? EDMONDS SCHOOL DISTRICT

Edmonds Washington State Patrol

SCHOOL DISTRICT ]
Each studentlearning every day! Request for Criminal History Information Child/Adult
Abuse Information ACT RCW 43.43.830 — 43.43.845
Name:
Legal Name First Middle (required) Last
Date of Birth:

Have you ever used another name? (i.e. Nick name, maiden name, other last names) Please list below:

Address:
Street , l Apt/Suite #
City ] State | Zip
Phone
Cell Phone | Home Phone | Message Phone

Ha
Have you ever had findings made against you in any civil adjudicative proceeding? Yes No
Have you ever had both a conviction and findings made against you? Yes No

If you answered YES to any of the above, please give explanation below:

I have read the information contained in this application. Pursuant to RCW 9A.72.085, | certify under penalty of perjury
under the laws of the State of Washington that the foregoing is true and correct. | authorize the Edmonds School District
to conduct a background check and to obtain any and all information needed to process my volunteer application. |
understand that the District may, at its discretion, exclude me from volunteering for any reason, including any misleading
or incomplete statements on this application. Secondary dissemination of this criminal history record information

response is prohibited unless in compliance with statute.

Background check results will be made available to you within 10 days of the report being run, consult our office for

details.

Print Name

Signature Today’s Date




‘dmonds
SCHDOL DISTRICT
Each student learning, every da_yi,

VOLUNTEERS IN EDMONDS EDUCATION SYSTEM
EXPECTATIONS FOR VOLUNTEERS

TRUST is vitally important for volunteers to share with the students and school staff with whom they
work. The following is a list of ways you can establish and maintain trust when working in a school:

BE CONSISTENT. Make a time commitment that is really workable for you.

ARRIVE ON TIME. Remember, the students expect you, and the teachers depend on you. Notify the
office as far in advance as possible when you know you must be absent.

SIGN IN AND OUT each time you are at the school.
WEAR YOUR VOLUNTEER NAME BADGE whenever you are in school.

RESPECT CONFIDENTIALITY. Students and their specific problems should not be discussed outside of
school. Volunteers are also encouraged to not use students’ names out of school. Be professionally

discreet.

DRESS APPROPRIATELY. Please do not wear clothes that are revealing or that display inappropriate
slogans or logos. Some schools do not allow baseball caps.

LEAVE DANGEROUS MATERIALS AT HOME. Schools are drug- and weapon-free zones. Even
pocketknives and mace are considered weapons.

RESPECT DIFFERENT CULTURES AND BELIEFS. Please do not bring personal, religious, or political
agendas with you to school.

SHOW RESPECT TO TEACHERS AND OTHER STAFF. Realize that your relationship to school staff
requires mutual respect and confidence.

. ATTEND RELEVANT TRAINING SESSIONS hosted at the school for volunteers whenever possible;

Remember that a school is a dynamic, ever-changing place with no two days alike. Our plan that worked
yesterday may not be good today. Be flexible and keep a sense of humor. Laugh and enjoy yourself.
We appreciate your support and time commitment.



HR-120

Edmonds School District

Human Resources

Applicant'/Volunteer Disclosure Statement
(Reference RCW 28A.400, RCW 43.43)

7 Edmonds
SCHOOL DISTRICT

Each student learning, every day!

YOU MUST ANSWER ALL EIGHT (8) ITEMS ON THIS FORM.

Applicant/Volunteer Name (Please Print)

1. Check any of the following for which you have been convicted, including any of these crimes as they may have been renamed:
(the term “convicted” includes all instances in which a finding of guilt, a plea of guilty or nolo contendre, or stipulation
to facts or deferred prosecution, or suspended sentence occurred).

Q First Degree Burglary

Q Aggravated Murder

Q First or Second Degree Murder

Q First or Second Degree Extortion

Ql First or Second Degree Kidnapping
Q First or Second Degree Manslaughter
Q First, Second, or Third Degree Rape
Q First or Second Degree Robbery

O Custodial Assault

Q First, Second, or Third Degree Assault of a Child
Q First, Second, or Third Degree Assault

0O Simple Assault

Q First or Second Degree Custodial Interference
O Incest

O First, Second, or Third Degree Rape of a Child
O Child Abandonment

O Child Abuse or Neglect as Defined in RCW 26.44.020
O Violation of a Child Abuse Restraining Order

Q Child Buying or Selling :

Q First or Second Degree Custodial Sexual Misconduct
Q First, Second, or Third Degree Child Molestation

O Indecent Liberties

Q Felony Indecent Exposure
Q Vehicular Homicide

O Unlawful Imprisonment

O Malicious Harassment

O Criminal Abandonment

O First or Second Degree Criminal Mistreatment
O Promoting Pornography

Q First Degree Promoting Prostitution

Q Prostitution

O First or Second Degree Sexual Misconduct with Minor(s)
Q Patronizing a Juvenile Prostitute

O Selling or Distributing Erotic Material to Minor(s)

O Sexual Exploitation of Minor(s)

0 Communication with a Minor for Immoral Purposes

O First Degree Arson '

0 Check here if you have NOT been convicted of ANY of the above, including ANY of these crimes
as they may have been renamed.

2. Check any of the following if you have ever been convicted of these crimes relating to financial exploitation where the victim
was a vulnerable adult (defined as adults of any age who lack the functional, mental, or physical ability to care for themselves).

Q First, Second, or Third Degree Extortion

O First, Second, or Third Degree Theft

Q First, Second, or Third Degree Robbery

Q Forgery

0 Any of the foregoing crimes as they may have been renamed

L] Check here if you have NOT been convicted of ANY of the above, including ANY of these crimes
as they may have been renamed.

If you checked any of the boxes in questions 1 and 2, indicating that you have been convicted of a
crime (as listed or renamed), please attach an explanation. ’

1= All prospective employees who will or may have unsupervised access to children under 16 years of age, developmentally
disabled persons, and/or vulnerable adults are “applicants”.

(over,



3. Have you ever been convicted of any crime involving the manufacture, delivery, or possession with intent to manufacture or
deliver a controlled substance?

L ves U no

4. Have you ever been found in any dependency action under RCW 13.34.040 to have sexually assaulted or exploited any minor
or to have physically abused any minor?

Ll ves L no

5. Have you ever been found by a court in a domestic relations proceeding under Title 26 RCW to have sexually abused or
exploited any minor, or to have physically abused any minor? '

U vyes d no

6. Have you ever been found in any disciplinary board final decision to have sexually or physically abused any minor or develop
mentally disabled person, or to have abused or financially exploited any vulnerable adult? (“Disciplinary board final decision”
means (a) any final decision by the director of the Department of Licensing for real estate brokers and salespersons or (b) any
final decision by a disciplinary authority under Chapter 18.130 RCW of the secretary of the Department of Health for.the
following businesses or professions: chiropractic, dentistry, dental hygiene, naturopathy, massage, midwifery, osteopathic
medicine and surgery, physical therapy, physicians, practical nursing, registered nursing, and psychology).

UvesUno . '

7. Have you ever been found by a court in a protectic‘)n'proceeding under Chapter 74.34 RCW to have abused or financially
exploited a vulnerable adult?

U ves O no

8. Are you presently charged with, but not convicted of, any of the crimes or offenses described in Questions 1 through 7 above?

L ves O no

If you answered YES to any questions 3 through 8, please attach an explanation.

| certify under penalty of perjury under the laws of the State of Washington that the foregoing is true and correct.

Signature of Applicant/Volunteer Date

An inquiry may be made to the Washington State Patrol or a federal law enforcement agency to verify your responses to
the above inquiries. A copy of any response received pursuant to such inquiry will be made available to you.

PLEASE INITIAL:

I have reviewed the Edmonds School District policies regarding Sexual Harassment-Policy 8206/Harassment,
Intimidation, and Bullying-Policy 8207 and the Volunteer Expectations.

Reviewed on the Seaview website @ https://sve.edmonds.wednet,edu/
or

Reviewed in the Seaview office



