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INTRODUCTION

Dear Parents, Guardians, Students and Community,

Our primary purpose is to provide career and technical training for interested high school
students.

The technical knowledge and skills gained through participation in the programs should
enable the students to enter and make advancement in one of the 16 career clusters
occupation.

We extend you the invitation to browse through this handbook. You will find it to be an
informative guide that will answer questions about rules, regulations, expectations and
policies.

The policies and procedures contained in this handbook are the results of a concerted effort
on the part of the faculty and the administration. This information has been arranged and
obtainable so that it will be a great value in helping you to adjust and to become an
essential part of the David Williams, Jr. Career and Technical Center.

The ultimate purpose of education is to help each student become an effective and
productive citizen in our society. This will help you to develop and accept the
responsibilities and obligations of excellent citizenship and to participate successfully in
business and industry. We hope you will become involved in the various programs that
will prepare you to be college and career ready.

Best wishes always,

He. Dianne Daley

CTE Director/Principal
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Tunica County School District will not discriminate on the basis of race,
color, religion, national origin, sex, age, marital status, veteran status, the
presence of non-job related medical condition, disability or handicap in any
of its educational opportunities and employment practices.

Any inquiries regarding the non-discrimination policies will be handled by
the following designees: Dr. Stanley Ellis, Section 504/ADA Coordinator,
744 School Street, Tunica, MS 38676, Phone: (662) 363-2811 Ext. 9233,
Email: elliss@tunicakl12.org; Mr. Julius Clark, Title IX Coordinator, 744
School Street, Tunica, MS 38676, Phone: (662) 363-2811 Ext. 9229,
Email: clarkju@tunicak12.org

Please visit Tunica County School District website at
www.tunicakl12.orq for policy updates and to review all

policies and procedures.

Page | 4


mailto:elliss@tunicak12.org
mailto:clarkju@tunicak12.org
http://www.tunicak12.org/

Grievance Procedures for Students

SECTION 504 PROCEDURES (STUDENTS)

Section 504 of the Rehabilitation Act of 1973 prohibits discrimination against persons with a handicap in

any program receiving federal financial assistance. No discrimination against person with a disability will
knowingly be permitted in any of the programs and practices of the school system. To ensure the district’s
compliance with Section 504 as it applies to students with handicaps, the following procedures have been

adopted.

1.

If a student claims that he/she has been subjected to discrimination on the basis of a handicapping
conditions, in violation of Section 504 of the Rehabilitation Act of 1973, or if the district has
reasons to believe that a student has a handicap which substantially limits the student’s ability to
learn (and the student is ineligible for services under IDEA), the district shall convene a team of
people who are knowledgeable of the student’s educational needs to review and consider all
pertinent information related to the suspected handicap. This meeting shall be convened within
ten (10) days after the district receives a written statement describing the specific discriminatory
conduct or the district becomes aware of the student’s handicap affecting the student’s ability to
learn.

The team described in paragraph 1 above shall determine whether the student is handicapped
under Section 504 and whether that handicap substantially limits the major life function of
learning. If such a determination is made, the team must further determine what accommodations
are required on behalf of the district to allow the student an equal opportunity to participate in
school and school-related activities. If the student’s parents disagree with the district’s conclusion
and recommendations, the parents shall be informed of their right to ask for an impartial hearing
to decide the matter. Hearing requests shall be made in writing to the superintendent giving
specific reasons describing the discriminatory actions by the district and why the district’s
accommodations are not appropriate.

An impartial hearing shall be held within ten (10) days of receipt of the written request. The
district shall obtain as a hearing officer an individual who is not an employee of the district and
who is knowledgeable of Section 504. The parent and student may take part in the hearing and
have an attorney represent them at their own expense. The district also may be represented by
counsel.

The hearing officer shall conduct the hearing so as to give the parents an opportunity to present
evidence supporting their claim that their child has been subjected to discriminatory treatment in
violation of Section 504. The district shall be given the opportunity to present evidence
supporting its position with respect to the student. A tape recording of the hearing will be made
by the district, a copy of which will be provided to the parents.

The hearing officer shall make a decision within ten (10) days after the conclusion of the hearing.
The decision shall be given in writing to the district’s 504 coordinator and the parents.

If either party is aggrieved by the action of the hearing officer, an appeal may be taken to the
board of trustees of the district at its next regularly scheduled meeting. The board, in its
discretion, may allow a statement to be made by the parents and a representative of the district.
The decisions of the board shall be final.

The district shall publish its policy of nondiscrimination on the basis of handicap and shall inform
parents of their rights under Section 504, including the right to examine records relevant to their child,
the right to an impartial hearing with representation by legal counsel at their expense, and the district’s
review procedure.

The Section 504 Coordinator for the district may be contacted at phone number 662-363-2811.
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SCHOOL DIRECTORY

2400 Hwy 61 North
P. O. Box 2618
Tunica, MS 38676
Phone: 662-363-2051
FAX: 662-363-2052

Website: www.tunicakl12.org

Dianne Daley, DIFECION. .......ccoiiiiiieieieie e 662-363-2051 (Ext. 4001)
Linda JOINEr, SECTELAIY........cciiieieriesie st 662-363-2051 (Ext.4000)
Eiyessie Donald, Professional School Counselor...........c.ccccooveieinennee. 662-363-2051 (Ext. 4002)

This Handbook is to be used as a guide for students who attend the David Williams, Jr. Career
and Technical Center. It is imperative that students as well as their parents become familiar with
the guidelines outlined in this handbook. All students enrolled at David Williams, Jr. Career and
Technical Center must follow the Tunica County School District Student/Parent Handbook as
well as the David Williams, Jr. Career and Technical Center Student Handbook. If you have any
questions about the content of this handbook, please contact the Director, Dianne Daley at 662-
363-2051.

VISION

The vision of David Williams, Jr. Career and Technical Center is to operate as a team to fulfill
our mission and endure that all students are college and career ready.

MISSION

The mission of David Williams, Jr. Career and Technical Center is to equip students with the
education and skills to achieve career and college excellence by bridging the gap between
academics and career focused education.
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CAREER EDUCATION AND TECHNICAL EDUCATION (CTE)

Tunica County Schools offers career education courses and programs at David Williams, Jr.
Career and Technical Center located on the same campus of Rosa Fort High School. The
skill/two-year programs prepare students for employment in the occupational area of his or her
choice and/or prepare him or her for advanced post-secondary colleges, universities or career
training programs in the same, or closely related occupational area.

The programs are designed to provide an opportunity for students to become aware of the world
of work, to participate in appropriate career-oriented exploratory experiences, and to develop job
skills in selected occupational areas. The programs offered at David Williams, Jr. Career &
Technical Center are:

Cluster Pathway Course Name Carnegie Credit
and Grade
Requirement
Transportation, Distribution Automotive Service Automotive Service | * 2
& Logistics
(10" — 12"
Automotive Service Il 2
Manufacturing Metal Fabrication Metal Fabrication | * 2
(10th _ 12th)
Metal Fabrication Il 2
Architecture & Construction Construction Construction Core * 2
Technology
(10th _ 12th)
Carpentry
Carpentry 2
Business Management & Management Business Fundamentals | * 2
Administration (Meets Graduation Requirement N N
for % credit of Economics and % (107 -12%)
credit of Personal Finance)
Management 2
Health Sciences Health Sciences Health Sciences Core * 2
(Meets Graduation Requirement N "
for % credit of Health) (107 -12%)
Healthcare and Clinical Services 2
(Meets Graduation Requirement
for 2 credits of Science)
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Agriculture, Food, & Natural | Agriculture & Concepts of Agriculture Science * 1
Resources Cluster Environmental

(Must take this course before (9" — 12"
Science enrolling in Animals or Plants and
&Technology upon completing 1 credit of

Science will be given)

Science of Agricultural Animals 1

Science of Agricultural Plants 1

Upon completing Animals and Plants

1 credit of Science will be given

Personal Care Cosmetology Cosmetology | * 1

(Student must be 16 years of age (11" only)
upon enrolling)

Cosmetology Il 1
Cosmetology Il 1
Cosmetology IV 1

Note: * Prerequisite for enrollment in other courses

Other Career and Technical Education Courses.

% STEM (Science, Technology, Engineering, and Mathematics) @ RFHS (9" grade only)
o Meets Graduation Requirement for 1 credit of Business & Technology

% Family and Consumer Sciences @ RFHS (9"-12™) Any of the five courses may be
offered:
o Family and Individual Health (Meets Graduation Requirement for ¥z credit of
Health)
o Family Dynamics % credit
o Nutrition and Wellness ¥z credit
o Child Development or Resource Management

+¢ Information and Communication Technology @ TMS
o ICT I (7" Graders) — Prerequisite for ICT II
o ICT Il (8" Graders) - Meets Graduation Requirement for 1 credit of Business &
Technology
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Career Center Programs

Presently, all seven skill-programs at DWJCTC offer a total of 4 Carnegie units (2 per year). No
credit is awarded for parts of a year. The exception is Agricultural Environmental Science
Technology (AEST), which offers 3 one-unit courses.

A
3 Agricultural and Environmental Science and Technology (AEST)

Agriculture and Environmental Science and Technology will target careers at the
professional and technical levels in agriculture. Students enrolled in these courses should be
better prepared to pursue degrees at the community college and 4-year-college level.

Concepts of Agriscience is the foundation course for the Agricultural and Environmental Science
and Technology program. All students must complete Concepts of Agriscience before being
allowed to enroll in the advanced courses of the program. The course serves as an introduction to
the sciences, technologies, and applied practices of the progressive agriculture and agriscience
industry. Emphasis is on an active learning environment enriched with technology and science-
based applications. The course carries 1 Carnegie unit of credit that can count as a science
elective credit for high school graduation.

Admission Requirement: An eligible student is one enrolled in the 9™ or 10" grade. It is
suggested that students enrolling in the course possess at least a C average in previous science
courses or instructor approval.

Science of Agricultural Animals is an advanced level course for the AEST program. The course
focuses on the development of skills and knowledge related to the anatomy and physiology,
growth and nutrition, breeding and reproduction, evaluation, health, and management of
agricultural and other domesticated animals. The course carries 1 Carnegie unit of credit that
may count as an elective science credit for high school graduation. Students must take Science of
Agricultural Plants to be eligible for the science credit.

Admission Requirement: An eligible student is one who has successfully completed Concepts of
Agriscience.

Science of Agricultural Plants is an advanced level course for the AEST Program. The course
focuses on the development of skills and knowledge related to the production of plants for food,
fiber, ornamental, and other purposes. Instruction is provided in the basic principles of plant
science as well as cultural practices and the use of technology to efficiently and effectively meet
consumer needs. Plant growing structures, plant classification, growth, propagation, culture,
pests, harvesting, and marketing are included. The course carries 1 Carnegie unit of credit that
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may count as an elective credit for high school graduation. Students must take Science of
Agricultural Animals to be eligible for the science credit.

Admission Requirement: An eligible student is one who has successfully completed Concepts of
Agriscience.

1 nsportation,
3 Distril_mfion
& Logistics A tomotive Service

The Automotive Service program is nationally certified by ASE/National Automotive
Technicians Education Foundation (NATEF). This program teaches basic automotive safety,
brakes, electrical, steering and suspension system. Students receive 2 Carnegie units for each
year of the course. The course includes classroom and hands-on experiences that prepare
students for employment or continuing education in the auto service industry. This program was
written to incorporate the National Institute for Automotive Service Excellence (ASE) learning
objectives/content and hours. Any student who successfully completes this program will be
eligible to apply to take the ASE exams.

Admission Requirement: An eligible student is one enrolled in the 10" or 11" grade. It is
suggested that students enrolling in the course possess at least a C average in math and English
courses or instructor approval.

N\
N

:ﬁ; Business Fundamental/Management

Business Fundamentals provides instruction in basic business skills and knowledge related to
economic fundamentals, management, communications, finance, human relations, career
development, ethics, and business etiquette. This course focuses on business management and
the development of an extensive business plan that encompass all areas of business, including
communication, procedures, operations and security, information, and applications, needed in
order to operate a successful business. Students will develop skills toward meeting requirements
for the Microsoft Project Skill Standards for Microsoft Office Specialist Certification. This is a
2-year program in which students can earn 2 Carnegie units for each year.

Admission Requirement: An eligible student is one enrolled in the 10" or 11" grade. It is
suggested that students enrolling in the course possess at least a C average in math and English
courses or instructor approval.
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Construction Core/Carpentry

The Construction course introduces students to fundamentals of construction safety, tools, math,
and blueprint reading, as well as basic carpentry, electrical, masonry, and plumbing skills. The
course includes classroom and hands-on experiences that prepare students for employment or
continuing education in the construction industry. This course offers 2 Carnegie units. The
Carpentry course is the second year program. It consists of an in-depth study of basic safety,
construction math, materials, wall, ceiling, and roof framing; windows and doors; and
construction essentials. This two-Carnegie-unit course should only be taken after students
successfully pass Construction Core. Upon the completion of this course, students will have the
knowledge to complete the NCCER Level I Certification.

Admission Requirement: An eligible student is one enrolled in the 10" or 11" grade. It is
suggested that students enrolling in the course possess at least a C average in math and English
courses or instructor approval.

gﬂm Services C’fmeffd&?ﬂ

The high school cosmetology training is a combination of classroom
learning and hands-on experience. Cosmetology is a secondary instructional program designed to
teach students how to provide basic services in sanitation and sterilization, shampooing, hair
styling, manicuring, permanent weaving, hair coloring, wigs, and salon management. Students
must be 16 years of age to enroll in the cosmetology program. Students are able to earn 2
Carnegie units each year. This four-course program includes Cosmetology I, Cosmetology I,
Cosmetology I, and Cosmetology IV. This program includes a pre-summer session (end of
sophomore year), and a mid-summer session (end of junior year) and two school-year sessions
that are presented during regular block scheduling of a school year. More instructional time is
offered during summer sessions. After a total of 1,500 hours, the student is eligible to take the
Mississippi State Board of Cosmetology Examination. It is suggested that the student work with
the school cosmetology program instructor and/or the CTE director for further details.

Admission Requirement: An eligible student is one enrolled in the 10" or 11" grade. It is
suggested that students enrolling in the course possess at least a C average in math and English
courses or instructor approval.
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alith Science

Health Science Core /Healthcare and Clinical Services

The Health Sciences program introduces students to careers available in the health field, basic
anatomy and physiology, and basic patient care skills. Upon completion of this course, students
will be trained to be entry-level general basic health-care assistants and trained in CPR and first
aid. Students will be able to make an informed choice of a health occupation that they plan to
pursue. This course offers 1/2 Carnegie units for Health.

The second year course’s objective is primarily to expose students to advanced skills in the
various health occupations and the basic health-care sciences. Students may participate in
shadowing experiences in selected health-care facilities. Upon completion of this advanced
course, students will be trained to work as entry-level assistants in various health occupations
and will be certified in CPR at the health-care provider level. This course offers 2 Carnegie units.
Students who complete Health Sciences Il may be awarded two science credits toward
graduation requirements. This program includes a minimum of 100 hours of clinical-type
experience during the second course.

Admission Requirement: An eligible student is one enrolled in the 10" or 11" grade. Itis
suggested that students enrolling in the course possess at least a B average in Biology | and
successfully pass the Biology | SATP exam or instructor approval.

nufacturing
Metal Fabrication

Manufacturing introduces students to jobs in the manufacturing industry. Courses in this
program provide a foundation in skills and knowledge related to basic principles of industrial
maintenance, metal fabrication, precision machining, and welding. Students will participate in
planning, managing and performing the processing of materials into intermediate or final
products and related professional and technical support activities such as production planning
and control, maintenance and manufacturing/process engineering. This is a 2-year program in
which students can earn 2 Carnegie units for each year. After successful completion of the
manufacturing curriculum, students will take the national exam to obtain a national certification
to be used to gain employment in the manufacturing industry or to expand their knowledge at a
post-secondary institution.

Admission Requirement: An eligible student is one enrolled in the 10" or 11" grade. It is
suggested that students enrolling in the course possess at least a C average in math and English
courses or instructor approval.
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Creating Healthy & Sustainable Families

Family and Consumer Science program prepares students for living in the real-world and helps
them develop leadership, problem-solving, decision-making, critical thinking, effective
communication, computer, and mathematical skills. The family and consumer science program
provide students knowledge and skills in family dynamics, contemporary health, nutrition and
wellness, resource management and child development.

Family and Consumer Science

Admission Requirement: An eligible student is one enrolled in the 9™ — 12" grade. It is
suggested that students enrolling in the course possess at least a C average in math and English
courses or instructor approval.

Science, Technology, Engineering & Mathematics

Science, Technology, Engineering & Mathematics will serve as an introductory course with its
primary focus on applied math and science leading to pre-engineering skills. Students will learn
problem-solving skills and self-awareness skills as they learn about human service careers.
Students will utilize data collection, statistical, and research skills. Stem prepares students to be
capable, competent citizens in our technology-dependent society. This is a one-semester
program. Student will earn one (1) Carnegie unit.

Admission Requirement: An eligible student is one enrolled in the 9™ grade or any student
needing a graduation credit for Technology.

g \ —
\ HLOTIanion
W Technology

Information and Communication Technology | and 11
(ICTI&ICT1)

ICT I and ICT 1l are offered in grades 7 and 8. Information and Communication Technology
(ICT) is an innovative instructional program that prepares students to effectively use technology
in learning, communication, and life. ICT I prepares students to complete study in interpersonal
and self-directional skills; basic technology operation and technology concepts; social, ethical,
and human issues in technology; technology communication tools; technology resource tools;
multimedia presentation applications; word processing applications; spreadsheet applications;
and design applications.

Admission Requirement: An eligible student is one enrolled in the 7th grade.
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The purpose of ICT Il is to prepare 8th grade students with advanced technology literacy,
workforce, and academic skills necessary to compete in a global workforce. Students in ICT 11
input applications; database; design applications; graphic design; web page design; preparing to
be a successful online student; networking; and problem solving and decision making with
technology tools.

Admission Requirement: An eligible student is one enrolled in the 8th grade and has
successfully completed ICT I.

POLICY & PROCEDURES

Rules and Reqgulations
All rules and regulations adopted by Rosa Fort High School and Tunica Middle School are in
effect while in attendance at David Williams, Jr. Career and Technical Center.

Admission

Any student admitted at Rosa Fort High School who is in the tenth or eleventh grade may enroll
in any two-year career program offered at David Williams, Jr. Career and Technical Center if all
prerequisites are met. First year students must make an appointment with the career-technical
counselor, high school counselor, or student service coordinator for admission during the spring
recruitment for one of the courses offered at the Career and Technical Center.

The counselors and student service personnel will assist the students in the selection process.
Students are admitted into the program until teacher capacity is reached. Students are not
discriminated against on the basis of race, sex, creed, religion, or handicapping condition.

Transfer Students

Students who are enrolled in a career-technical program in another school district and transfers to
a school in Tunica County will be considered for admission if David Williams, Jr. Career and
Technical Center offers the same program of study in which the student was previously enrolled.

Student Check-In and Check-Out Policy

All students must check in and out at the high school. David Williams, Jr. Career and Technical
Center will only accept students coming from the high school and dismiss students to the high
school. Parents wishing to check students out from the career-technical center must report to the
high school office. Personnel from the high school office will contact the office at DWJCTC.

Live Work Policy

Live work shall be directly related to skill learned or being learned with approval from the
instructor and the center’s director. The work must be scheduled in advance for the instructor to
incorporate the project into the lesson plans. A fee will be assessed for all work. Fees are to be
receipted in the student club activity account in the office of the director. All price lists are
posted in the shops or classrooms.
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The person or organization for which the live work project is performed shall assume all costs of
materials, supplies, and parts associated with the work performed by students. The
career/technical teacher is responsible for invoicing the person or organization for which the
work is performed and the collection of all fees associated with the live work projects performed
by students. Live work projects are not to be performed in competition with private enterprise.
The career/technical education programs assume no responsibility for the results of the work
being performed by students.

The Live Work Order Request and Agreement Form must be filled out before any work is done.
The following persons are eligible to have work performed at the Career-Technical Center in
priority order: currently enrolled vocational students; non-profit agencies; Board of Education
employees; city, county, and state employees; and all others.

State Testing
All Career and Technical Education students will be required to take the Mississippi Career

Program Assessment System, 2" Edition (MS-CPAS2). This exam will evaluate the student’s
preparedness for the workforce and/or post-secondary education in that field.

Returning Students

Students returning (2nd year) will receive top priority in program placement. To be eligible to
return to a program the second year, a student must have achieved a passing grade (65) for the
first year. The student will be admitted based on space, availability, and instructor
recommendation. All students (1% and 2" year) must attend an orientation at the beginning of
each school year.

STANDARDS OF CONDUCT

Students of David Williams, Jr. Career and Technical Center are expected to become familiar
with the policies of the Tunica County School District Parents and Students Handbook, Career
and Technical Center Students Handbook, and conform to regulations for conduct as outlined by
the Career and Technical Center. Students who fail to observe these standards of conduct will be
referred to the Director for appropriate action. Should a student receive disciplinary action for
violating rules and conduct during a fieldtrip or Student Organization Competition, the student
will not be allowed to participate in future events.

Student Code of Conduct

See the Tunica County School District Handbook for Parents and Students.

Discipline: Authority for Enforcement

The Director is primarily responsible for the enforcement of student discipline. (Refer to TCSD
handbook on discipline for examples of offenses that would require student discipline). The goal
of the David Williams, Jr. Career and Technical Center is to provide students with a foundation
that will enable them to use abilities and talents in a real world situation. Every work situation
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has a number of written and unwritten rules—violations of which can cause serious problems.
Disciplinary measures will be administered to fit school violations and offenses. In case of
violations of the David Williams, Jr. Career and Technical Center rules and regulations, every
attempt will be made to discuss the infraction and impress on the student the seriousness of the
offense. If discussion and counseling do not resolve the problem; or if the offense is of very
serious nature the director will recommend suspension. In all cases, the suspension will be
effective at both the Career and Technical Center, and Rosas Fort High School.

Career Technical Center Addendum to the Dress Code (Also refer to TCSD
Parent/Student Handbook)

The Career Center has a procedure on dress code for all students, “Tuck and Pull.” (Tuck your
shirt and pull your pants up). All teachers must enforce this practice in the hallways and
classroom. ¢ Clothing and jewelry must be considered appropriate for the area of technical
training  Shirt tails below waist must be tucked in pants/shorts before entering the building. « No
shorts or open toe shoes will be worn in the SHOPS or LAB(S) at any time. * No spaghetti straps
shall be worn in any program. ¢ All lab clothing will adhere to OSHA (Occupational Safety &
Health Act) Regulations. * Students must wear appropriate uniforms for the lab.

ATTENDANCE REGULATION and POLICIES (See TCSD Parent/Student Handbook)

DISTRICT GRADING, PROMOTIONAL POLICIES & GRADUATION
REQUIREMENT (See TCSD Parent/Student Handbook)

CLASS ATTENDANCE/ADMISSION TO CLASS

Students are to report to class immediately upon their arrival at the Career Technical Center. All
students must be in their classroom prior to the ringing of the bell. Instructors will check roll,
record absences and tardiness daily.

Please refer to the TCSD Parent/Student handbook section on guidelines for attendance,
tardiness, excuses, check out procedure and student medical care.

DISMISSAL PROCEDURES

No student may be permitted to leave school prior to the dismissal time unless permission is
authorized and secured by the parent or legal guardian of that student.

EMERGENCY PROCEDURES

If an emergency situation occurs that requires students, faculty, and staff to move to a place of
safety, the Career Center staff will implement the Tunica County School Crisis Management and
Emergency Policy & Procedures. (See Crisis Management Plan) Students will be instructed on
emergency procedures at the beginning of the school year and throughout the year. Students will
be expected to participate in various drills throughout the school year and participate in tornado,
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fire, intruder, and hazardous/bomb threats. It is vital that students follow the instructions given
by school personnel and emergency agencies.

SAFETY

The safety of our students and instructors is of paramount consideration in the learning process,
First, we do not want our students or instructors injured; secondly students should learn safe
work practices and procedures so their entrance into the world of work will be smooth and
accident free. Safety is an integral part of each program’s curriculum. Every student must take a
safety test related to their program and score 100% before being allowed to use any equipment in
the lab or classroom. We strive to comply will all aspects of the OSHA code and accepted
industrial safety standards. All students are expected for follow all safety rules.

The individual instructor will have the discretion to determine if jewelry can be worn in the
classroom/lab. No horseplaying is allowed in the classroom, lab or shop.

CONFERENCES

Conferences may be held as needed and may be scheduled to include a counselor or
administrator. Contact the counselor or the director to arrange conferences in which one or both
are to be included. Conferences with parents or other individuals shall be scheduled during the
teacher’s planning time or after school at 3:20-4:00. Individuals coming to the school for
conference must report to the office before going to the conference.

VISITORS

Parents are welcome to visit the Tunica County Career Technical Center. All visitors must first
report to the main office to sign in, provide identification and obtain a pass. Visitors must return
to sign out prior to leaving the building. Visits to individual classrooms during instructional time
are permitted only with the Director’s approval, and such visits are not permitted if their duration
or frequent visits interfere with the delivery of instruction or disrupts the normal school
environment. Since visitors may serve as role models to students, all visitors must adhere to the
highest standards of courtesy and conduct.

GUIDANCE SERVICES/STUDENT SERVICES

The Tunica County Career and Technical Center provides a full range of guidance services to the
students, prospective students, and parents. This service includes: occupational information,
college information, career information, individual counseling, job placement assistance,
assessment, consultation, and referral. It is the goal of the Career and Technical Center to help
each student to use their innate abilities to a maximum. The director, counselors, and teachers are
available to assist any student or parent who has a need for information, exploration of individual
goals, abilities and aspirations, or questions about the Career and Technical Center.

All career and technical opportunities are offered without regard to race, color, national origin,
sex, or disability. The lack of English language skill is not a barrier to participation in any course
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offered. TCSD will not discriminate in the admission to and provision of its educational
programs Parents are encouraged and invited to visit with the counselor at the Career and
Technical Center. Parents may call the counselor’s office (662-363-2051 ext. 4002) and make an
appointment to talk about their child’s progress.

STUDENT ORGANIZATIONS

It is expected that each student participating in the Career Center programs become a member of
the student organization within their program area. Membership fees must be paid before any
student is allowed to participant in leadership conferences, competitive events, and other student
organization field trips sponsored by the Career Center. All competitions will require each
student to be in official dress apparel. Hands on participants will be required to wear official
uniforms.

—=

F: BLA Thousands of students across the nation are joining Future Business Leaders
of Americal FBLA is a premier organization for students preparing for careers in business and
the largest student business organization in the world with a quarter of a million members. FBLA
prepares students for “real-world” professional experiences. Members gain the competitive edge
for college and career success. FBLA is implemented at the both middle and high school levels.
A quarter of a million high school and middle school students, college and university students,
faculty, educators, administrators, and business professionals have chosen to be members of the
premier business education association preparing students for careers in business. Members and
chapters have the opportunity to compete and win awards on the local, state, and national levels.
FBLA partners also offer thousands of dollars in scholarships each year. FBLA members also
participate in a variety of community service events annually.

i FCCLA is the Ultimate Leadership Experience. Family, Career and Community
Leaders of America is incorporated as a nonprofit national career and technical student
organization for young women and men in Family and Consumer Sciences education, as
determined by the state department of education, in public and private schools through grade 12.
It is open to students of all races and religious beliefs. The mission of Family, Career and
Community Leaders of America is to promote personal growth and leadership development
through Family and Consumer Sciences education.

IO FFA is the student organization for AEST. The National FFA Organization is
dedlcated to making a positive difference in the lives of students by developing their potential for
premier leadership, personal growth and career success through agricultural education. We
believe that the FFA is one of the best student organizations in the world for training the Future
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Leaders of Our Country. Leadership attire: Blue jacket, white blouse, khaki slacks/skirt, and
black dress shoes.

HOSA is a student organization for Health Science HOSA (Health Occupations
Students of America) is a national student organization endorsed by the U.S. Department of
Education and the Health Science Education Division of ACTE. Mississippi HOSA members
have leadership opportunities at the local, district, state, and national levels. Leadership is
available to Mississippi HOSA members at the state fall leadership conference. Student members
are able to compete in leadership and skill competitions at the district and state conferences.
Leadership attire: HOSA Jacket with logo, white dress shirt or collarless blouse, black dress
slacks/skirt or Black or navy suit, white shirt, black dress shoes. Competitive hands on attire:
scrubs with HOSA logo.

i 1

pre

i N

-~
NTHS (National Technical Honor Society) Open to all students Thousands of

schools and colleges throughout the U.S. and its territories has a chapter of the honor society on
their campus. These member schools agree that NTHS encourages higher scholastic
achievement, cultivates a desire for personal excellence, and helps top students find success in
today's highly competitive workplace. NTHS awards an increasing number of scholarships each
year to its members. NTHS Mississippi currently has 82 active chapters with 704 secondary and
postsecondary members enrolled. The National Technical Honor Society serves over 180,000
student members annually. NTHS honors the achievements of top CTE students, provides
scholarships to encourage the pursuit of higher education, and cultivates excellence in today’s
highly competitive, skilled workforce.

@w

-

[

e —
SkillsUS\ . . : N . . o
SkillsUSA is the student organization for Automotive Service, Metal Fabrication,

Construction, and Cosmetology. SkillsSUSA is a partnership of students, teachers and industry
working together to ensure America has a skilled workforce. SkillSUSA is a national nonprofit
organization serving teachers and high school and college students who are preparing for careers
in trade, technical and skilled service occupations, including health occupations SkillsSUSA is a
partnership of students, teachers and industry representatives; working together to ensure
America has a skilled work force. It helps each student to excel. Leadership attire: Skills USA
Jacket, black dress slacks/skirt, white shirt/collarless blouse, black dress shoes.

DELAWARE

M TSA is the student organization for Science, Technology, Engineering, and
Mathematics (STEM). Technology Student Association is a national organization for
Technology students. This organization fosters personal growth, leadership, and opportunities in
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technology, innovation, design, and engineering. Members apply and integrate science,
technology, engineering and mathematics concepts through co-curricular activities, competitive
events and related programs. Mississippi TSA is the only organization dedicated exclusively to
students enrolled in technology education classes’ grades 7-12. Leadership attire: Grey or black
dress slacks/skirt, white shirt, black dress shoes.

The clubs and organizations are available at the following locations:

FBLA Tunica Middle School, Rosa Fort High School and DWJCTC

FCCLA Rosa Fort High School and David Williams, Jr. Career & Technical Center
FFA Rosa Fort High School and David Williams, Jr. Career & Technical Center
HOSA Rosa Fort High School and David Williams, Jr. Career & Technical Center
NTHS Rosa Fort High School and David Williams, Jr. Career & Technical Center
SKILLSUSA Rosa Fort High School and David Williams, Jr. Career & Technical Center
TSA Rosa Fort High School and David Williams, Jr. Career & Technical Center

JOIN or
RENEW

ENJOY THE BENEFITS OF

MEMBERSHIP
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Print Student Name Grade AGE

DAVID WILLIAMS, JR. CAREER AND TECHNICAL CENTER
2016-2017
STUDENT HANDBOOK

STUDENT AND PARENT ACKNOWLEDGEMENT

The STUDENT HANDBOOK and CODE OF CONDUCT are to help your son/daughter gain
the greatest possible benefit from his/her school experience. The Career Center needs your help
and support as we guide your child in choosing a career or college. After you have read and
discussed this document with your child, please sign this sheet, and return it to the school. This
form will be kept in the student’s file.

FAILURE TO RETURN THIS ACKNOWLEDGMENT WILL NOT RELIEVE A STUDENT
OR THE PARENT/GUARDIAN OF THE STUDENT FROM RESPONSIBILITY FOR
KNOWLEDGE OR THE NONCOMPLIANCE OF THE CONTENTS OF THE STUDENT
HANDBOOK.

| have received and acknowledged it is the student’s and parent’s responsibility to review the
following document:

 Student Handbook

Print Student’s Name Signature Date

Print Parent’s Name Signature Date

Tunica County School District will not discriminate on the basis of race, color, religion, national origin, sex, age,
marital status, veteran status, the presence of non-job related medical condition, disability or handicap in any of its
educational opportunities and employment practices.

Any inquiries regarding the non-discrimination policies will be handled by the following designees: Dr. Stanley Ellis,
Section 504/ADA Coordinator, 744 School Street, Tunica, MS 38676, Phone: (662) 363-2811 Ext. 9233, Email:
elliss@tunicak12.org; Mr. Julius Clark, Title IX Coordinator, 744 School Street, Tunica, MS 38676, Phone: (662)
363-2811 Ext. 9229, Email: clarkju@tunicakl12.org
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Certified, Classified, and Student Calendar for Tunica County School District 2016-2017

4 Independence Day

1 First Teacher Day
8 First Day/Students

23 Teacher Days
18 Student Days

5 Labor Day

21 Teacher Days
21 Student Days

14 & 17 Fall Break

19 Teacher Days
19 Student Days

21-25 Thanksgiving Day
17 Teacher Days
17 Student Days

21 60% Day
22-Jan 4 Christmas Vacation

15 teacher days
15 student days

95 Teacher Days 1st Semester
90 Student Days 1st Semester

JULY 2016

S M T W | Th F S

1011|121 13|14 15] 16

171 18| 191 20| 21 | 22| 23

24 | 25| 26| 27| 28| 29| 30

31

AUGUST 2016

S T W | Th F S

M
112134 5] 6
81 9|10 11| 12]13

1411511617118 19] 20

21| 22| 23| 24| 25| 26| 27

28| 29| 30131

SEPTEMBER 2016
s M| T W/t  Fl|s

1 213

4151 6| 7|8 9|10

11121 13| 14| 15| 16| 17

18119120 | 21| 22| 23| 24

25| 26| 27| 28| 29| 30

OCTOBER 2016
s m|[T|w|[m]|F]s

1

21314516 7]|8

9 |10 11|12 13| 14} 15

161171181191 20| 21| 22

23| 24| 25| 26| 27 | 28| 29

30| 31

NOVEMBER 2016
S M T W | Th F S
1123 4]5
678910 11]12

13| 1415161 17| 18] 19

20| 21| 22| 23| 24| 25| 26

27 | 28| 29 | 30

DECEMBER 2016
s|m|T1T|wW|Th]| F]|Ss
1 2] 3

41 516|718 92|10

112113 14115 16] 17

181 19| 20| 21| 22| 23| 24

25| 26|27 28| 29| 30| 31

JANUARY 2017

S M T W] Th F S
1 21 314 5| 6] 7
8| 9| 10| 11| 12| 13| 14
15| 16| 171 18] 19| 20| 21
22| 23| 24| 25| 26| 27| 28
29| 30| 31

FEBRUARY 2017

S M T W | Th F S

1 2|1 3| 4
516 7| 8| 2|10] 11
12| 13| 141 15] 16| 17| 18
19| 20| 21| 22| 23| 24| 25

26| 27| 28

MARCH 2017

S M T W | Th F S
1 213
S5 6| 7|8 2|10] 1
12| 13| 14| 15] 16| 17| 18
19| 20| 21| 22| 23| 24| 25
26| 27| 28| 29| 30| 31

APRIL 2017
s m| T|lw|Tm|F]|s

9 | 10| 11| 12| 13| 14| 15
16| 17| 18] 19| 20| 21| 22
23 | 24| 25| 26| 27| 28| 29

MAY 2017
S M T|W| T| F S
1] 23] 45| ¢
78| 9]0] 11]12] 13
14115 16| 17 18] 19| 20
21 | 22| 23| 24| 25| 26| 27
28| 29| 30| 31

JUNE 2017

S M T W | Th F S
11 2] 3
4151 6| 7| 8| 2] 10
11| 12| 13| 14| 15| 16| 17
18| 19| 20| 21| 22| 23| 24
25| 26| 27| 28| 29| 30

5 Teachers Return

6 Parent Conference/P.M.
9 Students Return

16 King Holiday

18 Teacher Days
16 Student days

20 Teacher Days

20 Student Days

13-17  Spring Break
18 Teacher Days

18 Student Days

14 Good Friday
17 Good Monday

18 Teacher Days

18 Student Days

23 Graduation
24 Last Day/Students

26 Last Day/Teachers
29 Memorial Day Holiday

20 Teacher Days

18 Student Days

94 Teacher Days 2nd Semester
90 Student Days 2"d Semester

Total Student Days = 180
Total Teacher Days = 189

Snow Days = April 14, 17, 2017
(Make-Up Days)
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