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[ Purpose of gifted educalion
\ Charactenistics of gifted [
|Red Cedar’s Plend Preggem
| Ponenting o bright child
\ Resournces J

South Carolina’s definition and
Criteria for Identification.

Why is it important?
What are some things we see in

common in many gifted children?

What does BCSD and Red Cedar do
to address these students’ needs?

Some important tips and things to
think about....

Help for you to access and use



<} (What 1S Giftedness? Y4

; This is a very emotionally-charged

N word, and the concept of giftedness is
- - constantly changing. There is a lot of =
- disagreement about what it is. )
\_) J
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itted and talented students are those who are identified in grades
1-12 as demonstrating " or in

academic and/or artictic areas and therefore
beyond that normally provided by the

general cchool programming

~> ?(@5’7} Regulation 43-220. | )
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‘ Reasoning ability

High achievement
(reading or math)

Intellectual/ Academic
Performance




\ De q&w/zem&n% {/’,

;

7



http://www.youtube.com/watch?v=J3Iqh4b4XKs

vd “The Thaee Doons”

A student must open 2 of the 3 doors to qualify for the gifted/talented pro;
94th %ile

r eading or

math

Door A Door E

PTA
Grades 6 - g

3.75 GPA

To qualify:
SC .
ot 0 A student must score 94th percentile If Door A or Door B has been opened but
rd percentile in either: or above in either reading compre he nsion not both, a student may use Door C- PTA
verbal/linguistic, quantitative/ or math concepts/problems solving Performance Tasks Assessment, usually
mathematical, or nonverbal on an on a nationally norm-re ferenced given in Feb.or March and scored by an
aptitude test. A composite score achievement te st.including ITBS (2nd independent contractor.
of 96th percentile is an automatic grade only), SC READY (Qualifying scores
qualifier. vary by grade level), or MAP (only the Scoring:
Fall and Spring MAP scores may be 2nd- " 16 "- verbal or non verb.
The state tests all 2nd graders used as a qualifier. 3rd-" 18" verb. or nonwerb.
during the fall semester cach year. 4th- "16"-verb. or “22"-nonverb

Sth- "18"-verb. or ""25" -nonverb.
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Inclusion of "high achieving”
students in gifted/talented
classes from grade 3 on

—

Training for teachers as
“treasure hunters”; emphasis
qn appropriate challenge for all.

LA X

Ongoing screéning of students’
test scores and discussion with
teachers; Newly added aptitude
testing for 4th grade
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haraclerislics

commonly found in gifted
students
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e Learns rapidly and easily; e Easily bored; impatient with
retains extraordinary quantity others; exhibits off-task
of information when interested behavior
e High level of verbal ability e Dominates discussions with
extra information and
questions
-
/ /
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e May be lopsided intellectually

e Capable of great concentration
and persistence when working
on a topic of interest.

e Above average reasoning ability
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Exceptional ability in one area,
average or indication of a
learning problem in another

Easily distracted and
disengaged when work appears
to be “busy work”.

Questions others’ logic and
responses may be

argumentative; can become
frustrated by others’ lack of

VunﬂTstandmg
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e May “zone-off”, appear 10
daydream or be in “own world”;
ideas may seem wild or silly.
Connections made may not be

easily/readily understood by
others.

1

e Creative, playful, imaginative;
original

e Quick to understand jokes

e Sense of humor involving wordplay; can play
“class clown” or be hurtful with
humor.

L —
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e High expectations of self and
others

e Highly sensitive to world and
moral problems; often idealistic

- 1)

o Seeksintellectual peers ~ _J
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e Perceived as highly crltlcm‘a(r

others and self; can become
easily discouraged by high
levels of self-criticism;
Perfectionism or
underachievement may be a
result

e May “feel the weight of the
world”; classmates may not
understand this sensitivity.

e Shadows teacher/ adults;
enjoys older kids

L
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ﬁsqnchww Aspects of a child mature at different rates; this can
make social situations difficult because of
@ Dwe/@f"m'e’w inappropriate expectations. Giftedness in one area
/‘j E doesn’t mean giftedness in all areas.
m HW Sometimes known as Dabrowski's \
“overexcitabilities” - areas include:
iqwam(’ psychomotor * sensory * intellectual *
) emotional * imaginational
M Me,n,ta] ijﬂi, Anxiety, perfectionism, stress, &
underachievement All can be related to unrealistic
\ expectations of self, a fear of not living up to

expectations of others, too much emphasis on
product over process, or equating work or ability A
with personal worth o
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mindset

THE NEW PSYCHOLOGY OF SUCCESS
HOW WE CAN
LEARN TO FULFILL
OUR POTENTIAL

»parenting
business
«school

relotionsfips
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http://www.amazon.com/gp/reader/0345472322/ref=sib_dp_pt
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Mlndsets beliefs we have about our abilities and potential

that impact our success

S0k oo Types of Mindset §,>‘

We are born with all the
abilities and intelligence we
will ever have. These
cannot be grown, and so
success/failure is the fault
of our genetics.

e
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o

strengthened through effort and
hard work. We have some
control over our level of
success. This leads to
increased motivation and love of
learning.

"
Basic abilities can be grown and >

R
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A willingness to confront challenges, a passion for learning, and
viewing failure as a springboard for growth are all characteristics
associated with a growth mindset. Not surprisingly, this type of
mindset is strongly linked to greater happiness and achievement in life.
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\Teachens of the gifted & talented

strive to develop students who are willing to work
hard and take on challenges.
™

“If gifted children are not challenged by
curriculum early in their school lives, they will
equate smart with easy, and challenge and
hard work will feel threatening to their self-
esteem.”

Dr. Sylvia Rimm

Psycheleqist U M/W
ﬂmmémw
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Hel kids To Uwi/,, T ULTIMATE GUIDE

Click on the image for
some good tips on the
use of praise!

EFFECTIVE PRAISE IS
Sparing Specific Sincere

learn 5 &9@ mana?m% o "

Avold abllty
“Youre very goc

Avoid “rewarding” with praise. When
kids anticipate rewards, they lose
interest

Avoid comparing to others.

Avoid setting low expectations, like *Great job!

You wrote a story!” or too high, like
This s the best story Ive ever read!

Avoid focusing on judgement with * ike’
statements, such as, */ fike how clean
your roof looks

Vs.

Focus on process, sirategies, effor, like:

“You're using great puzzle-solving strategies”

Provide specific feedback
on performance.

Focus on child's individual performance.

Praise should reflect standards
that could be realistically met

Give encouragement, fike “Your room looks
clean!". This helps develop intemal
evaluation.

PRAISE MORE THAN ACHIEVEMENTS

generosity, forgiveness, compassion, courage, being a loving friend or
sibling, taking a stand, appreciation of art, etc.

ALTERNATIVES TO PRAISE

Say thank-you Acknowledge goals Say nothing Ask questions




“You realize that anyone can
accomplish easy tasks. It's when
P you take the risk of attempting a

difficult task and find that you can
accomplish something you never
believed you could that you grow in
self-confidence.

Permit sur childnen The wendenful
5W&Z$-accomflbshnwutﬂwt
comes w:ﬂ»eathand
pmwe/wnc&.”

~Sylvia Rimm
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Natlonal Association for Gifted Children http://www.nagc.org/

Requirements for Gifted Identification - South Carolina

Asynchronous Development
Parent TIP (Timely Information for Parents) Sheets from NAGC

Mindsets/ Growth Mindset
Supporting Emotional Needs of the Gifted (SENG) https://www.sengifted.or

M?
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http://www.nagc.org/
https://drive.google.com/file/d/1wdv-8yh-vNpqA9i6f5mwt1aGy_WvSLKY/view?usp=sharing
https://www.nagc.org/sites/default/files/Publication%20PHP/NAGC%20TIP%20Sheet-Asynchronous%20Development-FINAL%20REVISED-OCTOBER%202017(1).pdf
https://www.nagc.org/resources-publications/resources-parents/parent-tip-sheets
https://www.mindsetworks.com/parents/growth-mindset-parenting
https://www.sengifted.org/
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by Big Life Journal

EFFECTIVE PRAISE IS
Sparing Specific Sincere

don't X do

Avoid ability oriented praise, like: Focus on process, strategles, effort, like:
“You're very good at solving puzzles” “You're using great puzzle-solving strategies™
Avoid “rewarding” with praise. When Provide specific feedback
kids anticipate rewards, they lose on performance.
interest
Vs.
Avoid comparing to others. Focus on child's individual performance.

Avoid setting low expectations, like “Great job!
You wrote a story!" or too high, like
“This is the best story I've ever read!"

Praise should reflect standards
that could be realistically met

Avoid focusing on judgement with “| like” Give encouragement, like “Your room looks
statements, such as, */ like how clean clean!". This helps develop internal
your room looks.” evaluation.

PRAISE MORE THAN ACHIEVEMENTS

generosity, forgiveness, compassion, courage, being a loving friend or
sibling, taking a stand, appreciation of art, etc.

ALTERNATIVES TO PRAISE

Say thank-you Acknowledge goals Say nothing - Ask questions
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(/l/z?uuw Prall; £4))- virginia.pratt@beaufort.k12.sc.us
Kelly Bausher, : kelly.bausher@beaufort.k12.sc.us

WM@/@W@ stephanie.moldenhauer@beaufort.k12.sc.us
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https://bit.ly/3A1uf1Q
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr
mailto:virginia.pratt@beaufort.k12.sc.us
mailto:kelly.bausher@beaufort.k12.sc.us
mailto:stephanie.moldenhauer@beaufort.k12.sc.us
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http://bit.ly/2PfT4lq

