MORRIS SCHOOL DISTRICT
MORRISTOWN HIGH SCHOOL, AUDITORIUM

REGULAR BUSINESS MEETING
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Mrs. Nancy Bangiola
Mrs. Katie Cole
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Ms. Linda K. Murphy
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Dr. Vivian Rodriguez
Mr. Alan Smith

Mrs. Melissa Spiotta
Mrs. Beth Wall

Ms. Lucia Galdi

1 Hour (3 minutes per person)

All correspondence to the board must be

addressed through the board secretary. Copies

are available in the Board
Secretary’s Office
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EXECUTIVE SESSION
Motion #1 AUTHORIZING EXECUTIVE SESSION

WHEREAS, while the Sen. Byron M. Baer Open Public Meetings Act (N.J.S.A. 10:4-6 ¢t seq.)
requires all meetings of the Morris School District Board of Education to be held in public, N.J.S.A.
10:4-12(b) sets forth nine (9) types of matters that may lawfully be discussed in "Executive Session,"
without the public being permitted to attend, and

WHEREAS, the Board has determined that three (3) issues are permitted by N.J.S.A. 10:4-12(b) to
be discussed without the public in attendance and shall be discussed during an Executive Session to
be held on August 22, 2022 at 6:30 P.M, and

WHEREAS, the nine (9) exceptions to open public meetings set forth in N.J.S.A. 10:4-12(b) are
listed below, and next to each exception is a box which will be marked when the issues to be
privately discussed fall within that exception, and after each exception is a space where additional
information that will disclose as much information about the discussion as possible without
undermining the purpose of the exception shall be written:

“(1) Any matter which, by express provision of Federal law, State statute or rule of court shall
be rendered confidential or excluded from public discussion." The nature of the matter, described as
specifically as possible without undermining the need for confidentiality are: Student Matters

m "(2) Any matter in which the release of information would impair a right to receive funds
from the federal government." The nature of the matter, described as specifically as possible without
undermining the need for confidentiality is:

O "(3) Any material the disclosure of which constitutes an unwarranted invasion of individual
privacy such as any records, data, reports, recommendations, or other personal material of any
educational, training, social service, medical, health, custodial, child protection, rehabilitation, legal
defense, welfare, housing, relocation, insurance and similar program or institution operated by a
public body pertaining to any specific individual admitted to or served by such institution or program,
including but not limited to information relative to the individual's personal and family
circumstances, and any material pertaining to admission, discharge, treatment, progress or condition
of any individual, unless the individual concerned (or, in the case of a minor or incompetent, his
guardian) shall request in writing that the same be disclosed publicly." The nature of the matter,
described as specifically as possible without undermining the need for confidentiality is:

O "(4) Any collective bargaining agreement, or the terms and conditions of which are proposed
for inclusion in any collective bargaining agreement, including the negotiation of terms and
conditions with employees or representatives of employees of the public body." The collective
bargaining contract(s) discussed are between (1) the Board and the Morris School District
Administrators Association.

m "(5) Any matter involving the purchase lease or acquisition of real property with public funds,
the setting of bank rates or investment of public funds where it could adversely affect the public
interest if discussion of such matters were disclosed." The nature of the matter, described as
specifically as possible without undermining the need for confidentiality is:
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O "(6) Any tactics and techniques utilized in protecting the safety and property of the public
provided that their disclosure could impair such protection. Any investigations of violations or
possible violations of the law." The nature of the matter, described as specifically as possible without
undermining the need for confidentiality is:

O "(7) Any pending or anticipated litigation or contract negotiation in which the public body is
or may become a party. Any matters falling within the attorney-client privilege, to the extent that
confidentiality is required in order for the attorney to exercise his ethical duties as a lawyer." The
parties to and docket numbers of each item of litigation and/or the parties to each contract discussed
are and the nature of the discussion, described as specifically as possible without undermining the
need for confidentiality is:

"(8) Any matter involving the employment, appointment, termination of employment, terms
and conditions of employment, evaluation of the performance, promotion or disciplining of any
specific prospective public officer or employee or current public officer or employee employed or
appointed by the public body, unless all individual employees or appointees whose rights could be
adversely affected request in writing that such matter or matters be discussed at a public meeting."
Subject to the balancing of the public's interest and the employee's privacy rights under South Jersey
Publishing Co. v. New Jersey Expressway Authority, 124 N.J. 478 (1991), the employee(s) and
nature of the discussion, described as specifically as possible without undermining the need for
confidentiality are:

O "(9) Any deliberation of a public body occurring after a public hearing that may result in the
imposition of a specific civil penalty upon the responding party or the suspension or loss of a license
or permit belonging to the responding party as a result of an act of omission for which the responding
party bears responsibility." The nature of the matter, described as specifically as possible without
undermining the need for confidentiality is:

WHEREAS, the length of the Executive Session is estimated to be sixty (60) minutes after which the
public meeting of the Board shall (select one) o reconvene and immediately adjourn or X1 reconvene
and proceed with business where formal action will be taken.

NOW, THEREFORE, BE IT RESOLVED that the Morris School District Board of Education will go
into Executive Session for only the above stated reasons; and

BE IT FURTHER RESOLVED that the Board hereby declares that its discussion of the
aforementioned subject(s) will be made public at a time when the public's interest in disclosure is
greater than any privacy or governmental interest being protected from disclosure.
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MINUTES
Motion #1 that upon the recommendation of the Interim Superintendent, the Board of Education,
approve executive session minutes from the regular business meeting of:

July 25, 2022

Motion #2 that upon the recommendation of the Interim Superintendent, the Board of Education,
approve minutes from the regular business meeting of:

July 25, 2022

Motion #3 that upon the recommendation of the Interim Superintendent, the Board of Education,
approve executive session minutes from the special business meetings of:

August 9, 2022
August 16, 2022
August 18, 2022

Motion #4 that upon the recommendation of the Interim Superintendent, the Board of Education,
approve minutes from the special business meetings of:

August 9,2022
August 16, 2022

August 18, 2022
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POLICY
DISTRICT

SECOND READING

Motion #1 that upon the recommendation of the Interim Superintendent, the Board of Education
approve for second reading the following new/revised bylaws/policies/regulations:

0131 Bylaws, Policies, and Regulations

0143.2 High School Student Representative to the Board of Education
1511 Board of E tion ite A ibilit

1648.15 Record Keeping for Healthcare Settings in School Buildings - Covid - 19
2361 Acceptable Use of Computer Networks/Computers and Resources

2416.01 Postnatal Accommodations for Students

2415.50 Title I - School parent and family engagement

2415.04 Title I Family Engagement
2417 Student Intervention and Referral Services

3161 Examination for Cause
4 Administering an Opioid Antidot
5513 Care of School Property
5517 School District Issued Student Identification Cards
5516 Use of Electronic Communication and Recording Devices
5615 Suspected Gang Activity
5722 Student Journalism
8441 Care of Injured and Ill Persons
5112 Entrance Age

DISTRICT
FIRST READING

Motion #2 that upon the recommendation of the Interim Superintendent, the Board of Education
approve for second reading the following new/revised bylaws/policies/regulations:

2415 Every Student Succeeds Act
7410 Maintenance and Repair

DISTRICT

TEACHING, PRACTICE EVALUATION INSTRUMENT 2022-2023

Motion #3 that, upon recommendation of the Interim Superintendent, the Board of Education
approve the Teaching Practice Evaluation Instrument: The Morris School District
Rubric for Excellence in Teaching.

MSD Rubric for Excellence in Teaching

EXPLANATION: The New Jersey Department of Education has approved The Morris School
District Rubric for Excellence in Teaching as an official "Teaching Practice Evaluation Instrument"
and as such has placed Morris School District on a list to be contacted as needed to act as a resource
for school districts throughout the state.


https://drive.google.com/file/d/1nV00BTnyAsxmjkdhkJRPS0oJ5zbfOJoR/view?usp=sharing
https://drive.google.com/file/d/1twr5v0n5lKzc-zkqbKCuuPN0T-8w3iEl/view?usp=sharing
https://drive.google.com/file/d/1XSBXU9e1UYFL6pp2ifzcFu23BLFU36Om/view?usp=sharing
https://drive.google.com/file/d/1qONty8ueFp2Ezmz5J422iUxLfkclJuve/view?usp=sharing
https://drive.google.com/file/d/1khQ3iO3uXa9fLnLeWqHL17TonItKCYcT/view?usp=sharing
https://drive.google.com/file/d/1mJ2Y7S6WEadzs1xWQjEP0os925I8Palz/view?usp=sharing
https://drive.google.com/file/d/1HmysqVLROFYI9I4alHmjHVzmLvHFq-jH/view?usp=sharing
https://drive.google.com/file/d/1HKg_zoyWCsOSOb9lmYULo0DhfpO6vugD/view?usp=sharing
https://drive.google.com/file/d/1quGk2GQdkalgeshThTV8HH31ssH6IEvR/view?usp=sharing
https://drive.google.com/file/d/13rtsXewAEukOERQcW-qRnvTPzkerKNPz/view?usp=sharing
https://drive.google.com/file/d/1IgFDX2w_IlghHrafx8uzzWACbUP1whJx/view?usp=sharing
https://drive.google.com/file/d/1FIfFp4lHOJJvcDgv9FEuSjNhQqvhFry_/view?usp=sharing
https://drive.google.com/file/d/1x5K5WJP9J08LpxQDeZnhR2y2zW2Q3ilq/view?usp=sharing
https://drive.google.com/file/d/1Ml1oh8StQmm_sAiTGew-kdV-mbj0mdWU/view?usp=sharing
https://drive.google.com/file/d/18zE6wKZiUNtS8_0TMZGmEtC6_biQC6QC/view?usp=sharing
https://drive.google.com/file/d/1E09m9HyJhBz4rFnvRAonMHT8JK_oJ6Dw/view?usp=sharing
https://drive.google.com/file/d/1p0k-fQnQUZqDw96svGOdkPsGVmtGlKvZ/view?usp=sharing
https://drive.google.com/file/d/1pvtKRLz4nD1Ur8nhuL8igUcN43dJxomB/view?usp=sharing
https://drive.google.com/file/d/196UF97N55z36lQgqgASNrE3QUv4fHNx-/view?usp=sharing
https://drive.google.com/file/d/1Raj1kMnj11b5eG5ns7SslrkpIQeayID7/view?usp=sharing
https://drive.google.com/file/d/1xwP5OvJmW-SXjuwvKmlISwNINAGYQL42/view?usp=sharing
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EDUCATIONAL MATTERS
DISTRICT
NONPUBLIC TITLE I SUMMER ACADEMIC SUPPORT

Motion #1 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following:

Program: ESEA Title I - Nonpublic

Description: Provide academic support for students receiving Title I
services

Dates: June, 2022 - August, 2022

Funding Source: Title I (Nonpublic)

DISTRICT

2022-2023 MSD PROFESSIONAL DEVELOPMENT PLAN
Motion #2 that, upon the recommendation of the Interim Superintendent, the Board of Education

approve the 2022-2023 MSD PD Plan.

9-12
CURRICULUM 2022 - INDEPENDENT STUDIES

Motion #3 that, upon the recommendation of the Interim Superintendent, and the Board
Curriculum Committee, the Board of Education approve the following independent
study course::

Qubit - Introduction to Quantum Computing

EXPLANATION:

This is a free independent study course offered to MHS students through Qubit by Qubit, guided by a
staff mentor. Upon successful completion students will have earned credits from this course listed on
their high school transcript.

PK-8

K-5 ARP SUMMER LEARNING ACADEMY 2022

Motion #4 that, upon the recommendation of the Interim Superintendent, and
the Board of Education approve the following:

Program: ARP Summer Learning Academy (Elementary)
Description: Secretarial support
Dates: July 1, 2022 - August, 2022

Funding Source: ESSER-ARP


https://drive.google.com/file/d/1VXSOoBIM-RouRrc6E2_zFqdLs8AOF9ZZ/view?usp=sharing
https://www.qubitbyqubit.org/
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DISTRICT

COMMUNITY SCHOOL FALL 2022

Motion #5 that, upon recommendation of the Interim Superintendent, the Board of Education
approve the following courses and instructors for the Fall 2022 semester of the
Community School Great Horizons and Adult School programming. Fees paid

from collected tuitions.

DISTRICT
HARASSMENT, INTIMIDATION, AND BULLYING REPORT
Motion #6  that, upon the recommendation of the Interim Superintendent, the Board of

Education accept the Harassment, Intimidation, and Bullying report for the period
ending, July 25, 2022.

DISTRICT

NON RESIDENT STUDENT ATTENDANCE

Motion #7 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following listed students in the Morris School District for the 2022-2023
school year, under the terms of Policy 5111, Eligibility of Resident/Non-resident
Pupils, governing the attendance of 25 non resident full time staff members children.
(See attached Educational folder.)

DISTRICT

INTERDISTRICT SCHOOL CHOICE

Motion #8 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following Interdistrict School Choice students, under the terms of

Policy 5117, Interdistrict School Choice, to the Morris School District for the
2022-2023 school year: (See attached Educational folder.)

DISTRICT

HIB SCHOOL REPORT CARD FOR 2021-2022

Motion #9 that, upon the recommendation of the Interim Superintendent, the Board of
Education agrees to the following statement of assurances for each school in the
Morris School District and approves the NJDOE School Self-Assessment for
Determining Grades under the Anti-Bullying Bill of Rights Act completed by each
school’s safety team which is on file in the Curriculum Office:

STATEMENT OF ASSURANCES
By submitting the School Self-Assessment for Determining Grades under the ABR
(Self Assessment), the chief school administrator (CSA) assures that:
e The school safety team (SST) had the lead role in completing the
Self-Assessment.


https://drive.google.com/file/d/1eB33yDPORZ2rGOhfMUBvOjTzAFREhJT6/view?usp=sharing
https://drive.google.com/file/d/1_PvM6IEO12lv4wEqzOZYRRHNSJjjxAhX/view?usp=sharing

9-12
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The public was given the opportunity to comment on the Self-Assessment prior
to district board of education (BOE) approval.

The BOE approved the Self-Assessment at a public meeting, prior to
submission to the New Jersey Department of Education (NJDOE).

All information in the Self-Assessment is an accurate and complete account of
the status of the school’s efforts implementing the ABR at the time of
submission, the SST’s report, the public comment on the report, and the district
BOE’s review of and decision on the report.

The NJDOE or its authorized representatives will be provided with access to,
and the right to examine, all records, books, papers, or documents related to the
Self-Assessment.

The grade assigned by the Commissioner for the school and for the school
district will be posted on the home page of the school’s website within 10 days
of its receipt from the NJDOE.

The grade assigned by the Commissioner for the school district and each
school in the district will be posted on the home page of the school district’s
website within 10 days of its receipt from the NJDOE.

The BOE at a public meeting will review the grades assigned by the
Commissioner for each school and the school district.

The interim chief school administrator hereby certifies that he/she has read,
understands and will satisfy the above Assurances in their entirety, and
authorizes submission of the School Self-Assessment for Determining Grades
under the ABR.

PROJECT LEAD THE WAY TRAINING (PLTW) - SUMMER 2022
that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following:

Motion #10

Program: Project Lead the Way
Description: Computer Science Principles Core Training
Dates: July, 2022 - August, 2022

Funding Source: Local
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PUPIL SERVICES

OUT OF DISTRICT ROSTER

EXTENDED SCHOOL PROGRAMS AND TRANSPORTATION SUMMER 2022

Motion# 1  that, upon the recommendation of the Interim Superintendent, the Board of Education

approve extended school year programs and transportation for students with
disabilities as noted in the detailed listing maintained on file in the Board Secretary’s
office.



HUMAN RESOURCES
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ABOLISH POSITION(S) 2022-2023
Motion #1 that, upon the recommendation of the Interim Superintendent, the Board of
Education abolish the following position(s) for the 2022-2023 school year:

PK-8
> (D)
> (1)
> ()
> (1)

1.0
0.5
0.86
1.0

ABS, FMS

Bus Aide, Transportation

Class III Secretary (Attendance), FMS
Teacher (Bilingual), HC

ESTABLISH POSITION(S) 2022-2023
Motion #2 that, upon the recommendation of the Interim Superintendent, the Board of
Education establish the following position(s) for the 2022-2023 school year:

PK-8
> (D)
> ()
> (1)
> (1)
> (1)

1.0
1.0
1.0
0.86
0.6

ABS, AH

ABS, LLC

ABS, MHS

Class IV Secretary (197 days), FMS
Security Officer (Non-Public)

RESIGNATION(S)/TERMINATION(S)/RETIREMENT(S) 2022-2023

Motion #3 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the resignation(s), termination(s) and/or retirement(s) of the following staff
according to the effective date and reason shown:

PK-8

Arrieta, Samantha
1.0 PreK, LLC

August 4, 2022
Resigned

Casadevall, Samuel

August 19, 2022

0.5 Kindergarten Teacher Assistant, NP Resigned

Coyne, Timothy
1.0 Language Arts, FMS

October 6, 2022
Resigned

Duffus, Dashone
1.0 ABS, MHS

August 19, 2022
Resigned

Gaskins, Courtney
1.0 Teacher Assistant, AV

August 31, 2022
Resigned

Hoeg, Carol
1.0 Class V Secretary, HC

August 13, 2022
Resigned
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Licardi, Christine
0.5 Kindergarten TA, AV

August 11, 2022
Resigned

Luis, Michelle

August 10, 2022

1.0 PreK Teacher, AV Resigned
Pereyra, Tatiana 09/29/22
1.0 Interventionist, FMS Resigned

Permison, Gabriela
1.0 Teacher Assistant, LLC

August 2, 2022
Resigned

Salako, Olajuwon
1.0 ABS, HC

August 22, 2022
Resigned

Schochet, Mia
0.5 Kindergarten Teacher Assistant, NP

August 5, 2022
Resigned

Suarez, Marllory
0.3 LR/PG Aide, WD

August 18, 2022
Resigned

9-12

Carfano, Kristin
1.0 ABS, MHS

August 19, 2022
Resigned

Norton, Nicholas
1.0 Security Monitor, MHS

September 2, 2022
Resigned

Spencer, Stacy
1.0 Science, MHS

September 30, 2022
Resigned

Waxgiser, Sandra
1.0 ABS, MHS

August 22, 2022
Resigned

District

Acosta, Fredy
1.0 Bus Driver, Transportation

August 22, 2022
Resigned

Anderson, Felice
1.0 Bus Aide, Transportation

August 13, 2022
Retired

Capetillo, Ana
1.0 Bus Driver, Transportation

July 30, 2022
Resigned

Chase, Kathleen
1.0 Bus Aide, Transportation

September 1, 2022
Retired

Figueroa, Domingo
1.0 Bus Driver, Transportation

August 29, 2022
Resigned
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Ramos, Monica
1.0 Bus Driver, Transportation

August 8, 2022
Resigned

RESCIND MOTION — RESIGNATION(S)/TERMINATION(S)/RETIREMENT(S) 2022-2023

Motion #4 that, upon the recommendation of the Interim Superintendent, the Board of
Education rescind the approval of the following certificated staff approved on May 9,
2022 under Human Resources Motion #6 :
APPOINTMENT(S) 2022-2023 *
Motion #6 that, upon the recommendation of the Interim Superintendent, the Board of Education approve the appointment
of the following to the position/s stated at the annual salary rates and effective date/s shown (revisions in bold), and further
that the Board of Education approve the submission to the County Superintendent applications for emergency hiring,
pending approval of all Human Resource documents and/or requirements and each applicant’s attestation that s/he has not
been convicted of any disqualifying crime pursuant to the provisions of N.J.S.A. 18A6-7.1 et seq.; 18:39-17
et seq.; 18A:6-4.13 et seq.:
In Place of:
PK-8
Jorge, David $59,050 09/01/22-06/30/23 Avegno, A.
1.0 Phys. Ed./Health, FMS BA, Step 1 Resigned
Murphy, Cathleen $59,050 09/01/22-06*30/23 Cabezas, P.
1.0 Bil. Grade 4, AH BA, Step 1 Retired

*Pending completion of paperwork

RESCIND MOTION — TRANSFER(S), CHANGE(S) OF ASSIGNMENT, TITLE AND OR/

SALARY 2022-2023

Motion #5

that, upon the recommendation of the Interim Superintendent, the Board of
Education rescind the approval of the following certificated staff approved on May 9,
2022 under Human Resources Motion #9:

TRANSFER(S), CHANGE(S) OF ASSIGNMENT, TITLE AND OR/ SALARY 2022-2023

Motion #9 that, upon the recommendation of the Interim Superintendent, the Board of Education approve the change(s) of
assignment and/or salary for the following certified staff:

Employee Current Position New Position Salary In Place of: Effective

PK-8

Cadavid, Olga 1.0 Pre K Teacher 1.0 Grade K (Bil), $59,050 Artiga, M. 09/01/22
Assistant, AV WD BA, Step 1 Resigned

APPOINTMENT(S) 2022-2023 */**

Motion #6

that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the appointment of the following to the position/s stated at the annual salary
rates and effective date/s shown, and further that the Board of Education approve the
submission to the County Superintendent applications for emergency hiring, pending
approval of all Human Resource documents and/or requirements and each applicant’s
attestation that s/he has not been convicted of any disqualifying crime pursuant to the
provisions of N.J.S.A. 18a6-7.1 et seq.; 18:39-17 et seq.; 18A:6-4.13 et seq.:
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In Place of:
PK-8
Anastasio, Jamie ® $67,515 09/26/22-06/30/23 | Pithers, L.
1.0 School Psychologist, AV/SX | MA30, Step 5 (Revised dates) Resigned
Angelo, Amy ® $64,765 09/01/22-06/30/23 | Almiron-Romero, J.
1.0 Special Ed., FMS BA, Step 9 Reassigned
Berland, Jeffrey $63,515 09/01/22-06/30/23 | Avegno, A.
1.0 Phys. Ed./Health, FMS BA, Step 8 Resigned
Cacchio, Mary $59,050 09/01/22-06/30/23 | Nicol, K.
1.0 Grade 4, SX BA, Step 1 Reassigned
Farruggio, Alessandra $61,015 09/26/22-06/30/23 | Ricucci, G.
1.0 Italian, FMS BA, Step 6 Retired
Figueroa, Carla $47,080 08/16/22-06/30/23 | Niehenke, A.
1.0 Class V Secretary, WD Class V, Step 4 Reassigned
Fontes, Ana $30,912 09/01/22-06/30/23 | Employee #7329
1.0 ABS, LLC
Grau, Maria $35,000 08/23/22-06/30/23 | Ajxup, E.
1.0 Custodian, FMS Resigned
Herbert, Meghan * $30,912 09/01/22-06/30/23 | Koba, M.
1.0 ABS, AH Reassigned
Herrera-Ramos, Jacqueline $59,190 08/22/22-06/30/23 | Pinto, D.
1.0 Class V Secretary, SX Class V, Step 13 Resigned
Khanna, Sonia $12,938 09/01/22-06/30/23 | Schochet, M.
0.5 Kindergarten TA, NP Col. B, Step 1 Resigned
Hollenbeck, Kelly $59,050 09/01/22-06/30/23 | Santos, J.
1.0 Grade 3, SX BA, Step 1 Resigned
Jimenez, Jarelis $88,390 10/17/22-06/30/23 | Est. 07/25/22
1.0 Master Teacher, LLC MA, Step 18
Li, Susana $22,784 09/01/22-06/30/23 | MacKay, K.
1.0 CABAS Trainee, AH Internship

Completed
Liccio, Gianna $22,784 09/01/22-06/30/23 | Marin, R.

1.0 CABAS Trainee, AH

Internship
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Completed
Macaluso, Amy $22.784 09/01/22-06/30/23 | Barbosa, E.
1.0 CABAS Trainee, AH Internship
Completed
Mersier, Ambra $12,938 09/01/22-06/30/23 | Doyle, K.
0.5 Teacher Assistant, NP Col. B, Step 1 Reassigned
Overton, Natasha $22,784 09/01/22-06/30/23 | Uber, D.
1.0 CABAS Trainee, AH Internship
Completed
Pereira, Alejandra $53,385 08/23/22-06/30/23 | Est. 08/22/22

0.86 Class IV Secretary
(197 days), FMS

Class IV, Step 18

Siebenberg, Hannah $62,650 09/01/22-06/30/23 | Employee #7189

1.0 Special Ed., FMS MA, Step 2

Siegel, Richard $68,365 10/17/22-06/30/23 | Coyne, T.

1.0 Language Arts, FMS MA, Step 9 Resigned

Smith, Tara $88,390 10/01/22-06/30/23 | Alonso, I.

1.0 ESL, FMS MA, Step 18 Resigned

Suarez, Tyler * $30,912 09/01/22-06/30/23 | Est. 10/25/21

1.0 ABS, AH

Summa, Mary Ann $59,050 09/01/22-06/30/23 | Radke, K.

1.0 Art/Enrichment, NP BA, Step 2 Resigned
(Revised)

Wisloff, Erin $12,938 09/01/22-06/30/23 | Jorge, B.

0.5 Teacher Assistant, NP 0.5 Col. B, Step 1 Reassigned

9-12

Lee, Jillian $77,215 09/01/22-06/30/23 | Employee #2495

1.0 Special Ed., MHS BA, Step 15

Quiceno-Sierra, Jason $62,650 09/01/22-06/30/23 | Rozynski, J.

1.0 Spanish, MHS MA, Step 1 Resigned

District

Delesus Medina, Miladee $29,700 09/01/22-06/30/23 | Est. 05/09/22

1.0 Bus Driver, Transportation ($30/hr, 5.5

hrs/day, 180
days/year)
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1.0 Class V Secretary,

Class V, Step 15

Emmons, Anthony $126,500 08/29/22-06/30/23 | Young, B.
1.0 STEM Supervisor PK-12, (revised dates) Reassigned
MHS
Hightower, Gloria $29,700 09/01/22-06/30/23 | Est. 05/09/22
1.0 Bus Driver, Transportation ($30/hr, 5.5
hrs/day, 180
days/year)
Lidaque-Gabriel, Andrea $13,500 09/01/22-06/30/23 | Rodriguez, N.
1.0 Bus Aide, Transportation ($15/hr, 5 hrs/day, Resigned
180 days/year)
Lozano, Jenny $29,700 09/01/22-06/30/23 | Oakley, K.
1.0 Bus Driver, Transportation ($30/hr, 5.5 Retured
hours/day, 180
days/year)
Mangrella, Sandra $61,885 08/15/22-06/30/23 | Employee #6929

Accounting
* Pending probationary period
ok Pending completion of paperwork

SUBSTITUTE APPOINTMENTS 2022-2023

Motion #7

that, upon the recommendation of the Interim Superintendent, the Board of

Education approve the following name(s) be added to the list of substitutes, and
approve all Morris School District Substitute Teachers to also provide service as
Teacher Assistant, ABS, and Lunchroom Playground Aide as assigned for the
2022-2023 school year, and further that the Board of Education approve submission to
the County Superintendent application for emergency hiring and each applicant’s
attestation that s/he has not been convicted of any disqualifying crime pursuant to the
provisions of N.J.S.A 18A:6-7.1 et seq., 18A:6-4.13 et seq.:

District

Teacher

Casadevall, Samuel ®
Duffus, Dashone

Godby, Kristin ®
Khanna, Sonia (NP only)
LaParle, Kathleen

Li, Susanna (Alexander Hamilton only)

Liu, Xiaoyuan
Miller, Rebecca
Murphy, Cathleen




Paul, Kimberly
Titus-Thermitus, Carline

Athletic Volunteer
Flynn, Ryan ® (Football)
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TRANSFER(S), CHANGE(S) OF ASSIGNMENT, TITLE AND OR/SALARY 2021-2022

Motion #8 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the change(s) of assignment and/or salary for the following certified staff:
Employee | Former New Effective Salary Replacing
Assignment | Assignment
PK-8
Escobar- 1.0 ABS, 1.0 Teacher |[09/01/22 $27,995 Gaskins, C.
Nunez, LLC Assistant, (Col. B, Step 8 + | Resigned
Libia LLC $375 longevity)
Gorman, 0.5 Teacher 1.0 09/01/22 $26,863 Gaskins, C.
Heather Assistant, AV | Preschool Resigned
Teacher
Assistant,
AV
Hackett, 1.0 Foreman, | N/A 08/01/22 $63,121 Hudak, J.
Akeem LLC ($61,146 Elem, | Retired
Step 13 + $975
lic. Stipend +
$1,000
longevity)
Nicol, 1.0 Grade 4, 1.0 Lang. 09/01/22 N/A Satkowski, S.
Katherine | SX Arts, FMS Resigned
Pintinha 0.5 Teacher 1.0 ABS, 09/01/22 $30,912 Escobar-Nunez, L.
Sousa, Assistant, LLC ($24/hr., 184 Reassigned
[saura LLC days/years,
7hrs/day)
9-12
Koba, 1.0 ABS,AH | 1.0 ABS, 09/01/22 N/A Est. 08/22/22
Migdonia MHS
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District
Galeas 0.5 Bus Aide, | 1.0 Bus 09/01/22 $13,959 Est. 08/04/22
Montoya, | TRANS. Aide, ($15.51/hr., 5
Betty TRANS. hrs/day, 180
days/year)

Niehenke, | 1.0 Class V 1.0 Class VI [ 09/12/22 $52.,465 Stec, P.
Ana Secretary, Secretary, (Class VI, Step | Retired

WD CO 4)
Pardo, 1.0 Math, 1.0 MTSS 09/01/22 $83,715 Serra, M.
Veronica | FMS TOSA, CO MA30, Step 15 | Reassigned
DISTRICT

CHANGE(S) OF HOURS/ AND SALARY 2022-2023 - TRANSPORTATION
Motion #9 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the change(s) of assignment and/or salary for the following transportation

staff:
2022-2023 REVISED SALARIES 8/22/22
LAST NAME FIRST NAME |Daily Hours |Hourly Wage |Base Salary [Longevity |Total Salary
Acosta Julian 5.50 $31.02| $30,710 $30,710
Acosta Fredy 5.50 $31.02| $30,710 $30,710
Alberto Margherita 6.00 $32.93 $35,568 $375 $35,943
Anchundia * Marjorie 6.00 $31.02| $33,502 $33,502
Arias Kimberly 6.00 $33.09| $35,740 $375 $36,115
Asberry Alicia 5.75 $31.02] $32,106 $32,106
Barosy Webert 5.50 $31.00| $30,690 $30,690
Borda Maria 5.50 $32.93| $32,604 $375 $32,979
Brown Joanna 5.50 $32.93| $32,604 $32,604
Buckley Nataliia 6.00 $32.93 $35,568 $35,568
Byrd Berna 5.50 $31.00| $30,690 $30,690
Byron Adrienne 6.25 $32.93| $37,050 $375 $37,425
Cadavid Luz 6.00 $32.93| $35,568 $375 $35,943
Cano Yamileth 6.50 $32.93| $38,531 $375 $38,906
Chica-Hernandez |Lesly 6.00 $32.93 $35,568 $375 $35,943
Chung David 5.50 $31.00| $30,690 $30,690
Cifuentes Yulieth 5.50 $30.00| $29,700 $29,700
Clark George 6.00 $40.17| $43,385 $925 $44,310
Cortes Juan 5.75 $32.93( $34,086 $375 $34,461
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Cullim Colleen 6.25 $32.93| $37,050 $700 $37,750
DeChiaro Amanda 5.50 $31.02( $30,710 $30,710
Dullys Denel 5.75 $32.93| $34,086 $375 $34,461
Fortier Mary Heather 7.50 $45.54( $61,475 $925 $62,400
Giraldo Luz 6.25 $32.93| $37,050 $925 $37,975
Grabowy Stanley 5.50 $31.02] $30,710 $30,710
Griffith David R. 6.00 $32.93| $35,568 $35,568
Guerrero Somalia 5.50 $31.02] $30,710 $30,710
Haley Shurliana 5.75 $31.02( $32,106 $32,106
Hightower Jacoby 5.50 $31.021 $30,710 $30,710
Holstein Barbara 6.50 $32.93| $38,531 $38,531
Huerta Mario 5.75 $32.93| $34,086 $34,086
Jean-Louis Jean 6.50 $32.93| $38,531 $375 $38,906
Jenkins Melissa 5.75 $32.93| $34,086 $34,086
Johnson Pernita 6.00 $32.93| $35,568 $375 $35,943
Joseph Abiola 5.50 $31.02] $30,710 $30,710
Kitchens Ana 6.50 $32.93| $38,531 $38,531
Martinez Gustavo 5.75 $31.98| $33,101 $33,101
McKay Eugene 7.50 $43.77] $59,088 $925 $60,013
McNeal Karee 6.00 $32.93| $35,568 $35,568
Milford Marlene 5.75 $31.00| $32,085 $32,085
Muhammad Veronica 5.75 $32.93| $34,086 $34,086
O'Grady Zina 6.00 $32.93| $35,568 $375 $35,943
Ortiz Luz 6.25 $32.93| $37,050 $37,050
Ortiz Magdaliza 5.50 $31.02] $30,710 $30,710
Prudencio Zulma 5.50 $32.93| $32,604 $375 $32,979
Richardson Elissa 5.75 $32.93| $34,086 $375 $34,461
Rodriguez Nora 6.50 $32.93| $38,531 $375 $38,906
Rodriguez Blanca 5.50 $31.02 $30,710 $30,710
Rodriguez Raymundo 4.75 $31.02| $26,522 $26,522
Romero-Torres Liliana 6.25 $32.93] $37,050 $375 $37,425
Rosa Brenda 6.00 $32.93| $35,568 $35,568
Rosiak Jacek 5.50 $31.98| $31,662 $31,662
Rubino Ronald 4.00 $31.02| $22,334 $22,334
Saied Hosam 6.00 $32.93| $35,568 $375 $35,943
Scharin Jeffrey 6.00 $32.93| $35,568 $925 $36,493
Scherr Judit 6.25 $32.93| $37,050 $37,050
Schneider Eric 5.75 $31.02] $32,106 $32,106
Selek Handan 6.25 $32.93| $37,050 $375 $37,425
Shaw Maria 6.25 $32.93| $37,050 $375 $37,425
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Sterrett Denise 5.75 $31.02| $32,106 $32,106
Toro Rosemary 8.00 $41.59( $59,886 $925 $60,811
Torres Tammy 6.00 $32.93| $35,568 $375 $35,943
Torres Isai 5.75 $31.02| $32,106 $32,106
Towns Hawthorne 5.50 $32.93| $32,604 $32,604
Vance-Banks Jerrell 5.75 $31.98| $33,101 $33,101
Vasquez Espinoza |Monica 5.75 $32.93| $34,086 $34,086
Wiggins Kyle 5.75 $31.02| $32,106 $32,106
Wilkerson George 5.75 $32.93( $34,086 $700 $34,786
Yeboah Joseph 5.75 $32.93 $34,086 $34,086
Yermak Irina 5.75 $32.93| $34,086 $34,086
Yohari Guerrero  |Afaf 5.50 $31.98| $31,662 $700 $32,362

JOB DESCRIPTION(S) 2022-2023
Motion #10  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following job descriptions:

9-12
> (1) Anime/Animation Design Club - Extra Curricular
> (1) Equity and Inclusion Student Council Advisor
> (1) Latin Club Honor Society
> (1) MHS Spring Musical Choreographer - Extra Curricular
> (1) National Honor Society
> (1) RPG Club
DISTRICT

> (1) Education Technology Specialist
> (1) Teacher

LEAVE(S) OF ABSENCE 2022-2023

Motion #11  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve a leave of absence to the following staff members under the conditions stated
and effective dates shown:

PK-8

Cahill, Jacob 09/01/22-06/30/23 NJFLA (Intermittent) **
1.0 Social Studies, FMS

Cahill, Marcy 09/01/22-06/30/23 NJFLA (Intermittent) **
1.0 Grade K/1 Spec. Ed., NP

Jones, Steven 06/13/22-06/22-22 NJFLA **
1.0 Phys. Ed./Health, HC 09/01/22-11/03/22 NJFLA **



https://drive.google.com/file/d/10YIg8cWvXBZ4LeFhLM__VhOgtICdT3LX/view?usp=sharing
https://drive.google.com/file/d/1xI3PxrjKuevz5w9RXiAxH1w-NjArmLMp/view?usp=sharing
https://drive.google.com/file/d/1wg0sfOxtI1MdfBikjcYJZRXYGPtIZs0R/view?usp=sharing
https://drive.google.com/file/d/1CkNW4Da5ElW-Rqmygra0g2kBQfj58Qf6/view?usp=sharing
https://drive.google.com/file/d/1TtK9s9fF-aiqEArSlvCfR6Q-7wvy4FVH/view?usp=sharing
https://drive.google.com/file/d/1Cjt0uylsUkZNjwN46rBknLyFBUTCISwf/view?usp=sharing
https://drive.google.com/file/d/1cc66-7m2RrY8Gvab3771EFaN0iffWv_T/view?usp=sharing
https://drive.google.com/file/d/1cUQlkNKNN4VUZyfRTxMxg_8MFkJiGyfq/view?usp=sharing
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03/21/23-06/30/23

Pardo, Veronica 09/01/22-09/09/22 Maternity *

1.0 Math, FMS 09/12/22-12/02/22 NJFLA **
12/05/22-12/16/22 FMLA **
(revised dates)

Weber, Rebecca 09/01/22-09/23/22 Maternity *

1.0 Special Ed, SX 09/27/22-12/19/22 NJFLA **
12/20/22-03/20/23 FMLA **

Childrearing ***

(revised dates)
9-12
Disch, Kaitlynn 06/10/22-06/22/22 Maternity *
1.0 Social Studies, MHS 09/01/22-11/23/22 NJFLA **
(revised dates)
* Accumulated sick leave may be used up to a period of eight weeks (four weeks before and

four weeks after the birth of the baby) — with pay/with benefits.
*x Without pay/with benefits
*#%  Without pay/without benefits

EXTRA PAY 2022-2023

Motion #12  that, upon the recommendation of the Interim Superintendent, the Board of
Education approve the following extra-pay positions for the 2022-2023 school year:

MORRISTOWN HIGH SCHOOL ATHLETICS *

YR TOTAL

POSITION STAFF MEMBER EXP. [ SALARY |INC |SALARY
9-12
ATHLETICS
Athletic Site Manager - Fall Carmel, Matthew 7 $2,333 | NG $2,333
Athletic Site Manager - Winter Piccolo, Rose 5 $2,333 | NG $2,333
Athletic Site Manager - Spring Bell, Beverly 7 $2,333 [ NG | $2,333
Basketball
Assistant Coach - Boys Duffus, Dashone 2 $5,037 | NG $5,037
Assistant Coach - Boys Mullen, William 4 $5,037 NG $5,037
Head Coach - Girls Pisciotto, James 16 $8,594 4 $10,074
Assistant Coach - Girls Ferrara, Allison 3 $5,037 | NG $5,037

Bowling
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Head Coach Catania, Gloria 1 $4,419 | NG $4,419
Unified Bowling Assistant Coach Catania, Gloria 1 $2,000 NG $2,000
Cheerleading

Head Coach - Winter Chase, Christina 13 $5,092 | NG | $5,092
Assistant Coach - Winter Perez, Cynthia 3 $3,591 NG $3,591
Drill Team Coach Still, Naomi 3 $4,419 | NG $4,419
Fencing

Head Coach Awad, Christopher 14 $6,856 | NG $6,856
Assistant Coach Diamond, Paige 6 $5,204 | NG $5,204
Assistant Coach Vassoler, Caitlin 6 $5,204 | NG $5,204
Football

Assistant Coach Riley, Jeremy 1 $5,740 | NG $5,740
Flag Football

Co-Head Coach - Girls Phinn, Vincent 3 $4,000 | NG $4,000
Ice Hockey

Head Coach - Boys Jones, Steven 1 $6,522 NG $6,522
Assistant Coach - Girls Bruskin, Jennifer 2 $5,037 | NG $5,037
Indoor Track

Head Coach Buccino, Paul 27 $8,594 4 $10,074
Assistant Coach DiGennaro, Peter 1 $4,887 NG $4,887
Assistant Coach Jacobus, Scott 3 $4,887 | NG $4,887
Lacrosse

Head Coach - Girls Ferrara, Allison 4 $5,964 | NG $5,964
Assistant Coach - Girls Goss, Emily 12 $5,622 NG $5,622
Assistant Coach - Girls Herbert, Meghan 3 $4,887 | NG $4,887
Assistant Coach - Girls Jordan, Robert 4 $4,887 NG $4,887
Softball

Head Coach Minerowicz, Carly 2 $6,522 NG $6,522
Assistant Coach Aragon, Pedro 2 $5,037 | NG $5,037
Swimming

Head Coach Cecala III, Joseph 7 $5,441 NG $5,441




Agenda, Regular Business Meeting

August 22,2022 Page #22

Assistant Coach Componile, Bernadette 10 $4,680 | NG $4,680
Unified Swim Coach Prevete, Kathleen 6 $2,000 | NG $2,000
Tennis
Head Coach - Boys Lieberman, Lance 13 $5,092 | NG $5,092
Assistant Coach - Boys Rosenfeld, Michelle 3 $3,591 NG $3,591
Track & Field
Head Coach - Boys Buccino, Paul 28 $8,141 4 $9,621
Assistant Coach - Boys DiGennaro, Peter 2 $4,459 NG $4,459
Assistant Coach - Boys Jacobus, Scott 6 $4,680 | NG $4,680
Head Coach - Girls Drewery, Gordon 23 $8,141 4 $9,621
Assistant Coach - Girls Lee, Rodney 8 $4,680 NG $4,680
Unified Track Coach Componile, Bernadette 6 $1,500 | NG $1,500
Volleyball
Head Coach - Boys Hormaza-Moreno, Katherine 2 $5,964 | NG $5,964
Assistant Coach - Boys Catania, Gloria 2 $4,887 NG $4,887
Wrestling
Head Coach Thorsen, Jesse 1 $6,522 | NG $6,522
Assistant Coach Flynn, Casey 6 $5,475 | NG | $5,475
*Salaries pending completion of
current negotiations between the Board
of Education and TEAM
MORRISTOWN HIGH SCHOOL CO-CURRICULAR *
YR TOTAL
POSITION STAFF MEMBER EXP. | SALARY |INC | SALARY

9-12
CO-CURRICULAR
Academic Decathlon Advisor Emma, David 19 $4,522 4 $6,002
Academic Decathlon
Essay Coach Furphey, Jennifer 2 $906 NG $906
Language & Literature Coach Furphey, Jennifer 27 $906 4 $1,398
Social Studies Coach Emma, David 20 $906 4 $1,398
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Speech Coach LaVigne, George 10 $906 NG $906
African American Club Advisor Cepeda, Tanya 7 $1,809 | NG $1,809
All In Club

Advisor Corona, Stephanie 6 $3,000 | NG $3,000
Advisor O'Brien, Matthew 6 $3,000 | NG $3,000
Advisor Diamond, Paige 4 $3,000 | NG $3,000
American Sign Language Club

Advisor Catalano, Kelly 4 $1,809 NG $1,809
Anime Club Advisor Boothby, James 1 $906 NG $906
Assessment Coordinator Henry, Lindsay 5 $3,500 | NG $3,500
Broadcaster

Co-Advisor Kopmann, Amber 1 $2,261 NG $2,261
Co-Advisor Vagnini, Julie 7 $2,261 NG | $2,261
Class Advisor

Senior Co-Advisor Eckert, Alyssa 1 $1,810 | NG $1,810
Senior Co-Advisor Formoso, Alejandra 1 $1,810 NG $1,810
Junior Co-Advisor Pecoraro, Emma 1 $1,810 | NG $1,810
Junior Co-Advisor Ranawat, Surina 1 $1,810 | NG $1,810
Sophomore Co-Advisor Acevedo-Ramirez, Rosario 1 $1,810 NG $1,810
Sophomore Co-Advisor Catania, Gloria 1 $1,810 | NG $1,810
Freshman Advisor Mele, Susan 1 $3,619 | NG $3,619
Cobbonian Advisor Kievning, Brian 9 $7,238 NG $7,238
Colonial Rocketry Club Advisor Petrillo-Spencer, Deborah 6 $1,500 | NG $1,500
Coordinator Unified Sports Special

Olympics Corona, Stephanie 2 $2,000 NG $2,000
Coordinator Unified Sports Special

Olympics Herbert, Patricia 2 $2,000 | NG $2,000
Digital Content Manager Grogan, James 8 $4,211 NG $4,211
Diversity Network Coordinator Carmel, Matthew 6 $5,000 | NG $5,000
Drama

Drama Director - Fall LaVigne, George 2 $3,619 | NG $3,619
Backstage Manager - Fall Rubin, Stephanie 2 $1,809 NG $1,809
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.5 Costumer - Fall Rubin, Stephanie 3 $906 NG $906
Drama Director - Spring Rubin, Stephanie 2 $4,925 NG $4,925
Assistant Director - Spring Wecht, Alysha 2 $2,513 NG $2,513
Backstage Manager - Spring Wecht, Alysha 2 $1,809 | NG $1,809
.5 Costumer - Spring Rubin, Stephanie 3 $906 NG $906
Music Director - Spring Gallagher, David 8 $4,522 | NG | $4,522
Technical Assistant - Spring LaVigne, George 2 $2,513 NG $2,513
Engineering Club Advisor Kolker, Mariel 6 $1,809 | NG | $1,809
Equity & Inclusion Student Council

Advisor Cepeda, Tanya 1 $1,809 | NG $1,809
F.B.L.A. Advisor Ednie, Lisa 4 $2,714 | NG $2,714
F.C.C.L.A. Advisor Camisa, Christine 19 $1,809 4 $2,793
Future Teachers Club Advisor Madden, John 2 $1,200 NG $1,200
Gay/Straight Alliance Advisor Catalano, Kelly 7 $1,809 | NG | $1,809
Girls in STEM/Engineering Advisor |Kolker, Mariel 6 $1,809 [ NG | $1,809
Girls Who Code

Co-Advisor Kolker, Mariel 6 $750 NG $750
Co-Advisor O'Rourke, Kaitlin 6 $750 NG $750
Habitat for Humanities Advisor Eckert, Alyssa 3 $1,752 | NG $1,752
Health Professional Club Advisor Doyle, Christina 3 $1,809 | NG $1,809
Heritage Club Advisor Rooney, Kevin 7 $1,812 NG $1,812
Interact Club

Co-Advisor Doyle, Christina 6 $1,810 | NG | $1,810
Co-Advisor Petrucci, Debora 7 $1,810 | NG $1,810
Jazz Choir Advisor Scott, Christine 2 $1,809 | NG $1,809
Jazz Ensemble Director Beadle, Timothy 4 $1,809 | NG $1,809
Key Club

Co-Advisor Fusciardi, Grace 1 $1,810 | NG $1,810
Co-Advisor Villane, Kristen 1 $1,810 | NG $1,810
LUNA Club Advisor Acevedo-Ramirez, Rosario 6 $906 NG $906
Math Honor Society Advisor Kemp, Christiana 2 $1,809 NG $1,809
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Math Team

Co-Advisor Bragina, Marina 12 $1,809 NG $1,809
Co-Advisor Kemp, Christiana 12 $1,809 NG $1,809
Mock Trial Advisor Berman, Mollie 3 $1,809 | NG $1,809
Model U.N. Advisor Diamond, Paige 6 $1,321 NG $1,321
Multiple Disabilities Outreach

Coordinator Herbert, Patricia 5 $6,000 | NG $6,000
Music Marching Band

Color Guard Assistant Aitken, Meghan 5 $1,809 NG $1,809
String Ensemble Advisor Davis, Norma 10 $1,357 | NG $1,357
National Art Honor Society Advisor [Compton, Rachel 9 $2,714 NG $2,714
National English Honor Society

Advisor Wecht Lesaski, Shawna 1 $1,809 | NG $1,809
National Honor Society Advisor Montague, Tara 1 $2,714 NG $2,714
National Social Studies Honor

Society

Co-Advisor Diamond, Paige 4 $500 NG $500
Co-Advisor Goss, Kyle 4 $500 NG $500
National Society of Black Engineers

9-12

Co-Advisor Johnson, Tiffany 5 $905 NG $905
Co-Advisor Lee, Rodney 6 $905 NG $905
NJ Science League

Co-Advisor Danese, Anthony 6 $1,500 | NG $1,500
Co-Advisor Trampler, Helen 6 $1,500 | NG $1,500
Co-Advisor Villhauer, Edwin 5 $1,500 NG $1,500
Peer Group Connection

Advisor Carmel, Matthew 10 $1,800 | NG $1,800
Advisor Flynn, Casey 5 $1,800 NG $1,800
Advisor Formoso, Alejandra 6 $1,800 | NG $1,800
Advisor Priola, Claudine 10 $1,800 NG $1,800
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Coordinator Priola, Claudine 10 $1,000 | NG $1,000
Prime Time MHS Advisor Armstrong, Lance 3 $6,332 NG $6,332
Production Printing Boothby, James 19 $5,428 4 $6,908
PSAT Test Site

Co-Coordinator Bisulca, Tracy 3 $350 NG $350
Co-Coordinator Jordan, Robert 3 $350 NG $350
Co-Supervisor Bisulca, Tracy 3 $350 NG $350
Co-Supervisor Jordan, Robert 3 $350 NG $350
Role Play Games Advisor Berman, Mollie 1 $906 NG $906
SGO Adyvisor Componile, Joseph 8 $4,522 | NG | $4,522
Speech & Debate Club Advisor Berman, Mollie 3 $3,619 NG $3,619
SSD

Co-Coordinator Bisulca, Tracy 2 $1,250 NG $1,250
Co-Coordinator Jordan, Robert 2 $1,250 | NG $1,250
Staff Assistant for Nursing Mendez, Paula 9 $6,000 | NG $6,000
Staff Assistant for Related Services |Corona, Beverly 9 $6,000 NG $6,000
STEM Academy Coordinator Ranawat, Surina 9 $6,000 | NG $6,000
Student Finance Dir. of Accts. -

Administration Bedoya, Ingris 1 $3,619 | NG [ $3,619
Student Finance Dir. of Accts. -

Athletics Piccolo, Rose 2 $3,619 | NG $3,619
Tri-M Music Honor Society Advisor |Davis, Norma 9 $2,714 NG $2,714
Tricorn

Co-Advisor Kievning, Brian 15 $1,809 NG $1,809
Co-Advisor LaVigne, George 14 $1,809 NG $1,809
Winter Guard - Head Aitken, Meghan 6 $2,100 | NG $2,100
World Language Club & Honor

Society Advisor (Chinese) Chen, Hui-Tzu 6 $679 NG $679
World Language Club & Honor

Society Advisor (French) Corke, Caroline 6 $679 NG $679
World Language Club & Honor

Society Advisor (Italian) Catania, Gloria 6 $679 NG $679
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World Language Club & Honor

Society Advisor (Latin) Berman, Mollie 1 $679 NG $679
World Language Club & Honor
Society Advisor Advisor (Spanish)  |Dodson, Samantha 7 $679 NG $679
*Salaries pending completion of
current negotiations between the Board
of Education and TEAM
FRELINGHUYSEN MIDDLE SCHOOL ATHLETICS *
YR TOTAL
POSITION STAFF MEMBER EXP. | SALARY |INC | SALARY
PK-8
ATHLETICS
Baseball
Head Coach Manahan, Bryan 21 $4,975 4 $6,455
Basketball
Head Coach - Girls Cahill, Jacob 7 $3,755 | NG $3,755
Assistant Coach - Girls Daly, Ashley 6 $2,064 | NG $2,064
Cross Country
Assistant Coach Leung, Caroline 1 $1,996 NG $1,996
Lacrosse
Head Coach - Boys DeVitto, Dominic 2 $3,042 NG $3,042
Soccer
Head Coach - Boys Vargas, Marco 2 $3,042 | NG | $3,042
Track & Field
Assistant Coach - Spring Leung, Caroline 2 $1,996 | NG | $1,996
Unified Track Coach Verteramo, Vincent 2 $750 NG $750
Wrestling
Head Coach Manahan, Bryan 22 $5,428 4 $6,908

*Salaries pending completion of
current negotiations between the Board
of Education and TEAM
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FRELINGHUYSEN MIDDLE SCHOOL CO-CURRICULAR *
YR TOTAL
POSITION STAFF MEMBER EXP. | SALARY |INC | SALARY
PK-8
CO-CURRICULAR
3D Art Advisor Francesco, Renata 1 $906 NG $906
African American Heritage Club
Co-Advisor Kersey, Warren 6 $905 NG $905
Co-Advisor Rogers-Martin, Dayjahnae 1 $905 NG $905
Art Advisor Escobedo, Nicole 2 $906 NG $906
Chess Club Adyvisor Rosso, Keith 16 $906 4 $1,398
Consortium/Cultural Advisor -
Winter Lefkovits, Alexandria 3 $897 NG $897
Digital Content Manager Rosso, Keith 5 $500 NG $500
Drama
Director Montague, Tara 17 $5,428 4 $6,908
Assistant Director Bozza, Amy 7 $2,212 NG $2,212
Assistant Director Lefkovits, Alexandria 2 $2,212 NG $2,212
Assistant Director Molinaro, Jean-Marie 21 $2,642 4 $4,122
Production Crew Advisor Montague, Tara 16 $1,809 4 $2,793
Ecology Club Advisor Majestic, William 4 $1,321 NG $1,321
Literary Advisor Varughese, Rachel 13 $3,619 | NG [ $3,619
Model U.N. Advisor Lefkovits, Alexandria 5 $1,321 NG $1,321
Music Advisor Ocasio, Ariel 7 $1,357 | NG $1,357
Select Chorus Advisor Erlenborn, Gillian 5 $1,357 NG $1,357
Student Council Advisor (Grades
6-8) Greenstein, Allyson 2 $1,809 NG $1,809
Student Council Advisor (Grades
6-8) Profita, Nicole 2 $1,809 | NG $1,809
Treasurer Osborne, Ricky 18 $3,619 4 $5,099
TSA/Technology Student Association
Advisor Scheerer, Harrison 7 $1,809 | NG $1,809
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Wind Ensemble Advisor Ocasio, Ariel 3 $1,321 NG $1,321

Yearbook Advisor Rodrigues, Erin 3 $3,041 NG $3,041

*Salaries pending completion of
current negotiations between the Board

of Education and TEAM
DISTRICT
DISTRICT CO-CURRICULAR *
YR TOTAL
POSITION STAFF MEMBER EXP. | SALARY |INC [ SALARY
CO-CURRICULAR
Communications & Community
Relations Camacho-Ramundo, Alisa 2 $20,000 [ NG | $20,000
Special Education Medicaid
Initiative Coordinator Hall, Paola 5 $3,750 | NG $3,750
Special Education Parent Advisory
Group Liaison Furao, Julia 2 $1,500 | NG $1,500
Group Liaison Pollio, Erin 1 $1,500 NG $1,500
Group Liaison Ruberto, Christine 1 $1,500 | NG $1,500
*Salaries pending completion of
current negotiations between the Board
of Education and TEAM
ELEMENTARY CO-CURRICULAR *
YR TOTAL
POSITION STAFF MEMBER EXP. | SALARY |INC | SALARY

PK-8
CO-CURRICULAR
Digital Content Manager
Alexander Hamilton Biller, Heidi 1 $500 NG $500
Alfred Vail Gold, Madeline 1 $500 NG $500
Hillcrest Sutton, Patricia 5 $500 NG $500
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Normandy Park Russell, Robert 5 $500 NG $500
Sussex Kelly, Christine 4 $500 NG $500
Thomas Jefferson Salas, Teddie 5 $500 NG $500
Woodland Biller, Heidi 5 $500 NG $500
K-5 Helping Teacher

Alexander Hamilton Norman, Anja 2 $3,815 NG $3,815
Alexander Hamilton Jones, Robert 5 $3,815 NG $3,815
Alfred Vail Bozzi, Amy 2 $2,543 NG $2,543
Alfred Vail Salazar, Jennifer 11 $2,543 | NG $2,543
Alfred Vail Welter, Debra 2 $2,543 | NG $2,543
Hillcrest Harpaul, Celia 7 $3,815 NG $3,815
Hillcrest Mawyin, David 1 $3,815 NG $3,815
Normandy Park Richardson, Nicole 2 $3,815 NG $3.,815
Normandy Park Russell, Robert 5 $3,815 NG $3,815
Sussex Murphy, Catherine 1 $7,629 | NG | $7,629
Thomas Jefferson Milesky, Susan 1 $2,543 NG $2,543
Thomas Jefferson Rose, Hollie 2 $2,543 | NG $2,543
Thomas Jefferson Salas, Teddie 3 $2,543 | NG $2,543
Woodland Beinhaker, Marylynn 2 $3,815 NG $3,815
Woodland Stonebrink, Megan 2 $3,815 NG $3,815

*Salaries pending completion of current negotiations between the Board of Education and TEAM

EXTRA PAY REVISION 2022-2023

Motion #13

that, upon the recommendation of the Interim Superintendent, the Board of

Education approve the following extra-pay positions (revisions in bold) for the

2022-2023 school year:

MORRISTOWN HIGH SCHOOL ATHLETICS *

POSITION STAFF MEMBER

YR

SALARY

INC

TOTAL
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EXP. SALARY
9-12
ATHLETICS
Volleyball
Head Coach - Girls Costigan, Rita 4 $5,964 | NG $5,964

*Salaries pending completion of current negotiations between the Board of Education and TEAM
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Motion #14  that, upon the recommendation of the Interim Superintendent, the Board of
Education approve the following extra-pay positions (revisions in bold) for the

2021-2022 school year:

FRELINGHUYSEN MIDDLE SCHOOL ATHLETICS *

YR TOTAL
POSITION STAFF MEMBER EXP. | SALARY [INC | SALARY
PK-8
ATHLETICS
Basketball
Head Coach - Girls Cahill, Jacob 6 $3,755 | NG $3,755

*Salaries pending completion of current negotiations between the Board of Education and TEAM

PK-8
SIGNING BONUS 2022-2023

Motion #15  that, upon the recommendation of the Interim Superintendent, the Board of Education
authorizes the payment of a signing bonus to the following staft:

Staff Member Position Location

Signing Bonus

Amoroso, Caitlyn | 1.0 Grade 1 (Bilingual) | AV

$1,000

EXPLANATION: Payment will be made in two equal installments - one in September and one

following the completion of four (4) months employment.

DISTRICT

AUXILIARY PERSONNEL SERVICES RATES 2022-2023

Motion #16  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following rates for auxiliary personnel services at Morristown High
School and Frelinghuysen Middle School interscholastic events as indicated below
and that payment be made through regular payroll procedures, unless otherwise

specified:

Title
Site Managers
Basketball Site Managers
Double header
Triple header
Football Site Manager
Football Chain Crew
Pool Site Manager (per assignment)

$ 80

$120
$160
$105
$ 60
$160

Recommended Rate Per Event
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Ticket Collectors/Sellers $ 60
Ticket Event Workers $ 60
Announcers $ 60
Timers/Scorers
Basketball
1 game $ 60
2 games $120
3 games $140
Wrestling
3 matches $175
4 matches 2 timers @ $230
Other Sports
1 game/meet $ 60
2 games/meets $75
3 games/meets $130
Track Event Workers $ 60
Security (one game) $ 65
Game Officials Prevailing rate

Police and Firefighters

Prevailing rate

DISTRICT
COMMUNITY SCHOOL 2022-2023
Motion #17  that, upon the recommendation of the Interim Superintendent, the Board of Education

approve the following Evening School staff. This is effective from September 1, 2022
through June 20, 2023.

Bell, Beverly Evening Manager $28.00/hr
Rodriguez, Celia Security -Adult School $17.00/hr
Vorhies, Cara Security -Adult School $17.00/hr

EXPLANATION: Upon submission of approved timesheet, salaries to be paid out of collected
tuition for actual hours worked when Adult School is in session Days that the Adult School is not
operating due to any district closure will not be compensated..

COMMUNITY SCHOOL 2022-2023

Motion #18 that, upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Sunrise/Sunset staff. This is effective from
September 1, 2022 through the end of the fourth marking period, June 20,
2023. Staff will be compensated for actual days worked when school is in
session. Any days that Sunrise/Sunset is not operating due to any district
closure will not be compensated:

Andrade, Nilsa Assistant $17.00/hr
Ballard, Martha Sub. Site Leader $21.00/hr
Biller, Heidi Site Leader $21.00/hr
Brockington, Mamie Site Leader $23.35/hr
Bruno, Kimberly Sub. Assistant $17.00/hr

Burroughs, Alexa Assistant $17.00/hr
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Burroughs, Shari Sunset Coordinator ~ $25.00/hr
Burroughs, Tiffany Site Leader $21.00/hr
Damiano, Mary Site Leader $21.00/hr
Granato, Cynthia Assistant $17.00/hr
Johnson, Melissa Sub. Assistant $17.00/hr
Jorge, Belkis Assistant $19.00/hr
Koba, Migdonia Assistant $17.00/hr
Lewis-Lahey, Anthony Sunrise/Sunset Coor. $25.00/hr
McElwee, Jermaine Site Leader $24.15/hr
McMahon, Catherine Assistant $17.00/hr
Mullen, William Sub. Assistant $17.00/hr
O’Malley, Gillian Aide $16.00/hr
Opipari, Gessica Assistant $17.00/hr
Pappas, Aferdita Assistant $19.00/hr
Pappas, Aferdita Site Leader $21.00/hr
Rangel, Teresa Assistant $17.00/hr
Ramirez, Sheryl Sub. Assistant $18.00/hr
Russo, Carolyn Assistant $19.00/hr
Santana, Guillermo Site Leader $21.00/hr
Shaw, Bianca Assistant $17.00/hr
Singleton, Melissa Assistant $17.00/hr
Terhune, Wendy Site Leader $23.75/hr
Walker, Carla Sub. Assistant $17.00/hr

EXPLANATION: Salaries to be paid out of collected tuition.

PK-8

ACADEMIC AFTER SCHOOL PROGRAM 2021-2022 -Revised

Motion #19  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following revised bus drivers (revisions in bold) for the Academic After
School Program for grades one through eight, for the 2021-2022 school year:

Program: Academic After School Program

Description: Academic support for grades one through eight
Dates: November 2021 — May 3, 2022

Funding Source: Title III funds

Rate/Hours: Up to 2 hours per day/per contract language
Bus Drivers: Chica Hernandez, Lesly

Holstein, Barbara
Jenkins, Melissa
Kitchens, Ana

McNeal, Karee
Muhammad, Veronica
Richardson, Elissa
Romero Torres, Liliana
Rosa, Brenda
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Selek, Handan

Shaw, Maria

Vance-Banks, Jerrell
Vasquez Espinoza, Monica

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated
as outlined above. Revisions in bold.

9-12
MHS - TRANSLATOR 2022-2023
Motion #20  that, upon the recommendation of the Interim Superintendent, the Board of Education

approve the the following individual to translate the Morristown High School Student
Handbook:

Loaiza-Beltran, Eder (not to exceed 5 hours)

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
per Contract language.

DISTRICT

DISTRICT MENTORING PLAN (2022-2023)

Motion #21  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the 2022-2023 District Mentoring Plan.

MSD District Mentoring Plan

DISTRICT

MISCELLANEOQUS - INTERIM ADMINISTRATOR

Motion #22  that, upon the recommendation of the Interim Superintendent, the Board of
Education approve the following individuals (revisions in bold) for the purpose of
conducting formal teacher observations for the 2022-2023 school year at the rate
of $200 per completed observation:

Richards, Kimberly Interim Administrator
Effective: 10/01/22 to 06/30/22

DISTRICT

SUMMER SECURITY COVERAGE 2022

Motion #23  that, upon the recommendation of the Interim Superintendent, the Board of
Education approve compensation to the following Security Monitors to monitor the
front desk throughout the District.

Date/Time:  June 23, 2022 - August 31, 2022
(Not to exceed 8 hours daily Monday — Thursday and
Not to exceed 5.5 hours Friday)

Location: MHS

Staff: Ashmont, Albert
Bailey, Charles


https://drive.google.com/file/d/1xZRUVpa6rjRBsUNCHW6l9vw4rmgXPNzY/view?usp=sharing
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Bell, Beverly
Cetrulo, Robert
Chambliss, Barron
Edmondson, Christopher
Hernandez, Albert
Mantone, Jerald
Norton, Nicholas
Schmidt, Edward
Singleton, Melissa
Trizzino, James
Vorhies, Cara
Weber, John

EXPLANATION: Upon submission of approved timesheets, employees will be compensated at their
regular hourly rate

DISTRICT

SUMMER STUDENT TEACHER INTERNS - DREW UNIVERSITY 2022-2023

Motion #24

DISTRICT

that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following name(s) be added to the list of student teachers, and approve all
Morris School District Student Teachers, as assigned for the 2022-2023 school year,
and further that the Board of Education approve submission to the County
Superintendent application for emergency hiring and each applicant’s attestation that
s/he has not been convicted of any disqualifying crime pursuant to the provisions of
N.J.S.A 18A:6-7.1 et seq., I18A:6-4.13 et seq.:

Summer Student Teacher Intern
Asante, Ama
Foltiny, Candace
Gordon, Kavita
Grownowitz, Jessie
Joseph, Ryan
Linton, Jamie
Lobascio, Grace
Macaulay, Matthew
Martinez, Justine
Savickas, Claudia
Tynan, Jack

STUDENT TEACHER/SOCIAL WORKER INTERN APPOINTMENTS 2022-2023

Motion #25

that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following name(s) be added to the list of student teachers, and approve all
Morris School District Student Teachers, as assigned for the 2022-2023 school year
(revisions in bold), and further that the Board of Education approve submission to the
County Superintendent application for emergency hiring and each applicant’s
attestation that s/he has not been convicted of any disqualifying crime pursuant to the
provisions of N.J.S.A 18A:6-7.1 et seq., 18A:6-4.13 et seq.:
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Social Work Intern

Aquino, Marjorie (Ramapo University)
Boivin, Paige (Ramapo University)

Bhoj, Caitlyn (Rutgers University)

Coker, Amanda (Ramapo University)
DeLaBarra, Fabiola (Fordham University)
Diaz, Khristie (Fordham University)

Exavier, Vanessa (Kean University)
Guillermo, Jailene Marie (Fordham University)
Makowsky, Kyra (Rutgers University)
Manson, Dana (Rutgers University)

Medina, Nolvia (Ramapo University)
Moyer, Mei Lepowsky (Montclair University)
Ober, Courtney (New York University)
Rozgonyi, Lisa (Montclair University)
Scrivo, Haley M. (New York University)
Sultana, Sabiha (Rutgers University)

Student Teacher

Ashton, Marissa (Montclair State University)
Barter, Christina (New Jersey City University)
Basso, Lauren (Montclair State University)
Bazarel, Jamie (Montclair State University)
Brett, Caroline (Kean University)

Cantarero, AnnMarie (Rutgers University)
Chaplin, Madison (Montclair State University)
Cho, Kiyon (Rutgers University)

Coldon, Hailey (Montclair State University )
Darpino, Danielle (Hofstra University )
DiLascio, Giana (Montclair State University)
Egan, Erin (St. Elizabeth’s University)
Esposito, Daria (Montclair State University)
Feledy, Caralynn (Montclair State University)
Hartranft, Ellie (Montclair State University)
Havran, Ian (Fairleigh Dickinson University)
Joseph, Ryan (Drew University)

Leitner, Megna (Montclair State University)
Linton, Jamie (Drew University)

Lisojo, Omar (Montclair State University)
Lobascio, Grace (Drew University)

Rousseau, Brianne (Montclair State University)
Savickas, Claudia (Drew University)
Shahpazian, Julianne (Montclair State University)
Testa, Alexandra (Rutgers University)

Stanton, James (Montclair State University)
Vargas, Denisse (Montclair State University)



9-12

ESEA Title ID

Motion #26

DISTRICT
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that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following:

Program:
Description:
all eligible

Dates:

Funding Source:
Rate:

Staff:

ESEA Title ID
Provide supplemental math services / academic intervention to

adolescent male and female residents remanded to the MCJDC
6/23/2022 - 08/19/2022

Title ID

$39 per hour (5 hours per day, 37 days total)

Kelvin Franko

PROFESSIONAL DEVELOPMENT/TRAINING

Motion #27

that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training :

Program:
Description:

Dates:

Funding Source:
Rate:

Staft:

New Teacher Professional Development

To provide professional development to newly hired certificated
staff as well as certificated staff in their second year of
employment

August 26, 29 and 30, 2022

Title I1

$25 per hour - not to exceed 9 hours

Abdelshahid, Nermin

Alberto, Antonietta

Almiron-Romero, Jessica

Amoroso, Caitlyn

Angelo, Amy

Barreto-Bordeleau, Gaby

Berland, Jeffrey

Cacchio, Mary

Cadavid, Olga

Cecala, Joe

Cheff, Allie

Echevarria, Suzanne

Farruggio, Alessandra

Foote, Walter

Francesco, Renata

Goldberg, Jessica
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Gunning, Kristen

Hernandez, Ramona

Jacobus, Scott

Jimenez, Jarelis

Kaywood, Josefph-Brian

Kelly, Francis

King, Stephanie

Lavender, Raymond

Malko, Lindsey

Martinez, Sara

McLaughlin, Kelly

Monahan, David

Murphy, Cathleen

Osenbruck, Danielle

Prudencio Mendoza, Ulises

Quiceno-Sierra, Jason

Rafael Calderon, Tatyana

Ratner, Alyssa

Reit, Jenna

Rogalsky, Erica

Sadr, Ramin

Saenz de Viteri, Sibila

Sanchez Barragan, Laura

Schwartz, Allison

Siebenberg, Hannah

Siegel, Richard

Ziegler, Jessica

EXPLANATION: Upon submission of an approved timesheet, staff member will be paid as outlined
above.
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PROFESSIONAL DEVELOPMENT/TRAINING

Motion #28

DISTRICT

that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training:

Program:
Description:

Dates:

Funding Source:
Instructor:

Rate:

Funding Source:

CPR and AED Certification

Under Janet’s Law, we are required to have 5 employees in
each school with current certification in CPR and AED.
Certification must be renewed every two years.

August 25, 2022

Local

Chase, Christina and Cecala, Joseph

$46.26, up to 3 hours of instruction and 3

hours preparation time

Local

PROFESSIONAL DEVELOPMENT/TRAINING

Motion #29

DISTRICT

that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training:

Program:
Description:

Dates:

Funding Source:
Instructor:

Rate:

Funding Source:

CPR and AED Certification

Under Janet’s Law, we are required to have 5 employees in
each school with current certification in CPR and AED.
Certification must be renewed every two years.

August 26, 2022

Local

Chase, Christina and Cecala, Joseph

$46.26, up to 3 hours of instruction and 3

hours preparation time

Local

PROFESSIONAL DEVELOPMENT/TRAINING

Motion #30

that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training:

Program:

Dates:

Funding Source:
Rate:

Bozzi, Amy

Karasiewicz, Eileen

Korman, Kari

CPR/AED for Janet’s Law Team Members
August 25, 2022

Local

$25 per hour; 3 hours each

Lewis-Lahey, Anthony

Lipari, Erin
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Marmora, Pamela
Manobianca, Amy
Mawyin, David
Murphy, Catherine
Patten, Kelly
Rizzolo, Cathie
Russell, Robert
Stonebrink, Megan
Sutton, Patricia

EXPLANATION: Upon submission of an approved timesheet, staff members will be compensated
as outlined above.

DISTRICT
PROFESSIONAL DEVELOPMENT/TRAINING

Motion #31  that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training:

Program: CPR/AED for Janet’s Law Team Members
Dates: August 26, 2022

Funding Source: Local

Rate: $25 per hour; 3 hours each

Echevarria, Suzanne
Mortillo, Noelle
Polcaro, Catherine
Velez-Manning, Vilma

EXPLANATION: Upon submission of an approved timesheet, staff members will be compensated
as outlined above.

DISTRICT
PROFESSIONAL DEVELOPMENT/TRAINING

Motion #32  that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training:

Program: Frontline IEP Training for New Pupil Services Staff

Description New Pupil Services staff will receive training on how to
develop effective IEPs in accordance with state and federal
guidelines

Dates: August 26, 2022

Funding Source: Local

Instructor: Furao, Julia

Rate: Per contract language, 1 hour hour of instruction and 1

hour preparation time
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PROFESSIONAL DEVELOPMENT/TRAINING

Motion #33

that upon the recommendation of the Interim Superintendent, the Board of
Education approve the following Professional Development/training:

Program: Frontline IEP Direct Training for New Pupils Services Staff
Dates: August 26, 2022

Funding Source: Local

Rate: $25 per hour for 1 hour

Aleo, Stephanie
Anastasio, Jamie
Gifford, Kimberly
Gunning, Kristen
Lavender, Raymond
Martinez, Sara
Ratner, Alyssa
Sullivan, Allison
Ziegler, Jessica

EXPLANATION: Upon submission of an approved timesheet, staff members will be compensated
as outlined above.

DISTRICT

NON-REPRESENTED EMPLOYEE CONTRACTS 2022-2023

Motion #34

that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the reappointment of the staff below for the 2022-2023 school year.
Employment contracts have been approved by the Executive County Superintendent.

Harte, Kelly- Assistant Superintendent
Lo Franco, Anthony- School Business Administrator/Board Secretary
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HR/CURRICULUM
DISTRICT
NONPUBLIC TITLE I SUMMER ACADEMIC SUPPORT

Motion #35  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following:

Program: ESEA Title I - Nonpublic

Description: Provide academic support for students receiving Title |
services

Dates: June, 2022 - August 2022

Funding Source: Title I (Nonpublic)

Rate: $34 per hour (max 24 hours)

Staff: Koval, Rochel

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
outlined above.

PK-8

K-5 ARP SUMMER LEARNING ACADEMY

Motion #36  that, upon the recommendation of the Interim Superintendent, the Board of
Education approve the following:

Program: ARP Summer Learning Academy (Elementary)
Description: Secretarial support

Dates: July 1, 2022 - September 1, 2022

Funding Source: ESSER-ARP

Rate: $1,000

Staff: Casadevall, Sally

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
outlined above.

DISTRICT

2022 SUMMER LATINO LITERACY PROJECT

Motion #37  that, upon the recommendation of the Interim Superintendent, and the Board
Curriculum Committee, the Board of Education approve the following:

Program: Summer Latino Literacy Project

Description: Family engagement; provide family engagement sessions
that support families in their children’s literacy
development and the development of their English
Language proficiency.

Dates: June, 2022
July, 2022-August 2022
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Funding: Title III; rate $50 hr.

Staff: Colon, Vanessa (All 3-5 schools)
Jackson, Mikal
Labrador-Freige, Flavio
Langdon, Yeimi
Rosario, Anllileny

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
outlined above.

DISTRICT

2022 ESLADULT OUTREACH

Motion #38  that, upon the recommendation of the Interim Superintendent, and the Board
Curriculum Committee, the Board of Education approve the following:

Program: ESL Adult Outreach

Description: This program will facilitate virtual English as a Second
Language courses for parents of current MSD students. The
goal of this program is to support families to develop the
English language.
Targeted audience: Parents/Guardians of English Language
Learners

Dates: June, 2022
July, 2022 - August, 2022

Funding: Title III; rate $50 hr.

Staff: Colon, Vanessa (All 3-5 schools)
Jackson, Mikal
Umanzor, Abigail
Ventresca, Lauren

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated
as outlined above.

DISTRICT

K-12 SUMMER ACADEMIC PROGRAMS 2022 (revision)

Motion #39  that, upon the recommendation of the Interim Superintendent, and the Board
Curriculum Committee, the Board of Education approve the provision of Summer
Academic Programs for MSD students in Grades K-12:

Program: ARP Summer Learning Academy (Elementary)
Description: Focuses on learning acceleration with integrated STEM and
Performing Arts opportunities for students in rising
grades 1-5 and grades 6-9 dependent on enrollment and
staffing.



Dates:

Funding Source:

Rate:
Staff:

Substitutes:

Agenda, Regular Business Meeting
August 22, 2022 Page #45

July 1, 2022 - September 1, 2022
ESSER-ARP

$50.00/hour (ARP grant rate)
DePaola, Angela

Esposito, Debra

Folmar, Leslye

Harpaul, Celia

Horan, Abigail

Manahan, Katie

Martell, Marlene

Mitevski, Amy

Murphy, Kathryn

Pistner, Blake

Rooney, Kevin

Smith, Cherie Ann

Toye, Crystal

Bozzi, Amy
Yoser, Jodi
Clark, Katie

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as

outlined above.

Program:
Description:

Dates:

Funding Source:

Rate:
Staff:

Substitutes:

FMS Summer Learning Recovery Program

Provide supplemental targeted literacy and math instruction
to selected students who need intensive support in order to
meet grade level standards in the fall.

July, 2022

August, 2022 - September, 2022

Local/CARES ESSER 11

As per contract language

Alfieri, Daniele

Castro, Nicole

Delesus, Jiana

London, Karen

Pierre, Nikeema

All certificated staff

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
outlined above. Revision is to correct funding source.
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PK-8

LLC READING READINESS/MEF GRANT 2021-2022

Motion #40  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve LLC certificated staff to support the Reading Readiness: Preschooler-Parent
Shared Reading program at LLC:

Program: Reading Readiness: Preschooler-Parent Shared Reading
(LLC/MEF grant)
Description:  The project will provide opportunities to increase parent involvement in
Preschool learning.
Dates: September, 2021 - June, 2022
Funding Source: MEF grant
Rate: Coordinator stipend - $1400, prorated
($600 for coordination + 8 evening sessions at $100/session)
Translator - $25 per evening session, prorated

Perez, Stephanie (Translator)
Manobianca, Amy (Coordinator)

DISTRICT
2022 MSD SUMMER PROFESSIONAL DEVELOPMENT (revision)

Motion #41  that, upon the recommendation of the Interim Superintendent, and the Board

Curriculum Committee, the Board of Education approve the following MSD
Professional Development:

Program: 2022 MSD Summer Professional Development
Description: Designed one hour courses (mostly virtual) to promote staff
development on district instructional initiatives and resources.
Dates: August, 2022
Funding Source: Title II
Rate: As per contract language for presenters
$25/hr. for attendees - all certificated staff, new teachers
Presenters: Adler, Kathleen

Folmar, Leslye
Harpaul, Celia
Kopmann, Amber
Lagos, Claudia
Mosquera, Jacqueline
Oesterle, Victoria
Ramirez, Monica

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
outlined above.
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DISTRICT

ALL SUMMER EMPLOYMENT PENDING FUNDING AND ENROLLMENT

SUMMER

Motion #42  that, upon the recommendation of the Interim Superintendent, the Board of
Education approve the appointment of the following and payment upon submission of
approved timesheets for the staff listed on the following pages, (revisions in bold) and
further that the Board of Education approve the submission to the County
Superintendent applications for emergency hiring and each applicant’s attestation that
s/he has not been convicted of any disqualifying crime pursuant to the provisions of
N.J.S.A. 18a:6-7.1 et seq., 18:39-17 et seq.; 18A:6-4.13 at seq.:

Posting: #G4

Program PK-12 Extended School Year (ESY) for Special Education

Description: Provide extended school year services to students with
significant disabilities.

Dates: June 27, 2022 - July 29, 2022

Funding Source: CARES ESSER II/Local Funds

Teachers - $50/hr. ($40/hr Local/$5 ARP)

Arroyo, Amanda

Bruskin, Jennifer

Cardona, Daniela (eff. 6/27/22)
Caravaglia, Michelle
Corona-Stephante
DPeOttverra;Fohn

Diehl, Christopher

Edwards, Brittany

Fahmy, Leana

Ferrer, Mercy (eff. 6/27/22)
Green, Devan

Haith, Seynabou (eff. 6/27/22)
Jacas, Kadeen

Kelly, Vanessa (eff. 6/27/22)
Kersey, Warren

Leung, Caroline (eff. 6/27/22)
Marum, Scott

O’Brien, Matthew

O’Donnell, Sean (eff. 6/27/22)
Olimpio, Alexander (eff. 6/27/22)
Plasner, Brian (eff. 7/11/22)
Recarte, Melissa
Rivers—Pentse

Ronay, Scott
Sanchez-Barragan, Laura
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Shapiro, Lauren

Sharpe, Jeri

Sharma, Avina (eff. 6/27/22)
Shaw, Tyronica

Skibiel, Paulette

Smith, Ellis

Tirri, Kristina (eff. 6/27/22)
Verteramo, Vincent

Ziegler, Jessica

Teachers - $50/hour $45 Local/$5 ARP)
Bozzi, Amy

Corona, Stephanie
Green, Devan
Wilcox-Avalos, Catherine

Substitutes - Teachers $50/hr. ($10/ARP/$40 Local)
Buchner, Stephanie

Cabrera, Rosalba (eff. 6/27/22)

Clark, Bridget

Clark, Katherine

Escobar Nunez, Libia

Harvey, Jamie (eff. 6/27/22)

Herbert, Meghan

McDonald, Eugene

O’Brien, Emily

Opena, Paul

Opipari, Carolyn (eff. 6/27/22)
Prudencio Mendoza, Ulises (eff. 7/7/22)
Rivers, Denise (eff. 6/27/22)

Rodgers, Julie

Verma-Arora, Preeti (eff. 6/27/22)
Waxgiser, Sandra

Substitutes - Teachers $50/hr. ($5 ARP/$45 Local)
Mocko, Jennifer
Weiss, Gloria (eff. 6/27/22)

Assistant Behavior Specialists - $27.50/hour
Amieva, Lucy (eff. 6/27/22)
Arakelian, Allison




Baran, Christine

Berry-Brown, Kendra
Bourland, Camille
Brockington, Mamie
Burdett-Christopher

Cabrera, Rosalba (eff. 6/27/22)
Campbell, Talizah (eff. 6/27/22)
Carfano, Kristin

Casadevall, Andrew

Celis, Maria

Chavis, Jamaal

Contarero, Ann Marie
ContrerasPeleonMarta
Davino, Gabriella

Dawson, Stacy (eff. 7/6/22)
Diamond, Paige

DeLillo, Heather
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Diaz Herrera, Estephani (eff. 6/27/22)

Duffus, Dashone

Eckert, Alyssa
Ekstroem-Knudsen, Jonathan
Fielding, Sydney

Frazzano, Celina (eff. 6/27/22)
Gaskins, Courtney

Gordon, Kavita (eff. 7/6/22)
Gordon, Kim (eff. 6/27/22)
Granato, Cynthia

Griffith, June

Hasenbein, Christine (eff. 7/6/22)
Haith;-Seynabot

Hammond, Aatifa

Helmken, Dorothy (eff. 7/11/22)
Herbert, Meghan

Jagoo, Charine

Jorge, David (eff. 6/27/22)
Kardaras, Barbara

Lawlor, Caleigh

McBride, Sean

McElwee, Jermaine
McMahon, Catherine

Mercer, Joshua
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Mestell, Jonathan

Meza, Luz

Millan, Emily

O’Donnell, Sean

Olimpio, Alexander
Opipari, Carolyn

Opipari, Gessica

Parish, Daniel (eff. 6/27/22)
Rafael Calderon, Tatyana (eff. 7/5/22)
Rangel, Teresa

Rodgers, Vincent
Rogers-Martin, Dayjahnae
Stroh, Katherine

Suarez, Tyler

Terhune, Wendy
Titus-Thermitus, Carline
Toler, Michelle

Walsh, James

Weiss, Gloria

Williams, Nancy B.

Substitutes — Assistant Behavior Specialists $27.50/hour

Buchner, Stephanie

Clark, Bridget

Clark, Katherine

Edwards, Brittany

Escobar Nunez, Libia

Gaynor, Alison

McDonald, Eugenefleming
Mocko, Jennifer

O’Brien, Emily

Opena, Paul

Pelletier, Elise (eff. 6/27/22)
Prudencio Mendoza, Ulises (eff. 7/7/22)
Rivers, Denise (eff. 6/27/22)
Rodgers, Julie

Torres, Adriana

Verma-Arora, Preeti (eff. 6/27/22)
Waxgiser, Sandra
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Speech Therapist - 1/140th of monthly salary up to $65/hr per contract

language
Corona, Beverly

Goldberg, Jessica

Lagonigro Fazari, Maria
Hanc, Morgan

Silvers, Jessica (eff. 6/27/22)
Uscamayta, Jessica

Substitute - Speech Therapist $50/hr
Jabbour, Jean (eff. 6/27/22)

Occupational Therapists—1/140th of monthly salary up to $65/hr per contract

language
Crane, Jeff

Nurses—1/140th of monthly salary up to $65/hr per contract language

Caamano-Hussein, Christina
Eriksen, Carolyn

Fleming, Carol

Goss, Margaret

Kenny, Janice

McDonald, Sharon
Monahan, David

Ruta, Linda

Teacher of the Deaf - 1/140th of monthly salary up to $65/hr as per

contract language
Ruberto, Christine (eff. 6/27/22)

Secretary - $13/hr
Ahrens, Sandra

Revision is to correct funding source

Posting: #GSA

Program: CST Evaluations

Description: Child Study Teams are needed during the summer to process
evaluations

Dates: June 23, 2022 — June 30, 2022

July 1, 2022 - August 31, 2022

Funding: Local Funds



Hrs/Compensation:

Staff:
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Not to exceed 125 evaluations to be paid per contract;

$350/evaluation
All CST evaluation staff

EXPLANATION: Motion originally approved on March 21, 2022 Human Resources, Motion #18.
Number of evaluation is revised due to an increase of students needing to be evaluated.

DISTRICT

ELEVATING STUDENT VOICE - PARTNERSHIP WITH MHS STUDENT EQUITY AND
INCLUSION STUDENT COUNCIL and GSA - Revised
Motion #43  that, upon the recommendation of the Interim Superintendent, and the Board

Curriculum Committee, the Board of Education approve the following:

Program:
Description:

Dates:

Funding Source:
Rate:

Staff:

Elevating Student Voice - Equity & Inclusion

MSD administration will partner with the MHS Student Equity
and Inclusion and GSA teams to meet weekly over the summer
with the following key areas of focus: restorative
practices/code of conduct, student handbook review, school
climate review and reform, partnering with MSD staff on
curriculum writing, fostering student connection, development
of district and school level PD for fall, development of training
for students on these topics, and mentoring initiatives

June 27, 2022 - August 31, 2022

Title IV (Total hours for the program not to exceed 700 hours)
$15 per hour

704219, 703608, 613140, 618465, 703210, 614184, 612426,
613164

EXPLANATION: Revised to a total number of hours instead of hours per week originally
approved on 6/6/22. Upon submission of an approved timesheet, staff member will be compensated

as outlined above



DISTRICT
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NURSE CONTACT TRACER 2021-2022 - Amended

Motion #44

Position:

Staff Member:
Dates:

Funding Source:

Rate:

Nurse Contact Tracer
Mendez, Paula

that, upon the recommendation of the Interim Superintendent the Board of
Education approve the following:

September 1, 2021 through June 30, 2022

CRRSA ESSERII / CARES ACT Grant
$20,000

EXPLANATION: The motion is being amended to reflect the stipend being paid from both CRRSA

PK-8

ESSER II and CARES ACT federal grant funds.

PRESCHOOL EDUCATION AID (PEA) GRANT PAYROLL 2021 - 2022 REVISION

Motion #45

approve the following PEA payroll for the 2021 -2022 school year:

that, upon the recommendation of the Interim Superintendent, the Board of Education

Position / Account # Name Full Grant PEA Grant PEA Grant
Salary | Funded | State Funded | Local Share
% of Salary Salary
Salary
Teacher Maietta, Jennifer $ 67,402 | 100% $ 49,203 $ 18,199
20-218-10-101-19-00 Carolan, Nicole $27,496 | 100% $ 20,072 $ 7,424
Jackson, Avelyn $31,373 | 100% $0 $ 31,373
Young, Kristina $ 62,077 | 100% $45316 $ 16,761
Perez, Stefanie $ 56,772 | 100% $ 41,444 $15,328
Rosero, Ines $ 64,962 | 100% $47,422 $ 17,540
Faraci, Kathryn $59,133 | 100% $ 43,167 $ 15,966
Vesce, Victoria $ 56,772 | 100% $ 43,147 $ 13,625
Rivers, Denise $ 56,042 [ 100% $40911 $ 15,131
Horan, Abigail $ 56,772 | 100% $ 43,147 $ 13,625
Dellacroce, Antoinette $ 71,002 | 100% $51,831 $19,171
Schierer, Laura $61,112 | 100% $44,612 $ 16,500
Reid Gerstein, Lauren $ 71,002 [ 100% $51,831 $ 19,171
Morriello, Kathleen $104,412 | 100% $ 76,221 $28,191
Bonilla, Armida $ 60,372 | 64% $0 $ 38,638
Eck, Tracy $ 78,322 | 100% $0 $ 78,322
Chan, Kalie $ 59,642 [ 100% $0 $ 59,642
Arrieta, Samantha $ 55,353 | 100% $ 40,408 $ 14,945
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Teacher Assistants Rizzitello, Mary Jo $ 2,477 | 100% $ 1,808 $ 669

20-218-100-106-19-00 | Celis, Maria $ 43,706 | 100% $ 31,905 $ 11,801
Price, Kristen $ 41,507 | 100% $ 30,300 $ 11,207
Terhune, Wendy $ 40,460 | 100% $29,536 $10,924
Permison, Gabriela $26,273 | 100% $19,179 $ 7,094
Gomez, Katherine $25,612 [ 100% $ 18,697 $6,915
Cadavid, Olga $25,612 [ 100% $ 19,465 $ 6,147
ErtstaoPauttana $25:54+ | 166% 18937 $7,064
Daly, Erin $25,286 | 100% $ 18,459 $ 6,827
Teixeira, Dina $ 27,005 [ 100% $ 19,714 $ 7,291
Jacobson, Maren $22,784 | 100% $0 $22,784
Elangovan, Brindha $12,075 | 100% $ 8,815 $ 3,260
Hill, Tania $26,430 | 100% $ 19,294 $ 7,136
Alejo, Mery $ 52,796 | 100% $0 $ 52,796
Fielding, Sydney $ 10,385 | 100% $ 7,581 $ 2,804
Gaskins, Courtney $ 9,195 100% $6,712 $ 2,483
Moaven, Parvaneh $ 22,757 | 100% $ 16,613 $ 6,144
Salako, Olajuwon $12,971 | 100% $ 9,469 $ 3,502

Principal Guastello, Deanne $ 126,761 | 100% $ 95,071 $ 31,690

20-218-200-103-19-00

Nurse Korczukowski, Deborah $ 78,322 | 100% $ 78,322 $0

PIRT Coordinator Mocko, Jennifer $ 108,062 | 100% $ 108,062 $0

PIRT/PreK Teacher Manobianca, Amy $ 71,002 [ 100% $ 71,002 $0

Nurse Monahan, David $9,713 | 100% $9,713 $0

20-218-200-104-19-00

Secretary Oliveira, Priscilla $47,190 | 100% $ 47,190 $0

20-218-200-105-19-00 | Lorelli, Gabriella $ 54,465 | 100% $ 54,465 $0
Goday, Jessica $871 | 100% $ 871 $0
Piovesan, Juliana $838  100% $ 838 $0

Early Childhood Mendonca, Carolina $ 88,209 [ 100% $ 88,209 $0

Supervisor

20-218-200-102-19-00

Master Teacher Cobilich, Barbara $ 78,322 | 100% $ 78,322 $0

20-218-200-176-19-00 | Mosquera, Jacqueline $ 80,762 | 100% $ 80,762 $0

Community Parent Jones, Dajana $ 56,958 [ 100% $41,579 $ 15,379

Involvement Specialist

20-218-200-173-19-00

Custodians Hudak, Joe $ 62,454 | 50% $ 22,796 $ 8,431

Security Hackett, Akeem $47,078 | 50% $17,183 $ 6,356

20-218-200-110-19-00 Schmidt, Edward $ 36,085 | 50% $13,171 $4,871
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EXPLANATION: The salary revisions in bold represents a change in staff/salary allocated to the
PEA grant. The above listing does not include substitute salaries charged to the grant. The substitutes
charged to the grant are included in the board approved substitute listing.

9-12

PROJECT LEAD THE WAY TRAINING (PLTW) - SUMMER 2022

Motion #46  that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the following:

Program: Project Lead the Way

Description: Computer Science Principles Core Training
Dates: July, 2022 - August, 2022

Funding Source: Local

Rate: As per contract language ($25.00 hour)
Staft: Johnson, Tiffany

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as
outlined above.

RESCIND MOTION — SIGNING BONUS 2022-2023

Motion #47 that, upon the recommendation of the Interim Superintendent, the Board of
Education rescind the approval of the following certificated staff approved on
May 9, 2022 under Human Resources Motion #23 :

SIGNING BONUS
Motion #23 that, upon the recommendation of the Interim Superintendent, the Board of Education authorizes
the payment of a signing bonus to the following staff:
Staff Member Position Location Signing Bonus
PK-8
Murphy, Cathleen 1.0 Bil Teacher Gr 4 AH $1,000

EXPLANATION: Payment will be made in two equal installments - one in September 2022 and one following the completion of four (4)
months employment.
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BUSINESS MATTERS

DISTRICT

BILLS LIST 2022-2023

Motion #1 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve the attached 2022-2023 bills list for the periods ending:

July 31, 2022 & August 15, 2022 (payroll)
July 31, 2022 (Food Service)

August 22, 2022

DISTRICT

DONATION

Motion #2 that upon the recommendation of the Interim Superintendent, the Board of Education
approve a $3,000 donation from DJB Event Consultants to be used as the district sees
fit. A letter of appreciation will be sent to the donor thanking them for their support of
the district.

DISTRICT

MEMORANDUM OF UNDERSTANDING

Motion #3 that upon the recommendation of the Interim Superintendent, the Board of Education
approve the Memorandum of Understanding between the Morris School District and
the Law Enforcement Officials of Morristown and Morris Township.
(Agreement on file in Business Administrator’s Office)

PK-8

PARENT TRANSPORTATION CONTRACT 2022-2023

Motion #4 that, upon the recommendation of the Interim Superintendent, the Board of Education
approve an ESY Parent Transportation Contract to EPIC School (Educational
Partnership for Instructing Children) in Paramus, NJ. The contract term is September
1, 2022 to June 13, 2023 for a maximum of $12,026.

DISTRICT
INSURANCE

Excess Umbrella Policy
Motion #5 that upon the recommendation of the Interim Superintendent, the Board of Education

approves the excess umbrella insurance provider as the Morville Agency with the
Fireman’s Fund CAP Shared Excess Liability Policy for the 2022-2023 School Year.


https://drive.google.com/file/d/1Bv6AbxEict9RNOVGM2lX5Cj2oZgGeR_r/view?usp=sharing
https://drive.google.com/file/d/1nWO7ujfpUenkDPRlHsFswQgO-m8rTb6p/view?usp=sharing
https://drive.google.com/file/d/1pbCmZdwbAv-Bn-s5-5bnlTp5RiqYYL2v/view?usp=sharing
https://drive.google.com/file/d/1ZYUTc0SIDpdLYeY5hzuQp0O3RTX6cBpP/view?usp=sharing
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DISTRICT
FOOD SERVICE

School Lunch Program
Motion #6 that upon the recommendation of the Interim Superintendent, the Board of Education
approve the following Resolution:

BE IT RESOLVED, that the Morris School District Board of Education authorizes
participation of the Morris School District schools in the Federal School Lunch
Program and Breakfast Program for the 2022-2023 School Year and that the Business
Administrator/Board Secretary or Assistant Business Administrator are authorized to
execute the necessary arrangements and documents. All reimbursable meals shall
meet Federal nutrient standards as required by the U.S. Department of Agriculture
Child Nutrition Program regulations. All items served as part of the After School
Snack Program shall meet the standards as outlined within Wellness/Nutrition Policy
#8505.

Agreement with State Department of Agriculture

Motion #7 that upon the recommendation of the Interim Superintendent, the Board of Education
approve Agreement #02703385 between the State of New Jersey Department of
Agriculture and the Morris School District providing for the receipt of donated food
commodities as part of the support for the School Lunch Program in this school
district, be approved and continued for the 2022-2023 School Year.

EXPLANATION

The Morris School District receives donated commodities (food items) from the Department of
Agriculture. This is an important part of the School Lunch Program operation which complements
the cash reimbursement for all meals. This agreement must be renewed annually to continue
receiving the commodities.

Breakfast/Lunch Pricing
Motion #8  that the following Reimbursable meal prices be established less than the state
allowed maximum price for the sales to pupils for the 2022-2023 school year.

Lunch (includes milk) Paid Price-Pupil Reduced Price-Pupil
Elementary School (Grades K-5) $2.85 $0.00
Middle School (6-8) $3.10 $0.00

High School (9-12) $3.35 $0.00
Breakfast (includes milk)

Elementary Breakfast $1.35 $0.00
Middle School (6-8) $1.60 $0.00

High School (9-12) $1.85 $0.00
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NOTE: There is no increase in pricing for the 2022-2023 school year.

A la Carte
Motion #9 that the Board of Education approve the A la Carte prices, as on file in the Business
Administrator’s office for the 2022-2023 School Year.

PLEASE NOTE - STAFF PRICE FOR STUDENT MEAL with STUDENT
PORTIONS is $0.65 MORE THAN THE STUDENT MEAL PRICE

DISTRICT

BIDS

Bid # 23-021 54 Passenger School Bus Rental

Motion #10  that upon the recommendation of the Interim Superintendent, the Board of Education

approve
pursuant to the provisions of N.J.S.A. 18A:18A-42, the bid for 54 Passenger School
Bus Rental, Bid #23-021, having been duly advertised and received on August 16,
2022 awarded to Yellow Bus Leasing.com., LLC, Bellmwar, N.J. for a total of five (5)
buses for a month to month term ending June 30, 2023:

Daily Fixed Rental Rate $ 125/bus

Monthly Fixed Rental Rate | $ 3,150/bus

Delivery Charge $ 300/bus

PROFESSIONAL SERVICES 2022-2023

DISTRICT

Teen Pride “Traditional” 2022-2023

Motion #11 ~ WHEREAS, there exists a need for professional services for 2022-2023 and funds are
available for these purposes.

WHEREAS, the Public School Contracts Law (Chapter 114, Laws of 1977) requires
that the Resolution authorizing the award of contracts for professional services without
competitive bids be publicly adopted,

NOW THEREFORE BE IT RESOLVED by the Morris School District Board of
Education that the following be engaged for professional services as described
and in the amount as follows:

TEEN PRIDE Counseling Services as per $274,297.20
contract

EXPLANATION
Services to be provided at Morristown High School and Frelinghuysen Middle School.
Contract is on file in the Business Administrator’s office.


https://drive.google.com/file/d/1J9dQ4fhOovnNnjTSTjE_RTEMAPOaZn2a/view?usp=sharing

PK-8
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Teen Pride - “Care” 2022-2023
Motion #12 ~ WHEREAS, there exists a need for professional services for 2022-2023 and funds are
available for these purposes.

WHEREAS, the Public School Contracts Law (Chapter 114, Laws of 1977) requires
that the Resolution authorizing the award of contracts for professional services without
competitive bids be publicly adopted,

NOW THEREFORE BE IT RESOLVED by the Morris School District Board of
Education that the following be engaged for professional services as described
and in the amount as follows:

TEEN PRIDE

DISTRICT

Care Counseling Services
as per contract

$123,024.24

Motion #13  WHEREAS there exists a need for professional services for 2022-2023 and funds are
available for these purposes,

WHEREAS the Public School Contracts Law (Chapter 114, Laws of 1977)
requires that the Resolution authorizing the award of contracts for professional

services without competitive bids be publicly adopted,

NOW THEREFORE BE IT RESOLVED by the Morris School District Board of
Education that the following be engaged as follows:

Creative Speech Solutions, Speech Language Services $90/hour
LLC Occupational Therapy Services $90/hour

Speech and Occupational Evaluations $350/evaluation
Doug Greer, Ph.D. CABAS Consultation Service $1200/day

(15 days per year)

Daniel Fienup, Ph.D., CABAS Consultation Service $1200/day
BCBA-D (15 days per year)
Making Changes NJ, LLC Home-Based Consultation Services, $225/hour

Coordination / Supervision by BCBA-D

Home-Based Consultation Services, $125/hour

Coordination / Supervision by BCBA

Direct Therapy Delivery of Applied $75/hour

Behavior Analysis Technologies by
Behavior Technician
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Summit Speech School

Acoustic Evaluation (grade K-5)
Acoustic Evaluation (grade 6-12)
Staft In-Service
Student/Classroom Observation

$475/evaluation
$600/evaluation
$250/hour
$250/hour

AHS Hospital Corp /
Morristown Medical Ctr.

Atlantic Health System (ASH)
-Child Development Center

Atlantic Sports Health (ASH)

Sports Physicals

Educational/Learning Evaluation
Neurodevelopmental Evaluation
Psychological Evaluation
Psychosocial Intake

Per diem for licensed Athletic
Training Services

$45,000/year

$575
$675
$508
$190

$62.50 per hour

TRAVEL & REIMBURSEMENT
Motion #14  that upon the recommendation of the Interim Superintendent, the Board of

Education approve the following resolution:

WHEREAS, employees are attending conferences, conventions, staff training

seminars or workshops as depicted on attachment: and

WHEREAS, the attendance at stated functions was previously approved by the

chief school administrator as work related and within the scope of the work

responsibilities of the attendees; and

WHEREAS, the attendance at the functions was approved as critical to the
instructional needs of the school district or furthering the efficient operation of

the school district; and

WHEREAS, the travel and related expenses particular to attendance at these

functions are in compliance with the state travel payment guidelines established

by the Department of Treasury and with guidelines established by the Federal

Office of Management and Budget; be it

RESOLVED, that the board approves the travel and related expenses particular
to attendance at these functions



https://drive.google.com/file/d/1eD89C3yn64us6TrAbAvdH2o-I_JjOrRO/view?usp=sharing

