AGREEMENT
BETWEEN

BOARD OF REGENTS FOR HIGHER EDUCATION
ON BEHALF OF
NAUGATUCK VALLEY COMMUNITY COLLEGE

AND

THE CITY OF WATERBURY

This agreement is by and between The City of Waterbury, with an office at 236 Grand Street,
Waterbury, CT (hereinafter “City” or “Local Education Agency” or “LEA” or “Contractor”), and
the Board of Regents for Higher Education (hereinafter “Board” or “BOR”), on behalf of
Naugatuck Valley Community College, with an office at 750 Chase Parkway, Waterbury, CT
(hereinafter “NVCC” or “College” or “Client™).

SECTION I - PURPOSE

The Board of Regents for Higher Education has been awarded funding for the first year of a
seven-year Gaining Early Awareness and Readiness for Undergraduate Programs (“GEAR UP”)
grant from the United States Dephrtment of Education (“USDOE”), entitled “Connecticut State
GEAR UP Alliance” under CFDA 84,3348 and award number P3345120031. This program shall
provide knowledge of postsecondary education options, preparation, and financing to high
poverty 8" and 9™ graders and their families in select schools. As detailed under separate
agreement, the BOR has partnered with Naugatuck Valley Community College to oversee this
project in Waterbury, entitled “CT GEAR UP Waterbury Alliance”. The goal of the program is
to increase the academic performance of this cohort of students through high school graduation
in preparation for postsecondary education.

The purpose of this agreement is to formalize the partnership between Naugatuck Valley
Community College and the City of Waterbury, the Local Education Agency, as part of the CT
GEAR UP Waterbury Alliance to provide, develop, organize, administer and evaluate services to
students, families, teachers and schools.

SECTION II - DEFINITIONS

A. Connecticut State GEAR UP Alliance is the name of the grant that is managed and
coordinated by the Board of Regents for Higher Education, The BOR has partnered with
three Connecticut Institutions of Higher Education (“IEA”) to oversee the program in
identified select schools. The three IEAs are Manchester Community College, Naugatuck
Valley Community College and Southern Connecticut State University.

B. CT GEAR UP Waterbury Alliance (“Local Alliance™) is managed and coordinated by
Naugatuck Valley Community College. The City of Waterbury is a member of the Local
Alliance. '
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Local Edycation Agency (“LLEA”) is The City of Waterbury.

Laocal Project Director is hired by Naugatuck Valley Community College and shall manage
the implementation of the Local Alliance and shall serve as the Alliance’s primary contact.

Local Cohort is the 8™ and 9" graders enrolled at the following schools: Waterbury Career
Academy, Crosby, Kenunedy, and Wilby High Schools, Wallace Middle School; North End
Middle School; West Side Middle School, Duggan Elementary School; Gilmartin
Elementary School and Reed Elementary School in the 2014~15 academic school year.

GEAR UP Participantg shall mean the Local Cehort of students.

. Banner is an enterprise resource planming solution for higher education that is used by the

Connecticut Community Colleges and Connecticut State Universities. It includes modules for
Human Resources, Finance, Financial Aid and Student Services.

SECTION III — DESCRIPTION OF SERVICES

A.

The CT GEAR UP Waterbury Alliance shall provide services to the Local Cohort infended to
help low-income students prepare for success in college. Programming shall be provided
both before and after school during the school year, as well as through summer programs.
Wotlkshops intended to increase parent knowledge and awareness of higher education options
shall also be provided for families of Local Cohort students. Services shall include, but may
not be limited to the following:

1. Early college awareness: Provide course teachings to GEAR UP participants to inform
them about and serve as motivation to pursue higher education. The teachings include in-
school and after-school programming in identified elementary schools; middle schools
and later in high school,

2. Parental awareness and engagement: Promotion of knowledge to parents in
postsecondary education options, preparation, and finance. Specific areas of emphasis
shall include 1) College awareness: initiatives shall include publications, workshops and
meetings to inform parents/families of the benefits and opportunities available to atiain a
college education; availability of resources to pay for college; the importance of a
rigorous course of study, test scores and top grades; the skills and knowledge required for
college success and the supportive role they as parents can provide their child to achieve
their potential; 2) College Planning and Financing: staff shall conduct Saturday and
evening seminars with parents/families to include topics such as “becoming investors
instead of consumers,” accumulation of debt, federal and state laws regarding student
loans and how to calcuiate interest and applying for financial aid; 3) Student Academic
Progress: staff shall provide workshops and presentations to parents/families that explain
the meaning of students’ performance on assessment and diagnostic tests.
Parents/families shall be shown how to monitor students’ performance and how to
advocate for their best interests.

3. Assessment of school achievement / college readiness: The State GEAR UP program has
approved a student assessment protoco! that will promote rigorous, research based
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7.

evaluation of student learning using results for improvement of student iearning and
curricula. The Local Alliance shall adopt this protocol into its program,

School improvement: Incorporate the GEAR UP program into the existing LEA
vertically aligned teams that align curriculum and college expectations.

Aransition o college: As motivation to pursue higher education, GEAR UP parficipants
shall visit institutions of higher education multiple times each year with the goals of
orientating them academically, physically, socially and culturally to a college setting, The
Local Alliance shall integrate course content into each college visit including time
management, goal setting, and self-direction towards success in the academic year and
summer GEAR UP programs.

College savings accounts; Promote college savings accounts as an effective means for
providing students with better access to the college of their choice and resources, not only
to pursue but also complete a postsecondary credential,

Summer Program: The Local Alliance shall provide summer time programming for

participating students, with the goal of integrating college preparatory learning and career
exploration. Courses such as English, Math and Science will be offered as well as work-
based learning projects and leadership activities,

8.

10.

1.

Mentoring/tutoring: Mentors and/or tutors shall be made available to GEAR UP
participants at each school to advocate for them; assist them and guide them and their
parents/families regarding college preparation, college selection and matriculation and
college financing. Students who participate in the program shall be required to meet with
their mentor minimally one time per week,

Student Coatracts: GEAR UP Participants shall receive a Student Contract. A template of
the contract language shall be provided by the statewide GEAR UP Project Director. The
contract is intended to explain what the expectations are for the student while in the
program and give them the sense of responsibility and pride in participating in the
program. The certificate shall be signed by the student and a copy shall be kept in the
Local Alliance’s files.

The local cohort student contracts shall be integrated with the development of
Connecticut Student Success Plans (SSPs), which are student driven pians to assess needs
and interests, through high school.

21st Century Scholarship Certificate: The USDOE requires, as a part of this grant, all
GEAR UP students must receive a one-time certificate intended to provide information
about available scholarships.

Scholarships: GEAR UP students shall have three opportunities for scholarships - Federal
GEAR UP Scholarships and two CT-specific Scholarships,
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(a)

(b)

Federal GEAR UP Scholarships are not to be less than the minimum Pell award. In
order to be ehigible for a federal GEAR UP scholarship the student must be under
22 al the time of the first scholarship award; receive a high school diploma or
equivalent; enroll in any postsecondary institution and participate in the program.
The BOR is required by the grant to establish and administer a trust fund to provide
portable federal scholarships.

CT College Readiness Program Scholarship details are still being developed. The
BOR is working to obtain a policy shift that gives students that coraplete a college
readiness program priority status when applying for financial aid,

It is the intent of the statewide GEAR UP program and a requirement of this grant
that all GEAR UP students have tuition and fees waived if they attend the colleges
or the university that are receiving funding from the grant, which currently include,
Manchester Community College, Naugatuck Valley Community College, or
Southern Connecticut State University, NVCC shall include institution set aside
funding in their budget for this purpose. Details on student eligibly are still being
developed.

B. NVCC shall be responsible for the following activities m support of this grant:

1.

Employment of a Local Project Director with responsibility for the overall
1mplementation of and coordination of grant services, including but not imited to:

a,

b.

B

e.

Developing and communicating expectations of the Local Alliance in accordance
with the expected outcomes for the grant.

Managing USDOE required data collection and analysis efforts, and maintaining
records on each program participant,

Developing state and local reports.

Parficipating in state and national meetings to promote coordination, continual
learning, and dissemination of promising and effective practices,

Acting as the local contact for the statewide GEAR UP Director,

Employment and supervision of all local project personnel, with the exception of support
positions provided by the LEA, detailed in Sections HI1.C.2. and 1V B.

Recruitment of students,

Registration of students into a non-credit bearing GEAR UP program in Banner,
Naugatuck Valley’s electronic student registration system, for regular school year and
summer program participation.

Student tracking and monitoring,

Providing and explaining the student contract fo each student, obtaining the student’s
signature, and retaining a copy of each contract for NVCC’s local files,

Distribution of the 21* Century Scholarship Certificate to each GEAR UP student and
retaining copies in NVCC’s local files.
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0.

11,

12

14.

I5.
I6.

17.

18.

19.

20.

23.

Coordinate and host an event to distribute the 21% Century Scholarship Certificates to
students. The hosting of such an event is an allowable cost under this grant.

Provide information fo all participants about their eligibility for federal scholarships upon
entry into the program. Local staff may provide information on the Connecticut-specific
scholarships as they are developed.

Distribution and collection of a biannual GEAR UP student and parent survey by the end
of February 2015, with the assistance of the LEA. The USDOE requires an 80% response
rate from students and mminimally a 50% response rate from parents/guardians. The Local
GEAR UP Project Director, with support from the LEA, shail malke every effort to meet
this requirement.

Adoption of the assessment protocol approved by the Statewide GEAR UP Alliance.

. Administration of student assessments,
13,

Provide mentors, tutors, and site coordinators in local cohort schools as detailed in
Section IV.B.

Coordinate GEAR UP student visits to institutions of higher education multiple times
each year.

Provide bus transportation for summer program field trips for GEAR UP participants.

Provide GEAR UP students with supplies, snacks and lunches during after school
activities, field trips and other GEAR UP events, with the exeeption of food provided by
the LEA, detailed in Sections [11.C.3.b and IV b.

Identify and work with a local financial institution to promote financial planning, literacy,
and cellege savings plans to the local cohort of students and their parents.

Develop and implement a process for vertically-aligned school district teams to assess
student data and adjust instruction where needed. A process for vertically-aligned school
district teams will be established using a combination of standardized test data, common
formative assessments in the classroom, GEAR UP assessment data, common planning
among GEAR UP staff, content area teachers and support staff,

Manage all necessary and approved memorandums of agreement and/or sub-contracts to
support the delivery of GEAR UP-related services.

Track all federal Local Alliance expenditures and submit fiscal reports to statewide
GEAR UP Director as required.

.Request and track non-federal/matching dollars from The City of Waterbury in

accordance with Section II1.C and Section IV. and report to the statewide GEAR UP
Director as required on behalf of the Local Alliance,

. Submit all requests for changes to the USDOE approved project plan, to the State GEAR

UP Project Director for approval. The State GEAR UP Project Director shall request
approval from the United States Department of Education (“USDOE”) when applicable.

NVCC shall provide a copy of this signed agreement 0 the BOR.
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C. The LEA (City of Waterbury) shall assist NVCC by providing the following services in
support of this grant, The district shall not be financially compensated for their services and
agree that apphicable and allowable services paid for using non-federal funding shall be
tracked as match in support of the GEAR UP Program.

1.

The LEA shall make space available, as needed, at the following locations for GEAR UP
related activities. Changes to the specific requirements listed below shall be made by
mutual agreement of the parties:

a. North End Middle School:
1. Through the duration of the school year, during school hours the following

shared spaces will utilized at various times of the day: Office M201C, Group
Room 332, Library/Media Center/ Cafeteria/ Computer Lab

. After school hours: six classroom spaces, Cafeteria, and office space M201C.

iili,  Space to be utilized for summer programming includes: office space M201C,
Cafeteria, (Gym, Library/Media Center, Computer labs, and a minimum of ten
classroom spaces.

b. Michael Wallace Middle School:
1. Through the duration of the school year, during school hours the following

spaces will be utilized: Office A239, Library/Media Center/ Cafeteria/
Computer Lab, Room 115, 223, 360, 361, A336.

ii.  After school hours: six classroom spaces, Cafeteria, and office space A239.

1. Space to be utilized for summer programming includes: office space A239,
Cafeteria, Gym, Library/Media Center, Computer labs, and a minimum of ten
classroom spaces.

c. West Side Middle School
1. Through the duration of the school year, during school hours the following
spaces will be utilized: Office A107, Library/Media Center/ Cafeteria/
Computer Lab, 5 free classroom spaces as necessary.
ii.  After school hours: six classroom spaces, Cafeteria, and office space A107.
.  Space to be utilized for summer programming includes: office space A107,
Cafeteria, Gyin, Library/Media Center, Computer labs, and a minimum of ten
classroom spaces.

d. Career Academy High School

i, Through the duration of the school year, during school hours the following spaces will
be utilized: Office, Library/Media Center/ Cafeteria/ Computer Lab, 5 free classroom
spaces as necessary.

ii. After school hours: six classroom spaces, Cafeteria, and office space.

iii.Space to be utilized for summer programming includes: office space, Cafeteria, Gym,
Library/Media Center, Computer labs, and a minimum of ten classroom spaces.
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e. Crosby High Schooel

1. Through the duration of the school year, during school hours the following spaces will
be utitized: Office, Library/Media Center/ Cafeteria/ Computer Lab, 5 free classroom
spaces as necessary.

. After school hours: six classroom spaces, Cafeteria, and office space.

iii.Space to be utilized for summer programming includes: office space, Cafeteria, Gym,
Library/Media Center, Computer labs, and a minimum of ten classroom spaces.

f. Kennedy High School

t. Through the duration of the school year, during school hours the following spaces will
be utilized: Office, Library/Media Center/ Cafeteria/ Computer Lab, 5 free classroom
spaces as necessary.

ii. After school hours: six classroom spaces, Cafeteria, and office space.

iit.Space to be utilized for summer programming includes: office space, Cafeteria, Gym,
Library/Media Center, Computer labs, and a minimum of ten classroom spaces.

£ Wilby High School

i. Through the duration of the school year, during school hours the following spaces will
be utilized: Office, Library/Media Center/ Cafeteria/ Computer Lab, 5 free classroom
spaces as necessary.

it.After school hours: six classroom spaces, Cafeteria, and office space.

if1.Space to be utilized for summer programming includes: office space, Cafeteria, Gvmn,
Library/Media Center, Computer labs, and a minimuom of ten classroom spaces.

h. Duggan Elementary, Gilmartin Elementary and Reed Elementary:
i Through the duration of the school year, during school hours, the following
space will be utilized at each school: 1 office space and 1 small group
mentoring space.
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Provide personnel as follows:

&,

A liaison from the City’s Department of Education central office administration to act
as the main pomt of contact for the Local Project Director on the GEAR UP Program.

A stipend position at each schooi: Duggan, Gilmartin and Reed Elementary to act as
the school’s liaison between the Local Project Directors, Site Coordinators and
school’s administration

A mentor at each school: Duggan, Gilmartin and Reed Elementary, through June,
2015. NVCC agrees to fund these three mentor positions beginning September, 2014:

A tutor at each scheol: Duggan, Gilmartin and Reed Elementary beginning
September, 2014.

Provide the following services to the Local Cchort of students:

a.

Provide bussing, beginning September 2014, for students in the Local Cohort at
Duggan Elementary, Gilmartin Elementary and Reed Elementary to after school
programming at either Michael Wallace Middle School, North End Middie School or
‘West Side Middle School and to attend field trips af state colleges and universities.

Provide breakfast and Iunch for students participating in the GEAR UP Swmmer
Program at the comprehensive Middle Schools and comprehensive High Scheols
using the City’s current nutrition program,

Provide access to student and school data to the Local Project Director, as follows:

&.

Access shall be provided fo documents and records including  assessments, test
scores, Individualized Education Programs (IEP’s), Student Success Plans (SSP’s)
and other educational records as needed and requested by the Local Project Director
in order to evaluate the effectiveness of the program and / or to provide specific
assistance to students,

Access to all stndent level data required for state and federal monitoring and reporting
into tracking database provided by BOR. This data shall include but is not limited to:

i.  Participant Name (First, Middle, Last)
il.  Participant Address (Street, City, State, Zip Code)
iti.  Date of Birth
iv.  SASID (State Assigned Student 1D — 10 digit number)}
v.  School Name
vi.  School Code
vii.  Expected Year of Graduation
viii.  U.S. Citizenship
ix. Gender
x.  Race
xi.  Bthnicity
xii.  Individualized Education Plan (IEP)
xiii.  Limited English Proficiency
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¢. In addition to general student data, GEAR UP activities data will be tracked for
participants in the program via Microsoft Excel and transferred to Cobro Compass
Data Management Systemn for hours that students spend in the following activities:

i.

it
113
1v.
v,
vi.
vil.
Viil.
ix.
X.

d. Access

Comprehensive mentoring service
Comprehensive tutoring service

Financial aid counseling and advising
Academic planning and career counseling
College visits/shadowing,

Job site visits/shadowing

Summer programs

Education field trips

Workshops and

Family/cultural events

to school specific data regarding truancy, course completion and

participation, standardized testing, and gradvations rates inchuding the following:

i.
1l

111

iv.

V1.,

Students enrolled in advanced math, science, and English courses

Student completion rate for Pre-Algebra, Algebra I, Geometry, Algebra II,
Trigonometry, Pre-Calculus, Calculus, Biology, Chemistry, Physics, and -
Advanced Placement courses

Grade level performance/proficiency
Unexcused absences
PSAT/SAT/ACT test resulis and
Graduation rafes

Submit all deliverables and reports to the Local GEAR UP Project Director in accordance
with the following:

a. Cohort student information rosters submitted October and June of every school
year within the term of this agreement.

b. Aggregate Confrol Group data (2012-2013 eighth grade class) submitted by
January 31 of every school year within the term of this agreement.

c. Individualized Cohort Student Standardized test results (CMT, CAPT, PSAT,
SAT, ACT) by February of every school year within the term of this agreement.

d. Course completion rates by January of every school year within the term of this
agreement and

e. Truancy data by Janvary of every school year within the term of this agreement.
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SECTION 1V — NON-COMPENSATORY/MATCH and COST SHARING:

There shall be no compensatory payment made under this agreement by either party. Services
provided by the City of Waterbury in support of the GEAR UP project shall, when applicable, be
tracked as a non-federal match. The parties each also agree to reimburse the other for certain
services provided to students, as detailed in Section IV .B.

A, The City of Waterbury shall provide non-federal match services at a minimum value of
$1,561,143 annually during the term of this agreement. This funding is made up of facilities
usage and administrator’s salary and fringe. The dollar value for the administrator’s fime
equates to an average of 5-50% of their time spent on GEAR UP efforts,

The School District’s operating costs are supported in part by ECS, This revenue source is
provided to the City of Waterbury by the State of Connecticut to fund public kindergarten
through 1o grade education. The following is a list of potential items that can contribute to
the district’s match requirement, but not limited to, as long as they are directly related to
GEAR-UP activities:

1. Facilities and equipment usage
2. Administrators time during regular school hours

3. Teachers time ONLY ¥ they are being paid by the school district to conduct activities
outside their normal doties that are specifically related to the GEAR UP program

4. GEAR UP activities that occur at the local cohort institutions after normal school hours
that are funded with non-federal dollars can also be counted and tracked towards match.

Expenditures claimed as matching funds must conform to the requirements of Title 34 Part
74 Section 23, “Cost Sharing or Matching” of the Code of Federal Regulations, Education
Department General Administrative Regulations (EDGAR).

The LEA shall assist the Local GEAR UP Coordinator with tracking and reporting the match
per the reporting schedule listed in Section 3. above and by providing needed information
such as salary and fringe information for employees.

B. NVCC and the LEA shall work cooperatively to provide the following personnel and
services fo students in the Local Cohort, NVCC and the LEA shall mutually agree upon a
reimbursement schedule for the tutoring and transportation activities listed below.
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Activities Funded by NVCC

Activities Funded by the
City of Waterbury

Personnel:

Site Coordinators

NVCC shall provide one at each
school: Crosby, Kennedy and
Wilby, through the 2014-2015
school vear.

Three Stipend Positions at a
minimum of $2,000 per year at
Duggan, Gilmartin & Reed to
act as [iaison between Director,
Site Coordinator & school

administration
Mentors At Michael Wallace, North End | Not Applicable
and West Side and Waterbury
Career Academy, Crosby,
Kennedy and Wilby High
Schools, beginning September,
2014 - 1 Mentor to service
Duggan, Gilmartin and Reed.
Tutors NVYCC shall provide tutors Beginning September, 2014, the
Tuesday thru Thursday at Michael | City shall fund 1 tulor cach at
Wallace, North End, West Side, Duggan, Gilmartin & Reed for 10
Waterbury Career Academy, hours per week x 44 weeks at a
Crosby, Kemedy and Wilby for minimum of 23.75/hour plus fringe
after school programming through | benefits and subject to collective
2014-2015 school year, bargainng increascs.
NVCC shall employ tutors at each local cohort institution. Beginning
September, 2014, the City shall reimburse NVCC for ! tutor each at
North End, Wallace and West Side Middle Schools to compensate for
the students from Puggan, Gilmartin and Reed attending afier school
programming.
School School Administrators and Nurses
Administrators, shall provide services estimated at
Nurses 5 ~10% of total time.
Transportation Daily bussing to and from summer | Beginning in September 2014,

programs plus field trips.

bussing of students from Puggan,
Gilmartin & Reed to after schoal
programming at Michael Wallace,
North End or West Side and to
attend field trips at colleges and
universities.

NVCC agrees to contract all bussing, The City of Waterbury agrees Lo
reimburse NVCC for 2014-2015 up to $75,000 for after school bussing
from Wallace, North End and West Side Middle Schools and Waterbury
Career Academy, Crosby, Kennedy and Wilby High Schools. Continued
annual reimbursement from the City of Waterbury up to $75,000 per

year is subject to negotiation.

Summey Program

Provide Duggan, Gilmartin &
Reed Students with the
opportunity to apply and upon

Breakfast and lunch for students
participating in the GEAR UP
Summer Programs at the
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acceptance attend GEAR UP
Summer Programs at the
comprehensive middie schools

comprehensive Middle Schools
uging the City's current autrition
program

Supplies Provide students with supplies,
snacks and hinches during after
school activities, field trips and
GEAR UP events
Space To be provided as outlined in

Section TIL.C.1,

SECTION Y - CONTRACT PERIOD

A. Term of Agreement:

The term of this agreement shall be from July 23, 2014 through July 22, 2015, contingent
upon continued grant funding from the USDOE under CFDA 84.33483 in support of the
GEAR UP program.

B. Cancellation of Agreement:

This agreement shall remain in full force and effect for the entire term of agreement period

stated above unless cancelled by either party, by giving 30 days® written notice, delivered

personally or by certified or registered mail to the follewing addresses:

1. For Naugatuck Valley Community College, send or deliver notice to:

tames Troup

Provost/Senior Dean of Administration
Naugatuck Valley Community College
750 Chase Parkway

‘Waterbury, CT 06708

2. For the City of Waterbury, send or deliver notice to:

Paul F. Guidone

Chief Operating Officer & Chief of Staff
Department of Education

City of Waterbury

236 Grand Street

Waterbury, CT 06702

SECTION IV — OTHER TERMS AND CONDITIONS

A. Professional Standards

In rendering services under this contract, the Contractor shall conform to high professionat
standards of work and business ethic. The Contractor warrants that the services shall be
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performed: 1) in a professional and workmanlike manner; and 2) in accordance with generally
and currently accepted principles and practices, During the term of this contract, the Contracter
agrees to provide to the College in a good and faithful manner, using its best cfforts and in a
manner that shall promote the interests of said College, such services as the College requests,
provided i this contract.

B. Quality Surveillance, Examination of Records and Inspection of Work

Pursuant to C.G.S. 4e-29 and 4e-30, all services performed by the Contractor and alf records
pertaining to this contract shall be subject to the inspection and approval of the State and the
State Contracting Agency at reasonable times.

€. Nondiscrimination

The following subsections are set forth here as required by section 4a-60 and 4a-60a of the
Connecticut General Statules:

(a) For purposes of this Section, the following terms are defined as follows:

iit.

v,

V1.

vii,

Vi,

iX.

"Commission” means the Commission on Human Rights and Opportunities;
"Contract”" and “contract” include any extension or modification of the Contract or
contract; '

"Contractor” and “contractor” include any successors or assigns of the Contractor or
contractor;

"Gender identity or expression" means a person's gender-related identity, appearance
or behavior, whether or not that gender-related identity, appearance or behavior is
different from that traditionally associated with the person's physiology or assigned
sex at birth, which gender-related identity can be shown by providing evidence
including, but not limited to, medical history, care or treatment of the gender-related
identity, consistent and uniform assertion of the gender-related identity or any other
evidence that the gender-related identity is sincerely held, part of a person's core
identity or not being asserted for an improper purpose.

“good faith" means that degree of diligence which a reasonable person would
exercise in the performance of legal duties and obligations;

"good faith efforts” shall include, but not be limited to, those reasonable initial efforts
necessary to comply with statelory or regulatory requirements and additional or
substituted efforts when it is determined that such initial efforts will not be sufficient
to comply with such requivements;

"marital status" means being single, married as recognized by the State of
Connecticut, widowed, separated or divorced,

"mental disability" means onre or more mental disorders, as defined in the most recent
edition of the American Psychiafric Association's "Diagnostic and Statistical Manual
of Mental Discrders”, or a record of or regarding a person as having one or more such
disorders:

"minority business enterprise” means any small contractor or supplier of materials
fifty-one percent or more of the capital stock, if any, or assets of which is owned by a
person or persons: (1) who are active in the daily affairs of the enterprise, (2) who
have the power to direct the management and policies of the enterprise, and (3) who
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are members of a minority, as such tenm is defined in subsection (a) of Connecticut
Ceneral Statutes § 32-9n; and '

x. ‘pubiic works confract" means any agieement betweern any individual, firm or
corporation and the State or any political subdivision of the State other than a
municipality for construction, rehabilitation, conversion, extension, demolition or
repair of a public building, highway or other changes or improvements in real
property, or which i3 financed in whole or in part by the State, including, but not
limited to, matching expenditures, grants, loans, insurance or guarantees.

For purposes of this Section, the terms "Contract” and “contract” do not include a contract where
each contractor is {1} a political subdivisicn of the state, including, but not lmited to, a
municipality, (2) a quasi-public agency, as defined mn Conn. Gen. Stat. Section 1-120, (3) any
other state, including but not limited to any federally recognized Indian tribal governments, as
defined in Conn. Gen. Stat. Section 1-267, (4) the federal government, (5) a foreign government,
or (6) an agency of a subdivision, agency, state or government described in the immediately
preceding enumerated items (13, (2), (3), (4) or (5).

(b) (1} The Contractor agrees and warrants that in the performance of the Contract such
Contractor will not discriminate or permit discrimination against any person or group of persons
on the grounds of race, color, religious creed, age, marital status, national origin, ancestry, sex,
gender identity or expression, mental retardation, mental disability or physical disability,
including, but not limited to, blindness, unless it is shown by such Contractor that such disability
prevents performance of the work involved, i any manner prohibited by the laws of the United
States or of the State of Connecticut; and the Confractor further agrees to take affirmative action
to insure that applicants with job-related qualifications are employed and that employees are
treated when employed without regard to their race, color, religious creed, age, marital status,
national origin, ancestry, sex, gender identity or expression, mental retardation, mental disability
or physical disability, including, but not limited to, blindness, unless it is shown by the
Contractor that such disability prevents performance of the work involved; (2) the Contractor
agrees, in all solicitations or advertisements for employees placed by or on behalf of the
Comntractor, to state that it is an "affirmative action-equal opportunity employer” in accordance
with regulations adopted by the Commission; (3) the Contractor agrees to provide each labor
union or representative of workers with which the Contractor has a collective bargaining
Agreement or other confract or understanding and each vendor with which the Contractor has a
contract or understanding, a notice to be provided by the Commission, advising the labor union
or workers’ representative of the Contractor's commitments under this section and to post copies
of the notice in conspicuous places available to employees and applicants for employment;
(4) the Contractor agrees to comply with each provision of this Section and Connecticut General
Statutes §§ 46a-68e and 46a-68f and with each regulation or relevant order issued by said
Commission pursuant fo Connecticut General Statutes §8§ 46a-56, 46a-68e and 46a-68f; and
(5) the Contractor agrees to provide the Commission on Human Rights and Opportunities with
such information requested by the Commission, and permit access lo pertinent books, records
and accounts, concerning the employment practices and procedures of the Contractor as relate to
the provisions of this Section and Commecticut General Statutes § 46a-56. If the contract is 2
public works contract, the Contractor agrees and warrants that he will make good faith efforts to
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employ minority business enterprises as subcontractors and suppliers of materials on such public
works projects.

(¢} Determination of the Coniractor's good faith efforts shall include, but shall not be limited
to, the following factors: The Contractor's employment and subcontracting policies, patterns and
practices; affirmative advertising, recruitment and training; technical assistance activities and
such other reasonable activities or efforts as the Commission may prescribe that are designed to
ensure the participation of minority business enterprises in public works projects.

(d} The Contractor shall develop and maintain adequate documentation, in a manner prescribed
by the Conumission, of its good faith efforts,

(e} The Contractor shall include the provisions of subsection (b) of this Section in every
subcontract or purchase order entered into in order to fuifill any obligation of a contract with the
state and such provisions shall be binding on a subcontracter, vendor or manufacturer unless
exempted by regulations or orders of the Commission. The Contractor shall take such action
with respect fo any such subcontract or purchase order as the Commission may direct as a means
of enforcing such provisions including sanctions for noncompliance in accordance with
Connecticut General Statutes §46a-56; provided if such Contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such direction by the
Commission, the Contractor may request the State of Connecticut to enter into any such
litigation or negotiation prior thereto to protect the interests of the State and the State may so
enter.

(f) The Contractor agrees to comply with the regulations referred to in this Section as they exist
on the date of this Contract and as they may be adopted or amended from time to time during the
term of this Contract and any amendments thereto.

(g) (1) The Contractor agrees and warrants that in the performance of the Contract such
Contractor will not discriminate or permit discrimination against any person or group of persons
on the grounds of sexual orientation, in any manner prohibited by the laws of the United States
or the State of Connecticat, and that employees are treated when employed without regard to
their sexual orientation; (2) the Contractor agrees to provide each labor union or representative of
workers with which such Contractor has a collective bargaining Agreement or other contract or
understanding and each vendor with which such Contractor has a contract or understanding, a
notice to be provided by the Commission on Human Rights and Opportunities advising the labor
union or workers' representative of the Contractor's commitments under this section, and to post
copies of the notice in conspicuous places available to employees and applicants for
employment; (3) the Contractor agrees to comply with each provision of this section and with
each regulation or relevant order issued by said Commission pursuant to Connecticut General
Statutes § 46a-56; and {4) the Contractor agrees to provide the Commission on Human Rights
and Opportunities with such information requested by the Commission, and permit access to
pertinent books, records and accounts, concerning the employment practices and procedures of
the Contractor which relate to the provisions of this Section and Connecticut General Statutes
§ 46a-56.
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(h) The Coniractor shall include the provisions of the foregoing paragraph in every
subcontract or purchase order entered into in order to fulfill any obligation of a contract with the
State and such provisions shall be binding on a subcontractor, vendor or manufacturer unless
exempted by regulations or orders of the Commission. The Contractor shall take such action
with respect to any such subcontract or purchase order as the Commission may direct as a means
of enforcing such provisions including sanctions for noncompliance in accordance with
Connecticut General Statutes § 46a-50; provided, if such Contractor becomes involved in, or is
threatened with, litigation with a subceniracior or vendor as a result of such direction by the
Commission, the Conftractor may request the State of Connecticut to enter into any such
litigation or negotiation prior thereto to protect the interests of the State and the State may so
enter,

D. Executive Orders

This Contract may be subject to Executive Order No. 3 of Governor Thomas J. Meskill,
promulgated June 16, 1971, concerning labor employment practices; Executive Order No. 17 of
Governor Thomas J. Meskill, promulgated February 15, 1973, concerning the listing of
employment openings; Executive Order No. 16 of Governor John G. Rowland, promulgated
August 4, 1999, concerning violence in the workplace. This Contract may also be subject to
Executive Order 7C of Governor M. Jodi Rell, promulgated July 13, 2006, conceming
contracting reforms and Executive Order 14 of Governor M. Jodi Rell, promulgated April 17,
2006, concerning procurement of cleaning products and services, in accordance with their
respective terms and conditions. All of these Exccutive orders are incorporated into and made a
part of the Contract as if they had been fully set forth in it. At the Contractor’s request, the
Agency shall provide a copy of these Orders to the Contractor.

E. Laws and Regulations
(a) This contract, and any and all disputes arising out of or in connection therewith, shall in all
respects be governed by the laws of the State of Connecticut.

(b) Contractor, its employees and representatives shall at all times comply with alf applicable
laws, ordinances, statutes, rules, regulations, and orders of governmental authorities, including
those having jurisdiction over its registration and licensing to perform services under this
contract.

{c¢) The Contractor agrees that the sole and exclusive means for the presentation of any claims
against the State of Connecticut or the State Contracting Agency, arising from this contract shall
be in accordance with Chapter 53 of the Connecticut General Statutes (Claims Against the State)
and the Contractor further agrees not to initiate legal proceedings in any state or federal court in
addition to, or in lieu of, said Chapter 53 proceedings.

E._Sovereign Immunity

Notwithstanding any provisions to the contrary contained in this contract, it is agreed and
- understood that the State of Connecticut shall not be construed to have waived any rights or
defenses of sovereign immunity which it may have with respect to all matters arising out of this
contract.
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G._Indemnification

Contractor hereby agrees to indemnify, defend and hold harmless the State, ifs agencies, its
otficers, and its employees from and against any and all suits, actions, legal or administrative
proceedings, claims, demands, damages, liabilities, monetary loss, interest, attorney's fees, costs
and expenses of whatsoever kind or nature arising out of the performance of this contract, in any
manner directly or indirectly caused, occasioned or contributed to in whole or in part, by reason
of any act, omission, fault, willful misconduct or negligence of Contractor or its employees,
agents or subcontractors.

H. Insurance

The Contractor agrees that while performing services specified in this contract that it shall carry
sufficient insurance (liability and/or other) as applicable according to the nature of the service(s)
to be performed so as to “save harmless™ the State of Connecticut from any insurable cause
whatsoever. Ifrequested, certificates of such insurance shall be provided to the contracting state
agency.

1. Assignment
This contract shall not be assigned by either party without the express prior written consent of
the other.

J. Whistleblowing

This Agreement may be subject to the provisions of § 4-61dd of the Connecticut General
Statutes. In accordance with this statute, if an officer, employee or appointing authority of the
Contractor takes or threatens fo take any personnel action against any employee of the Contractor
in retaliation for such employee's disclosure of information to any employee of the Contracting
state or quasi-public agency or the Auditors of Peblic Accounts or the Attorney General under
the provisions of subsection (a) of such statute, the Contractor shall be liable for a civil penalty
of not more than five thousand dollars for each offense, up to a maximum of twenty per cent of
the value of this Agreement.

Each violation shall be a separate and distinct offense and in the case of a continuing violation,
each calendar day's continuance of the viclation shall be deemed to be a separate and distinet
offense. The State may request that the Attorney General bring a civil action in the Superior
Cowrt for the Judicial District of Hartford to seek imposition and recovery of such civil penalty.
In accordance with subsection (f) of such statute, each large state Contractor, as defined in the
statute, shall post a notice of the provisions of the statute relating to large state Contractors in a
conspicuous place which is readily available for viewing by the employees of the Contractor.

K. FERPA

In performing services pursuant fo this Contract, Contractor shall comply with all federal and
state statutes and rcgulations, including, but not limited to, Gramm-Leach-Bliley Act, the Family
Fducational Rights and Privacy Act ("FERPA"), and related State Contracting Agency Policies,
in the protection of all personally identifiable and other protected confidential information and
non-directory student data.
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For &ll state contracts as defined in Comnecticut General Statutes §9-612(gk2), as amended by
P.A. 10-1 having a value in a calendar year of $50,000 or more or a combination or series of
such agreements or contracts having a value of $100,000 or more, the authorized signatory to
this Apreement expressty acknowledges receipt of the State Election Enforcement Commission’s
notice advising state contractors of state campaign contribution and solicitation prohibitions, and
will infonn its principals of the contents of the notice. See Notice below.

NOTICE TO EXECUTIVE BRANCIE STATE CONTRACTORS AND
PROSPECTIVE STATE

CONTRACTORS OF CAMPAIGN CONTRIBUTION AND SOLICITATION
LIMITATIONS '

This notice is provided under the authority of Connecticut General Statutes §9-612(g)(2),
as amended by P.A. 10-1, and is for the purpose of informing state contractors and
prospecitive state contractors of the following law (italicized words are defined below):

CAMPAIGN CONTRIBUTION AND SOLICITATION LIMITATIONS

No state contractor, prospective state contfractor, principal of a state contractor or
principal of a prospective state contractor, with regard to a sfafe contract or state
contract solicitation with or from a state agency in the executive branch or a quasi-public
agency or a holder, or principal of a holder of a valid prequalification certificate, shall
make a contribution to (1) an exploratory committee or candidate committee established
by a candidate for nomination or election to the office of Governer, Lieutenant Governor,
Attorney General, State Comptroller, Secretary of the State or State Treasurer, (ii) a
political committee anthorized to make contributions or expenditures to or for the benefit
of such candidates, or (iii) a party committee (which includes town committees).

In addition, no holder or principal of a holder of a valid prequalification certificate, shall
make a contribution to (1) an exploratory committee or candidate committee established
by a candidate for nomination or election to the office of State senator or State
representative, (1) a political committee authorized to make contributions or expenditures
to or for the benefit of such candidates, or (iii) a party committee.

On and after January 1, 2011, no state contractor, prospective state contractor, principal
of a state contractor or principal of a prospective state contractor, with regard to a state
contract or state contract solicitation with or from a state agency in the executive branch
or a quasi-public agency or a holder, or principal of a holder of a valid prequalification
certificate, shall knowingly solicit contributions from the state contractor's or prospective
state contractor's employvees or from a subcontractor or principals of the subcontractor
on behalf of (i) an expleratory committee or candidate committee established by a
candidate for nomination or election to the office of Governor, Lieutenant Governor,
Attorney General, State Comptroller, Secretary of the State or State Treasurer, (1) a
political committee authorized to make contributions or expenditures to or for the benefit
of such candidates, or {iti) a party committee,

DUTY TO INFORM
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State confractors and prospective state contractors are required to inform their principals
of the above prohibitions, as applicable, and the possible penalties and other
consequences of any violation thereof,

PENALTIES FOR VIOLATIONS
Contributions or solicitations of contributions made in violation of the above prohibitions
may result in the following civil and criminal penalties:

Civil_penalties: Up to $2,000 or twice the amount of the prohibited contribution,
whichever is greater, against a principal or a contractor. Any state contractor or
prospective state contractor which fails fo make reasonable efforts to comply with the
provisions requiring notice to its principals of these prohibitions and the possible
consequences of their violations may also be subject to civil penalties of up to $§2,000 or
twice the amount of the prohibited contributions made by their principals.

Criminal penalties: Any knowing and willful violation of the prohibition is a Class D
felony, which may subject the violator to imprisonment of not more than 5 years, or not
more than $5,000 in fines, or both.

CONTRACT CONSEQUENCES
In the case of a state contractor, contributions made or solicited in violation of the above
prohibitions may result in the coniract being voided.

In the case of a prospective state contractor, contributions made or solicited in violation
of the above prohibitions shall result in the contract described in the state contract
solicitation not being awarded to the prospective state contractor, unless the State
Elections Enforcement Commission determines that mitigating clrcumstances exist
conceming such violation.

The State shall not award any other state contract to anyone found in violation of the
above prohibitions for a period of one year after the election for which such confribution
15 made or solicited, unless the State Elections Enforcement Commission determines that
mitigating circumstances exist concerning such violation.

Additional information may be found on the website of the State Elections Enforcement
Commission, www.ct.gov/seec. Click on the link to “Lobbyist/Contractor Limifations.”

BEFINITIONS

“State contractor” means a person, business entity or nonprofit organization that enters
into a slate contract. Such person, business entity or nonprofit organization shail be
deemed to be a state contractor until December thirty-first of the year in which such
confract terminates. “State contractor” does not include a municipality or any other
political subdivision of the state, including any entitics or associations duly created by the
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municipality or political subdivision exclusively amongst themselves to further any
purpose authorized by statufe or charter, or an employee in the executive or legislative
branch of state government or a guasi-public agency, whether in the classified or
unclassified service and full or part-time, and only in such person's capacity as = state or
quasi-public agency employee.

“Prospective state contracior” means a persen, business entity or nonprofit organization
that (i) submits a response to a state contract solicitation by the state, a state agency or a
quasi-public agency, or a proposal in response to a request for proposals by the state, a
state agency or a quasi-public agency, until the contract has heen entered into, or (ii)
holds a valid prequalification certificate issued by the Commissioner of Administrative
Services under section 4a-100. “Prospective state contractor” does not include a
municipality or any other political subdivision of the state, including any entities or
associations duly created by the municipality or political subdivision exclusively amongst
themselves to further any purpose authorized by statute or charter, or an employee in the
executive or legislative branch of state government or a quasi-public agency, whether in
the classified or unclassified service and full or part-time, and only in such person's
capacity as a state or quasi-public agency employee,

“Principal of a state contractor or prospective state contractor” means (i) any individual
who is a member of the board of divectors of, or has an ownership interest of five per cent
or more in, a state contractor or prospective state contractor, which is a business entity,
except for an individual who is a member of the board of directors of a nonprofit
organization, (i1} an individual who is employed by a state contractor or prospective state
contractor, which is a business entity, as president, treasurer or executive vice president,
(ii1) an individual who is the chief executive officer of a state contractor or prospective
state contractor, which is not a business entity, or if a state contractor or prospective state
confractor has nc such officer, then the officer who duly possesses comparable powers
and duties, (iv) an officer or an employee of any state contractor or prospective state
contractor wheo has managerial or discretionary responsibilities with respect to a state
contract, (v) the spouse or a dependent child who is eighteen years of age or older of an
individual described in this subparagraph, or (vi) a political committee established or
controlled by an individual described in this subparagraph or the business entity or
nonprofii organization that is the state contractor or prospective state contractor.

“State contract” means an agreement or contract with the state or any state agency or any
quasi-public agency, let through a procurement process or otherwise, having a value of
fifty thousand dollars or more, or a combination or series of such agreements or contracts
having a value of one hundred thousand dollars or more in a calendar year, for (i) the
rendition of services, (ii) the furnishing of any goods, material, supplies, equipment or
any items of any kind, (iii) the construction, alteration or repair of any public building or
public work, {iv) the acquisition, sale or lease of any land or building, (v) a Heensing
arrangement, or (vi) a grant, loan or loan guarantee. “State contract” does not include any
agreement or contract with the state, any state agency or any quasi-public agency that is
exclusively federally funded, an education loan, a loan to an individual for other than
commercial purposes or any agreement or contract between the state or any state agency
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and the United States Department of the Navy or the United States Department of
Defense.

“State contract solicitation” means a request by a state agency or quasi-public agency, in
whatever form issued, including, but not limited to, an invitation to bid, request for
proposals, request for information or request for quotes, inviting bids, quotes or other
types of submittals, through a competitive procurement process or another process
authorized by law waiving competitive procurement.

“Managerial or discretionary responsibilities with respect to a state contract” means
having direct, extensive and substantive responsibilities with respect to the negotiation of
the state contract and not peripheral, clerical or ministerial responsibilities.

“Dependent child” means a child residing in an individual’s household who may legally
be claimed as a dependent on the federal income tax of such individual.

“Solicit” means (A) requesting that a contribution be made, (B} participating in any fund-
raising activities for a candidate commitiee, exploratory committee, political committee
or party committee, including, but not limited to, forwarding tickets to potential
contributors, receiving contributions for transmission to any such committee or bundling
contributions, {C) serving as chairperson, treasurer or deputy treasurer of any such
committee, or {D} establishing a political committee for the sole purpose of soliciting or
receiving contributions for any commitiee. Solicit does not include: (i) making a
contribution that is otherwise permitted by Chapter 155 of the Conneciicut General
Statutes; (i1} informing any person of a position taken by a candidate for public office or a
public official, (iii) notifying the person of any activities of, or contact information for,
any candidate for public office; or (iv) serving as a member in any party commitiee or as
an officer of such committee that is not otherwise prohibited in this section.

“Subconiractor” means any person, business entify or nonprofit organization that
contracts to perform part or all of the obligations of a state contractor's state contract.
Such person, business entity or nonprofit organization shall be deemed to be a
subcontractor until December thirty first of the year in which the subcontract terminates.
“Subcontractor” does not include (i) a municipality or any other political subdivision of
the state, including any entities or associations duly created by the municipality or
political subdivision exclusively amongst themselves to further any purpose authorized
by statute or charter, or (ii} an employee in the executive or legislative branch of state
govermment or a quasi-public agency, whether in the classified or unclassified service and
full or part-time, and only in such person's capacity as a state or quasi-public agency
employee.

“Principal of a subcontractor” means (i) any individual who is a member of the board of
directors of, or has an ownership interest of five per cent or more in, a subeoontractor,
which is a business entity, except for an individual who is a member of the board of
directors of a nonprofit organization, (if) an individual who is employed by a
subcontractor, which is a business entity, as president, treasurer or executive vice
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president, (ii1) an individual who is the chief executive officer of a subcontractor, which
is not a business entity, or if a subcontractor has no such officer, then the officer who
duly possesses comparable powers and duties, (iv) an officer or an employee of any
subcontractor who has managerial or discretionary responsibilities with respect to a
subcontract with a slate coniractor, (v) the spouse or a dependent child who is eighteen
years of age or older of an individual described in this subparagraph, or (vi) a political
committee established or controlled by an individual described in this subparagraph or

- the business entity or nonprofit organization that is the subcontractor.

M. Protection of Confidential Information.

For purposes of this Section, the following tenms are defined as follows:

it.

“Confidential Information” shall mean any name, number or other information that may
be used, alone or in conjunction with any other information, to identify a specific
individual including, but not limited to, such individual's name, date of birth, mother's
maiden name, motor vehicle operator's license number, Social Security number,
employee identification number, employer or taxpayer identification number, alicn
registration number, government passport number, health insurance identification
purober, demand deposit account number, savings account number, credit card number,
debit card number or unique biometric data such as fingerprint, voice print, retina or iris
image, or other unique physical representation. Without limiting the foregoing,
Confidential Jnformation shall also include any information that the Department classifies
as “‘confidential” or “restricted.” Confidential Information shall not include information
that may be lawfully obtained from publicly available sources or from federal, state, or
local government records which are lawfully made available to the general public.

“Confidential Information Breach” shall mean, generally, an instance where an
unauthorized person or entity accesses Confidential Information in any manner, including
but not limited to the following occurrences: (1) any Confidential Information that is not
encrypted or protected is misplaced, lost, stolen or in any way compromised; (2) one or
more third parties have had access to or taken control or possession of any Confidential
Information that is not encrypted or protected without prior written authorization from the
State; (3} the unauthorized acquisition of enerypted or protected Confidential
Information together with the confidential process or key that is capable of compromising
the integrity of the Confidential Information; or (4) if there is a substantial risk of
identity theft or fraud to the client, the Contractor, the Department or State,

Contractor and Contractor Parties, at their own expense, have a duty to and shall
protect from a Confidential Information Breach any and all Confidential
Information which they come te possess or control, wherever and however stored or
maintamed, in a commercially reasonable manner in accordance with current
industry standards.

Each Contractor or Contractor Party shazll develop, implement and maintain a
comprehensive data - security program for the protection of Confidential
Information. The safeguards contained in such program shall be consistent with and
comply with the safeguards for protection of Confidential Information, and
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1il.

iv.

N. Records

information of a similar character, as set forth in all applicable federal and state law

and written policy of the Department or State concerning the confidentiality of

Confidential Information. Such data-security program shall include, but not be

Iimited to, the following:

i A security policy for employees related to the storage, access and transportation
of data containing Confidential Information;

ii.  Reasonable restrictions on access to records containing Confidential
Information, including access to any locked storage where such records are
kept;

iil. A process for reviewing policies and security measures at least annually,

iv.  Creating secure access controls to Confidential Information, including but not
limited to passwords; and

v.  Encrypting of Confidenttal Information that i{s stored on laptops, portable
devices or being transmitted electronically.

The Contractor and Contractor Parties shall notify the Department and the
Connecticut Office of the Attomey General as soon as practical, but no later than
twenty-four (24) hours, after they become aware of or suspect that any Confidential
Information which Contractor or Contractor Parties have come to possess or control
hag been subject to a Confidential Information Breach. If a Confidential
Informetion Breach has occurred, the Contractor shall, within three (3) business
days after the notification, present a credit monitoring and protection plan to the
Commissioner of Administrative Services, the Department and the Connecticut
Office of the Attorney General, for review and approval. Such credit monitoring or
protection plan shall be made available by the Contractor at its own cost and
expense to all individuals affected by the Confidential Information Breach, Such
credit monitoring or protection plan shall include, but is not limited to
reimbursement for the cost of placing and lifting one (1) security freeze per credit
file pursuant to Connecticut General Statutes § 36a-701a. Such credit monttoring or
protection plans shall be approved by the State in accordance with this Section and
shall cover a length of time commensurate with the circumstances of the
Confidential Information Breach, The Contractors’ costs and expenses for the
credit monitoring and protection plan shall not be recoverable from the Department,
any State of Connecticut entity or any affected individuals.

The Contractor shall incorporate the requirements of this Section in all subcontracts
requiring each Contractor Party to safeguard Confidential Information in the same
manner as provided for in this Section.

Nothing in this Section shall supersede in any manner Contractor’s or Contractor

Party’s obligations pursuant to HIPAA or the provisions of this Confract concerning
the obligations of the Contractor as a Business Associate of the Department.
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{a} NVCC agrees that all records pertaining fo this agreement shall be made available
for review and audit by appropriate officials of the Federal agency, the BOR, or the
General Accounting Office {GAQ) during normal business hours.

(b) NVCC agrees to retain all financial records, supporting documents and all other

submission of the final expenditure report.

0. Clean Air Act

Clean Air Act (42 U.S.C. 7401 ct seq.) and the Federal Water Pollution Control Act (33 U.S.C.
1251 et seq.), as amended- Contracts and subgrants of amounts in excess of $100,000 shall
contain a provision that requires the recipient to agree fo comply with all applicable standards,
orders, or regulations issued pursuant to Clean Air Act (42 U.S. C. 7401 et seq.) and the federal
Water Pollufion Control Act as amended (33 U.S.C. 1251 et seq.). Violations shall be reported to
ED and the Regional Office of the Environmental Protection Agency (EPA).

P, Entire Agreement

This contract embodies the entire agreemen! between the BOR and Naugatuck Valley
Community Coliege, on the matters specifically addressed herein. The parties shall not be bound
by or be liable for any statement, representation, promise, inducement, or understanding of any
kind or nature not set forth herein. This contract shall supersede all prior written agreements
between the parties and their predecessors. No changes, amendments, or modifications of the
contract shall be valid unless reduced to writing, signed by both parties. This contract shall inure
to the benefit of each party's heirs, successors, and assigns,
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ACCEPTANCES AND APPROVALS

By the Contractor (Documentation granting suthorization €o sign must be attached).

City of Waterbury, Connecticut

Contractor (Corporate/Legal Name of Contractor)

Signature {Authorized Official)

Neil M. O’Leary, Mayor

Date

(Typed/Printed Name and Title of Authorized Official)

By the State Contracting Agency
Statutory Authority C.G.S, 10a-6, 4a-52a, 10a-151b

Naugatuck Valley Community College

Contracting Agency Name

~7 . | Iy / i} :
ffﬁ\.\z. LL..«\ ,x’é{.{,ﬂi/}" {{.’M_ .7 . V}m’f;{i’h—”’

Signamr/ef { Authorized Official) v

Daisy Coeco De Filippis, Ph.D President

1 lefry

Date

{Typed/Printed Name and Title of Authorized Official)

By the Office of the Attorney General (approved as to form & legal sufficiency)

Signature

Date

{Typed/Printed Name) Assistant / Associate Attorney General
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Date Approved C.S.C.: 12-18-07 _ Page 46

Date Approved B.O.A.: NA
FLSA Status: : Exempt
- VInion Affiliation: WMAA
ACCOUNTANT III

GENERAL STATEMENT OF DUTIES:

Plans, develops and performs accounting and auditing functions; independently performs such duties on a
professional level and supervises all accounting and clerical work in the major accounting office to which
assigned. '

DISTINGUISHING FEATURES OF THE CLASS:

This is a responsible professional accounting and auditing position involving the responsibility for the design,
installation, revision and operation of accounting systems. A high degree of initiative and responsibility is
required. General supervision is received from a department head through consultation, review of reports and
evaluation of work accomplishments. In some instances, the employee may have greater technical skills and
aptitude in accounting than the department head.

EXAMPLES OF WORK: (Illustrative only)

Records complex and compound journal entries; prepares balance sheets and financial statements involving
altiple accounts; analyzes and interprets accounting records and reports; Supervises the keeping of
4penditure, revenue accounts, general and subsidiary ledgers; responsible for reconciling and verifying city

bank accounts and trail balance of all ledgers; develops new accounting procedures and systems and assists in
their implementation; confers with the Budget Director, other department heads and other city employees on
accounting, fiscal and administrative problems; certifies as to the availability of funds for the awarding of
contracts and for other purposes; may make special accounting studies and analyses or, prepares periodic and
special financial statements and reports; verifies and reconciles all authorized transactions into the IT system;
controls the flow of paper work through the accounting and data-processing system:; supervises and frains
accounting and clerical staff. ' '

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES:

Thorough knowledge of accounting principles and practices both in theory and practice; ability to devise and
prepare accounting reports and explain these reports to officials of other departments; ability to adapt
accounting procedures to new data processing methods; ability to plan and supervise the work of others; ability
to maintain effective relationships with other city officials, department heads and the employees and the general
public; good physical condition. '

ACCEPTABLE EXPERIENCE & TRAINING:
Bachelors degree in Accounting, Business Finance, or Business Management; and Three (3) years professional
accounting experience, preferably some of which has been in municipal accounting using IT Systems

IHuman Resources\JOB SPECS A-H\Accountant ITLdoc
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Agenda:

Meeting Minutes guidelines:
e Publish Minutes within 48 hours of any meeting
» Minutes available to all stakeholders (binders, shared drive, e-mail, website)
e Send Minutes via email to all team members
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Students 5141.21(a)

Administration of Medications Policy

Statement of Purpose

The policy and procedures for the administration of medication in schools are written in
accordance with Connecticut Education Laws.

Families and physicians are encouraged to develop medication schedules for students
which do not interrupt the school day. There are children who could not be maintained
in school without medication; therefore, the Departments of Education and Health
recognize their responsibility in providing assistance to these children.

We are committed to providing for the administrations of medications under the direction
of a school medical advisor. All policies and procedures will be approved by the
Waterbury Boards of Education and Health.

General Policies

(@)  The Waterbury Board of Education shall allow for the administration of
medications [n schools under its jurisdiction by the school nurse and other
qualified individuals as set forth below.

1. Medications shall be administered primarily by school nurses| when they are on -

the premises or by other qualified persons properly trained as set forth herein.

2. In the absence of a school nurse, only Qualified individuals who have been
properly trained may administer medication to students.

3. The Waterbury Board of Education will also authorize students to carry and

self-administer certain medications when they have medical and parental o

consent and a nursing assessmen’d is completed. Controlled drugs are
generally not authorized under this section.

4. Parents or Legal Guardians of students are permitted to administer medication L

on school grounds to their own child.

(b)  The Waterbury Board of Education shall allow for the administration of
medications in before and after school programs and school readiness programs
which are held at the school the student attends Prowdmg they comply with all
training and other requirements under this lArthel

(€)  The Waterbury Board of Education [allows| for the administration of medications in 7

schools within its jurisdiction and therefore the following shall apply:

1. The Waterbury Board of Education, with the advice and assistance of the School
Medical Advisor and the Nursing Adm|n|strat0r shall establish and maintain
specific written policies and procedures concerning the administration of

medications by a nurse, or in the absence of a nurse, by qualified jndividuals to J
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5141.21(b)

Administration of Medications Policy, continued

(9)

2. The Waterbury Board of Education, with the advice and assistance of the School

Medical Advisor and the Public Health Nursing Administrator, shall review and

revise the policies and procedures concerning the administration of medications

annually or as needed.

3. The School Medical Advisor and the Public Health Nursing Administrator will
provide a medication manual to all schools for nurses, administrators and
teachers. The medication manual will be located in each health office.

No medication may be administered without:

1. The written order of an authorized prescriber (physician, dentist, advanced
practice RN, physician assistant, optometrist). In reference to the
adm|n|strat|0n of glucagon, only the written order of a Connecticut —licensed
physician is Lac:c;eptableﬁJ

2. The written authorization of the student's parent or legal jguardian to
administer prescribed medication.

3. Awritten authorization by the parent or guardian for exchange of information
between the school personnel and the authorized prescriber.

4. The written and/or verbal approval of the School Medical Advisor. See
Appendix 1A/F — 2.1 Authorization of Medication by Qualified School

Personnel. | F — 2.7 Diabetic Management Plans per Yale New Haven Hospital

and Connecticut Children’s Medical Center are acceptable.

5. Following the receipt and review of all medication orders, the school nurse (a)
will forward the orders to the School Medical Advisor at the Health Department
by fax or U. S. Mail; (b) School Medical Advisor will authorize medication
orders; and, (c) authorized medication orders will be returned to the school
nurse by fax and U. S. Mail.

Prescribed medication shall be administered to and taken only by the student for’

whom the prescription has been written. Orders are valid for the requested time

period only and long term medications must be renewed annually, beginning each p

academic year.

Qualified school personnel, when properly trained, and other qualified |nd|wduals

may administer to students:

= oral medications

e fopical medications

= bronchodilators

e EpiPens for students medically diagnosed with an allergic condition which may
require prompt treatment to protect the student against serious harm or death.

e Glucagon for students with diabetes

Qualified school personnel may not administer investigational drugs, research or
study medications.
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Students 5141.21(c)

Administration of Medications Policy, continued

(h)  The Waterbury Board of Education will; | Comment [MSOfficed0]: Shall changed to will
fmm shall as ed is body responsible under these
1. Work with the Waterbury Department of Public Health personnel in providing | regulations ) ) 3 .
policies and procedures to be followed in the event of a medication emergency;
and,

2. Ensure that the following information is readily available in schools in its
jurisdiction:
a. The local poison information center telephone number, (see Appendix
1C); and,

b. The procedure to be followed in the event of a medication emergency or
error and the individuals or facilities to be contacted in such event; and,

¢. The name of the person responsible for decision making in the absence
of the schoaol nurse.

(i) All controlled drugs currently listed in Schedules Il through V of the regulations of
Connecticut State Agencies, Sections 21a-243-8 through 21a-243-11 (see
Appendix 1D) may be administered in schools pursuant to the Waterbury Board of
Education Policy on the administration of medications in schools.

Training of School Personnel

(a) The Waterbury Board of Education authorizes the Waterbury Department of Public
Health to provide annual training to designated authorized school personnel in the
safe administration of medications.

(b)  This training shall include, but not .be limited to:

1. The procedural and general aspects of safe medication administration, the safe . Comment [MSOfficed1]: Added general and

handling and storage of medications and documentation. i B o

2. The medication needs of specific students, and each student's medication plan ‘ oL [MSOfﬁce42] s dmmmmm :
including the name and generic name of the medication, indications for
medication, dosage, routes, time and frequency of administration, therapeutic
effects of medication, potential side effects, overdose or missed dose of

medication and when to implement emergency interventions. | Comment [MSOffice3]: Ug;d_sta:uu;}'-lans I
| mstcad of old Iang i'or aJI uf2
(c)  On behalf of the Board of Education, the Waterbury Department of Public [Health [ comment [MSOfficeda]: Boad oredis
shall maintain and annually update documentation that such training has been 5, WARES Wil e dat

provided and successfully completed. The Waterbury Depariment of Public Health [gl‘z'l‘e‘r’;uf%Egi‘f:jntggﬂ;:ﬁc";{:ﬁd below 0 ]
will provide the Board of Education with copies of the dates and content of the

training and list of qualified school personnel who successfully completed general
and student specific administration of medication training for the current school year
and the names and credentials of the nurse or schocl medical advisor trainers. See
Appendix F
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Students

5141.21(d)

Administration of Medications Policy, continued

Administration for Individual Students. The individual who has been trained will sign
his/her legal signature indicating they have no further questions.

The Department of Public Health shall maintain and annually update a list of
qualified school personnel who have been trained in the administration of
medications. See Appendix F — 2,16 Record of Training for Qualified School
Personnel in the General Principles of Safe Administration of Medications.

Self-Administration of Medications

(a)

(b)

(d)

®

@

The Waterbury Board of Education will allow students to carry and self-administer
medication for which they have a verified chronic medical condition and are
deemed capable to self administer prescribed emergency medication, including
asthma inhalers and cartridge injectors for medically diagnosed allergies, and may
permit such students to self-administer other medications excluding controlled
drugs as defined under law unless an extracrdinary situation occurs, provided an
authorized prescriber provides a written medication order including the
recommendation for self-administration and there is a written permission from the
student’s parent or legal guardian or eligible student for self-administration of
medicaticn; and

On the first day of school or on the first day with a medication order, the parents or
legal guardians have allowed the nurse to examine the medication; and

The school nurse has assessed the student's competency for self-administration in
the school setting based on the factors set forth under law (See Appendix F-2.9 Self
Medication Administration Nursing Assessment) and deemed it to be safe and
appropriate. The school nurse will document the determination of the student’s
competency on the Self Medication Nursing Assessment/Medication Plan; and

In the case for inhalers for asthma and cartridge injectors for medically diagnosed
allergies, the school nurse's review of a student's competency to self administer
inhalers and cartridge injectors shall not be used to prevent a student from retaining
and self-administering inhalers for asthma and cartridge injectors for medically
diagnosed allergies. Issues relating to student’'s competency will be referred to the
School Medical Advisor for review.

The school nurse has:
1. reviewed the medication order and parental authorization

2. developed an appropriate plan for self-administration, including provisions for
general supervision and

3. documented the nursing assessment/medication plan in the student’s health
record; and

The principal and appropriate teachers are informed that the student is self-
administering prescribed medication; and

Such medication is transported to the school and maintained under the student’s
control at all times.
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Students 5141.21(e)

Administration of Medications Policy, continued

Immunity

State law provides that no authorized individual administering medications pursuant to
this procedure in compliance with State law shall be liable to such child or a parent or
guardian of such child for civil damages for any personal injuries that result from acts or
omissions of such individual in administering such medications which may constitute
ordinary negligence. This immunity shall not apply to acts or omissions constituting
gross, willful or wanton negligence.

Medication Emergencies

Allergic reaction to medication can happen at any time no matter how long the child has
taken the medication. Most common signs and symptoms of an allergic reaction:;
Appears — apprehensive, restless, decreased level of consciousness
Feels —itchy, tingling, dizzy, headache

Vital Signs — pulse rapid and faint, blood pressure low, fever

Skin — cool, clammy, pale, blush, swelling, rashes

Pupils — dilated or constricted

Throat — difficulty swallowing, drooling

Lungs — increased respiratory effort, wheezing

Abdomen — nausea, cramps

Incontinence — stool, urine

—F@me o0 oW

Emergency Treatment

CALL 911

If any compromise:

Airways — difficulty swallowing

Breathing — wheezing

Circulation — rapid, weak pulse or low blood pressure
Decreased level of consciousness

In all reactions:

Loosen clothing

Allow student to remain in position of comfort

Reassure

Encourage relaxation breathing

Contact parent

Contact student’s physician _
Application of emergency medical techniques by properly trained and/or certified personnel
such as cardiopulmonary resuscitation

Notify school administrator

| Comment [MSOffice55]: Added authorized
| individuallnaguage directly from statute

| comment [MsOffices6): 7
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5141.21(f)

Administration of Medications Policy, continued

Handling, Storade and Disposal of Medication

(@)

(b)

(c)

(d)

(e)

(f)

All medications shall be delivered by the parent, legal guardian or other
responsible adult and shall be received by the nurse, principal or designated
trained personnel assigned to the school. The nurse must examine on-site any
new medication; medication order and permission form and develop a medication
administration plan for the student before any medication is given by any school
personnel or self-administered.

All medications, except those approved for keeping by students for self-medication
and those designated as emergency medications, shall be kept in a designated
locked container, cabinet, or closet used exclusively for the storage of medication.
In the case of controlled substances, they shall be stored separately from other
drugs and substances in a separate, secure, substantially constructed, locked
metal or wood cabinet. Emergency medications, unless otherwise determined by
a student's emergency care plan, shall be stored in an unlocked, clearly labeled
and readily accessible cabinet or container in the health room during school hours
under the general supervision of the school nurse, the principal or the principal's
designee who has been trained in the administration of medication. Emergency
medications will be locked beyond the regular school day except as otherwise
determined by a student's emergency care plan.

Access fo all stored medications shall be limited to persons authorized fo
administer medication. Each school shall maintain a current list of those qualified
individuals to administer medications. See Appendix F-2.16 - MedicationTraining
Record in the General Principles of Safe Administration of Medications.

All medications, prescription and nonprescription shall be stored in their original
containers and in such a manner as to render them safe and effective. No more
than a 45 day supply will be allowed for each medication ordered.

At least two sets of keys for the medication containers or cabinets shall be
maintained for each school building. One set of keys shall be maintained under
the direct control of the school nurse and an additional set shall be under the
direct control of the principal.

Medications requiring refrigeration shall be stored in a refrigerator at no less than

36 degrees F. and no more than 46 degrees F.

A refrigerator must be available to store medication which requires refrigeration. It
is recommended, but not required, that the refrigerator be used exclusively for the
storage of medications, and that it be located in a limited access area, e.g. an
area where access is limited to persons designated by the school nurse.

1. In a refrigerator used exclusively for the storage of medications and located in a

limited access area (health room):

A. Non-controlled drugs may be stored in a locked container directly on the shelf.

B. Controlled drugs must be stored in a locked container which is affixed to
the refrigerator shelf.

-1 Comment [MSOfﬁCESS]:ﬂDe!elerd schc;u] day |
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Students 5141.21(g)

Administration of Medications Policy, continued

(h)

(i)

2. In a refrigerator which is shared (used for food storage as well as medication
storage) and/or located in a multiple access area (such as the teachers' lounge):

A. Non-controlled drugs must be stored in a separate locked container. This
container may be placed on the shelf, but need not be affixed to it.

B. Controlled drugs must be stored in a locked container and locked within a

second container which is affixed to the shelf.

All unused, discontinued or obsolete medications shall be removed from storage
areas and either returned (see Appendix F — 2.14 - Medication Pick-up Notice) to
the parent or legal guardian or destroyed.

1. Non-controlled drugs shall be destroyed in presence of at least one (1) witness.

2. Controlled drugs shall be destroyed in accordance with part 1307.21 of the Code
of Federal regulations or by surrender to the Drug Control Unit of the Department

of Consumer Protection, 860 713-6065

If a controlled drug is lost (e.g., falls into the sink and dissolves) verify the incident
in the presence of a second person. Have the second person confirm the
presence/absence of a residue, Jointly document the event, noting the
presencefabsence of residue. Notify the Drug Control Unit, Department of
Consumer Protections, at 860- 713-6065, for direction.

Controlled drug count:

1. Controlled drugs will be counted by the school nurse or designee in the presence
of a withess upon receipt/initial examination. (See Appendix F —2.10 Controlled

Substance Record)

2. Following initial examination, it is acceptable for only one person to count
controlled drugs. Count is conducted each school day and witnessed once a
week. (See Appendix F — 2.11_Controlled Substance Audit Record)

Documentation and Record Keeping

(a)

Each school where medications are administered shall maintain a medication
administration record for each student who receives medication. See Appendix F
— 2.3 - Individual Medication Administration Record and F — 2.8 Diabetic
Medication Administration Flow sheet.

1. Such record shall include:
A. the name of the student
B. the name of the medication
C. the dosage of the medication
D. the route of administration

| Comment [MSOffice
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Students 5141.21(h)

Administration of Medications Policy, continued

(c)

(d)

(€)

E. the frequency of administration

F. the name of the prescribing physician, the name of the parent or legal
guardian authorizing that the medication be given. B T (o e
G. the dates for initiating and terminating the administration of medication E‘:gmu?;: :cttldl\:tfgzlifdsﬂ: AR
including extended year programs i

H. the quantity ordered, the quantity received which is verified by the adult i o T
delivering the medication lenment [MSOffice68]: Language inr
egulations

I. any student allergies to food and/or medicine

J. the date and time of administration or omission including the reason for the
omission

K. the dose or amount of drug administered

L. the full legal signature of the nurse, or qualified school personnel
administering the medication

2. Transactions shall be recorded in ink and shall not be altered.

3. The medication administration record shall be made available to the State
Department of Public Health upon request.

The written order of the authorized prescriber, the written authorization of the parent
or legal guardian, and the completed medication administration record for each
student shall be filed in the student’s cumulative health record.

Controlled substance records and a copy of the medication authorization must be
retained for 3 years by the school that administered the medication.

An authorized prescriber’s telephone order, for a change in any medication can be
received only by a school nurse. Any such telephone order must be followed by a
written order within three (3) school days and approved by the School Medical
Advisor. See Appendix F — 2.2: Physician’s Telephone Orders.

Whenever any error in medication administration occurs, the following procedures g g ST Ly
app|y; | Comment [MSOffice69]: Consolidated section

to leave out deseription of errors and leave in

1. All errors shall be reported by phone or in person immediately to the school nurse [ Precedwes.
and the prescribing physician

2. The school nurse will notify the school medical advisor and the nurse
administrator of any and all errors

3. The school nurse or in her absence the principal or designee will notify the child's
parent of the error.
4. Medical treatment as a result of medication error
A. Contact student’s physician and describe medication error
B. Relate to the physician the student’s condition
C. Obtain orders, if given
D. Contact School Medical Advisor and describe error with course of action



Students 5141.21(i)

Administration of Medications Policy, continued

5. A report shall be completed using the accidentfincident report form and a copy
shall be provided to the nursing administrator and placed in the student's health
record. See Appendix F —2.18 - Medication Error or Incident Report Form,

Supervision

The school nurse is responsible for general supervision of administration of medications
in the schoaol to which that nurse is assigned. This shall include:

(a)  Availability on a regularly scheduled basis to:

1. review orders or changes in orders, and communicate these to the personnel
designated to give medication for appropriate follow-up.

2. set-up a plan and schedule to ensure medications are given properly.

3. provide training to qualified school personnel and other licensed nursing
personnel in the administration of medications and assess that the qualified
personnel for schools are competent to administer medicine as reviewed by the
School Medical Advisor. See Appendix F —2.17 Record of Training/Supervision
for Qualified School Personnel in Medication Administration and Appendix F —

2.16 - Record of Training for Qualified School Personnel in General Principles of

Safe Administration of Medications.

Training of school personnel on oral, topical, inhalant medications, glucagon
injections and EpiPens includes but is not limited to: review of student’s
medication authorization, review of content and location of the Medication Pohcy,
correct documentation and storage of medication and location within health room,
including keys for access.

The procedure of safe administration practice includes:

instruction on hand washing before giving medication,
identification of student,
identification of correct drug, dose, route and time as per medication
authorization,
training in the administration of medication with injectable equipment used to
administer glucagon annually
instruction on careful observation of student to verify medication has been
taken,
instruction on completion of appropriate documents,

. instruction to contact the Nursing Administrator priof to administering any
medication which is in gquestion.

m O owpr

®m

4. support and assist qualified school personnel and other licensed nursing
personnel to prepare for and implement their responsibilities related to the
administration of specific medications during school hours.

4
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Students 5141.21(j)

Administration of Medications Policy, continued

5. provide appropriate follow-up to ensure the administration of medication plan
results in desired student outcomes.

6. provide consultation by telephone. In the absence of the School Nurse, the
School Medical Advisor, or Nursing Administrator may provide this consultation.

(b) Implementation of policies and procedures regarding receipt, storage, and
administration of medications.

(c) Periodic review of all documentation pertaining to the administration of medications.
for students.

(d)  Work site observation of medication administration by authorized school personnel

to ensure competency.

(e)  Periodic review as needed with authorized school personnel regarding the needs of
any student receiving medication.

Coaches and Licensed Trainers

During intramural and interscholastic athletic events, a coach or licensed athletic trainer
may administer medication for select students for whom self-administration plans are
not viable options as determined by the school nurse for (1) inhalant medications
prescribed to treat respiratory conditions; (2) medication administered with a cartridge
injector for students with a medically diagnosed allergic condition which may require
prompt treatment to protect the student against serious harm or death and (3) glucagon
injections, provided the following requirements have been met.

(@)  The coach or licensed athletic trainer shall be trained in:
1. the general principles of the administration of medication applicable to
receiving, storing and assisting with inhalant medications, cartridge injector
medications and glucagon injections, and documentation;

2. student specific needs for assistance according to the individualized
medication plan.

(b)  The school nurse shall provide a copy of the authorized prescriber’s order and
the parental permission form to the coaches;

(c)  The parent or legal guardian shall provide to the coach or licensed trainer the
medication. The medication provided to the coach or licensed athletic trainer,
such as the inhaler, glucagon injection| or cartridge injector, shall be separate
from the medication stored in the school health office for use during the school
day;

(d)  The coach or licensed athletic trainer shall agree to the administration of
emergency medication and shall implement the emergency care plan;

oo [ Comment [ES77]: Changed from monthly

-

personnel. took out newly and added to ensure
competency

‘Comment [MSOffice78]: Changed to school

N [ Comment [ES79]: Added glucason

sl ,{ Comment [ESBO]: Added glucagon
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i "[ Comment [ES81]: Added glucagon injection
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Administration of Medications Policy, continued

(e) Medications to be used in athletic events shall be stored:
1. in containers for the exclusive use of holding medications;
2. in locations that preserve the integrity of the medication;

3. under the general supervision of the coach or licensed athletic trainer trained
in the administration of medication; and

4. in alocked secure cabinet when not in use at athletic events.

(f) Errors in the administration of medication shall be addressed in the same manner
set forth for qualified school personnel except that if the school nurse is not
available, a report may be submitted by the coach or licensed athletic trainer to
the school nurse on the next day; and

()  Documentation of any administration of medication by a coach or licensed
athletic trainer, together with any other information needed by the school nurse,
shall be completed on forms provided by the local school board and the school
nurse shall be notified as follows:

1. aseparate medication administration record for each student shall be
maintained in the athletic area;

|10 i Comment [ESB2]: Added glucagon

2. administration of a cartridge injector medication or glucagon finjection shall be
reported to the school nurse at the earliest possible time, but not later than
the next school day;

3. all other instances of the administration of medication shall be reported to the
school nurse at least monthly or as frequently as required by the individual
student plan

4. the administration of medication record shall be submitted to the school nurse
at the end of each sport season and filed in the student's cumulative health
record.

School readiness programs and before and after school programs

For school readiness programs and before and after school programs run by local or
regional boards of education and municipalities which are exempt from licensure by the
Department of Public Health:

(a)  thelocal or regional board of education shall develop policies and procedures, to
be reviewed on an annual basis, for administration of medication in these
programs, with input from the school medical advisor or a licensed physician and

administrator

the Nursing Administrator. These policies shall include: ) __..—[::omment[esaal: Changed to nuising

1. determination of the level of nursing services needed to ensure the safe
administration of medication within these programs including additional school
nurse staffing required based on needs of the program and the program’s
participants;
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Administration of Medications Policy, continued

(b)

(©

(d)

(€)

2. who may administer medication and whether a licensed nurse is required on-
site;
3. the circumstances under which self-medication by students is permitted;

4. the policies and procedures to be followed in the event of a medication
emergency or error;

5. arequirement that local poison control center infermation is readily available
at these programs;

6. the procedure to be followed in the event of a medication emergency or error
and the individuals or facilities to be contacted in such event; and

7. the person responsible for decision making in the absence of the nurse.

Administration of medications shall be provided only when it is medically
necessary for participants to access the program and maintain their health status
while attending the program.

No medication shall be administered in these programs without:
1. The written order of an authorized prescriber; and
2. The written authorization of a parent or legal guardian or an eligible student.

In the absence of a licensed nurse, only directors or directors’ designees, lead
teachers or school administrators who have been properly trained may
administer medications to students as delegated by the school nurse or other
registered nurse. Training for directors or directors’ designees, lead teachers or
school administrators in the administration of medications will be provided as set
forth under law.

1. Director’s or director's designee, lead teachers and school administrators may
administer oral, topical, intranasal or inhalant medications;

i »-[Comment [ES84]: Added glucagon

-

2. Cartridge injector medications and glucagon njections| may be administered
by a director or director's designee, lead teacher or school administrator only

to a student with a medically-diagnosed allergic or diabetic Gondition which .| Comment [ES85]: Added diabetic

)

may require prompt treatment to protect the student against serious harm or
death;

3. Investigational drugs or research or study medications may not be
administered by directors or director’s designee, lead teachers, or school
administrators: and

4. All controlled drugs currently listed in schedules Il through V of the
Regulations of Connecticut State Agencies, Sections 21a-243-8 to 21a-243-
11, inclusive, of the Regulations of Connecticut State Agencies may be
administered in school readiness programs and before- and after-school
programs pursuant to the local or regional board of education policy.

If, according to the local or regional board of education procedures, self-
medication is allowed in the programs, then the programs must follow the
procedures set forth under law and board policy including those related to
documentation and storage.
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Administration of Medications Policy, continued

() All medications in before- and after-school and school readiness programs shall
be handled and siored in accordance with the law and board policy including
documentation and storage. Where possible, a separate supply of medication
shall be stored at the site of the before- and after-school or school readiness
program. In the event that is not possible for the parent or legal guardian to
provide a separate supply of medication, then a plan shall be in place to ensure
the timely transfer of the medication from the school to the program and back on
a daily basis.

(9) Documentation shall be completed and maintained on forms provided by the
local or regional board of education, as follows:

1. a separate administration of medication record for each student shall be
maintained in the program;

2. administration of a medication with a cartridge injector or a glucagon injection

)

shall be reported to the school nurse at the earliest possible time, but not later __;__-f"[CDmmel'lt [ESB6]: Added glucagon injection
than the next school day; e {Eomrnent [ES87]:

)

3. all other instances of the administration of medication shall be reported to the
school nurse according to the student’s individual plan or at least on monthly
basis;

4. the administration of medication record shall be submitted to the school nurse
at the end of each school year and filed in or summarized on the student’s
cumulative health record according to local or regional board of education
policy.

(h)  Supervision of the administration of medication in before- and after-school and
school readiness pregrams shall be conducted as set forth under law and board
policy.

Definitions

(a) “Administration of medication” means any one of the following activities: handling,

storing, preparing, injecting or pouring of medication; conveying it to the student .| comment [ES88]: Added for glucagon

according to the medication order; observing the student inhale, apply, swallow, or
self-inject the medication, when applicable; documenting that the medication was
administered; and counting remaining doses to verify proper administration and use of

the medication. - { comment [ES89]: Added for glucagon

(b) “Before and After School Program” means any child care program operated and
administered by a local or regional board of education or municipality exempt from
licensure by the Department of Public Health. Such programs shall not include public
or private entities licensed by the Department of Health or Board of Education il LA el ala
enhancement programs and extra-curricular activities. .-+ | Comment [MSOFfice90]: Added definition

(c) “Board of Education” means, a local board of education, whose students receive
services pursuant to Section 10-217a of the Connecticut General Statutes.

{d) “Controlled drugs” means, those drugs as defined in Section 21a-240, Connecticut
General Statutes.
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Adminisiration of Medicalions Policy, continued

(&) “Cumulative health record” means, the cumulative health record of a pupil mandated by
Section 10-2086 of the Connecticut General Statutes.

(f} “Dentist” means, a doctor of dentistry licensed to practice dentistry in Connecticut in
accordance with Chapter 379, Connecticut General Statues, or a licensed to practice
dentistry in another state,

(9) "Department” means, the Connecticut Department of Public Health or any duly
authoerized representative thereof.

{h) “Director” means the person respeonsible for the operation and administration of any
school readiness program or before- and afier-school program.

(i) “Extracurricular Activities” means activities sponscred by local and regional boards of
Education that occur outside of the school day, are not part of the educational program -
and do not meet the defm:tmn of before~ and after school programs and schoo! :
readiness programs. :

(i} ‘“Glucagon injection” meansa hormone med|catlon -given by injection to be used in an
emergency to treat severe hypogEyce or. Iow onod sugar. '

(k) “Intramural athletic events meanst ) ts, _ompetltson practice, drilis and .
transportation to and from events that are within the bounds of a school district for the
purpose of providing an opportunlty for etudents 1o participate in physical activities and :
athletic contests that extend beyond the scope of the physical education program. B

{l} “Interscholastic athletic events” means events between or among schools for the
purpose of providing an opportunity for students to participate in competitive contests ..
which are highly organized and extend beyond the scope of intramural programs and -
includes tryouts, competition, practice, drills and transportation to and from such L
events.

{m) “Investigation drug” means, any medication with an approved investigational new drug .
(IND) application on file with the Food and Drug Administration (FDA) which is being =
scientifically tested and clinically evaluated to determine its efficacy, safety and side
effects and which have not yet received FDA approval. Research or study
medications means FDA approved medications being administered according to an
approved study protocol.

(n} “Medication” means any medicinal preparation including over-the-counter, prescription
and controlled drugs, as defined in Sections 21a-240, Connecticut General Statutes.

{0} “"Medication emergency” means a life-threatening reaction of a student to a
medication.
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Administration of Medications Policy, continued

(p)

(t)

()

(v)

(w)

(%)

)

(2)

“Medication order” means the written direction by an authorized prescriber for the
administration of medication to a student who shall include the name of the student,
the name and generic name of the medication, the dosage of the medication, he route
of the administration, the time of administration, the frequency of administration, the
indications for medication, any potential side effects including overdose or missed
dose of the medication, the start and termination dates not to exceed a 12 month
period and the written signature of the prescriber.

“Nurse” means, a registered nurse licensed in Connecticut in accordance with Chapter
378, Connecticut General Statutes.

“Physician” means, doctor of medicine or osteopathy licensed to practice medicine in
Connecticut in accordance with Chapters 370 and 371, Connecticut General Statutes,
or licensed to practice medicine in another state.

“Principal” means the administrator of the school.

“Qualified School Personnel” means a fulltime employee who meets the local board of
education requirements as a nurse, principal, teacher, occupational therapist or
physical therapist, a coach or licensed athletic trainer or a paraprofessional who has
been trained in the administration of medication in accordance with state law.

“Qualified Individuals” includes qualified school personnel as well as school readiness
program and before- and after-school program directors or director's designee, lead
teachers and school administrators who have been trained in the administration of
medications.

"School” means, any education program which is under the jurisdiction of a board of
education as defined under law excluding extracurricular activities.

“School Readiness Program” means a program that receives funds from the State
Department of Education for a school readiness program and exempt from licensure
by the Department of Public Health.

“School Medical Advisor” means a physician appointed in accordance with Section 10-
205, Connecticut General Statutes.

*School Nurse” means a nurse appointed in accordance with Section 10-212,
Connecticut General Statutes.

“Self Administration of Medication” means the control of the medication by the .
student at all times and is self-managed by the student according to the individual
medication plan.

inhere

{ Comment [ES91]: Paraprofessional is already

[ Comment [MSOffice92]: Added new definition |

| Comment [MSOffice93]: Definition out of

| regulations for both school and extracurricular

activities

| comment [MSOffice94]: Slaled;ﬁ;tl;n

inserted

| Comment [MSOffice95]: The Aefirition,

| following is out of regulations
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Adminisiration of Medications Policy, continued

(aa) “Supervision” means the overseeing of the process of medication administration in a
school.

(bb) “Teacher’ means a professional employee below the rank of superintendent,
employed by a Board of Education in a position requiring a certificate issued by the
State Board of Education in accordance with Section 10-151, Connecticut General
Statutes; or, employed as a teacher by the parochial /private school system.

Legat Reference: Connecticut General Statutes
52-557h hmmumity frem liabildy for emergency medical assistance first aid or medication by injection. School personnel not required
to administer or render. (as amended by PA 05-144, AN Act Concerning the Emergency Use of Cartridge Injectors)

10-212a Administration of medications in schools. (as amended hy PA 99-2, and June Special Session and PA 03-211, PA 04-181 and PA 07-241

ond PA 12-198) and revised regulations.

20-12d Medicat functions performed by physigian ass1siants Prcscnptxon i

20-944 Licensure as advanced practice rc"xstcrod nyrse. X
PA 07-241 An Act Concerning Minaor Chdnues to the Educatmn Stalutcs

29-17a Criminal history checks. Pracedure ecs..

i Policy adopted by the \Vatcrhur}' Board of Education on Seprember 6, 2012 and revised on November 6, 2014




Students 5113.2(a)

Attendance Requirements for Studenis Under 18 Years of Age with
Respect to Truancy

The Waterbury Board of Education requires all students to attend school on a consistent basis
following the prescribed Waterbury school calendar and school hours. Each student shall be
present to participate in class instruction and to learn through interaction with faculty and peers.
(Note: Also see Policy entitled “Course Credit or Promotion: Atiendance Requirement™)

1. Definitions

“Student” - a student enrolled in the Waterbury Public Schools, any grade and/or age five (5)
through (18).

“Truant” - any student, age five (5) to eighteen (18) who has lour (4) unexcused absences from
school in any one month or ten (10) unexcused absences from school in any school year.

“Excused Absences” - A student’s absence from school shall be considered excused if written
documentation of the reason for the absence has been submitted within ten (10) school days of
the student’s return to school or in accordance with Section 10-210 of the Connecticut General

Statutes and meets the following criteria:

A. For absences one through nine, a student’s absences from school are considered
excused when the student’s parent/legal guardian approves such absence and
submits appropriate documentation; and

B. For the tenth absence and all absences thereafter, a student’s absences
from school are considered excused for the following reasons:

1. student illness (Note: all student illness absences must be verified in
writing by an appropriately licensed medical professional to be deemed
excused, regardless of the length of absence);

2. student’s observance of a religious holiday;

3. death in the student’s family or other emergency beyond the control of
the student’s family;

4. mandated court appearances (written documentation required);

5. the lack of transportation that is normally provided by a district other
than the one the student attends (no parental documentation is required
for this reason); or

6. extraordinary educational opportunities pre-approved by district administrators and in
accordance with Connecticut State Department of Education guidance.

C. Students who are children of military service providers are entitled to up to ten (10) days
of excused absences when his or her parent is a service member who is: about to be
deployed, is on leave from a deployment or has immediately returned from a deployment
Lo a combat or combat support zone, land, additional absences at the discretion of the
Board. Such child and parent or legal guardian shall be responsible for obtaining
assignments from the student’s teacher prior to any period of excused absence, and for
ensuring that such assignments are completed by such child prior to his or her return from

school from such period of excused absences.\ .--{Cernment [ES1]: More statutory language added
) for clarification.

“Unexcused Absernces” - A student’s absence [rom school shall be considered unexcused unless
they meet one of the following criteria:



A. the absence meets the definition of an excused absence (including timely documnentation
requirements); or
B. the absence meets the definition of a disciplinary absence.

“Disciplinary Absences”- Absences that are the result of school or district disciplinary action are
excluded from these definitions.




Students 5113.2(b)

Attendance Reguirements for Studenis Under 18§ Years of
Age with Respect to Truancy, continued

“Fardies/Early Dismissals” - A student is considered to be “in allendance’ if present at his/her
assigned school, or an activity sponsored by the school (e.g., field trip), for at least half of the
regular school day.

“Written documentafion”- Written documentation relating to absences one (1) through nine (9)
includes a signed note from the student’s parent/legal guardian, a signed note from a school
olficial that spoke in person with the parent/legal guardian regarding the absence, or a note
confirming the absence by the school nurse or by a licensed medical professional, as appropriate.
Pocumentation from a parent or guardian shall include the dates and reasons for the absences
and the signature of the parent or guardian. An in-person explanation from a parent or guardian
to an authorized school staff member shall include the dates and reasons for the absences, name
of the parent or guardian reporting the absence, date and location of the report made by the
parent or gnardian, and signature of staff member receiving the report. A scheol nurse
evaluation, either in person or by telephone, includes the dates and reason for the absences, date
and loeation of the consultation, the type of onsul-tation and the signature of ihe school nurse.

1n reference to the tenth (10™) absence and any abscncc thereaftel additional written
documentation is required for the followzng redsons

e For student illnesses: vmtten documcntatlon sha]l- nelude a signed note from a medical
professional who has evaluated the’ student coﬁﬁrmmg the absence and giving an
expected return date or school nuTSE venﬂcatlon of the student’s absence with the
medical professional treating, ’the student 1hc med1cal professional treating the student
can be the school nurse. :

e For court appearances: wrillen documtntdtlon shall include any of the following — a
police summons, a subpoena, a notice to appear, or a signed note from a court official.

e TFor absences due to family emergencies, wrilten documentation shall include a parent or
guardian note explaining the emergency in sufficient detail for the school officials to
evaluate if the situation is an emergency.

e For absences due to religious holidays, written documentation shall include a parent or
guardian note explaining the religious holiday in sufficient detail for school officials to
confirm the religious holiday.

e [or absences that are based on extraordinary educational opportunities, all requests for
approval of exceptional educational opportunities must be submitted in writing prior to
the opportunity, bear the signature of the student, his parent or guardian and outline the
learning objective of the opportunity and detail how the objective is linked to the
student’s classwork or plan of study. All appravals for opportunities should be in writing
and detail any requirements placed upoen student as a cendition of approval. Approvals
are made on a case by case basis.

e For absences that resul{ from a student not receiving transportation from one school
district te attend school in another district and for absences that result from disciplinary
actions, no written documentation is required.

Separate documentation must be submitted for each” incidence” of absenteeism. An incidence
of absence is each day absent or a set of consecutive school days a student is absent when the
absences share a common cause.
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Attendance Requirements for Students Under 18 Years of
Age with Respect to Truancy, continued

Written documentation does not include email or text messages but may include a note in the
parent’s language which is other than English.

School officials have the right to verify written documentation submitted. The classroom or
hemeroom teacher or administrative assistant or administrative designee determines the
legitimacy of an excused absence for the tenth absence and all absences thereafter, and final
determination will be made by the building principal.

Omit following section as il is procedure, not policy and it is an old procedure.

2. The Waterbury Board of Education and the school administration will make a
concerted effort to prevent and remedy truancy in its early stages for students who are
found to be truant. This will include:

A. A meeting to review and evaluate reasons with the appropriate school staff community
agencies and parent or other person having control of child, will be held no later than ten
days after the child’s fourth unexcused absence in'a month or tenth in a year. (Principal
or designee).

B. The designated staff shall coordinate referrals, and services of children with community
agencies providing child and family services, (Principal or designee).

If a parent or other person having control of a child who is truant fails to attend the
meeting held pursuant to this section or if such parent or other person otherwise fails to
cooperate with the school in attempting to solve the truancy problem, the
superintendent of schools will file for each such truant enrolled in the schools under his
jurisdiction a written complaint with the superior court pursuant to section 46b-149
alleging the belief that the acts or omissions of the child are such that his family is a
family with service needs.

C. A truancy referral is appropriate only at such time as the school has exhausted all
administrative and social service remedies and has reason to believe that absentecism
constitutes truancy. Then the following steps are to be taken by the school, prior to
referral, so as to expedite processing and reduce delay.

1. Provide documentation of at least four (4) days in any one-month or a cumulative total
of ten (10) days in any school year of unexcused absences. Indicate the lack of
ongoing parent/legal guardian acknowledgement or collaborative effort maintained
with school personnel to remediate attendance problem. When parent/legal guardian
cooperation to resolve the number of unexcused absences is present, the administrator
may defer making a (ruancy referral to the court. (Appendix 4-C; also on Referral to
Juvenile Matters Form, Appendix 4-F).

2. Make the referral as early as possible in the school year in order for the court to
provide the most effective intervention.

3. Have completed a review of educational records (Appendix 4-E) that identifies the
child’s special needs, if any, and documents the appropriateness of the child’s present
academic program within his/her school; or has referred the student for a PPT meeting




to determine eligibility or held a PPT meeting relating to the identified student’s
truancy.

Students 5113.2(d)

Attendance Requirements for Students Under 18 Years of
Age with Respeci fo Truancy, continued

4. Document what referrals have been made on the child’s behalf to relevant mental
health, social service, or related agencies.

3. Provide documentation of the school’s attempt Lo return the child to acceptable
altendance standards (Principal or designee). Daies of parental contacts (and/or
attempts), home visits, and other efforts should be included in court referral.
{Appendix 4-I3, 4-F) {Note 2.1 - failure to participate.)

6. The Superintendent shall file a written complaint with the Superior Court for each
truant. (Appendix 4-F)

7. The designated school staff annually notifies the parent or other person having control
of each child enrolled in a grade from kindergarten to twelfth, in writing, of
obligations of the pareat pursuant to 10-184 of the Connecticut General Statutes.
(Appendix 4-A)

&, Annually, at the beginning of- each qc?mol year and upon enrollment during the school
year, obtain from the parenta telephone number (Appendm 4-B) or other means of
contacting such parent durmg the day.:: . ; :

9. Whenever a child under -age 18 fa -rep(m 1o school on a regularly scheduled
school day, and no indication has been received b) ichool personnel that the child’s
parent or guardian is aware of the Dup]l’s absence, d'concerted effort shall be made by
school personnel or volunteers under' the {ilrectlon of school personnel to contact the
parent or guardian. i 3

10. Intervention process for truants.
a. One to four unexcused absences

1. Classroom/homeroom teacher/school staff will contact parents to schedule a
meeling to discuss reasons for truancy, and suggest ways to improve
attendance. (Meeting must be held no later than ten school days afier the
child’s fourth unexcused absence.)

2. School notifies parent or responsible other.

3. Teacher/school staff continues to menitor attendance.

b. Five to tem unexcused absences
1. School notifies parent or responsible other.

2. Referral to Attendance Counselor or Truancy Specialist. (Appendix 4-D),

3. Have completed a review of educational records (Appendix 4-E) that identifies
the child’s special needs, if arp, and documents the appropriateness of the
child’s present academic program within his/her school.

4. Atendance Counselors or Truancy Specialists Report

5. Continued school based monitoring

6. Student evaluation as required by PPT prior to written complaint to Superior
Court (Appendix 4-E) only if child was previous labeled or referred for special
education services,



7. Short term counseling with school personnel {i.e., social workers,
psychologists, SAT, guidance counselors, schoo! nurse, administration, truancy
officer, attendance counselor, truancy specialists, etc.)

Students 5113.2(e)

Aftendance Reguiremenis for Students Under 18 Years of
Age with Respect fo Truancy, continued

8. Coordinate referrals and services with community agencies (Principal or
designee)

¢. Eleventh day and continuance of unexcused absences
1. School notifies parest or responsible other.
2. Principal will complete Referral to Juvenile Matters (Appendix D-6)
3. Superintendent will file written complaint to Superior Court

d. To fife referral to Juvenile Matters
1. Complete alt above sections.

2. Complete Referral to Juvenile Matters form accurately.

3. Send Refermral to Juvenile Mattc,rs to Supervisor of Special Education for
review. e

4. Supervisor will appmve and-forward to ‘Assistant Superintendent or Special

Education and Pupli/Personml Scrvlce_s 5
5. Superintendent wiil receive Rcfcrral to Juvem]e Matters form for signature and
mailing to superlor court.' o

Policy adapted by the Waterbury Board of Fducation on September 5, 2013
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Instruction 61 73(a)" i

Homebound/Hospital Instruction

It is the policy of the Waterbury Board of Education that homebound and hospitalized instruction
as mandated by Section 15-76d-15 of the Connecticut State Board of Education Regulations, is a
program designed to ensure the continuity of a student’s education and shall be available to
students who are unable to attend school due to a verified medical reason which may include
mental health issues.

More Instruction may also be provided for those students who have been excluded from regular
school attendance for disciplinary reasons.

Legal Reference:  Connecticut General Statutes
10-76d. Duties and powers of boards of education to provide special education programs and services.

10-233a et. seq. Exclusion
State Department of Education Regulations 10-76d-15

Policy adopted by the Waterbury Board of Education on March 7, 2013
and revised on November 6, 2014



Instruction 6173(b)

Homebound/Hospital Instruction, regulations

Necessary Conditions

Homebound and hospitalized instruction shall be provided when a child’s treating physician
provides a statement in writing directly to the Board of Education, Department of Special
Services, Homebound Office, on a form provided by the District that includes:

a. The child’s treating physician has consulted with school health supervisory personnel
and has determined that attendance at school with reasonable accommodations is not
feasible;

b. The child is unable to attend school due to a verified medical reason;

The child’s diagnosis with supporting documentation;

d. The child will be absent from school for at least ten (10) consecutive days or the child’s
condition is such that the child may be required to be absent from school for short,
repeated periods of time during the school year and;

e. The expected date the child will be able to return to school.

o

The Planning and Placement team (PPT) ot Section 504 team shall consider the educational
needs of a child with a disability who is medically complex and the need for instruction to be
provided in accordance with an Individual Education Plan(IEP)/Section 504 plan of such child
when such child isn’t able to attend school due to medical reasons. The PPT/Section 504 team
shall consider and make accommodation for the child’s program to be moved:

a. From public school to a home or health care facility, including but not limited to a
hospital, psychiatric facility, or rehabilitation center and

b. Back to school when the child is able to return to school.

c. For purposes of this section, “medically complex” means a child who has a serious,
ongoing iliness or chronic condition for at least a year and required prolonged or
intermittent hospitalization and ongoing medical treatments or medical devices to
compensate for the loss of bodily functions.

Commencement of Services

Instruction for a child who is unable to attend school for medical reasons shall begin no later
than the eleventh day of absence from school, provided the board has recetved notice in writing
that meets the requirements above. If the child’s condition is such that the child cannot receive
instruction, the child’s treating physician shall determine when instruction shall begin and shall,
in writing, inform the Board. Instruction for a child with a disability who is medically complex
shall begin no later than the third day of absence, provided such child is medically able to receive
instruction.

Resolution of Disputes

In the event that there is a dispute regarding the basis upon which the child’s treating physician
has asserted the need for instruction, the child shall receive such instruction pending review of
the written statement provided by the child’s treating physician by the school medical advisor.



Instruction 6173(c)

Homebound/Hospital Instruction, regulations - continued

The parent of such child shall provide consent for the school medical advisor to consult with the
child’s treating physician to assess the need for instruction. The Board is not required to begin
instruction until such consent is provided. Consultation with the child’s treating physician shall
include a review of educational and medical records, and if appropriate, accommodations and
school health services that can be provided to the child so that the child can attend school safely.

If there continues to be a disagreement regarding the provision of homebound instruction, the
Board may offer, at the Board’s expense, a review of the child’s case by a qualified independent
medical practitioner. If the parent fails to make the child available for such review, the
obligation of the Board to provide homebound instruction shall end, and if the child continues to
be absent from school, the board shall pursue school attendance interventions. The Board and
the parent have the right to request a hearing or mediation under the State Regulations pursuant
to Section 10-76h.

Time and Place

Instruction shall be provided as fOlld'wg’-

1. For children age 3,4, or 5 Wlth a dlsablhty' for t?hg_: amount of time determined

appropriate by the PPT; L

2. No less than one hour per day or ﬂve ho Wéek f()r children in grades kindergarten
through six; GEEcE

3. No less than two hours per day or ten hours per Week for children in grades seven
through twelve; : il

Where evaluative data indicates that these time requirements should be modified,
instruction time may be increased or decreased upon the agreement of the parent and the
Superintendent or designee, or upon determination made by the PPT or Section 504 team
as appropriate.

Instruction may be provided in the setting of the child’s home or the hospital to which the

child is confined or the board may offer instruction in other sites such as the City’s public
library, taking into consideration the child’s medical condition.

Content of Services

Instruction shall be provided so as to enable the child to continue to participate in the general
education curriculum and to progress towards meeting the goals and objectives in the child’s
IEP. Maintaining the continuity of the child’s general education program means the child shall
receive instruction in core academic subjects in which the child is enrolled for promotion or
graduation.
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Provision for services for a child who is pregnant or has given birth

A child who is pregnant or who has given birth and cannot attend school pursuant to this section,
shall be entitled to be provided with homebound instruction and with such other instruction as
will enable the child to remain in school or otherwise have access to instruction and support
services. The Board shall consider the child’s individualized needs and shall provide as
appropriate services that may include, but need not be limited to, transportation, a shortened
school day, counseling, modified assignments or modified class schedule.

Regulations approved by the Waterbury Board of Education on March 7, 2013 and
revised on November 6, 2014
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Bullying/Cyber-Bullying Policy

The Waterbury Public S(s)chools are committed to providing an educational environment where
the right and dignity of every student is respected,

A. POLICY STATEMENT: The Waterbury Board of Education is committed to creating and
maintaining an educational environment that is physically, emotionally and intellectually safe
and thus free from bullying, harassment and discrimination. In accordance with state law and the
Board’s Safe School Climate Plan, the Board expressly prohibits any form of bullying behavior
on school grounds; at a school-sponsored or school-related activity, function or program,
whether on or off school grounds; at a school bus stop; on a school bus or other vehicle owned,
leased or used by a local or regional board of education; or through the use of an electronic
device or an electronic mobile device owned, leased or used by Board of Education. The Board
also prohibits any form of bullying behavior outside of the school setting if such bullying 1)
causes physical or emotional harm to a student or such student’s property; 2) places a student in
reasonable fear of harm to himself or herself or of damage to his or her property; 3) creates a
hostile environment at school for such student; 4) infringes on the rights of such student at
school; or 5) substantially disrupts the educational process.

Discrimination and/or retaliation against an individual who reports or assists in the investigation
of any act of bullying is likewise prohibited. Any student who engages in bullying behavior shall
be subject to appropriate disciplinary action, which action may include suspension and
expulsion, and/or referral to law enforcement officials in accordance with the Board’s policies
and state and federal law. In addition, the Waterbury Board of Education will address teen
dating violence in accordance with its safe school climate plan.

B. DEFINITIONS:

Bullying 1s defined as the repeated use by one or more students of a written, oral or electronic
communication, such as cyber-bullying, directed at or referring to another student attending
school in the same school district, or a physical act or gesture by one or more students repeatedLly
directed at another student attending school in the same school district, that:

a) causes physical or emotional harm to such student or damage to such student's property;
b) places such student in reasonable fear of harm to himself or herself, or of damage to his or
her property;

c) creates a hostile environment at school for such student;

d) infringes on the rights of such student at school; or

e) substantially disrupts the education process or the orderly operation of a school.

Bullying shall include, but is not be limited to, a written, oral or electronic communication or

physical act or gesture based on any actual or perceived differentiating characteristics, such as

race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or

expression, socioeconomic status, academic status, physical appearance, or mental, physical,

developmental or sensory disability, or by association with an individual or group who has or is
___pérceived to have one or more of such characteristics.

Cyber-bullying means any act of bullying through the use of the Internet, interactive and digital
technologies, cellular mobile telephone or other mobile electronic devices or any electronic
communications.
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C. DISTRICT PROGRAM AND SAFE SCHOOL CLIMATE PLAN: The Safe School
Climate Plan (“Plan”) is a multi-faceted approach to improving overall school climate and to
prohibit and address any incidences of bullying and teen dating violence in the Waterbury Public
Schools. The Waterbury Board of Education authorizes the Superintendent of the Waterbury
Public Schools or his/her designee, along with the District Safe School Climate Coordinator,
Safe School Climate Specialists and Safe School Climate Committees to develop, approve and
adopt a Safe School Climate Plan in accordance with state law in furtherance of this policy. The
Plan is to be periodically reviewed and revised as appropriate. Such Plan shall include, but not be
limited to provisions which:

1. Enable students to anonymously report acts of bullying to school employees and require
students and the parents/guardians of students to be notified annually of the process by which
students may make such reports;

2. Enable parents/guardians to file written reports of suspected bullying;

LS

Address teen dating violence.

43.  Require school employees who witness acts of bullying or receive reports of bullying to
orally notify the safe school climate specialist or another school administrator if the safe
school climate specialist is unavailable, not later than one school day after such school
employee witnesses or receives a report of bullying, and to file a written report not later than
two school days after making such an oral report;

54.  Require the safe school climate specialist to investigate or supervise the investigation of
all reports of bullying and ensure that such investigation is completed promptly after receipt
of any written report;

6. Require the safe school climate specialist to provide prompt notice that such investigation
has commenced to the parents or legal guardians of the student alleged to have committed an
act or acts of bullying and the parents or legal guardians of the student against who such
alleged act or acts were directed;

75. Require the safe school climate specialist to review any anonymous reports, except that
. ho disciplinary action shall be taken solely on the basis of an anonymous report;

ﬁ’f 6. \ Require each school to have a prevention and intervention strategy, as defined by statute,

\

\ or school employees to deal with bullying and teen dating violence;
97.  Provide for the inclusion of language about bullying and teen dating violence in student
codes of conduct and in all students handbooks:;

108.  Require each school to notify parents or guardians of students who commit any verified
act of bullying and the parents or guardians of any student against whom such acts were
directed not later than forty-eight hours after the completion of the investigation;

I19.  Require each school to invite the parents or guardians of a student (who commits any
verified act of bullying and the parents or guardians of the student ) against whom such act



was directed to a meeting to communicate to such parents or guardians the measures being taken
by the school to ensure the safety of the student against whom such act was directed( and to
prevent further acts of bullying) and policies and procedures in place to prevent further acts
of bullying;

. Require each school to invite the parents or legal guardians of the student who commits any
verified act of bullying to a meeting separate and distinct from the meeting in 10 above of
this subsection, to discuss specific interventions undertaken by the school to prevent further
acts of bullying.

1310.  Establish a procedure for each school to document and maintain records relating to
reports and investigations of bullying in such school and to maintain a list of the number of
verified acts of bullying in such school and make such list available for public inspection,
and annually report such number to the Department of Education and in such manner as
prescribed by the Commissioner of Education;
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1411, Direct the development of case-by-case interventions for addressing repeated incidents of
bullying against a single individual or recurrently perpetrated bullying incidents by the same
individual that may include both counseling and discipline;

15.  Prohibit discrimination and retaliation against an individual who reports or assists in the
investigation of an act of bullying;

4. Require the development of student safety support plans for students against whom an act of
bullying was directed that addresses safety measures the school will take to protect such
students against further acts of bullying;

15. Require the principal of a school or the principal’s designee, to notify the appropriate local
law enforcement agency when such principal or the principal’s designee believes that any act
of bullying constitutes criminal conduct;

16.  Prohibit bullying (A) on school grounds, at a school-sponsored or school-related activity,
function or program whether on or off school grounds, at a school bus stop, on a school bus
or other vehicle owned, leased or used by a local or regional board of education, or through
the use of an electronic device or an electronic mobile device owned, leased or used by the
local or regional board of education, and (B) outside of the school setting if such bullying (i)
creates a hostile environment at school for the students against whom such bullying was
directed, (i1) infringes on the rights of the student against whom such bullying was directed at
school, or (ii1) subsequently disrupts the education process or the orderly operation of a
school;

16. Require, at the beginning of each school year, for each school to provide all school
employees with a written or electronic copy of the school district’s safe school climate plan;
and

17. Require all school employees to annually complete the training required by C.G.S. 10-220a,
as amended on bullying prevention and related topics.

(Pursuant to state law, the notification required under subdivision (8)(change #) (above) and the
invitation required pursuant to subdivision (9)(change #) (above) shall include a description of
the response of school employees to acts of bullying and any consequences that may result from
the commission of further acts of bullying.) Any information provided under this policy or
accompanying Safe School Climate Plan shall be provided in accordance with the confidentiality
restrictions imposed under the Family Educational Rights and Privacy Act (“FERPA™) and any
Board policy regarding student confidentiality and access to records.

__________________________________________________________________________________________________________________________
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Purpose/Priority Statement

The Waterbury Board of Education (Board) is committed to creating and maintaining an
educational environment that is physically, emotionally and intellectually safe and thus free from
bullying, teen dating violence, harassment and discrimination. The District has developed the
following Safe School Climate Plan to promote a secure and happy school climate, conducive to
teaching and learning, create a consistency of approach and to create a climate in which all types
of bullying are regarded as unacceptable. Attitudes and practices can contribute to bullying, to
lower levels of confidence, self-esteem and lack of achievement.

The following plan, “The Waterbury Public Schools Safe School Climate Plan (Plan),” addresses
the mandated areas of compliance which are required under C.G.S.10-222d as amended. Omit
public act) by P.A. 11-232. In addition to the following current efforts, the administration,
faculty and staff of this District commit to continue to improve, enhance, and update both the
Plan and its implementation in order to best serve the students, parents, guardians and the
community.

L. Prohibition Against Bullying

A. On School Grounds
The Board of Education (Board) prohibits bullying (a) on school grounds, at a
school- sponsored or school-related activity, function or program whether on or
off school grounds, at a school bus stop, on a school bus or other vehicle owned,
leased or used by the Board, or through the use of an electronic device or an
electronic mobile device owned, leased or used by the Board.

B. Off Campus/Outside the School Setting
The Board also prohibits any form of bullying outside of the school setting if such
bullying (i) creates a hostile environment at school for the student against whom
such bullying was directed, (ii) infringes on the rights of the student against whom
such bullying was directed at school, or (iii) substantially disrupts the education
process or orderly operation of a school.

C. Retaliation Prohibited
In addition to prohibiting student acts which constitute bullying, the Board also
prohibits discrimination and/or retaliation against an individual who reports or
assists in the investigation of an act of bullying.

D. Student Discipline
Students who engage in bullying behavior in violation of Board policy and the
Plan shall be subject to school discipline, up to and including expulsion in
accordance with the Board’s policies on student discipline and consistent with
state and federal law.
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1

Definitions

“Bullying” means the repeated use by one or more students of a written, oral or
electronic communication, such as cyberbullying, or a physical act or gesture by one or
more students repeatedly directed at or referring to another student attending school in
the same school district that:

A. causes physical or emotional harm to such student or damage to such student’s
property,

B. places such student in reasonable fear of harm to himself or herself, or of damage
to his or her property,

C. creates a hostile environment at school for such student,

D. infringes on the rights of such student at school, or

E. substantially disrupts the education process or the orderly operation of a school.

Bullying shall include, but not be limited to, a written, oral or electronic communication
or physical act or gesture based on any actual or perceived differentiating characteristic,
such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender
identity or expression, socioeconomic status, academic status, physical appearance, or
mental, physical, developmental or sensory disability, or by association with an
individual or group who has or is perceived to have one or more of such characteristics.
(The student against whom the activity. is dlrected must be attending school in the same
district as the students engaged in the actwlty )

“Cyberbullying” means any. act of bullymg through the use of the Internet, interactive
and digital technologies, cellular mobile- telephone or other mobile electronic devices or
any electronic communications. :

“Gender Identity or expression” means a person’s gender related identity, appearance
or behavior, whether or not that gender-related identity, appearance or behavior is
different from that traditionally associated with the person’s physiology or assigned sex
at birth.

“Electronic communication” means any transfer of signs, signals, writing, images,
sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio,
electromagnetic, photoelectronic or photo-optical system.

“Hostile enviromment” means a situation in which bullying among students is
sufficiently severe or pervasive to alter the conditions of the school climate.

“Mobile electronie device” means any hand-held or other portable electronic equipment
capable of providing data communication between two or more individuals, including,
but not limited to, a text messaging device, a paging device, a personal digital assistant, a
laptop computer, equipment that is capable of playing a video game or a digital video
disk, or equipment on which digital images are taken or transmitted.
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I1I.

“Qutside of the school setting” means at a location, activity or program that is not
school related, or through the use of an electronic device or a mobile electronic device
that is not owned, leased or used by a local or regional Board of Education.

“Prevention and Intervention Strategy” may include but is not limited to, (1)
implementation of a positive behavioral interventions and supports process or another
evidence-based model approach for safe school climate or for the prevention of bullying
identified by the Department of Education, (2) School rules prohibiting bullying,
harassment and intimidation and establishing appropriate consequences for those who
engage in such acts, (3) adequate adult supervision of outdoor areas, hallways, the
lunchroom and other specific areas where bullying is likely to occur, (4) inclusion of
grade-appropriate bullying education and prevention curricula in kindergarten through
high school, (5) individual interventions with the bully, parents and school employees
and interventions with the bullied child, parents and school employees, (6) school wide
training related to safe school climate, (7) student peer training, education and support
and (8) promotion of parent involvement in bullying prevention through individual or
team participation in meetings, trainings and individual interventions.

“School employee” means (a) a teacher, substitute teacher, school administrator, school
Superintendent, guidance counselor, psychologist, social worker, nurse, physician, school
paraprofessional or coach employed by a local or regional Board of Education or working
in a public elementary, middle or high school; or (b) any other individual who, in the
performance of his or her duties, has regular contact with students and who provides
services to or on behalf of students enrolled in a public elementary, middle or high
school, pursuant to a contract with the local or regional Board of Education.

“School climate” means the quality and character of school life with a particular focus
on the quality of the relationships within the school community between and among
students and adults. (It is based on peoples’ experiences of school and reflects norms,
goals, values, interpersonal relationships, teaching and learning practices and
organizational structures.)

“Teen Dating Violence” means any act of physical, emotional or sexual abuse, including
stalking, harassing and threatening, that occurs between two students who are currently in

or have recently been in a dating relationship.

Leadership, Administrative and School Personnel Responsibilities

A. School Employees

Any school employee who witnesses acts of bullying or receives a report of must
orally notify the Safe School Climate Specialist or another administrator when the
Safe School Climate Specialist is not available not later than one school day after
such employee witnesses or receives a report of bullying. The school employee
must file a written report not later than two school days after making such oral
report. (Form B) Reports shall be appropriately investigated by the Safe School



Climate Specialist or another administrator when the Safe School Climate
Specialist is not available.
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IV.

District Safe School Climate Coordinator

For the school year commencing July 1, 2012, and each school year thereafter, the
Superintendent of Schools shall appoint, from among existing District staff, a
District Safe School Climate Coordinator.

The Coordinator shall:

1. Implement the District’s Safe School Climate Plan;

2. Collaborate with safe school climate specialists, the Board, and the
Superintendent to prevent, identify, and respond to bullying in District
schools;

3 Provide data and information derived from the safe school climate

assessments, in collaboration with the Superintendent, to the Department
of Education; and

4. Meet with the safe school climate specialists at least twice during the
school year to discuss bullying issues in the district and make
recommended changes to the District’s safe school climate plan.

Safe School Climate Specialist

For the school year commencing July 1, 2012, and each school year thereafter,
each school Principal shall serve, or designate someone to serve, as the Safe
School Climate Specialist for the school.

The Specialist in each school shall:
1. (Investigate) Provide prompt notice to parents and legal guardians of the

investigation, investigate or supervise the investigation of reported acts of
bullying in the school in accordance with the District’s Safe School

Climate Plan (Form C) and meet separately with parents or legal guardians
within 48 hours of the completion of the investigation.;

2 Collect and maintain records of reports and investigations of bullying in
the school; and

3. Act as the primary school official responsible for preventing, identifying

and responding to bullying reports in the school.

Development and Review of Safe School Climate Plan

A.

For the school year commencing July 1, 2012 and each school year thereafter, the
Principal of each school shall establish a committee or designate at least one
existing committee (“Committee™) in the school to be responsible for developing
and fostering a safe school climate and addressing issues relating to bullying and
teen dating violence in the school. Such committee shall include at least one
parent/guardian of a student enrolled in the school, as appointed by the school
principal.
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The Committee shall: 1) receive copies of completed reports following bullying
investigations; 2) identify and address patterns of bullying among students in the
school; 3) review and amend school policies relating to bullying; 4) review and
make recommendations to the Coordinator regarding the Safe School Climate
Plan based on issues and experiences specific to the school; 5) educate students,
school employees and parents/guardians on issues relating to bullying; 6)
collaborate with the Coordinator in the collection of data regarding bullying; and
7) perform any other duties as determined by the Principal that are related to the
prevention, identification and response to school bullying.

Any parent/guardian serving as a member of the Committee shall not participate
in any activities which may compromise the confidentiality of any student,
including, but not limited to receiving copies of investigation reports, or
identifying or addressing patterns of bullying among students in the school. In
addition, the Committee as a whole must be mindful of the Board’s obligations
under state and federal law regarding the privacy and confidentiality of student
information. No information shall be shared with the Committee that
compromises student confidentiality in violation of state or federal law pertaining
to the confidentiality of student information and educational records.

Not later than January 1, 2012, the Board of Education shall approve the Safe
School Climate Plan developed pursuant to Board policy and submit such plan to
the Department of Education. Not later than thirty (30) calendar days after
approval by the Board, the Board shall make such plan available on the Board’s
and each individual school in the school district’s web site and ensure that the
Safe School Climate Plan is included in the school district’s publication of the
rules, procedures and standards of conduct for schools and in all student
handbooks.

V. Procedures for Reporting Bullying

A.

Annual Notification of the Reporting Process

Students and parents/guardians shall be notified ( annually) at the beginning of
each school year regarding the process by which students may make reports of
bullying and such information shall be included in the student handbook of each
of the District schools. In addition, this Safe School Climate Plan shall be placed
on the District website and on the website of each District school. The Board shall
also ensure that language regarding bullying and teen dating violence is included
in student codes of conduct (i.e. discipline policies). ( concerning bullying.)
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B.

Written Reports

Students and/or their parents or guardians may file written reports of conduct that
they consider to be bullying. (Form B) Such written reports shall be reasonably
specific as to the actions giving rise to the suspicion of bullying, including time
and place of the conduct alleged, the number of such incidents, the target of such
suspected bullying, and the names of any potential student or staff witnesses.
Such reports may be filed with any school employee, and they shall be promptly
forwarded to the Safe School Climate Specialist or another school administrator,
if the Safe School specialist is unavailable, for review and action consistent with
this Plan.

Verbal Reports

Students may make verbal reports of conduct that they consider to be bullying to
any school employee (as defined by this Plan), including any administrator, or to
the Safe School Climate Specialist. Such verbal reports shall be reasonably
specific as to the actions giving rise to the suspicion of bullying, including time
and place of the conduct alleged, the number of such incidents, the target of such
suspected bullying, and the names of any potential student or staff witnesses. A
school employee, or administrator or the Safe School Climate Specialist who
receives a verbal report of bullying shall promptly reduce the report to writing,
including the information provided. Such written report by the school employee,
administrator, if not the Safe School Climate Specialist, shall be promptly
forwarded to the Building Principal for review and action in accordance with this
Plan.

Anonymous Reports

Students may make anonymous reports of bullying to any school employee.
Students may also request anonymity when making a report, even if the student’s
identity is known to the school employee. In cases where a student requests
anonymity, the Safe School Climate Specialist, if not the Principal or his/her
designee, shall meet with the student (if the student’s identity is known) to review
the request for anonymity and the impact that maintaining anonymity of the
complaint may have on the investigation of the complaint and/or possible
remedial action. All anonymous complaints shall be reviewed and reasonable
action will be taken to address the situation, to the extent such action may be
taken that (1) does not disclose the source of the report, and (2) is consistent with
the due process rights of the student(s) alleged to have committed acts of bullying.
No disciplinary action shall be taken solely on the basis of an anonymous report.
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Iv.

Staff Responsibilities and Investigating Reports of Bullying

A.

Teachers and Other School Employees

School employees (as defined by this Plan) who witness acts of bullying, as
defined above, or who receive reports of bullying, shall notify the Safe School
Climate Specialist or another school administrator if the Safe School Climate
Specialist is unavailable, not later than one school day after such employee
witnesses or receives a report of bullying. The school employee shall then file a
written report not later than two school days after making such an oral report
concerning the events witnessed or reported.

Responsibilities Safe School Climate Specialist/Investigation

1.

The Safe School Climate Specialist shall be responsible for reviewing any
anonymous reports of bulling and shall investigate or supervise the
investigation of all reports of bullying and ensure that such investigation is
completed promptly after receipt of any written reports. The Safe School
Climate Specialist shall promptly notify the parents and legal guardians of
the students involved of an investigation. In order to allow the district to
adequately investigate complaints filed by a student or parent/guardian,
the parent of the student suspected of being bullied should be asked to
provide consent of the student’s name in connection with the investigation
process, unless the student and/or the parent has requested anonymity.

In investigating reports of bullying, the Safe School Climate Specialist or
designee will consider all available information known, including the
nature of the allegations and the ages of the student involved. The Safe
School Climate Specialist will interview witnesses, as necessary,
reminding the alleged perpetrator and other parties that retaliation is
strictly prohibited and will result in disciplinary action.

Following investigation, if acts of bullying are verified, the Safe School
Climate Specialist or designee shall notify the parents or guardians of the
students against whom such acts were directed as well as the parents or
guardians of the students who commit such acts of bullying of the finding
no later than forty-eight (48) hours after the completion of the
investigation. The notification shall include a description of the school’s
response to the acts of bullying. In providing such notification, however,
care must be taken to respect the statutory privacy rights of other students,
including the perpetrator of such bullying. The specific disciplinary
consequences imposed on any student, or personally identifiable
information about a student other than the parent/guardian’s own child,
may not be disclosed except as provided by law. An invitation to a
meeting must be given to the parents or legal guardians of a student
against whom such act was directed to communicate to such parents or
legal guardians the measures being taken by the school to ensure the safety
of the student against whom such act was directed and policies and



procedures in place to prevent further acts of bullying. An invitation to a
meeting must be sent to the parents or guardians of a student who commits
any certified act of bullying to a meeting, separate and distinct from the
meeting required with the parents or legal guardians of the victim, to
discuss specific interventions undertaken by the school to prevent further
acts of bullying.
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(4. In any instance in which bullying is verified, the Safe School Climate
Specialist or designee shall also invite the parents or guardians of the
student who commits any verified act of bullying and the parents or
guardian of the student against whom such act was directed to a meeting
to communicate the measures being taken by the school to ensure the
safety of the student/victim and to prevent further acts of bullying. The
invitation may be made simultaneous with the notification described
above. The purpose of the meeting is to communicate to parents/guardians
the measures being taken by the school to ensure the safety of the student
involved and to prevent further acts of bullying. Normally, separate
meetings shall be held with the respective parents; however, at the
discretion of the Safe School Climate Specialist and with written consent
of the parents/guardians involved, the meeting(s) may be held jointly.)
OMIT

45.  If bullying is verified, the Safe School Climate Specialist or designee shall
develop a student safety support plan for any student against whom an act
of bullying was directed. Such support plan will include safety measures
to protect against further acts of bullying.

56. A specific written intervention plan shall be developed to address repeated
incidents of bullying against a single individual or recurrently perpetrated
bullying incidents by the same individual. The written intervention plan
may include counseling, discipline and other appropriate remedial actions
as determined by the Safe School Climate Specialist or designee, and may
also incorporate a student safety support plan, as appropriate.

Notice to Law Enforcement

If the Principal of a school (or his/her designee) reasonably believes that any act
of bullying constitutes a criminal offense, he/she shall notify appropriate law
enforcement. Notice shall be consistent with the Board’s obligations under state
and federal law and Board policy regarding the disclosure of personally
identifiable student information. In making this determination, the Principal or
his/her designee, may consult with the school resource office, if any, and other
individuals the principal or designee deems appropriate.

If a bullying complaint raises concern about discrimination or harassment on the
basis of a legally protected classifications (such as race, religion, color, national
origin, sex, sexual orientation, age, disability or gender identity), the Safe School
Climate Specialist or designee shall also coordinate any investigation with other
appropriate personnel within the district as appropriate (e.g. Title IX Coordinator,
Section 504 Coordinator etc.)
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V.

Gther Prevention and Intervention Strategies

A.

Verified acts of bullying shall result in intervention by the Building Principal or
his/her designee that is intended to address the acts of the perpetrator and the
needs of the victim and to assure that the prohibition against bullying behavior is
enforced, with the goal that any such bullying behavior will end as a result.

Bullying behavior can take many forms and can vary dramatically in the nature of
the offense and the impact the behavior may have on the victim and other
students. Accordingly, there is no one prescribed response to verified acts of
bullying, or to other inappropriate behavior which does not meet the definition of
bullying. While conduct that rises to the level of “bullying” as defined above, will
generally warrant traditional disciplinary action against the perpetrator of such
bullying, whether and to what extent to impose traditional disciplinary action
(e.g., detention, in-school suspension; suspension or expulsion) is a matter for the
professional discretion of “the - Building Principal (or responsible program
administrator or his/her demgnee and must be consistent with state law and Board
policy governing student discipline. No dlsmplmary action may be taken solely on
the basis of an anonymous complaint. As discussed below, schools may also
consider appropriate alternatives to traditional disciplinary sanctions, including
age-appropriate consequences and other restoratlve or remedial interventions.

A specific written 1nter_vent10n plan shall be developed to address repeated
incidences of bullying  against. a single individual or recurrently perpetrated
bullying incidents by the same student. This plan may include safety provisions,
as described in this Plan, for students against whom acts of bullying have been
verified and may include other interventions such as counseling, discipline, and
other appropriate remedial or restorative actions as determined by the responsible
administrator.

The following sets forth possible interventions which may also be utilized to
enforce the Board’s prohibition against bullying:

1. Non-disciplinary Interventions

When verified acts of bullying are identified early and/or when such
verified acts of bullying do not reasonably require a traditional
disciplinary response, students may be counseled as to the definition of
bullying, its prohibition, and their duty to avoid any conduct that could be
considered bullying. Students may also be subject to other forms of
restorative discipline or remedial actions, appropriate to the age of the
students and nature of the behavior.
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Non-disciplinary Interventions (continued)

If a complaint arises out of conflict between students or groups of
students, peer mediation may be considered. Special care, however, is
warranted in referring such cases to peer mediation. A power imbalance
may make the process intimidating for the victim and therefore
inappropriate. In such cases, the victim should be given additional support.
Alternatively, peer mediation may be deemed inappropriate to address the
concern.

Disciplinary Interventions

When acts of bullying are verified and a traditional disciplinary response
is warranted, students are subject to the full range of disciplinary
consequences. Anonymous complaints that are not otherwise verified,
however, shall not be the basis for disciplinary action.

In-school suspension and suspension may be imposed only after informing
the accused perpetrator of the reasons for the proposed suspension and
giving him/her an opportunity to explain the situation, in accordance with
the Board’s Student Disciplin@ policy. ..

Expulsion may be ‘imposed only after a hearing before the Board of
Education, a committee of ‘the Board or an impartial hearing officer
designated by the Board of Education in accordance with Board policy.
This consequence shall be reserved for serious incidents of bullying and/or
when past interventions have not been successful in eliminating bullying
behavior.

Interventions for Bullied Students

The Safe School Climate Specialist/Building Principal (or other
responsible program administrator) or his/her designee shall intervene in
order to address repeated incidents of bullying against a single individual.
Intervention strategies for a bullied student may include the following:

° Counseling;

® Increased supervision and monitoring of student to observe and
intervene in bullying situations;

e Encouragement of student to seek help when victimized or
witnessing victimization;

® Peer mediation where appropriate

e Student Safety Support Plan; and
® Restitution and/or restorative interventions.
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General Prevention and Intervention Strategies

In addition to the prompt investigation of reports of bullying and direct
intervention when acts of bullying are verified, other District actions may
ameliorate any potential problem with bullying in school or at school-
sponsored activities. A focus will be placed on district and school efforts
to improve school climate based upon the National School Climate
Standards.

While no specific action is required and school needs for such
interventions may vary from time to time, the following list of potential
intervention strategies shall serve as a resource for administrators, teachers
and other professional staff members in each school:

a. Implementation of a positive behavioral interventions and supports
process or another evidence-based model approach for safe school
climate or for the prevention of bullying and teen dating violence,
including any such program identified by the Department of
Education;

b. A safe school climate assessment on or after July 1, 2012 and
bienmially thereafter to determine the prevalence of bullying. Such
assessments may include, in addition to those approved and
disseminated by the State Department of Education, in
collaboration with CAS, the National School climate Standards
Self-Assessment Tool” and the Connecticut State Department of
Education’s “Improving School Climate Team Rubric. Such school
climate assessment instruments shall include surveys that contain
uniform grade-level appropriate questions that collect information
about students’ perspectives and opinions about the school climate
at the school and allow students to complete and submit such
assessment and survey anonymously.

&, Establishment by the school Principal of a Safe School Climate
Committee in each District school or the designation of an existing
committee that is responsible for fostering a safe school climate
and addressing issues related to bullying and teen dating violence
in the school.

The Safe School Climate Committee shall:

1. Receive copies of completed reports following investigations of
bullying;

2. Identity and address patterns of bullying among students in the
school;

3. Review and amend school policies relating to bullying;



Review and make recommendation to the District Safe School
Climate Coordinator regarding the District’s Safe Climate Plan
based on issues and experiences specific to the school;

Educate students, school employees and parents and guardians of
students on issues relating to bullying and teen dating violence.
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6.

7.

Collaborate with the District Safe School Climate Coordinator in
the collection of data regarding bullying; and

Perform any other duties as determined by the School Principal
that are related to the prevention, identification and response to
school bullying for the school.

No information shall be shared with the committee which violates
the confidentiality provisions related to student information, except
as permitted by law. Parent members of the Safe School Climate
Committee are specifically excluded from activities #1 and #2
above and from any other committee activities that may
compromise student confidentiality.

The following section belongs above after ¢ and must be moved up

d.

Adequate adult supervision of outdoor areas, hallways, the
lunchroom and other specific areas where bullying or teen dating
violence is likely to occur;

Inclusion of grade-appropriate bullying and teen dating violence
education and prevention curricula in kindergarten through high
school;

Individual interventions with the perpetrator, parents and school
employees, and interventions with the bullied student, parents and
school employees;

School-wide training related to safe school climate and related
topics such as sexual harassment training, cultural diversity,
multiracial education or other similar training in civil rights
legislation;

Promotion of parent involvement in bullying prevention through
individual or team participation in meetings, trainings and
individual interventions;

Respectful responses to bullying concerns raised by students,
parents or staff;

Planned professional development programs addressing
bully/victim problems;

Student peer training, education and support. Use of peers to help
ameliorate the plight of victims and include them in group
activities;

Avoidance of sex-role stereotyping (e.g., males need to be strong
and tough);

Continuing awareness and involvement on the part of staff and
parents with regards to prevention and intervention strategies;
Modeling by all school employees of positive, respectful, and
supportive behavior toward students;

Culturally competent school-based curriculum focusing on social
emotional learning, self-awareness and self-regulation.

Referrals to a school counselor, psychologist or other appropriate
social or mental health service and periodic follow-up by the safe
school climate specialist with the bullied child.
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qo.  Creating a school atmosphere of team spirit and collaboration that
promotes appropriate social behavior by students in support of
others;

p. Employing classroom strategies that instruct students how to work

together in a collaborative and supportive atmosphere.

5. In addition to prevention and intervention strategies, administrators,
teachers and other professional employees may find appropriate
opportunities to educate students about bullying and help eliminate
bullying through class discussions, counseling and reinforcement of
socially-appropriate behavior. Administrators, teachers and other
professional employees should intervene promptly whenever they observe
mean-spirited student conduct, even if such conduct does not meet the
formal definition of “bullying.”

VI. Documentation and Maintenance of Log

A.

Each school shall maintain written reports of bullying, along with supporting
documentation received and/or created as a result of bullying investigations,
consistent with the Board’s obligations under state and federal law. Any
educational record containing personally identifiable student information
pertaining to an individual student shall be maintained in a confidential manner,
and shall not be disclosed to third parties without prior written consent of a
parent, guardian or eligible student, except as permitted under Board policy and
state and federal law. Records pertaining to any reports, investigations, student

support plans and/or records of any parent/guardian notification or meetings will
be

List of Verified Acts of Bullying

The Principal/Safe School Climate Specialist of each school will maintain a list of
the number of verified acts of bullying in the school and this list shall be available
for public inspection upon request. Consistent with district obligations under state
and federal law regarding student privacy, the log shall not contain any personally
identifiable student information, or any information that alone or in combination
would allow a reasonable person in the school community to identify the students
involved. Accordingly, the log should be limited to basic information such as the
number of verified acts, name of school and/or grade level and relevant date.
Given that any determination of bullying involves repeated acts over time, each
investigation that results in a verified act of bullying for that school year shall be
tallied as one verified act of bullying unless the specific actions that are the
subject of the report involve separate and distinct acts of bullying. The list shall
be limited to the number of such verified acts of bullying in the school, and it
shall not set out the particulars of each verified act, including but not limited to
any personally identifiable student information, which is confidential information
by law.



Students

Bullying -

5131.911(q)

Safe School Climate Plan (Requlation) continued

C.

The Principal of each school shall report the number of verified acts of bullying in
the school annually to the Department of Education in such manner as prescribed
by the Commissioner of Education.

VII. Student Safety and Prohibition against Discrimination and Retaliation

A.

Discrimination and/or Retaliation Prohibited

Discrimination and/or retaliation against any person who reports bullying,
provides information during an investigation of an act of bullying, or witnesses or
has reliable information about bullying is prohibited.

The District will not tolerate any unlawful or disruptive behavior, including any
form of bullying, cyberbullying, discrimination or retaliation in our school
buildings, on school grounds, or in school related activities. All reports and
complaints of bullying, cyberbullying, discrimination and retaliation will be
investigated promptly and prompt action will be taken to end that behavior and
restore a sense of safety to any. student against whom such behavior is directed,
This commitment is to be supported ‘in all aspects of the school community,
including curricula, instructional programs, staff development, extracurricular

Student Safety

As part of any investigation into allegations of bullying, discrimination or
retaliation, the Principal/Safe School Climate Specialist or designee will take
steps to assess the need to restore a sense of safety to any student against whom
such bullying behavior is allegedly directed and/or to protect the alleged target
from possible further incidents. Responses to promote safety may include, but are
not limited to, creating a personal safety plan; pre-determining seating
arrangements for the alleged victim (target) and/or the alleged perpetrator in the
classroom, at lunch, or on the bus; identifying a staff member who will act as a
“safe person” for the alleged student against whom such bullying was directed
(target); and altering the alleged perpetrator’s schedule and access to the alleged
target. The Principal/Safe School Climate Specialist will take additional steps to
promote safety during the course of and after the investigation, as necessary.

The Principal/Safe School Climate Specialist will implement appropriate
strategies for protecting from bullying or retaliation a student who has reported
bullying or retaliation, a student who has witnessed bullying or retaliation, a
student who provides information during an investigation, or a student who has
reliable information about a reported act of bullying or retaliation.
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Within a reasonable period of time following the determination and the ordering
of remedial and/or disciplinary action, the Principal/Safe School climate
Specialist or designee will contact the victim of verified acts of bullying to
determine whether there has been a recurrence of the prohibited conduct and
whether additional supportive measures are needed. If determined necessary, the
Principal/Safe School Climate Specialist will work with appropriate school staff
to implement them immediately.

VIii. Training Requirements for School Staff

A

At the beginning of cach school year, each school shall provide all school
employees with a written or electronic copy of the school district’s safe school
climate plan and require that all school employees annually complete training on
the identification, prevention and response bullying as required by law.

The Board shall provide certified staff - with in-service training on the prevention,
identifications and response to school bullying and the prevention of and response
to youth suicide. Such in-service training is not required if the Board implements
evidence-based model approach that is appr(_jve"d by the Department of Education.

The Connecticut State Department of Education shall provide (within available
appropriations) annual training to non-certified staff of the District on the
prevention, identification and response to school bullying and the prevention of
and response to youth suicide. Such training may include, but is not limited to:

L. Developmentally appropriate strategies to prevent bullying among
students in school and outside the school setting,

2. Developmentally appropriate strategies for immediate and effective
interventions to stop bullying,

3. Information regarding the interaction and relationship between students

committing acts of bullying, students against whom such acts of bullying
are directed and witnesses of such acts of bullying,

4. Research findings on bullying, such as information about the types of
students who have been shown to be at-risk for bullying in the school
setting,

5. Information about the incidence and nature of cyberbullying as defined in
C.G.S.10-2224,

6. Internet safety issues as they relate to cyberbullying, or

7. Information on the incidence of youth suicide, methods of identifying

youths at risk for suicide and developmentally appropriate strategies for
effective interventions to prevent youth suicide.
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IX.

XL

Notification Requirements

A, A copy of this District’s Safe School Climate Plan shall be provided in written or
electronic format to all District employees annually at the beginning of each
school year.

B. The District’s Safe School Climate Plan shall be made available on the Board’s
website and on the website of each individual school with the District. Such
posting shall occur within thirty (30} days of the approval of such plan by the
Board.

C. The District’s Safe School Climate Plan shall be included in the District’s
publication of the rules, procedures and standards of conduct for schools and in all
student handbooks.

School Climate Assessments

A. On or after July 1, 2012, and biennially thereafter, the Board requires each school
within the District to complete an assessment using the school climate assessment
instruments, including surveys, approved ‘and disseminated by the State
Department of Education. -+ © - -~ S

B. Completed assessmehts shall be shared with the Board and then submitted by the
Board to the State Department of Education. -

Bullying Through the Use of Technology (Cyberbullying)

As noted in this Plan, the definition of bullying includes cyberbullying, which includes
the use of the Internet and other technology to engage in bullying. Technology enables
aggressive expression toward others and does not rely on physical strength or physical
contact. By using a cell phone or the Internet, a student can quickly and aggressively
spread rumors, threats, hate mail, or embarrassing photos through text messages, e-mails,
or instant messages.

There are a number of social networking sites (MySpace, Facebook, Twitter, etc.)
available to our students that can be misused and/or abused for bullying purposes. The
Board strongly encourages any student, parent/guardian or school employee to promptly
report any alleged abuse/misuse of technology to an appropriate school administrator or
Safe School Climate Specialist.

The District’s discipline policy states that misuse, on or off campus, of electronic devices,
for threatening/bullying/hazing or harassment is a violation and can be the basis for
discipline. When information is received that a student or students are involved in
bullying another district student through the use of technology whether such misconduct
occurs on or off campus, the District may take disciplinary and other remedial actions
consistent with this Plan, Board policy and state law.
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XIE. Relationship to Other Laws

A. Consistent with state and federal laws, and the policies of the District and school
rules, no person shall be discriminated against in admission to a public school of
any town or in obtaining the advantages, privileges and courses of study of such
public school on account of race, color gender, religion, national origin, or sexual
orientation. Nothing in the “Plan™ prevents the school or district from taking
action to remediate discrimination or harassment based on a person’s membership
in a legally protected category under local, state, or federal law, or district
policies.

B. In addition, nothing in the “Plan” is designed or intended to limit the authority of
the school or district to take disciplinary action under applicable laws, or local
school or District policies in response to violent, harmful, or disruptive behavior,
regardless of whether the “Plan” covers the behavior.

XIIE. Immunity for Board of Eduéatiéh, School Employees, Others
Members of the Board of Educ_at__idn ‘and school -employees are protected by statute
against claims for damages in connection with the reporting, investigation and response
to bullying in accordance with the implementation of a safe school climate plan to

parents, students, and others who make good faith reports of bullying to a school
employee in accordance with the safe school climate plan.



5 . Wl LHpp:iYg
PBT=s 3R :seey 240 DIWICHIH JETHD:aT A ‘

REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203.572-8010] OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

| X | OUT OF STATE - MUST BE RECEIVED EIVE (5) WEEKS PRIOR TQ TRIP

Rz

D INSTATE - MUST BE RECEIV ED THREE (3) WEEKS PRIOR TO TRy

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements,

Date Submirted: September 17, 2014 Name of Travel Agency (if applicable):  Nope
1} Kequested by Marianne Marting J. F. Kennedy High School English
Nanme of Staff Member Scheol Grade level/Subject
2} How many students? 45
3} Name of destination: Radio City Music Hall

4) City/Stats of destination; _New York, New York

5) Departure; Friday November 7, 2014 7100 w0, e
Day Date Time

6} Rotum; Friday November 7, 2014 approximately 5:00-6:00 p.m.
Liay Date Time

7) Is schoo! in session during this field tip? Yes

Y What it in the curriculum does this field trip support?

f’jﬁf‘aﬁm——ﬂmdmts g£ain an appreciation for the arts (acting, entertainment, music, and teamn work).

SOVRSUURN |

) What are the Common Core State Standards this fisid trip supports?

5. Make stratepic use of digital media (€.g., textual, graphical, audio, visual, and
| interactive elements) i presentations to enhanee understanding of findings,
| reasoning, and evidence and to add interest.

SR

18 What are the guiding questions from the curriculion this field trip will answer?
. -

Wt oo you add or remove from the show? Why?

—

How does the uiilization of different deviges {soumnd, visugl, graphical, end textual) function a5 3 whole? 7




DE‘T:H chlseE 40 DTWEAEDY 3THD (T Wed4 WESEISA BIOE-BT- 100

11} What expected performances will be taught by this field trip?

Stuidents perform in class renditions of speeches, plays, and sides. AP English Literatuye and Composition
shudents write and perform on stage. Iiis their final ¢xAIm.

12} How will you assess the learing that results from this feld trip?

Stoadents will use what they leacn and apply it to their final exam (seniors), Sophomores and juniors will/may
nse it 18 & referénce point for college essays, new vocabulary, and discussions,

13) Explain what sducational value this field trip offers the students:

Perfermances of this nature contiibute to ongoing discussions and knowledge {regarding character
development, staging, plays, sexipts, acting, towe, special effects, setiing, ete)

|

ot

4} Transportation: Type/name of Approved PUC Carrier

Land Jet

L.

L

13} Narae(s) and phone number(s) of person(s) responsible for organizing this trip:

MName Phone Number Name Phone Number |

!

1. Mariaane Marting 203-574-8150 4 ]?
; -
B 6 }

16) Mame(s) of peraon(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Kara Sullivan, Jahana Hayes, Ann Pape

Asdes(z) as chaperones:

Payent(s) sz chaperones:Patricia Martins

175 How is this trip financed: (If it’s fund raising activities, list the fund raising activities. Ifit’s a grant, pive

title and oumber of the grant, student contributions, etc.)

Student contributions

!

e

:

{

!

15) What is the approximate cost per pupil for this trip?
3
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] $130.00

]

19 Is any student exclnded from attending this trip?  Yes D No . If ves, explain why:
-

; .

"jm What is the approximate cost all chaperones?

j &

21} How many substitutes are necessary? | 4

(If none speciy)
[— Teacher T Subject/Grade Teacher f Subject/Grade
ETOmr— Bnglish0-12 4 { o
f ZJabang Hayus History/9-12 3. l T
iriAnn Pape Music/a-12 B, ’ %_M_“:;

223 The fz‘edmatwn(s) and/or procedure(y » 88 prescribed by the student(s) phySiCian, will be provided while
P P
pmtmpﬂhng in the fleld trip

/
0 i g ot
( C Signature of Schaol Nurse |

.. v o
22} This field trip request meets the needs of the BOE polic:y‘7’ Yes ‘>R’ No D

Yesg

Ch

Is this field wip recommended? Yes

Arangements for students(s) meW

24y Thig fie]

Y,
d trip request hag been reviewed and approved at the Superintendent’s level
This fisld

{
tip request has been reviewed ar}d isnolapp Bd D

L
Slgnammzof Slfpmﬂtendent/[)emgnce/ILD

25) This field trip reguest

required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of
Signature of BOE/Designee



REQUEST FOR FIELD TRIP s <
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

w | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRI?P
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIORTO TRIP

This request must be approved prior to collecting or commiitting any funds such
as down payments or making definite arrangements.

Date Submitted: 9/22/2014 Name of Travel Agency: Educational Travel Adventures/Vagabond Tours
1) Requested by: Anthony Della Calce NEMS Grade 8 Math -~ Red House
Name of Staff Member School Grade level/Subject

2) How many students? _ 210

3) Name of destination: Washington D.C

4) City/State of destination: Washington, D.C

5) Departure:  Wednesday May 13, 2015 6:00am
Day Date Time
6) Retumn: Friday May 15, 2015 9:00pm
Day Date Time
7) Is school in session during this field trip? Yes

8) What unit in the curriculum does this field trip support?

The Washington D.C trip will enhance units from all subjects in the 8" grade curriculum. Students will visit
various historical monuments and museums that they have discussed in the classroom. The Air and Space
museum will help students develop a deeper understanding of astronomy, as they will be learning about this
topic in science, and will help students discover the connection between math and science. Students will
explore the history of the Farth at the natural History Museum’s Geology, Gems, and Minerals exhibit
through interactive technology. The Holocaust museum correlates to the WWII unit. In addition, students
will visit various government buildings which will reinforce knowledge of government functions.

RECEIVER
oo o |

2 L‘"""’“CLEP‘K
5OARD OF EDUCATION




9) What are the Common Core State Standards this field trip supports?

Social Studies

¢ (CCSS.ELA-Literacy. RH.6-8.3 identify key steps in a text’s description of a process related to history/sociat studies
(e.g., how a bill becomes law, how interest rates are raised or lowered}.

s CCSS.ELA-Literacy.RH.6-8.7 Integrate visual information {e.g, in charts, graphs, photographs, videos, or maps)
with other information in print and digital texts.

Science

e CCSSELA-Literacy RST.6-8.4 Betermine the meaning of symbols, key terms, and other domain-specific words and
phrases as they are used in a specific scientific or technical context relevant to grades 6-8 texts and topics.

s CCSSELA-Literacy.R5T.6-8.8 Distinguish among facts, reasoned judgment based on research findings, and
speculation in a text.

e CCSS.ELA-Literacy.RST.6-8.9 Compare and contrast the information gained from experiments, simulations, video,
or multimedia sources with that gained from reading a text on the same topic.

e  ESS1.C: The History of Planet Earth: The geologic time scale interpreted from rock strata provides a way to
organize Earth's history. Analyses of rock strata and the fossil record provide only relative dates, not an absolute
scale.

Language Arts

e (CCSS.ELA-Literacy.W.8.1 Write arguments to support claims with clear reasons and relevant evidence

« (CSS.ELA-Literacy.W.8.2 Write informative/explanatory texts to examine a topic and convey ideas, concepts, and
information through the selection, organization, and analysis of relevant content,

e CCSS.ELA-Literacy.W.8.4 Produce clear and coherent writing in which the development, srganization, and style
are appropriate to task, purpose, and audience.

e CCSS.ELA-Literacy.W.8.7 Conduct short research projects to answer a question (including a self-generated

question), drawing on several sources and generating additional related, focused guestions that allow for multiple
avenues of exploration.

10) What are the guiding questions from the curriculum this field trip will answer?

How did women and minorities participate in the War effort (WWII)?

What were the consequences of wars in both human and economic terms?

How did Lincoln impact the Civil War and participate in the emancipation of slaves in the US?
Why should citizens have an inferest in the federal government?

How do we stady the universe?

e  What are the characteristics of the stars and galaxies?

e How does mathematics influence all aspects of daily life?

8 © o

11) What expected performances will be taught by this field trip?

Students will learn how te gather factual information from each of the destinations and relate the material to
their class work. They will then use the information gathered to write a persuasive essay explaining why future
classes should be allowed to attend the field trip. By attending this field trip, students are expected to gain a
deeper understanding and appreciation for American History, Science, and Math.

12) How will you assess the learning that results from this field trip?

Students will be given a hypothetical writing prompt arguing why next year’s class should be allowed to attend
the trip to Washington, D.C. and how it enhanced their knowledge of the United States. Students will also be

expected to complete a “scavenger hunt.” They will be asked specific questions at each destination where they
can discover the answer by exploring.




12} Explain what educational value this field trip offers the students:

As per the above standards and learning results, this trip will enbance and reinforce all students’ academic
lessons from tke year.

14) Transportation: Type/name of Approved PUC Carrier

Brightspark Travel (ABA — American Bus Association) — Coach Buses

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
I. Anthony Della Calce 203-574-8242 4
2. 5.
3 6

16} Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones:
W. Katrenya, M. McDermott, J. Lanza, J. Rosa, A. Pearl, R. Carpenter, D. Marks, E. Gavrillas, K. Torres,

C. Donarumma, M. Wilson, A. Della Calce, G. Mastrianni, C. Rinaldi, A. Moscaritollo, J. Bao, S. Tansley,
P. Coleman, M. McLain, M. Giroux, T. Rosa

Aides(s) as chaperones:
Lisa Lawton

Parent(s) as chaperones:
N/A

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Students will fund their own portion of the trip. Individual fundraisers will be offered throughout the school year to
assist students as well as group fundraisers that will ower all students’ costs.

Individual: Candy Sale (outside of school); Sponsorship; Candle Sale

Group: School dance fundraiser; dress down day; Pasta dinner at school; Teacher Fundraiser; Local restaurant
fundraiser; Donors Choose — Corporate sponsorship; Clothing Drive

18) What 1s the approximate cost per pupil for this trip?

$500 per student

19) Is any student excluded from attending this trip?  Yes | X No If yes, explain why:

All students who have not been suspended and are passing all academic classes are invited to attend the Washington
Trip.

i



20) What is the approximate cost all chaperones?

$0

21) How many substitutes are necessary?

3-6. (1-2 per house based on how manv students stav back)

Teacher Subject/Grade Teacher Subject/Grade
1. Marie McDermoit Social Smdies/8 Gold 4.
2. Caroline Donarumma Social Studies/8 Blue 3.
3. Christine Rinaldi Secial Studies/8 Red 6.

22) The medication(s) and/or procedure(s), as prescnbed by the student(s} physician, will be provided while

participating in the field trip
%’Mm Lot @\\ Glouid

Yes \/ No
Slgnature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes ){ | No

Ts this field trip recommended? Yes|X|  No
Arrangements for students(s) medial needs have been made Yes )( No 1
CV,Q(C&/ULU#W _/QLQ/ q/ﬂ&» // L/
J S1gnature of School Principal 'Date
CENTRAL OFFICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level | =1

This field trip request has bee view\ ancHisn .,

Signature of Superintendent/Designee/TLD Date

04, approved
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Washington D.C. Trip — May 13 — 15, 2015
NORTH END MIDDLE SCHOOL 8™ GRADE

WASHINGTON D.C. FIELD TRIP

MAY 13 — 15, 2015

Included in this packet, please find:
v Washington Itinerary
v’ Financial Plan
v Insurance Information
v’ Permission Slip

Mr. Della Calce Ms. Donnarumma

Email: adellacalce@waterbury.k12.ct.us Email: cdonnarumma@waterbury.k12.ct.us
Phone: 203-574-8242 Phone: 203-574-8203

Ms. Pearl Mr. Coleman

Email: apearl@waterbuy.k12.ct.us Email: pcoleman@waterbury.k12.ct.us

Phone: 203-574-8215 Phone: 203-574-8242



Washington D.C, Trip -~ May 13 — 15, 2015
NORTH END MIDDLE SCHOOL 8" GRADE

September 8, 2014
Re: Washington, DC Opportunity

Dear Parents and Students,

The eighth grade students of North End Middle School are scheduled to attend an optional field
trip to Washington D.C. on Wednesday, May 13-15th, 2015. All students who have not received
an out of school suspension/two in-school suspensions/three write ups are invited and
encouraged to join us on this very exciting trip.

Financial Costs

'The total cost of the trip is $480, which includes travel insurance, travel on coach buses, Comfort
Inn hotel accommodations, escorted sightseeing, two breakfasts at the hotel, two lunch meal
vouchers and three dinners. Room assignments will not be determined until the month prior to
departure. The above quoted price is based on four students to each room. Please view the
itinerary included in this letter for a more details.

Insurance Policy

The quoted price of $480 includes a non-optional Refund Guarantee Protection (RGP) of $29.
RGP allows you to cancel your trip at any time - for any reason at all — and all trip payments
made by you less the cost of the protection plan will be returned. (100% money back guarantee
except the $29 cost of the insurance)

Pavment Schedule

$75.00 due October 3, 2014 (initial deposit and permission slip)
$100.00 due November 6, 2015

$100.00 due January 8, 2015

$100.00 due February 6, 2015

Remaining Balance due March 20, 2015

Payment Options:
e Pay online: Students can go to https:/mytour.brightsparktravel.com

o On the bottom right, register and create an account.
o TOUR WEB CODE: 6319652
e Pay at school: Cash only. Place money in an envelope with student’s name.

We teachers are exiremely excited about this trip. We look forward (o our students’ generating
lifelong memories. Please contact your house representative at any time if vou have any
questions.



Washington D.C. Trip — May 13 — 15, 2015
NORTH END MIDDLE SCHOOL 8™ GRADE

TOUR ITINERARY
(Subject to change)
Day 1

e  6:00 AM Depart for Washington, DC and begin your tour!

e Enjoy your sack lunches en route to Washington

e Arrive in Washington, DC

e 1:00 PM Smithsonian Institution (Group's Choice) American History Museum, Natural
History Museum, Air and Space Museum, American Indian Museum

e 3:00 PM United States Holocaust Memorial Museum Permanent Exhibition (Pending
Confirmation). The Museum’s Permanent Exhibition, "The Holocaust" spans three floors
of the Museum building. It presents a narrative history using more than 900 artifacts, 70
video monitors, and four theaters that include historic film footage and eyewitness
testimonies. The exhibition is divided into three parts: “Nazi Assault,” “Final Solution,”
and “Last Chapter.”

e Lincoln, Vietnam and Korean Memorials

e  World War II Memorial

e  Washington Monument

e 6:00 PM Dinner Buffet - Great American Steak & Buffet Alexandria, VA

e Walk through Historic Old Town Alexandria

e  9:00 PM Arrive at Comfort Inn College Park for Check-In

e 10:30 PM Private Nighttime Security at your Hotel

Day 2

e 7:00 AM Enjoy a Deluxe Continental Breakfast at your hotel.

e Arlington National Cemetery

e Iwo Jima Memorial

e 12:00 PM You will be given $10.00 Meal Money to use towards your lunch.

e The Pentagon Memorial is designed so that the nation may remember and reflect on the

events that occurred on September 11, 2001.



Washington D.C. Trip —May 13 — 15, 2015
NORTH END MIDDLE SCHOOL 8™ GRADE

3:00 PM Capitol Building Tour (Pending Confirmation). Guided tours of the historic
Capitol begin at the orientation theaters with a 13-minute film, "Out of Many, One,"
which will take you on a journey through our country's struggle to establish the world's
first truly representative democracy and introduce you to the magnificent building that
houses our Congress. Once inside the historic Capitol, visitors will see the Crypt of the
Capitol, the Rotunda, and National Statuary Hall.

Supreme Court

Library of Congress

Dinner-Dance Cruise!!

White House - Photo Stop

10:30 PM Private Nighttime Security at your Hotel

Day 3

7:00 AM Enjoy a Deluxe Continental Breakfast at your hotel.

George Washington's Mount Vernon Estate and Gardens - Self-guided tour. The first
President of the United States called Mount Vernon home. Learn about the life of George
Washington as you visit the Mansion, more than a dozen original structures,
Washington’s Tomb, and nearly 50 acres of his extensive plantation. The estate includes
a working blacksmith shop and the George Washington:Pioneer Farmer site, a 4-acre
demonstration farm with a reconstructed slave cabin and 16-sided treading barn.

12:00 PM You will be given $10.00 Meal Money to use towards your lunch.

Jefferson, FDR and MLK Memorials

2:00 PM Depart for home where you will be given meal money to eat enroute

6:00 PM You will be given $10.00 Meal Money to use towards your dinner.

9:00 PM Arrive at North End Middle School - Welcome Home!

*%Arrival time at home is subject to change based on traffic.



COMMITTEE ON SCHOOL FACILITIES & GROUNDS

WORKSHOP: Wed., October 29,2014 (WSMS)
BOARD MEETING: Thurs., November 6, 2014

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of
Schools recommend approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP FACILITIES AND DATES/TIMES

K. Pinho Rotella aud. & café: Mar. 21st & 27th  9am-4pm;
Mar. 28th  3pm-9pm  Mar. 29th noon-6pm
(after school musical theater production)

Ernst Racine Reed café: Sat., Nov.22nd 10:00am-4:00pm
FRC Coord. (hosting clothing drive for Neighborhood Housing Services)
L. Lombardi Rotella comm. rm.: Dec. 17,18, & 19 all day  (holiday shopping)
P. Theriault WAMS gym: Mon., Nov. 17th  3:30-5:00pm (faculty/seniors basketball
oame)
D. Monti Reed café: Tues..Nov. 18th 5:00-6:30pm (family reading night)
J. Silva WSMS café: Fri., Dec. 5th 2:30-7:30pm (CAPT-vating Kids science prog.)
A. Edwards Tinker library: Wed.,Nov. 5th  6:00-7:30pm (information session)
(prior to Bd Mig)
A.Simms Crosby aud.: Thurs..Dec. 4th 5:00-8:30pm_ (movie night fundraiser)
C. Damore Wilson gym: Wed..Nov. 19th  5:00-7:00pm_ (Literacy workshop)
R. O’Neill Carrington café: Wed.,Nov. 5th 7:00-8:00pm (Book Club mtg.)
(prior to Bd. Mtg.)
S. Petteway - Bucks Hill gym,café: Thurs.,Oct. 30th 6:00-7:30pm  (parents workshop)

(prior to Bd. Mtg.)

Approved:

Felix M. Rodriguez Kathleen M. Ouellette, Ed. D.
Superintendent of Schools
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SCHOOL PERSONNEL USE ONLY

TOU SCHOOL BUSINESS OFFICE

FROM: Reed FRC Coordinator, Ernet Racine, Ir.

The undersigned hereby makes application for use of school facilities (after regular school
bours} as follows:

NAME OF SCHOOL REQUESTED: Jonathan Reed Flementary

D X (Auditerium) D Gymnasium D Swimming Pool DX(Café)/Rooms D Muslc Reom-

DATES REQUESTED: _Nov. 22, 2014
FROM: _10:00 f{am}/pm  TO:4_am/(pm)
FOR THE FOLLOWING PURP(GSES:

The Reed Elementarv School will be assisting with Nelghborhood Housing Services of
Waterbury in an effort to host a clothing drlve, Thete will need to be use of the cafetorium.

Ernst Racine, ir,, Reed FRC Coordinator

APPLICANT

Blease note the following provisions:

When the public s Invited to an activity, police and flre departments must he notified. These
arrangements must be made in person at the police and fire headquarters.

WL PEES-p/5-€07 100408 Aklslualg peey WY GZ.£0:0b #L02/ 121100
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SCHOOL PERSONNEL USE ONLY

DATE: /O‘QO‘M

TO: SCHOOL BUSINESS OFFICE

FROM: / M LOW\M &‘L

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: RO?L ? { } Q)

Qommun i+

. %,/X% Igfqu”k
FROM:_] Q@g ani/pm_ 10: QU Aol _amtpr

| 'FDR TEE FOLLOWING PURPOSES:

%/mn/m Shoppi g~ Boom mu s b lnckeol
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ey

_ 'Pleass note the following provmmns

When the public is invited to an activity, police and fire depaztments must bu notified.
These arrangements st be made in person at the police and fire headguarters.
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The undersigned hereby makes apghcanon for use of school facilities (after rcgular
sehool hours) as follows:

NAME OF SCHOOL REQUESTED: Wﬁ‘*f’é@r/’y il %ﬁyﬂf/ f /ﬂ/ﬂ/

o _ — / .
D Auéitozium mGymmum LEJSmdﬁﬁiﬁjﬁg Pool . UCafé/Rooms
DATES REQUFSTED /1/(-71/ f’f?’?éf’f’ / 70/ .
FROM 5#50 am/@ TO: JLM
= OR TFE FOLLOWING PURPOSES:
f%w /’é*f_f %= ,ém/ér/ Saa ot bl
G e
. : I df ' ’ i . : .
e OM@WW{
o S < APPLICANT

EREHMAGUDOENODRE

‘Ple:as&not&ih&f@l awing m‘mqsmns Ll

When the public is invited to an actmty, pahce and fire dt:p:ll‘mleljis st be notified.
These mangem@ms st bs mada @ pcrson at the pohca and ﬁre headquaﬂ:w
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SCHOOL PERSONNEL USR ONLY
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TO: SCHGOL BUSINESS OFFICE

EROM: Dicaa. Moatt

The undernigned hershy makes npplméuﬁn for vas of zchocl facififies (afiay reguler
sehool hours) as Tollows:

NAME OF SCHOOL BEQUESTED: D\ gL L\

3 '
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FOR THE FOLLOWING PURPOSES:
Fomily Bending Niglk o Title |
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CAUsrmsmeces endl Documert\SCHDOL restrvation fomudon

LENNCE B A ST

Ll bABS-#/5-E0T 100UDG Algjuailaiy pasy NY 506 tLOZ.;ZZ/lC’O



APPLICATION FOR Co
SCHOOL PERSONNEL USE ONLY | %,

Date 5&/21 /jq"

TO- School Business Office
' Chase Building
Attn: Sandy
FROM: J, Ss]ua - WS ng

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows: '

Name of School Requested 1/”667& jrje Wi dd g Lgaﬂlag f
[T Auditorum [ Gymmasium [ |Swimming Pool [ V] Cafeteria
Or Rooms

Dates Requested 0&(,“ S ) 72_0 J i

From £ 30 To_ /30 P M. for the fdﬂowing purposes:
54’07‘51‘/% "AJW/ /< ,f,,lj a '{‘frr cj\lc'!{-ﬁ‘c:"i <3 V‘ﬂm“’JL
. 4 \'_J
S cegmee L oo e g

S

= (Applicant)

Please note the followine provisions:

When the public is invited to an acﬁﬁty police and fireman are required. These
arrangements must be made in persen at Police and Fire Headquarters.
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sehool hours) as follows: -
NAME OF SCHOOL REQUESTED: @ V\/ A ke
: D Auditorium D Gymnasimn mSwm.rxﬁmb Pool 'Cme/Roams
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SCHOOL PERSONNEL USE ONLY

Sc:hs»& Labf’a%j

pares REQuesTED: [ ] 5714
mrom: (o 60 m@ TO: 7ﬁ3‘© am@

FOR THE FOLLQWING PURPOSES;

(A WQWM chz‘stfs Lo
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Pleasenots the following provisions; ... . P R o
When the public is invited to an ac Lwry po_m and fire aepﬁrtm&n’ts rnust be noﬁﬁed

These arrangements roust be made in person at the police apd ﬁ1e head quﬁx'tE* R
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TO;

FROM:

plication for use of school tecilities (after regular ‘

The undersigned hereby makes ap
school hours) as follows:

NAME OF SCHOOL REQUESTED: %‘Sbgfg
Qﬁdﬁoﬁum Z Gymnasium D Swimming Podl _ ECafé/RoomS

DATES REQUESTED: | ‘h Yy

Please note the following TOVisions: . ,
When the public is invited to an activity, police and fire departments must be notified,

These arrangements sz he made in person at the police and fire headquarters,

C.‘\USEJ’S‘&JTICCESfaﬂdI\DOCUJT]EHTS\SCHOOL:FESEF\FaEf'on form.doc
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SCHOOL PERSONNEL USE ONLY

T : : . DATE /ﬂ/f 7//4

TO: SCHQQL BUSINESS OFFICE
FROM: f / e '
The undersigned hereby nales appiieation foruse of school facilities (afier re gular
~ school hours) as follows:

NAME QF SCHOOL REQUESTED: B UCKS 4 /!

; Auditorimﬁ %ﬁnesim msmg Pool mooms
DATES REQUESTED: /‘C)/ 30 / | 4

A TO A2 n o

FOR THE FOLLOWING PURPOSES:

| ?(?fﬁ{)?z' _4/ aMs%ap ‘ . )

e T A
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Fleasenotethe following provisions; . ... . o :
When the public is invited +o an activity, police end fire departmeants must be notified,
These arrangements musr be mads in person at the police and fire headguariars,
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COMMITTEE ON SCHOOL FACILITIES & GROUNDS # ' g

WORKSHOP: Wed., October 29, 2014 (WSMS)
BOARD MEETING:  Thurs., November 6, 2014

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:
With the approval of the Committee on School Facilities and Grounds, the Superintendent of

Schools recommends approval of the use of school facilities by groups and organizations, subject
to fees and insurance as required.

GROUP FACILITIES AND DATES/TIMES
Cheshire YMCA Crosby pool: 11/3/14-4/2/15 Mon. thru Fri.  5:30-8:15pm
Dan Mascolo (swim practice)

REQUESTING WAIVERS:

First Robotics Wilby gym & café & NEMS café: Feb. 27, 28, & Mar. 1st
Bruce Linton, Dir. (New England First Robotics event) ($2.394.)
Brass City Ballet Rotella aud: Dec. 6th & 7th (rehearsals)

Elizabeth Barisser Dec. 12th (free performance for school)

Dec. 13th & 14th (performances)  ($13.467.)
Bunker Hill Sports Assoc.  Carrington gym: Dec. 6th to Mar. 7th Saturdays 9:30am-2:30pm

Nick Meglio ($3,276.)
Bunker Hill gym: Dec. 6th to Mar. 7th Saturdays 9:30am-2:30pm
($3.276.)
Lady of Mt.Carmel Sch. Tinker gym: Saturdays 11/1/14-3/21/15  8:00am-4:00pm
John Egan, A.D. (bovs & girls basketball program) ($7.560.)+

GROUPS NOT SUBJECT TO FEES OR WAIVER DUE TO TIME OF USE OR PREVIOUS WAIVER:

Girl Scouts Kennedy lobby: Tues.,Nov.4th  noon-8:00pm

Heather Greene (election day cookie booth)

CT. Lithuanian Sports Club ~ Gilmartin gym: Oct. to June Thursdays 7:00-9:00pm

Al Gelazauskas (basketball practice)

Western CT Warriors Maloney gym: Oct.-Nov. 12th ~ 6:00-8:00pm

ClLiff Hodak (basketball practice)

Witby. Ballers Career Academy: 10/20-11/21 Mon. thru Fri. 4:00-6:00pm

Phil Lott (basketball practice)




Bunker Hill Sports Assoc.  WSMS gym: Mondays 12/1/14-3/2/15 5:36-9:00pm
Nick Meglio Hopeville gym: Mondays ~ 11/10/14-3/2/15  5:30-8:30pm
Kingsbury gym: Thursdays 12/18/14-3/19/15 5:30-8:30pm
Carrington gym: Mon.-Fri.  11/10/14-3/14/15  5:30-8:30pm
Bunker Hill gym: Mon.-Fri. 11/10/14-3/14/15  5:30-8:30pm
Lady of Mt.Carmel Sch. Tinker gym:  Mon.-Fri.  11/1/14- 3/20/15  4:00-7:00pm

John Egan, AD. (boys & girls basketball program)

MONIES COLLECTED TO DATE: $ 18,584.00

Approved:

Felix M. Rodriguez Kathleen M. Quellette, Ed. D.

Superintendent of Schools

These activities are completed and have been billed:

Nationals, Inc.
Ct. Dance Theatre
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. 238 GRAND 5T., WATERBURY, CT 08702 CONTRACTH .
e . ’ LISE OF BUILDING PERMIT YCUif
TYPE OR USE PEN AND PRESS FIRMLY

:ZAP PLICANT. Dﬁﬁ/ Mff‘%{ﬁ‘ ‘ NABME OF ORGANIZATION. G heclery C:;mm '71\; e
nooress 60 Sl Moy Choshore €T X100 1o pppons #03-272- 3150 ;é/;
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OPENING TIMES "300m  CLOSING TIME. B L(5 m PURPOSE_Seva D:q _Slnh Cluby FecTice
ADM!SSION (if any) —_ CHARGE TO RE DEVOTED TO

APPROXIMATE NUMBER GF PECPLE TO BE PRESENT: ADULTS /S~ CHILDREN_ 4. cf)‘
SIGNATURE OFAPPLICANT J_/ A3 / | DATE ,/,3} /14,1/(411,

FERSON(S) NAME, ADBRESS & FHONE NUMBER RESFONSIBLE FOR SUPERVISION:

(5) 7{3’ A m:?’”\ -
In the event that the Board of Education should need to resort to iegal proceedings to collgct B

any outstanding balances, the lessee is responsible for a;&g/é?;aﬂ aftorney's fees, sheriff's
fees and court costs associated with s with said procesdings. (PLEASE INITIAL)

Sy

SCHEDULE OF RATES: CUSTODIAL FEES:
/ /—\ . RENTALFEES_/g. GU//U-

M]SCELLANEOUS FEES;

o
7
7

7
SECURIT‘( DEPOSIT$ 5‘;:1:) oo | / /ﬁRANCE COVERAGE y YES  NO . -

Il
i

H
i

i
i
i

\\‘_ ny PLEASE READ THE\-"ILLOWING CAREFLILLY

AFPUQWU’ST BE RECEIVED AT LEAST THREE (2) WEEKS PRIOR TO THE ACTI\{J/'{/Y a . (UL \P& .y
N = AN v af L
A 'COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE) ’ . . e {

1F SCHDOLIZ CANCELLED FOR SNOW OR ANY OTHER REASON -ALL ACTIVITIES ARE CANCELLED ALSQ. -

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE, ‘ =
CANGELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

PCLICE AND FIRE PRUTECTION MUST BE ARRANGED AND/IOR CANCELLED BY THE RENTER. PLEASE CALL EACH // ~7 /;,/, '
DEFARTMENT FOR INFORMATION. POLICE DEPT. 574.63953 FIRE DEPT. 597-3452 . ey

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRICR T YOUR ACTNITY FOR ANY ARRANGEMENTS RE; -
FA 5Y3TEM LIGHTING, ETC,  {FOR WHICH THERE WILL BE AN EXTRA CHARGE). / . 4 P
// TS T

KITGHEN FACILITIEE CAN NOT BE USED BY GROUFS WITHOUT SUPERVISION - PLEASE CALL THE FOOR SERVICE
DEFT, AT §74-8210 TO ARRANGE FOR A FOQD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE}

PLEASE SFE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT'1S AGREED THAT REGULATIONS ADDFTED BY THE BOARD OF EDUCATION FOR UEE CF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

.

AFPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES S$MOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESE OFFICE. NO CASH WILL BE ACCERTED, _

White-Fermittee Goldenrod-Echoo! Business Offlee  Pink-Prinsipal Blue-Cuslodian



I §

AMD BRE

T APFLIART ;7 Lot T s M T L NAME R ORGarzation_ L o L
AUORESS st a4 e foo A ] -
fireey ! ety |
Cor . [T, W Lo
SOHOO. REQUESTED «=- " ! T3] DETES s
CREMMNG TIME w20 CLOGING TIME o Lo W
ACHAESICTN I‘L:I_f ai"f'é’] i i [L;—, _
APFROXIMATE NUKMBER OF PEGRLE TO BE R e CHUBREN_ Tiho - Ao pe
SIGNATURE OFAPPLICANT | —— pars__ October 7, 2014
o £t = T g -
S R ] e _
PEREON(ELNANME, AOGRESS & PHOKE NUMBER RESPCNSIELE FOR SUBERVISION:
[ SHme) R
in the event that the Board of Education should need o resort to legal proceedings to collsct
any ouisianding balances, the lessee is responsible for any snd all attarney’s fees, sheriff's
fees and court cosis associated with said proceedings. s " SFLEASE INITIAL:
Y — i I
L Sl ( T f;m»ma.f N
SCHEOULE OF RATES: CUSTODML, FEES %7\/ L pltS f MR SERVIC Al N
7 T B —
RENTAL FEES:
e WISCELLANEOUS FEES; ____
o \ e — — —
SECURITY DEPOST S o <7 WNEURSNCE COVERAGE / YES KO
o ~ 4 ~— : L ‘
/. e BLEASE READ THE FOLLOWING CARELLELY
(&@cﬁﬁgﬁ MUST BE RECEIVED AT LEAST THRER {3) WEEKS FRIOR TO THE £CTRATY,
A COPY OF YHUR INSURANCE MUST AGCOMPANY YOUR AFPLICATION | i APFLICABLE)
1F BCHDOL |5 CANCELLED FOR SHOW OR NY STHER REASON - ALL ACTIMITIES ARE CANRELLED ALSE,
THERE WILL BE MO ACTITIES DURING SCHOUL OFEN HOUSE,
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS I ADTVAMIE OR YOU WWILL 35 CHARGED.
POLICE AND FIRE PROTELTION MUST BE APRANGEL AHDOR CANGELLED BY THE RENTER. PLEASE CALL EACH
DEPARTHMEMNT FOR INCORMATION. FOLICE DEPT. 5746983 FIRE DEPT. 507-7457
CALL THE SCHUGL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE
PASYSTEM, LIGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE:
KFTCHEN FACILITIES CAR NOT BE USED BY GROUPS WITHOLT SUPERYISION - PLEASE CALL THE FOQD SEZVICE
REFT. AT 674-8290 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHASGE)
FLEASE SEE REVERSE FOR ADDITIONAL RULES AND BEGULATIONS.
7 15 AGREED THAT REGULATIDNS ADOPTER 8Y THE BOARD OF EDUCATION FOR USE OF SCHOOL SUILDMNGE
WL SE RIGIDLY ENFORCED.
APPROVAL DATE e
SCHOOL BUSINESE CFEICE
CHECKS OR MONEY CRUERS FOR FEES SHOULD BE MADE DUT TC THE BUARD OF ESUCRATION ANS MAILED 70 Ton

SCHODL BLUSINESS OFFICE. RO CASH WILL BE ACCERTER,

White-Permities Geldenrad-Srhool Busiiess Gffies  PamErmaipal Blus-Cuginzan
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— o DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
’ SCHOOGL BUSINESS OFFICE
‘ 236 GRAND 5T, WATERBURY, CT 06702 CONTRACT#
USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

féxppuc:ANT E Ei%ﬁ(bﬁ% h Fisk Bar(sser name oF oreanizaTion s s (i Y% 5("\! er (&%)

/ sopRESS_1255 rﬁddigbww%d Hddlehury (T 06762 veimpionss_2¢3 - 598 o8

{street) I (city) {stdte) (zip cods) A F00 i umn
5CHOOL REQUES’(ED [?O {'atla DATES e 63,0 1213414 ROOWS}( 137 aﬁc‘;tc bed s¢ l’ledduw
S:EQ /-C(_ ‘L((md F
JIPENING TIME ;,mgd,;gi CLOSING TIME sadm; e PURFPOSE mfﬁ{mm(ﬁs G \Ju hm;c \Ce 7

& 2 Eundwr
S\DMISSION (if any) &0 adud%s; S sniorsf chi %fﬂées%ro BE DEVOTED To Froduchion Cosh 5(3 5 G OODPY ol orcmfaﬁw

Swee oo oned Scireedu e

\PPROXIMATE NUMBER OF P’E% éE PRESENT LTS T Y T EioReN. X _
SIGNATURE OFAPPLICANT _DATE 9‘/ 25 /14
PERSON(S) NAME, ADDRESS & szmze NUMBER RESPONSIBLE FOR SUPERVISION: Baass by Ballef 203 5‘15’

E!l éﬁ[‘_’,}LH’) Fsl’_ 6(};1’!352/ 125 ﬁtc‘d‘.!.bu’)! EA H, dd[ﬂbw,r (To6t62 (odl -003 232142 3
n the event that the Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the jessee_is responsible for any and all attarney’s fees, sheriff's
ees and court costs associated with said proceedings. ‘%{6 (PLEASE INITIAL)

4
../.-‘,ﬂ:’\

SCHEDULE OF RATES: CUSTODIAL FEES: 774/
. ﬁ 7 . ’f
RENTAL FEES S / g7 /

i = )
MISCELLANEOUS FEES: //”f” // ’%‘f‘ 9.5 S /‘ b T, )
P4 i e R
" Ve T T T e
:ECUR!W DEPOSIT S »im«w;/ - (INSURANCE COVERAGE__~ YES : NO -
- e v
LT PLEASE READ THE FOLLE SAREFULL : P P 4o
. e F~ o U f) vl .
\WPPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY. _ Le A ’/‘% vl f
LCOPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE) ' 7 & / > =y Lo vt

F SCHOOL IS CANGELLED FOR SNOW OR ANY OTHER REASON < ALL ACTIVITIES ARE CANCELLED ALSQ. - 7 A
/ Q’:z‘/,l "‘.? /:"1/)‘_/;,?‘//";/‘:/ o ;{ /‘(_j \/’E/i._,

"HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

- .
SANCELLATIONS MUST BE MADE AT LEAST 48 HOURS iN ADVANCE OR YOU WILL BE CHARGED. -3 / 1 A - Lp
2OLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR GANGCELLED BY THE RENTER. PLEASE CALL EACH -
JEPARTMENT FOR INFORMATION, POLICE DEPT 574-BG63 FIRE DEPT, 507-3452
ALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TC YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: . p - / e
A SYSTEM, LIGHTING, ETC.  {FOR WHICH THERE WLL BE AN EXTRA CHARGE), ,;:;’f/, ¢ ol ,i’; S
fUR e
UTCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE 3 f
JEPT. AT 57%210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE) ooy w{_f.ﬁx’“ oo (&
et I LA
o ,..»f s /k...J i1 ;
ILEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS ' PR A ey /
v
L
T IS AGREED THAT REGULATIONS ADGPTED BY THE BOARD OF EDUCAT!ON FOR USE OF SCHOOL BUILDINGS ’ ‘“”7';&4) e, e/

VILL 8E RIGIDLY ENFORCED.

WPPROVAL DATE

SCHOGCL BUSINESS OFFICE

SHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
;CHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permitiee Goldenrod-Scheof Business Office  Pink-Principal Biue-Custodian



Board of Education D A O
City of Waterbury ?‘;:?uu
Chase Municipal Building e : \BJ;U ELEMEM
236 Grand Streat, 3rd Floor Elizabeth Fisk Bzrisser, Artis'\icT‘m'ecl;)r

Waterbury, CT 06702
October 15, 2014

Dear Board of Education,

Brass City Baliet, a nonprofit dance school and performing company, has reserved the
auditorium at Rotella Magnet School for its annual The Nufcracker production on December 13
& 14, 2014. We are very impressed with both the facility and the staff and are delighted with the
prospect of presenting our holiday show there.

We are informed that the cost to rent the facility for 4 days will be $10,000. We are concerned
about the high rental costs. The production of The Nufcracker is a special community event for
Brass City Ballet and is all about the children. It is an educational vehicle for them as well as a
bonding experience for the families. Unlike our Gala performance whare we can load, rehearse
and perform in one day at the Palace Theater, we need the 4 days’ time at Rotella School and
cannot produce a worthwhile Nufcracker without it. The high cost of the theater will have a sharp
fmpact our organization. Thus, we respectfully request your consideration of a reduction of the
fee by 50%. This will make a very big difference for us.

We have long been committed to arts education in the schools, and have worked with
Waterbury’s public schools since 1990. As a gesture of this commitment, we are offering a
weekday school performance of The Nuicracker, to which we invite the Rotella student body,
free of charge. Rotelia’s principal, Robin Henry, is enthusiastically on board with this. and w
have begun planning in class visits fo add to this enriching experience. '

Brass City Ballet began 28 years ago in Waterbury. Although we moved in 2008 to Middlebury,
CT, we consider ourselves a Waterbury entity. We continue to serve the region, providing
quality education, performances, and projects, many of which have taken place in Waterbury's
public schools. ‘

Thank you for your consideration in this matter.

Barisser
Artistic Director
Brass City Ballet

wewliere the art, techmioue and jou of dance g hand in hand.
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Plea:e check beiow spectfc item(s):

Building Usage Fees @/ Custodial Fees [

SCHOOL/ROOMS REQUESTED: ‘ROJ(G,'HQ Scheol Aud{'\'o(‘ & Dipss “ﬁ At

oatersy_ oate Dec, G | TmES,___A00am - 6:100pn
oATES): Suf. Vec, d TIVES___10700 aun = (100om =
DATE(S): F{L Dec, 12 TIMES: 700 am ~ 1 oo pm
patE)_ ot Dec, 15 ) TMES:  12i00 - A0 0pm

. v . . 1
DATE(S): Sun, De,ck 4 TIMES:_ {00 am ~ (30 Iated
DATE(S): - TIMES:

Oct. b Zoi4 . MW/

meeting of

Date 7 Sighature S

OFFICE USE ONLY

List total cost of fees being requested to be waived:
. s /& -

s POl s Lo Ln s
ST BldiAe Usage Fees Custodial Fees . Sacurtty Depasit

b

BOARD USE ONLY

The Board of Education approved/denied the zhove referenced waiver reques't(s} at their regular

—g—

ATTEST: .
Clerk. Bbard of Education
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- DEPARTMENT OF EDUCATION - WATERBURY. CONNEGTICUT
SCHOOL BUSINESS OFFICE o

236 GRAND ST, WATERBURY, CT 05702 CONTRACT# L

USE OF BUILDING PERMIT C

TYPE OR USE PEN AND PRESS FIRMLY . '

popLIcANT MoK Meg"o‘ - NARE OF ORGANIZATION | Buftker Hill Sports Assoc.
ADDRESS 145 Devonwood Drive, Waterbury, CT 06708 _ TELERPH ONE;& 203-206-7152
{straed) {eity} {state) (=ip code;
SCHOOL REQUESTED_Bunker Hill School 5, psgSeturdays Dectth-March T o gy
DPENING Tive_ F308M o1 05iING TIME_ 2:30pm PURPOSE__ _BASKETBALL
ADMISSION (f any) na - CHARGE TO BE REVOTED TO nia

APPROXIMATE NUMBER OF PEOPLE TOBE PRESENT, ADULTS cHitorEn_ (10 :

SIGNATURE OFAPPLICANT. J % /5)/ Mﬁi 7 o

PERSDN(S) NAME, ADDRESS aa PHONE NUMBER RESPC}M{BLE FOR SUPERVISIGN:
BN (acles

In the evant that the Board of Education should nead to resort to legal procesdings to collsct

any outstanding balances, the [gssee s responsible for any apd all attorney’s fees, sheiff's
fees and coun costs associated with said procesdings. ﬁ (PLEASE INITIAL)

s 3
£ 2

LEEp el -

\:":i‘; ; "t 'f.-' - " .
| SCHEDULE OF RATES: cusTobiAL FEes] &7 A/ /. ol s [ M

RENTAL EEES; ' -
MISCELLANEOUS FEES:
/”'-“’) T P\f
SECURITY DEPOSITS T T :ms[}mmce COVE ? e YES N0
rd " e _ﬁ_,...,‘ .-
e T pLEASE READ THE OOV CARBEULLY

M
APPLICATION WMUST BE RECENED AT LEAST THREE (3) WEEKS PRIOR TO THE AGTIVITY.

AGOPY OF YOUR INSURANCE MUET ACCOMPANY YOUR ARPLICATION ( IF ARPLIGAELE)
4F BCHUOOL S CANCELLED FOR SNOW QRANY OTHER REASON ~ALL ACTIVITIES ARE CANGCELL EL ALSCE, -
THERE WiLL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE,

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE GR YOU WILL BE CHARGED,

POLICE AND FIRE PROTECTION MUST BE ARRANGED ANDIOR CANCELLED BY THE RENTER, £LEAST CALL TACH
DEPARTMENT FOR INFORMATION, POLICE DEPT. 5748963 FIRE DEPT. 587-3452

- GALL THE SCHOCL CUSTODIAN AT LEAST ONE WEEK FRICR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE; -
PABYSTEM, LIGHTING, ETC, (FOR WHICH THERE WlL1 BE AN EXTRA CHARSE).

KETCHEN FACILITIES GAN IOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FQOT SERVICE
DEFT. AT &£74-821¢ T0 ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTHA CHARGE)

. PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGUL}\T[ONS,

15 AGREED THAT REGULATIONS ARDDPTED BY THE BOARD OF EDUGATIQN FOR USE OF SCHOOL BUILEINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE,
: SCHOOL BUSINESS OFRCE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT 7O THE BOARD OF EQUCATIGN AND MALED TO THE
SCHOOL BUSINESS OFFICE. RO CASH WILL BE ACCEPTED.

iWhite-Pamiities Goldenrod-Schoo! Bugimess Office Pink-Principal Blue-Custadian
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PELICANTIO RGAM?ZAT]ON: Bunker Hil Sports Assea. ‘ ' .

F{’Ieasé check below spacific tem(s):

Building Usage Fees [_] Custodiaj Fees [X]

Bunker Hill Bchool Gym

SCHOOLROOMS REQUESTED:
TIMES: 5:30am —2136pm

DATE(’S) Saturdays  Dec Bth - March 7th

DATE(S): R TIMES: e
DATES): TIMES:
DATE(S): TIMES; ‘ —
DATE(S): ' L TIMES: )
DP\TE(S)Z% ‘ TIMES:
/;:J/m/ /Y . A M
Date -~ Algrature
. - e SRR : S e 4;"
OFFICE USE ONLY
List total cost of fees being requested to be waived:
, -
S r\ !‘J ‘u:’ /{/ §
e OGRS Usaqg Feog Custodlal Feeﬁ , Security Dzposit
e - ﬂﬂ%m%m T e T T

BOARD USE ORNLY

The Board of Education approued(denied the ahove referenced waiver reques-i(s) at their regular

meeting of __

ATTEST . _
Clerk, Board of Education
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Nick Meglio
. _ : NAME OF ORGANIZATION
145 De.vcmwood Crive, Water‘bury. CT 08708 TELEFHONE L 203.206-7152

. {strael) {eity} {state} (2ip eads)
| SCHOOL RequEsTED_Carmingion School e Salurdays Dectth ~ March 7ih ROOM(S, GYM

OPENING TIME__930am o psine Tive  230pm PLURPOBE  BASKETBALL

ADMISSION (% any) nfa . CHARGE TO BE DEVOTED TO nfa .

{0

| SGHEDULE OF RATES: CUSTODIAL FEES. & é}/ R olus s He, 24
. LA f N .

: . CALL THE BCHOOU CUSTODIAN AT LEAST ONE WEEK FRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMERN

© PLEABE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIOMS.
0N ADDPTED BY THE BOARD OF ERDUCATION FOR USE OF SCHOOL BLELE

T e T et e

DEPARTMENT OF EDUCATION - WATERBURY, CONMECT]
SCHOOL BUSINESS OFFIDE
236 GRAND ST, WATERBURY, £T 08702
USE OF BUILDHNG PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

I R T

CUT

COMTRACT#

Bunker Hill Sports Assoc,

/ey

APFROXIMATE NUMBER OF RFEORL WSEN ; ABULT, 4+ " CHILDREN

SIGNATURE OFAPPLIGANT : 7 M . DATE /s
e *é" ra

PHGNE NUMEBER RESFONSIBLE FOR SUPERVIGION:

z?ff/ C«;ﬂﬁ;ﬁr

PERSON(S) NAME, ADDRES

T,
i

in the event that the Board of Education should need to resont to legal proce:

any outstanding balances, the lggsee is respongibie for an all attorney’
fees and court costs associated with sald proceedings. {PLE
: [l

dings to coiléct

5 feas, shetiffs
-ASE [NITIAL)

£r
P
]

RENTAL FEES:

MISCELLANEOUS FEES;

e e

N

EPOSIT L) e
i

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIDR TO THE AGTIVITY,

.r/J ./"")“‘(V o
SEGURITY D INSURANGE CDVERAGED A
; b e T
FASE READ THE FOLLIOWI

T

A COPY OF YOUR INSURANCE MUST AZCOMPANY YOUR ARPLICATION ( IF AFPPUCASLE)

F SCHOOL IS CANGELLED FOR SNOW OR ANY OTHER REASON < ALL ACTWITIES ARE CANCELLED ALSDL -

THERE WLl BE NZ ACTIVITIES DURING SCHOOL OPEN HOUSE,
CANCELLATICNS MUST BE MADE AT LEAST 48 HOURS IN ADVANGE GR YOU WILL BE GHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER, PILEASE A
DEFARTMENT FOR INFORMATION, POLICE NEPT. 5748563 KIRE DEFT. 547-3352

PA SYSTEM, LIGHTING, ETC.  {FOR WHICH THERE WILL BE AN EXTRA CHARGE),

KITCHEN FACILITIES CAN NGT BE USED 8Y GROUPS WITHOUT SUPERVISION - PLEASE GALL THE EOOD
DEFT. AT 574-8210 TQ ARMNE:_E FOR A FOOD SERMICE FERSON (FOR WHICH THERE WiLL. BE AN EXTR:

YIS AGREED THAT REGULAT]
WILL BE RIGIDLY ENFORDERD,

L BEACH
TS R -

SERVICE
5 CHARGE)

HHGS

APPROVAL DATE

SCHOOL BUSINESS DFFICE

CHECKS DR MONEY ORGERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUSATIO

SCHOOL BUBINESE OFFICE. MO CASH Wil BE ACCEPTED.

White-Permilea Guigenrod-Scheo! Business Office Pink-Principal Blue-Custodizn

N AND MAILED TGO THE
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HIEST.
& o Buliding Pepil)
APPLICANTIORGANZATION: __ Bunker Ml Sports Assoc: 3
Please check below speclfic fem(s): >
Building Usage Fees L] Custodial Fess [X
SCHCOL/ROOMS REQUESTED; _ “8ington Sefool Gym
DATE(S) Saturdays Dec 6th - March 7th TIVES: 9:30am-z;gbpm
DATE(S): | TIMES:
DATE(S): TIMES:
PATERS): —— TIMES;
DATE(S): TIMES,
DATE(S): TIMES:
W)l ek
/01y s
* Date -~ griature i
o Wﬁmﬁmw.-fa e .‘.,,ﬁi'mm" : prT ___&;

T

OFFICE USE ONLY

List total cost of fees being requested fo be waived:

s FAL T 2

3

PN p—

Custodial Fees

R pa—

BUding Usage Feas

Security Daposit

AR U bk o g i WL

e M e et ———s L -

BOARD USBE ONLY

The Board of Education appravedidenied the above referenced waive

meeting of -

N

ATTEST:

i requesf{s} at thelr regular

Clerk, 7

ard of Education




DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOCL BUSINESS QFFICE
236 GRAND ST., WATERBURY, CT 06702 CONTRACT# f’f
USE OF BUILDING PERMIT )
TYPE OR USE PEN AND PRESS FIRMLY

| b E2an i e
APPLICANT < /21 A = /T NAME OF ORGANIZATION. 7 7{f (LA 71247
77 T e i i , i A S e T o 2 o S
sporeEss (e Tepssco 2 Wi \f T 0478 85 TeLEPHONER D05 2.0 6
(street) ) {cﬁg) iy {stfa%e) (zip code)
FIA) e o SHIH / R o v (;//4
SCHOOL REQUESTED [ /Y LLEA DATES fv e '/4,/ ROOM(S) C i
<7 v £ e o T v
OPENING TIME (g N cLosing TME P//V PURFOSE /295 2.0 D (,‘/
ADMISSION (f any).__ /1I0e CHARGE TO BE DEVOTED TO {C AL
. fes s 5
APPROXIMATE NUMBER OF PECPLE TO BE PRESENT: 2}}@5 L5 CHILDREN -
SIGNATURE OFAPPLICANT L/ ZL/{/V // . et DaTE ./ O//c'? 5 /7 o
, .
I}

i { n/
PERSON(S) NAME, ADDRESS/{PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

< e Uiy

DR

In the event that the Board of Education should need to resortdo legal proceedings to coliect
any outstanding balances, the lessee is responsible for any a %al! attorney’s fees, sheriffs
fees and court costs associated with said proceedings.- _./ (PLEASE INITIAL)

s £
Eoa

U
3
o
e
%ﬁ“
3
T
NN

SCHEDULE OF RATES: CUSTODIAL FEEST F 7 it ol VY J frp, 2@ o =
: '{ ‘ -
RENTAL FEES:
MISCELLANEOUS FEES:
SECURITY DEPOSITS___ [ !NSURANCE COVERAGE, -~ YES NO
S PLEASE READ THE r—"bLLovleG GAREFULLY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)

H SCHOGL 15 CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO.
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE..

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED,

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER, FLEASE CALL EACH
PEPARTMENT FOR INFORMATION, POLICE DEPT. 574-8963 FIRE DEPT. 557-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRICR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHCUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITHONAL RULES AND REGULAT!ONS.

IT1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Office Pink-Principal Blue-Custodian



Please check below specific item(s):

Building Usage Fees []  Custodial Fees 7]
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)
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SCHOOL/ROOMS REQUESTED

oATES) T i T Be 2587 TMES_SAwm - “n
DATE(S): | TIMES: |
DATE(S): TIMES:

DATE(S): TIMES:

DATE(S): TIMES:

DATE(S) TIMES:

M 2gep

™
Date Signature
I = - e - - - S
‘OFFICE USE ONLY L
List total cost of fees being requested o be walved:
s s bsLo T g
Custodial Fees : Security Deposit

s _
T BUNdRG Usage Fees

I

P T e St e

BOARLD USE ONLY

The Board of Education ‘approved/demed the above referenced waiver requesht(s) at their regular

meeting of

ATTEST:

Clerk, B‘:pard of Education
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DERARTMENT OF EDUCATION -~ WATERBURY, CONNECTICUT T £ e
SCHOOL BUSINESS OFFICE Nty
, | 233 GRAND BT., WATERBURY, CT 08702 CONTRAGTH :
USE OF BUILDING FERMIT
: TYFE OR USE PEN AND PRESS FIRMLY .
) APF’UGANT M“r)\ﬂwf @rvﬁe/‘v’w NAME OF DRGANIZAT 1GN @' > ‘p Y
7 AppRESS_S 49 C)\\m‘hﬂm ST \/\Hbu s OG7QELEPHGNE#£’Z@ 3 Bl ] =TT '?Q
(strmet) R {=17] (5t te) (zip eode)

scrooL REQUESTED YL ning gy 3% %ATES f\nuo G, 20 14 _rooms_T Fyont  Lobby

orEnNG THE o PN cwsmGTIME_@ PIN pureose. (e Seand Eleodton me,! Cookie
sz ' Be ot
v

APPROXIMATE NUMBER OF PEOPLE T0 85 PRESENT, ADULTS. 2 CHILDREN
SIGNATURE GFAPPLIGANT, Q)E—m M : o= 1O / {7 / / ‘*jL
PERSON(S) NAME, ADDRESS & PHO@%@R MLE FOR SUPERVISION: O 15/ f

e wthee Gopeepe 340 Chipman ST. Wolrouny 1. 06708 — 2035-5)9-2 7‘:1
in the event that the Board of Educatioh should need to resort to legal proceedings to colléct
any cutstanding balances, the Jessee is responsible for any Jand all attorney’s faes, sheriff's

ADMISSION (If any) ; CHARGE 7D BE BEVOTED TC

fees and court costs associated with sald proceedings. -4/ (PLEASE INITIAL)
/.f’
' SCHEDULE OF RATES: CUSTODIAL FEES: ",_.,// .
RENTAL FEES: = — '
. "
—WISCELTANECUS FEES;
,(ﬂ—'-“'”'—"_”‘“‘*—s_
SECURITY DEPOSIT$__ /”; - NsURANGE COVERAGE. b ~\Es_____NO.

“ BLEASE READ Ti’;l’i FOLLOWINU cmﬂ?a(wu,: ‘
£ FOLLOWING S

S g

e .
APELICATION MUST BE REGEIVED AT LEAST THREE {3) WEEKS PRIOR TO THE ACTIVITY.

A GOPY OF YOUR INSURANCE MUST AGCOMPANY YOUR ARPLICATION ( IF APPLICABLE]

¥ SEHODL S CANCELLED FOR SNOW OR ANY OTHER REASGON - ALL ACTIVITIES ARE CANCELLED ALSO). -

THERE WILL BE NO ACTIVITIES DURING BCHOOL OPEN HOUSE,
CANCELLATIONS MUST BE MADE AT LEAST &8 HOURS IN ADVANCE OR YOU Wikl 8E CHARGED,

PFOLICE AND FIRE PROTECTION MUST SE ARRANGED AND/QR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION, POLICE DEPT. 574-8563 FIRE DEPT, £67-3452

S GALL THE SCHOOL CUSTODIAN AT LEAST GNE WEEK PRIOR TC YOUR ACTMITY FOR ANY ARRANGEMENTS RE:
PA SYBTEM LIGHTING, BTE.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHENM FACILTIES CAN NOT RE USED £Y GROUPS WITHOUT SUPERVISION - FLEASE CALL THE FOOD BERVICE
DEPT. AT 5?4~321Q TO ARRANGE FOR A FOOD SERVICE PERSON (FORWHICH THERE WILL BE AN EXTRA CHARGE)

- PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATK)NS.

IT15 AGREED THAT REQULATIONS ADOPTED BY THE BOARD OF HDUC:ATIDN FOR USE OF 3CHOQOL BUILDINGS
Wi.L BE RIGIDLY ENFORCED.

APPROVAL DATE -
- SCHOOL BUSINESS OFFICE

CHECKS (R MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TGO THE
SCHODL BUSINESS QFFICE. NO CASH WILL BE ACCEPTED. _

Whia-Parmiltes Gokenrog-School Business OHice  Pink-Principal Blur-Custodien



16715714 02:48PM EDT Lithuanian Sports of CT ->

Pg 2/2
e DEPARTMENT OF EDUGATION - WATERBURY, CONNECTICUT
// 8CHOOL BUSINESS OFFICE
it 238 GRAND ST, WATERBURY, CT 08702

/

/—/
"‘\
\

f"-’ USE OF BUILDING PERMIT

APPLICANT, ‘WL::P/.E @@/mzawg S

TYPE OR USE PEN AND PRESS FIRMLY

NAME OFORGANIZATiOI\ng Zﬂ‘% Sjgog;f% C/@L

CONTRACTH

12035748032

.

i/ 5”“

et

ADDRESSE B a«/e, Ave. 34 Meﬂoz%/ o 06950 TeLEPHONE ¥ 0 3-£0 ‘? ~-3735
(street E}mty} state {zip code}
SCHOOL REQUE%XMWZZ% Agméw i" 7%";%&%%@) @WHM&W

OPENING TIME_ L2 00 PM ciosing TIMEC? 00 PHM PURPOSE,@cﬁS&JM ﬁg&dﬁdw /.gﬁw“?f'f

CHARGE TG BE DEVOTED TCC/A? war-t«k@ﬂ / 5 X,&:»ﬁg

ADMISEION (if ang) ' ﬁe)“’

APPROXIMATE NUMBER OF F’EOPLE Z BE PRESENT ADULZ Dégjmg ) CHILOREN /ﬁsbfpf 5) - /0

DATE .0 ‘?//F//’f'

SIGNATURE OFAPF‘L?CANT

F'ERSON 5) NAME ADDRESS & PHONE NUMBER RES LE FOR SUPERVISION;
Pres. V/ Celeranskas, 59 &), mﬁj

FE0--280~ 507

e Ave, HsldleTown, OT 06¢5

I the event that the Board of Educ:atlon should need to resort to ledal proceedings fo colléct
any outstanding balances, the lessee is responsible for any and all attorney’s fees, sheriff's

fees and court costs associated with said proceedings. A4, &,

(PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES;

i

"_MI—SCELLANEOU? FEES:

-~ —

- HESTT

NO -

,"/' Vs -
e —
SEGUR%T\’ DEPOSIT §_ - —— %RANCE COVERAG\

R PLEASE READ THE FQLLOWING CAREFULLY
_wﬂ”'d-;-'
APPLIGATION MUST BE RECEIVED AT LEAST THREE (3) WEERS FRIOR TO THE ACTIVITY.

A COPY QF YOUR INSURANCE MUST ACCOMPANY YOUR APFLICATION { IF APPLICABLE)

IF SCHOOL I8 CANCELLED FOR SNOW OR ANY OTHER REASCN - ALL ACTIVITIES ARE CANCELLED ALSO,

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED,

T

/0

)

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANGELLED BY THE RENTER. FLEASE CALL EACH

DEFARTMENT FOR INFORMATION. POLICE DEPT. 574-6863 FIRE DEPT. 597-2452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE},

KITCGHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DERT, AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHIGH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

IT15 AGREED THAT REGULATIONS ADDPTED 8Y THE SOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS

WILL BE RIGIDLY ENFORCED,

et

—-‘f'ﬁx- - ,//J‘ /

i

e e

¢ AL r«z:/§

T

jw : /
=~ -
B e e

R

APPROVAL DATE
' SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT T THE BOARD OF EDUCATION AND MAILED TO THE

SCHOOL BUSINESS OFFICE. NC CASH WILL BE ACCEFTED.

Whits-Fermittes Geldenrod-School Business Office Pink-Principal Blua-Custedian



E.'I.f.l.-l"if‘._ﬁ/2014 1049 FAKL 203 235 3089 GA 4 CLERE'3 OFFICE Bnoz

) DEFARTMENT OF EDUCATION - WATERBURY, CONNECTICUT i
R : SCHOUL BUSINESS OFFICE ey
A g GRAND ST, WATERBURY, CT 08702 CONTRAGTH LG,
o , USE OF BLILDING PERMIT | Uiy
' TYPE OR USE PEN AND PRESS FIRMLY )
TRPPLICANT fa« €F. {’%ﬁ K NAME OF ORGANZATION st CT [UARRIOAS
1 e -
[ oness 105 Dl AR v LITRY (T 06 P2upvones_ 205 233 30577
T (atrest) {aity) (stata) o (zip code)

serooL eavesTED £ AL0p 5 Y pares WJED ferBpliy /2 ROOM() O
OPENING TIVE__(7-00 P crosng Tive 800 P pureose__ 1 RS LT RALC f) ARe1ls

ADKISSION (if any) i CHARGE TO BE DEVOTED TO

APPROXIVTE NUMBER OF PECPLE T0 B2 P Wr: souLTs ST criDREN__ /L
SIGNATURE OFAPPLICANT, (; wéf,[// 7 DATE SO %4
PERSON(S) NAME, ADDRESS & oLONE NUMEER RESPONSIELE FOR SUPERVISION,

e Cabelp 85 Pk R LITBY ¢ 203 §7R TG
i the evert that the Board of Educetien should need o resart 1o legal proceedings to coligct
any outstanding balances, the lesgee is responsible fot any and all attorney’s fees, shetiffs

fees and court costs associated with said proceedings. o5 (PLEASE INITIAL)
SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES:
MISCELLANSOUS FEES;
J_‘_L‘-ESEGL(J'\E%JW“DEF’OSITfﬂ {p@&ﬂmcg GOVE?EE_ = NGO
e N PLEASE R ORI CAREELL

sy e

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIGR TO THE AGTMITY,
A CORY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION ({ IF AFPLICABLE)
1E SCKOOL I3 CANCELLED FOR SNOW QR ANY OTHER REASCN -ALL ACTIVITIES ARE CANCELLED ALSO,

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOWSE,
CANCELLATIONS MUST B MADE AT LEAST 48 HOURS IN ADVANGE OR YOU WILL BE CHARGED,

POLIGE AND EIRE PROTECTION MUST RE ARRANGED AND/OR CANCELLED BY THE RENTER, FLEASE CALE BEACH
DEPARTMENT FOR INFORMATION. POLICE DEFT, §74-8953 FIRE DEFT. $57-5462

. CALL THE SCHOOL CUSTOMAN AT LEAST ONE WEEK PRIOR 70 YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC,  (FORWHICH THERE WILL BE AN EXTRA GHARGE).

KITGHEN FACILITIES CAN NOT HE USED BY GROUPS WITHOUT SURERVISION - PLEABE CALL THE FOQD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVIGE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

FLEASE SEB REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

[T15 AGREED THAT REGUILATIONS ADDPTED BY THE BOARD OF EDUGATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED. '

AFRPROVAL DATE
: ' SCHOOL BUSINESS OFFICE

CHEGKS DR MONEY ORDERS FOR FEES SHOULD BE MADE OUT 10 THE BOARD OF EDUCATION AND MAILED TG THE
SCHOOL BUSINESS OFFICE. NO DASH WILL BE ACCEPTED. ,

White-Farmities Soldanrod-Schoal Businass Office Pink-Frincipal Blue-Custadian



DEPARTHMENT OF EDLGATION - WATEREURY, GOMRDw (v
4mHOOL BUSINESS OFFICE .

536 GRAND 8T, WATERBLRY, (T 08702 CONTRAGTE
UsE OF BULDING PERMIT _

TyeE OR UBE FEN AND PRESS EiRMLY : :

A@ﬁﬂiCANTMMHAME OF ORGANZATION Lol ab e Rl
aobrESS_E Mocton el wiby I 06108 TELEPHONE #, 303 4510 o e
{zip code)

G {eity) (staie} _
& oHCOL REQUESTED W LA DATES 5;;! w0 " i Z 2} 5‘-';3? roomE), Lz Yo, o
OPENING TIME %t & 2 cLOBNG TIME oy &0 sURPOSE,_Prag e A

CHARDE TO BE PEVOTED TO, e s

ADMISEION (f any) OOV L
APPROXIMATE NUMBER OF PEOPLE TO B PRESENT, ADULTGWL__;-CH&DRENM

BISNATURE OF APPLICANT, ;gﬁ b ’2:7/ MDATE,#L&"I %0"11%« i

PERSONS) NAME, ADDRESS & PHONE NUMBER RESPONSELE =OR SUPERVISION:

R

Pl ) T W Mmocton O wihy s -
i the event that the Board of Education shouid need o regart o Jegal proceedings to collect
any outstanding balances, the jge6ee s responsible foran and alt attorney's fess, sherfl's

taee and court wosts associated with said proceedings. (PLEASE INITIAL)

- iy po

ik mm AT

SCHEDULE OF AATES: CUSTODIAL FEES: . o

RENTAL FEES, — e i

MISCELLANEQUA EEES; _ - -

ety ‘y,.,-—-t"“”’_"—— ™ o et

L L ' - — ~ s

SECURITY DEPOSIT & el 2% NEURANGE COVERAGE / . YES NO -
D/ T —

PLEASE REARTHE FOLLOVING, CAREEL o

AWF {UST BE RECRIVED AT LEAST THREE ATWEERS PRIGR TO THE ACTMTY. ' o L
5 COPY OF YOUR INSURANCE MUST ACCONPANY VOUR APBLICATION ( IF APPLICABLE) ' ] .

{F BGHGOL 18 CANCELLED FOR SNOW OR ANY OTHER REASON ~ Bhl ACTIVITIRR ARE CANCELLED AL, C R — 7 f WL

THERE WiLL BE NO ACTRITIES DURING SOHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MACE T LEAST 45 HOURS iN ADVANCE OR YOU WL BE CHARGED. : . I f,f‘; Y,
LI BTN L Fhrnias

nOLCE AND FIRE PROTEGTION MUST BE ARRANGED ANDIOR CANGELLED BY THE RENTER. SLEASE CALL BACH
P SAATAENT FOR INFORMATION, POLICE DEFT. E74G83 FTHE DEFT. 6373462

. cALL THE SCHOCL CUSTODIAN AT LERST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: e
2A SYBTEM, LIGHTING, BTG, {FORWHICH THERE WILL BE AN BXTRA GHARGE). ‘

KITCHEN FAGILITIES GAM NOT EE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CaLL THE FROD SERVICE
DEPT. AT 574-B210 TO ARRANG;E FOR A FOOR SERVIGE PERSGN (FOR WHICH THERE WILL BE AR EXTRA CHARGE)

PLEASE SeE REVGRSE FOR ADDITICNAL RUALES ANR REGULATIONS,

1718 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION POR USE QF SCHOCL BULDINGS
\WILL BE RIGIDLY ENFORGED, ‘ )

ARFROVAL DATE, _ .
: SCHOO0L BUSINESS OFFICE

CHEGRS OR MONEY ORDERS FOR FEES SHOULD BE MADE DUT D THE BOARD OF BOUCATION AND: MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WiLL BE ACGEFTED. )

Whita-Parraitiee Goldgrrod-Sehenl Business Ofien Pink-Prinalpal BlusLustadian
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T o o TrIma e Srepe Vet Ll S el pamASE e

- DEPARTHENT OF EDUCATION - WATERBURY, CONNECTICUT

SCHOOL BUSINESS OFFICE O,
736 GRAND ST, WATERBURY, 0T 08702 CONTRALTE o
USE OF BUILDING PERMIT e
o TYPE QR USE PEN ARD PRESS FIRMLY .
M]‘/ \) N' : ‘ 4‘9
\) APPLIGANT  Nick Meglio NAME OF ORGANIZATION Bunker HiT Sports Assac.
{streal) fcity} {state) Hmdé}
7 ) )
" SCHOOL REQUESTED Wesiside MS paTEs Menday Nav 3rd - March 26d gy GYM
OPENING THVE_5-30pm CLOSING TiME_ pm purpoge_ Basketball
ADMISSION (if gy Wa CHARGE TO BE DEVOTED TO nfa

APPROXIMATE NUMBER OF P&WENT ADULTS CHILDREN_ 40+
SIGNATURE OFAPPLIGANT Z: J/ &:/2‘5% Y
PERSON(S) NAME, Aawﬂzss'&/ HONE N[ﬁ:’!BEER RESF’C}NS/LE FOR SUPERVISION:

Bunker Hilt Coaches

- In the avent that the Board of Education should need to resort to legal procepdings to colléct
any outstanding balances, the lessee is responsible for anysand afl attorney’s fess, sheriffs
fees and coutt costs associated with sald procesdings. {ﬁ (PLEASE INITIALY

- SCHEDULE OF RATES: GUSTODIAL FEES-

RENTAL EEES:
MISCELLANEQUS FEES; __
e “““‘""‘“““‘) P e
SECURITY DEPOSIT § . /’ _‘/W I8 | - wo.
S e ,ELEAEE READT Wﬁﬁ FOLLOWING GAREFLLLY - : ' a7
APPLICATION MUST BE REGEIVED ATLEAST THREE (3) WEEKS PRIOR T0 THE ACTIVITY. v 2l |/
A GOEY OF YOUR INSURANGE MUST ACCONPAMY YOUR APPLICATION { IE APPLIGABLE) ‘ : . )
1 SGHOOL 1S GANGELLED FOR SHOW OR AMY OTHER REASON -ALL ACTIVITIES ARE CANGELLED AL &(). - o 7; _ B
THERE WiLL BE ND ACTIITIES DURING SCHOOL OPEN HOUSE, : e ,JI_E'_”'
CANGELLATIONS MUST 3E MADE AT LEAST 43 HOURS IN ADYANCE OR YOU VWILL BE CHARGED. : fﬂ/ Lol EA )
FOLIGE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANGELLED BY THE RENTER, FLEASE GALL FACH
DEPARTMENT FOR INFORMATION, POLICE DEPT. §74-8283 FIRE DEFT. 567-2452 ' e

| . CALL THE SGHOOL GUSTOLIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTE RE: -
PA SYSTEM, LIGHTING, EVC.  {FOR WHIGH THERE WILL BE AM EX'THA CHARGE),

KITCHEN FACILITIES CAN NOT BE USED BY GRDUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPE. AT 6748210 TO ARRANGE FOR A FOOD BERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

B PLEABE SEE REVERSE FOR ADDITIONAL RULES aND REGULATBONS‘

IT15 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF %UCA‘HGN FORUSE OF SCHOGL BUILDINGS
Wikl BE RIGIDLY ENFORCED,

AFFROVAL DATE
SCHOQOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATIQN AND RMAILED TQ THE
SCHODL BUBINESS GFFICE. NO CASH WILL BE ACCEPTED.

White-Parmitiss Gridenrod-Echoc| Businass Offfve Pink-Principst Blue-Custatian




..... g At LI L T R EL R 5 B ] L L P S e s .

BEFARTMENT OF CDUGATION - WATERBURY, CORNECTICUT
SCHOOL BUSINESS GFFICE
235 GRAND 8T, WATERBURY, CT 08702 CONTRACTH
UEE OF BUILDING PERMIT
TYPE OR LIBE PEN AND PREES FIRMLY

i / AF’F" ieanT  Nick Meglio NAME OF CRGANIZATION Bunker Hill Sports Assoo.

ADDRESS 144 Devonwond Drive, Waterbury, CT 08708 ] TELEPHONE i 203-208-7182
;’.f [slreef) Rt} {=tate} {zip codeay

SCHOOL REQUESTED Hopevile School  paTE SMcndaya { Nov 10th - Mar anF{OQNI(S)_“_; YM

OPENING Tl _S30em o) ooing Tive_ 8130 PuRposy,  Baskebal

ACMISSION (ifanyy__ M2 CHARGE TC BE DEVOTED TO, na

e

APPROXIMATE NUMBER OF PEG %Wm ADULT CHILOREN B0+

Y A 2o/
SIGNATURE OFAPPLICANT, _DATE_| / Z;Zg//
PERSON(S) NAME, ADDRESS & PHONE r«zL/BER Rﬁ&Po/éstE FOR SUPERVISION:

Bunér Hitl Coaches
in the avent that the Board of Education should need to resort to legal procgedings o collect

any outstanding balances, the lessee s responsible far any ang all altorneys fees, sheiff's
fees and court costs associated with said proceedings. ,M {PLEASE INITIAL)

Lty

1 ©ORCHEDULE OF RATES. CUSTODIAL FEES: ‘ o
: RENTAL FEES: '
i MISCELLANEGUS FEES;

-
} e

SEGURITY DEPOSIT S i  INSURANCE COVERAGE ./ L NES L - NO
. A _/ =

o

APFLICATION MUIET BE RECE NE.D AT LEAST THREE. (3) WEEKS PRIOR TO THE AGTIVITY,
A COPY OF YORIR INSURARNCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE}
JE SCHOOL 1S CANGELLED FOR BMOW OR ANY OTHER REASCH -ALL ACTHITIES ARE CANCELLED ALSO. -
THERE WILL BE NO ACTIVITIES DURING SCGHOOL OFEN HOUSE,

CANCELLATIONS MUST BE MAOE AT LEAST 4% HOURE IN ADVANGE OR YOU 'WILL BE CHARGED.

POLICE AND FIRE PROTECTHON MUST BE ARRANGED ANDYOR CANGELLED BY THE RENTER. PLEASE DALL EACH
DERARTMENT FOR INFORMATION, POLICE DEPT. 5746283 FIRE DEFT. b47-3462

- GAELL THE SCHOOL. CUSTCIHAN AT LEAST ONE WEEK PRICR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
D OPA BYSTEM, LIGHTING, BT, (FOR WHIGH THERE WILL BE AN EXTRA CHARGE),

KITCHEN FACIHITIESR CAN NOT BE USED BY GROUPS WITHDUT SUPERVISION - PLEASE CALL THE FOL SERVICE
NEPT, AT 574-821C TC ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

i Pl EASE SEE REVERIE FOR ADDITIONAL RULES AND REGULATIDNS.

IT 15 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCAT{DM FOR USE OF SCHOOL BUY DINGS
Wit L BE RIGIDLY ENFORCED,

APPROVAL DATE

SCHOOL BUSINEES OFFICE

CHECKE CR MONEY ORDERS FOR FEES SMOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHODL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permitiee Goldenymd-Sehaoi Business Office Pink-Principal Blue-Custodian




* PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

- GALL THE SCHDOL CUSTORIAN AT LEAST GNE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEME

R sl TL B P TR P s

EEPARTMENT OF EBUCATION - WATERBURY, CORNECT)
SCHOOL BLUSINESS OFFICE
250 GRAND 87 WATERBURY, CT 08702
USE OF BUILDING PERMIT
TYPE OR LSE PEN AND PRESS FIRMLY

APPUCANT Nick Meglio

PPN B e T

CUT
CONTRACTE

NAME OF ORGAMIZATION Burker Hilf Sports Assoc

ADDEESS 145 Devonwood Drive, Waterbusy, OT 06708

TELEPHONE g 20%-206-7152

{strest) {zity} {state) . (zip t:ade}
SCHOOL REQUESTED, Kingsbury Schoo DATESThmdayS/D&Am Mar T oMy YW
OFBNING TIME_30Pm CLOSING TIVE__&30pm Pum::r\osz Sports
ADMISSION fifany)___N/a CHARGE TO BE DEVOTED TO, /e
AP PROXIMATE NUMBER OF FEOPLE r,o BE ERESENT, ADULTS / CHILDREN_ ]2
. DATE z*’é’:/&:ﬂﬂ ¥

SIGNATURE OFAPPLICANT,

PERSGM{S} MARME, ADDHESES/PHGNE h/i;fBER RESF’@/iEiLE FOR SUPERVISION:
Bunkear Hill Coaches

In the event that the Board of Education sheuld need to resort to legal proce
any outstanding balances, the lgssee_ s responsible for aw all attornsy,
faes and court costs associated with said procsedings. i (PL

edings 1o colléct
s {ees, sheriffs

EASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES;

MISCELLANEQUS PEES:;

P

‘\

SECURITY DEPD SLW//

- —
@E COVERAGE___ )”- NES,
D THE FO; : .

AFPLICATION MUST BE RECEIVE'D AT LEAST THHEEA {3) WEEKS PRIOR TO THE ACTIVITY.

ALDEY OF YOLIR INGURANCE BUST ACQONPANY YOUR APPLICATION { IF APPLICABLE)

{F SCHOOL 18 CANGELLED FOR SHOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALS
'H-IERE.WELL BE NOACTMTIES CHRING BLHOOL GPEN HOUSE,

CANGELLATIOQNS MUST BE MADE AT LEAST 46 HOURS IN ADVANCE OR YOU WILL BE CHARGED.
POLICE AND FIRE PROTECTION MUST BE ARRANGED ANIDVOR CANCELLED BY THE RENTER. PLEASE C
DEFARTMENT FOR INFORMATION, POLICE PEF'R 5T4-B023 FIRE DEFT. 547-3452

PA SYSTEM, LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES GAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOO
DEPT. AT 574-8210 TL ARRANGE FOR A FOOD SERVICE PERGON (FOR VHIZH THERE WILL BE AN EXT|

It15 AGREED THAT REGULATIONS ADCFTED BY THE BOARD OF EDUCAT{OM FORUSE OF 5CHOOL BLY
WiLL 8E RIGIDLY ENFORCED,

ALE EACH
NTS RE: -

D SERVICE
RA CHARGE)

LGS

APPROVAL DATE

CHECKS OR MONEY GRDERS FOR FEES SHOULD BE MADE CUT TO THE BOARD OF EDUCAT
SCHOCL BUSINESS OFFICE, NO CASH Wh BE ACCEPTED.

White-Parmitiee Goidshrod-School Businesy Office  Pink-Principat Blue-Custodisn

SCHOOL BUSINESSE OFFICE

QN AND MAILED TO THE




/ ' DEPARTMENT SF EDUCATION - WATERBURY, CONMECTICUT

S ’ SCHOOL BUSINESS QFFICE
’ 238 GRAND 5T., WATERBURY, CT 06702
USE OF BULDING PERMIT
TYPE OR USE P AND PRESS FIRMLY

NAME OF QRGANIZATION

CONTRACTH#

unker Hill Sports Assor,

- ARpLicanT  Nick Meglio

L# 203-206-7162

ADDRESS 148 Devonwood Drive, Waterbury, CT 08708 . TELEPHONE
{sirpat) {eity) (state) {zip code)
SCHODL REQUESTED Carington School  papgMen-Fri/ Nov 10th - March e esy GY M
OPENING TIME_Z30pm CLOSING TiE_ B:30pm pupeoss  Baskeibal
ADMISSION (famy)__ /A CHARGE TO BE DEVOTED TO ha
D0+

APPROXIMATE NUMBER OF PEDF’L& TO

PRESEWT: ADULTS CHILDREN
SIGHATURE OFAPPLICANT, fw

F',_RSON(S) NAME, ADDRESSXF@’)NE NLJMBE‘ﬁ//ESPGNSIBLE FOR BUPERVISION:
Bunkar Hifl Coaches

=0/ 20/77

In the event that the Board of Education should need o resor to legal procgedings o collséct

any outstanding batances, the jessee  is responsible for apy and all aitorney
fees and court c:a&ts: assaciated with said proceedings. /é/

's fees sheatiffs
SPLEASE INITIAL) -

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES!

MISCELLANEZOUS FEES:

e — -
e P e
PO = )

m

NG

INSURANCE COVEFU\GE et =

ARPLICATION MUST BE REC:EIVEE AT LEAST THREE {3) WEEKS PRIOR TD THE AGTIVITY,
A COPY OF TOUR INSURANCE MUST AQCOMPANY YOUR AFPLICATION ¢ iF APPLICABI F}

SEC URJTY E%EPOS T $ e ,//
Py PLEASE BEAD THE FOLLOWING GAREFULLY,

IF GCHROL 1S CANCELLED FOR SKOW OR ANY OTHER REASON -ALL ACTIVITIES ARE CANCELLED ALS[. -

THERE WILL BE HO ACTIVITIES DURING SCHOOL (PEN HOUSE.
CANCELEATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE GR YOU WILL BE CHARGED.

POLICE AMD FIRE PROTECTION MUST BE ARRANGED ANDIOR CANGELLED BY THE RENTER. PLEASE C
DEPARTMENT FOR INFORMATION, POLICE DEFT, 574-6863 FIRE DEFT. 597-3452

. CALL THE SCHOOL CUSTOIDIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEME
PA SYSTEM, LIGHTING, ETC.  {FOR WHICH THERE WILL BE AN EXTRA CHARGE],

KITOHER FACILITIES CAN NOT BE USED 8Y GROUPS WITHOUT SUPERMVISION - PLEASE CALL THE FOO)
DEFT. AT 6748210 TOARRANGE FUR A FOOD SERVICE PERSON {(FOR WHICH THERE WILL BE AN EXT]

. PLEABE SEE REVERSE FOGR ADDITIONAL RULES ARD HEGULAT!EJNS,

IT 1S AGREED THAT REGULATIONS ADOPTED RY THE BOARD OF EDLICAT&C}M FOR ISE OF SCHOOL BUY
WILL 8E RIGIDLY ENFORCED,

MLE EAGH
NTSRE; -

b SERVIGE
RA GHARGE)

LDINGS

APPROVAL DATE

CHECKS DR MONEY ORUERS EOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCAT)
ECHOOL BUSWNESE OFFICE, NG CASH WILL BE ACCEPTED, _

White-Parmiltise Goldanrod-School Busloess Office Fine-Frincipal Blue-Lusipdian
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DEPARTMENT OF EDUGATION - WATERBURY, CONNECTICUT
SCHODE BUSINESS OFFICE
238 GRAND ST, WATERBURY, CT 08702 CONTRACTE
USE OF BUILDING PERMIT
TYPE OR USE PEN AND FRESS FlRLY

APPLICANT _Nick Meglio _NAME OF ORGANIZATION Bunker Hill Sports Assoc.

ADDRESs,_ 149 Devonwood Drive, Wiaterbury, CT 06708 _ ‘ TELEPHONEL 203-206-7152
{straat) {eity) (state) (zip caga}

SCHOOL REQUESTED Bunker Hill School  appg Mon-Fri / Nov 10th - March ROOM(S) | GYM

OPEMING TIME_®30P™ ¢y ogivg ime 8:30pm PuRposE  Basketball
ADMISSION (ifany),__Ma - CHARGE TO BE DEVOTED TO, o

APPROXIMATE NUMEER OF PEOFLE TO B8 PRESENT: ADULTS 45 CHILDREN_ 20+ ‘ ,

SIGNATURE OFAPPLIGANT % P Z:  oaE SR ¥ B

PERSON(S) NAME, ADDRESS & PHONE NUMBER HESFONSIELE FEOR SUPERVISION-
‘ Bunker Hill Coaches
In the event that the Board of Education should need 1o resort fo legal procesdings 1o collet

any cutstanding balances, the lesses is responsible for any gnd all attorney’s feeg, shetiffs
fees and cotnt costs associated with said praceedings, //ﬁ LPLEASE INITIAL)

© SCHEDQULE OF RATES: CUSTODIA FEES:

RENTAL FEES:

MISCELLANEAUS FOES:

SECURITY DEPOSIT$. om0 17 EN.?(@Q/ANCE COVERA(
H e (— ———

.

5 o

o — e
o S PLEASE READ THE FOLLOVRNG CAREFLELY

APPLICATION MUST BE REGEIVED ATLEAST THREE. {8) WEEKS PRIOR TO THE ACTIVITY,
A COPY OF YOUR IMSURANCE MUST ACSONBANT YDURAPPUCATIDN-( IF AR ICARIEY
1F SCHOOL 15 CANCELLED FOR SNOW OR ANY OTHER REASON «ALL ACTIVIT IES ARE CANGELLED AL%C).
THERE WHLL BE NO ACTIVITIES DURING SCHOOL OPFN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED,

POLICE AMD FIRE PROTECTION MUST BE ARRANGED ANLYOR CANCELLED BY THE RENTER, PLEASE CAL) BACH
DERPARTMENT FOR INFORMATION. ROLICE DEPT, 6745383 FIRE DEFT. BI7-3452

. DALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK FRIOR TO YBUR ACTIVITY FOR ANY ARRANGEMENTS RE; -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

KITCHEN FACILITIES CAN NOT BE USED 5Y GROUPS WITHOUT SUPERVISION - FLEASE CALL THE EDOD SERVICE
DEPT. AT 5748210 TDARRANG_E FOR A FOGD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE])

- PLEASE SEF REVERSE FOR ATDITIONAL RULES AND REGULATEQNE,

IT15 AGREED THAT REGULATIONS ADOBTED BY THE BOARD OF EOUCATION FOR USE OF SCHOOL BURLDINGS
WILL BE RIGIDLY ENFORCED., ’

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS QR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD QF EDUCATION AND MAILED TO THE
SCHOOL BUGINESS OFFICE. NG CASH WHL BE ACCERTED,

White-Parmiliea Goldenrad-Schoo! Business Office  Pink-Prindpal Alie-Custodian




DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT

, SCHOOL BUSINESS OFFICE P
236 GRAND ST, WATERBURY, CT 08702 CONTRACTE  “1-
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In the event that the Board of Education should need to rescerito Iggal proceedings to collect
any outstanding balances, the [essee is responsible for any [l attorney’s fees, sheriff's
fees and court costs associated with said proceedings. S (PLEASE INITIAL)

- i /

£
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SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

MISCELLANECUS FEES:

! . " T

4

SECURITY DEPOSITS. .~ [/~ INSURANCE COVERAGE. __YES NO .

FLEASE READ THE FOLLOWING CAREFULLY

ket

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION {IF AFPLICABLE)

IF SCHOOL |5 CANCELLED FOR SNOW OR ANY OTHER REASON -~ ALL ACTIVITIES ARE CANCELLED ALSO,
THERE WILL BE NC ACTIVITIES DURING SCHOOL OPEN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

FOLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLEDR BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPFT. 597-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

<ITCHEN FACILITIES CAN NCT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
JEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSCN (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

“LEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.
T1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
NILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

HECKS OR MONEY ORDERS FOR FEES SHOULD 8E MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
sCHOOCL BUSINESS OFFICE. NO CAEH WILL BE ACCEPTED.

White-Permitiee GoldenrodnSchooi Business Office  Pink-Principal Blue-Custodian
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Student Success Plan Coordinator Gr. 6-12
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The Student Success Plan Coordinator is responsible for the day-to-day management of administrative functions to

Waterbury Public Schools

Job Description:

assist in the delivery of a wide variety of student success services. In consultation with Administration, Teachers,
Guidance Departments, Educational Ligisons, and Pupil Personnel Team(s), within the academic environment, the
incumbent contributes to the provision of the counseling, career, learning skills, and services for students,
including, but not limited to students with disabilities of college-wide opportunities and career pathways. The
Coordinator is responsible for providing information to the abave-mentioned constituents, including but not
limited to assessments and monitoring of Student Success Plan data. The Coordinatar will train lead school
contacts and coordinate training for school personnel involved in the SSP process. The coordinator will share
guides that are revised regularly, to keep current with the needs of the district. The coordinator will maintain
contact with the district IT department and make sure that work orders are submitted for the data needed for the
Naviance system so that there is a seamless transition from one year to the next. Protocols and procedures will be
put into place to monitor school fidelity to the SSP process and report back to key constituents on a regular basis.

Qualifications

«  Bachelor's degree and a minimum of 5 years of professional experience in an area related to teaching,
learning, school counseling, supervising, and/or experience preferred in an urban setting.

Preferred Qualifications

e Ability to prioritize, organize, and manage multiple administrative tasks with minimal supervision

e  Familiarity with all aspects of student services

s Must be able to train and present to constituents involved in the process assigned

e Must have strong communication skills and be able to develop district schedules and calendars for the
flow of work

e  Required skills include the ability to be a critical link between students, faculty and administrators

e The Coordinator of SSP must have basic skills in Microsoft Office, Outlock, and Student Information

Systems
Experience

o Knowledge of secondary Education and best practices related to student success, academic advising,
student transitions, and academic support systems

e  Experience in managing projects independently

o Data analysis, planning, and coordination and implementation as related to SSP

e Mentoring and supervising school personnel that are point persons for the Advisory and Naviance
programs

s Successful role in advising and academic enhancement programs that promote student success

e Experience in an urban school district and/or multi-cultural envirenment preferred



Examples of Specific Duties

¢ Coordinator will collaborate with all those involved in each school that will manage the functioning of the
Advisory Sessions and Naviance including but not limited te administration, school counselors, social
workers, special education teachers.

¢ Create guidesand flow charts for Naviance and Advisory for school personnel to refer to that includes
time-lines for task completion, calendar of themes for advisory and calendar for school visits

s Align tasks with flow charts for Naviance district ~wide

e Create a content list from advisory lessons to be placed in S5P folders

e  Provide training materials for staff to share with students and parents for open house and Naviance
sessions

e Meet with each school regularly to support the overall process. Communicate needs back to the
appropriate departments if needs exceed the scope of the S5P process for the best possible outcome for
students

e Research, analyze, and compiles information into reports for decision making purposes

¢ Track and monitor the orogress of SSP and Advisory, identify points of intervention, act to problem solve

e Develop and provide training and ongoing professional development in development of 55P, Naviance,
and Advisory

e Provide support with PBIS coaches meetings

« Collaborate with and previde support to building data teams, building Safe School Climate and PBIS teams

e  Other duties as assigned

work Year/Hours of Work

o Hourly rate =6 35.72-—f5 42.21 / 7 hours a day /school year

e Thisis a non-union, grank fundeg/bosition that exists as long as funds are available

Please submit a non-certified application, letter of intent, resume, transcripts and 3 letters of reference

to:

lames A, Murray, PHR
Education-Grants Human Resources
236 Grand Street
Waterbury, CT 06702

Closing Date: September 30, 2014



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702
APPLICATION FORM

FOR NON-CERTIFIED POSITIONS

Position Applied For:
SSP Coordinator grades 6-12

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluation becauses items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

Name  Belury Pamela A
Last First M. L
Address 36 Oak St Home Phone 860-863-5895
No. Street
City, State, Zip Southington CT 06489 Work Phone (860)518-8544
Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NG”
GIVE DETAILS IN SPACE BELOW

Are you eligible to work in the United States? Yes X Naofl

Have you ever been dismissed from employment Tor cause? Yes[] No X
If 50, explain and state which jobs below.

Have you ever been convicted of an offense against the law

{including military offenses), are you now under charges of Yes{J No X

any offense against the law? '

H your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor, What you were convicted of, and how
long ago are important, Give all the facts so that a decision can he made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment, It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse,
Employment will be subject to a satisfactory background check, a post-offer medical examination (if
-uired for the position that is offered) and a drug screening in accordance with state and federal law. Your
ve on this form 1s your consent to the drug test.



EMPLOYMENT HISTORY

Describe your employment history in detail under the headings below, starting with your present or last employer and list in teverse order. Indicate the nature of
the wark personally performed by you. I two or more positions were held during the same period of time, show the propuriion of time spent at each. If your title
and duties chenged materially m the course of your service in any one organization indicate such changes clearly and as separate employments.

PRESENT OR LAST EMPLOYER

(203 3 5181504

Address City State Zip
Dates of Employment: Title of Position Name and Title of Supervisor

From (Mo/Yr) SSP Coordinator Gr. 6-12 Denise Derenches

09/13

To (MofY1) Desoription of Dities, Responsibilities, and Signiffcant Aceomplishments

Present

Oversee the implementation: and practice of Advisory, Naviance and student success plans in middle & high schools. Ta frain
counsetors, ieachers, spesial education staff the use of Naviance and the fidelity to Advisory and fhe overall process of SSP.

Salary: $30.00
Starting

Ending

No. of Hours 19-21
Worked Weekly:

Reascn for Leaving Not Jeaving looking to go full time for same position

PRIOR EMPLOYER

e __ Saint Brigid School West Hastford CT PLEASE SEE ATTACHED RESUME
e Name of Employer Monsignor Clancy Phons
Address  jj} FEEMTITEY W T City . [ i/ TR Sate (] Zip £
Dates of Employment: (T]fh]e of Position ©" 7 Name and Title of Supervisor
From (Mo/YT) 3] ; o, T i 0
et ;fi’/&bﬁt&"_ﬂ,ﬁﬂ HiCngremgr Uh diliiy
To (Mo/YT) Description of Dutief, Responsibilities, and Significant Accomnplishments ¥ v
o f e
[/20/ 3
Salary: £ -
o 7

Surmg  fast (5
7

Ending ﬁ? tf‘jf
I

No. of Hours

Worked Weelkly: 7:[/ "t‘f; {Z‘}

Reason for Leaving,j‘_“_ B

N n,f _"-. ‘I o — "'5 ‘
{2 G010 Oubde Friiisafimi =4 f inish &9 7

& / p/



PRIOR EMPLOYER

C )
Name of Employer _ Phone
Py ) . o

T T jT

"-:j.‘.t.vfﬁ\:% ﬁ t/«fi,-/iﬂtf A }{\/ N S 3
Address ‘ City State Zip
Dates of Employment: Title of Position . Name };}d Title of Supervi.ﬁ
From (Mo/Yx}} “ T ‘}jr - ] o lE e

1 004 UALT Y ity [hes.

To (Mo/YT) ’ Description of Dnities, ﬁesponsibﬂitjes, and Significant Accoraplishménts '

JEC]
Salafy: {}r

Starting 3?: E:'-Zr?
i
Ending  [n 3 SE 5
No. of Hours o
Worked Weekly: o~ 7 w
Reason for Leaving = . 3 F ‘ 0 in I( £ F !)‘—f, . }
Sedopt Ul doe o ErE
¢ 7
EBDUCATIEON
{"indicate Last Grade Name and Address of High School Last Attended Date of Graduation er FET i F
Compileted P Iy G.ED. Awarded i C}’f
i "yﬁ‘ 76;‘ f’:&ﬁ;ﬂ j‘y;«‘ ? N Y -‘rﬁ
- /A ?ﬁ;ﬁ,fmj,g / f[m’ . U:r? SR Lo W
Neme of College Address Dates of Number of Type of List Major
Business or Attendance | Credits Degres Subjects
Technical Sehools Completed
Attended

N f‘ﬁ 1 i = £ il’la f & e ! = .'7-’ o 7 s
7 20l e fizgra L0l KemposT - LS| £ohermeon
Figm i ) T, L Al s LT - ;
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If you have any additicnal education or expérience, or have taken SPECIAL COURSES, Lst these below. Please include: Whefe acquired and the fotal number of
hours involve

d o . N
i Aicial ﬁ?%'fai!fﬁf%;ﬁﬁ :
x@,i e Defann finacytoid

s

j=d

o B0 ad SaalJoseoh Viest jirttoed oo ~oy/

How dffyou learn of the employment opportunity for whibh you are applying’
Newspaper 0 Radio 0 Job Service U Current Employer 0 Job Posting D Professional Journal O Other

For equal opportunity purposes, we are requesting the following information. This information 15 optional and will only be used to comply with Federal Equa)
Hmployment reporting requirements and for test validation purposes. Please check the appropriate groups below:

Fsmaleﬁ White { Black 0 Asian (Pzcific [slander) [ E{ispanicﬁ Native American [J

Male O Other (specify)

Feertify that all statements made by me on this application are true, complete znd correct to the best of my knowledge and belief. T understand and agree that if I
make any misstatements or omissions of fact, I am subject to disqualification or dismissal and to such other penalties preseribed by law or Civil Service Rules and

Regulations,

Iveluntarily give the Civil Serviee Commission of the City of Waterbury, CT, or its duly authorized representative the right to make a thorough investigation of my
past employment and activities, agree 1o cooperate in such investigation, and release from all liability or responsibility all persons, cormpanies, of corporations
supplying such iJ}formation.

Date Cf\/[ 27;; /éfn Signature / 2@’?’%&22‘1 /ﬁe&{g %i




Pamela A. Belury

36 Oak Street Southington, CT 06489
Home (860) 863-5895 Cell 860-518-8544
pambelury@yahoo.com

PROFILE

| began my career as an educator roughly sixteen years ago and fell madly in love with the [dealism of
making a difference In every child's educational experience. | believe that | am a change agent for
student success and growth. | believe that all good teachers and administrators are the pearls in
education. You must have strong character that is deeply rooted in your heart, courage to stand up for
the best interest of all students and the commitment to see it through. | am this person and | will
strengthen your district by supporting your vision and sharing my own when appropriate. | will make a
difference and be of value to your district.

EDUCATION & CREDENTIAL

Central Connecticut {(2013) - Education Leadership -092 Endorsement 7-22-2014

University of Bridgeport, Bridgeport CT : Masters of Science (1897) - Elementary Education
Certification- Connecticut Professional Educator 013

Salve Regina College, Newport, Rl
Bachelor of Science (1885} - Business Administration

Saint Joseph College ME — Catholic Leadership Certificate 2013

PROFESSIONAL EXPERIENCE

Student Success Plan Coordinator - Aug. 2013-Present Waterbury Public Schools - WTRY CT

¢ Create a program that supports the facilitation of SSP in the middle and high school levels and
integrates the use of Naviance

e Participate in the creation of district templates and accountability systems for SSP ftrain staff on
implementation strategies for student use.

¢ Developdistrict brochure and Monthly Newsletter on SSP to support counselors and
Administrators



Adjunct Professor (2004-2011) St.Joseph College, West Hartford, CT
e Taught Graduate Students in the Education and Psychology Department

e Co-Authored ~ Pyschosocial interventions for The Regular Classioom

Professional Development Presentations: For Teachers/Paraprofessionals
@  Strategies for New Tezcher Evaluation
e Behavior Management Training, PBIS Coach-Presenter/DR. Sugai, Uconn
New teacher Seminar on Behavicr Management
®  Substitute teacher seminar on Behavior Management
e  Math development for new teachers
& RTimodel

Principal Pre-K 3--8
Saint Brigid School, West Hartford, CT {uly 201 1-July 2813}
¢ Faciiitator of Strategic Plan Curriculum Development Staff Development/PLC Coordinator
e Full Resbonsibility of budgeting, marketing ,and all matters to run schoo! on daily basis
e implemented International Student Program with South Korea
¢ Implemented a process to handle student identification and referrals
St. Francis Xavier School, Waterbury, CT 20032011
Principal K-8
e Facilitator of Strategic plan for all aspects of running St. Francis
e Implemented curriculum changes in Math & Reading Raising Student Achievement
¢ Staff Development/Climate Change Agent
McBonough Elementary School ~ Hartford CT
Grade 2 Teacher 1999-2005
=  Provided Rigorous Education that raised student achievement for 13 years.
s Mentored New Teachers Program.

e Lead Math teacher for K-3 teachers
»  Experfise in Behavior Management

e District/School PBIS Coach



Denise M. Derenches
Special Education Supervisor
236 Grand Street 2nd Floor
Waterbury, CT 06702
Phone:(203) 574-8059, Fax: (203) 346-3509
Email: dderenches@waterbury.k12.ct.us

To Whom It May Concern, Sept. 19/2014

}am writing in reference to Ms. Pamela Belury. I first met Ms. Belury when we presented
together to the non-public schools staff for a workshop on differentiating instruction in 2010.
Ms. Belury was a principal and was the Iead in putting together professional development for all
Catholic Schools m Waterbury. [ also worked with her again in the summer of 2010 presenting
to her graduate class at Saint Joseph College where she was the adjunct professor in the special
education department. In September of 2013 Ms. Belury began working for the Waterbury
Public Schools as the Student Success Plan Coordinator for the Middle Schools. Tam her
immediate supervisor for her current position as SSP Coordinator. She has been able to
implement an action plan to support all middle schools with advisory lessons and training staff in
the use of Naviance. She also provides a monthly newsletter that is written to support counselors
and other support staff with timely information on the key updates with Naviance, Common
Core, and support materials. She is well organized and has cultivated a wonderful working
relationship with all her counselors. She works collaboratively with school administration, and
school counselors to help improve advisory lessons and the work plan to get students fnvolved
with using Naviance.
Ms. Belury uses the data from Naviance to support the middle schools plan for future student
usage of Naviance to enhance their exposure to investigating opportunities for the life after high
school. It is evident that Ms, Belury’s first priority is to support the growth of this initiative.

I believe that Ms. Belury brings a wealth of experience and knowledge to any new setting that
she is looking to involve herself in next. If you should have any questions please do not hesitate
to call me at 203-574-8059.

Denise M. Derenches
Supervisor of Special Education



March 17,2014

To Whom [t May Concern

Re: Pamela A. Belury

I am exceedingly delighted to write this letter of recommendation for Ms. Pamela Belury
(Pam) as she applies for the position of Principal/Assistant Principal at your school
district. The letier serves two purposes: it will inform you about Pam’s professional and
personal qualities as well as provide my assessment of her administrative and leadership
abilities.

1 have known Pam for about three years. Over a period of two vears, 1 had the pleasure
of teaching her in two graduate courses as she pursued an administrative cerfificate at
Central Connecticut State University. The courses were EDL 523 Collaboration,
Coaching, and Instructional Leadership and EDL 524: Leadership and the Dynamics of
Organizational Change. 'n all, she proved herself as an cxeellent student angd
demonstrated very high scholastic and intellectual abilities. Her performances in the two
courses netted a grade of “A.” Overall, Pam’s academic ability ranks in the top five
percent of our students. Pam is a professional who "knows her stuff.” Her class projects
including, a “School Improvement” project in which she packaged an impressive
Innovative action plan, an interview project in which she interviewed a successful school
leader in the intricacies of effective leadership and her project on the “Supervision of a
Marginal Teacher” in which she developed a plan that tumed an ineffective teacher
around for the better, continue to serve as resourcefu] models for other stadents!

Pam has many outstanding qualities. First and foremost, she is a very pleasant human
being. She has an embracing personality. Her love for children is unsurpassed and her
passion for caring and ensuring the safety of children cannot be overemphasized. T have
been extremely impressed with the quality of Pam’s work in every situation. Pam’s
interpersonal skills and enthusiastic nature became apparent in all aspects of social and
academic interactions with colleagues, students, and parents. She communicates ideas
extremely well (both verbal and written) and knows how to present information in a
logical sequence to inculeate knowledge, skills, and attitudes that are most mmporlant to
her audience. I have observed and marveled at her leadership sbility and excellent
working relationships with people.

As a review of her resume reveals, Pam is well-rounded in teaching, administration and
research.  Ofnoteworthy are the following experiences: Principal, Pre-K 3-8, Saint Brigid




School (2011-2013), West Hartford; Principal K-8 at St Francis Xavier School,
Waterbury (Z009-2011), Grade 2 Teacher at McDonough Elemeniary School, Hairtford
(1999-2009). Pam had also been an Adjunct Professor of Education and Psychology at St
Joseph College, West Hartford (2004-2011).

For all practical purposes, Pam is absolutely dependable in regard to making decisions,
"teking czre of business,” and in following through on commitments. She is dynamic,
creative, resourceful and well orgamzed, She manifests genuine interest, confidence,
competence, and intrinsic motivation toward teaching, administration and life-long
leamning. She is pragmatic and unassuming. Evidence abounds that Pam brings to your
school district, 2 high level of expertise and fulfilling expectations. Therefore, I
uneguivocally and unreservedly recommend her for the highest consideration for the
position of Principal/Assistant Principal.

Should additional information be desired, please contact me at sogumros@ccsu.edu or
8560-832-2131.

Very truly vours,

Olusegun A. Soguﬁi’a, FhD.
Professor of Educational Leadership
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EDUCATION (Ve lado

I

WATERBURY PUBLIC SCHOOLS

PARENT LIATSON Areunsfes Coomi
Waterbury Carcer Academy High School K. ”\i@’“"ﬁj’ 40
(OCH

General Statement of Duties: Supplies services that will benefit Title [ students and
their families, works under the supervision of the Title I Teacher, the Principal of the
sthool and Parent Coordinator and Title I Administrators.

Specific Examples of Duties: (Not limited to duties lsted below)

Recruits parents and other volunteers to support the educational programs of the school
and participate in school activities and conferences as it applies to Title I. Encourage
partnership between parents, school and community.

Collect and disseminate information to parents and community agencies about events at
the school. Provide a consistent community presence in the school. Maintain logs and
data related to parental involvement. Make phone calls and home visits to parents who
may need help. Coordinate assignments of tasks and training of volunteers. Must attend
District Parent Advisory Council (DPAC) meetings on state, regional and national levels
if funds are available. Should implement at least 5 parent information sessions.
Performs related tasks as assigned by the Principal and/or the Parent Coordinator,

Must be available during school hours and some evenings.

Qualifieations: A high school diploma is required. Ability to work cooperatively with,
and under the supervision of the Title I Teacher and the school Principal. Experience in
Child Development with the ability to communicate verbally and in writing. Ability to
maintain accurate records and prioritize multiple tasks. Must have the ability to work well
with students and their families. Must also be very familiar with the attendance CONCems
in the school area.

Work Year/Hours of Work: School Calendar Year, 30 hours per week. Some evening
and weekend hours required.
‘Salary/Benefits: $15.12 per hour. Benefits are currently governed by the United Public
Service Employees Union collective bargaining agreement.

This 15 a non-union, grant funded position that exists as long as funds are available,

Closing Date: September 26, 2014

If interested please submit cover letter, resume, non certified application, and 3 letters of

reference to:
James A. Murray, PHR
Education-Human Resources
WED

236 Grand Street @PPR%

Waterbury, CT 06702 /
i

Gets



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERRURY, CT 06702

APPLICATION FORM
~_FOR NON-CERTIFIED POSITIONS

=

Position Applied For: /54’ f/; . 7 /’ T Z }/f*— e Yy ;
M I x/’ffv&@j%é{iﬁf Gl r%a*’{/(ﬂw—u/
I

Applicant is requested o answer each question cofﬁpletely and accurately. Application may be rej\;fc’:ted orreceive a lower ) . /-
svaluation becanse items are incomplete or omitted. Y%d{:; /;,If] gﬁ/ iy Jff( ' T"’f[
PLEASE TYPE OR PRINT LEGIBLY IN INK
L § Iy X Lo
e Ff e i i/
/ i e F i LA, (__/_,-

Name ‘(/@ / f[ AL RN 7 ,

Last {/) } 7 First | 24 L

L = 'i?J '{l {J-—ﬂi‘// AT ey s e TF e, — e T ’JC::'
Address /7 2 sl 7. Home Phonﬁﬁwﬂ}g) ] 2 S

Y7 o, "] Swreet ) " e
. . ( lm { ﬁ_ . T VT /'”’ £ o Ty 2 S Y
City, State, Zip AL 7 Poceady (77 T4 - O} Work Phone /0 5y & 7/ &y f 72
Y& T ‘
Mailing Address
(If difterent from above
THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NQO»
GIVE DETAILS IN SPACE BELOW

Areyou a citizen of the United States? Yes Nog 7
Have you ever been dismissed from employment for canse? Yes{l No @,/
1f 50, explain and state which jobs below, -
Have you cver besn convicted of an offense against the law [é//
(including military offenses), are vou now under chargesof  YesO No

any offense against the law?

If'your answez is “Yes,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how
long ago are important, Give all the facts so that 2 decision can be made,

EXPLANATIONS TO QUESTIONS ABOVE {Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. Tt is the City’s policy to maintain a work place free from dru g and/or alcohel
misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
signature on this form is vour consent to the drug test.



EMP’LOYMENT HISTORY

Describe your employment history in defail under the headings below, starting with your present or last employer and list in reverse order. Indicats the nature of
the work personally performed by you. Iftwe or more posmcns were held durng the same period of time, show the proportien of time spent at each, I your title
end duties changed materially in the course of vowr service in any one organization indicate such changes clearly and as separate emnployments.

PRESENT OR LAST EMPLOYER

7

4 Z s B '
V s/ 2y %f/f/wr»—/ R Y 72
Name of Empioycr - /_,P_hona / T\' Ve
0 Cplloneldis flid Liditer, (F

Address ‘“( £ City Stéte Zip
Dates of Empi oym“nt Title of Posigietf, / Name and Title of Supervisor - . -
From s = - :
J%L/ /3&@ 7 1/) 7 / G / »r"’-’// I Sl 7‘ 7. AT / ""m/ oo /7 7/“:7/1-’-4’::.4’*"’/
To (Mo/’).’r) ” Dascnp:.mn of Duties, RBSpOnSlbIhHSS and Sjgnf'caanccompllshmcnts
w—“*\ SN pa
/ r%& /)f v—f‘f—/i’/‘ -'///‘% %/x - {/b u»/ & u{a_’(f 4 4_/
Sal:u'y , L Q / P . 5’
Starting ,/S /2 - / / % ,@/} s f,,j s /7/ —
g
Ending / '7 /
No. of Hours [
Worked Weeldy: 3(.) 4 /
Reason for Leaving  ~ / o -
ﬁ/ ,LL)CL‘{ épu-,-‘e i N ,_{;f ‘/9/ P e, q/&-._%%h czj‘—f.’} ?//@zfaﬁf/

§~{,¢ (St fr /MM O lEG R, LAy

, PRIOR EMPLOYER - Chets f8sy ol G ,»/%J wa‘{{j{g

o ,f Lz,/m’) 7Z" /, M* e 4,577 (_/,??//}? // b“‘% /3? 7;\ ‘
Name ofEmPIDVér / 7 Phon% - u
T

Address ‘ City Zip

Dates of Employment: ,I_itle of Position Name and Title of Supervisor
Fm,r-n‘(Mon r),_/_ ;;’127, f i g 7 Iy
v ‘ [ L} Py 4

To % 7 /// Description of Duties, Rcsponmbl(}cs ;i;nZigifia?tAcco ’/;hshments ‘ﬂ} . .
ﬁ/%kk/ KA(/ : & (1F1ds c /11/} P R N R
2 % M4 LY

giagl" ' ,/,{ £ /ﬂ’f_ 7_-/ L’va:ﬁ{ /(,u;_’;,r/ R 7

Ending J/{Z‘“ﬁi’”"?/ﬁ“’“‘?’ ( fiz 7%{ oy ALy o A

2

//WT\?M&&/ (/’ \/VL7 Ty T Dt e A‘-“ J
No. of Hours / }%R

Worked Weekly: - : )

Reason for Leaving ( - é/ /C_Q"/:\‘/[— M/ffj’ - ’ VA
‘ 7/



PRIOR EMPLOYER

. P e G % —
/ B / [ A C /’\/ < 0 b5 (//Z j/ & D /> &
Wame of Efnplayer &~ — ] Phont
- ~
S fou s Sres 27
Address 2 Staie Zip
Dates of Employment: Title offPosition’ Narne and Tiile of Sup&rvlsur P ‘?
From (Mo/¥r) / / 14
{ (/’C(/ /<")/L Lﬂfl / v /(’"'7,\/uq Pas i «d
TofMofyT) | | Deseription of Duhr:s Responslbllmes and S.rgﬂ.rf c&anccomp ishments — O /7 V{/
. .

.-7 ?'

Sal ’ _/__ p F .
Sta.raglng - - A {/")/\ bf,_-.,z/ \/?/\t/) R 6/’,&7[\
Ending ;[—;L{g\ ,’9/5’73 ﬁi{ s

/

i

No. of Hours [
Worked Weekly: ~7 ¢ ,/ . ;’q i #
Reason for Leaving F P e / A T
e J‘J‘”L‘?’%év"// L S A D
EDUCATION
Indicate Last Grade Narne and Address of High School Last Attended Date of Graduation or
Compleied e - GED. Awarded

[

e /’7/' :
Tl LAD f"";j%}'““

=,
777 //e’brff
[

,f/'/ /G 75

N

Name of College Address Dates of Number of Type of List Major

Business or Attendance | Credits Degree Subjects

Technical Schools Completed

Attended

(‘}1/ \./fri “g 3 ? L"I"}“ /// Lo ﬁ"(’ ,/} — i - "'1

) - iy ¥ F ¥ "_‘ ')' g L i } * ’ 3

! ) 2L WS T C%/MJ f’ﬁll’\“’f Ky Mﬁ 4N A7 Aﬂé’é‘f/&%ﬁz 4
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If you have any additional education or experience, or have taken SPECTAL COURSES, list these belo

hours involved,

w. Please include: Where acquired and the totel mumber oF

How did you learn of the employment opportunity for which you are applying?

Newspaper [J Radio

{1 Job Service O Current Employer 1 Job Posting [

Professional Toumal [}

o

Other

For equal opportunity purposes, we are requesting the following information. This information is opticnal and will only be

Employment reporting requirements and for test validation purposes, Please check the appropriate groups below:

Female 0 White

Male O

Other (specify)

0 Black [ Asian (Pacific Jslander) 0 Hispanic 01

Native American []

used to comply with Federal Equal

1 certify that all statements made by me on this application are frus,
make zny misstatements or omissions of fact,  am subject to disqu

Regulafions.

T voluntanly give the Civil Service Commission of the City of Waterbury, CT, or its duly
past employment and activities, agree to cooperate in such nvestization, and rel

supplying sucb&rffn’nnatmn

L/ Ve
V&?/ "/’/ Signature / \ C4/ >

Date /) ,/:/f/

complete and corect to the best of my knowledge and belief. | understand
alification or dismissal and to such other penaliies prescribed by faw or Clvil

y eutfiorized representative the ngizi,w make a thor
ease Trom-il Jabmty or responsibility al]'pﬂrsnns Compan

~
-

/" ] . 7
o L
ATt

Revised 8/06

end agree that if |
Service Rules and

ough Investigation of my
ies, o7 Gorporetions



~Rubis Collado
23 Elizabeth st
Waterbury, CT 06704
203-233-7819
Collado193@yahoo.com

Professionat Summary

As a community activist, 1 have been on the front lines of the batile o close the
“achievement gap” between inner-city children/youths and their counterparts in the
outlying communities. Baving been the first educator of both of my children; having
worked in Day Care in Harlem, NY & Davie, FL; teaching Sunday school at church to
children from toddlers — 1% grade;

Now, here in Waterbury, taking a stand for the "at risk” youth, as well as their
parents/guardians with the community leaders, Board of Education, Elected officials, the
Mayor's office; my efforts have sparkea renewed interest in Neighborhood Assoo[at[on
initiatives; prowded fuel for the “Front Porch Program” initiated here in Waterbury
(sponsored by the Mayor's office and the Greater Waterbury Realtor's Association),

My organization, Taking Action in Waterbury, has provided countless parents
and children with mentoring, guidance, and most importantly, information that
empowers them fo navigate through the complex bureaucracy attached to the help they
might otherwise get if they weren't disenfranchised. As an immigrant with a 58 in
accounting from ancther country, | know first hand how a language barrier or lack of
economic mobility can hinder someone. Now as a citizen, | take the information needed
by so many and disseminate it to those interested and in need through social medis,
news outlets, printed press, and word of mouth. ‘

~ As host of Latinos Unidos, a community based informational weekly show on
public access cable TV, 1 strive to inform the community about upcoming and past
events; particularly emphasizing the importance of Education. Not only academic, but
social and civic education as well; helping organize Civic Engagement Meetings
sponsored & attended by the CT Secretary of State, Denise Merril & Waterbury Mayor
Neil O'l.eary (as well as others).

Working with Waterbury Bridge to Success Family Engagement Work Group, |
engaged in direct planning and implementation of strategies to prepare families, youths
& children for success in school, work and life.

As Part of the Parent information Action Research Project (PIAR) for 18 months
(sponsored by the William Caspar Graustien Memorial Fund) we found ways to help all
parents and others with primary responsibility for young children get the information
they need to support children’s healthy deveiopment and learning.

As a member of the Waterbury School Family Community Partnership Action
Teams and the Title 1 Teacher Parent Strategy Team, | have direct input and first hand
result information on appropriations and implementation of outreach programs.

Core Skills
s Supervision = Recruiting

a  Customer Service B Client Relations
Customer Satisfaction s Networking



Education

University Organization & Methods
Santiago, Dominican Republic
e BS-Accounting

Certifications

University of Connecticut
Cooperative Exiension System
x  People Empowering People
(PEP)
Facilitator Training Program

CT Center for School Change &
CT Commission on Children
= Parents Supporting
Educational Excellence
(PSEE)

Waterbury Hospital Youth Pipeline
Program
*  Parents Supporting
Educational Excellence
(PSEE)

The Waterbury Parent Leadership
Training Institute
= Parent Leadership Training
Institute Program
(PLTY

Agency for Child Development
»  Administration for Children’s
Services
The City of New York
Child Abuse Certificate
Reporting & Prevention in
Child Abuse

Hotel & Restaurant Consultants
Mew York, NY
= Certificate-Restaurant
Relations Seminar



Experience

Taking Action in Walerbury 2011-Present
Waterbury, CT
Founder
= Forming a hub for information and direction {in English & Spanish), geared
towards empowering inner-city families with the tools they need to be
successful in their lives
s iMentoring & coaching families, particularly parents, on how they can
succeed only when they take ownership of their lives
= Teaching that success starts at home no matter what the family dynamic

Almost Family _ 2008-2011
Waterbury, CT -
Caregiver

s Assisted living caregiver & companion

= Light housekeeping

»  Accompanying on errands

s Provide companionship and conversation

Collado Contracting Corp. 2000-2008
New York, NY
Vice-President

Responsible for financial oversight and completion schedules

Taft Day Care Center ‘ 1997-1508
New York, NY
Substitute Teacher

s Filling in for regular teachers, continuing the daily curriculum

Jimmy’s Bronx Café 1965-1696
Bronx, NY
Server
s Responsible for taking customer orders, making suggestions, and
delivering customer’s request to their full satisfaction.

San Mar Laboratories 1992-1994
White Plains, NY
Supervisor

Line leader at various lines of production

e Qrientation of new employses

Supervise line workers and production oufput

n Create and present daily reports on production and employees to

management



JOE McGRATH
DIRECTOR OF ECONOMIC DEVELOPMENT

NEIL M. O’LEARY
MAYOR

OFFICE OF THE MAYOR
MR Gy oF WATEIRIBIIRY

CONNECTICUT

September 18, 2014

To Whom It May Concern:

It is with much enthusiasm that I write this letter on behalf of Rubis Collado.

I’ve known Rubis for the last ten years, starting when I was President of the Board of
Directors of the Boys and Girls Club of Waterbury, where Rubis was a volunteer advocating on
behalf of the city’s youth.

During that time, | found her to be a very dedicated, energetic, and diligent young lady.
Her ability to mentor and empower young adults with compassion ensured positive change in the
lives of children, youth, and famijies. Rubis’ enthusiasm was infectious, and she possesses a

unique drive to be successful in all her endeavors.

[t is my belief that Rubis would be a valuable asset to any organization. Should you need
any further information, please feel free to contact me.

" Sincerely,

sty .
A ' 7 P
/7 Joseph McGrdth
" Economic Development Director

City of Waterbury

235 GRAND STREET + WATERBURY, CONNECTICUT 06702 » (203) 574-6712



September 18, 2014

James A. Murray, PHR
Education-Human Resources
236 Grand Street
Waterbury, CT 06702

Dear Mr. Muiray,

[ write this letter on behalf of Rubis Collade who [ have known both on a personal and
professional level for more than five years.

The charactenistics that best describe Rubis are disciplined, balanced, considerate and
determined. She has an undeniable passion for the today’s youth, especially those
students in the Waterbury Public School District and has an unprecedented ability to
make instant connections with students, teachers, administrators and parents alike.

Rubis 15 the founder of “Taking Action in Waterbury’ where she serves as a parent leader,
child advocate and a community ambassador, a true testament of her dedication to the
vouth and families within our community.

In addition to possessing a sound work ethic and ability to handle any challenge that may
be placed in her path, Rubis has shown herself to be a woman of mtegrity who works
hard to achieve set goals.

[ highly recommend Rubis Collado for the position of Parent Lizson at the Waterbury
Career Academy High School and I am beyond confident that she is the right person for
this position.

Sinc erefy, }

/ / / 7\/ / J/
hele A, A]bim
m—ﬁckeyalbun@gmaﬂ.com

(203) 592-9814




Jennifer Beland
6 Lorraine Drive

Beacon Falls, CT 06403
203-720-1150

To Whom it May Concern:

I have personally known Rubis Collado for three and a half years when
she moved to Waterbury. She has a very warim and inviting personality and
has been a great friend since I have known her.

Rubis has a great heart for the people around her. She has reached
out to those in her neighborhood to help instill a sense of pride in the
community. She has helped create gardens to beautify the neighborhood.
She has cared for the elderly and children. She has even helped to educate
the community about programs and services offered o help those in need.

Rubis has personally encouraged me to be the best mother I can be
for my children. T have 3 boys ages 8 to 3. After many years of searching
for answers, the eldest has recently been diagnosed with autism. 5She has
provided support and encouragement for me during difficult times with my
son’s behaviors. She continues to provide information about resources for
my son's condition and the special education system.

Rubis is organized, efficient, determined, and an incredible personal
example for those around her. She is bilingual in both English and Spanish.
She has excellent rappert with peopie of all ages.

In summary, I highly recommend Rubis for any position or endeavor
that she may seek to pursue. She will be a valuable asset for any cause. If
you have any questions, please do not hesitate to contact me.

Sincerely,

! E.r’} -, \
g
Jennifer Beland
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uuerv:sm and T_lé: supervi

s W orifs with the teachers and reading specialists/facilitaiors (o establish remedial groups
focus areas for instruction.
¢ Performs Tier if and /(}?I Tier 11 interventions for at risk students in BELA.

m;f@

(™

sion of

to students

and

s Maintains 2 daily intervention log of students receiving services which weuld inclede focus for

ingtruction, mmenals sed, atterdance, progress, concerns, and other observations as
aﬂpropfia@a
Togress monitoring &

interveniions as aLﬂ}JG E}PE&G.

2 Haborates with the classroom ieaoi_ er and reading specialists/facilitators in creating and
Collabora g sp
moai‘t@t—ri;g eprropriate scademic interventions and assessment based on data znd best practice.

v {omraur
sdministrators, and reading specialisis/fa ‘;hta?ie-r.
< Participates in dats team meetings as appropriate.

s Participates in PD opportunities provided by the ELA department.

t te of C1 elemeniary teaching certificats pr referred. Must also possess
sier a creative educational envivenment conducive to leaming and
smuia be aone a@ o swnsvm&e semh_Vu}J and *as**e{:f for ﬂte nee f*s ci

a

school QUU.’}) with schedule based on the nseds of the students and professional development
opportenities

$25.00 per hour Mo Benefits

£

is z Part-Time, non-certified Grant Funded position; it exists as

Plegse submit letter of intent, non cert application, resume, and thres references letters (o
Izmes AL Murray, PER
Human Resources Adminisiratort-Bducation
236 Grand Street
Waterbury, Cf 06702

HiCates/ Giseusses smdwf{ progress and concerns with the classroom teacher, parenis,

g ihe

surs of Wark: Part time. Maximum of 28 weeks at 15.75 hours per week {during

tong as funds are available




Kyrstin Milios
15 Southwood Road
Newington, Connecticut 06111
(860) 830-7437
k.milios@yshoo.com

September 26 , 2014

Mr. James A, Murray, BHR
Hurnan Resources Administrator-Educztion
Waters Bury Public Schools

Dear fr. Murray:

After speaking with a former colleague and one of Waterbury Fublic Schools current employee, Caitiyn Classey, |
analyzed the part-time ELA instructional futor posting to make certain that my skills and knowledge would benafit the
fiteracy program implemented at Duggan Eeme ntary. Please accept my application for the FiA Instructional tutor

position as | know | am well gualified and a strong candidate that meets the requirements ne eded to tr:uruwhﬁ,. carry

out the duties stated.

My extensive and hands on experience wor king &t Emima Hart Willard Elementary School has allowed me o work one-
on-one with at-risk individusls needing intervention hased insiruction. | have also conducted multiple remedial reading
groups to strengthen research-hased reading skills and devel op focus areas for further instruction, § rurthermore, { have
worked alongside reading speciaiists, speciat education teacher . paraprofessionals, ang literacy directors and befiove
that both my professionalism and coliaborative skills wouid be an asset to the literacy program at Duggan Flementary.

Working with the Columbia Model Reader’s Workshop, | have utilized research-hzsed praciices to provide systematic
and explicit instruction from the core of the SRBI/RTI appmach. i have the ability to differentiate interventions so it
aligns with Connecticut Commen Core and best practice. Collaboration with classroom teachers anpd reading speciaiists
to assess and log all GIOEress an

(‘L

i data is an area | am experienced with. | thoroughly understand that Duggan
Elementary uses the ‘Literacy How’ mode! and | am aager i learn more in detail and gain skills necessary to €&y out
the comprehensive program’s instruction methods. | also understand the high need for attention to phonemic
awareness grade K-3. Therefore, completing my student teaching in Kindergarten, [ feal ! am well educated on the

necessary skills students need o practice to surreed.

As | conclude my final examinations to become a2 Cennecticut ticensed Teacher, | have a strong wHl znd desire to
contribute my skills in a school system with a passionate, well-roundad institution like Buggan Elementary, Along with

this letter, | have attached 2 cepy of my resume, which outlines my qualifications in further detail,
opportunity to meet with you et your convenience.

welcome an

1ank you for vour time and consideration.

Respectfuily, jE@E VED‘

oo )

|
EDUCATION - PERSONNEL \

-y
(/'l

tin Miiios

-

¥




WATERBURY PUBLIC SCHOOY, DISTRIOT

2536 GRAND STRERT, WATERBURY, O 66702

APPLICATION FORM
_ POR NON-CERTIFIED POSITIONS

Position Applied For:
English Language Arts (ELA) Instructional Tutor

Applicant is requested to answer each question compleisly and a_ccli-ra'iéiéf. Appﬁcation ma;y be rejected or receive a lower
cvaluation because jterns are incomplete or omitted.
PLEASE TVPE OR PRINT LEGIBLY ININK

Name: Milios, Kyrstin N,
Address: 19 Southwood Road Home Phone: (860) 830-7437
City, State, Zip: Wewingion, Connecticut, 06111 Work Phone: (860) 667-9200
Mailing Address
(it different from above
THE FOLLOWING QUESTIONS MIUST BE ANSWERED “VES” OR “NOY

| GIVE DETAYLS IV SPACE BELOW
Are you eligible to work in the United States? Yes X NoO
Have you ever been disimissed from employment for cause? Yesd No ¥
It so, explain and state which icbs below.
Have you ever been convicted of an offense against the law
(inchuding military offenses), are you now under charges of  Yes O No ¥
any offense against the law?
It your answer is “Ves,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how
long age are important. Give all the facts so that a decision can be made. -
EXPLANATIONS TC QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing iis employees with a safe, healthful and
efficient work envircnment. ¥t is the City’s policy to maintain a work place free from drug and/or alcoho!
misuse and abuse.

Employment will be subject to a satisfaciory background check, a post-cffer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
signature on this form is your consent to the drug test.



Describe your employment history in detail under the headings below, starting with your
the work personally performed by you. Iftwo or more positions were held during the same period of timme, show the proportion of time spent at each. If yous title

EMPLOYVMENT HISTORY

and duries changed materially ir: the cowrse of your service in &y one organization indicate such changes clearly and a3 stparate employments.

PRESENT OR LAST EMPLOVER
Cavos Tavers (850) 6670280
Name of Emplover Fhone
2414 Beclin Turnpike Wewingion Connecticut 0811
Address City State Zip

Dates of Employment:
From: June 2006

Title of Position: Server Name and Title of Supervisor Dremzetri Kotiadis, Gwaer

To: Current

Description of Duties, Responsibilities, and Significant Accomplishments

Extensive responsibilities pertaining to managerial duiies such a3 scheduiing, taking Inventory, internal
paperwork and facilitating professional work meetings for all staff members.

present or last employer and list in reverse order. Indicaie the nature of

Salary:
Starting State Mininum Wage
Ending State Minimum Wage

No. of Hours Worked
Weekly:

35-40 howrs per week

Reason for Leaving

| S—

Completed Master of Education and pursuing educational carser.

PRIOR EMPLOVER

Town of Berlin, Beard of Education (850) 828-6581

Name of Employer Phone

238 Kensingion Road Berlin Congecticnt 48637
Addresg City State Zip

Dates of Employmeni:
From: January 2613

Title of Position: Intern, Resident Teacher, Substifute
Name and Title of Supervisor: Salvatore Urso, Principal

To: Kay 2014

Description of Duties, Responsibilities, and Significont Accomplishments

Internship (January 2013-December 2013) and Residency {January-April 2014) responsibilities included full
participation and cooperation with the needs of the school, staff, students, and environment. Substituting,
instructionat planning, lesson modifying, professional conduct and comrmunicaiton, attend and contribute 1o
meetings of different sorts, curriculum testing, co-teaching, individual centered lessons, formal and informal
observations with administration, Columbia, Writer's W orkshop, Math, and Intervention based workshops and
models, reflections, and presentations.

substitute (April-Tune2014) duties required professional conduct throughout all public facilities in the town of
Bertin regardless of placement for the day. Professional communication with siaff and administration, proper
follow through with head teachers chisctive’s for the day, modifying and improvising learning activities,
implementing strong classroom management, as well as keeping detailed reflections of the day for head teacher,

Worked Weekly:

Salary:

Starting Standard Day Pay $75.00
Ending Standard Day Pay £75.00
No. of Hours

40 hours per week

Reason for Leaving

Completed Master of Education and pursuing educational career,




Weliey Services {8805 6741710

Name of Emplover Phone

76 Batterson Park Rosd Farmington Connecticut 85032

Address City State Zip

Dates of Employment: Title of Posiiion: Sulbstitute Yeachar Name and Title of Supervisor: Eileen Candels, Vice President

From: Gctober 2007

To: December 2018 Description of Dutiss, Responsibilities, and Significant Accomplishments

Responsibilities of substitute teaching within a wide range of public schools and districts requires ability to be
[lexible, professional communicaiion between advocating facility and educational mstituticn, holding professional
conduct throughout the school end classroom,

Salary: S
Starting $9 21 hour

— ]
Ending $% an hour

No. of Hours

Worked Weeldy: 20 hours per week
Reason for Leaving - [ ——
Wonderful opportunity whils attending undergraduate schoo! bui lefi to assist iy family’s newly opened restavrant. i
EBUCATION
Indicate Last Grade Narme and Address of High School Last Attended Date of Graduation or
Completed G.E.D. Awarded
Glastonbury High School, Glastonbury, Connecticut - Freshrman
Master of Education and Sophomore Year
Graduate Program
Great Path Acedemny, Magnet High School, Manchester
Community College, Manchesier, Connestiout — Junior and
Senior Year while participating in accredited nndergraduats Graduaied June 2007 with Honors.
COUFZES,
Name of College Address Dates of Number of Type of List Major
Rutiness or Attendance | Credits Degree Subjects
Techaical Schools Comnieted
Attended
Manchester 60 Bidwell Street, Manchester, Connecticut, 06040 August 33 credit Underpraduate
Community College 2005-lune | hourg electives and
2007 : pre-requisife
COUrses
University of New 306 Boston Pest Road, West Haven, Connecticut, 06518 August 15 credit Undergraduate, English Major
Haven 2007- hours Bachelor's of
Becember ) Science
2007 ‘
Central Connecticut | 1615 Stanley Street, New Britais, Connseticut, 060353 January 122 credit Unéergraduate, | History Major,
State University 2008- May | hours Bachelor of Psychology Minor
2012 Arts
Untversity of 126 Park Avenue, Bridgeport, Connecticut, 66604 January 39 credit Craduate, Elementary Education
Bridgeport 3012-May | hours Master of Major
2014 Education

Ifvou have any additional education or experience, or have taken SPRCIAL, COURSES, Hst these below. Please mclude: Whero acquired and the 1otal number of
hours involved.

How did you leam of the employment opportunity for which you are applying?

Newspaper [ Radic 0 Job Service O Current Employer b4 Job Posting 0 Professionat Journal O




For equal opportunity PUIPOSES, We are requesting the following information. This informarion is optional and wil! only be used to comply with Federal Equal
Employment reporting requirements and #or test validation purposes. Please check ths appropriate groups below:

Feimale % White X Black 1] Asfan (Pacific Islander) O Hispanic [ Native American [J

Male N  Other (specify)

- - - .

I certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief | understand and agree thatf if I
inake any misstatements or omissions of fact, [ am subject to disqualification or disvissal and to such other penalties prescribed by law or Civil Service Rules and
Regulations.

I voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly authorized representative the right to make 2 thorcugh investigation of my
past employment and activities, agree to cooperate it such investigation, and release from all Habiiity or responsibility ail BEIS0nS, Companies, or corporations
supplying such information.

s 1 }%:g "
! . 2 . L g
Bate: September 29™ 2014 Signature ?"’Eﬁ Kg]; SAED

i apologize for the electronic signature, please feel free to
contact me i any concerns.
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Horma Hart Willard School
1088 Norton Road
Berlin, CT 0560637-3020
Phone; 860-828-4151 Website: www. willardschool.ore Fax: 860-828-4178
Salvatore Urso, Principal Matthew Correia, Assisiant FPrincipal

surso@beslinschools.ore

meopreia@herlinschogls.org

To Whom Ii May Concern,

Tt has been rewarding to have had Kyrstin Milics student teaching in my kindergarten classroom this spring. Kyrstin
spent the semester teaching a full day kindergarien program. The ciags was made up of eighieen students. Five wers identified
speciel sducation students mainstreamed in the regular edvcation seiting for most or all of their cay. Two of thes

= students were
autistic, two wers language impaired and one was developmentatly detayad

Kyrstin was eager io Jearn the cnrdcuhim and wanted to start taldng over scme of the teaching responsibilities carty on.
Kyrstin had an understanding of the underlying objsctive. She hasd = wonderfu} rapport with the students and made them feel 4t
ease, She fostersd a strong teacherfsfudent relationship and leamed sbout sach student and his/her personal interests. Kyrgtin
was leamning how to modify each Jesson o make even the most challenging stadant successfnl with the tasks required to meet the
objsetives.

One of Kyestin’s strangths is ber crgamization. She uses class Hme wisely to insiruct and reinstruct students in smali
Eroups of ong-in-one fe-teaching. Kyrstin developed ber own seiencs unit and she integrated this unit throngh our reading and
writing curricolum. She also incorporated many math and writin g lessons into builetin boards to display student work. Kyrstin
used different models of instruction such as inguiry, concept arfainment, concept development znd divect instruction, She
insiructed ber reading and writing through the Columbia Reader’s and Writer's workshop model. The math lessons were tay ght
through the Pearson Investigation PTOZIAML.

Another sength for Kyrstin is her use of constructive criticism. She welcames feedback from her lessons and nses the
Ideas to improve her futurs fnstruction, Kyrstin is guite observent and can critique her own Jeasons to make suggestions for how
to improve. Many times her thoughts were exactly what T was golng e recommend,

Kyrstin demonstraied much growth with behavior management. She would communicate her expectation to the
students and would reinforce both positively and constmetively 1o maintein classrocm control. Kyrstin showed impreved
development with her questioning siills. She providad wait time, dignified their responses, gave prosmpting, incorporated
signaling and provided processing time for smdents. Additional areas that showed progress were the differentistion strategies
such as turn and talk, pairing with another student and some higher leve] questioning. Kyrstin improved her transition times,
provided some sponge activities and actiyaied prior knowledge to her lessons.

During her assigned tims in our class I witnessed an improvement in Kyrstin's self-confidence. She became very
successii planning her weeks of instruction 1o fit &s mach as possible imto our day. She Jeamed to scope and sequence sidlis so
they could spiral back For review before introducing = higher-level skill, Kyrstin attended all our feculty meetings, prade jevel®
team meetings, 2s well a¢ a participant in our parent conferences, ' '

Kyrstin has the potential to be & very effective ieacher. She is not afraid to ask guestions, and her commitment to Joam
and fmprove is stong, It was rewarding watching her growth in thess last few weeke. IF1 can be of any further assistance please
iee] frae ta contact me at the above number.

Sincerely, )
Sheile 5. Riley {

Willard Individuals Love Learning And Respect Differences
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Phone: 860-828-4153 Website: www. willardschool.ore Fax: §60-828-4178

Sabvaiore Urso, Principal

Matthew Correin, Assistant Principal
suTs0 @berlingchools.ors

meorreia@berlinschoois. ore
meprrea @nerlinschools, org

To Whor It May Concern,

i is Ty pleasure to write this letter of recommendstion on bekalf of Kyrstin Milog. I
have knowmn Miss Mitios since 2012 in the capacity of both an intem and Kindergarten
student teacher at Enuna Hart Willacd School. Mies Miliog’ positivs aititude,
enthusizsi, knowledge and constant professionaliss all consibuie fo why sheiga
valuable part of ovr school and eommupity,

Kyrstip is & nateral in the classroom! She quickly became the substitaie of-choice at
Willard School. When Miss Mitos was substituting in your classroom, whether it was
for an houvr or & whole dey, there was 2 cosfidence that the lessons wonld be coverad
thoroughly and with enthugiasm. Classroom managerment would not suffer with your
absence and effective communicafion ensured a smooth transition UPON YOUT [,

Kyrsiin showed the dedication necessary 1o be an effective teacher, by asking me if she
cotild come back to work with 2 proup that was siraggling on a math concept, when she
was subbing for me. She stayed e io her word by coming back and effectively
working with that small greup 1o make sure they had a better uederstanding of that
concept. Kyrstin took it npon herself 1o ask if she could teach 2 literacy Tesson n my
cless. She took the time to plan and was well prepared for the lesson. After the lesson .
she asled for feadback. Ryrstin continues to shovr compassion and a giacere ability to :
posttively impact a child’s life, Children trast her, becanse they know she cares,

Kyrstin ts dependable, hardworking and dedicated to her chosen profession. She hasa
great senee of humor and is always more than willing to extend herself, if the need arises.

Azy system would benefit from having Kyrstin Mifiog as an empioyes, but more
importantly, the children of that system would benefit,

Sincerely,

77 |

hichael Kuolak
Grade S Teacher

Willard Individuals Love Learning And Respect Differences




Bmirna Hart Willard Schoo!
1088 Morion Road
Berdin, CT 66037-3020
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Phone: 860-828-4151 Website: www.willardschool.ore Fax: 860-828-4178
Salvatore Ursg, Principal Matthew Comreia, Assistant Principal
surso @berlinschools.ore meorreizg @berdinschoals.ore

June 18, 2014
To Whom Tt May Concern;

Please accept this letier of recommendation on behalf of Krystin Milios who served Willard
Sehool as 2 University intemn and stadent teacher for & fourteest month period. 1 work as the
current building principal and have observed a great deal of growfh and willingness to do
whatever it takes to become an effective t2acher,

Miss Milios 18 & person with whom you should speak if you are locking o hire an employee who
has a passion for students, training in the werkshop model, and an ability to pet elong with alf
menmbears of the school community. Whether supervising recess or feaching a veading lessog,
Miss Milics does her very best to connect with students, For example, she was often ohserved
mordtoring and providing feedback 1o stugents throughout the building. Owur district was
forlunate to seoure funding for training in Teackers Colisge Reading and W riting Project through
Columbia University and Miss Milios toek full advariage of atiending the professional
development experiences in order io align her understandings with our teaching staff, Finally,
Miss Milios” determination made her an intern end stdent teacher with whom others were happy
to help and discuss effective practice.

In closing, passion, collaboration, and effort are thres reasons why you should consicer Krystin
Miliog as a candidaie for a teaching position in your school. Please call me if you have any
further questions regarding hez candidacy.

Sincerely,

B o

Salvatore Urso

Willerd Individuals Love Leaming And Respect Differencas




.~ surso{@berlinschools.org

- Emm ma B cﬂ't Wj lard %J}O ol
R 1088 Norton Road

S8 Bedin, CT.06037- 3020
%Qfsa.: J“"‘G EE
Pl»o s BS0-B284151 ¢ Webie: %r\%_.fiir.willardschoc;iorgﬁ R 8284175
Salvamfc U;‘SQ, Prjncipal' SEC o . L o Matthew(?orrem Assmtant’[’rnupal

IOCOIT cia@berlmsc‘wool

C Mey 2014

To -'Whem- It May Cdnberh'

h is P’i_{ pLzL re fo write this letter of recomme miahon on behah of !{yrstm M]hos Ms Milios began her
mtbrnskup at Emma Hart Willard Schoel in the fall 0£ 2013 and hias had the opportinity to work in all grade
levels ranging from ‘(mdergaﬁen to.grade five. Dur ing her tirac as our building mif:m s Vﬂ*os proved o be
H com_mntﬂd educator, ong wuo Luly bel eves that a1l studems can and will succeed

Asthe bmidmg mtem Ms Mﬂms reinained deflmau:d 0 ieanhg ‘rom hm olieagues Sh= hag Spsn- a E"Eaf
deal of time within all content area classrooms and has expanded her mdersmdmg of curticulurn, ¢lassroom -

‘menagement, and.- -assessment. During this time, Ws. Milios sought out oppertunities to irnplement’ various
. insiructional approaches that she had leamed 2ad was. extremely motwated io work yeith others in order o
" carefully re‘]eot J}JOJ her efﬁschveuess within the c}assroom :

.'Uver the laSL vear, Ms. Miliog actively pamuipated in all 7 professional Qevebpmeﬂt actwmes cpen housr;

' parent-teachér confer ences, and became an active member of the Kindergarien grade level feam, She was

| ﬁ;._

i

lvrl .

“energetic in-sharing het ideas for upeoming lessons, as well as recommended ; resources, which she believed
would provide maanmcful, yet chahennmg expenences Tor s»udcnt }eam.mg BT s

Ms. M iliog has becomﬂ lmowledﬂeable of the i nnpact fhat assassment has wnh regerds to Insifuction, ag WeH ag

how to develop Jessons that wiil support the leaﬁmg of all students. At thé ﬂorrspleuon of her time at Emma -
Hart Willard Schoal; Ms Milios has lealned ‘how eritical it i th use engeging snd mieaningful approaches 4o -

“instruction, as well as devalopmg assessments that will drive her instruction-and. goal setting. Ms. Milios has-

also-become proficient in ad"nmstermg district assessments znd tiered interventions tq smden*s who need
addmonai supports outside of the 1 _nstructlona] lesson. -Her under standing of the SRBI/RTI ; pmcms will support -
her epproachss in creat nﬂ meanin, g'uj mstmcuor_ mat will bom suppon ana chal enge the laam.ng of all
students. : : . . .

Tiwasa pleasure to Woll\ with Ms M;hos uw_rg he1 Internship ; Lnd student.; Lcach_ng experzeuce at Emma Hant
" Willard School. She wilibe a dedlcateo addition to cmy schooI comma_m‘y Pleasa dc not besxtate o contaa me

with any uuesuons at 860 228, 4‘51‘ .
spo‘crf'“ﬂy, )

ot @,/

’Tt\%élt Correda /.

Assistant szmzpa; )

—

Willard Individuals Love Tesrhing And Respect Differences..




19 Southwood Road - Newington - Connecticyut - 06111
7

OBIECTIVE
bam a recent graduate seeking to complete formal certification of tlementary Education within grade K-6
while applying my facilitation skifls and knowledge in cellaboration with an English Language Aris Instructiona
Team.
EDUCATION
University of Bridgeport, Bridgepori, Connecticut Completed May 2014
Elementary Educotion, GPA 5.82
Central Connecticut State University, New Britain, Connecticut Completed May 2012
2.A. History, minor Psychology
e Substituiz Teacher, Roosevelt Middle School, New 8ritain, Connecticut
Great Path Acaderny, Manchester Community College, Connecticut August 2005 - June 2007
o Debate Team, Manchester Community Coitege
= Model Congress, American international Coliege
ENMIPLOVRAENT EXPERIENCE
i emma Hart Willard Elementary School, Berlin, Connecticut tanuary - April 2014
Student Teaching Placement, Kindergarten
@ tmma Hart Willard Elementary School, Bertin, Connecticut fanuary 2013 - January 2014
tntern, University of Bridgeport and Town af Berlin
@ Ketty Educational Services, Farmingion, Connecticut : Uctober 2007 - December 2010
Substitute Teaching

VOLUNTEER WORK

4 Manchester Community College, Admissions internship
® March of Dimes Fundraiser
SKILLS

¢ FProficient Microsoft Office Applications
¢ Flyent English and Greek
¢ Experienced Administering, Cotlecting and Anzlyzing State Testing Curriculum and Datz

& Beginner Co-Teaching, Data Team, Grade Level Team, Planning Curricuium and Learning Objectives



g T Y YERE W™ Sy a T g l f‘ an ff
WATERBURY PUBLIC SCHOOLS Al ;J-gif; %)

Hngtish Lang age Arts (BLAY Instructional Tutor

General Statement of E}Mumg Umez fre d rection of the K-35 2LA Supczv;so. aﬁd sup&ws on of
the School ?riﬁcipai and Vic ducational support/intervention to students
who are academically ai-risk i
Specific Dxample of Duties:
& Worhs with the teachers and reading specialists/facilitators to establish remedial groups and
focus areas for instruction.
= Performs Tier I and/or Tier 13l interventions for ai risk students in BLA
w  Mamiains a daily inier eL 7 E'\g of students receiving services which would include focus for
msiruciion, materials useq, attendance, progress, concerns, and other observations as
appramiateh
s Conducts biweeldy (Tier I} and/or weekly {Tier i1} progress monitoring and adjusts
inieyventions as appropriate.
o Uollaborates with the classroom te cher and reading specialists/facilitators in Clﬁc{Elﬂg and
monitering approprisis academ ' zssessment bagsed on data and besi practice.
= Comumumicates/discusses siudent progress and concems with the classroom teacher, varenis,
administrators, and reading specialists/facilitator
s Porticipates in data team meetings as appropriate,
»  Participates 1 P opportunities provided by the ELA department.

¥
partic 1Um ort. Applicant should be able to demonsiraie sensitivity and respect for the needs and‘
m-_gs of ali children. Applicant should uitlize p”«*’:’ge; ce, em a’ihy and positive expectati
vloying scientifically research-based reading int i i

St
o

et

i

. vng ceritficate preferred. Must alse possess the
maintain and foster 2 ereative educationel environment conducive to learming and

;{ ez‘zrf%a rs i Woris Part time. Maximm of 22 weeks at 15.75 hours per week {during

eduie based on the needs of the students and professional deveiopment

o m‘im:;ti

Salary:

Mote: This 1s a Pari-Time, non-certified Grant Funded position; it exisis as long ag funds zre available

non cert application, resume, and three references letters io

James A M
Human Resources Admunistratori-Education
236 Orand Street
Waterbury, Ct. 58702




WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied FM:EM\\\ A L&m\m%g Ak (E\,M Toabudional Tl

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluation because items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

Name N&\mn\\ &ll‘*\\l\h , :S‘\M/S S

|Last First Y N

Address_ﬁ\ fo . _ Dt\[ﬁm\;\\% @%\e oo HomePhone (8‘03) 279~ C\Eq

Ne. Street
City, State, Zip gkjﬁ;@\ CD\\L% ) CT O Q:)y{ \ % Work Phone (292) $3¥ 202 %

Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAILS IN SPACE BELOW

Are you eligible to work in the United States? Yes No O

Have you ever been dismissed from employment for cause? Yes [ No EZ/
If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law
{including military offenses), are you now under charges of  Yes [ No J

any offense against the law?

If your answer is “Yes,” give defails below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how
long ago are importaut. Give all the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital mterest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse.

Employment will be su})j ect to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
sigmature on this form is your consent to the drug test.



EMPLOYMENT HISTORY

Describe your employment history in detail under the headings below, starting with your present or last employer and list in reverse order. Indicate the nafire of
the work personally performed by you. If twoe or more positions were held during the same period of lime, show the proportion of time spent at each. I your title

and duties changed matertally in the course of your service in any one organization mndicate such changes clearly and as scparate employments.

PRESENT OR LAST EMPLOYER

Dars & N S 675 TS

A S

Name of Emp]oyfcr Phong
1509 Sedh Ead Q) Formna ks, (A 0¢0o32
Address - Cily State Zip
Dates of Employment: Tiile of Position Name and Title of Supervisor
From (Mo/¥T) . o T '
TR AR Lofe \dochr e hion (sle Nowy
To (Mo/¥1) Description of Duties, Responsibilities, and Sigrificant Accomplishments
0%} 42 Comatlan Sove dor ddmak gy astalim (adomert, Codplnatingy
Safary: o - L - <3 ’ J
Starting 2 .40
Ending ? QJ) g
No. of Hi -
Worked &ii]dy: 20 - 20
Reason for Leaving N
wm\l\f\) plucsiion

PRIOR EMPLOYER
bake (ompoun . (60 S% oo
Name of Emplover | Phone
196 Ederdige Or. R el (T OLoMD
Address ' City State Zip
Dates of Employment: Titie of Position Name and Title of Supervisor
| From (Mo/Yr) ¥ K ;
od/o9 \‘A GW\Q xﬂiff\g %ﬁd’\ Q«K N\Wirgr
Td (Mo/YT) Description of Duties, Responsibilities, and Significant Accomplishmerfis <
3 | Tro&r\\\% Y\&\tﬁwﬂgi E:Mg“‘-“ IR AT RS mu«}\ca_\ % & veleihuag } OJ:\N?\‘\\AS M‘}
ary: - - s -
Starting M,} = rc)._g

Ending % > 3\‘\

No. of Hours
Worked Weekly: qb S'CA\SQ.N\\
Reasop for Leaving N
-% '\M""m\ﬁ\.&) ¢ \ku&r\ Gy




PRIOR EMPLOYER

. (G
Name of Employer Phone
Address City State Zip
Dates of Employment: Title of Position Name and Title of Supervisor 1
From (Mo/¥1)
To (Mo/YT) Description of Duties, Responsibilities, and Significart Accomplishments
Salary:
Starting
Ending
Ne. of Hours
Worked Weeldy-
Reason for Leaving
EDUCATION
Indicate Last Grade Name and Address of High School Last Attended Date of Graduation or
Cormpleted G.ED. Awarded
\ \J‘Lu\‘( -
Niashers’ WMol \&SQN\ \\m\ UST Rendiua R0, 06 / PRV
Name of College Address Dates of Number of Type of List Major
Business or Attendance | Credits Degree Subjects
Technical Scheois Completed
Attended

(LS L6D Shaey Sh. i, Wy, Cg-0F WY | flufes Todiv, Bl
C QS\\ \L—)‘LS Sxm\u &&V \.\\\”\{\r %\\lﬁf\ CT ﬂlﬂ”%}“ \9\9* %ﬁﬂ\QlWJ Ef\ﬁ, HS\V

If you have any additiosal education or experience, or have taken SPECIAY. COURSES, list these below. Please include: Where acquired and the total number of
hours involved.

How did you learn of the employment opportunity for which you are applying? P
MNewspaper [ Radio 0 Job Service [J Current Employer 1) Job Posting Professional Jourpal 0 Other ¥om fi“ w€f
T

For egual oppertanity purposes, we are requesting the following information. This information is optional and will only be used to comply with Federal Equal
Employment reporting requiremerts and for test validation purposes. Please check the appropriate groups below: ‘
Female [1 White I;/ Black §  Asian (Pacific slander) [ Hispanic [} Native American [J

Male H/ Other (specify)

T certify that all statements made by me on this application are true, complete and correct 1o the best of my knowledge and belief. I understand and agree that i
make any misstaternents or omissions of fact, I am subject to disqualification or dismissal and to such other pexnalties prescribed by law or Civil Service Rules and
Repulations.

I voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly authorized representative the right to make a thotough investigation of my
past employment and activities, agree to cooperate in such investigation, and release from all Hability or responsibility ali persons, COnpanies, or coOrporations

supplying such mformation.
Date lo/q ;/”10 lb( Signature /




Joy C. DeVivo
231 Park Road
Waterbury, CT 06708
October 6, 2014
Dr. Kathleen Ouellette
Superintendent of Schools
236 Grand Street
Waterbury, CT
Dear Dr. Ouellette,
It has been a pleasure to have been a teacher in Waterbury. | will miss the

students, my friends and colleagues.

I have decided not to return on October 14th. The Dr. stated my return date is
October 13", however that is a holiday.

| am putting in my retirement papers effective October 14™,

Thank you for all of your support.

Sincerely,

0CT -6 °

N E CEIVE

SUPFRINTENDENT'S SFFICE {

T T B e S



October 7, 2014

Ann Marie Cullinan

Chief Acadermnic Officer
Waterbury Public Schools
236 Grand Street
Waterhury, CT 06702

Dear Mrs. Cullinan,

Thank you for meeting with me this morning. Please accept this letter as formal notice of my retirement
from my position as The Supervisor of Secondary Mathematics effective at the end of the work day on
November 4, 2014,

Respectfully submitted,
Margaret McCarthy-Surat



Tennifer Bordierd, L.OSW
205 Thompson Hill Road
Portland, CT 06480
(360} 888-7533

- October 7, 2014

Wendy Owen

Acting Director of Special Services
Waterbury Public Schools

236 Grand Street, 2™ Floor
Waterbury, CT 06702

Dear Mrs. Owen,

Please accept this letter as my official resignation from the Waterbury Public Schools, effective
October 31, 2014,

This was not an easy decision to make. I am grateful for the rewarding employment T have had
over the last seven years. Thank you for the opportunities for professional and personal
development that have been provided to me. Ihave sincerely enjoyed working for the Waterbury

Public Schools and,will take the knowledge and experience that I have gained 1o all my future
endeavors,

Sincerely, i
: ‘@m\,{&%/\ Dordlia]
g‘)ennifchordiaﬁ '

@E@E_WE,

i
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October 3, 2014 3
Rachel A. Cardells b
4" Grade Teacher

Sprague Elerventary School

17 Hyland Ave

Woodbury, Cr 06798
(203)910-3419
roardelfadiwaterburv.k12.ctys

Dear Shuana Tucker,

1 would Jike 1o infoum you that I am resigning from my position as Fourth Grade Teacher for Sprague
Elementary School, effective October 147, 2014,

Thank you for the opportunitios for professiona) and personal development thet you have provided me
during the last 6 years. I have enjoyed working for the Waterbury Public Schools and appreciate the
support provided me dyring my tenure with these schools.

If T can be of any help during this transition, please let me know.

Sincerely,

Rachel A, Cardella

ot Quat_oo_

i
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October 3, 2014

wallace Middle School
3465 East Main Street

Waterbury, CT 06705

Dear Dr. Tucker,

Please accept this letter as notice of my resignationas a 7" grade mathematics teacher at Wallace
Middle School. My last day of work will be October 17, 2014.

would like to thank everyone that has given me the opportunity to pursue my academic career. | trufy
appreciate the professional development and growth from Wallace Middie School.  am by no means
leaving with any unhappiness but instead leaving due to family and traveling issues.

I wish you, and Wallace Middle School continued growth and success in the future,

Sinceraly, ﬂ
4 f 1 2 .h“"\ wf"‘l

f’f}{””ﬁ”““f’ [/ vy ’f{/’

Lo 2 d o
AL 7L AA

Katefynn McNamara




October 7, 20-:174

Waterbury Public Schools
236 Grand Street, 3 Floor
Waterbury, CT 06702

Dear Ms. Tucker,

This letter is to inform you that I have chosen to resign from my position as school psychologist
for Waterbury Public Schools. Please be advised that my last day of work will be in two weeks,
~ October 21, 2014 |
Fhave enjoyed working in Waterbury and appreciate the experiences T have had. T am also
grateful o have had the opportunity to work with such wonderful principals, teachers, and staff
at Washington, Hopeville, and Wendel! Cross Elementary Schools.

I wish Waterbury Public Schools continued growth and success in the future.
Respectfully, :

Donna Narciso
Certified School Psychologist



October 15, 2014

Dawn Pooler
22 Jeremy Woods Dr.
Southington, Ct 06489

Dr. Kathleen M. Ouellette
Superintendent of Schools
236 Grand Street
Waterbury, CT 06702

Re: Letter of Resignation
Dear Dr. Ouellette,

It is with much regret that I inform you of my resignation from the Waterbury School District
effective immediately. I have been working at West Side Middle School for the past five years as
a special education teacher. This school year, I transferred voluntarily to work as a special
education teacher at Duggan Elementary. However, after much consideration, I have decided to
accept another position in a different district that will enable me to grow and further my career as
an educator.

[ apologize for the short notice. I would appreciate it if I could be resolved of my duties as so 1
can get acclimated to my new role as soon as possible. I want to thank you and the District of
Waterbury for providing me the experiences that enabled me to be a strong educator and make a
difference in the lives of our children.

Sincerely,

Dawn Pooler
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236 Grand Street I (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
October 15, 2014

John Santopietro, IT1

41 Normandy Dr.,

Waterbury, CT 06705

Dear Mr. Santopietro, I11:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Maintainer I, Req. #14-71 at $13.81 per hour. Please
contact John Cross, School Inspector at (203) 574-8013 with any questions you may have in
regards to this position.

We have scheduled your orientation for Thursday, October 16, 2014 at 9:30 a.m. at the
Department of Human Resources located at 236 Grand Street in Waterbury. You must attend this
orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be October 17, 2014 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.
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_Séott Mdrgan -
Human Resources Generalist
SM/sd
cc Board of Education

Jehn Cross, School Inspector
Dr. Ouellette, Supt. of Schools
File
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Carrie Swain

foc i 0

From: ATIYA SAMPLE

Sent: Wednesday, October 15, 2014 7:34 AM
To: Cathy Diana; Shuana K, Tucker

Cc: 1 Board of Ed

Subject: Personnel file- secon/last request

| want to view my personnel file. Notwithstanding the decision of some - Itis unethical, unprofessional and

illegal to place items in a teacher's personnel file without her knowledge. If anything has been placed in my file
| have a right to know about it!



236 Grand Street
Waterbury, CT 06702

The City of Waterbury
Connecticut

Department of Human Resources
Office of the Civil Service Commission

October 17, 2014

Hector Carrasquillo
71 Doran St.
Waterbury, CT 06704

Dear Mr. Carrasquillo:

(203) 574-6761

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Library Page @ Bucks Hill School, Req. #14-22 at
$9.98 per hour. Piease contact Delia Belio-Davila, Principal @ Bucks Hill School at (203) 574-

8182 with any questions you may have in regards to this position.

Your first day reporting to your new department/supervisor will be October 20, 2014,

Your new probationary period in accordance with your applicable contract will be 180
calendar days in duration. The department head will be responsible for executing your
probationary evaluation no later than 180 calendar days from your first day in your new

position,
Again, welcome to the City of Waterbury.

Sincegely,

~Séott ’;rgan%

Human Resources Generalist
SM/sd

cc Board of Education
Dr. Ouellette, Supt, of Schools
Delia Bello-Davila, Principal @ Bucks Hill Schl
file



Carrie Swain

From: SaintLouis)@adr.org

Sent: . Thursday, October 23, 2014 1:42 PM

To: Carrie Swain

Subject: The Scheoot Administrators of Waterbury V. Waterbury Beard of Education - Case
12-20-1400-0077

Attachments: LEEO88.pdf

Attached please find correspondence related to the captioned matter.
Thank you.

Joanne Saint-Louis, D

Senior Case Manager

American Arbitration Association

850 Warren Ave.

East Providence, R1 02914-1414

http://www.adr.org

T:401 4314777

F:866 644 0234

The information in this transmittal (including attachments, if any} is privileged and/or confidential and is
intended only for the recipient(s) listed above. Any review, use, disclosure, distribution or copying of this
transmittal is prohibited except by or on behalf of the intended recipient. If you have received this transmittai
in error, please notify me immediately by reply email and destroy all copies of the transmittal. Thank you.



i;!; ;‘;i:h N ; ‘ Northeast Case Management Center
ASSOCTATION i ‘ ' Heather Santo
Director

950 Warren Avenue

East Providence, RI 02914

Telephone: (866)293-4053

Fax: (866)644-0234

AMERICAN ARBITRATION ASSOCIATION

Notice of Hearing

October 23, 2014

John M. Gesmonde, Esq.

Gesmonde Pietrosimone & Sgrignari, LLC
3127 Whitney Avenuc

Hamden, CT 06518-2344

Via Email to: jgesmonde(@gpsp.com

Richard Mills, Esq.

Shipman & Goodwin, LLP

1 Constitution Plara

Hartford, CT 06103-1919

Via Email to: rmilis@goodwin.com

Case Number: 12-20-1400-0077

The School Administrators of Waterbury
-and-

Waterbury Board of Education

Grievance: Brik Brown

PLEASE TAKE NOTICE that a hearing in the above-entitled arbitration will be held as follows:

Date: February 10, 2015
Time: 186:00 AM
Place: 236 Grand Street

Waterbury, CT 06702

Before: Leslie A Williamson Jr.
Please attend promptly with your witnesses and be prepared to present your proofs.

Joanne Saint-Louis

Senior Case Manager
Direct Dial: (401)431-4777
Email: SaintLouisI@adr,org
Fax: (866)644-0234

NOTICE: The arbitrator has arranged his/her schedule and reserved the above date(s) based on the advice of the parties. Therefore, every
effort should be made to appear on the date(s) scheduled. In the event that unforeseen circumstances make it impossible t attend the
hearing as scheduled, = party requesting a postponement sheuld obtain the agreement of the other party. If there is no mutual agreement,
the arbitrator(s) will make a determination. All requests for postponements must be communicated to the Cae Manager not the arbitrator.
There should be no communication between the parties and the neutral arbitrator(s) other than at oral hearings. In some instances,
postponements are subject to cancellation fees by the arbitratos(s). Any party wishing a stencgraphic record must make arrangements
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