Laguna Beach Uniﬁed School District
Annual Notice to Parents/Guardians
2022-2023
August 5, 2022
Dear Parents/Guardians:
Welcome to the 2022-2023 school year! If your student is returning to LBUSD, I hope you
are as excited as I am for all this new year brings; and if you are new to our district, I
welcome you and hope that your child’s ﬁrst year with us is happy and successful. This
year brings a continued positive energy surrounding equity, inclusivity, and the
importance of access for all students in LBUSD. New this year, we will be forming an
Environmental Literacy and Sustainability task force and will be reaching out to our
parent community for those interested in serving on the committee. Through our
continued work in supporting every student through standards based curriculum and our
LCAP goals, we remain uniﬁed and focused on our collective commitments of Every
Student, Every day, Continuous Improvement, and Relationships Matter.
We look forward to this new school year with excitement, conﬁdence, hope, and high
expectations for students and staff alike. Thank you for taking the time to read this
important information.
Sincerely,
Jason Viloria, Ed.D.
Superintendent of Schools
Local Control and Accountability Plan (LCAP) Goals
LCAP Goal 1 - Develop college and career readiness skills through meaningful
collaboration, creativity, communication, critical thinking, problem solving, and
stewardship.
LCAP Goal 2 - Foster social-emotional competencies and self-identity through student
agency, engagement, and positive relationships.
LCAP Goal 3 - Ensure safe, equitable, and inclusive schools through caring learning
environments, targeted support, strategic planning, and stakeholder engagement.

California Education Code section 48980 requires that, at the beginning of the ﬁrst
semester or quarter of the regular school term, the governing board of each school district
must notify parents/guardians of a minor of their rights or responsibilities under certain
provisions of the Education Code. Other provisions of California and United States law
also require notiﬁcation of parents/guardians.
Education Code section 48982 requires acknowledgment of this notice. Your signature
during Data Conﬁrmation or On-line Enrollment is an acknowledgment that you have
received the notice and have been informed of your rights, but the signature does not
indicate that consent to participate in any particular program has been either given or
withheld.
California and federal law requires certain other notices in the event that speciﬁc
circumstances should arise, affecting your child’s education and attendance at school. If
any such circumstances should arise, the District will provide notice as required by law.

KEY TO LEGAL REFERENCES
B & PC: Business and Professions Code
CCR: California Code of Regulations
CFR: Code of Federal Regulations
EC: Education Code
ESSA: Every Student Succeeds Act
FERPA: Family Educational Rights and Privacy Act
H&SC: Health & Safety Code
IDEA: Individuals with Disabilities Education Act
PC: Penal Code
§ 504: Section 504 of the Rehabilitation Act of 1973
USC: United States Code
W&IC: Welfare & Institutions Code
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PUPIL DISCIPLINE
RULES PERTAINING TO PUPIL DISCIPLINE (EC §§35291, 48980): The District
Governing Board has prescribed rules for the government and discipline of the schools
under the Board’s jurisdiction. Rules pertaining to pupil discipline are available at
www.lbusd.org. Attachment 10 provides the California Education Code sections regarding
student discipline (EC §§48900 - 48915).
DUTY CONCERNING CONDUCT OF PUPILS (EC §44807): Every District teacher has a
responsibility to hold pupils to a strict account for their conduct on the way to and from
school, on the playgrounds, or during recess.
DUTIES OF PUPILS (EC §48908, 5 CCR §300): Every pupil must attend punctually and
regularly, conform to the regulations of the school, obey promptly all the directions of
his/her teacher and others in authority, observe good order and propriety of deportment,
be diligent in study, be respectful to his/her teacher and others in authority, be kind and
courteous to schoolmates, and refrain entirely from the use of profane and vulgar
language.
DRESS CODE (EC §§35183, 35183.5, 51101): The District Governing Board has
approved a dress code policy adopted by your child’s school. A copy of the dress code is
available at the Principal’s ofﬁce.
ATTENDANCE OF SUSPENDED CHILD’S PARENT/GUARDIAN (EC §48900.1, LC
§230.7): The District Governing Board has adopted a policy authorizing teachers to
require the parent/guardian of a pupil who has been suspended by a teacher, to attend a
portion of a school day in the child’s classroom. No employer may dismiss or in any
manner discriminate against an employee for taking time off from work to comply with
this requirement.
TRANSFERS (EC §§48929, 48980): As stated in its policy, the governing board may
transfer to another school within the District a pupil enrolled who has been convicted of a
violent felony, as deﬁned in Penal Code (PC) 667.5(c), or convicted of a misdemeanor
listed in PC §29805 if the pupil to be transferred and the victim of the crime for which the
pupil was convicted are enrolled at the same school.
CIVILITY POLICY (EC §44050): A written copy of the district’s section on employee
interactions with pupils in its code of conduct is attached to this notice. Please refer to
Attachment 9.
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ACCEPTABLE USE AGREEMENT FOR INTERNET AND OTHER ELECTRONIC
RESOURCES
The Laguna Beach Uniﬁed School District recognizes the value of computer and other
electronic resources to improve student learning and enhance the administration and
operation of its schools. To this end, the Laguna Beach Uniﬁed School District encourages
the responsible use of computers; computer networks, including the Internet; and other
electronic resources in support of the mission and goals of the Laguna Beach Uniﬁed
School District and its schools.
Because the Internet is an unregulated, worldwide vehicle for communication,
information available to staff and students is impossible to fully control. Therefore, the
Laguna Beach Uniﬁed School District adopts this policy governing the use of electronic
resources and the Internet in order to provide our expectations to individuals and groups
obtaining access to these resources on Laguna Beach Uniﬁed School District-owned
equipment.
Laguna Beach Uniﬁed School District Rights and Responsibilities:
It is the policy of the Laguna Beach Uniﬁed School District to maintain an environment
that promotes ethical and responsible conduct in all online network activities by staff and
students. It shall be a violation of this policy for any employee, student, or other individual
to engage in any activity that does not conform to the established purpose and general
rules and policies of the network. Within this general policy, the Laguna Beach Uniﬁed
School District recognizes its legal and ethical obligation to protect the well-being of
students in its charge. To this end, the Laguna Beach Uniﬁed School District retains the
following rights and recognizes the following obligations:
1. To remove a user account on the network.
2. To monitor the use of online activities. This may include real-time monitoring of
network activity and/or maintaining a log of Internet activity for later review.
3. To provide internal and external controls as appropriate and feasible. Such controls
shall include the right to determine who will have access to Laguna Beach Uniﬁed
School District-owned equipment and, speciﬁcally, to exclude those who do not
abide by the Laguna Beach Uniﬁed School District's acceptable use policy or other
policies governing the use of school facilities, equipment, and materials. Laguna
Beach Uniﬁed School District reserves the right to restrict online destinations
through software or other means.
4. To provide expectations and make reasonable efforts to train staff and students in
acceptable use and policies governing online communications.
Staff Responsibilities:
4

1. Staff members who supervise students, control electronic equipment, or otherwise
have occasion to observe student use of said equipment online shall make
reasonable efforts to monitor the use of this equipment to assure that it conforms
to the mission and goals of the Laguna Beach Uniﬁed School District.
2. Staff should make reasonable efforts to become familiar with the Internet and its
use so that effective monitoring, instruction, and assistance may be achieved.
User Responsibilities:
1. Use of the electronic media provided by the Laguna Beach Uniﬁed School District is
a privilege that offers a wealth of information and resources for research. Where it
is available, this resource is offered to staff and students at no cost. In order to
maintain the privilege, users agree to learn and comply with all of the provisions of
this policy.
Acceptable Use:
1. All use of the Internet must be in support of educational and research objectives
consistent with the mission and objectives of the Laguna Beach Uniﬁed School
District.
2. Proper codes of conduct in electronic communication must be used. When using
the Internet, extreme caution must always be taken in revealing any information of
a personal nature.
3. Network accounts are to be used only by the authorized owner of the account for
the authorized purpose.
4. Exhibit exemplary behavior on the network as a representative of your school and
community.
5. The Laguna Beach Uniﬁed School District will make determinations on whether
speciﬁc uses of the network are consistent with the acceptable use practice.
Unacceptable Use:
1. Giving out personal information about another person, including home address and
phone number, is strictly prohibited.
2. Any use of the network for commercial or for-proﬁt purposes is prohibited.
3. Excessive use of the network for personal business shall be cause for disciplinary
action.
4. Any use of the network for product advertisement or political lobbying is
prohibited.
5. Users shall not intentionally seek information on, obtain copies of, or modify ﬁles,
other data, or passwords belonging to other users, or misrepresent other users on
the network.
6. No use of the network shall serve to disrupt the use of the network by others.
Hardware and/or software shall not be destroyed, modiﬁed, or abused in any way.
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7. Malicious use of the network to develop programs that harass other users or
inﬁltrate a computer or computing system and/or damage the software
components of a computer or computing system is prohibited.
8. Employees/Students shall not access, post, submit, publish, or display harmful or
inappropriate matter that is threatening, obscene, disruptive, or sexually explicit,
or that could be construed as harassment or disparagement of others based on
their race, ethnicity, national origin, sex, gender, sexual orientation, age,
disability, religion, or political beliefs.
9. Use of the network to access or process pornographic material, inappropriate text
ﬁles, or ﬁles dangerous to the integrity of the local area network is prohibited.
10. Downloading, copying, otherwise duplicating, and/or distributing copyrighted
materials without the speciﬁc written permission of the copyright owner is
prohibited, except that duplication and/or distribution of materials for educational
purposes is permitted when such duplication and/or distribution would fall within
the Fair Use Doctrine of the United States Copyright Law (Title 17, USC).
11. Use of the network for any unlawful purpose is prohibited.
Disclaimer:
1. The Laguna Beach Uniﬁed School District cannot be held accountable for the
information that is retrieved via the network.
2. Since the use of district technology is intended for use in conducting district
business, no employee/student should have any expectation of privacy in any use
of district technology. The district reserves the right to monitor and record all use
of district technology, including, but not limited to, access to the Internet or social
media, communications sent or received from district technology, or other uses
within the jurisdiction of the district. Such monitoring/recording may occur at any
time without prior notice for any legal purposes including, but not limited to,
record retention and distribution and/or investigation of improper, illegal, or
prohibited activity. Employees/Students should be aware that, in most instances,
their use of district technology (such as web searches or emails) cannot be erased
or deleted.
3. The Laguna Beach Uniﬁed School District will not be responsible for any damages
you may suffer, including loss of data resulting from delays, non-deliveries, or
service interruptions caused by our own negligence or your errors or omissions.
Use of any information obtained is at your own risk.
4. The Laguna Beach Uniﬁed School District makes no warranties (expressed or
implied) with respect to:
a. the content of any advice or information received by a user, or any costs or
charges incurred as a result of seeing or accepting any information; and
b. any costs, liability, or damages caused by the way the user chooses to use his
or her access to the network.
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5. Employees/Students are advised that employee/student emails and other
electronic communications pertaining to the business of the District may be public
records which must be disclosed to members of the public upon request unless the
records are speciﬁcally exempt from disclosure under the California Public Records
Act. Moreover, documents may be subject to disclosure by subpoena or other legal
process.
6. Violations of these rules and regulations may result in revocation (temporary or
permanent) of user access and/or discipline, up to and including employee
termination, in accordance with District policies.
a. Employees shall adhere to all applicable local, state, federal,and
international laws relating to the access and use of computer systems,
software and online services. The District will cooperate fully with
appropriate authorities to provide information related to actual or
suspected activity not consistent with the law.
b. Whenever a student is found to have violated Board policy or the district's
Acceptable Use Agreement, the principal or designee may cancel or limit a
student's user privileges or increase supervision of the student's use of the
district's equipment and other technological resources, as appropriate.
Inappropriate use also may result in disciplinary action and/or legal action in
accordance with law and Board policy.
7. The Laguna Beach Uniﬁed School District reserves the right to change its policies
and rules at any time.

STUDENT CHROMEBOOK/DEVICE CHECKOUT & BRING YOUR OWN DEVICE
POLICIES AND PROCEDURES

Chromebook/Device Check Out:
● Parents may be liable for the cost of repair or the full replacement cost (up to $375)
if a district-owned Chromebook/device is lost or damaged.
● No attempts will be made to modify, reconﬁgure, take apart, or repair a
district-owned device.
● A protective sleeve will be provided at the time of checkout.
● Students will keep the district device clean.
● Students will not attach stickers to a district device.
● If a district device is lost, stolen, or damaged, students will notify their school
library.
Bring Your Own Device Policies:
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● Students in 9th-12th grade are allowed to bring in their own computer.
● Students are responsible for the security and maintenance of their device.
● Students will be required to install ﬁltering extensions and certiﬁcates.
General Procedures:
● Students will bring their device to school each morning with the battery fully
charged.
● Students will transport their device to and from school securely.
● Students will use their device during class time for academic purposes only.
● Students will only use LBUSD student wireless network connections at school and
will not connect to any cellular network or non-district wireless access point while
at school.
● It is impossible for the Laguna Beach Uniﬁed School District to restrict access to all
controversial or inappropriate materials, and I will not hold the District responsible
for materials acquired at school or at home.

PUPIL RECORDS
RIGHTS OF PARENTS/GUARDIANS (EC §49063 et seq.):
● Types of Pupil Records: A pupil record is any item of information directly related to
an identiﬁable pupil, other than directory information, which is maintained by the
District or required to be maintained by a District employee in the performance of
his/her duties, whether recorded by handwriting, print, tapes, ﬁlm, microﬁlm or
other means. Pupil records include a pupil’s health record.
● Responsible Ofﬁcials: Your child’s Principal is responsible for the maintenance of
pupil records located at your child’s school. For pupil records maintained at the
District ofﬁce, the responsible ofﬁcial is the Superintendent.
● Location of Log/Record: The law requires that a log or record be maintained for each
pupil’s record which lists all persons, agencies, or organizations requesting or
receiving information from the record and the legitimate interests therefore. For
records maintained at your child’s school, the log is located in the Principal’s ofﬁce.
For records maintained at the District ofﬁce, please see the receptionist.
● School Ofﬁcials and Employees/Legitimate Educational Interests: School ofﬁcials and
employees who are authorized to review pupil records are school ofﬁcials with
legitimate educational interests. A school ofﬁcial is a person employed by the
District as an administrator, supervisor, certiﬁcated employee, or support staff
member (including, but not limited to, paraeducator, health or medical staff and
school law enforcement personnel); a person serving on the school board; a person
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or company with whom the District has contracted to perform a special task (such
as an attorney, auditor, medical consultant, educational consultant or therapist); a
vendor, contractor, or other party to whom the District has outsourced
institutional services or functions; an agency caseworker of a state or local child
welfare agency that has legal responsibility for the care and protection of a pupil,
other public agencies providing services to pupils, as well as employees of other
public schools or school systems where educational programs leading to high
school graduation are provided or where a District pupil intends to or is directed to
enroll; a minor’s counsel of record. Access to pupil records is permitted only for
records that are relevant to the legitimate educational interests of the requester.
Upon request, the District discloses educational records without consent to
ofﬁcials of another school district in which the pupil seeks or intends to enroll.
Legitimate educational interests are described in California Education Code
section 49076 and in District Board Policy 5125.
● Right of Access and Review/Expungement: You have an absolute right to access to
any and all pupil records related to your child, which are maintained by the District.
A homeless child or youth or an unaccompanied youth who is 14 years of age or
older may access his/her pupil records. If you wish to review records located at
your child’s school, please contact the Principal’s ofﬁce, or submit a written request
that identiﬁes the record(s) you wish to inspect. If you wish to review records
located at the District ofﬁce, please contact the receptionist. The Principal or
District ofﬁce has ﬁve (5) business days from the day of the receipt of a request to
provide access to the records. Upon satisfactory completion of the rehabilitation
assignment of a pupil whose expulsion has been suspended by the District
Governing Board, the Board may order the expungement of any or all records of
the expulsion proceedings. If the Orange County Board of Education enters an
order reversing the decision of the District Governing Board to expel a pupil, the
County Board may direct the District Governing Board to expunge the record of
the pupil and records of the District of any references to the expulsion action.
When you submit a written revocation of consent after the initial provision of
special education and related services for your child, the District is not required to
amend the education records of your child to remove any reference to your child’s
receipt of special education and services.
● Challenging the Content of Records: You have the right to challenge the content of
any pupil record by ﬁling a written request with the District Superintendent to
correct or remove any information recorded in the written records concerning
your child which you allege to be any of the following: (1) inaccurate, (2) an
unsubstantiated personal conclusion or inference, (3) a conclusion or inference
outside the observer’s area of competence, (4) not based on the personal
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●
●

●

●
●

●

observation of a named person with the time and place of the observation noted,
(5) misleading, or (6) in violation of the privacy or other rights of the pupil.
Copying Costs: You may receive copies of your child’s pupil records, at a cost of
$0.20 per page.
Transfer of Records: The District is required to transfer a copy of your child’s
permanent pupil records within 10 schooldays to the school your child intends to
enroll.
Complaints: You have the right to ﬁle a complaint with the United States
Department of Education, concerning an alleged failure by the District to comply
with the provisions of the United States Family Educational Rights and Privacy Act
(20 USC §1232g).
Prospectus of School Curriculum: The curriculum for your child’s school is compiled
at least once annually in a prospectus which is available at the Principal’s ofﬁce.
Statement or Response to Disciplinary Actions: Whenever information is included in
a pupil record concerning any disciplinary action taken in connection with your
child, you have the right to include a written statement or response concerning the
disciplinary action in your child’s pupil record.
Destruction of Pupil Records: The Governing Board of the District is required to
retain indeﬁnitely the original or an exact copy of mandatory permanent pupil
records (Class 1 - Permanent Records) which schools have been directed to
compile by California regulations; maintain for stipulated periods of time
mandatory interim pupil records (Class 2 - Optional Records) until the information
is no longer needed to provide educational services to a child and are retained until
reclassiﬁed as Class 3 – Disposable Records, and then destroyed as per California
regulations (5 CCR 432). Prior to destroying pupil records of a child who has
received special education services, the IDEA requires parental notiﬁcation when
the District decides that personally identiﬁable information is no longer needed to
provide educational services to a child. Once parents/guardians have been notiﬁed
that personally identiﬁable information is no longer needed, they have the option
of requesting access to and/or copies of pupil records prior to destruction, and to
request that pupil records be destroyed, unless the District determines that the
information could be needed to provide educational services in the future or is
needed for auditing purposes (34 CFR 300.624, 5 CCR 16026). Unless classiﬁed as
permanent records, all other pupil records are destroyed ﬁve years after the
information is no longer needed to provide educational services (5 CCR 16027).

SOCIAL MEDIA INFORMATION (EC §49073.6): The District Governing Board has
approved a program to gather only information that pertains to the school or pupil safety.
A copy of the social media program is available at the Principal’s ofﬁce.
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RELEASE OF DIRECTORY INFORMATION (EC §49073): The District has designated the
following items as “Directory Information”: pupil’s name, address, telephone number,
e-mail address, date of birth, major ﬁeld of study, participation in ofﬁcially recognized
activities and sports, weight and height of members of athletic teams, dates of attendance,
degrees and awards received, and the most recent previous public or private school
attended by the pupil; not pictures. The District has determined that the following
individuals, ofﬁcials, or organizations may receive directory information: PTA; Orange
County Registrar of Voters; ofﬁcial employment or recruitment representatives of private
industry; Federal and State Legislators; Federal, State and local government agencies;
military forces of the United States, which may request career guidance information
including names and addresses of graduating seniors, press, television and other news
media which may request information concerning participation in athletic or other school
activities, the winning of scholastic or other honors and awards; and any law enforcement
agency to aid in crime investigation. Directory information may also be disclosed to
outside organizations without your prior written consent. Outside organizations include,
but are not limited to, companies that manufacture class rings or publish yearbooks; a
playbill, showing your pupil’s role in a drama production; Honor roll or other recognition
lists; graduation programs and sports activity sheets. However, no information may be
released to a private proﬁt making entity other than employers, prospective employers
and representatives of the news media, including, but not limited to, newspapers,
magazines, and radio and television stations. The names and addresses of pupils enrolled
in grade 12 or who have terminated enrollment prior to graduation may be provided to a
private school or college. No directory information regarding your child may be released
if you notify the District that the information shall not be released. Please submit a
written notice to the Principal of your child’s school if you wish to deny access to directory
information concerning your child. Release of directory information of a homeless child or
youth is prohibited unless a parent or eligible pupil has given written consent that such
information may be released.
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (“FERPA” 20 USC §1232g): United
States law set forth in FERPA grants parents certain rights with respect to their student’s
records. Please refer to Attachment 1 for Model FERPA Notice.
RELEASE OF INFORMATION TO MILITARY RECRUITERS (20 USC §7908): United
States law requires school districts to provide, on a request made by military recruiters or
an institution of higher education, access to secondary school students’ names, addresses
and telephone listings. However, you have the right to request that your child’s name,
address, and telephone listing shall not be released without your prior written consent.
Please submit a written notice to your child’s school Principal if you wish to deny access to
this information. BP 5125.1
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HEALTH AND SAFETY
HEALTH SCREENING AND EVALUATION SERVICES (H&SC §124085): Within 90 days
after your child’s entrance into ﬁrst grade, you must provide a certiﬁcate documenting
that within the prior 18 months your child has received appropriate health screening and
evaluation services, including a physical examination. These services are available from
the Orange County Public Health Department. In lieu of the certiﬁcate, you may submit a
signed waiver indicating that you do not want or are unable to obtain the health screening
and evaluation services for your child. If the waiver indicates that you were unable to
obtain the services, then the reasons why should be included in the waiver.
REFUSAL TO CONSENT TO PHYSICAL EXAMINATION (EC §§49451, 48980): You may
ﬁle an annual written statement with the Principal of your child’s school, stating that you
will not consent to a physical examination of your child. However, whenever there is good
reason to believe that the child is suffering from a recognized contagious or infectious
disease, the child shall be sent home and shall not be permitted to return until school
authorities are satisﬁed that any contagious or infectious disease does not exist.
PUPIL SUICIDE PREVENTION HOTLINE (EC §§215.5, 48980): The telephone number to
reach the National Suicide Prevention Lifeline (1-800-273-8255) is printed on the back of
student identiﬁcation cards.
PUPIL DOMESTIC VIOLENCE HOTLINE (EC §§215.5): The telephone number to reach
the National Domestic Violence Hotline: 1-800-799-7233
PUPIL MENTAL HEALTH SERVICES (EC §§49428, 48980): Information on how to initiate
access to available mental health services on campus or in the community, or both, is
available on the school’s website and the student handbook.
CONTINUED MEDICATION REGIMEN FOR NONEPISODIC CONDITION (EC §49480):
If your child is on a continuing medication regimen for a nonepisodic condition, you are
required to inform the school nurse or other designated certiﬁcated school employee of:
(1) the medication being taken, (2) the current dosage, and (3) the name of the supervising
physician. With your consent, the school nurse may communicate with your child’s
physician and may counsel with school personnel regarding the possible effects of the
drug on your child’s physical, intellectual, and social behavior, as well as possible
behavioral signs and symptoms of adverse side effects, omission, or overdose. If your child
is on a continuing medication regimen, please complete the form at the end of this notice.
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ADMINISTRATION OF IMMUNIZING AGENTS (EC §§49403, 48980): The District
Governing Board is required to cooperate with the local health ofﬁcer in measures
necessary for the prevention and control of communicable diseases in school age children,
and may permit any person licensed as a physician and surgeon, any person licensed as a
registered nurse, or a licensed healthcare practitioner, as speciﬁed, who is acting under
the direction of a supervising physician and surgeon, to administer an immunizing agent to
a pupil whose parent has consented, in writing, to the administration of the immunizing
agent.
ADMINISTRATION OF PRESCRIBED MEDICATION (EC §§49423, 49423.1, 48980): If
your child is required to take prescription medication during the regular school day, you
may request assistance for your child by the school nurse or other designated school
personnel. If you wish such assistance, you must provide both a written statement from
the physician and surgeon or physician assistant detailing the name of the medication,
method, amount, and time schedules by which the medication is to be taken, and your own
written statement indicating your desire that the District assist your child in the matters
set forth in the physician’s statement. Your child may also carry and self-administer
prescription auto-injectable epinephrine or asthma medication if the District receives
written statements from you and the child’s physician, in the form required by law.
PLEDGE NOT TO USE ANABOLIC STEROIDS OR PROHIBITED DIETARY
SUPPLEMENTS (EC §49030 et seq.): A pupil is prohibited from participating in
interscholastic high school sports, unless the pupil signs a pledge not to use anabolic
steroids without a prescription from a licensed healthcare practitioner, or a dietary
supplement listed in the United States Guide to Prohibited Substances and Prohibited
Methods of Doping. As a condition of participation, both the pupil-athlete and his/her
parent/guardian must sign a notiﬁcation form regarding these restrictions.
TOBACCO-FREE CAMPUS POLICY (H&SC §104420): The District Governing Board has
adopted and enforces a tobacco-free campus policy. The policy prohibits the use of
tobacco products, at any time, in District-owned or leased buildings, on District property
and in District vehicles.
MEDICAL AND HOSPITAL SERVICES NOT PROVIDED (EC §§49471, 48980): The
District Governing Board does not provide or make available medical and hospital
services for District pupils who are injured while participating in athletic activities.
CONCUSSIONS AND HEAD INJURIES (EC §49475): Requires districts who elect to offer
athletic programs to immediately remove for the remainder of the day an athlete who is
suspected of sustaining a concussion or head injury during the activity and prohibits the
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return of the athlete to that activity until they are evaluated by and receives written
clearance from, completes a graduated return-to-play protocol or not less than seven days
in duration under the supervision of a licensed health care provider, and requires district
to provide annually a concussion and head injury information sheet to be signed and
returned by the athlete and his/her parent before the athlete initiates practice or
competition.
OPIOID FACTSHEET (EC §§49476): Requires districts who elect to offer athletic
programs to annually provide the Opioid Factsheet for Patients to each athlete, to be
signed and returned by the athlete and the athlete’s parent. Please refer to Attachment 13
for Opioid Factsheet.
MEDICAL AND HOSPITAL SERVICES FOR PUPILS (EC §§49472, 48980): The District
Governing Board may provide or make available medical or hospital service through
nonproﬁt membership corporations, defraying the cost of medical service or hospital
service, or through group, blanket or individual policies of accident insurance or through
policies of liability insurance, for injuries to District pupils arising out of accidents
occurring on District property or while being transported to and from school-sponsored
activities. No pupil is required to accept such service, without the consent of their
parent/guardian.
INSTRUCTION FOR PUPILS WITH TEMPORARY DISABILITIES (EC §§48206.3,
48207.3, 48207.5, 48980): If your child should suffer a temporary disability which makes
attendance in regular day classes or an alternative education program in which the child is
enrolled impossible or inadvisable, your child shall receive individual instruction provided
by the district in which they are deemed to reside. Individual instruction includes
instruction provided in your home, in a hospital or other residential health facility,
excluding state hospitals, or under other circumstances prescribed by state law. If your
child is well enough to return to school during the school year in which individual
instruction began, they must be allowed to return to the school that they attended prior to
receiving individual instruction. Individual instruction in your home must commence no
later than ﬁve working days after the district determines your child shall receive this
instruction.
PUPILS WITH TEMPORARY DISABILITIES (EC §§48207, 48208, 48980): In the event
that your child has a temporary disability and is conﬁned in a hospital or other residential
health facility located outside this District, you shall be deemed to have complied with the
residency requirements for school attendance in the school district in which the hospital
is located. In such circumstances, it is your responsibility to notify the school district in
which you are deemed to reside of your child’s presence in a qualifying hospital.
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TYPE 2 DIABETES (EC §49452.7): Please refer to Attachment 5 for information required
to be provided to parents of 7th grade pupils regarding type 2 diabetes.
PROOF OF ORAL HEALTH ASSESSMENT (EC §49452.8): Your child must have an oral
health assessment (dental check-up) by no later than May 31 of the ﬁrst year entering
kindergarten or ﬁrst grade. Dental check-ups in the 12 months before starting school
meet this requirement. Ask your dentist to ﬁll out the Oral Health Assessment Form
provided by the school. You may be excused from complying with the dental-check up
requirement by marking the box next to the appropriate reason on Section 3 of the Oral
Health Assessment Form.
FREE AND REDUCED PRICE MEALS (EC §§49510, et seq., 48980): Depending on annual
household income, your child may be eligible for free or reduced price meals. Information
concerning this program is available at www.lbusd.org or by contacting Nutrition Services.
NOTIFICATION OF PESTICIDE USE (EC §§17611.5, 17612, 48980.3): A copy of the
school’s integrated pest management plan is posted on the school’s website. Please refer
to Attachment 7 for a list of all pesticide products expected to be applied at your child’s
school during the upcoming year.
ASBESTOS MANAGEMENT PLAN (40 CFR §763.93): The District’s updated asbestos
management plan for each school is available for inspection at the District Ofﬁce,
Facilities Department.

ATTENDANCE
STATUTORY ATTENDANCE OPTIONS (EC §§35160.5, 46600, 48204, 48980): The
District is required to advise each parent/guardian of all existing statutory attendance
options and local attendance options available in the District. These are options for
attending schools other than the school designated for the local attendance area in which
the parent/guardian resides. The options include intradistrict transfer, interdistrict
transfer, transfer based on parental employment, “district of choice” if established by
Governing Board resolution, and district of enrollment pursuant to the Open Enrollment
Act, as speciﬁed. You may access interdistrict transfer permit information and policy on
the District’s website at www.lbusd.org. Please refer to Attachment 2 for a complete
summary of these attendance options.
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EXCUSED ABSENCES (EC §§48205, 48980): Your child may be excused from school
when the absence is for medical or justiﬁable personal reasons. Your child will be allowed
to complete all assignments and tests missed during such an excused absence. Please
refer to Attachment 3 for the full text of section 48205.
GRADE REDUCTION/LOSS OF ACADEMIC CREDIT (EC §§48205, 48980): Your child
may not have their grade reduced or lose academic credit for any absence or absences
excused under Education Code section 48205, when missed assignments and tests that
can reasonably be provided are satisfactorily completed within a reasonable period of
time. Please refer to Attachment 3 for the full text of section 48205.
ABSENCES FOR RELIGIOUS PURPOSES (EC §§46014, 48980): With your written
consent, your child may be excused from school in order to participate in religious
exercises or to receive moral and religious instruction at your child’s place of worship or at
other suitable place or places away from school property designated by the religious
group. Your child may not be excused from school for this purpose on more than four days
per school month.
EXCUSE TO OBTAIN CONFIDENTIAL MEDICAL SERVICES (EC §46010.1): Pupils in
grades 7 to 12 may be excused from school for the purpose of obtaining conﬁdential
medical services, without the consent of the pupil’s parent/guardian.
PREGNANT AND PARENTING PUPILS (EC §§ 222.5, 46015, 48205, 48980): A pregnant
or parenting pupil is entitled to eight weeks of parental leave from school, as speciﬁed, but
is not required to take all or part of the leave. Absences taken for parental leave shall be
excused absences until the pupil is able to return to school. A pupil will not be penalized
academically for leave taken and is entitled to opportunities to make up work missed
during their leave, including makeup work plans and re-enrollment in courses. Please
refer to Attachment 3 for the full text of section 48205.
SCHEDULE OF MINIMUM DAYS AND PUPIL-FREE STAFF DEVELOPMENT DAYS (EC §
48980): The District is required to advise all parents/guardians of the schedule of
minimum days and pupil-free staff development days. Please refer to the District’s
schedule which is Attachment 12 to this notice. If any minimum or pupil-free staff
development days are scheduled following the distribution of this notice, the District will
notify you as early as possible, but not later than one month before the scheduled
minimum or pupil-free day.
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NON-DISCRIMINATION
STATEMENT OF NON-DISCRIMINATION (EC §§200, 220; Title VI of the Civil Rights Act
of 1964, Title IX of the Education Amendments of 1972, § 504 of the Rehabilitation Act
of 1973): The District does not discriminate on the basis of race, color, national origin,
ethnic group identiﬁcation, religion, sex/gender (gender identity, gender expression)
physical/mental disability or immigration status. Your child has a right to a free public
education, regardless of immigration status. Please refer to Attachment 6 “Know Your
Educational Rights” related to immigration. Additional resources for immigrant students
and family members developed by the California Attorney General are accessible at
http://oag.ca.gov/immigrant/rights. The District will take steps to assure that the lack of
English will not be a barrier to admission and participation in District programs.
Complaints alleging noncompliance with the District’s policy of nondiscrimination should
be directed to the Human Resources Department.
A copy of the District’s
nondiscrimination policy is available from the District ofﬁce. BP 5145.3
SEXUAL HARASSMENT POLICY (EC §§231.5, 48980; 5 CCR §4917): The District’s
written sexual harassment policy is Attachment 8 to this notice. BP 5145.7

PUPILS WITH DISABILITIES
SPECIAL EDUCATION (EC §56000 et seq.; 20 USC §1401 et seq.): Both California and
United States law require that a free appropriate public education (FAPE) in the least
restrictive environment (LRE) be offered to qualiﬁed pupils with disabilities. Information
on pupil eligibility, procedural safeguards, and additional matters is available from the
Special Education Department.
CHILD FIND (EC §§56300, 56301): The District has a duty to identify, locate and assess
children with disabilities who are in need of special education and related services. If you
believe that your child is in need of special education and related services, you may initiate
a referral for assessment by contacting the Special Education Department.

17

MISCELLANEOUS
COMPREHENSIVE SEXUAL HEALTH AND/HIV/AIDS PREVENTION EDUCATION (EC
§§51938, 48980): The District will provide instruction in comprehensive sexual health
and HIV/AIDS prevention education and research on student health behaviors and risks
for the coming school year. Written and audiovisual educational materials used in this
education are available for your inspection at the Principal’s ofﬁce. The education will be
taught by school district personnel/outside consultants. A copy of the California
Comprehensive Sexual Health and HIV/AIDS Prevention Education Act is available from
the Instructional Services Department. You have the right to request in writing that your
child shall not receive comprehensive sexual health education or HIV/AIDS prevention
education. The District may administer anonymous, voluntary and conﬁdential research
and evaluation tools to measure students’ health behaviors and risks, including tests,
questionnaires, and surveys containing age-appropriate questions about pupils’ attitudes
concerning or practices relating to sex. You will be notiﬁed in writing that any such test,
questionnaire or survey is to be administered, and you will be given the opportunity to
review the test, questionnaire or survey and request in writing that your child not
participate.
DISSECTION OR OTHERWISE HARMING OR DESTROYING ANIMALS (EC §32255 et
seq.): If your child has a moral objection to dissecting or otherwise harming or destroying
animals, they have a right to notify the teacher regarding this objection and to refrain from
participation in an education project involving the harmful or destructive use of animals
which must be substantiated with a note from a parent/guardian.
CAASPP STATE EXAMS (EC §§ 52242, 5 CCR 852): During the spring, students in grades
3-8 and 11 will take the annual state exams. Parents may annually submit to the school a
written request to excuse their child from any or all parts of the CAASPP.
ADVANCED PLACEMENT EXAMS (EC §§ 60615, 48980): The District may be able to
help pay for all or part of the costs of one or more advanced placement examinations that
are charged to economically disadvantaged pupils.
HIGH SCHOOL OPEN CAMPUS (EC §§44808.5, 48980): The District has a closed campus
policy. This means that, except as speciﬁed in the Off-Campus Lunch Policy for Pupils
Enrolled in Laguna Beach High School, all students in District schools must remain on
campus during the entire school day unless excused by parents or guardians pursuant to
the purposes speciﬁed in EC §§48205 (Excused Absences) and local school procedures. A
copy of the Off-Campus Lunch Policy for Pupils Enrolled in Laguna Beach High School is
available at the Principal’s ofﬁce.
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COLLEGE ADMISSION REQUIREMENTS; CAREER TECHNICAL EDUCATION (EC
§§51225.3, 51229, 48980):
● College Admission Requirements: The University of California (UC) and the
California State University (CSU) have established common high school course
requirements for undergraduate admission. Pupils who take these courses and
meet other speciﬁed criteria are eligible to apply and be considered for admission.
The following list is commonly referred to as the “A-G” requirements:
1) two years of history/social science;
2) four years of college preparatory English or language instruction;
3) three years of college preparatory mathematics;
4) two years of laboratory science;
5) two years of the same language other than English;
6) one year of visual and performing arts; and
7) one year of college preparatory electives.
● Websites: The following UC and CSU web sites help pupils and their families learn
about college admission requirements, and also list high school courses that have
been certiﬁed for undergraduate admission:
UC:https://admission.universityofcalifornia.edu/admission-requirements/freshma
n-requirements
CSU: www.csumentor.edu/planning/high_school/subjects.asp
● Career Technical Education: The California Department of Education deﬁnes
“career technical education” as a program of study that involves a multiyear
sequence of courses that integrates core academic knowledge with technical and
occupational knowledge to provide pupils with a pathway to postsecondary
education and careers. Career technical education includes agriculture education,
home economics, industrial and technology education, and regional occupational
centers and programs, among other educational programs.
● For a list of career technical education courses offered by the district that satisfy
the subject matter requirements for admission to the Cal State and UC systems,
please visit the Laguna Beach High School website.
● Website for Career Technical Education: Pupils can learn more about career
technical education at the following California Department of Education website:
www.cde.ca.gov/ci/ct/
● Counseling: Your child has the right to meet with a school counselor for help in
choosing courses that will meet college admission requirements, or enrolling in
career technical education courses, or both. If you wish to schedule a meeting with
a school counselor, please contact your student’s counselor.
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SCHOOL ACCOUNTABILITY REPORT CARD (EC §§35256, 33126, 32286): The District
Governing Board annually issues a School Accountability Report Card (SARC) for each
school in the District. You may obtain a copy of the SARC from the Principal’s ofﬁce. The
SARC includes, but is not limited to, assessment of school conditions speciﬁed in
California Education Code section 33126. The SARC also includes an annual report on the
status of the safety plan for your child’s school, including a description of its key elements.
HEALTH INSTRUCTION/CONFLICTS WITH RELIGIOUS TRAINING AND BELIEFS (EC
§51240): If any part of the school’s instruction in health conﬂicts with your religious
training and beliefs, you may submit a written request that your child be excused from the
part of the instruction that conﬂicts with your religious training and beliefs.
NOTICE OF ALTERNATIVE SCHOOLS (EC §58501): The law requires the District to
provide parents/guardians with a notice of alternative schools. Please refer to
Attachment 4 for a copy of the notice speciﬁed in Education Code section 58501.
SEX EQUITY IN CAREER COUNSELING AND COURSE SELECTION (EC §221.5): You
have the right to participate in counseling sessions and decisions concerning career
counseling and course selection, commencing with course selection for grade 7.
UNIFORM COMPLAINT PROCEDURES (5 CCR §4622): The District has adopted
policies and procedures for the ﬁling, investigation and resolution of complaints regarding
alleged violations of federal or state law or regulations governing educational programs,
including allegations of unlawful discrimination. A copy of the District’s Uniform
Complaint Procedures is available from the District ofﬁce. Please refer to Attachment 11,
which is the District’s Notice of Uniform Complaint Procedures.
EVERY STUDENT SUCCEEDS ACT (ESSA (“ESSA”, 20 USC §6301 et seq.; EC §§313.2,
440):
● Limited English Proﬁcient Children: The ESSA requires the District to inform the
parent or parents of a limited English proﬁcient (LEP) child identiﬁed for
participation or participating in a language instruction educational program, of the
following:
1. the reasons for the identiﬁcation of the child as LEP and in need of
placement in a language instruction educational program;
2. the child’s level of English proﬁciency, how such level was assessed and the
status of the child’s academic achievement;
3. the methods of instruction used in the program in which the child is or will
be participating, and the methods of instruction used in other available
programs;
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4. how the program in which the child is or will be participating, will meet the
educational strengths and needs of the child;
5. how such program will speciﬁcally help the child learn English and meet
age-appropriate academic achievement standards for grade promotion and
graduation;
6. the speciﬁc exit requirements for the program;
7. in the case of a child with a disability, how such program meets the
objectives of the individualized education program (IEP) of the child; and
8. information pertaining to parental rights that includes written guidance
detailing the right that parents have to have their child immediately
removed from such program upon their request, and the options that
parents have to decline to enroll their child in such program or to choose
another program or method of instruction, if available; and assisting parents
in selecting among various programs and methods of instruction, if more
than one program or method is offered by the District.
If your child is LEP and has been identiﬁed for participation or is participating in the
language instruction educational program, please contact the district English Language
Development (ELD) Teacher on Special Assignment (TOSA) for the above information that
is speciﬁc to your child.
● Right to Information Regarding the Professional Qualiﬁcations of Teachers and
Paraprofessionals: The ESSA grants parents the right to request information
regarding the professional qualiﬁcations of the children’s classroom teachers,
including the following:
1. whether the teacher has met state qualiﬁcation and licensing criteria for the
grade levels and subject areas in which the teacher provides instruction;
2. whether the teacher is teaching under emergency or other provisional
status through which state qualiﬁcation or licensing criteria have been
waived;
3. the baccalaureate degree major of the teacher and any other graduate
certiﬁcation or degree held by the teacher, and the ﬁeld of discipline of the
certiﬁcation or degree; and
4. whether the child is provided services by paraprofessionals and, if so, their
qualiﬁcations.
This information is available from the Human Resources department. The District will
provide timely notice if your child has been assigned, or has been taught for four or more
consecutive weeks by, a teacher who is not highly qualiﬁed.
● Information on Child’s Level of Achievement: The District will provide timely
information on the level of achievement of your child in each of the state academic
assessments.
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● Homeless Liaison: Homeless pupils have certain rights under California and United
States law. For information concerning these rights, please contact the District’s
liaison for homeless children and youths, School Community Liaison.
● Release of Pupil Information to Military Recruiters: Please see entry under Pupil
Records.
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ATTACHMENT #1
MODEL NOTIFICATION OF RIGHTS FOR ELEMENTARY AND SECONDARY SCHOOLS
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over
18 years of age ("eligible students") certain rights with respect to the student's education
records. These rights are:
1. The right to inspect and review the student's education records maintained by the
school. These rights transfer to the eligible student when he/she reaches the age of
18 or attends a school beyond the high school level.
Parents or eligible students should submit to the School principal [or appropriate
school ofﬁcial] a written request that identiﬁes the record(s) they wish to inspect.
The School ofﬁcial will make arrangements for access and notify the parent or
eligible student of the time and place where the records may be inspected. Schools
are not required to provide copies of records unless, for reasons such as great
distance, it is impossible for parents or eligible students to review the records.
Schools may charge a fee for copies.
2. The right to request that a school correct the student's education records that the
parent or eligible student believes are inaccurate or misleading.
Parents or eligible students who wish to ask the School to correct a record should
write to the School principal [or appropriate school ofﬁcial], clearly identify the
part of the record they want corrected, and specify why it should be corrected. If
the School decides not to amend the record as requested by the parent or eligible
student, the School will notify the parent or eligible student of the decision and
advise them of their right to a hearing. Additional information regarding the
hearing procedures will be provided to the parent or eligible student when notiﬁed
of the right to a hearing. After the hearing, if the school still decides not to amend
the records, the parent or eligible student has the right to place a statement with
the records setting forth his/her view about the contested information.
Generally, schools must have written permission from the parent or eligible student in
order to release any information from a student’s education records. However, FERPA
permits schools to disclose those records, without consent, to the following parties or
under the following conditions:
● School ofﬁcials with legitimate education interest;
● Other schools to which a student is transferring;
● Speciﬁed ofﬁcials for audit or evaluation purposes;
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●
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Appropriate parties in connection with ﬁnancial aid to a student;
Organizations conducting certain studies for or on behalf of the school;
Accrediting organizations;
To comply with a judicial order or lawfully issued subpoena;
Appropriate ofﬁcials in cases of health and safety emergencies; and
State and local authorities, within a juvenile justice system, pursuant to speciﬁc
State law.

A school ofﬁcial has a legitimate educational interest if the ofﬁcial needs to review an
education record in order to fulﬁll his or her professional responsibility. Upon request, the
school discloses education records without consent to ofﬁcials of another school district
in which a student seeks or intends to enroll, or is already enrolled if the disclosure is for
purposes of the student's enrollment or transfer.
Schools may disclose, without consent, “directory” information such as a student’s name,
address, telephone number, date of birth, email address, major ﬁeld of study, participation
in ofﬁcially recognized activities and sports, weight and height of members of athletic
teams, dates of attendance, degrees and awards received, and the most recent previous
public private school attended by the student. However, schools must inform parents and
eligible students about directory information and allow parents and eligible students a
reasonable amount of time to request that the school not disclose directory information
about them. School ofﬁcial must notify parents and eligible students annually of their
rights under FERPA. The actual means of notiﬁcation is left to the discretion of each
school.
The right to ﬁle a complaint with the U.S. Department of Education concerning alleged
failures by the school to comply with the requirements of FERPA. The name and address
of the Ofﬁce that administers FERPA are:
Student Privacy Policy Ofﬁce
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-8520
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ATTACHMENT #2
STATUTORY ATTENDANCE OPTIONS
Prepared by the California Department of Education

CHOOSING YOUR CHILD'S SCHOOL:
A Summary of School Attendance Alternatives in California
California law [EC § 48980(h)] requires all school boards to inform each pupil's
parents/guardians at the beginning of the school year of the various ways in which they
may choose schools for their children to attend other than the ones assigned by school
districts. Pupils that attend schools other than those assigned by the districts are referred
to as "transfer pupils" throughout this notiﬁcation. There is one process for choosing a
school within the district which the parents/guardians live (intradistrict transfer), and
three separate processes for selecting schools in other districts (interdistrict transfer).
The general requirements and limitations of each process are described below.
Choosing a School Within the District in Which Parents/Guardians Live:
The law (EC § 35160.5(b) (1) requires the school board of each district to establish a policy
that allows parents/guardians to choose the schools their children will attend, regardless
of where the parents/ guardians live in the district. The law limits choice within a school
district as follows:
● Pupils who live in the attendance area of a school must be given priority to attend
that school over pupils who do not live in the school's attendance area.
● In cases in which there are more requests to attend a school than there are
openings, the selection process must be "random and unbiased," which generally
means pupils must be selected through a lottery process rather than on a
ﬁrst-come, ﬁrst-served basis. A district cannot use a pupil's academic or athletic
performance as a reason to accept or reject a transfer.
● Each district must decide the number of openings at each school which can be ﬁlled
by transfer pupils. Each district also has the authority to keep appropriate racial
and ethnic balances among its schools, meaning that a district can deny a transfer
request if it would upset this balance or would leave the district out of compliance
with a court-ordered or voluntary desegregation program.
● A district is not required to provide transportation assistance to a pupil that
transfers to another school in the district under these provisions.
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● If a transfer is denied, a parent/guardian does not have an automatic right to appeal
the decision. A district may, however, voluntarily decide to put in place a process
for parents/guardians to appeal a decision.
Choosing a School Outside the District in Which Parents/Guardians Live:
Parents/guardians have three different options for choosing a school outside the district
in which they live. The three options are described below:
1. Interdistrict Transfers
The law (EC §§46600 through 46607) allows two or more school boards to enter into an
agreement, for a term of up to ﬁve years, for the transfer of one or more pupils between
districts. The agreement must specify the terms and conditions for granting or denying
transfers. The district in which the parent/guardian lives may issue an individual permit
under the terms of the agreement, or district policy, for transfer and for the applicable
period of time. The permit is valid upon endorsement by the district of proposed
attendance. The law on interdistrict transfers also provides for the following:
● If either district denies a transfer request, a parent/guardian may appeal that
decision to the county board of education. There are speciﬁed timelines in the law
for ﬁling an appeal and for the county board of education to make a decision.
● No district is required to provide transportation to a pupil who transfers into the
district.
2. Parental Employment Transfers (Discretionary)
The law (EC §48204(b)) provides that a school district may deem a pupil as having
complied with the residency requirements for school attendance if one or both
parents/guardians of a pupil are physically employed within the boundaries of the district
for a minimum of 10 hours during a school week, or if a pupil lives at their parent/legal
guardian’s placement of employment outside of the boundaries of their school district of
residence for a minimum of 3 days during the school week. A school district is not
required to accept a pupil requesting a transfer on this basis, but a pupil may not be
rejected on the basis of race, ethnicity, sex, parental income, academic achievement, or
any other" arbitrary" consideration. Other provisions of the EC § 48204(b) includes:
● Either the district in which the parent/guardian lives or the district in which the
parent/guardian works may prohibit the transfer if it is determined that there
would be a negative impact on the district's court-ordered or voluntary
desegregation plan.
● The district in which the parent/guardian works may reject a transfer if it
determines that the additional cost of educating the pupil would be more than the
amount of government funds the district would receive for educating the pupil.
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● There are set limits (based on total enrollment) on the net number of pupils that
may transfer out of a district in any school year, unless the sending district
approves a greater number of transfers.
● There is no required appeal process for a transfer that is denied. However, the
district that declines to admit a pupil is encouraged to identify, and communicate in
writing to the parent/guardian the speciﬁc reasons for denying the transfer.
● Once a pupil is deemed to have complied with the residency requirements for
school attendance based on one or both parents or guardians being employed
within the boundaries of the district and the pupil is enrolled in a school in a school
district whose boundaries include the location where one or both parents of the
pupil is employed, the pupil does not have to reapply in the next school year to
attend a school within that school district and the district shall allow the pupil to
attend school through the 12th grade in that district if one or both of the pupil’s
parents or guardians continues to be employed within the attendance boundaries
of the school district, subject to certain conditions.
3. Districts of Choice (Discretionary)
The law (EC §§48300 through 48318) allows each school district to become a "district of
choice" --that is, a district that accepts transfer pupils from outside the district under the
terms of a resolution. A school board that decides to become a "district of choice" must
determine the number of pupils it is willing to accept in this category each year and make
sure that the pupils are selected through a "random and unbiased" process, which
generally means a lottery process. Pupils may request transfers into a "district of choice" by
January 1 of the prior school year. Other provisions include:
● Either the district of choice or the district of residence may deny a transfer if it will
negatively affect the racial and ethnic balance of the district, or a court-ordered or
voluntary desegregation plan. The district of residency may also limit the total
number of pupils transferring out of the district each year to a speciﬁed percentage
of its total enrollment, depending on the size of the district.
● The district of choice may not prohibit a transfer based on the additional cost of
educating the pupil but may prohibit a transfer if it would require the district to
create a new program, except that a school district of choice shall not reject the
transfer of a special needs pupil and an English learner.
● No pupil who currently attends a school or lives within the attendance area of a
school can be forced out of that school to make room for a pupil transferring under
these provisions.
● Siblings of pupils already attending school in the "district of choice" must be given
transfer priority. Children of military personnel may also be given priority.
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● A parent/guardian may request transportation assistance within the boundaries of
the "district of choice." The district may provide transportation only to the extent it
already does so.
The above summary of the attendance alternatives available to parents/guardians and
their children is intended to provide them with an overview of the laws applying to each
alternative. Any parents/guardians, who are interested in securing more information
about these options, districts' policies or procedures, and timelines for applying for
transfers, should contact their own school district, or the district they may be thinking
about transferring into.
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ATTACHMENT #3

EXCUSED ABSENCES
Effective: January 1, 2022
Education Code
Title 2. Elementary and Secondary Education
Division 4. Instruction and Services
Part 27. Pupils
Chapter 2. Compulsory Education Law
Article 1. Persons Included
§ 48205. Excused absences; average daily attendance computation
a) Notwithstanding Section 48200, a pupil shall be excused from school when the
absence is:
1) Due to the pupil's illness, including an absence for the beneﬁt of the pupil’s mental
or behavioral health. The state board shall update its illness veriﬁcation
regulations, as necessary, to account for including a pupil’s absence for the beneﬁt
of the pupil’s mental or behavioral health within the scope of this paragraph.
2) Due to quarantine under the direction of a county or city health ofﬁcer.
3) For the purpose of having medical, dental, optometrical, or chiropractic services
rendered.
4) For the purpose of attending the funeral services of a member of the pupil's
immediate family, so long as the absence is not more than one day if the service is
conducted in California and not more than three days if the service is conducted
outside California.
5) For the purpose of jury duty in the manner provided for by law.
6) Due to the illness or medical appointment during school hours of a child of whom
the pupil is the custodial parent, including absences to care for a sick child for
which the school shall not require a note from a doctor.
7) For justiﬁable personal reasons, including, but not limited to, an appearance in
court, attendance at a funeral service, observance of a holiday or ceremony of the
pupil's religion, attendance at religious retreats, attendance at an employment
conference, or attendance at an educational conference on the legislative or
judicial process offered by a nonproﬁt organization, when the pupil's absence is
requested in writing by the parent or guardian and approved by the principal or a
designated representative pursuant to uniform standards established by the
governing board of the school district.
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8) For the purpose of serving as a member of a precinct board for an election pursuant
to Section 12302 of the Elections Code.
9) For the purpose of spending time with a member of the pupil's immediate family
who is an active duty member of the uniformed services, as deﬁned in Section
49701, and has been called to duty for, is on leave from, or has immediately
returned from, deployment to a combat zone or combat support position. Absences
granted pursuant to this paragraph shall be granted for a period of time to be
determined at the discretion of the superintendent of the school district.
10)For the purpose of attending the pupil's naturalization ceremony to become a
United States citizen.
11)For the purpose of participating in a cultural ceremony or event.
12)Authorized at the discretion of a school administrator, as described in subdivision
(c) of Section 48260.
b) A pupil absent from school under this section shall be allowed to complete all
assignments and tests missed during the absence that can be reasonably provided
and, upon satisfactory completion within a reasonable period of time, shall be given
full credit therefor. The teacher of the class from which a pupil is absent shall
determine which tests and assignments shall be reasonably equivalent to, but not
necessarily identical to, the tests and assignments that the pupil missed during the
absence.
c) For purposes of this section, attendance at religious retreats shall not exceed four
hours per semester.
d) Absences pursuant to this section are deemed to be absences in computing average
daily attendance and shall not generate state apportionment payments.
e) For purposes of this section, the following deﬁnitions apply:
1) “Cultural” means relating to the habits, practices, beliefs, and traditions of a certain
group of people.
2) “Immediate family” means the parent or guardian, brother or sister, grandparent, or
any other relative living in the household of the pupil.
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ATTACHMENT #4
NOTICE OF ALTERNATIVE SCHOOLS
California Education Code Section 58501
The following notice must be sent along with the Notiﬁcation to Parents and Guardians
required by EC § 48980. Further, a copy shall be posted in at least two places normally
visible to pupils, teachers, and visiting parents in each attendance unit for the entire
month of March in each year.
California state law authorizes all school districts to provide for alternative schools.
Section 58500 of the Education Code deﬁnes alternative school as a school or separate
class group within a school which is operated in a manner designed to:
a) Maximize the opportunity for students to develop the positive values of
self-reliance, initiative, kindness, spontaneity, resourcefulness, courage, creativity,
responsibility, and joy.
b) Recognize that the best learning takes place when the student learns because of
their desire to learn.
c) Maintain a learning situation maximizing student self-motivation and encouraging
the student in their own time to follow their own interests. These interests may be
conceived by them totally and independently or may result in whole or part from a
presentation by their teachers of choices of learning projects.
d) Maximize the opportunity for teachers, parents, and students to cooperatively
develop the learning process and its subject matter. This opportunity shall be a
continuous, permanent process.
e) Maximize the opportunity for the students, teachers, and parents to continuously
react to the changing world, including but not limited to the community in which
the school is located.
In the event any parent, pupil, or teacher is interested in further information concerning
alternative schools, the county superintendent of schools, the administrative ofﬁce of this
district, and the principal's ofﬁce in each attendance unit have copies of the law available
for your information. This law particularly authorizes interested persons to request the
governing board of the district to establish alternative school programs in each district.
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ATTACHMENT #5
TYPE 2 DIABETES INFORMATION
Pursuant to California Education Code Section 49452.7, this type 2 diabetes information
is for local educational agencies to provide to parents and guardians of incoming seventh
grade students beginning July 1, 2010.
The California Department of Education developed this type 2 diabetes information in
collaboration with the California Department of Public Health, American Diabetes
Association, California School Nurses Organization, and Children’s Hospital of Orange
County. Also see available translations of this information.
Description
Type 2 diabetes is the most common form of diabetes in adults.
Until a few years ago, type 2 diabetes was rare in children, but it is becoming more
common, especially for overweight teens.
According to the U.S. Centers for Disease Control and Prevention (CDC), one in three
American children born after 2000 will develop type 2 diabetes in their lifetime.
Type 2 diabetes affects the way the body is able to use sugar (glucose) for energy.
The body turns the carbohydrates in food into glucose, the basic fuel for the body’s cells.
The pancreas makes insulin, a hormone that moves glucose from the blood to the cells.
In type 2 diabetes, the body’s cells resist the effects of insulin, and blood glucose levels
rise.
Over time, glucose reaches dangerously high levels in the blood, which is called
hyperglycemia.
Hyperglycemia can lead to health problems like heart disease, blindness, and kidney
failure.
Risk Factors Associated with Type 2 Diabetes
It is recommended that students displaying or possibly experiencing the risk factors and
warning signs associated with type 2 diabetes be screened (tested) for the disease.
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Risk Factors
Researchers do not completely understand why some people develop type 2 diabetes and
others do not; however, the following risk factors are associated with an increased risk of
type 2 diabetes in children:
Being overweight. The single greatest risk factor for type 2 diabetes in children is excess
weight. In the U.S., almost one out of every ﬁve children is overweight. The chances are
more than double that an overweight child will develop diabetes.
Family history of diabetes. Many affected children and youth have at least one parent with
diabetes or have a signiﬁcant family history of the disease.
Inactivity. Being inactive further reduces the body's ability to respond to insulin.
Speciﬁc racial/ethnic groups. Native Americans, African Americans, Hispanics/Latinos, or
Asian/Paciﬁc Islanders are more prone than other ethnic groups to develop type 2
diabetes.
Puberty. Young people in puberty are more likely to develop type 2 diabetes than younger
children, probably because of normal rises in hormone levels that can cause insulin
resistance during this stage of rapid growth and physical development.
Warning Signs and Symptoms Associated with Type 2 Diabetes
Warning signs and symptoms of type 2 diabetes in children develop slowly, and initially
there may be no symptoms. However, not everyone with insulin resistance or type 2
diabetes develops these warning signs, and not everyone who has these symptoms
necessarily has type 2 diabetes.
Increased hunger, even after eating
Unexplained weight loss
Increased thirst, dry mouth, and frequent urination
Feeling very tired
Blurred vision
Slow healing of sores or cuts
Dark velvety or ridged patches of skin, especially on the back of the neck or under the
arms
Irregular periods, no periods, and/or excess facial and body hair growth in girls
High blood pressure or abnormal blood fats levels
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Type 2 Diabetes Prevention Methods and Treatments
Healthy lifestyle choices can help prevent and treat type 2 diabetes. Even with a family
history of diabetes, eating healthy foods in the correct amounts and exercising regularly
can help children achieve or maintain a normal weight and normal blood glucose levels.
Eat healthy foods. Make wise food choices. Eat foods low in fat and calories.
Get more physical activity. Increase physical activity to at least 60 minutes every day.
Take medication. If diet and exercise are not enough to control the disease, it may be
necessary to treat type 2 diabetes with medication.
The ﬁrst step in treating type 2 diabetes is to visit a doctor. A doctor can determine if a
child is overweight based on the child's age, weight, and height. A doctor can also request
tests of a child's blood glucose to see if the child has diabetes or pre-diabetes (a condition
which may lead to type 2 diabetes).
Types of Diabetes Screening Tests That Are Available
Glycated hemoglobin (A1C) test. A blood test measures the average blood sugar level over
two to three months. An A1C level of 6.5 percent or higher on two separate tests indicates
diabetes.
Random (non-fasting) blood sugar test. A blood sample is taken at a random time. A
random blood sugar level of 200 milligrams per deciliter (mg/dL) or higher suggests
diabetes. This test must be conﬁrmed with a fasting blood glucose test.
Fasting blood sugar test. A blood sample is taken after an overnight fast. A fasting blood
sugar level less than 100 mg/dL is normal. A level of 100 to 125 mg/dL is considered
pre-diabetes. A level of 126 mg/dL or higher on two separate tests indicates diabetes.
Oral glucose tolerance test. A test measuring the fasting blood sugar level after an
overnight fast with periodic testing for the next several hours after drinking a sugary
liquid. A reading of more than 200 mg/dL after two hours indicates diabetes.
Type 2 diabetes in children is a preventable/treatable disease and the guidance provided
in this information sheet is intended to raise awareness about this disease. Contact your
student's school nurse, school administrator, or health care provider if you have questions.
Last Reviewed: February 2021
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ATTACHMENT #6
KNOW YOUR EDUCATIONAL RIGHTS
Your Child has the Right to a Free Public Education
All children in the United States have a Constitutional right to equal access to free public
education, regardless of immigration status and regardless of the immigration status of
the students’ parents or guardians.
In California:
● All children have the right to a free public education.
● All children ages 6 to 18 years must be enrolled in school.
● All students and staff have the right to attend safe, secure, and peaceful schools.
● All students have a right to be in a public school learning environment free from
discrimination, harassment, bullying, violence, and intimidation.
● All students have equal opportunity to participate in any program or activity
offered by the school, and cannot be discriminated against based on their race,
nationality, gender, religion, or immigration status, among other characteristics.
Information Required for School Enrollment
● When enrolling a child, schools must accept a variety of documents from the
student’s parent or guardian to demonstrate proof of child’s age or residency.
● You never have to provide information about citizenship/immigration status to
have your child enrolled in school. Also, you never have to provide a Social Security
number to have your child enrolled in school.
Conﬁdentiality of Personal Information
● Federal and state laws protect student education records and personal
information. These laws generally require that schools get written consent from
parents or guardians before releasing student information, unless the release of
information is for educational purposes, is already public, or is in response to a
court order or subpoena.
● Some schools collect and provide publicly basic student “directory information.” If
they do, then each year, your child’s school district must provide parents/guardians
with written notice of the school’s directory information policy, and let you know of
your option to refuse release of your child’s information in the directory.
Family Safety Plans if You Are Detained or Deported
● You have the option to provide your child’s school with emergency contact
information, including the information of secondary contacts, to identify a trusted
adult guardian who can care for your child in the event you are detained or
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deported. You have the option to complete a Caregiver’s Authorization Afﬁdavit or
a Petition for Appointment of Temporary Guardian of the Person, which may
enable a trusted adult the authority to make educational and medical decisions for
your child.
Right to File a Complaint
● Your child has the right to report a hate crime or ﬁle a complaint to the school
district if they are discriminated against, harassed, intimidated, or bullied on the
basis of their actual or perceived nationality, ethnicity, or immigration status.
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ATTACHMENT #7
2022-2023 ANNUAL PESTICIDE USE NOTIFICATION
Dear Parent or Guardian,
The Healthy Schools Act of 2000 requires all California school districts to notify parents
and guardians of pesticides they expect to apply during the year. The Facilities and
Grounds Department has incorporated Integrated Pest Management (IPM) procedures
for the control of structural and landscape pests. Integrated Pest Management means that
pest problems will be alleviated with the least possible hazard to people, property, and the
environment by using methods that are safe, effective, and economically feasible.
Pesticides will be carefully evaluated before use and will only be used after nontoxic and
other safer methods have been considered. When the district has used all other means of
pest eradication and has not met the target level with the pest, then pesticides will be
used. Please refer to https://www.lbusd.org/departments/facilities/pest-management.
The following pesticides may be used in your school this year:
Pesticide

Manufacturer

Pest

EPA Reg. No. CB-80 Extra

Waterbury

General Pest

9444-‐175 Contrac

Bell

Rats, mice

12455-‐82 Diphacinone
0.005%

Ca Dept of Food & Agri

Ground squirrels, mice

10965-‐50001-‐ZA
Gopher Getter AG Bait

Wilco

Gophers

36029-7
Gopher Getter Type 2 AG
Bait

Wilco

Gophers

36029-‐23 Masterline
Bifenthrin 7.9

Univar USA, Inc.

General Pest

73478-‐7 Zinc Phosphide
1%

Ca. Dept of Food and Agri.

Ground squirrels

10965-‐50014-‐ZA

Avenger

Weed Killer
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d-limonene
82052-1 iron HEDTA
(FeHEDTA)

Fiesta

Turf Weeds

67702-26-87865 Sodium
Ferric EDTA

IronFist

Snails

67702-32-87865 Neem Oil

Monterey Pesticide

Miticide/Fungicide

You can ﬁnd more information regarding these pesticides and pesticide use reduction at
the Department of Pesticide Regulation’s Web site at http://www.cdpr.ca.gov.
If you have any questions, please contact:
Ryan Zajda
Director of Facilities
Laguna Beach Uniﬁed School District
550 Blumont Street
Laguna Beach, CA 92651 949P 949-497-7700 ext 5213
rzajda@lbusd.org
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ATTACHMENT #8
Laguna Beach Uniﬁed School District
SEXUAL HARASSMENT BOARD POLICY
BP 5145.7
Students
The Governing Board is committed to maintaining a safe school environment that is free
from harassment and discrimination. The Board prohibits, at school or at
school-sponsored or school-related activities, sexual harassment targeted at any student
by anyone. The Board also prohibits retaliatory behavior or action against any person who
reports, ﬁles a complaint, or testiﬁes about, or otherwise supports a complainant in
alleging sexual harassment.
The district strongly encourages students who feel that they are being or have been
sexually harassed on school grounds or at a school-sponsored or school-related activity by
another student or an adult, or who have experienced off-campus sexual harassment that
has a continuing effect on campus to immediately contact their teacher, the principal, the
district's Title IX Coordinator, or any other available school employee. Any employee who
receives a report or observes an incident of sexual harassment shall notify the Title IX
Coordinator.
Once notiﬁed the Title IX Coordinator shall ensure the complaint or allegation is
addressed through AR - Title IX Sexual Harassment Complaint Procedures or BP/AR
1312.3 - Uniform Complaint Procedures, as applicable. Because a complaint or allegation
that is dismissed or denied under the Title IX complaint procedure may still be subject to
consideration under state law, the Title IX Coordinator shall ensure that any
implementation of AR 5145.71 concurrently meets the requirements of BP/AR 1312.3.
The Title IX Coordinator shall offer supportive measures to the complainant and
respondent, as deemed appropriate under the circumstances.
The Superintendent or designee shall inform students and parents/guardians of the
district's sexual harassment policy by disseminating it through parent/guardian
notiﬁcations, publishing it on the district's website, and including it in student and staff
handbooks. All district staff shall be trained regarding the policy.
Instruction/Information
The Superintendent or designee shall ensure that all district students receive
age-appropriate information on sexual harassment. Such instruction and information shall
include:
1) What acts and behavior constitute sexual harassment, including the fact that
sexual harassment could occur between people of the same sex and could involve
sexual violence
39

2) A clear message that students do not have to endure sexual harassment under any
circumstance
3) Encouragement to report observed incidents of sexual harassment even when the
alleged victim of the harassment has not complained
4) A clear message that student safety is the district's primary concern, and that any
separate rule violation involving an alleged victim or any other person reporting a
sexual harassment incident will be addressed separately and will not affect the
manner in which the sexual harassment complaint will be received, investigated, or
resolved
5) A clear message that, regardless of a complainant's noncompliance with the
writing, timeline, or other formal ﬁling requirements, every sexual harassment
allegation that involves a student, whether as the complainant, respondent, or
victim of the harassment, shall be investigated and action shall be taken to respond
to harassment, prevent a recurrence and address any continuing effect on students
6) Information about the district's procedure for investigating complaints and the
person(s) to whom a report of sexual harassment should be made
7) Information about the rights of students and parents/guardians to ﬁle a civil or
criminal complaint, as applicable, including the right to ﬁle a civil or criminal
complaint while the district investigation of a sexual harassment complaint
continues
8) A clear message that, when needed, the district will implement supportive
measures to ensure a safe school environment for a student who is the complainant
or victim of sexual harassment and/or other students during an investigation
Disciplinary Actions
Upon completion of an investigation of a sexual harassment complaint, any student found
to have engaged in sexual harassment or sexual violence toward any student shall be
subject to disciplinary in violation of this policy shall be subject to disciplinary action. For
students in grades 4-12, disciplinary action may include suspension and/or expulsion,
provided that, in imposing such discipline, the entire circumstances of the incident(s) shall
be taken into account.
Upon investigation of a sexual harassment complaint, any employee found to have
engaged in sexual harassment or sexual violence toward any student shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the
applicable collective bargaining agreement.
Record-Keeping
In accordance with law and district policies and regulations, the Superintendent or
designee shall maintain a record of all reported cases of sexual harassment to enable the
district to monitor, address, and prevent repetitive harassing behavior in district schools.
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
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48900 Grounds for suspension or expulsion
48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct
48980 Notice at beginning of term
48985 Notices, report, statements and records in primary language
CIVIL CODE
51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
12950.1 Sexual harassment training
CODE OF REGULATIONS, TITLE 5
4600-4687 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1092 Deﬁnition of sexual assault
1221 Application of laws
1232g Family Educational Rights and Privacy Act 1681-1688 Title IX, discrimination
1681-1688 Title IX, of the Education Amendments of 1972
UNITED STATES CODE, TITLE 34
12291 Deﬁnition of dating violence, domestic violence, and stalking
UNITED STATES CODE, TITLE 42
1983 Civil action for deprivation of rights
2000d-2000d-7 Title VI, Civil Rights Act of 1964
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
106.1-106.71 Nondiscrimination on the basis of sex in education programs
LEGAL DECISIONS
Donovan v. Poway Uniﬁed School District, (2008) 167 Cal.App.4th 567
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447
Flores v. Morgan Hill Uniﬁed School District, (2003, 9th Cir.) 324 F.3d 1130
LEGAL OPINIONS
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
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ATTACHMENT #9
Laguna Beach Uniﬁed School District
CIVILITY
BP 1313
Community Relations

The Governing Board recognizes the impact that civility has on the effective operation
of the district, including its role in creating a safe and positive school climate and
enabling a focus on student well-being, learning, and achievement. The Board believes
that each person should be treated with dignity and respect in their interactions within
the school community.
The Board understands that the First Amendment provides strong protection for
speech. However, the Board expects that all speech and expression will comport with
norms of civil behavior on district grounds, in district facilities, during district activities
or events, and in the use of district electronic/digital systems and platforms.
Civil behavior is polite, courteous, and reasonable behavior that is respectful to others
and includes integrity, honesty, acceptance, timeliness, dependability, observance of
laws and rules, and effective communication.
The Board and district staff shall model civil behavior as an example of behavior that is
expected throughout the district. Practices that promote civil behavior include
actively listening, giving full attention to the speaker, and refraining from
interruptions; welcoming and encouraging participation, input, and feedback through
stakeholder engagement; promptly responding to concerns, and embracing varying
and diverse viewpoints. Such practices may be incorporated into governance
standards adopted by the Board or Superintendent and/or professional standards or
codes of conduct for employees as speciﬁed in district policies and regulations.
Students, staff, parents/guardians, and community members should be educated in the
recognition, development, and demonstration of civil behavior. The Superintendent or
designee may incorporate related concepts in the curriculum, provide staff
development activities, and/or communicate this policy to the school community.
Students, staff, parents/guardians, and community members shall not communicate or
behave in a manner that causes disruption; hinders the orderly conduct of district
operations, the educational program, or any other district program or activity; or
creates an unsafe learning or working environment. The Superintendent or designee
may respond to disruptive, violent, or threatening behavior in accordance with law and
as speciﬁed in BP/AR 3515.2 - Disruptions.
Behavior by students or staff that is discriminatory, harassing, or intimidating,
including sexual harassment, bullying, and/or hate violence or behavior that is in any
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other way unlawful, is prohibited, and is subject to discipline in accordance with law
and as speciﬁed in district policy and regulations.

Legal
CALIFORNIA CONSTITUTION
Article 1, Section 2 Declaration of Rights - Freedom of Speech
Article 1, Section 28(c) Right to Safe Schools
CIVIL CODE
51.7 Freedom from violence or intimidation
EDUCATION CODE
200-264 Educational equity
32210 Willful disturbance of public school or meeting
32211 Threatened disruption or interference with classes
32212 Classroom interruptions
32280-32289.5 Comprehensive safety plan
35181 Governing board authority to set policy on responsibilities of students
35291-35291.5 School Maintenance - Rules
44050 Employee code of conduct; interaction with students
44807 Teachers' duty concerning conduct of students
44810 Willful interference with classroom conduct
44811 Disruption of classwork or extracurricular activities
48900-48926 Suspension and expulsion
48907 Exercise of free expression; rules and regulations
49330-49335 Injurious objects
GOVERNMENT CODE
54954.3 Opportunity for public to address legislative body
54957.9 Disorderly conduct of general public during meeting; clearing of room
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PENAL CODE
243.5 Assault or battery on school property
415.5 Disturbance of peace of school
422.55 Deﬁnition of hate crime
422.6 Civil rights; crimes
626-626.11 School crimes
627-627.10 Access to school premises
653.2 Electronic communication devices, threats to safety
653b Loitering about schools or public places
U.S. CONSTITUTION
First Amendment - Freedom of Speech
Date Policy Revised: Adopted 9/9/21; Replaces BP 1009
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ATTACHMENT #10
CALIFORNIA EDUCATION CODE FOR SUSPENSIONS AND EXPULSIONS
EDUCATION CODE, SECTION 48900:
A pupil shall not be suspended from school or recommended for expulsion, unless the
superintendent or the principal of the school in which the pupil is enrolled determines that
the pupil has committed an act as deﬁned pursuant to any of subdivisions (a) to (r),
inclusive:
(a)(1) Caused, attempted to cause, or threatened to cause physical injury to another
person.
(a)(2) Willfully used force or violence upon the person of another, except in self-defense.
(b)
Possessed, sold or otherwise furnished any ﬁrearm, knife, explosive, or other
dangerous object unless, in the case of possession of any such object, the pupil had
obtained written permission to possess the item from a certiﬁcated school employee,
which is concurred in by the principal or the designee of the principal.
(c)
Unlawfully possessed, used, sold, or otherwise furnished, or been under the
inﬂuence of, any controlled substance listed in Chapter 2 (commencing with Section
11053) of Division 10 of the Health and Safety Code, an alcoholic beverage, or an
intoxicant of any kind.
(d)
Unlawfully offered, arranged, or negotiated to sell any controlled substance listed
in Chapter 2 (commencing with Section 11053) of Division 10 of the Health and Safety
Code, an alcoholic beverage, or an intoxicant of any kind, and then either sold, delivered,
or otherwise furnished to any person another liquid, substance, or material and
represented the liquid, substance, or material as a controlled substance, alcoholic
beverage, or intoxicant.
(e)
Committed or attempted to commit robbery or extortion.
(f)
Caused or attempted to cause damage to school property or private property.
(g)
Stole or attempted to steal school property or private property.
(h)
Possessed or used tobacco, or any products containing tobacco or nicotine
products, including, but not limited to, cigarettes, cigars, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets, and betel. However, this section does not prohibit
use or possession by a pupil of his or her own prescription products.
(i)
Committed an obscene act or engaged in habitual profanity or vulgarity.
(j)
Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any
drug paraphernalia, as deﬁned in Section 11014.5 of the Health and Safety Code.
(k)
Disrupted school activities or otherwise willfully deﬁed the valid authority of
supervisors, teachers, administrators, school ofﬁcials, or other school personnel engaged
in the performance of their duties.
(l)
Knowingly received stolen school property or private property.
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(m)
Possessed an imitation ﬁrearm. As used in this section, means a replica of a ﬁrearm
that is so substantially similar in physical properties to an existing ﬁrearm as to lead a
reasonable person to conclude that the replica is a ﬁrearm.
(n)
Committed or attempted to commit a sexual assault as deﬁned in Section
261,266c, 286, 288, 288a, or 289 of the Penal Code or committed a sexual battery as
deﬁned in Section 243.4 of the Penal Code.
(o)
Harassed, threatened, or intimidated a pupil who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of either preventing that pupil
from being a witness or retaliating against that pupil for being a witness, or both.
(p)
Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug
Soma.
(q)
Engaged in, or attempted to engage in, hazing as deﬁned in Section 32050.
(r)
Engaged in an act of bullying. For purposes of this subdivision, the following terms
have the following meanings:
(1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including
communications made in writing or by means of an electronic act, and including one or
more acts committed by a pupil or group of pupils as deﬁned in Section 48900.2, 48900.3,
or 48900.4, directed toward one or more pupils that has or can be reasonably predicted to
have the effect of one or more of the following:
(A) Placing a reasonable pupil or pupils in fear of harm to that pupil’s or those pupils’
person or property.
(B) Causing a reasonable pupil to experience a substantially detrimental effect on his or
her physical or mental health.
(C) Causing a reasonable pupil to experience substantial interference with his or her
academic performance.
(D) Causing a reasonable pupil to experience substantial interference with his or her
ability to participate in or beneﬁt from the services, activities, or privileges provided by a
school.
(2) (A) “Electronic act” means the creation or transmission originated on or off the
schoolsite, by means of an electronic device, including, but not limited to, a telephone,
wireless telephone, or other wireless communication device, computer, or pager, of a
communication, including, but not limited to, any of the following:
(i) A message, text, sound, video, or image.
(ii) A post on a social network Internet Web site, including, but not limited to:
(I) Posting to or creating a burn page. “Burn page” means an Internet Web site created for
the purpose of having one or more of the effects listed in paragraph (1).
(II) Creating a credible impersonation of another actual pupil for the purpose of having
one or more of the effects listed in paragraph (1). “Credible impersonation” means to
knowingly and without consent impersonate a pupil for the purpose of bullying the pupil
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and such that another pupil would reasonably believe, or has reasonably believed, that the
pupil was or is the pupil who was impersonated.
(III) Creating a false proﬁle for the purpose of having one or more of the effects listed in
paragraph (1). “False proﬁle” means a proﬁle of a ﬁctitious pupil or a proﬁle using the
likeness or attributes of an actual pupil other than the pupil who created the false proﬁle.
(iii) (I) An act of cyber sexual bullying.
(II) For purposes of this clause, “cyber sexual bullying” means the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other visual recording by a pupil
to another pupil or to school personnel by means of an electronic act that has or can be
reasonably predicted to have one or more of the effects described in subparagraphs (A) to
(D), inclusive, of paragraph (1). A photograph or other visual recording, as described
above, shall include the depiction of a nude, semi-nude, or sexually explicit photograph or
other visual recording of a minor where the minor is identiﬁable from the photograph,
visual recording, or other electronic act.
(III) For purposes of this clause, “cyber sexual bullying” does not include a depiction,
portrayal, or image that has any serious literary, artistic, educational, political, or scientiﬁc
value or that involves athletic events or school-sanctioned activities.
(B) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shall not
constitute pervasive conduct solely on the basis that it has been transmitted on the
Internet or is currently posted on the Internet.
(3) “Reasonable pupil” means a pupil, including, but not limited to, an exceptional needs
pupil, who exercises average care, skill, and judgment in conduct for a person of his or her
age, or for a person of his or her age with his or her exceptional needs.
(s)
A pupil may not be suspended or expelled for any of the acts enumerated unless
that act is related to school activity or school attendance occurring within a school under
the jurisdiction of the superintendent or principal or occurring within any other school
district. A pupil may be suspended or expelled for acts that are enumerated in this section
and related to school activity or attendance that occur at any time, including, but not
limited to, any of the following.
(1)
While on school grounds.
(2)
While going to or coming from school.
(3)
During the lunch period whether on or off the campus.
(4)
During, or while going to or coming from, a school sponsored activity.
(t)
A pupil who aids or abets, as deﬁned in Sec. 31 of the Penal Code, the inﬂiction or
attempted inﬂiction of physical injury to another person may suffer suspension, but not
expulsion, pursuant to the provisions of this section, except that a pupil who has been
adjudged by a juvenile court to have committed, as an aider and abettor, a crime of
physical violence in which the victim suffered great bodily injury or serious bodily injury
shall be subject to discipline pursuant to subdivision (a).
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(u)
As used in this section, “school property” includes, but is not limited to, electronic
ﬁles and databases.
(v)
For a pupil subject to discipline under this section, a superintendent of the school
district or principal may use his or her discretion to provide alternatives to suspension or
expulsion that are age appropriate and designed to address and correct the pupil’s speciﬁc
misbehavior as speciﬁed in Section 48900.5.
(w)
It is the intent of the Legislature that alternatives to suspension or expulsion be
imposed against a pupil who is truant, tardy, or otherwise absent from school activities.
EDUCATION CODE 48900.2: SEXUAL HARASSMENT:
In addition to the reasons speciﬁed in Section 48900, a pupil may be suspended from
school or recommended for expulsion if the superintendent or the principal of the school
in which the pupil is enrolled determines that the pupil has committed sexual harassment
as deﬁned in Section 212.5.
For the purpose of this chapter, the conduct described in Section 212.5 must be
considered by a reasonable person of the same gender as the victim to be sufﬁciently
severe or pervasive to have a negative impact upon the individual’s academic performance
or to create an intimidating, hostile, or offensive education environment. This section shall
not apply to pupils enrolled in kindergarten and grades 1 to 3, inclusive. (Add. Stats. 1992,
Ch. 909).
EDUCATION CODE 48900.3: HATE VIOLENCE:
In addition to the reasons speciﬁed in Sections 48900 and 48900.2 a pupil in any of grades
4 to 12, inclusive, may be suspended from school or recommended for expulsion if the
superintendent or the principal of the school in which the pupil is enrolled determines that
the pupil has caused, attempted to cause, threatened to cause, or participated in an act of,
hate violence, as deﬁned in subdivision (e) of Section 233.
EDUCATION CODE 48900.4: HARASSMENT, THREATS, OR INTIMIDATION:
In addition to the grounds speciﬁed in Sections 48900 and 48900.2, a pupil enrolled in any
of grades 4 to 12, inclusive, may be suspended from school or recommended for expulsion
if the superintendent or the principal of the school in which the pupil is enrolled
determines that the pupil has intentionally engaged in harassment, threats, or
intimidation, directed against school district personnel or pupils, that is sufﬁciently severe
or pervasive to have the actual and reasonably expected effect of materially disrupting
class-work, creating an intimidating or hostile educational environment.
EDUCATION CODE 48900.5: REQUIRED OTHER MEANS OF
CORRECTION/EXCEPTIONS:
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Suspension shall be imposed only when other means of correction fail to bring about
proper conduct. However, a pupil, including an individual with exceptional needs as
deﬁned in Section 56026, may be suspended for any of the reasons enumerated in Section
48900 upon a ﬁrst offense, if the principal or superintendent of schools determines that
the pupil violated subdivision (a), (b), (c), (d), or (e) of Section 48900 or that the pupil's
presence causes a danger to persons or property or threatens to disrupt the instructional
process.
EDUCATION CODE 48900.6: DISCIPLINARY ACTION/COMMUNITY SERVICE:
As part of or instead of disciplinary action prescribed by this article, the principal of a
school, the principal’s designee, the superintendent of schools, or the governing board
may require a pupil to perform community service on school grounds or, with written
permission of the parent or guardian of the pupil, off school grounds, during the pupil’s
nonschool hours. For the purposes of this section, “community service” may include, but is
not limited to, work performed in the community or on school grounds in the areas of
outdoor beautiﬁcation, community or campus betterment, and teacher, peer, or youth
assistance programs. This section does not apply if a pupil has been suspended, pending
expulsion, pursuant to Section 48915. However, this section applies if the recommended
expulsion is not implemented or is, itself, suspended by stipulation or other administrative
action.
EDUCATION CODE 48900.7: SUSPENSION OR EXPULSION FOR TERRORISTIC
THREATS:
(a)
In addition to the reasons speciﬁed in Sections 48900, 48900.2, 48900.3, and
48900.4, a pupil may be suspended from school or recommended for expulsion if the
superintendent or the principal of the school in which the pupil is enrolled determines that
the pupil has made terroristic threats against school ofﬁcials or school property, or both.
(b)
For the purposes of this section, “terroristic threat” shall include any statement,
whether written or oral, by a person who willfully threatens to commit a crime which will
result in death, great bodily injury to another person, or property damage in excess of one
thousand dollars ($1,000), with the speciﬁc intent that the statement is to be taken as a
threat, even if there is no intent of actually carrying it out, which, on its face and under the
circumstances in which it is made, is so unequivocal, unconditional, immediate, and
speciﬁc as to convey to the person threatened, a gravity of purpose and an immediate
prospect of execution of the threat, and thereby causes that person reasonably to be in
sustained fear for his or her own safety or for his or her immediate family’s safety, or for
the protection of school district property, or the personal property of the person
threatened or his or her immediate family. (Add. Stats. 1997, Ch. 405)
EDUCATION CODE SECTION 48915:
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(a)
Except as provided in subdivisions (c) and (e) the principal or the superintendent of
schools shall recommend the expulsion of a pupil for any of the following acts committed
at school or at a school activity off school grounds, unless the principal or superintendent
determines that expulsion should not be recommended under the circumstances or that
an alternative means of correction would address the conduct:
(1)
Causing serious physical injury to another person, except in self-defense.
(2)
Possession of any knife, explosive, or other dangerous object of no reasonable use
to the pupil.
(3)
Unlawful possession of any controlled substance listed in Chapter 2 (commencing
with Section 1053) of Division 10 of the Health and Safety Code, except for either of the
following:
(i)
The ﬁrst offense for the possession of not more than one avoirdupois ounce of
marijuana, other than concentrated cannabis.
(ii)
The possession of over-the-counter medication for use by the pupil for medical
purposes or medication prescribed for the pupil by a physician.
(4)
Robbery or extortion.
(5)
Assault or battery, as deﬁned in Sections 240 and 242 of the Penal Code, upon any
school employee.
(2)
If the principal or the superintendent of schools makes a determination as
described in paragraph (1), he or she is encouraged to do so as quickly as possible to
ensure that the pupil does not lose instructional time.
(b)
Upon recommendation by the principal, superintendent of schools, or by a hearing
ofﬁcer or administrative panel appointed pursuant to subdivision (d) of Section 48918, the
governing board may order a pupil expelled upon ﬁnding that the pupil committed an act
listed in subdivision (a) or in subdivision (a), (b), (c), (d), or (e) of section 48900. A decision
to expel shall be based on a ﬁnding of one or both of the following:
(1)
Other means of correction are not feasible or have repeatedly failed to bring about
proper conduct.
(2)
Due to the nature of the act, the presence of the pupil causes a continuing danger
to the physical safety of the pupil or others.
(c)
Principal or superintendent of schools shall immediately suspend, pursuant to
Section 48911, and shall recommend expulsion of a pupil that he or she determines has
committed any of the following acts at school or at a school activity off school grounds:
(1)
Possessing, selling, or otherwise furnishing a ﬁrearm. This subdivision does not
apply to an act of possessing a ﬁre arm if the pupil had obtained prior written permission
to possess the ﬁrearm from a certiﬁcated school employee, which is concurred in by the
principal or the designee of the principal. This subdivision applies to an act of possessing a
ﬁrearm only if the possession is veriﬁed by an employee of a school district. The act of
possessing an imitation ﬁrearm, as deﬁned in subdivision (m) of Section 48900, is not an
offense for which suspension or expulsion is mandatory pursuant to this subdivision and
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subdivision (d), but it is an offense for which suspension, or expulsion pursuant to
subdivision (e), may be imposed.
(2)
Brandishing a knife at another person.
(3)
Unlawfully selling a controlled substance listed in Chapter 2 (commencing with
Section 11053) of Division 10 of the Health and Safety Code.
(4)
Committing or attempting to commit a sexual assault as deﬁned in subdivision (n)
of Section 48900 or committing a sexual battery as deﬁned in subdivision (n) of Section
48900.
(5)
Possession of an explosive.
(d)
The governing board shall order a pupil expelled upon ﬁnding that the pupil
committed an act listed in subdivision (c), and shall refer that pupil to a program of study
that meets all of the following conditions:
(1)
Is appropriately prepared to accommodate pupils who exhibit discipline problems.
(2)
Is not provided at a comprehensive middle, junior, or senior high school, or at any
elementary school.
(3)
Is not housed at the schoolsite attended by the pupil at the time of suspension.
(e)
Upon recommendation by the principal, superintendent of schools, or by a hearing
ofﬁcer or administrative panel appointed pursuant to subdivision (d) of Section 48918, the
governing board may order a pupil expelled upon ﬁnding that the pupil, at school or at a
school activity off of school grounds violated subdivision (f), (g), (h), (i), (j), (k), (l), or (m) of
Section 48900, or Section 48900.2, 48900.3, or 48900.4, and either of the following:
(1)
That other means of correction are not feasible or have repeatedly failed to bring
about proper conduct.
(2)
That due to the nature of the violation, the presence of the pupil causes a
continuing danger to the physical safety of the pupil or others.
(f)
The governing board shall refer a pupil who has been expelled pursuant to
subdivision (b) or (e) to a program of study which meets all of the conditions speciﬁed in
subdivision (d). Notwithstanding this subdivision, with respect to a pupil expelled
pursuant to subdivision (e), if the county superintendent of schools certiﬁes that an
alternative program of study is not available at a site away from a comprehensive middle,
junior, or senior high school, or an elementary school, and that the only option for
placement is at another comprehensive middle, junior, or senior high school, or another
elementary school, the pupil may be referred to a program of study that is provided at a
comprehensive middle, junior, or senior high school, or at an elementary school.
(g)
As used in this section, "knife" means any dirk, dagger, or other weapon with a ﬁxed,
sharpened blade ﬁtted primarily for stabbing, a weapon with a blade ﬁtted primarily for
stabbing, a weapon with a blade longer than 3½ inches, a folding knife with a blade that
locks into place, or a razor with an unguarded blade.
(h)
As used in this section, the term "explosive" means "destructive device" as
described in Section 921 of Title 18 of the United States Code.
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ATTACHMENT #11
Laguna Beach Uniﬁed School District
ANNUAL NOTIFICATION OF THE UNIFORM COMPLAINT PROCEDURES (UCP)
For students, employees, parents/guardians, school and district advisory committee
members, appropriate private school ofﬁcials, and other interested parties
The Laguna Beach Uniﬁed School District has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations and has established
procedures to address allegations of unlawful discrimination, harassment, intimidation,
and bullying, and complaints alleging violation of state or federal laws governing
educational programs and the charging of unlawful pupil fees.
The Laguna Beach Uniﬁed School District shall investigate all allegations of unlawful
discrimination, harassment, intimidation, or bullying against any protected group as
identiﬁed in Education Code section 200 and 220 and Government Code section 11135,
including any actual or perceived characteristics as set forth in Penal Code section 422.55
or on the basis of a person’s association with a person or group with one or more of these
actual or perceived characteristics in any program or activity conducted by the LEA, which
is funded directly by, or that receives or beneﬁts from any state ﬁnancial assistance.
The UCP shall also be used when addressing complaints alleging failure to comply with
state and/or federal laws in:
Accommodations for pregnant and parenting students
Adult education programs
After School Education and Safety programs
Agricultural career technical education
Career technical education and career technical training programs
Child care and development programs
Compensatory education
Consolidated categorical aid programs
Course periods without educational content, when students in grades 9-12 are
assigned to such courses more than one week in any semester or in a course the
student has previously satisfactorily completed unless speciﬁed conditions are met
● Discrimination, harassment, intimidation, or bullying in district programs and
activities, including in those programs or activities funded directly by or that
receive or beneﬁt from any state ﬁnancial assistance, based on the person's actual
or perceived characteristics of race or ethnicity, color, ancestry, nationality,
national origin, immigration status, ethnic group identiﬁcation, age, religion, marital
status, pregnancy, parental status, physical or mental disability, medical condition,
sex, sexual orientation, gender, gender identity, gender expression, or genetic
information, or any other characteristic identiﬁed in Education Code 200 or 220,
Government Code 11135, or Penal Code 422.55, or based on the person's
association with a person or group with one or more of these actual or perceived
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characteristics
● Educational and graduation requirements for students in foster care, homeless
students, students from military families, students formerly in a juvenile court
school, migrant students, and immigrant students participating in a newcomer
program Every Student Succeeds Act Local control and accountability plan
● Migrant education
● Physical education instructional minutes
● Student fees
● Reasonable accommodations to a lactating student
● Regional occupational centers and programs
● School plans for student achievement as required for the consolidated application
for speciﬁed federal and/or state categorical funding
● School safety plans
● School site councils as required for the consolidated application for speciﬁed
federal and/or state categorical funding
● State preschool programs
● State preschool health and safety issues in license-exempt programs
● Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject
to this policy
● Any other state or federal educational program the Superintendent of Public
Instruction or designee deems appropriate.
A complaint of noncompliance with laws relating to pupil fees may be ﬁled pursuant to the
local UCP. A pupil enrolled in a public school shall not be required to pay a pupil fee for
participation in an educational activity.
A pupil fee includes, but is not limited to, all of the following:
1. A fee charged to a pupil as a condition for registering for school or classes, or as a
condition for participation in a class or an extracurricular activity, regardless of
whether the class or activity is elective or compulsory, or is for credit.
2. A security deposit, or other payment, that a pupil is required to make to obtain a
lock, locker, book, class apparatus, musical instrument, clothes, or other materials
or equipment.
3. A purchase that a pupil is required to make to obtain materials, supplies,
equipment, or clothes associated with an educational activity.
A pupil fee complaint shall not be ﬁled later than one year from the date the alleged
violation occurred.
Complaints other than complaints relating to pupil fees must be ﬁled in writing with the
following compliance ofﬁcer:
Mike Conlon
Assistant Superintendent, Human Resources
Laguna Beach Uniﬁed School District
550 Blumont Street
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Laguna Beach, CA 92651
(949) 497-7700
*Complaints of noncompliance with laws relating to pupil fees are ﬁled with a principal of
a school. A complaint regarding pupil fees may be ﬁled anonymously if the complaint
provides evidence or information to support an allegation of noncompliance with laws
relating to pupil fees.
Complaints alleging discrimination, harassment, intimidation, or bullying, must be ﬁled
within six (6) months from the date the alleged discrimination, harassment, intimidation,
or bullying, occurred or the date the complainant ﬁrst obtained knowledge of the facts of
the alleged discrimination, harassment, intimidation, or bullying, unless the time for ﬁling
is extended by the superintendent or his or her designee.
Complaints will be investigated and a written Decision or report will be sent to the
complainant within sixty (60) days from the receipt of the complaint. This sixty (60) day
time period may be extended by written agreement of the complainant. The LEA person
responsible for investigating the complaint shall conduct and complete the investigation
in accordance with sections 4680-4687 and in accordance with local procedures adopted
under section 4621.
The complainant has a right to appeal the Laguna Beach Uniﬁed School District’s Decision
to the California Department of Education (CDE) by ﬁling a written appeal within 15 days
of receiving the Laguna Beach Uniﬁed School District’s Decision. The appeal must include
a copy of the complaint ﬁled with the Laguna Beach Uniﬁed School District and a copy of
the LEA’s Decision.
Civil law remedies may be available under state or federal discrimination, harassment,
intimidation, or bullying laws, if applicable. In appropriate cases, an appeal may be ﬁled
pursuant to Education Code Section 262.3. A complainant may pursue available civil law
remedies outside of the Laguna Beach Uniﬁed School District’s complaint procedures.
Complainants may seek assistance from mediation centers or public/private interest
attorneys. Civil law remedies that may be imposed by a court include, but are not limited
to, injunctions and restraining orders.
A copy of the Laguna Beach Uniﬁed School District’s UCP policy and complaint
procedures shall be available free of charge.
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ATTACHMENT #12
LAGUNA BEACH UNIFIED SCHOOL DISTRICT
2022-2023 SCHOOL YEAR CALENDAR
Aug 22, 2022

First day of school

Aug 31, 2022

Back to School Night EMS - Min Day*

Sept 1, 2022

Back to School Night TOW - Min Day*

Sept 5, 2022

Labor Day Holiday; Non-Student Day

Sept 7, 2022

Back to School Night TMS - Min Day*

Sept 13, 2022

Back to School Night LBHS

Sept 16, 2022

Proposed Minimum Day - LBHS*

Oct 10 - 14, 2022

TK - 5 Goal - Setting Conferences TOW/EMS Min Days*

Oct 10 - 12, 2022

Staff Development; LBHS/TMS Min Days*

Nov 11, 2022

Veteran’s Day Holiday; Non-Student Day

Nov 23 - 25, 2022

Thanksgiving Holiday; Non-Student Days

Dec 20 - 23, 2022

Semester 1 ﬁnals TMS/LBHS Min Days*

Dec 26, 22 - Jan 6, 23

Winter Break; Non-Student Days

Jan 9, 2023

Staff Development; Non-Student Day

Jan 16, 2023

Dr. Martin Luther King, Jr Holiday; Non-Student Day

Feb 20 - 24, 2023

Mid-Winter Break; Non-Student Days

Feb 17, 2023

Proposed Minimum Day - LBHS*

Feb 27 - Mar 3, 2023

TK-5 Parent-Teacher Conferences - EMS/TOW Min Days*

Mar 10, 2023

Staff Development; Non-Student Day

April 10 - 14, 2023

Spring Break; Non-Student Days

May 17, 2023

Open House EMS - Min Day*

May 18, 2023

Open House TMS - Min Day*

May 24, 2023

Open House TOW - Min Day*

May 29, 2023

Memorial Day Holiday; Non-Student Day

June 5 - 7, 2023

Semester 2 Finals TMS- Min Days*

June 5-8, 2023

Semester 2 Finals LBHS - Min Days*

June 8, 2023

Last Day of School - Min Day*

*Scheduled minimum days are subject to change
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ATTACHMENT #13
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