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WELLBEING INCENTIVE 
ACTIVITIES COMPLETED BETWEEN JANUARY 1ST AND OCTOBER 31, 2022

Option A – Complete an On-site Biometric Screening and On-line Health Risk Assessment

 On-site Screenings available at the CAA in October or schedule through PriorityOne Health Clinic

 Once you receive your Insurance Card from BCBS, complete the On-line Health Risk Assessment on the 
Marathon Health Portal

You do have the option of visiting your own physician, but you must provide the Physician 
Form available on the SMSD website - Physician Form

Option B – complete four on-site educational seminars or on-line workshops

Option C – complete two health coaching sessions with a PriorityOne provider

Additional Wellbeing Incentive Information

https://resources.finalsite.net/images/v1642095239/smsdorg/vokpe8eni8m3d3sp2wee/2022SMSDBiometricScreeningPhysicianForm.pdf
https://www.smsd.org/human-resources/staff-wellness/wellbeing-incentive


STAFF HEALTH AND WELLBEING

Fitness Center, 913-993-6494

 Free for all SMSD staff, their spouses and children 16 or older. 

Aquatic Center

On-site Clinic – Priority One Health Center – 913-549-9970

 Available to staff members, spouses and children age two and up on the District’s health insurance 
plan. 

EAP– SupportLinc – 1-888-881-5462

Wellbeing Benefits and Resources Inventory 

https://www.smsd.org/human-resources/staff-wellness/fitness-center
https://www.smsd.org/human-resources/staff-wellness/priorityone-health-center
https://www.smsd.org/human-resources/staff-wellness/employee-assistance-program
https://user-bt4s3gz.cld.bz/Shawnee-Mission-School-District-Wellbeing-Benefits-and-Resources


WHAT DO I DO NEXT?

• Review the website – ask questions if you have them about your options

• If you want to meet personally – contact Drew or Jennifer to schedule

• Complete your Enrollment Packet and return to the Benefits Department at the CAA by Friday, September 2, 

2022 – In-person or Inter-School mail is preferred

• Check your mail for your Insurance Cards – sometimes these look like junk mail

• Register with the Blue KC Portal and Marathon Health

• Watch your e-mail for information about the Wellbeing Incentive, and if you choose, complete the necessary 

steps.  Once completed, you will see the Incentive reflected on your next eligible paycheck for the remainder of 

the year and all of 2023. 

• Complete Open Enrollment in October (ish) – don’t worry, we’ll send you a lot of e-mails about this event  



CONTACT INFORMATION 

Drew Staum – Benefits Coordinator

 913-993-6354

 AndrewStaum@smsd.org

Jennifer Lumley – Benefits Facilitator

 913-993-6497

 JenniferLumley@smsd.org

mailto:AndrewStaum@smsd.org
mailto:JenniferLumley@smsd.org


OPEN ENROLLMENT

You must participate in Open Enrollment for your 2023 Benefits.

Watch your e-mail for additional information form Benefits

At Open Enrollment you have the option to enroll in additional benefits:

 Cancer Plans

 Accident Insurance

 Critical Illness

 Combined Life and Long Term Care

 Identity Theft

 Hospital Indemnity

 Pre-paid Legal Plan



I KNOW YOU JUST GOT HERE – BUT LET'S TALK ABOUT
RETIREMENT 

Both 403B /457B Plans plans are available to eligible employees. 

Pre-tax and Roth investment opportunities are available through AIG, Lincoln, Met-
Life and Security Benefit

You can elect to enroll or make changes throughout the year. 

KPERS –

You contribute mandatory 6% of your salary from each paycheck. It’s automatic and pretax. Your contributions earn 
a guaranteed 4% annual interest, paid quarterly. There is also a possibility for additional interest, depending on 
KPERS’ investment returns. You can withdraw your account balance if you leave employment, but you can’t take a 
loan from your account while you are still working.

You contribute mandatory 6% of your salary from each paycheck. It’s automatic and pretax. Your contributions earn a guaranteed 4% annual interest, 
paid quarterly. There is also a possibility for additional interest, depending on KPERS’ investment returns. You can withdraw your account balance if 
you leave employment, but you can’t take a loan from your account while you are still working.

https://www.smsd.org/human-resources/benefits/retirement-plans
https://kpers.org/




EMPLOYEE ONLINE -



EMPLOYEE ONLINE -



EMPLOYEE ONLINE  - LEAVE TRACKING AND BALANCES



EXTRA CREDIT -SMSD, HUMAN RESOURCES, AGREEMENTS AND MANUALS

Certified Non-Use Calendar – Block out days where you cannot use Personal Time

NEA Agreement – Contains important information about your contract and 
employment

________________________________________________________________

Don’t forget if you move to contact Human Resources, so your address can be 
updated. 

Human Resources – Team Contact Information

https://www.smsd.org/human-resources/agreements-and-manuals
https://resources.finalsite.net/images/v1629841354/smsdorg/qgbbyvldyubvf6g1f807/FINALPNA2021-2022FullyExecuted.pdf
https://www.smsd.org/human-resources/contacts


NEW TEAM MEMBER ACADEMY  



PriorityOne Health Center
Powered by Marathon Health
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Healthier people are more productive and 

lead richer, more rewarding lives.

Marathon Health Mission

We are a different kind of healthcare company. Our mission is to 
inspire people to lead healthier lives.
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Chronic 
Condition 
Coaching

▪Asthma

▪Diabetes

▪Heart 

Conditions

▪High Blood 

Pressure

▪Low Back 

Pain

▪Depression

/Anxiety

Health Coaching

▪Nutrition / Weight 
Loss

▪Physical Activity

▪ Tobacco 
Cessation

▪ Stress 
Management

Group Wellness

▪Physical Activity 
Challenges

▪Walking Groups

▪Weight Loss 
Challenges

Minor Injuries

▪ Back Pain

▪ Extremity & Joint 

Pain

▪ Sprains / Strains

Health 
Assessments

▪ Blood Pressure, 

Glucose, 

Cholesterol 

▪ Height / Weight

▪ Physicals , 

including well 

woman exams

▪ Immunizations

Common 
Illnesses

▪ Allergies

▪ Eye Irritations & 
Infections

▪ Headaches

▪ Skin Conditions

▪ Respiratory 
Symptoms

Misc. Services

▪ Lab Work 

▪ Medications for 
conditions treated 
at the Center 

Marathon Health Services



Benefits to Staff Members and Families

▪ Easy access to convenient, high-quality care

• Staff members will not have to clock out or take leave time to use the Health Center

▪ Little or no wait time for scheduled appointments

▪ More time with your provider to address your health 

▪ Early detection of serious health conditions through assessments and screenings

▪ Health coaching to build and support healthy habits, including healthy eating, tobacco cessation, stress 
management, and physical activity 

▪ Support and tools to take active role in health and healthcare

▪ Little to no cost for services

• Preventive services will be offered at no charge. Members on the high deductible health plan will have a small visit fee 
for non-preventive services, due to IRS regulations. However, it will be a significant savings to the cost of care received 

out in the community.
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PriorityOne Health Center Details

▪ Where is the PriorityOne Health Center located?

• The center is in the Center for Academic Achievement.  Door 13, right next to 

the fitness center.

▪ When is the center open?

• The Center is open Monday, Wednesday, Friday 7am – 4pm and Tuesday, 

Thursday 9am – 6pm.

▪ Who can use the center?

• Staff Members, pre-Medicare retirees, spouses, and dependents age two and 

older enrolled in the Shawnee Mission School District health plan are eligible for 

services provided by PriorityOne Health Center. The center will also provide care 

for work-related injuries to all school district employees regardless of health plan 

enrollment.

▪ How will appointments be scheduled at the health center?

• Schedule online through the patient portal or call the office at 913-549-9970.

• Appointments are required but same day appointments may be available by 

calling the Health Center. 
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PriorityOne Health Center Costs

Visit Fee Schedule Preventive Care Visit Non-Preventive Care 

Visit

Blue-Care (HMO)

Preferred-Care Blue / 

Blue Card (PPO)

Free Free

Preferred-Care Blue / 

Blue Saver (Qualified 

High Deductible 

Health Plan)1,2

Free $30 1,2

1HSA eligible plan members must pay fair market value for visit, due to IRS regulations.

2 In order to maintain the tax benefits afforded to HSA participants, the IRS requires a fee be charged to those with a Health Savings Account 
(HSA) for non-preventative visits. To be able to contribute to an HSA, the employee must be covered by a Qualified High Deductible 
Health Plan like Shawnee Mission School District's (SMSD) Preferred-Care Blue / Blue Saver plan. Many employees setup their HSA 
through SMSD; however, some have an HSA through a spouse’s family plan or may have previously setup a HSA on their own or do so at 
a future date. This makes it very difficult to identify all employees on the Preferred-Care Blue / Blue Saver plan that may have a HSA. So, 
in order to meet due diligence under the law, SMSD requires all Preferred-Care Blue / Blue Saver plan members using PriorityOne Health 
Center to pay a per visit fee for non-preventive services. This fee is still considerably less than you would pay for similar 
services at a physician office, urgent care center, or retail clinic (such as Minute Clinic). Keep in mind that preventive care 
is covered 100% by the plan and will not have a fee. Once your deductible is met, all visits will be at no charge.
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Your Personal Health Information is Protected

▪ When you receive healthcare at work from Marathon 

Health, we are required by law to protect the privacy of 

your health information. Marathon Health will protect your 

personal health information in accordance with the 

Health Insurance Portability and Accountability Act and 

any other applicable laws. 

▪ As a healthcare consumer, take the time to read the 

Marathon Health Notice of Privacy Practices. 

▪ For a copy of the Marathon Health Privacy Practices, go 

to: www.marathon-health.com/privacy.
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PriorityOne Health Center Staff

Who staffs the center? 
Marathon Health staffs and manages the center. 

Clinical staff includes physicians, a nurse 

practitioner, a behavioral health therapist, and 

medical support staff employed by Marathon 

Health. Many private doctors’ offices operate 

similarly.

The Clinical Staff:

• Amy Sachau, MD 

• Matt Almaguer, MD

• Tyler Thomas, MD

• Amanda Munden, APRN

• Jen Simon, LCSW

• Kenia Cuellar Rey, MA

• AJ Davis, MA

• Jen Platel, MA
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