
Virtual Learning Academy of St. Clair County (VLA) 

Board of Education Policy 

Conflict of Interest 

All Staff 

The objective of this policy is to maintain an impaitial administration of the business of the Virtual 

Leaming Academy and to maintain public confidence in the VLA Board of Education and staff In order 

to accomplish this, the VLA will maintain written standards of conduct covering conflict of interest and 

governing the actions of its officers, administrators, employees or agents, engaged in the selection, award 

and the administration of its contracts. 

Conflict of Interest 

1. The VLA officers, administrators, employees and agents, shall perform their official duties in a mam1er

free from conflicts of interest and maintain written standards of conduct covering conflicts of interest

and governing the actions of its employees engaged in the selection, award and administration of
contracts.

Such a conflict of interest would arise when the employee, officer, agent, or any member of his or her

family, his or her partner, or an organization, which employs or is about to employ any of the parties
indicated herein, has a financial or other interest in or a tangible personal benefit from an entity

considered for contract. All parties must disclose ai1y potential conflict that may become a violation

of this policy to the VLA.

a. No VLA, officer, administrator, employee or agent shall use his or her position to benefit

either, himself or herself, or ai1y other individual or agency, apart from the total interest of the

VLA.

b. No officer, administrator, employee or agent may participate in the selection, award, or

administration of a contract if he or she has a real or apparent conflict of interest.

If the finai1cial interest relates to a proposed contract with the VLA, the following requirements must be 
met. 

The officer, administrator, employee or agent shall disclose their direct finai1cial interest in the proposed 

contract, to the VLA Board and the disclosure shall become part of the official Board minutes. Disclosure 
is required under the following conditions. 

a. If his/her direct financial interest amounts to $250.00 or more,

b. or if the total VLA contract cost is five percent (5%) or more.

The officer, administrator, employee or agent, shall make the disclosure in one of the following ways: 

a. In writing to the VLA Board President, at least seven (7) days prior to the meeting at which
the vote on the proposed contract will taken. The disclosure must be made public in the same

mam1er as the Board's notices of its public meetings.
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When an officer, administrator, employee or agent detennines a personal conflict of interest exists, 

he/she should, prior to the matter being considered, disclose his/her interest and the disclosure shall 

become a matter ofrecord, in the official minutes of the VLA Board. 

The VLA must also disclose, in writing, any conflict of interest to the Michigan Depa11ment of 
Education (MDE) and/or any appropriate Federal awarding agency or pass-through entity; and any 

violation(s) of Federal criminal law involving fraud, bribe1y or gratuity that may affect a federally 

awarded grant amount, will be repmied, to the applicable awarding agency. 

If the financial interest relates to a proposed contract with the VLA, the following requirements must be 

met. 

The Board member, administrator, employee or agent, shall make the disclosure in one of the following 

ways: 

c. In writing to the VLA Board President, at least seven (7) days prior to the meeting at which

the vote on the proposed contract will taken. The disclosure must be made public in the same

mam1er as the Board's notices of its public meetings.

d. By announcement at a meeting at least seven (7) days prior to the meeting at which a vote on

the contract is to be taken. The Board member, administrator, employee or agent, MUST use

this method of disclosure if his/her financial interest amounts to $5000.00 or more.

This policy aligns with the 1950; Amended Conflict of Interest, Board approved May 27, 2015 and amends 

the Conflict oflnterest All Staff policy, Board approved June 6, 2018. 

Approved: December 16, 2020 

1968 PA 317, MCL 15.321-15.330, 1993 PA 23, MCL 380.1203, MCL 450.4101-450.5200, MCL 

380.634(5) Add. 2012, Act 606, Imd. Eff. Jan. 9, 2013 
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