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Tentative Agreement
Between the
Laguna Beach Unified School District (LBUSD)
And the
California School Employees Association and its Laguna Beach
Chapter 131 (CSEA) Effective July 1, 2024 through June 30, 2027

Article 2. RECOGNITION

2.2  Substitute and short-term employees, employed and paid for seventy-five (75)
percent or less of a school year shall not be members of the bargaining unit.
Seventy-five (75) percent of the school year means one hundred ninety-five (195)
working days, including holidays, sick leave, vacation, and other leaves of absence,
irrespective of number of hours worked per day. The term “substitute” is an
employee hired to replace a regular employee on a day-to-day basis.

24  Employees, other than substitute employees, may be appointed by the
Superintendent to a bargaining unit position on a temporary basis for a period not
to exceed twenty (20) working days. The service provided by an employee to such
a position in such an appointment shall not be included in computing the service
required as a prerequisite to attainment of, or eligibility to, classification as a
permanent employee.

2.4.2 The District and the Association agree that negotiation on matters within
the scope of representation shall only take place between the District’s
Lead Negotiator on behalf of the Board of Education and the Association.

2.4.3 New classifications created or changes in the determination as to whether
classifications are management, supervisory, confidential, or bargaining unit
positions, shall be subject to negotiation between the District and the
Association to determine if they are to be included in the bargaining unit.
Disputed cases shall be submitted to the Public Employment Relations
Board (PERB) and shall be subjected to the grievance procedures contained
in this Agreement.
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Article 3. ASSOCIATION RIGHTS

Pursuant to the appropriate State laws, the District agrees that all employees
(probationary and permanent) in the represented unit (Appendix A) shall have the
right to freely organize, join, and support the Association for the purpose of
representation on all matters of employer-employee relations. Likewise, it is
understood that any employee has the right to refuse to join and participate in the
activities of the Association. Any inquires into Association business and/or
membership shall be directed to the Association.

A school site administrator and Association ESEA site representative shall
collaboratively develop a classified staff meeting schedule at the beginning of each
school year. Association €SEA will be provided up to ten (10) additional minutes to
discuss association business at the conclusion of each staff meeting.

Upon ratification and approval by the Board, the new agreement will be posted on
the website within ten (10) days. The District is not obligated to provide a printed
copy to all unit members, however, unit members may request a printed copy from
Human Resources.

The Association shall have the right to reasonable release time for the purpose of
the meeting and negotiating with the District restricted to the following:

3.8.1 Forthe purpose of a successor agreement, the c€hapter pPresident will
appoint six (6) representatives for the purpose of meeting and negotiating
with the District and processing grievances. The Association’s
representatives shall receive a total allowance of forty-two (42) days of
released time without loss of pay.

The Association shall be granted sixty (60) days of leave per year to be utilized at
the discretion of the Association. Up to thirty (30) days can be utilized for
Aassociation Cehapter #131 members to be paid their daily rate of pay for
Association €SEA training outside of their work year calendar. However, this leave
shall not be utilized in preparation for or participation in a work slowdown, work
stoppage, and/or strike as governed by District leave procedures. The unit
member(s) affected by this leave shall not suffer loss of pay.

The District shall provide each new unit member with an informational packet
prepared by the Association ESEA and subject to approval by the District.
Additionally, the District shall provide the Association €SEA mandatory access to
its three annual new employee orientations. “Access” to new employees shall be
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limited to two association representatives for thirty (30) minutes. Association
representatives may attend the District’s new employee orientations. Release time
spent in new employee orientations shall be deducted from the Association’s
annual allotment. Should the District, in its sole discretion, change the manner in
which it conducts new employee orientations, the parties shall meet and
re-negotiate this Agreement to comply with the District’s decision.

Should a new unit member be hired in between employee orientation sessions, a
unit member appointed by the Association Chapter #131 €SEA President may
meet and confer with the new unit member during designated break periods
and/or release time.

The District shall provide not less than ten (10) calendar days’ notice in advance to
the association of a new employee orientation, unless there is an urgent need
critical to the employer’s operations that was not reasonably foreseeable. If the
Association representative does not attend, the orientation will not be
rescheduled.
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Article 4. NEGOTIATIONS PROCEDURES

4.5 The District and Association will continue to evaluate processes that promote
communication, sharing of information, and building trust for negotiations
leading to a mutually successful outcome.
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Article 5. JOINT FISCAL MANAGEMENT COMMITTEE

5.2  Membership
5.2.1 The official membership shall be composed of the following:

The President of the Association €SEA or a designee

Two at-large members of the Association ESEA

The President of LaBUFA or a designee

Two at-large members of LaBUFA

One member of the Governing Board

The Superintendent or designee

The Assistant Superintendent of Business Services ChiefBusiness-Officiat

5.3 Meetings
5.3.1 The Committee shall meet quarterly unless otherwise determined by a
majority of the Committee. Each of the three (3) Association ESEA

representatives to the Committee shall be paid at their hourly rate of pay for
meetings that extend beyond the unit member’s regular work day.
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Article 6. EMPLOYMENT

6.3  Apermanent classified employee is one who is employed for seventy-five (75)
percent {£5%;} or more of the school year or has completed a probationary period
of six (6) months or one hundred thirty (130) days of service, whichever is greater.

6.4

6.9 New employees shall be placed on Steps A, B, C, D, E, or F of the appropriate salary
schedule when approved by the Superintendent. Placement shall be based on the
following criteria:

6.9.1 Step A - No experience to two (2) years of experience in a similar
classification.

6.9.2 Step B - Minimum of three (3) years of previous experience in a similar
classification.

6.9.3 Step C - Minimum of five (5) years of previous experience in a similar
classification.

6.9.4 Step D - Minimum of seven (7) years of previous experience in a similar
classification.

6.9.5 Step E - Minimum of nine (9) years of previous experience in a similar
classification.

6.9.6 Step F - Minimum of eleven (11) years of previous experience in a similar
classification.

At the discretion of the Superintendent, the above minimums may be waived for
step placement.

6.10 Summer School

Upon receipt of a summer school application, any current unit member shall be
considered for a summer school position and such classified employees of the
District shall be given first consideration over outside applicants for placementin
any summer school vacancy posted for Classified Personnel. Unit members will
receive compensation for the classification they are assigned to during summer
school and will accrue sick and vacation benefits in accordance with Article 8 and
Article 16 for work completed during the summer session as defined by
Education Code 45102.

DS
l me DS
Distript—=py
CSEA #1 %
CSEA

| —




DocuSign Envelope ID: 712B155C-CD95-4242-A2B7-2C5129B38406

The following non-ranked criteria (listed alphabetically) will be considered by those
responsible for hiring:

Availability

Individual qualifications

Instructional needs

Program needs

Training/experience

Seniority of the unit member and recent service in the position may
also be considered.
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7.1

7.8

7.10

Article 7. SAFETY

Within sixty (60)+thirty-30} duty days following the opening of school, a joint
District Safety Committee shall be organized and will include representation from
the Association.

7.7.1 The Committee shall meet at least four (4) times per school year bimenthly
unless mutually agreed otherwise to review the Districtwide
Comprehensive Safety Plan, unsafe or unhealthy conditions, and report to
the Superintendent and individual employees with safety and health
concerns.

Material Safety Data Sheets (MSDS) will be kept at the workplace where there s
or may be employee exposure under normal conditions of use or in foreseeable
emergencies each-eustodialwerkreom at each District-owned and operated
sehool site.

Staff will be oriented to the Districtwide Comprehensive Safety Plan and trained
on Site Specific Safety Plan procedures at the beginning of each school year and as
needed throughout the year to help ensure all new and current unit members
understand their specific roles and responsibilities.
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Article 8. ABSENCES/LEAVES

A unit member shall report absences using the District-adopted absence reporting system
as early as possible but no later than sixty (60) minutes prior to the start of the shift on the
actual day of absence. Unit members in certain departments may be required to report to
the unit member’s supervisor each day of the absence as directed by the supervisor. Unit
members are required to request prior approval from their supervisor for vMacation or
floating hHoliday.

8.1 Sick Leave

8.1.2 Aunit member who has excessive absences shall be required to provide
written documentation from a licensed health care provider showing proof
of illness or injury to qualify for sick leave pay for each day of absence at
management discretion.

8.2 Differential Pay

8.2.1 When a unit member is absent from duties on account of iliness or accident
for a period of five (5) months or less, whether or not the absence arises out
of or in the course of employment of the unit member, the amount deducted
from the salary due the unit member for any month in which the absence
occurs shall be compensated equal to fifty (50) percent {50%;} of the unit
member’s regular base salary.

8.3 Leave of Absence for Industrial Accident or lliness

8.3.12 At any time, during the prescribed thirty-nine (39) months, the unit member
is able to assume the duties of the unit member’s position, the unit member
shall be re-employed in the first vacancy in the classification of the previous

9
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8.4
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assignment. The re-employment will take preference over all other
applicants except for those laid off for lack of work or funds under Article 21
of this Agreement in which case the unit member shall be ranked according
to proper seniority.

Personal Necessity Leave

8.4.14 Usage During Student Breaks. For unit members who accrue
fewer vacation days than the number of vacation/unpaid days
in their work calendar, personal necessity leave may be
utilized during student breaks to avoid loss of wages as long as
they have not used one of their accrued vacation days when
school is in session (see 16.2).

10
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Article 9. HOURS AND OVERTIME

9.2.3 The District reserves the right to change the regular workday or workweek

when it is deemed necessary to carry out the District's business; provided,
however, that any change which involves modification of a Monday through
Friday workweek or more than one hour in beginning or ending time will be
negotiated with the Association ESEA.

9.5  Shift Differential

95.1

954

Ds

If any unit member’s assigned work shift commences between 2:00 p.m. and
5:00 p.m., the unit member shall be paid a shift differential premium of one
(1) percent (4%} above the base rate of pay for all hours worked.

No unit member whose regular yearly assignment for service excludes all, or
any part of, the period between the end of the academic year indune to the
beginning of the next academic year in-August, shall be required to perform
services during such period. When necessary to assign unit members not
regularly assigned to serve between the end of one academic year and the
commencement of another who are willing to serve, such assignment shall
be made on the basis of qualifications for employment at the reasonable
discretion of the immediate supervisor. In making the assignment, the
immediate supervisor will consider the job-related strength and evaluation
of the unit member and where these factors are equal, seniority in the
District.

11

e DS
Distyits=RS_— %
s ‘1”3@\—[—



DocuSign Envelope ID: 712B155C-CD95-4242-A2B7-2C5129B38406

Article 11. PROMOTION, RECLASSIFICATION, AND TRAINING

11.1 Promotion

11.14

11.1.9

The job vacancy notice shall remain posted for a period of no less than
six (6) fuHt working days, during which time unit members may apply for
the vacancy. Any unit member who is on leave during the period of the
posting is eligible to apply and is encouraged to check their District email
periodically.

The LBUSD Governing Board, Cabinet, and Human Resources all desire
to recognize a unit member’s promotion with a raise in compensation for
the anticipated increase in higher-level duties. As such, when a unit
member obtains a promotion within the organization, an analysis will be
conducted by Human Resources to place a newly promoted unit member
at the step of the corresponding salary range that would offer at least a
four (4) percent (4%} raise from their current assignment, as long as it
does not exceed the top step of the salary schedule for that
classification. The unit member shall serve a probationary period of six
(6) months in the new classification. Should a unit member not
successfully pass probation in the new position, the unit member shall be
reassigned to the former classification in which the unit member has
obtained permanent status, and will receive an evaluation within the
first five (5) months.

11.2 Classification/Reclassification Procedures and Compensation
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11.2.2
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The District shall negotiate eensutt with the Association before it
modifies the job specifications and the classification system with a
District Reclassification Committee composed of six (6) members, with
three (3) appointed by the District and three (3) appointed by the
Associationsiraddittonto-the-AssochationPresident-who-shaltserveasa
non-vetingad-hoe-member. The District Reclassification Committee
will collaborate to review all requests as part of the reclassification
process so that any modifications to any job description are mutually
agreed upon. All information and proceedings will be kept confidential
by the Reclassification Committee members.

Requests for review of classification may be initiated by a unit member
who has been in their classification for at least two (2) years, the District,
and/or the Association when there appears to be a question as to the
appropriate classification for the performance of duties. Such requests

12
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11.2.4

11.2.6

must be made using the designated reclassification form to the Human
Resources office. Prior to the reclassification committee’s initial
meeting, the District will share a copy of the individual reclassification
request with the Association’s Chapter President.

Salary Placement of Reclassified Positions

When a unit member is recommended for reclassification by the District
Reclassification Committee, and the Board has approved the
Committee’s recommendation, the appropriate placement on the salary
schedule shall occur within the next pay period. When a unit member
obtains a reclassification that includes a higher range placement, an
analysis will be conducted by Human Resources to place a newly
reclassed unit member at the step of the corresponding salary range that
would offer at least a four (4) percent 4%} raise from their current
assignment, as long as it does not exceed the top step of the salary
schedule for that classification.

Notification

The Human Resources office will submit a Memorandum of
Understanding (MOU) to the Association ESEA Chapter President, who
will submit it for review by the Association ESEA for up to five (5)
working days. After the Association ESEA review, the MOU will require
ratification by the Association, which will be posted on an agenda at least
five (5) days in advance of the next cEhapter meeting. The Association
shall notify the District of approval of the recommendation(s) for
reclassification, which will be scheduled for Board approval. If the
District and Chapter President, or designee, mutually agree to forward a
request to the next year, the requesting unit member will be notified by
Human Resources.

13
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Article 12. PAY AND ALLOWANCES

12.3 Paycheck Frequency

12.4

The calendar month is the official pay period of the District. All unit members shall
be paid twice per month payable on the tenth (10th) and on the twenty-fifth (25th)
of the month. The check issued on the tenth (10th) of the month will reflect
deductions for withholding, retirement, social security, and such other approved
deductions as may have been requested. The check issued on the twenty-fifth
(25th) of the month is an Earned Salary Advance. If the normal pay date fallson a
Saturday, Sunday, or holiday, the paycheck shall be issued on the preceding
workday.

Payroll Errors

12.4.1 Any payroll error resulting in insufficient payment for a unit member shall

be corrected, and a supplemental check issued, not later than three (3)
working days after the unit member provides notice to the Business
Department. When overpayments have been discovered, the Business
Office will schedule a consult with the unit member to discuss repayment
options pursuant to the provisions of Education Code 44042.5. s

hoA o0 - A.OVMAR mhe

12.7 StepIncreases

12.7.3 When a unit member obtains a promotion within the organization, an

analysis will be conducted by Human Resources to place a newly promoted
unit member at the step of the corresponding salary range that would offer
at least a four (4) percent {4%; raise from their current assignment, as long
as it does not exceed the top step of the salary schedule for that
classification. At this time, the unit member will begin a new probationary
period of six (6) months or one hundred thirty (130) days of service,
whichever is greater, from the date of the change, and the date of each
successive step increase will coincide with the completion of one (1) yearin
the new position (see Article 12.7.1 above). Increments in step increases
will proceed as stated in Article 12.7.2 above.

14



DocuSign Envelope ID: 712B155C-CD95-4242-A2B7-2C5129B38406

12.8 Salary Schedule Adjustments

12.8.1 The District will increase the Association €SEA Salary Schedule by five (5)
percent for the 2024-2025 school year. sixpercent{6%}Horthe
20222023 schoolyearand-five percent{5%Horthe 2023-2024-schoe}

year. During the term of the agreement, should any recognized L.aguna
Beach Unified School District bargaining unit reach a signed agreement
that results in a higher total compensation than provided to the members
of the Association €SEA Chapter #131 unit members, the District agrees
to adjust the total compensation provided to Association €ESEA unit
members to an equivalent amount.

12.9 Longevity Pay

Longevity recognition will be granted upon completion of years of service in the
District as follows based on the unit member’s original date of hire:

10 years - 6.50% of base salary

15 years - additional 2.50% of base salary
20 years - additional 2.50% of base salary
25 years - additional 2.50% of base salary

Unit members who received four (4) percent {4%Hongevity at five (5) years of
service prior to July 1, 2016, will continue to receive it.

12.10 Professional Growth Fwe-{2)yearPilot2022/23-and-2023/24

Option 1: Online Professional Growth Training Modules:

The District will provide eight (8) online training courses covering various
topics:

e Each completed course will earn the participant $50

e Courses take typically two (2) to four (4) hours to complete

e There's a max of eight (8) courses offered per year

o—Forthe-2022-23schoolrearonty-twenty{20)-cotrses-willbeoffered
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12.10.2 General Conditions:
. One (1) point equals fifteen (15) hours which equates to $206.72
49688 as of the 2024-25 2623-24 school year.

Ds
m g DS

Distrt £ ’PZ
CSEA #13
CSEA

16



DocuSign Envelope ID: 712B155C-CD95-4242-A2B7-2C5129B38406

13.3

134

13.5

13.6

13.7
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Article 13. ORGANIZATIONAL SECURITY

The District shall contact the Association€SEA leadership not less than ten (10)
days in advance of a new employee orientation. The Association ESEA will provide
amembership application and/or link for an electronic application including
supplemental CSEA orientation information for the new hires. The
AssociationESEA will have access and the opportunity to meet with all new hires
during the onboarding process. The District shall refer all employee questions
about the Association€SEA or dues to the Association€ESEA leadership.

The District shall not interfere with the terms of any agreement between the
Association€SEA and the District’s employee with regard to that employee’s
membership in the AssociationESEA.

The AssociationESEA shall have the sole and exclusive right to receive the payroll
deduction for regular membership dues.

Dues Deduction:

13.6.1 The employer shall deduct, in accordance with the AssociationESEA dues
schedule, dues from the wages of all employees who are members of the
AssociationESEA.

13.6.2 Managers, supervisors, and confidential employees shall not instruct
employees on the process to leave the AssociationESEA, but instead simply
refer any questions to the AssociationESEA leadership and shall obtain the
Association’s€SEA approval before processing any revocation request. The
District will only deduct or cease collecting dues from unit members upon
notification from the AssociationESEA.

The District shall take all reasonable steps to safeguard the privacy of the
AssociationESEA members’ personal information; including but not limited to
members’ Social Security numbers, personal addresses, personal phone number,
personal cellular phone number, and status as a union member.
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Article 15. HOLIDAYS

15.2 OFFICIALHOLIDAYS

Floating Holiday
Independence Day
Labor Day

Veterans Day

Day before Thanksgiving
Thanksgiving

Day after Thanksgiving
Christmas Eve
Christmas Day

Day after Christmas Day
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New Year’s Eve

New Year's Day

Martin Luther King Jr. Day
Lincoln's Birthday Bay
Admission Day
Washingten's Presidents Day
Spring Vacation Day
Memorial Day

Juneteenth

18
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Article 16. VACATIONS

Vacation will be allocated on July 1 of each fiscal year, and will be prorated upon
initial employment. All unit members who work less than a twelve (12) month
calendar, must utilize vacation days or take unpaid leave on their work days that
occur during fall, winter, mid-winter, and spring break unless management and the
unit member mutually agree to work deemed necessary. The work requested will
be within the scope of their current assignment. The District reserves the right to
pay out any unused vacation on June 30 of each fiscal year. The unit members who
accrue fewer vacation days than needed to cover the above-mentioned breaks may
utilize personal necessity for the uncovered time as long as they have not used one
of their accrued vacation days when school is in session (see 8.4.1.4).

If a unit member is terminated and has taken a vacation that was not yet earned at
the time of termination, the District shall deduct from the unit member’s final
severanee check the full amount of salary that was paid for such unearned days of
vacation taken.

Unless permission is obtained, vacations should not be scheduled during the week
immediately preceding the opening of the school term, and the week immediately
preceding the completion €lesing of the school term.

19
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17.2

17.3

Article 17. PROFESSIONAL COURTESY

(Concerns by Unit Members Regarding Supervisors or Other District Employees)

Assistance by Immediate Supervisor/Impartial Mediator

In the event there is no mutually acceptable solution or if the employee feels the
matter is of such a nature that direct discussion would be inadvisable, the
employee may refer the problem to the employee’s immediate supervisor. The
supervisor shall meet with the employee against whom the concern has been
raised, become thoroughly familiar with the issue, and shall seek a mutually
acceptable solution. If the concern is regarding an action by the immediate
supervisor of the employee or a higher-level administrator, the employee may
request that an Association representative be present. A mutually agreed upon
impartial mediator may be appointed to facilitate the professional courtesy
meeting upon request. A meeting will be scheduled within ten (10) working days
upon receiving a request at a date and time convenient for all parties involved in
the professional courtesy meeting within a reasonable timeframe to hold the
meeting. :

Assistance by the Superintendent or Designee

In the event resolution of the problem is not achieved at the immediate supervisor
level, the employee may request, in writing, a meeting with the Superintendent or
designee. A meeting will be scheduled within ten (10) working days upon
receiving arequest at a date and time convenient for all parties involved in the
professional courtesy meeting within a reasonable timeframe to hold the
meeting. The request should include:
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Article 19. GRIEVANCE RESOLUTION PROCEDURE

19.1 Definitions

19.1.3 Aday is any day in which the-eentraladministrative-officesof the District

Offices are open for business.

19.3 Formal Resolution, Level One. Within twenty (20) days after the occurrence of the
act or omission giving rise to the grievance, or within twenty (20) days of the time
the grievant could reasonably have known of the act or omission, the grievant must
file a formal written grievance with Human Resources.

19.3.2 The immediate supervisor or the appropriate administrator shall
communicate the decision to the grievant in writing within ten (10) days
after receiving the grievance. If the administrator does not respond within
the time limit, the grievant may appeal to the next level.

21
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Article 21. LAYOFF AND RE-EMPLOYMENT FOLLOWING LAYOFF

21.6 When, as aresult of a bona fide reduction or elimination of the service being
performed by any department, classified unit members shall be subject to layoff for
lack of work and/or funds. Affected unit members and the Association€SEA shall
be given preliminary notice of layoff by March 15 stating the reasons the unit
member’s services will not be required for the ensuing year and informing the unit
member of their displacement rights, if any; reemployment rights; and applicable
statute(s). The unit member may submit a request for a hearing and Notice of
Participation within the timelines and subject to the procedures prescribed in
Education Code section 45117.

22
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Article 22. CONTRACTING OUT

222 The Association agrees that the District has the right to make repairs,
alterations, or additions to school buildings, repair or build apparatus or
equipment, make improvements on the school grounds, and erect new
buildings in accordance with Education Code 45103.1in its entirety.

existing-statutery provisions—{Eduecation-Code §45103-4)
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Article 24. HEALTH BENEFITS

24.1 Unit Member and Dependent Insurance Programs

Unit Member Group District Contribution
Unit members working six (6) hoursor | Medical, dental, and vision for unit
more per day, five (5) days per week members and dependents
Unit members working at least four (4) | Fifty (50) percent {58%} of the
hours per day, but less than six (6) premium for medical, dental, and
hours per day, five days per week vision for unit members and
dependents

24.2 Benefit Plan Designs effective October of each year 12022

243

244

Dis

See Appendix D for complete and specific information concerning all medical,
dental, and vision care benefits.

Eligibility

Present unit members may only request to elect to take health/life and dental
insurance coverage prior to October 1 of each year to become effective October 1
of that year. New employees desiring to enroll MUST join any time during the first
thirty (30) days of their employment. Health/life vision and dental insurance
coverage for unit members and/or their dependents is not automatic, unit
members must fill out the appropriate enrollment forms in order to be covered.

Health & Welfare Insurance Committee

The parties agree to maintain a District Employee Health & Welfare Insurance
Committee, the membership of which shall be composed of at least four
representatives from the Association. This Committee shall periodically research
and review proposed and existing programs to ensure that quality and
cost-effectiveness criteria are maintained. The Committee shall meet periodically
with insurance providers to determine that benefits are being accorded as required
by the various benefits programs. Each of the four (4) Association ESEA
representatives to the Committee shall be paid their hourly rate of pay for
meetings that extend beyond the unit member's regular work day.

24
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245 Early Retirement Health Benefit Program

24.5.4 It shall be the retiree's responsibility to pay the over-the-cap fee and

351

' mC
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dependent premium to the Business Office by the tenth of each seheet
month. Default of two (2) consecutive monthly payments shall result in the
immediate termination of coverage; the District shall not assume the
responsibility of reminding the retiree of the premiums due.
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Article 25. MANAGEMENT RIGHTS AND EMPLOYER POWERS

Itis understood and agreed that the employer retains all powers and
authority to direct and control District operations to the full extent of the
law. Included, but not limited to those duties and powers, are the rights in
accordance with applicable laws and eEmployer regulations to direct the
work of unit members; to determine the means and services to be provided;
establish the educational philosophy, goals, and objectives of the employer,
school and/or other activity; to ensure the rights of students, classified
employees, teachers, managers and Board of Education members; to
determine the number and kinds of personnel required; to determine the
job descriptions in negotiation aftereensulation with the Association
exclusiverepresentative; to maintain the efficiency of the school District
operation; to determine the curriculum; to build, move or modify the
facilities; to develop a budget; to develop and implement budget procedures
with staff input; to determine the methods of raising revenue. In addition,
the eEmployer retains the right to hire, assign, evaluate, terminate, and
discipline unit members. Further, the eEmployer reserves the right to do all
that is necessary to exercise the foregoing powers, rights, authority, duties,
and responsibilities, including but not limited to, the adoption of policies,
rules, regulations, and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith and shall be limited only by
the specific and express terms of this Agreement, in conformance with the
laws of the State of California.
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Article 26. CONFORMITY TO LAW-SAVINGS PROVISION

26.2 Federal, state, and local law within the scope of representation is cause for
reopening negotiations on only the article(s) affected. Should a provision or
application be deemed invalid under the law by a court of competent jurisdiction,
the parties shall meet no later than thirty (30) days after such court decision to
re-negotiate the specific provision rendered invalid.
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Article 27. PROHIBITION OF STRIKES AND LOCKOUTS

27.1 Apartfrom and in addition to existing legal restrictions upon work stoppages, the
Association hereby agrees that neither it nor its members, agents, or
representatives, or the employees, of persons acting in concert with any of them,
shall incite, encourage, or participate in any strike, walkout, slowdown, sympathy
strike, or other work stoppages of any nature whatsoever during the life of this
Agreement, for disputes concerning matters not mentioned in this Agreement,
disputes contending that the District has committed unfair employment practices,
under the Educational Employment Relations Act (EERA), disputes with other
labor organizations, persons or employers, or jurisdictional disputes. Inthe event
of any strike, walkout, slowdown, sympathy strike work stoppage, or threat thereof,
the Association and its officers will do everything reasonable within their power to
end or avert the same. The District will not lock out the employees covered by the
Agreement during the life of this Agreement.
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Article 28. SUPPORT OF AGREEMENT

28.2 The parties agree that in the event of the scribe’s error(s) of omission or
commission in the preparation of the current collective bargaining agreement

(2024-2027 2624-2024), the language of the Tentative Agreement(s) shall prevail
in the event of a conflict(s).
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Article 29. TERM

29.1 Theduration of the agreement shall be three (3) years from July 1, 20244, through
June 30, 20274, with re-openers of up to two articles for each party in year two (2)

and year three (3) of the Agreement. +ﬁ—sp1=mg—ef—292—2—beﬂﬁaaft+es-agreeé%e—a~twe

If the District receives an increase of two (2) percent {2%6} or more than
assumed in the adopted budget* as indicated on the "Total Taxes"
percentage change column identified in the P-1 property tax assessment
from the Orange County Department©ffiee of Education in November
each year, then both parties agree to meet and negotiate Articles 12 and 24
(Salary and Benefits). The Business Office will provide Association €SEA
Chapter #131 President a copy of the P-1 property tax assessment from
the Orange County Department of Education when it is received each year.

£9029 991 7% b I
*20243-254 budget assumes five (5) percent 5%} growth in total taxes
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Appendix A — Classification Chart

https://www.lbusd.org/departments/human-resources/job-description

Laguna Beach Unified Schaol District

CLASSIFICATION CHART

District Clerical Series Salary Range Technology Series Salary Range
Atcounting Speciatst ag Systems Admanistratar 47
Admin Assistant, Special Education a9 Technolegy Project Coordinator a5
Payroll Specialst 39 Dutabase Support Specialist 41
Faolities Assistant 5 Technology Systems Speciaint 40
Humian Resaurces Assistant 5 .
District Office Assistant i 35 Special Categories Series Salary Range
District Cffice Assistant Hl 30 Athletic Trainer 33
District Cffice Assistant i 25 V-Coord. Stu Activities & Community Service 35

W-Azcompanist i3
School Clerical Series Salary Range Coliege and Career Speciadist 33
Admin. Assistant to the Principal s Comemunications Media Speciaist i3
Adrmin. Assistant, High School Support 33 W-Early Learming Program Speciafst 33
High Scheal Regstrar az Schalarship & Financial Aid Specalist 33
Attendance /Student Records Specialst 31 Wark Based Learning Technican 33
HE Achletics Office Assstam 31 Community Ligison 32
Attendance & Reception Specialist, Elementary 1 Transition Services Coordinator 32
High Schoal Recegtion & Counsefing Office Asst. a0 Activities Account Spacialist 0
Secondary Attendance Specialfst o ‘WaorkshiBty TPP Employment Specialist 28
Middle Schoal Enrollment & Cffice Asst. 29 Health Clerk 27
Site Office Ausistant | 20 W-Learning Link Lead 22
Schaool Support Series Salary Range Library Series Salary Range
Preschoal Teacher 38 High School Media Specialist ES
Intervention Paraeducator 0 Middle School Media Specialist e §
Music Paraeducator 30 Elementary Media Specalist 1
Extended Day Program Paraeducator 0 Library Media Assistant 27
\-Technology Paraeducatar 30
Instructianal Asst,, Int=rvention 26 Nustrition Series Salary Range
Lead Instructional Asst., PE 26 Central Kitchen Manager aa
Instructianal Asst, Special Education 26 Nutritian Services UtiBty/Delivery Driver 23
Campus Sugervisar 24 Mutritian Servipes Lead, Secondary 4
Instructianal Asst., Bilingual Support 22 Mutritian Services Lead, Elementary 22
Irstructianal Asst, PE 22 Mutritian Services Assistant 20
Instructianal Asst., Prewchoal 22
Instructional Asst., Classroam 20 Maintenance Series Salary Range

Journeyman - Plumber 41
Y-Rated Positions Salary Range Maimenance Warkes 1| e
High Schoal Medis Specislist effective 3/2016 36
Site Office Asst. | (Farmerly Office Clerk Typist 1) 5 Operations Series Salary Range
effective 7,/2017 Athletic Facilities Custodian 0
Agsistant to Fachtios effectove 7/2021 ) Custodian i E ]
HE Reception & Counseling Office Asst. eff. 7/21 ES | Custodian it 29

*V denales a currently vacan! pssition

Longevity will be granted as follows without regard to the number of haurs worked:

camgdetion of 10 years - 6.5% of base salary

campietion of 15 years - additional 2.5% of base salary
camgoietion of 20 years - additional 2.5% of base salary
completion of 25 years - aaditionz! 2.5% of base salary

Board approved: TED
Effective date: July 1, 2024
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Appendix B — Classified Salary Schedule

Add new in August
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Appendix C — Evaluation Instrument
534 | AGUNA BEACH

%W UNIFIED SCHOOL DISTRICT

Classified Probationary Employee Evaluation

Name:, Position:
Date: School/Department:
Meels Does Not General Expectations.
Standards | Meet
Standards
u ] Dependable in assuming and fulfilling assignments
|u] Sound judg: ability

Courteous, respectful atitude toward job, and all stakeholders

Tffort applied o Job/ Effective use of work time

Lo new si

ici Ble p of dutics

P

Attendance and/or observance of work hours

Accepts responsibility, plans, and organizes

Compliance with District Lati

Accepts direction

Obscrvance of safety practices

Ability to meet deadlines

of orderly work area

Ability to work under stress

Care and diligence in performance of duies

Personal app which establishes a p ional example to students

OO0O0Ooooo0ooood
OO00000000000goood

Proactively contributes to team environment

Performance Evaluation:
Areas of Effective Performance (related to job description):

Areas of Effective Performance (related to general expectations):

Areas for growth/skill development:

Evaluator’s Recommendation:

Probationary Employee:
O 2 Month [ Continee with probativaary cmplayment for 5 morith evahiation
pr
O Recommend release
[ Recommend for Permaneacy
O 5Month [ Recommend release
—
Employee’s Sigi Date:

Signature by the employee indicates that this evaluation has been read and discussed with the evaluator, but doxs not necessarily indicate agreement
with all facton of the evaluation.

=
Eval 's S Date:,

Distribution: Original to employee; copy to Human Resources; copy to Evaluator

Ds
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Scheduled (Biennial)

LAGUNA BEACH UNIFIED SCHOOL DISTRICT

Unscheduled

PERMANENT CLASSIFIED EVALUATION

Employee Name (Please Print)

Job Title

School Site

Evaluation Period (Current School Year):

Beginning of Evaluation Year Check-In Process :

Check-In Meeting date:

1. Supervisor to conduct a brief check-in meeting with the employee being evaluated within three months of

Topic #1: Supervisor asks employee about professional goals and aspirations

Topic #2: Supervisor provides details about how they can guide/assist the employee to reach these goals

An employee's work performance will be measured in the below categories, based on the following ratings:
Exceeds Expectations, Meets Expectations, Needs Improvement, or Unsatisfactory. Comments are required for
every section rated. Any "Needs to Improve" or "Unsatisfactory" ratings must include recommendations for

This evaluation will be placed in the employee's primary personnel file. The employee has the right to respond
on a separate sheet to be attached to this evaluation within ten (10) days.

ATTENDANCE/PUNCTUALITY

|| Meets | "

Needs to Improve | |l

Unsatisfactory | |

Work not adversely affected byj] Absences and/or tardies may

absences. Observes work hours} adversely affect work.

and follows procedures to Employee may not consistently|

report. follow procedures to report
their absence.

Ltheir absence.

Consistent pattern of
absence or tardiness does
affect work. Employee
doesnot follow
procedures to report

Comments:
| TOB KNOWTEDGE |
| Exceeds I Il Meets ]_Jl__Needstoimprove | ]| Unsatisfactory | |

All responsibilities of job
completely understood;
knowledge goes beyond

what isrequired.

Major responsibilities of job
understood.

Most common responsibilities
ofthe job understood;
knowledge of somejob
requirementsincomplete.

Inadequate knowledge of
key requirements of job.

Comments: (Identify job description duties on which ratings are based)

DS
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| PLANNING/ORGANIZING WORK |

LI [ | 11l

| Exceeds Meets Needs to Improve Unsatisfactory | |

Consistently prioritizes and
completes all required
tasks ahead of timelines.

Generally completes

appropriate amount of tasks
based on job knowledge.
Performs job tasksin atimely
manner using allotted time

Inconsistently completes
required tasksin atimely
manner or does not use
resources efficiently and
effectively. May need

Does not use resources
efficiently and effectively
within timelines,
resulting in important
tasks not being

lcompleted

Comments:

DEPENDABILITY ON THE JOB

Exceeds |

Meets

LI

Needs to Improve

Unsatisfactory | |

Consistently follows
through on tasks from start
to finish without
reminders. Proactively
contributes to ateam

Generally uses good decision
making skills and follows
through on tasks from start to
finish. Little supervision is

required to complete assigned
ol

Inconsistently follows through
on tasks and does not
consistently use effective
decision making skills.
Supervision may be required to

Does not follow through
on tasks and does not use
effective decision making
skills. Supervision is

required to complete

L 1

Lemrrrormreni=— L el .
Comments:

[ HUMAN RELATIONS

| Exceeds I N Meets | “ Needs to Improve__| ]| Unsatisfactory | |

Consistently communicates
well and works effectively
with: Supervisors, co-
workers, public/other

Generally communicates well
and works effectively with:
Supervisors, co-workers,
public/other district staff, and

Inconsistently communicates
well and, at times, works
ineffectively with: Supervisors,
co-workers, public/other

Does not communicate
well and work effectively
with: Supervisors, co-
workers, public/other

district staff, and students. |{students. district staff, and students. district staff, and
students.
Comments:
DS
%
DS
DS
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[

PROFESSTONAL QUALITIES

|||

| Exceeds

Meets

Needs to Improve

Unsatisfactory | |

Consistently shows intiative
in completingjob related
tasks and readily adapts to
changing situations. Works
well without the need for

Generally shows intiativein
completing job related tasks
and works with very little
supervision. Demonstrates
flexibility in adapting to

Inconsistently shows intiative
in completing job related tasks
and requires some supervision.
Is not consistently flexiblein
adjusting to changes.

Does not show intiative
in completingjob related
tasks or have the ability
to work without
supervision. Is not

lcinaniicion | changac
Comments:

[ SAFETY PRACTICES |
| Exceeds [l || Meets ] I Needstolmprove | || Unsatisfactory | |

Consistently observes safety
rulesand practices. Always
works efficiently and safely
with equipment and job
related materials. Shows

Generally observes safety rules
and practices. Works
efficiently and safely with
equipment and job related
materials most of the time.

lcancern forsafety of gthers |

Inconsistently observes safety
rulesand practices and does
not consistently work
efficiently and safely with
equipment and job related

Does not observe safety
rules and practices and
does not work efficiently
and safely with
equipment and job

Comments:

OVERALL EMPLOYEE RATING (check one)
Exceeds Standards
Meets Standards

Needs to Improve
Unsatisfactory

H

(Required PIP*)
(Required PIP*)

Final Comments:

| have received a copy of this evaluation and it has been discussed with me. Signing this form does not necessarily mean that | agree with the ratings.

Employee initials here that they have received a copy of this evaluation and job description

Employee's Signature

Job Title Date

Signature of Evaluator

*Performance Improvement Plan

Distri, DS

CSEA #
CSE ziﬁ

Title of Evaluator

Date
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Appendix D — Health & Welfare Documents

2024-25 documents will be added when contracts goes to print
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Appendix E — Calendar Definitions
(See 20243-20254 work calendars below or access through the canvas link:
https://www.lbusd.org/resources/canvas)

All unit members working four (4) or more hours per day will be paid the monthly rate as shown on the salary
schedule. Unit members working less than four (4) hours per day will be paid at the hourly rate as shown on
the salary schedule.

12 Month:
Unit members work twelve (12) months of the year July 1 through June 30.

Unit members work 242/3 days and receive 19 paid holidays = 259-262 paid days/year

11 Month:
Unit members work eleven (11) months of the year late July/early August through late June.

Unit members work 222 days and receive 18 paid holidays = 240 paid days/year

10.75 Month:
Unit members work ten and three-quarters (10.75) months of the school year from late July/early August through mid to late
June, excluding program closed days.

Unit members work 217 days and receive 18 paid holidays = 235 paid days/year

10.5 Month:
Unit members work ten and one-half (10.5) months of the school year early August through mid to late June, excluding
program closed days.

Unit members work 212 days and receive 18 paid holidays = 230 paid days/year

10 Month:
Unit members work ten (10) months of the school year from mid-August through mid to late June, excluding program closed
days.

Unit members work 200 days and receive 17 paid holidays = 217 paid days/year
10 Month Academic:

Unit members work ten (10) months of the school year from the week before school starts through mid to late June,
excluding program closed days.

Unit members work 192 days and receive 17 paid holidays = 209 paid days/year

The number of holidays may vary depending on the structure of a unit member’s work calendar (see Article 15.5).

38
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U024-20 a ed bloyee 1U o Acade
July 2024 0 January 2025
1 2 3 4 5 1 2 3
H PC ViU
8 9 10 11 12 6 rd 8 9 10)
98 99 100 101 102
15 16 17 18| 1 91 13 14 15 16 1
103 104 105 106 107
22 23 24 25 26 20 21 22 23 24!
H 109 110 111 112
29| 30 31 27 28 29 30 31
113 114 115 116 117
August 2024 February 2025 “
1 2 3 4 ) 6 7
4 118 119 120 121 122
5 6 7 8 9 10 11 12 13 14
123 124 125 126 127
12 13 14 15 16 17 18 19 20 21
H H H PC ViU
19| 20 21 22 23 24 25 26 27 281
FH 2 3 4 5 132 133 134 135 136
26 27 28 29 30
6 78 8 9 10
September 2024 q March 2025
2 3 4 5 6 3 4 5
H 12 13 14 15 137 138 139
9 10 1 12 13 10 11 12
16 17 18 19 20 142 143 144 145 146
16 17 18 19 20 17 18 19 20 21
21 22 23 24 25 147 148 149 150 151
23 24 25 26 27 24 25 26 27 28‘
26 27 28 29 30 152 1683 154 155 156
30 31
31 157
October 2024 | 2| April 2025
1 2 3 4 1 2 3 4
32 33 34 35 158 169 160 161
7 8 9 10 11 7 8 9 10 11
36 37 38 39 40 H PC ViU ViU ViU
14 15 16 17 18 14 15 16 17 184
41 42 43 44 45 166 167 168 169 170
21 22 23 24 25 21 22 23 24 25|
46 47 48 49 50 171 172 173 174 175
28 29 30 31 28 29 30
81 52 53 54 176 177 178
ovember May 2025 n
1 1 2
55 179 180
4 5 6 7 8 5 6 7 8 9
56 57 58 59 60 181 182 183 184 185 I
1 12 13 14 15| 12 13 14 15 16I
H 62 63 64 65 186 187 188 189 190
18 19 20 21 22 19 20 21 22 23|
66 67 68 69 70 191 192 193 194 195
25 26 27 28 29 26 27 28 29 3o|
V/U PC H H 1 I H 197 198 199 200
December 2024 | B2 June 2025
2 3 4 5 6 2 3 4 5 6
75 76 77 78 79 201 202 203 204 205
10 1 11 12 13 9 10 1 12 13|
80 81 82 83 84 206 207 208 209
17 18 18 19 20 16 17 18 19 2
85 86 87 88 89 1
23 24 25| 26/ 27| 23 24 25 26 27|
PC H H H ViU
30 31 30
V/U ‘
| 95 114
Total daxsl 209
Work day totals for a 10 month employee for 2024-25 must equal 209 days including 16 fixed holidays and one floating holiday
“The floating holiday can be used in lieu of any regular work day from August 21 to June 13. It's noted here for informational purposes
Student start and end date PC Program closed day (unpaid non-work day)
H Holiday (paid non-work day) V/U  |Vacation or unpaid day
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2024-2025 Classified Employee 10 Month

July 2024 January 2025
1 2 3 4 5 1 2
i PC V/IU
8 9 10 1 12 6 7 8 9 10
104 105 106 107 108
15 16 17 18 19 13 14 15 16 17
109 110 1| 112 113
22 23 24 25 26 20 21 22 23 24
t 115 116 117 118
29 30 31 27 28 29 30 31
119 120 121 122 123
==
August 2024 : February 2025 =1
1 2 3 4 5 6 7
124 125 126 127 128
5 6 7 8 9| 10 11 12 13 14
I 129 130 131 132 133
12 13 14 15 16' 17 18 19 20 21
FH* 2 3 4 i H VIU ViU
19 20 21 22 23I 24 25 26 27 28F
5 6 2y 8 9 139 140 141 142 143
26 27 28 29 3o|
10 11 12 13 14
September 2024 “ March 2025
2 3 4 5 6 3 4 5 6 7
16 17 18 19 144 145 146 147 148
9 10 11 12 13 10 11 12 13 14
20 21 22 23 24 149 150 151 152 153
16 17 18 19 20 17 18 19 20 21
25 26 27 28 29 154 155 156 157 158
23 24 25 26 27 24 25 26 27 28]
30 31 32 33 34 159 160 161 162 163
30 31
35 164
October 2024 B April 2025 =]
1 2 3 4 1 2 3 4
36 37 38 39 165 166 167 168
7 [ 9 10 11 7 8 9 10 11
40 41 42 43 44 [ PC ViU ViU ViU
14 15 16 17 18 14 15 16 17 18}
45 46 47 48 49 173 174 175 176 177
21 22 23 24 25 21 22 23 24 25
50 51 52 53 54 178 179 180 181 182
28 29 30 31 28 29 30
55 56 57 58 L8i3 184 1§.5
November 2024 T | May 2025 =1
1 1 2
59 186 187
4 5 6 7 ] | 5 6 7 8 9
60 61 62 63 64 188 189 190 191 192 I
11 12 13 14 15| 12 13 14 15 16I
66 67 68 69 193 194 195 196 197
18 19 20 21 22 19 20 21 22 23|
70 71 72 73 74 198 199 200 201 202
25 26 27 28 29 26 27 28 29 30]
V/U ViU } H I 204 205 206 207
——
December 2024 June 2025
2 3 4 5 6 2 a 4 5 6
80 81 82 83 84 208 209 210 211 212
9 10 1 12 13I 9 10 1 12 13]
85 86 87 88 89 213 214 215 216 217
16 17 18 19 20 16 17 18 19 20
90 91 92 93 94
23 24 25 26 27 23 24 25 26 27
V/U H ViU
30 31 30
V/U i
DS ] 101 | 116
DS Total daxsl 217
7@_ EWork day totals for a 10 month employee for 2024-25 must equal 217 days including 16 fixed holidays and one floating holiday
i . I >Z "The floating holiday can be used in lieu of any regular work day from August 21 to June 13. It's noted here for informational purposes
Di Student start and end date PC Program closed day (unpaid non-work day)
C EXE H Holiday (paid non-work day} ViU Vacalion or unpaid day
CSE -:- Denotes number of counted days in the month K-12 Non Student Day B
S
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July 2024 0 January 2025
1 2 3 4 5 1 2 3
H PC ViU
8 9 10 11 12 6 7 8 9 10
110 111 112 113 114
15 16 17 18 19 13 14 15 16 17]
115 116 117 118 119
22 23 24 25 26 20 21 22 23 24
H 121 122 123 124
29 30 31 27 28 29 30 31
125 126 127 128 129
August 2024 | Efzo | February 2025
1 2 3 4 5 6 7|
130 131 132 133 134
5 6 7 8 9 10 1 12 13 14I
FH* 2 3 : 5 135 136 137 138 139
12 13 14 15 16 17 18 19 20 21I
6 7 8 9 10 H H | ViU V/U
19 20 21 22 23 24 25 26 27 28]
11 12 13 14 15 145 146 147 148 149
26 27 28 29 30
16 17 18 19 20
September 2024 March 2025
2 3 4 5 6 3 4 5 6 7|
& 22 23 24 25 150 151 152 153 154
9 10 1 12 13 10 1 12 13 1
26 27 28 29 30 155 156 157 158 159
16 17 18 19 20 17 18 19 20 21
31 32 33 34 35 160 161 162 163 164
23 24 25 26 27 24 25 26 27 28!
36 37 38 39 40 165 166 167 168 169
30 31
41 170
October 2024 || April 2025 “
1 2 3 4 1 2 3 4
42 43 44 45 171 172 173 174
7 8 9 10 1" 7 8 9 10 11
46 47 48 49 50 H PC VU V/U ViU
14 15 16 17 18 14 15 16 17 184
51 52 53 54 55 179 180 181 182 183
21 22 23 24 25 21 22 23 24 25|
56 57 58 59 60 184 185 186 187 188
28 29 30 31 28 29 30
61 62 63 64 189 190 191
November 2024 May 2025 B
1 1 2
65 192 193
4 5 6 7 8 5 6 7 8 9
66 67 68 69 70 194 195 196 197 198 |
11 12 13 14 15 12 13 14 15 16|
H 72 73 74 75 199 200 201 202 203
18 19 20 21 22 19 20 21 22 23|
76 77 78 79 80 204 205 206 207 208
25 26 27 28 29 26 27 28 29 3o|
ViU ViU H H H I H 210 211 212 213
December 2024 n June 2025
2 3 4 5 6 2 3 4 5 6)
86 87 88 89 90 214 215 216 217 218
9 10 1 12 13 9 10 11 12 13|
91 92 93 94 95 219 220 221 222 223
16 17 18 19 20 16 17 18 19 20}
96 97 98 99 100 224 225 226 H 228
23 24 25 26 27 23 24 25 26 27|
ViU H H { VU 229 230
30 31 30
ViU H
| 107 123
Total days] 230
ork day totals for a 10.5 month employee for 2024-25 must equal 230 days including 17 fixed holidays and one floating holiday
"The floating holiday can be used in lieu of any regular work day from August 21 to June 13. It's noted here for infc tional purpose
Student start and end date PC Program closed day (unpaid non-work day|
H Holiday (paid non-work day) V/U Vacation or unpaid day
4 Nonntoc niimhar af ~rriintad Aave in thae manth K_147 Man Chidant MNau
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2024-2025 Classified Employee 10.75 Month

July 2024 January 2025
1 2 3 4 5 1 2
H PC V/U
8 9 10 11 12 6 7 8 9 10}
112 113 114 115 116
15 16 17 18 19 13 14 15 16 17|
117 118 119 120 121
22 23 24 25 26| 20 21 22 23 24
H 123 124 125 126
29 30 31 27 28 29 30 3
127 128 129 130 131
August 2024 | Rz | February 2025 m
1 2 3 4 5 6 7
FH* 2 132 133 134 135 136
5 6 7 8 9 10, 1 12 13 14
3 4 5 6 7 137 138 139 140 141
12 13 14 15 16 17 18 19 20 21
8 9 10 11 12 H H H ViU ViU
19 20 21 22 23 24 25 26 27 28
13 14 15 16 17 147 148 149 150 151
26 27 28 29 30
18 19 20 21 22
September 2024 March 2025
2 3 4 5 6 3 4 5 6 7
H 24 25 26 27 152 153 154 155 156
9 10 11 12 13) 10 11 12 13 14
28 29 30 31 32 157 158 159 160 161
16 17 18 19 20 17 18 19 20 21
33 34 35 36 37 162 163 164 165 166
23 24 25 26 27 24 25 26 27 28]
38 39 40 41 42 167 168 169 170 171
30 31
43 172
—
October 2024 “ April 2025
1 2 3 4 2 3 4
44 45 46 47 173 174 175 176
& 8 9 10 11 7 8 9 10 11
48 49 50 51 52 H PC ViU ViU V/U
14 15 16 17 18 14 15 16 17 184
53 54 55 56 57 I 181 182 183 184 185
21 22 23 24 25} 21 22 23 24 25
58 59 60 61 62 186 187 188 189 190
28 29 30 31 28 29 30
63 64 65 66 191 192 193
—
November 2024 “ May 2025 | B
1 1 2
67 194 195
4 5 6 7 8| 5 6 7 8 9
68 69 70 i1 72 196 197 198 199 200 I
11 12 13 14 15 12 13 14 15 16I
H 74 75 76 77 201 202 203 204 205
18 19 20 21 22 19 20 21 22 23|
78 79 80 81 82 206 207 208 209 210
25 26 27 28 29I 26 27 28 29 30
V/U V/U H H H H 212 213 214 215
= RS
December 2024 June 2025
2 3 4 5 6| 2 3 4 5 6
88 89 90 91 92 216 21T 218 219 220
9 10 11 12 13| 9 10 1 12 13|
93 94 95 96 97 221 222 223 224 225
16 17 18 19 20, 16 17 18 19 20
98 99 100 101 102 226 227 228 H 230
23 24 25 26 27, 23 24 25 26 27
ViU i H H ViU 231 232 233 234 235
30 3 30
ViU H
] 109 _ 126
Total dgs 235
fWork day totals for a 10.75 month employee for 2024-25 must equal 235 days including 17 fixed holidays and one fl g
‘The floating holiday can be used in lieu of any regular work day from August 21 to June 13. It's noted here for mformabonal purposes
Student start and end date PC Program closed day (unpaid non-work day)
H Holiday (paid non-work day) ViU Vacation or unpaid day
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2024-2025 Classified Employee 11 Month

July 2024 January 2025
2 1
| 113 114
8 9 10 1 12 6 7 8 9 10
115 116 117 118 119 j
15 16 17 18 19 13 14 15 16
120 121 122 123 124
22 23 24 25 26 20 21 22 23 24
I 126 127 128 129
29 30 31 27 28 29 30 31
FH* 2 130 131 132 133 134
August 2024 n February 2025 q
1 2 3 4 5 6 7
3 4 135 136 137 138 139
5 6 7 8 9 10 11 12 13 14
5 6 7 8 9 140 141 142 143 144
12 13 14 15 16} 17 18 19 20 21
10 11 12 13 14 | H H 148 149
19 20 21 22 23 24 25 26 27 28}
15 16 17 18 19 150 151 152 153 154
26 27 28 29 30
20 21 22 23 24
S
eptember arc
2 3 4 5 6 3 4 5 6 7
H 26 27 28 29 155 156 157 158 159
9 10 11 12 13 10 1 12 13 14
30 31 32 33 34 I 160 161 162 163 164
16 17 18 19 Z(il 17 18 19 20 21
35 36 37 38 39 165 166 167 168 169
23 24 25 26 27| 24 25 26 27 28]
40 41 42 43 44 170 171 172 173 174
30 31
45 175
1 2 3 4 1 2 3 4
46 47 48 49 176 177 178 179
7 8 9 10 11 7 8 9 10 1"
50 51 52 53 54 H 181 182 183 184
14 15 16 17 18} 14 15 16 17 18§
55 56 57 58 59 185 186 187 188 189
21 22 23 24 25 21 22 23 24 25
60 61 62 63 64 190 191 192 193 194
28 29 30 31 28 29 30
65 66 67 68 195 196 197
ovember May 2025 | B2 |
1 1 2
69 198 199
4 5 6 7 ] | 5 6 7 8 9
70 71 72 73 74 200 201 202 203 204
11 12 13 14 15 12 13 14 15 16
H 76 77 78 79 205 206 207 208 209 I
18 19 20 21 22 19 20 21 22 23|
80 81 82 83 84 210 211 212 213 214
25 26 27 28 29| 26 27 28 29 30|
85 86 H H H } 216 217 218 219
217
December 2024 m une
2 3 4 5 6 2 3 4 5 6
90 91 92 93 94 220 221 222 223 224
9 10 1 12 13 9 10 11 12 13
95 96 97 98 99 225 226 227 228 229
16 17 18 19 20§ 16 17 18 19 201
100 101 102 103 104 230 231 232 H 234
23 24 25 26 27 23 24 25 26 27|
105 H H H 109 235 236 237 238 239
30 31 30
1) 110 ) 240
| 111 129
¢ —os Total days| 240
istrict | fWork day totals for a 11 month employee for 2024-25 must equal 240 days including 17 fixed holidays and one floating holiday
&i{ﬁ% 'The floating holiday can be used in lieu of any regular work day from August 21 to June 13. It's noted here for informational purposes
S — |Student start and end date
W } |Ho|iday (paid non-work day) _|K-12 Non Student Day
4 onatee niimhor af rAlintad Aave in the manthl
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2024-2025 Classified Employee 12 Month

January 2025
1 2 3 4 1 2 3
FH* 2 3 I 5 } 134 135
8 9 10 1 12 6 7 8 9 10
6 7 8 9 10 136 137 138 139 140
15 16 17 18 19 13 14 15 16 17
11 12 13 14 15 141 142 143 144 145
22 23 24 25 26 20 21 22 23 24
16 17 18 19 20 H 147 148 149 150
29 30 3 27 28 29 30 31
21 22 23 151 152 153 154 155
August 2024 | | February 2025 | B0 |
1 2 3 4 5 6 4
24 25 156 157 158 159 160
5 6 7 8 9 10 1 12 13 14
26 27 28 29 30 161 162 163 164 165
12 13 14 15 16 17 18 19 20 21
31 32 33 34 35 i | [ 169 170
19 20 21 22 23 24 25 26 27 28
36 37 38 39 40 171 172 173 174 175
26 27 28 29 30
41 42 43 44 45
September 2024 March 2025 |
2 3 4 5 6 3 4 5 6 7
47 48 49 50 176 177 178 179 180
9 10 11 12 13 10 11 12 13 14
51 52 53 54 S5 181 182 183 184 185
16 17 18 19 20 17 18 19 20 21
56 57 58 59 60 186 187 188 189 190
23 24 25 26 27 24 25 26 27 28
61 62 63 64 65 191 192 193 194 195
30 31
66 196
October 2024 ) April 2025 =]
1 2 3 4 1 2 3 4
67 68 69 70 197 198 199 200
7 8 9 10 11 7 8 9 10 11
71 72 i 74 75 I 202 203 204 205
14 15 16 17 18 14 15 16 17 18
76 77 78 79 80 206 207 208 209 210
21 22 23 24 25 21 22 23 24 25
81 82 83 84 85 211 212 213 214 215
28 29 30 31 28 29 30
86 87 88 89 216 217 218
November 2024 May 2025 “
1 1 2
90 219 220
4 5 6 7 Br 5 6 7 8 9
91 92 93 94 95 221 222 223 224 225
11 12 13 14 15 12 13 14 15 16
97 98 99 100 226 227 228 229 230
18 19 20 21 22 19 20 21 22 23
101 102 103 104 105 231 232 233 234 235
25 26 27 28 29 26 27 28 29 30
106 107 } [ I I ; 237 238 239 240
—
December 2024 m June 2025
2 3 4 5 6 2 3 4 5 6
111 112 113 114 118 241 242 243 244 245
9 10 1 12 13 9 10 11 12 13I
116 117 118 119 120 246 247 248 249 250
16 17 18 19 20 16 17 18 19 20}
121 122 123 124 125 251 252 253 } 255
23 24 25 26 27 23 24 25 26 27
126 } H 130 256 257 258 259 260
30 31 30
131 H 261
| 132 129
Total daxs 261
lork day totals for a 12 month employee for 2024-25 must equal 261 days including 18 fixed holidays and one floating holiday
'The floating holiday can be used in lieu of any regular work day from August 21 to June 13. It's noted here for informational purposes
Student start and end date
Holiday (paid non-work day) IK-1 2 Non-Student Days
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Agreed this 1st day of July, 2024

DocuSigned by:

ﬁtm Puryoke

LCRUURB A UUTIERTT

Thasa Zuzia

Chapter President

California School Employees Association
and its Laguna Beach Chapter 131

DocuSigned by:

(‘Pon‘w James HWS

oAU

Porter JamesaiflsﬁFé es
Labor Relations Representative
California School Employees Association

District
CSEA #131
CSEA

DocuSigned by:

Mike COIHB-ﬁSCCAO4C7CGMBgm
Assistant Superintendent, Human Resources
Laguna Beach Unified School District
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