May 23, 2022

MEMORANDUM OF UNDERSTANDING
between the
LODI UNIFIED SCHOOL DISTRICT
and the
LODI UNIFIED SUPERVISORIAL GROUP

The Lodi Unified School District (*District™) and the Lodi Unified Supervisorial Group (“LUSG™)
are parties (o a collective bargaining agreement (“CBA™) which expires on June 30, 2023.

(S

The State of California enacted legislation to provide additional funding to after-school
programs.

Effective July 1, 2022, the work year/day for all After School Program Supervisors will be
changed as follows:

a. Twenty-three (23) days will be added to the current work calendar, such that the
work calendar will increase from 191 days to 214 days. The work year will be
worked as follows:

(1) All (180) student attendance days;

(2) Three (3) additional days immediately before the start of the school year;

(2) Five (5) days during the first week of the fall break;

3) Five (5) days during the first week of the spring break;

(4) Twenty-one (21) days during summer break. (See exemplar calendar)

(5) If the After School Program does not operate during either the fall or spring
break, those workdays may be added to the summer break.

b. The Afier School Program Supervisor classification will be paid at range 15 on the
Supervisory Salary Schedule, effective July 1, 2022.

This agreement will be effective in the first full week following ratification. The Board of
Trustees will ratify at the first practical regular Board meeting following notification from
LUSG that the MOU has been ratified by the membership.

FOR LODI UNIFED FOR THE LODI UNIFIED
SUPERVISORIAL SCHOOL DISJRICT

By: By:

Date: Date:






