The Homeless/Unstably Housed Youth Estimation Survey

In 2013 and 2014, the Homeless Youth Committee of the Waterbury Ten Year Plan to End Homelessness
conducted surveys in an attempt to identify homeless and unstably housed youth. The information gained from
these surveys was used to justify funding for programming for youth, as well as to determine the needs of these
youth. The HUD definition of youth was used, which includes youth ages 12-24.

Plans were put in place during the latter half of 2014, by the Connecticut Coalition to End Homelessness, to
conduct a homeless youth count throughout CT. Waterbury was selected as one of the seven target communities
to implement a three pronged approach. The Homeless/Unstably Housed Youth Estimation Survey is one prong of
this plan.

The Homeless/Unstably Housed Youth Estimation Survey provides much-needed statistical information about the
scope of homelessness and housing instability among young people aged 20 and under. It brings young people to
the table by assuming that they know more about their peers than adults do, and helps educate them about the
problem of homelessness and resources available to young people experiencing it. The project is also designed to
yield community-level data useful to schools and local service providers, particularly by helping them see gaps in
local services and justify the need for funding to fill those gaps. Finally, it raises awareness in communities about
the number of young people who are homeless or unstably housed, increasing the likelihood of obtaining local
support for new services.

Of the seven target communities, school systems in Bridgeport, Hartford, Meriden and Torrington have already
approved the Youth Estimation Survey to be given in one of their high schools. New Haven and Norwalk public
schools are considering approval.

How Does it Work?

A one-page survey is administered in high schools, asking students through grade 12 to identify any friends or
acguaintances who have left home and are living somewhere else —a car, friend’s house, a tent or a shelter/group
home — temporarily.

Why This Approach?

e High schools are a universal point of convergence for adolescents, and they are spread throughout each
corner of a state — unlike provider agencies that are often located in hubs but not more remote areas.

» Homeless and unstably housed youth are a hidden population. They are less likely to seek services or be
identified through traditional counts. However, young people themselves are a reliable and rich source of
information about their peers.

e This approach has been successfully piloted seven times in four high schools in New England.

e Overall findings showed a consistent rate of housing instability among youth. Further replication will help
refine this rate, potentially reducing the need for annual youth counts.

Who Benefits?

e  Communities may uncover new populations of homeless students who need and are eligible for help, and can
use this information to develop new partnerships with local service providers and justify the need for more
funding.

e Students learn that housing instability can impact their chances for academic success, and that help is
available.

e Local governments, state agencies and policymakers increase their understanding of the resources needed to
end homelessness among youth and young adults, and where to deploy them.

e Social service providers, HUD Cantinuums of Care and regional coalitions gain reliable estimates of the
number of adolescents in their communities who are homeless or unstably housed.



What Are Participating Schools Expected to Do?

The estimation survey is administered to all students on a mutually agreed-upon date, either in homeroom or
other appropriate designated period. Each teacher receives a packet containing one-page surveys for students, a
survey for him/herself, and a script to read aloud to students. Teachers pass out the surveys to students, read the
script, and fill out the teacher survey. The entire process takes only several minutes. The teacher coliects the
surveys and returns them to the school office.

Will This Be an Administrative Burden for Schools?

The process has been designed to be as simple for schools as possible. The survey packages will be dropped off to
the school office the day before the survey date, already separated into packets for each school room. The survey
packets can be distributed to teachers’ mailboxes, or distributed any other way the school would like. The key
reguirement is that every teacher with a unigue group of students administer the survey at the same time, so
there is no possibility that students can be surveyed twice, The completed packets will be picked up later that day
or the next day by a member of the local youth count team. Contact person for the Waterbury youth count team
is Jill Schoenfuss, Waterbury Youth Service System, Inc., 203-573-0264, jschoenfuss@waterburyyouthservice.org.

How Will the Data be Analyzed and Used?

Youth Catalytics, contracted by the CT Coalition to End Homelessness, will analyze the completed surveys,
eliminating possible duplicates by comparing characteristics (initials, gender, grade level, school status) of
individuals described by students. Young people believed to be unstably housed will be categorized by grade level
school enrollment status, gender, amount of time unstably housed, and current living situation. The findings will
then be shared with the schools and with the state Runaway/Homeless Youth Planning Team,

I

Although surveys ask for enough information to allow for de-duplication (i.e., making sure each individual is only
counted once), they do not collect enough information to actually identify individual young people reported by
their peers.

The data will be used in the final youth count report and in press releases to raise awareness about the number of
unstably housed youth in communities, and to advocate for more services and funding for this population of
young people. On an individual school level, the estimation project and the resulting findings can be a precursor
to in-school homelessness prevention campaigns led by local service providers and students themselves. Schools
and local service providers can also use this data to better plan and coordinate services to help young people
finish school and transition successfully to college or employment.




Purpose:

Who we are
counting:

Instructions:

This survey is designed to collect basic information about people you know (age 20 or under) who do not have a stable place to live. The results will
help your community and school provide services to young people who need them. This information will not be used to track down anyone.

We want to count anybody you know age 20 or under who has left home, either because he/she wanted to leave or because they were kicked out.
Now they are separated from their family and are living somewhere else temporarily — maybe with friends, relatives, in a shelter, or in a car.

Please complete a box for each person age 20 or younger you know who doesn’t have a stable place to live. Think of your whole circle of friends and
acquaintances. Be sure to include yourself if yvou don't have a stable, regular place to live. DO NOT include anyone living in a college dorm, unless that
person has nowhere to go on school breaks and vacations. If you know more than three people in this situation, please write on the back of this sheet.

SURVEY OF YOUNG PEOPLE IN UNSTABLE LIVING SITUATIONS

YOUR SCHOOL YOUR HOMEROOM TEACHER YOUR GRADE

#1 Write the first and last initials of a friend or acquaintance who doesn’t have a stable place to live:

This person is curtently in grade (citcle one) ................ 9 10 11 12 Don’t know This person dropped out  This person graduated
THISPErson 155 s sy s ile e Suaaire s, Male Female Transgender

This personis........o.oooonne White African-American Asian Hispanic ~ Native Ametican  Mulfi-racial/ethnic  Don’t know

This person is currently living with ........... Relative Boyfrend/Girlfriend Othet Friend Social service shelter Other (please describe)

How long has he or she been living there?... 0-1 months 2-5 months 6-12 months 13 months-2years Over 2 years Don’t know

#2 Write the first and last initials of a friend ot acquaintance who doesn’t have a stable place to live:

This person is currently in grade (circle one) ......... 9 10 11 12 Don’t know This person dropped out  This person graduated
This Personis .......oovviiiiiieiaiiiin Male Female Transgender

TS PO ORI AR, v sirsrvsaipianssmiem s N R White Black Asian  Hispanic Native American Mult-racial/ethnic  Don’t know

Whete is he ot she living now? ............ Relative Boyfriend/Girlfriend Other Friend Social service shelter Other (please describe)

How long has he or she been living there?... 0-1 months 2-5 months 6-12 months 13 months-2years Over 2 years Don’t know

#3 Write the first and last initials of a friend or acquaintance who doesn’t have a stable place to live:

This person is cutrently in grade (citcle one) ...... 9 10 11 12 Don’t know This person dropped out  This person graduated
This PEESEI 18 r s wononwmmame s voasersiam v Male Female Transgender

This PEESOIN 55 ¢ va 5000 m0ms bgvn o vesis v SRume e iAo White Black Asian  Hispanic Native American Multi-racial/ethnic  Don’t know

Where is he or she living now? ............  Relative Boyfdend/Gitlfriend Othet Frend Social service shelter Other (please describe)
How long has he or she been living there?... 0-1 months 2-5 months 6-12 months 13 months-2years Over 2 years Don’t know

IF YOU DON'T KNOW ANYBODY AGE 20 OR UNDER TN THIS SITUATION, CHECK HERE




236 Grand Street € Waterbury, Connecticut 06702 € (203) 346-2340 € Fax (203) 574-8010

Paul F. Guidone
Chief Operating Officer

& Chief of Staff MEMORANDUM
DATE: January 5, 2015
TO: Board of Education Commissioners

FROM: Paul F. Guidone, Chief Operating Officer and Chief of Staff r

SUBJECT: Proposed Agreement with Milone & MacBroom, Incorporated for
Facility Utilization & Redistricting Study

Attached for Board of Education approval is a copy of the agreement with Milone & MacBroom
to provide enrollment projections, elementary and middle school facility surveys and utilization
study, and a District-wide redistricting study.

Milone & MacBroom was sclected by a committee of City officials and Board of Education
Commissioners following interviews of four firms who were deemed qualified to perform the
services for the City. The selection process was consistent with the Procurement Ordinance.
Qualifications were obtained through a request for proposal solicitation by the Purchasing
Department. Milone & MacBroom has performed enrollment projections in the past for the school
district.

The total value of this agreement is $152,000 and includes all the services requested n the
solicitation. The agreement is for services through April 30, 2015.

Please feel free to contact me with any questions or concerns.

PFG/bt
Attachment

ce: Linda Wihbey, Corporation Counsel
File



OTHER PROFESSIONAL SERVICES AGREEMENT
RFP No. 5126
for
Public School Facility Utilization & Redistricting Study
between
The City of Waterbury, Connecticut
and
Milone & MacBroom, Inec.

THIS AGREEMENT, effective on the date signed by the Mayor, is by and between the CITY
O WATERBURY, City Hall, 235 Grand Street, Waterbury, Connecticut (the "City") and
Milone & MacBroom, Inc., located at 99 Realty Drive, Cheshire, CT 06410, a State of
Connecticut duly registered domestic corporation (the "Consultant/Vendor").

WHEREAS, the Consultant/Vendor submitted a proposal to the City responding to
RFP No. 5126 for Public School Facility Utilization & Redistricting Study ; and

WHEREAS, the City accepted the Consultant/Vendor’s proposal for REP No. 5126;
and

WHEREAS, the City desires to obtain the Consultant/Vendor's services pursuant to
the terms, conditions and provisions set forth in this agreement (the “Project”).

NOW THEREFORE, THE PARTIES AGREFE, AND COVENANT AS FOLLOWS:

1. Scope of Services. The Consultant/Vendor shall furnish all of the labor,
services, equipment, materials, reports, plans, specifications, deliverables, incidentals, etc
necessary to complete the Project as specified in this agreement (also referred to herein as
"Contract") and such shall be completed in a satisfactory manner, as reasonably determined by
the City. All labor, services, equipment, materials, reports, plans, specifications, deliverables,
incidentals, etc. shall comply with any and all applicable Local, State and Federal laws,
statutes, ordinances and regulations and with generally accepted professional standards. The
Consultant/Vendor shall make such revisions or modifications to its work, at its own cost and
expense, as the City may require in order to be deemed complete.

The Project consists of Public School Enrollment Projections, Elementary and Middle
School Facility Surveys and Utilization Study, and a District-wide Redistricting Study shown
on Attachment A attached hereto and hereby made material provisions of this Contract.
Attachment A shall consist of the following:

- City of Waterbury’s RFP Number 5126, dated November 3, 2014, entitled “Public
School Facility Utilization & Redistricting Study”, consisting of 17 pages,
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excluding contractor compliance documents and sample Agreement (hereinafter
referred to as " Scope of Services/Bid Documents")

- City of Waterbury’s RFP Number 5126 Addendum No. 1, dated November 19,
2014, and Addendum No. 2, dated November 19, 2014, all entitled “Public School
Facihty Utilization & Redistricting Study”, consisting of 5 pages total, (hereinafter
referred to as "Scope of Services/Bid Documents")

- Milone & MacBroom, Inc.’s Response to RFP Number 5126, dated November 25,
2014, consisting of 74 pages, (hereinafter referred to as the “Response to RFP”)

- Milone & MacBroom, Inc.’s Letter regarding Revised Scope of Services, Project
Schedule, Fee and Compensation Schedule as negotiated by the Parties, dated
December 23, 2014, consisting of 10 pages

- Disclosure and Certification Affidavit; Debarment Certificate; Annual Statement of
Financial Interests; Corporate Resolution; Bid Submission Addendum
Acknowledgement; Bid Submission Attachment C (hereinafter referred as to the
“Contract Compliance Documents”™)

- Certificate of Insurance

- Any and all Amendments and Change Orders, issued by the City after execution of
the Contract

- All applicable Federal, State and local statutes, regulations charter and ordinances

- All permits and licenses

The entirety of Attachment A plus this executed instrument are together deemed the
Contract Documents (hereinafter collectively referred to as "Contract Documents”). The City’s
record copy of the Contract Documents shall control and shall be effective and binding on the
Contractor. In the event that any provision in the Contract Documents conflict with any other
provision therein, the provision in the component part of the Contract Document first
enumerated below shall govern over any other component part which follows it numerically:

1. Change Orders and Amendments
2. Contract
3. RFP Documents
4. Response to RFP
5. All permits and licenses
6. All applicable Federal, State and local statutes, regulations charter and
ordinances
2. Consultant/Vendor Representations Regarding Qualification and

Accreditation. The Consultant/Vendor represents that, to the extent required by law, its
employees are licensed to perform the scope of work set forth in this agreement. The
Consultant/Vendor further represents that its employees have the requisite skill, expertise and
knowledge necessary to perform the scope of work required under the terms of this
agreement, including any supplementary work and the City relies upon these.

A. Representations regarding Persennel. The Consultant/Vendor
represents that it has, or will secure at its own expense, all personnel required to
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perform the services under this agreement. Such personnel shall not be
employees of or have any contractual relationship with the City, unless use of
City employees or of personnel having a contractual relationship with the City
is approved by the City in writing. As set forth above, all the services required
hereunder shall be performed by the Consultant/Vendor under its supervision
and all personnel engaged in the work shall be fully qualified and shall be
authorized or permitted under state or local law to perform such services.

B. Representations regarding Qualifications. The
Consultant/Vendor hereby represents that, to the extent required by Federal,
State and Local statutes, regulations, codes, ordinances, and policies, that the
Consultant/Vendor and/or its employees be licensed, certified, registered, or
otherwise qualified, the Consultant/Vendor and all employees providing
services under this agreement, are in full compliance with those statutes,
regulations and ordinances. Upon City request, the Consultant/Vendor shall
provide to the City a copy of the Consultant/Vendor’s licenses, certifications,
registrations, etc.

3. Responsibilities of the Consultant/Vendor. All data, information, etc. given
by the City to the Consultant/Vendor and/or created by the Consultant/Vendor shall be treated
by the Consultant/Vendor as proprietary to the City and confidential unless the City agrees in
writing to the contrary and shall be used solely for the purposes of providing services under
this agreement. The Consultant/Vendor agrees to forever hold in confidence all files, records,
documents and other information which may come into the Contracior’s possession during the
term of this agreement, except where a disclosure is expressly stated as a requirement of this
agreement. Notwithstanding the foregoing, where a Consultant/Vendor disclosure is required
to comply with statute, regulation, or court order, the Consultant/Vendor shall provide prior
advance written notice to the City of the need for such disclosure. The Consultant/Vendor
agrees to properly implement the services required in the manner herein provided.

A. Use of City Property. To the extent the Consultant/Vendor 1s required
to be on City property to render its services hereunder, the Consultant/Vendor shall
have access to such areas of City property as the City and the Consultant/Vendor agree
are necessary for the performance of the Consultant/Vendor’s services under this
agreement (the “Site” or the “Premises”) and at such times as the City and the
Consultant/Vendor may mutually agree. Consultant/Vendor shall perform all work in
full compliance with Local, State and Federal health and safety regulations. All work
hereunder shall be performed in a safe manner. Consultant/Vendor shall immediately
correct any dangerous condition caused by or resulting from its work. If it fails to
correct, or to act diligently to correct, any condition which City reasonably believes to
be a hazard to persons or property, then immediately upon oral or written notice to any
supervisory or similar personnel of Consultant/Vendor, City may, but shall not be
required to, correct same at Consultant/Vendor's expense. City shall confirm in writing
any oral notice given within five (5) days thereafter.

Page 3
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B. Working Hours. To the extent the Consultant/Vendor is required to be
on City property to render its services hereunder, the Consultant/Vendor shall
coordinate its schedule so that work on the Premises is performed during those hours
the City sets forth in a written notice to the Consultant/Vendor, unless wrilten
permission is obtained from the City to work during other times. This condition shall
not excuse Consultant/Vendor from timely performance under the Contract. The work
schedule must be agreed upon by the City and the Consultant/Vendor.

C. Cleaning Up. To the extent the Consultant/Vendor is required to be on
City property to render its services hereunder, the Consultant/Vendor shall at all times
keep the premises free from accumulation of waste materials or rubbish caused by
Consultant/Vendor, its employees or subcontractors, and at the completion of the work
shall remove all rubbish from and about the project and all tools, scaffolding and
surplus materials and shall leave the Premises "broom clean™ or its equivalent, unless
more exactly specified. In case of dispute, the City may remove the rubbish and charge
the cost to the Consultant/Vendor.

D. Publicity. Consultant/Vendor agrees not to deliberately disclose the
fact that the City has entered into or terminated this agreement or disclose any of the
terms of the agreement or use City's name in connection with any publicity, unless City
gives prior written consent to such use of City's name in each instance.

E. Standard of Performance. All workmanship, services, materials or
equipment, either at the Premises or intended for it, shall conform in all respects with
the requirements of all this agreement, and shall be the best obtainable from the crafts
and trades. In all cases, the services, materials, equipment, reports, plans,
specifications, deliverables, workmanship, etc. shall be equal to or better than the grade
specified, and the best of their kind that 1s obtainable for the purpose for which they are
intended.  The standard of care and skill for all services performed by the
Consultant/Vendor shall be that standard of care and skill ordinarily used by other
members of the Consultant/Vendor's profession practicing under the same or similar
conditions at the same time and in the same locality. The Consultant/Vendor's services
rendered hereunder shall be rendered completely and by qualified personnel in
accordance with standard industry practice.

F. Consultant/Vendor's Employees. The Consultant/Vendor shall at all
times enforce strict discipline and good order among its employees, and shall not
employ any unfit person or anyone not skilled in the work assigned.

G. Due Diligence Obligation. The Consultant/Vendor acknowledges its
responsibilities to examine and to be thoroughly familiar with the City’s proposal
document, including, but not limited to the specifications, and any addenda thereto. The
Consultant/Vendor hereby warrants and represents that prior to the submission of its
proposal during the proposal process it reviewed or was afforded opportunity, by the
City, to review all physical items, facilities, services or functions essential to the
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satisfactory performance of the services required (“Due Diligence™) and thereby
certifies that all such items facilities, services or functions are included in this
agreement and thereby warrants that:

(1) it conducted or had opportunity to conduct all Due Diligence prior
to the submission of its proposal and, accordingly, any additional costs, services
or products resulting from the failure of the Consultant/Vendor to complete Due
Diligence prior to submission of its proposal shall be bome by the
Consultant/Vendor. Furthermore the Consultant/Vendor had the opportunity
during the proposal process to ask questions it saw fit and to review the
responses from the City;

(2) its failure or omission to make investigation and verification of
data shall, in no way, be cause for future claim of ignorance of such data or
conditions nor shall such failure to investigate and verify be the basis for any
claim whatsoever, monetary or otherwise;

(3) it is solely responsible for resolving any issues resulting from the
failure to conduct Due Diligence and shall assume any costs that may result
during the implementation of the Project, including, but not limited to,
adherence to specifications and pricing for the Project.

(4) it was responsible for specifying any changes and disclosing any
new costs prior to the submittal of its proposal. Thus, in the event any changes
or costs are disclosed by the Consultant/Vendor, or otherwise required, during
the performance of its services, the sole responsibility for any modification,
delay and cost of such changes shall reside with the Consuitant/Vendor.

(5)  has familiarized itself with the nature and extent of the Contract
Documents, Work, locality, and with all local conditions and Federal, State and
Local laws, ordinances, rules and regulations that in any manner may affect
cost, progress or performance of the Work;

(6) has given the City written notice of any conflict, error or
discrepancy that the Consultant/Vendor has discovered in the Proposal
Documents; and

(7) agrees that the Proposal Documents are sufficient in scope and
detail to indicate and convey understanding of all terms and conditions for
performance of the Work.

H. Reporting Requirement. The Consuliant shall provide and distribute
all reports as intended and required by the Scope of Services: Enrollment Projections,
Facility Surveys and Utilization Study and Redistricting Study which are included in
Attachment A. The Firm shall deliver written reports to the City setting forth (1) the
issue date of the report, (ii) the time period covered by the report, (iii) a brief
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description of the work and services completed by the Firm and/or delivered by the
Firm during the time period covered by the report, and (iv) any and all additional useful
and/or relevant information. Each report shall be signed by a principal of the firm.

NOTE, the Firm's failure to deliver any report required herein shall be deemed a
material breach of this contract, the City hereby reserving the right to exercise all
available legal remedy(ies) to address said breach.

4. Responsibilities of the City. Upon the City’s receipt of Consultant/Vendor’s
written request, the City will provide the Consultant/Vendor with all documents, data and other
materials the City agrees are necessary and appropriate to the service to be performed by the
Consultant/Vendor hereunder and the City will endeavor to secure, where feasible and where
the City agrees it 1s necessary and appropriate, materials or information from other sources
requested by the Consultant/Vendor for the purpose of carrying out the services under this
agreement.

5. Contract Time. The Consultant shall begin services required under this
Contract within five days (5) of a notice to proceed. The Consultant shall complete all services
required under this Contract by May 1, 2015,

Time 1s and shall be of the essence for all Project milestones and completion dates for
the Project. The Consultant/Vendor further agrees that the Work shall be prosecuted regularly,
diligently and uninterruptedly and at such rate of progress as will insure full completion thereof
within the Contract Time stated above. It is expressly understood and agreed, by and between
the Consultant/Vendor and City, that the Contract Time is reasonable for the completion of the
Work. The Firm shall be subject to City imposed fines and/or penalties in the event the Firm
breaches the foregoing dates.

6. Compensation. The City shall compensate the Consultant/Vendor for
satisfactory provision of all of the goods and services set forth in this agreement as follows in
this Section 6.

A. The fee payable to the Consultant shall Net Exceed One Hundred Fifty
Two Thousand Dollars and 00/100 Cents ($152,000.00) with the basis of payment
being the Fee and Compensation Schedule as set forth in Attachment B.

B. Limitation of Payment. Compensation  payable to the
Consultant/Vendor is limited to those fees set forth in Section 6.A. above. Such
compensation shall be paid by the City upon review and approval of the
Consultant/Vendor’s invoices for payment and review of the work, services,
deliverables, etc. required in this agreement and review as may be further required by
the Charter and Ordinances of the City. Consultant/Vendor’s invoices shall describe the
work, services, reports, plans, specifications, deliverables, etc. rendered and the
compensation sought therefore in a form and with detail and clarity acceptable to the
City.
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The Consultant/Vendor and its affiliates are hereby provided with notice that
the City reserves the right, in the City’s sole discretion, to offset, withhold, or
otherwise reduce City payment(s) to the Consultant/Vendor in an amount
equaling the sum or sums of money the Consultant/Vendor and/or its affiliates
isfare, or becomes delinquent or in arrears on, regarding the
Consultant/Vendor’s and/or its affiliate’s real and personal tax obligations to
the City.

C. Review of Work. The Consultant/Vendor shall permit the City to
review, at any time, all work performed under the terms of this agreement at any stage
of the work. The Consultant/Vendor shall maintain or cause to be maintained all
records, books or other documents relative to charges, costs, expenses, fees, alleged
breaches of the agreement, settlement of claims or any other matter pertaining to the
Consultant/Vendor’s demand for payment. The City shall not certify fees for payment
to the Consultant/Vendor until the City has determines that the Consultant/Vendor has
completed the work in accordance with the requirements of this agreement.

D. Propesal Cosis. All costs of the Consultant/Vendor in preparing its
proposal for REP No. 5126 shall be solely borne by the Consultant/Vendor and are not
included in the compensation to be paid by the City to the Consultant/Vendor under
this agreement or any other agreement.

E. Payment for Services, Materials, Employees. The Consultant/Vendor
shall be fully and solely responsible for the suitability, and compliance with the
agreement, of all labor, services, equipment, materials, reports, plans, specifications,
deliverables, incidentals, etc. furnished to the City under this agreement. The
Consultant/Vendor shall promptly pay all employees as their pay falls due, shall pay
promptly as they fall due all bills for labor, services, equipment, materials, reports,
plans, specifications, deliverables, incidentals, etc , going into the work, and all bills for
insurance, bonds, Worker's Compensation coverage, Federal and State Unemployment
Compensation, and Social Security charges applicable to this project.
Consultant/Vendor Before final payment is made, the Consultant/Vendor shall furnish
a legal statement to the City that all payments required under this subparagraph have
been made.

E. Liems. Neither the final payment nor anmy part of the retained
percentage, if any, shall become due until the Consultant/Vendor, 1f requested by the
City, shall deliver to the City a complete release of all liens arising out of this
agreement, or receipts in full in lieu thereof, and, if required, in either case, an affidavit
that so far as the Consultant/Vendor has knowledge or information, the releases and
receipts include all the labor and material for which a lien could be filed; but the
Consultant/Vendor may, if any subcontractor refuses to furnish a release or receipt in
full, furnish a bond satisfactory to the City, to indemnify 1t against any lien. If any lien
remains unsatistied after all payments are made, the Consultant/Vendor shall refund to
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the City all moneys that the City may be compelled to pay in discharging such a lien,
including all costs and a reasonable attorney's fee.

7. This Section Intentionally Blank.
8. This Section Intentionally Blank.
9. Passing of Title and Risk of Loss. Title to each item of equipment, material,

reports, plans, specifications, supplies, services, etc. required to be delivered to the City
hereunder shall pass to City upon City payment to the Consultant/Vendor for that item.
Consultant/Vendor and its insurer shall assume the risk of loss or damage up to and including
the date title passes, except that City shall be responsible for loss or damage caused by City's
negligence.

16. Indemmnification.

A, The Consultant/Vendor shall indemnify, defend, and hold harmless the
City and its boards, the City's Board of Education (if applicable), commissions, agents,
officials and employees from and against all claims, suits, damages, losses, judgments,
costs and expenses including attorney's fees arising out of or resulting from the delivery
of the labor, services, equipment, materials, reports, plans, specifications, deliverables,
incidentals, etc provided that any such claims, suits, damages, losses, judgments, costs
or expenses (a) are attributable to bodily injury, sickness, disease or death, or to injury
to or destruction of tangible property (other than the services itself) including the loss
of use resulting there from, and (b) is caused in whole or in part by any willful or
negligent act or omission of the Consultant/Vendor, its employees, any subcontractor,
anyone directly or indirectly employed by any of them or anyone for whose acts any of
them may be liable, regardless of whether or not it is caused in part by a party
indemnified hereunder.

B. In any and all claims against the City or any of its boards, agents,
employees or officers by the Consultant/Vendor or any employee of the
Consultant/Vendor, any subcontractor, anyone directly or indirectly emplovyed by any of
them or anyone for whose acts any of them may be liable, the indemnification
obligation under Paragraph A, above, shall not be limited in any way by any limitation
on the amount or type of damages, compensation or benefits payable by or for the
Consultant/Vendor or any subcontractor under Worker's Compensation Acts, disability
benefit acts or other employee benefit acts.

C. The Consultant/Vendor understands and agrees that any insurance
required by this agreement, or otherwise provided by the Consultant/Vendor, shall in
no way limit the responsibility to indemnify, defend, keep and hold harmless the City
as provided m this agreement.

11.  This Section Intentionaily Blank.
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12.  Consultant/Vendor's Insurance. The Consultant/Vendor shall not commence
work under this agreement until all insurance required under this Section 12 has been obtained
by the Consultant/Vendor and such insurance has been approved by the City. The
Consultant/Vendor shall not allow any subcontractor to commence work on any subcontract
until all insurance required of any such subcontractor has been so obtained and approved by
the consultant/vendor. Insurance shall be provided by insurers that are satisfactory to the City,
authorized to do business in the State of Connecticut, that have at least an "A-" Best's Rating,
and are in an A.M. Best financial size category of VII or higher. The A.M. Best classifications
are based on the most current A.M. Best Company ratings or an equivalent City approved
rating system.

At no additional cost to the City, the Consultant/Vendor shall purchase and maintain the
insurance coverages set forth below which shall protect the City from claims which may arise
out of or result from the Consultant/Vendor’s obligation under this agreement, whether such
obligations are the Consultant/Vendor’s or subcontractor or person or eniity directly or
indirectly employed by said Consultant/Vendor or subcontractor, or by any person or entity for
whose acts said Consultant/Vendor or subcontractor may be hable.

The Consultant/Vendor’s General and Automobile Liability Insurance policies shall be
endorsed to add the City as an additional insured. The insurance afforded the additional
insured shall be primary insurance and the coverage and limits provided under the
Consultant/Vendor’s policies shall not be reduced or prorated by the existence of any other
insurance applicable to any loss the additional insured may have suffered. Fach insurance
policy shall state that the insurance company shall agree to investigate and defend the insured
against all claims for damages. If any insurance required herein is to be issued or renewed on a
claims made form as opposed to an occurrence form, the retroactive date for coverage shall be
no later than the commencement date of this agreement and shall provide that in the event of
cancellation or non-renewal, the discovery period for insurance claims (“Tail Coverage”) shall
be available for at least 60 months.

The following policies with stated limits shall be maintained, in full force and effect, at all
times during which the services are to be performed by the Consultant/Vendor:

A. General Liability Insurance: $1,000,000.00 per occurrence, $2,000,000.00 aggregate
B. Automobile Liability Insurance: Not Required
C. Workers” Compensation: Statutory Limits within the State of Connecticut

D. Excess Liability Insurance: Not Required

E. Professional Liability Insurance: $1,000,000.00 per Claim (or per Occurrence if an
Occurrence based policy) / $1,000,000 Aggregate
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A. General Liability Insurance: Providing coverage to protect the City for all damages
arising out of bodily injuries, sickness to or death of all persons in any one accident or
occurrence and for all damages arising out of destruction of property in any one
accident or occurrence.

B. Automobile Liability Insurance: Providing coverage to protect the City with respect to
claims for damage for bodily injury and or property damage arising out of ownership,
maintenance, operation, use or loading and unloading of any owned or non-owned
vehicle

C. Workers’ Compensation:  Consultant/Vendor shall comply with all State of
Connecticut statutes as it relates to workers’ compensation.

D. Excess General Liability Insurance: Comprehensive general liability umbrella
insurance coverage.

E. Professional Liability Insurance: Professional liability (also known as, errors and
omissions) insurance providing coverage to the Consultant/Vendor.

Failure to Maintain Insurance: In the event the Consultant/Vendor fails to maintain the
minimum required coverage as set forth herein, the City may at its option purchase same, and
offset the Consultant/Vendor’s invoices for the cost of said insurance.

Cancellation: THE CITY OF WATERBURY SHALL RECEIVE WRITTEN NOTICE OF
CANCELLATION FROM THE INSURER AT LEAST 30 CALENDAR DAYS PRIOR TO
THE DATE OF ACTUAL CANCELLATION, REGARDILESS OF THE REASON FOR
SUCH CANCELLATION.

Certificates of Insurance and Additional Insured Endorsements: At the time the
Consultant/Vendor executes this agreement, it shall fumish to the City, subject to City
approval, certificate(s) of insurance and additional insured endorsements verifying the above
coverages, including the naming of the City of Waterbury, as follows: “The City of
Waterbury and its Board of Education (if applicable) are listed as additional insured as
their interests may appear”. The City's request for proposal number must be shown on the
additional insured endorsements and certificate of insurance. The Consultant/Vendor must
supply replacement/renewal certificates and endorsements at least 30 days prior to the
expiration of the policy(ies). Said certificates and endorsements shall contain a provision that
coverage afforded under the policies shall not be cancelled or reduced for any reasons unless
notice of not less than thirty (30) calendar days has been mailed to the Office of Corporation
Counsel, 235 Grand Street, Waterbury, CT. 06702.

Upon request the Consultant/Vendor shall deliver to the City a copy of the
Consultant/Vendor's insurance policies, endorsements, and riders.
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13. Conformance with Federal, State and Other Jurisdictional Reguirements.
By executing this agreement, the Consuliant/Vendor represents and warrants that, at all
pertinent and relevant times to the agreement, it has been, 1s and will continue to be m full
compliance with all applicable statutes, acts, ordinances, guidelines, resolutions, orders,
judgments, decrees, injunctions, rules, and regulations of all government authorities applicable
to performance by the Consultant/Vendor of services hereunder, including those having
jurisdiction over its registration and licensing to perform services hereunder; including, but not
limited to, the following: EQUAL EMPLOYMENT OPPORTUNITY ACT, COPELAND ANTI-
KICKBACK ACT, as supplemented in the Department of Labor Regulations (29 CFR Part 3);
DAVIS-BACON ACT as supplemented by Department of Labor Regulations (29 CFR Part 5);
Section 103 and 107 of the Contract Work Hours and Safety Standards Act, as supplemented
by the Department of Labor Regulations (29 CIFR Part 5); and the HOUSING and
COMMUNITY DEVELOPMENT ACT of 1974, as amended; Title 31 of the State of
Connecticut General Statutes. All applicable sections of the City Charter and Code of
Ordinances are incorporated by reference and made a part hereof.

A, Permits, Laws, Taxes and Regulations. Permits and licenses
necessary for the delivery and completion of the Consultant/Vendor’s work and
services shall be secured in advance and paid by the Consultant/Vendor. The
Consultant/Vendor shall give all notices and comply with all laws, ordinances, rules
and regulations bearing on the conduct of the work and services as specified.

B. Taxes - Federal, State and Loeal. The City is exempt from Federal
Excise and Transportation, State and Local Sales and Use Taxes, including without
limitation, taxes that would otherwise be imposed upon the Contractor for transactions
required or necessitated hereunder between it and its subcontractors, suppliers, ctc.
The Consultant/Vendor remains liable, however, for any applicable tax obligations it
incurs. Moreover, the Consultant/Vendor represents that the proposal and pricing
contained in this agreement do not include the amount payable for said taxes.

C. Labor and Wages. The Consultant/Vendor and its subcontractors shall
conform to the labor laws of the State of Connecticut, and all other laws, ordinances,
and legal requirements affecting the work in Connecticut.

The Consultant/Vendor is aware of the provisions of Title 31, §53 of the
Connecticut General Statutes, latest revision (the “Act™), concerning the
payment of minimum wages and other payments or contributions established by
the State of Connecticut Labor Commissioner for work on public facilities. The
provisions of the Act are incorporated by reference and made a part of this
agreement. The Act provides that the Connecticut prevailing wage law applies
to certain remodeling, refurbishing, alteration, repair and new construction. The
wages paid on an hourly basis to any person performing the work of any
mechanic, laborer or worker on the work herein contracted to be done and the
amount of payment or confribution paid or payable on behalf of each such
person to any employee welfare fund, as defined in Conn.Gen.Statute 31-53(1),
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shall be at a rate equal to the rate customary or prevailing for the same work in
the same trade or occupation in the town in which such public works project is
being constructed. Any contractor who is not obligated by agreement to make
payment or coniribution on behall of such persons to any such employee
welfare fund shall pay to each mechanic, laborer or worker as part of such
person's wages the amount of payment or coniribution for such person's
classification on each pay day.

The Contractor is aware of, and shall comply with, the provisions of
both the Federal Davis-Bacon Act and the Federal American Recovery and
Reinvestment Act of 2009, the provisions of both acts hereby incorporated by
reference and made a part of this Contract. The Federal Davis-Bacon Act
provides that Federal wage rate laws apply to certain federally funded contracts.
The American Recovery and Reinvestment Act ("ARRA") provides that Federal
wage rate laws apply to all ARRA funded contracts regardless of the contract's
dollar value.

14.  Discriminatory  Practices. In  performing this agreement, the
Consultant/Vendor shall not discriminate against any employee or applicant for employment,
with respect to his or her hire, tenure, terms, conditions or privileges of employment, or any
matter directly or indirectly related to employment, because of race, color, sex, age, religious
creed, disability, national origin or ancestry, marital status, family status, prior psychiatric
treatment, health care, military status or source of income or because of a handicap that is
unrelated to the employee's or the applicant's ability to perform the duties of a particular job or
position. Subcontracts with each subcontractor shall contain a provision requiring
non-discrimination in employment as herein specified. This covenant is required pursuant to
§93.04 of the Code of Ordinances of the City and any breach thereof may be regarded as a
material breach of this agreement. Said provisions with subcontractors shall require conformity
and compliance with all Local, State and Federal laws, rules and regulations and Executive
orders pertaining to discrimination and equal opportunity requirements.

A. Discrimination Because of Certain Labor Matters. No person
employed on the work covered by this agreement shall be discharged or in any way
discriminated against because such person has filed any complaint or instituted or
caused to be instituted any proceeding or has testified or 1s about to testify in any
proceeding under or related to the labor standards applicable hereunder to its employer.

B. Equal Opportunity. In its execution of the performance of this
agreement, the Consultant/Vendor shall not discriminate and shall comply with
applicable laws prohibiting discrimination on the grounds of race, color, religion, sex,
national origin or citizenship status, age or handicap. The Consultant/Vendor agrees to
comply with all Local, State and Federal laws, rules and regulations and Executive
orders pertaining to discrimination and equal opportunity requirements, and will
require the same of all subcontractors.




Professional Services Agreement (PSA) between the City of Waterbury, Connecticut and Milone and MacBroom,
Inc. - RFP No. 5126

15.1 Conformance With An Ordinance Concerning The Hiring Of Waterbury
Residents On Certain Publicly - Funded Construction Projects.

(A}  The Contractors and its Subcontractors shall comply with the specific
requirements of “An Ordinance Concerning the Hiring of Waterbury Residents
on Certain Publicly-Funded Construction Projects” (the “Good Jobs
Ordinance™), as may be amended from time to time and as set forth in Chapter
34 of the Code of Ordinances of the City. While the principal provisions of the
ordinance are summarized as set forth in paragraphs C-H below, the Contractor
does hereby acknowledge that it has reviewed a copy of the Good Jobs
Ordinance and that it has read the Ordinance and that Contractor is familiar
with the obligations imposed on the Contractor by the Good Jobs Ordinance.

(B)  Failure of the Contractor or its Subcontractors to comply with the Good
Jobs Ordinance shall be a material breach of this Agreement.

(C)  This paragraph shall apply to a Covered Project, as that term is defined
in the Good Jobs Ordinance, in the City with a value of $500,000.00 or greater
and only to the extent permitted by federal and state law.

(D)  Definitions. For purposes of this paragraph:

(D “Apprentice” shall be defined as it 1s in the Good Jobs
Ordinance.

(2  "Construction work" shall be defined as it is in the Good Jobs
Ordinance.

(3) "Subcontractor” shall include the Contractor's direct
subcontractor providing construction work and all lower tiered (level)
providers of construction work.

{49y  “Resident" shall be defined as it 1s in the Good Jobs Ordinance.

(E)  Hiring Goals. If this Agreement requires the Contractor to perform
construction work, the Contractor shall have as its hiring goals:

(1} atleast thirty percent (30%) of its total worker hours performed
by City Residents, and

(2) at least twenty-five percent (25%) of construction trade jobs
shall go to Apprentices, and

(3) at least seventy percent (70%) of all "new hires" {(as that term is
defined in the Good Jobs Ordinance) shall be "economically
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disadvantaged" individuals (as that term is defined in the Good Jobs
Ordinance), and

(4) a minimum of five percent (5%) of the construction workforce labor
hours will be local resident, minority artisans, and

(5) aminimum of five percent (5%) of the construction workforce labor
hours will be women, and

(6) aminimum of ten percent (10%) of the total work hours shall be
allocated for minorities, or

(7) as may otherwise be required by any superseding Federal or State
employment discrimination prohibition laws.

Moreover, each subcontractor shall each comply with the foregoing Hiring
Goals.

(F)  Good Faith Efforts. The Contractor shall engage in a Good Faith
Efforts to comply with the Hiring Goals. For the purposes of this paragraph, the
term “Good Faith Efforts™ shall have the same meaning as it does in the Good
Jobs Ordinance.

The Contractor and each subcontractor shall individually implement Good Faith
efforts to satisfy the Hiring Goals.

(G)  Action Plan and Pre-Construction Meeting. Not later than fourteen
(14) business days prior to the scheduled commencement date for construction,
the Contractor shall submit a written plan-of-action to the City and to the
Administrator of the Good Jobs Ordinance defining how the Contractor, and
each Subcontractor, shall implement Good Faith Efforts to fulfill the Hiring
Goals. Each plan-of-action shall include the anticipated number of job
positions required for the Work. Not later than five (5) business day prior to the
commencement date of construction, the Contractor must attend a mandatory
"pre-construction” meeting with the City to review all plans-of-action and other
relevant materials. No construction work shall proceed absent this pre-
construction meeting.

(H)  Other Contractor Obligations. In addition to the foregoing, the
Contractor shall ensure that all Subcontractor contracts and agreements
expressly set forth and state as binding obligations therein, subject to
appropriate party name change, the above Hiring Goals and Good Faith Efforts.
The Contractor shall be accountable for and liable to the City for Contractor and
Subcontractor compliance with Hiring Goals and Good Faith efforts.
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(1 The Contractor shall be required to produce Contractor and
Subcontractor documentation that may be required under the provisions
of Good Jobs or that the City or the Administrator of the Good Jobs
Ordinance reasonably believes will assist the City or the Administrator
of the Good Jobs Ordinance with their evaluation of Hiring Goals and
Good Faith Efforts.

(2) The Contractor shall deliver weekly certified payroll records to
the City within five (5) working days of the end of each payroll period.
Moreover, the Contractor shall require each Subcontractor to create
weekly certified payroll records.

(3) The Contractor’s and Subcontractors” payroll records shall
include the person-hours, the residential address, race, gender, hiring
date, and apprentice (job) classification of all personnel employed under
this Agreement and all Contracts and Sub-Contracts thereunder. The
Contractor and Subcontractors shall mark their respective final payroll
period records as being final and be signed by an authorized officer or
employee.

15.2 Liquidated Damages Applicable To Paragraph 15.1

1} If the City finds the Contractor, or a Subcontractor, has failed to
achieve Hiring Goals during any five (5) day work period (Monday
through I'riday), the City shall:

(a) issue a written notice to the Contractor specifying the
matters constituting such failure and the time period within
which Good Faith Efforts documentation must be delivered to
the City for its evaluation.

(b)  if the Good Faith documentation is not provided or, if
provided, it fails to demonstrate compliance with Good Faith
Efforts, for each full five (5) day work period of the Contractor
or Subcontractor's failure to achieve Hiring Goals, the City shall
as liquidated damages withhold from payment to the Contractor:

(1) if the contact is for an amount between $500,000.00
and $1.,000,000.00, inclusive, the lesser of $1,000.00 or
one (1%) percent of the Value of the payment then
payable to the Conltractor;

(i1) if the contact is for an amount between
$1,000,000.01 and $5,000,000.00, inclusive, the lesser of
$2,000.00 or one (1%) percent of the Value of the
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payment then payable to the Contractor;

(iii) if the contact is for an amount greater than
$5,000,000.00, the lesser of $2,500.00 or one (1%)
percent of the Value of the payment then payable to the
Contractor.

2) The foregoing liquidated damages provisions shall be expressly
set forth, subject to appropriate party name adjustments, as material
provisions in all Contracts that the Contractor has with Subcontractors
and the Contractor is obligated hereunder to enforce compliance in such
Contracts with Subcontractors.

3) Any payment of liquidated damages hereunder shall not preclude
a later claim, nor any later finding of a breach, or any payment of
additional damages related to such later claim.

16. Housing and Urban Development Section 3 Clause. In the event this
agreement is funded, in whole or in part, through Housing and Urban Development assistance,
24 CFR. §135.38 may apply and the Contractor shall then be required to comply with the
following (referred to as the "Section 3 clause™):

A The work to be performed under this contract is subject to the
requirements of Section 3 of the Housing and Urban Development Act of 1968, as
amended, 12 U.S.C. § 1701u (Section 3). The purpose of Section 3 is to ensure that
employment and other economic opportumnities generated by HUD assistance or HUD-
assisted Projects covered by Section 3, shall, to the greatest extent feasible, be directed
to low and very low-income persons, particularly persons who are recipients of HUD
assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in
24 C.F.R. part 135, which implement Section 3. As evidenced by their execution of
this contract, the parties to this contract certify that they are under no contractual or
other impediment that would prevent them from complying with the part 135
regulations.

C. The contractor agrees to send to each labor organization or
representative of workers with which the contractor has a collective bargaining
agreement or other understanding, if any, a notice advising the labor organization or
workers' representative of the contractor's commitments under this Section 3 clause,
and will post copies of the notice in conspicuous places at the work site where both
employees and applicants for training and employment positions can see the notice.
The notice shall describe the Section 3 preference, shall set forth minimum number and
job titles subject to hire, availability of apprenticeship and training posifions, the
qualifications for each; and the name and location of the person(s) taking applications
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for each of the positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this Section 3 clause in every
subcontract subject to compliance with regulations in 24 C.F.R. part 135, and agrees to
take appropriate action, as provided in an applicable provision of the subcontract or in
this Section 3 clause, upon a finding that the subcontractor is in violation of the
regulations in 24 C.F.R. part 135. The contractor will not subcontract with any
subcontractor where the contractor has notice or knowledge that the subcontractor has
been found in violation of the regulations i 24 C.F.R. part 135.

E. The contractor will certify that any vacant employment positions,
including training positions, that are filled (1} after the contractor is selected but before
the contract is executed, and (2) with persons other than those to whom the regulations
of 24 C.F.R. part 135 require employment opportunities to be directed, were not filled
to circumvent the contractor's obligations under 24 C.F.R. part 135.

F. Noncompliance with HUD's regulations in 24 C.F.R. part 135 may
result in sanctions, termination of this contract for default, and debarment or
suspension from future HUD assisted contracts.

G. With respect to work performed in connection with Section 3 covered
Indian housing assistance, section 7(b) of the Indian Self-Determination and Education
Assistance Act (25 U.S.C. § 450¢) also applies to the work to be performed under this
contract. Section 7(b) requires that to the greatest extent feasible (i) preference and
opportunities for training and employment shall be given to Indians, and (ii) preference
in the award of contracts and subcontracts shall be given to Indian organizations and
Indian-owned Economic Enterprises. Parties to this contract that are subject to the
provisions of Section 3 and section 7(b) agree to comply with Section 3 to the
maximum extent feasible, but not in derogation of compliance with section 7(b).

i7. Termination.

A, Termination of Agreement for Cause. If, through any cause, in part or
in full, not the fault of the Consultant/Vendor, the Consultant/Vendor shall fail to fulfill
in a timely and proper manner its obligations under this agreement, or if the
Consultant/Vendor shall violate any of the covenants, agreements, or stipulations of
this agreement, the City shall thereupon have the right to terminate this agreement by
giving written notice to the Consultant/Vendor of such termmation and specifying the
effective date thereof, at least five (5) days before the effective date of such
termination. In the event of such termination, all finished or unfinished documents,
data, studies, reports, specifications, deliverables, etc. prepared by the
Consultant/Vendor under this agreement shall, at the option of the City, become the
City’s property, and the Consultant/Vendor shall be entitled to receive just and
equitable compensation for any satisfactory work completed for such.
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Notwithstanding the above, the Consultant/Vendor shall not be relieved of
liability to the City for damages sustained by the City by virtue of any breach of this
agreement by the Consultant/Vendor, and the City may withhold any payments to the
Consultant/Vendor for the purpose of setoff until such time as the exact amount of
damages due the City from the Consultant/Vendor is determined.

B. Termination for Convenience of the City. The City may terminate this
agreement at any time for the convenience of the Cify, by a notice in writing from the
City to the Consultant/Vendor. If this agreement is terminated by the City as provided
herein, the Consultant/Vendor will be paid an amount which bears the same ratio to the
total compensation as the services actually performed bear to the total services of the
Consultant/Vendor covered by this agreement, less payments of compensation
previously made.

C. Termination for Non-Appropriation or Lack of Funding. The
Consultant/Vendor acknowledges that the City is a municipal corporation and that this
agreement is subject to the appropriation of funds by the City sufficient for this
agreement for each budget year m which this agreement is in effect. The
Consultant/Vendor therefore agrees that the City shall have the right to terminate this
agreement in whole or in part without penalty m the event sufficient funds to provide
for City payment(s) under this agreement is not appropnated, not authorized or not
made available pursuant to law, or such funding has been reduced pursuant to law.

(1) Effects of Nonappropriation. If funds to enable the City to
effect continued payment under this agreement are not appropriated, authorized
or otherwise made available by law, the City shall have the right to terminate
this agreement without penalty at the end of the last period for which funds
have been appropriated, authorized or otherwise made available by law by
giving written notice of termination to the Consultant/Vendor.

{2) Effects of Reduced Levels of Funding. If funding is reduced
by law, or funds to pay the Consultant/Vendor for the agreed to level of the
products, services and functions to be provided by the Consultant/Vendor under
this agreement are not appropriated, authorized or otherwise made available by
law, the City may, upon seven (7) business days written notice to the
Consultant/Vendor, reduce the level of the products, services or functions in
such manner and for such periods of time as the City may elect. The charges
payable under this agreement shall be equitably adjusted to reflect such reduced
level of products, services or functions and the parties shall be afforded the
rights set forth in this agreement.

(3) No Payment for Lost Profits. In no event shall the City be
obligated to pay or otherwise compensate the Consultant/Vendor for any lost or
expected future profits.
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bD. Rights Upon Cancellation of Termination.

(1} Termination for Cause. In the event the City terminates this
agreement, for cause, the Consultant/Vendor shall relinquish to the City any
applicable interest, title and ownership including, but not limited to, perpetual
use of any proprietary rights in and to the documents, data, studies, reports,
specifications, deliverables, etc. provided to, in possession of, and properly
invoiced and paid for by (except to the extent such invoiced amount is disputed)
the City. With regard to third party products, the Consultant/Vendor shall
transfer all licenses to the City which the Consultant/Vendor is permitted to
transfer in accordance with the applicable third party license. The City shall
have no f{inancial obligation to compensate the Consultant/Vendor for such
terminated documents, data, studies, reports, spectfications, deliverables, etc.
unless payment is otherwise approved by the City prior to such termination. The
Consultant/Vendor shall be liable for costs incurred by the City, including but
not limited to reasonable attorney fees and all court awarded fees and costs
incurred in terminating this agreement in whole or in part.

(2) Termination for Lack of Funding or Convenience. In the event
of termination by the City for lack of funding or convenience, the City shall pay
the Consultant/Vendor for all documents, data, studies, reports, specifications,
deliverables, etc. (including any holdbacks), installed and delivered to the City
as of the Termination Date and the Consultant/Vendor shall relinquish to the
City any applicable interest, title and ownership including, but not limited to
perpetual use of any proprietary rights in and to said documents, data, studies,
reports, specifications, deliverables, efc. in possession of and paid for by the
City (except to the extent any invoiced amount is disputed). The
Consultant/Vendor shall be required to exercise commercially reasonable
efforts to mitigate damages. In the event of a termination for Lack of Funding
or Convenience the City and the Consultant/Vendor may negotiate a mutually
acceptable payment to the Consultant/Vendor for reasonable demobilization
expenses. Said demobilization expenses, if any, shall be handled in accordance
with the provision of this agreement pertaining to Changes in the Work,

(3) Termination by the Consultant/Vendor. The Consultant/Vendor
may, by written notice to the City, terminate this agreement if the City
materially breaches, provided that the Consultant/Vendor shall give the City
thirty (30) calendar days prior written notice and an opportumity to cure by the
end of said thirty day period. In the event of such termination, the
Consultant/Vendor will be compensated by the City for work performed prior to
such termination date and the Consultant/Vendor shall deliver to the City all
deliverables as otherwise set forth in this agreement.

(4) Assumption of Subcontracts. In the event of termination, the City
shall have the right to assume, at its option, any and all subcontracts for
products, services and functions provided exclusively under this agreement,
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including but not limited to any contracts and may further pursue completion of
the work under this agreement by replacement contract or otherwise as the City
may in its sole judgment deem expedient.

(5) Delivery of Documents. In the event of termination, (i} the
Consultant/Vendor shall promptly deliver to the City, in a manner reasonably
specified by the City, all labor, services, equipment, materials, reports, plans,
specifications, deliverables, incidentals, etc and other tangible items furnished
by, or owned, leased, or licensed by, the City, and (ii} the City shall pay the
Consultant/Vendor for all services performed and deliverables completed and
accepted (pro-rated for deliverables partially completed) prior to the effective
date of the termination (except to the extent any invoice amount 1s disputed).

E. Ownership of Instruments of Professional Services. The City acknowledges
the Consultant/Vendor's documents, data, studies, reports, specifications, deliverables,
etc. created and to be created pursuant to this agreement, including electronic files, are
Instruments of Professional Services. Nevertheless, the final Instruments of
Professional Services, including, but not limited to documents, data, studies, reports,
specifications, deliverables, etc. prepared for the City under this agreement shall
become the property of the City upon City payment for that Instrument of Professional
Services and the City reserves the right to use the Instruments of Professional Services.

18. Force Majeure. Consultant/Vendor shall not be held responsible for delays nor
be subject to liquidated damages when such delays are caused by conditions beyond its control,
mncluding without limitation:

A. Acts of God, fire, explosion, epidemic, cyclone, flood, war, strikes,
revolution, civil commotion, or acts of public enemies.

B. Change of law and order, proclamation, regulation, ordinance, or
governmental requirement.

C. Delays caused by the Consultant/Vendor’s vendors, except where such
delays are the result of lack of adequate coordination by the Consultant/Vendor.

Upon cessation of work for reason of force majeure delays, Consultant/Vendor shall
use its best efforts to meet the schedule set forth in Section 5 of this agreement.

19.  Subcontracting. The Consultant/Vendor shall not, without the prior written
approval of the City, subcontract, in whole or in part, any of the Consultant/Vendor's services.
Any subcontractor so approved shall be required to secure and maintain insurance coverage
equal to or better than that required of the Consultant/Vendor and shall name the City as an
additional insured party and said subcontractors shall deliver to the City a certificate of
insurance evidencing such coverages. All subcontractors shall comply with all Federal, State
and Local, laws, regulations and ordinances but such requirement shall not relieve the
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Consultant/Vendor from ifs requirement that all work and services provided or required
hereunder shall comply with all Federal, State and Local, laws, regulations and ordinances.

The Consultant/Vendor shali be as fully responsible fo the City for the acts and
omissions of the Consultant/Vendor’s subcontractors, and of persons either directly or
indirectly employed by them, as it is for the acts and omissions of persons directly employed
by the Consultant/Vendor.

20. Assignability. The Consultant/Vendor shall not assign any interest in this
agreement, and shall not transfer any interest in the same (whether by assignment or novation)
without the prior written approval of the City; provided, however, that claims for money due or
to become due the Consultant/Vendor from the City under this agreement may be assigned to a
bank, trust, company, or other financial institution, or to a Trustee in Bankruptey, without such
approval. Notice of any such assignment or transfer shall be furnished promptly to the City.

21.  Audit. The City reserves the right to audit the Consultant/Vendor’s books of
account in relation to this agreement any time during the period of this agreement or at any
time during the twelve month period immediately following the closing or termination of this
agreement. In the event the City elects to make such an audit, the Consultant/Vendor shall
immediately make available to the City all records pertaining to this agreement, including, but
not limited to, payroll records, bank statements and canceled checks.

22.  Risk of Damage and Loss. The Consultant/Vendor shall be solely responsible
for causing the timely repair to and/or replacement of, City property or item(s) intended to
become City property hereunder, where the need for repair or replacement was caused by the
Consultant/Vendor, by someone under the care and/or control of the Consultant/Vendor, by
any subcontractor of the Consultant/Vendor, or by any shipper or delivery service. The
Consultant/Vendor shall be solely responsible for all costs and expenses, including but not
limited to shipping, delivery, insurance, efc, associated with the foregoing repair and
replacement obligation. Further, the Consultant/Vendor shall be solely responsible for securing
the City's written acceptance of all completed repairs and replacements required hereunder.
The City hereby retains sole discretion to determine whether a repair or a replacement is the
proper remedy.

23.  Imterest of Consultant/Vendor. The Consultant/Vendor covenants that it
presently has no interest and shall not acquire any interest, direct or indirect, i the project or
any parcel of land therein or any other interest which would conflict in any manner or degree
with the performance of its services hereunder. The Consultant/Vendor further covenants that
in the performance of this agreement no person having any such interest shall be employed.

24. Euntire Agreement. This agreement shall constitute the complete and
exclusive statement of the Contract between the parties as it relates to this fransaction and
supersedes all previous agreements and understandings, whether written or oral, relating to
such subject matter. Any amendment to this agreement must be in wriing and agreed to and
executed by the City and the Consultant/Vendor.
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25.  Independent Contractor Relationship. The relationship between the City and
the Consultant/Vendor is that of client and independent contractor. No agent, employee, or
servant of the Consultant/Vendor shall be deemed to be an employee, agent or servant of the
City. The Consultant/Vendor shall be solely and entirely responsible for its acts and the acts of
its agents, employees, servants and subcontractors during the performance of this agreement. It
is the express intention of the parties hereto, and the Consultant/Vendor hereby agrees and
covenants, that it and any and all third party(ies) and subcontractor(s) retained by the
Consultant/Vendor hereunder is/are not and shall not be deemed an employee of the City of
Waterbury, but is/are and shall remain an independent contractor relative to the City and that
nothing herein shall be interpreted or construed as creating or establishing the relationship of
employer-employce between the City of Waterbury and the Consultant/Vendor or between the
~City of Waterbury and any third party(ies) or subcontractor(s). Thus, the Consultant/Vendor
hereby covenants that it, its subcontractor(s) and third party(ies) shall not be entitled to the
usual characteristics of employment, such as income tax withholding, F.I.C.A. deductions,
pension or retirement privileges, Workers Compensation coverage, health benefits, etc. and
that the Consultant/Vendor shall be solely and entirely responsible for its acts and the acts of
its agents, employees, servants, representatives, subcontractors and third party(ies).

26. Severability. Whenever possible, each provision of this agreement shall be
interpreted in such a manner as to be effective and valid under applicable law. If any provision
of this agreement, however, is held to be prohibited or invalid under applicable law, such
provision shall be deemed restated to reflect the original intentions of the parties, as nearly as
possible in accordance with applicable law, and if capable of substantial performance, the
remaining provisions of this agreement shall be enforced as 1if this agreement was entered into
without an invalid provision. If the ruling and/or controlling principle of law or equity leading
to the ruling is subsequently overruled, modified or amended by legislation, judicial or
administrative action, then the provision(s) in question as originally set forth in this agreement
shall be deemed valid and enforceable to the maximum extent permitted by the new controlling
principal of law or equity.

27.  Survival. Any provisions of this agreement that impose continuing obligations
on the parties shall survive the expiration or termination of this agreement for any reason.

28.  Contraet Change Orders. At the sole discretion of the City, a Change Order
may be issued solely by the City to modify an existing party obligation set forth in this
agreement where the scope of the Change Order is:

(1) within the scope of the original agreement OR is made pursuant to a provision in the
original agreement, AND

(i) the Change Order monetary cost is charged solely agamnst those funds encumbered
for and at the time the contract was originally executed by the City, that i1s those funds set forth
in the original contract as a not to exceed payment amount OR within the original contract's
contingency / allowance / reserve amount (if any is stated therein).
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Notwithstanding the foregoing, a Change Order shall not include (1) an upward
adjustment to a Consultant/Vendor's payment claim, or (iv) a payment increase under any
escalation clause set forth in the original contract, or any Change Order, or any amendment.
That the work and/or services contemplated are necessary does not, in itself, permit a Change
Order. Should the need for a Change Order arise, the request shall be reviewed and approved
by the City's Using Agency and any City designated representative(s). To be binding and
enforceable, a Change Order shall thereafter be signed by both the Consultant/Vendor, any
City designated representative(s), and a duly authorized representative of the City's Using
Agency prior to the Consultant/Vendor's delivery of the services, etc. contemplated in said
Change Order. All Change Orders are governed by the provisions of this agreement. Any
contract change NOT fully complying with this Section 28 shall be effectuated solely by an
amendment to this agreement complying with Section 38.073 of the City's "Centralized
Procurement System" ordinance.

29,  Conuflicts or Disputes. This agreement represents the full and complete
concurrence between the City and the Consultant/Vendor and governs all disputes between
them. In the instance of a conflict or dispute over issues not specifically referenced within the
agreement, the following documents shall be used as historical documents. Without regard to
the order of precedence, to resolve such conflicts or disputes, the historical documents are (a)
the City's aforementioned RFP and (b) the Consultant/Vendor's proposal responding to the
aforementioned RFP and are hereby fully incorporated by the foregoing reference.

A, Procedure. This procedure supersedes all statements to the contrary
occurring either in proposals or other prior agreements, oral or written, and all other
communications between the parties relating to this subject.

B. Presumption. This agreement or any section thereof shall not be
construed against any party due to the fact that the agreement or any section thereof
was drafted by such party.

30. Disputes; Legal Proceedings; Waiver of Trial by Jury and Continued
Performance. The Consultant/Vendor agrees that its waives a trial by jury as to any and all
claims, causes of action or disputes arising out of this agreement or services to be provided
pursuant to this agreement. Notwithstanding any such claim, dispute or legal action, the
Consultant/Vendor shall continue to perform services under this agreement in a timely manner,
unless otherwise directed by the City.

31. Binding Agreement. The City and the Consultant/Vendor each bind
themselves, and their successors, assigns and legal representatives to the other party to this
agreement and to the successors, assigns and legal representatives of such other party with
respect to all covenants of this agreement.

32. Waiver. Any waiver of the terms and conditions of this agreement by either of
the parties hereto shall not be construed to be a waiver of any other term or condition of this
agreement.
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33. Governing Laws, This agreement, its terms and conditions and any claims
arising there from shall be governed by the laws of the State of Connecticut.

34. Notice. Except as otherwise specifically prohibited in this agreement,
whenever under this agreement approvals, authorizations, determinations, notices, satisfactions
or waivers are required or permitted, such items shall be effective and valid only when given in
writing signed by a duly authorized officer of the City's Using Agency or the
Consultant/Vendor, and delivered in hand or sent by mail, postage prepaid, to the party to
whom it is directed, which until changed by written notice, are as follows:

Consultant/Vendor:  Milone and MacBroom, Inc.
99 Realty Drive
Cheshire, CT 06410

City: City of Waterbury, Department of Education
¢/o Chief Operating Officer and Chief of Staff
Chase Municipal Building, 1st Floor
236 Grand Street
Waterbury, CT 06702

With Copy To: City of Waterbury
Office of the Corporation Counsel
City Hall 3" Floor
235 Grand Street
Waterbury, Ct. 06702

35. City Code of Ordinances, Ethics and Conflict of Interest Code, Provisions.
The Person (the term “Person” shall herein be as defined in Section 38 of the City’s Code of
Ordinances) supplving the documents, data, studies, reports, specifications, deliverables, etc.
under this Coniract shall comply with all applicable Federal, State and Municipal statutes,
regulations, charters, ordinances, rules, etc, whether or not they are expressly stated in this
Contract, including but not limited to the following:

A. It shall be a material breach of this Contract, and, except as may be permitted by
regulations or rulings of the City of Waterbury Board of Ethics it shall be a violation of the
City’s Code of Ordinances, for any Public Official, City Employee or Member of a Board or
Commission who is participating directly or indirectly in the procurement process as set forth
in the City’s Code of Ordinances, including those participating in exempt transactions, to
become or be the employee of any person contracting with the governmental body by whom
the Official, Employee, or Board or Commission member is employed or is a member.

B. 1t shall be a material breach of this Contract, and it shall be a violation of the City’s
Code of Ordinances for any Person to offer, give, or agree to give any current or former Public
Official, Employee or Member of a Board or Commission, or for such current or former Public
Official, Employee or Member of a Board or Commission to solicit, demand, accept or agree




Professional Services Agreement (PSA) between the City of Waterbury, Connecticui and Milone and MacBroom,
Inc. - RFP No. 5126

to accepl from another Person, a gratuity or an offer of employment in connection with any:
decision; approval; disapproval; recommendation; preparation of any part of a program
requirement or a requisition; influencing the content of any specification or procurement
standard; or rendering of advice, investigation, auditing, or in any other advisory capacity in
any proceeding or application, request for ruling, determination, claim or controversy, or other
particular matter, pertaining to any program requirement or a Contract or Purchase Order, or to
any solicitation or proposal therefore.

C. Tt shall be a material breach of this Contract and it shall be a violation of the City’s
Code of Ordinances for any payment, Gratuily, or offer of employment to be made as an
inducement for the award of a subcontract or order, by or on behalf of a subcontractor, the
prime Consultant/Vendor or higher tier subcontractor or any Person associated therewith,
under a Contract or Purchase Order to the City.

D. The value of anything transferred or received in violation of the City’s Charter,
Code of Ordinances, and/or regulations promulgated there under, by any Person subject to said
Charter and/or Ordinances may be recovered by the City.

E. Upon a showing that a subcontractor made a kickback to the City, a prime
Consultant/Vendor or a higher tier subcontractor in connection with the award of a subcontract
or order there under, it shall be conclusively presumed that the amount thereof was included in
the price of the subcontract or order and ultimately borne by the City and will be recoverable
hereunder from the recipient. In addition, said value may also be recovered from the
subcontractor making such kickbacks. Recovery from one offending party shall not prectude
recovery from other offending parties.

F. It shall be a material breach of this Contract and it shall be a violation of the City’s
Code of Ordinances for a Person to be retained, or to retain a Person, to solicit or secure a
contract with the City upon an agreement or understanding for a commission, perceniage,
brokerage, or contingent fee; and every Person, before being awarded a City Contract, shall
deliver to the City, on a City authored form, a representation that such Person has not retained
anyone in violation of this subsection I, the failure to deliver said form being a material breach
of this Confract and a violation of the City’s Code of Ordinances. Note, however, this
subsection f shall not apply to full-time Employees who, as a condition of their employment,
may be entitled to bonuses or other fees in accordance with their employment relationship.

G. The Person hereby expressly represents that he/she/it has complied with those
sections of the City’s Code of Ordinances requiring that said Person has (1) delivered to the
City an affidavit, on a City authored form, stating that the Person and 1its affiliates have no
delinquent taxes or other financial obligations owned to the City; (2) filed the City authored
financial disclosure statement form as set forth in the City’s Code of Ordinances regarding
disclosure of financial interests; (3) delivered to the City a written acknowledgement, on a City
authored form, evidencing receipt of a copy of the “Ethics and Conflict of Interest” ordinance
for the City of Waterbury and hereby expressly represents that said Person is in full compliance
with the entirety of said Code of Ordinances; and (4) filed a current hist of all taxable personal
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and real property as required by the State of Connecticut General Statutes. Any violation of
this subsection G shall be deemed a material breach of this Contract and shall be a violation of
the City’s Code of Ordinances.

H. The definitions set forth in the City’s Code of Ordmances shall be the primary
source for interpretation of the forgoing subsections A-G.

[. The Contractor is hereby charged with the requirement that 1t shall have knowledge
of, and shall fully comply with, all relevant provisions of the City’s Charter and all relevant
provisions of the City’s Code of Ordinances, including without limitation Chapters 93, titled
“Discriminatory Practices”, Chapter 38 titled "Centralized Procurement Sysiem", and Chapter
39 titled "Ethics and Conflict of Interest”, of said Code as may be amended from time to time.

J. The Contractor hereby acknowledges receipt of a copy of the Chapters 38 and 39 of
City’s Ordinance regarding Procurement, Ethics, and Contflicts of Interest and has familiarized
itself with said Code and hereby agrees to adhere to said Code. The text of Chapters 38 and 39
of said Code may be obtained from the Office of the City Clerk of the City and on the internet
at the City Clerk’s web site: Atp://www.waterburyct.org/content/458/539/default. aspx [click
link titled “The City of Waterbury Code of Ordinances Passed 8/24/2009”. For Chapter 38,
click on “TITLE III: ADMINISTRATION", then click on “CHAPTER 38: CENTRALIZED
PROCUREMENT SYSTEM™. For Chapter 39, click on “TITLE II: ADMINISTRATION™,
then click on “CHAPTER 39: ETHICS AND CONFLICTS OF INTEREST™].

K. The Contractor is hereby charged with the requirement that it shall have knowledge
of, and shall fully comply with, the City's Ordinance Sections 34.15 through 34.99 entitled,
"Ordinance Concerning the Hiring of Waterbury Residents on Certain Publicly-Funded
Construction Projects" and the State of Connecticut Legislature’s Special Act No. 01-1.

L. Every Person who conducts business with, contracts, with or provides commodities
or services to the City, is charged with notice of the extent of the powers and authority, and the
limitations thereon, of the Public Officials and Employees of the City, as set forth in the
charter of the City, the Code of Ordinances and any Regulations or Policies pertaining thereto.
In particular, and without implying any limitation as to its applicability, it applies to all Persons
who participate in the procedures pertaining to the Centralized Procurement System as set forth
in Chapter 38, and the Ethics and Conflict of Interest provisions set forth in Chapter 39 of the
Code of Ordinances.

M. INTEREST OF CITY OFFICIALS. No member of the governing body of the City,
and no other officer, employee, or agent of the City who exercises any functions or
responsibilities in connection with the carrying out of the project, to which this agreement
pertains, shall have any personal interest, direct or indireci, in this agreement.

N. PROHIBITION AGAINST CONTINGENCY FEES. The Contractor hereby
represents that it has not retained anyone to solicit or secure a contract with the City upon an
agreement or understanding for a commission, percentage, brokerage or contingency fee.
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(. FREEDOM OF INFORMATION ACT NOTICE. Pursuant to State statute, in the
event the total compensation payable to the Consultant/Vendor set forth in Section 6 herein is
oreater than $2,500,000.00, the City is entitled to receive a copy of any and all
Consultant/Vendor records and files related to the performance of this contract and those
records and files are subject to the Freedom of Information Act ("the Act") and may be
disclosed by the City pursuant to the Act.

[Signature page follows]|
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IN WITNESS WHEREQF, the parties hereto execute this agreement on the dates signed
below.

WITNESS: CITY OF WATERBURY

By:

Neil M. O’Leary, Mayor

Date:

WITNESS: MILONE AND MACBROOM, INC.

By:

Stephen R. Dietzko, Vice President

Date:
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ATTACEMENT A

Scope of Services/Bid Documents:

o City of Waterbury’s RFP Number 5126, dated November 3, 2014, entitled “Public
School Facility Utilization & Redistricting Study”, consisting of 17 pages,
excluding contract compliance documents and sample Agreement (hereinafter
referred to as " Scope of Services/Bid Documents”)

o City of Waterbury’s RFP Number 5126 Addendum No. 1, dated November 19,
2014, and Addendum No. 2, dated November 19, 2014, all entitled “Public School
Facility Utilization & Redistricting Study”™, consisting of 5 pages total, (hereinafter
referred to as "Scope of Services/Bid Documents”)

ITB Response:
o Milone & MacBroom, Inc.’s Response to RFP Number 5126, dated November 25,
2014, consisting of 74 pages, (hereinafter referred to as the “Response to RFP™)

Milone & MacBroom, Inc.’s Letter regarding Revised Scope of Services, Project
Schedule, Fee and Compensation Schedule as negotiated by the Parties, dated December
23, 2014, consisting of 10 pages

Contract Compliance Documents: -
Disclosure and Certification Affidavit
Debarment Certificate
Annual Statement of Financial Interests
Corporate Resolution
Bid Submission Attachment C
Bid Submission Addendum Acknowledgement

o 0 o O O 0

Certificate of Insurance

Any and all Amendments and Change Orders, issued by the City after execution of the
Contract

All applicable Federal, State and local statutes, regulations charter and ordinances

All permits and licenses
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ATTACHMENT B

The following is an amended Fee & Compensation Schedule which reflects the Lump Sum
Cost for the services defined in RFP #5126. All reimbursable expenses (i.e. travel, mileage,
per diern, meetings, progress repoits, communications, msurance, printing, mailing, office
overhead, direct costs, etc.) and services are included in the amounts listed below.

Description Cost
District Wide Enrollment Projections $23,300
Facility Surveys & Utilization Study (Elementary & Middle Schools) $45,100
Redistricting Study (Elementary & Middle Schools) $65,190
Final Report & Presentations $18,410
Other: N/A $0
TOTAL ALL ABOVE $ £52,000




Espingering, Planning
Landscape Aiclidtecture
wid Prvirearrentaf Science

4.\ MILONE & MACBROOM

December 23, 2014

Mr. Bruce Turbacuski, Senior Program Manager
O&G Industries, Inc.

Waterbury School Construction Program

193 Grand Street, 3™ Floor

Waterbury, CT 06702

Re: Revised Scope of Services, Project Schedule, Fee & Compensation Schedule
RFP No. 5126
Public Schooi Facility Utilization & Redistricting Study
Waterbury, Connecticut
MM #1014-55-0

Dear Bruce:

Pursuant to our discussion on December 23, 2014, the Milone & MacBroom, Inc. and S/L/A/M project
team is pleased to submit this revised Scope of Services, Project Schedule, and Fee & Compensation
Schedule to perform a study on Waterbury Public Schools enrollment trends and projections, existing

facility capacity and utilization, and redistricting options.

If you have any questions or if we can provide you with any additional information, please do not
hesitate to contact me.

Sincerely,

MILONE & MACBROOM, INC.

Michael Zuba, AICP
Principal Planner, Associate

Milone & MacBroom, Inc., 99 Realty Drive, Cheshire, Connecticut 00410 (203} 271-1773 Fax (203) 272-9733
www.miloneandmacbroom.com




Proposal

RFP No. 5126 ~ Public Schoo! Facility Utilization & Redistricting Study
WORK PLAN

Cur proposed Scope of Services for this assignment is provided below. We understand the complexities
of conducting an enrollment management and comprehensive schools facility plan of this nature.
Having completed numerous Long Range Plans, Redistricting Plans, and Enroltment Balancing Plans over
the past decade, we have developed a systematic approach to the schools planning process, producing
high-quality products for our clients. While we rely on systematic processes, our approach to each
school planning assignment is tailored to meet the specific concerns and issues faced by each unique
school system. The following proposed Scope of Services represents our assessment of the wark
necessary to complete a school facility utilization and redistricting plan to the satisfaction of the
Waterbury Board of Education.

JASK 1 -PROJECT INITIATION

An initial project kickoff meeting with Waterbury Public Schools staff will occur at the outset of the
project. The meeting will cover project tasks and frame the master schedule for all subsequent
meetings, deadlines for deliverables, and associated review periods. Milone & MacBroom will confirm
sources of necessary information; discuss methodologies, procedures and assumptions; and review
expected deliverables.

Given the aggressive project timeline outlined in the Request for Proposal, it is imperative that
Waterbury Public Schools provide Milone & MacBroom the following data, as described, immediately
upon notice to proceed. Should any data not he made available within ten (10} business days from
project start, the deadline for deliverables wiil necessarily be extended a commensurate amount of
time. The data needed includes:

e Parcel data with assessment information

e Street centerlines

e GIS boundaries of all existing school districts (preferahle if available). If not, paper maps and
address lists

e School locations

From Waterbury Public Schools

¢ Enroliment database extract that includes SASID, student address, grade, school, SPED, ELL and
other characteristics for the current year and each of the past seven {7) years — due to the
nature of this project and the potential for construction grant application, this data must be
consistent with Oct. 1st enroliments reported io the State Department of Education

&« Completed request to the CT Department of Public Health for birth records for the past ten (10)
years
Architectural floorplans for all facilities, preferable in CAD format
Classroom schedules with by-period use of rooms for all facilities




s Relevant studies and reports
+ School bus routing
¢ School system operational and contractual capacities, including staffing requirements

We understand that school district boundaries may not be available in digital GIS format, and therefore,
have included a budget for generating those boundaries from paper maps and the school bus routing
information. The district boundaries along with the school locations will be added to the City's digital
parcel map.

TASK 2 - ENRCELMENT PROJECTIONS

Housing, Dermographic ond Economic Analyses

Understanding economic, housing and demographic trends, characteristics and forecasts is crucial to the
school planning process. This information provides the background by which future changes and
development within a community can be anticipated and planned for accordingly. Milone & MacBroom
will consult with the City’s Planning and Zoning, Economic Development and Building Departments, as
well as the Waterbury Development Corporation to determine recent residential growth areas and
identify residential development proposals of significant scale and/or planning initiatives that may
impact enroliment levels. The Project Team will review and analyze trends in employment, building
permits, foreclosures and housing sales to understand the impact on school enroliments.

The accuracy of enroliment projections in a City like Waterbury, where a significant proportion of
housing stock consists of rental units, depends on a thorough understanding of local housing market
conditions. Milone & MacBroom proposes 1o use a quantitative and gualitative approach to gain a solid
understanding of Waterbury’s housing market and impacts on enroliment. First, using our GIS-Based
Enroliment Management System, the Project Team will address match recent housing sales. The sales
data will be correlated with the student enrollment database and birth records in order to better
understand recent demographic shifts related to housing sales. Rental unit vacancy rates over time, as
well as other economic indicators such as unemployment, will be analyzed for any correlation to birth
and enrollment trends. In addition, Milone & MacBroom will identify dense residential rental
developments (apartment buildings and neighborhoods with a density of multi-family homes) based on
Assessor’s data. Enrollments in these dense rental areas will be analyzed for trends in migration and
persistency, total numbers of students and characteristics of students. Armed with an understanding of
the local ownership and rental markets and their influences on enroliments, the projected impact of any
planned or recently approved residential developments of scale can be forecasted.

This task will be augmented by an analysis of demographic patterns and trends for the community based
on 2010 Census and 2013 American Community Survey data. The current status and change over the
last 10 to 13 years for key demographic figures such as population and composition, race/ethnicity,
poverty conditions and primary language, school-age population, women of child bearing age and
housing tenure and composition will be assessed at the census block group or tract level. This will
provide a better understanding of localized demographic trends.

This Task will provide a better understanding of neighborhood demographic and housing dynamics not
only to inform the enrollment projections but also to ensure the facility plan accounts for future
demographic changes within the community. This essential to the long term viability of the redistricting
plan.



Comprehensive Enrollment Analysis

Milone & MacBroom has in-depth, hands-on experience incorporating detailed enroliment data from
student information systems such as PowerSchool into our GiS-based Enrollment Management System.
This interface enabies our planners to develop neighborhood specific enroliment projections that are
informed by live birth data and local housing and demographic conditions and trends. The existing
student inventory will be address-matched to the City’s base map and referenced by their student ID
only, in order to protect the identity of individual students. Maps will be generated to display the
geographic distribution of the student population by schoal.

Historic Enroliment Patterns

The Project Team will collect, analyze and graph historical enrollment frem the past decade by schoolin
order to identify trends and patterns. In addition to understanding total enrcliment trends, it is
important to identify historic enroliments and characteristics by neighborhood in order to accurately
project future enroliment and characteristics. Qur GIS system allows us to identify and analyze student
migration from year-to-year at the neighborhood level to determine the future impact on the school
system. This will include analysis of non-public and other public enrollment trends for Waterbury
resident students.

Birth Record Analysis
Milone & MacBroom will work with the Administration to request detailed birth records with addresses

from the Connecticut Department of Public Health. This request must be completed as soon as possible
due to the lengthy processing time by the State and the aggressive schedule for this project.

Milone & MacBroom will address-match the birth records for the past ten {10) years in Waterbury. This
information wili form the basis for the geographic distribution of the next five incoming kindergarten
classes. The new births will be address-matched and assigned to school attendance areas. Maps will be
praduced to Hlustrate the potential enrollment impact of each birth cohort on existing school districts
and redistricting options. This information will be combined with existing enrollments and estimates of
migration utilizing the cohort-survival method, as well as multiple regression analyses in order to project
future enroflments.

Educational Programming and Services Review
Educational programming initiatives and changes can result in shifts in enrollments that must be

factored into enrollment projections. The development of magnet schools, new construction, and even
the availability of services can serve to attract students and thereby, affect enroliment trends, The
project team will meet with administrators to understand and catalogue the offerings in arder to
identify trends and effect on enrollment.

Enrollment Projections _
The cohort-survival method, with some modifications, will be used to develop enrollment projections.

The cohart-survival methodology is a standard method for projecting populations and student
enrollments, and relies on observed data from the recent past in order to predict the near future. The
base enroliment forecast will be developed from the analysis of the following historic variables: school-
age population, birth records and estimates of migration. The estimated student generation from any
external growth factors including newly constructed residential development and a high turnover
housing market is then added to the base school forecast.



Milore & MacBroom will generate district-wide and school facility-specific enrollment projections
disaggregated by grade. These projections will forecast the overall student population for a ten-year
planning horizon and be prepared in an acceptiable format and methodology to fulfill the requirements
of the Connecticut Bureau of School Facilities for potential school construction projects. Projections will
be prepared for low, medium and high growth scenarios with al assumptions clearly defined.

TASK 3 - EREMIENTARY SCHOOL FACILITY UTILIZATION

Elementary School Facility Inventory and Utilization

Functional Capacity

An inventory of standard classrooms, special purpose rooms, portables and the core spaces of each
elementary school facility will be evaluated from school records, floor plans, interviews with faculty,
staff and on-site evaluations of each building. The evaluation will assess room usage, size and the
suitahility of spaces for current and projected programs. A functional capacity of the buildings will be
established and a comparison of core facilities, instructional roems, resource rooms, and office spaces
will be prepared to serve as a baseline for benchmarking, guiding the redistricting alternatives and
ensuring parity among facilities. The information will be presented in a tabulated space program format
for each school with spaces categorized by type and will identify number of active student/faculty seats.
Additionally district-wide summary matrices will be prepared to illustrate the capacity of the district as a
whole and provide the ability to compare and contrast one facility against others.

We have included in the “other” category for the fee proposal to assess the three {3) middle schools
functional capacity {Excluding WAMS) due to our understanding that elementary redistricting
alternatives will likely impact the feeder and matriculation to the 6-8 middle schools. Therefore, we
envision the inclusion of the three middle schools in the functional capacity assessment.

Benchmarking

Every community has its unique set of educational approaches and needs. However, there is significant
value in knowing what types of facilities are provided in similar communities. Benchmarking is an
important part of the S/L/A/M planning process. Our database consists of a farge number of public and
independent schools. We are able to analyze how other educational institutions use space and how that
compares to Waterbury’s expectations. This data is invaluable in working with local Boards of
Education, Building Committees and school administrators to identify areas of discussion and guide the
planning process. The henchmarking approach is instrumental in challenging space requests and
developing realistic and “right-sized” space programs that can be supported by iocal constituents.

Existing Facifities Modeling

Using the enroliment projections, school facility functional capacity and benchmarking, the Project Team
will be able to model individual facility utilization under alternative program deployment scenarios and
class loading levels to understand how such changes affect overall and school specific utilization.

Other Facilities

City owned and/or other known facilities within city limits with potential for reuse, or change of use as a
school will be identified. One or more of the facilities may be utilized in redistricting scenarios as
appropriate. Review of up to 3 facilities have been included in this study.



Alternatives

After conducting a comprehensive assessment and presenting the existing conditions, enroliment
projections and facility utilization to the Administration and Board of Education, The Project Team will
facilitate crafting a comprehensive vision for the future that aims to align instructional and academic
programs with enroliment projections and available, as well as potential new facilities. Each planning
scenario will be “tested” against the overall vision, in order to evaluate its advantages and
disadvantages from a facility, educational, enrollment and community standpaint.

TASK 4 - REDISTRICTING AND ALTERNATIVES ANALYSIS

After conducting a comprehensive enrollment and facilities assessment, and presenting the existing
conditions and enroliment projections to the Administration and Board of Education, Milone &
MacBroom will engage the Board of Education and Administration in crafting criteria to guide the
planning and redistricting process. We envision the criteria will be based on the Waterbury’s
Neighborhood Schools Vision for the future, and its priority concerns and issues identified through the
enrollment projections and facilities utilization analyses. Criteria will likely include, among other things,
targeted facility utilization rates, class sizes, staffing, and walking policies.

It is our understanding that the alternatives may include some combination of new construction and/or
renovation, and redistricting. Because Waterbury Public Schools operates both PX-8 and PK-5/6-8
schools, any redistricting of elementary districts will affect the traditional matriculation pattern to
remaining 6-8 schools. Therefore, we have included in the “Other” category of the Fee & Compensation
Schedule, a provision to consider middle school capacities and districts in the redistricting.

Due to the number of schools and complexity of the system, up to fifteen ten (15 10) scenarios are
included in the scope for initial “test fits” against the functional capacity and criteria. Each planning
scenario will be “tested” against the criteria, in order to evaluate its advantages and disadvantages. The
test will inciude evaluating how the scenario would have performed under recent enrollment levels, as
well as preparing enroliment and utilization projections for the scenarios.

Should the projections and facility utilization analysis determine that additional space is required, the
Project Team will consider other City facilities in redistricting scenarios, or at least identify where in the
City, additional space, and the amount of space would best be situated to achieve Waterbury Public
Schools goals. Cost modeling of the alternatives that require additions, construction or renovation will
enable the Board to evaluate the costs and benefits of the alternatives relative to one another.

Cost Benefit Analysis

An understanding of potential total scenaric cost is an essential component of a planning study.
Budgeting can begin with the initial programming of any project; utilizing realistic net-to-gross building
area factors, understanding the bidding climate, projecting for cost escalation, identifying all costs
associated with a project including owner costs are ali part of our comprehensive approach to planning
for project costs. A thorough knowledge of the State Bureau of School Facilities (BSF) guidelines on
eligible and ineligible construction and reimbursement rates enables us to accurately forecast costs to
be shared by Waterbury residents. The S/L/A/M Collaborative employs two full-time estimators as an
integral part of our Construction Services group who have long track records of providing accurate
project budgeting from conceptual drawings.




Conceptual cost modeling will be prepared during the facility planning phase to inform strategic decision
making. The cost models will use construction cost per square foot values based on our current
experience in Connecticut’s public education construction market, accounting for site development,
building renovation/ expansion costs, owner soft costs, project delivery method, anticipated project
duration and escalation. Comparing and contrasting the pros and cons of each scenario in the context of
the conceptual cost estimates will provide the city with a cost-benefit analysis of the alternatives.

This task is expected to be iterative and will be accomplished in close connection with the
Administration and Board of Education in order to provide sound recommendations for adoption. We
envision a dynamic process that builds off of the Board and Administration’s deep iocal knowledge.
Following analysis and discussion of the alternatives, the Project Team will work with the Board of
Education to reach consensus around the recommended alternative. The Project Team will devise a
timeline for implementation for the recommended alternative that includes phasing plans if required in
order to accommodate potential construction/ renovation projects.

The Project Team will furnish the Board of Education with all maps and an ArcGIS geodatabase
containing redistricting attendance boundaries and other relevant data.

TASKS - MEETINGS AND WORKSHOPS

Milone & MacBroom will facilitate meetings and/or workshops with the Board of Education for the
purpose of presenting and discussing the analysis of existing conditions, redistricting/ reorganization
options, and recommendations. We are well aware of the need for consensus building in a study of this
nature. Three {3) Board of Education meetings are budgeted for and included in the Fee &
Compensation Schedule.

We are well experienced in maximizing existing School District means of communications, such as the
district website and email blasts to ensure an open and thoughtful planning process. Additionally, we
have used public forums, internet-based surveys, and other forms of new media including internet
mapping as avenue for public outreach and involvement. Milone & MacBroom will make all of its
presentations and findings available for posting on the school district’s webhsite.

In addition, as requested in the RFP, the Project Team will meet with the Waterbury Administration
regularly on a bi-monthly basis throughout the process. The Administration will assist the Project Team
in verifying information and reviewing preliminary findings prior to Board of Education meetings or
preparing reports. These meetings will be held during normal business hours on an as-needed basis. In
our view, this assignment needs to be collaborative in order to ensure that the final product takes
advantage of local knowledge and meets the expectations of Waterbury Public Schools.

TASK 6 - FINAL REPORT

The Project Team will prepare a comprehensive final report inclusive of the enrollment, facility
utilization and redistricting analyses, as well as the final recommendations. The Project Team will
present the findings of the final report at one (1) additional Board of Education meeting and one (1)



Board of Aldermen meeting. The final presentation and final report will be furnished to the Board of
Education in efectronic format appropriate for posting to the Public Schools’ website, as well as
providing 12 printed copies of each.




RFP #5126:

FEE & COMPENSATION SCHEDULE

Consultant: Milone & MacBroom, Inc.

Date: December 23, 2014

The foliowing is an amended Fee & Compensation Schedule which reflects the Lump

Sum Cost for the services defined in RFP #5126. All reimbursable expenses (i.e. travel,

mileage, per diem, meetings, progress reports, communications, insurance, printing,
mailing, office overhead, direct costs, etc.) and services are inciuded in the amounts

listed below.

Description Cost
District Wide Enrollment Projections $23,300
Facility Surveys { Elementary & Middle Schools) & Utilization Study | $45,100
Redistricting Study (Elementary & Middle Schools) 565,190
Final Report & Presentations $18,410

Other: N/A

$0

TOTAL ALL ABOVE

$ 152,000




PROJECT SCHEDULE
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Paul F. Guidone
Chief Operating Officer

& Chief of Staff MEMORANDUM

DATE: January 5, 2015

TO: Board of Education Commissioners /4/
FROM: Paul F. Guidone, Chief Operating Officer and Chief of Staff W

SUBJECT: Proposed Agreement with The BSC Group — Connecticut, Incorporated for
Crosby High School Athletic Field and Track Improvements

Attached for Board of Education approval, is a copy of the agreement with The BSC Group -
Connecticut to provide architectural and engineering design services for the Crosby High School
Athletic Field and Track Improvements project.

The BSC Group — Connecticut was selected by a committee of City officials, Department of
Education personnel and Board of Education Commissioners following interviews of five firms
who were deemed qualified to perform the services for the City. The selection process was
consistent with the Procurement Ordinance. Qualifications were obtained through a request for
proposal solicitation by the Purchasing Department. The BSC Group —~ Connecticut has performed
civil and landscape design on several projects in the past for the school district.

The total value of this agreement is $182,820 and includes all the services requested in the
solicitation. The agreement is for services through February 2016. The cost for this agreement is

funded by a Capital Improvements Bond.

If you have any questions or concerns, please feel free to contact me.

PFG/bt
Attachment

cc:  Linda Wihbey, Corporation Counsel
File




ENGINEER AGREEMENT
RFP No. 5125
for
Crosby High Schoel Athletic Field & Track Improvements
between

The City of Waterbury, Connecticut
and

The BSC Group — Connecticut, Inc.

THIS AGREEMENT, effective on the date signed by the Mayor, 1s by and between the CITY
OF WATERBURY, City Hall, 235 Grand Street, Waterbury, Connecticut (the "City") and The
BSC Group — Connecticut, Inc., located at 300 Winding Brook Drive, Glastonbury, CT 06033
a State of Connecticut duly registered domestic corporation (the "Firm").

WHEREAS, the Firm submitted a qualifications to the City responding to RFP No.
5125 for Crosby High School Athletic Field & Track Improvements; and

WHEREAS, the City accepted the Firm's Qualifications for RFP No. 5125; and
subsequently negotiated a scope of services (or project specifications) and compensation as
Attached hereto in Exhibit A; and

WHEREAS, the City desires to obtain the Firm's services pursuant to the terms,
conditions and provisions set forth in this agreement (the “Project™).

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Seope of Services. The Firm shall furnish all of the labor, services, equipment,
materials, reports, plans, specitfications, drawings, deliverables, incidentals, etc. necessary to
complete the Project as specified in this agreement (also referred to herein as "Contract") and
such shall be completed in a satisfactory manner, as reasonably determined by the City. All
labor, services, equipment, materials, reports, plans, specifications, drawings, deliverables,
incidentals, etc. shall comply with any and all applicable Local, State and federal laws,
statutes, ordinances and regulations and with generally accepted professional standards. The
Firm shall make such revisions or modifications to its work, at its own cost and expense, as the
City may require in order to be deemed complete.

A. The Project consists of architectural and engineering design of athletic
field and track improvements at Crosby High School shown on Attachment A attached
hereto and hereby made material provisions of this Contract. Attachment A shall
consist of the following:

- City of Waterbury’s RFP Number 5125, dated November 3, 2014, entitled
“Architectural / Engineering Design Services for the West Side Middle
School Roof Replacement Project, ther Crosby High School Gym Floor



Agreement between the City of Waterbury, Connecticut and The BSC Group — Connecticut, Inc. - RFP No. 5125

Replacement Project and the Crosby High School Athletic Field & Track
Improvement Project ™, consisting of 21 pages, excluding contract
cempliance documents and sample Agreement (hereinafter referred to as "
Scope of Services/Bid Documents")

- City of Waterbury’s RFP Number 5125 Addendum No. 1, dated November
17, 2014, entitled “RFP Architectural / I'ngineering Design Services”,
consisting of 5 pages total, (hereinafter referred to as "Scope of Services/Bid
Documents")

- The BSC Group — Connecticut, Inc.”s Response to RFP’ Number 5125, dated
November 20, 2014, entitled “Architectural / Engineering Design Services
for Crosby High School Athletic Field & Track Improvements”, consisting of
77 pages, (hereinafter referred 1o as the “Response to RFP”)

~ The BSC Group - Connecticut, Inc’s RFP #5125: Architectural /
Engineering Design Services Fee Proposal as negotiated by the Parties, dated
December 30, 2014, consisting of 1 page

- The BSC Group — Confecticut, Inc.’s Letter regarding Storm Water
Monitoring and Inspections, dated December 19, 2014, consisting of 3 pages

- Disclosure and Certification Affidavit; Debarment Certificate; Annual
Statement of Financial Interests; Corporate Resolution; Bid Submission
Addendum Acknowledgement; Bid Submission Attachment C (hereinafter
referred as to the “Contract Compliance Documents™)

- Certificate of Insurance

- Any and all Amendments and Change Orders, issued by the City after
execution of the Contract

- All applicable Federal, State and local statutes, regulations charter and
ordinances

- All permits and licenses

B. Additional Contingent Services. The following Services, although
included in the Scope of Services for this Agreement, are confingent upon the City
requesting and approving in written form said contingent services, and are further
defined and limited as follows:

1. Design Alternate — Bleacher Replacement; and
. Design Alternate — Field House; and
. Construction Administration Alternate — Storm Water Monitoring &

Inspections; and
4. Payment for said Contingent Services, if requested by the City, 1s already
included in the Consultant’s not to exceed amount of One Hundred Eighty-
Two Thousand Eight Hundred Twenty Dollars ($182,820.00) for
Architectural / Engineering Design Services amount as stated in Paragraph
6(a)(1) of this Agreement.

(TS N

The entirety of Attachment A plus this executed instrument are together deemed the
Contract Documents (hereinafter collectively referred to as "Contract Documents"). The City’s
record copy of the Contract Documents shall control and shall be effective and binding on the

i




Agreement between the City of Waterbury, Connecticut and The BSC Group — Connecticut, Inc. - RFP No. 5125

Contractor. In the event that any provision in the Contract Documents conflict with any other
provision therein, the provision in the component part of the Contract Document first
enumerated below shall govern over any other component part which follows it numerically:

Change Orders and Amendments

Contract

RFP Documents

Response to RFP

All permits and licenses

All applicable Federal, State and local statutes, regulations charter and
ordinances

D D =

o L s

2. Firm Representations Regarding Qualification and Accreditation. The
Firm represents that, to the extent required by law, its employees are licensed to perform the
scope of work set forth in this agreement. The Firm further represents that its employees have
the requisite skill, expertise and knowledge necessary to perform the scope of work required
under the terms of this agreement, including any supplementary work and the City relies upon
these.

A. Representations regarding Personnel. The Firm represents that
it has, or will secure at its own expense, all personnel required to perform the
services under this agreement. Such personnel shall not be employees of or
have any contractual relationship with the City, unless use of City emiployees or
of personnel having a contractual relationship with the City is approved by the
City in writing. As set forth above, all the services required hereunder shall be
performed by the Firm under its supervision and all personnel engaged i the
work shall be fully qualified and shall be authorized or permiited under state or
local law to perform such services.

B. Representations regarding Qualifications. The Firm hereby
represents that, to the extent required by Federal, State and Local statutes,
regulations, codes, ordinances, and policies, that the Firm and/or its employees
be licensed, certified, registered, or otherwise qualified, the Firm and all
employees providing services under this agreement, are in full compliance with
those statutes, regulations and ordinances. Upon City request, the Firm shall
provide to the City a copy of the Firm’s licenses, certifications, registrations,
efc. ‘ '

3. Responsibilities of the Firm. All data, information, etc. given by the City to
the Firm and/or created by the Firm shall be treated by the Firm as proprietary to the City and
confidential unless the City agrees in writing to the contrary and shall be used solely for the
purposes of providing services under this agreement. The Firm agrees to forever hold in
confidence all files, records, documents and other information which may come into the Firm’s
possession during the term of this agreement, except where a disclosure is expressly stated as a
requirement of this agreement. Notwithstanding the foregoing, where a Firm disclosure is




Agreement between the City of Waterbury, Connecticut and The BSC Group — Connecticut, Inc. - RFP Ne. 5125

required to comply with statute, regulation, or court order, the Firm shall provide prior advance
written notice to the City of the need for such disclosure. The Firm agrees to properly
implement the services required in the manner herein provided.

A. Use of City Property. To the extent the Firm 1s required 1o be on City
property to render its services hereunder, the Firm shall have access to such areas of
City property as the City and the Firm agree are necessary for the performance of the
Firm’s services under this agreement (the “Site” or the “Premises™) and at such times as
the City and the Firm may mutually agree. Firm shall perform all work in full
compliance with applicable Local, State and Federal health and safety regulations. All
work hereunder shall be performed in a safe manner. Firm shall immediately correct
any dangerous condition caused by or resulting from its work. Ifit fails to correct, or to
act diligently to correct, any condition which City reasonably believes to be a hazard to
persons or property, then immediately upon oral or written notice to any supervisory or
similar personnel of Firm, City may, but shall not be required to, correct same at Firm's
expense. City shall contirm in writing any oral notice given within five (5) days
thereafter.

B. Working Hours. To the extent the Firm is required to be on City
property to render its services hereunder, the Firm shall coordinate its schedule so that
work on the Premises is performed during those hours the City sets forth in a written
notice to the Firm, unless written permission is obtained from the City to work during
other times. This condition shall not excuse I'irm from timely performance under the
Contract. The work schedule must be agreed upon by the City and the Firm.

C. Cleaning Up. To the extent the Firm is required to be on City property
to render its services hereunder, the Firm shall at all times keep the premises free from
accumulation of waste materials or rubbish caused by Firm, its employees or
subcontractors, and at the completion of the work shall remove all rubbish from and
about the project and all tools, scaffolding and surplus materials and shall leave the
Premises "broom clean” or its cquivalent, unless more exactly specified. In case of
dispute, the City may remove the rubbish and charge the cost 1o the Firm.

D. Publicity. Firm agrees not to deliberately disclose the fact that the City
has entered into or terminated this agreement or disclose any of the terms of the
agreement or use City's name in connection with any publicity, unless City gives prior
writlen consent to such use of City's name in each instance.

E. Standard of Performance. All labor, services, equipment, materials,
reports, plans, specifications, drawings, deliverables, incidentals, etc., either at the
Premises or intended for it, shall conform in all respects with the requirements of all
this agreement, and shall be the best obtainable from the crafts and trades. In all cases,
the labor, services, equipment, materials, reports, plans, specifications, drawings,
deliverables, incidentals, ete. shall be equal to or better than the grade specified, and the
best of their kind that is obtainable for the purpose for which they are intended.

R A T
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Agreement between the City of Waterbury, Connecticut and The BSC Group — Connecticut, Inc. - RFP No. 51256

The standard of care and skill for all services performed by the Firm shall be
that standard of care and skill ordinarily used by other members of the Firm's
profession practicing under the same or similar conditions at the same time and in the
same locality. The Firm's services rendered hereunder shall be rendered completely
and by qualified personnel in accordance with standard industry practice.

F. Firm's Employees. The Firm shall at all times enforce strict discipline
and good order among its employees, and shall not employ any unfit person or anyone
not skilled in the work assigned.

G. Due Diligence Obligation. The Firm acknowledges its responsibilities
to examine and to be thoroughly familiar with the City’s qualifications document,
including, but not limited to the specifications, and any addenda thereto. The Firm
hereby warrants and represents that prior to the submission of its qualifications during
the qualifications process it reviewed or was afforded opportunity, by the City, to
review all physical items, facilities, services or functions essential to the satisfactory
performance of the services required (“Due Diligence”) and thereby certifies that all
such items facilities, services or functions are included in this agreement and thereby
warrants that:

(1) it conducted or had opportunity to conduct all Due Diligence prior
to the submission of its qualifications and, accordingly, any additional costs,
services or products resulting from the failure of the Firm to complete Due
Diligence prior to submission of its qualifications shall be borne by the Firm.
Furthermore the Firm had the opportunity during the qualifications process to
ask questions it saw fit and to review the responses from the City;

(2) its failure or omission to make investigation and verification of
data shall, in no way, be cause for future claim of ignorance of such data or
conditions nor shall such failure to investigate and verify be the basis for any
claim whatsocver, monetary or otherwise;

(3) it 1s solely responsible for resolving any issues resulting from the
failure to conduct Due Diligence and shall assume any costs that may result
during the implementation of the Project, including, but not limited to,
adherence to specifications and pricing for the Project.

(4) 1t was responsible for specifying any changes and disclosing any
new costs prior to the submittal of its Qualifications. Thus, in the event any
changes or costs are disclosed by the Firm, or otherwise required, during the
performance of its services, the sole respousibility for any modification, delay
and cost of such changes shall reside with the Firm.

(5) has familianized itself with the nature and extent of the Contract
Documents, Work, locality, and with all local conditions and Federal, State and
Local laws, ordinances, rules and regulations that in any manner may affect

Page 5



Agreement between the City of Waterbury, Connecticut and The BSC Group —~ Connecticut, Inc. - RFP No. 5125

cost, progress or performance of the Work;

(6) has given the City written notice of any conflict, emror or
discrepancy that the Firm has discovered in the Quakhifications Documents; and

(7) agrees that the Qualifications Documents are sufficient in scope
and detail to indicate and convey understanding of all terms and conditions for
performance of the Work.

H. Reporting Requirement. The Consultant shall provide and distribute
all reports as intended and required by the Scope of Services: Architectural /
Engineering Design Services which are included m Attachment A. The Firm shall
deliver written reports to the City setting forth (i) the issue date of the report, (ii) the
time period covered by the report, (ii1) a brief description of the work and services
completed by the Firm and/or delivered by the Firm during the time period covered by
the report, and (iv) any and all additional useful and/or relevant information. Each
report shall be signed by a principal of the firm.

NOTE, the Firm's failure to deliver any report required herein shall be deemed a
material breach of this contract, the City hereby reserving the right to exercise all
available legal remedy(ies) to address said breach.

4. Responsibilities of the City. Upon the City's receipt of Firm's written request
for specific information, the City will provide the Firm with that information the City agrees is
necessary and appropriate to the services to be performed by the Firm hereunder and the City
will endeavor to secure, where feasible and where the City agrees it is necessary and
appropriate, materials or information from other sources requested by the Firm for the purpose
of carrying out the services under this agreement.

5. Contract Time. The Firm shall complete all work and services required under
this agreement within 378 consecutive calendar days of execution of this agreement by all
parties hereto.

Time is and shall be of the essence tor all Project milestones and completion dates for
the Project. The Firm further agrees that the Work shall be prosecuted regularly, diligently and
uninterruptedly and at such rate of progress as will msure full completion thereof within the
Contract Time stated above. It is expressly understood and agreed, by and between the Firm
and City, that the Contract Time is reasonable for the completion of the Work. The Firm shall
be subject to City imposed fines and/or penalties in the event the Firm breaches the foregoing
dates.

6. Compensation. The City shall compensate the Firm for satisfactory provision
of all of the goods and services set forth in this agreement as follows in this Section 6.

Page 6



Agreement between the City of Waterbury, Connecticut and The BSC Group — Connectlicut, Inc. - RFP No. 5125

A. Fee Schedule. The fee payable to the Consultant shall Not Exceed One
Hundred Eighty-Two Thousand Eight Hundred Twenty Dollars and 00/100 Cents
($182,820.00) with the basis of payment being the Cost Worksheet as set forth mn
Afttachment B consisting of 2 pages, and further provided that any payment for
Additional Services be within the Not-to-Iixceed Compensation amount of 182,820.00.
The cost breakdown for the Project 1s as follows:

1. Croshy High School Athletic Field & Track Improvements:

L. Base Bid oo e $79,000.00

2. Design Alternate - Bleacher Replacement ........... $25,000.00 ;

3. Design Alternate - Field House ....................... $52,000.00

4. Construction Admimistration Alternate - Storm Water
Monitoring/InSpections .......ccovviviereeeinrvenen .. $10,200.00 |

5. Contingency at sole discretion and control of City $16.620.00
Subtotal: $182.820.00

B. Limitation of Payment. Compensation payable to the Firm 1s limited
to those fees sct forth in Section 0.A. above. Such compensation shall be paid by the
City upon review and approval of the Finm’s invoices for payment and review of the
work, services, deliverables, etc. required in this agreement and review as may be
further required by the Charter and Ordinances of the City. Firm’s invoices shall
describe the work, services, reports, plans, specifications, drawings, deliverables, etc.
rendered and the compensation sought therefore in a form, and with detail and clarity,
acceptable to the City.

The Firm and its affiliates are hereby provided with notice that the City reserves
the right, in the City’s sole discretion, to offset, withhold, or otherwise reduce City
payment(s) to the Firm, in an amount equaling the sum or sums ol money the Firm
and/or its affiliates 1s/are, or become delinquent or 1n arrears on, regarding the Firm’s
and/or its affiliates real and personal property taxes and other payment obligations to
the City.

C. Review of Work. The Firm shall permit the City to review, at any time,
all work performed under the terms of this agreement at any stage of the work. The
Firm shall maintain or cause to be maintained all records, books or other documents
refative to charges, costs, expenses, fees, alleged breaches of the agreement, settlement
of claims or any other matter pertamning to the Firm’s demand for payment. The City
shall not certify fees for payment to the Firm until the City has determined that the Firm
has completed the work in accordance with the requirements of this agreement.

D.  Qualifications Costs. All costs of the Firm in preparing its qualifications
for RFP No. 5125 shall be solely borne by the Firm and are not included in the
compensation to be paid by the City to the Firm under this agreement or any other
agreement.
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E. Payment for Services, Materials, Empleyees. The Firm shall be fully
and solely responsible for the suitability, and compliance with the agreement, of all
labor, services, equipment, materials, reports, plans, specifications, drawings,
deliverables, incidentals, etc. furnished to the City under this agreement. The Firm shall
promptly pay all employees as their pay falls due, shall pay promptly as they fall due all
hills for labor, services, equipment, materials, reports, plans, specifications, drawings,
deliverables, incidentals, etc. going into the work, and all bills for insurance, bonds,
Worker's Compensation coverage, Federal and State Unemployment Compensation,
and Social Security charges applicable to this project. Before final payment 1s made,
the Firm shall furnish a legal statement to the City that all payments required under this
subparagraph have been made.

F. Liens. Neither the final payment nor any part of the retained
percentage, if any, shall become due until the Firm, if requested by the City, shall
deliver to the City a complete release of all Hens arising out of this agreement, or
receipts in {ull in lieu thereof, and, if required, in either case, an affidavit that so far as
the Firm has knowledge or information, the releases and receipts mclude all the labor
and material for which a lien could be filed; but the Firm may, if any subcontractor
refuses to furnish a release or receipt in full, furnish a bond satisfactory to the City, to
indemnify it against any lien. If any lien remains unsatisfied after all paymenis are
made, the Firm shall refund to the City all moneys that the City may be compelled to
pay in discharging such a lien, including all costs and a reasonable attorney's fee.

7. This Section Intentionally Blank.
8. This Section Intentionally Blank.

9. Passing of Title and Risk of Loss. Title to each item of equipment, materials,
reports, plans, specifications, drawings, deliverables, incidentals, etc. required (o be delivered
to the City hereunder shall pass to City upon City payment to the Firm for that item. Firm and
its insurer shall assume the risk of loss or damage up to and including the date title passes,
except that City shall be responsible for [oss or damage caused by City's negligence.

19.  TIndemmnification.

Al The Firm shall indemnify, defend, and hold harmless the City and its
boards, the City's Board of Education (if applicable), commissions, agents, officials and
employees from and against all claims, suits, damages, losses, judgments, costs and
expenses including reasonable attorney's fees arising out of or resulting from the
delivery of the labor, services, equipment, materials, reports, plans, specifications,
drawings, deliverables, incidentals, etc. provided that any such claims, suits, damages,
losses, judgments, costs or expenses (a) are aftributable to bodily injury, sickness,
discase or death, or to injury to or destruction of tangible property (other than the
services itself) including the loss of use resulting there from, and (b) caused to the
extent by any willful or negligent act or omission of the Iirm, its employees, any
subcontractor, anyone directly or indirectly employed by any of them or anyone for

TS
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whose acts any of them may be liable. Duty to defend explicitly shall not apply to
claims of professional liability.

B. In any and all claims against the City or any of its boards, agents,
employees or officers by the Firm or any employee of the Firm, any subconiractor,
anyone directly or indirectly employed by any of them or anyone for whose acts any of
them may be liable, the indemnification obligation under Paragraph A, above, shall not
be limited in any way by any limitation on the amount or type of damages,
compensation or benefits payable by or for the Firm or any subcontractor under
Worker's Compensation Acts, disability bencfit acts or other employee benefit acts.

C. The Firm understands and agrees that any insurance required by this
agreement, or otherwise provided by the Firm, shall in no way limit the responsibility
to indemnify, defend, keep and hold harmless the City as provided in this agreement,

11. This Section Intentionaily Blank.

12. Firm's Insurance. The Firm shall not commence work under this agreement
until all insurance required under this Section 12 has been obtained by the Firm and such
insurance has been approved by the City. The Firm shall not allow any subcontractor to
commence work on any subcontract unitil all insurance required of any such subcontractor has
been so obtained and approved by the Firm. Insurance shall be provided by isurers that are
satisfactory to the City, authorized to do business in the State of Connecticut, that have at least
an "A-" Best's Rating, and are in an A.M. Best financial size category of VII or higher. The
A.M. Best classifications are based on the most current A.M. Best Company ratings or an
equivalent City approved rating system.

At no additional cost to the City, the Firm shall purchase and maintain the insurance coverages
set forth below which shall protect the City from claims which may arise out of or result from
the Firm’s obligation under this agreement, whether such obligations are the Fum’s or
subcontractor or person or entity directly or indirectly employed by said Firm or subcontractor,
or by any person or entity for whose acts said Firm or subcontractor may be liable.

The Firm’s General and Automobile Liability Insurance policies shall be endorsed to add the
City as an additional insured. The insurance afforded the additional insured shall be primary
insurance and the coverage and limits provided under the Firm’s policies shall not be reduced
or prorated by the existence of any other insurance applicable to any loss the additional insured
may have suffered. Each insurance policy shall state that the insurance company shall agree to
investigate and defend the insured against all claims for damages, even if groundless. If any
insurance required herein is to be issued or renewed on a claims made form as opposed to an
occurrence form, the retroactive date for coverage shall be no later than the commencement
date of this agreement and shall provide that in the event of cancellation or non-renewal, the
discovery period for insurance claims (“lail Coverage”) shall be available for at least 60
months.
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The following policies with stated limits shall be maintained, in full force and eflect, at all
times during which the services are to be performed by the Firm:

A. General Liability Insurance: $1,000,000.00 per occurrence, $2,000,000.00 aggregate. .

B. Automobile Liability Insurance: $1,000,000.00 per accident, combined smgle hmit (CSL)
C. Workers” Compensation: Statutory Limits within the State of Connecticut

D. Excess Liability Insurance: Not Required

E. Professional [jability Insurance: $1,000,000.00 per occurrence / $1,000,000 aggregate

A. General Liability Insurance: Providing coverage to protect the City for all damages
arising out of bodily injuries, sickness to or death of all persons in any one accident or
occurrence and for all damages arising out of destruction of property in any one
accident or occurrence.

B. Automobile Liability Insurance: Providing coverage to protect the City with respect to
claims for damage for bodily injury and or property damage arising out of ownership,
maintenance, operation, use or loading and unloading of any owned or non-owned
vehicle

C. Workers® Compensation: Firm shall comply with all State of Connecticut statutes as it
relates to workers’ compensation.

D. Excess General Liability Insurance:  Comprehensive general liability umbrella
insurance coverage.

E. Professional Liability Insurance: Professional liability (also known as, errors and
omissions) insurance providing coverage to the Firm.

Failure to Maintain Insurance: In the event the Firm fails to maintain the minimum required
coverage as set forth hercin, the City may at its option purchase same, and offset the Firm’s
invoices for the cost of said msurance.

Cancellation: THE CITY OF WATERBURY SHALL RECEIVE WRITTEN NOTICE OF
CANCELLATION FROM THE INSURER AT LEAST 30 CALENDAR DAYS PRIOR TO
THE DATE OF ACTUAL CANCELLATION, REGARDLESS OF THE REASON FOR
SUCH CANCELLATION.

Certificates of Insurance and Additional Insured Endorsements: At the time the Firm executes
this agreement, it shall furnish to the City, subject to City approval, certificate(s) ol insurance
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and additional insured endorsements verifying the above coverages, including the naming of
the City of Waterbusy, as follows: “The City of Waterbury and its Board of Education (if
applicable) is/are listed as additional insured as their interest may appear”. The Firm
must supply replacement/renewal certificates and endorsements at least 30 days prior to the
expiration of the policy(ies). Said certificates and endorsements shall contain a provision that
coverage afforded under the policies shall not be cancelled or reduced for any reasons unless
notice of not less than thirty (30) calendar days has been mailed to the Office of Corporation
Counsel, 235 Grand Street, Waterbury, CT. 06702.

Upon request the Firm shall deliver to the City a copy of the Firm's msurance policies,
endorsements, and riders.

13.  Conformance with Federal, State and Other Jurisdictional Requirements.
By executing this agreement, the Firm represents and warrants that, at all pertinent and relevant
{imes to the agreement, it has been, is and will continue to be in full compliance with all
applicable statutes, acts, ordinances, guidelines, resolutions, orders, judgments, decrees,
injunctions, rules, and regulations of all government authorities applicable to performance by
the Firm of services hereunder, including those having jurisdiction over its registration and
licensing to perform services hereunder; including, but not limited to, the following: EQUAL
EMPLOYMENT OPPORTUNITY  ACT, COPELAND ANTI-KICKBACK ACT, as
supplemented in the Department of Labor Regulations (29 CFR Part 3); DAVIS-BACON ACT
as supplemented by Department of Labor Regulations (29 CFR Part 5); Section 103 and 107 of
the CONTRACT WORK HOURS AND SAFETY STANDARDS ACT, as supplemented by the
Department of Labor Regulations (29 CFR Part 5); and the HOUSING and COMMUNITY
DEVELOPMENT ACT of 1974, as amended; TITLE 31 of the State of Connecticut General
Statutes. All applicable sections of the City Charter and Code of Ordinances are mcorporated
by reference and made a part hereof.

A, Permits, Laws, Taxes and Regulations. Permits and licenscs
necessary for the delivery and completion of the Firm’s work and services shall be
secured in advance and paid by the Firm. The Firm shall give all notices and comply
with all laws, ordinances, rules and regulations bearing on the conduct of the work and
services as specified.

B. Taxes-Federal, State and Lecal. The City 1s exempt from Federal
Excise and Transportation, State and Local Sales and Use Taxes, including without
limitation, taxes that would otherwise be imposed upon the Firm for transactions
required or necessitated hereunder between it and its subcontractors, suppliers, etc. The
Firm remains liable, however, for any applicable tax obligations it incurs. Moreover,
the Firm represents that the gualifications and pricing contained in this agreement do
not include the amount payable for said taxes.

C. Laber and Wages. The Firm and its subcontractors shall conform to
the labor laws of the State of Connecticut, and all other laws, ordinances, and legal
requirements affecting the work in Connecticut.
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The Firm is aware of the provisions of Title 31, §53 of the Connecticut
General Statutes, latest revision (the “Act”), concerning the payment of
minimum wages and other payments or contributions established by the State of
Connecticut Labor Commissioner for work on public facilities. The provisions
of the Act are incorporated by reference and madc a part of this agreement. The
Act provides that the Connecticut prevailing wage law applics to certain
remodeling, refurbishing, alteration, repair and new construction. The wages
paid on an hourly basis to any person performing the work of any mechanic,
laborer or worker on the work herein contracted to be done and the amount of
payment or contribution paid or payable on behall of each such person to any
employee welfare fund, as defined in Conn. Gen. Statute 31-53(i), shall be at a
rate equal to the rate customary or prevailing for the same work in the same
trade or occupation in the town in which such public works project is being
constructed. Any contractor who 1s not obligated by agreement to make
payment or contribution on behalf of such persons to any such employee
welfare fund shall pay to each mechanic, laborer or worker as part of such
person's wages the amount of payment or contribution for such person's
classification on each pay day.

The Contractor is aware of, and shall comply with, the provisions of
both the Federal Davis-Bacon Act and the Federal American Recovery and
Reinvestment Act of 2009, the provisions of both acts hereby incorporated by
reference and made a part of this Contract. The Federal Davis-Bacon Act
provides that Federal wage rate laws apply to certain federally funded contracts.
The American Recovery and Reinvestment Act ("ARRA") provides that Federal
wage rate laws apply to all ARRA funded contracts regardless of the contract's
dollar value.

4. Discriminatory Practices. In performing this agreement, the Firm shall not
disciminate against any employee or applicant for employment, with respect to his or her hire,
tenure, terms, conditions or privileges of employment, or any matter directly or indirectly
related to employment, because of race, color, sex, age, religious creed, disability, national
origin or ancestry, marital status, family status, prior psychiatric treatment, health care, military
status or source of income or because of a handicap that is unrelated to the employee's or the
applicant's ability to perform the duties of a particular job or position. Subcontracts with each
subcontractor shall contain a provision tequiring non-discrimination in employment as herein
specified. This covenant is required pursuant to §93.04 of the Code of Ordinances of the City
and any breach thereof may be regarded as a material breach of this agreement. Said
provisions with subcontractors shall require conformity and compliance with all Local, State
and Federal laws, rules and regulations and Executive orders pertaining to discrimination and
equal opportunity requirements.

A BDiscrimination Because of Certain Labor Matters. No person
employed on the work covered by this agreement shall be discharged or in any way

i
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discriminated against because such person has filed any complaint or instituted or
caused to be instituted any proceeding or has testified or is about to testify in any
proceeding under or related to the labor standards applicable hereunder to its employer.

B. Fgual Opportunity. In its exccution of the performance of this
agreement, the Finn shall not discriminate and shall comply with applicable laws
prohibiting discrimination on the grounds of race, color, religion, sex, national origin or
citizenship status, age or handicap. The Firm agrees to comply with all Local, State
and Federal laws, rules and regulations and Executive orders pertaining to
diserimination and equal opportunity requirements, and will require the same of all
subcontractors.

. Conformance With An Ordinance Concerning The Hiring Of Waterbury

Residents On Certain Publicly- Funded Construction Projects.

(A)  The Contractors and its Subcontractors shall comply with the specific
requircments of “An Ordinance Concerning the Hiring of Waterbury Residents
on Certain Publicly-Funded Construction Projects” (the “Good Jobs
Ordinance™), as may be amended from time to time and as set forth in Chapter
34 of the Code of Ordinances of the City. While the principal provisions of the
ordinance are summarized as set forth in paragraphs C-H below, the Contractor
does hereby acknowledge that it has reviewed a copy of the Good Jobs
Ordinance and that 1t has read the Ordinance and that Contractor 1s fammiliar
with the obligations imposed on the Contractor by the Good Jobs Ordinance.

(B)  Failure of the Contractor or its Subcontractors to comply with the Good
Jobs Ordinance shall be a material breach of this Agreement.

(Cy  This paragraph shall apply to a Covered Project, as that term is defined
in the Good Jobs Ordinance, in the City with a value of $500,000.00 or greater
and only to the extent permitted by federal and state law.

(D)  Definitions. For purposes of this paragraph:

(1)  “Apprentice” shall be defined as it 1s in the Good Jobs

Ordinance.

(2) "Construction work"” shall be defined as it is in the Good Jobs
Ordinance.

(3) "Subcontractor” shall include the Contractor's direct

subcontractor providing construction work and all lower tiered (level)
providers of construction work.

(4) “Resident" shall be defined as it is i the Good Jobs Ordinance.
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(£}  Hiring Geals. It this Agreement requires the Contractor 1o perform
construction work, the Contractor shall have as its hiring goals:

(1 at least thirty percent (30%} of its total worker hours performed
by City Residents, and

(2) at least twenty-five percent (25%) of construction trade jobs
shall go to Apprentices, and

(3)  at least seventy percent (70%)} of all "new hires" (as that term is
deiined in the Good Jobs Ordinance) shall be "economically
disadvantaged" individuals (as that term is defined in the Good Jobs
Ordinance}, and

(4) aminimum of five percent (5%) of the construction workforce labor
hours will be local resident, minority artisans, and

(5) aminimum of five percent (5%) of the construction workforce labor
hours will be women, and

(6) aminimum of ten percent (10%) of the total work hours shall be
allocated for minorities, or

(7) as may otherwise be required by any superseding Federal or State
employment discrimination prohibition laws.

Moreover, cach subcontractor shall each comply with the foregoing Hiring
Goals.

(F) Good Faith Efforts. The Contractor shall engage in a Good Faith
Efforts to comply with the Hiring Goals. For the purposes of this paragraph, the
term “Good Faith Efforts” shall have the same meaning as it does in the Good
Jobs Ordinance.

The Contractor and each subcontractor shall individually implement Good Faith
efforts to satisly the Hiring Goals.

(G)  Action Plan and Pre-Construction Meeting. Nof later than fourteen
(14) business days prior to the scheduled commencement date for construction,
the Contractor shall submit a written plan-of-action to the City and to the
Admunistrator of the Good Jobs Ordinance defining how the Contractor, and
each Subcontractor, shall implement Good Faith Efforts to fulfill the Hiring
Goals. Each plan-of-action shall include the anticipated number of job
positions required for the Work. Not later than five (5) business day prior to the
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commencement date of construction, the Contractor must atiend a mandatory
"pre-construction” meeting with the City to review all plans-of-action and other
relevant materials. No construction work shall proceed absent this pre-
construction meeting.

(H)  Other Contractor Obligations. In addition to the foregoing, the
Contractor shall ensure that all Subcontractor contracts and agreements
cxpressly set forth and state as binding obligations therein, subject to
appropriate party name change, the above Hiring Goals and Good Faith Efforts.
The Contractor shall be accountable for and liable to the City for Contractor and
Subcontractor compliance with Hiring Goals and Good Faith efforts.

(1) The Contractor shall be required to produce Contractor and
Subcentractor documentation that may be required under the provisions
of Good Jobs or that the City or the Administrator of the Good Jobs
Ordinance reasonably believes will assist the City or the Administrator
of the Good Jobs Ordinance with their evaluation of Hiring Goals and
Good Faith Efforts.

(2) The Contractor shall deliver weekly certified payroll records to
the City within five (5) working days of the end of each payroll period.
Moreover, the Contractor shall require each Subcontractor to create
weekly certified payroll records.

{(3) The Contractor’s and Subcontractors’ payroll records shall
inctude the person-hours, the residential address, race, gender, hiring
date, and apprentice (job) classification of all personnel employed under
this Agreement and all Contracts and Sub-Contracts thereunder. The
Contractor and Subcontractors shall mark their respective {inal payroll
period records as being final and be sighed by an authorized officer or
employee.

15.2 Liguidated Damages Applicable To Paragraph 15.1

I) If the City finds the Contractor, or a Subcontractor, has failed to
achieve Hiring Goals during any five (5) day work period (Monday
through Friday), the Caty shall:

(a) issue a written notice to the Contractor specifying the
matters constituting such failure and the time period within
which Good Faith Efforts documentation must be delivered 1o
the City for its evaluation.

(b) if the Good Faith documentation is not provided or, if
provided, it fails to demonstrate compliance with Good Faith
< fforts, for d 'k period of tl ract

4
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or Subcontractor's fatfure to achicve Hiring Goals, the City shall
as liquidated damages withhold from payment to the Contractor:

(1) if the contact is for an amount between $500,000.00
and $1,000,000.00, inclusive, the lesser of $1,000.00 or
one (1%) percent of the Value of the payment then
payable to the Contractor;

(11) if the contact is for an amount between
$1.,000,000.01 and $5,000,000.00, inclusive, the lesser of
$2.000.00 or one (1%) percent of the Value of the
payment then payable to the Contractor;

(ii1) if the contact is for an amount greater than
$5.000,000.00, the lesser of $2,500.00 or one (1%)
percent of the Value of the payment then payable to the
Contractor.

2} The foregoing liquidated damages provisions shall be expressly
set forth, subject to appropriate party name adjustments, as material
provisions in all Contracts that the Contractor has with Subcontractors
and the Contractor is obligated hereunder to enforce compliance in such
Contracts with Subcontractors.

3) Any payment of liquidated damages hereunder shall not preclude
a later claim, nor any later finding of a breach, or any payment of
additional damages related to such later claim.

1é. Housing and Urban Development Section 3 Clause. In the event this
agreement is funded, in whole or in part, through Housing and Urban Development assistance,
24 C.FR. §135.38 may apply and the Contractor shall then be required to comply with the
following (referred to as the "Section 3 clause™):

A. The work to be performed under this contract 1s subject to the
requirements of Section 3 of the Housing and Urban Development Act of 1968, as
amended, 12 U.S.C. § 1701u (Section 3)}. 'The purpose of Section 3 is 1o ensure that
employment and other economic opportunities generated by HUD assistance or HUD-
assisted Projects covered by Section 3, shall, to the greatest extent feasible, be directed
to low and very low-income persons, particularly persons who are recipients of HUD
assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in

24 C.F.R. part 135, which implement Section 3. As evidenced by their execution of
this contract, the parties to this contract certify that they are under no contractual or
other impediment that would prevent them from complying with the part 135
aulati
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C. The contractor agrees to send to each labor organization or
representative of workers with which the contractor has a collective bargaining
agreement or other understanding, if any, a notice advising the labor organization or
workers' representative of the contractor's commitments under this Section 3 clause,
and will post copies of the notice in conspicuous places at the work site where both
employees and applicants for training and employment positions can sce the notice.
The notice shall describe the Section 3 preference, shall set forth minimum number and
job titles subject to hire, availability of apprenticeship and traming positions, the
qualifications for cach; and the name and location of the person(s) taking applications
for each of the positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this Section 3 clause in every
subcontract subject to compliance with regulations i 24 C.I'R. part 135, and agrees to
take appropriate action, as provided in an applicable provision of the subcontract or in
this Section 3 clause, upon a finding that the subcontractor is in violation of the
regulations in 24 C.F.R. part 135. The contractor will not subcontract with any
subcontractor where the contractor has notice or knowledge that the subcontractor has
been found in vielation of the regulations in 24 C.IF.R. part 135.

E. The contractor will certify that any vacant employment positions,
including training positions, that are filled (1) after the contractor is selected but before
the contract is executed, and (2) with persons other than those to whom the regulations
of 24 C.F.R. part 135 require employment opportunities to be directed, were not filled
to circumvent the contractor's obligations under 24 C.F.R. part 135.

F. Noncompliance with HUD's regulations in 24 C.F.R. part 135 may
result in sanctions, termination of this contract for default, and debarment or
suspension from future HUD assisted contracts.

G. With respect 1o work performed in connection with Section 3 covered
Indian housing assistance, section 7(b} of the Indian Self-Determination and Education
Assistance Act (25 U.S.C. § 450¢) also applies to the work to be performed under this
contract. Section 7(b) requires that to the greatest extent feasible (i) preference and
opportunities for training and employment shall be given to Indians, and (i1) preference
in the award of contracts and subcontracts shall be given to Indian organizations and
Indian-owned Fconomic Enterprises. Parties to this contract that are subject to the
provisions of Section 3 and section 7(b) agree to comply with Section 3 to the
maximum extent feasible, but not in derogation of compliance with section 7(b).

17.  Termination.

A. Termination of Agreement for Cause. If, through any cause, in part or
in full, not the fault of the Firm, the Firm shall fail to fulfill in a timely and proper
manner its obligations under this agreement, or it the Firm shall violate any of the
mvenants agreements or btlpulahons of Thlb agreement the City shall thereupon have
uce to the Firm of such
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termination and specifying the effective date thercof, at least five (5) days before the
effective date of such termination. In the cvent of such termination, all finished or
unfinished documents, data, studies, reports, plans, specifications, drawings, supplies,
services, etc. prepared by the Firm under this agreement shall, at the option of the City,
become the City’s property, and the Firm shall be entitled to receive just and equitable
compensation for any satisfactory work completed for such.

Notwithstanding the above, the Firm shall not be relieved of hability to the City
for damages sustained by the City by virtue of any breach of this agreement by the
Firm, and the City may withhold any payments to the Firm for the purpose of setoff
until such time as the exact amount of damages due the City from the Firm is
determined.

B. Termination for Convenience of the City. The City may terminate this
agreement at any time for the convenience of the City, by a notice in writing from the
City to the Firm. If this agreement is terminated by the City as provided herein, the
Firm will be paid an amount which bears the same ratio to the total compensation as
the services actually performed bear to the total services of the Firm covered by this
agreement, less payments of compensation previously made.

C. Termination for Non-Appropriation or Lack of Funding. The Firm
acknowledges that the City is a municipal corporation and that this agreement is subject
to the appropriation of funds by the City sufficient for this agreement for each budget
year in which this agreement is in effect. The Firm therefore agrees that the City shall
have the right to terminate this agreement in whole or in part without penalty in the
event sufficient funds to provide for City payment(s) under this agreement is not
appropriated, not authorized or not made available pursuant to law, or such funding has
been reduced pursuant to law.

(1) Effects of Nonappropriation. If funds to enable the City to
effect continued payment under this agreement are not appropriated, authorized
or otherwise made available by law, the City shall have the right to terminate
this agreement without penalty at the end of the last period for which funds
have been appropriated, authorized or otherwise made available by law by
giving written notice of termination to the Firm.

(2} Effects of Reduced Levels of Funding. If funding 1s reduced
by law, or funds to pay the Firm for the agreed to level of the products, services
and functions to be provided by the Firm under this agreement are not
appropriated, authorized or otherwise made available by law, the City may,
upon seven (7) business days written notice to the Fim, reduce the level of the
products, services or functions in such manner and for such periods of time as
the City may elect. The charges payable under this agreement shall be equitably
adjusted to reflect such reduced level of products, services or functions and the
parties shall be afforded the rights set forth in this agrcement.
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3} No Payment for Lost Profits. In no event shall the City be
obligated to pay or otherwise compensate the Firm for any lost or expected
future profits.

b. Rights Upon Cancellation of Termination.

(1)  Termination for Cause. In the event the City terminates this
agreement, for cause, the Firm shall relinquish to the City any applicable
interest, title and ownership including, but not imited to, perpetual use of any
proprictary rights in and to the equipment, materials, reports, plans,
specifications, drawings, deliverables, incidentals, etc. provided to, in
possession of, and properly invoiced and paid for by (except to the extent such
invoiced amount is disputed) the City. With regard to third party products, the
Firm shall transfer all licenses to the City which the Firm 1s permitted to
transfer in accordance with the applicable third party license. The City shall
have no fnancial obligation to compensate the Firm for such terminated
products, unless payment is otherwise approved by the City prior to such
termination. The Firm shall be liable for costs incurred by the City, including
but not limited to reasonable attorney fees and all court awarded fees and costs
incurred in terminating this agreement in whole or in part.

(2) Termination for Lack of Funding or Convenience. In the event
of termination by the City for lack of funding or convenience, the City shall pay
the Firm for all labor, services, equipment, matenials, reports, plans,
specifications, drawings, deliverables, incidentals, etc.(including any
holdbacks), installed and delivered to the City as of the Termination Date and
the Firm shall relinquish to the City any applicable interest, title and ownership
including, but not limited to perpetual use of any proprietary rights in and to
said equipment, materials, reports, plans, specifications, drawings, deliverables,
incidentals, etc. in possession of and paid for by the City (except 1o the extent
any invoiced amount is disputed). The Firm shall be required to exercise
commercially reasonable cfforts to mitigate damages. In the event of a
termination for Lack of Funding or Convenience the City and the Firm may
negotiate a  mutually acceptable payment to the Firm for reasonable
demobilization expenses. Said demobilization expenses, if any, shall be
handled in accordance with the provision of this agreement pertaining to
Changes 1n the Work.

(3) Termination by the Firm. The Firm may, by written notice to the
City, terminate this agreement if the City materially breaches, provided that the
Firm shall give the City thirty (30) calendar days prior wriften notice and an
opportunity to cure by the end of said thirty day period. In the event of such
termination, the Firm will be compensated by the City for work performed prior
to such termination date and the Firm shall deliver to the City all deliverables as
otherwise set forth in this agreement.
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(4) Assumption of Subcontracts. In the event of termination, the City
shall have the right to assume, at its option, any and all subcontracts for
products, services and functions provided exclusively under this agreement,
including but not limited to any contracts and may further pursue completion of
the work under this agreement by replacement contract or otherwise as the City
may in its sole judgment deem expedient.

(5) Delivery of Documents. In the event of termination, (i) the Firm
shall promptly deliver to the City, in a manner reasonably specified by the City,
all documents and other tangible items furnished by, or owned, leased, or
licensed by, the City, and (i1) the City shall pay the Iirm for all services
performed and deliverables completed and accepted (pro-rated for deliverables
partially completed) prior to the effective date of the termunation (except to the
extent any invoice amount is disputed).

E. Ownership of Instruments of Professional Services. The City
acknowledges the Firm's reports, plans, specifications, drawings, deliverables, etc.
created and to be created pursuant to this agreement, including electronic files, are
Instruments of Professional Services.  Nevertheless, the final Instruments of
Professional Services, including, but not limited to architect, engineering, construction,
and similar documents, reports, plans, specifications, drawings, deliverables, ete.
prepared for the City under this agreement shall become the property of the City upon
City payment for that Instrument of Professiopal Services and the City reserves the
right to use the Instruments of Professional Services, for the project purposes specified
herein only.

18.  Force Majeure. Firm shall not be held responsible for delays nor be subject to
liquidated damages when such delays are caused by conditions beyond 1ts control, including
without limitation:

A. Acts of God, fire, explosion, epidemic, cyclone, flood, war, strikes,
revolution, civil commotion, or acts of public enemies.

B. Change of law and order, proclamation, regulation, ordinance, or
governmental requirement.

C. Delays caused by the Firm’s s, except where such delays are the result of

lack of adequate coordination by the Firm.

Upon cessation of work for reason of force majeure delays, Firm shall use its best
efforts to meet the schedule set forth in Section 5 of this agreement.

19. Subcontracting. The Firm shall not, without the prior written approval of the
City, subcontract, in whole or in part, any of the Firm's services. Any subcontractor so
approved shall be required to secure and maintain insurance coverage equal to or better than
that required of the Firm and shall name the City as an additional insured party and said
subcontractors shall deliver to the City a certificate of insurance evidencing such coverages.
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All subcontractors shall comply with all Federal, State and Local, laws, regulations and
ordinances but such requirement shall not relieve the Firm from its requirement that all work
and services provided or required hereunder shall comply with all Federal, State and local,
faws, regulations and ordinances.

The Firm shall be as fully responsible to the City for the acts and omissions of the
Firm’s subcontractors, and of persons either directly or indirectly employed by them, as it is for
the acts and omissions of persons directly employed by the Firm.

20.  Assignability. The Firm shall not assign any interest in this agreement, and
shall not transfer any mterest in the same (whether by assignment or novation) without the
prior writien approval of the City; provided, howcver, that claims for money due or to become
due the Firm from the City under this agreement may be assigned to a bank, trust, company, or
other financial institution, or to a Trustee in Bankruptey, without such approval. Notice of any
such assignment or transfer shall be furnished promptly to the City.

21. Audit. The City reserves the right to audit the Firm’s books of account in
relation to this agreement any time during the period of this agreement or at any time during
the twelve month period immediately following the closing or termination of this agreement.
In the event the City clects to make such an audit, the Firm shall immediately make available
to the City all records pertaining to this agreement, including, but not limited to, payroll
records, bank statements and canceled checks.

22. Risk of Damage and Loss. The Firm shall be solely responsible for causing
the timely repair to and/or replacement of, City property or item(s) intended fo become City
property hereunder, where the need for repair or replacement was caused by the Firm, by
someone under the care and/or control of the Firm, by any subcontractor of the Firm, or by any
shipper or delivery service. The Firm shall be solely responsible for all costs and expenses,
including but not limited to shipping, delivery, insurance, ete, associated with the foregoing
repair and replacement obligation. Further, the Firm shall be solely responsible for securing the
City's written acceptance of all completed repairs and replacements required hereunder. The
City hereby retains sole discretion to determine whether a repair or a replacement ts the proper
remedy.

23. Interest of Firm. 'The Firm covenants that it presently has no interest and shall
not acquire any interest, direct or indirect, in the project or any parcel of land therein or any
other interest which would conflict in any manner or degree with the performance of its
services hereunder. The Firm further covenants that in the performance of this agreement no
person having any such interest shall be employed.

24. Entire Agreement. This agreement shall constitute the complete and
exclusive statement of the Contract between the parties as it relates to this transaction and
supersedes all previous agreements and understandings, whether written or oral, relating 1o
such subject matter. Any amendment to this agreement must be in writing and agreed to and
executed by the City and the Firm.

Page—2—1—
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25.  Independent Contractor Relationship. The relationship between the City and
the Firm is that of client and independent contractor. No agent, employee, or servant of the
Firm shall be deemed to be an employee, agent or servant of the City, The I'irm shall be solely
and entirely responsible for its acts and the acts of its agents, employees, servants and
subcontractors during the performance of this agreement. It is the express intention of the
parties hereto, and the Firm hereby agrees and covenants, that it and any and all third party(ies)
and subcontractor(s) retained by the Firm hereunder is/are not and shall not be deemed an
employee of the City of Waterbury, but is/are and shall remain an independent Firm relative to
the City and that nothing herein shall be interpreted or construed as creating or establishing the
relationship of employer-employee between the City of Waterbury and the Firm or between the
City of Waterbury and any third party(ies) or subcontractor(s). Thus, the Firm hereby
covenants that it, its subcontractor(s) and third party(ies) shall not be entitled to the usual
characteristics of employment, such as income tax withholding, I'.1.C.A. deductions, pension
or retirement privileges, Workers Compensation coverage, health benefits, etc. and that the
Firm shall be solely and entirely responsible for its acts and the acts of its agents, employees,
servants, representatives, subcontractors and third party(ies).

26. Severability. Whenever possible, each provision of this agreement shall be
interpreted in such a manner as to be effective and valid under applicable law. If any provision
of this agreement, however, is held to be prohibited or invalid under applicable law, such
provision shall be deemed restated to reflect the original intentions of the parties, as nearly as
possible in accordance with applicable law, and if capable of substantial performance, the
remaining provisions of this agreement shall be enforced as if this agreement was entered into
without an invalid provision. If the ruling and/or controlling principle of law or equity leading
to the ruling is subsequently overruled, modified or amended by legislation, judicial or
administrative action, then the provision(s) in question as originally set forth in this agreement
shall be deemed valid and enforceable to the maximum extent permitted by the new controlling
principal of law or equity.

217. Survival. Any provisions of this agreement that impose continuing obligations
on the parties shall survive the expiration or termination of this agreement for any reason.

28.  Contract Change Orders. At the sole discretion of the City, a Change Order
may be issued solely by the City to modify an existing party obligation set forth in this
agreement where the scope of the Change Order 1s:

(i) within the scope of the original agreement OR is made pursuant to a provision in the
original agreement, AND

(i1) the Change Order monetary cost is charged solely against those funds encumbered
for and at the time the contract was originally executed by the City, that is those funds set forth
in the original contract as a not to exceed payment amount OR within the original contract’s
contingency / atlowance / reserve amount (if any 1s stated therein).

Notwithstanding the foregoing, a Change Order shall not include (iii) an upward
adjustment to a Firm's payment claim, or (iv) a payment increase under any escalation clause
set forth in the original contract, or any Change Order, or any amendment. That the work
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and/or services contemplated are necessary does not, in itself, permit a Change Order. Should
the need for a Change Order arise, the request shall be reviewed and approved by the City's
Using Agency and any City designated representative(s). To be binding and enforceable, a
Change Order shall thereafter be signed by both the Firm, any City designated
representative(s), and a duly authorized representative of the City's Using Agency prior to the
Firm's delivery of the services, etc. contemplated in said Change Order. All Change Orders are
governed by the provisions of this agreement. Any contract change NOT fully complying with
this Section 28 shall be effectuated solely by an amendment to this agreement complying with
Section 38.073 of the City's "Centralized Procurement System” ordinance.

29. Conflicts or Disputes. This agreement represents the full and complete
concurrence between the City and the Firm and governs all disputes between them. In the
instance of a conflict or dispute over issues not specifically referenced within the agreement,
the following documents shall be used as historical documents. Without regard to the order of
precedence, to resolve such conflicts or disputes, the historical documents are (a) the City’s
aforementioned RIFP and (b) the Iirm's qualifications responding to the aforementioned RFP
and are hereby fully incorporated by the foregoing reference.

A. Procedure. This procedure supersedes all statements to the contrary
occurring cither in qualifications or other prior agreements, oral or written, and all other
communications between the parties relating to this subject.

B. Presumption. This agreement or any section thereof shall not be
construed against any party duc to the fact that the agreement or any section thereof
was drafted by such party.

30. Disputes; Legal Proceedings; Waiver of Trial by Jury and Continued
Performance. The Firm agrees that its waives a trial by jury as to any and all claims, causes
of action or disputes arising out of this agreement or services to be provided pursuant to this
agreement. Notwithstanding any such claim, dispute or legal action, the Iirm shall continue to
perform services under this agreement in a timely manner, unless otherwise directed by the
City.

31. Binding Agreement. The City and the Firm each bind themselves, and their
successois, assigns and legal representatives to the other party fo this agreement and to the
successors, assigns and legal representatives of such other party with respect to all covenants
of this agreement.

31 Waiver. Any waiver of the terms and conditions of this agreement by either of
the parties hereto shall not be construed to be a waiver of any other term or condition of this
agreement.

33. soverning Laws. This agreement, its terms and conditions and any claims
arising there from shall be governed by the laws of the State of Connecticut.
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34. Notice.  Except as otherwise specifically prohibited in this agreement,
whenever under this agreement approvals, authorizations, determinations, notices, satisfactions
or waivers are required or permitted, such items shall be effective and valid only when given in
writing signed by a duly authorized officer of the City's Using Agency or the Firm, and
delivered in hand or sent by mail, postage prepaid, to the party to whom it is directed, which
until changed by written notice, are as follows:

Consultant/Vendor:  The BSC Group — Connecticut, Inc.
300 Winding Brook Drive
- Glastonbury, CT 06033

City: City of Waterbury, Department of Education
c/o Chief Operating Officer and Chiel of Staft
Chase Municipal Building, 1st Floor
236 Grand Street
Waterbury, CT 06702

With Copy To: City of Waterbury
Office of the Corporation Counsel
City Hall 3™ Floor
235 Grand Street
Waterbury, Ct. 06702

35. City Code of Ordinances, Ethics and Conflict of Interest Code, Provisions.

The Person (the term “Person” shall herein be as defined in Section 38 of the City’s
Code of Ordinances) supplying the labor, services, equipment, materials, reports, plans,
specifications, drawings, deliverables, incidentals, ete. under this Contract shall comply with
all applicable Federal, State and Municipal statutes, regulations, charters, ordinances, rules,
etc, whether or not they are expressly stated in this Contract, including but not himited to the
following:

A. It shall be a material breach of this Confract, and, except as may be permitted by
regulations or rulings of the City of Waterbury Board of Ethics it shall be a violation of the
City’s Code of Ordinances, for any Public Official, City Employee or Member of a Board or
Commission who 1s participating directly or indirectly in the procurement process as set forth
in the City’s Code of Ordinances, including those participating in exempt transactions, to
become or be the employee of any person contracting with the governmental body by whom
the Official, Employee, or Board or Commission member is employed or is a member.

B. It shall be a material breach of this Contract, and it shall be a violation of the City’s

Code of Ordinances for any Person to offer, give, or agree to give any current or former Public
Official, Employee or Member of a Board or Commission, or for such current or former Public
Official, Employee or Member of a Board or Commission to solicit, demand, accept or agree
to accept from another Person, a gratuity or an offer of employment in connection with any:
decision; approval; disapproval; recommendation; preparation of any part of a program
requirement or a requisition; influencing the content of any specification or procurement
) derin%eg of advice, investigati iting, or 1 : 1501y capacity in
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any proceeding or application, request for ruling, determination, claim or controversy, or other
particular matter, pertaining to any program requirement or a Contract or Purchase Order, or to
any solicitation or qualifications therefore.

C. It shall be a material breach of this Contract and 1t shall be a violation of the City’s
Code of Ordinances for any payment, Gratuity, or offer of employment to be made as an
inducement for the award of a subcontract or order, by or on behalf of a subcontractor, the
prime Firm or higher tier subcontractor or any Person associated therewith, under a Contract or
Purchase Order to the City.

D. The value of anything transferred or received in violation of the City’s Charter,
Code of Ordinances, and/or regulations promulgated there under, by any Person subject to said
Charter and/or Ordinances may be recovered by the City.

E. Upon a showing that a subcontractor made a kickback to the City, a prime Firm or a
higher tier subcontractor in connection with the award of a subcontract or order there under, it
shall be conclusively presumed that the amount thereof was included in the price of the
subcontract or order and ultimately borme by the City and will be recoverable hereunder from
the recipient. In addition, said value may also be recovered from the subcontractor making
such kickbacks. Recovery from one offending party shall not preclude recovery from other
offending parties.

F. It shall be a material breach of this Contract and it shall be a violation of the City’s
Code of Ordinances for a Person to be retained, or to retain a Person, to solicit or secure a
contract with the City upon an agreement or understanding for a commission, percentage,
brokerage, or contingent fee; and every Person, before being awarded a City Contract, shall
deliver to the City, on a City authored form, a representation that such Person has not retained
anyone in violation of this subsection I¥, the failure to deliver said form being a material breach
of this Contract and a violation of the City’s Code of Ordinances. Note, however, this
subsection f shall not apply to full-time Employees who, as a condition of their employment,
may be entitled to bonuses or other fees in accordance with their employment relationship.

G. The Person hereby expressly represents that he/she/it has complied with those
sections of the City’s Code of Ordinances requiring that said Person has (1) delivered to the
City an affidavit, on a City authored form, stating that the Person and its affiliates have no
delinquent taxes or other financial obligations owned to the City; (2) filed the City authored
financial disclosure statement form as set forth in the City’s Code of Ordinances regarding
disclosure of financial interests; (3) delivered to the City a written acknowledgement, on a City
authored form, evidencing receipt of a copy of the “Ethics and Conflict of Inferest" ordinance
tor the City of Waterbury and hereby expressly represents that said Person is in full compliance
with the entirety of said Code of Ordinance; and (4) filed a current list of all taxable personal
and real property as required by the State of Connecticut General Statutes. Any violation of
this subsection G shall be deemed a material breach of this Contract and shall be a viclation of
the City’s Code of Ordinances.
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H. The definitions set forth in the City’s Code of Ordinances shali be the primary
source for interpretation of the forgoing subsections A-G.

I. The Firm is hereby charged with the requirement that it shall have knowledge of, and
shall fully comply will, all relevant provisions of the City’s Charter and all relevant provisions
of the City’s Code of Ordinances, including without limitation Chapters 93, fitled
“Discriminatory Practices”, Chapter 38 titled " Centralized Procurement System", and Chapter
39 titled "Ethics and Conflict of Interest”, of said Code as may be amended from time to time.

J. The Firm hereby acknowledges receipt of a copy of the Chapters 38 and 39 of City’s
Ordinance regarding Procurement, Ethics, and Conflicts of Interest and has familiarized itself
with said Code and hereby agrees to adhere to said Code. The text of Chapters 38 and 39 of
said Code may be obtained from the Office of the City Clerk of the City and on the internet at
the City Clerk’s web siter Afip./Awww waterburyet. org/content/458/539/default aspx  [click
link titled “The City of Waterbury Code of Ordinances Passed 8/24/2009”. For Chapter 38,
click on “TITLE 1H: ADMINISTRATION?, then click on “CHAPTER 38: CENTRALIZED
PROCUREMENT SYSTEM?”. For Chapter 39, click on “TITLE 1lI: ADMINISTRATION”,
then elick on “CHAPTER 39: ETHICS AND CONFLICTS OF INTEREST™].

K. The Firm is hereby charged with the requirement that it shall have knowledge of,
and shall fully comply with, the City's Ordinance Sections 34.15 through 34.99 entitled,
"Ordinance Concerning the Hiring of Waterbury Residents on Certain Publicly-Funded
Construction Projects” and the State of Connecticut Legislature’s Special Act No. 01-1.

L. Every Person who conducts business with, contracts, with or provides commodities
or services to the City, is charged with notice of the extent of the powers and authority, and the
limitations thereon, of the Public Officials and Employees of the City, as set forth in the
charter of the City, the Code of Ordinances and any Regulations or Policies pertaining thereto.
Inn particular, and without implying any limitation as to its applicability, it applies to all Persons
who participate in the procedures pertaining to the Centralized Procurement System as set forth
in Chapter 38, and the Ethics and Conflict of Intercst provisions set forth in Chapter 39 of the
Code of Ordinances.

M. INTEREST OF CITY OFFICIALS. No member of the governing body of the City,
and no other officer, employee, or agent of the City who exercises any f[unctions or
responsibilities in connection with the carrying out of the project, to which this agreement
pertains, shall have any personal interest, direct or indirect, in this agreement.

N. PROHIBITION AGAINST CONTINGENCY FEES. The Iirm hereby represents
that it has not retained anyone to solicit or secure a contract with the City upon an agreement or
understanding for a commission, percentage, brokerage or contingency fee.

O. FREEDOM OF INFORMATION ACT NOTICE. Pursuant to State statute, in the
event the total compensation payable to the Firm set forth in Section 6 herein 1s greater than
$2.500,000.00, the City is entitled to receive a copy of any and all Firm records and f{iles

i
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related to the performance of this confract and those records and files are subject to the
Freedom of Information Act ("the Act") and may be disclosed by the City pursuant to the Act.

[Signature page to follows|
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IN WITNESS WHEREQF, the parties hereto execute this agreement on the dates signed
below.

WITNESS: CITY OF WATERBURY
By:
Neil M. O’Leary, Mayor
Date:
WITNESS: THE BSC GROUP — CONNECTICUT, INC.
By:

Kurt Prochorena, Principal-In-Charge

Date:
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7
LoCs

ATTACHMENT A

Scope of Services/Bid Documents:

o City of Waterbury’s RFP Number 5125, dated November 3, 2014, ecntitled
“Architectural / Engineering Design Services for the West Side Middle School
Roof Replacement Project, the Crosby High School Gym Floor Replacement
Project and the Crosby High School Athletic Field & Track Improvement Project 7,
consisting of 21 pages, excluding contract compliance documents and sample
Agreement (hereinafter referred to as " Scope of Services/Bid Documents")

o City of Waterbury’s RFP Number 5125 Addendum No. 1, dated November 17,
2014, entitled “RFP Architectural / Engineering Design Services”, consisting of 5
pages total, (hereinafter referred to as "Scope of Services/Bid Documents")

I'TB Response:

o The BSC Group — Connecticut, Inc.’s Response to RFP Number 5125, dated
November 20, 2014, entitled “Architectural / Engineering Design Services for
Crosby High School Athletic Field & Track Improvements”, consisting of 77
pages, (hereinafier referred to as the “Response to RFP”)

The BSC Group — Connecticut, inc’s RFP #5125: Architectural / Engineering Design
Services Fee Proposal as negotialed by the Parties, dated December 30, 2014, consisting
of 1 page

The BSC Group -~ Connecticut, Inc.’s Letter regarding Storm Water Monitoring and
Inspections, dated December 19, 2014, consisting of 3 pages

Contract Compliance Documents:

o Disclosure and Certification Aftidavit
Debarment Certificate
Amnual Statement of Financial Interests
Corporate Resolution
Rid Submission Attachment C
Bid Submission Addendum Acknowledgement

C o o G O

Certificate of Insurance

Any and all Amendments and Change Orders, issued by the City afier execution of the
Contract

All applicable Federal, State and local statutes, regulations charter and ordinances

All permits and licenses
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ATTACHMENT B

The following is an amended I'ee Proposal. All services and reimbursable expenses are included
in the amounts listed below. Billing rates for additional services are listed on a separate sheet.

Troshy High Sehool Adhletic Field
Dresipn Alternate - Bleacher

Design Mhase

S
Track Improvements Base Bid

Croshy Tligh School Athiletic Crashy Higl Schonl Athletic Mg

Replacement Pesign Alernate - Bletd House

53000

Site Surnvey ] (538
Fr-Tiesiges Sohiroutie Design Design Developoent K38 000 164400 £21.720
Clegd mation Discnwents R2.000 S4.330 15363
Hidding §E0 HO ) S ATE

Cremistraetior s dminkstration & Project Closenut

F23 000

13,280

Subtolal I S79,000 l | FAE A0 | i &52.000
Clomytendtien Adimmisriie Altenate - Slann Watey

Elenitadng sprechns S10,200 i il
Totut - Fach ! 588,200 | | $15,040 ! ! 52 40 I
Sublotal - Al Above | s166200 |

Centimgency - | 0% of Suldatal - Al Alwove FLE 620
TOTAL ALL ABOVE I SIRI R0 i

e
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ATTACHMENT B (continued)
Billing Rates for Additional Services

FEE SCHEDULE

Crosby High School Athletic Field & Track Improvements
Waterbury, Connecticut

Jargey 1, 2005 — Becenrber 31, 2003
Rates are subjoct o change offective Janoary 1. 2014

CLASSIFICATION HouRLY Rate

Professional Statf
Principali i ieor of Funs SIR0.0G

Mundgmg: Baglneer, Survevar, Sokonlisg, $140.00
Fandscape Architeer, Phamer

Senior: Engines, Larlseape ASrchitoct, Designer, Planner, Scientis S136G.00
Stallt Engineer, Survevor, Scieniis, Prognumner, RO95 .00

Landscape Architect, Designen, Planirer

Junior: Enegipecr, Surveyor. Seientisl, Progranimer, E75.00
Tresignor, Plarmer

Fapurt Wiimoss TeslinonyCourt Appearanee $2253.00

Technical Support Saff

Kemor: Catonlator, Chuef of Parly, raficrn
Enstrinent Gperator, Techniclan. Toxt Processor $TO S 1o 590,00

stalf: Cadeadator, Drafier, Instruomeont Opaerator,
Techmcian, Toxt Processor, Adminisiration, Support 545040 10 57000

Larnd Surveying Staeff

Aannser of Survey F120.00
Ci-Liconsed Land Survoyor ST00.6H0
Survey Tochiieian {estrumont Person, CAD Opaerator) 50500
Z-Parson Fiebd Crew A ENES
Expenses
Direcd axpenses shall bo bitled ad cost. Direst expanses meluds cost ol transportaiion, delivery. priing.

tefocomumunication s, prosontation sraphics, project sepphas, soif and wator tesing, special consultants
ek oihier cosis directly applicable (o the mdividusl projact,

# Premiam rates apply for evertiine hours, night shifts and wodkend worle

Y BSC GrOUP
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‘Waterbury Public Schools

Louise Allen Brown, J.D., M.P.A.
Grant Writer

January 2, 2015

Honorable Board of Education
City of Waterbury

236 Grand Street

Waterbury, CT 06702

Re: Interdistrict Cooperative Grants 2015-17 (CSDE)

Dear Commissioners:

The Connecticut State Department of Education is holding a competition once again for
Interdistrict Cooperative Grants that will be operational for the period July 1, 2015 to June 30, 2017.
Enclosed herewith are my Grant Highlights and abstracts of the multiple proposed interdistrict projects
from partners who propose to serve Waterbury students through their grants, if funded.

This year the partners who wish to include Waterbury in their applications are ACES, Talcott
Mountain, and Eli Whitney Museum. Waterbury has partnered with each of these organizations in the
past for interdistrict programs. Some of the proposed projects are repeat programs that have been
successful in our district. Others are new proposals entirely. Chief Academic Officer Anne Marie
Cullinan has reviewed each abstract and approved it to be presented to you.

1 respectfully request your permission for Waterbury students and their teachers, to participate in
the interdistrict projects explained more fully in the enclosed documents. The grant deadline is January
23, 2015; however, I request consensus on these partnerships so that the partners can be notified to move
forward with preparing their grant documents to include Waterbury. Thank you for your consideration.

Very truly yours,

% _/t,:'{,,.,-a.(--v é - \._‘) ( , S
ouise Allen Brown( <4/
Grant Writer :

cc: Dr. Kathleen M. Quellette
Anne Marie Cullinan
Paul Guidone

236 Grand Street, Rm 120, Waterbury, CT 06702 & phone 203-346-3506 & fax 203-597-3436



Connecticut State Department of Education
Interdistrict Cooperative Grant Program 2013-2017
Louise Allen Brown

January 2, 2015

Grant Prooram Highliohts

Name of Grant: Interdistrict Cooperative Grant Program 2015-2017

Grant Deadline: January 23, 2015

Purpese of Grant: The purpose of the grant is “assisting local and regional boards of education,
regional educational service centers and nonsectarian, nonprofit organizations with the establishment
of interdistrict cooperative programs that increase student achievement and reduce racial, ethnic and
economic isolation.” [rfp]

Grant Period: July 1, 2015 to June 30, 2017

Cost Sharing or Matching: None required.

Eligible Applicants: Two or more local or regional boards of education; or a RESC solely or with
two or more local or regional boards of education; or a nonsectarian nonprofit organization approved
by the Commissioner pursuant to a cooperative arrangement with two or more local or regional boards
of education. [rfp]

Mandatory Program Elements:

All programs must address these required components:

e Reducing Racial, Ethnic and Economic Isolation - research based programs that develop
skills and attitudes that enable successful integration into diverse colleges and workplaces,
positive meaningful relations among students, and that have clear assessment and evaluation
components that measure positive racial, ethnic and economic attitudinal and behavioral
changes, are encouraged.

e High Academic Achievement of All Students in Reading, Writing, Mathematics or Science
— academically sound enrichment activities must be a significant component of the programs,
leading to observable and measureable improvement in academic achievement. Programs that
utilize differentiated instruction, demonstrate understanding of how culture affects teaching
and learning, and involve parents in their children’s education are encouraged. [rip]

Programs may operate during the regular school year, during the summer or a combination of both,

Waterburv Partnerships:

Waterbury will not be a direct applicant for this grant; instead the district proposes to partner on
multiple projects that would benefit Waterbury students. Waterbury proposes to partner with ACES
(Area Cooperative Educational Services- Waterbury’s RESC), Talcott Mountain (S. Pelosi), and Eli
Whitney Museum (S. Pelosi). Atftached hereto are the abstracts for the proposed interdistrict
cooperative grant projects from these partners.



December, 2014

D Kathleen Ouellette
Waterbury Public Schools
236 Grand Street
Waterbury CT, 06702

Dear Dr, Guellette:

For the 2015-17 round of CSDE Interdistrict Cooperative Grants, ACES will work with students in the ACES region to provide
leatning opportunities which increase academic achievement and reduce racial, ethnic and economic isolation. We will submit the
following grant applications for funding and seek your support In recruiting for and implementing them:
s A Passion for Justice: Making a Difference— A collaboration with ACES, the Anti-Defamation League
and Young Audiences/ Arts for Learning to enhance ELA, Writing and Social Studies skills, to make lessons from
— - . the Prudence Crandall story come alive. Grade 7

e _ LUCHE (Literature Uniting Children in Diversity)-Students from different districts work col]aborati'vely 10
complete authentic tasks to enhance their reading achievement and understanding of diversity, Grades 1-12

® Math does Count- An interactive 3 week summer math experience for students in Open CHOICE schools focused on
key mathematical concepts and strategies to help students meet new friends and meet new math curriculum standards.
Grades 5-8. '

® Sharing Our Stories: Living and Learning in 21" Century CT A school year program that focuses on storytelling,

writing, nterviewing, video recording and the arts fo help students expand their fluency, comprehension,
decoding, artistic and technology skiils. Grades 4-5

® Sister Schools — students from different districts collaborate on inter-school cooperative projects — science, social studies,
math, language arts and technology, Grades 1-12
STEM- A hands on math, science, fechnology and engineering program for students in grades 3-5 that weaves Math
Practice Standards with NGSS Standards for a yearlong series of blended activities for students and teachers,

&

e The Write Stuff: ELA standards preparation — Writing and Reading through technology and the arts-A fun
three week summer camp opportunity for students in Open Choice schools to help them write better, Grades 1-4
# Words! Action! Theatre!-Theatre at ECA - a series of multidisciplinary vear round and summer learning
experiences for aspiring middle school performing artists. Grades 6-8
® World and English Language Learners — a Saturday and siwmimer program to support English language learners

and World Language learners (Spanish and Chinese) including speaking, listening, writing and culture. Grades 3-6.

A longer description of each grant application is attached. :

If you are interested in your disirict participating as a partner in any of the above grant oppormnities, please check the line next to it,

sign this page and fax/scan it to; Carolyn MeNally at 498-6891 emenally@aces.org by January 9. We will know by July ! whether our
applications are funded, and the program managers will contact your principals to recruit students. Thank you for your participation.
Sincerely, )

Carolyn McNally, EdD
Director, Program Development

¢: Thomas M. Danehy, EdD, Executive Director

My district will eollaborate with ACES to implement the above cheeked Interdistrict Cooperative Grant Programs.

SIGNATURE . SUPERINTENDENT DISTRICT

“Innovators in E_ducaa‘ion”

The Regional Educational Service Center Serving Scuth Central Connecticut
Peter C. Young Building + 350 State Street « North Haven, CT 08473-3108 » Phone 203.488 6800 - Fax 203.485.68580
www.aces k12.clus
ACES does not dizscriminate on the basis of race, color, age. ethnicity, national origin, gender, disabiiity or sexual orientation.




ACES

orea cooporative educational services

LUCID (Literacy Uniting Children in Diversity)

Grades 1-12. Project LUCID has
been a highly successful
interdistrict grant program. It
was designed to incorporate
technology that allows students

to increase academic
achievement in the areas of
written and verbal

communication. Students work collaboratively to
complete authentic tasks which enhance their reading
achievement, and appreciation of cultural diversity.
Through Project LUCID, students videoconference with
experts and participate in virtual field trips. They explore
places unavailable in traditional school environments,
Participating classrooms receive video-conferencing
equipment, including laptops and/or iPads, sound
systems and webcams, as well as access to the ACES
video-conferencing server. Classrooms also receive sets
of literature books, used for completing related reading
and writing assignments.

Contact: Robin Metaj 203.407.6832 rmetaj@aces.org

Sharing Our Stories:
Living and Learning in 21° Century CT

Grade 4. Based on The Neighborhood Story Project, from
post-Katrina New Qrleans, this reading, writing and social
studies program brings students from across the region
together to collaborate-as they research, construct and
share the stories of their lives. With a focus on language
arts, social studies and technology, students strengthen
understanding of concepts associated with 21% Century
and Common Core curricula. Participants investigate and
research their neighborhoods and personal histories
through storytelling, interviews, I T i

hands-on investigations and video-
recording. They add their unique
voices to the pantheon of
storytellers, and celebrate their
successes at the conclusion of the
program -- when they share their
own stories with their schools, families and communities.

Contact: Barbara Green 203 498-6848 bgreen@aces.org

Proposed ACES Interdistrict
Cooperative Grant Programs: 2015-17

Math does Count:
Math Practice and Assessment Preparation

Grades 5-8. As a 2-week summer camp experience, Math
does Count brings students together from 13 districts
which participate in the ACES Open CHOICE program.
Students learn and practice concepts and strategies in
mathematics, which are geared toward Common Core
curriculum standards. Students from different districts
work together in a camp-like setting to celebrate diversity,
while using cooperative learning, manipulative materials
and project-based problem solving. By the emd of the
program, students gain significant proficiency in select
mathematics concepts.

Students use adventure-based
games to strengthen motor skills.
Certified teachers employ a
variety of strategies to ~assist
English Language Learners.

Contact: Melissa Alers 203.498.6848 malers@aces.org

Sister Schools

Grades K-12. The Sister
Schools Program enables K-12
students, their teachers and
Tthelr parents to reduce racial,
ethnic and economic isolation,
while collaborating in a multi-
culturally themed project of
their choosing. Students show growth in writing and
technology skills by learning how to develop a digital
scrapbook/journal as a means of sharing the experiences
of their partnership and projects. The digital scrapbook
enhances student skills in Power Point and Common Core-
aligned language and problem-solving skills.

The Sister Schools Program has been very successful, with
participation increasing each year. The program can be
adapted to any grade level and can match classes of the
same or different grade levels.

Contact: Janine Fiorillo 203 407-4404 jfiorillo@aces.org




The Write Stuff:
Writing Practice and Assessment Preparation

Grades 1-4. The Write Stuff is a fun summer academic
program for students entering grades 1 through 4. The
program has demonstrated success for students enrolled
from New Haven and 10-14 suburban schools. Most of
these districts participate in the Open Choice program.
Students study thematic literature and use computers to
compose, edit and publish writing in multiple forms,
including essays, poetry and short stories. Music, dance
and other artistic expressions are also incorporated.

The Write Stuff brings together
students from multiple districts
for this 2-week structured, fun
academic experience, to engage
in sustained and meaningful
interactions with diverse peers.
Students also gain greater proficiency in reading and
writing skills, enabling them to excel in school and
demonstrate competence in writing assessments.

Contact: Lynn Bailey 203 498-6843 |bailey@aces.org

A Passion for Justice: Making A Difference

Grade 7. This program is a collaboration with the Anti-
Defamation League and Arts for Learning. Students from
10 urban, suburban and urban fringe schools convene
four times throughout the school year, initially viewing an
original play, written by Connecticut playwright, William
Foster lll. A Passion for Justice presents the story of
Prudence Crandall, a 19™ century Connecticut heroine,
who fights prejudice to educate young black women.
Students immerse themselves in history, language arts,
writing, character education and
dramatic arts. Through scored
persuasive writing prompts,
journaling, discussions and other
activities, students clarify attitudes
about themselves, as well as beliefs
and appreciation of cultural diversity -
- while strengthening their reading and writing skills.

Contact: Melissa Alers 203 498-6845 malers@aces.org

STEM Explorations

WELL: World and English Language Learning

Grades 4-6. This interdistrict grant
focuses on language instruction for
English Language Learners and
World Language Learners. Certified
teachers place an emphasis on
communicating, using key
vocabulary words and concepts. English language learners
are paired with Spanish or Chinese language learners, so
that students can reinforce newly acquired knowledge,
enhance social skills, and gain new perspectives on cultural
diversity. The program is held on successive Saturdays in
the spring, with a second session in the summer. Students
are encouraged to attend both sessions. Connections with
ACES ARCTELL program allows certified specialists to work
in team-teaching settings to make language learning fun,
as core competencies are strengthened.

Contact: Janine Fiorillo 203 407-4404 jfiorillo@aces.org

Words! Action! Theatre!

Grades 7 and 8. Words! Action! Theatre! (WAT) provides
a multidisciplinary learning experience for aspiring middle
school artists. Students explore their own and other
students’ cultures to find commonalities and celebrate
differences. Using multi-cultural folklore, fairytales and
plays, students strengthen cultural awareness, while
improving social and consensus-building skills. Students
work in groups with highly-qualified drama, dance, music,
art, and writing instructors. Students from urban and
suburban schools participate in WAT on two consecutive
Fridays, with four evening performances at ACES
Educational Center for the Arts.
Some of the students return to
participate in a four-week
intensive summer program at
ECA, culminating in a fully-staged |22
performance for families and commumty

Contact: Ingrid Schaeffer 203.777-5451
ischaeffer@aces.org

Grades 3-5. A hands-on Math, Science, Engmeermg and Technology program that weaves Math Practice Standards with

NGSS Standards, for a yearlong series of
and suburban school districts participate in
Programming will include interactive
science and math museums, including
strengthen their cultural and technological

Contact: Carolyn McNally 203 498-6842 cmcnally@aces.org

blended activities. Students and teachers from urban
activities led by science and math teaching experts.
curricula, developed and presented by staff from
robotics design and construction. Students will also
awareness through on-line discussions and blogs.
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CAPT-ivating Kids IT Next Gen seeks continued funding to bring together a diverse population of students
to:

1. Reduce racial, ethnic, and economic isolation as 300 students from the diverse communities of
Bristol, Hartford, Meriden, Waterbury and Wolcott participate in a sequence of activities to develop
a greater understanding, appreciation, and acceptance for diversity.

2. Participate in inquiry based “hands-on’ laboratory and field investigations linking science,
technology and society.

3. Improve scores on the Connecticut Aptitude and Performance Test (3" Gen.).
4. Science, social studies and math competencies aligned with the CCSS and NGSS.

These student centered educational experiences will promote mutual and self-respect as inter-district
teams of students meet, share information about themselves and their communities, while becoming
cooperative learning partners. Initially students will engage in activities selected from Project REACH to
promote self- awareness/identity and enhance multicultural understanding. Teachers will establish diverse
inter-district teams to complete Project Adventure like team challenges designed to foster the development
of communication, cooperation, and team-building skills. As students participate in these task-oriented
challenges they realize that as members of diverse communities, individuals have much in common as
learners and young citizens in our diverse global community.

Throughout the school year, student teams will engage in inter-disciplinary, “hands-on” units focusing on
major science content areas found in the CT Core Standards and the NGSS, a current scientific/
technological topic, or a social issue rooted in science. While acquiring necessary content knowledge,
emphasis will be on the utilization and integration of higher order science process skills, and
reading/writing competencies as students investigate and explore “real-world” topics and issues in the
physical and life sciences. In meeting the challenges of these activities students will come to appreciate one
another as valuable and contributing members of the team while developing these life-long skills. Racial,
ethnic, gender, and socioeconomic forms of isolation will be reduced as students communicate and develop
strategies to deal with the continuum of team building and science based activities.

Students will be guided in locating appropriate sources of information, both scientific and literary, to
incorporate into their studies and will be encouraged to identify contributions of scientists of diverse
backgrounds. Reading comprehension exercises focusing on the topic will be incorporated into the program
to improve and evaluate student performance. Each student will maintain a comprehensive journal to
chronicle his/her efforts, reflections, experiences, knowledge, writing exercises, and proficiency in
understanding the scientific process. Entries will be shared and discussed throughout the program to
monitor student progress. Formative “CAPT-like” assessments, teacher-derived tests, journal entries, and
group discussions will be used as assessment tools for each major concept covered. Additionally a
comprehensive pre and post-test will be administered to evaluate students’ academic progress. Diversity
attitudinal surveys, administered at the beginning and end and throughout the program will be administered,
as well as and teacher observations will assess the multicultural goals of the program.

Word Count=500




Abstract (Description of the Program) - Maximum of five hundred (500) typed words using Times
New Roman Font Size = 12:

This proposal seeks the continuation of the Healthy Minds, Healthy Bodies program to bring together 250
elementary school students of diverse backgrounds to reduce isolation, enhance multi-cultural
understanding, and improve academic performance, as students learn to establish healthy dietary and life
styles.

The program will demonstrate the interdependencies and interrelationships of culture, proper nutrition,
physical fitness, school performance, and psychological well-being as small inter-district teams of students
engage in a multi-faceted wellness initiative centered on healthy choices. This collaborative effort will bring
together a diverse group of students from the urban towns of Bloomfield, Derby, Hartford, and Waterbury
with their counterparts in suburban Avon, to address Connecticut’s Common Core Standards, and national
standards for health education as they participate in an array of multi-disciplinary activities and community-
based learning experiences. Initially, students will meet, become acquainted, and ultimately become
cooperative learning partners as they brainstorm components of "being well" and participate in
teambuilding challenges and other physical activity games. Membership in these teambuilding challenges
will rotate periodically to ensure that all students meet and interact. With this framework in place students
will complete self and family surveys/ inventories to assess their knowledge and behaviors about nutrition,
physical activity and life style choices. Healthy Minds, Healthy Bodies, will use aspects of the "Eating is
Elementary" and Planet Health's WOW (World of Wellness) Program models that have proven to be
useful tools in designing, implementing, and evaluating health education/awareness programs. These
models will serve as the blueprint for developing the four core content areas of the program; nutrition,
physical activity/exercise, teamwork to enhance self-efficacy, and goal setting. It will also incorporate
selected lessons from the Food, Land and People (FLP) guide, available in English and Spanish. Engaging
activities centered on the four content areas will also foster an awareness and appreciation for themselves,
their cultural heritage and provide a meaningful opportunity to reduce racial, gender, ethnic and social
isolation, indifference and intolerance.

Students participating in Healthy Minds, Healthy Bodies will meet approximately 20 times (5.5 hours
each day) during the school year on Friday afternoons/evenings and Saturday mornings to acquire the
necessary knowledge, decision making skills, and behaviors which lead to a healthy, productive and
balanced life. A concerted effort will be made to directly involve parents and caregivers in the program as
the family plays a major role in shaping children's attitudes, knowledge, habits and beliefs regarding health
and nutrition. Parents will participate in completing various home surveys/inventories (Family Survey
Questionnaire, Self Inventory Questionnaire), Family Night, and a number of student take home activities
designed to reinforce exchange day activities and to facilitate the development of transferable life style
skills/habits. Local experts and stakeholders including government agencies, health care providers, fitness
centers, retail food stores, nutritionists, athletic/personal trainers and local farms will assist in the delivery
of the program to ensure meeting its comprehensive curricular goals.
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This proposal seeks the continuation and expansion of the Cosmic Cultures I (CCI) program to voluntarily
bring together 325 sixth grade students from the urban centers of Waterbury and West Haven with their
counterparts in suburban Milford and rural Bethany. CCI explores the evolution and nature of humanity's
diverse cultural heritage through a multi-disciplinary investigation using Astronomy as the unifying theme.
Through the millennia, the cosmos has been a source of inspiration, reverence, storytelling, and legends
illustrating human creativity, imagination, and intelligence. Attempting to explain astronomical phenomena
led ancient people to develop the science of Astronomy and helped spur human cultural and technological
development. Their search for knowledge throughout human history provides a unique and profound
glimpse into our rich and varied heritage and thereby allows us to gain an enhanced appreciation of the
cultural diversity in today’s world. Expansion of this program will allow approximately 325 sixth grade
students from these diverse towns to explore the cultural and scientific links to both ancient and present day
civilizations.

Cosmic Cultures I will begin with a 2 week, full day summer session during which students from
participating districts will meet, share information about themselves and their communities and work
together as they explore the diverse cultural heritage of humans. Collaborative learning and task- oriented
activities throughout the program will foster the development of communication, problem solving, and
inter-personal skills among this diverse student population and promote multi-cultural awareness, tolerance,
and respect for others.

The program will continue in early fall as school year activities will build on and compliment the
framework established during the summer as students continue to engage in large and small inter-district
group team challenges, multicultural activities, and cross disciplinary studies of human cultural and
intellectual development. This sequence of activities will illustrate the cultural and scientific links to ancient
cultures as students investigate their art, music, language, technology, math, and science. Students will also
learn the basic concepts of the Sun-Earth-Moon System, sail on Cosmic cruises to learn the fundamentals of
celestial navigation, and construct Egyptian barges from reeds. Appropriate field trips including Hayden
Planetarium, Pequot Museum, and Leitner Observatory will reinforce student learning and help students
link their lives with the people of antiquity. Professional artists including Chariot of the Sun, Karim
Mohammed, Che’ Cartafalsa, and Galileo (M. Francis) will augment students’ multi-cultural experiences.
Additionally, Akhmim Mummy Studies Consortium will illustrate how modern science (MRI) is used to
unwrap the secrets of the mummies and engage the students in “Mummy Art” activities. Saturday and
evening programs, through partnerships with Central Connecticut State University and Naugatuck Valley
Community College’s observatory will acquaint students with the fundamentals of astronomy.
Additionally, evening programs will be held at local observatories for students and parents.

CCI will measure student improvement in academic proficiency and growth in cultural competency with a
comprehensive cluster of pre/post surveys and tests.
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This proposal seeks the continuation and expansion of “Careers in Sports Medicine and Nutrition” (CSMN), for
the purpose of bringing together 250 high school students of diverse backgrounds voluntarily to reduce
isolation, enhance multi-cultural understanding, improve academic performance, and acquaint students with
career pathways in the rapidly growing and diverse fields and of Sports Medicine and Nutrition. A diverse
group of students from Bridgeport, Cheshire, Hamden, Hartford, and Waterbury will collaborate throughout the
school year (18 days/99+ hours) to:

e build positive meaningful relationships and solve task oriented team challenges;
e learn and practice decision making skills as they relate to life choices and careers;
e enhance their appreciation, and understanding of the cultural diversity in today's world,;

e participate in a cross disciplinary experiential based learning model designed to acquaint students
with the academic, scientific, and career aspects of Sports Medicine and Nutrition.

University professors will collaborate with resource lead teachers from the participating districts in the design
and delivery of the program.

Small inter-district teams will participate in numerous non-competitive team initiatives/challenges to establish
friendships and build interpersonal skills. This structured sequence of challenges, each followed by "debriefing"
sessions, will promote the development of trust, respect, and appreciation of the talents and individuality of
their teammates and thereby enhance cross-cultural understanding and acceptance while reducing prejudice and
intolerance. A diverse group of professional guests and trips to appropriate healthcare and educational sites
including Sacred Heart University, UCONN, the Center for Education Simulation and Innovation, the
Connecticut Science Center will be used to augment the program and draw real world connections.

This framework will allow these student teams to begin their investigation into sports medicine and nutrition as
they learn and apply the fundamental concepts and principles of human nutrition, healthy life choices, human
anatomy, exercise science/physiology, physical fitness, and stress management. Students will engage in highly
interactive lessons to gain experience and acquire content/process knowledge in human health/wellness and
advance their understanding, and appreciation for the cultural diversity of today’s world. Members of each
team will conduct interviews of their teammates, learn to use medical devices and procedures to monitor,
record, and chart various physiological processes focusing on fitness/exercise, metabolism, and diet of their
teammates, and complete diet/lifestyle questionnaires/surveys. They will learn, practice, and apply problem
solving and decision making skills as they share information about themselves, collaborate in acquiring
knowledge, and explore career opportunities in these fields. Each facet of the program is very closely aligned
with the SDE’s PK-12 Curriculum Frameworks, Medical Careers Frameworks , CCSS, and NGSS.
Additionally, lessons generated specifically for this program, segments of NCREL’s multicultural education
teaching strategies and enGauge’s 21st Century Skills are embedded in the program. CSMN will utilize a
comprehensive array of tools to measure growth in academic achievement, cultural competence, and 21st
century workplace skills. These will include content and process pre/post tests, journal entries, teacher input,
questionnaires/rubrics measuring growth in cooperative learning skills, science process/critical thinking skill
development, and instruments to measure growth in cross cultural understanding,
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This proposal seeks to bring together 250 middle school students of diverse backgrounds to reduce
isolation, enhance multi-cultural understanding, improve academic performance, and acquaint students with
career pathways in the field of aquaculture. Students from the urban centers of Hartford, East Hartford,
Stratford, Waterbury, Meriden, and West Haven, will be brought together with their counterparts in
suburban Wallingford. They will meet during the summer and school year to build positive meaningful
relationships as they engage in teambuilding activities, solve task oriented team challenges, and participate
in an inquiry based learning model focusing on the scientific, ecological, economic, and career aspects in
the field of aquaculture with the assistance of professors from Sacred Heart University's Project Limulus
and the Department of Marine Sciences at UCONN's Avery Point campus.

Initially, small inter-district teams will be formed to participate in numerous Project Adventure team
challenges to establish friendships and build interpersonal skills. Simultaneously this structured sequence of
challenges will promote the development of trust, respect, and appreciation of the talents and individuality
of their teammates and thereby enhance cross-cultural understanding and acceptance while reducing
prejudice and intolerance.

This framework will allow these student teams to begin their investigation of the science of
Aquaculture through an in depth study of the waters of Long Island Sound. This “hands-on” investigation
of Connecticut’s most valuable natural resource will provide an overview of its biological/physical
character and its economic and cultural impact on the state through time. Students will conduct in depth
studies of its waters to learn its physical, chemical, and biological make up and its importance as
Connecticut’s most valuable natural resource. This fundamental knowledge will allow them to begin their
study of the science of aquaculture as it relates to the fin fish, shellfish and hydroponic vegetable industries
of Connecticut. Students will learn the global implications of this science as they assume responsibility for
establishing and maintaining various types of aquatic systems to raise trout, clownfish, and exotic species of
fish from Africa. They will also grow flowering plants and vegetables in aquaponic gardens they've
constructed. The inherent nature of this program will require students to participate in numerous “in-house”
sessions to work with the staff in aquaculturing these life forms and allow the staff time to assist students in
these multidisciplinary studies

Students will investigate the global impact various cultures have had on the oceans' biodiversity by
overfishing. They will research aquaculturing practices in various regions around the world to learn the
economic, environmental, and societal impact of aquaculture in these regions. The “in-house” sessions will
also provide an on-going exposure to real world applications of science content and process skills. Students
will also visit Roger Williams University School of Aquaculture, the Connecticut River Museum,
commercial hatcheries, shellfish beds, and farms to see real world applications of this science. This
yearlong endeavor will provide ample opportunities for students to acquire practical knowledge,
understand/practice real world applications of science, and gain the interpersonal and communication skills
demanded by the expanding workforce in this field.
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The Health Care Careers Academy, seeks to bring together 50 high school students of diverse backgrounds
voluntarily to reduce isolation, build cultural competency, improve academic petformance, and acquaint students with
career pathways in the field of healthcare. A group of 10™ and 11" grade students (55% minority) (urban, suburban
and rural school districts TBD) will enroll in a challenging four week experience held at TBD University) to
collaborate in a highly participatory, standards based curriculum of academics and applied learning activities,
developing meaningful relationships, creative problem solving skills, and content knowledge related to the spectrum
of healthcare professions. Students will:

e Learn and practice decision making skills as they relate to life choices and careers.

¢ Leamn healthcare career pathways requirements through place-based learning.

¢ Enhance their appreciation and understanding of the cultural diversity in today’s world.
e Experience life as a college student academically and socially.

* Engage in a community service project at a local hospital.

University professors and healthcare professionals will collaborate with resource teachers from the participating
districts in the design and delivery of the program. Healthcare professionals, trips to appropriate healthcare facilities,
and educational sites including UCONN Health Center, CESI, and Yale New Haven Hospital, will be used to
augment the program, introduce students to a diverse group of healthcare professionals, and draw real world firsthand
connections.

After attending a required orientation program for students and their parents, students will reside on campus from
Sunday evening through Friday afternoon for four weeks. Each day will provide “hands-on” integrated instructional
sessions, task based projects, diversity, and team building skills challenges and ample opportunities for social and
recreational activities.

Students will form small inter-district teams to participate in non-competitive team initiatives to establish friendships
and build interpersonal skills, promoting the development of trust, respect, appreciation of the talents of their
teammates and enhancing cross-cultural understanding and acceptance.

Small diverse student teams begin their investigation into the vast array of healthcare careers while on campus and
during their visits to hospitals and other educational settings attending classes and engaging in lab activities to be
introduced to basic but essential human anatomy/physiology and nutrition. This knowledge is required if they are to
appreciate and access the career choices in medicine, pharmacology, dentistry, nursing, sports medicine, physical
therapy, rehabilitation, and stress management. Students will rotate through departments, shadow professionals,
conduct simulations at CESI, participate in a mock disaster activity, practice taping an injured ankle, conduct baseline
concussion testing standards, interview professionals and their teammates, use medical devices and procedures to
monitor, record, and chart various physiological processes of their teammates. They will practice, and apply problem
solving and decision making skills as they share information about themselves, collaborate in acquiring knowledge,
work with professionals serving as role models and explore career opportunities in these fields.

HCCA'’s curriculum is closely aligned with the SDE’s CSS and PK-12 Curriculum Frameworks for Medical Careers.
HCCA will utilize a comprehensive array of tools to measure growth in academic achievement, cultural competence,
and 21st century workplace skills.
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Children in Colonial Connecticut will bring together 225 5™ grade students from (towns TBD with a
mixture of urban, suburban and rural districts) to reduce racial/ethnic, and socio-economic forms of
isolation and improve academic achievement through their active participation in a 20 day school
year/summer program designed to immerse children in colonial Connecticut life. Students will explore
Connecticut's cultural and historical origins, establish meaningful positive relationships, become
cooperative learning partners and complete a sequence of “ hands-on’ investigations, project based
exercises, site visits, and task oriented team challenges centered on the daily lives of children in colonial
Connecticut. They will:

» Compare and contrast their lives with those of children living in CT in the 1700s.

> Gather historical data from multiple primary and secondary resources.

» Formulate questions and hypotheses from multiple perspectives using multiple sources.

» Understand the socio-cultural, economic, religious, political and entrepreneurial reasons for settling
in Connecticut.

» Connect with and understand their links to diverse groups of people past and present.

» Use their inherent sense of curiosity to construct and apply new knowledge.

» Learn how the diversity of Connecticut's landforms attracted and impacted a diverse population.

Initially students will engage in a sequence of activities selected to promote self- awareness/identity,
build positive meaningful relationships, and enhance cross-cultural understanding. These educational
experiences will promote mutual and self-respect as inter-district teams complete challenges to foster the
development of communication, cooperation, and team skills. As students participate in colonial era games
and chores they will learn that as members of diverse communities, individuals have much in common as
learners and young citizens in a diverse global community.

Participation in cross-disciplinary, “hands-on” challenging curricular units centered on life in colonial
CT will enable diverse groups of students to collaborate and interact in meaningful ways improving
academically in social studies and language arts/literacy by developing skills in historical inquiry, reading,
writing, reading maps, and applying acquired knowledge. CCC’s staff will utilize culturally responsive
teaching and collaborative project based learning while being responsive to different learning styles in the
delivery of the program.

Lessons and activities will be augmented with visits to the Ct River Museum, Plymouth Plantation, and
other historical sites to learn the socio- cultural connections and links dating back to American Indian
settlements. The CSS will be addressed as students construct timelines, identify the social, cultural, and
economic motivations for colonial settlement, use primary and secondary sources to understand history,
describe the market economy of colonial CT and construct a portfolio describing their experiences as they
engage in the daily activities of a child living in CT in the 1700s. Students will;

» Realize and appreciate that as citizens of CT they share a common heritage.
> Appreciate one another as valuable and contributing members of a diverse team.

Each student will maintain a comprehensive journal to chronicle his or her efforts, reflections,
experiences, knowledge, and understanding the program's underlying theme. These will be periodically
reviewed to monitor student progress.
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Teaching Through Technology (TTT) will bring together a highly diverse group of 225 high school students to
participate in a challenging standards based cross-disciplinary curriculum to heighten interest in STEM. promote
STEM literacy, and expand the STEM-capable workforce with the broadened inclusion of minorities and
women. TTT’s curriculum will link student centered learning, the rapidly and ever changing world of
technology, global perspectives, and creative problem solving skill development in a collaborative project based
learning community. Its instructional strategies will enhance students” ability to apply acquired knowledge,
promote the development of inter personal, communication, and team skills necessary for success in their
personal lives and careers. TTT’s “hands-on” exploration of the complex ever-evolving world of modern
technology, its practical applications, its implications and impacts on culture, society, and their daily lives and
will help develop students who are capable of innovative thought, problem solving, resiliency, and authentic
learning whether it be as a researcher, engineer, health care professional, science/math teacher, in
manufacturing/construction industries, or simply in their daily lives.

This school year program will reduce racial, ethnic, and economic isolation as 225 students from (Towns
TBD —to be comprised of a mixture of urban, suburban and rural districts) participate in a sequence of
inquiry based “hands-on’ laboratory and field investigations linking science, math, technology and society.
These formal and informal educational experiences will also address language arts literacy while promoting
mutual and self-respect as inter-district teams of students meet, share information about themselves and
their communities, as they become cooperative learning partners. Initially students will engage in activities
to promote self-awareness/identity, enhance cross-cultural understanding and build tolerance/acceptance.
Teachers will establish diverse inter-district teams to complete task oriented team challenges designed to
build mutual respect, foster the development of communication, cooperation, problem solving, and team-
building skills. As students participate in these task-oriented challenges they will learn that as members of
diverse communities, individuals have much in common as learners and young citizens in a diverse global
community.

Throughout the year, diverse student teams will participate in differentiated instructional activities and
collaborative partnerships, to engage in an inquiry based investigation of the history, nature, and
applications of advanced and emerging technologies in collaboration with the ConnSCU Nanotechnology
Center and CCAT (Connecticut Center for Advanced Technology). TTT will consist of four advanced
technology modules designed to increase student understanding of core standards based scientific and
engineering concepts and practice associated skills. Students will gain a better understanding of their
technology saturated world while acquiring necessary experience in the utilization and integration of higher
order science process skills required for success in STEM related careers and necessary in their personal
lives. In meeting the challenges of these activities students will come to appreciate one another as valuable
and contributing members of a team and also see the importance of these life-long skills. Racial, ethnic,
gender, and socioeconomic forms of isolation will be reduced as students participate in authentic
experiential based STEM activities, task oriented teambuilding challenges and place/community based
learning opportunities. .
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‘Waterbury Public Schools

Louise Allen Brown, J.D., M.P.A.

Grant Writer
January 5, 2015

Honorable Board of Education
City of Waterbury

236 Grand Street

Waterbury, CT 06702

RE: SPPT (Support for Pregnant & Parenting Teens) Summer Mini-Grant Program [CSDE]
Dear Commissioners:

The State Department of Education is offering Summer Mini-grants to augment funding
and programs for SPPT youth participants. As you know, Waterbury is already a recipient of
grant funds through the Connecticut State Department of Education’s SPPT grant program; and
last year Waterbury students participated in a summer program through a similar summer mini-
grant proposal. The purpose of the summer grants is to expand academic support and workforce
development for participants. Up to five grants will be awarded to districts with SPPT grants; up
to $10,000 may be awarded to support the summer mini-grant projects. Funds may be used for
summer youth employment scholarships, purchased professional services to support the
academic component, child care and transportation, and other incentives. Funds must be used to
expand existing SPPT services, not to supplant those existing services.

Chief Academic Officer Anne Marie Cullinan and Supervisor of Health & Physical
Education Joseph Gorman participated in the development of the summer activities proposed last
year, and have requested that a similar program comprise this year’s application. In accordance
with the grant guidelines, the focus of the proposed Waterbury SPPT summer activities is
twofold: 1) to assist participating youth with acquiring or retrieving high school credits needed
for high school graduation, and 2) to provide participating youth with job readiness skills and a
work experience. All of this is more fully described in the attached project summary.

The grant application is due on January 23, 2015. The budget is under development as
the grant amount allowed is lower this year; I will provide the completed budget to Mr. Guidone
for his review and approval. I respectfully request your permission to apply for this mini-grant
on behalf of the Waterbury School District. Thank you for your consideration.

Very truly yours,

Louise Allen Brown
Grant Writer

cc: Dr. Kathleen M. Quellette
Paul Guidone
Anne Marie Cullinan
Joseph Gorman
Dorothy Gaspar

236 Grand Street, Room 120, Waterbury, CT 06702 & phone 203-346-3506 ¢ fax 203-507-3436
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Carrie Swain

From: Louise Brown

Sent: Thursday, January 08, 2015 3:04 PM

To: Carrie Swain

Cc: Kathleen Ouellette; Ann M. Cullinan; Paul Guidone; JOSEPH GORMAN
Subject: Bd Wkshp -Updated Info - SPPT Summer Mini-Grant

Hi Carrie,

Would you please share with the Board of Education Commissioners tonight the following updated info about the
SPPT Summer Mini-Grant:

In working with Joe Gorman to develop the budget for the Summer program for pregnant and parenting teens,
we have determined that the costs for the summer 2015 program — approximately 8 weeks in duration — will
exceed the $10,000 maximum for the summer mini-grant. Our plan is to augment the $10,000 mini-grant, if
awarded, with funds from the existing 2014-15 SPPT grant already awarded to the district. There would be
adequate funds available between the two SPPT grants to support the summer SPPT program. No City funds
will be required.

Thank you,
Louise

Louise Allen Brown, J.D., M.P.A.

Grant Writer, Waterbury Public Schools
236 Grand Street, Rm 122

Waterbury, CT 06702

phone: 203-346-3506

fax: 203-597-3436

email: [brown@waterbury.ki2.ctus
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Louise Allen Brown, J.D., M.P.A.

Grant Writer
January 5, 2015

Honorable Board of Education
City of Waterbury

236 Grand Street

Waterbury, CT 06702

RE: SPPT (Support for Pregnant & Parenting Teens) 2014-15 Strategic Partnership Mini
Application A: Strengthening Community Partnerships to Promote Sustainability [CSDE]

Dear Commissioners:

The State Department of Education is offering a mini-grant to augment funding and programs for
SPPT youth participants, specifically to strengthen community partnerships and promote
intergenerational programming for SPPT student participants. The amount of the mini-grant is $ 6,000.

At this time I am working with the SPPT Social Worker, Dorothy Gaspar, and Joe Gorman,
Supervisor of Health and Physical Education, to develop a proposal that will include a series of
afterschool and evening presentations and activities designed to interest parenting and pregnant teens
and their extended family members. A meal will be served and child care and transportation are also
under consideration to promote good attendance at the program activities. We plan to engage the support
and assistance of the parent liaisons at the high schools which SPPT students attend. Additionally we
will identify a community partner(s) to collaborate in this work.

The grant application is being accepted on a rolling basis by CSDE but we are working with a target
date of January 23, 2015, in order to submit the proposal together with the summer mini-grant
application. T will provide the completed budget to Mr. Guidone for his review and approval. I
respectfully request your permission to apply for this mini-grant on behalf of the Waterbury School
District. Thank you for your consideration.

Very truly yours,

Louise Allen Brown
Grant Writer

cc: Dr. Kathleen M. Ouellette
Paul Guidone
Anne Marie Cullinan
Joseph Gorman
Dorothy Gaspar

236 Grand Street, Room 120, Waterbury, CT 06702 ¢ phone 203-346-3506 ¢ fax 203-507-3436
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*DRAFT - 2015 ~ 2016 School Year Calendar - DRAFT**

Jul August September
un  Mon Tue Wed Thu Fri at un Mon Tue Wed Thu Fri sal Mon Tue YWed Thu  Fri
1 2 3 4 1 il 2 3 4 5
8 6 7 8 9 10 11 3 4 B 6 7 8 6 7 8 9 10 11 12
12 13 14 15 16 17 18 g9 10 " 12 13 14 16 13 14 15 16 17 18 19

19 20 21 22 23 24

16 17 | 18 | 19| 20 | 21

20 21 22 23 24 25 26

26 27 28 28 30 31

23 | 284 [ 25| 26 | 27 | 28

27 28 29 30

30 31

19th - New Teacher Orientation - 7hr.
20th - New Teacher Qrientation - 7hr.
21st - New Teacher Orientation - 7hr.,
24th - Professional Development Day - Thr.
25th - Professional Development Day - 7hr.
26th - First Day of School

Tth - Labor Day - No School
17th - Open House Elem. 5-7pm - Early Dismissal
17th - Open House H.S. 7-9pm - Early Dismissal
17th - Early Dismissal - M.S. - Teacher Collab./PD
24th - Open House M.S. 5-7pm - Early Dismissal
24th - Early Dism. - LS. & Elem-Teacher Collab/PD

4 Days| 21 Days
October November December

Mon Tue Wed Thu Fri C Mon Tue Wed Thu  Fri Mon Tue Wed Thu

1 2 3 1 2 3 4 5 6 7 1 2 3 4 5

5 6 7 8 9 10 8 9 10 | 11 12 | 13 14 6 7 8 9 10 | 11 12

11 12 13 14 15 16 17 15 16 17 18 19 20 2 13 14 15 16 17 18 19

18] 19| 20 | 21 | 22 | 23 | 24 22 | 23 | 24 | 25 | 26 | 27 | 28 20 | 21 | 22 | 23 | 24| 25 | 28
25 26 27 | 28 29 30 31 29 30 27 28 | 29| 30 | 31

12th - Columbus Day - No School
L4th - Professional Development Day - 7hr.
31st - End of 1st MP: HS/MS/Elem

3rd - No School - Prof. Develop . Day - Thr.
11th - Veteran's Day - No School

12th - Grade Submission Ends-9AM

20th - Distribute 1st MP Report Cards

25th - Pre-K & Kindergarten - End of 1st MP
25th - Early Dismissal - Thanksgiving Recess

26th & 27th - Thanksgiving Recess - No School

3rd - Parent Conference Elem. 5-7pm - Early Dismissal
3rd - Parent Conference H.S. 7-9pm - Early Dismissal
3rd - Early Dismissal - M.S. - Teacher Collab. /PD
Sth - Pre-K & Kindergarten - Grade Submission Ends - 9AM
10th - Parent Conference M.S. 5-7pm - Early Dismissal
10th - Early Dism. - IL.S. & Elem-Teacher Collab/PD
15th - Pre-K & Kindergarien-Distribute 1st MP Report Cards
24th-31st - Winter Recess - No School

21 Davﬂ 17 Davs 17 Days|
Februa March
Mon Tue Wed Thu  Fri f Mon Tue Wed Thu Fii
1 2 3 4 5 6 1 2 3 4 5

3 4 5 6 7 8 9

7 8 a 10 11 12

6 7 8 9 10 14 12

10 11 12 13 14 15 16

4 15 | 16 17 18 19

13 14 15 16 17 18 19

17 18 19 20 21 22 23

1 22 23 24 25 26

20 21 22 23 24 25 26

24 25 26 27 28 29 30

NN =

8 29

14 28 29 30 31

18t - New Year's Day - No School

4th - School Resumes

6th - Three King's Day - No School

14th - Early Dismissal - Teacher Collaboration/PD
18th - Martin Luther King Jr."s Day - No School
21st - End of 2nd MP: HS/MS/Elem

29th - Grade Submission Ends-9AM

6th - Distribute 2nd MP Report Cards
15th - President's Day - No Schaol
16th - No School - Prof. Develop . Day - Thr.

25th - Early Dismissal - Teacher Collaboration/PD

*Pending Union Approval

9th - Pre-K & Kindergarten - End of 2nd MP

17th - Pre-K & Kindergarten - Grade Submission Ends-9AM
25th - Pre-K & Kindergarten-Distribute 2nd MP Report Cards
25th - Good Friday - No School

25th - Early Dismissal - Teacher Collaboration/PD
27th - End of 3rd MP: HS/MS/Elem

18 Days| 19 Days| 22 Days
April Ma June
Mon  Tue 5 L Mon Tue: Wed Thu Fri 1 Mon Tue Wed Thu Eri f

1 2 1 2 3 4 5 6 7 1 2 3 4
3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11
10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18
17 18 19 20 21 22 23 22 23 24 25 26 | 27 28 19 20 21 22 23 24 25
24 25 26 27 28 29 30 20 30 31 26 27 28 29 30

18th-22nd - Spring Recess - No School

13th - Grade Submission Ends-9AM

21st - Distribute 3rd MP Report Cards

22nd - Parent Conference Elem. 5-7pm - Early Dismissal
22nd - Parent Conference H.S. 7-9pm - Early Dismissal
22nd - Early Dismissal - M.S. - Teacher Collab. /PD
29th - Parent Conference M.S. 5-7pm - Early Dismissal
29th - Early Dism. - H.S. & Elem-Teacher Collab/PD

16 Days|

4th-15th - AP Exams

6th - Early Dismissal - Teacher Collaboration/PD

271h - No School - Prof. Develop . Day - 7hr,
30th - Memeorial Day - No School

20 Days

** Pre-K - 8th-Grades due 5 days before last day
** Pre-K - 8th-Distribute Report Cards on last day
** H.S. Grade submission ends on last day

Last Day of School shall be Early Dismissal

7th - Last Day of School - Depending on Weather

5 Days|

Full Day Professional Development Day |

School Closed

| Early Dismissal Professional Development Day I

*Prepared by the Computer Technology Center*

School Day

tas of 11/14/2014
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Anne Marie Cullinan
Chief Academic Officer

Kevin Walston
Instructional Leadership Director

Dana Coelho
Program Administrator




College and Career Readiness

Achievement

Respect

E mpowerment

S uccess




C.A.R.E.S. Night School Program celebrates and

supports a diverse -
individual potential

earning community maximizing
, preparing students to be college

or career ready wit
to become lifelong
of society.

1 the necessary 215 century skills
learners and productive members
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The C.A.R.E.S. Night School Program will provide students with an
opportunity for a non-traditional pathway to graduation, and college and career
readiness, that will engage students and help bring purpose to their lives.

The C.A.R.E.S. Night School program will encourage all students to develop
high expectations for one’s learning. Together, students and staff will create a
framework of accountability and a personal timeline toward graduation that
promotes learning and inspires students to set short- and long-term goals, and
invest in their future.

Mission Statement ‘ i




()

Goal 1: Provide all students with quality school principals and teachers who deliver rigorous and effective instruction
Objective 1: Develop instructional district-wide leadership capacity to support improvement of student achievement
Objective 4: Use data to improve effective instruction

Goal 2: Ensure all students equal access to quality curriculum that is aligned to Common Core State Standards
Objective 3: Integrate use of technology with curriculum development

Goal 3: Provide all students a positive school climate, creating safe, respectful and welcoming schools that actively

engage all families
Objective 2: Increase parent involvement in schools
Objective 3: Sustain and improve Positive Behavioral Intervention Supports implementation

Goal 4: Ensure that all students who enter grade 9 graduate on time by grade 12, prepared to enter college or careers of

their choice
Objective 1: Create and sustain programs that increase college graduation and college readiness



1 Program Administrator
1 Administrator (per evening)
1 Parent Liaison

1 Hall Monitor

8 Teachers

1 Secretary

1 Guidance Counselor

1 Social Worker (1 day/wk.)
1 Psychologist (2 days/wk.)




MATH

SCIENCE

ART

CAREER PLANNING & DEVELOPMENT
MICROSOFT OFFICE

PHYSICAL EDUCATION

STRATEGIES FOR ACADEMIC SUCCESS

ENGLISH
SOCIAL STUDIES
MUSIC

SPANISH
GRAPHICS
HEALTH

PERSONAL FINANCE
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Edgenuity’s Digital Curriculum is aligned with Common Core State Standards

Edgenuity's research based instructional model meets the demands of the CT Common
Core State Standards

Course offerings include the four core content areas and electives

Courses are organized into manageable segments so students work at a pace that is
right for them

Edgenuity Digital Curriculum s




* Referral by district school

* Interview with Program Administrator and
Instructional Leadership Director

* Student must be motivated to participate in the
program

* Parent/guardian must accompany student to
interview

Process of Enroliment



* Upon enrollment, the student meets with a guidance counselor to review and
evaluate his/her school transcript

* The guidance counselor determines which courses are needed for graduation

e The guidance counselor assists the student in developing an individualized
learning plan (ILP)

* The student is enrolled in Edgenuity and assigned courses as indicated in the
student’s ILP which shall lead to fulfilling the necessary graduation
requirements of the State of Connecticut

* Each student’s ILP is shared with the parent/guardian

» Each student conferences regularly with guidance staff and teachers to
review progress

Individualized Learning Plan Development & Monitoring10




C.A.R.E.S. Night School Program

Course Tracking Report

2014-2015

Student Name:

LD. #

Credit Status:
Courses:

English

Math

Science

Social Studies
Foreign Language
Computer Tech.
Arts/Vocational
P.E./Health

Misc. Credits

Total Credits to Date =

Total of (4) Credits Needed
Taotal of (3) Credits Needed
Total of (2) Credits Needed
Total of (3) Credits Needed
Total — Elective

Total of (1) Course Needed
Total of (1) Credit Needed

Total of (1) Credit Needed

Courses need to satisfy exit criteria:

Date of Enrollment:

15 Credits Needed =

Total eredits earned to date:
Total credits earned to date:
Total credits earned to date:
Total eredits carned to date:
Total credits earned to date:
Total credits carned to date:
Total eredits earned to date:

Total credits earned to date:

Total credits earned to date:

Senior Status 22 Credits Needed = graduation

Comments:

Guidance Staff:

Review transcript for meeting exit criteria — notify parent where applicable

Monitor academic progress — review for college application process/misc. future plans/graduation

Make notifications if exit eriteria being challenged

Attendance: Number of absences:

Number of days tardy:

Course Tr_acﬁlg Report

1"




C.A.R.E.S. Student Progress Report

Student Name: Grade: Date: Week __ of
Course and % % Target Overall Actual Grade
Target Complete | Complete Grade Notes
Completion Date Completed
(where you | (where you | (grade on worked versus | (Factors Impeding Success, Next Steps, Resources for
(as identified in | are) should be) work total worlk) Remediation, Instructional Strategies, Additional;
Edgenuity) completed) Information)

Monitoring Student Progress




Grade 11 students | District School Grade 12 students | District School

Crosby Crosby
1 Enlightenment 0 Enlightenment
11 Kennedy 8 Kennedy
10 Wilby 27 Wilby
Total: 28 Total: 42

Current Enroliment 13




Grade 11 students Total = 28 Grade 12 students Total = 42

Female Female

Male 15 Male 2%

GENDER - . u



student Demographic Data

Grade 11 students Total = 28 Grade 12 students Total = 42

Black/African American Black/African American

Hispanic 17 Hispanic 22
White ‘ White 5

Other 0 Other 4

- RAGE _ ' ' 15



student Demographic Data

Grade 11 students Grade 12 students

English Language Learner (ELL) 1 English Language Learner (ELL) 1
Special Education 2 Special Education 5]
504 Plan 0 504 Plan 4

support Services i 16




Cohort Average attendance

CARES Night School
September — December 2014

Grades 11 and 12 90%

~ Attendance = L 1



Grades 11 and 12

In-School Suspensions

Out-of-School Suspensions
Arrests

Nature of infractions that lead to suspensions:

Leaving school building and propping an exit door to gain re-entry, posing a safety risk to others
Repeated level 1 offense, disruption, insubordination, and disrespect

Repeated level 1 offense, insubordination and obscene language

Leaving school grounds without permission

10
10

18







Presenter

Lt. Frank Capozzi

Deborah LaRoche
Specialist Ashley Hassinger
Kris Henaire

Gloria Quirk

Recruiter

Senator Joan Hartley

State’s Attorney Gail P. Hardy
David Martin/Howard Williams
Scott Morgan/Cherrie Lamb

Dr. Arlene Arias, Mary Jones,
LCSW, Audrey Thomas, LCSW

Recruiter

Topic/Agency/College/University

Careers in Justice and Law

Lincoln College

United States Army

UCONN Waterbury

Naugatuck Valley Community College

Post University

Government/Field Trip to Capitol in Hartford

State’s Attorney’s Office
Careers in Firefighting
Civil Service

Social Work — Department of Mental Health and
Addiction Services

Porter and Chester Institute

20




CHALLENGES

Staffing
* Supervision:
» 1:30 p.m. student arrival
» 2:05 p.m. teacher dismissal

* Academic impact: Teachers traveling across town from Crosby and Kennedy are unavailable
to cover first period (2:15 p.m.)

Bussing
e 1:30 p.m. arrival

* Delay in scheduling of bus stops

Disproportioned Enrollment

* Wilby = 53%
e Kennedy = 27%
* Crosby = 19%

e Enlightenment= 1%
District Wide Under enrollment 120 vs. 70

Students lack access to a computer outside of school

Next Steps ? o




“The majority of night school students need more credits to graduate that they can possibly

~earn in one year. The Night School program is designed to allow students to work with
teachers AND work on courses outside of school. The course is accessible anywhere there is
Internet availability, so that you can work at your own pace and graduate on time.”

“The night school program offers Edgenuity that allows for individual work.”

“The night school offers quality instruction by using Edgenuity and having teachers in the
classroom who are always there for you. The teachers answer questions and clarify things
when students don’t understand.”

“I like the digital curriculum because if you are out sick and miss class, you can always go
back and review previous material and lessons.”

“I love night school. At first, I did not want to come, but now I love it! I have friends here
and the staff really care about you. It is the best decision I could have made.”

“Night school is working for me. At first, I am not going to lie, I didn’t want to be here. But
now I am earning credits and it is not so bad.”

“I am so happy that there is night school. I am not a bad kid or anything. I just needed
something different from day school. I don’t like to be around a lot of people and I work
better in smaller settings. There is much less drama. I am excited about graduating on
time.”

" Testimony 22
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Individualized
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ENVIRONMENT
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Learning
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Guidance and Support
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Student Choice
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Thank you for supporting our
program and allowing the Night
Owls an opportunity to earn
credits toward graduation!

~ Questions ? 2



Paul F. Guidone
Chief Operating Officer
& Chief of Staff MEMORANDUM

DATE: January 2, 2015

TO: Board of Education Commissioners ﬁg/
FROM: Paul F. Guidone, Chief Operating Officer and Chief of Staff M
RE: Education Director of Personnel Job Description

Attached is a revised draft of the subject job description incorporating suggestions made at the
last Personnel Committee meeting and suggestions made by Commissioner Awwad regarding a
certificate requirement.

PrG/me
Attachment

cc:  Dr. Kathleen M. Quellette, Superintendent of Schools
Shuana Tucker, Talent & Professional Development Supervisor

Peter Abare-Brown, Director of Personnel
File



Approved by CSC: DRAFT
Approved by BOA:

FLSA Status: Exempt

Union Affiliation: Non Union

Proposed Salary Range: $110,000 to $130,000

DIRECTOR OF PERSONNEL-EDUCATION

GENERAL STATEMENT OF DUTIES:

Under the direction of the Superintendent of Schools and the Chief Operating Officer/Chief of Staff, this
position is responsible for the development and administration of personnel and labor relations in the
Department of Education; does other related work as required.

DISTINGUISHING FEATURES OF THE CIL.ASS:

The incumbent is responsible for overseeing the Education Department’s Human Resource and
Personnel functions and serving as the chief labor negotiator with respect to collective bargaining with
unions representing certified personnel; formulating Iabor relations policies and practices for certified
school personnel; developing and recommending employee relations policies; evaluation of work record
and/or training and evaluation for all professional personnel in the classified service of the department as
well as establishing procedures for the personnel management of classified personnel.

EXAMPLES OF DUTIES (Hllustrative Onlv:)

Oversees all Education Department personnel functions, and coordinates staff evaluation process;
Advises department and education staff on personnel and labor relations matters;

Develops human resources and labor relations policies and recommends policies to the Superintendent;
Develops and plans for the implementation of the broadest range of management and human resource
goals;

Directs the operations of the Personnel office through professional, technical and support staff, ensuring
that all policies and programs are administered in a fair and equitable manner to all employees;
Promotes staff training and development;

Provides leadership and support to management and their subordinates regarding their professional
responsibilities, organizational development, and employee services to the City;

Oversees labor contract administration and interpretation;

Promotes the Department’s affirmative action goals and objectives;

Oversees the administration of Unemployment Compensation program, and other Federal and State
legal requirements related to the human resources functions;

Serves as Chief Spokesperson in collective bargaining negotiations;

Coordinates grievance, arbitration hearings and other labor relations and personne! issues;

Prepares the Department’s position in labor negotiations, researching problematic areas of labor contract
agreements with management, reviewing settlements and arbitration awards of comparable jurisdictions,
Federal and State legislation directly impacting municipal human resources administration, and analyzes
labor trends as the basis for policy and strategy decisions;

Manages contract negotiation process through to agreement;

Prepares and presents final contract settlements and interest arbitration awards to the Board of Education
and its committees for action, as required by statute;

Coordinates labor relations activities with the Department and elected officials;

Investigates employee grievances and union complaints in an effort to resolve disputes and minimize
further action or litigation;

Director of Personnel — Education 12/22/14



Directs and administers all phases of labor relations activities including interpretation of contract
language and providing direction to line management in administering labor agreements.

Maintains professional development and awareness of current human resource philosophy, principles
and practices;

Regularly attends meetings of the Board of Education and attends meetings of other City Boards and
Commissions upon request;

Coordinates personnel and labor functions with the City’s Director of Human Resources;

Works with the City’s H.R.LS. office to ensure that the Lawson System is being utilized to full potential
and provides needed verification and reporting for all Federal and State Reports as well as daily
reporting needs; and

Performs related duties as required.

REQUIRED KNOWLEDGES, SKILLS AND ABILITIES:

Thorough knowledge of the principles and practices of Human Resources management, collective
bargaining and employee relations practices, and the ability to interpret and explain principles, policies
and practices;

Thorough knowledge of applicable Federal, State and local laws, ordinances, regulations and policies
relating to labor and employment matters, including, without limitation, the Connecticut Municipal
Employee Relations Act;

Considerable management and administrative skills in the areas of organization, planning,
communications, interpersonal relations and personnel;

Skilled in oral and written communications, conflict resolution and effective group presentations;

Skill in conducting research, analyzing and interpreting information;

Skilled in the operation of a personal computer, including use of internet, intranet and utilizing
Microsoft Office applications and industry-specific software;

Ability to supervise staff of professionals and clerical personnel, and to develop and maintain
cooperative and effective working relationships with superiors, subordinates, the general public,
attorneys, government agencies, consultants, and elected and appointed officials;

Ability to develop sound working relationships with line managers and union leaders and to effectively
engage in collective bargaining;

Knowledge of and ability to use computerized human resources information systems;

Ability to manage time effectively and efficiently, and to establish and meet deadlines;

Possession of professional Human Resources Certificate.

ACCEPTABLE EXPERIENCE AND TRAINING:

Ten (10) years progressively responsible experience in public or private personnel administration or
service in education or public administration, including five (5) years in the supervision of a professional
staff, experience in selection, training, labor relations, and human resources, with a familiarity of
affirmative action programs. Bachelor’s degree and considerable knowledge of Human Resources,
Labor Relations, Industrial Relations, Personnel, Business Administration, Public Administration,
Education Administration, or a related field required. A Juris Doctorate degree preferred.

Director of Personnel — Education 12/22/14
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' Purpose of Meeting - Instructional Focus:

Meeting Notes, Decisions, Issues (May include the meeting agenda)
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Purpose of Meeting — Instructional Focus:

Meeting Notes, Decisions, Issues (May include the meeting agenda)
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WATERBURY PUBLIC SCHOOLS
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Meeting Notes Continued
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Next Meeting

Date: Time: Location:

Agenda:

Meeting Minutes guidelines:
e Publish Minutes within 48 hours of any meeting
e Minutes available to all stakeholders (binders, shared drive, e-mail, website)
¢ Send Minutes via email to all team members



WATERBURY PUBLIC SCHOOLS

Meeting Agenda
MEELARCRE | BOE Personnel Committee
Location: Date of Meeting: Start Time: | Finish Time:
Waterbury Arts Magnet School December 18, 2014 | 5:30 p.m. | 6:25 p.m.

Media Center
16 South Elm Street

All Meeting will start on time

All issues will be approached with a positive attitude

A specific agenda will be set for all meetings

All teams members will agree to stay on specific agenda topics
Decisions regarding future directions will be based upon actual data

Purpose of Meeting — Instructional Focus: |

f—t

Sl o S R

Agenda Items — (Items should reflect next steps from previous meeting.)
Time
Allotted

1. | Personnel Reconfiguration/Draft Job Description Mr. Paul Guidone

Agenda Item Person Responsible

Dr. Shuana Tucker
Mr. John Herman

Mrs. Anne Marie Cullinan
Mr. Paul Guidone

2. | Volunteers at Schools

3. | Experience requirements for principals




REQUEST FOR FIELD TRIP .
ALL FIELD TRIF FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

v | OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
INSTATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: 12-8-2014 Name of Travel Agency (if applicable):
1) Requested by: Donna Mancuso Crosby High School TAG9-12
Name of Staff Member School Grade level/Subject

2) How many students? 10

3) Name of destination: Close Up Program

4) City/State of destination: Washington, DC

5} Departure: Sunday March 8, 2015 | 6:00 A.M.
Day Date Time

6) Return: Friday March 13,2015 5:00 P.M.
Day Date Time

71 Is school in sesston during this field trip?  Yes March 9,-March 13 2015

8) What unit in the cwrriculum does this field trip support?

Curriculum supporting Gifted Program and Social Studies Standards for Civic Education

9) What are the Common Core State Standards this field trip supports?

Social Studies content standards 3,4,5,6,7,8, 14,15

10} What are the guiding questions from the curriculum this field trip will answer? ~E @ ["; H \y/ E

What are the rights and responsibilities of citizens in a participatory democracy?

CLERK
AELES ST DM IS AT eapn
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11) What expected performances will be taught by this fieid trip?

Studenis will be able io understand historical and contemporary conflicis over constitutional principles and analyze
historical and contemporary conflicts through their prospective roles of local, state and national government

12) How will you assess the learning that resuits from this field trip?

Students will be assessed by Close Up staff as determined by their participation in debates and workshops and
seminars.

13) Explain what educational value this field trip offers the students:

To develop knowledge of basic concepts of government and citizenship as well as the skills and attitudes to make that
knowledge meaningful and relevant.

pa—y

4} Transportation: Type/name of Approved PUC Carrier

Airplane — Southwest Air

15) Name(s) and phone numbei(s) of person(s) responsible for organizing this trip:

Name Phore Number Name Phone Number
1. Donna Mancuso 203-573-6604 4
2. 5.
3 ‘ 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones:
Donna Mancuso

Alides(s) as chaperones:

Parent(s) as chaperones:

1'7) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. I it’s a grant, give
title and number of the grant, student contributions, etc.)

Student contributions-and Fund raising events

18) What is the approximate cost per pupil for this trip?

~
2
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9) Is any student excluded from attending this frip?  Yes No { X| TIfyes, explain why:

20) What is the approximate cost ali chaperones?

$2092
21) How many substitutes are necessary? | 1 (If rone specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Donna Mancuso TAG9-12 4.
2. 5.
3. 0. N

22) The medication(s} and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip R

+

;L@/’Lﬁﬁiwgﬁ/wé//g\,/ JA~]t-1Y

_..f-”/ 7
e - e U S1gnaturc/of Schoot Nu{{se Date
23) This field trip request meets the needs of the BOE policy? Yes No
Is this field trip recommended? Yes No
Arrangements for students(s) medial needs ha;gc} been.made Yes No
Py, Vo ﬁﬁ“rf b f“f'
,f Signatu;efgof Schooi Principal Date
o LS

CENTRAL OFFICE RESPONSE

A
24) This field trip request has been reviewed and approved at the Superintendent’s leveflf \

;E}

This field trip request has been reviewed, al\)d i€ pot approved

Signature of {Superintendent/Desi gnee/1LD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of fEduca’ﬂ?xydm’ mgfﬁs meeting of {

A
l» // {;V! \/ é\/r\”

s
SIgnature of BOE/DGSlgn@e J; Date
v
A copy of this request, when approved, will be returned to the Schosl Principal.

4
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REQUEST FOR FIELD TRIP :

ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.

ALL FIELD TRIPS REQUEST MUST INCLUDE THE APFPROPRIATE COVER SHEET

X | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEFKS PRIOR TO TRip
' INSTATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or COmmitting any funds sih
as down paymenis or making definite arvangements.

Dale Submitted; 12/01415 Name of Travel Agency (if applicable): o

1} Reguested by Michael Clark John F. Kennedy HS W-I271aG. B
Name of Staff Member school Grade fevel/Subject

2y How many students? 13

3) Name of destination:  Harvard Model Unated Nations Conference/ Sheraton Hotel

4) Cliy/State of destination: _Boston, MA

5} Departure; Thursday 1/29/15 7:30 am S
Day Date Time

6}}{cturn: Slﬂlday 21715 1:00 pI T e
Day Date Time

3 s school in session during this field trip? YES

8) Whatunit in the cuwrriculum does this field trip support?

Students will be pasticipating in Harvard Mode! United Nations in order to experience the processes of the

United Nations. In addition, students will develop a better and deeper understanding of critical global ,
issues and international relations. '

9) Whal gre the Common Core State Standards this feld Iip supports?

© COSS ELA-Literacy RH.11-12.1 Cite specific fextual evigence t sy ortanalysis of
primary and secondary

sources, connecting insights gained flhm & Cift =
an understanding of the text as a whole, WE@“‘@E@%@\J

. - q | I 0EC 01—
10} What are the puiding questions from the curriculum this field trip wiil answer?

bLuHK

car UeveRG9DI05 Bovolopmer
7

th organizarion

What are the current issues facing the world in the fields of arms trades, nuc
ol third world conntries, and the country’s involvement with the world heal

L
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Iy What expectled performances will be tatpht by this field wip?

AUHMUN, delegates gain insight into the workings of the United Nations and the dynamics of internatinng! ‘
relations by assuming the roles of UN representatives and members of other international bodies and F
national cabinets. HMUN is an exciting opportunity for students 1o debate issues that confront world lendere
and to drafi resolutions in response to these global ssues. Participants will develop their abilities 1o woyk ‘
with others who are equally motivated and passionate about the topics of debate and to respond to glob: i
CONGUTTY.

12) How will you assess the learning that results from this field trip?

Students will be assezsed based on their position papers representing different issues iy the counlry, fron:
issues involving the world health organization to committees with focus on futuristic cconomic ang finarcial
isgues.

13) Explain whal educational value this field wip offers the students:

Model UN offers students Type T activity (exposure), type [l activity (research skills, critical thinking, an]
synthesis of information), and type [T activities (independem study opportunities).

14} Transportation: Type/name of Approved PUC Carrier o
shuttle Bus/ Carriags Limousine ;
....... |
1 é);b;ﬂ{]‘}@{:ﬁ;] and phone numlg@r(s) of person(s) responsible for ofgantzing this mip:
Nume Phone Number 5 MNumre Phone Rumber |
1. Michas! Clark “ 203-233-501¢ 4 | R ]
N " —_—
—3— 6

16) Name(s) of person(s) supervising students. NQTE: One (1) ehaperone for every ten (10) students,

Teacher(s) as chaperones: Michael Clark, Craig Poulter

Aides(s) as chaperones:

Parent(s) as chaperones:

17) How is this tip financed: (If it’s fund raising activities, list the fund ralging
ttle and number of the grant, student centributions, ete.)

activities, Ifit’s a grant, pve

Student contributions i




. IO
LEETEN LEE: 36E A DIEGEIY 43THD 0T

F8) What is the approximaie cost per pupil for this wip?

347300

WHSE 198 bTA2-20- 030

E9) Is any windent exciuded from attending this rip?  Yes D No If ves, explain why:

20) What is the approximate cost all chaperones?

[ Advisor Fee of $100 00

21 How man substitutes aye necessary 7 (If none specif
Y Y _ pecity

Teacher Subject/Grade r Teacher Subjeet/Grad:
UMichae! Clark J TAG/ 1o-12 J 4, | o - )

‘ Emt’:a:g Pouliey | ! Guidance Counselor l 5. | | ' “ o
__) i . _ ’ ’ " . Jb —

22) The medication(s) and/or precedare(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

ves o) wo [

23) This field trip request meets the needs of the BOJR poliey? Yes ,&r No D

I this field trip recommended? Yeg E(/ No D

Arrangements [or students(s) med; j haﬂ%&ﬂ made Yeg Q/ No L_J
—— o — < M@Qﬂ.—_ﬂ._“
Sl%éfwux*ﬂ of School B

nncipal Date

CENTRAL OFFICE RESPONGE

24) This field iwip request has been reviewed and approved at the Superintendent’s Jevel [B/

has b Siod on d[ |

This field rip request s been reviewtd ahd ig ot roved

preq , X//’?ﬁjf/? }773 17 | ] :
,"“:f “[ (/L(}A VAN

” / - 2l
Signature of Supcrinh:ndent!Descignﬁefl‘LD [hate

25} This fleld 1ip request req

uited Board of Edycation actiom
approved/denied by the

for out of state er overnight field wip wis
Board of Education during its meeting of ,
—

i

r . = . ""
Signature of BOE/Designee Dute
A copy of this request, when approved, will be returned to the School Principal,

4
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REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED {203-674-8010) OR EMAILED TO THFE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR,
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

% | OUT OF STATE -~ MUST BE RECEIVED FIVE (5] WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

Yhis request must be approved prior to collecting or commitiing gny funds such
as down payments or making definite arrangements.

Date Submitted: 12-1-14 Name of Travel Agency (if applicable); DATTCO
1} Requested by: Donna Cullen _ Maloney Magnet Grade &
Name of Staff Member School Grade Eevei!ﬁubjeuﬁ

2} How many students? 88

-

3} Name of destinaton! Disney’s Aladdin- New Amsterdam Theatre Broadway '

4} City/State of destination: 214 West 42™ Street, New York, New York 10034

5} Depariure: Wednesday April 1,2015 9:135 am
Day Drate Time

6) Return: Wednesday Apritd. 2018 7:15 pm
Pray Dhae Time

7} 1s school in session during this feld wip? Ves

8) What unit in the curricutum does this field trip support?

Language Arts Curriculum- Reading standards CCSS- Key 1deas and detaile: Listening Standards
CCSS-Comprehension and Collaboration- Summarize 2 writton text read aloud or information presented fn diverse

wensclln s d o ndn Gl die

R T
D ettt L UJNRUTYTSR LR P PRI R | I

#) What are the Common Core State Standards this field trip supports?

CUSS FLA- Literacy. RL3.2
COS8 ELA-Literacy, R1LA.3

Reader/Text Connections- Analyze how characters dea! with diversity and addversity relating to real world problems.

@_!EQEHVE@

Imee T T
MC-E2-2@id Wl 1R el C CA - ] é getHE3 et b B
DEC-B2-2614 B1:41FM  From ID: CHIEF ACADEMIC Dﬂ{? | Pase D@ﬁiﬂj

CLERK
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11) What expected performances will be taught by this field trip?

Frior to and following the performance students will examine the characters, plot and problems. Through oral
discussions and written rosponse students wili rake connections between characters from the play, characters from
the movie, charsctors in text and real world situations.

12) How wil! you assess the learning that resulis from this field trip?

Students will complete open-ended response questions, compare/contrast disgrams, They wilt also create story Haps,
Hterary weaving lo depict significant themes from the play. '

13} Explain what educational value this field trip offers the students:

Students will be exposed 10 the genre of fantasy, and to & form of theatre that offers them cultural, musical and artistic
BAPETienos.

[,

4) Transportation: Type/name of Approved PUC Carrier

DATTCO- Bid provess

15) Name(s} and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Bome Cullen 203-5374-8162 4
2. 5.
3 &

16) Name(s) of person(s) supervising srudents, NOTE: One (1) chaperene for every ton (10} st

Teacher(s) as chaperones: A. Dunn, K. Pino, D, Zurlo, E, [’Esposito
A Egan, T. Skurkis, M. Palomba

Addes{s) as chaperones: M. Davino

Pareni(s) as chaperones;
T Offfcers will be invited 1 chanernne (41

L7} How is this trip financed: (f it's fund raising activities, list the fund raising activiges, 1Fit's a grant, give
title and number of the grant, student contributions, ete.)

Maloney Interdistrict Grant

Py

8) What is the approximate cost per pupi! for this rip?

$85.00 funded by grant- lunch will also be provided through the grant

3

DEC-E2-2814 @l :41FM From: IDICHIEF ACADEMIC OFR Fage 1004 R=95%
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19} Ts any stodent excluded from attending this oip?  Yes D No I"ﬂ 1f yes, explain why:

i

0) What is the appraximate cost all chaperones? |
85.00 grant funded + lunch provided through the gram

21}y How many substitutes are necessary? | 0 (If none specify)
. Teacher Subject/Grads Teawcher Subject/Grade
. | | a,
2. | | | 5.

22y The medication{s) and/or provedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field wip

Yeos @ Mo 6&&&‘\“ /) . i()]“h j ! '{”/

Sig,m}mm of 8chool Nurse Date

23) This field teip request meets the neods of the BOE policy? Yes | %] MNo[ |

Is this field trip recommended? Yes [}J No [___]

Arrangements for students(s) medial needs have been made Yes I }CI No I:]

‘mfmk\ e (ﬁtr (;l (;Q .o = \w,\&%.

{_ ./ Signatre of School Principal {ste

24} Thits field trip request bas been reviewed and approved at the Superintendent’s level E/

This field trip request has been reviewed and is W}T}mwd D
O e et
Signature 6f gnp(‘xfﬁtﬁ:ﬂd&ﬁﬁ Designee/1LD Date

25} This field trip request required Board of Fducation action for out of state or overnight field tip was
approved/denied by the Board of Education during its meeting of

Siguature of BOE/Designee {Jate
A copy of this request, when approved, will be returned to the School Principal,

4
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OL FACILITIES & C

January 8, 2015
Workshop

To the Board of Education
Waterbury, CT

Ladies and Gentlemen:
With the approval of the Committee on School Facilities and Grounds, the Superintendent of

Schools recommends approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP FACILITIES AND DATES/TIMES

K. Yamashita-lverson Maloney Café: January 23, 2015, 6 to 8 p.m.,

Teacher Annual Japanese New Year's Party for fifth grade students and family
Raymond Shocki KHS Auditorium: Saturday, May 9, 2015, 2 to 5:30 p.m.

Parent Acad. Coor.

Shakesperience Production of interactive workshop for parents and elementary
school children — Fables, Folktales, and Myths

Adriane Guerin
PTSO

WAMS Atrium; March 11, 2015, 5t0 9 p.m.,
PTSO Vendor Fair Fundraising Event

M. Rocco W. Cross Gymnasium: January 16, 2015 (1/23/15 snow date), 5:30 to 9 p.m,
Parent Liaison Family Movie Night
Gladys Wright Reed Café/FRC: Tuesday, February 10 and Tuesday, April 14, 2015, 5 to 7 p.m.
Community Liaison __ Titie | District Parent Advisory Council DPAC bi-monthly meeting
Miriam Giskin Walsh Café: Wednesday, April 1, 2015, 5 to 7 p.m., Spring Literacy Night
M. Vagnini WAMS Recital Hall: January 21, 2015, 5:30 to 7 p.m.,
TRI'M Music Honor Society Induction

WAMS Recital Hall: March 5, 2015, 4:30 to 8 p.m., MADD Solos

WAMS Apron Stage: April 16, 2015, 6:30 to 8:30 p.m., Earth Day Concert
Approved: Respectfully submitted,

Dr. Kathleen M. Quelleite

Felix M. Rodriguez

Superintendent of Schools
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© SCHOOL PERSONNEL USE ONLY

pATE: ! 2/, 8 fo0] H

ror 5(:{{001,'}3{531?1\3‘1%3 OFFICE
SN o L veves
wrowe . Kazomi (Amashifa—tvevsen

The undersigned heveby makes application for use of school Tacilities (after regular
school hours) as follows:

f
FAME OF SCHOOL REQUESTED: | Méﬁ« (D Ne >/

‘ F—J Aunditorium L] Gryrminasiuml DSwimmingg Pool mﬂ}iwms

DATES REQUESTED:

[ ——

FOR THE HDI ,,,,, OWING PURPOSES:

For Annual  Jopane se New eark ;%n‘y
;ﬁ-y‘ puy qf}icﬂﬂ N ‘i@;;? rode ﬁLv\&( '}7[@2”/ 'Fa WAL 7/’

(azuwu Nimashiba-Tvason

APPLICANT
Tagounsst Teaclii

w-#r«qqnnwﬂﬂnﬂlnnﬂﬂﬁmﬂﬂNpﬂuﬁaqnn—pdwacgunm-wun‘dﬂuﬂnﬁ-dw‘hnﬂﬂwﬂn‘ﬂn‘mﬂl&nnhr&mpqi

Please note the following provisions:
When the public is invited to an activity, poljce and fire departnents must be notified.
These arrangenients must be made in person at the police and fue headquarters.

CI\USWSESW{WWEWAS CHOOL resorvation fovva,des



SCHOOL PERSONNEL USEONLY /v

e G, Lo

DATE: D

=

TO: -SCHOOL BUSINESS OFFICE

' S i fe ey , N
FROM: Jlogmend Sho v VED Lis L b TR
_ Ol

{

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

e b e b

NAME OF SCHOOL REQUESTED: Koemin, d "
. b

% | Auditorium E Gymnasiunﬁ ,DSwimming Pool ‘Ca.fé/Rooms
&
7

4

DATES REQUESTED: Seterday Moy X 2oy
’ ol a7

FROM; 2iev am{pr’ TO: 4 ze . am/pE

FOR THE FOLLOWING PURPOSES:

- i ¥ . . : 2 i 0 . / -~ b
{:)B’\ 1% E.fi 5 EP oo A £ E‘-";‘.—r} u‘w.‘%‘ v end Li“ iv;%“'&;fu"-‘s {%{“s R o T [ Y i\c,': 'é{;z A e v %%
i R

3

3 leviectary achel el oo L;m:%*}l'émc; 4 f;xﬁ-w T‘r:ib%k%é%& g:;;:.}v::é ékﬁﬂgﬁg B

Shdet

Challecs bt

f:— b F e e S et w EE 5-9, £t e :ﬁg» [ ;'H-L i t(% L e . g g‘.}»,i‘-%-hi..e LTI L
% ¥ ]

\. }ﬁi =2, iai‘_--;‘ ‘5(; é;éj iy :NE? a,=j[‘_.,_: (.“‘%- -jﬁmu\ C__iﬁ;e @f‘f o 'éﬁk - g}__u;.,}k,—(j ﬁi-i-h%i‘;>- e e _3 b \a“%ng\— ‘—ﬁ\%\ AN w

e

e
Pl

7 APPLICANT

HHHEH:{E‘E’EEE9BI:DS-lE!HEHEIEBREEHUEH;JHHEEEHK]Z!HEIHEEEHEEREHQSHEERQEWEIETEIE![EIZSHEBI’

Please note the following provisions:

When the public is mvited to an activity, police and fire departments must be notified.
These arrangements /st be made in person at the police and fire headquarters.

CAUserstsmecasland INDocuments\SCHOOL reservation form.dac
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\‘{i\ %‘\ T SCHOOL PERS ONNEL USE ONLY

S paTE la/rz/lc{ |

TO: SCHOOL BUSINESS OFFICE

FROM: ﬂdk (ne [\IAGV A PMSO

school hours) as follows

NAME OF SCHOOL REQUESTED: U)fq U\J{ ( S |

| i
D Auditorium m Gyrosasium DSwimming Pool LJCafc/Rooms A ﬂ T

DATES REQUESTED: M@/ ch 1] .
| FROM 5 m. q amj

POR THE FOLLOWING PURPOSES:

P1SO_Mendor @uf‘ ﬂ%dmzmg
AU s

— o @ﬂwf (il

A_PPLICANT

nangnmgggunmgmmazmmwgnamnlulaunlulﬂé)uaﬂﬂuE\1amnamnannmgmunnsmmnmﬁm&numﬁﬁnﬂﬂﬂﬂlﬂl

Please nataihefaﬂomng ﬂmmwns e
When the public is invited %o an activity, police and ﬁrc dcparmnﬁnts must be notified.,
These arrangem&nis st be made In peraen at the pohc@ md ﬁr@ headquaﬁc;s

CADocuments and Seitingssmecaslandl\My Dozaments\SCHOOL reservation formdec -
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SCHOOL PERSONNEL USE ONLY

TO: SCHOOL BUSINESS OFFICE

ST

FROM: LR AN 5 T NN

i,
W,

The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:
'{\ (m“%‘\:%

et T T o

NAME OF SCHOOL REQUESTED: ™.~ N " T

D Swimming Pool Café/Rooms

%,

7 ¢ 5 \ ﬁ_\\
r ) ST *, Q
S N \\\_ RN
ur" amy ﬁlﬂfﬁ\ \I

RN \x Nl \ \
o i x 5 ™, S, M\ k“”%—h
R o w\ R ) RN

AN L

APPLTCANT

EEEﬂEHNEEBEmEEHEBHIIHHEHEEENEEHIIESEEEEEHEEEEEI!'lﬂEIEHEE!EEHEIEHEBEE;{KEHE{QH[

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters,

C: \Uscrs‘\smccas!and]\Documents‘SCI—OOL l'E:Sﬂ"VaI‘OT] for'n doc

s e e ¥
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SCHOOL PERSONNEL USE ONLY

DATE: S/ sr7 /Y
YA

TO: "SCHOOL BUSINESS OFFICE

FROM: % %}A/&W fWﬁ-affﬁ@

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOT REQUESTED: KM

E Auditorium D Gymmasium Swimming Ponﬂ ‘ Café/Rooms

(/) /—"fz?c/ Lot (22
DATES REQUDSTED TM& %@Z—' /ﬁ i %‘(/{/ 7;% tQ{,M “7/’ g e
FROM: 5 am/pm- TO: 7 m/prn .

FOR THE FOLLOWING PURPOSES:

Tolle T Diatast Wﬂa&m é&w&;ﬁ,/)ﬂﬁf 8, A/;@%%
/ W/

M f/iZf/A

APPLICA

ggn:;q;gyaa.’:aZEHHEEHHEﬁﬂnﬂaaun;::us{mnman‘ss:zzlHsmggnuuazaﬂnﬂamsma‘ﬁn:ﬁnnmaHﬁux

Please note the following provisions:
When the public Is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headquarters,

CAUsers\smecasland \Documents\SCHOOL. reservation form.doc
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SCHOOL PERSONNEL USE ONLY

DATE, | 2// ‘?{/ 16014
TO: SCHOOL BUSINESS OFFICE |

FROM: \A) a \ 5\@

The undersigned hereby malkes application for use of school facilities (after regular
sclwool hours) as follows:

NAME OF S$CHOOL REQUESTED: \)J a {5 h

D Auditorium D Gymnasium DSWim1i.ng Pool ,EC&fé/Rooms
DATES REQUESTED: __\k igég nrS A@‘ Y &QEH \. 2015
FROM: 5700 T0: 1400 amf@

FOR. THE FOLLOWING PURPOSES:
S prina fitetan !\Hc@\fﬁ”
i J ] J

. ! *

APPLICANT

REAARRNEACCEREEERAMAEAYEN OO EEONA0ON A ARNCRENGEREERANA NN E N E N N QRERC DO O R EEET

Please note the following provisions:
When the public is invited 1o an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

CADacuments and Settings\smerasland 1\WWly Doeoments\SCHOOL reservation form,doc
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ferudn Jo IS, SERAPIS

- SCHOOL PERSONNEL USE ONLY

DATE 1210 [tY

TO: SCHOOL EUSINESS OFFICE

.F‘R.OM: Z]Hg @%ﬁg&u

The undersigned hereby makes application for use of gehool facilitics (after rf:gul:ar
school hours) as follows:

NAME OF SCHOOL REQUESTED: wﬂm

Ej Audmnum D Gymnasmm uSwmmmg Pool . LJCafélRooms @:fj’uw

- DATES REQUESTED ;xl A D 0y
FRDM g%i &u:nfpm T0: ] am/prn

FOR THE FOLLOWG PURPDSES:. . .
TR\ M NMWsie MW- &sc@q

reraslinn i T R A e MR g

R T TR T =

aggmgagggggnnuuuwn'ﬂ'nuhmamauqps:uukHmunﬂlu{uHHEHE_EHEEE!BHAHEBEHI#E&HHEEEBH!

Pleaq&nataihafulkmﬂg m:cmsmns il
When, the public is invited to an activity, polma and ﬁm dcpm’tmams must be notified.
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EDUCATION

Hr)( YOoaa ((\ & .
Waterbury Public Schools : —
Pre-K Substitute Classroom Assistant

Early Childhood Education Program

General Statement of Duties: Assists teachers by performing nonprofessional
duties so teachers may devote more of their time to professional tasks. Assistants
organize and lead children in educational activities as directed by the teacher.
Employees work close with the teachers and children to insure that the programmed
activities are carried out and that a close relationship is maintained between the teacher
and the children. Assistants will be trained in specific tasks and work under the
supervision of the teacher but will not perform professional teaching duties.

Specific Examples of Duties: Supervises children during play, lunch, art, music
periods, ete. Gives individual attention to children with personality, emotional, physical,
language, toileting and other problems. Encourages children to talk. Reads stories to
children and leads small group activities. May plan field trips as appropriate.

Assists teacher in meeting with parents and displays children’s work. Does clerical tasks
such as taking attendance, collecting milk money, issuing transfers, recording and
ordering supplies. Sets up and operates audio-visual equipment and other materials for
instructional purposes. May be required to take over classes in emergencies because of
teacher’s absence. Does other related tasks as required by the teacher.

Qualifications: One year experience working with young children in group activities:
Ability to deal with children in stressful situations. An Associates Degree or 60 or more
college credits; or successful completion of the State Board Adopted Paraprofessional
Assessment. Child Development Associates (CDA) preferred.

Salary: $10.15 Per Hour No Benefits

This is a grant funded position that only exists as long as funds are available

Closing Date: December 5, 2014
Please submit letter of intent, resume, non- certified application for employment, 3
reference letters and transcripts to:

James A. Murray, PHR
Human Resources - Education
236 Grand Street
Waterbury, CT. 06702
Revised 7/1/14



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied For: Pre-K class assistant

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a
lower evaloation because items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

Name: Bousaada, Michelle T.
Last First ML
Address: 61 Dorothy Drive  Home Phone (203) 598-0379
No. Street

o DEC - g o
City, State, Zip: Middlebury. CT 06762  Cell Phone: (203) 228-4168 b

Mailing Address: same as above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAILS IN SPACE BELOW

Are you eligible to work in the United States? Yesx NoO

Have you evér been dismissed from employment for cause? Yes 1 Nox
If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law

(including military offenses), are you now under charges of  Yes [ Nox

any offense against the law?

If your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se 1s not a disqualifying factor. What you were convicted of, and how
long ago are important. Give all the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

N/A

The Waterbury Public Schools have a vital interest in providing its employees with a safe,
healthful and efficient work environment. It is the City’s policy to maintain a work place free
from drug and/or alcohol misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical
examina;j_gjj (if required for the position that is offered) and a drug screening in accordance with
state and federal law. Your signgtl:i;gx_ on this form is your consent to the drug test.

EMPLOYMENT HISTORY

)

Describe your employment history in detail under the héadings below, starting with your present or last employer and fist in reverse order.
Jndicate the nature of the work persenally performed by you. If two or more positions were held during the same period of time, show the



proportion of time spent at each, If your title and duties changed materially in the course of your service in any one crganization indicate such
changes clearly and as separate employments.

PRESENT OR LAST EMPLOYER

Haydon Switch Motion Solutions, Inc.

Name of Employer

Phone: 203-756-7441

Address: 1500 Merniden Rd. Gity: Waterbury state: ‘CT zip: 06705

Dates of Employment:

Title of Pesition Narne ané Title of Supervisor

From (Mo/¥r) Rotor room assistant Mrs. Nawal Haddad
6/10/13
To (Mo/Yr) Description of Duties, Responsibilities, and Significant Accomplishments:
8/16/13 _ .
Assembly of rotors, check rotor height, put bearings on rotors
Salary: $8.25
Starting
$8.25
Ending
No. of Hours 40 hours per week
Worked Weekly:

Reason for Leaving:
Temporary position; went back {o school/college

PRIOR EMPLOYER

Haydon Switch Motion Solutions, Inc.

Name of Employer

Phone: 203-756-7441

Address: 1500 Meriden Rd. City: Waterbury state: CT Zip: 06705

Dates of Employment: Title of Position Name and Title of Supervisor
1;;;3‘; Z(MO/Y 1) Rotor room assistant Mirs. Nawal Haddad
To (Mo/Yr) Description of Duties, Responsibilities, and Significant Accomplishments
§/2012 Assembly of rotors, check rotor height, put bearings on rotors
Salary: $8.25
Starting

$8.25
Ending
No. of Hours 40 hours per week
Worked Weekly:

Reason for Leaving
Temporary position; went back to school/college




PRIOR EMPLOYER

{ )
Name of Employer Phone
Address City State Zip
Dates of Employment: Title of Position Name and Title of Supervisor
From (Mo/Yr)
To (Mo/YT) Description of Duties, Responsibilities, and Significant Accomplishments
Salary:
Starting
Ending
No. of Hours
Worked Weekly;
Reason for Leaving
EDUCATION
Indicafe Last Grade MName and Address of High School Last Attended Date of Graduation or
Completed G.E.D. Awarded
Pomperaug High Scheot 2010 graduated and awarded a diploma
12 234 Judd Road, Southbury, CT
Name of College Address Dates of Number of Type of List Major
Business or Attendance | Credits Degree Subjects
Technical Schools Completed
Attended
437 Pequol Avenue 8/201f to S0 AA ECE/Human
Mitchell College New London, CT 06320 12/2012 Development: Liberal

Studies, Associate in
Arts

If you have any additional education or experience, or have taken SPECIAL COURSES, list these below, Please inctude: Where acquired and
the total number of hours involved.

T have taken courses in Human Development and Early Childhood Education. Thave also consistently been a
volunteer working with preschool and kindergarten age children during my senior year of high school-both as a part
of school (Region 15-Longmeadow Elementary School) and outside of school (at the Generali Preschool of
Literature & the Arts in Middlebury, CT). T also continued to volunteer my time working with children as a part of a




college scholarship program at Mitchell College in New London (MVP-Mitchell Valued Potential program). Asa
part of this program, T was able to volunteer many hours at Wendell Cross Schoo] in Waterbury, CT working with
Mrs. Elizabeth Marshall in her kindergarten classroom. In addition to this I have volunteered in kindergarten classes
at Gilmartin School with Mrs. Jennifer Dorlini during the 2012-13 school year, and during the 2013-14 school year,
I volunteered for Mrs. Gina Antonios in kindergarten at Wendell Cross School. T am still currently volunteering in
Mrs. Antonios’ classroom.

How did you learn of the employment opportunity for which you are applying?
Newspaper [ Radio 0 Job Serviee D Current Employer {1 Job Posting O Professional Journal Other X! website

For equal opportunity purposes, we are requesting the following information, This information is optional and will onky be used to comply with
Federal Equal Employment reporting requirements and for test validation purposes, Please check the appropriate groups below:

Female x White x Black [J Asman (Pacific Islander) [ Hispanic [ Native American 0

Male 0 Other (specify)

T certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief. [ understand
and agree that if [ make any misstatements or emissions of fact, I am subject to disqualification or dismissal and to such other penalties
prescribed by law or Civit Service Rufes and Regulations.

I'voluntarily give the Civil Sesvice Commission of the City of Waterbury, CT, or its duly authorized representative the right to malke a thorough
investigation of my past empioyment and activities, agree to cooperate in such. investigation, and release from all Iiability or responsibility all
persons, companies, or corporations supplying such information.

Date: 11/25/14 Signature: W\MS}\Q% g, "\beﬁi\ﬁum M &j\,\




61 Dorothy Dr, Middlebury, CT, 06762 #203-598-0379 ebelledandy2 121 @gmail.com

Michelle Bousaada

Chjective

To get a job as a classroom assistant for preschool children in the Waterbury Public School system.

Experience

May, 2011 through
August, 2011

June, 2012 through
August, 2012

June, 2013 through
August, 2013

Haydon Kerk

Haydon Kerk

Haydon Kerk

Waterbury, CT

Waterbury, CT

Waterbiry, CT

Rotor room assistant
Performed assembly of rotors and then placed them in a machine to be pressed together.
Cleaned magnets from shipping particles.

Cleaned blanks from oil and prepared them to be assembled.

Education

2013-present

Charter Oak State
College,
Individualized
Studies with «
concentration in
Early Childhood
Education and
Writing.

2011-Fall 2013

Associates degree, Liberal Arts, Mitchell College, New London, CT

Classes included Early Childhood Education and Human Development courses.

June-2010

High School diploma, Pomperaug High School, Southbury, CT.

Volunteer Work

2006-2010 - Pomperaug Woods Southbury, CT,

2009-2010 - The Generali Preschool of the Arts Middlebury, CT
Spring 2010- Long Meadow Elementary School, Southbury, CT

2010-2013-Most Valued Potential scholarship volunteer work, Mitchell College, New

London, CT




{Phone number]s[E-mail address]
[Your Name]

®  Spring 2013- Gilmartin Elementary School, Waterbury, CT
= Fall 2013-2014 — Wendell Cross Elementary School, Waterbury, CT

References

= Jenifer Dorlini, Gilmartin Elementary School, Waterbury, CT 06706, 203-574-8175

Chris Generali, 16235 Straits Turnpike, Middlebury, CT 06762, 203-577-6900

Nawal Haddad, 335 Hitchcock Road Southington, CT, 06489, 860-276-8707

Robert Coghlan, Pomperaug High School, 234 Judd Road, Southbury, CT, 06488, 203-262-3200
Anna Jedd, 12 Sand Bank Road, Watertown, CT, 06795, 860-274-1676

Kathy Noonan, 585 Park Road Waterbury, CT, 06708, 203-206-1000




Waterbury Public Schools

- 2 i l I
Early Childhood Education Program %/ /" ” 7 ){/-.
Pre-K Classroom Assistant L/ ) /B
FREseSigsTCIaTT eI TaT

General Statement of Duties: Assists teachers by performing nonprofessional duties so teachers may

devote more of their time to professional tasks. Such duties will include, but are not limited to bus duty,
hygiene and toileting, lesson planning and parent communications. Assistants organize and lead children
in educational activities as directed by the teacher. Employees work close with the teacher and children
to insure that the programmed activities are carried out and that a close relationship is maintained
between the teacher and the children. Assistants will be trained in specific tasks and work under the
supervision of the teacher but will not perform professional teaching duties.

(Not limited to duties listed below)
Specific Examples of Duties: Supervises children during play, lunch, art, music periods, etc. Gives

individual attention to children with personality, emotional, physical, language, toileting and other
problems. Encourages children to talk. Reads stories to children and leads small group activities. May
plan field trips as appropriate. Assists teacher in meeting with parents and displays children’s work.
Does clerical tasks such as taking attendance, collecting milk money, issuing transfers, recording and
ordering supplies. Sets up and operates audio-visual equipment and other materials for instructional
purposes. May be required to take over classes in emergencies because of teacher’s absence. Does
other related tasks as required by the teacher.

Qualifications: Applicants are required to have one year experience working with young children in
group activities; along with the ability to deal with children in stressful situations.

Applicant must also hold one of the following:

e Associate’s Degree that consists of 12 plus credits that pertain to ECE
e CDA and 12 plus credits that pertain to ECE

Work Year/Hours of Work: 10 months, 35 hours per week
Salary: $10.25 per Hour

$11.26 after 6 Months

$14.94 after 1 Year ($17.09 with BA/BS Degree)

Benefits are governed by SEIU Collective Bargaining Agreement.
This is a grant funded; union position that only exists as long as funds are available.
Please submit letter of intent, resume, and non-certified application for employment, 3 reference letters
and transcripts to:

James A. Murray, PHR

Personnel-Education

236 Grand Street
Waterbury, CT. 06702
Closing Date: December 5, 2014
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WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied For:
~  Clas<wnn, Bide

Applicant is requested t answer each question completely and accurately. Application may be rejected or receive a lower
evaluation because itemns are incomplete or omirted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

Natne ﬁc\hh? in Rm(‘knp\ AR

Last % ~  Fast M

Address ﬁ)\?\I Wokd e Ry Home Phone (ﬁb})ﬂﬁ:&@lg_

" Street

cen
City, State, Zip P\Mw qubde, ¢T 51579 Werk Phone ( fle) K10 -178Q

Mailing Address
(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NG*
GIVE DETAILS IN SPACE BELOW

Ate you eligible to work in the United Statés? Yes No O

Have you ever been dismissed from employment for cause? Yes [ Nag]
If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law

(meloding military offenses), are yon now under charges of  Yes O No ;{ﬂ

any offenge against the law?

If your answver is “Yes,” glve details below, Show: date, charge, place, court and disposition.
NOTE; a conviction per se is not a disqualifying factor. What you were convicted of, and how
long ago are important, Give all the faexs so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. ¥t is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
requited for the position that is offered) and a drog screening in accordance with state and federal Jaw. Your
signature on this form is your consent to the drug test.
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EMPLOYMENT HISTORY

Deseribies your employment history in detail under the hwdmgs below, siarting with your present ar Lust cooployer and 1ist i reverse order. Mdicate the nanme of
the work persomadly performed by you. H two or more posifions were held during the same period oftime, show {he propartion of time spent & sach. T your titls
g duries changed matesially in e Sourse of Yoz Service i iy one organizition indicute such changes cleary and as separte emplgyments,

PRESENT OR LLAST EMPLOYER

(Sbo_ .83~ 074}

Phoue

Tpnagksn v Dot
Addresz City State Zip
gnm (al\l:![o E[n;rp;oymcnt. Title of Positioa WName and Title of Suparvigor
Om T
— 320w Onl )\ Coxen BAAS Ko He Bike. Qoiveoinr)
] I,

Salary

\Uf\\\r"

Cyvancent

Descripsion of Duties, Réspons;ﬁllmm and Stgrtficant Accomplishments

&mmﬁ J\O\M«Qa_ \A)o_n\a R R_of;@mqph Le.-

S\X‘tﬂ \'gjkh‘(‘ﬁ: d5

Ending &\ \o/ VS

No. of Houry
Worked Weekly:

Reason for Leaving

-

e fedchi o Ob 70
Address Ciy ‘?1 State Zip
Dates of Employment; Title of Position Mame and Title of Supervisor

To Mo/t

e

AM—A@M&W Patt (Visvzin
Description of Duties, Responsibilitics, and Stenificont Accomplishmens

ﬂas\s{:p

Sulery:
Srarting

Ending

LA WY\ s
= o
[

’L«)VH\ w\t)\mr\nm\uhsﬁmr,{ﬂrmv o

No. of Hours
Worked Weekly,

Cho¥es M\J\ Ve

T

Reason for Lemung
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PRIOR EMPLOYER W{N\{.@&Ec}\j}'

RiAin Yo ohe- WL ool 74 - §Y
Neme of Employer * l {P;%:;%)M B
V10 Buanesl v Be : W e ARRAY
Address i Ciry <) Srate Zip
Daites of Employmens: Title of Position Nerne and Title of Supervisor
From WI‘)*. " ) H g
(v/0a_|Seetad WodaSudern, (oo npawone,$
To (Mo/¥1) ' | Deseriplion of Durics, Responsibalinies, &nd Signfioans AcComplishments qj ¥ .
Do |ASEShe ) Soeral L

sine NS | gundeg oG
Ending N{\?\r SAs 0820 P s, Cingh,

3 3 A AF L X AEE R ’.". okt ¥
— LS 0 Wid e Soctel Lo Wit cadegeokiony e -‘.Q’m_
0. of Hours . ) i
Waorked Weckly: CCLl ¢ bﬂLp‘_nj‘gN' YAl It\\;&? - 4:{’ O @‘W%W_m
-1 Keagon for Teaving N i T !
Conn @ et AN\ e 44 WJU"MWMT%S’
EDUCATION
Indicute Lasy Grade Name and Address of High School Lagt Attended Dare of Graduation or
Complsted GED. Awarded
\ X K
AN DL BN Onpol b/ Qcary
Name of Collepe Address Dares of Number of Type of List Mayor
Business or Atendimee | Credify Degros Sabjects
Teckmical Schoots Completed
Attended

X

Bﬁ.@mw%l_\‘l 2 e Vo WU&\"‘!’MQ}‘\&@&‘@ 1.\9 {-'_n,,.' T 194~ -SJ'JQI L;u Q—_lggm;. (Lri.el ﬁq‘ﬂa‘f_fw

]
I¢ you havs any additional education or experience, or have takel SEEGIAL COURSES, Lot thege below. Ploase include: Wheee acquired end fhs total number of
hours involved. Y.

S LE .L‘.. SR MY 3 " ’AA (5,5 '.1 ogitmsreriyuch

AeAq/r ooy, 4 /A - bASAS.

. - LY » { . f ; )

M)" 0 Sund ‘u '!:'___ el rin \‘ A1n __._i'.ll_,. L WAy _ MO IT PP RN

WX € Lo, Y ET . ' . A Y !

AL, 0? 2N — Stbe Foybn DLGL o § LAY i .Ai&.‘.‘_. } LTWREY g 1 E

How did you leam of the employment opportunief for which you are applying? W/
Neswspaper O Radio 0 Job Service 0 Current Employer 0 Job Poslin,g)i Profisssional Journal O Other

For equal opportumity purposes, we are requesting the following information. This information is optionel snd will only be used 1o conply with Federal Eqal
Emgloyment roporting requirements md for rest validation porposes, Please cheek tho appropriate groups below:

Female 0 Whise 1Y Black [ Asimn (Pacificlsfander) 1 Hispanie [ Wative American 0
Male [ Othex (Speify)

L certify that all statements made by e on this applicarion wre trae, complene and corrast to the best of iny knawledge end belief, | understand and agses that if §
malee any misstatements or omissions of €act, Y am subject to disqualificarion er dismiggal and fo such other penalries preseribed by law or Clvil Service Rales and
Regulations.

I volmtirily give the Civil Scrvice Commrission of the City of Waterbury, CT, or its duly suthorized represtntative the right 1o make a thorough investigation of my
past entplayment snd sotivitics, agree w cooperate in Such mvestigution, and release from all liability or responsibility fi persons, companies, or comporations
supplying such informarion,

Date \o\ /{/ (U




Dec. 2. 2014 11:25AM Lo _ Ko 4331 P 3/11

Rachel D'Angelo
36 Watch Tower Rd Plymouth , CT 06782 ,

HOME PHONE (260)283-6378 » CELL FHONE (860)810-7788
rdangelo(@siudents.post.eds.

SUMMARY OF QUALIFICATIONS

*  Recognized as Who,s Who Among College Students

= Poscss & positive aititude and able to communicate well with diverse populations.

*  Works well in both an independent and team environmeny

s Certified in Firsl Aide and CFR for children, infamts, and adults through October 2015
s Maintained 3.95 G.P.A, during cducasional career

EDUCATION AND TRAYNING

Bachelor of Human Services Degree. Major: Humwan Services Post Uhniversity, Waterbury CT G.P. A 595
Human Service Couvrse Hightights: o -

»  Tnwoduction to Counseling o +  Social Welfare B
= Group Counseling = Action Research in Hurnan Services
= Interviewing Methods » . »  Ethical [ epal Iesues in Human Service

©  Homan Behavior in Social Environment , *  Theovies of Counseling and Peychotherapy
*  (Crisis [ntervention - ) :
*  Human Services Practicom 2

HUMAN SERVICES PRACTICUM
Humag Service latern, New Opporiunities, Themaston Ct. Sept. 2010- Ray 2611

*  Logped office phone calls when supervisor was ocoapied
e Compiled agency applicarion peckets
*  Filed and mainisined client docoments .
*  Represented Supervisor at community events as noed
SocislWorker Yatern, Buoker Hill School, Waterbury Y Oct 2000 Dee 2009

= Designed activities to belp students improve school study skills, memange anger, build self esteem, and lesrn sbout the
eomseqaenees of bullying '

©  Alzo aided social worker with prepaxations for the school's bekavior modificarion program events
Work BIsTORY

Flay amd Leare Child Developmeni Cegter Thomaston CE ' Sept 2011~ Curyent
Child Care Aide ‘ o
= Oversee supervision of children ages 4-12 years ol when teacher is occupied.
= Direct various projoets and activites as children move through designated play areas
= Responsible for condition designared classroom and preparatary tasks such as setting up materisls, supervising children while
activity is in progress, as well as explaining the project in detail to ensure children's vederstanding of activity for classroom
projects as needed by teacher.
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Rachel D'Angelo

36 Watch Tower Road

Plymouth, CT 06732

(860) 810-7788

December 1, 2014

Pre- Kindergarten Classroom Assistant:
To Whom It May Concern:

| am pleased to present my resume for Waterbury Public Schools. My Bachelor's degree in
Human Services, along with my volunteer and internship work in this field, allow me to be a
viable asset to this school setting,

Since 2011, | have been employed as a Pre- kindergarten Classroom Assistant substitute for
Waterbury's Early Childhood Education Program, periodically being assigned to a number of
schools and working under the direction of various teachers. My role in the classroom has
allowed me to gain experience to assisting the teachers with the implementation of the
program curriculum through a variety of activities such as literacy Initiatives and the use of
sensory manipulatives. | have also acquired a solid knowledge of typical classroom assistant’s
responsibilities involving the pre- kindergarten student’s, from the morning bus ride in , to the
usual dismissal routing at the end of the day.

I am confident that | am an outstanding candidate for this position and | look forward to the
opportunity for an interview to discuss the many ways | can make a positive contribution to the
Waterbury Early Childhood Education Program. Thank you for your time and corisideration.

Sincerely,

‘W\&mwﬁ

Rachel D’Angelo '}\ ECETV =

NE

1A
1



EDUCATION

Waterbury Public Schools L A (/ 89, (e

Pre-K Substitute Classroom Assistant
Early Childhood Education Program

General Statement of Duties: Assists teachers by performing nonprofessional
duties so teachers may devote more of their time to professional tasks. Assistants
organize and lead children in educational activities as directed by the teacher.
Employees work close with the teachers and children to insure that the programmed
activities are carried out and that a close relationship is maintained between the teacher
and the children. Assistants will be trained in specific tasks and work under the
supervision of the teacher but will not perform professional teaching duties.

Specific Examples of Duties: Supervises children during play, lunch, art, music
periods, etc. Gives individual attention to children with personality, emotional, physical,
language, toileting and other problems. Encourages children to talk. Reads stories to
children and leads small group activities. May plan field trips as appropriate.

Assists teacher in meeting with parents and displays children’s work. Does clerical tasks
such as taking attendance, collecting milk money, issuing transfers, recording and
ordering supplies. Sets up and operates audio-visual equipment and other materials for
instructional purposes. May be required to take over classes in emergencies because of
teacher’s absence. Does other related tasks as required by the teacher.

Qualifications: One year experience working with young children in group activities:
Ability to deal with children in stressful situations. An Associates Degree or 60 or more
college credits; or successful completion of the State Board Adopted Paraprofessional
Assessment. Child Development Associates (CDA) preferred.

Salary: $10.15 Per Hour No Benefits

This is a grant funded position that only exists as long as funds are available

Closing Date: December 5, 2014
Please submit letter of intent, resume, non- certified application for employment, 3
reference letters and transcripts to:

James A. Murray, PHR
Human Resources - Education
236 Grand Street
Waterbury, CT. 06702
Revised 7/1/14



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied For:

Ql’(ﬁ%é C LG S5 OO A;Dgc\m‘\

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluaticn because items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

Name \.O»( M (G Kﬂgm T

Last First M. 1

Address /7 C/ L\ld/\ N DCDC} OL Home Phone (@CQOJ g(]S“f_%( 5#{

City, State, Zip }”‘)ﬂ %@t - QJL O (;OC) { C,) Work Phone @ ﬁOC)) ﬁ;vm Q A - !9 ['f%

Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAILS IN SPACE BELOW

Are you eligible to work in the United States? Yes/a/ ' No [}

Have you ever been dismissed from employment for cause? Yes[] T No/ﬁi
If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law

{including military offenses), are you now under charges of  Yes [] No/‘:K

any offense against the law?

If your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how
long ago are important. Give al] the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical examination Gf
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
signature on this form is your consent to the drug test.



EMPLOYMENT HISTORY

Describe your employment history in detail under the headings below, starting with your present or last employer and list in reverse order. Indicats the nature of
the work personally performed by you. if two or more posmons were held during the same period of time, show the proportion of time spent at each. 1f your title

and duties changed materially in the course of your service in any one organization indicate such changes clearly ard as separate employments,

PRESENT OR LAST EMPLOYER
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PRI()R EMPLOYER
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- ‘ f
\ 35 5, “v’lam St Thoortsio Cw 0167
Address State Zip
Dates of Employmeni: Title of Position . Name and Title of Supervisor
From (Mo/YT) ‘ f - ) -
e | Hr Acsisin e b@& Dot
To (Mo/)Yr) Description of Duties, Responsibilitids, and Szgmfccm! Accomplishments
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EDUCATION
Indicate Last Grade Name and Address of High School Last Attended Date of Graduation: or
Completed G.E.D. Awarded
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ST dtud's (ot l%%‘:'ﬁz:b (:323 . (}‘\ OO
/X MR PR Y e CE im0 N 9]
Name of College Address Dates of Number of Type of List Major
Business or Attendance | Credits Degree Subjects
Technical Schools Compieted

Attended
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[fyou have any additional education or experience, or have taken SPECIAL COURSES, list thesabelow. Please include: Where dcqulred and the total number of

" fed] ﬁnmmm Teaohel (2007
Cormbed TcHthoan . NESH (HCES‘)
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How did you learn of the employment opportunity for wh]ch you are applyi

Newspaper {) Radio 0 Job Service D Current Employer ' Job Posting {J Professional Journal O Other
Fj

For equal opportunity purposes, we are requesting the following information. This information is optional and will only be used to comply with Federal Equal
Employment reporting requirements and for test validation purposes. Please check the appropriate groups below:

Femaie#, White?ﬁi Black 0  Asian (Pacific [slander) O Hispanic O Native American O

Male 1 Other (specify)

[ certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief, T understand and agree that if T
make any misstatements or owmissions of fact, I am subject to disqualification or dismissal and to such other penalties prescribed by law or Civil Service Rujes and
Regulations.

Ivohmtarily give the Civil Service Comumission of the City of Waterbury, CT, or its duly authorized representative the right to make a thorough investigation of my

past employment and activities, agree to cooperate in such investigation, and relegse from all labilifsor responsibility all persens, companies, or corporations
supplying such information.

Date 97/ 3// ‘770{“'7[ Signatur , /\%




OBJECTIVE:

Ms. Krista LaCapra
79 Lyons Road
Bristol, CT 06010
860-305-3151
klacaps@gmail.com

To pursue a challenging position that will compliment my ability, knowledge and work
experience. I'm a compassionate, caring and honest individual who takes pride in
providing quality care for others.

OG & Associates, Inc. Rocky Hill, CT
Office Manager July 2012-dan 2013

e @ ® & & @

Administrative duties

Recruiting

Interviewed and processed New Hires Paperwork, Orientation packets as well
as all tax forms

Updating Facebook and company website on a weekly basis

Worked with Owensville Software reporting system (prospect tracking system)
Constructed meetings with Administrative Assistant to go over new strategies
Revise our job functions of the company for hire.

Took minutes for Executive Monthly Meeting

Post hiring ads on Craigslist on a daily basis

Healthtrax Fithess & Wellness ‘ Bristol, CT
Kid Zone Assistant /Group Fitness Instructor Sept 2007 —

& © & @

present

Coached clients with individual fithess needs, goals and injury management
Taught spinning, group power and elder exercise classes (Sliver Sneakers)
Hands on involvement with parents and children during kid zone hours
Provides coverage to front desk, kid zones in other areas in the facility upon
request.

Provides full child care coverage to children 8 weeks to 13 years old.
Implements and structures childcare activities.

Assists school aged children with in home work reading



EDUCATION:

Quality Rolling & Deburring Inc. Co. Thomaston, CT
Hr. Assistant/Front Desk Jan 2010 - Mar 2011

Processing invoices and work orders for maintenance department

Hr. duties to include new hire preparation, investment opportunities and
insurance enrollment

Payroll

Maintained company Safety procedure’s (OSHA)

Various administrative duties not limited to faxing, company reports,
answering phones and engagement in customer setvice with clients and
customers

Concentra Medical Centers
Account Manager Sept 2005 — Aug 2007

Maintained book of business for 800-1,000 clients located in the East
Hartford, CT and Windsor, CT clinics

Identified needs of clients and developed service plans with specific goals
tailored to each individual

Participated in Center Leadership Team Meetings (inciuded MD, Center
Administrator, and PT) and Sales Meetings on a weekly basis

Developed revenue retention plans to improve attrition at both facilities
Consulted clients on Workers Compensation, OSHA & DOT Regulations,
ADA, HAZMAT, and pre-employment services

Organized Health fairs with included blood pressure checks, cholesterol
screenings and many other pertinent health screenings suitable to the needs
of the individuals employer

Fisher Junior College Boston, MA
Associates Degree in Business Administration

Quinnipiac University Hamden, CT
(12 Credits in Marketing)

Tunxis Community College Farmington, CT
{Social work degree) (Present)



CERTIFICATIONS:

REFERENCES:

Certified Spinning Teacher (2007)
Bristol, CT

Certified Esthetician N.E.S.H (1999)
Newington, CT

10-hour OSHA Certification (2010)
Hartford, CT

CPR Adult and Children (2013-2015)
Bristol, CT

Associate-, Deana Bouley, Executive Assistant, 860-329-6629
Co-Worker, Anna Simulac, Office Manager/Payroll Administrator, 860-582-8341
Associate - Karen Renna, Vice Principle, 203-592-4383



EDUCATION

Waterbury Public Schools Ml
Pre-K Substitute Classroom Assistant e
Early Childhood Education Program

General Statement of Duties: Assists teachers by performing nonprofessional
duties so teachers may devote more of their time to professional tasks. Assistants
organize and lead children in educational activities as directed by the teacher.
Employees work close with the teachers and children to insure that the programmed
activities are carried out and that a close relationship is maintained between the teacher
and the children. Assistants will be trained in specific tasks and work under the
supervision of the teacher but will not perform professional teaching duties.

Specific Examples of Duties: Supervises children during play, lunch, art, music
periods, etc. Gives individual attention to children with personality, emotional, physical,
language, toileting and other problems. Encourages children to talk. Reads stories to
children and leads small group activities. May plan field trips as appropriate.

Assists teacher in meeting with parents and displays children’s work. Does clerical tasks
such as taking attendance, collecting milk money, issuing transfers, recording and
ordering supplies. Sets up and operates audio-visual equipment and other materials for
instructional purposes. May be required to take over classes in emergencies because of
teacher’s absence. Does other related tasks as required by the teacher.

Qualifications: One year experience working with young children in group activities;
Ability to deal with children in stressful situations. An Associates Degree or 60 or more
college credits; or successful completion of the State Board Adopted Paraprofessional
Assessment. Child Development Associates (CDA) preferred.

Salary: $10.15 Per Hour No Benefits

This is a grant funded position that only exists as long as funds are available

Closing Date: December 5, 2014
Please submit letter of intent, resume, non- certified application for employment, 3
reference letters and transcripts to:

James A. Murray, PHR
Human Resources - Education
236 Grand Street
Waterbury, CT. 06702
Revised 7/1/14



Colleen S. McCasland

140 joseph Street

Waterbury, CT 06705

(203) 755-3026

(email} McCaslandcos@gmail.com

December 4, 2014

James A. Murray, PHR
Educaticn-Human Resources
236 Grand Street
Watarbury, CT 06702

Dear Mr. Murray:

Please accept and review my application for the position of Pre-K Substitute Classroom Assistant,

| feel that my education from Central Connecticut State University along with my experiences working
at the YMCA’'s after school program and my summers working for the Waterbury Park Department as a
Recreation Specialist will enable me to relate to the students and assist in any tasks assigned.

| have requested a copy of my transcript from CCSU and will make it available to you as soon as it is

received.

Hoping to hear from you at your earliest convenience, | would like to elaborate on my qualifications

pertaining to this position.

Respecifully yours,
Colleen S. McCasland




WATERBURY PUBLIC SCHOOL BISTRICT
236 GRAND STREET, WATERBURY, CT 06762
APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied For: :}

LK SobShtote Classpomy P WStont

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluation because items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

. £ Ao 8 "‘{l‘i‘;;'-*f "
Name /! NW‘\\;UY—E?" ﬁ C(W'ifﬂ S

Last First M. L
Address %4{) ‘ h”} gﬁ’@, g( } }’g é%‘ Home Phone E@{ Z\L 3 tgh%; - M _,} —_5445
No. 7 Street ' e e
City, State, Zip 4 3110 Y (T_0L05 Work Phone
Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAILS IN SPACE BELOW.

Ye's@'r NoO

Are you eligible to work in the United States?

Have you ever been dismissed from employment for cause? Yes{l No ™

If 50, explain and state which jobs below.

Have you ever been convicted of an offense against the law @/
(Including military offenses), are you now under charges of  Yes [ No

any offense against the law?
If your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.

NOTE: a conviction per se is not a disqualifying factor. What vou were convicted cf, and how
long ago are important. Give all the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol

misuse and abuse.
Employment will be subject to a satisfactory background check, a post-offer medical examination (if

required for the position that is offered) and a drug screening in accordance with state and federal law. Your
signature on this form is your consent to the drug test.



EMPLOYMERNT HISTORY

Deseribe your employment history in detail under the headings below, starting with your present or last employar and list in reverse order. [ndicate the nature of

the work personally performed by you. !f two or more posmons were held during the same period of tine, show the proportion of time spent at each. if )our title
and duties changed materially in the course of your service in any one organization indicate such chane ges clearly and as separate employments,

PRESENT OR LAST EMPLOYER
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Lf you have any additional education or experience, or have taken SPECIAL COURSES, list these below.

|

Please include: Where acquired and the total number of

hours involved.

How did you leamn of the employment oppertunity for which yeu are applying? /:
&

Newspaper {3 Radio 0 Job Service O Current Employer 0 Job Posting Professional Journal T O:}aerw

For equal opportunity purposes, we are requesting the following information. This information is optional and will only be used to comply with Federal Equal

Employment reporting requirements and for test validation purpeses. Please check the appropriate groups below:

Female b/{ White E/ Black G Asian {Pacific Islander) g Hispanic (1 Native American [

Male 0 Cither {specify)

1 certify that all statements made by me on this application are frue, complete and correct 10 the best of my knowledge and belief. | understand and apree that if t
make any misstatements or omissions of fact, 1 am subject to disqualification or dismissal and to such other penalties preseribed by law or Civil Service Rules and
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; )
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“Colleen S. McCasland

Seeking a position within the Early Childhood Department.

Waterbury Arts Magnet School (2008)

#  Organized and supervised students in middle school and high school during the production of “The
King and I

b Focused mainly in the visual arts department collaborating with students and staff

Central Connecticut State University (2013)
b Bachelors Degree in Art

Recreation Specialist (2009 -~ June 2014)
City of Waterbury Park Department {Chase Park House-Sunnyside Ave.)

-Supervise children ages five to thirteen during camp activities
-Responsible for grouping of children based on age, needs, and behaviors as well as communicating with
parents regarding their individual matters

Childcare Asscciate (2009 - 2010)
Greater Waterbury YMCA (136 West Main St.)

-Responsible for care of children from newborn through age thirteen
-interact with all children during short term activities

¥ Communicates well with a diverse group of people
B Executes any task given properly as well as in a timely manner
¥ Maintain information based upon children’s particular health needs and family situations




Waterbury Public Schools e
Early Childhood Education Program ¢ ) /) '\ =
; ya! 1 udn |
Pre-K Classroom Assistant S
—

— e em

General Statement of Duties: Assists teachers by performing nonprofessional duties so teachers may

devote more of their time to professional tasks. Such duties will include, but are not limited to bus duty,
hygiene and toileting, lesson planning and parent communications. Assistants organize and lead children
in educational activities as directed by the teacher. Employees work close with the teacher and children
to insure that the programmed activities are carried out and that a close relationship is maintained
between the teacher and the children. Assistants will be trained in specific tasks and work under the
supervision of the teacher but will not perform professional teaching duties.

(Not limited to duties listed below)
Specific Examples of Duties: Supervises children during play, lunch, art, music periods, etc. Gives

individual attention to children with personality, emotional, physical, language, toileting and other
problems. Encourages children to talk. Reads stories to children and leads small group activities. May
plan field trips as appropriate. Assists teacher in meeting with parents and displays children’s work.
Does clerical tasks such as taking attendance, collecting milk money, issuing transfers, recording and
ordering supplies. Sets up and operates audio-visual equipment and other materials for instructional
purposes. May be required to take over classes in emergencies because of teacher’s absence. Does
other related tasks as required by the teacher.

Qualifications: Applicants are required to have one year experience working with young children in
group activities; along with the ability to deal with children in stressful situations.

Applicant must also hold one of the following:

e Associate’s Degree that consists of 12 plus credits that pertain to ECE
e CDA and 12 plus credits that pertain to ECE

Work Year/Hours of Work: 10 months, 35 hours per week
Salary: $10.25 per Hour

$11.26 after 6 Months

$14.94 after 1 Year ($17.09 with BA/BS Degree)

Benefits are governed by SEIU Collective Bargaining Agreement.
This is a grant funded; union position that only exists as long as funds are available.
Please submit letter of intent, resume, and non-certified application for employment, 3 reference letters
and transcripts to:

James A. Murray, PHR

Personnel-Education

236 Grand Street
Waterbury, CT. 06702
Closing Date: December 5, 2014



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Treo K Cle ssyoorn ASsi sta it Teollre

Paosition Applied For:

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluation because items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

Name Siq HBANT YATEN

Last First M. T
Address 11 ¢ bﬂ( { /;7 (s\ ﬁ/ i 7} f’?ﬁ! Home Phone (-473) 7({?‘ z Z,Xf;/
treet
City, State, Zip _\n/02} (o H{ Ct oE7i6 Work Phone (Jp) O Thre
Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAILS IN SPACE BELOW

Are you eligible to work in the United States? Yestr” No O

Have you ever been dismissed from employment for cause? Yes O No [#”

If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law

(imcluding military offenses), are you now under charges of  Yes O No®w”

any offense against the law?

If your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor, What you were convicted of, and how
long ago are important. Give all the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
signature on this form is your consent to the drug test.



EMPLOYMENT HISTORY

Describe your employment history in detail under the headings below, starting with your present or last employer and list in reverse order. Indicate the nature of
the work personally performed by you. 1f two or more positions were held during the same period of time, show the preportion of time spent at each. If your title

and duties changed materially in the course of your service in any one organization indicate such changes clearly and as separate employments.

PRESENT OR LAST EMPLOYER

(&3) 57~ %02
wWeekey }nam Public Q{/?m/é STh. 5""*2'/
Name of Employer J Phone

11 Thomtsdon

T s

Address ©

Ave rvaderh i mf

City State Zip

Dates of Employment: Title of Position Name and Title of Supervisor
From (Mo/Y1)
W oS [ To ol S KJ’J,S‘H tule teee !ﬂt"\f el St 1 fute A S8 sde st deach
To (Morynt f Description of Duties, Responsibilities, and Significant Accomplishments
?Sf{@"f fopresent| Sulnc-"r vise Childyen duvina ff,flfir"fv cym Dl ede |
alary: - - s o ; ‘ ;.
Starting Give individual sHeatHon Tochi [dien mﬁ)ff‘tﬂm%,{f@
Ending £ ﬂn%nnﬁi é“yhu «%;m! L& 'sfweltﬂﬂr—" N m/hf\_ .
R H‘L/f) dr o m 2r Wcie ﬁ'mg
o, of Hours l
Worked Weekly: p%éﬂd %#m ies T C }7 /r/fsﬁ ¥l 7'm/ 6,?;%/// 9 VI 4D /’r 2K d
Reason for Leaving J 7
il wr K‘Hi‘:’\\(g -

PRIOR EMPLOYER
//gf Yn det n Acacte iy C

Name of Emgloyer J Phone (

129, Proepecd e wader bu o C+ 0l 70
Address i Cify State Zip
Dates of Employment: Title of Position Name and Title of Supervisor
From {Mo/YT) +

Pre- K Aasisdant deachy Ma b mrest Pes /wé?f foy
To (Mo/YT) Description of Duties, Respensibitities, and Significant Accomplishments It
Slg [2e0 ] Clav_ane imple ment Lecs iz 275 1’—?7#@{1& K
alary:
Starting - <y ("J(—’ A e
Ending ? © _Pee DG Y YN, wLP R A T (i VAF v /] i < e by
:ﬁé \‘L' E N \ N l|\ \ , 3 / ~ . . kJ

0] C.MAACe YL A Jearenia
No. of Hours e
Worked Weekly:

v — Reason for Leaving ] . " . A e e,

D0 i / r.“Hn"zu SOV Eew iﬁiﬂﬁe‘ifs i NIy
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PRIOR EMPLOYER

N e v/ q@ﬂﬂ?%’f{ nitie s Ta/C ()
Name of Employer }' Phone
237 Nord m ElM 51 wodeghilheg  CA (06707
Address City -t State Zip
Dates of Employment: Titie of Position Name and Title of Supervisor
From (Mo/YT) { ; .
_ Tre-w Accictant teacher  Doma Dutero
To (Mo/¥YT) Description of Duties, Responsibilities, and Significant Accomplishments =
-Recpon sible for the Soety and welare
Satary: n T
Starting @J‘; ol StidenTs .
Ending TndevracHn L0 with caven: teo Wary Ked with
R r\\’\u 2ol \z x‘mm}n o (1 el e f‘maL; 1Y //u /ﬁfa?m/
Worked Weekly: - c—‘;% Leat OY\Q\ HL? \/‘\ neli € n/}QPM/ o ‘(‘f/ ﬁ{Pm 45
cason for Leaving
o KP CaYe m—é“ﬂ'\j e/ h(@?”ﬂ
EDUCATION
Indicate Last Grade Name and Address of High School Last Attended Date of Graduation or
Completed . G.E.D., Awarded

Ty H‘B‘, Cﬁmpi%%J HTGJ’) &L fm%?/ ol ma Uy Tunisia 1925

Name of College Address Dates of Number of Type of List Major

1siness or § A Attendance | Credi Degree ubiec

?echnicaJOSchaols i—( i 0 ]’} SC.)’)OCJ/ O‘p Mt’l”k’mm it% 4L _ Compilsetad ﬁ A Subiects

Attended n i T - . : %C ,(5017 At :
Mo teuy, Tunirsia 1988 | SepiEina M@ vaaomt-

Tec hnicel o ngd Pmﬂ@se.-wf 1292 | T ved i AsCoginde Y 140 e Ty

£t atim Colleqe Tunid Neqreel <.oaern.
/\/&uﬁﬂa Frek vall I/ — J
(o n i nrfi (ﬂ?//f’tffc 005 & Cireditt

If you have any additional cducation or experience, o7 have talken SPHCIAL COURSES, Tist these below. Please include: Where acquired and the total number of
hours involved,

How did you learn of the employment opportunity for which you are applying? @//

Newspaper U Radio [ Job Service G Curzent Employer [ Job Posting Professional Journal G Other

For equal opportunity purposes, we are requesting the following information. This information is optional and will oaly be used to comply with Federal Equal
Employment reporting requirements and for test validation purposes. Please check the appropriate groups below:

Fernalc‘ﬁ( White TE(/ Black 1  Asian (Pacific Islander) [ Hispanic U Native American 0

Male 0 Orther (specify)

I certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief. [understand and agree that if 1
make any misstatements or omissions of fact, I am subject to disqualification or dismissal and to such other penaities prescribed by law or Civil Service Rules and
Regulations.

1 voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly anthorized representative the right to make a thorough investigation of my
past employment and activities, agree to cooperate in such investigation, and release from all liability or responsibility all persons, companies, or corporations
supplying such informaticn.

Date . Signature /%ﬂ‘%(ﬂ)n cgﬁ }ﬁﬁ?mié




FATEN SAHBANI
1652-34 Meriden Road, Waterbury, CT 06705
Home: 203-681-1522
Cell: 203-768-2684
fatenhabiba@vahoo.com

CAREER SUMMARY

Accomplished assistant teacher with demonstrated ability to teach, motivate, and direct .
students while maintaining high interest and achievement. Able to effectively interact
with diverse populations of students. Consistently maintain excellent relations with
students, parents, faculty, and administrators. Self-motivated with strong plarming,
organizational and leadership skills.

SPECTAL ACHIEVEMENTS

1
2

~I O\ Lh

Currently certified in FIRST AID and CPR.

Trained in the DCF Mandated Reporter Responsibilities.

Received training in the Music and Movement, Creative Curriculurn-Theory
and Research and How Children Learn. '

Completed the requirements for INFANT AND CHILD CPR.

Completed the requirement for CONNECTICUT CHILD CARE.

Completed the training requirements for child abuse and neglect issues,
Received Teacher Partnership grant to study Child Development Associate
(CDA).

Served on a committee responsible to assess revitalization needs and develop
1deas for funding for downtown Lakeland,

EXPERIENCE
Pre-K Full Time Assistant Teacher from Aungust 2007 to present
Al Yageen Academy — Waterbury, Connecticut 06710

1

2

2

Support the teacher in implementing true-quality Developmentzlly
Appropriate Program (DAP) for 3 and 4 year old children in (he PK Program.
Follow all health and safety procedures as outlined in handbook and in
licensing and health regulations,

Before children start the program, set up the environment based on the
curriculum selected.

On a daily basis prepare materials that will be used by children in learning
centers in small group activity.

Build refationships with each child by welcoming children each day, engaging
in conversations and responding to their needs

Guide children’s learning by talking about their work, providing additional
information to extend their learning, and asking open-ended questions.
Observe and document observations of children on g weekly basis.

Obtain input from parents on their child’s interests, characteristics, and
development



Pre-K Full Time Assistant Teacher from 2002 to 2006
New Opportunities, Inc. Waterbury, Connecticut

8  Planned and implemented lessong to pre-kindergarten students,

9  Coordinate assessment, registration, and testing activities for all incoming
students,

16 Provide individual and group counseling with primary focus on seif-esteem
entiancement, anger Inanagement.

11 In head teacher’s absence, held responsibility for handing student disciplinary
problems. :

12 Worked with physically impaired and emotionally and educationally
handicapped students.

13 Established and maintained a safe healthy learning environment,

14 Advanced physical and intellectual competence,

15 Supported social and emotional development and provided positive guidance,

16 Established positive and productive relationships with families,

17 Develop a relationship with the family members who come into the program
by greeting each person, leaming their names, and listening to the things they
would like to share.

1999-2000
Muriel H Moore Center for Pre-K Students

I Volunteer work to tzke care of children aging between 3 and 5 years.
2 Planned and implemented recreational activities.

EDUCATION

Technical and Professional Education College~ BIZERTE. TUNISIA
ASSOCIATE DEGREE—Management Information System 1992

Naugatuck Valley Community Coile e
Successfully completed the following CECED training 2003

1 CDA Functional Area #1 to # 13 (please see attached cortificats for
details)

2 Introduction to Human Services
3 Newideasin Education Practice



EDUCATION

ma

Waterbury Public Schools
Pre-K Substitute Classroom Assistant
Early Childhood Education Program

General Statement of Duties: Assists teachers by performing nonprofessional
duties so teachers may devote more of their time to professional tasks. Assistants
organize and lead children in educational activities as directed by the teacher.
Employees work close with the teachers and children to insure that the programmed
activities are carried out and that a close relationship is maintained between the teacher
and the children. Assistants will be trained in specific tasks and work under the
supervision of the teacher but will not perform professional teaching duties.

Specific Examples of Duties: Supervises children during play, lunch, art, music
periods, etc. Gives individual attention to children with personality, emotional, physical,
language, toileting and other problems. Encourages children to talk. Reads stories to
children and leads small group activities. May plan field trips as appropriate.

Assists teacher in meeting with parents and displays children’s work. Does clerical tasks
such as taking attendance, collecting milk money, issuing transfers, recording and
ordering supplies. Sets up and operates audio-visual equipment and other materials for
instructional purposes. May be required to take over classes in emergencies because of
teacher’s absence. Does other related tasks as required by the teacher.

Qualifications: One year experience working with young children in group activities;
Ability to deal with children in stressful situations. An Associates Degree or 60 or more
college credits; or successful completion of the State Board Adopted Paraprofessional
Assessment. Child Development Associates (CDA) preferred.

Salary: $10.15 Per Hour No Benefits

This is a grant funded position that only exists as long as funds are available

Closing Date: December 5, 2014
Please submit letter of intent, resume, non- certified application for employment, 3
reference letters and transcripts to:

James A. Murray, PHR
Human Resources - Education
236 Grand Street
Waterbury, CT. 06702
Revised 7/1/14



ATERBURY PUBLIC SCHOOL DISTRICT
wé ﬁﬁﬁ’fﬁ} STREET, WATERBURY, CT 96702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied For: .
Applicant is requesied fo answer each question completely and accerately. Application may be rejected of receive 2 ';ewef ) . V' ‘k’}/’ﬁ
evatuation because liems are incomplaie or amitted. ' \‘5}/
PLEASE TYPE OR PRINT LEGIBLY IN INK
Name i [ ia Zemes
Past First AL B :
Address__ [ | Bentwecd  adwe  APLE Home Phone ($46)_229 -F2 HE
Ne. Stresy 7

Ciiy, Siate, Zip iates e f”:{\ C T, {35 04  Work Phone { 3
Mailing Address

(if different from above

. THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DIETAYLS TN SPACE BELOW
Are you eligible to work: in the United Stages? Yea N  Ngli

Have you ever been disrnissed from emplovment for casnse? Yes!) No ¥
If 50, explain and state which jobs below.

Have you ever been convicted of an ofionse against the law _

{incloding military offenses), are you now under charges of  Yes i - Mo K

any offense agamnst fhe law? : _

i vour answer is "Yes,” give detatls below, Show: date, charge, place, count and disposition.

- MOTE: a comviction per se is not a disqualifeing Sactor. What vou were convicted of, and how
long ago are important. Give all The facis so that a decision can be made. :

?XPLAN&TE@N& 10 QUESTIONS ABOVE {Use additional paper if necessary}

The Watwauw Public Schools have a vital interest in pra:;vzdmg is er’snmyeﬁs witha S&fﬁ hea}zhﬁﬂ arxd
efficient work environment. T is the City’s pol mv to maintain a work place free imm drug and/or dwhgi
_ misuse and abuse.

Employment will be subject to a satisfactory background cbeck, a m%—mﬁer medzca! xamination {if
required for the position that is offered) and a drug screesing in accordance with state and federal law. Your
signature on this form 18 your consent to the drug test. ' '




EMPLOYMENT HISTORY

Deseribe your employment bistory in dewdl usder the headings below, starting with vour present or bist smplover and It inraverse oroder. Indicxie the natore of
e, e work persomily performed by vou If twe ar more positions were held duding the same period of tims, Show the proportion of Gme speat at zach, I yonr title
and duties changad materially In the course of yoor service In any one organization indicate such changes cleardy 2nd as separaie employmeants,

PRESENT OR LAST EMPLOVER

DN Osloade  FolepSta g 434-5%30

Name of Employes Phaong ) o -
631 plestmiaster ave LA zobelh N X o208
yr—— ,, , _ City State o i ,
Dates of Employmhens: Title of Posifien E ‘ . Namez and THie of Supervisor -
Froza (Mof¥s) : - N a7 A . & 5 o
itz Lo ce  Coosdlnainc
To (MofYn) Deacripiion of Duties, Responsibilitics, and Sizajficant Accomplishments o ‘
' 2 . ) 5 S0 - : T " L '
o2fr3 Sutchbooced , ceceyed nmd Acce o bedl
Satary: - . o . - L e -
Starting Qinne L e dls Lo o Pockots . Je nd
Badite cut  omaf A dhe ooxegiS . iereeted
R ReocenhsS . ' ' ; '
No.of Hours R : .
Worcked Weakly . . R - :
Rzazson for Leaving | - . L pe .
e : Mave d e Cononectiout.

PRIOR EMPLOYER

Ne oo 3@“\}1 i:amaff(j Cedker

‘Nz of Emplover 7 ~ Phone
N -y ! g FEE - . J— L
tolt Lot See Sy Flizabed,  MX - pnidef
Address ] o ) City State Zig
Dates of Employment: Titlz of Position : . ) Name and Tl of Supervisor
From (Mo/¥r) h o ' S _ to g ‘
2ol Aot a3 s ove  Hesicdnt
To(MafYry Trescription of Duties, Responsibilitics, and Signiffeant Accomplistonents ‘ .
‘ ‘ o ; o : . :
{ &, . . . E - : i 2 4 L S N e
1 2oP H_c:;?.af}ﬁ(}i staff 2ched A aa N . CAVCE T30y
- Salkey: : : , IR S o L N
Starting - Saventfory Maoreosas --C;{f?? b WL Rov vy g
. T S R o - 1 N
. y 1. .
Ending C}w"!dl SNe fmg_; ?_j m({%‘_ ma»&x 5 @p r_"“(r\tn‘?-fw 1'dj
‘ 3 f*z’??f’ﬂwg{? . %4}{? i{: & KN Hg;} ?&vﬁ; o Reac ff‘fcg
Moo of Hours . . . : - PR & A :
Worked Woeldy: - Sole  dncoets avd cseased poaChs.
o B | Raason for Leaving T - j 5 N
) : i AL cr  xelpcoied




FRIGR EMPLOYER

GueenS- Aot aly i (EB_LR [~ 2L

fame of ,_mpimfer

27T - L8 e Ale s "‘fc.‘»f’}z» ftf J 4, 3Ly

hone

Address oy Stare Zip
Drates of Employment: Title of Position Mamez and Tile of Sapemsoz
From (& IQ T} o o B ’

el rﬁ(};f}’?u?u%{&%‘ ﬁSs(%%a ”F"R‘
To (MdYE) Descriptios of D{.ﬂl‘i&, Responsibilities, e;nd Significant Accomplishments _

H [ [ = -

/Eﬂif %kaﬁds{ w?q Bl EERY e 6 4 ‘A,/rivrﬁ NI AT 5
Saian‘ N 3 ; . ] '
Starting gy iﬁiﬁ‘{'i m_m ST, Ag iy H 5 el AN A Ji’c‘i : ‘;‘ﬁ:’)' 7 e o /rif-*%

teding B U.ocn | nc %{fﬁxf{[j;,a}i% e (nrestecd | Pog e ats  aod
siucdeats. '

No. of Hours

Werked Wezkly:
- Reason for {.2aving ) : : -
7.5 - A SR T -%—p‘./zfl?!\fi-f?r;i?mﬁ“j RaScdna
EDUCATION
indicare Lasl Grade Name wnd Address of High School Last Attended Dtz of Gradwation or
Completed . G.E.Dn. Avwarded
: == . % . . - ]
v Schn _ Pewae H,ﬁh Sd}zcﬁl § DS ]
Mame of College Address | Datesef Number of Type of List dajor
Business or . Atwndanee | Credits Diegree Bubiects
-+ Technical Schonis ) S : Complatad
| Attendad
. Ao ¥ e

“nc A G4 2 Cauy &, Brppwoe §f 20i0 L {120 | A, A ffﬂcaf Sh

- . : A D e

- . 1 ) , 2o 6 - . -

é{’ CL I RA7 s AL aaat A j PALVIe) B ﬂkﬁ NS4 f‘; & Ofk‘- Adrs
T veu hawe any additional L,jj_ic"iﬂ"m or experianie, o have mbken SPE CLAL COURSTS, list these below. Please include: Whers 2cquired and the totz) number of
T anvidved,

" How did yeat lzars o7 the employmend opportumity for which vou are applving? - ) o :

Nawspaper [ Rodio & Job Sanvice [ Corrent Employc.r o Jak I’ostingﬁ Professions) Fourmal 7 {iher

Far squal rrg'g,‘m‘zmxl‘, plapetes, we are requestiog the following informavion. THis informatian s optiopal xnd will only be used 10 comnply wigh Federal Equal
Employment reparting requirememts and for tess validation purposes. Please cheek the approgriats grovps below

Female ﬂ\ White Black T Asian {?aciﬁc'ixiarz;isr}}f\ Hispanic -~ Native American O
hfale ) Orther {spacify)
T cartify that ali starepients made t:‘« ¢ on this appication are frue, complete and comedt to the best of my krowledas and belisf ] understand and apres that iF 1

'2’3"22\3 amy misstaiements or cmgsc‘om of fact, | am sabjest to dsqualification or dismissal and ta such nibar pkmltjdﬁ‘ preserived by Jawe or Civil Service Rules aud

Regulations. :
=)
1 voluntarify give the Civil Bervics Commission of tse City of Wai:rt}uﬂ, CE‘ or its duly authorized repreteniative the right 1o suke » teroush iovestigaiioe of my
past employment and setivities, agree to Cooperate In such mvegigation, and release from all abiiity ar responsbility all persons, companies, or corporztions
sappiving such information,

Date g;g;f/ agliy  Sgume_ g, oy

f{,d-———r_"// 4




Waczma Wali

71 Bentwood Drive Waterhury, OT 86783, Coll # (646) 239-7248 o

EDUCATION
Fark College Undergraduate degree  Jamaica, NY (20692-2012)

¢ Bachelor's Degree in English _
{uecnsboraush {fﬂmmanéig College (QCC)  Bavside WY (2006-2009)
¢ Assooisio in Applizd Aris (A4} :
EXPERIENCE
B, Urlgndo Edreiva Acadewy Flzabeth, NF (2812-2013
Oiffice Coordinator
¢ Swrichboard, recerving and dirscting palls to the appropriate 6ffice
» Collating, faxing, and sending owt mail
s Urest parents and visitors. Provide assistance to them as reguired.
Mo York Family Conter-(NYFC} Flizapeth, NJ (2811-20]13
J&faﬁr ver/ Administrotive Assistang .
+ Managing staff, hiring, scheduling and fraining emplovees
» Managing inveniory, ordering and recerving supphics
s Ensuring a safe work enviroruent by complving with health and safw fegisiation
= Budget managing. reaching sales farget and increasing profits
{)xxmns&ﬁmﬁgﬁ Cormmurnily College Bayside, NY (2080-2011;
_Adutinbitrative Assidant :
+ Schedeling mesiines interviews, and evenis
s Directing students, answering calls on switchboard
» Managing wventory of assets and supplies, monttoring critical level of sivek
# Managing office staff and organizing office work
Foke Bowne High School Flusking ﬁ-"}’ {2087-2009}

: Aémmsmmw Aswistant

» hanaged directory maitenance, equipment inventoriss and siorope
& MManaging files
» Receiving and sending out mail and packages _
» Scheduling and coordinating meetings, interviews, events, aud other activitics
Performing multifaccted genersl office support

= Cocrdinating benveen depariments

= Receiving and sending faxes to appropriate department/individuals
iﬁmeu:s Library Flushing, NY ( 20062007, f}
szamrv Coordingor

o Organize books, videos, and magazine

e Stamp retwmed materialg

o Check online, and process new materials

s Multitask in different parts of the Hbrary

-3

. Queensborsugh Cowvnumity College. English Depariment Bayside, NY {2605-2005)

Tutor
s Provide academic assistance 10 assigned students in Englich,
= Assist students in developing study slalls necessary for academic success.
= Helping stedents to develop a positive atsitude sowards learang and studying
= Provide follow-up and periodic assessment of each studont,
SKITLS '
Fluency in Pashio, Urdu. Hindi, Farsi. Punjabi
Proficient in Microsofi Word, Excel, PowerPoint, and Access.
Excellant communication and ;n{arps,rseﬁa* skiils, s;}ff*amzed, efficient, punctual, fexib
Abﬂm to work in a fast pace environment,

]

§ & 2




71 Bentwood Drive
Waterbury, CT 06703
{646Y229-7248
waczmawaliivaboo com

MNovember 25, 2014

Mr. Murray
Board OF Education

Dear Mr. Murray:

[ am writing to apply for the position of a Teaching Assistant with Em’iy Childhood Education,
~ as listed on the Board of Education website, With my knowledge of early childhood
development and exceprional clerical skills, T am eager to leverage my transferable skills and
capabilities 1o contribute 1o your bottor line.

During my work as a teacher assistant intern in summer 2012, 1 aewi&ped strong ekills
perfonin the necessary tasks of this position efficiently. ’;ame h]@hiffriﬁs Gf my strengi h:) mdvme

Highly skilled in assisting teachers with all facets of the academic progran:
= Demonstrazed ability 1o instruct and give advice to students ' .
~ Hands-on experience in planning, preparing, and imp lementing lessons in coordination with the
classroom instructor '
» Able 10 evalvate and document students’ progress
» Proven ru:oa.d of performing alf kinds of clerical work |

?QSBQSSTH” strong verbz! communicationg an::i the wmxdﬂnw 1o talk formall v with a group of
people, 1 am confident in my ability to become a key member of your statf.

Thank you for your time and consideration. Please feel fres to coutact me at (646)220-7248

Sincerely, e

///f/,

Waczma Wali
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Packet week ending / /




Joyce S. DeCesare, M.S., 6th Yr., LPC, BCPC, DAPA

Licensed Professional Counselor, Board Certified Professional Counselor

390 Middlebury Road « Middlebury, CT 06762 « Phone: (203) 758-9505 « E-Mail: JIDC@SNET.NET

Ms. Carrie Swaine

Clerk, Board of Education
236 Grand Street

Waterbury, Connecticut 06702

December 15, 2014

Dear Mr. Stango, Chairman and Members of the Board of Education,

It is with great enthusiasm that 1 write this letter endorsing the renaming of the Crosby High School
Gymnasium and Basketball Court in honor of Coach Nicholas Augelli.

I have been well acquainted with Mr. Augelli both on a professional and personal level since 1976. At
that time, I held the position as Guidance Counselor and Mr. Augelli was a Mathematics Teacher. He was
well respected by administrators, teachers, students and parents not only because of his innate ability and
superb classroom management but because of his genuine interest in every student resulting in focusing
on maximizing student potential, development of a love for learning and respect.

After several years, he began his career as a coach. We worked very closely due to the fact that many of
my counselees were tennis and basketball players. Therefore, | became well aware of the interest he took
in his players. His coaching record speaks for itself however throughout his coaching tenure, he followed
the same set of principals as in the classroom, encouraging self- respect and respect for others and
excellent sportsmanship. As demanding as practice was, academic success was of primary importance.

Nick Augelli was a positive role model to all players. He took an interest in his player’s activities both in
and out of school. Often my students would inform me of his many acts of kindness including welcoming
players to dinner at his home. He and his wife so often extended such invitations.

This gentleman possesses fine moral character and exhibits compassion and fairness to all whom he has
been associated with.

Crosby High School and the City of Waterbury are fortunate to have a coach who is dedicated to
righteousness, morality, team work and academic success.

It is my opinion that the renaming of the Crosby Gymnasium in his honor is most appropriate in view of
his many accomplishments and his personal and professional qualities.

Thank you for your kind consideration regarding this matter.

, Sincerely,

A4 A
,;f@:?f-zg, 4 /(7((' (Eiat e —

yyeé S. DeCesare LPC, BCPC, DAPA

OEC | 4 TD
Educational, Individual, Couples,Family, Group, Child &Adolescent Counseling « Parentin Dl‘kShops T 2014

CLEAK
BOARD OF EDUCATION




236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

December 15, 2014
Leugim Pizarro
276 Waterville St.
Waterbury, CT 06710

Dear Ms. Pizarro:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Paraprofessional, Req. #15-20 at $15.56 per hour.
Please contact Wendy Owen, Acting Director of Special Education at (203) 574-8017 with any
questions you may have in regards to this position.

We have scheduled your orientation for Thursday, January 6, 2015 at 9:30 a.m. at the Department
of Human Resources located at 236 Grand Street in Waterbury. You must attend this orientation
session in order to work for the City. Your first day reporting to your new department/supervisor
will be January 7, 2015 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
#o luter than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.

" Senior Human Resources Generalist
SM/sd

cc Board of Education
Wendy Owen, Acting Director of Special Education
Dr. Ouellette, Supt. of Schools



SENATOR ROBERT J. KANE
DEPUTY MINORITY LEADER

CAPITOL: (860) 240-0381
THIRTY-SECOND DISTRICT S

TOLL FREE: 1-800-842-1421
FAX: (860) 240-8306
E-MAIL: Rob.Kane@cga.ct.gov

LEGISLATIVE OFFICE BUILDING
SUITE 3400
HARTFORD, CONNECTICUT 06106-1591

www.Senalorkane.cga.ct.gov

State of Connecticut

SENATE

STATE CAPITOL
HARTFORD, CONNECTICUT 06106-1591

Carrie Swain

Clerk to the Board of Education
236 Grand St.

Waterbury, CT 06702
December 15, 2014

Dear Waterbury Board of Education members,

[ write to commend you for overwhelmingly voicing support on Dec. 11 for a proposal to honor

longtime coach Nicholas Augelli by renaming a piece of Crosby High School for him.

Coach Augelli has broken many records while coaching basketball at Crosby for nearly five

decades, but his civic contributions to Greater Waterbury are often overlooked.

I have been a small business owner in Waterbury for many years, and I attended high school in
Waterbury. [ know that Coach Augelli has given so much to our community. He has been a
personal friend for many years and has served our community not only as a wonderful coach and
mentor but also as a well-respected and giving individual.

[ strongly support the proposal to honor him.

Please feel free to reach out to me with any questions that you may have.

Sincerely,

Y

Rob Kane

State Senator, 32™ District E @ E ﬂ V E

|
| DEC | 7 2014

GLERK

BOARD OF EDUCATION




236 Grand Street T (203)
574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
December 19, 2014

Stephante Sills
730 Bunker Hill Ave,
Waterbury, CT 067G8

Dear Ms. Sills:

Welcome to employment with the City of Waterbury, Your name is being certified to the
Education Department for the position of Paraprofessional, Req. #15-21 at $15.56 per hour.
Please contact Wendy Owen, Director of Special Education at {203) 574-8017 with any questions
you may have in regards to this position.

We have scheduled your orientation for Tuesday, January 6, 2015 at 9:30 a.m. at the Department
of Human Resources located at 236 Grand Street in Waterbury. You must attend this orientation
session in order to work for the City. Your first day reporting to your new department/supervisor
will be January 7, 2015 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.
3

Senior Human Resources Generalist
SM/sd
c¢ Board of Education
Dr, Ouellette, Supt. of Schools
Wendy Owen, Director of Spec. Ed.



236 Grand Strest (203)
574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
December 19, 2014

Patricia McKenna
28 Oakland Ave.
Waterbury, CT 06710

Dear Ms. McKenna:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Paraprofessional, Req. #15-13 at $15.56 per hour.
Please contact Wendy Owen, Director of Special Education at (203) 574-8017 with any questions
you may have in regards to this position.

We have scheduled your orientation for Tuesday, January 6, 2015 at 9:30 a.m. at the Department
of Human Resources located at 236 Grand Sireet in Waterbury. You must attend this orientation
session in order to work for the City. Your first day reporting to your new department/supervisor
will be January 7, 2015 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enroliment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.

/genior Human Resources Generalist
SM/sd
cc Board of Education
Dr, Ouellette, Supt. of Schools
Wendy Owen, Director of Spec. Ed.



Director
JANET D. ALLISON

direct line (781) 425-7718

jallison@neasc.org

Executive Assistant to the Director
DONNA M, SPENCER-WILSON
direct line (781) 425-7719
dspencerwilson@neasc.org

December 29, 2014
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Founded in 1885

NEW ENGLAND ASSOCIATION OF SCHOOLS & COLLEGES, INC.

COMMISSION ON PUBLIC SCHOOLS
COMMITTEE ON PUBLIC SECONDARY SCHOOLS

Deputy Director
GEORGE H. EDWARDS
direct line (781) 425-7735
gedwards@neasc.org

Associate Director
EDWARD J, GALLAGHER, 111

direct line (781) 425-7722
sgallagher@neasc.org

Associate Direclor
ALYSON M, GEARY

direct line (781) 425-7736
ageary@neasc.org

Michelle Buerkle

Principal

Wilby High School
568 Bucks Hill Road
Waterbury, CT 06704

Dear Mrs. Buerkle:

The Committee on Public Secondary Schools, at its October 19-20, 2014 meeting, reviewed the
Special Progress Report of Wilby High School and continued the school's accreditation.

The Committee was pleased to commend the following:

the piloting of an assessment program in the ninth grade academy to determine
individual student progress in achieving the school’s 21% century learning
expectations using the seven school-wide rubrics

the purchase of a network storage device that will allow students to store materials
in a secure space on the server

the initiatives to improve parent access to school events and additional language
accommodations :

the goal of revising and integrating the 21 century skills rubrics with all
stakeholders and the current practice of utilizing the matrix of responsibility as an
integral part of the school’s culture

the securing of a grant to help improve parent engagement that includes
transportation for parents in three important school events

School officials are reminded the Five-Year Progress Report is due March 1, 2016 as indicated in
the Committee’s notification letter dated April 11, 2014. The report should include, in Section 1,
detailed responses to the seven (7) highlighted recommendations identified in that letter.
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Michelle Buerkle
December 29, 2014
Page Two

Directions for preparing the Five-Year Progress Report are avaitable at hitp://cpss.neasc.org
under the “Ongoing Accreditation” tab. One of the required components of the Five-Year
Progress Report 1s the submission of the school’s current core values, beliefs, and learning
expectations to reflect the 2011 Standard. Information related to the revision of the school’s
document ts available at http://cpss.neasc.org under the “Getting Started” tab.

The Committee will review the school's acereditation status when it considers the Five-Year

~ Progress Report. Consistent with the Committee's follow-up procedures, the Five-Year Progress
Report should include an electronic signature of the principal and chair of the school’s Follow-
Up Committee and be sent electronically to the Committee office at the following address:
cpssreports@neasc.org. The Committee requests that it be kept apprised of any substantive
changes in the school no later than sixty (60) days following their occurrence. For your
convenience, we have enclosed a copy of the Substantive Change Policy.

Sincerely,

Edward J. Gallagher, 111

EJG/mv

Enclosure

ce: Kathleen M. Ouellette, Superintendent, Waterbury Public Schools
Charles Stango, President, Waterbury Board of Education
Robert E. Littlefield, Chair, Committee on Public Secondary Schools




NEW ENGLAND ASSOCIATION OF SCHOOLS & COLLEGES, INC.
COMMISSION ON PUBLIC SCHOOLS

SUBSTANTIVE CHANGE POLICY

Principals of member schools must report to the Commission within sixty (60} days of
occurrence any substantive change in the school which has a negative impact on the school's
ability to meet any of the Commission's Standards for Accreditation. The report of a substantive
change must describe the change itself as well as detail the impact on the school’s ability to meet
the Standards. The following are potential areas where there might be negative substantive
changes which must be reported:

elimination of fine arts, practical arts and student activities

diminished upkeep and mainterance of facilities

- significantly decreased funding

- cuts in the level of administrative and supervisory staffing

- cuts in the number of teachers and/or guidance counselors

- grade level responsibilities of the principal

- cuts in the number of support staff

- decreases in student services

- cuts in the educational media staffing

- increases in student enrollment that cannot be accommodatied
- takeover by the state

- inordinate user fees

- changes in the student population that warrant program or staffing
modification(s) that cannot be accommodated, e.g., the number of special
needs students or vocational students or students with limited English
proficiency

(9/08)
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F.Joseph Bovie
Educational Surrogate Parent
187 Governors Hill Road
Oxford, Connecticut 06478

1/5/15

Carrie Swain

Clerk to the Board of Education
236 Grand Street

Waterbury, CT 06702

Dear Mg. Swaln,

[ read in today’s Waterbury Republican that the Board of Bducation is considering a
policy cancerning background checks for school volunteers and visitors, Please
share this letter and my concerns with the Board of Education members,

As a surrogate parent, | am appointed by the Connecticut Department of Education
to act as a parent with regard to students in foster care who require, or may require,
special education services, | am currently appointed to represent a student at Wilby
High School and | have represented other students in four different schools in
Waterbury over the last three years, My contract with the State of Connecticut
requires me to make a minimum of four school visits, each year, to the students |
represent.

Surrogate parents are contractors, not employees, of the Connecticut Department of
Education. We do not have identification cards but we identify ourselves to the
school district central office when we are appointed by presenting a copy of our
appointment letter. All surrogate parents are fingerprinted and undergo a criminal
background check by the Connectigut State Police.

It is my hope that security measures taken by the Waterbury Public Schools do not
cregte an unnecessary barcier or burden for surrogate parents. As the Board of
Education works to find the halance between safety and accessibility please keep in
mind that parents, and surrogate parents, will need to visit schools and to feel
welcome when they do.

Sincerely,

e ¥ o
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236 Grand Stest (208) 374-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

January 5, 2G15
Paul Williams
136 Jersey St., Apt. 4
Waterbury, CT 06704

Dear Mr. Williams:

Welcome to employment with the City of Waterbury, Your name is being certified to the Education
Department for the position of Paraprofessional, Req. #15-23 at $15.56 per hour. Please cantact Wendy
Owen, Director of Special Education at (203) 574-8017 with any questions you may have in regards to this
position.

We have scheduled your orientation for Thursday, Janvary 6, 2015 at 9:30 am. at the Department of
Human Resources located at 236 Grand Street in Waterbury, You must attend this orientation session in
order to work for the City. Your first day reporting to your new department/supervisor will de anuary 7,
2013 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment practices
and complete all required paperwork. You will also be required to provide documentation, mandated by
the federal government, to establish your right to work in this country. We have included a sheet that
outlines the documents that are acceptable to meet this requirement. You cannot start work without
providing us these documents. In addition, if you are an employee eligible for benefits, it is useful to bring
the social security numbers and birth dates of your spouse and children in order to complete fhe insurance
enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the pracess.
Your new probationary period in accordance with your applicable contract will be 6 months in duration.
The department head will be responsible for executing your probationary evaluation no later than 6

monihs from your first day in your new position.

Again, welcome to the City of Waterbury.

Smcsrg}}/i, )
e i~
MCF e
_-Scott Morgan

Senior Human Resources Generalist

SM/sd

cc Wendy Owen, Director of Special Education
Dr. Quellette, Supt. of Schools
Board of Education
file



236 Grand Street T (203) 574-6761
Waterbury, CT 06762

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

January 5, 2015
Michael Campanelia
76 Gertrude Ave,
Waterbury, CT 06708

Dear Mr. Campanella:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Maintainer 1, Req. #15-18 at $13.81 per hour. Please
contact John Cross, School Inspector at (203) 574-8013 with any questions you may have in
regards to this position.

We have scheduled your orientation for Thursday, January 8, 2015 at 10:00 a.m. at the
Department of Human Resources located at 236 Grand Street in Waterbury. You must attend this
orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be January 9, 2015 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evduation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sigpeyéiﬁ, .

AR
_Scott Mor
=" Human Resources Generalist
SM/sd
¢c Board of Education
John Cress, School Inspector
Dr. Ouellette, Supt. of Schools
file
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