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Expert Review Team Update

Project Timeline

2022 - 2023 Expert

Pilot deployment of Review Team Resubmission for
Expert Review Team to Deployment Plan approval of revised
3 schools submitted to AIB Deployment Plan
n ] [ ]

April-May May-June December

2022 2022 2022

[ [ [
Review and feedback Continuation of Pilot Beginning of official
discussions with the pilot deployment reviews

schools and members of
the Expert Review Teams

Ongoing collaboration with AIB

Maryland State Department of Education



Expert Review Team Update

School Selection Methodology 1.0

A sampling of schools will be selected using each of the three methods below in 2022-2023.

__|Method _____|Definiin

1 Largest LearningLoss Difference in weighted average percent proficient between 2019
and 2021 ELA and Math assessments.

2 Lowest Performing  Weighted average percent proficient on the 2019 ELA and Math

assessments.
3 Largest In-school Difference in weighted average percent proficient on the 2019 ELA
Learning Gaps and Math assessments for individual student groups

(race/ethnicity, Students with Disabilities, English Learners, and
Economically Disadvantaged) compared to their same school peers.

[ W P R B o W A R o Y TR S o s [ T



Pilot Continuation (Fall 2022): Increased Numbe
of Schools (up to12), Diversity of Schools

Future Deployment (Public Plan Available July
2023)



Updates and Next Steps

* School Selection Methodology: MSDE has been consulting with AlB staff as we work to ensure
an appropriate cross section of schools are visited for both the continuation of the pilot
process and for official reviews beginning in early 2023.

o MSDE will begin to reach out to schools selected for the pilot continuation and will wait to
communicate to schools selected for official visits until AlB formally approves the
methodology.

 Expert Review Team Rubric: Responding to multiple rounds of feedback, MSDE is continuing to
revise the Expert Review Team review rubric to further strengthen the prevalence of relevant
Blueprint requirements in the review process.

* Supporting Materials: All of the supporting materials for the Expert Review Team, including the
final report template, the classroom review protocols, and the interview and focus group
protocols will be updated to ensure alignment with the review rubric.

 Reviewer Calibration: Continuation of calibrating reviewers to accurately review and support
schools across the state.

Maryland State Department of Education
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What we currently are doing in CCPS
How NBC Is growing in our County.
HR and Staff Support

Interest Meeting



NBC'Ts are Improving Student Achievement Across
Mississippi.

Kindergarten students taught by an NBCT are 31% more likely to
achieve a proficient score on the Kindergarten Readiness Assessment
than other students.

Source: The Impact of National Board Certified Teachers on the Literacy Outcomes of Missizsippi Kindergarteners and Third-Graders, NSPARC
Missizsippl State University, 2017.

Without an
NBCT
Third grade students taught by an NBCT are 11% more likely to
achieve a proficient score on the MAP Test in English Language Arts
than other students.
Source: The Impact of National Board Certified Teachers on the Literacy Outcomes of Missizsippi Kindergarteners and Third-Graders, NSPARC
Missizsippl State University, 2017. .
Without an

NBCT
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NATIONAL BOARD CERTIFICATION

A MAJOR COMMITMENT

Dr. Melaney Sanchez
Mount Harmony Elementary



YOU SHOULD APPLY FOR NBPTS

Can you guess my personal motivation?
a. You will enjoy the challenge.

b. Your students will grow.

c. You will improve your skills.

d. You will receive a salary increase.
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PROCESS

2006-2007
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MIDDLE CHILDHOOD/GENERALIST
STANDARDS

. Knowledge of Students

. Respect for Diversity

. Establishing an Environment for Learning

. Knowledge of Content and Curriculum

. Instructional Decision Making

. Partnership and Outreach

. Professionalism, Leadership and Advocacy
. Responsiveness to Change

. Reflective Practice

Seems completely logical
and simple, right?

How hard could it possibly be?




ONE
COMPUTER
ASSESSMENT
AND THREE

PORTFOLIO
ENTRIES WERE
REQUIRED




