JOB VACANCIES
2022-2023

The International School of Düsseldorf (ISD) is a well-established, not-for-profit, progressive,
K12 IB World School (PYP, MYP, DP), in one of the most desirable locations in Europe. We are
an international community of learners who work together to inspire our students to be
confident, creative, critical and compassionate thinkers. The school is accredited by both the
Council of International Schools (CIS) and the New England Association of Schools and Colleges
(NEASC).
The following position is open for applications for the current school year:
IB MYP-EAL Teacher (m/f/d)
(part-time varying hours following the 10-day teaching schedule)
To start October 17, 2022
The contract is to limited until December 15, 2022.
The Role:
The candidate should have experience of teaching English language acquisition within an MYP
framework. They will be working with students to support their learning in English and
working closely with their subject teachers.
Qualifications, Experience:
Bachelor's degree in education or PGCE following a non-academic degree. TEFL/CELTA certificates
are not sufficient. A minimum of 2 years of international school teaching experience.
Application procedure:
•

A letter of application no longer than two pages outlining your strengths as a
candidate.

•
•

A current CV
A list of referees with contract details (name, company position, company, email
address and phone number) for the last 10 years of employment
A copy of your passport, residence, and work permit
A copy of your degree and teaching qualification
Applications should be submitted in one PDF file and addressed and sent to Mrs
Marie Willis, HR Director Email: application@isdedu.de Please include the title of
the position you are applying for in the subject field of the email.

•
•
•

Closing date for applications:
16.09.2022.
The school reserves the right to hire candidates before this date.

The International School of Düsseldorf is fully committed to the safety and protection of children. ISD´s
Child Protection Policy and safeguarding guidelines apply to all faculty, staff, employees, volunteers, and
students who represent the school and who interact with children or young people in both a direct
and/or unsupervised capacity. We follow thorough recruitment and vetting practices requiring all
potential employees to provide professional references and criminal background checks. In accordance
with our Child Protection Policy, employee candidates will also be asked to provide official criminal
background checks from Germany and in previous countries in which they have lived.

