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ALIGNMENT WITH STATE STANDARDS POLICY
Pikeville Elementary School

ALIGNMENT NEEDS ASSESSMENT
Our yearly school improvement planning process will include:

¢ An analysis of our state testing data and other school data as necessary to discover the extent

to which our students are meeting state standards and our programs are aligned with state
standards.

e Systematic work to discover and correct the causes of and barriers to high performance by all
students and the movement of students toward our goals.

e A revision of our school improvement plan based on our needs assessment data for that year.
Our plan will set goals and address any indicated alignment issues to help move our students
to state standards according to the timetable established by the Kentucky Board of Education.

We will implement this process to address our alignment with state standards and the resulting plan
will be monitored by the council through ongoing implementation and impact checks.

Passed by Council on September 21, 2017

POLICY EVALUATION

This policy shall become effective immediately upon adoption by the council and shall remain in effect
until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the formation
of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning process.



POLICY EVALUATION (Alignment with State Standards)

This policy shall become effective immediately upon adoption by the council and shall remain in effect
until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the formation
of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning process.
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COMMITTEE POLICY
Pikeville Elementary School
School Based Decision Making Council Policy

NAMES AND JURISDICTIONS OF STANDING COMMITTEES

There will be three SBDM standing committees with the following names and jurisdictions:

A School Climate Committee (PRIDE Committee) - Responsible for reviewing and
developing policies relating to discipline, classroom management, and school safety.

B. Curriculum Committee - Responsible for reviewing and developing policies pertaining
to improvement planning and instructional practices in the school.
C. Budget Committee - Responsible for assisting the principal in developing school

budgets from various perspectives.

These committees will meet a minimum of one time per semester.

Ad Hoc Committees
The Council may also establish ad hoc committees by:

A.  Writing a committee charge that includes a provision for the committee to dissolve
when its work is done.

B.  Deciding how many members the committee needs and what groups need to be
represented.

C. Deciding whether to seek volunteer sign-ups, to appoint members immediately, or to
designate someone to make the appointments.



STANDING COMMITTEE COMPOSITION AND MEMBERSHIP SELECTION

The membership for all standing committees shall be determined as follows:
One (1) Special Ed Teacher

One (1) Special Class/Special Resource Teacher
One (1) Kindergarten Teacher

One (1) First Grade Teacher

One (1) Second Grade Teacher

One (1) Third Grade Teacher

One (1) Fourth Grade Teacher

One (1) Fifth Grade Teacher

One (1) Sixth Grade Teacher

2 Parents: 1 Primary and 1 intermediate

1 Classified staff member

Xe~IEMMOO®>»

Selection of Members

A. The teacher members of the standing committees will be selected by their groups or
grade level teachers.

B. The parent members must be the parent of a student currently enrolled in the school.
Parent members will be approved by the SBDM council.

C. The classified staff members of the standing committees will be selected by classified
staff.

D. Other members may be added to standing committees as necessary to meet the
responsibilities of the committee.

E. Minority members, community members, additional parents, staff and other concerned
adults will be invited and encouraged to actively participate as non-voting members of

our committees via PTA meetings and/or other forms of communication (email, notes,
principal’s newsletter).

OPERATING RULES FOR ALL COMMITTEES

All committees established by the SBDM council are public agencies subject to Kentucky’s

Open Meetings Law. To comply with that law, each committee will:

1. Establish a regular meeting schedule at its first meeting of each school year and make that
schedule available to the public by posting it in a place convenient to the public.

2. Hold meetings that are not on the regular schedule only after following these special
meeting procedures:

a. The committee chair or a majority of members decide the date, time, place, and agenda.
b. Those who make the decision to have the meeting put the date, time, place, and agenda
in a written notice, which they will post in a place convenient to the public at least 24

hours before the meeting.
c. Notice of a special meeting will be hand-delivered, faxed, *emailed, or sent by text or by

US mail to all members of the committee early enough so that they will receive it 24
hours before the meeting.

d. If any media organization has asked for notice of special meetings, those calling the
meeting will hand-deliver, fax, *email, or send by US mail copies of the written notice to



the agency requesting the notice.

*Those wishing to receive notification by email must have a request in writing on file at
the school.

Take minutes of the actions and decisions made by the committee at every meeting.
Review the minutes of each meeting at the next meeting and, after making any needed
corrections, approve those minutes.

5. Make committee minutes for each meeting available to the council and to any interested
party after final approval.

6. Ensure that the principal receives an official copy to be kept with school records as required
by Kentucky’s Archive rules.

ol

Passed by Council on September 21, 2017

POLICY EVALUATION (Committee Policy)

This policy shall become effective immediately upon adoption by the council and shall remain in
effect until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the
formation of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning
process.

Date Adopted: 1/Al/ ()

Date Reviewed or Revised:
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CONSULTATION POLICY
Pikeville Elementary School
School Based Decision Making Council Policy
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INTERVIEW COMMITTEE

For each vacancy that occurs at Pikeville Elementary School, an Ad Hoc Committee will screen
applicants, conduct interviews, and make a recommendation to the Council. The committee
membership shall include an administrator, at least one parent, and teachers. If the vacancy is at a

grade level, the remaining grade level teachers will serve on the committee. If the position is a
school-wide position, the policy will be as follows:

For recovery hiring the recommendation committee shall consist of: one first grade teacher,
one second grade teacher, one third grade teacher, all Intervention Committee members (i.e.
existing intervention), one parent, and one administrator.

Should a new position be created the Site Based Council shall create an ad hoc committee to
assist in the hiring process.

For special education hiring the recommendation committee will consist of: Al remaining
special education teachers, one intermediate teacher, one primary teacher, one parent, and
one administrator.

For special class positions such as physical education, art, music, librarian and technology the
hiring recommendation committee will consist of: two primary teachers from different grade
levels, two intermediate teachers from different grade levels, all remaining special class
teachers, one parent, one administrator.

For administrative/support personnel such as assistant principal and guidance counselor, the
hiring recommendation committee will consist of: one teacher per grade level, one special
class/special resource teacher, one special education teacher, all additional administrators and
one parent.

For kindergarten aides, the committee will consist of: kindergarten teachers, one parent and
one administrator.

Hiring committee structure for special education instructional assistants will be the same as
special education teacher hiring.

For additional classified staffing hires, the hiring recommendation committee will consist of:
two primary teachers, two intermediate teachers, one classified representative, one parent,
one administrator and one special teacher.



TIMELINE, APPLICATIONS/REFERENCES, and CRITERIA/INTERVIEW QUESTIONS
e As close as possible to the closing of the position, the committee shall determine the criteria
for a strong candidate and develop interview questions/scoring guide to be used during the
interview process.
e Within one week of receiving a list of qualified applicants from the superintendent, the
committee shall review all applications and references and shall select candidates to be
interviewed.

e Within one week of the committee’s selection, the principal shall schedule an interview with
each candidate.

INTERVIEWS

The following procedures will be followed during scheduled closed session interviews:
1. All the standardized questions will be asked of each candidate in the same order.
Following the standardized questions, specialized questions (if any) and follow-up questions (if
any) will be asked.
3. Following the interviews, committee members will discuss how well each candidate meets the
criteria and any other input requested by the principal, which may include a prioritized list.

CONSULTATION WITH THE COUNCIL

Within one week after the interviews are complete, the committee chairperson shall make a

report to the Council. The report of the committee chairperson will be given in closed session at
which time the Council will provide additional input.

If the principal schedules a meeting for consultation and a quorum is not achieved, the principal

shall consult with those council members present and contact the remaining members individually
for consultation.

SELECTION OF THE PERSON TO BE HIRED

After considering the council’s comments, the principal shall select the person he or she
believes will contribute the most to the success of the school. The principal shall notify the
superintendent of the choice to fill the vacancy. The superintendent shall complete the hiring process.

EXTRA-DUTY ASSIGNMENTS AND POSITIONS

Extra-duty assignments and positions include paid or unpaid duties beyond the instructional day or
beyond the contract days of a teacher. When only persons currently working at our school will be
considered, the principal will make the assignment following our policy on Instructional and
Non-Instructional Staff Time Assignment. When persons currently not working at our school will be

considered, this policy on consultation will be followed by the principal, the council, and the ad hoc
Interview Committee appointed by the principal.

Passed by Council on September 21, 2017



POLICY EVALUATION (Consultation Policy)

This policy shall become effective immediately upon adoption by the council and shall remain in effect
until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the filling of
vacancies and consultation adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning process.

Date Adopted: T/A1({7

Date Reviewed or Revised:
Date Reviewed or Revised:

9/a1/17

Date

Principal



CURRICULUM POLICY
Pikeville Elementary School
School Based Decision Making Council Policy

CURRICULUM GUIDELINES

Our current curriculum, as well as any future changes, will:

1. Be aligned vertically and horizontally with and designed to help students master the
content of the state standards for all subjects including English/Language Arts, Math,
Science, Social Studies, Practical Living/Career Studies, Arts/Humanities, and Global
Competency World Language.

Help all students to master all of Kentucky’s Academic Standards.

Reflect the strategies adopted in our School Improvement Plan.

Implement the Program of Studies.

Be developed by faculty teams that report to the principal on their work.

Be described in a binder that is available to parents in the school library.

SRS ANN

Global Competency World Language curriculum is designed to learn and build on 215 century
Skills, integrating the P21’s Framework for 21 Century Learning and providing students with
opportunities to learn and practice these skills in the school and community. This curriculum
integrates content from other disciplines, which facilitates connections across multiple content
areas and builds cognitive and literacy skills, language proficiency, and interculturality.

TEACHER ROLE

All teachers will:

1. Disseminate the curriculum expectations for their classes to students in an age-appropriate
way and to all parents.

2. Teach the state standards assigned for their particular area or areas.
3. Be prepared to contribute to discussions of needed changes in the curriculum.

PRINCIPAL ROLE

The principal (or designee) will:
1. Ensure that copies of the curriculum standards and expectations for the school are available

9



2.

3.

for parent review.

Meet with each new teacher to review this policy and the sections of the curriculum that apply
to that teacher’s assignment.

At staff meetings in January and April, hold discussions with the staff on possible curriculum
revisions and report to the Curriculum Committee on the results of those discussions.

CURRICULUM REVISION

The Curriculum Committee will be responsible for making any needed recommendations to the
council on curriculum revisions when one or more of the following events occur:

1.

2
:
4

6.

State laws, regulations, or the Kentucky Academic Standards are revised.

District leaders or working groups modify district curriculum documents.

Our school improvement planning process identifies a need for adjustments.

Other schools in our district identify a need for changes in their curriculum or in ours that could

alter our vertical articulation, create curriculum gaps, or allow unintended overlaps and
redundancy.

During staff discussions, one or more teachers at our school identify a weakness or
opportunity for improvement that needs to be addressed to ensure success for all students.

Other stakeholder input or data demonstrate a need to do so.

Passed by Council on September 21, 2017

POLICY EVALUATION (Curriculum Policy)

This policy shall become effective immediately upon adoption by the council and shall remain in effect
until amended or repealed according to council by-laws.

Upon adoption by the council, this policy will rescind any/all policy/policies pertaining to curriculum;
needs assessment; and teaching strategies adopted prior to this date.

We will evaluate the effectiveness of this policy through our School Improvement Planning Process.

Date Adopted: 1 [Ai11)

Date Reviewed or Revised:
Date Reviewed or Revised:

Date
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DISCIPLINE, CLASSROOM MANAGEMENT, AND SCHOOL SAFETY POLICY

Pikeville Elementary School
School Based Decision Making Council Policy
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DISTRICT CODE OF ACCEPTABLE BEHAVIOR AND DISCIPLINE

A.

[

DISTRIBUTION TO STUDENTS

Pikeville Elementary School will follow the Pikeville Independent Code of Acceptable Behavior and
Discipline in the School Code Book.

During the first week of school, the principal (or principal’s designee) will:

1. Provide each student with a copy of the District Code of Conduct.
2. Require each student to return a signed Acknowledgement Form from his or her parent or
guardian showing that the parent or guardian has seen and reviewed the Code.

3. Follow-up as needed with any student who has not returned the signed acceptance, or
assign other staff members to do so.

The principal (or principal’s designee) will follow steps 1 — 3 above for all students new to the
school during the year.

COMMUNICATION WITH STAKEHOLDERS
At the beginning of the school year, the Pikeville Independent Code of Acceptable Behavior and
Discipline will be provided to all school employees, parents, and legal guardians, or other persons

exercising custodial control or supervision of students including those students who enroll during
the school year.

At the beginning of each school year, the principal (or designee) will work with the district to
develop a process to train anyone exercising custodial control over students, when necessary, in
the use of the Code and/or to provide updated information to the staff, students, and parents.

DISCIPLINE CODE (SCHOOL SAFETY PLAN)

Our school will maintain a School Safety Plan addressing procedures to provide a supportive, safe,
healthy, orderly, and equitable learning environment for both students and staff. This plan will also
address any issues identified by our stakeholders and issues required by state law. A hard copy of
our current plan is available in our school Code of Conduct book.

11



DISCIPLINE CODE (SCHOOL SAFETY PLAN) REVIEW

Our Discipline Code will be reviewed as needed by the School Climate Committee using the following
procedures:

1. A data review of the overall trends in student disciplinary referrals and consequences for
the previous year including trends disaggregated by gender, race, disability, and
participation in free and reduced price lunch.
An analysis of the implementation and impact of the activities in the plan.
A full report to the council including, but not limited to:

e An overview of the trends in the disciplinary referrals and consequences data.

» Avreport of the status of each activity that should be started or completed.

e Recommended adjustments needed in the plan to ensure progress toward the

school’s safety goals.

4, The council will be responsible for approving and adopting any changes to the Discipline
Code (School Safety Plan).

REN

BULLYING:

A

|

STUDENT BEHAVIOR

In order to prevent the disruption of the educational process and the ability of all students to take
advantage of the educational opportunities offered at Pikeville Elementary School, the following
student behaviors as defined by law will not be tolerated:
e Hazing
Bullying
Taunting
Menacing
Intimidating
Threatening behavior
Verbal or physical abuse of others
Using lewd, profane, or vulgar language

This policy extends to any/all student language or behavior including, but not limited to, the use of
electronic or online methods.

These provisions should not be interpreted to prohibit civil exchange of opinions or debate
protected under the state or federal constitutions where the opinion expressed does not otherwise
materially or substantially disrupt the education process or intrude upon the rights of others.

VIOLATIONS AND REPORTING

Students who violate this policy will be subject to appropriate disciplinary action as outlined in the
District Code.

Students wishing to report a violation or who believe they are victims may report it to any staff
member of Pikeville Elementary School who will take appropriate action as defined by the Code.
Staff will refer the report to the principal (or designee) for further action when the report involves



an offense that may warrant suspension or expulsion of a student, any felony offense, or a report
that may be required by law, including reports to law enforcement.

When a complaint is received that does not appear to be covered by this policy, the administrators
will review other policies that may govern the allegations and take appropriate action.

1o

RETALIATION

Other students and employees shall not retaliate against a student because he/she reports
violation of the Code or assists or participates in any investigation, proceedings, or hearing

regarding the violation. The Superintendent (or designee) shall take measures needed to protect
students from such retaliation.

As provided in the Code, students who believe they are victims of these behaviors will be provided
with a process to enable them to report such incidents to personnel for appropriate action.

Description of Expected Behavior

Our school is composed of a diverse community that recognizes that individuals have different
thoughts, feelings, and needs. Every person in the school community:

the right to be called by his or her name.

the right to be respected as a worthwhile person.

the right to enjoy personal safety, and the protection of personal property and space.

the right to enjoy freedom from verbal, physical, or emotional abuse.

the responsibility to work cooperatively with peers and others.

the responsibility to resolve conflicts appropriately and effectively.

the responsibility to show respect and cooperation toward faculty, staff, and other students.
the responsibility to show consideration for the rights of others.

the responsibility to think and speak positively about themselves and others.

O OO O0OO0OO0OO0OOoOOo

Bully Behavior: Consequences and Interventions (This is not an exhaustive list.)

Level I:
- Restatement of expectation
- Verbal reprimand
- Withdrawal of privileges
- Strict, supervised study
- Phone call or note home

Level 11
- Continuation of Level | responses
- Office Referral
- After-school Detention Schedule change
- Referral to Counselor



Level lll
- Continuation of Level Il responses
- In-School Suspension
- Assignment of Saturday School
- Suspension
- Suspension with recommendation for expulsion.
- Contact local authorities if applicable

Procedures for Reporting

When an act of bullying occurs in school that a student needs help with, he or she may tell his or her

teacher or another trusted individual in the school. This may include the following:
o Monitors

Bus Drivers

Therapists

Instructional Assistants
Another Teacher
Counselor

Family Resource Director
Assistant Principal
Principal

O O O0OO0OO0OO0OOo0OOo

Procedures for Investigation

The principal or his or her designee will be responsible for the prompt investigation of reported acts of
bullying.

School Response

Pikeville Elementary School will respond to acts of bullying with one or more of the
following:

o Teaching of social skills

Targeted teaching / re-teaching to the individual exhibiting bully behavior
Targeted teaching / re-teaching to the individual who is the victim of bully behavior
Restriction of activities

Withdrawal of privileges

Participation in anger-management groups

Behavior contracts

Outside referrals

O O OO O0OOo0OOo

Prohibition of Reprisal or Retaliation

A person who reports false accusations of bullying, or retaliates against those who report incidents of

bullying, will be subject to appropriate consequences and interventions as outlined in the
school/district handbook.

RESPONSIBILITIES
Principals and assistant principals are responsible for:
1. Disseminating and interpreting the behavioral and discipline standards and guidelines of the




district and school.

Ensuring that all staff and students adhere to the District Code of Conduct.

3. Providing support and guidance to teachers in the implementation of the district and school
behavioral and discipline standards and guidelines.

4. Working with parents and guardians when issues arise that involve behavior and/or discipline
of a student.

N

Teachers are responsible for:
1. Clearly establishing classroom standards of conduct that:
e include clearly defined consequences when standards are not met,
e are communicated to parents,
are posted in plain view of the students in the classroom, and
are taught to students during the first two weeks of school and explained to students who
join the class during the year.
2. Ensuring that:
e Teacher-student interactions demonstrate general caring and respect.
e |Interactions among students are generally polite and respectful.
¢ Disrespectful behavior among students is responded to successfully in a polite and
respectful but impersonal way.
e Students are engaged during small-group work.
e Classroom routines work efficiently and function smoothly including smooth transitions
between large and small-group activities.
e Students are held to the classroom standards and appropriate consequences are
issued when the standards are not met.
3. Frequently monitoring student behavior including effective responses to student misbehavior
as well as acknowledgment of good behavior.
4. Making sure the classroom is safe, that all students can see and hear, and that the room is
arranged to support learning/instructional goals and activities.

Counselors are responsible for:

1. Providing support and guidance to help students and parents understand, correctly interpret,
accept, and follow the behavioral standards and guidelines of the district, school, and
classrooms.

2. Providing support and guidance to teachers in the implementation of classroom management
techniques and strategies.

Students are responsible for:
1. Exhibiting respect for the teacher.
2. Interacting with peers in a polite and respectful way.
3. Expending effort to complete work of high quality.
4. Accepting and following the behavioral standards of conduct expected by the district, school,
and each classroom.

5. Asking for help when they do not understand the behavioral expectations or feel that they are
unable to comply.

Parents and Guardians are asked to:
1. Become familiar with documents related to district and school standards of behavior and
discipline and ask the school questions when they do not understand language or details in



these documents.

2. Work with the school when issues arise involving their child’s behavior or consequences given
to their child by the school or teacher.

Passed by Council on September 21, 2017

POLICY EVALUATION (Discipline, Classroom Management, and School Safety Policy)

This policy shall become effective immediately upon adoption by the council and shall remain in effect
until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the formation
of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning process.
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Ll 9944\/7% el

Date Sec(yfary/ \/ ¥ Ter

Aetut o

Principal U




EMERGENCY MANAGEMENT PLAN
Pikeville Elementary School
School Based Decision Making Council Policy

vy
The school council has adopted an Emergency Management Plan (EMP) that includes procedures
for fire, severe weather, earthquake, and building and campus lockdown as required by law. The
EMP contains information to prevent, mitigate, prepare for, respond to, and recover from
emergencies. First responders, for the purpose of this policy, include local fire personnel, local,

county and/or state police personnel, and emergency medical personnel. The district coordinator
for the EMPs will arrange the work with the first responders.

CONTENTS OF PLAN
The EMP that includes guidelines and procedures required by this policy are attached.

Policy development, review and revision will include using the resources from the Kentucky
Center for School Safety and local board of education policy.

DISTRIBUTION OF THE PLAN

Following adoption and after any revisions, the EMP and diagrams of the facilities shall be
provided to local first responders. Annually, the principal is responsible for working with the
district office to ensure that local first responders have a current diagram of the school that notes
the primary and secondary evacuation routes, the severe weather safe zones, and notations of
the exterior and front entrance access points. Documentation of this distribution to first

responders will be reported to the school council by October, maintained in the principal’s office,
and a copy will be sent to the district office.

Due to the need to maintain student and staff safety and security, the EMP and diagram of the
facility does not have to be and shall not be disclosed in response to any Open Records request
per the Kentucky Open Meetings Law. The EMP may be disclosed to necessary school
personnel, local first responders, and to other persons with the permission of the principal.

17



TRAINING AND DRILLS

Prior to the first instructional day of school, the principal (or designee) shall discuss the EMP with
all school staff. Staff members will receive an outline of the plan which includes their

responsibilities during emergency situations. Documentation of completion will be in accordance
with any district procedures and may include the time and date of the discussion, as well as staff

member signatures. This documentation will be kept on file at the school with a copy sent to the
district office according to the district policy.

The school shall conduct emergency response drills including the minimum below within the first
thirty (30) instructional days of each school year AND during the month of January:

one (1) severe weather drill
one (1) earthquake drill
one (1) building lockdown drill

one (1) fire drill (Fire drills will be conducted in accordance with administrative
regulations of the Department of Housing, Buildings and Construction.)

IRy Iy Wy

All drills shall follow, at a minimum, all local school board policies. Whenever possible, first
responders shall be given notice of possible drills and invited to observe. The Principal is
responsible for ensuring the implementation of these drills and reporting completion and problems
noted during the drill to the district office for any remedial action needed.

ANNUAL REVIEW OF EMP

At the end of each school year, the EMP shall be reviewed by the school council and first
responders and revised as needed.

Passed by Council on September 21, 2017

POLICY EVALUATION (Emergency Management Plan Policy)

This policy shall become effective immediately upon adoption by the council and shall remain in
effect until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the
formation of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning process.
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ENHANCING STUDENT ACHIEVEMENT POLICY
Pikeville Elementary School
School Based Decision Making Council Policy

;13 " £ : (._i‘i
,@)’y (5 s {f
!%v%

2
KENTUCKY 87

&

SCHOOL MISSION AND BELIEFS STATEMENT

The mission of the Pikeville Independent School District is to provide a meaningful, integrated

education in a positive, nurturing environment to develop each student as a lifelong learner and a
responsible citizen in a global community.

We believe:

1.

2.

3.

o

© ®

10.

All students can learn and achieve in a positive, safe, disciplined environment in which they
feel trusted, supported and have a sense of belonging.

A positive partnership among students, families, school and community is essential to promote
student growth and development.

All students should be given every opportunity for growth academically, socially and
emotionally.

That instruction should have differentiation to meet all students’ needs

Students should be given many opportunities to engage in academic discourse, writing and
projects that help them to deepen their knowledge and understanding of content.

Students should be given opportunities to think critically, create, communicate, collaborate and
write to deepen their knowledge and share their knowledge locally and globally in all subject
areas daily.

High expectations should be set for all students, and students should be given opportunities to
become accountable for their learning.

Teachers should create/design challenging and engaging activities for students.

Teachers should continually read, study, learn, and grow so that students are taught with the
most recent research-based practices.

Teachers should work collaboratively with one another to plan and implement curriculum,
analyze student work, determine student needs and develop strategies to meet these needs.
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PROCEDURES
In order to carry out our school’s mission and to accomplish Kentucky’s Learning Goals, we will:

e Develop SBDM policies, which contribute either directly or indirectly to accomplishing this
mission.

e Develop SBDM policies, which contribute either directly or indirectly to enhancing student
achievement by improving teaching and learning at our school for each and every student.

e Complete an annual needs assessment including but not limited to analyzing student
performance on the state testing.

e Annually revise our school improvement plan to address identified needs. The council will be

responsible for adopting the plan and conducting Implementation and Impact checks to
monitor it.

e Budget and hire to support our school improvement plan.

Passed by Council on September 21, 2017

POLICY EVALUATION (Enhancing Student Achievement Policy)

This policy shall become effective immediately upon adoption by the council and shall remain in effect
until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the formation
of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning process.
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ATHLETIC/ACTIVITIES POLICY
Pikeville Elementary School
Site Based Decision Making Council Policy
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Little League at Pikeville Elementary is designed as an intramural athletic learning activity.

STUDENT PARTICIPATION

Students in grades two through six (2-6) are eligible to participate in these activities and must
meet the following criteria.

e Pass four (4) core academic classes and maintain a C average.

Grade checks will be made to determine eligibility at midterm and end of grading
period (second/third grade midterm and end of nine weeks grading checks will be
completed by consulting teachers). If a student is declared ineligible, he/she may be
reinstated through grade checks every week thereafter.

e Serve any assigned detention on the first assigned detention date. Practice or play is
permitted as long as this requirement is met. If the student does not keep the detention,
he/she may not practice or play until detention is kept.

¢ Bein attendance at least one-half (1/2) of the school day as defined by the attendance
policy to practice or play in games daily and must be in school one-half (1/2) of the day
on Friday to play or practice on Saturday.

e If a student checks in or checks out of school for a doctor’s appointment, a doctor’s
excuse must be provided that day or the following day of attendance. The student may

be absent only one-half (1/2) day per week without a doctor’s excuse and still
participate.

Any student participating in PES athletics must be enrolled in Pikeville Elementary School or St.
Francis Elementary School.
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Length/Time of Elementary Little League Athletics practices will be monitored by the principal
and elementary athletic director.

COACHES AND SPONSORS

Each extracurricular activity will be led by an adult coach or sponsor who meets any applicable
requirements set in law, or by sponsoring or governing organizations. The coach or sponsor will
be responsible for personally supervising or ensuring that all students are supervised by an
adult while they are participating in an activity, including practice time and travel time where
applicable.

The principal will assign coaches from our school’s current staff following our policy on
Instructional and Non-Instructional Staff Time Assignment. If it is necessary to consider
applicants who do not currently work at our school, our policy on Consultation will be followed.

Pikeville Elementary Junior High Athletics Participation Policy
A policy pertaining to Pikeville Elementary students participating in Junior High Athletics:

Students from Pikeville Elementary School in grades 4-6 may participate in Junior High Athletics
under the following conditions:

A. The Junior High Coach/Sponsor extends and invitation, approved by the Junior High
Athletic Director, in writing to the Pikeville Elementary Principal.
B. A formal parent request is presented to the Junior High Athletic Director agreeing to the

request by the coach/sponsor.
C. The Principals of Pikeville High School and Pikeville Elementary School approve the

move.
D. Students who play on “C” and “D” elementary teams are eligible for “A” and “B” at the

coaches’ discretion.

Pikeville Elementary 4"-6" grade students participating in Junior High Athletics will be subject to '
all academic and eligibility guidelines established by Pikeville Junior High/High School and the

KHSAA.

PROGRAM EVALUATION

Our extracurricular program will be evaluated through the needs assessment process for
updating our school improvement plan.

Passed by Council on September 21, 2017
Date Reviewed or Revised: December 12, 2017




POLICY EVALUATION (Athletic/Activities Policy)
This policy shall become effective immediately upon adoption by the council and shall remain in
effect until amended or rescinded according to council by-laws.

Upon adoption by the council, this policy shall rescind any/all policy/policies pertaining to the
formation of council committees adopted prior to this date.

We will evaluate the effectiveness of this policy through our school improvement planning
process.

Date Adopted: September 21, 2017

Date Reviewed or Revised: December 12, 2017
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INSTRUCTIONAL AND NON-INSTRUCTIONAL

STAFF TIME ASSIGNMENT POLICY
Pikeville Elementary School
School Based Decision Making Council Policy
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