LEBANON COMMUNITY SCHOOL DISTRICT
SCHOOL BOARD AGENDA
Lebanon School District Office
485 S. 5 St. Lebanon, OR 97355
December 18, 2014

A.  CALLTO ORDER/WELCOME/FLAG SALUTE- 6:00 p.m. District Office Board Room
Liz Alperin
Richard Borden
Jerry Williatns
Michael Martin
Russ McUne

B. AUDIENCE COMMENTS
This is a time for citizens to address the Board. The Chair will recognize speaker(s) at the designated time. All speakers

should identify themselves and state their name before speaking, Speakers are asked to write their name, address, and
phone number. Each speaker will be allowed 3 minutes.

C. GOODNEWS

D. PURSUING EXCELLENCE
1. Report; Sand Ridge Charter School Annual Report/Audrey Cota (Enclosure D-1)

E. GENERAL BUSINESS

1. Action: Approve Policies on 2nd Reading (Enclosure E-1)
EBB — Integrated Pest Management
- EEA — Student Transportation Services
- EEACA School Bus Driver Examination and Training
- EFA — Local Wellness Program
- EFAA — District Nutrition and Food Services
- IBGA — Electronic Communications System
- JHCD — Nonprescription Medication
- JHCDA -- Prescription Medication
- LBE — Public Charter Schools

F. FINANCE

1. Information: Financial Report (Enclosure F-1)

2. Action: Approve Budget Committee Application (Enclosure F-2)

3. Information: U.S Securities and Exchange Commission’s (SEC) Municipalities Continuing Disclosure
Cooperation (MCDC) Initiative Report Enclosure F-3

4. Action: Approve Amended School Resource Officer Contract (Enclosure F-4)

5 Action: Approve School Resource Officer Contract for 2014-2015 (Enclosure F-5)

G. HUMAN RESOURCES
1. Information:  Superintendent’s Evaluation Reflection {Enclosure G-1)

H. OPERATIONS
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Regular Board Meeting
December 18, 2014

Page 2
1. CONSENT AGENDA
1.  Action: Approve November 13, 2014 Board Minutes (Enclosure I[-1)
2. Action: Approve Hiring of Brianna Allison, Special Education Teacher, LHS
3.  Action: Approve Hiring for Maithew Stalter, Math Teacher, Seven Oak, TEMP 12/1/14 — 4/14/15
4. Action: Approve Hiring Bethany Tausch, 5™ Grade Teacher, Riverview, TEMP 12/1/14 — 6/12/15
5. Action: Approve Hiring Jill Shreve, 1% Grade Teacher, .50 FTE, Riverview, TEMP 12/1/14 — 6/12/15

J. BOARD OF EDUCATION TIME/DISCUSSION

January 8, 2015 6:00 p.m./District Office Board Room Regular Board Meeting
February 12, 2015 6:00 p.m./District Office Board Room Regular Board Meeting
March 12, 2015 6:00 p.m./District Office Board Room Regular Board Meeting

K. BOARD COMMUNICATION

L. SUPERINTENDENT COMMUNICATION
1. Information: The Promise of Oregon (Enclosure L-1)
2. Action: Approve Resolution 1415-03 “The Promise of Oregon” (Enclosure [.-2)

1. ADJOURN INTO EXEUTIVE SESSION UNDER ORS 192.660(2)(d): Te conduct deliberations with persons designated
by the governing body to carry on labor negotiations. Since 1997, labor negotiations between the board and union have
been held in open session unless both parties agree to executive sessions.

The Lebanon Community School District Board of Directors welcomes you to our regular meeting. It is the Board's desire to hold an
effective and efficient meeting to do the business of the District. In keeping with that objective the Board provides a place for
AUDIENCE COMMENTS on each of its regular agendas. This is a time when you can provide statements or ask questions. The Board
allows three minutes for each speaker. The following quote is instructive to the Board and its visitors.

"The Public Meetings Law is a public attendance law, not a public participation law. Under the Public Meetings Law, governing body
meetings are open to the public except as otherwise provided by law. ORS 192.630 The right of public attendance guaranteed by the
Public Meetings Law does not include the right to participate by public testimony or comment.”

"Other statutes, rules, charters, ordinances, and bylaws outside the Public Meetings Law may require governing bodies to hear public
testimony or comment on certain matters. But in the absence of such a requirement, a governing body may conduct a ieeting without
any public participation. Governing bodies voluntarily may allow limited public participation at their meetings."

Oregon Attorney General's Administrative Law Manual and Uniform and Model Rules of Procedure under the Administrative
Procedures Act. Hardy Myers, Attorney General, March 27, 2000.
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LEBANON COMMUNITY SCHOOL DISTRICT
485 South Fifth
Lebanon, OR 97355
December 18, 2014
District Office/Legacy Room
SCHOOL BOARD
Executive Session

CALL TO ORDER UNDER: ORS 192.660(2)(d): To conduct deliberations with persons
designated by the governing body to carry on labor negotiations. Since 1997, labor negotiations
between the board and union have been held in open session unless both parties agree to executive

Liz Alperin
Richard Borden
Jerry Williams
Michael Martin
Russ McUne

DISCUSSION

ADJOURNMENT



Sand Ridge
Charter School

2013-14 Annual Report
To

Lebanon School District

People Involved in Education, Inc. (“PIE”)
Operation
Sand Ridge Charter School
At 100 Sand Ridge CT.
And
30581 Sodaville-Mountian Home Rd.

Lebanon, Oregon

Director of Operations: Mary Northern
Principal- Audrey Cota
Phone: 541 258 5550 (South Main)

Phone: 541 258 2416 (Sodaville)



Sand Ridge Charter School
2013-2014 Annual Report

. Governance

a. People Involved in Education, Inc. (“PIE”)

b. PIE Officers and Board Members

¢. PIE Board Meetings Schedule

d. PIE Mission and Philosophy

Charter School Explanation & Contact Information
a. What is a charter school?

b. What is Sand Ridge charter School?

. Staffing

a. 2012-2013 Personnel Schedule

b. 2013-2014 Personnel Schedule

Academic Performanice & Assessment

a. ODE Report Card Rating Details

b. Sand Ridge charter School/Lebanon District/State of Oregon comparison graphs

i. Mathematics
Ii. Reading and Literature
1ii, Science

. Finances

a. Profit & Loss July 2013-June 2014
b. Balance Sheet —July 31, 2013~ June 30,2014
c. Operating Budget-2614-15 and 2015-16

. Students

a. Grades Served & Enrollment by grade

. Other Contract Requirements

a. Proofs of Insurance

b. Student Discipline Issues (No Expulsions)
Audit






People Involved in Education: People Involved in Education, Inc. is an Oregon nonprofit corporation
(and is also known as “PIE™). PIE is an exempt organization under Section 501(c)}(3) of the Internal

Revenue code.
2013-2014 PIE Officers and Board Members

President

Vice President
Secretary/Treasurer
Director

Director

Director

Director

2014-2015 PIE Officers and Board Members

President
Secretary/Treasurer
Director

Director

Director

Director

PIE Board Meetings:

The People Involved in Education, Inc. (“PIE”) Board meets regularly on the first Monday of each month.

Doug Miner

Lloyd Braunberger
Sherrie Ingram
Mary Northern
Marianne Doerfler
Jerry Workman
Emily Sawdon

Doug Miner
Sherrie Ingram
Mary Northern
Maranne Doerfler
Jerry Workman
Jeff Vandiver

The PIE Boards meets at the South Main campus located at 100
Sand Ridge, Lebanon, OR 97355 in work session at 5:30 p.m. followed by the regular monthly meeting at

6:00 pm.

Mission:

Back-to- Basics through personalized education and parental involvement.

Philosophy:

e PIE is dedicated to serving the families of our community by providing an alternative within

public education.

e PIE is committed to preparing students to be exemplary citizens with a life-time love of learning.

¢ PIE is committed to operating schools that are schools intent on developing and implementing
programs that meet the needs of each student.

e PIE schools endeavor to provide necessary assistance to all students to ensure “no child is left
behind” and are willing to advance students according to their individual capacity to higher

academic achievement.

e PIE is committed to continual engagement of all parents in the educational process.

Proven Success:

PIE (Pcople Involved in Education, Inc.) has been in continuing successful operation since 1992,






What is 3 Charter Schoaol?

A charter school in Oregon Js:
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A free public school within a schoo! district.

Defined uniguely by contract or “charter.”

Authorized to operate under a contract of “charter.”
Operated by community members {often parents & teachers).
Partially autonomous (with its own governing board),

School of choice {for students and teachers).

What is Sand Ridge Charter School?

Sand Ridge Charter School is:

©

@

A conversion charter school, converting from an alternative school in 2002.
Operated by People Involved in Education, inc. {“PiE”} which has been in
continuing successful aperation since 1992.

Grade kindergarten through high school.

Core Knowledge Curriculum, Riggs Institute’s Writing and Spelling Road to
Reading and Thinking, complemented by Shurley Grammar/Language Arts,
Excellence in Writing, Saxon Math, and McGraw-Hill rescurces in Science and
Reading, as well as Core Knowledge texts in Reading and Social Studies.
Back-to-Basics emphasis.

Direct instruction emphasis,

Small tearning groups / small classroom size {around 20).

A state certified and highly qualified teacher in each classroom, along with a
teacher assistant and parent volunteers.

individualized educational plans.

Strong emphasis on parental involvement.

Continual engagement of all parents in the educational process.

Very attractive to home school students and other students who have not or
waould not otherwise use the public school system.

if you would like to know more, please come and see us in action at 30581
Sodaville-Mountsin Home Rd. and/or 100 Sand Ridge Ct. Lebanon, OR
97355 or give us a call at 541-258-2416 or 541-258-5550.






Sand Ridge Charter School §. Main Staff 2013-2014

Administrative Staff

Director/Business Manager

Northern, Mary

Principal Cota, Audrey
Office Managers Powell, Sanna

Mclaughlin, Samantha
Bookkeeper Northern, Holly
Teaching Staff
Grade Teacher 1Assistant
Kindergarten Kolling, Crystal Hopkins, Lucia
First Vincent, Kristy Vieita, Brittney
First Morgan, Katelyn Porth, Michelle
Second Elenz, Ashizigh McGuire, Susan
Second Hecklinski, Sarah Jane Frederiks, Alexa
Third Dahlgren, Emily Brown, Shelby
Third Dougherty, Kim Moon, Patyn
Support Staff

Nutrition Manger

Chandler, Brenda

Nutrition Services

Coates, Sherryl

Nutrition Services

Knuth, Jodie

Nutrition Services

Burnham, Patricia

Sand Ridge Charter Schoo! Sodaville Staff 2013-2014

Administrative Staff

Director/Business Manager jNorthern, Mary

Principal Cota, Audrey

Qffice Managers Cole, Amber

Bookkeeper Northarn, Holly

Teaching Staff

Grade Teacher Assistant

Fourth Anstine, Sunshine Mattson, Kristi

Fourth DeWolf, Brian Wol, Kim

Fifth McDowell, Naomi Potter, Tanya

Fifth Hill, Lucas Beachy, Missy
Williams, Ann

Sixth Treichler, Amanda Wheeler, Yvette

Sixth Vieira, Luke Hess, Heather

Seventh Thompson, Jeff Buchanan, Ben

Seventh Annsg, Craig Morehead, Katrina

Seventh/Eighth Yeli, Harley Holmes, Nanette

Eighth Lynich, Skig Osborne, Cara

HS Language Arts Seifried, Amber




Sand Ridge Charter School: South Main Staff 2014-15

Administrative Staff

Director/Business Manager

Northern, Mary

Principal

Cota, Audrey

Office Mianager

Powell, Sanna

PIE Preschool Bookkeeper

McLaughlin, Samantha

Librarian

McLaughlin, Samantha

Teaching Staff

Grade Teacher Assistant
Kindergarten Gleaves, Julia Hopkins, Lucia
First Vincent, Kristy Hoffman, Brenda
First Morgan, Katelyn Porth, Michelie
Second Hecklinski, Sarah Jane McGuire, Susan
Second Robertson, Danielie Hickcox, Lorianne
Third Dahigren, Emily Collins, Haley
Third Daougherty, Kim Moon, Patyn
Music Teacher Chandier, Bill

PE Miner, Doug

Support Staff

Nutrition manager

Chandler, Brenda

Nutrition Services

Blissek, Stephanie

Nutrition Services

Knuth, Jodie

Nutrition Services

Burnham, Patricia

Sand Ridge Charter School: Sodaville Staff 2014-15

Administrative Staff

Director /Business Manager

Northern, Mary

Principal

Braunberger, Lioyd

Office Manager

Cole, Amber

Bookkeeper Holly Northern

Librarian Karen Jones

Teaching Staff

Grade Teacher Assistant
Fourth Hooker, Shawn Kutsch, Corey
Fourth Gonyea, Megan Mattson, Kristi
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AT 2013-2014
EDUCATION Report Card Rating Details

Public Version - Final - October 9, 2014

District: Lebanon Community SD 8
School: Sand Ridge Charter School

The purpose of the Report Card Rating Details report is to describe the rating methodology and display the data
used by the school accountability system to determine the overall schoo! rating that is shown on each school's
Report Card. The Oregon Department of Education (ODE) piloted the school accountability system in 2011-2012
to identify Priority, Focus, and Model schools as part of the ESEA Waiver. For more details on the school report
cards, please visit the following link: hitp://www ode state.or.us/go/schoolRC.

Overall Level: Level 4

. % of Foints Weighted Level Weighted
Performance Indicator Level Earned Weight Points Assignment Percent
. . Level 5" | 87.0 orabove
Academ'c&ﬁfgievement Level 4! 70.0% 20 14.0 Level 4 70.0 to 86.6
Level 3 47.0to 69.9
Aceademic Growth Level 4 80.0% 30 24.0 26.5t0 46.9
(page 4) Less than 26.5
Subgr«zpl:g: 5? rowth Level4 | 80.0% 15 12.0 Levels are calculated using the
percentage of points eamed out
Graduation? Not - 0 0.0 of the total points eligible. For
{page 6) Rated . schools with data on all
- indicators, the total points
Subgroup Graduation Not - 0 0.0 possible are:
{page 7} Rated « 20 for Academic Achievement
Number Of Missed < 30 for Academic Growth
e = s |
Participation Targets* 0 NA ) zg ;g: g‘ggﬂgﬁgﬁ rowth
{page 8) N i
A Schools that have Level 1 for Graduation ¢can have Tgo for ?ubgrogp Graduation
an Overall Level no higher than Level 2. Total ek 50.0 e_tota s_core is matched to the
* Schools do not raceive points for participation. otais . scoring guide above to
However, a school's overall Level is lowered by one determine the school rating.
level for each consecutive year that it did not meet ali
participation targets, starting in 2012-13. B
** Schools may not be eligible for ali possible points. Wesghted 76.9%
Schools are not rated in categories where they do not Percent
meet minimum student count requirements.

Federal Reporting Designations
Raceived Titie | Funds in 2013-14 (Y/N} W
IEA Designation {if any)

Inst ID = 3505
Page: 1 of 8
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2013-2014

Academic Achievement Details
Public Yersioh - Final - October 9, 2014

School: Sand Ridge Charter School
Achievemnent Level Cutoffs
The Academic Achievement indicator rating reflects the percent of Lovel Reading it
all students that meet or exceed standards on the siate reading and
mathematics assessments at all tested grades in the school. Note Level§ | 93.2& above 81.5 & above
that, despite their display below, the Academic Achievement Level 4 85.0 to 93.1 70.010 81.4
indicator rating does not include subgroup data as described in Level 3 66.6 10 84.9 42,110 69.9
Oregon’s ESEA Waiver. ' 56.2 to 66.5 25.3 10 42.0
Less than 56.2 l.ess than 25.3
. 2012-13 2013-14 Combined
Reading Level Tests % Met Tests % Met % Met
All Students Level 3 228 82.8 221 81.0 82.0
Economically Disadvantaged’ Level 3 94 75.8 47 745 78.0
English Learners! Not Rated * “ * * .
Students with Disabilities’ Not Rated 17 41,2 20 50.0 458
Underserved Races/Ethnicities’ Not Rated 19 63.2 20 80.0 71.8
American indian/Alaska Native? Not Rated * * * * 429
Native Hawaiian/Pacific Islander® Not Rated . * * * *
Biack/African American? Not Rated 8 62.5 9 88.9 76.5
Hispanic/Latino? Not Rated 7 857 6 66.7 76.8
sian’ Not Rated - * - * 77.8
- +hite’ Level 2 200 84.5 192 80.7 82.7
[Multi-Racial’ Not Rated * - * : >95
_ 2012-13 2013-14 Combined
Mathematics Level Tests % Met Tests % Met % Met
Al Students Level 4 228 84.2 221 75.6 80.0
Economically Disadvantaged® Level 4 94 78.7 47 74.5 77.3
[English Learners" Not Rated . * . . .
[Students with Disabilities? Not Rated 17 58.8 20 55.0 56.8
{Underserved Races/Ethnicities” Not Rated 19 78.8 20 65.0 71.8
American Indian/Alaska Native® Not Rated * * * * 57.1
Native Hawsiian/Pacific lslander? Not Rated ¥ * . . ¥
Black/African American? Not Rated 8 62.5 9 66.7 64.7
Hispanic/iatino® Not Rated # >85 6 66.7 846
Asian? Kot Rated * * - - 88.9
White! Level 4 200 845 192 77.6 81.1
Rulti-Racial’ Net Rated * ‘ * - 55.6
1. These data are not part of the achievement rating but are included fo provide additional information on subgroup perfermance.
2. Included 1n the Underserved Races/Ethnicities subgroup.
Data notes:
Not Rated Subgroup did not meet mimmum size requirement in order to receive a rating.
« Fewer than 6 students tested in the last two years combined
85,0 Greater than 85 percent of students met or exceeded. Test counts are also suppressed.

<80

Inst 1D = 3505

Page:
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Less than 5 percent of studenis mat or exceeded, Test counts are alse suppressed.
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O&\Z%N EDUCATION Subgroup Growth Details

Public Version - Final - October 8, 2014
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Distriet: Lebanon Community SD 8
School: Sand Ridge Charter Schooi

The Subgroup Growth indicator measures the growth of historically Growth Level Cutoffs
underserved student subgroups. It disaggregates the Acadernic Level On Track Growth
Growth indicator and reflects the growth for economicaily Yes No
disadvantaged, Emited English proficient, students with disabilities, Level 5_ 60 & above 70 & above
and historically underserved races/ethnicities. To receive a Level 4 45 t0 59.5 55 10 68.5
Subgroup Growth indicator rating, a subgroup must meet the Level 3 35 10445 4510545
minimum size requirement for the Academic Achievement indicator 3010345 A0 10 445
rating (i.e., 40 tests in the last two years combined} and have at . -
least 30 students with growth percentiles. Lessthan 30 ) Less than 40
2071213 2013-14 Combined | Combined
Reading Level Median Growth Median Growth| 1 odian Median Tgr;k
Students | p e | Students [T g hiite Pgrr;:’:l’r;s Ef_‘;“r:::' Growth?
Economically Disadvantaged Level 4 73 55.0 37 37.0 485 19.0 Yes
English Learmers Not Rated * i * i * * NA
Students with Disabilities Not Rated 14 53.5 15 23.0 43.0 49.0 NA
Underserved Races/Ethnicities Not Rated 13 52.0 i8 38.0 48.0 25.0 NA
American Indian/Alaska Native! | Not Rated * * * * 38.5 435 NA,
Native Hawafian/Pacific Isiander' | Not Rated * * * * * * NA
Blacki&frican American’ Not Rated 6 43.0 8 475 46.0 24.5 NA
Hispanic/Latino? Not Rated * ® 6 240 51.0 255 NA
Asian® Not Rated * * * * 315 11.0 NA
White? Level 4 160 51.0 150 49.0 50.0 13.0 Yes
Multi-Racial’ Not Rated * * * * 55.5 8.0 NA
2012-13 2013-14 Combined | Combined On
Mathematics Level Modian Growth sedian Growtn|  Median | Median | Lo
Students | ™ percontile | STU96RS | poreantite pﬁ?m, c-i-’:,:’g’ Growth?
Econcmically Disadvantaged Level 4 T4 58,5 37 47.0 55.0 255 Yes
English Learmers Kot Rated * . ' * * . NA
Students with Disabilities Not Rated 14 60.5 15 46.0 45.0 50.0 NA
Underserved Races/Ethnicities Not Rated 13 58.0 18 36.5 52.0 208.0 NA
American Indian/Alaska Native! | Not Rated * . * * 40.0 335 NA
Native Hawaiian/Pacific lslander® | Not Rated ¥ * * * * * NA
Black/African American’ Not Rated 6 55.0 8 315 46.5 36.5 NA
HispaniciLatino! Hot Rated * * ] 370 520 26.5 NA
Asian® Not Rated * * * * 75 18.5 NA
White? Level 4 161 67.0 150 405 53.0 20.0 Yes
Multi-Racial Not Rated . v * * 28,5 38.5 NA
1. Included in the Underserved Races/Ethnicities subgroup.
2. These data are not part of the academic growth rating but are included to provide additional information on subgroup performance.

Data nofes:

Not Rated Subgroup did not meet minimum size requirement in order to receive a rating.
Fewer than 6 students tested in the jast fwo years combined

NA Not applicable

inst 1D = 3505
Page: 50f 9
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Subgroup Graduation Details
Public Version - Final - October 9, 2014

School: Sand Ridge Charter School Graduation Level Cutoffs
The Subgroup Graduation indicator uses the graduation rates of Level Four-Year Rate | Five-Year Rate
historically underserved student subgroups. it disaggregates the Level 5 87.5 & above 90.1 & above
four- and five-year graduation rates for economically disadvantaged, Level 4 74.010 87.4 78.1 to 90.0
limited English proficient, _s_tudents wutl_'i disabilities, and historically Level 3 89010739 74.0 o 78.0
underserved races/ethnicities. The rating for the Subgroup
Graduation indicator is the higher of the rafings for the four-year rate 60.0 1o 68.9 60.01073.9
and the five-year rate. Less than 60.0 | Less than 60.0
2b08-0% Cohori 2009-1b6 Cohort
Four-Year Cohort' Level | T rond | aevied conort] % oo Combined 'applied Rate;i
Ecenemically Disadvantaged Not Rated 0 - 0 -- - NA
English Learmners Kot Rated o] - 0 - - NA
Students with Disabilities Kot Rated 0 - 0 - - NA
Underserved Races/Ethnicities Kot Rated 0 - 0 - - NA
American Indian/Alaska Native? Not Rated 0 - 0 - - NA
KNative Hawalian/Pacific isiander? Not Rated 0 - 0 — - NA
Black/African American® Kot Rated 0 - 0 - - NA
Hispanic/Lating? Net Rated 0 - 0 - - NA
" sian Not Rated 0 - 0 - - NA
~<hite Not Rated 0 - 0 - - NA
{Multi-Racial Not Rated 0 - 0 - - NA
Five-Year Cohort’ Level — 2007°08 Cohort - 2006.09 Cohort c";""“" Applied Rate®
Adjusted Cohort| % Grad |Adjusted Cohort| % Grad ate
{Economically Disadvantaged Not Rated 0 - 0 - — NA
Engtlish Learners Not Rated 0 - 0 - - NA
Students with Disablilities Kot Rated ] - 0 - - NA
Underserved Races/Ethnicities Not Rated 0 e 0 - - NA
American Indian/Alaska Native? Het Rated ] - 0 - — NA
Native Hawaiian/Pacific Islander? Hot Rated 0 - 0 - - NA
Black/African American® Hot Rated 0 - 0 - - NA
Hispanic/Latino? Not Rated 0 - 0 - - NA
Asian Not Rated 0 - 0 - - NA
|White Not Rated 0 - 0 - - NA
[Multi-Raclal Not Rated 0 - 0 - - NA
1. Cohort year is the schoaol year in which the students enrclled in high schee! for the first time.
2 included in the Underserved Races/Fthniclties subgroup.

3. The Applied Rate is the graduation rate used to determine the Level. [tis the higher of the combined rate and the most recent rate.

Data notes:
ot Rated Subgroup did not meat minimum sfze requirement in order to receive a rating.
Fewer than 6 students tested in the last two years combined

NA Mot applicable

Inst 1D = 3505
Page: 7 of 9
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O R‘(\EEF N EDUCATION OAKS and Field Test Participation Detalls

Public Yersion - Final - October 9, 2014

District: Lebanon Community SO 9
School: Sand Ridge Charter School

The tables below dispiay the Smarter Balanced field test and OAKS participation rates by grade and subject , and
are only applicable to schools that administered the field test in 2013-14. The OAKS participation rate must be at
least 94.5% in each field test grade and subject to include CAKS scores in the Academic Achievement, Academic
Growth, and Subgroup Growth indicators.

Field test schools may choose to appeal the inclusion or exclusion of OAKS scores. In the event of a successful
appeal, the “Include OAKS” field below will refiect the resuit of the appeal (either the inclusion or exclusion of
OAKS scores) regardless of the OAKS participation rate. The Academic Achievement, Academic Growth, and
Subgroup Growth indicators will reflect the inclusion or exclusion of OAKS scores based on the successful appeai.

Participation Target: 94.5%

Reading Field Test Iinciude Total Field Test OAKS

Grade' QAKS? Students® | Participents Rate Ferticipants Rate

Grade 3 He Yes 39 0 - 38 160.0
Grade 4 Ho Yes 40 0 - 40 100.0
Grade 5 No Yes 37 0 - 37 100.0
Grade € No Yes 36 0 - 35 100.0
Grade 7 No Yes 44 0 - 44 100.0
Grade 8 No Yes 33 0 - 33 100.0
[Grade 11 No Yes 2 0 - 2 100.0

. Field Test Include Total Fieid Test OAKS
Mathematics Grade! QAKS? Students® | participants Rate Participants Rate
Grade 3 No Yes 39 0 - 30 100.0
Grade 4 No Yes 40 0 - 40 100.0
Grade & No Yes 37 0 - 37 100.0
Grade € No Yes 36 0 - 35 100.0
Grade 7 No Yes 44 0 - 44 100.0
Grade & No Yes 33 0 - 33 100.0
Grade 11 No Yes 2 0 - 2 100.0
1. Indicates whether the school administered the Smarter Balanced field test in the tested grade.
2. Indicates whether the Academic Achievement, Academic Growth, and Subgroup Growth indicators will include OAKS sceres from the

respective field test grade and subject.
3. This is the denominator for the field test and OAKS parbicipation rates, and represents ali students enrolled on the first school day in May.

Data notes:

“ Fewer than 6 students tested in the fast two years combined.

Inst 1D = 3508
Page: 8 of 9
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2013-2014 School Year - Reading & Literature
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2013-2014 School Year - Science
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Finances



10:09 AM

11/04114
Accrual Basis

SAND RIDGE CHARTER SCHOOL

Profit & L.oss
July 2013 through June 2014

Ordinary Income/Expense
Income
1400 - Transportation Fees
1600 - Food Service
1990 - E-rate/Misc.
1950 - Texthook Sales
1920 - Donations
1300 - Various School Dist Tuition
1510 - Dividend & Interest
1740 - FEES
Yearhook
Activity Fees

Total 1740 - FEES
Total (ncome

Gross Profit

Expense
660 - Depreciation Expense
3000 - Enterprise and Community Servic
3100.. - Food Services
120 - Food Prep and Dispensing Serv
200- - Employee Benefits
300# - Bonus Liabilifies
240— - Kitchen Health Insurance
213-- - PERS UAL
211-- - PERS Employer

Total 200-- - Employee Benefits

100-- - Kitchen Salaries
Bonus
321.- - Purchased Services
112-- - Classified Salaries
100-- - Kitchen Salaries - Other

Total 100~ - Kitchen Salaries

Total 120 - Food Prep and Dispensing Serv

130 - Food Delivery
190 - Other Food Services

Total 3100.. - Food Services

Total 3000 - Enterprise and Community Servic

66900 - Reconciliation Discrepancies
2500 - Business Support Services
2552 - Yehicle Operation Servies
Fuel
2552 - Vehicle Qperation Servies - Other

Total 2552 - Vehicie Operation Servies

2520 - Fiscal Services
4104 - Consumable supplies and materia
385 : Management Services
389.. - Bookkeeping Services

Total 2520 - Fiscal Services

2550 - Student Transportation Services
100- - Salaries
2550 - Student Transportation Services - Other

Total 2550 - Student Transportation Services

2540 - Business Operation & Maint.
2543 - Care & Upkeep of Grounds
2542 - Care & Upkeep of Bidg Services

’
k.
Jul 13 - Jun 14
2,592.84 '
111,842 34
8,553.30
835 25
723 62
1,954,971 31 '
1,288.75 !
-385.47 .
15,899.57
15,514.10
2,096,321.51
2,096,321.51
5.917.28
25.13
5,730.64 }
4,613.07 ‘.
2,363.60
12,732.44
250.00
57263
50,276.30
626.80
51,725.73
64,458.17
70,162.86
14,154.84
148,775.87
148,775.87
0.06
8,043.35
4420.78
12,464.13
101.94
45,211 31
20,876.31
66,189 56
6,279.00
200.34 ;
6,479.34 '
2,405.00
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10:09 AM SAND RIDGE CHARTER SCHOOL

11104114 Profit & Loss
Accrual Basis July 2013 through June 2014

Ty
E) Jut'13 -Jun 14
Total 2400 - Schoo! Administration 136,272.48
Total 2000 - Support Sarvices 145,764.79
1000 - Iinstruction
1113 - Activities/Extra Curricular
341.. - Student Travel 1,544.59
410.. - Consumable supp. and mat. 6,347.90
1113 - Activifies/Extra Curricular - Other 5,955.30
Total 1113 - Activities/Extra Curricular 13,847.79
1131, - High School Instruction
400, - 9-12 Supplies and Materials
460, - 9-12 Non-consumable ltems 94 45
420, - 9-12 Texthooks 2,886.24
4140, - 9-12 Consumabie Supp & Nat 2,581.50
Total 400, - 9-12 Supplies and Materials 5,562.19
300, - 9-12 Purchased Services
319, - 9-12 Other Instuctional 2,165.60
311, - 9-12 instruciion Services -394.00
Totai 304, - 9-12 Purchased Services 1.771.60
200, - 9-12 Employee Benefits
300## - Bonus Liabilites 50.25
244, - 9-12 Contractual Employee Benef
241, - 9-12 Health Insurance 10,928.84
Total 240, - 9-12 Contractual Employee Benef 10,928.84
Ty, 231, - 912 Worker's Comp. 305.87
} 213, - 912 PERS UAL 8,988.32
241, - 9-12 PERS Employer 4,319.71
200, - 9-12 Employee Benefits - Other 1,338.45
Totat 200, - 9-12 Empioyee Benefits 25,631.44
100, - High School Salaries
118* - Bonus 500.00
122, - Salaries 9-12 Substitutes Class 19,661.80
121, - Salaries 9-12 Substitutes Licen 5,336.08
112, - Salaries 9-12 Classifled 17,225.50
111, - Salaries 8-12 Licensed 53,398.67
100, - High School Salaries - Other 977.42
Total 100, - High School Salaries 97,095.47
Total 1131, - High School Instruction 130,064.7Q
14124* - MiddielJunior High instruction
400* - 5-8 Suppiies and Materials
480" - 6-8 Computer Hardware 7,376.01
470" - 6-8 Computer Software 5,150.75
460* - 6-8 Non-consurnable ltems 10,370.17
420" - 6-8 Textbooks 5,191.17
410* - 6-8 Consumable Supp & Mater 3,526.62
Total 400* - 6-8 Supplies and Materials 3,613.72
300 - 6-8 Purchased Services
319~ - 6-8 Other Instructional 12,798.49
311* - 6-8 Instruction Services 41,687.24
Total 300 - 6-8 Purchased Services 54,485.73
200* - §-8 Employee Benefits
4 300 . Bonus Liabilitfes 153.97
i 240* - -8 Contractual Employes Benef,
243 - Dependent Care 2,726.02
241* - 6-3 Health Insurance 25,377.28
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10:09 AM SAND RIDGE CHARTER SCHOOL

11108114 Profit & Loss
Accrual Basis July 2013 through June 2014

Py

Jut'13 < Jun 14

100 - PAYROLL - Other

2,028 45
Total 100 - FAYROLL 129,192 B8
2240 - BUSINESS EXPENSE
Fee Expense 61950
Membership & Dues 10000
Total 2240 - BUSINESS EXPENSE 719 50
380 - PROFESSIONAL
Legal 1,806 50
Total 380 - PROFESSIONAL 1,806 50
Total Expense 2,023,376 74
Net Ocdinary Income 72544 77
Net Income 72,944.77
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10:09 AR

SAND RIDGE CHARTER SCHOOL
11704114

Profit & LLoss
Accrual Basis

July 2013

200, - 9-12 Employee Benefits
231, - 912 Worker's Comp.

Total 200, - 9-12 Employee Beneflis

Total 1131, - High School Instruction

1121* - Middle/Junior High fnstruction
200" - 6-8 Employee Benefils
240" - 6-8 Confractual Employee Benef.
241* - 6-8 Health insurance

Total 240" - 6-8 Contractual Empioyee Benef.

231* - 6-8 Worker's Camp
Total 200" - 6-8 Employee Benefits

Total 1421* - Middie/Junior High Instruction

1111 - Elementary, K-5 Instruction
200. - K-5 Employee Benefits
231, - K-8 Worker's Comp

Total 200. - K-5 Employee Benefits
Total 1911 - Etementary, K-5 instruction

Totat 1000 - Instruction

2240 - BUSINESS EXPENSE
Fee Expense

Total 2240 - BUSINESS EXPENSE
Total Expense
Net Ordinary Income

Net income

Jui 13

83.78

83.78

178.23

-176.58
-176.58
377.02

200.44

200.44

377.02

377.02

377.02

655.78

25.00

25.00

73,339.14

267,459.65

267,459.65
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10:10 AR

11/04/44
Accrual Basis

SAND RIDGE CHARTER SCHOOL
Profit & Loss

Total 2000 - Support Services
1000 - Instruction

August 2013

1113 - Activities/Extra Curricular
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricular - Other

Total 1113 - Activities/Extra Curricuiar

1131, - High School Instruction
400, - 9-12 Supplies and Materials
410, - 9-12 Consumable Supp & dMat

Total 400, - 9-12 Supplies and Materials

Totai 1131, - High Schoel Instruction

121" - Middle/Junior High Instruction
400* - §-8 Supplies and tfateriais
480" - §-8 Computer Hardware

420" - 6-§ Texibooks

410* - 6-8 Consumable Supp & Mater
Total 400* - 6-8 Supplies and Materjals

Total 1121* - Middie/Junior High Instruction

1111 - Elementary, K-5 Instruction
400. + K-5 Supplies and Materials
460. - K-5 Non-Consumable ltems
410. - K-5 Consumbale Supp & Mater.

Total 400, - K-5 Supplies and Materials

Total 1114 - Elementary, K-5 Instruction

Total 1000 - Instruction

100 - PAYROLL
Advance

Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fae Expense

Total 2240 - BUSINESS EXPENSE
Total Expense
MNet Ordinary Income

Net Income

Aug 13
1,284.62
18012
13.00
193.12
178.05
178.05
178.05
1,724.95
634.70
970 45
3,330 10
3,330.10
755.03
2,011.27
2,766 30
2,766.30
6,467.57
800 00
800.00
49.75
4975
25,479 32
155,634 93
155,634.93
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10:17 AW SAND RIDGE CHARTER SCHOOL

11/04/44 Profit & Loss
Accrual Basis September 2013

2642389 - Background Checks
Total 2640 - Staff Services

Total 2600 + Central Activities Support Serv

2200 - instructional Staff Support
2220 - Educational Media
430 - Library Books/Supplies

Total 2220 - Educational Media

Total 2200 - Instructional Staff Support

2400 - School Administration
600- - Principal Office - Other
640- - PO Dues and Fegs

Total 600- - Principal Office - Other

400- - Principals Qffice- Supplies
410- + PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Principals Office Purchased Ser
389- - PO Other Non-Instructional
353- - PO Postage

Total 300- - Principals Office Purchased Ser
Total 2400’ - School Administration

Total 2000 - Suppeit Services

1000 - instruction
1113 - Activities/Extra Curricular
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricuiar - Other

Total 1113 - Activities/Extra Curricular

1131, - High School Instruction
400, - 9-12 Supplies and Materials
420, - 9-12 Texthooks
410, - 9-12 Consumable Supp & Mat

Total 400, - 9-12 Supplies and Materials

200, - 9-12 Employee Benefits
240, - 812 Contractual Employee Benef
241, - 9-12 Health insurance

Total 240, - 9-12 Contractual Employee Benef

243, - 3-12 PERS VAL
211, - 9-12 PERS Employer
200, - 9-12 Employee Benefits - Other

Total 200, - 8-12 Employee Benefits

100, - High School Salaries
121, - Salaries 9-12 Substitutes Licen
112, + Salaries 8-12 Classified
111, - Salaries 8-12 Licensed

Total 100, - High School Salaries

Total 1131, - High School Instruction

1124* - Middle/Junior High Instruction
400" - 6-8 Supplies and Materials
480* - 6-8 Computer Hardware
460* - 6-8 Non-consumable Hems
420* - 6-8 Textbooks
410* - 6-8 Consumable Supp & Mater

Sep 13

59 00

58 00

59.00

-23.00

-23.00

-23 00

815.09

815.09

133.68

133 68

9,346.42
46 00

9,392.42

10,341.19

10,377.19

148.03
180.00

328.03

2,481.29
33.89

2,515.18

1,110.62
1,110.62

162.57
727
321.69

1,667 59

1,800.00
1,877.92
4,429.02

8,106.94

12,289.71

-0.01
2,866.00
1,508.46

150 46
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10:17 AM

£1/04/14
Accrual Basis

Fee Expense
Total 2240 - BUSINESS EXPENSE

Total Expense
Net Ordinary Income

Net Income

SAND RIDGE CHARTER SCHOOL

Profit & Loss
September 2013

Sep 13

68.50

68 50

289,882 59

-114,299 48

~114,299.48
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Accruzl Basis

SAND RIDGE CHARTER SCHOOL

Frofit & Loss

October 2013

Total 2540 - Business Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2310 - Board of Education Services
381 - Audit Services

Total 2310 - Board of Education Services

2600 - Central Activities Support Serv
2640 - Staff Services
2642389 - Background Checks

Total 2640 - Staff Services

Total 2600 - Central Activities Support Serv

2200 - instructional Staff Support
2220 - Educational Media
430 - Library Books/Supplies

Total 2220 - Educationai Media

Total 2200 - Instructional Staff Support

2400" - School Administration
600- ' Principal Office - Other
640- - PO Dues and Fees

Total 600- - Principal Office - Other

400- ' Principals Office- Supplies
410- - PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Principals Office Purchased Ser
389- - PO Other Non-Instructional

Total 300- - Principals Office Purchased Ser
Total 2400' - School Administration

Total 2000 - Support Services

1000 - Instruction
1113 - Activities/Extra Curricular
343.. - Student Travel
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricular - Other

Total 1113 - Activities/Extra Curricular

1131, - High School Instruction
400, - 3-12 Supplies and Materials
420, ' 912 Textbooks
410, + 9-12 Consumable Supp & Kat

Total 400, - 8-12 Supplies and Materials

200, - 2-12 Employee Benefits
240, - 9-12 Contractual Employee Benef
241, - 8-12 Health Insurance

Tota! 240, - 9-12 Contractual Employee Benef

213, - 912 PERS UAL
211, - 812 PERS Employer
200, - 8-12 Employee Benefits - Other

Total 209, - 9-12 Employee Benefits

100, - High School Salaries
122, - Salaries 8-12 Substitutes Class
121, - Salaries 9-12 Substitutes Licen

Oct 13

8,228 865

14,828.60

7,550 00

7.550 0D

118.00

118.00

118.00

312.61

312 61

312 61

250.00

250.00

98.25

98.25

9,383.71
9,383.71

9,731.96

17,712.57

223.73
538 07
729,05

1,490 B5

98 89
99.10

197 99

1,068.12
1,059 12

128.93
57.66
1,016.76

2,262.47

410.00
120.00
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10011 AR

11/04M14
Accrual Basis

SAND RIDGE CHARTER SCHOOL
Profit & Loss

Transportaticn Expense
100 - PAYROLL

Advance

Salaries

Medicare Taxes

Social Security Taxes

SUTA

100 - PAYROLL - Other

Total 100 - PAYROLL

2240 - BUSINESS EXPENEE
Fee Expense

Total 2240 - BUSINESS EXPENSE
Total Expense
Net Crdinary Income

Net income

QOctober 2013

Oct 43

200 00

100 00
2,334 71
1,142 33
4 B84 54
2,914 96

B3 82

11,460 36

46 00

46 00

172,728 23

-2,15374

-2,153.74
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10:11 AW SAND RIDGE CHARTER SCHOOL

1104114 Profit & Loss
Accrual Basis November 2013

Nov 13

Total 2500 + Business Support Services 15,140 01
2000 - Support Services

2200 - Instructional Staff Support
2240 - instructional Staff Development
312" - Instructional Prograrmns

Total 2240' - instructional Staff Development

2220 - Educational Media
430 - Library Books/Supplies

Total 2220 - Educational Media

Total 2200 - Instructional Staff Support

2400' - School Administration
400- - Principals Office- Supplies
410- - PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Principals Office Purchased Ser
388- - PO Other Non-Instructional

Total 306~ - Principals Office Purchased Ser

Total 2400' - School Administration

Total 2000 - Support Services
1000 - instruction

1113 - Activities/Extra Curricuiar
343.. - Student Travel
410.. - Consumable supp. and mat.

Total 1113 - Activities/Extra Curricular

1131, - High School Instruction
400, - 8-12 Supplies and Materials
410, - 9-12 Consumable Supp & Mat

Total 400, - 9-12 Supplies and Materials

300, - 9-12 Purchased Services
3489, - 912 Other Instuctional

Total 300, - 9-12 Purchased Services

200, - 8-12 Employee Benefits
240, - 9-12 Contractual Employee Benef
241, - 9-12 Health insurance

Total 240, - 9-12 Contractual Employee Benef

231, - 9-12 Worker's Comp.
213, - 9-12 PERS UAL
211, - 9-12 PERS Employer

Total 200, - 9-12 Employee Benefits

4100, - High School Salaries
122, - Salaries 9-12 Substituies Class
121, - Salaries 9-12 Substitutes Licen
112, - Salaries 9-12 Classified
111, - Salaries 8-12 Licensed

Total 100, - High School Salaries

Total 1131, - High Scheel instruction

1121 - Middle/Junior High Instruction
400" - 6-B Supplies and Materials
420* - 6-8 Textbooks
410* + 6-8 Consumable Supp & Mater

3000

30 00

-11 00

-11 00

19.00

128 41

128 41

9,272 35

§,272 35

9,400 76

941976

76 23

§56 50
17173

84.18

84.18

412.56

412.56

B75.91
87591

54 53
163 62
7318

1,167 24

1,355 00
120 00
587 08

4,680 76

7,052.84

8,716 82

27.01
271.36
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10:11 Al SAND RIDGE CHARTER SCHOOL

11/04114 Profit & Loss
Accrual Basis November 2013

Nov 13

Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fee Expense

12,228 54

4875

Total 2240 - BUSINESS EXPENSE

4975

Totai Expense

153,069 33

Net Crdinary Income

40,620 24

Met income

40,620.24
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Accrual Basis

SAND RIDGE CHARTER SCHOOL

Profit & Loss
December 2013

410-- - Consumbaie Supplies and Mat.
Total 2542 - Care & Upkeep of Bldg Services

Totai 2540 - Business Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2400' - School Administration
400- - Principals Office- Supplies
460- - PO Non-Consumable items
410- - PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Principals Cffice Purchased Ser
389- - PO Other Non-Instructional
353- - PO Fostage

Total 300- - Principals Office Purchased Ser
Totai 2400' - School Administration

Total 2000 - Support Services

1000 - Instruction
1113 « Activities/Extra Curricular
410.. - Consumable supp, and mat.
4113 - Activities/Extra Curricular - Other

Total 4113 - Activities/Extra Curricular

1131, - High School Instruction
400, - 9-12 Supplies and Materizls
410, - 9-12 Consumable Supp & Mat

Total 400, - 9-12 Supplies and Materiais

300, - 9-12 Purchased Services
219, - 912 Qther Instuctional
311, - 812 Instruction Services

Total 300, - 8-12 Purchased Services

200, - 9-12 Employee Benefits
300##% - Bonus Liabilites
240, - 9-12 Contractuai Employee Benef
241, - 812 Health Insurance

Tota! 240, - 9-12 Contractual Employee Benef

213, - 9-12 PERS UAL
211, - 9-1Z PERS Employer

Total 200, - 9-12 Employee Benefits

180, - High School Salaries
118* - Bonus
121, - Salaries 9-12 Substitutes Licen
112, - Salares 9-12 Ciassified
111, - Salaries 2-12 Licensed

Total 100, - High School Salaries

Total 1131, - High School Instruction

1121* « Middle/Junior High Instruction
400* - §-8 Supplies and Materials
420" - 6-8 Textbooks
440" - §-8 Consumable Supp & Mater

Tota! 400* - §-8 Supplies and #faterials

300" - 6-8 Purchased Services
315" - 6-8 Other instructional

Dec 13
1,483 04
11,329 65
11,719 65
18 558 02
149 99
169 02
319 01
9,332 49
92 00
9,424 49
9,743 50
9,743 50
239 47
534 00
833 47
28 25
28 25
448 00
-380 00
68 00
50 25
875 91
87591
82915
370 81
2,126 12
500 Q0
3000
2,303 33
4,752 50
7,585 83
9,808 20
24111
86 59
32770
88502
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101 AM

11/04/14
Accrual Basis

SAND RIDGE CHARTER SCHOOL

Total 2240 - BUSINESS EXPENSE
Total Expense
Net Ordinary Income

et Income

Frofit & LLoss
December 2013

Dec 13

47.75

154,193.32

38,533.57

38,633.57
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10091 AM SAND RIDGE CHARTER SCHOOL

11/0414 Profit & Loss
Acciugl Basis January 2014

Total 2542 - Care & Upkeep of Bidg Services
Total 2540 - Business Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2200 - Instructional Staff Support
2220 - Educational Media
430 - Library Books/Supplies

Total 2220 - Educational Media

Total 2200 - instructional Staff Support

2400° - School Administration
400~ : Principals Office- Supplies
460- - PO Non-Consumable ltems
410- : PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300~ - Principals Office Purchased Ser
389- : PC Other Non-Instructional

Total 300- - Principals Office Purchased Ser
Total 2400° - School Administration

Total 2000 - Support Services

1000 - Instruction
4113 - Activities/Extra Curricular
343.. - Student Travel
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricular - Other

Total 1113 - Activities/Extra Curricular

1131, - High Schoo! Instruction
400, - 5-12 Supplies and Materials
420, - 9-12 Textbooks
410, - 9-12 Consumable Supp & Mat

Total 400, - 9-12 Supplies and Materials

300, - 9-12 Purchased Services
311, * 912 Instruction Services

Total 300, - 8-12 Purchased Services

200, - 8-12 Employee Benefits
240, + 8-12 Contractual Employee Benef
241, - 2-12 Health Insurance

Total 240, - 9-12 Contractual Employee Benef

213, - 912 PERS UAL
211, - 9-12 PERS Employer

Total 200, - 8-12 Employee Benefits

100, - High School Salaries
4122, - Salaries $-12 Substitutes Class
142, - Salaries 9-12 Classified
111, - Salaries 8-12 Licensed

Total 100, - High School Salaries

Total 1131, - High School Instruction

1121* - Middie/Junior High Instruction
400* - 6-8 Supplies and Materials
480 - §-8 Computer Hardware
470" - 6-8 Computer Software

Jan 14

14,631.49

14,631 49

21,322 53

245.76

24576

245.76

18.97
632.99

651.96

9,165.08

9,165.08

9,817.04

10,062.80

62.45
360.52
100.00

522.97

97.98
48.93

146.91

-14.00

-14.00

875.91
B75.91

459.16
205.34

1,540.41

229 00
2,328.00
4,590.76

7,147.76

8,821.08

3,128.50
30.00
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10:11 AR SAND RIDGE CHARTER SCHOOL

11/04/14
Accruzl Basis

Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fee Expense

Total 2240 - BUSINESS EXPENSE
Total Expense
Net Ordinary Income

Net Income

Profit & Loss

January 2014

Jan 14

10,867 20

48.25

49.25

1561,742.05

41,381.06

41,381.06
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10:11 AM SAND RIDGE CHARTER SCHOOL

11104114 Profit & [Loss
February 2014

Accrual Basis

Total 300" - Purchased Services
410-- - Consumbale Supplies and Mat
Total 2542 - Care & Upkeep of Bldg Services

Total 2640 - Business Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2209 - Instructional Staff Support
2220 - Educational Media
430 - Library Books/Supplies

Total 2220 - Educational Media

Total 2200 - instructicnal Staff Support

2400" - School Administration
400- - Principals Office- Supplies
470- + PO Computer Software
460- « PO Non-Consumable items
410- - PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Princlipals Office Purchased Ser
389- - PO Other Non-Instructional

Total 300- - Principals Office Purchased Ser
Total 2400 - School Administration

Total 2000 - Support Services

4000 - Instruction
4113 - Activities/Extra Curricular
343.. - Student Trave!
410.. - Consumabie supp. and mat.
1113 - Activities/Extra Curricular - Other

Total 1113 - Activities/Extra Curricular

1431, - High School Instruction
400, - 9-12 Supplies and Materials
410, - 9-12 Consumable Supp & Mat

Total 400, - 9-12 Supplies and Materiais

200, - 9-12 Employee Benefits
240, - 9-12 Contractual Employee Benef
244, - 812 Health Insurance

Total 240, - 9-12 Contractual Employee Benef

231, - 8-12 Worker's Comp.
213, - 912 PERS UAL
211, - 12 PERS Employer

Total 200, - 3-12 Employee Benefits

100, - High School Salaries
122, - Salaries 9-12 Substitutes Class
121, - Salaries 9-12 Substitutes Licen
112, « Sataries 8-12 Classified
111, - Salaries 9-12 Licensed

Total 400, - High School Salaries

Total 1131, - High Scheol Instruction

4124* - Middie/Junior High instruction
400* - 6-8 Supplies and Materials
470* - 6-8 Computer Software

Feb 14

170,575 17
706 30

171,574 889

171,964 99

179 905 04

440 00

440 00

440 00

69 99
2,224 51
210 32

2,504 82

9,071 70

9,071 70

11,576 52

12,016 52

166 55
830 69
890 00

1,887 24

92 45

92 45

875 91
87591

8378
41634
186 19

1562 22

3,002 50
480 00
85210

3,943 80

8,278 40

9,033 07

2,614 95
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10:11 AR

14704114
Accrual Basis

Social Security Taxes
SUTA
100 - PAYROLL - Other

Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fee Expense

Total 2240 - BUSINESS EXPENSE
Total Expense
et Ordinary Income

Net Income

SAND RIDGE CHARTER SCHOOL
Profit & Loss

February 2014

Feb 14

4,956 12
2,31817
85 1(;

10,621 24

50 50

50 50

320,670 49

-135,943 81

-135,943.81
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10:12 AW SAND RIDGE CHARTER SCHOOL

14/04/14 Profit & Loss
Accrual Basis March 2014

Total 2542 - Care & Upkeep of Bldg Services
Total 2640 - Business Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2600 - Central Activities Support Serv
2640 - Staff Services
2642389 - Background Checks

Total 2640 - Staff Services

Total 2600 - Central Activities Support Serv

2400' - School Administration
400- - Principals Office- Supplies
410- - PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Principals Office Purchased Ser
38¢- - PO Other Non-instructional
353- - PO Postage
319- - PO Other instructional, Profess

Total 300- - Principais Office Purchased Ser
Total 2400' - School Administration

Total 2000 - Support Services

1000 - Instruction
41113 - Activities/Extra Curricular
343.. - Student Travel
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricular - Cther

Total 1113 - Activities/Extra Curricular

1131, - High School Instruction
400, - $-12 Supplies and Materials
420, - 9-12 Textbooks
410, - 212 Consumable Supp & Mat

Total 400, + 9-12 Supplies and Waterials

300, - -12 Purchased Services
314, - 9-12 Other Instuctional

Totai 300, - 9-12 Purchased Services

200, - 2-12 Employee Benefits
240, - 912 Contractual Employee Benef
241, - 9-12 Health Insurance

Total 240, - 8-12 Contractual Employee Benef

243, - 9-12 PERS UAL
211, - 8-12 PERS Employer

Total 200, - 9-12 Employee Benefits

100, - High 8chool Salaries
122, - Salaries 9-12 Substitutes Class
421, - Salaries 9-12 Substitutes Licen
142, - Salaries 9-12 Classified
111, - Salaries 912 Licensed

Total 100, - High School Salaries

Total 4131, - High School instruction

1121* « MiddlefJunior High Instruction
400* - 6-8 Supplies and Materials

Mar 14

§,580.71

9,580.71

17,833.27

58.00

59.00

59.00

71.01

71.01

9,189.89
49.00
175.00

§,413.99

£,485.00

9,544.00

146.01
441.08
44.35

631.44

208.08
33.24

241.32

1,305.04

1,305.04

875.91
875.91

933.51
417.47

2,226.85

3,470.00
396.42
§19.59

3,943.80

§,729.81

12,503.086
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10:12 AM SAND RIDGE CHARTER SCHOOQOL
Profit & Loss

44104414
Accrual Basis

160 - PAYROLL - Other
Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fee Expense

Total 2240 - BUSINESS EXPENSE

380 - PROFESSIONAL
Legal

Total 380 - PROFESSIONAL
Total Expense
Net Ordinary Income

Net income

March 2014

Mar 14

-355,13

10,544 28

53.25

53.25

1,327 50

1,327 50

150,583.73

48,475 67

48,475.67
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10:12 AM SAND RIDGE CHARTER SCHOOL
41/04/14 Profit & Loss

Accrual Basis April 2014

Total 2542 - Care & Upkeep of Bldg Services
Total 2640 - Busingss Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2600 - Central Activities Support Serv
2640 - Siaff Services
2642389 - Background Checks

Total 2640 - Staff Services

Total 2600 - Central Activities Support Serv

2400 - School Administration
600- - Principal Office - Other
640- - PO Dues and Fees

Total 600- - Principal Cffice - Other

400- - Principals Office- Supplies
470- - PC Computer Software
410- - PO - Consumable Supplies

Total 400- - Principals Office- Supplies

300- - Principals Office Purchased Ser
389- - PO Other Non-Instructional
383- - PO Postage

Total 300- - Principals Office Purchased Ser
Total 2400° - School Administration

Total 2000 - Support Services

1000 - Instruction
1113 - Activities/Extra Curricular
343, - Student Travel
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricuiar - Other

Total 1113 - Activities/Extra Curricular

1131, - High School Instruction
400, - 9-12 Supplies and Materials
410, - 9-12 Consumable Supp & Mat

Total 400, - 3-42 Supplies and Materials

200, - 9-12 Empiloyee Benefits
240, - 9-12 Contractual Empicyse Benef
241, - 8-12 Health Insurance

Total 240, - 3-12 Contractual Employee Benef

213, - 8-12 PERS UAL
211, - 912 PERS Employer

Total 200, - 9-12 Employee Benefits

100, - High School Salaries
122, - Salaries 8-12 Substitutes Class
121, - Salaries 9-12 Substiiutes Licen
112, - Salaries 9-12 Classified
111, - Salaries 9-12 Licensed

Total 100, - High School Salaries

Total 1131, + High Scheol Instruction

1421* - Middle/Junior High Instruction
400" - 6-8 Supplies and Materials
480* - §6-8 Computer Hardware

Apr 14

8,787.91

8,787.91 |

16,046.70

118.00

118.00

118.00

725 00
72500

673.98
150.48

§24.46

9,160.19
49.00

9,209 19

10,758.65

10,876 65

89263
102 50
1,162.43

1,357 56

60.03

60 03

875 91
B75.91

1,553 21
694.62

3,123 74

2,825 00
+,609.66
2,119.58
4,700 32

11,254 56

14,438 33

354 03
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10:12 AR SAND RIDGE CHARTER SCHOOL
Profit & Loss

11704114
Accrual Basis

100 - FPAYROLL - Other
Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fee Expense

Total 2240 - BUSINESS EXPENSE

380 - PROFESSIONAL
Legai

Total 380 - PROFESSIONAL
Total Expense
Net Ordinary Income

Net lncome

April 2014

Aprid

84.90
10,790 71

40.75

40.75

479.00

47900

157,048.78
6,665.25

6,565.25
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1012 ARG

11164114
Accrual Basis

May 2014

TFotal 2542 - Care & Upkeep of Bldg Services
Total 2540 - Business Operation & Maint.

Total 2500 - Business Support Services

2000 - Support Services
2200 - Instructional Staff Support
2220 - Educational Media
430 - Library Books/Supplies

Total 2220 - Educational Media

Total 2200 - Instructional Staff Support

2400' - Schoo! Administration
600- + Principal Office - Other
6§40~ - PO Dues and Fees

Total 600- - Principal Office - Other

400~ - Principals Office- Supplies
460- - PO Non-Consumable ltems
410- - PO - Consumabie Supplies

Total 400- - Principals Office- Supplies

300- - Principals Office Purchased Ser
388- - PO Other Non-instructicnal

Total 300- - Principals Office Purchased Ser
Total 2400° - School Administration

Total 2000 - Support Services

1000 - Instruction
1913 + Activities/Extra Curricular
343.. - Student Travel
410.. - Consumable supp. and mat.
1113 - Activities/Extra Curricular - Other

Total 1113 - Activifies/Extra Curricular

1131, - High School Instruction
400, - 9-12 Supplies and Materials
410, - 912 Consumable Supp & Mat

Total 400, + 9-12 Supplies and Materiais

200, + 9-12 Employee Benefits
240, * 9-12 Cantractua! Employee Benef
241, - §-12 Health Insurance

Total 240, - 9-12 Contractual Employee Benef

231, - 8-12 Worker's Comp.
213, - 912 PERS UAL
211, - $-12 PERS Employer

Total 200, - 9-12 Employes Benefits

100, - High Scheol Salaries
422, - Salaries 3-12 Substitutes Ciass
121, - Salaries 9-12 Substitutes Licen
112, - Salaries §-12 Classified
111, - Salaries 9-12 Licensed

Total 100, - High School Salaries

Total 1131, - High Schocl Instruction

1121* - Middle/Junior High Instruction
400" - 6-8 Supplies and Waterials
4B80* - §-8 Computer Hardware

D RIDGE CHARTER SCHOOL
Profit & Loss

ffiay 14

80,344 79

80,344 79

§7,996.73

26.94

26.94

2694

897 88

897 88

42,99
245.24

288.23

§,237 B8 [

9,237 88

10,423.99

10,450.93

220.97
1,712.43
2,08138

4,023.78

28.19

2818

875.91
87591

8378
1.468.07
652.06

3,069.82

5,637 50
600 00 !
919.59

343771

10,594.60

13,692 81

2,479 54
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1012 AM SAND RIDGE CHARTER SCHOOL

11/04/44 Profit & Loss
Accrual Basis May 20114
May 14
Social Security Taxes 5,212 99
SUTA 2,438 32
100 - PAYROLL - Other 87 45
Total 100 - PAYROLL 8,804 80
2240 - BUSINESS EXPENSE
Fee Expense 78 25
Membership & Dues 100 00
Total 2240 - BUSINESS EXPENSE 178 25
Total Expense 234,222 23
Net Ordinary income -137,161 6%
Het Income -137,161.69
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10:12 AME
11104114

SAND RIDGE CHARTER SCHOOL

Profit & Loss
June 2014

Accrual Basis
A

i

1121* - Middle/Junior High Insfruction
400* - 6-8 Supplies and Materials
480* - 6-8 Computer Hardware
410* - 6-8 Consumable Supp & Mater

Total 400" - 6-8 Supplies and Materials

300" - 6-8 Purchased Services
319* - 6-8 Other instructional
311* - 6-8 Instruction Services

Total 300* - £-8 Purchased Services

200" - -8 Employee Benefits
240* - 6-8 Contractual Employee Benef.
243 - Dependent Care
241* - 6-8 Health Insurance

Total 240* - 6-8 Contractual Employee Benef.

213* . 6-8 PERS UAL
211* - 6-8 PERS Employer

Total 200* - 6-8 Employee Benefits

100* - Middle/Junior High Salaries
122* . Salaries 6-8 Substitutes Classi
121* - Salaries 6-8 Substitutes Licens
112* - Salaries - 6-8 Classified
111* - Salaries - 6-8 - Licensed
100* - Middle/Junior High Salaries - Other

Total 100" - Middie/Junior High Salaries

Total 1121* - Middle/Junior High instruction

1111 - Elementary, K-5 Instruction
400. - K-5 Supplies and Materials
410. - K-5 Consumbale Supp & Mater.

Total 400. - K-5 Supplies and Materials

300, - K-5 Purchased Services
319. + K-5 Other Instructicnal

Totai 300. - K-5 Purchased Services

200. - K-5 Employee Benefits
240, - K-5 Contractual Employee Benef.
241. - K-5 Health Insurance

Total 240, - K-5 Contractual Employee Benef.

213. - K-5 PERS UAL
210. - ¥-5 PERS Employer

Total 200. - K-5 Employee Benefits

100. - K-5 Salaries
122. - Salaries K-5 Substitues Classif
121. - Salaries K-5 Substitutes Licens
112. - K-5 Salaries - Classified
114. : K-5 Salaries Licensed
100. - K-5 Salaries - Other

Total 100. - K-5 Salaries
Total 1111 - Elementary, K-5 Insfruction

Total 1000 - instruction

Transportation Expense
100 - PAYROLL
Advance
Salaries
Medicare Taxes

Jun 14

-60.00
22345

163.45

2,489.18
11,173.88

13,663 07

120.01
8,136.69

8,256 70

7,351.46
3,044.88

18,653.04

215.71
387.84
15,105.33
41,107 .87
1,652.13

58,468.88

90,048.44 ;

70.77
70.77

3,498 15

3,498.15

6,131.37
6,131.37

17,605.65
8,007.97

31,834.99

342.00
285.00
25,044.75 ‘
89,262 91
4,240.55

119,175 21
154,579 12

277,840.38
65 00
-1,000.00

7,500.00 ‘
3,120.93 |
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10:12 AM SAND RIDGE CHARTER SCHOOL

14/04/14 Profit & Loss
Accrual Basls June 2014

Social Security Taxes
SUTA
100 - PAYROLL - Other

Total 100 - PAYROLL

2240 - BUSINESS EXPENSE
Fee Expense

Total 2240 - BUSINESS EXPENSE

Jun 14

13,344 73
6,241 86
1,247 26

30,454 78

60 75
8075

Total Expense

140,416 52

Net Ordinary Income

-137,166 88

Net Income

-137,166.88
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10:12 AM SAND RIDGE CHARTER SCHOOL

11104114 Balance Sheet
Accrual Basis As of July 31, 2013
ASSETS
Current Assets
Checking/Savings

3796810 - SRCS Money Market

Sandridge Operating Acct.
Carry Over Activity Fees
Yearbook

Sandridge Operating Acct. - Other
Total Sandridge Operating Acct.

Total Checking/Savings

Total Current Assets

Other Assets
Equiptment Purchase

241 - Office/School Equip/Furnishings

242 - Acumulated Depreciation
Total Other Assets

TOTAL ASSETS
LIABILITIES & EQUITY
Liabilities
Current Liabilities

Accounts Payable
421 - Accounts Payable

Total Accounts Payabie

Other Current Lizbilities
‘ 400 - DEPOSITS
499* - Textbook Depeosit

Total 400 - DEPOSITS
Total Other Current Liabilities
Total Current Lizabilities

Total Liabilities

Equity
Opening Bal Equity
*Retained Earnings
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY

Jul 31, 13

300,163.22

1,085 51
454.10

136,998 03

138,537.64

438,700 86

438,700 86

33,000.00
60,789.80
-27,215.00

66,574.80

5065,275.66

16,432.78
18,432.78

19,747 00
19,747.00

19.747.00

38,17978

38,179.78

101,010.29
98,625.94
267,459.65

AGT,095.88

505,275.66

Page 1


http:505,275.66
http:467,095.88
http:267,459.65
http:98,625.94
http:101,010.29
http:38,179.78
http:27,215.00
http:60,789.80
http:33,000.00
http:138,537.64
http:300,163.22

10:13 AR SAND RIDGE CHARTER SCHOOL

11104114 Balance Sheet
Accrual Basis As of August 31, 2013
Aug 31,13
ASSETS
Current Assets
Checking/Savings
3796810 - SRCS Monsy Market 300,163 22
Sandridge Operating Acct.
Carry Over Activity Fees 1,085.51
Yearbook 454 10
Activity Fee 10,552.88
Sandridge Operating Acct. - Other 282,233.07
Total Sandridge Operating Acct. 294,325,568
Total Checking/Savings 594 488 78
Total Current Assets 594 488 78
Cther Assets
Equiptment Purchase 33,000.00
241 - Office/School Equip/Furnishings 80,789.80
242 - Acumulated Depreciation -27,215 00
Total Other Assets 66,574.80
TOTAL ASSETS 661,063.58
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Accounts Payable
421 - Accounts Payable 16,495 77
Total Accounts Payable 16,495.77
Other Current Liabilities
400 - DEPOSITS
458* - Textbook Deposit 21,837.00
Total 400 - DEPOSITS 21,837.00
Total Other Current Liabilities 21,837.00
Total Gurrent Liabilities 38,332.77
Total Liabiilties 38,332.77
Equity
Opening Bal Equity 101,010.29
*Retained Earnings 98,625.94
Net Income 423,004.58
Total Equity 6%2,730 81

TOTAL LIABILITIES & EQUITY 661,063.58
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10:13 AM SAND RIDGE CHARTER SCHOGL

11/04/14 : Balance Sheet
&ccrual Basis As of October 31, 2013

ASSETS
Current Assets
Checking/Savings

37268190 - SRCS Money Market

Sandridge Operating Acct.
Food Services
Carry Over Activity Fees
Yearbook
Activity Fee

Sandridge Operating Acct. - Other
Total Sandridge Operating Acct.

Total Checking/Savings

Total Current Assets

Other Assets
Equiptment Purchase

241 - Office/School Equip/Fumishings

242 - Acumulated Depreciation
Total Other Assets

TOTAL ASSETS
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Accounts Payable
421 - Accounts Payable

Total Accounts Payable

Other Current Liabilities
400 - DEPOSITS
498" - Textbook Deposit

Total 400 - DEPOSITS
471 - Payroll Liabilities
Total Other Current Liabilities

Total Current Liabilities

Total Liabilities

Equity
Opening Bal Equity
*Retained Earnings
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY

Oct 34, 13

300,163.22

-19,561.96
1,085 51
-1,714.66
12,372.33

203,160.07

195,341.29

495,504.51

495,504.51

33,000.00
60,789.80
-27,215.00

66,574.80

562,079.21

15,485 68

15,485.68

22,140.00
22,140.00
18,176.04

40,316.04

55,801.72

55,801.72

101,010.29
98,625 94
306,641.36

506,277 59

562,079.31
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10:13 AM SAND RIDGE CHARTER SCHOOL
11/04/14 Balance Sheet
&ccerual Basis As of December 31, 2013
Dec 31,13
ASSETS
Current Assets
Checking/Savings
3796810 + SRCS iioney Market 300,163 22
Sandridge Operating Acct.
Food Services -16,452 45
Carry Over Activity Fees 1,085.51
Yearbook -1,714.66
Activity Fee 14,363.76
Sandridge Operating Acct. - Other 300,941.76
Tota! Sandridge Operating Acct. 295,223.92
Totaf Checking/Savings 595,3687.14
Total Current Assets 595,387.14
Other Assets
Eguiptment Purchase 33,000.00
244 - Office/School Equip/Furnishings 60,785.80
242 - Acumulated Depreciation -27.215.00
Total Other Assets ©6,574.80
TOTAL ASSETS 661,961.94
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Accounts Payable
421 - Accounts Payable 5,662 12
Total Accounts Payable 5,662 12
Other Current Liabilities
400 - DEPOSITS
499* - Textbook Deposit 21,915.00
Total 400 - DEPOSITS 21,915.00
471 - Payroll Liabilities 47 953.42
Total Other Current Liabilities 69,868.42
Total Current Liabilities 75,530.54
Total Liabilities 75,530.54
Equity
Opening Bal Equity 101,010 29
*Retained Earnings 98,625.94
Met iIncome 386,795.17
Total Equity 586,431 40
TOTAL LIABILITIES & EQUITY 661,961.94
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10:14 AW SAND RIDGE CHARTER SCHOOL

11104714 Balance Sheet
&ccrual Basis As of February 28, 2014
Feb 28, 14
ASSETS
Current Assets
Checking/Savings
3796810 - SRCS Money Market 300,176.87
Sandridge Operating Acct.
Food Services -15,990.14
Carry Over Activity Fees 1,085.51
Yearbook -1,714.66
Activity Fee 9,720.38
Sandridge Operating Acct, - Other 180,002.33
Total Sandridge Operating Acct. 173,103.42
Total Checking/Savings 473,280.29
Total Current Assets 473,280 29
Other Assets
Equiptment Purchase 33,000.00
241 - Office/School Equip/Furnishings 60,783.80
242 - Acumulated Depreciation -27,215.00
Total Other Assets 66,574 80
TOTAL ASSETS 539,855.09
LEIABILITIES & EQUITY
Liabilities
Current Liabilities
Accounts Payable
421 - Accounts Payable 6,502.18
Total Accounts Payable 6,502.18
Other Current Liabilities
400 - DEPOSITS
489" - Textbook Deposit 21,685.00
Total 400 - DEPOSITS 21,685.00
471 - Payroli Liabilities 19,799.26
Totzl Other Current Liabilities 41,484.26
Total Current Liabilities 47,986.44
Total Liabilities 47 986.44
Egquity
Opening Bal Equity 101,010.29
*Retained Earnings 98,625.94
Net Income 292,232.42
Total Eguity 491,868.65
TOTAL LIABILITIES & EQUITY 539,855.09
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10:14 AM SAND RIDGE CHARTER SCHOOL.

11/04/14 Balance Sheet
accrual Basis As of April 30, 2014

ASSETS
Current Assets
Checking/Savings

3796810 - SRCS ioney Market

Sandridge Operating Acct.
Food Services
Carry Over Activity Fees
Yearbook
Activity Fee

Sandridge Operating Acct. - Other
Tota! Sandridge Operating Acct.

Total Checking/Savings

Total Current Assets

Other Assets
Equiptment Purchase

241 - Office/School Equip/Furnishings

242 - Acumulated Depreciation
Total Other Assets

TOTAL ASSETS
LIABILITIES & EQUITY
Liabilities
Current Liabilities

Accounts Payable
421 - Accounts Payable

Total Accounts Payable

Other Current Liabilities
400 - DEPOSITS
439* - Textbook Deposit

Total 400 - DEPOSITS
471 - Payrol Liabilities
Total Other Current Liabkiiities

Total Current Liabilities

Total Liabilities

Equity
Opening Bal Equity
*Retained Earnings
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY

Apr 30, 14

300,186 91

-10,506 29
1,085 51
-509 66
7,844 35

229,450 54

227,364 45

527,551 36

527,551 36

33,00000
60,789 B0
-27,215 00

66,574 80

594,126.16

5,032 39

5,032 3%

21,925 00
21,925 00
20,259.20

42,184 20

47,216 59

47,216 59

101,010 28
38,625 94
347,273 34

546,809 57

594,126.18
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10:14 AN SAND RIDGE CHARTER SCHOOL

11104014 Balance Sheet
&ccrual Basis As of June 30, 2014

ASSETS
Current Assets
Checking/Savings

3796810 - SRCS Money Market

Sandridge Operating Acct.
Food Services
Carry Over Activity Fees
Yearbook

Sandridge Operating Acct. - Other

Total Sandridge Operating Acct.

Total Checking/Savings

Other Current Assets
PPE - Prepaid Rent

Total Other Current Assets

Total Current Assets

Other Assets
Equiptment Purchase
241 - Office/School Equip/Furnishings
242 - Acumulated Depreciation

Total Other Assets

TOTAL ASSETS
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Accounts Payabie
421 - Accounts Payable

Total Accounts Payable

Other Current Liabilifies
400 - DEPOSITS
489* - Textbook Deposit

Total 400 : DEPOSITS
Total Other Current Liabilities
Total Current Liabilities

Total Liabilities

Equity
Opening Bal Equity
*Retained Earnings
Met Income

Total Equity

TOTAL LIABILITIES & EQUITY

Jun 30, 14

80,193 93

-6,526 17
2,189.82

68 63
2,629 14

1,638 58

78,555.35

i60,000.00

160,000 00

238,555.35

33,000.00
60,789.80
-33,132.28

60,657.52

299,212.87

4,830,37

4,830 37

21,865 00
21,865 00

21,865.00

26,695.37

26,695.37

101,010 29
98,562 44
72,944 77

272,517 50

298,212.87
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Sand Ridge Charter School Budget

Part 1; Summary Ali Revenues & Expenses

Part 2: Detalls of Revenue all sources

Part 3: Details of Expenses

Part 1: Summary Ali Revenues & Expenses

REVENUES 2014-15 2015-16
State School Fund (SSF) $ 2,152,593.96 | $ 2,200,477.38
Dividend & Interest $ 1,800.00 | $ 1,500.00
Fund Raising & Donations $ 1,100.00 | $ 1,100.00
Activities, Extracurricular Fees $ 20,000.00 | § 18,000.00
Yearbook o ) 500.00 | $ 500.00
Transportation Fees $ 2,600.00 | $ 3,500.00
Misc. Income/ Nutrition Program $ 111,00000 % 111,000.00
E-Rate $ 6,946.66 | $ 7,946.66
TOTAL REVENUE $ 2,296,540.62 | $ 2,344,024.04
]
EXPENSES
SSF ADM Adjustiment
Staff and Consultants $ 167891065 | $ 1,717.477.57
Food Service $ 150,000.00 | $ 150,000.00
Equip., Curric., Supplies, Office 3 82.400.00 | $ 85,400.00
Student Activities, Food, bussing L $ 40,000.00 | % 38,000.00
General Operations 3 2603475 | $ 28,050.00
Facility, Utilities $ 200,00000 | % 345,500.00
TOTAL EXPENSES $ 2,178,245.40 | $ 2,364,427.57
NET INCOME $ 264,24856 | $ 130,749.81
CARRYOVER, Beginning of year $ 78,5655.35 | § 342,803.90
CARRYOVER, End of Year $ 34280390 | $§ 473,553.72
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Yearbook fee _ $ 500.00 | § 500.00
Fundraising & Donations $ 1,100.00 | § 1,100.00

| Activities, Field trips/ $55 ea. 5 16,000.00 | § 21,000.00

E-Rate § 6,900.00 | % 7,000.00

Interest/ Dividend $ 1,800.00 | $ 1,500.00

Nutrition Fund $§ 111,000.00 | $ 111,000.00 ,
Transportation income $ 2,600.00 | % 2,600.00

Total Revenue $ 2,292,49396 | $ 2,345,177.38

Part 3: Details of Expenses

3.1 Staff and Consultants

Salary--Teachers K-12 o $ 67847761 |$ 698,831.94
Salary--Teacher Assistants $ 23404664 % 241,068.04
 Substitutes $ 45,000.00 | § 46,000.00
Subtotal--Salaries | $ 957,524.25 ' $§ 985,899.98 -
Nutrition Program staff $ 66,391.92 | § 68,383.67

Nutrition Program Food $ 85,000.00 | $ 86,000.00
Subtotal--Salaries, food purchase $  151,391.92 $154,383.67

Staff Benefits & Expenses

PERS, $ 191,504.86 | $ 197,180.00
Employee pays 6% .
Social Security Taxes $ 61,281.55 | § 63,097.60

W Comp,SUTA medicareWComp ass. $ 50,000.00 | § 51,000.00

Misc. payroll/bonuses/liabilities 3 14,000.00 | $ 14,500.00
Insurance--Medical $ 100,000.00 | $ 100,000.00
Consultants(Contract Services) 11§ 300,000.00 | § 300,000.00

Msc. Exp., staff ent./meals/open house etc. 3 1,000.00 | $ 1,000.00
Depandent care $ 2,8300.00 | $ 4,000.00

Staff services, fingerprinting, background efc. $ 800.00 | $ 800.00 o
Subtotal-Benefits & Expenses $§ 72138640 | § 731,577.59 |

3.1 TOTAL STAFF EXPENSES $ 1,678,91065 $ 1,717,477.57

Page 3
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| . | ?

3.4 GENERAL OPERATIONS

Audits/ professicnal $ 8,000.00 | § 8,000.00

Fee Expense 3 700.00 1 § 700.00
| Ethics tax i $ 350.00 | % 350.00 o

Dues/ prof devel. % 2,500.00 | § 3,000.00
Legal/Professional 5 - |
Insurance--Prop., Liability, D&O, Auto $ 15,384.75 | $ 16,000.00

3.4 TOTAL GENERAL OPERATIONS $ 26,93475 | $  28,050.00

3.5 Facility, Utilities i
Rengvation, Improvements $ 60,000.00 | § 50,000.00

Rent of Buildings - 3 - $ 160,000.00 -
Equipment Purchase/buses eic. b - ! ]
Other Utilities, Telephone, Trash, Security L% 70,500.00 | $  70,500.00

Maintenance and Repairs, Painting $ 25,000.00 | § 20,000.00

Purchased Services $ - .
Custodial Services and Supplies $ 35,000.00 | § 35,000.00

Care and upkesp of building $ 9500.00 | $ 10,000.00 N
3.5 TOTAL Facility, Utilities $ 200,000.00 | § 345,500.00

Total Revenue o ) $ 2,296,540.62 | § 2,344,024.04

TOTAL EXPENSES $ 2,028,245.40 | § 2.214,427.57

NET INCOME $ 26424856 | $ 130,749.81 .
CARRYQVER, Beginning of year 3 78,555.35 | § 342,803.90

CARRYOVER, End of year $§ 34280390 | § 473,553.72 ]
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Sand Ridge Charter School Enrollment and Grades Served

School Year Grades # of Students
2014-2015 K-12 352
2013-2014 K-11 369
2012-2013 K-10 353

2011-2012 K-9 340.3







N e DATE (MM/DDIYYYY)
ACOREL CERTIFICATE OF LIABILITY INSURANCE

163012014

[ THiS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificaie holder is an ADDITIONAL INSURED, the policylies) must be endorsed.  SUBROGATION 13 WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificaie holder in lieu of such endorsement{s).

FRODUCER e Deborah D. Ford-Bates AAl, CISR
Rhodes-Warden insurance Inc. PN ey 541-258-2131 X oy 541-451-1718
PC Box 8 E'[',‘"D",‘;{'éss dford@rhodeswardenins.com
Lebanon, OR 97355 INSURER({S) AFFORDING COVERAGE NAIC #
INSURER A . Special Districts Association of Oregon
INSURED INSURER. B .

People Involved in Education, [nc.

DBA Sand Ridge Charter School :::E:E:i
100 Sandridge Court INSURER E:
Lebanon, OR §7355 )

INSURER F «

COVERAGES CERTIFICATE NUMBER: 00111418-24738 REVISION NUMBER: 13

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDI{TION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TC ALL THE TERMS,
EXCLUSIONS AND CONDIT}ONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID CLAIMS

INSR ADDL|SUBR] POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE ] WD POLICY NUNBER (MMIDRIYYYY) | (MMDDIYYYY) LEMITS
A | GENERAL LIABILITY 25P60D170-1007 07/01/2014 | 07/01/2015 | EACH OCCURRENCE s 10,000,000
1 BAMAGE TO RENTED
X | COMMERCIAL GEMERAL LIABILITY PREMISES (Ea occurranee) 3
[ CLAIMS MADE X OCCUR MED EXFP (Any cne person) 3
X| INCLUDES EXCESS PERSONAL & ADV INJURY | §
GENERAL AGGREGATE s 20,000,000
GEN'L AGGREGATF LIMIT APPLIES PER PRODUCTS - COMPIOP AGG | §
¥ eoucy RRO: Loc $
COMBINED SINGLE LIMIT
A | AUTOMOBILE LIABILITY 28PG0170-10067 07/01/2014 | 07/01/2015 | (2 acadent) s INCLUDED
ANY AUTO BODILY INJURY (Per person} | §
ALL GWNED SCHEDULED
ALLOY SCHED BODILY INJURY (Per acaident}] $
- NON-OWNED PROPERTY DAMAGE s
X | wirep autos X AITOS Par accident
$
UMBRELLA LIAR OCCUR EACH DCCURRENGE $
EXCESS LIAB CLAIMS-MADE AGGREGATE B
DED { l RETENTION § 3$
WORKERS COMPENSATION WG STATU- OTH
AND EMPLOYERS' LIABILITY YiN TORY LIMITS ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? NIA
{Mandatory in NH} E L. DISEASE - FA EMPLOYEH §
If yes, descnbe under
DESCRIPTION GOF OPERATIONS below E | DISEASE - POLICY LIMIT | §

DESCRIPTION OF OPERATIONS / LOCATIONS ! VEHICLES (Attach ACORD 101, Additicna! Remarks Schedule, if more space is required)

CERTIFICATE HOLBDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CAMCELLED BEFORE
Lebanen Community School THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
District #9 ACCORDANCE WITH THE POLICY PROVISIONS.

485 S Fifth Street

Lehanong OR 97355 AUTHRRIZED REPRESENTAE |
; MW;,g g Pasd (DFB)

© 1988-2010 ACCRD CORPORATION, All rights reserved.

ACORD 25 {2010/05) The ACORD name and logo are registered marks of ACORD
Printed by DFB on October 30, 2014 at 09:53AM


mailto:dford(@rhodeswardenins.com




Policy Updates
December 18, 2014
2nd Reading

Policy EBB

Oregon OSHA has re-named the Material Safety Data Sheet (MSDS) to Safety Data Sheet
(SDS).

Policies EEA & EEACA

At the August 2014 meeting, the State Board of Education added language to OAR
581-053-0004, Administration of Pupil Transportation, requiring aides or assistants who ride
on school buses, to be trained on emergency procedures and their role in the safety of all
students riding the bus.

In addition, the revision requires districts or transportation contractors to verify that a school
bus driver’s physical examination was certified by a medical examiner whose certificate was
listed on the National Registry of Certified Medical Examiners, as of the date of issuance of
the medical examiner’s certificate.

Policies EFA, EFAA

In consultation with the Oregon Department of Education (ODE), the-attached wellness and

nutrition policies and administrative regulations have been revised. Oregon SMART Snacks

Policy Update - October 2014 3-8 was revised June 2014 by ODE and included revisions from Federal Smart
Snacks and Oregon School Nutrition Standards, setting new minomurms and requirements for snacks and
beverages served or sold throughout the day on school property.

Policies IIBGA

In light of the increased use of personal electronic devices by staff in the classroom or
otherwise, OSBA has added additional language related to personal electronic devices and
their use when related to educational purposes and student records,

Policies JHCD & JHCDA

Subsequent to Senate Bill 611 from the 2013 Legislative session, the State Board of
Education adopted revisions to Oregon Administrative Rule (OAR) 581-021-0037. The
revision clarified: the instruction or training school district personnel are required to receive;
the content and need for appropriate permissions from parents/guardians or other qualified
individuals that includes instructions for administering medication; the district personnel that
may be designated to administer prescription or nonprescription medication to a student; and
when a district may allow self-administration of medication by a student.

(Enclosure E-1)



It further adds that a designated staff member of a district may administer a premeasured
dose of epinephrine to a student or other individual on school premises when the district staff
believe, in good faith, the student or individual is experiencing a severe allergic reaction and
is unable to self-medicate, regardless if that student or individual has a prescription for
epinephrine.

Policies .LBE

House Bill (HB) 2150 from the 2013 Legislative session, amended charter school proposal
requirements including the number of days a district must respond to a resubmitted proposal.
In addition, the Oregon Department of Education revised Division 20 to move language
related to public charter schools into Division 26.

(Enclosare F-1)



Code: EBB

Lebanon Community Schools Roshods 12101

Integrated Pest Management

To ensure the health and safety concerns of student, staff and community members, the district shall adopt
an integrated pest management plan (IPM)! which emphasizes the least possible risk to students, staff and
community members and shall adopt a list of low-impact pesticides for use with the IPM plan.,

The IPM plan is a proactive sirategy that:

1. Focuses on the long-term prevention or suppression of pest problems through economically sound
measures that:

a.  Protect the health and safety of students and staff;

b.  Protect the integrity of district buildings and grounds;
¢.  Maintain a productive learning environment; and

d.  Protect local ecosystem health.

2. Focuses on the prevention of pest problems by working to reduce or eliminate conditions of property
construction, operation and maintenance that promote or allow for the establishment, feeding,
breeding and proliferation of pest populations or other conditions that are conducive to pests or that
create harborage for pests;

3. Incorporates the use of sanitation, structural remediation or habitat manipulation or of mechanical,
biological and chemical pest control measures that present a reduced risk or have a low-impact and,
for the purpose of mitigating a declared pest emergency, the application of pesticides that are not
low-impact pesticides;

4. Includes regular monitoring and inspections to detect pests, pest damage and unsanctioned pesticide
usage;

5.  Evaluates the need for pest control by identifying acceptable pest population density levels;
6.  Monitors and evaluates the effectiveness of pest control measures;

7. Excludes the application of pesticides on a routine schedule for purely preventive purposes, other
than applications of pesticides designed to attract or be consumed by pests;

8.  Excludes the application of pesticides for purely aesthetic purposes;
9. Includes school staff education about sanitation, monitoring, inspection and pest control measures;

10.  Gives preference to the use of nonchemical pest control measures;

'See Model Integrated Pest Management Plan for Oregon Schools at
http://www.ipmnet.org/tim/IPM_in_Schools/Model School ¥PM_Plan Mam_Page.html

Integrated Pest Management - EBB
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11.  Allows the use of low-impact pesticides if nonchemical pest control measures are ineffective; and

12.  Allows the application of a pesticide that is not a low-impact pesticide only to mitigate a declared
pest emergency or if the application is by, or at the direction or order of, a public health official.

The district shall designate the Assistant Superintendent of Operations as the Integrated Pest Management
Plan Coordinator give them the authority for overall implementation and evaluation of the TPM plan.

Integrated Pest Management Plan Coordinator
The TPM Plan Coordinator shall:

13.  Attend not less than six hours of IPM training each year. The training shall include at least a general
review of integrated pest management principles and the requirements of IPM as required by Oregon
statute;

14. Ensure appropriate prior notices are given and posted warnings have been placed when pesticide
applications are scheduled;

15, Oversee pest prevention efforts;
16. Ensure identification and evaluation of pest situation;

17.  Determine the means of appropriately managing pest damage that will cause the least possible
hazard to people, property and the environment;

18.  Ensure the proper use and application of pesticide applications when non-pesticide controls have
been unsuccessful,

19.  Evaluate pest management results; and
20. Keep for at least four years following the application date, records of applied pesticides that include:

A copy of the label;

A copy of the Meterial Pata Safety Data Sheet (SDS);

The brand name and USEPA? registration number of the product;

The approximate amount and concentration of pesticide applied;

The location of where the pesticide was applied;

The type of application and whether the application was effective;

The name(s) of the person(s) applying the pesticide;

The pesticide applicator’s license numbers and pesticide trainee or certificate numbers of the

person applying the pesticide;

The dates and times for the placement and removal of warning signs; and
i Copies of all required notices given, including the dates the IPM Coordinator[s] gave the

notices.

21. Respond to inquiries about the IPM plan and refer complainants to Board policy KL - Public

Complaints;

Pty o o

.

“1J.8. Environmental Protection Agency

Integrated Pest Management - EBB
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22.  Conduct outreach to district staff about the district’s IPM plan.

END OF POLICY

Legal Reference(s):

ORS 634116
ORS 634.700 t0-750

R10/23/14 | RS
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Code: EEA

: Adopted: 11/3/08
Lebanon Communlty Schools Readopted: 5/6/10, 4/19/12, 11/15/12

Orig. Code(s):EEA

Student Transportation Services *

School transportation services will be provided for students to and from school and for transporting
students to and from curricular and extracurricular activities sponsored by the district transporting from
one school or facility to another school-sponsored field trips that are extensions of classroom learning
experiences. Transportation will be provided for homeless students to and from the student’s school of
origin' as required by the No Child Left Behind Act of 2001 (NCLBA). These services shall be provided
throughout the regularly scheduled year and during the regular school day as determined by the Assistant
Superintendent of Operations

Elementary students grades K-5 who live more than one mile from school will be transported. Secondary
students grades 6-12 who live more than one and one-half miles from school will be transported. Mileage
exceptions for health, safety or disability will be made in accordance with the district’s approved
supplemental plan.

OR

Students living within specified attendance boundaries shall receive transportation services to their
respective schools. In addition, students, including those receiving special education, may be eligible for
transportation for health or safety reasons.

Miles from school will be determined by the [transportation supervisor] in accordance with OAR 581-023-
0040 (1)(c).

The district may use Type 10 School Activity Vehicles to transport students from home to school, school
to home and from. district-sponsored activities.

The district may also provide transportation using federal funds® or through cooperative agreements with
local victims assistance units for a student to attend a safe district school® out of the student’s attendance
area for any student who is a victim of a violent criminal offense occurring in or on the grounds of the
school the student attends or the student attends a school identified as persistently dangerous.

“School of origin” means the school that the student attended when permanently housed or the school in which the student
wasg last enrolled.

*Federal funds means funds available through Title IV, Part A, and Title V, Part A.

3If there is not another school in the district to which students can transfer, districts are encouraged, but not requited, to
explore other appropriate options, i.e., an agreement with a neighboring district.

(Enclosure ¥-1) Student Transportation Services * - EEA
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If there are no other schools within the district a student may transfer to, the district may establish a ‘
cooperative agreement with other districts in the area for a transfer. Transportation for students who
transfer for such purposes will be provided in accordance with the agreement.

Students attending any private, parochial or public charter school under the compulsory school attendance
laws will, where the private, parochial or public charter school is along or near the bus route, be provided |
equally the riding privileges given to public school students. |

Preschool students with disabilities who have transportation as a related service and children from birth to
age three who are enrolled in an eligible program shall be provided home to school transportation.

A seat that fully supports each person and meets the minimum standards and specifications of law will be
provided at all times. A person who weighs 40 pounds or less must be properly secured with a child safety
system that meets the minimum standards and specifications established by the Oregon Department of
Transportation under ORS 815.055. A person over 40 pounds or who has reached the upper weight limit
for the forward-facing car seat must use a booster seat until he/she is four feet nine inches tall or age eight
and the adult belt properly fits.* A person who is taller than four feet nine inches or eight years of age or
older must be properly secured with a safety belt or harness that meets the requirements under ORS
815.055. In accordance with ORS 811.210 and 811.215 vehicles in excess of 10,000 pounds used for
student transportation are exempt from statutory requirements unless they have been equipped with lap
belts. Vehicles in excess of 10,000 pounds that have been equipped with lap belts must meet child car seat
requirements as set forth in law.

School buses carrying students will be considered extensions of the school experience. All students using
school transportation will abide by the code of conduct posted in each school bus or school activity
vehicle. Violations of such code, as well as other conduct which is improper or which jeopardizes the
safety of self or others, will be reported by the school bus/activity driver to the Transportation Office.

The Transportation Office Manager will, as soon as possible, inform the appropriate principal of such
occurrence. Violators may be denied use of transportation for a period of time as deemed proper by the
Assistant Superintendent of Operations.

The principal or designee shall ensure transportation officials and drivers receive notification of students
having special medical or behavioral protocols identified in student records.

Appropriate training related to specific protocols, including confidentiality requirements, will be provided
to drivers.

The school bus/activity driver will be responsible for the school bus or vehicle at all times from departure
until return. The driver will not participate in any activities that might impair his/her driving abilities.

Aides or assistants that ride a school bus shall recetve training on emergency procedures and their role in
the safe transportation of all students on the bus.

*Proper fit” means the lap belt of the safety belt or safety hamness is positionad low actoss the thighs and the shoulder belt is
positioned over the collarbone and away from the neck.

(Enclosure E-1) Student Transportation Services * - EEA
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The district will comply with all state and federal laws and regulations pertaining to school bus

transportation.

END OF POLICY

Legal Reference(s):

QRS 327.006 ORS 815055 OAR 581-853-0031
ORS 327,033 ORS Bi5.080 OAR S81-053-0040
ORS 327.043 QRS 828100 t0-820.190 AR 581-053-0053
ORS 332,405 OAR 581-853-0060
ORS 332.415 OAR 581-021-0050 to-0075 OAR SEE-G53-0070
ORS 339.240 t0-339.250 OAR 581-022-1530 OAR 581-053-0210
ORS 343,155 t0-343.246 OAR 58106230040 OCAR 581-053-0220
ORS 343.533 DAR 5810530002 OAR 5810530230
ORS 343,155 t0-343 243 OAR 38103530003 OAR 581-053-0240
ORS 811210 OAR 381-053-0004 OAR 735-162-0010
ORS 811.215 OAR 3810530010

No Child Left Behind Act of 2001, 20U S C. §§ 6315, 7912.
Elementary and Secondary Education Act (ESEA) Flexibility Waiver, July 18, 2012.
McKinney-Vento Homeless Education Assistance Improvements Act of 2001, 42 U.S.C. §§ 11431-11435 (2005).

R10/23/14RS
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Code: EEACA

: Adopted: 8/4/08
Lebanon COmmunity Schools Readopted: 5/6/10, 9/11/14

Orig. Code(s): EEACA

School Bus Driver Fxamination and Training (Version 1)

The district or fransportation provider shall verify that a Sschool bus drivers’-must-pass physical
examinations-administered were certified by a medical examiner whose certificate was listed in the Tederal
Motor Carrier Safety Administration’s National Registry of Certified Medical Examiners as of the date of
the issnance of the school bus driver’s exandnation certificate, and meets other criteria as established by
state and federal law and by Oregon Department of Education regulations including the requirements for a
commercial driver’s license (CDL).

A school bus manufacturer, school bus dealer or school bus mechanic is not required to have a school bus
endorsement while operating a school bus that is not transporting students.

END OF POLICY

Legal Reference(s):

ORS 659.840 ORS 307.038 QAR 581-053-0004
ORS 658A.300 ORS 820,110 OAR 581-053-0031
ORS 658A.300 OAR 581-053-0040
ORS Chapters 801, 802, 8G7, 809, 811, QAR 581-053-0002 OAR 581-053-0053
813 OAR 581-053-0003 OAR 581-053-0060

Omnibus Transportation Employee Testing Act of 1991, 49 UU.5.C. §§ 31301-31317; 49 CF.R. Parts 40, 382, 391-395 (2006).
Federal Motor Carrier Safety Administration Regulations, 49 C.E.R. Part 391, §§ 391.42,391.43 (2014).

HR10/23/14]RS

hool river Examination and Training - EEACA
(Em%@sure %Uf 1-1



Code: EFA

. d d: 8/6/0
Lebanon Community Schools Readepted: S/6/10, 1/23/14

Orig.1 Code(s): EFA

K.ocal Wellness Program

The Board recognizes that childhood obesity has become an epidemic in Oregon as well as throughout the
nation. Research indicates that obesity and many diseases associated with obesity are largely preventable
through diet and regular physical activity. Additional research indicated that healthy eating patterns and
increased physical activity are essential for students to achieve their academic potential, full physical and
mental growth and lifelong health and well-being.

To help ensure students possess the knowledge and skills necessary to make healthy choices for a lifetime,
the superintendent shall prepare and implement a comprehensive district nutrition program consistent with
state and federal requirements for districts sponsoring the National School Lunch Program (NSLP) and/or
the School Breakfast Program (SBP). The program shall reflect the Board’s commitment to providing
adequate time for instruction te-that promotes healthy eating through nutrition education, serving healthy
and appealing foods at district schools, developing food-use guidelines for staff and establishing liaisons
with nutrition service providers, as appropriate.

The input of staff (including but not limited to, physical education and school health professionals),
students, parents, the public, representatives of the school food authority and public health professionals
will be encouraged. The superintendent or designee will develop administrative regulations as necessary
to implement the goals of this policy throughout the district.

Nutrition Promotion and Nutrition Education

Nutrition promotion supports the integration of nutrition education throughout the school environment.
Nutrition education topics shall be integrated within the sequential, comprehensive health education
program taught at every grade level, prekindergarten through grade 12, and coordinated with the district’s

nutrition and food services operation.

Nutrition Guidelines

It is the intent of the Board that district schools take-a-be proactive effert-te in encourageing students to
make nutrl‘uous food ch01ces All food and beverage items {a&eept—these—&s—pmeﬁﬂ}e—@nﬁed—&a%es

12 pubhc school as part of the regular or extended school day Shall meet the minimum state and federal
standards-as-set-forth in-state-law. Exceptions to this requirement include itemns that are part of the USDA
National School Lunch Program or School Breakfast Program. Other exceptions are foods and beverages
provided in the following instances:

1. When the school is the site of events out side of the school day for which parents and other adults are
a significant part of the audience; or

Local Wellness Program - EFA
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2. The sale of food or beverage items before, during or after a sporting event, interscholastic activity, a
play, band or choir concert.

Although the Board believes that the district’s nutrition and food services operation should be financially
self-supporting, it recognizes;-howeves; that the nutrition program is an essential educational and support
activity. Therefore, budget neutrality or profit generation must not take precedence over the nutrition
needs of its students. In compliance with federal law, the district’s NSLP [and SBP] shall be nonprofit.

The superintendent is directed to develop administrative regulations to implement this policy;-ineluding
s&eh—pfeﬂsieﬁs—as—ﬁmybe—ﬂeeessaﬂﬁtethat address all food and beverages items sold and/or served to
students &t in district schools, including provisions for staff development, family and community
involvement and program evaluation. These food and beverage items include {i-e competitive foods,
snacks and beverages sold from vending machines; and school stores, and similar food and beverage items
from fund- ra1smg act1v1t1es and refreshments that are made available at sehool pames celebratlons and
meetmgs ) o a¥r ) a ) - ) . . * o -
cvaluation.

Physical Activity

The Board realizes that a quality physical education program is an essential component for all students to
learn about and participate in physical activity. Physical activity should be included in a school’s daily
education program from grades pre-K through 12. Physical activity could include regular instructional
physical education as well as co-curricular activities, and recess. The District will develop and assess
student performance standards in order to meet the Oregon Department of Education’s physical education
content standards.

The Superintendent is directed to develop administrative regulation to implement this policy, including
such provisions as necessary to address all food and beverages sold/and or served to students at school (i.e.
competitive foods, snacks and beverages sold from vending machines, school stores, and fund raising
activities and refreshments that are made available at school parties, celebrations and meetings), including
provisions for staff development, family and community involvement and program evaluation.

Reimbursable School Meals

The district may enter into an agreement with the Oregon Department of Education (ODE) to operate
reimbursable school meal programs. The superintendent will develop administrative regulations as
necessary to implement this policy and meet the requirements of state and federal law. These guidelines
shall not be less restrictive than regulations and guidance issued by the Secretary of Agriculture pursuant
to subsections (a) and (b) of section 10 of the Child Nutrition Act (42 U.S.C. 1779) and section 9(f)(1)
and 17(a) of the Richard B. Russell National School Lunch Act (42 U.S.C. 1758(f)(1), 1766(a)(0).

Other School-Based Activities

The district will promote district and community-based activities that foster healthy eating and create
environments that promote physical activity. Families and the community will be encouraged to provide
healthy food choices in all situations where food s served. Educational workshops, screenings and
literature related to healthy food choices and physical activity may be offered to families.

] . Local Wellness Program - EFA
(Enclosure E-1) 2.4



Evaluation of the Local Wellness Policy

The Board will involve staff (including but not limited to, physical education and school health
professionals), parents, students, representatives of the school food authority, public health professionals,
school administrators and the public in the development, implementation and periodic review and yearly
update of this policy. In an effort to measure the implementation of this policy the Board designates the
district principals as the people who will be responsible for ensuring each school meets the goals outlined
in this policy. The district will make available to the public annually, an assessment of the
implementation, including the extent to which the schools are in compliance with policy, how the policy
compares to model policy and a description of the progress being made in attaining the goals of this ‘
policy.

END OF POLICY
|
Legal Reference(s):
581-051-0310
ORS 329.496 QAR 581-051-0100 OAR
ORS 352.107 QAR 581-051-G305 OAR 581-051-0400
ORS 336.423

National School Lunch Program, 7 C.F.R. Part 210 (2006).
School Breakfast Program, 7 C.F.R. Part 220 (2006). )
Healthy, Hunger-Free Kids Act of 2010, Public Law 111-296 Section 204.

Local Wellness Program - EFA
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Code: EFAA
Lebanon Community Schools Adopted: 5/6/10

Bistrict Nutrition and Food Services

The district may enter into an agreement with the Oregon Department of Education (ODE) to operate the g
National School Lunch Program (NSLP) and the Commodity Food Distribution Program (CFDP) by

signing a permanent Sponsor-ODE Agreement entitling the district to receive reimbursement for all meals

that meet program requirements and to earn eemmeodity-foed USDA Food entitlement based on the

number of lunches served.

The permanent agreement shall be signed by the superintendent or other school official with authority to
obligate the district to legally binding contracts, subject to annual ODE renewal and will include, at the
district’s option, an agreement to operate the School Breakfast Program (SBP), Summer Food Service
Program (SFSP), the Child and Adult Care Food Program (CACFP) and the Special Milk Program (SMP).
The district recognizes that meals and snacks served by the district will not be eligible for reimbursement
until the annual program update is received and approved by ODE.

The permanent Sponsor-ODE Agreement shall include assurances by the district that it will follow all
NSLP regulations regarding:

1.  Free and reduced price process (updated annually);

2. Financial management of the nonprofit school food service;

3. Civil rights and confidentiality procedures;

4., Meal pattemn and Nnutrition content of meals served;

5. Use and control of commodity foods;

6.  Accuracy of reimbursement claims;

7. Food safety and sanitation inspections.

The superintendent will develop administrative regulations as necessary to implement this policy and meet
the requirements of state and federal law. The regulation(s) will be reviewed and adopted by the Board as

required by law.

END OF POLICY

(Enclosure E- i?istrict Nutsition and Food Services - EFAA
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Legal Reference(s):

ORS 327520 to -327.535 OAR 581-058-0305
OAR 581-051-0310
OAR 581-651-0100 OAR 581-051-0400

Nondiscrimination on the Basis of Handicap in Programs or Activities Receiving Federal Financial Assistance, 7 C.F.R. Part
155 (2001).

11.S.D.A., ELIGIBILITY GUIDANCE FOR SCHOOL MEALS MANUAL.

11.S.D.A., FNS INSTRUCTION 765-7 REV. 2: HANDLING LOST, STOLEN AND MISUSED MEAL TICKETS.

Healthy, Hunger-Free Kids Act o£2010, 42 U.S.C, 1751 §§ 203, 205,

R10/23/14 | P11
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Code: IIBGA
Adopted:  8/20/09
Readopted: 12/16/10
Orig. Code(s): IIBGA

Lebanon Community Schools

Electronic Communications System

The Board is committed to the development and establishment of a quality, equitable and cost-effective
electronic communications system. The system’s sole purpose shall be for the advancement and
promotion of learning and teaching.

The district’s system will be used to provide statewide, national and global communications opportunities
for staff and students.

The superintendent will establish administrative regulations for the use of the district’s system including
comphance with the following provisions of the Children’s Internet Protection Act:

1. Technology protection measures, installed and in continuous operation, that protect against Internet
access by both adults and minors to visual depictions that are obscene, child pornography or, with

respect to the use of the computers by minors, harmful to minors;

2. Educating minors about appropriate online behavior, including cyberbullying awareness and
response, and how to interact with other individuals on social networking sites and in chat rooms;

3. Momitoring the online activities of minors;
4. Denying access by minors to inappropriate matter on the Internet and World Wide Web;

5. Ensuring the safety and security of minors when using e-mail, social media, chat rooms and other
forms of direct electronic communications;

6. Prohibiting unauthorized access, including so-called “hacking” and other unlawful activities by
minors online;

7. Prohibiting unauthorized disclosure, use and dissemination of personal information regarding
minors;
8.  Installing measures designed to restrict minors’ access to materials harmful to minors.

The superintendent will establish administrative regulations for use of the district’s system by stafl using
their own personal electronic devices to download and store district proprietary information including
personally recognizable information about the district students or staff. Regulations shall insure
compliance with privacy righis under applicable federal and state laws and regulations, including but not
limited to the Age Discrimination in Employment Act of 1967 (ADEA), the Americans with Disabilities

(Enclosure E,_ﬁlectronic Commumications System - HBGA
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Act {ADA), the Genetic Information Nondiscrimination Act of 2008 (GINA) and the Health Insurance
Portability and Accountability Act of 1996 (HIPPA).

The administrative regulations will be consistent with sound guidelines as may be provided by the
education service district, the Oregon Department of Education and/or the Oregon Government Ethics
Commission and will include a complaint procedure for reporting violations.

The superintendent will also establish administrative regulations for use of the district’s electronic
communications system to comply with copyright law.

Failure to abide by district policy and administrative regulations governing use of the district’s system may
result in the suspension and/or revocation of system access. Additionally, student violations will result in
discipline up to and including expulsion. Staff violations will also result in discipline up to and including
dismissal. Violations of law will be reported to law enforcement officials and may result in eriminal or
civil sanctions. Fees, fines or other charges may also be imposed.

END OF POLICY

Legal Reference(s):

ORS 30.765 OKS J67080 ORS 339270

ORS 133.739 ORS 167.087

ORS 163435 ORS §167.090 OAR 581-023-0050
ORS 164345 ORS 167095 OAR 581-021-0055
ORS 164365 ORS Chapter 192 OAR 584-620-0040
ORS §167.060 ORS 332167 OAR 584-020-6041
ORS 167.065 ORS 336222

GRS 167.070 ORS 339250

Children’s Internet Protection Act, 47 U.S.C. Sections 254 (h) and (1) (2008); 47 CFR Section 54.520 (2001).
Copyrights, Tifle 17, as amended, United States Code; 19 CFR Part 133 (2000).

Oregon Attorney General’s Public Records and Meetings Manual, pp. 24-26, Appendix H, Department of Justice (2001).
Safe and Drug-Free Schools and Communities Act, 20 U.S.C. Sections 7101-7117.

Drug-Free Workplace Act of 1988, 41 U.S.C. Sections 701-707; 34 CFR Part 85, Subpart F.

Controlled Substances Act, 21 U.S.C. Section 8§12, schedules I through V, 21 CFR 1308.11-1308.15 (2000).

Drug-Free Schools and Communities Act Amendments of 1989, P.L. 101-226, 103 Stat. 1928.

Americans with Disabilities Act of 1990, 42 U.S.C. Sections 12101-12213; 29 CFR Part 1630 {2000); 28 CFR Part 35 (2000).
Family Educational Rights and Privacy Act, 20 U.S.C. Section 1232g; 34 CFR Part 99 (2000).

Oregon Government Standards and Practices Commission, Advisory Opinjon No. 98A-1003 (July 9, 1998).

No Child Left Behind Act of 2001, P.L. 107-110, Title IL, Section 2441.

Americans with Disabilities Act Amendments Act of 2008.

R10/23/14 [ PH
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Code: JHCD

: Adopted: 8/4/08
Lebanon Community Schools Readopted: 1/20/11

ents Nonprescription Medication **/*

The district recognizes that administering of nonpreseription medication to students and/or self-medication

may be necessary when the failure to take such medlcatlon %H—Ld-j—%@ﬁ&%%ﬂ%&h%&lﬂi—@ﬁ{—h%s%&éeﬂ{—e% ‘

: ble during school hours,
would prevent the studcm from atﬁendmg school. Consequently, students may be permitted to take

noninjectable-preseription-or nonprescription medication at school;-en-a-temperasy-orregular-basis.

The district reserves the right to reject a request to administer or allow self administration of a
nonprescription medication when such medication is not necessary for the student to remain in school.

A request to the district to allow a student to self medicate with a nonprescription medication shall include
written permmission and instruction from a parent or guardian, and shall include an assurance from the
parent or guardian that the student has received appropriate instruction for its use.

A request to the district to administer a nonprescription medication shall include written permission and
instruction from a parent or guardian.

The district shall designate staff authorized to administer medication to students. Training shall be
provided as required by law.

This policy and administrative regulation shall not prohibit, in any way, the administration of recognized
first aid to students by district employees in accordance with established state law, Board policy and
procedures.

Nonprescription Medication **+/* - JHCD
-2




The superintendent shall develop administrative regulations as needed to meet the requirements of law,
Oregon Administrative Rules and for the implementation of this policy. Regulations-will-include

provisionsforstudentself medication:

END OF POLICY

Legal Reference(s):

ORS 109.640 SRS 329870 OAR 166-4006-0010(17)
ORS 332.866 10 -339.87) ORS 433.800 to -433.830 QAR 166-400-0060(29)
ORS-330.867 ORS475005-t0-475285 OAR 581-021-0037
£RS-330860 QAR 581-022-0705
R10723/14 | PH
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Code: JHCDA

: Adopted: 8/4/08
Lebanon Communlty SChOOIS Readopted: 1/20/11, 12/5/13

1ts Prescription Medication **/*

The district recognizes a need to ensure the health and well- belng of students who require regular
infeetions-doses or injections of medication as a result of experiencing an severe allergic reaction or have a
need to manage hypoglycemia, asthma or diabetes. Therefore, in-situations-wWhen a licensed health care
professional is not immediately available, a designated trained staff member may administer to a students,
by-means-ofinjeetion; epinephrine, glucagon or other medications as prescribed and allowed by Oregon

law-(OAR851-047-00303.

When directed by a physician or other licensed health care professional, students in grades K-12 will be
allowed to self-administer medication, including medication for asthma or severe allergy as defined by
state law.

A medieal-protocelregarding each written treatment plan for a student who self administers injeetable
medication will be developed; and mgned by a phy51c1an or other Oreg@n hcensed health care professmnal
fendparent] and kept on file. Pe s min

ﬂe}a%%ﬁehe}%{—fﬂed%eal—pfeteeel—ﬁ wntnem requf:st and permission fanm mgﬂed by a parent or guardlam
is required and will be kept on file. If the student 1s deemed to have violated Board policy or medical

protocel by the district, the district may revoke the permission given to a student to self-administer
medication.

All requests for the district to administer injeetable prescription medication to a student shall be-made-by
ﬂ&%pafeﬂ%—m%a‘—ﬂ—mg-mclude ﬂhe written penmssmn of the parent or guarduan«—P:eq&es%s Bﬂld shall be

accompanied by ering
allowed-bylaw by WﬁEH mstructlon fmm a physncyan physrclaﬂ asmstmlt OF Murse pracmmﬂef A
prescription label prepared by a pharmacist will be deemed sufficient to meet the requirements for a

physician’s order-fer-epinephrine;-glucagon-orothermedieation.

The district reserves the right to reject a request to administer or atllow self administration of a medication
when such medication is not necessary for the student to rematn in school.

A premeasured dose of epinephrine may be adnunistered by designated, trained district staff to any student
or other individual on school premises who the personnel believe, in good faith, is experiencing a severe
allergic reaction, regardless of whether the student or individual has a prescription for epinephrine.

A process shall be established by which, upon parent written request, a backup prescribed autoinjectable
epinephrine be is kept at a reasonable, secured location in the student’s classroom as provided by state law.

al-}eweé—uﬁé%r—gfegeﬁ}a%—'ﬁdzmng shal} be prowded to demgnated staﬂ as reqmred by law in

accordance with approved protocols as established by Ox«e

1-2
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Serviees-the Oregon Health Authority. Staff designated to receive training shall also receive bloodborne
pathogens training. A current first-aid and CPR card will also be required.

InjeetablePrescription medication will be handled, stored, monitored, disposed of and records maintained
in accordance with established district regulations governing administering noninjectable/ or injectable, or
prescription or nonpresctiption medicines to students including procedures for the disposal of sharps and
glass.

The superintendent will ensure student health management plans are developed as required by training
protocols, maintained on file and pertinent health information is provided to district staff as appropriate.

Such plans wﬂl 1nc1ude prowsmns for admlmsterlng medacatmn andfm: respondmg to emergency situations

aﬂd—e&ei—eief—dﬂmet—pfepeﬁy whlle the student is in sch@ﬁl, a;t a sch001~spunsoxed actumty, uuder the
supervision of school personnel, in before- or after-school care programs on school-owned property and in
transit to or from school or school-sponsored activities.

This policy and administrative regutation shall not prohibit, in any way, the adarinistration of recognized
first aid to students by district employees in accordance with established state law, Board policy and
procedures.

END OF POLICY

Legal Reference(s):

ORS 149.640 ORS 433.800 to -433.830 OAR 333-055-0008 to -0035
ORS 339.866 to -339.871 ORS £75.005 to -475285 OAR 581-021-0037

ORS 339866 OAR 581-022-0705

GRS 339870 OAR 166-400-0010(17) OAR B51-047-0030

ORS 339871 OAR 166-400-0060({29} OAR 8310470040
R16/23/14 [ PH
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Code: LBE
Adopted: 11/6/06
Readopted: 1/20/11, 6/21/12
Orig. Code(s): LBE

Lebanon Community Schools

Public Charter Schools**

The district recogmzes that public charter schools offer an opportunity to create new, innovative and more
flexible ways of educating students in an atmosphere of learning experiences based on current research and
development. Public charter schools shall demonstrate a commitment to the mission and diversity of

public education while adhering to one or more of the following goals: !

1.  Increase student learning and achievement;

2. Increase choices of learning opportunities for students;

3. Better meet individual student academic needs and interests;
4. Build stronger working relationships among educators, parents and other commumity members;
5. Encourage the use of different and innovative learning methods;

6.  Provide opportunities in small learning environments for flexibility and innovation;
7. Create new professional opportunities for teachers;

8.  Establish additional forms of accountability for schools; and

9.  Create innovative measurement tools.

Public charter schools may be established as a new public school, from an existing public school or a
portion of the school or from an existing alternative education program. A public charter school may not
convert an existing tuition-based private school into a charter school, affiliate itself with a nonsectarian
school or religious institution or encompass all the schools in the district unless the district is composed of
only one school.

The Board will not approve any public charter school proposal when it is deemed that its value is
outweighed by any direct identifiable, significant and adverse impact on the quality of the public education
of students residing in the district. To meet the eligibility criteria for Board approval, a public charter
school proposal must meet the requirements of Oregon Revised Statutes, Oregon Administrative Rules,
Board policy and regulation. Upon request of the Board, the public charter school applicant must furnish
in a timely manner any other information the Board deems relevant and necessary to conduct a complete
and good faith evaluation of the public charter school proposal.

(Enclosure E-1) Public Charter Schools** - LBE
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The district will determine if it has any unused or underutilized buildings. Buildings may be made
available for public charter school use, subject to Board approval. Approved use may be limited to
instructional purposes only. Appropriate-use fees will be determined by the Board. Public charter school
use outside the district’s instructional day will be subject to Board policy XG - Community Use of District
Facilities and accompanying administrative regulation.

Public charter school students shall not be permitted to participate m district curricular programs.

The district will not provide instructional materials, lesson plans or curriculum guides for use in a public
charter school.

The public charter school employer will be determined with each proposal. If the Board is the employer,
the terms of the current collective bargaining agreement will be examined to determine which parts of the
agreement apply. If the Board is not the sponsor of the public charter school, it shall not be the employer
and will not collectively bargain with public charter school employees.

The district will by December 1, calculate the number of students residing in the district who are enrolled
in a virtual public charter school. When the percentage is three percent or above, the district may choose
to not approve additional students for enrollment to a virtual public charter school, subject to the
requirements in 581-026-0305(2).

The district is only required to use data that is reasonably available fo the district including but not limited
to the following for such calculation:

1. The number of students restding in the district enrolled in the schools within the district;
2. 'The number of students residing in the district enrolled in public charter schools located in the
district;

3. The number of students residing in the district enrolled in virtual public charter schools;

4. The number of home-schooled students who reside in the district and who have registered with the
educational service district; and

5. 'The number of students who reside in the district enrolled in private schools located within the
school district.

A parent may appeal a decision of a school district to not approve a student for enrollment to a virtual
public charter school to the State Board of Education.

The superintendent will develop administrative regulations for public charter schools to include the
proposal process, review and appeal procedure and charter agreement provisions.

END OF POLICY

Legal Reference(s):

ORS 327.077 ORS 332,107 ORS 332.141
ORS 327.109 ORS Chapter 338 ORS 339147

. Public Charter Schools** - LBE
(Enclosure E-1)
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OAR 581-026-0005 to -0515

No Child Left Behind Act 0f 2001, 20 U.S.C. §§ 6311-6322 (2006).

HR10/23/14 | PH
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Business Report
By: Linda Darling, Business Director
December 18, 2014

Financial Report: (Enclosure F-1)

The 2014-2015 Financial Board report included in this Board packet, reflects final revenue and expenditures
for 2013-2014 along with the budgeted, spent or encumbered, and projected amounts for 2014-2015. The
Ending Fund Balance (EFB) for 2013-2014 is $3,162,455. This figure may change, but it is not likely, as
the audit is finalized next week. The projected EFB for 2014-2015 1s $2,710,200. There was a slight change
from November’s projected EFB of $2,861,800 to Dec’s $2,710,200; the majority of the changc is the
increased projected amount for salaries and benetits in Licensed and Classified to allow for temp positions
that will are required for employees ou leave (FMLA, OFLA). The other element is a decrease in projected
revenue through state school fund of $185,000.

On December 5™ a new State School Fund Grant Estimate was released. The estimate uses the first quarter
ADMTr (average daily membership rate) instead of the estimated ADMr. The report reflects these changes
from the July Estimate:

e District student ADMr has increased from 3,751 (estimated membership) to 3,783 actual (1% quarter
ADMr). However, the District ADMw (average daily membership weight) are still lower than end
0f 2013-2014, therefore those numbers (4,519.59) are used for the Extended ADMw (payment
count).

e  Sand Ridge Charter student ADMr has decreased from 391 (estimated membership) to 359 actual
(1% quarter ADMr), resulting in 32 less ADMr. Sand Ridge ADMw has increased from 2013-2014
(366.79) to 377.95 (1*' quarter), resulting in their Extended ADMw is now 377.95.

e There was slight change in poverty weighting for both the District and Sand Ridge, which impacts
the ADMw.

e The Extended ADMw (number that we get paid from) for Lebanon Community School District is
now 4,897 54, down from 4,931.23 on the July Estimate.

Governor’s Proposed Budget:

The Governor released his 2015-2017 Recommended Budget in late November. This budget would
basically be flat funding for K-12 with the addition of full day kindergarten at $200 million bringing the
total budget to $6.9 billion along with introducing three formula changes to the State School Funding
formula. The formulas changes are:
e Career and Technical Education (CTE) — when students earn 3 credits of CTE an additional weight
(not specified how much) would be added to the district (impacting ADMw)
e 9" orade success — when students eam 6 credits and attend 90% an additional weight (not specified
how much) would be added to the district (impacting ADMw)
e [ELL (English Language Learners) moved from .5 to .6 weight, and additional weight for graduating
high school would be added to the district (impacting ADMw)
This 1s projected to add 6,000 weights to the formula, resulting in dividing the 6.9 billion into smaller
segments (per ADMw allocation).

The thing to remember is that the Governor’s Recommended Budget is the starting place.

H:Board Meetings'Board Biurbs 12-18-14 docx
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Timing and impact of the Personal Income Tax Kicker:

In the December 2014 Oregon Economic and Revenue Forecast that was released on Nov. 23, 2014,
Michael Jordan, Chief Operating Officer, reported that: “Although revenues have mirrored the Close of
Session forecast to date, an increasingly strong outlook for April 2015 tax 6 payments, combined with
revenue increases enacted during the 2013 Special Session, together suggest that biennial tax collections
will approach the 2% personal income tax kicker threshold.™ It wor™ be until the June 2015 Oregon
Economic and Revenue Forecast (released in mid-May) that we will know if the personal income tax kicker
threshold was reached. If that happens the financial impact will impact the 2015-2017 State Budget. 1
believe that this will result in a late adoptcd state budget.

Budget Committee Openings: (Enclosure F-2)

We currently have received two application for the one 3-year term Budget Committee opening. The
following is the timeline for filling this position:

e Post open positions in the paper (Oct. 2014) and webpage (Oct. — Nov. 2014)

o  Accept applications through Dec. 3, 2014

e Board interview applicants and appoint new members Jan. 8, 2015
The applications werc submitied on: John Snyder in October 2014, and Jay Thornhill on December 5, 2014.
Technically Mr. Thornhill’s application was submitted after the deadline. Originally we had discussed
having 12/5/14 as the deadline but it was changed to 12/3/14 which aligned with the scheduled Board
Packet dates. 1 would like to have direction from the Board if Mr. Thomhill’s application will be considered
or not.

U.S Securities and Exchange Commission’s (SEC) Municipalities Continuing Disclosure Cooperation
(MCDC) Initiative: (IEnclosure F-3)

Enclosed is the Self-Reporting Questionnaire that was filed on Dec. 1%, 2014, There was only one change
from the draft that we included in the Board’s November packel was a date correction. Superintendent Hess
reviewed and approved prior to submitting the filing.
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General Fund - Revenue

SSF Formula
SSF Adjustment
State Fiscal Stabiiization Fu!
Federal Ed Jobs
School Year SubAcceount
Loan Receipts
Interest
Third Party Billing
TMR
JROTC
Other
Interfund Transfer
BFB
Total

General Fund - Expenses

Salaries
Benefits
P. Services
Supplies
Capital Outlay
Other Objects
Transfers
Contingency
Total

Enclosuie F-1

10/11
Actual

27,355,256

(279,025)

446,624
810,332
106,374

60,225
31,968
161,370
56,194
368,102
60,000
5,134,115
34,311,536

==l

15,683,004
8,821,743
4,006,894
1,016,745

21,093
254,791
1,328,000

31,130,269

11/12 12/13 13/14
Actual Actual Actual
12/3/2014
28,932,900 30,017,086 33,010,958
784,064 337,479 354,708
11,974 - -
898,088 - -
119,000 - -
62,615 59,860 55,090
31,047 50,472 35,680
187,235 176,000 189,021
61,985 62,358 44 877
360,139 422,445 493,850
20,123 60,000 680,000
3,082,267 2,596,141 1,065,336
34,531,437 33,781,852 35,929,322
15,883,359 16,090,527 15,946,123
9,459,887 9,467 455 9,750,259
4,076,037 4 635,857 4,781,674
1,376,729 1,165,368 1,123,636
16,030 23,301 -
260,076 240,048 2162,806
863,180 1,093,860 902,369
31,935,297 32,716,516 32,766,866
P 1

|
|
f
ﬁ
I
|
l
|
I
I
|
!
I
|
%
l
l
i
i

2014-2015 General Fund Summary Report

1
14/15 12-8-14 12-8-14 | 14/15
Budget YTD & Enc Balance | Project
i 12/3/2014
l
34,280,000 20,414,502  13,845498 | 34,315,000
- - - | (250,000)
- - - E -
- - - f -
- - - f -
- - - ) -
40,000 18,708 21,292 | 50,000
70,000 2,777 67,223 | 30,000
175,000 - 175,000 | 184,000
62,000 31,826 30,174 | 64,000
380,400 160,989 219,411 | 369,000
60,000 19,952 40,048 | 80,000
2,400,000 3,162,455 (762,455) | 3,162,400
37,447,400 23,811,210 13,636,190 | 37,894,400
E Y L 1 T === l ==m=ma=s
l
l
|
16,420,371 15,608,043 812,328 | 16,423,400
10,833,677 9,518,843 1,116,834 | 10,136,100
5,744,518 2,689,918 3,054,600 | 5,206,400
1,420,884 1,068,621 354,283 | 1,253,000
30,000 - 30,000 | 23,300
302,950 267,635 35315 | 297,000
1,945,000 1,560,000 385,000 | 1,945,000
950,000 - 950,000 | -
37,447,400 30,709,061 6,738,339 | 35,284,200
B L {
Projected Ending Fund Balance 2,710,200
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SSF Formula
Taxes
Federal Forest Fees
Common School
State Timber
School Support Fund
Adustments to SSF Payments
Adj for HC Disability Grant
Adj for 09/10 payment
Adj for 10/11 payment
Ad) for 11/12 payment
Adj for 12/13 payment
Adj for 13/14 payment
State Fiscal Stabilization Fund
Federal Ed Jobs
Schaol Year SubAccount
Total SSF Formula

Loan Receipts

Interest of Investments
Third Party billing - Medicaid
TMR

JROTC reimbursement

Cther
Cutdoar School
Rental Fees
Fees Charged to Grants

Miscellaneous
E-Rate reimbursement

Interfund Transfer - Athletics
Beginning Fund Balance

Total

Enciosure F-1

2014-2015 General Fund Summary Report

10111
Actual

7,365,068
375,840
310,174
100,621

19,203,553

(620)
(278,405)

448,624
810,332
106,374
28,439,562

60,225
31,968
161,370

58,194

22,068
66,021
217,138
62,875

60,000
5,134,115

34,311,536

11112
Actual

7,633,685
233,611
325,406

27,968
20,812,230

10,520

773,544

11,974
898,088
30,627,026

119,000

62,515
31,047
187,235
81,985
2,641
23,055
36,491

243,085
54,886

20,123
3,082,287

34,531,437

12113
Actual

7,841,946
226,617
348,692

53,044
21,548,797

8,476

329,004

30,354,575

59,880
50,472
176,000

62,358

24,695
53,440
278,595
65,715

80,000
2,596,141

33,781,852

13114
Actuai

12/9/2014

7,903,432
270,219
390,784
210,996

24,235,628

44,585

33,365,667

55,090
35,680
189,021

44 877

24,989

398,771
71,891

880,000
1,085,338

35,929,322

l
l
|
|
I
I
i
l
I
|
I
|
I
|
l
|
|
|
!
|
|
[
|
i

14/15
Budget

7,830,000
370,000

100,000
25,960,000

34,260,000

40,000
70,000
175,000

82,000

22,000
50,000

233,400
75,000

60,000
2,400,000

37,447,400

12-8-14
YTD

7,301,744

13,112,758

20,414,502

18,708
2,777

31,828

7,007

85,261
83,721

19,952
3,162,455

23,811,210

H \Board Meetngs\2014-2015 Financial Boara

12-8-14
Baiance

528,256
370,000

100,000
12,847,242

13,845,498

21,292
87,223
175,000

30,174

14,994
50,000
148,139
6,279

40,048
(762,455)

13,636,180

14/15
Project
12/9/2014

8,000,000
410,000

100,000
25,805,000

(250,000)

34,065,000

60,000
30,000
184,000

64,000

25,000

275,000
69,000

50,000
3,162,400

37,994,400

8 XlsxRevenue 12-18 14



2014-2015 General Fund Summary Report

12/9/2014 14115 12/9/2014
10111 1112 12113 13M4 | Adopted 12-8-14 12-8-14 12-8-14 | 14/15
Obj Description Actual Actual Actual Project | Budget YTD Encumb Balance | Project
| l
111 Certified salaries 9,630,593 9,660,974 9,691,11C 9,312,212 | 9,649,762 2,393,920 6,974,769 281,073 | 9,425,000
12 Ciassified salaries 3,390,242 3,400,585 3,570,418 3,821,771 | 4,076,721 1,277,593 2,865,854 (66,726) | 4,233,000
113 Adminisirative salaries 1,243,817 1,403,982 1,356,839 1,409,054 | 1,505,040 805,960 853,622 45,458 | 1,480,000
114 Managerial - classified 240,110 201,463 124,134 92,856 | 94,714 39,464 55,250 - [ 94,700
116 Retirement stipends 176,948 112,059 98,858 59,065 | 75,000 37,609 38,015 (623) | 76,000
118 Retirement Support Program - 158,650 159,600 159,600 | - - - - | -
119 Confidential salaries 141,433 144,538 146,195 125,872 | 130,223 53,543 75,101 1,579 | 128,700
121 Certified subs 344,129 314,409 337.851 364,590 | 329,071 61,684 - 267,387 | 367,000
122 Classified subs 136,414 100,730 109,047 147,575 | 92,000 34,687 - 57,313 | 148,000
123 Temp certified 61,837 71,639 51,529 61,461 | 57,500 6,860 - 50,640 | 65,000
124 Temp classified - - - 3,775 | 500 - - 500 | 500
127 Student helpers salaries 2,820 3,405 2,884 12,466 | 6,000 9,942 - {3,942) | 18,000
131 Overtime 18,862 15,248 - - | - - - - | -
132 Compensation time 14,254 14,077 12,822 19,026 | 15,000 2,305 - 12,695 | 19,000
133 Extra duty 124,409 113,358 174,502 149,434 | 207,480 126,688 44 584 38,208 | 210,000
134 Classified extra hrs 96,860 111,939 127,482 123,909 | 135,000 49,690 - 85,310 | 127,500
135 Vacation Payoff 15,667 18,341 31,234 17,384 | 13,400 - - 13,400 | 20,000
136 Mentor teacher pay 15,374 3,456 2,438 1,568 | - 157 - (157) 1 2,500
137 Personal Leave Payout 24,560 26,297 25,750 22,057 | 25,560 75 - 25,485 | 25,000
138 Department Head Exfra Duty 4,675 6,810 2,300 2,122 |} 6,000 653 - 5347 | 2,500
140 Salary Settlements - - 64,867 - I - - - - | -
142 Taxable Meal Reimbursement - 1,398 667 328 | 1,400 19 - 1,381 | 1,000
Total Salaries 16,683,004 15,883,359 16,090,527 15,946,123 | 16,420,371 4,700,849 10,907,194 812,328 | 16,423,400
I l
210 PERS 2,943,902 3,680,522 3,708,868 3,955,693 | 4,371,213 1,109,811 2,593,434 667,968 | 3,821,500
220 Social Security 1,143,688 1,162,516 1,173,990 1,183,575 | 1,245,038 349,743 801,011 94,283 | 1,213,100
231 Worker's Comp 125,923 115,962 130,837 119,163 | 188,497 29,430 99,443 59624 | 134,200
241 Employee Ins - Admin 158,787 164,086 163,789 168,641 | 198,715 72,949 104,899 20,787 | 178,000
242 Employee Ins - Certified 2,122,439 2,043,638 2,038,405 2,146,033 | 2,412 541 571,177 1,695,564 145,400 1} 2,475,000
243 Employee ins - Classified 1,446,732 1,457,700 1,691,683 1,721,374 | 1,805,454 539,995 1,330,702 (65,243) | 1,930,000
244 Employee ins - Cther 28,402 29,739 31,766 20,636 | 22,820 8,819 12,081 2120 | 20,700
245 Empleyee Ins - Retired 653,832 623,207 472,809 389,149 | 340,000 153,922 - 186,078 | 320,000
246 Classified Insurance Pool 152,008 123,906 4,979 - [ - - - - | -
247 TSA 46,031 48,601 50,530 45,896 | 49 399 14,009 29,553 5,837 | 43,600
Total Benefits 8,821,743 9,459,887 9,467,456 9,750,259 | 10,633,677 2,849,656 6,667,188 1,116,834 | 10,136,100
| l
Enclasure F-1 F‘ 3 H ‘Board Mestingsi?014-2015 Fmancial Boal uris xsxExpenses i2-18 14



Obj
311
312
319
322
323
324
325
326
327
328
320
330
340
343
345
348
351
353
354
355
360
382
371
373
374
384
382
384
385
386
387
388
389
391
392
393
394
386
398

Enciosure F-1

Description
Instructional Services
instr Prog Improve Service
Other instr-Prof-Tech SVCS
Repairs & Maintenance
Radio Service
Rentals
Electricity
Fuel
Waier & Sewer
Garbage
Other Property Services
Reimb. Student Transportation
Travel
Trave!l - Student - Out of Dist.
Meals/Transportation
Staff Tuition
Telephone
Fostage
Advertising
Frinting & Binding
Charter School Payments
insurance Reimbursement
Tuitions Payments fo Other Dist.
Tuition Pay Private School
Other Tuition
Audit Services
Legal Services
Negotiation Services
Management Services
Data Processing SVCS
Statistical Services
Efection Services
Other Nen_instr Pro/Tech
Physical Exams - Drivers
Drug Tests Drivers
Chiid Care Services
Sub calling service
Crimina! History checks
Fingerprinting

Total P, Services

10411
Actual
2,375
10,335
2,852
113,533
5,202
119,548
368,160
209,808
94,849
82,994
5,623

87,079

1,81¢
14,452
51,698
24,418
6,763
24,823
1,421,285
87

16,345

611,940
30,140
8,295

8,038
88,244

7,014
572,601
2,510
2,345
21,000
6,383

110

1,823
4,005,894

2014-2015 General Fund Summary Report
12/9/2014

115142
Actual
466
329
4,498
101,144
2,441
94,807
403,128
198,605
101,758
81,112
4,124

75,073
265

9,821
54,376
20,143
2,147
22,833
1,658,152
366

471,836
253800
6,265
2444
3,700
122,699
6,300

571,302
2,530
2,576

18,900
5,132

181

986
4,076,037

1213

Actual
300
8,800
20,884
B7,245
1,188
137,321
414,837
159,642
130,496
82,8910
675

682,436
191
228
15,033
66,650
17,610
1,316
14,735
1,800,878
8343

32,878

906,502
21,850
6,776
5,449

53,576
1,000
6.410

543,914
2.540
1,538

22,000
5,464
1,440

400
4,635,957

13/14
Project
69,272
18,733
14,977
101,488

121,204
440,338
187,486
112,986
77,676
420
4,204
65,317
1,665
148
30,645
87,513
25,894
1,874
13,897
1,854,971

37,250

782,257
27,150
9,011
14,344

57,261

510,398
2,175
1,110

22,000
5,536
2,332

138
4,781,674

1315
Adopted
Budget
800
32,000
16,500
98,250
2,500
150,850
455,080
226,000
145,300
94,600
5,500
2,600
166,350
1,500
500
28,000
75,500
28,450
2,800
20,838
2,304,000

175,000
5,000
865,000
35,000
25,000

100,500

10,000
617,300
3,700
3,000
25,000
6,400
2,000
3,000
5,744,518

12-8-14
YTD
36,678
21,083
10,710
69,357

65,810
169,708
24,068
65,230
28,853
7871
3,263
40,355
16
11,355
25,294
10,065
2,922
23,039
1,102,419

40,570

73,968
10,000
450

32,092

128,239
525

475
8,600
5,559

2,016,197

12-8-14
Encumb
28,076
7,095

34,193

70,738

271,474
1,875
1,525

15,400

673,721

o Feacd 6

12-8-14
Balance
(63,955)
3,843
5,790
{5,340)
2,500
14,302
286,272
201,831
80,070
65,747
(2,823}
{663)
121,349
1,600
484
16,180
42,698
18,385
(470}
6,299
1,201,581

134,430
5,000
562,807
25,000
24,550

68,408

10,000
217,588
1,200
1,000
3,000

B41
2,000
3,000
3,054,600

12/9/201
14114
Praojec
150,00
35,000
13,500
101,500
2,400
137,300
444700
181,800
116,100
82,900
1,700
6,000
77,500
500
300
30,800
88,900
25,900
4,000
74,800
2,048,000

40,600

844 400
30,100
8,300
7,400

80,400

7,000
548,600
2,400
1,800
22,000
5,600
2,300
900
5,206,400



2014-2015 General Fund Summary Report

12/9/2014 14/15 12/9/2014
10111 11112 12113 13114 | Adopted 12-8-14 12-8-14 12-B-14 | 14/15
Obj Description Actual Actual Actual Project | Budget YTD Encumb Balance | Project
I I
408 Gas Oil & Lubricanis 171,711 196,328 202,584 189,904 | 237,400 63,329 156,704 17,367 | 202,600
410 Supplies & Materials 376,582 314,876 359,880 356,317 | 409,490 251,587 28,115 129,788 | 360,000
413 Vehicle repair parts 37,483 47,675 41,968 54,783 | 60,500 21,207 23,075 16,217 | 54,800
414 Transportation operations 11,055 5,025 4,379 5,262 | 5,000 2,898 2,844 (742} | 5,300
420 Textbooks 98,683 240,848 120,737 173,653 | 138,000 64,396 76,226 (2,622) | 158,500
430 Library Books 11,442 11,508 10,819 5,636 | 12,700 2,915 4,809 4976 | 10,100
440 Periodicals 4,649 2,964 4,440 3,753 | 5,230 4,082 816 332 | 4,000
460 Equipment under 5K 87,600 167,151 141,047 122,132 | 198,290 53,863 2,187 142,240 | 129,500
470 Gomputer scftware 99,921 143,181 118,839 138,153 | 184,602 141,227 95 43,280 | 143,200
480 GComputer hardware 117,621 247,175 160,875 72,041 | 169,672 145,243 21,003 3426 | 185,000
Total Supplies & Materials 1,016,745 1,376,729 1,165,368 1,123,636 ! 1,420,884 750,747 315,874 354,283 | 1,253,000
[ I
540 Equipment 21,083 16,030 23,301 - | 30,000 - - 30,000 | 23,300
Total Capital Outlay 21,093 16,030 23,301 0 | 30,000 0 0 30,000 | 23,300
I I
621 Regular interest - - - - ] 500 - - 500 | -
640 Dues & Fees 60,148 78,723 50,998 51,933 | 68,850 50,349 25 18,477 | 78,700
850 Insurance & Judgments 189,443 171,353 189,050 210,873 | 233,600 217,282 - 16,338 | 218,300
659 Settlements 5,200 10,000 - - | - - - - ] -
Total Other Objects 254,791 260,076 240,048 262,806 | 302,950 267,610 25 35,315 | 297,000
I [
710 Transfer - Technology 80,000 50,000 50,000 50,000 | 175,000 175,000 - - i 175,000
711 Transfer - Classroom Furniture - - - - | 50,000 50,000 - | 50,000
712 Transfer - Textbook Adoption 120,000 128,000 200,000 50,000 | 350,000 350,000 - - | 350,000
713 Transfer - Capital Improvement 300,000 - 200,000 150,000 | 225,000 225,000 - - | 225,000
714 Transfer - Track and Turf Fund - 100,000 100,000 100,000 | 110,000 110,000 - - | 110,000
715 Transfer - Athletic Fund 320,000 336,000 336,000 338,000 | 365,000 385,000 - - | 365,000
718 Transfer - Bus Replacement 108,000 156,000 150,000 150,000 | 250,000 250,000 - - ] 250,000
717 Transfer - Unemploy ins 100,000 20,000 - 50,000 | 25,000 25,000 - - | 25,000
718 PERS Reserve 280,000 - - - | 150,000 - - 150,000 | 150,000
7189 Transfer - Food Service 18,000 17,180 17,860 16,369 | 235,000 - - 235000 | 235,000
730 Transfer - Debt Service - 56,000 30,000 - ! - - - - | -
731 Transfer - Academic Achievemer - - 10,000 - | 10,000 10,000 - - | 10,000
Total Transfers 1,326,000 863,180 1,093,860 902,369 | 1,945,000 1,560,000 - 385,000 | 1,945,000
I -
810 Reserve/Contingency - - - - | 950,000 - - 950,000 | -
| | !
Grand Total 31,130,269 31,935,297 32,716,516 32,766,866 | 37,447,400 12,145,059 18,564,002 6,738,339 | 35,284,200

Enclosure F-1 F 5 HBoard Meetingsi2014-2015 Financial Boar..  rts dsxExpenses 12-18-14



All Funds

Fund

100
200
2056
212
230
232
240
272
274
277
279
286
298
299
300
310
311
801

Description

General Fund

Grant Funds

Senate Bill 1149
Academic Achievement
Bus Replacement
Classrcom Furniture
Textbook Adoption
Capital Improvments
Technology

Track and Turf Replacement
Student Activity

High School Athletics
Nutrition Services
PERS Reserve

Debt Service

Debt Service / SB 1149
2011 Non-Bonded Debt
Unemployment

Grand Total

Enclosure F-1

10/11
Actual

31,130,269
3,082,381

123,755
75,154
80,000
80,966

520,623

452,947

1,721,064

32,109,239
61,016

55,462

69,584,378

2014-2015 General Fund Summary Report

11/12
Actual

31,835,297
2,692,584

58,948
473,040

564,879
503,023
408,536
1,826,382

3,314,370
61,016
174,940
36,285

42,050,400

1213
Actual

32,716,516
3,903,906

452,440
180,885
1,164,624
76,157
550,340
439,681
1,946,080
3,276,831

223,547
47,106

44,978,112

13114
Actual

32,766,866
2,663,753

1,500

107,421
319,070
52,899
100,000
593,221
445,218
1,683,116
630,000
3,359,330
5,151
223,547
37,166

42,988,258

13/14
EFB

3,162,488
1,765

, 117,971
8,650
155,617

79,087
59,536
20,944
27,354
437,060
61,442
169,759

128,655
924
103,815

4,535,024

|
|
J
|
I
|
I
I
I
I
I
I
|
|
|
I
|
I
!
!
I
I
|
I

14/15
Adopted
Budget
37,447,400
5,200,000
185,000
30,150
423,620
53,000
404,110
325,000
217,000
180,000
1,100,000
517,000
1,918,300
150,000
3,442,482

383,215
125,000

52,101,277

12-8-14
Y-T-D

12,145,059
875,084
185,000

48,945

18.535
284 536
124,500
100,000
168,893
188,716
483,531

1,051,241

48,607
10,224

15,733,870

12-8-14
Encumb

18,564,002
1,331,646

100,985

20,880,069

12-8-14
Balance

6,738,339
2,893,270

30,150
322,625
4,055
385,575
40,464
92,500
80,000
886,638
232,824
890,271
150,000
2,391,241

334,608
114,776

15,487,338
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LEBANON

Community Schools

485 South Sth STREET = LiBANDN, OR 97355 = PHOHE 541-451.8462 » Fax: 541-451-8519 = www.lebonon k12.0rus :

130 YEARS
0F EDUCATHIN

APPLICATION FOR BUDGET COMMITTEE MEMBERSHIP !

Name John D. Snyder Date Qctober 21, 2014

Address 742 Harmony Street, Lebanon, Oregon 97355

Phone { 541) 258-2683  (home) (541) 401-2897 {cell (work)

Term: One position for a 3 year appointment expiring June 30, 2018

To be eligible for appointment the candidate: 1) must live in the District, 2) must not be an officer or employee of
the District, and 3) must be a qualified voter of the District {ORS 294.336).

If you are eligible, state briefly why you would like to be considered for appointment to the Budget Committee:

I am interested in the economic well being of the Lebanon school district
and would like to be a part of the process to ensure the most beneficial use of funds
available. | have a Bachelors Degree in Secondary Education and Master’'s Degree in
College Student Services Administration (with a minor in Business Admin.} from Oregon
State University. After a career in College Financial Aid Administration with a major emphasis
in the fiduciary responsibility for the distribution of Federal, State, [nstitutional and private
funding, 1 would like to participate in this form of community service. | believe that my
education and work experience, which included numerous committee positions, has given

me a good background to contribute to the budget committee process.

Return Application to Lebanon Community School District Business Office by 4:00 p.m. on December 3, 2014,
Appointment to the Budget Committee will be made at the January 8, 2015 Board of Director’s meeting. Please
plan on attending the meeting for possible interview by the Board of Directors.

P}

Sij

Jo/2; /1
/S 77

Date

Linda Darling, Business Director « Phone: 541-451-8511, ext. 233 « Fax; 541-451-8519 = E-mail; Linda.daring@.tebanon k12.or.us

(Enclosure F-2)


mailto:Linda.darllng@.lebanonk12.or.us
www.lebonon

LEBANON
Community Schools

.
131 Yzags . o
% St 4B5SOUTH Sth STREET = LEBANON OR 97355 ~ PHOME: 541-451-8487 = Fax- 5414518519 = www.iehanonkeiZ.orus

0F EBUCATION

APPLICATION FOR BUDGET COMMITTEE MEMBERSHIP

Name J E}\ \7 T\[\ofﬂ\“’“‘\ Date 6— DC;’ 4 RC‘/E/
Addressg 8 E ' ’}9/;1 e 5.

Phone (home) (cell) Sir- 337 B S3Y  (work)

Term: One position for a 3 year appointment expiring June 30, 2018

To be eligible fot appointment the candidate: 1) must live in the District, 2) must not be an officer or
employee of the District, and 3) must be a qualified voter of the District (ORS 294.336).

If you are eligible, state briefly why you would like to be considered for appointment to the Budget
Committee:

=z /ﬂf/c btrice d  Qudy Mo p- Pl (_ffﬁ!) RNs frec, loal
G A (etod fand Qjor'ncj b u/féévfr%i Sed fondrals Al Alse -
SPrinale Id Cocnc b GC FTA e [Ones o slealy  lupofing e bl s
Sowe o ViR Mee b;,ugfasz Proless.

_j/:iqqd\a Pis 'ler,'Cl,ﬁ\-\: Yo Dﬁw Ream=e o /:ngman e &S -
Ao Ne\p feople Sod feisand buducTs ’

Return Application to Lebanon Community School District Business Office by 4:00 p.m. on December 3,
2014. Appointment to the Budget Committee will be made at the January 8, 2015 Board of Director’s

meeting. Please plan on attending the meeting for possible intetrview by the Board of Directors.
/
(Tl PAANCLS VeV NS
{

Signature Date
g

Oc. Zof

Lenda Darling, Bussne;s Direcior = F;iﬂne 543 ;5?_851 1, ex@ﬂﬁmwgﬂﬁisw * En]m% Lmd;duflmg@ lebanon k12 o1 us
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U.S. SECURITIES AND EXCHANGE COMMISSION
DIVISION OF ENFORCEMENT

MUNICIPALITIES CONTINUING DISCLOSURE COOPERATION INITIATIVE
QUESTIONNAIRE FOR SELF-REPORTING ENTITIES

NOTE: The information being requested in this Questionnaire is subject to the
Commission’s routine uses. A list of those uses is contained in SEC Form 1662, which
also contains other important information.

Please provide the official name of the entity that is self-reporting (“Self-Reporting
Entity™) pursuant to the MCDC Initiative along with contact information for the Self-
Reporting Entity:

Individual Contact Name: Linda Darling

Individual Contact Title: Business Manager

Individual Contact telephone: 541.259.8945

Individual Contact Fax number: 541.259.6857

individual Contact email address: |inda.Darling@lebanon.k12.or.us

Full Legal Name of Self-Reporting Entity: Lebanon Community School District No. 9, Linn County, Gy
Mailing Address (number and street): 485 South 5th Street

Mailing Address (city): Lebanon

Mailing Address (state): Oregon

Mailing Address (zip): 97355

Please identify the municipal bond offering(s) (including name of Issuer and/or Obligor,
date of offering and CUSIP number) with Official Statements that may contain a
materially inaccurate certification on compliance regarding prior continuing disclosure
obligations (for each additional offering, attach an additional sheet or separate schedule):

State: Oregon

Full Name of Issuing Entity: Lebanon Community School District No. 9, Linn County, Oregon

Full Legal Name of Obligor (if any):

Full Name of Security Issue: Full Faith and Credit Obligations, Series 2011 (Qualified Schoof Construg
Initial Principal Amount of Bond Issuance: $1,895,000

Date of Offering: 07/12/2011

Date of final Official Statement (format MMDDYYYY): 07122011

Nine Character CUSIP number of last maturity: 535809FY8
1

(Enclosure F-3)
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Please describe the role of the Self-Reporting Entity in connection with the municipal
bond offerings identified in Item 2 above (select Issuer, Obligor or Underwriter):

[ Issuer
1 Obligor
1 Underwriter

Please identify the lead underwriter, municipal advisor, bond counsel, underwriter’s
counsel and disclosure counsel, if any, and the primary contact person at each entity, for
each offering identified in Item 2 above (attach additional sheets if necessary):

Senior Managing Underwriting Firm: Seattle-Northwest Securities Corporation (now Piper Jaffray & Co.)
Primary Individual Contact at Underwriter: Carol Samuels

Financial Advisor:
Primary Individual Contact at Financial Advisor:

Bond Counsel Finm: Mersereau Shannon LLP
Primary Individual Contact at Bond Counsel: James Shannon

Law Firm Serving as Underwriter’s Counsel:
Primary Individual Contact at Underwriter’s Counsel:

Law Firm Serving as Disclosure Counsel:
Primary Individual Contact at Disclosure Counsel:

Please include any facts that the Self-Reporting Entity would like to provide to assist the

staff of the Division of Enforcement in understanding the circumstances that may have

led to the potentially inaccurate statements (attach additional sheets if necessary):

The Official Statement dated 07/12/2011 for the District’'s Full Faith and Credit Obligation, Series 2011
{Qualified School Construction Bonds - Federally Taxable - Direct Payment) and the Official Statement dated

03/01/2011 for the District's General Obligation Refunding Bonds, Series 2011 stated that "The District has
not failed to comply in the past five years with any prior undertaking under the Rule.”

After reviewing filings, the District discovered late and missed filings. The District has implemented
post-issuance compliance procedures.

{Enclosure F-3)



On behalf of Lebanon Communuty School District No S, Linn County, Oregon

I hereby certity that the Self-Reporting Entity intends to consent to the applicable
settfement terms under the MCDC Initiative.

B&% M\

Name of Duly Authorized Signer: Linda Darling

Title: Business Manager
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MUNICIPALITIES CONTINUING DISCLOSURE COOPERATION INITTATIVE
QUESTIONNAIRE FOR SELF-REPORTING ENTITIES

Additional Sheet

Self-Reporting Entity/Issuer: Lebanon Community School District No. 9, Linn County, Oregon

State: Oregon

Full Name of Issuing Entity: Lebanon Community School District No. 9, Linn County, Oregon
Full Legal Name of Obligor (if any):

Fuil Name of Security Issue: General Obligation Refunding Bonds, Series 2011

Initial Principal Amount of Bond Issuance: $27,630,000

Date of Offering: 03/01/2011

Date of final Official Statement (format MMDDYYVYY): 03012011

Nine Character CUSIP number of last maturity: 535809FW2

Senjor Managing Underwriting Firm: Seattle-Northwest Securities Corporation (now Piper
Jaffray & Co.}

Primary Individual Contact at Underwriter: Carol Samuels
Financial Advisor:

Primary Individual Contact at Financial Advisor:

Bond Counsel Firm: Mersereau Shannon LLP

Primary Individual Contact at Bond Counsel: James Shannon
Law Firm Serving as Underwriter’s Counsel:

Primary Individual Contact at Underwriter’s Counsel:

Law Firm Serving as Disclosure Counsel:

Primary Individual Contact at Disclosure Counsel:

(Enclosure F-3)



School Resource Office Contracts

December 18, 2014

Recently we were informed that our current school resource officer (SRO) will be retiring at the
end of January. While we are happy for Officer Shanks, and his next stage of life, we also took this as an
opportunity to modify our current agreement with the City of Lebanon.

Since the SRO was leaving in the middle of the year a new contract was necessary. Currently the
contract is written for a retiree, and PERS costs are not included in the henefit package. The current
contract did not allow for the funding necessary to pay for a different officer in this position. Also, the
District wants to expand the responsibilities of the SRO position. This includes an on call component for
all of the schools within the city limits and more time for prevention education. To do this, the district
needs to increase this position from part-time, up to 1,000 hours, to a full-time position.

Also included in the board packet is the 2015-16 contract for the SRO position. This contract
includes the increased scope of work and the full-time status. In addition, this contract is meant to roll
forward from year to year. This is meant to allow the City of Lebanon to continue to anticipate an
ongoing commitment from the District. At the same time, the Lebanon Community School District can
terminate the agreement more than 90 days from the end of the City’s fiscal year.

We see these contracts as an important component of school safety, an opportunity to increase
support at all of the schools within the city and an opportunity for our students to develop a positive
learning relationship with our police force.
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INTERGOVERNMENTAL AGREEMENT

(Amendment)

This agreement is entered into between the City of Lebanon {city) and the Lebanon Community
School district {District) for the purpose of establishing an Intergovernmental Agreement
pursuant to Oregon Revised Statutes Chapter 190 concerning the duties and responsibilities of
a School Resource Officer to be placed with the District and to define the responsibilities of
each of the governmentatl bodies for the supervision and support of that position. This
agreement applies only to acts, omissions and conduct which occur after the effective date of
the agreement and not to claims or suits based on conduct, acts or omissions which pre-exist
the date of the new agreement.

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A. CITY RESPONSIBILITIES
1. The City will provide one full-time school resource officer, beginning January 20,
2014 through June 16, 2015. The Gty willprovdeonehalf-fimescheslresource

HHES—HFa S S HARER )

- The City
agrees to pay twenty five (25) percent of salary and benefits for the SRO
Position. The officer’s primary duty will be to perform the duties of School
Resource Officer at Seven Oak Middle School and Lebanon High School during the
latter of schoo! year 2014-15. The School Resource Officer will also be available
to other District schools within the city boundaries on an on-call basis. The
school year, under this amendment will be defined as meaning January 20, 2014
and no later than two days after the end of classes for the 2014-15 school year.
The city reserves the right to reassign that officer to other police duties,
irrespective of school sessions; when an emergency exists and the officer is
required elsewhere. The determination of an emergency is at the discretion of the
Chief of Police or designee.

2. The City shall make reasonable efforts to schedule the School Resource Officer’s
leave and training during non-student days. During the times of leave the City will
make available an officer for schoo! response.

3. Except as otherwise provided in this agreement, the Chief of Police, or his
designee, will be solely responsible for the supervision, control and performance
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evaluation of the officer but the City agrees that the Chief, or his designee, will
utilize information provided by the school administrative personnel in supervising
the performance of those duties and the officer’s suitability to continue in said
position. After consultation with the Chief of Police, the Superintendent may
request the assigned officer be removed from the School Resource Officer
Position.

It is the intent of the city to maintain continuity in the assignment of the School
Resource Officer. However, the city reserves the right to reassign officers to the
position as circumstances may dictate at the discretion of the Chief of Police.

it is agreed between the parties that the officer is, and will remain, subject to this
agreement, an employee of the City. The City will be responsible for all workers’
compensation coverage, payroll, state and federal taxes, for the officer,
consistent with all other City employees.

The city, its Police Chief and any police officer serving as the SRO acknowledge
that the SRO shall keep personally identifiable student information obtained from
the District confidential according to state law and the Family Education Privacy
Records Act (FERPA).

The City will equip the SRO by providing uniform, training, vehicle and any
overtime accrued.

B. DISTRICT RESPONSIBILITIES

1.

The School District will pay up to an additional $23,206.24, beyond the
agreement signed on April 3, 2014 ($29,280.00) for SRO services provided by the
City of Lebanon during the period of January 20, 2014 through June 16, 2015.
The School District agrees to pay seventy five (75) percent of salary and benefits
for the SRO Position.

By March 1 the city will inform the District of the cost of the SRO position for
the upcoming school year.

The annual contract fee will be paid in full to the City no later than March 30™
2015.
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The District will designate personnel to participate in the training of any officer
assigned to School Resource Officer as it relates to the role in this agreement

The District agrees tc make the SRO part of the school’s staff-in regards to
providing appropriate in-service training, inclusion in general staff activities and
the pravisions of facility office space for the officer to work from.

The District will review and approve any curriculum to be presented to students,
staff or parents by the officer.

The school District agrees to provide input to the Chief of Police in establishing
annual goals for the SRO position.

The principals of Seven Oak Middle School and Lebanon High School will help
coordinate and supervise the work of the SRO while the SRO is engaged in
activities that are not primarily related to law enforcement. The City will
supervise and control activities of the SRO while they are engaged in activities
primarily related to law enforcement.

C. SCHOOL RESOURCE OFFICER’S DUTIES

1.

Be physically available at appropriate times for personal interaction with youth at
schoal including informal talking with students, staff, or parents during breaks,
funch and before and after school activities. After school activities could include
football games, music concerts, homecoming dances, etc. When officer presence
is required it will be covered by school resource officer or others as assigned by
the Chief of Police.

Assist in the identification of youths at risk of becoming delinquent through
referrals to the SRO from school personnel, student advisors, parents and via
interaction with students themselves.

Assist in the diversion of youths identified as a risk of becoming delinquent from

entry in the juvenile justice system through crisis intervention and referral to other
resources and outside agencies.

Provide prevention education on harassment, vandalism, shoplifting, substance

abuse, child and sexual abuse, and other issues of personal safety as requested by
school administrators.
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5. Perform as a resource center for youth needing referrals to the appropriate
government or private service agency.

6. Perform as an information source for District personnel on issues of criminal
trends involving youth.

7. Participate and support youth organizations designed to promote responsible
behavior.

8. Take appropriate corrective enforcement action through investigation and/or
arrest in the school on behavior coming to the officer’s attention, which is criminal
in nature. Make referrals to school administration for student actions that are
disruptive to the school learning environment.

9. Promote a positive attitude of youth toward community, school, and local
government, including police.

10. Develop and teach classes relevant to youth and crime issues {street law), which
are germane to this community.

11. Develop and teach classes regarding civic competence, rights and obligations of
youth according to law, rights and responsibilities of citizenship, and the role of
citizenship in society.

12. Maintain records of calls for service provided to the school by the officer and the
number of hours worked during the year relative to school issues.

13. Notify school administration prior to the extended questioning of students,

14. The School resource Officer’s investigations will be limited to criminal cases only.
The District will deal with all student disciplinary matters.

15. Participate as member of the Student Threat Assessment Team (STAT) process at
each of the schools within Lebanon Community School District, which are located
within the Lebanon City limits. However, the SRO will not participate on a STAT
process involving any students under the age of 12 years.

D. MODIFICATION OF AGREEMENT
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Fach party of this agreement will annually review the conditions of the agreement to
determine if it is being properly administered, complied with, and to determine its
sufficiency to meet program needs.

E. TERMS OF AGREEMENT

The term of this Agreement will commence upon the signing of both parties and
continue through June 16, 2015. This Agreement may be terminated prior to that date
by mutual consent of both parties or by one party notifying the other of their intent to
discontinue participation no later than 90 days prior to the end of the City’s fiscal year.
This Agreement can be terminated without cause by either party. At the time this
Agreement was entered into, both parties have sufficient funding. In the event either
party terminates this Agreement, under this section, the annual contract amount will be
prorated per month based upon the time remaining on the Intergovernmental ‘
Agreement for that given school year.

It is the intent of the parties that in the event the Intergovernmental Agreement for the
2014-2015 school year is terminated before the end of the schoo! year, that the City is
fairly compensated for its services prior to the time the Intergovernmental Agreement
terminates, and the District is refunded that portion of the contract amount
representing the months that it will not receive service from the City under the
Intergovernmental Agreement.

F. MUTUAL INDEMNITY

1. Exceptas provided in this agreement, no party hereto will be responsible for or
have any liability for the actions, negligence or performance of the employees,
officers, agents or representatives of any other party. Nothing in this agreement is
intended to create any joint liabilities between these parties and each party to this
agreement, subject to the provisions of Oregon’s Tort Claim Act, shall indemnify and
old harmless any other party of this agreement for any claims made for the actions
of said parties’ employees, officers, agents or representatives. This mutual
indemnity shall extend from and again all loss, damage, expense, liability and other
claims, including court costs and attorney fees resulting from any claim from a third
party.

2. As provided by paragraph one, the parties agree that nothing contained in this
agreement is intended to limit the remedies, if either party has again the other party
or a third party.
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Gary Mark, City Manager Richard Borden, School Board Chair

Date Date

Approved as to Form-

John Kennedy Date

Lebanon City Attorney
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INTERGOVERNMENTAL AGREEMENT

This agreement is entered into between the City of Lebanon {city) and the lebanon Community
School district (District) for the purpose of establishing an {ntergovernmental Agreement
pursuant to Oregon Revised Statutes Chapter 190 concerning the duties and responsibilities of
a School Resource Officer to be placed with the District and to define the responsibilities of
each of the governmental bodies for the supervision and support of that position. This
agreement applies only to acts, omissions and conduct which occur after the effective date of
the agreement and not to claims or suits based on conduct, acts or omissions which pre-exist
the date of the new agreement.

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A.  CITY RESPONSIBILITIES

1.

The City will provide one full-time school resource officer for the entirety of the
school year. beginning-August 25,2015 throughJune 16,2816
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terms-of this-agreement: The City agrees to pay twenty five (25) percent of salary
and benefits for the SRO Position. The officer’s primary duty will be to perform
the duties of School Resource Officer at Seven Oak Middle Schoot and Lebanon
High School. during-thetaterofschool year2015-36- The School Resource Officer
will also be available to other District schools within the city boundaries on an
on-call basis. The school year will be defined as meaning no earlier than five days
before the start of student attendance in classes and no earlier than two days after
the end of classes forthe 2015-16-schoolyear. The city reserves the right to
reassign that officer to other police duties, irrespective of school sessions; when an
emergency exists and the officer is required elsewhere. The determination of an
emergency is at the discretion of the Chief of Police or designee.

2. The City shall make reasonable efforts to scheduie the School Resource Officer’s

leave and training during non-student days. During the times of leave the City will
make available an officer for school response.

Except as otherwise provided in this agreement, the Chief of Police, or his
designee, will be solely responsible for the supervision, control and performance
evaluation of the officer but the City agrees that the Chief, or his designee, will
utilize information provided by the school administrative personnel in supervising
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the performance of those duties and the officer’s suitability to continue in said
position. After consultation with the Chief of Police, the Superintendent may
request the assigned officer be removed from the School Resource Officer
Position.

It is the intent of the city to maintain continuity in the assignment of the School
Resource Officer. However, the city reserves the right to reassign officers to the
position as circumstances may dictate at the discretion of the Chief of Police.

It is agreed between the parties that the officer is, and will remain, subject to this
agreement, an employee of the City. The City will be responsible for all workers’
compensation coverage, payroll, state and federal taxes, for the officer,
consistent with all other City employees.

The city, its Police Chief and any police officer serving as the SRO acknowledge
that the SRO shall keep personally identifiable student information obtained from
the District confidential according to state law and the Family Education Privacy
Records Act (FERPA).

The City will equip the SRO by providing uniform, training, vehicle and any
overtime accrued.

B. DISTRICT RESPONSIBILITIES

1.

2.

The School District agrees to pay seventy five {75} percent of salary and
benefits for the SRO Position. The School District will pay $78,925.50 for SRO
services provided by the City of Lebanon for the 2015-2016 school year. during

the-period-of-Aupgust25,-2045-through-tune 16,2046,

By March 1 of each succeeding year, the city will inform the District of the cost
of the SRO position for the upcoming school year.

The annual contract fee will be paid in full to the City no later than March 307 of
the contract year.

The District will designate personnel to participate in the training of any officer
assigned to School Resource Officer as it relates to the role in this agreement
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. The District agrees to make the SRO part of the school’s staff in regards to

providing appropriate in-service training, inclusion in general staff activities and
the-provisions of facility office space for the officer to work from.

The District will review and approve any curriculum to be presented to students,
staff or parents by the officer.

The school District agrees to provide input to the Chief of Police in establishing
annual goals for the SRO position.

The principals of the Seven Oak Middle School and Lebanon High Schoaol will help
coordinate and supervise the work of the SRO while the SRO is engaged in
activities that are not primarily related to law enforcement. The City will
supervise and control activities of the SRO while they are engaged in activities
primarily related to law enforcement.

C. SCHOOL RESOURCE OFFICER’S DUTIES

1.

2.

Be physically available at appropriate times for personal interaction with youth at
school including informal talking with students, staff, or parents during breaks,
lunch and before and after school activities. After school activities could inciude
football games, music concerts, homecoming dances, etc. When officer presence

is required it will be covered by school resource officer or others as assigned by
the Chief of Police.

Assist in the identification of youths at risk of becoming delinquent through
referrals to the SRO from school personnel, student advisors, parents and via
interaction with students themselves.

Assist in the diversion of youths identified as a risk of becoming delinquent from

entry in the juvenile justice system through crisis intervention and referral to other
resources and outside agencies.

Provide prevention education on harassment, vandalism, shoplifting, substance
abuse, child and sexual abuse, and other issues of personal safety as requested by
school administrators.
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5. Perform as a resource center for youth needing referrals to the appropriate
government or private service agency.

6. Perform as an information source for District personnel on issues of criminal
trends involving youth.

7. Participate and support youth organizations designed to promote responsible
behawvior.

8. Take appropriate corrective enforcement action through investigation and/or
arrest in the school on behavior coming to the officer’s attention, which is criminal
in nature. Make referrals to school administration for student actions that are
disruptive to the school learning environment.

9. Promote a positive attitude of youth toward community, school, and local
government, including police.

1C. Develop and teach classes relevant to youth and crime issues (street law}, which
are germane to this community.

11. Devefop and teach classes regarding civic competence, rights and obhigations of
youth according to law, rights and responsibilities of citizenship, and the role of

citizenship in society.

12. Maintain records of calls for service provided to the school by the officer and the
number of hours worked during the year relative to school issues.

13. Notify school administration prior to the extended questioning of students.

14. The School resource Officer’s investigations will be limited to criminal cases only.
The District will deal with all student disciplinary matters.

15. Participate as member of the Student Threat Assessment Team (STAT) process at
each of the schools within Lebhanon Community School District, which are located

within the Lebanon City limits. However, the SRO will not participate on a STAT
process involving any students under the age of 12 years.

D. MODIFICATION OF AGREEMENT
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F.

Fach party of this agreement will annually review the conditions of the agreement to
determine if it is being properly administered, complied with, and to determine its
sufficiency to meet program needs.

TERMS OF AGREEMENT

This contact will continue from school year to school year unless either party moves to

terminate the contact. Theterm-ofthis-Agreement-will commence-upon-the signingof
beth-parties-and-continue through-Jure 16, 2015. This Agreement may be terminated

by mutual consent of hoth parties or by one party notifying the other of their intent to
discontinue participation no later than 50 days prior to the end of the City’s fiscal year.
This Agreement can be terminated without cause by either party. At the time this
Agreernent was entered into, both parties have sufficient funding. in the event either
party terminates this Agreement, under this section, the annual contract amount will be
prorated per month based upon the time remaining on the Intergovernmental
Agreement for that given school year.

ft is the intent of the parties that in the event the Intergovernmental Agreement fe+-the
2015-2016 scheoolyear is terminated before the end of the school year, that the City is
fairly compensated for its services prior to the time the Intergovernmental Agreement
terminates, and the District is refunded that portion of the contract amount
representing the months that it will not receive service from the City under the
Intergovernmental Agreement.

MUTUAL INDEMNITY

1. Exceptas provided in this agreement, no party hereto will be responsible for or
have any liability for the actions, negligence or performance of the employees,
officers, agents or representatives of any other party. Nothing in this agreement is
intended to create any joint liabilities between these parties and each party to this
agreement, subject to the provisions of Oregon’s Tort Claim Act, shall indemnify and
oid harmless any other party of this agreement for any claims made for the actions
of said parties’ employees, officers, agents or representatives. This mutual
indemnity shall extend from and again all loss, damage, expense, liability and other
claims, including court costs and attorney fees resulting from any claim from a third
party.
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2. As provided by paragraph one, the parties agree that nothing contained in this
agreement is intended to limit the remedies, if erther party has again the other party
or a third party.

Gary Mark, City Manager Richard Borden, School Board Chair

Date Date

Approved as to Form:

John Kennedy Date
Lebanon City Attorney
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To: Members of the Board
From: Rob Hess

Date: December 11, 2014
Re: Evaluation Reflection

I have reflected on each of the OSBA standards based upon the work we are doing as a
district. | have also included measurable indicators toward progress we are making in
the areas of. Graduation Rates, College and Career Readiness, On-Track Attendance,
Achievement, and Growth. | am hopeful the evidence provided and my reflections will
give you ample information to assess my performance. | am grateful for the opportunity
to work here in Lebanon. Please be prepared to share your assessment of my
performance on each standard during an executive session scheduled for January 8™,
Do not hesitate to contact me if you have any questions about my performance or
reflection on these standards. Thank you for your continued support and commitment
for the students in our district.

Vision:
Pursuing Excellence for Every Student, Every Day
Mission:

In partnership with the community, we provide exceptional opportunities
to continuously and rigorously challenge all students to excel as
learners, thinkers, and leaders.

Core Values:

Choose fto care.
What I do matters.
Find a way or make one.
Work hard. Be nice.
Every child. Every day.
Never give up.

Do what is right.
Every minute counts.
Provide hope.
Whatever it takes.

Superintendent Hess Reflection Evaluation December 2014 - Page 1
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Superintendent Standards Reflection 2014

Standard 1: LEADERSHIP AND DISTRICT CULTURE

This standard stresses the superintendent’s performance in leadership through
empowering others, visioning, helping shape school culture and climate, and working
effectively with all stakeholders (students, staff, parents, community, and the Board).

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)

1.1: Facilitates a community process to develop and implement a shared vision that focuses on
improving student achievement.

1.2: Promotes academic rigor that focuses on learning and excellence for schools.

1.3: Creates and supports a community of learners that empowers others to reach high levels of
performance to achieve the school's vision

1.4: Models learning for staff and students.

1.5: Promotes understanding and celebrating school/community cultures,

1.6: Promotes and expects a school-based climate of tolerance, acceptance and civility

1.7: Develops, implements, promotes and monitors continuous irprovement processes

Evidence, Actions, and Results:

EQOS Project:  Through the Equal Opportunity Schools project, we were able to double our AP
participation and had over 100 individual conversations with students who were not taking AP
courses but were identified as capable of being successful in the courses by their teachers and
test scores. With more students taking AP courses, we are currently in the process of building
supports for these students and training/supporting our teachers to work at a higher level of
rigor. We received an excellent commendation from the Equal Opportunity Schools organization

for our ability to close the Opportunity Gap for the students at LHS in the area of rigorous
coursework.

School & District improvement Planning: Our district was among the first in the state to
complete the new Continuous Improvement Planning model through Indistar, and each school is
required to complete School Improvement Plans (SIP) in the areas of math, ELA (English
Language Arts), and PBiS (Behavior). These plans are monitored in coaching sessions monthiy
with the principal and presented to the school board.

Freguent presenter and trainer for education profession: My commitment to learning and
excellence in this area is demonstrated by helping others learn through teaching, training, and
presentations. Through my study and application, | have been able o share best practices
here in our district, learn from cther experts in the field, and apply the latest research based
practices in our district.

Superintendent Hess Reflection Evaluation December 2014 - Page 2
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Title It grant (Supporting our ELL learners): We have made significant progress this past year
in supporting our ELL students through our Title Ili grant, home ianguage survey, and increasing
aide support for the 75 ELL students in the district.

AP course offerings and access: We doubled our AP enroliment, closed the opportunity gap to

AP courses and have provided additional training/support for our AP teachers and supports for
AP students.

Increased opportunities for TAG studenis: In addition to increasing options for TAG students
through AP courses and additional advanced courses, we have created a monthly TAG puli out
program for our elementary TAG students. We continue to offer opportunities for TAG students

to excel through our Science Olympics, Battle of the Books, Destination Imagination, and other
high engagement programs.

Teacher Leadership opportunities: We have created a variety of teacher leader opportunities
including an admin intern program in partnership with Lewis and Clark.

Welcome Back Speech: Qur theme this year is Never Give Up, and through the welcome back
presentation, | introduced the concept of “Grit” to help focus staff on the importance of
persistence in the midst of difficutty and stress. The curriculum shifts required to implement the

Common Core has caused a great deal of stress throughout the district---it is more important
than ever to not give up.

Reflection:

My performance on this standard is Exemplary. We have worked hard to create a cuiture and
climate of support for students and staff that has resulted in students pursuing their dreams of
college/career readiness and staff supporting studentis in that endeavor. We have put systems

in place that makes continuous improvement the norm in all of our schools. We address and
resolve problems as they occur.

Superintendent Hess Reflection Evaluation December 2014 - Page 3
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Standard 2: POLICY AND GOVERNANCE

Working with the board to formulate internal and external district policy, defining mutual
expectations of performance with the board and demonstrating good school governance to
staff, students and the community at large.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)

2.1: Understands and articulates the system of public school governance and differentiates
between policy-making and administrative roles.

2.2: Establishes procedures for superintendent/board interpersonal and working relationships.
2.3: Understands and interprets the role of federal, state and regional govemments, policies and
politics and their relationships to local districts and schools.

2.4: Uses legal counsel in governance and procedures to avoid civil and criminal liabilities.

Evidence, Actions, and Results:

Lawsuits and liabilities have been greatly reduced: By making a commitment to understand
others and work together for the common good, we have been able to greatly reduce/eliminate
the number of conflicts and lawsuits in the district and focus on students. This has enabled us
to spend these resources on our students and improve our programs.

Board Communication protocols: By reviewing all of our policies and determining proper
protocols for board member interaction, we have built a high functioning school board that is
able to represent differing opinions in positive ways.

Partnership with OSBA for policy support: = Our policy partnership with OSBA has enabled us to
get the latest updates and suggestions from the organization that supports school boards in

Oregon. This positive relationship helps to advocate when necessary on a variety of topics
throughout the state.

Reflection:

My performance on this standard is Proficient. By building a high functioning support team, we
are able to operate within our policies to resolve problems and improve district services, but
there is stilf work fo be done in terms of creating policy that supports the work we doing.

Superintendent Hess Reflection Evaluation December 2014 - Page 4
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Standard 3: COMMUNICATIONS AND COMMUNITY RELATIONS

This standard emphasizes the skills necessary to establish effective two-way
communications not only with students, staff and parents, but also the community as a
whole, including beneficial relationships with the media. It also stresses responding to
community feedback and building community support for the district.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)

3.1:; Develops formal and informal fechniques to gain internal and external perceptions of
district.

3.2: Demonstrates effective commmunication skills (written, verbal and non-verbal contexts,
formal and informal settings, large and small groups and one-on-one environments)

3.3: Promotes stakeholder involvement, engagement and participation in the process of
schooling.

3.4: BEstablishes effective school/community relations, school/business partnerships and public
service.

3.5: Understands the role of media in shaping and forming opinions as well as how to work with
the media.

Evidence, Actions, and Results:

involved with Community Organizations: | am currently involved with the Rotary Club and |

serve on the board of the Chamber of Commerce. | am a reqular speaker at service clubs and
other community events.

Implementation of the Opportunity Community: This year we have been actively seeking to
engage families in poverty by seeking to create an Opportunity Community. We did this by
partnering with community organizations to host an Opportunity Conference that provided

training, mentoring, and support to our Neighbors in need. We realize this work is on-going.

implementing the 2020 Vision: We are halfway through the implementation of our 2020 Vision
and have exceeded expectations and results in many areas throughout the strategic plan. Even
with all of the changes facing education and the constant financial stress we are under, we still
use this plan fo guide our thinking and actions regarding budgeting and project implementation.

Aspire: The Aspire program connects college going students with a local mentor to help them
learn how to be college/career ready.

Medical School Collaboration: We have created a strong partnership with the Medical College
which has helped us recruit tutors and mentors for cur students, and our students have
opportunities to participate in the Heaith Career Ladder program.

Superintendent Hess Reflection Evaluation December 2014+ Page 5
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LHS Hall of Fame: We recently implemented the Lebanon High Schoot Hall of Fame organized
by community members and LHS staff that recognizes LHS alumni each year in different fields
that have made excellent contributions over the years.

Lebanon School Foundation Board: As a member of the Foundation Board, | have helped to
raise funds and support for classrooms and student scholarships. This year we were able to
provide $10,000 in grant funding to classrooms.

Reflection:

My performance on this standard is Proficient. Though we have made significant progress in
terms of creating a positive image of the district in the community and making connections,
there is stilf work to be done in terms of on-going communication between all stakeholders to
reach the exemplary level

tandard 4;:ORGANIZATIONAL MANAGEMENT

This Standard requires the superintendent to gather and analyze data for decision-making and for
making recommendations to the board. It stresses the skills necessary to meet internal and
external customer expectations and to effectively allocate resources.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard)

4.1: Demonstrates budget management including financial forecasting, planning, cash-flow
management, account auditing and monitoring.

4.2: Develops and monitors long-range plans for school and district technology and information
systems, making informed decisions about computer hardware and software, and staff
development and fraining needs.

4.3: Demonstrates knowledge of school facilities and develops a process that builds internal and
public support for facility needs, including bond issues.

4.4: Establishes procedures and practices for dealmg with emergencies such as weather, threats
to the school, student viclence and trauma.

Evidence, Actions, and Results:

Implementation of Strong Systems: We have a strong system of financial checks and balances
that has allowed us to operate through the most recent financial crisis without having to lay off
any staff. Our audit results have been excellent, and during this time of financial difficulties we

were able to increase academic outcomes across the board (especially in the area of College
and Career Readiness).

Increased access for technology and devices to support student learning: Each year we have
fowered the ratio of computers to students and as a result students have increased access to
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technology. We have also strengthened our WiFi backbone throughout the district and
increased the use of chrome books and chrome boxes in order to continue meeting the
demands of relevant 21* century learning.

Facility improvement: We have been extremely strategic improving our facilities by using local

labor and by keeping up with building maintenance. Our buildings and fields and grounds are in
the best shape they have ever been.

Safety and Emergency protocols: Through our safe schools online program we regularly train
all staff in a variety of safety protocols. We have systems in place to notify staff and community
members of emergencies and work hard to make sure people are notified and informed in the
case of an emergency.

Reflection
My performance on this standard is Exemplary. We were hit by cne of the worst recessions in a
generation during the last five years, yef we have stilf made progress in these important areas

and improved all of our systems and services in the area of facilities, technology, finances, and
safey.

Standard 5: CURRICULUM PLANNING /| DEVELOPMENT

This standard addresses the superintendent's skills in staying up-to-date in curriculum, teaching,

learning and testing theories. It requires the superintendent to make sound recommendatious for

learning technologies.

Performance Indicators:

(Do not rate individual indicators. These are listed only fo help you think about the standard)
5.1: Develops core curriculum design and delivery system based on content and assessment
standards and best practices

5.2: Establishes curriculum planning to anticipate occupational trends and school to career needs
5.3: Uses child development and learning theories and the process to create developmentally
appropriate curriculum and instruction.

5.4: Includes the use of computers, the Internet, networking, distance learning and other
technologies in educational programming.

5.5: Assess student progress using a variety of appropriate techniques.

5.6: Involves faculty and stakeholders in enhancement and renewal of curriculum to ensure
alignment of curriculum, instruction, and assessment.

Evidence, Actions, and Results:

Collaboration Time and Common Core Implementation: With district-wide weekly collaboration
time and the district staff necessary to align curriculum, we have made excellent progress this
year helping teachers rewrite a more rigorous curriculum aligned to the Common Core. The
Common Core stresses the importance of authentic writing, reading, and thinking that will help
prepare students to be college ready upon graduation. Qur emphasis this year has been
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implementing Engage New York, for elementary math, and schoolwide AVID (college readiness
& high leverage instructional strategies) at the secondary level.

Use of common formative assessments: We are implementing CFA (common formative
assessmenits) aligned to the Common Core through Performance Tasks. These Performance
Tasks require multiple steps and they will help our students be prepared for the more rigorous
SMARTER Balanced assessment. PLCs throughout the district work on CFAs in collaborative
groups each week, and we have implemented MAPs for special education and the high school,
Easy CBM for K-8, and locally designed performance tasks throughout the district. These
assessments help teachers to understand the instructional level of their students and how to
differentiate instruction to meet their needs.

implementation of Google Aps: We have fully implemented Google Aps which has enabled us
to teach students collaboration skills, reduce software costs, and prepare students for college by
helping them learn technology that is used by a majority of colleges across the country.

Career and Technical Education: We continue to support Career and Technical Education by
providing pathways for students to learn about a variety of careers in agriculture, the military,
science, technology, engineering, mathematics, liberal arfs, computer science, and construction
among others, and we are always on the lookout to find ways to increase capacity in this area.

Reflection:

My performance on this standard is Proficient. We have made significant progress in this area
through the adoption of high quality curriculum over the past few years and training our teachers
how to use the resources effectively especially at the elementary level. We have demonstrated
results in terms of test scores and high quality work samples. We have achieved weekly
coffaboration time which will help ensure this progress continues at the schoof and district level.
The next step we need to take is to provide additional college/career curricuium and support at
the secondary fevel in order to become exemplary.

Standard 6: INSTRUCTIONAL LEADERSHIP

While Standard #5 addresses what is to be tanght; this standard emphasizes how it should be
taught. It emphasizes the skills required to ensure that the most effective teaching techniques are
in place and that all instructional resources are used to maximize student achievement. This

standard also requires applying research and best practices with respect to diversity sensitivities.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard,)

6.1: Collaboratively develops, implements and monitors change process to improve student and
adult learning.

6.2: Implements appropriate safety and security practices in schools.

6.3: Formulates plan to assess appropriate teaching methods, classroom management and
strategies for all learners.
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6.4: Analyzes available instructional resources including applications of technology and assigns
them in cost effective and equitable manner to enhance student outcomes.

6.5: Establishes instructional strategies that include cultural diversity and differences in learning
styles.

6.6: Applies effective methods of providing, monitoring, evaluating and reporting student
achievement and uses good research and assessments to improve the learning process.

6.7: Encourages various staffing patterns, student grouping plans, class scheduling plans, school
organizational structures and facilities design processes to support various teaching strategies
and desired student outcomes.

Evidence, Actions, and Results:

AVID funding and results: We have made funding schoolwide AVID a priority by placing it in the
general fund budget. We wiil spend about $80,000 this year on training for AVID through a
combination and general funds and grant funds. Both of our AVID sites {LHS and 7 Qak) are on
track to become AVID certified this year, and we have demonstrated results in terms of student
enroliment in the program, student persistence, tutor support, and the implementation of WICOR
(Writing, inquiry, Collaboration, Organization, and Reading) strategies in classrooms.

Focus School Results: We have demonstrated improvement through the Focus school
program. Our two focus schools both showed remarkable growth and have become models for
other schools. Our OAKS resulfs have showed significant growth during the last two years
outpacing state averages at all levels.

School Improvement Planning: Through our School Improvement Planning (SIP) process, each
school creates, implements, and monitors school improvement action plans that are focused on
reading, writing, math, and behavior. These nimble plans help principals to focus their schools
on specific actions they can take to improve outcomes at their school including meeting the
needs of diverse learners and closing all achievement gaps.

Reflection:

My performance on this standard is Exemplary. Throughout the elementary and secondary
level we are implementing instructional changes that are making a difference in the classroom
through the Focus school program, AVID, and the No Excuses University network. Though

there is always room for improvement, | am proud of the progress we have made as a district in
this area and the results we are achieving.
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Standard 7: HUMAN RESOURCES MANAGEMENT

This standard requires skills in developing and implementing a staff performance evaluation
system. It also requires skills in applying ethical, contractual and legal requirements for

personnel selection, development, retention, promotion and dismissal.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)

7.1: Demonstrates use of system and staff evaluation data for personnel policies, decision-~
making, promotion of career growth and professional development.

7.2: Identifies and applies appropriate polices, criteria and processes for the recruitment,

selection, induction, compensation and separation of personnel with attention to issues of equity
and diversity.

Evidence, Actions, and Results:

Hiring:. Over the years, we have designed and put in place a rigerous hiring system that
recruits talented educators and has them demonstrate their talents and skills through a variety
of activities. This hiring process has helped us to attract strong talent to our district, and we
have seen the quality of our workforce increase each year.

Training & Mentoring: Through a variety of grants and general funds, we have developed a
strong mentoring and training program for new teachers, administrators, and administrative
interns. This has enabled us to retain key staff and continue improving outcomes for students
while at the same time training the next group of leaders for the district.

Professional Growth & Accountability: Over the past several years, we have developed
excellent staff evaluation systems that are based upon accountability and growth. Each staff
member’s performance in the district is regularly reviewed and meaningful feedback is provided
so they can improve their performance. All teachers and administrators have results-based
SMART goals that focus on student learning and growth. Our systems are all electronically
based which improves tracking, data collection, and efficiency.

Reflection:

My performance on this standard is Exemplary. We have put in place electronic systems for all
of our employees that enable them to receive feedback from their supervisor on a regufar basis.
We have also put in place a rigorous hiring system that has enabled us to recruit high guality
staff that is making a difference in the lives of our students every day. Hiring, retaining, and
training high quality staff is one of the most important functions of our disirict.
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Standard 8: VALUES AND ETHICS OF LEADERSHIP

This standard requires the understanding and modeling of appropriate value systems,
ethics and moral leadership. It also requires superintendents to exhibit respect for all
students, staff, parents, and community members including understanding the different
contexts (poverty, ethnicity, disabilities, and other differences) that make up the
stakeholders in our community and working together to with people from different
backgrounds in order to improve our the educational experience of our students.

Performance Indicators:

(Do not rate individual indicators. These are listed only to help you think about the standard.)
8.1: Exhibits multicultural and ethnic understanding and sensitivity.

8.2: Describes role of schooling in a demoeratic society

8.3: Manifests a professional code of ethics and demonstrates personal integrity

8.4: Models accepted moral and ethical standards in all interactions

8.5: Explores and develops ways to find common ground in dealing with difficult and divisive
issues.

8.6: Promotes the establishment of moral and ethical practices in every classroom, every school
and throughout the district.

Evidence, Actions, and Results:

OLN Network: Qur district participates in the OLN (Oregon Leadership Network) that
emphasizes equity for all students. This network provides resources, training, and support to
help us close all academic and behavior gaps. This year we are also involved in an equity
research study through Lewis and Clatk.

Students First: Our district and leadership has a strong reputation for putting students first. We
show this commitment by developing meaningful programs for students and encouraging
student participation in programs and activities by waiving fees or providing scholarships or
whatever eise we can do to provide opportunities for students to increase the quality of their
experience at school.

Opportunity Community: Through the implementation of this model, we are demonstrating our
sensitivity and support for our students and families in poverty. We are working hard to
understand this population and lock for ways we can support them in our schools.

ELL & SPED: Through grants, training, and focused attention, we are seeking to improve the
outcome of these traditionally underserved groups.

Reflection:
My performance on this standard is Proficient. Though we have made effort and progress to
support all students, achievement and opportunity gaps still exist, and we need to keep working

at deeply understanding and relating to all of the students and families we work with on a daily
basis.
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Standard 9: LABOR RELATIONS

This performance standard requires the superintendent to provide technical advice to the
board during labor negotiations, to keep the board apprised of negotiation status, to
understand and effectively administer negotiated labor contracts, and to keep abreast of
legislative changes affecting the collective-bargaining process.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard )

9.1: Develops bargaining strategies based upon collective-bargaining laws and processes.
9.2: Ydentifies contract language issues and propose modifications.

9.3: Participates in the collective-bargaining processes as determined by the board.

9.4: Establishes productive relationships with bargaining groups while managing contracts
effectively.

Collective Bargaining: _ Even though resources are challenging, we have placed a ptiority on

using the collective bargaining process to constantly improve the working conditions of our

employees. We have regular labor management meetings at the district and school level. We

also seek to collaborate with our Associations whenever possible to improve the services otir

district provides. We follow the Board’s direction with collective hargaining and understand the !

importance of positive working relationships with our Associations. l
|

Reflection:

My performance on this standard is Exemplary. We strive to work with alf of our Associations in
a positive and supportive way. Even though we do not always agree, we do work together to
understand each other and for the common good of our sfudents at every opportunity.
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College & Career Ready Targets 2014-15

Goal 1: College/Career Readiness (Graduation Rates) (Standard 1: Leadership
and District Culture)!

s £3

4 Year Dinlomas 42% (143) TBD 62% (215)
5 Year Diplomas 8.5% (29) 63% [188) NA
6 Year Diplomas 12.3% (42) NA _ NA
4 Year Completion {GED, Cert.) 11% {38) TBD 9% [29)
5 Year Completion {GED, Cert.) 3.5% (12) 13% (39) NA
6 Year Completion {GED, Cert.) 1% (3] NA NA
Drop OQut/Non-Completion/Still 22.3% (76) 25% (70) 29% (102)
attending BLHS
% of students attending 4 vear 19.2% TED TBD
college /university upon graduation (Avg 06-13)
% of students attending 2 year college 259% TBD TBD
upon graduation (Avg. 06-13)
% of students who graduated from 2 18% NA NA
or 4 year college within 6 years (Avg, 06-08)

Goal 2: University Readiness (Standard 1: Leadership and District Culture)
e e =

" AVID Schoolwide | 2

ites
AVID Elective 40 LHS
(students) 25 SOK
Gear Up Students NA
AP Enrollment 152 students in 363 students in
200 classes 541 classes
) 9 courses 14 courses
AP Passing 35% 50%
SAT Participation 158 out of 236 TBD
{by 12t Grade} 67%
Geometry 9t 37 32&
11% (54 AC. Alg)=26%
-10% Graders 227 out of 312 234 outof 312
taking Geometry 67% 75%
or higher
Graduated with 2 54% 55%
or more years
World Language

] Goal 3: On Track Attendance? ‘Standard 1: Leadership

0

and District Culture

Elementary (K-5] 50% 83%
Middle {6-8] 76% 80%
High School 66% 72%

(9-12)

1 Beginning with the 09-10 Cohort, the Graduaticn Rate will include Modified Diplomas and students
attending Beyond LHS who achieved a diploma. Completion includes GED & Alternative Certificates.
2 A student is on track for success if they attend schocl 90% or more of the time.
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Goal 4: State Assessment Achievement Increases (Standard 5 Instructional
Leadership) 3 based upon the percent of students who met or exceeded the state

standard
~Sahje Fhe ggggiﬁlf“’%”;ﬁ = t&zﬂnﬂw S Targef 201 65 .
LR "@5’3 ki K o] Al ey 21 e N
i 1’ g“*%“m £l W%ﬁﬁ{ Rt %é} 5
Elementary Level 3 (71 4% Level 4 (75 2%) Level 4 (77%) Level 4 (80%)
Reading (3-5})
Elementary Math | Level 3 (58.5%) Level 3 (61 9%) Level 3 {65 0%) Level 4 {70%)
(3-5)
Middle Reading Level 3 (70 3%) Level 3 (67 3%) Level 4 {72%) Level 4 {75%)
(6-8)
Middle Math Level 3{612%) | Level3 (62 6%) Level 4 (65%) Level 4 (70%)
(6-8)
HS Reading Level 3 (75 4%} Level 3 (81 4%) Level 4 (85%) Level 4 (90%)
(13)
HS Math [11) Level 3 (67 5%) Level 4 (71 7%) Level 4 (75%) Level 4 (80%)

In the area of achievement, we are at Level 4 1n 2 of the six areas, and we are
showing increases i 5 of the 6 areas. We are targeting to reach Level 41n 5 of 6
areas for 2015. Middle level reading and elementary math are both areas of
emphasis that need to demonstrate improvement this year.

Goal 5: State Assessment Growth Increases (Standard 5+ Instructional
based upon percentile—comparisen with all other students in the state

Mﬁw & e =
e w25 s 2014 Te Targél 2015/ 5177 Target 20165°
s ﬂ% %’L ) el % 5 it i o
ST T rhe i e
Elementary Level 4 (SDm] Level 4 (49 5%) Level 4 (53r4) Level 4 (56fh)
Reading (3-5)
Elementary Math Level 4 (551) Level 3 (491) Level 4 (587} Level 5 {82rd)
(3-5)
Middle Readmg | Level 4 (54 5%) Level 4 (46%) Level 4 (52nd} Level 4 [58)
(6-8)
Middle Math Level 4 (59t Level 4 (56) Level 4 (59t) Level 4 (62n4)
(6-8)
HS Reading Level 3 (38M) Level 3 (459%) Level 4 (524) Level 4 (55t)
(11)
HS Math (11} Level 4 (55t Level 4 (591) Level 4 (62m) Level 5 {65™)

In the area of growth, we are at Level 4 1n 4 of the 6 areas, and we have shown
improvement 1n 2 of the 6 areas (all at the high school level}. The sigmficant
growth we experienced from the scores of 2012 make increasing growth outcomes
more challenging as we move forward. Middle School reading is an area that needs
attention and elementary math are two areas that need attention this year. We are
targeting reaching Level 4 1n all six areas for the 2015 school year.

3 State assessments were OAKS for the 2013 & 2014 years. 2015 begins the SMARTER Balance
assessment, which 15 a more rigorous assessment with hugher standards
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Evaluation Forms
Performance Standards

Instructions

. Attached are forms to be completed by each board member rating each of the nine

performance standards. A separate page is provided for each performance standard.

. Each board member should rate all nine of the performance standards. Each performance

standard has performance indicators listed below it. These performance indicators suggest
objective measures to consider. Do not rate each performance indicator separately; only rate
the overall performance standard.

. Your comments in support of your rating will be helpful during the board discussion for

preparation of a summary evaluation form.

. Please return your completed forms to the board chair or designated board member for

compilation. The designated board member or chair will compile the results on a preliminary
summary evaluation form.

. The board will meet in executive session to discuss the results and prepare a final summary

evaluation form representing the consensus of the board.

. The superintendent will be presented with the final summary report from the full board, not

the individual evaluation forms. It is important that the board speak with one voice in
evaluating the superintendent.
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Standard 1: LEADERSHIP AND DISTRICT CULTURE

This standard stresses the superintendent’s performance in leadership through empowering

others, visioning, helping shape school culture and climate, and understanding multicultural and
ethnic differences.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)

1.1 Facilitates a community process to develop and implement a shared viston that focuses on
improving student achievement

1.2 Promotes acadenmc rigor that focuses on learning and excellence for schools

1.3 Creates and supports a community of learners that empowers others to reach high levels of
performance to achieve the school’s vision

1.4 Models learning for staff and students

1.5 Promotes understanding and celebrating school/community
cultures

1.6 Promotes and expects a school-based climate of tolerance, acceptance and civility

1.7 Develops, implements, promotes and monitors continuous improvement processes

The superintendent’s performance for this standard:
1 UNACCEPTABLE

2 BASIC

3 PROYICIENT

4 EXEMPLARY
Comments:
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Standard 2: POLICY AND GOVERNANCE

This standard describes the superintendent’s ability to work with the board to formulate intermal
and external district policy, defining mutual expectations of performance with the board and
demonstrating good school governance to staff, students and the community at large.

Performance Indicators:

(Do not rate individual indicators. These are listed only to help you think about the standard.)

2.1 Understands and articulates the system of public school governance and differentiates
between policy-making and admimsirative roles

2.2 Establishes procedures for superintendent/board interpersonal and working relationships

2.3 Understands and interprets the role of federal, state and regional governments, policies and
politics and their relationships to local districts and schools

2.4 Uses legal counsel in governance and procedures to avoid civil and criminal liabilities

The superintendent’s performance for this standard:
1 UNACCEPTABLE

2 BASIC

3 PROFICIENT

4 EXEMPLARY
Comments:
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Standard 3: COMMUNICATIONS AND COMMUNITY
RELATIONS

This standard emphasizes the skills necessary to establish effective two-way communications
and engagement with students, staff, parents, media and the community as a whole. It also
stresses responding to community feedback and building community support for and engagement
with the district.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)
3.1 Develops formal and informal techniques to gain internal and external perceptions of district

3.2 Demonstrates effective communication skills (written, verbal and non-verbal contexts,
formal and informal settings, large and small groups and one-on-one environments)

3.3 Promotes stakeholder involvement, engagement and participation in the process of schooling

3.4 Establishes effective school/community relations, school/business partnerships and public
service

3.5 Understands the role of media in shaping and forming opinions as well as how to work with
the media

The superintendent’s performance for this standard:
1 UNACCEPTABLE

2 BASIC

3 PROFICIENT

4 EXEMPLARY
Comments:
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Standard 4: ORGANIZATIONAL MANAGEMENT

This standard requires the superintendent to gather and analyze data for decision-making and for
making recommendations to the board. It stresses the skills necessary to meet internal and
external customer expectations and to effectively allocate resources.

Performance Indicators:

(Do not rate individual indicators. These are listed only to help you think about the standard.)

4.1 Demonstrates budget management including financial forecasting, planning, cash-flow
management, account auditing and monitoring

4.2 Develops and monitors long-range plans for school and district technology and information
systems, making informed decisions about computer hardware and software, and staff
development and training needs

4.3 Demonstrates knowledge of school facilities and develops a process that builds internal and
public support for facility needs, including bond issues

4.4 Establishes procedures and practices for dealing with emergencies such as weather, threats to
the school, student violence and trauma

The superintendent’s performance for this standard:
1 UNACCEPTABLE
2 BASIC
3 PROFICIENT
4 EXEMPLARY

Comments:
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Standard 5: INSTRUCTIONAL LEADERSHIP

This standard emphasizes how it should be taught. It emphasizes the skills required to ensure that
the most effective teaching techniques are in place and that all instructional resources are used to
maximize student achievement. This standard also requires applying research and best practices
with respect to diversity sensitivities.

Performance Indicators:
(Do not rate individual indicators. These are listed only to help you think about the standard.)

6.1 Collaboratively develops, implements and monitors change process to improve student and
adult learning

6.2 Implements appropriate safety and security practices in schools

6.3 Formulates plan to assess appropriate teaching methods, classroom management and
strategies for all learners

6.4 Analyzes available instructional resources including applications of technology and assigns
them in cost effective and equitable manner to enhance student outcomes

6.5 Establishes instructional strategies that include cultural diversity and differences in learning
styles

6.6 Applies effective methods of providing, monitoring, evaluating and reporting student
achievement and uses good research and assessments to improve the learning process

6.7 Encourages various staffing patterns, student grouping plans, class scheduling plans, school
organizational structures and facilities design processes to support various teaching strategies
and desired student outcomes

The superintendent’s performance for this standard:
1 UNACCEPTABLE
2 BASIC
3 PROFICIENT

4 EXEMPLARY

Comments:
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Standard 6: HUMAN RESOURCES MANAGEMENT

This standard requires skills in developing and implementing a staff performance evaluation
system. It also requires skills in applying ethical, contractual and legal requirements for
personnel selection, development, retention, promotion and dismissal.

Performance Indicators:

(Do not rate individual indicators. These are listed only to help you think about the standard.)

7.1 Demonstrates use of system and staff evaluation data for personnel policies, decision-
making, promotion of career growth and professional development

7.2 Identifies and applies appropriate polices, criteria and processes for the recruitment,

selection, induction, compensation and separation of personnel with attention to issues of
equity and diversity

The superintendent’s performance for this standard:
1 UNACCEPTABLE
2 BASIC
3 PROFICIENT
4 EXEMPLARY

Comments:
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Standard 7: VALUES AND ETHICS OF LEADERSHIP

This standard requires the understanding and modeling of appropriate value systems, ethics and
moral leadership. It also requires superintendents to exhibit multicultural and ethnic
understanding and to

coordinate with social agencies and human services to help students grow and develop as caring,
informed citizens.

Performance Indicators:

(Do not rate individual indicators. These are listed only to help you think about the standard.)
8.1 Exhibits multicultural and ethnic understanding and sensitivity
8.2 Describes role of schooling in a democratic society
8.3 Manifests a professional code of ethics and demonstrates personal integrity
8.4 Models accepted moral and ethical standards in all interactions

8.5 Explores and develops ways to find common ground in dealing with difficult and divisive
issues

8.6 Promotes the establishment of moral and ethical practices in every classroom, every school
and throughout the district

The superintendent’s performance for this standard:
1 UNACCEPTABLE
2 BASIC
3 PROFICIENT
4 EXEMPLARY

Comments:

SUMMARY:

Superintendent Rob Hess Date Board Chair Russ McUne Date

(Enclosure G-1)



LEBANON COMMUNITY SCHOOLS
Lebanon, Linn County, Oregon
November 13, 2014

A Regular Meeting of the Board of Directors was held in the Library at Pioneer School (due to
heating issues at the District Office) on November 13, 2014. Chairman Richard Borden called the
meeting to order at 6:02 p.m. Jerry Williams was absent from this meeting. Those present included:

Russ McUne Director Ryan Noss Assistant Superintendent
Richard Borden Director Bo Yates Assistant Superintendent Operations
Liz Alperin Director Linda Darling Business Director
Mike Martin Director
GOOD NEWS
1. Report: Hamilton Creek/Geno Bates

Hamilton Creek Principal Geno Bates shared a Power Point Presentation addressing the following
points:

1) Positive Programs & Happenings at HCR

2) HMC Area of Focus for 2014-2015

3) Conclusion

2. Information: School Gardens (Enclosure C-2)

Ryan Noss pointed out that the District received a letter from ODE commending the District and the
work of Rick George in regards to the School Gardens.

3. Imnformation;  Opportunity Conference (Enclosure C-3)

Ryan Noss shared that Dr. Nancy Golden of the Oregon Education Investment Board’s had attended the
October 17™ Opportunity Conference and wrote a recognition article regarding the conference in the
OEIB newsletter. This press release went out statewide.

Ryan reported that there were over 100 “neighbors” who attended the Opportunity Conference. There
were 50 1o 60 “navigators” who were paired up with the neighbors. This was our first attempt at putting
on an Opportunity Conference and the committee felt that it was a very successful day. The event was
sponsored by many community agencies and businesses. There were many staff and community
members who worked on the event as well. A follow-up Harvest Supper will be held November 20 to

reconnect with the neighbors. There will be 3 or 4 other events that will be scheduled throughout the
year as well,

PURSUING EXCELLENCE

1. Report: Hamilton Creek School Report/Geno Bates (Enclosure D-1)

Hamilton Creek Principal Geno Bates shared the Hamilton Creek School Improvement Plan in a Power
Point Presentation speaking to the following points:

1) English and Language Arts (Reading)

2} HCR’s SMART Goal for ELA 2014-2015

3) HCR’s ELA Plan 2014-2015

LLLLL
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Board Meeting

November 13, 2014

-2
5) HCR’s SMART Goal for Math 2014-2015
6) HCR’s Math Plan 2014-2015
7y PBIS

8) HCR’s SMART Goal for PBIS 2014-2015

Ryan Noss pointed out that these are similar action steps and goals for each principal this year.
Principals will report to the Board at Board mectings throughout the year.

2. Report: Beyond LHS/Kim Fandino (Enclosure D-2)

Kim Fandino shared information for the Beyond LHS program. She spoke to the following points:
1} The Programn
2) The Process
3} Tuition/Books Costs to District
4) Diploma/Core Requirement/Associates Degree
5) 8™ Grader Forecasting
6) Enrollment for Terms/Requirements
7) Statics

Liz Alperin questioned if the students in the program can now be tracked for graduation and further
education.

Kim Fandino assured Liz that students are now being tracked.

Liz Alperin would like to have foreign language added to the eighth grade information sheet as a
requirement for four year college bound students.

Ryan Noss thanked Kim Fandino for ber work to the Beyond LHS program.

GENERAL BUSINESS

1. Action: Approve 2nd Reading of Policies: (Enclosure E-1)
- JECF — Inter-district Transfer of Resident Students

Russ McUne made a motion to adopt on 2™ reading policy JECF as presented. Mike Martin seconded.
The motion carried by majority.

2. Action: Appoint Two Board Members to Serve on Licensed Bargaining Team

Mike Martin and Russ McUne volunteered to serve on the Licensed Bargaining Team. The consensus
of the Board was to have Mike Martin and Russ McUne serve on the Team.

3, Action: Approve Policies on 1* Reading (Enclosure E-3)
EBB — Integrated Pest Management
- EEA - Student Transportation Services
- EEACA - School Bus Driver Examination and Training
- FFA —Local Wellness Program
- EFAA - District Nutrition and Food Services

- IIBGA —Electronic Communications System

HA\Kathy\Kathy Schurrt\Superintendent's\BOARDA2014 2015 BoardM1 1 13 14 Board Meetmg docx (Enclosure 1-1)



Board Meeting

November 13, 2014

-3-
- JHCD — Nonprescription Medication
- JHCDA — Prescription Medication
- LBE —Publc Charter Schools

Russ McUne had concemns on policy JHCDA and questioned whether 1) the language is too limiting,
and 2) the District has an Epi Pen prescribed by a physician.

Ryan Noss will call OSBA to get answer for first question. The nurses asked OSBA about Epi Pen..

Mike Martin made a motion to approve the 19 reading of the policies as read. Liz Alperin seconded.
The motion carried by majority.

4. Information: Rev1sed Policy AR’s (Enclosure E-4)

DJC-AR — Special Procurements and Exemptions from Competitive
Bidding

- EFA-AR -Local Wellness Program

- EFAA-AR — Reimbursable School Meals and Milk Programs

-  ITBGA-AR - Electronic Communications System

~  JHCD/JHCDA-AR — Nonprescription/Prescription Medication

- LBE-AR - Public Charter Schools

- JHCD/JHCDA-AR — ask OSBA

Russ McUne would like Ryan to question OSBA on policy JHCD/JHCDA-AR to see if the language
could say “Examples of.....” so that language would not be fo limiting in regards to students using
epinephrine. Current language only addresses asthma or severe allergies.

FINANCE

1. Information: Financial Report (Enclosure F-1)

Linda Darling explained that the 2014-2015 Financial Report reflects all projected revenue and
expenditure for 2013-14 along with the budgeted and spent or encumbered amounts for 2014-15. The
audit is not finalized yet, but the ending fund balance should be very close to the $3,162,470 projected
amount. Projections for the 2014-15 ending fund balance is 2 moving target at this point in the vear.

Linda pointed out that the State released the economic forecast. The projections are that the April tax
revenue will be high and may result in a kicker. At this tiine the Disirict is not sure what that will incan
to Lebanon Community School District. It may impact the District in the next biennium.

Linda shared the update to PERS. The PERS reform lawsuit is going before the Supreme Court. The
decision from that lawsuit may impact the District in the next budget year.

2. Actiom: Resolution 1415-02 Securities and Exchange Comumission’s
“Municipalities Continuing Disclosure Cooperation Initiative” (Enclosure C-2)

Linda Darling explained that this resolution will give the Superintendent and/or the Business Director,
in consultation with the District’s bond counsel, the authority to prepare and submit all documentation
required to participate in the MCDC Initiative, if the Authorized Representative determines such
reporting to be advisable. The District feels that self-reporting is the appropnate action. The Self-
Reporting questionnaire is to be filed by December 1, 2014,
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The Board questioned whether the Resolution should state: 1) “Superintendent and the Business
Manage” or, 2) “Superintendent or Assistant Superintendent and the Business Manager” can modify.
Ryan Noss pointed out that the Resolution was written by an attorney.
Russ McUne made a motion to approve Resolution 1415-02 Securities and Exchange Commission’s
“Municipalities Contimuing Disclosure Cooperation Initiative™ as presented. Mike Martin seconded.
Mike Martin, Russ McUne, and Richard Borden voted yes. Liz Alperin voted no. The motion carried
by majority.

3. Action: Approve 2015-2016 Budget Calendar (Enclosure F-3)
Linda Darling presented the proposed 2015-2016 Budget Calendar.

Mike Martin made a motion to approve the 2015-2016 Budget calendar as presented. Russ McUne
seconded. The motion carried by majority.

Linda Darling reported that the one open Budget Committee position was advertised and the District
has received one application to date.

CONSENT AGENDA
1. Action: Approve October 9, 2014 Board Minutes (Enclosure I-1)
2. Action: ‘Approve reclassification of Lisa Borden from School Assistant to Secretary.
3. Action: Approve reclassification of Shari Hoff from Secretary to Administrative
Assistant.
4. Action: Approve reclassification of Marion “Art” Boykin from Maintenance to
Limited Building Maintenance Electrician,
5. Actiom: Approve Leave of Absence for Heather Kenyon, School Assistant, Seven

Oak for the rest of the 2014-15 school year.

Russ McUne made a motion to approve the Consent Agenda. Mike Martin seconded. Richard
Borden abstained fromn the vote. Liz Alperin, Mike Martin, and Russ McUne voted ves. The motion
carried by majority.

BOARD OF EDUCATION TIME/DISCUSSION

December 11,2014 6:00 p.m./District Office Board Room Regular Board Meeting
January 8, 2015 6:00 p.m./District Office Board Room Regular Board Meeting
February 12, 2015 6:00 p.m./District Office Board Room Regular Board Meeting

Liz Alperin reported that she will be at the AVID conference December 11 and asked the Board to

consider changing the date of the December 11 meeting to December 18. The Board will let Kathy
Schurr know if that date will work for them,
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BOARD COMMUNICATION
Liz Alperin pointed out that the “GEAR UP” Grant which was presented to the Board in October is a
matching grant. The cost to the District would be $50,000. Liz asked that the Board revisit the Gear
Up Grant at the January Board meeting to get more information on the costs.

Richard Bgorden pointed out that Pioneer School has a wonderful Veteran’s display for those who would
like to view it.

SUPERINTENDENT COMMUNICATION

Assistant Superintendent Ryan Noss congratulated the Lebanon High School athletic teams who have
made it to championships

ADJOURN
The meecting adjourned at 7:44 p.m.

{Recorded by Kathy Schurr)

Richard Borden. Board Chair

Ryan Noss, Assistant Superintendent
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The Promise of Oregon campaign focuses on the accomplishments of Oregon’s kindergarten-
students and the need to adequately fund public education.

ABOUT THE PROMISE OF OREGON

The Cregon School Boards Association, a member services organization based in
Satem, founded “The Promise of Oregon” campaign to focus attention on the
accomplishments of Oregon’s kindergarten-14 students and the need to adequately
fund public education.

Cregonians have a long history of realizing the importance of strong public schools, and
recognizing the link between an educated populace and a vital economy. Governors
across the decades have emphasized public education as the foundation of our state.

Yet over the past decade, Oregon’s public schools have experienced a significant
deciine in their share of the state budget. Unless we turn that trend around, a generation

of children will face limits in reaching their potential, and the state will fall short of its
ambitious education goals.

Please join us in keeping “The Promise of Oregon.”

“THE PROMISE OF OREGON” TODAY

For the Native Americans who hunted and fished here and the pioneers who followed
their dreams westward, Oregon has offered up a wealth of natural resources through
the centuries. The state’s promise has varied in its definition over the years. Once it was
seen as furs, or fish, or marketable timber. Plentiful grazing land. Rich, weli-drained Jory
soil.

The brave souls who packed their belongings into wagons and crossed the plains didn’t
fifl journals with their schooling plans — they saw their opportunity in the land. They

remained preoccupied with weather, sickness, death, river crossings and the supply of
grass and game.

But as the settlers’ roots took hold, they began to recognize the need to educate this
new crop of young Oregonians. The first school in the Pacific Northwest sprung up at
Fort Vancouver, where teacher John Bali struggled to teach English to two dozen Native
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American and mixed-race boys more familiar with their own Cree, Nez Perce and other
fanguages.

Mission schools sprouted, and Portland'’s first school opened in 1847 in a log house at
Front and Taylor streets. But the region still lacked a public-school system and the
taxation authority to support it. Congress established the Oregon Territory in 1848, and
its first appointed governor, Joseph Lane, inciuded a plea for public schools in his
inaugural address:

Your attention is invited to the importance of adopting a system of common schools and
providing the means of putting them into operation...there is no reason to doubt that the
rising generation of Oregon will proudly vie in respect to useful knowledge and moral
culture with that of the older settled portions of our common country.

Over the decades, Oregon’s governars have similarly highlighted the importance of a

thriving public-education system in ensuring the state’s economic success and the well-
being of its citizens

Most of us who are products of public schools can look back as mature adults and recall
how chalkboards, mimeographs, typewriters and later computers contributed to our
educational journey and prepared us for careers. Our success was the product of public
investments made by our parents, and their parents as well. Effectively those adults
recagnized our potential, and blessed it with a promise to create a vibrant educational
system harnessing our possibilities and transforming them to realities.

Today, as the next generation wields a battery of high-tech tools we never dreamed of —
computers smaller than a human hand, digital textbooks that read aloud in multiple
languages ~ it is our turn to invest in public education. The need is especially evident
now, as Oregon has fallen behind other states in key areas.

THE GOVERNOR’S PLAN: 40-40-20

Gov. John Kitzhaber has championed an overhaul of our educational system with a
shared goal of graduating 100 percent of high school students by 2025.

That so-called “40-40-20” goal calls for 40 percent of students to obtain a bachelor's
degree or higher, 40 percent to attain an associate degree, and the remainder to finish
high school. it's a lofty premise, and like any important endeavor, one that requires an
investment of energy, willpower and money.
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Qver the years, Oregon’s K-12 public schools have come to
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$8.75 BILLION

craft in Salem every two years But in the last decade as the
economy slowed and legislators sought areas to trim, education
has recetved the brunt of the cuts

A decade ago, 1n 2003-05, K-12 schools received 44 8 percent
of the state’s general fund and lotiery dollars That percentage
has slipped downward in every hiennium since, with the
exception of 2013-15, when it ticked up slightly

Today, K-12 education receives 39 7 percent of the state budget
—a dip of 5 1 percentage points over a decade’s time Had K-12
education retained the same share of the state budget it had 10
years ago, at 44 8 percent, schools would have recewed an
extra $850 milion 1n 2013-2015

Even more stark 1s the picture painted by the Quality Education Commission, a body
tasked with examining best educationatl practices and estimating how much it would
cost to create a model Oregon schooling system For 2013-15, the commission
estimated that the state should have spent another $2 1 bitlion — about 32 percent more
— on K-12 schools than it actually did

Over the past decade, budget cuts to schools have produced some dire consequences
Teachers were laid off by the thousands, resulting in significantly hugher class sizes
School days were cut from calendars Oregon’s graduation rate dipped to the second-
worst in the country, at 68 percent

As the foreboding numbers began to mount, parents, concerned citizens and school
board members pressed the state Legislature in 2013 to reinvest in education Business
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leaders joined the effort as well, reassetrting that education investments pay big
dividends by creating a highly trained and nimble workforce.

Oregon’s technology leaders have made it clear that they need that strong talent. As the
state and world have gravitated from resource-based economies to ones relying on the
value of finished goods and services, Oregon’s greatest natural resource has emerged
in the form of our children.

They are “The Promise of Oregon.”

SUSTAINING THE TURNAROQUND

Recognizing the need, in 2013 Oregon’s lawmakers increased the state’s investment in
education for the first time in a decade. They also made important changes in public-
employee retirement plans that saved school districts millions of dollars. Those
combined changes allowed some districts to rehire teachers; others added back school
days or invested in technology.

But if 2013 marked the beginning of a turnaround, 2015 will prove whether that
turnaround will continue or stail.

Hanging in the balance are more than 560,000 students in grades kindergarten through
12. Add in 140,000-plus community college students and they would create a city more
than three times bigger than Eugene. Taken together, these young people outnumber
residents in the city of Portland.

Examined as individuals, they constitute remarkable examples of ingenuity, courage
and perseverance.

Hannah Larson, a South Eugene High graduate, won a $50,000 national mathematics
prizeand continued her studies at Harvard University.
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Logan Boyle and Cody Collins, while students at Vale High Schoaol, beat out
competitors from across the country to win an auto-repair skills competition held at Ford
Motor Co.'s world headquarters.

Theodora Mautz, a senior at Portland Public Schools’ Lincoln High, accomplished the
rare feat of achieving perfect scores on both the SAT and ACT college entrance tests
To chronicle the aspirations of Oregon’s young people and build support for our public
schools, a team from the Oregon School Boards Association and Blue Chalk Media set
out for schools around the state in spring 2014. We asked students to tell us why they
represent “The Promise of Oregon.”

The resulting videos and photos can be seen on these web pages. We are also asking
students and parents to join us by creating their own images and words.

Watch their faces. Listen to their voices. Ask your children, grandchildren and other
students what they dream of and why they are “The Promise of Oregon.”

Then ask yourself this question: Am | going fo keep my promise to them?

QUOTES FROM OREGON GOVERNORS

Gov. George L. Woods, September 1870:

There is nothing which the interests of this State so much require as a thorough system
of common schools. A finished education should be placed within reach of every child
within its borders. There is not a good man or woman In the State who does not feel the
obligation of this high duty.

Gov. William Paine Lord, Jan. 14, 1895:

The general diffusion of knowledge furnishes the best guarantee for the strength and
stability of the State. Popular education is closely allied to popular liberty. No State can
afford to neglect the educational interests of its children.

Gov. James Withycombe, Jan. 12, 1915:

The public schools are truly the bulwark of our civilization, and, as such, merit our most
hearty interest and support.

Gov. Jutius L. Meier, Jan. 12, 1931:
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Civilization itself depends upon our public schools and higher institutions of learning.
Next to the home our schools exert the greatest influence on the character of
citizenship. From our schools have come the men and women who have left their
footprints on the sands of time. Consequently, the most important business of the state
is the training and education of our children.

Gov. Mark Hatfield, Jan. 12, 1959:

Few services a government can provide are as important as education. Oregon
traditionally has done an excellent job in this field. The number one problem in
education is how to finance our programs.

Gov. Ted Kulongoski, Jan. 13, 2003;

Oregon has a long history of having one of the best public school systems in the
country. !t is a sad commentary that today we face a choice between having schoois
that are a monument to our past — or schools that will be the lifeblood of our future. But
since that is our choice, let us resoive to choose wisely. Public education is a resource
that is every bit as important to Oregon’s economy as our other resources, like our
forests and our position on the Pacific Rim. That means we shortchange our schools at
our peril - and our shame. Yet that is exactly where we're heading.

Gov. John Kitzhaber, Jan. 15, 2011:

...the importance of public education {is) to lift up our society to give people a pathway
to economic security and a family wage job. Because if, as | believe, it is the promise of
opportunity of upward mobility at the heart of the American dream, then clearly
education is the vehicle through which that dream is most directly fulfilled in the 21st
century.

Sources: “The Beginnings of Efementary Education in Oregon,” by Elois E.
Charlesworth; Oregon Legislative Revenue Office; Technology Councils of North
America; Quality Education Commission

First graphic — Funding gap: Quality Education Commission

Second graphic — Challenging numbers: The National Center for Higher Education
Management Systems Information Center, U.S. Department of Education, National
Center for Education Statistics, National Education Association

Third graphic - Oregon’s school enrolfment as a “city”: Oregon Depariment of

Education, Oregon Department of Community Colleges and Workforce Development,
U.S. Census
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WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

Lebanon Community School Distriet

Resolution No: #1415-03

This state's children constitute “The Promise of Oregon” through their potential as thinkers,
leaders, and caretakers of their generation and the future; and

We believe funding a strong system of public education is the best investiment Oregonians can

make to strengthen our economy, create thriving communities and improve the quality of life
for every Oregonian; and

We support a well-rounded curriculum that meets the needs of Oregon's students, including:
art, music, PE, career and technical training and co-curricular activities; and

We must ensure that efforts to close the academic achievement gap and supports for students
who have been historically underserved are expanded; and

Oregon's public schools have experienced a prolonged period of unstable and inadequate
funding that has resulted in dire consequences: thousands of teacher and staff layoffs,
unacceptably large class sizes and one of the shortest school years in the country; and

The 2013-15 budget marked the beginning of a turnaround in school funding, the 2015
Legislative Session will prove whether that turnaround will continue forward or stall; and

Oregon's political leaders have codified an ambitious “40-40-20" goal for our education

system to reach by the year 2025, which requires a significant financial investment to attain;
and

The case must be made to Oregon's voters that the Legislature needs to prioritize investiments
in full-day kindergarten, a full school year for every student in every district and modern,
safe school facilities in every community in our state; and

School Board members need to help shoulder the responsibility for making the case to
Oregon's voters that investments must be made so that every child has the opportunity to
become a responsible and productive citizen of our state.

NOW THEREFORE, BE IT RESOLVED, that the Lebanon Community School District Board of

Education pledges to join and support the efforts of “The Promise of Oregon™ campaign to
ensure that Oregon's lawmakers continue to prioritize investments to improve the educational
outcomes for Oregon's greatest natural resource: our children.

ADOPTED this 18 day of December 2014.

Board Chairy/Member(s):

Superintendent/President (if applicable):

After passing the board resolution, please return signed documents to Diane Efsealf by email at info@promiseoregon.org,
fax: 503-588-2813 or standard mail: Oregon School Boards Association, ¢/o Diane Efseaff, P.O. Box 1068, Salem, OR 97308
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