
We’re Moving to the OGI 
(Or in other words, The Office of Group Insurance - the State of Idaho’s 
Medical, Dental and Vision Insurance Plans) 



Did you pick up these documents? 
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

The Plan Year 

 PacificSource 
 Premiums paid in arrears (June premiums deducted in June) 

 Deductible and MOOP based on calendar year 

 Plan year was September through August 

OGI 
 Premiums paid in advance (July premiums paid in June) 

 Deductible, MOOP and plan year is July through June 

 Will have implications with August / September payrolls 



The Options on the “State Plan” 

 PPO 
 Median premium 

 Lowest deductible and MOOP 

 MAY have limited network 

 Traditional 
 Highest premium cost 

 Most extensive network 

 HDHP 
 Lowest premium cost 

 Highest out-of-pocket 

 Best choice if you have lower utilization 

 Can be tied to a Health Savings Account (HSA) 



 
 

  

 
 

  

Medical / Dental / Vision 

 Employees must take both Medical and Dental.  Vision is already paid 
through the medical premium. 

 Employees cannot take dental and vision only. 

 Dependents can waive dental coverage.  Dental and vision coverage is 
not available without enrolling in the medical plan. 

 Coordination with a different state employer: 
 If a family / couple works for two different state employers (ie ISU and SD25), it is 

cheaper for the family to have the each spouse covered by the individual 
employer.  However, to be able to coordinate family deductibles and MOOP, 
each spouse MUST take the same option through each individual employer. 



Dental and Vision Coverage 

 Dental Insurance 
 Dental coverage will be through Blue Cross instead of Delta Dental. 

 Higher benefit limits with no waiting period. 

 Limited orthodontia coverage. 

 Vision Insurance 
 Benefits are more limited than with the district’s current VSP plan. 



 

The Pharmacy Benefit 

 Formularies will be different 
 Pre-authorization of specialty drugs 

 Walgreens likely to be an issue with some employees 

 Maintenance drugs – PacificSource vs. Blue Cross 

 New benefit rollout at Albertson’s pharmacies 



Life / Disability / FSA, etc. 

 These benefits will appear on the OGI website.  However, the district 
is only participating in the Medical and Dental plans. EAP and 
Vision coverage is included in the medical plan. 

 Life Insurance will remain with the district’s current carrier: Hartford. 
 The Section 125 Plan (Cafeteria Plan) will remain with American 

Fidelity. 
 Disability insurances will remain with the current carriers 



 
  

Open Enrollment / Opting Out 

 Open enrollment is the ONLY time you can enroll or change dependent 
coverage without a change in family status. This summer, the open enrollment 
period is scheduled to run from July 25, 2022 through August 12, 2022. 

 Missing the initial July / August open enrollment will mean that you would not 
be able to update your plan coverage until July 2023. 

 Dropping or waiving coverage will require a signature on an approved form. 

 Dropped coverage can only be reinstated during an open enrollment period 
when there has not been a change in family status. 

 For those who waive coverage, there may be implications with getting 
coverage through an insurance exchange. 



 

 

The August / September premium 
transition 
 Employees will still be responsible for August’s premium payable to 

PacificSource. 

 Employees will also be responsible for September’s premium payable to 
OGI. 

 For employee-only premiums, the impact will be minimal. However, if an 
employee does not get a check in August, the district will pay the 
employee’s portion with a double deduction made in September. 

 For employees with coverage for dependents (or part-time employee 
coverage), we are investigating longer-term options. 

 We are also looking at ways to cover summer premiums for employees who 
do not get paid during the summer months. 



Retirees 

 We believe that the impact for retiree who are over 65, the impact 
of the transition will be minimal. 

 We are still working through the details for those employees who are 
younger than age 65. 

 Options are available to be able to utilize Retirement Sick Leave 
(RSL) benefits. 

 In essence, stay tuned for more information. 



Resources 

 Lockton “Plan Selector” tool 

 OGI Website:  https:\\ogi.Idaho.gov 

 www.bcidaho.com 

 American Fidelity 

 The Enrollment Portal link: 
https://id-controller.viewpointcloud.com/categories/1088 



E-mail will be our method of 
communication 
 Please continue to monitor your district e-mail account throughout 

the summer as this will be our only method of communication. 
 Items that you will see: 

 Link for enrollment 

 Appropriate forms 

 New meeting dates / times 

 Information on the August / September payrolls 



Coordinating with the Section 125 Plan 
(American Fidelity) 
 Implications of pre-taxing deductions 

 Flexible Spending Accounts (Unreimbursed Medical) 

 Plan year will remain as September through August 

 HSA with the HDHP 



Contacts 

 School District #25 
 Shauna Miller – millersh@sd25.us – 208-235-3255 
 Carl Smart – smartca@sd25.us – 208-235-3273 

 American Fidelity 
Dave Andersen 
Northwest Area Branch Office 
325 E Shore Drive, #110 
Eagle, ID 83616 
877-589-2544 / 208-939-3459 

mailto:smartca@sd25.us
mailto:millersh@sd25.us

