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SAMPLE

AGREEMENT
RFP No. 7237
between
The City of Waterbury, Connecticut
and
Children’s Village, Inc.
for
Sub-Grantee Services under the School Readiness Program

THIS AGREEMENT (the “Agreement” or “Contract”), effective on the date signed by
the Mayor, is by and between the CITY OF WATERBURY (the “City”), City Hall Building, 235
Grand Street, Waterbury, Connecticut, 06702 and CHILDREN’S VILLAGE, INC. (the
“Contractor” or “Sub-Grantee”, a duly registered State of Connecicut corporation, located at 545
Bound Line Road, Wolcott, Connecticut, 06716. (Jointly referred to as the “Parties” to this
Agreement).

WHEREAS, the City applied to the Connecticut State Office of Early Childhood School
Readiness Grant Program (“Grant”), for funding for Grant Year July 1, 2022 through June 30,
2023; and

WHEREAS, the City was awarded funding for Grant Year July 1, 2022 through June 30,
2023 (Grant Number 151-002 11000-16274-2023-83014-17002); and

WHEREAS, the Contractor has responded to the City of Waterbury Request for Proposal
(“RFP") No. 7237 and was evaluated and chosen to provide a certain number of program slots as
a Sub-Grantee under the Grant; and

WHEREAS, the City desires to obtain the Sub-Grantee's services pursuant to the terms,
conditions and provisions set forth in this Agreement and the School Readiness Grant Program
(the “Project™).

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Scope of Services. The Sub-Grantee, shall furnish all of the labor, services, equipment,
materials, reports, plans, specifications, deliverables, incidentals, etc. necessary to complete the
Project as specified in this Agreement (also referred to herein as "Contract™) and such shall be
completed in a satisfactory manner, as reasonably determined by the City in conjunction with its the
School Readiness Council. All labor, services, equipment, materials, reports, plans, specifications,
deliverables, incidentals, etc., shall comply with all provisions of the School Readiness Grant, any
and all applicable local, state and federal laws, statutes, ordinances and regulations, and generally
accepted professional standards, the general policies for state funded programs, the State
Department of Education policies, and City of Waterbury and School Readiness Council Policies.
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Sub-Recipient Agreement for School Readiness Between
The City of Waterbury and The Children’s Village, Inc.

1.1 The Project consists of Sub-Grantee School Readiness Services, as detailed and described
in the documents listed in Attachment A which are hereby made material provisions of the
Agreement. Attachment A shall consist of the following, which are attached hereto, are
acknowledged by the Sub-Grantee as having been received, or are otherwise hereby
incorporated by reference as noted below, and all are made a part hereof:

111 The School Readiness Grant (Grant Number 151-002 11000-16274-2023-
83014-17002), consisting of 27 pages, incorporated herein by reference;

112 Scope of Services, consisting of 1 page, attached hereto;

1.13 City of Waterbury RFP # 7237, incorporated herein by reference;

114 Sub-Grantee’s response to RFP # 7237, incorporated herein by reference;

115 Certificates of Insurance, incorporated herein by reference;

1.16 Licenses, incorporated herein by reference;

1.1.7 All applicable Federal, State, and local statutes, regulations charter and
Ordinances, incorporated herein by reference

1.2 The entirety of Attachment A, plus this executed instrument, are together deemed the
Contract Documents (hereinafter collectively referred to as "Contract Documents”). The City’s
record copy of the Contract Documents shall control and shall be effective and binding on the
Sub-Grantee. In the event that any provision in the Contract Documents conflict with any other
provision therein, the provision in the component part of the Contract Document first
enumerated below shall govern over any other component part which follows it numerically:

1.2.1 All applicable Federal, State and local statutes, regulations, charter and
Ordinances

1.2.2 School Readiness Grant

1.2.3 Scope of Services

1.24 This Agreement

1.25 City of Waterbury RFP # 7237

1.2.6 The Sub-Grantee’s response to RFP # 7237

2. Sub-Grantee Representations Regarding Qualification and Accreditation. The Sub-Grantee
represents that, to the extent required by law, it is licensed to perform the scope of work set forth in
this Agreement, and is licensed by the State of Connecticut Office of Early Childhood, Division of
Licensing, unless exempt, and either accredited by the National Association of Education for Young
Children (NAEYC) (or will complete the accreditation process within three (3) years of receipt of
school readiness funding), or approved by Head Start as applicable. The Sub-Grantee must meet
Connecticut's Standards for Preschool and Readiness Programs. The Sub-Grantee further represents
that its employees have the requisite skill, expertise and knowledge necessary to perform the scope
of work required under the terms of this Agreement, including any supplementary work and the City
relies upon these.

2.1 Representations Regarding Personnel. The Sub-Grantee represents that it has, or will
secure at its own expense, all personnel required to perform the services under this Agreement.
Such personnel shall not be employees of or have any contractual relationship with the City,
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unless use of City employees or of personnel having a contractual relationship with the City is
approved by the City in writing. As set forth above, all the services required hereunder shall be
performed by the Sub-Grantee under its supervision and all personnel engaged in the work shall
be fully qualified and shall be authorized or permitted under state or local law to perform such
services.

2.2  Representations Regarding Qualifications. The Sub-Grantee hereby represents that, to
the extent required by federal, state and local statutes, regulations, codes, ordinances, and
policies, that the Sub-Grantee and/or its employees be licensed, certified, registered, or otherwise
qualified, the Sub-Grantee and all employees providing services under this Agreement, are in full
compliance with those statutes, regulations and ordinances. Upon City request, the Sub-Grantee
shall provide to the City a copy of the Sub-Grantee’s licenses, certifications, registrations, etc.

2.3 Criminal Background Check and DCF Registry Check. Contractor represents and
warrants that it, and its employees who may be assigned to perform the Scope of Services set
forth in this Agreement, have no history of violations of the laws or regulations of the State of
Connecticut pertaining to public health, have not been convicted of a crime and have no criminal
investigation pending; that each of the Contractor’s employees have submitted to a state and
national criminal history records check and the Contractor warrants and represents that each
records check has not revealed any violations or criminal activities; that the Contractor and its
employees have submitted to a Connecticut Department of Children and Families (“DCF”)
registry check and represents that there are no pending actions with the DCF and are not listed on
the child abuse and neglect registry. The City and School Readiness Office shall rely upon these
representations

2.3.1 The Sub-Grantee agrees that it shall not provide services under this Agreement by
an employee or independent contractor who has not had the DCF Registry and state and
federal criminal history records check.

3. Responsibilities of the Sub-Grantee. All data, information, etc. given by the City to the Sub-
Grantee and/or created by the Sub-Grantee shall be treated by the Sub-Grantee as proprietary to the
City and confidential unless the City agrees in writing to the contrary and shall be used solely for the
purposes of providing services under this Agreement. The Sub-Grantee agrees to forever hold in
confidence all files, records, documents and other information which may come into the Sub-
Grantee’s possession during the term of this Agreement, except where a disclosure is expressly stated
as a requirement of this Agreement. Notwithstanding the foregoing, where a Sub-Grantee disclosure
is required to comply with statute, regulation, or court order, the Sub-Grantee shall provide prior
advance written notice to the City of the need for such disclosure. The Sub-Grantee agrees to properly
implement the services required in the manner herein provided.

3.1 Confidentiality/FERPA.  The Sub-Grantee shall strictly adhere to all state and federal
statutes, laws, rules, policies, regulations, codes of participant protection and confidentiality,
administrative directives of the State of Connecticut Board of Education and State Department of
Education, as well as any policies, ordinances, rules and regulations established by the City of
Waterbury regarding confidentiality of student records, files, PPTs, IEPs, etc.
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3.2

3.1.1 Any and all materials contained in each child’s files as entrusted to the Sub-
Grantee or gathered by the Sub-Grantee in the course of its services shall remain in
the strictest confidence to prevent disclosure of the same. All information
furnished by the City or gathered by the Sub-Grantee shall be used solely for the
purposes of providing services under this Agreement. The School Readiness
Liaison shall have full access to all Student files.

3.1.2 The Sub-Grantee acknowledges that in the course of providing services under this
Agreement, it may come into the possession of education records of City of
Waterbury students as defined in and governed by Family Educational Rights and
Privacy Act (“FERPA”, 20 U.S.C. § 1232g) and related regulations (34 C.F.R. §
99). The Sub-Grantee shall comply with the requirements of said statute and
regulations, and agrees to use information obtained from the City or student
education records only for the purposes provided in this Agreement. Without the
prior written consent of the student’s parent or guardian, as required by FERPA,
the Sub-Grantee has no authority to make disclosures of any information from
education records.

Student Data Requirements.

3.2.1 All student records, student information, and student-generated content
(collectively, "Student Data") provided or accessed pursuant this ~ Agreement are not the
property of, or under the control of, the Sub-Grantee.

3.2.2 The City’s Board of Education (“Board”) shall have access to and the ability to
delete Student Data in the possession of the Sub-Grantee except in instances where such
data is (A) otherwise prohibited from deletion or required to be retained under state or
federal law, or (B) stored as a copy as part of a disaster recovery storage system and that
is (1) inaccessible to the public, and (ii) unable to be used in the normal course of business
by the Sub-Grantee. The Board may request the deletion of any such student information,
student records or student generated content if such copy has been used by the operator to
repopulate accessible data following a disaster recovery. The Board may request the
deletion of Student Data by the Sub-Grantee within two (2) business days of receiving
such a request and provide to the Board confirmation via electronic mail that the Student
Data has been deleted in accordance with the request, the date of its deletion, and the
manner in which it has been deleted. The confirmation shall contain a written assurance
from the Sub-Grantee that proper disposal of the data has occurred in order to prevent the
unauthorized access or use of Student Data and that deletion has occurred in accordance
with industry standards/practices/protocols.

3.2.3 The Sub-Grantee shall not use Student Data for any purposes other than those
authorized pursuant to this Agreement.

3.2.4 A student, parent or legal guardian of a student may review personally identifiable
information contained in Student Data and correct any erroneous information, if
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3.2.5

3.2.6

3.2.7

3.2.8

3.29

3.2.10

any, in such Student Data. If the Sub-Grantee receives a request to review Student
Data in the Sub-Grantee’s possession directly from a student, parent, or guardian,
the Sub-Grantee agrees to refer that individual to the Board and to notify the
Board within two (2) business days of receiving such a request. The Sub-Grantee
agrees to work cooperatively with the Board to permit a student, parent, or
guardian to review personally identifiable information in Student Data that has
been shared with the Sub-Grantee, and correct any erroneous information therein.

The Sub-Grantee shall take actions designed to ensure the security and
confidentiality of student data.

The Sub-Grantee will notify the Board, in accordance with Conn. Gen. Stat. §
10-234dd, when there has been an unauthorized release, disclosure or
acquisition of Student Data. Such notification will include the following steps:

Upon discovery by the Sub-Grantee of a breach of Student Data,
the Sub-Grantee shall conduct an investigation and restore the
integrity of its data systems and, without unreasonable delay, but
not more than thirty (30) days after such discovery, shall provide
the Board with a more detailed notice of the breach, including but
not limited to the date and time of the breach; name(s) of the
student{s) whose student data was released, disclosed or acquired;
nature of and extent of the breach; and measures taken to ensure
that such a breach does not occur in the future.

Student Data shall not be retained or available to the Sub-Grantee upon
expiration of the Agreement between the Sub-Grantee and City, except a
student, parent or legal guardian of a student may choose independently to
establish or maintain an electronic account with the Sub-Grantee after the
expiration of such Agreement for the purpose of storing student- generated
content.

The Sub-Grantee and Board shall each ensure their own compliance with the
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g, as
amended from time to time.

The Sub-Grantee acknowledges and agrees to comply with the above and all other
applicable aspects of Connecticut's Student Data Privacy law according to
Connecticut General Statutes §8§ 10-234aa through 10-234dd.

The Parties agree that this Agreement controls over any inconsistent terms or
conditions contained within any other Agreement entered into by the Parties
concerning Student Data.
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3.3  Use of City Property. To the extent the Sub-Grantee is required to be on City property to
render its services hereunder, the Sub-Grantee shall have access to such areas of City property as
the City and the Sub-Grantee agree are necessary for the performance of the Sub-Grantee’s
services under this Agreement (the “Site” or the “Premises”) and at such times as the City and
the Sub-Grantee may mutually agree. Sub-Grantee shall perform all work in full compliance with
local, state and federal health and safety regulations. All work hereunder shall be performed in a
safe manner. Sub-Grantee shall immediately correct any dangerous condition caused by or
resulting from its work. If it fails to correct, or to act diligently to correct, any condition which
the City reasonably believes to be a hazard to persons or property, then immediately upon oral or
written notice to any supervisory or similar personnel of Sub-Grantee, the City may, but shall not
be required to, correct same at Sub-Grantee's expense. The City shall confirm in writing any oral
notice given within five (5) days thereafter.

3.4  Working Hours. To the extent the Sub-Grantee is required to be on City property to
render its services hereunder, the Sub-Grantee shall coordinate its schedule so that work on the
Premises is performed during those hours the City sets forth in a written notice to the Sub-
Grantee, unless written permission is obtained from the City to work during other times. This
condition shall not excuse Sub-Grantee from timely performance under the Contract. The work
schedule must be agreed upon by the City and the Sub-Grantee.

35 Publicity. Sub-Grantee agrees not to deliberately disclose the fact that the City has
entered into or terminated this Agreement or disclose any of the terms of the Agreement or use
the City's name in connection with any publicity, unless the City gives prior written consent to
such use of the City's name in each instance.

3.6  Sub-Grantee's Employees. The Sub-Grantee shall at all times enforce strict discipline
and good order among its employees, and shall not employ any unfit person or anyone not skilled
in the work assigned.

3.7 Due Diligence Obligation. The Sub-Grantee acknowledges its responsibilities to examine
and to be thoroughly familiar with the City’s proposal document, including, but not limited to the
specifications, and any addenda thereto. The Sub-Grantee hereby warrants and represents that
prior to the submission of its proposal during the proposal process it reviewed the School
Readiness Grant or was afforded opportunity, by the City, to review all physical items, facilities,
services or functions essential to the satisfactory performance of the services required (“Due
Diligence”) and thereby certifies that all such items facilities, services or functions are included
in this Agreement and thereby warrants that:

3.7.1 it conducted or had opportunity to conduct all Due Diligence prior to the
submission of its proposal and, accordingly, any additional costs, services or
products resulting from the failure of the Sub-Grantee to complete Due Diligence
prior to submission of its proposal shall be borne by the Sub-Grantee.
Furthermore the Sub-Grantee had the opportunity during the proposal process to
ask questions it saw fit and to review the responses from the City;
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3.7.2 its failure or omission to make investigation and verification of data shall, in no
way, be cause for future claim of ignorance of such data or conditions nor shall
such failure to investigate and verify be the basis for any claim whatsoever,
monetary or otherwise;

3.7.3 it is solely responsible for resolving any issues resulting from the failure to
conduct Due Diligence and shall assume any costs that may result during the
implementation of the Project, including, but not limited to, adherence to
specifications and pricing for the Project;

3.7.4 has familiarized itself with the nature and extent of the Contract Documents,
Work, locality, and with all local conditions and Federal, State and Local laws,
ordinances, rules and regulations that in any manner may affect cost, progress or
performance of the Work;

3.7.5 has given the City written notice of any conflict, error or discrepancy that the Sub-
Grantee has discovered in the Proposal Documents; and

3.7.6 agrees that the Proposal Documents are sufficient in scope and detail to indicate
and convey understanding of all terms and conditions for performance of the
Work.

3.8 Reporting Requirement. The Sub-Grantee shall deliver upon request and as required by
the School Readiness Grant, written reports that include but are not limited to, Quarterly
Financial Reports, Site Data Sub-Grantee Reports, substantiating documents and invoices to the
City's Using Agency, City of Waterbury Department of Education, setting forth (i) the date of the
report, (ii) the time period covered by the report, (iii) a brief description of the work and services
completed by the Sub-Grantee and/or delivered by the Sub-Grantee during the time period
covered by the report, (iv) expressed as a percentage of the total work and services required
under this contract, the percentage of the total work represented by the work and services
described in subsection iii above, (v) expressed as a percentage of this contract's Section 5 total
compensation, the percentage of the total compensation represented by the work and services
described in subsection iii above, and (vi) any and all additional useful and/or relevant
information. Each report shall be signed by the Sub- Grantee's president or authorized signatory.

3.8.1 NOTE, the Sub-Grantee's failure to deliver any report required herein shall be
deemed a material breach of this contract, the City hereby reserves the right to
exercise all available legal remedy(ies) to address said breach.

3.9 Compliance with COVID-19 Policies and Orders. The Sub-Grantee agrees to comply
with all applicable Federal, State and City policies, orders, laws, and regulations in regard to
COVID-19, including but not limited to State of Connecticut Executive Order No. 13G and shall
provide the District with the appropriate documentation and attestations.
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4. Contract Time. The Sub-Grantee shall provide School Readiness Services to children as
identified by the Grant commencing on July 1, 2022 and terminating on June 30, 2023, and within
available State appropriations.

4.1  Option Periods. The City reserves the option, at its sole discretion and upon
reasonable notice to the Sub-Grantee, to extend this Agreement, upon the same rates as
provided in Consultant’s Cost Proposal for up to two (2) additional one-year options.

4.2 Time is and shall be of the essence for all Project milestones and completion dates
for the Project. The Sub-Grantee further agrees that the work shall be prosecuted
regularly, diligently and uninterruptedly and at such rate of progress as will insure full
completion thereof within the Contract Time stated above.

5. Compensation. The City shall compensate the Sub-Grantee for satisfactory provision of all of
the goods and services set forth in this Agreement for the approved number and type of slots for said
Sub-Grantee as follows in this Section 5.

5.1 Fee Schedule. The fee payable to the Sub-Grantee shall not exceed the total amount of
the Grant award for the Sub-Grantee per Grant Year, less any intercept funds withheld from the
State of Connecticut, CHEFA for the term of this Agreement. The fee payable to the Sub-Grantee
for the 2022-2023 School Grant year is contingent upon available funding and a satisfactory
annual evaluation. The basis of payment for 22 Full Day slots is as follows:

5.1.1 The Sub-Grantee shall be compensated in the amount of Eight Thousand Nine
Hundred and Twenty-Four Dollars ($8,924.00) per Full-Day slot over a period of
52 weeks, in an amount not to exceed One Hundred Ninety-Six Thousand Three
Hundred Twenty-Eight Dollars ($196,328.00).

5.2 The Sub-Grantee agrees that at any time during this contract the number of slots allotted
to them may be reduced, increased, or modified. As a result of said modification, reduction, or
increase the compensation to the Sub-Grantee shall be reduced or increased accordingly.

5.3  Limitation of Payment. Compensation payable to the Sub-Grantee is limited to those
fees set forth in Section 5.1.1 above. Such compensation shall be paid by the City upon review
and approval of the Sub-Grantee’s invoices for payment and review of the work, services,
deliverables, etc. required in this Agreement and review as may be further required by the
Charter and Ordinances of the City. Sub-Grantee’s invoices shall describe the work, services,
reports, plans, specifications, deliverables, etc. rendered and the compensation sought therefore
in a form and with detail and clarity acceptable to the City.

5.3.1 The Sub-Grantee and its affiliates are hereby provided with notice that the City
reserves the right, in the City’s sole discretion, to offset, withhold, or otherwise reduce
City payment(s) to the Sub-Grantee in an amount equaling the sum or sums of money
Sub-Grantee and/or its affiliates is/are, or becomes delinquent or in arrears on, regarding
the Sub-Grantee’s and/or its affiliate’s real and personal tax obligations to the City.
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5.4 Review of Work. The Sub-Grantee shall permit the City to review, at any time, all work
performed under the terms of this Agreement at any stage of the work. The Sub-Grantee shall
maintain or cause to be maintained all records, books or other documents relative to charges,
costs, expenses, fees, alleged breaches of the Agreement, settlement of claims or any other matter
pertaining to the Sub-Grantee’s demand for payment. The City shall not certify fees for payment
to the Sub-Grantee until the City has determines that the Sub-Grantee has completed the work in
accordance with the requirements of this Agreement.

55 Proposal Costs. All costs of the Sub-Grantee in preparing its proposal for this contract
shall be solely borne by the Sub-Grantee and are not included in the compensation to be paid by
the City to the Sub-Grantee under this Agreement or any other Agreement.

5.6 Payment for Services, Materials, Employees. The Sub-Grantee shall be fully and
solely responsible for the suitability, and compliance with the Agreement, of all labor, services,
equipment, materials, reports, plans, specifications, deliverables, incidentals, etc. furnished to the
City under this Agreement. The Sub-Grantee shall promptly pay all employees as their pay falls
due, shall pay promptly as they fall due all bills for labor, services, equipment, materials, reports,
plans, specifications, deliverables, incidentals, etc. , going into the work, and all bills for
insurance, bonds, Worker's Compensation coverage, Federal and State Unemployment
Compensation, and Social Security charges applicable to this project. Before final payment is
made, the Sub-Grantee shall furnish a legal statement to the City that all payments required under
this subparagraph have been made.

6. Passing of Title and Risk of Loss. Title to each item of equipment, material, reports, plans,
specifications, supplies, services, etc. required to be delivered to the City hereunder shall pass to
City upon City payment to the Sub-Grantee for that item. Sub-Grantee and its insurer shall assume
the risk of loss or damage up to and including the date title passes, except that City shall be
responsible for loss or damage caused by City's negligence.

7. Indemnification

7.1  The Sub-Grantee shall indemnify, defend, and hold harmless the City and its
boards, the City's Board of Education, commissions, agents, officials and employees from
and against all claims, suits, damages, losses, judgments, costs and expenses including
attorney's fees arising out of or resulting from the delivery of the labor, services,
equipment, materials, reports, plans, specifications, deliverables, incidentals, caused in
whole or in part by any willful or negligent act or omission of the Sub-Grantee, its
employees, any subcontractor, anyone directly or indirectly employed by any of them or
anyone for whose acts any of them may be liable, regardless of whether or not it is caused
in part by a party indemnified hereunder.

7.2 In any and all claims against the City or any of its boards, agents, employees or
officers by the Sub-Grantee or any employee of the Sub-Grantee, any subcontractor,
anyone directly or indirectly employed by any of them or anyone for whose acts any of
them may be liable, the indemnification obligation under Paragraph 7.1, above, shall not
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be limited in any way by any limitation on the amount or type of damages, compensation
or benefits payable by or for the Sub-Grantee or any subcontractor under Worker's
Compensation Acts, disability benefit acts or other employee benefit acts.

7.3  The Sub-Grantee understands and agrees that any insurance required by this
Agreement, or otherwise provided by the Sub-Grantee, shall in no way limit the
responsibility to indemnify, defend, keep and hold harmless the City as provided in this
Agreement.

8. Claims against the State. The City of Waterbury agrees that the sole and exclusive means for
presentation of any claim against the State of Connecticut arising from this Agreement shall be in
accordance with Chapter 53 of the Connecticut General Statutes.

9. Sub-Grantee's Insurance. The Sub-Grantee shall not commence work under this Agreement
until all insurance required under this Section 9 has been obtained by the Sub-Grantee and such
insurance has been approved by the City. The Sub-Grantee shall not allow any subcontractor to
commence work on any subcontract until all insurance required of any such subcontractor has been
so obtained and approved by the City. Insurance shall be provided by insurers that are satisfactory
to the City, authorized to do business in the State of Connecticut, that have at least an "A-" Best's
Rating, and are in an A.M. Best financial size category of VII or higher. The A.M. Best
classifications are based on the most current A.M. Best Company ratings or an equivalent City
approved rating system.

9.1 At no additional cost to the City, the Sub-Grantee shall purchase and maintain the
insurance coverages set forth below which shall protect the City from claims which may
arise out of or result from the Sub-Grantee’s obligation under this Agreement, whether
such obligations are the Sub-Grantee’s or subcontractor or person or entity directly or
indirectly employed by said Sub-Grantee or subcontractor, or by any person or entity for
whose acts said Sub-Grantee or subcontractor may be liable.

9.2  The Sub-Grantee’s General, Automobile and Excess Liability Insurance policies
shall be endorsed to add the City as an additional insured. The insurance afforded the
additional insured shall be primary insurance and the coverage and limits provided under
the Sub-Grantee’s policies shall not be reduced or prorated by the existence of any other
insurance applicable to any loss the additional insured may have suffered. Each insurance
policy shall state that the insurance company shall agree to investigate and defend the
insured against all claims for damages, even if groundless. If any insurance required
herein is to be issued or renewed on a claims made form as opposed to an occurrence
form, the retroactive date for coverage shall be no later than the commencement date of
this Agreement and shall provide that in the event of cancellation or non-renewal, the
discovery period for insurance claims (“Tail Coverage”) shall be available for at least 60
months.

9.3  The following policies with stated limits shall be maintained, in full force and
effect, at all times during which the services are to be performed by the Sub-Grantee:

10
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9.3.1 General Liability Insurance:

$1,000,000.00 per occurrence

$2,000,000.00 aggregate

$2,000,000.00 Products and completed operations aggregate
Providing coverage to protect the City for all damages arising out of bodily
injuries, sickness to or death of all persons in any one accident or occurrence
and for all damages arising out of destruction of property in any one accident or
occurrence.

9.3.2 Automobile Liability Insurance:

$1,000,000.00 combined single limit (CSL)
Providing coverage to protect the City with respect to claims for damage for
bodily injury and or property damage arising out of ownership, maintenance,
operation, use or loading and unloading of any auto including hired & non-
owned autos..

9.3.3 Workers’ Compensation: Statutory Limits within the State of
Connecticut: Employers’ Liability:

EL Each Accident $1,00,000.00

EL Disease Each Employee $1,00,000.00

EL Disease Policy Limit $1,00,000.00
Consultant shall comply with all State of Connecticut statutes as it relates to
Workers” Compensation.

9.3.4 Professional Liability/E&O:
$1,000,000.00 each Wrongful Act
$1,000,000.00 aggregate

9.3.5 Abuse Molestation Liability Insurance:
$1,000,000.00 each occurrence
$1,000,000.00 aggregate.
(Applicable to Contractors/Consultants  working directly  with
Youth/Minors)

9.3.6 Employee Dishonesty, Crime and/or Directors & Officers Liability
Insurance:
$1,000,000.00 per Loss

94 Failure to Maintain Insurance: In the event the Sub-Grantee fails to maintain the
minimum required coverage as set forth herein, the City may at its option purchase same, and
offset the Sub-Grantee’s invoices for the cost of said insurance.

11
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9.5  Cancellation: The City of Waterbury shall receive written notice of cancellation from the
insurer at least 30 calendar days prior to the date of actual cancellation, regardless of the reason
for such cancellation.

9.6  Certificates of Insurance: At the time the Sub-Grantee executes this Agreement, it shall
furnish to the City, subject to City approval, certificate(s) of insurance verifying the above
coverages, including the naming of the City of Waterbury, as follows: “The City of Waterbury
and its Board of Education (if applicable) are listed as additional insured as their interests may
appear”. The City's request for proposal number must be shown on the certificate of insurance.
The Sub-Grantee must supply replacement/renewal certificates at least 30 days prior to the
expiration of the policy (ies). Said certificates shall contain a provision that coverage afforded
under the policies shall not be cancelled or reduced for any reasons unless notice of not less than
thirty (30) calendar days has been mailed to the Office of Corporation Counsel, 235 Grand Street,
Waterbury, CT. 06702.

9.7 Upon request the Sub-Grantee shall deliver to the City a copy of the Sub-Grantee's
insurance policies, endorsements, and riders.

10. Conformance with Federal, State and Other Jurisdictional Requirements. By
executing this Agreement, the Sub-Grantee represents and warrants that, at all pertinent and relevant
times to the Agreement, it has been, is and will continue to be in full compliance with all applicable
statutes, acts, ordinances, guidelines, resolutions, orders, judgments, decrees, injunctions, rules, and
regulations of all government authorities applicable to performance by the Sub-Grantee of services
hereunder, including those having jurisdiction over its registration and licensing to perform services
hereunder; including, but not limited to, the following: EQUAL EMPLOYMENT OPPORTUNITY
ACT; COPELAND ANTI-KICKBACK ACT, as supplemented in the Department of Labor
Regulations (29 CFR Part 3); DAVIS-BACON ACT as supplemented by Department of Labor
Regulations (29 CFR Part 5); Section 103 and 107 of the Contract Work Hours and Safety
Standards Act, as supplemented by the Department of Labor Regulations (29 CFR Part 5); and the
HOUSING and COMMUNITY DEVELOPMENT ACT of 1974, as amended. All applicable sections
of the City Charter and Code of Ordinances are incorporated by reference and made a part hereof.

10.1 Permits, Laws, Taxes and Regulations. Permits and licenses necessary for the delivery
and completion of the Sub-Grantee’s work and services shall be secured in advance and paid by
the Sub-Grantee. The Sub-Grantee shall give all notices and comply with all laws, ordinances,
rules and regulations bearing on the conduct of the work and services as specified.

10.2 Taxes-Federal, State and Local. The City is exempt from Federal Excise and
Transportation, State and Local Sales and Use Taxes, including without limitation, taxes that
would otherwise be imposed upon the Sub-Grantee for transactions required or necessitated
hereunder between it and its subcontractors, suppliers, etc. The Sub-Grantee remains liable,
however, for any applicable tax obligations it incurs. Moreover, the Sub-Grantee represents that
the proposal and pricing contained in this Agreement do not include the amount payable for said
taxes.
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10.3 Labor and Wages. The Sub-Grantee and its subcontractors shall conform to the labor
laws of the State of Connecticut, and all other laws, ordinances, and legal requirements affecting
the work in Connecticut.

10.3.1 The Sub-Grantee is aware of the provisions of Title 31, 853 of the Connecticut
General Statutes, latest revision (the “Act”), concerning the payment of

minimum wages and other payments or contributions established by the State of
Connecticut Labor Commissioner for work on public facilities. The provisions

of the Act are incorporated by reference and made a part of this Agreement.

11. Discriminatory Practices. In performing this Agreement, the Sub-Grantee shall not
discriminate against any employee or applicant for employment, with respect to his or her hire,
tenure, terms, conditions or privileges of employment, or any matter directly or indirectly related to
employment, because of race, color, sex, age, religious creed, disability, national origin or ancestry,
marital status, family status, prior psychiatric treatment, health care, military status or source of
income or because of a handicap that is unrelated to the employee's or the applicant's ability to
perform the duties of a particular job or position. Subcontracts with each subcontractor shall
contain a provision requiring non-discrimination in employment as herein specified. This covenant
is required pursuant to 893.04 of the Code of Ordinances of the City and any breach thereof may be
regarded as a material breach of this Agreement. Said provisions with subcontractors shall require
conformity and compliance with all Local, State and Federal laws, rules and regulations and
Executive orders pertaining to discrimination and equal opportunity requirements.

11.1 Discrimination Because of Certain Labor Matters. No person employed on the
work covered by this Agreement shall be discharged or in any way discriminated against
because such person has filed any complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any proceeding under or related to the
labor standards applicable hereunder to its employer.

11.2 Equal Opportunity. In its execution of the performance of this Agreement, the
Sub-Grantee shall not discriminate and shall comply with applicable laws prohibiting
discrimination on the grounds of race, color, religion, sex, national origin or citizenship
status, age or handicap. The Sub-Grantee agrees to comply with all Local, State and
Federal laws, rules and regulations and Executive orders pertaining to discrimination and
equal opportunity requirements, and will require the same of all subcontractors.

12. Termination.

12.1 Termination of Agreement for Cause. If, through any cause, in part or in full,
not the fault of the Sub-Grantee, the Sub-Grantee shall fail to fulfill in a timely and proper
manner its obligations under this Agreement, or if the Sub-Grantee shall violate any of
the covenants, Agreements, or stipulations of this Agreement, the City shall thereupon
have the right to terminate this Agreement by giving written notice to the Sub-Grantee of
such termination and specifying the effective date thereof, at least five (5) days before the
effective date of such termination. In the event of such termination, all finished or

13



Sub-Recipient Agreement for School Readiness Between
The City of Waterbury and The Children’s Village, Inc.

unfinished documents, data, studies, reports, specifications, deliverables, etc. prepared by
the Sub-Grantee under this Agreement shall, at the option of the City, become the City’s
property, and the Sub-Grantee shall be entitled to receive just and equitable compensation
for any satisfactory work completed for such.

12.1.1 Notwithstanding the above, the Sub-Grantee shall not be relieved of
liability to the City for damages sustained by the City by virtue of any breach of
this Agreement by the Sub-Grantee, and the City may withhold any payments to
the Sub-Grantee for the purpose of setoff until such time as the exact amount of
damages due the City from the Sub-Grantee is determined.

12.2  Termination for Convenience of the City. The City may terminate this
Agreement at any time for the convenience of the City, by a notice in writing from the
City to the Sub-Grantee. If this Agreement is terminated by the City as provided herein,
the Sub-Grantee will be paid an amount which bears the same ratio to the total
compensation as the services actually performed bear to the total services of the Sub-
Grantee covered by this Agreement, less payments of compensation previously made.

12.3 Termination for Non-Appropriation or Lack of Funding. The Sub-Grantee
acknowledges that the City is a municipal corporation and that this Agreement is subject
to the appropriation of funds by the City sufficient for this Agreement for each budget
year in which this Agreement is in effect. The Sub-Grantee therefore agrees that the City
shall have the right to terminate this Agreement in whole or in part without penalty in the
event sufficient funds to provide for City payment(s) under this Agreement is not
appropriated, not authorized or not made available pursuant to law, or such funding has
been reduced pursuant to law.

12.3.1 Effects of Non-Appropriation. If funds to enable the City to effect
continued payment under this Agreement are not  appropriated, authorized or
otherwise made available by law, the City of Waterburyshall have the right to
terminate this Agreement without penalty at the end of the last period for which
funds have been appropriated, authorized or otherwise made available by law by
giving written notice of termination to the Sub-Grantee.

12.3.2 Effects of Reduced Levels of Funding. If funding is reduced by law, or
funds to pay the Sub-Grantee for the agreed to level of the products, services and
functions to be provided by the Sub-Grantee under this Agreement are not
appropriated, authorized or otherwise made available by law, the City may, upon
seven (7) business days written notice to the Sub-Grantee, reduce the level of the
products, services or functions in such manner and for such periods of time as the
City may elect. The charges payable under this Agreement shall be equitably
adjusted to reflect such reduced level of products, services or functions and the
parties shall be afforded the rights set forth in this Agreement.
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12.4

12.3.3 No Payment for Lost Profits. In no event shall the City be obligated to
pay or otherwise compensate the Sub-Grantee for any lost or expected future
profits.

Rights upon Cancellation or Termination.

12.4.1 Termination for Cause. In the event the City terminates this Agreement,
for cause, the Sub-Grantee shall relinquish to the City any applicable interest, title
and ownership including, but not limited to, perpetual use of any proprietary rights
in and to the documents, data, studies, reports, specifications, deliverables, etc.
provided to, in possession of, and properly invoiced and paid for by (except to the
extent such invoiced amount is disputed) the City. With regard to third party
products, the Sub-Grantee shall transfer all licenses to the City which the Sub-
Grantee is permitted to transfer in accordance with the applicable third party
license. The City shall have no financial obligation to compensate the Sub-
Grantee for such terminated documents, data, studies, reports, specifications,
deliverables, etc. unless payment is otherwise approved by the City prior to such
termination. The Sub-Grantee shall be liable for costs incurred by the City,
including but not limited to reasonable attorney fees and all court awarded fees
and costs incurred in terminating this Agreement in whole or in part.

12.4.2 Termination for Lack of Funding or Convenience. In the event of
termination by the City for lack of funding or convenience, the City shall pay the
Sub-Grantee for all documents, data, studies, reports, specifications, deliverables,
etc. (including any holdbacks), installed and delivered to the City as of the
Termination Date and the Sub-Grantee shall relinquish to the City any applicable
interest, title and ownership including, but not limited to perpetual use of any
proprietary rights in and to said documents, data, studies, reports, specifications,
deliverables, etc. in possession of and paid for by the City (except to the extent
any invoiced amount is disputed). The Sub-Grantee shall be required to exercise
commercially reasonable efforts to mitigate damages. In the event of a
termination for Lack of Funding or Convenience the City and the Sub-Grantee
may negotiate a mutually acceptable payment to the Sub-Grantee for reasonable
demobilization expenses. Said demobilization expenses, if any, shall be handled
in accordance with the provision of this Agreement pertaining to Changes in the
Work.

12.4.3 Termination by the Sub-Grantee. The Sub-Grantee may, by written
notice to the City, terminate this Agreement if the City materially breaches,
provided that Sub-Grantee shall give the City thirty (30) calendar days prior
written notice and an opportunity to cure by the end of said thirty-day period. In
the event of such termination, the Sub-Grantee will be compensated by the City
for work performed prior to such termination date and Sub-Grantee shall deliver
to the City all deliverables as otherwise set forth in this Agreement.
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13.

12.4.4 Assumption of Subcontracts. In the event of termination, the City shall
have the right to assume, at its option, any and all subcontracts for products,
services and functions provided exclusively under this Agreement, including but
not limited to any contracts and may further pursue completion of the work under
this Agreement by replacement contract or otherwise as the City may in its sole
judgment deem expedient.

12.5 Delivery of Documents. In the event of termination, (i) the Sub-Grantee shall
promptly deliver to the City, in a manner reasonably specified by the City, all labor,
services, equipment, materials, reports, plans, specifications, deliverables, incidentals,
etc. and other tangible items furnished by, or owned, leased, or licensed by, the City, and
(if) the City shall pay the Sub-Grantee for all services performed and deliverables
completed and accepted (pro-rated for deliverables partially completed) prior to the
effective date of the termination (except to the extent any invoice amount is disputed).

12.6  Ownership of Instruments of Professional Services. The City acknowledges
the Sub-Grantee's documents, data, studies, reports, specifications, deliverables, etc.
created and to be created pursuant to this Agreement, including electronic files, are
Instruments of Professional Services. Nevertheless, the final Instruments of Professional
Services, including, but not limited to documents, data, studies, reports, specifications,
deliverables, etc. prepared for the City under this Agreement shall become the property of
the City upon City payment for that Instrument of Professional Services and the City
reserves the right to use the Instruments of Professional Services.

Force Majeure. Neither the Contractor nor the City shall be held responsible for delays or

be considered to be in breach of this Contract or be subject to liquidated damages when their
respective obligations under this Contract are caused by conditions beyond their control,
including without limitation:

13.1. Acts of God, such as severe acts of nature or weather events including floods,
fires, earthquakes, hurricanes, cyclones, or explosions;

13.2. war, acts of terrorism, acts of public enemies, revolution, civil commotion or
unrest, riots, pandemics or epidemics;

13.3. acts of governmental authorities such as expropriation, condemnation, changes of
law and order or regulations, proclamation, ordinance, or other governmental
requirement;

13.4. strikes and labor disputes; and
13.5. certain accidents including but not limited to hazardous, toxic, radioactive or
nuclear contamination spills, contamination, combustion or explosion, which prevent a

Party from fulfilling their obligations or otherwise render performance under the Contract
impossible.
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Upon cessation of work for reason of force majeure delays, the Party(ies) whose obligations are
affected shall use their best efforts to meet their obligations under this Agreement.

14, Subcontracting. Except as required by the Connecticut Office of Early Childhood,
Division of Licensing, the Sub-Grantee shall not, without the prior written approval of the City,
subcontract, in whole or in part, any of the Sub-Grantee's services. Any subcontractor so
approved shall be required to secure and maintain insurance coverage equal to or better than that
required of the Sub-Grantee and shall name the City as an additional insured party and said
subcontractors shall deliver to the City a certificate of insurance evidencing such coverages. All
subcontractors shall comply with all federal, state and local, laws, regulations and ordinances but
such requirement shall not relieve the Sub-Grantee from its requirement that all work and
services provided or required hereunder shall comply with all federal, state and local, laws,
regulations and ordinances.

14.1  The Sub-Grantee shall be as fully responsible to the City for the acts and
omissions of the Sub-Grantee’s subcontractors, and of persons either directly or indirectly
employed by them, as it is for the acts and omissions of persons directly employed by the
Sub-Grantee.

15. Assignability. The Sub-Grantee shall not assign any interest in this Agreement, and
shall not transfer any interest in the same (whether by assignment or novation) without the prior
written approval of the City; provided, however, that claims for money due or to become due the
Sub-Grantee from the City under this Agreement may be assigned to a bank, trust, company, or
other financial institution, or to a Trustee in Bankruptcy, without such approval. Notice of any
such assignment or transfer shall be furnished promptly to the City.

16. Audit. The Sub-Grantee shall comply with all Audit requirements as set forth in the
School Readiness Grant. The City reserves the right to audit the Sub-Grantee’s books of account
in relation to this Agreement any time during the period of this Agreement or at any time during
the twelve month period immediately following the closing or termination of this School
Readiness. In the event the City elects to make such an audit, the Sub-Grantee shall immediately
make available to the City all records pertaining to this Agreement, including, but not limited to,
payroll records, bank statements and canceled checks.

17. Interest of Sub-Grantee. The Sub-Grantee covenants that it presently has no interest
and shall not acquire any interest, direct or indirect, in the project or any parcel of land therein or
any other interest which would conflict in any manner or degree with the performance of its
services hereunder. The Sub-Grantee further covenants that in the performance of this Agreement
no person having any such interest shall be employed.

18. Entire Agreement.  This Agreement shall constitute the complete and exclusive
statement of the Contract between the parties as it relates to this transaction and supersedes all
previous Agreements and understandings, whether written or oral, relating to such subject matter.
Any amendment to this Agreement must be in writing and agreed to and executed by the City and
the Sub-Grantee.
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19. Independent Contractor Relationship. Except with regard to the Waterbury Public
Schools as Sub-Grantee, the relationship between the City and the Sub-Grantee is that of client
and independent contractor. No agent, employee, or servant of the Sub-Grantee shall be deemed
to be an employee, agent or servant of the City. The Sub-Grantee shall be solely and entirely
responsible for its acts and the acts of its agents, employees, servants and subcontractors during
the performance of this Agreement. It is the express intention of the parties hereto, and the Sub-
Grantee hereby agrees and covenants, that it and any and all third party(ies) and subcontractor(s)
retained by the Sub-Grantee hereunder is/are not and shall not be deemed an employee of the
City of Waterbury, but is/are and shall remain an independent contractor relative to the City and
that nothing herein shall be interpreted or construed as creating or establishing the relationship of
employer-employee between the City of Waterbury and the Sub-Grantee or between the City of
Waterbury and any third party(ies) or subcontractor(s). Thus, the Sub-Grantee hereby covenants
that it, its subcontractor(s) and third party(ies) shall not be entitled to the usual characteristics of
employment, such as income tax withholding, F.I.C.A. deductions, pension or retirement
privileges, Workers Compensation coverage, health benefits, etc. and that the Sub-Grantee shall
be solely and entirely responsible for its acts and the acts of its agents, employees, servants,
representatives, subcontractors and third party(ies).

20. Severability. Whenever possible, each provision of this Agreement shall be interpreted
in such a manner as to be effective and valid under applicable law. If any provision of this
Agreement, however, is held to be prohibited or invalid under applicable law, such provision
shall be deemed restated to reflect the original intentions of the parties, as nearly as possible in
accordance with applicable law, and if capable of substantial performance, the remaining
provisions of this Agreement shall be enforced as if this Agreement was entered into without an
invalid provision. If the ruling and/or controlling principle of law or equity leading to the ruling
is subsequently overruled, modified or amended by legislation, judicial or administrative action,
then the provision(s) in question as originally set forth in this Agreement shall be deemed valid
and enforceable to the maximum extent permitted by the new controlling principal of law or

equity.

21. Survival. Any provisions of this Agreement that impose continuing obligations on the
parties shall survive the expiration or termination of this Agreement for any reason.

22, Conflicts or Disputes. This Agreement represents the full and complete concurrence
between the City and the Sub-Grantee and governs all disputes between them. In the instance of a
conflict or dispute over issues not specifically referenced within the Agreement, the following
documents shall be used as historical documents. Without regard to the order of precedence, to
resolve such conflicts or disputes, the historical documents are (a) the City's aforementioned
RFP and (b) the Sub-Grantee's proposal responding to the aforementioned RFP are hereby fully
incorporated by the foregoing reference.

22.1 Procedure. This procedure supersedes all statements to the contrary occurring

either in proposals or other prior Agreements, oral or written, and all other
communications between the parties relating to this subject.
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22.2  Presumption. This Agreement or any section thereof shall not be construed
against any party due to the fact that the Agreement or any section thereof was drafted by
such party.

23. Disputes; Legal Proceedings; Waiver of Trial by Jury and Continued Performance.
The Sub-Grantee agrees that it waives a trial by jury as to any and all claims, causes of action or
disputes arising out of this Agreement or services to be provided pursuant to this Agreement.
Notwithstanding any such claim, dispute or legal action, the Sub-Grantee shall continue to
perform services under this Agreement in a timely manner, unless otherwise directed by the City.

24, Binding Agreement. The City and the Sub-Grantee each bind themselves, and their
successors, assigns and legal representatives and inure to the benefit of the parties hereto, to the
successors, assigns and legal representatives of such other party with respect to all covenants of
this Agreement.

25.  Waiver. Any waiver of the terms and conditions of this Agreement by either of the
parties hereto shall not be construed to be a waiver of any other term or condition of this
Agreement.

26.  Governing Laws. This Agreement, its terms and conditions and any claims arising there
from shall be governed by the laws of the State of Connecticut.

217, Notice. Except as otherwise specifically prohibited in this Agreement, whenever under
this Agreement approvals, authorizations, determinations, notices, satisfactions or waivers are
required or permitted, such items shall be effective and valid only when given in writing signed
by a duly authorized officer of the City's Using Agency or the Sub-Grantee, and delivered in hand
or sent by mail, postage prepaid, to the party to whom it is directed, which until changed by
written notice, are as follows:

Sub-Grantee: Children’s Village, Inc.
545 Bound Line Road
Wolcott, CT 06716

City: City of Waterbury
Department of Education
236 Grand Street, 1% Floor
Waterbury, CT 06702
Attn.: School Readiniess Liason

with a copy to:

City of Waterbury

Office of Early Childhood

30-B Church Street

Waterbury, CT 06702

Attn.: School Readiness Liaison
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28. City Code of Ordinances, Ethics and Conflict of Interest Code, Provisions.

The Person/ Contractor/ Sub-Grantee (the term “Person” shall herein be as defined in Section 38
of the City’s Code of Ordinances) supplying the documents, data, studies, reports, specifications,
deliverables, etc. under this Contract shall comply with all applicable federal, state and municipal
statutes, regulations, charters, ordinances, rules, etc., whether or not they are expressly stated in
this Contract, including but not limited to the following:

28.1. It shall be a material breach of this Contract, and, except as may be permitted by
regulations or rulings of the City of Waterbury Board of Ethics it shall be a violation of
the City’s Code of Ordinances, for any Public Official, City Employee or Member of a
Board or Commission who is participating directly or indirectly in the procurement
process as set forth in the City’s Code of Ordinances, including those participating in
exempt transactions, to become or be the employee of any person contracting with the
governmental body by whom the Official, Employee, or Board or Commission member
is employed or is a member.

28.2. It shall be a material breach of this Contract, and it shall be a violation of the
City’s Code of Ordinances for any Person to offer, give, or agree to give any current or
former Public Official, Employee or Member of a Board or Commission, or for such
current or former Public Official, Employee or Member of a Board or Commission to
solicit, demand, accept or agree to accept from another Person, a gratuity or an offer of
employment in connection with any: decision; approval; disapproval; recommendation;
preparation of any part of a program requirement or a requisition; influencing the
content of any specification or procurement standard; or rendering of advice,
investigation, auditing, or in any other advisory capacity in any proceeding or
application, request for ruling, determination, claim or controversy, or other particular
matter, pertaining to any program requirement or a Contract or Purchase Order, or to
any solicitation or proposal therefore.

28.3. It shall be a material breach of this Contract and it shall be a violation of the
City’s Code of Ordinances for any payment, Gratuity, or offer of employment to be
made as an inducement for the award of a subcontract or order, by or on behalf of a
subcontractor, the prime Consultant or higher tier subcontractor or any Person
associated therewith, under a Contract or Purchase Order to the City.

28.4. The value of anything transferred or received in violation of the City’s Charter,
Code of Ordinances, and/or regulations promulgated there under, by any Person subject
to said Charter and/or Ordinances may be recovered by the City.

28.5. Upon a showing that a subcontractor made a kickback to the City, a prime
Consultant or a higher tier subcontractor in connection with the award of a subcontract
or order there under, it shall be conclusively presumed that the amount thereof was
included in the price of the subcontract or order and ultimately borne by the City and
will be recoverable hereunder from the recipient. In addition, said value may also be
recovered from the subcontractor making such kickbacks. Recovery from one
offending party shall not preclude recovery from other offending parties.
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28.6. It shall be a material breach of this Contract and it shall be a violation of the
City’s Code of Ordinances for a Person to be retained, or to retain a Person, to solicit or
secure a contract with the City upon an agreement or understanding for a commission,
percentage, brokerage, or contingent fee; and every Person, before being awarded a
City contract, shall deliver to the City, on a City authored form, a representation that
such Person has not retained anyone in violation of this subsection 28.6, the failure to
deliver said form being a material breach of this Contract and a violation of the City’s
Code of Ordinances. Note, however, this subsection 28.6 shall not apply to full-time
Employees who, as a condition of their employment, may be entitled to bonuses or
other fees in accordance with their employment relationship.

28.7. The Person hereby expressly represents that he/she/it has complied with those
sections of the City’s Code of Ordinances requiring that said Person has (i) delivered to
the City an affidavit, on a City authored form, stating that the Person and its affiliates
have no delinquent taxes or other financial obligations owned to the City; (ii) filed the
City authored financial disclosure statement form as set forth in the City’s Code of
Ordinances regarding disclosure of financial interests; (iii) delivered to the City a
written acknowledgement, on a City authored form, evidencing receipt of a copy of the
“Ethics and Conflict of Interest” ordinance for the City of Waterbury and hereby
expressly represents that said Person is in full compliance with the entirety of said
Code of Ordinances; and (iv) filed a current list of all taxable personal and real property
as required by the State of Connecticut General Statutes. Any violation of this
subsection 28.7 shall be deemed a material breach of this Contract and shall be a
violation of the City’s Code of Ordinances.

28.8. The definitions set forth in the City’s Code of Ordinances shall be the primary
source for interpretation of the forgoing subsections 28.1-28.7.

28.9. The Consultant is hereby charged with the requirement that it shall have
knowledge of, and shall fully comply with, all relevant provisions of the City’s Charter
and all relevant provisions of the City’s Code of Ordinances, including without
limitation Chapters 93, titled “Discriminatory Practices”, Chapter 38 titled "Centralized
Procurement System”, and Chapter 39 titled "Ethics and Conflict of Interest”, of said
Code as may be amended from time to time.

28.10. The Consultant hereby acknowledges receipt of a copy of the Chapters 38 and
39 of City’s Ordinance regarding Procurement, Ethics, and Conflicts of Interest and has
familiarized itself with said Code and hereby agrees to adhere to said Code. The text of
Chapters 38 and 39 of said Code may be obtained from the Office of the City Clerk of
the City and on the internet at the City Clerk’s web site:
https://www.waterburyct.org/services/city-clerk/code-of-ordinances  [click link titled
“Code of Ordinances (Rev. 12/31/19)”. For Chapter 38, click on “Title III:
Administration”, then click on “Chapter 38: Centralized Procurement System”. For
Chapter 39, click on “Title 1l: Administration”, then click on “Chapter 39: Ethics And
Conflicts of Interest”]
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28.11. The Consultant is hereby charged with the requirement that it shall have
knowledge of, and shall fully comply with, the City's Ordinance Sections 34.15 through
34.99 entitled, "Ordinance Concerning the Hiring of Waterbury Residents on Certain
Publicly-Funded Construction Projects" and the State of Connecticut Legislature’s
Special Act No. 01-1.

28.12. Every Person who conducts business with, contracts, with or provides
commodities or services to the City, is charged with notice of the extent of the powers
and authority, and the limitations thereon, of the Public Officials and Employees of the
City, as set forth in the charter of the City, the Code of Ordinances and any Regulations
or Policies pertaining thereto. In particular, and without implying any limitation as to
its applicability, it applies to all Persons who participate in the procedures pertaining to
the Centralized Procurement System as set forth in Chapter 38, and the Ethics and
Conflict of Interest provisions set forth in Chapter 39 of the Code of Ordinances.

28.13. INTEREST OF CITY OFFICIALS. No member of the governing body of
the City, and no other officer, employee, or agent of the City who exercises any
functions or responsibilities in connection with the carrying out of the Project to which
this Contract pertains shall have any personal interest, direct or indirect, in this
Contract.

28.14. PROHIBITION AGAINST CONTINGENCY FEES. The Consultant hereby
represents that it has not retained anyone to solicit or secure a contract with the City
upon an agreement or understanding for a commission, percentage, brokerage or
contingency fee.

28.15. FREEDOM OF INFORMATION ACT NOTICE. Pursuant to State statute,
in the event the total compensation payable to the Consultant set forth in Section 5
herein is greater than $2,500,000.00, the City is entitled to receive a copy of any and all
Consultant records and files related to the performance of this Contract and those
records and files are subject to the Freedom of Information Act (“the Act™) and may be
disclosed by the City pursuant to the Act.

[Signature Page Follows]

22



Sub-Recipient Agreement for School Readiness Between
The City of Waterbury and The Children’s Village, Inc.

IN WITNESS WHEREOF, the Parties hereto execute this Contract on the dates signed below.

WITNESSES: CITY OF WATERBURY

Sign: By:

Print name: Neil M. O’Leary, Mayor
Sign: Date:

Print name:

WITNESSES: CHILDREN’S VILLAGE, INC.
Sign: By:

Print name:

Sign: Date:

Print name:

F:\New Electronic Filing System\FILE MANAGEMENT\Transactional\Contracts\Education Contracts\School Readiness\Children's Village, Inc.
- School Readiness (2022-2023) CRT22-285\Drafts\8.2.22 Draft Contract - Children's Village.doc
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ATTACHMENT A
1. The School Readiness Grant (Grant Number 151-002 11000-16274-2023-83014-17002),
consisting of 27 pages, incorporated herein by reference;
2. Scope of Services, consisting of 1 page, attached hereto;
3. City of Waterbury RFP # 7237, incorporated herein by reference;
4. Sub-Grantee’s response to RFP # 7237, incorporated herein by reference;
5. Certificates of Insurance, incorporated herein by reference;
6. Licenses, incorporated herein by reference;

7. All applicable Federal, State, and local statutes, regulations charter and Ordinances,
incorporated herein by reference.
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ATTACHMENT A
SCHOOL READINESS GRANT PROGRAM
SCOPE OF SERVICES

1. The Sub-Grantees of the School Readiness Grant Program are all providers who agree to
provide school readiness services to Waterbury preschool children and/or children of parents
working in Waterbury. The providers agree to comply with their duties as set forth in school
readiness statutes, regulations, rules and policies, including state, local and council rules and
the relevant laws relating to licensing and the state and local departments of public health and
accreditation rules of the National Association for the Education of Young Children and
federal rules including Head Start, if applicable.

2. All school readiness programs provided by the Sub-Grantee shall be nonsectarian, shall
assure that children with disabilities are integrated into programs available to children who
are not disabled and shall not discriminate against children on the basis of race, color,
national origin, gender, religion or disability.

3. The Sub-Grantee further agrees to provide quality school readiness programming in
accordance with the Connecticut Early Learning and Development Standards programs which
comply with the program types set forth in the relevant statutes, state department guidance,
local or council rule or policy, and teachers properly credentialed or certified as required by
state and local law.

4. Appropriate records and evidence that the Sub-Grantee’s program meets the School
Readiness Program Component requirements in the areas of general information, plan for
collaboration with other community programs and services, parent involvement, parenting
education and outreach, referrals for health services, including referrals for appropriate
immunizations and screenings, nutrition services, family literacy, admission policies,
transition plan, professional development plan and experiences, sliding fee scale, efforts to
seek out families who meet low income criteria, and evaluation of the program must be kept
by said Sub-Grantee.

5. They agree to comply with all other state, local, education department or council rules with

respect to billing, auditing, monitoring, open access to programs relating to the School
Readiness Grant Program.

25





cswain
Typewritten Text
#3


















































































cswain
Typewritten Text
#4

cswain
Typewritten Text

cswain
Typewritten Text
















































































































































































































































































































































































€. WATERBURY

N PUBLIC SCHOOLS HE

Date: August 23, 2022

Honorable Aldermen
Waterbury Board of Aldermen
235 Grand Street

Waterbury, CT 06702

Re:  Board of Aldermen Approval Request/Executive Summary — Contract Amendment between
City of Waterbury and Curriculum Associates LLC to provide customized professional
learning to support the core instructional program in elementary mathematics.

Dear Honorable Aldermen:

The Elementary Mathematics Department respectfully requests your approval of the above-
referenced contract amendment in the amount of $119,500.00 for professional learning services
provided by Curriculum Associates LLC for Year three of the contract. The original Contract was
fully executed in August 2020 by the Mayor of the City of Waterbury and will expire June 30,
2025. The contract amendment does not alter any other conditions of the original contract.

Curriculum Associates is the sole provider of professional learning for i-Ready Classroom
Mathematics which was purchased under the original contract as the core elementary mathematics
program in 2020. The pandemic affected the implementation of the mathematics program as well
as adult professional learning which was delivered virtually in shorter sessions than was originally
planned. Under this contract amendment, each elementary school will receive three full days of
program implementation and support.

Please be advised that the department will have a representative present at your upcoming meeting
to answer any questions you may have regarding this matter.

Respectfully Submitted,

Q unst Fresny

Janet Frenis
Supervisor of Elementary Mathematics
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AMENDMENT #1
to
AGREEMENT

for

Elementary Mathematics Curriculum
between

The City of Waterbury, Connecticut

and

Curriculum Associates, LLC

THIS AMENDMENT (“Amendment #1”), effective on the date signed by the Mayor, is
by and between the CITY OF WATERBURY (the “City”), City Hall, 235 Grand Street,
Waterbury, Connecticut and CURRICULUM ASSOCIATES, LLC, (the “Contractor” or
“Curriculum”), located at 153 Rangeway Road, North Billerica, Massachusetts 01862, a duly
registered State of Massachusetts limited liability company and duly registered to do business in
the State of Connecticut as a limited liability company (jointly referred to as the “Parties” to this
Amendment #1).

WHEREAS, the City entered into an Agreement with Curriculum with a term
commencing on July 1, 2020 and terminating on June 30, 2025 (*Agreement”); and

WHEREAS, in accordance with Section 21 of the Agreement, the parties agree to amend
the Agreement to include additional professional development services and compensation for Year
3;and

NOW THEREFORE, it is mutually agreed to amend the Agreement as follows:

. Section 6.1. of the Agreement (“Fee Schedule) shall be deleted in its entirety and replaced
with the following:

6.1.  Fee Schedule. The fee payable to the Contractor, for all services, materials,
licenses, and as further provided for in this Agreement, an amount not to exceed TWO
MILLION, TWENTY-FOUR THOUSAND EIGHT HUNDRED NINETY-TWO
DOLLARS AND 50/100 ($2,024,892. 50) for the entire five year term of this Contract
with the basis of payment being an amount up to the following and as further set forth in
Contractor’s Cost Proposal dated 6/29/2020, and Professional Development Plan 2022-
2023 dated 7/5/2022, and attached hereto:

6.1.1 Year 1- July 1, 2020- June 30, 2021...............ccvtee ... ... $438,678.50
6.1.2 Year 2— July 1, 2021- June 30, 2022.........ccoviviieieinaannnn. $366,678.50
6.1.3 Year 3—July 1, 2022- June 30, 2023.........ccooiiiieiieenn e $486,178.50
6.1.4 Year 4-July 1, 2023- June 30, 2024..........coveviiiierineannnns $366,678.50



6.1.5 Year 5-July 1, 2024- June 30, 2025..........ccceiiiene i $366,678.50

TOTAL 5 year Compensation..........ouveeiieineiie e eaniennennns 2,024,892.50

2. Attachment A to this Amendment shall be fully incorporated herein and made part of this
Amendment and includes the following:

1. Curriculum’s Professional Development Plan 2022-2023, submitted July 5, 2022,
consisting of 10 pages, (excluding Curriculum’s information page), attached hereto.

3. All other terms, conditions, and provisions not specifically amended herein of the Agreement
executed on August 27, 2020 shall remain in full force and effect and binding on the Parties
hereto.

IN WITNESS WHEREOF, the Parties hereto execute this Amendment #1 on the dates signed
below.

WITNESSES: CITY OF WATERBURY
By:
Sign & Print name Neil M. O’Leary
Mayor, City of Waterbury
Date:
Sign & Print name
WITNESSES: CURRICULUM ASSOCIATES, LLC
oy OLA2 2l
Sign & Print name Signature
Robert Waldron

Chief Executive Officer

Sign & Print name
Date: 8/18/22

E:\New Electronic Filing System\FILE MANAGEMENT\Transactional\Contracts\Education Contracts\Curriculum Associates (2022-23) CRT22-
317\Drafts\08.01.22 Draft Amendment.docx




ATTACHMENT A to Amendment #1

1. Curriculum’s Professional Development Plan 2022-2023, submitted July 5, 2022,
consisting of 10 pages, (excluding Curriculum’s information page), attached hereto.



Curriculum Associates

Prepared For:

Jan Frenis
Waterbury PSD

236 Grand St,
Waterbury, CT 06702

Professional Development Plan 2022-23
7/5/2022
Dear Jan Frenis,

Thank you for requesting a price quote from Curriculum Associates. The chart below provides a summary of the products and/or
services included. If you have any questions or would like any changes, please contact us.

Quote ID: 287467.2 Valid through: 12/31/2022

Net Price

Professional Development $136,000.00 $119,500.00
List Total: $136,000.00
Savings: $16,500.00

Shipping/Tax/Other: $0.00

$119,500.00

Thank you again for your interest in Curriculum Associates.

Sincerely

Lisa Cattaruzza
203-848-8435
|cattaruzza@cainc.com

Please submit this quote with your purchase order

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Curriculum Associates

Quote ID: 287467.2 Date: 7/5/2022  Valid through: 12/31/2022

Prepared For: Your Representative:
Jan Frenis Lisa Cattaruzza
Waterbury PSD 203-848-8435
236 Grand St, Icattaruzza@cainc.com

Waterbury, CT 06702
jfrenis@waterbury.k12.ct.us
203-574-8341

Professional Development Plan 2022-23

B W Tinker ES 809 Highland Ave, Waterbury, CT 06708

Total Building Enrollment: 549, Grade Range: K - 5
Product Name Grade Item# Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

Bucks Hill ES 330 Bucks Hill Rd, Waterbury, CT 06704
Total Building Enrollment: 299, Grade Range: K - 5
Product Name Grade Item# Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

Bunker Hill ES 170 Bunker Hill Ave, Waterbury, CT 06708

Total Building Enrollment: 408, Grade Range: PK - 5
Product Name Grade Item# Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Carrington ES 24 Kenmore Ave, Waterbury, CT 06708

Total Building Enrollment: 414, Grade Range: PK - 8

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Driggs ES 77 Woodlawn Ter, Waterbury, CT 06710
Total Building Enrollment: 414, Grade Range: PK - 5

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Duggan ES 38 W Porter St, Waterbury, CT 06708
Total Building Enrollment: 414, Grade Range: PK - 8

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

F J Kingsbury ES 220 Columbia Blvd, Waterbury, CT 06710
Total Building Enrollment: 426, Grade Range: PK - 5

Product Name Grade |Item # Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00



Gilmartin ES 94 Spring Lake Rd, Waterbury, CT 06706

Total Building Enrollment: 423, Grade Range: PK - 8

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Henry S Chase ES 40 Woodtick Rd, Waterbury, CT 06705
Total Building Enrollment: 588, Grade Range: PK - 5

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Hopeville ES 2 Cypress St, Waterbury, CT 06706
Total Building Enrollment: 325, Grade Range: K - 5

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Jonathan Reed School 33 Griggs St, Waterbury, CT 06704
Total Building Enrollment: 405, Grade Range: PK - 8

Product Name Grade |Item # Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00



M M Generali ES 3196 E Main St, Waterbury, CT 06705

Total Building Enrollment: 455, Grade Range: K - 5

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Maloney Interdist Magnet Sch 233 S Elm St, Waterbury, CT 06706
Total Building Enrollment: 486, Grade Range: PK - 5

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Michael Wallace MS 3465 E Main St, Waterbury, CT 06705
Total Building Enrollment: 1167, Grade Range: 6 - 8

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Regan ES 2780 N Main St, Waterbury, CT 06704
Total Building Enrollment: 234, Grade Range: K - 5

Product Name Grade |Item # Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00



Rotella Interdist Magnet Sch 380 Pierpont Rd, Waterbury, CT 06705
Total Building Enrollment: 510, Grade Range: PK - 5
Product Name Grade Item# Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

Sprague ES 1443 Thomaston Ave, Waterbury, CT 06704
Total Building Enrollment: 342, Grade Range: PK - 5
Product Name Grade Item# Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

State Street School 30A Church Street, Waterbury, CT 06702

Total Building Enrollment: 109, Grade Range: K - 8
Product Name Grade |Item# Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

Walsh ES 55 Dikeman St, Waterbury, CT 06704
Total Building Enrollment: 330, Grade Range: PK - 5
Product Name Grade |Item # Qty List Price Net Price Total

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00 $5,250.00
Tailored Support Session

Subtotal:  $5,250.00
Shipping: $0.00

Tax: $0.00

School Subtotal:  $5,250.00

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Washington ES 685 Baldwin St, Waterbury, CT 06706

Total Building Enrollment: 216, Grade Range: PK - 5

Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Waterbury PSD 236 Grand St, Waterbury, CT 06702
Total Building Enrollment: 11328, Grade Range: PK - 12
Product Name Grade Item# Qty List Price Net Price

Professional Development i-Ready Classroom and Ready Math Core Multiple = 30070.0 8 $500.00 $500.00
Advanced User Session - Ready or i-Ready Classroom Tailored Support

Webinar (Teacher Year 3)

Professional Development Ready and i-Ready Math Core Add on Multiple = 19998.0 1 $0.00 $0.00
Leadership Session

Subtotal:
Shipping:

Tax:

School Subtotal:

Wendell Cross ES 1255 Hamilton Ave, Waterbury, CT 06706

Total
$4,000.00

$0.00

$4,000.00
$0.00
$0.00
$4,000.00

Total Building Enrollment: 294, Grade Range: PK - 5

Product Name Grade |Item # Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00

Woodrow Wilson ES 235 Birch St, Waterbury, CT 06704
Total Building Enrollment: 336, Grade Range: PK - 5

Product Name Grade Item # Qty List Price Net Price

Professional Development i-Ready Classroom and i-Ready Math Core Multiple = 24416.0 3 $2,000.00 $1,750.00
Tailored Support Session

Subtotal:

Shipping:

Tax:

School Subtotal:

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Total
$5,250.00

$5,250.00
$0.00
$0.00
$5,250.00



List Total: $136,000.00

Savings: $16,500.00

Merchandise Total: $119,500.00
Voucher/Credit: $0.00
Estimated Tax: $0.00
Estimated Shipping: $0.00

$119.500.00
Special Notes

All i-Ready purchases require professional development.

F.O.B.: N. Billerica, MA 01862

Shipping: Shipping based on MDSE total
Terms: Net 30 days, pending credit approval
Fed. ID: #26-3954988

Please submit this quote with your purchase order
v23

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Wwi-Ready Classroom

Professional Development

i-Ready Classroom Mathematics Professional Development partners with educators to deliver sustained,
classroom-focused, flexible professional development. Designed to evolve along with each implementation,
i-Ready Classroom Mathematics Professional Development equips teachers and leaders with strategies and tools
for mathematics learning.

Program Components

i-Ready Classroom Mathematics Professional Development is delivered in a flexible sequence of up to six hours that
meets the needs of educators at each phase of their development: New, Practicing, and Advanced. Professional
development may be conducted in person or virtually. Our courses focus on the following goals:

« New Users: Launching mathematics curriculum with discourse-driven instruction

« Practicing Users: Strengthening daily mathematics instruction through carefully developed practices and
meaningful mathematics conversations

+ Advanced Users: Expanding effective instructional practices through deepening mathematical conversations
and reasoning

Districts purchasing recommended professional development for three or more implementing sites receive
a centralized leadership course/session (one per every 10 sites) of up to three hours in length. Districts may
purchase more than the recommended sessions per site to support high-quality implementations.

All professional development is delivered by a facilitator with the experience and capacity to effectively collaborate
with our school and district partners across the country. Educators receive session resources and materials specific to
their phase of development.

The Online Educator Learning platform provides on-demand, interactive courses that enhance concepts
introduced in facilitated professional development sessions. Additional resources are available on
ReadyCentral.com and i-ReadyCentral.com, including videos, turnkey implementation tools, and actionable
ideas from educators across the country.

i-Ready Classroom Mathematics
Professional Development helps educators: posdy G2

« Analyze data to create instructional plans that help students access
grade-level instruction

« Effectively use student-centered educational practices for deep
mathematical learning

« Plan strategies to support discourse-driven instruction, foster
mathematics talk, and engage students in productive struggle

« Implement widely recognized best practices in mathematics
instruction, such as selecting and sequencing student work

« Move from product knowledge to informed practice in a flexible,
implementation-specific setting

Curriculum Associates
© 2021 Curriculum Associates, LLC. All rights reserved. | 02/21 0K
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Curriculum Associates

Information on Professional Development Sessions and COVID-19

Protecting the health and safety of the educators we serve and their students, as well as the health and safety of our
employees, is of paramount importance to Curriculum Associates. While it is our preference to deliver PD sessions in
person, circumstances related to COVID-19 may require us to provide sessions virtually instead. Curriculum Associates’
policy is to only provide PD sessions in person where one of our employees can reach the session site by car and where
adequate safety measures are in place to protect the health of our session leaders and participants. Curriculum
Associates reserves the right to switch any session from in-person to virtual if we cannot reach a session site by car, if
adequate safety measures cannot be put in place, or if Curriculum Associates determines that it would otherwise put it
employees at risk to provide an in-person session.

If your school or district will not permit visitors at the time of a scheduled session, Curriculum Associates would be happy
to provide an equivalent live, virtual session via videoconference. Similarly, Curriculum Associates will comply with your
school or district’s health and safety requirements regarding on-site visitors if we are given adequate advance notice.
Our PD Operations team will work with school or district personnel to hold sessions in a manner that protects the safety
of educators and your school community as well as Curriculum Associates employees.

We are pleased to be able to serve you in these challenging times and look forward to providing productive learning
sessions to your staff. Any questions regarding scheduling in-person or virtual training sessions should be directed to
pdoperations@cainc.com.

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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Curriculum Associates

Placing an Order
Email: orders@cainc.com | Fax: 1-800-366-1158 Please visit CurriculumAssociates.com for more information
Mail: about placing orders or contact CA’s customer service
ATTN: CUSTOMER SERVICE DEPT. department (1-800-225-0248) and reference quote number
Curriculum Associates LLC for questions.
153 Rangeway Rd
North Billerica, MA 01862-2013

Please attach quote to all signed purchase orders. If tax exempt,
please submit a valid exemption certificate with PO and quote in
order to avoid processing delays. Exemption certificates can also be
submitted to exempt@cainc.com.

Shipping Policy

Unless otherwise noted, shipping costs are calculated as follows:

Order Amount Freight Amount Order Amount Freight Amount
$74.99 or less Max charge of $12.75 $5,000.00 to $99,999.99 8% of order
$75.00 to $999.99 12% of order $100,000 and more 6% of order
$1,000 to $4,999.99 10% of order

Please contact your local CA representative or customer service (1-800-225-0248) for expedited shipping rates. The weight limit
for an expedited order is 5001bs.

Unless otherwise expressly indicated, the shipping terms for all deliveries is FOB CA’s Shipping Point (whether to a CA or third
party facility). Risk of loss and title is passed to purchaser upon transfer of the goods to carrier, standard shipping charges (listed
above) are added to the invoice or included in the unit price unless otherwise specified.

Supply chain challenges outside of Curriculum Associates’ control may impact inventory availability for print product. We
recommend submission of purchase orders as soon as possible to help ensure timely delivery.

Payment Terms
Payment terms are as follows:
*  With credit approval: Net 30 days e Accounts must be current before subsequent
e  Without credit approval: payment in full at time of order shipments are made

To ensure payment processing is timely and environmentally conscious, CA encourages ACH or wire payments. CA’s bank
remittance information is:

e Account Number: 4418064408 | Account Name: Curriculum Associates, LLC

* Bank Name: Wells Fargo Bank — San Francisco, CA

* ABARouting: 121000248

e  SWIFT Code (International Only): WFBIUS6S

e TaxID: 26-3954988
Please send any payment notifications to payments@cainc.com. Credit card payments are only accepted for purchases under $50,000.

Invoice Receipt Preference

CAis pleased to offer electronic invoice delivery. Electronic invoice delivery allows CA to deliver your invoice in a timely and
environmentally friendly manner. To request electronic invoice delivery please contact the CA Accounts Receivable team at
invoices@cainc.com or by fax (1-800-366-1158). Please reference your quote number, provide a valid email address where the
invoice should be directed, and indicate you would like to opt into electronic invoice delivery.

i-Ready®
Customer’s use of i-Ready® shall be subject to the i-Ready Terms and Conditions of Use, which can be found at i-ready.com/support.

Return Policy

Except for materials sold on a non-refundable basis, purchaser may return, at purchaser risk and expense, purchased materials with
pre-approval from CA’s Customer Service within 12 months of purchase. Please examine your order upon receipt. Before returning
material, call CA’s Customer Service department (1-800-225-0248) for return authorization. When returning material, please include
your return authorization number and the return form found on the CA website. i-Ready®, Toolbox®, and BRIGANCE® Online
Management Systems may be returned for a pro-rated refund for the remaining time left on the contract. We do not accept returns
on unused i-Ready or Toolbox licenses®, materials that have been used and/or are not in “saleable condition,” and individual
components of kits or sets including but not limited to BRIGANCE® Kits, Ready® student and teacher sets, and Ready Classroom®
student and teacher sets. For more information about the return policy, please visit CurriculumAssociates.com/support/shipping-and-
returns.

Curriculum Associates, 153 Rangeway Road, North Billerica MA 01862-2013
Phone: 800-225-0248, Fax: 800-366-1158, E-Mail: orders@cainc.com, Website: CurriculumAssociates.com
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LIMITED LIABILTY COMPANY RESOLUTION

|, Jill Bradford ., hereby certify that | am the duly
authorized and acting Secretary of Curriculum Associates, LLC , a
limited liability company organized and existing under the laws
of the Commonwealth of Massachusetts ,  do hereby

certify that the following facts are true and were taken from the records
of said LLC.

The following resolution was adopted at a meeting of the LLC duly held on
the 20th  day of October . 2021

“It is hereby resolved that RobertWaldron is authorized to

make, execute and approve, on behalf of this LLC, any and all

contracts or amendments thereof”.

And | do further certify that the above resolution has not been in any way

altered, amended, or repealed and is now in full force and effect.

IN WITNESS WHEREOF, | hereunto set my hand under seal of said

Curriculum Associates, LLC this 18th day of
August , 2022 .

- ‘ __' 4

Secretary

f:\new electronic filing system\file management\transactional\administration- transactional\contract forms\contract supporting
documents\vendor froms\lic resolution.doc



KEVIN McCAFFERY
DIRECTOR OF PURCHIASING

OFFICE OF THE DIRECTOR OF PURCHASING

THE CImTY OF T IRIBIT TR Y
CONNECTICUT

To: Janet Frenis, Supervisor of Elementary Mathematics
From: Kevin McCaffery, Director of Purchasing@
Subject: Waiver Request — Amendment #1 to Contract for Professional Learning,

Student Licenses and Workbooks between the City of Waterbury and
Curriculum Associates, L1.C

Date: Jaly 21,2022

I have reviewed the information provided by Janet Frenis, Supervisor of Elementary
Mathematics, Waterbury Public Schools, concerning the above amendment.

The following does apply per § 38.073 AMENDMENTS TO CONTRACTS
(B) (1) The amendment is consistent with the scope of the original procurement.

Therefore, it is my opinion to proceed with the amendment with Curriculum Associates,
LG

235 GRAND STREET +» WATERBURY, CONNECTICUT 06702 « PHONE (203) 574-6749 « FAX (203) 597-3437



Janet Freni
@ WATER BURY Supervisor of ;Teemer:?anr;(sl\ﬂathematics
N PUBLIC SCHOOLS 203 574 8341

ifrenis@waterbury.k12.ct.us

To: Mr. Kevin McCaffery, Director of Purchasing

From: Janet Frenis, Supervisor of Elementary Mathematics
Date: July 21, 2022

Re: Contract Amendment for Curriculum Associates

Dear Mr. McCaffery,

Waterbury Public Schools established a five-year contract with Curriculum Associates, LLC under
RFP 6591 for student licenses to an elementary mathematics digital platform and consumable
student workbooks through June 30, 2025. Professional learning for staff was purchased only for
year one of the original contract.

We are respectfully requesting that the contract with Curriculum Associates be amended to include
one additional year (year 3) of professional learning for staff in the amount of $119,500.00. The
services will include three full-day tailored support sessions for each elementary school for a total of
63 sessions. Services will also include leadership training for principals and advanced training for
coaches. The training will be predominantly in-person with the ability to convert all training to virtual
sessions if that need arises. The services will also include new teacher training for those teachers
who were not employed by the district when the program was initially implemented.

The aforementioned services are consistent with the scope of the previously signed procurement
agreement between the City of Waterbury and Curriculum Associates, LLC., and the vendor is the
sole source for the services. Please provide written agreement for an amendment increase of
$119,500.00 for Curriculum Associates, LLC. Please feel free to contact me for additional
information regarding this request.

Best Regards,

Q st Fscer

Janet Frenis
Supervisor of Elementary Mathematics
Waterbury Public Schools

236 Grand Street | Waterbury, CT 06702 | jfrenis@waterbury k12.ctus | (203)574-8341



KEVIN McCAFFERY
DIRECTOR OF PURCHIASING

OFFICE OF THE DIRECTOR OF PURCHASING

THE CImTY OF T IRIBIT TR Y
CONNECTICUT

To: Janet Frenis, Supervisor of Elementary Mathematics
From: Kevin McCaffery, Director of Purchasing@
Subject: Waiver Request — Amendment #1 to Contract for Professional Learning,

Student Licenses and Workbooks between the City of Waterbury and
Curriculum Associates, L1.C

Date: Jaly 21,2022

I have reviewed the information provided by Janet Frenis, Supervisor of Elementary
Mathematics, Waterbury Public Schools, concerning the above amendment.

The following does apply per § 38.073 AMENDMENTS TO CONTRACTS
(B) (1) The amendment is consistent with the scope of the original procurement.

Therefore, it is my opinion to proceed with the amendment with Curriculum Associates,
LG

235 GRAND STREET +» WATERBURY, CONNECTICUT 06702 « PHONE (203) 574-6749 « FAX (203) 597-3437



Janet Freni
@ WATER BURY Supervisor of ;Teemer:?anr;(sl\ﬂathematics
N PUBLIC SCHOOLS 203 574 8341

ifrenis@waterbury.k12.ct.us

To: Mr. Kevin McCaffery, Director of Purchasing

From: Janet Frenis, Supervisor of Elementary Mathematics
Date: July 21, 2022

Re: Contract Amendment for Curriculum Associates

Dear Mr. McCaffery,

Waterbury Public Schools established a five-year contract with Curriculum Associates, LLC under
RFP 6591 for student licenses to an elementary mathematics digital platform and consumable
student workbooks through June 30, 2025. Professional learning for staff was purchased only for
year one of the original contract.

We are respectfully requesting that the contract with Curriculum Associates be amended to include
one additional year (year 3) of professional learning for staff in the amount of $119,500.00. The
services will include three full-day tailored support sessions for each elementary school for a total of
63 sessions. Services will also include leadership training for principals and advanced training for
coaches. The training will be predominantly in-person with the ability to convert all training to virtual
sessions if that need arises. The services will also include new teacher training for those teachers
who were not employed by the district when the program was initially implemented.

The aforementioned services are consistent with the scope of the previously signed procurement
agreement between the City of Waterbury and Curriculum Associates, LLC., and the vendor is the
sole source for the services. Please provide written agreement for an amendment increase of
$119,500.00 for Curriculum Associates, LLC. Please feel free to contact me for additional
information regarding this request.

Best Regards,

Q st Fscer

Janet Frenis
Supervisor of Elementary Mathematics
Waterbury Public Schools

236 Grand Street | Waterbury, CT 06702 | jfrenis@waterbury k12.ctus | (203)574-8341



Please see attached for complete list of purchase orders.

CITY OF WATERBURY
ANNUAL STATEMENT OF FINANCIAL INTERESTS (Calendar Year 202_)
Persons or Entities Conducting Business with the City

I. Outstanding Purchase Orders of Contracts with the City

A. Contracts

No Contracts with the City E

(Service or Commodity Covered by Contract)

(Term of Contract)

(Service or Commodity Covered by Contract)

(Term of Contract)

(Service or Commodity Covered by Contract)

(Term of Contract)

c:\users\nsegal\appdata\local\microsoft\windows\inetcdche\content.outlook\vObichhy\1- annual statement of
financial interests.doc



Please see attached for complete list of purchase orders.

CITY OF WATERBURY

ANNUAL STATEMENT OF FINANCIAL INTERESTS (Calendar Year 202_)
Persons or Entities Conducting Business with the City

B. Purchase Order(s).

No Purchase Order(s) with the City [ ]

(Service or Commodity Covered by Purchase Order)

(Date of Purchase Order)

(Service or Commodity Covered by Purchase Order)

(Date of Purchase Order)

(Service or Commodity Covered by Purchase Order)

(Date of Purchase Order)

c:\users\nsegal\appdata\local\microsoft\windows\inetc&he\content.outlook\vObichhy\1- annual statement of
financial interests.doc




CITY OF WATERBURY
ANNUAL STATEMENT OF FINANCIAL INTERESTS (Calendar Year 202_)
Persons or Entities Conducting Business with the City

II. Financial Interest Disclosure
(Public Officials, Employees or Board and Commission Members with interest in
Person or Entity Conducting Business with the City)

No Officials, Employees or Board and Commission Members with X
Financial Interest

(Name of Official)

(Position with City)

(Nature of Business Interest)
(e.g. Owner, Director etc...)

Interest Held By:

Self |:| Spouse |:| Joint |:| Child |:|

(Name of Official)

(Position with City)

(Nature of Business Interest)
(e.g. Owner, Director etc...)

Interest Held By:

Self |:| Spouse |:| Joint |:| Child I:I

c:\users\nsegal\appdata\local\microsoft\windows\inetc&he\content.outlook\vObichhy\1- annual statement of
financial interests.doc




1. | certify that this Annual Statement of Financial Interests is a
complete and accurate statement of those matter required to be disclosed by me
pursuant to 839.061 of the Code of Ordinances.

2. | understand that if | fail to file an Annual Statement (or amendment
thereto) or an inaccurate Statement | will be in violation with Chapter 39 of the
Code of Ordinance and, thereby, subject to the remedies set forth in §838.71 and
39.101 of said Code.

3. | understand that | must file with the City Clerk, within fifteen (15)
days following any reportable occurrence, any amendments to the Annual
Statement.

| have read and agree to the above certification.

Curriculum Associates, LLC
(Name of Company, if applicable)

Qﬁ"‘ N Q;zz—" 07/29/2022

Signature of Individual (or Authorized Signatory) Date

Donald Masters, Senior VP, National Strategy
Print or Type Name and Title (if applicable)

DELIVERED | By Mail X] Hand-Delivered [ ]

c:\users\nsegal\appdata\local\microsoft\windows\inetdache\content.outlook\vObichhy\1- annual statement
of financial interests.doc
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Don Lorusso

From: Kimberly Berglund <klb@hdsegur.com>
Sent: Tuesday, May 25, 2021 8:29 AM

To: Don Lorusso

Subject: RE: Post MOU - CRT21-185

Yes you still want GL ‘/

Kim Berglund
Public Entity Account Manager

H.D. Segur, Inc. | 10 Research Drive, Suite 400, Wallingford, CT 06492
Main Office: 203-699-4500 | Direct Line: 203-699-4585 | Email: kb@hdsegur.com

From: Don Lorusso <dlorusso@waterburyct.org>
Sent: Monday, May 24, 2021 5:57 PM

To: Kimberly Berglund <klb@hdsegur.com>
Subject: Fwd: Post MOU - CRT21-185

On this one no Gl Necessary?
Sent from my iPhone

Begin forwarded message:

From: Kimberly Berglund <kib@hdsegur.com>
Date: May 24, 2021 at 3:02:03 PM EDT

To: Dawn Desantis <ddesantis@waterburyct.org>, Don Lorusso <dlorusso@waterburyct.org>, Michael

Merati <mmerati@waterbury.k12.ct.us>
Subject: RE: Post MOU - CRT21-185

If any other option besides Option number (3), Professional Liability & Abuse & Molestation coverage /

should be included in the Insurance Requirements.
If you need anything further, please let me know.

Thank you,

Kim Berglund
Public Entity Account Manager

H.D. Segur, Inc. | 10 Research Drive, Suite 400, Wallingford, CT 06492
Main Office: 203-699-4500 | Direct Line: 203-699-4585 | Email: kib@hdsegur.com

1



Don Lorusso

From: Kimberly Berglund <klb@hdsegur.com>
Sent: Tuesday, May 25, 2021 8:29 AM

To: Don Lorusso

Subject: RE: Post MOU - CRT21-185

Yes you still want GL

Kim Berglund
Public Entity Account Manager

H.D. Segur, Inc. | 10 Research Drive, Suite 400, Wallingford, CT 06492
Main Office: 203-699-4500 | Direct Line: 203-699-4585 | Email: kib@hdsegur.com

':H}.‘ SEGLR

From: Don Lorusso <dlorusso@waterburyct.org>
Sent: Monday, May 24, 2021 5:57 PM

To: Kimberly Berglund <klb@hdsegur.com>
Subject: Fwd: Post MOU - CRT21-185

On this one no Gl Necessary?
Sent from my iPhone

Begin forwarded message:

Date: May 24, 2021 at 3:02:03 PM EDT
To: Dawn Desantis <ddesantis@waterburyect.org>, Don Lorusso <dlorussof@waterburyct.org>, Michael

Merati <mmerati@waterbury k12 .cl.us>

Subject: RE: Post MOU - CRT21-185

If any other option besides Option number (3), Professional Liability & Abuse & Molestation coverage
should be included in the Insurance Requirements.

If you need anything further, please let me know.

Thank you,
Kim Berglund
Public Entity Account Manager

H.D. Segur, Inc. | 10 Research Drive, Suite 400, Wallingford, CT 06492
Main Office: 203-699-4500 | Direct Line: 203-699-4585 | Email: kib@hdsegur.com

1



H.D., SEGUR

From: Dawn Desantis <ddesantis@waterburycl.org>

Sent: Monday, May 24, 2021 2:55 PM

To: Don Lorusso <dlorusso@waterburyct.org>; Michael Merati <mmerati@waterbury.k12.ct.us>
Cc: Kimberly Berglund <klb@hdsegur.com>

Subject: RE: Post MOU - CRT21-185

Mike, correct me if | am wrong, but you only want the option of taking courses at the main campus
removed?

Dawn E. DeSantis

Staff Attorney

Office of the Corporation Counsel
City of Waterbury

235 Grand Street, 3rd Floor
Waterbury, CT 06702
ddesantis@waterburyct.org
T:203.574.6731 | F: 203.574.8340

), WATERBURY’

From: Don Lorusso <dlorussc@waterburyct.org>
Sent: Monday, May 24, 2021 2:51 PM
To: Michael Merati <mmerati@waterbury.k12.ct.us>; Dawn Desantis <ddesantis@waterburyct.org>

Cc: Kimberly Berglund <kib@hdsegur.com>

Subject: RE: Post MOU - CRT21-185

Kim will reply
But are we keeping all 3 options or just that one ( that our teachers teach only )?

From: Michael Merati <mmerati@waterbury k12.ct.us>
Sent: Monday, May 24, 2021 2:22 PM
To: Dawn Desantis <ddesantis@waterburyct.org>; Don Lorusso <dlorusse@waterburyct.org>

Subject: RE: Post MOU - CRT21-185




Don Lorusso

From: McGuire, Chad <cmicguire@post.edu>

Sent: Thursday, May 27, 2021 8:27 AM

To: Kimberly Berglund; Don Lorusso; Michael Merati
Cc: Dawn Desantis; Doreen Black

Subject: RE: Waterbury Public Schools

Attachments: Post University Inc.(City of Waterbury)__.pdf

Good Morning All,
Attached please find Post University COl as requested. If anything else is needed don’t hesitate to mention.
Thank you and enjoy a well-deserved long holiday weekend.

Chad

Chad McGuire
Associate Director of Corporate Partnerships

w. 203.596.4532

800 Country Club Rd., P.O. Box 2540, Waterbury, CT 06723-2540 » 800.345.2562 «

From: Kimberly Berglund <klb@hdsegur.com>

Sent: Tuesday, May 25, 2021 1:14 PM

To: Don Lorusso <dlorusso@waterburyct.org>; McGuire, Chad <cmcguire@post.edu>; Michael Merati
<mmerati@waterbury.k12.ct.us>

Cc: Dawn Desantis <ddesantis@waterburyct.org>; Doreen Black <dblack@waterburyct.org>

Subject: RE: Waterbury Public Schools

Hi Don,
Attached please find the COt you requested.

Should you need anything further, please feel free to contact me.

Kim Berglund
Public Entity Account Manager

H.D. Segur, Inc. | 10 Research Drive, Suite 400, Wallingford, CT 06492
Main Office: 203-699-4500 | Direct Line: 203-699-4585 | Email: kib&bhdsesur.com



HD Sroiw

From: Don Lorusso <dlorusso@waterburyct ore>

Sent: Tuesday, May 25, 2021 12:25 PM

To: McGuire, Chad <cmcguire@post.edu>; Michael Merati <mmerati@waterbury k12.ct.us>

Cc: Dawn Desantis <ddesantis@waterburyct.org>; Doreen Black <dblack@waterburyct.org>; Kimberly Berglund
<klb@hdsegur.com:>

Subject: RE: Waterbury Public Schools

Kim Can you provide Chad with our COI see below

From: McGuire, Chad <cmcguire@post.edu>

Sent: Tuesday, May 25, 2021 11:57 AM

To: Michael Merati <mmerati@waterbury.k12 ct.us>

Cc: Dawn Desantis <ddesantis@waterburyct.org>; Doreen Black <dblack@waterburyct.org>; Don Lorusso
<dlorussc@waterburyct.org>

Subject: RE: Waterbury Public Schools

Hi Mike,

Thank you again for the clarification below,

| have checked in with Donna Smith, Risk Management Administrator for Post, and she is working on the requested
documents. Additionally she pointed out on the MOU under “Obligations of Waterbury” item three similarly ask that as
related to Main Campus coursework, “Waterbury shall provide current proof (email is sufficient) of General Liability
Insurance, minimum coverage of $1,000,000 showing Post University as an additional insured.” Is this something you
would be able to provide?

As soon as | have back the requested evidence from Donna | will forward along.

Thanks again

Chad

Chad McGuire
Associate Director of Corporate Partnerships

w. 203.596.4532



800 Country Club Rd., P.O. Box 2540, Waterbury, CT 06723-2540 » 800.345.2562 «

From: Michael Merati <mmerati@waterbury ki2.ci.us>

Sent: Tuesday, May 25, 2021 9:22 AM

To: McGuire, Chad <cmcguire@post.edu>

Cc: Dawn Desantis <ddesantis@waterburyct.org>; Doreen Black <dblack@waterburyct.crg>; Don Lorusso
<dlorusso@waterburyct.org>

Subject: RE: Waterbury Public Schools

From my understanding since there are 3 options of how Post delivers curriculum to students in the MOU, one being in
contact with our students on the campus of Post, possibly minors, the insurance stipulated is required.

Michael Merati {ne/him/his)

Supervisor of Career & Technical Education
Waterbury Public Schools

236 Grand Street, Room 164

Waterbury, Connecticut 06702

P: (203} 573-5029

CIE Website

Twitter: @MichaelMerati

e S IR T TN A

Cortthied BEduoator Laoved |

: : .
T P T TR T .
PRI EET A FR A

Certified Educator Level 2

From: McGuire, Chad [mailto:cmcguire@paost.edu]

Sent: Tuesday, May 25, 2021 9:12 AM

To: Michael Merati <mmerati@waterbury.k12 ct.us>

Cc: Dawn Desantis <ddesantis@waterburyct.org>; Doreen Black <dblack@waterburyct.org>; Don Lorusso
<dlorussof@waterburyct.arg>

Subject: RE: Waterbury Public Schools

Thank you Mike for passing this request along. | can reach out to our Risk Management Administrator and get this
started. | am sure they will ask, so for clarification purposes all classes are being taught by Waterbury Public Schools
teachers at their respective schools, only to their respective Waterbury students, thus clarifying the need for insurance?
Again | imagine I'll be ask why so best to get all info in advance.

Thank you for any further information you can share and best wishes.
3



THE CITY OF WATERBURY

MEMORANDUM
From: Delinquent Tax Office Date 8/15/2022
To: Jerry Gay- Contract Manager

Department of Education

Subject:  Tax Clearance

As of this date, the records in the Tax Collector's Office indicate that the
following is not delinquent.

Post University, Inc.
John Hopkins

Scott Allen

Dan Streek

800 Country Club Rd.
Waterbury, CT 06708

If you have any questions regarding this issue, do not hesitate to call our office at
(203) 574-6815.

Very truly yours,

Noicy h QAN

NJO/wmf Nancy J. Olson, CCMC
Deputy Revenue Collections Manager
City of Waterbury




WATERBURY e
0 Chief Turnaround Officer
~=m, PUBLIC SCHOOLS Department of Education

236 Grand Street, Room 161

Waterbury, CT 06702

(203) 346 3512

matthew.brown@waterbury.k12.ct.us

MEMORANDUM
DATE: August 25, 2022
TO: The Honorable Board of Aldermen and Board of Education Commissioners
FROM: Matt Brown- Chief Turnaround Officer- Education

SUBJECT: Board of Aldermen and Board of Education Approval Request of Contract with
Harvard Graduate School of Education School Turnaround Leaders Institute and
Waterbury Public Schools.

The Education Department (BOE) respectfully requests your approval of the above-referenced contract
for professional learning and coaching of administrators in Waterbury Public Schools. WPS proposes to
engage the Harvard Graduate School of Education (HGSE) to leverage research and practical expertise

in the area of school turnaround and principal development for the benefit of their leadership team.

Under this contract, which will run upon the Mayor’s signing to October 23, 2022 and will be funded via
ESSER/ARP, HGSE will provide the following services:

e Harvard faculty will provide participants with the most up to date research and evidence based
findings on strategies for successful school turnaround.

e Together with Harvard faculty and expert practitioners, participants will analyze leadership skills
and elements critical to their roles.

e Participants will hone their School Improvement implementation plans based on their role and
school context

e Harvard faculty will conduct professional training in the area of instructional leadership for
administrators, alignment and coherence of professional support for central office leaders and
strategic planning at a district level.

The cost of these services shall not exceed $199,750.00

Lastly, please be advised that the Education Department will have a representative available at your
upcoming meeting to answer any questions you may have regarding this matter.

236 Grand Street | Waterbury, CT 06702 | www.waterbury.k12.ct.us | (203) 574-8000


mailto:matthew.brown@waterbury.k12.ct.us
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http://www.cga.ct.gov/current/pub/title_10.htm
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http://z2policy.cabe.org/cabe/DocViewer.jsp?docid=214&z2collection=core&JD_4148
http://www2.ed.gov/policy/seclusion/restraints-and-seclusion-resources.pdf
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_46a.htm
http://www.cga.ct.gov/current/pub/title_46a.htm
http://www.cga.ct.gov/current/pub/title_46a.htm
http://www.cga.ct.gov/current/pub/title_46a.htm
http://www.cga.ct.gov/current/pub/title_53a.htm
http://www.cga.ct.gov/current/pub/title_53a.htm
http://www.cga.ct.gov/current/pub/title_53a.htm
http://www.cga.ct.gov/current/pub/title_53a.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
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236 Grand Street (203) 574-6761

Waterbury, CT 06702
The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
August 5, 2022
John Gannon
139 Beach Rd.
Wolcott, CT 06716

Dear Mr. Gannon:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of Maintainer I @ Carrington Elementary School (Req.
#2023084) at $15.54 per hour. Please contact Michal Konopka, School Inspector at (203) 574-
8000 x11221 with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be August 11, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sﬁl erely,

; ]\j_ %} ) L<
icholle West

Human Resources Generalist

NW/sd

'd

cc Board of Education
Dr. Ruffin, Supt. of Schools

M. Konopka, School Inspector
file



236 Grand Street (203) 574-6761

Waterbury, CT 06702
The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
August 5, 2022
David Hing
68 Sharon Rd.
Waterbury, CT 06705

Dear Mr. Hing:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of Maintainer I @ Reed Elementary School (Req.
#2022832) at $15.54 per hour. Please contact Michal Konopka, School Inspector at (203) 574-
8000 x11221 with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be August 11, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

/

Ni

ﬁgﬁnan Resources Generalist
’/,NW/ sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
M. Konopka, School Inspector
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut

Department of Human Resources
Office of the Civil Service Commission

August 5, 2022
Noah Nohmy

125 Oakville Ave.
Waterbury, CT 06708

Dear Mr. Nohmy:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of Maintainer I @ Bucks Hill Elementary School (Req.
#2022994) at $15.54 per hour. Please contact Michal Konopka, School Inspector at (203) 574-
8000 x11221 with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be August 18, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.
Sincereiy,

A0

Human Resources Generalist
NW/sd

——

cc Board of Education
Dr. Ruffin, Supt. of Schools
M. Konopka, School Inspector
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
August 5, 2022

Ervis Kambo

400 Chestnut Hill Ave.
Waterbury, CT 06704

Dear Mr. Kambo:;

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of General Utility Mechanic (Req. #2021230) at $23.39
per hour. Please contact Michal Konopka, School Inspector at (203) 574-8000 x11221 with any
questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be August 11, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enroliment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sjin: .ere1
A

Ni '.hJolle est
Human Resources Generalist
NW/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
M. Konopka, School Inspector
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 9, 2022

Michael Derasmo
161 Pondview Dr.
Watertown, CT 06795

Dear Mr. Derasmo:

This is to inform you that your name is being certified to the Department of Education for
the position of General Utility Mechanic (Req. #2021229) at $23.39 per hour. Please
contact Michal Konopka, School Inspector at (203) 574-8000 ext 11221 with any
questions you may have in regards to this position.

Your first day reporting to your new department/supervisor will be August 11, 2022
Good luck in your new position.

Sincerely,

bl

Human Resources Generalist

NW/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
Michal Konopka, Schl Insp
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury

Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 9, 2022

Ivelisse Concepcion
72 Fairway Lane
Waterbury, CT 06704

Dear Ms. Concepcion:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738K) at
$13.38 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with
any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

§in);erely,

/

d
U

Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 9, 2022

Marcela Visciano
111 Wooster St., 7E
Naugatuck, CT 06770

Dear Ms. Visciano:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022806A) at
$13.38 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with
any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

T

icholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury

Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 9, 2022

Dalynes Segarre
326 Knollwood Circle
Waterbury, CT 06704

Dear Ms. Segarre:

Congratulations on your new position with the City of Waterbury. Your name s being certified
to the Education Department for the position of Food Seryice Helper, Req. # (2022806) at $13.38

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are ap employee eligible for
benefits, it is usefi] to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

process.

Your new Probationary period in accordance with your applicable contract will pe nine months
in duration. The department head will be responsible JSor executing your probationary
evaluation no later than 9 months Jrom your Sirst day in your new position.

Again, welcome to the City of Waterbury.

S ncexely,

_1/ [
7 IS
olle West

L

Human Resources Generalist

NW/sd

¢c Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File
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236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 9, 2022

Marcela Arenas
3155 E. Main St., Apt. Bl
Waterbury, CT 06705

Dear Ms. Arenas:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738C) at
$13.38 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with
any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerel
i

il
* Nighelle*West

Human Resources Generalist

NW/sd

¢c Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 10, 2022

Marcelina Ramos
62 Meadowlark Dr.
Waterbury, CT 06708

Dear Ms. Ramos:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022604A) at
$13.38 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with
any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Nickolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 10, 2022

Larissa Espinosa Acevedo
869 Bunker Hill Ave.
Waterbury, CT 06708

Dear Ms. Espinosa Acevedo:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738L) at
$13.38 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with
any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Wickolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
August 9, 2022

Edward Riley

54 Spring Garden Ave.
Waterbury, CT 06708

Dear Mr. Riley:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of Maintainer I @ Washington Elementary School
(Req. #2022770) at $15.54 per hour. Please contact Michal Konopka, School Inspector at (203)
574-8000 x11221 with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be August 18, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Nf‘chohe
Human Resources Generalist
NW/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
M. Konopka, School Inspector
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 10, 2022

Susan Lugo
272 Pine St., 2" F1., Apt. 2
Waterbury, CT 06710

Dear Ms. Lugo:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022160) at $13.38
per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with any
questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Weckolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 11, 2022
Sarah Alfredson
393 S. Meriden Rd.
Cheshire, CT 06410

Dear Ms. Alfredson;

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of School Secretary @ Generali Elementary School
(Req. #2022801) at $17.53 per hour. Please contact Kathy Daversa, Principal — Generali
Elementary School at (203) 574-8174 with any questions you may have in regards to this
position.

We have scheduled your orientation for Thursday, September 1, 2022 at 9:00 a.m. via zoom.
Please refer to your email regarding instructions for the orientation via zoom. You must
participate in this orientation session in order to work for the City. Your first day reporting to
your new department/supervisor will be August 22, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Wickolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education
Dr. Ruffin, Supt of Schools
Kathy Daversa, Princ @ Generali ES
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 11, 2022

Marie Martineau
765 Washington Ave. Ext.
Waterbury, CT 06708

Dear Ms. Martineau:

This is to inform you that you are being transferred to the position of Administrative Associate I
in the Department of Education ~ Reed Elementary School (Req #2023213.) Your rate of pay
will be remain the same.

Your start date in this new position will be August 22, 2022.

I hope that you are happy in your new assignment.

Sincerely, _

\ i ,
r - e
5‘7{‘* L -

# }I g
Scott’Morgan
Director of Human Resources

SM/sd

cc: Board of Education
Dr. Ruffin, Supt. of Schools
Hannah Sam, Princ @ Reed E.S.
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
August 15, 2022

Isaiah Powell

562 Hinman Rd.

Watertown, CT 06795

Dear Mr. Powell:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Department of Education for the position of Maintainer I (Req. #2023085) at $15.54 per hour.
Please contact Michal Konopka, School Inspector at (203) 574-8000 x11221 with any questions
you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be August 18, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

MW,

Human Resources Generalist
NW/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
M. Konopka, School Inspector
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbuury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 15, 2022

Lubna Azam
320 Colonial Ave.
Waterbury, CT 06704

Dear Ms. Azam:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738I) at
$13.38 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with
any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Heckolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 17,2022

William Brown
10 Second Ave, 2™ F1.
Waterbury, CT 06710

Dear Mr. Brown:

We are pleased to receive your acceptance of our offer of temporary and at will

employment for the position of Temporary Maintainer I - FEMA (Req #2022437) for the
Department of Education.

In this position your starting compensation will be $15.54 per hour for a total of 40 hours
per week. Please be advised that this offer is for a period of time not to exceed twelve
(12) months in duration.

Your first day reporting to the Department of Education will be August 25, 2022.
We look forward to working with you.

Again, welcome to the City of Waterbury.

{
Sipcerely,

1 || '.I
| \ \ A

ii‘! \ i ' ..a‘. "I A '._ .'l._l_.
Nicholle'West
Human Resources Generalist

NW/sd

cc: Board of Education
Dr. Ruffin, Supt. of Schools

Mike Konopka, School Inspector
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Lubna Azam
320 Colonial Ave.
Waterbury, CT 06704

Dear Ms. Azam:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738I) at
$14.00 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035
with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Vickolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Dalynes Segarre
326 Knollwood Circle
Waterbury, CT 06704

Dear Ms. Segarre:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022806) at $14.00
per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with any
questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Marcela Arenas
3155 E. Main St., Apt. Bl
Waterbury, CT 06705

Dear Ms. Arenas:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738C) at
$14.00 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035
with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Ivelisse Concepcion
72 Fairway Lane
Waterbury, CT 06704

Dear Ms. Concepcion:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738K) at
$14.00 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035
with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Larissa Espinosa Acevedo
869 Bunker Hill Ave.
Waterbury, CT 06708

Dear Ms. Espinosa Acevedo:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2021738L) at
$14.00 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035
with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Yeckolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Marcelina Ramos
62 Meadowlark Dr.
Waterbury, CT 06708

Dear Ms. Ramos:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022604A) at
$14.00 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035
with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Hickolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbwry
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Susan Lugo
272 Pine St., 2" F1., Apt. 2
Waterbury, CT 06710

Dear Ms. Lugo:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022160) at $14.00
per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with any
questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Wickolle West

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17,2022 REVISED

Marcela Visciano
111 Wooster St., 7E
Naugatuck, CT 06770

Dear Ms. Visciano:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022806A) at
$14.00 per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035
with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, August 18, 2022 at 9:00 a.m. via zoom. Please
refer to your email regarding instructions for the orientation via zoom. You must participate in
this orientation session in order to work for the City. Your first day reporting to your new
department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterb
Connecticut
Department of Human Resources

Office of the Civil Service Commission
August 17, 2022

Debra Ocasio
225 Transit St.
Waterbury, CT 06704

Dear Ms. Ocasio:

Congratulations on your new position with the City of Waterbury. Your name is being certified
to the Education Department for the position of Food Service Helper, Req. # (2022604) at $14.00
per hour. Please contact Linda Franzese, Director of Food Service at (203) 574-8035 with any
questions you may have in regards to this position.

We have scheduled your orientation for Thursday, September 1, 2022 at 9:00 a.m. via zoom.
Please refer to your email regarding instructions for the orientation via zoom. You must
participate in this orientation session in order to work for the City. Your first day reporting to
your new department/supervisor was August 30, 2022 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be nine months
in duration. The department head will be responsible for executing your probationary
evaluation no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,

Wickolle WWest

Nicholle West
Human Resources Generalist

NW/sd

cc Board of Education,
Linda Franzese, Director of Food Service,
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

August 17, 2022

Trisha Doro
108 Tracey Ave.
Waterbury, CT 06706

Dear Ms. Doro:

Your name is being certified to the Department of Education for the position of

Administrative Associate I @ West Side Middle School (Req. #2023179) at $20.92 per
hour.

Your official start date is August 25, 2022. Please call Peter McCasland, Principal @
West Side Middle School to discuss the details of the position. The telephone number is
(203) 574-8120.

Failure to call the above named individual by August 24, 2022 will result in your name
being removed from the eligibility list.

Under the Civil Service Rules, your name will be removed from the eligibility list if you
refuse this offer of appointment unless, within seven days from today, you furnish
satisfactory evidence acceptable to me justifying such refusal. Please call the Civil
Service Office at (203) 574-6761 if you are not interested in the position so that another
candidate can be certified. If you have any questions, please do not hesitate to contact us.

Your new probationary period in accordance with your applicable contract will be 3 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 3 months from your first day in your new position.

Sincerely,
TeAl 1l

Nicholle West
Human Resources Generalist

NW/sd

cc: Board of Education
Dr. Ruffin, Supt. of Schools
Peter McCasland, Princ @ WSMS
file



Carrie Swain

From: noreply@cabe.myenotice.com on behalf of CABE Policy Highlights <noreply@cabe.myenotice.com>
Sent: Monday, August 22, 2022 9:51 AM

To: Carrie Swain

Subject: CABE Policy Highlights 8-19-2022

EXTERNAL MAIL- Think before you Click. More than 90% of successful cyber attacks start with a phishing
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licy Services

CABE Policy Highlights

Conrad Vahlsing, Staff Attorney

August 19, 2022 Volume 22 Issue 4

The topic for Issue 4 of the CABE Policy Highlights is Fostering a Positive
School Climate.

CABE has several policies that are relevant to school climate in the public
schools. You will find links to these policies in this issue.

Please click this link to download the PDF version of this Policy Highlights.
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Fostering a Positive School Climate: When board of education members and school
administrators discuss school climate, they may approach the topic from many different angles.
To an individual, school climate may mean anything from the learning environment, school-
family-community partnerships, and social, emotional, and intellectual habits, to
nondiscrimination, bullying, and discipline. And even when a common topic is established, there
is the next issue: what makes for a “good” school climate?

In Connecticut, school climate encompasses many topics, but there are also concrete definitions in
our laws. All education leaders would benefit from periodically reviewing what school climate
means in our state, especially since this is an area that is constantly being affected by law. But of
course, outside of mandated language and rules, local community sentiment will guide many of a
district’s own policies in this area.

As a starting point, 2019’s Public Act 19-166, entitled An Act Concerning School Climate,
modified and added definitions in our state statutes, specifically, in Section 10-222d. The Act made
changes to the already-existing definitions of “Bullying” and “School climate,” and created
definitions for “Positive school climate,” “Emotional intelligence,” and “Social and emotional
learning.” Although the Act is from 2019, these new and modified definitions did not go into effect
until July 1, 2021.

Here is the statutory definition of school climate:

“. .. the quality and character of school life based on patterns of students’, parents’ and guardians’
and school employees’ experiences of school life, including, but not limited to, norms, goals,
values, interpersonal relationships, teaching and learning practices and organizational structures.”

And, importantly, here is the statutory definition of a positive school climate:

“, .. aschool climate in which (A) the norms, values, expectations and beliefs that support feelings
of social, emotional and physical safety are promoted, (B) students, parents and guardians of
students and school employees feel engaged and respected and work together to develop and
contribute to a shared school vision, (C) educators model and nurture attitudes that emphasize the
benefits and satisfaction gained from learning, and (D) each person feels comfortable contributing
to the operation of the school and care of the physical environment of the school.”

~Page 1~



Relatedly, PA 21-46 mandated that the professional development for certified staff include “[t]he
principles and practices of social-emotional learning.” A district may include language referencing
this requirement in a goal.

Please remember that while CABE’s sample language of district goals may be informative, each
district must craft its own goals in partnership with staff, parents, and community members, and
further, the goals must be consistent with the goals then-issued by the SBE in its five-year
comprehensive plan.

Aside from district goals, districts can have a variety of policies that relate to, and foster, a positive
school climate. And many times, the topic of any given district goal is developed much further in
a specific policy. There is likely no definitive way to quantify all of the policies that pertain to
school climate, but as one data point, CABE has over two dozen sample policies that are relevant
to school climate, including policies on social-emotional learning and restorative justice
approaches to student discipline.

Importantly, while districts have much discretion in establishing policies to craft their own positive
school climate, some policies are mandated, including, but not limited to, policies on student
conduct/discipline and nondiscrimination. Districts are also mandated to have a Safe School
Climate Plan in regards to bullying and teen dating violence (see Section 10-222d).

As mentioned, CABE has numerous sample policies that are relevant to school climate. Here are
links to some that were referenced in this Policy Highlights:

. #0200 — Goals/Objectives

. #0521 — Nondiscrimination

. #5114 — Suspension and Expulsion/Due Process
. #5144.12 — Restorative Justice

. #5131.911 — Safe School Climate Plan

. #6142.102 — Social Emotional Learning

Connecticut Association of Boards of Education ~ 81 Wolcott Hill Road, Wethersfield, CT 06109 ~ 860-571-7446
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