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THIS AGREEMENT is entered into by and between the Regional School District No. 14 Board of Education
(hereinafter referred to as the "Board"), and the Nonnewaug Teachers' Association (hereinafter referred to as the
"Association").

ARTICLE I
RECOGNITION

The Board recognizes the Association as the exclusive bargaining representative for the teachers® unit,
which is that group of professional employees who hold a certificate or durational shortage area permit issued
by the State Board of Education under the provisions of §§10-1440 to 10-149, inclusive, and are employed in
positions requiring such a certificate or durational shortage area permit and are not included in the
administrators’ unit or excluded from the purview of §§10-153a to 10-153n, inclusive.

ARTICLE II
BOARD OF EDUCATION

A. Legal Power and Duties of Board of Education

It is recognized that the Board has, whether exercised or not, the right, responsibility and prerogative to
direct the operation of the public schools in Regional School District No. 14 in all its aspects including,
but not limited to, the following:

Section 10-220 - Duties of Board of Education

Section 10-221 - Board of Education to Prescribe Rules

B. Not Subject to Delegation

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part, except
that the same shall not be exercised in a manner inconsistent with or in violation of this Agreement
and/or §§10-153b through 10-153f of the General Statutes as amended. Further, no action taken by the
Board with respect to such rights, responsibilities and prerogatives, other than as there are specific
provisions herein elsewhere contained, shall be subject to the grievance and arbitration provisions of this
Agreement,

ARTICLE Il
GRIEVANCE PROCEDURE

A. 1. Application:
This procedure shall govern the handling of grievances as herein defined.
2. Definitions:
a. Teacher shall mean any member or members of the bargaining unit or the Association.

b. Grievance shall be defined as:



] any claimed violation of the existing policies, administrative procedures, rules,
regulations, administrative orders or work rules of the school district, which relate
to or involve a teacher, or where there has been evidence of treatment which is
unfair or inconsistent with an established policy or practice; or

(2)  acomplaint by a member or members of the bargaining unit regarding an alleged
violation of a specific provision or provisions of this Agreement which relates to
or involves the grieving teacher or teachers.

Any "grievance" as defined in paragraph b.1. herein, may be grieved only as far as the
Board of Education level of the grievance procedure. Any "grievance" as defined in
paragraph b.2. herein, may be grieved to the arbitration level of the grievance procedure.
At the time the grievance is initially raised (Step 1), the grievance shall be designated (in
writing) as a paragraph b.1 or paragraph b.2 grievance.

Days shall mean school days except when a grievance is submitted or continued on or
after the last day of the school year. Under such circumstances, days shall mean week
days, excluding Saturdays, Sundays and holidays.

General Principles:

a.

It shall be the policy of the Board of Education to assure every teacher an opportunity to
have the unobstructed use of the grievance procedure without fear of reprisal or without
prejudice in any manner.

A teacher may seek and use the assistance of an officer or representative of the
Association in the presentation and/or appeal of any grievance. Such assistance shall
include, but not be limited to, the direct representation of a teacher at all steps of the
grievance procedure,

Grievance shall not mean a challenge of the content of present board policies,
administrative procedures, etc.

The failure of a teacher to proceed to the next step of the grievance procedure within the
time limits set forth shall be deemed to be an acceptance of the decision previously
rendered and shall constitute a waiver of any future appeal concerning that particular
grievance. The failure of an administrator, at any step, to communicate his decision
within the specified time limits shall allow the teacher to proceed to the next step. All
time limits may be extended by mutual agreement in writing.

STEP ONE

Any teacher may present a grievance to his principal within twenty (20) days of the most
recent occurrence of the grievance. Such grievance shall be in writing and must
specifically state the nature of the grievance and that the grievance procedure is being
invoked. The teacher may appeal alone or with a representative of the Association or
with other impacted teachers of the school district.



If other teachers are involved in the grievance, but the complainant elects to present his
case without the assistance of the Association, the appropriate officer of the Association
shall be so notified by the teacher's principal.

Within ten (10) days of the receipt of the grievance, the principal shall inform the teacher
of his/her decision and shall provide the teacher with a brief statement in writing as to the
reason for the decision.

STEP TWO

The complainant may, within ten (10) days of his receipt of the principal's decision,
appeal that decision to the Superintendent. The appeal shall be in writing and shall
specifically outline the alleged grievance and its disposition at Step One. If a
representative is to appear, his name shall be designated in the written appeal or initial
complaint.

Within the ten (10) days of receipt of said appeal, the Superintendent shall meet with the
grievant regarding the grievance. The complainant and his representative shall be given
at least twenty-four (24) hours written notice of the meeting. The teacher and his
representative shall be relieved of their professional responsibilities without loss of salary
for the purpose of attending the meeting, in the event the meeting is scheduled during
normal instructional periods.

Within ten (10) days of the meeting, the Superintendent shall inform the teacher of
his/her decision and shall provide the teacher with a brief statement in writing as to the
reason for the decision.

The teacher may, within ten (10) days of receipt of the Superintendent's decision, proceed
to Step Three.

STEP THREE

Within thirty (30) days of receipt by the Superintendent of Complainant's appeal from
Step Two a hearing on the grievance shall be before the Board of Education or a
Committee designated by the Board of Education. The Board, or its designated
Committee shall conduct the hearing and render a decision.

If the decision of the Board does not resolve the grievance to the satisfaction of the
complainant, and if the Teachers' Association determines that the matter should be
reviewed further, the Association may proceed to Step Four and binding arbitration upon
written notice to the Board within ten (10} days of receipt of the Board’s decision.

STEP FOUR- BINDING ARBITRATION

a.

If the Association elects binding arbitration:
1. Arbitration shall be conducted by the American Arbitration Association or the

American Dispute Resolution Center in accordance with their rules and
procedures. The arbitrator may only hear and decide grievances as defined in
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Article III, Section A, Paragraph 2(b)2 of this Agreement. The decision of the
Board shall be final on all other matters. The arbitrator shall hear and decide only
one grievance in each case. The arbitrator shall be bound by and must comply
with all of the terms of this agreement. The arbitrator shall have no power to add
to, delete from, or modify in any way any of the provisions of this agreement,
The decision of the arbitrator shall be final and binding upon all parties, unless the
same is contrary to law.

2. The costs for the services of the arbitrator and the American Arbitration
Association, or American Dispute Resolution Center, shall be borne equally by
the Board and the Association.

ARTICLE 1V
SALARIES

A, The Board hereby adopts the Teacher's Contract form attached hereto as Appendix "A".

B. The teachers' salary schedule, effective July 1, 2019, and the method of implementation, is attached
hereto as Appendix B. The terms used in these schedules are to be interpreted and defined as follows:

1.

2.%

B.A. -- A baccalaureate degree earned at an accredited college or university.

B.A. plus 18 — Bachelor's degree plus 18 additional graduate credits in a planned program
from an accredited college or university which studies are applicable toward a standard
Connecticut teaching certificate, or a program approved by the teacher and
Superintendent as per Section 10-145b(c) of the Connecticut General Statutes.

ML.A. -- A master's degree earned at an accredited college or university.

M.A. plus 9; MA plus 18 -- Master's degree plus 9 or 18 additional graduate study credits
earned at an accredited college or university in an area of the teacher's assignment in
Regional School District No. 14 or with the prior approval of the Superintendent.

MA plus 30 (6" Year) -- A Certificate of Advanced Study from an accredited college or
university in the area of the teacher's assignment in Regional School District No. 14 or
with the prior approval of the Superintendent. Two Master's degrees from accredited
colleges or universities both of which are in the area of the teacher's assignment in
Regional School District No. 14.

MA plus 48 -- Master's degree plus 48 additional graduate study credits earned at an
accredited college or university in an area of the teacher's assignment in Regional School
District No. 14 or with the prior approval of the Superintendent.

Doctorate -- An earned doctorate from an accredited college or university in the area of
the teacher's assignment in Regional School District No. 14 or with the prior approval of
the Superintendent.

*Subject to the requirements, teachers in the employment of the Board as of June 30, 2022 shall be
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eligible to be placed on these salary lanes. Teachers hired after July 1, 2022 shall not be eligible for said
salary lanes,

The attainment of a sixth year certificate or a doctorate will not be considered sufficient to qualify a
teacher for advancement to the 6th year or doctorate columns of the salary schedule unless it is earned in
the area of the teacher's assignment in Regional School District No. 14 or unless the program has the
prior approval of the Superintendent.

As a condition precedent to placement on or advancement to any column above the BA, the teacher must
submit to the Superintendent for his approval his or her transcript, signed by the Dean or equivalent
administrative officer at the college where the credits were eamed. Teachers will submit a written
evaluative statement concerning the relative merits of the planned program or credits to the teacher's
assignment in Regional School District No. 14.

After initial employment, any teacher anticipating change in degree or post degree salary schedule status
must give the Superintendent written notice by January 15 regarding any change which is to take effect
at the beginning of the following school year. Such degree status changes will only go into effect at the
commencement of a school year, assuming proper notice has been given.

A notice, reminding the staff of the January 15th deadline, will be issued before December 1st each year.
Any teacher submitting a written notice prior to January 15 will receive a written acknowledgment that
the notice was received.

Within the life of this contract, the Association will be notified by the Board of all newly created
bargaining unit positions for which a form of compensation will be granted.

Placement - All members of the unit shall be placed on the appropriate step in the salary schedule,
taking into consideration the following:

1. Degree status as defined in Section B above.

2. Teachers new to the school system will be hired on steps commensurate with preparation. Years
of certified teaching will be credited as follows: up to one full year for each year of certified
teaching experience.

3. Teachers new to the school system may be given credit for previous teaching experience in an
accredited public, private or military dependency school as determined by the Superintendent.
Credit may also be given for related work experience as deemed appropriate by the
Superintendent. In no circumstances shall more than one (1) year of credit be granted for each
year of such prior service and/or experience.

Salary for School Counselor Personnel

1. The term of service for High School and Middle School school counselors may exceed that of
the classroom teacher by up to five (5) days depending upon the needs of the administration as
determined by the Superintendent. These days shall be worked by some or all of the High
School and Middle School school counselors during the beginning and end of the students’
summer recess, as scheduled by the Superintendent taking into account the counselors’
preferences. Notification of such schedule shall be provided by the end of the previous school
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year. These days shall be paid at a per diem rate of 1/(the number of classroom teacher required
work days in current school year) of a person’s annual salary.

2. The full time certified chairman of the school counselors in the high school shall receive the
same salary which he/she would be entitled as a classroom teacher. The term of service shall
exceed that of the classroom teacher by up to ten (10) days. These days shall be paid at a per
diem of 1/(the number of classroom teacher required work days in current school year) of the
person's salary.

3. School Counselors will be required to work nine evenings during the school year for school
events designated by the Superintendent. Examples include but are not limited to high school
orientation night, college night, community advisory board, financial aid night, VoAg open
house, middle school orientation night and eighth grade parent night. Each counselor will be
compensated at an hourly rate of $35. The work assignment of counselors for these evening
presentations will be posted no later than August 30th.

Salary for Vocational Agriculture Personnel

The term of service for all vocational agriculture teachers shall exceed that of the classroom teacher by
32 days. These days will be scheduled during school recess(es) (non-instructional days). Any work
days, with the exception of emergencies, that are scheduled on weekends and/or holidays will be subject
to the prior approval of the building administrator. The rate of pay for those days worked past the
teachers’ work year shall be 1/(the number of classroom teacher required work days in current school
year) of the person's salary.

Salary for Middle School Team Leader

The term of service (work year) for the position shall equal but not exceed the term of service of the
classroom teacher. The rate of pay for the services provided (per job description) will be in accordance
with Appendix D Category

Extra Duty Compensation

1. Extra duty positions shall be paid in accordance with Appendices C and D, attached hereto and
made a part hereof.

2. The hourly rate to be paid for tutoring shall be set forth in Appendix D.

3. In the event a teacher is required to substitute and thereby lose a preparation period called for in
Article VI, F, the teacher shall be paid at the hourly rate set forth in Appendix D for substituting
during a prep period, except in cases of emergency. An emergency is defined as a teacher's
absence of less than a full school day when notification occurs during the school day.

4, Acting Department Chairmen shall be paid the stipend designated in Appendix D (on a pro rata
basis) after working in the position for more than five (5) consecutive days. Assumption of this
duty on a paid or non-paid basis shall be voluntary, upon the request of the administration,

5. Teachers shall be notified of placement in extra duty positions in writing prior to July 15.



Tutors

1. Twice a year, a general sign-up for tutor availability will be conducted. Names may be added to
the list at any time.

2. Tutors shall be selected according to the following criteria and in the following order:

a. Actively employed content area teachers who have or would have had the student in class
who can satisfy the medical needs of the student.

b. Another full time teacher who is a member of the same department or grade level and is
actively employed who can satisfy the medical needs of the student.

c. The student’s scheduling and other particular needs.

3. Any teacher offered a tutorial position must decide whether to accept within a reasonable time
frame determined by the administrator.

Longevity Pay

Teachers will receive, in addition to their annual salaries, longevity payments according to the following
schedule. The payments will reflect years of accumulated service in Region #14 schools including
service in the Bethlehem and Woodbury systems.

Years of Service

After 18 years $1,250
After 23 years 1,350
After 28 years 1,450
Afier 30 years 1,550

Accumulated service in the school system is designated to mean years of service for pay purposes and
would include such leaves as would accrue on the salary schedule, military leaves and other provisions
of Article IV, Section C, paragraph 3. This benefit is available only to those teachers who were hired
prior to July 1, 2013 and who have been continuously employed, including any leave described in the
preceding sentence.

Compensation Beyond Work Year

Any teacher required by a job description, administrative directive or approved professional activity,
including preparation and delivery of professional learning for staff, to work beyond the normal
scheduled work year shall be compensated at the rate of $190 per seven (7) hour day for each day
worked, unless compensated for such time elsewhere in the contract (e.g., school counselors, extra duty
compensation positions, hourly rate positions, etc.).

Any teacher employed in the Regional School District #14 Summer School Program will be paid at the
rate of $35 per hour.

Mentors are expected to work with new teachers in the TEAM program for two consecutive years.
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TEAM Mentors will receive an annual stipend per mentee at the completion of each year of service.
The stipend shall equal the $500 rate established by the State of Connecticut in all three years of this
Agreement.

Any teacher employed outside of the work day to write curriculum shall be paid at the rate of $45 per

1.

hour.
ARTICLE V
SUBSTANTIVE PROVISIONS
Insurance _

The Board shall offer a Dual Option for health insurance for all eligible teachers and dependent
family members.

OPTION I - HDHP/HSA (Base) PLAN:

Effective July 1, 2022, the Board shall pay 85% of the premium cost and the employee shall pay
15% of the premium cost. Effective July 1, 2023, the Board shall pay 85% of the premium cost
and the employee shall pay 15% of the premium cost.  Effective July 1, 2024, the Board shall
pay 86% of the premium cost and the employee shall pay 14% of the premium cost. The Board
will fund 25% of the deductible ($562.50/$1,125) in two installments (one-half in July of each
year) for enrollees for the 2022-2023 and 2023-2024 contract years. The Board will fund its
share of the deductible on a pro-rated basis as allowed by the IRS and HSA administrator.
Effective July 1, 2024, the Board will not fund any portion of the deductible. Administrative
fees are as scheduled by the HSA administrator.

The in-network deductible is $2,250/$4,500. A complete copy of the policy is on file in the
Superintendent’s office. A more detailed summary is set forth in Appendix E-2.
OPTION II - PPO (Buy-up) Plan:

An employee can buy-up to the PPO plan, but shall assume all costs in excess of the Board’s
share of the HDHP/HSA insurance premium.

Plan Description:

e Copay for wellness Visits $0

¢ Copay for Home & Office Visits  $25

e Copay for Hospital Admission $200

o Copay for Qutpatient Surgery $200

¢ Copay for ER/Urgent Care $25 ER/$25 UC

e Out-of-Network Deductible $200/$400/8500

* Coinsurance 80%/20%

¢ Out-of-Pocket Maximum $400/$800/$1000

e Public Sector Three Tier Option Two Rx Drug plan with an Unlimited Maximum:
$10 Generic



$25 Brand name Formulary
$40 Brand name Non-Formulary
Two times the above co-pays for mail order.

A complete copy of the policy is on file in the Superintendent’s office. A more detailed summary
is set forth in appendix E-1 and E-3.

Group life insurance coverage with the first $50,000 paid by the Board for teachers only.

Group dental insurance with the same premium shares that apply to health insurance. See
Appendix F.

The Board of Education shall offer members of the plan the Medical Flexible Spending Account
which is allowed under Section 125 of the IRS code. Once per year the membership shall be
informed of this program and shall be allowed to elect this program 60 days prior to the
beginning of the coverage.

The Board may substitute insurance carriers to provide the insurance described in Section A of
this Article as long as the new insurance coverage provides an overall level of benefits that
remains substantially equivalent to or better than the current insurance coverage. The
“substantially equivalent to or better than” standard shall be applied on a prograrm-wide analysis,
including the network, and shall not be benefit specific.

At least sixty (60) days prior to changing insurance carriers, the Board or its designee shall notify
the Association in writing. Upon request, the parties shall meet to discuss the proposed change.
Should the Association and the Board disagree that the changes proposed would provide
substantially equivalent coverage, when viewed on an overall basis, the disagreement shall be
subject to impartial arbitration conducted by the American Arbitration Association or the
American Dispute Resolution Center in accordance with their rules and procedures. The Board
will not change to the new insurance carrier until the Arbitrator’s decision has been issued in
writing,

Compensation for Course Work

Teachers who meet the following conditions shall receive partial reimbursement for the cost of tuition
incurred in taking college level courses:

1.

The course work must be over and above any work required to achieve or maintain provisional,
standard or other certification required by state or federal law or regulation of the Connecticut
Department of Education;

The courses must concern educational or subject areas identified and published to the staff by
June 1 by the Superintendent;

The particular courses must be approved by the Superintendent in advance. The
Superintendent's decision is final and not subject to the grievance procedure;



4, The teacher must receive at least a "B" grade for the entire course from a regionally accredited
college or university for college level course work. A transcript or other official record of such
grade must be provided;

5. Upon the approval by the Superintendent of all requests for reimbursement, said requests shall be
subject to a lottery, until all available funds are allotted. Staff will be advised of the approval of
the reimbursement prior to their taking the course.

6. Prior to each school year the Superintendent and the Board, in their sole discretion, shall
designate how much money will be available to the staff for course reimbursement. A deadline
for applications shall be set;

7. Any teacher whose course is approved shall submit evidence of the costs of tuition and the Board
shall, if all conditions are met, reimburse the teacher 75% of such agreed upon costs;

8. No teacher shall receive reimbursement for more than two courses in any school year not to
exceed 8 credits per year unless, after the deadline has passed, and after all applications have
been approved or disapproved, the amount of funds designated for that year have not been
exhausted. Teachers intending to seek reimbursement for more than one course should apply for
all courses at the same time, in order of preference.

9. In no case shall reimbursement exceed 80% of the cost of the tuition for the first course and 50%
of the tuition for the second course, based upon UCONN’s tuition rates.

Evaluation Safeguard Provisions

Each teacher may submit a written notation regarding any material kept in such teacher's file and the
same shall be attached to the file copy of the material in question. If any teacher is asked to sign
material placed in his/her file for the purpose of indicating that the teacher is aware that the material is in
his/her file, such signature for such purpose shall not be interpreted to mean agreement with the content
of the material. No material, critical of a teacher, may be placed in a teacher's file without written
notification to the teacher. Any teacher may inspect his/her file at any reasonable time during ordinary
business hours.

Sick Leave

1. Each member of the professional staff is entitled to fifteen (13) sick leave days per year with full
pay. Sick leave can be accumulated up to 180 days for illness, and without limitation for the
purposes of Section D.3. herein. Additionally, any teacher who, as of June 30, 1984, has
accumulated sick leave in excess of 180 days shall retain such sick leave for both illness and
severance.,

2. Each teacher will be notified by information contained on their payroll check each period
regarding accumulated sick leave days to date. In the event this means of communicating sick
leave information becomes unavailable, each employee shall be notified during the month of
September as to his/her total accumulation of sick leave to date.

3. Upon separation from employment with the District and proof of a) the filing of an application
for retirement benefits with the Teachers Retirement Board per Connecticut General Statutes,
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1.

§10-183f, or death in service of a teacher, and b) such retirement benefits becoming effective in
the month thereafter such application, such teacher shall be paid the equivalent of one-half (1/2)
his/her accumulated sick leave, over and above his/her regular compensation, not to exceed one-
half (1/2) his/her last year's salary or one-half (1/2) the salary paid at the last step of the MA
column, whichever is less. Any teacher hired after June 30, 1997 shall be paid the equivalent of
one-quarter (1/4) his/her accumulated sick leave, over and above his/her regular compensation,
not to exceed one-quarter (1/4) of the average of his/her last three year's salary. Notwithstanding
anything else in this section to the contrary, the maximum amount payable under this section is
$18,000 for any teacher hired after June 30, 1989. If notice of retirement for a teacher intending
to retire at the end of the current school year is given prior to January 1 of said current school
year, such teacher shall receive such retirement compensation from the Board at the beginning of
the next fiscal year. In the event notice of retirement is given after J anuary 1, the teacher shall
receive such retirement compensation at the beginning of the second fiscal year following such
notice of retirement. Teachers hired after June 30, 2013 will be ineligible to receive any
severance pay for accumulated and unused sick leave days pursuant to this Article.

The Board reserves the right to request a physician's certificate for personal illness in excess of
three (3) consecutive days.

Sick Leave Bank

Each member of the unit shall be permitted to contribute any two (2) days from his/her sick leave
accumulation reserve each school year to a "Sick Leave Bank" which shall be established to aid
teachers who suffer prolonged illness and whose sick leave accumulation has been exhausted.
The bank shall be built up to a maximum of five hundred forty (540) days. No more days shall
be added until the bank is depleted to approximately one hundred eighty (180) days. Then the
bank will be built up again using the same process.

A non-tenured teacher in the Region 14 System may be permitted to draw up to forty-five (45)
days against the bank after his own accumulated sick leave has been exhausted.

A teacher with tenure in the Region 14 School System may be permitted to draw unlimited days
against the bank after his own accumulated sick leave has been exhausted.

A maximum of three hundred and sixty (360) days may be drawn from the bank in any one
school year.

All applications for use of sick leave bank days shall be submitted to a committee composed of
two representatives from the Teachers' Association and two representatives from the Board of
Education. The committee shall be responsible for keeping all records related to the sick leave
bank. An affirmative vote by at least three of the four persons on the committee is needed to
authorize use of sick leave bank days.

The following conditions shall apply:

a. Additions to the bank shall be made at the beginning of each school year.

b. A person withdrawing from membership in the bank will not be able to withdraw the
contributed days.
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c. Persons withdrawing sick leave days from the bank will not have to replace these days
except as a regular contributing member to the bank.

d. Sick leave shall mean the leave a staff member has for that year, plus his
accumulation.
€. The Committee will respond to any application request within a reasonable time.

Leave of Absence

All members of the unit shall be entitied to the following leaves of absence:

1.

A maximum of five (5) days per year for illness in the immediate family which will be deducted
from sick leave allowance. Immediate family is defined as spouse, civil union partner, children,
mother, father, sister and brother, and any other relative living with and dependent upon the
employee.

A maximum of three (3) days for each death in the immediate family or relations. Relations are
defined as grandmother, grandfather, mother-in-law, father-in-law, brother-in-law and sister-in-
law. Immediate family shall be defined as set forth in paragraph H.1.

A total of three (3) leave days may be used each year by an employee for participation in any
court proceedings. If an employee appears in a court proceeding on behalf of the Board of
Education, he/she shall receive such paid leave time as is necessary, which shall not be deducted
from the three (3) days provided above.

Up to three (3) days of absence with pay per year for special purposes will be granted upon the
approval of the Superintendent or his or her designee. This category will include reasons such as
bereavement, adoption, graduation of husband, wife or children, the taking of professional and
civil service examinations, as well as legal, business, religious, or other personal matters such as
attendance in weddings, graduation of an immediate family member or other family obligations
which are outside the control of the employee which can only be accomplished at times when
school would normally be in session. It is expected that mutual respect will prevail among the
teachers and administrators in the implementation of this section, as the integrity of the teacher
and the confidence one has in the administration are involved. It is understood that these days
are not to be used for recreation or to extend vacations or holidays unless there are extenuating
circumstances

Application for leave in accordance with the above provisions will be made to the
Superintendent or his or her designee in writing (electronic or otherwise) at least ten (10) days
before taking such leave (exceptions to this would be bereavement and other obvious
emergencies). Teachers shall be notified at least five (5) days after such requests regarding the
approval or denial of such requests. Such leave may be granted the day before or the day after a
holiday or vacation period provided the teacher submits a specific statement of the reasons for
the leave and the Superintendent or his/her designee approves the request. Permission for leave
requests shall not be arbitrarily or unreasonably withheld.



Leaves of absence may be granted by the Board of Education to professional personnel for
purposes of professional advancement, such as accepting fellowships, study grants, etc., upon the
recommendation of the Superintendent with the approval of the Board of Edlucation. Upon
return from a professional advancement leave of absence, a teacher shall have the time spent on
such leave credited to him on the salary schedule. A maximum of one (1) year's credit on the
salary schedule shall apply in this case.

The reasons for denial of a requested leave, under paragraph H-5, will be presented in writing to
the member who requested said leave when that member is officially notified of the denial.

G. Sabbatical Leave Provision

1.

Upon recommendation by the Superintendent and approval of the Board of Education
exceptional teachers may be granted sabbatical leave for approved scholarly programs subject to
the following conditions:

a. No more than two (2) teachers shall be awarded sabbatical leave at any one time on an
approved program.
b. Applying teachers shall submit their proposed scholarly program to the Superintendent of

Schools by March 1st of the preceding school year for which they are applying. The
Superintendent shall make his recommendation at the regular March Board of Education
meeting. It is understood that the deadline of March 1st may be waived at the discretion
of the Superintendent when fellowships, grants or scholarships awarded later in the year
could make such a deadline unreasonable.

c. The teacher shall have completed at least seven (7) years of service in the Regional
School District No. 14 School System or the former Woodbury or Bethlehem School
Systems.

d. This leave shall be compensated at one-half (1/2) the normal yearly rate of salary for the

full year's leave. In the event compensation totals from research grants, honorariums,
fellowships and assistantships added to the sabbatical leave payment surpass the normal
salary, sabbatical leave payment will be reduced by the amount in excess of the normal
salary.

e. The teacher shall sign a written agreement to either return to employment in Regional
School District #14 for a minimum of two (2) full years employment subsequent to the
leave, or else the employee will be required to repay to the employer any sums paid to the
employee during the sabbatical leave in an amount proportionate to the percentage of the
two full years of subsequent employment which the employee fails to work. For
example, if an employee fails to work 75% of the two-year time period, 75% of the
sabbatical compensation must be repaid.

Childrearing Leave

Any tenured teacher shall be given upon request, childrearing leave distinct from leave for pregnancy
disability. This leave shall be granted regardless of sex and shall run concurrently with leave required
under the Family and Medical Leave Act. The following conditions and limitations must be complied
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with:

Except in emergency situations, at least sixty (60) days prior to the date childrearing leave is to
commence, written notice requesting such leave must have been received by the Superintendent's
office. In the event of an adoption, a teacher will notify as soon as he or she is aware of the
effective date of adoption;

If the Board has already paid all or part of the cost of any insurance or other benefit covering the
period of such leave it must be repaid prior to the commencement of such leave. A teacher may
continue to participate in group insurance plans at his/her own expense during the period of
childrearing leave if a teacher pays the Board the total cost of the insurance premium(s) during
that period at least two weeks before the Board would regularly make its payment or payments to
its insurance carrier;

Leave must commence within six years of the adoption or birth of the teacher's child;

Teachers who commence leave prior to January 1st may take the rest of the work year plus the
following work year as leave. Teachers who commence leave after J anuary 1st may take the
remainder of the year plus one or two additional work years, The length of the leave must be
chosen at the time written notice requesting such leave is made. By March 1st, during any leave,
a teacher can request to return at an earlier return date at the Superintendent's discretion. Said
request can be denied and said denial is not grievable.

Any teacher returning from such leave shall be offered a position comparable to the last position
held. All returns from leave will be at the start of a work year,

Only one childrearing leave per child shall be granted under this contract provision. No eligible
teacher may take a childrearing leave associated with a second or other child without returning
for at least one intervening full work year;

All benefits to which the teacher is entitled at the time of leave, including unused sick leave,
seniority, tenure, etc., shall be restored upon the teacher's return;

Child rearing leave for non-tenured teachers or longer periods of childrearing leave for tenured
teachers may be granted at the sole discretion of the Superintendent.

Professional Leave of Absence

One professional leave of absence day, per year, will be granted to each teacher who requests such a
leave. Additional days may be granted. This leave will be for the purpose of intra or inter-school
visitations, conferences, workshops, etc., and the date of such a leave shall be determined by the teacher
and his administrators. The administration may require a short summary of the teacher's applicable
experience.

General Leave

Upon recommendation by the Superintendent and approval of the Board of Education, teachers may be
granted a one year leave without pay, subject to the following conditions:
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1. Applying teachers shall submit their request for general leave to the Superintendent of Schools as
far in advance as possible, normally by March 1 of the preceding school year for which they are
applying.

2. All benefits to which the member is entitled at the time of such absence including unused sick
leave, seniority, tenure, health insurance, etc., shall be restored upon the member's return.
Teachers returning from general leave shall return to a position for which they are certified.

3. Insurance coverage may be continued during such leave at the teachers’ expense as long as the
teacher pays the Board the total cost of the insurance premium(s} during that period at least two
(2) weeks before the Board would regularly make payments to the insurance carrier.

4. Failure to return to employment upon expiration of the leave shall be deemed a resignation and
the teacher shall forfeit all rights to employment or benefits under this agreement.

Payment of Salary

All teachers may choose either 21 or 26 equal installments with the option of a balloon payment.
Teachers choosing 26 installments much submit a completed form provided by the administration by
July 1 of each year, Teachers who do not submit such form shall be paid in 21 installments. Teachers
will be paid on the District’s usual pay schedule, with the first payment not to be later than the second
Friday after the first day of the work year.

All teachers will be paid through direct deposit.

Travel Allowance

The Board of Education shall reimburse teachers at the prevailing L.R.S. rate per mile for professional
and program related travel. To be eligible for such reimbursement, prior approval of such travel by the
teacher's building principal or, in his absence, the Superintendent, and receipts and a report are required.

ARTICLE VI
WORKING CONDITIONS

Work Dav/Work Year

Any unilateral change in the work day or work year which would permit a party to require impact
negotiation shall, instead of through negotiation, be resolved as follows:

Salaries shall be changed in proportion to the unilateral change, e.g., a 10% increase in the work year
shall result in a 10% increase in the annual salaries of all teachers affected.

A teacher's work day shall be seven (7) hours and twenty (20) minutes.
The normal work year shall be 186 days with:

1. 182 days of student instruction.
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E.

One (1) day of teacher orientation to be held the workday preceding the first instructional day of
the student school year. This day will include a maximum of 3 hours of administrative programs
to be held in each school. The remainder of the workday will be for individual teacher
preparation. Preparation time will be used to carry out professional duties as stated in Article VI,
Section F.

Three (3) professional development days.

The length of the work year shall not be less than 186 days throughout the duration of this
contract.

The Wednesday before Thanksgiving shall be a modified work day. No building faculty
meetings will be held on the last instructional day for students after students are released.

New teachers, in addition to the standard work year, will be required to attend two (2) orientation
days prior to the start of the student school year (for a 188 day work year).

Lunch Period

All teachers shall have an uninterrupted, duty free lunch period daily.

Teacher Assignment

1.

The assignment and transfer of teachers within the school system is the responsibility of the
Superintendent of Schools. Assignment shall be made only after reasonable effort has been
made to meet requests and desires of teachers concerned.

Teachers shall be notified of the proposed program for the coming year, including the schools to
which they will be assigned, the grades and/or subjects that they will have, as soon as practicable
under normal circumstances, not later than the last scheduled school day of the year prior to the
year for which assignment is made.

The president of the Nonnewaug Teachers' Association will be given a duty free schedule.

Teachers at the high school who teach classes that meet 1.5 times as long as regular classes, may
be assigned a load equivalent of 5.5 classes in one semester and 4.5 in the other semester of one
academic year. Every effort must be taken to ensure that these teachers will teach no more than
3/4 of the student instructional day.

Preparation and Planning Time

Teacher preparation and planning time is time occurring generally during the student day, which is used
to carry out professional duties such as: preparation for lessons, consultations with students, parents,
colleagues and/or administrators, etc. It is expected that mutual respect will prevail among teachers and
administrators in the utilization of this time, as the interests of the students and efficiency and
effectiveness in the classroom prevail as a priority to both parties.

1.

All middle school teachers shall have, in addition to their lunch period, one preparation period
per day equal in length to a non-flex instructional period.
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2. All high school teachers shall have, in addition to their lunch period, one (1) preparation period
equal in length to an instructional period.

3. All elementary school teachers shall have, in addition to their lunch period, a minimum of 225
minutes preparation time per week. No block of less than 20 continuous minutes shall be
counted toward the weekly total, where possible. If not possible, a block of no less than 15
continuous minutes, not more than three times in one week, shall count toward the weekly total.
Each teacher shall have at least one planning block each day.

4, In all schools, duties shall be distributed as equitably as possible.

Postings

All vacancies and new bargaining unit positions, including promotions that may exist within the
bargaining unit, shall be posted (after transfers and reassignments, if any) for a period of five (5) days
prior to any appointment to fill the position. All such vacancies and new positions shall be posted
electronically on the district’s website and e-mailed to all teachers through the district’s group e-mail
distribution system.

Teacher Promotion

Openings in administration, school counselor or specialist teacher positions shall be advertised with
requirements to all teachers as soon as they become available. Placement shall be objectively made on
the qualifications of the applicants.

Time Beyond the Work Day

Teachers will attend no more than one open house per academic year.

Separation and Recall Procedures to be Used by the Board for a Reduction in Staff

1. Definition - Reduction of professional staff shall mean that the total number of members of the
unit has declined due to the following reasons:

a. Consistent decrease in student enrollment proportionate to the planned reduction in staff.

b. Changes in curriculum.

c. Severe financial conditions,

d. Other circumstances as determined by the Board.

2. Procedure - Determination of those who are to be released is to be in the following order:

a. If there is to be a reduction of the professional staff, and if the release of part-time
teachers, or voluntary retirements would effect a cure, then these reductions shall occur
first,
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b. A teacher's contract of employment may be terminated if his/her position is eliminated,
but only if there is no other position available in the school system for which the teacher
is certified and qualified.

When there are two or more tenured teachers being reduced, the decision(s) on reducing
staff shall be made by the Superintendent based upon his/her assessment of the relevant
teachers’ qualifications. Qualifications shall be determined based upon a consideration
by the Superintendent of the following criteria, in light of the needs of the School
District:

-areas of certification/endorsements,
-degree status,
-areas of teaching experience,

-teaching performance as determined by the history of evaluations in the District’s
schools, and

-continuous length of service as a teacher in the District’s schools.

When qualifications among staff are equal, seniority within the District’s schools shall be
the determining/tie-breaking factor. Notwithstanding the foregoing, the number of
positions and certifications required for such positions shall be determined by the Board
within its own discretion.

Recall Procedures

a. The name of any teacher whose services have been terminated because of the elimination
of a position or a reduction in professional staff shall be placed upon a reappointment list
and remain on such list for three (3) years provided such teacher does not refuse a
reappointment and provided such teacher applies in writing, by registered mail, for
retention of his name on said list on or before June 1st of each year subsequent to his
termination.

b. Any teacher on the reappointment list shall receive a written offer of reappointment at
least thirty (30) days prior to the date of re-employment, where possible. The teacher
shall accept or reject the appointment in writing within ten (10) days. If he accepts the
appointment he shall receive a written contract at least fifteen (15) days prior to the
effective date of re-employment, where possible.

c. Recall will be based on a reversal of the staff reduction criteria.

d. No new teacher shall be hired in a subject area or grade level until all laid-off teachers on
the reappointment list from that subject area or grade level have been recalled or decline
the opening.

€. No new teacher shall be hired in a subject area or grade level before teachers on the

reappointment list who are laid off from other subject areas or grade levels who may be
qualified and who possess the necessary certification, are recalled or decline the opening.
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Teachers being recalled shall be placed at the top of the list of all teachers whose length
of seniority is the same as that of the returning teacher.

The separation of a teacher pursuant to this procedure will not affect any fringe benefits
earned and/or accumulated, or benefits to be earned and/or accumulated when recalled
from the reappointment list, with the exception of salary schedule increments and years
of service as applied to teachers' retirement.

Recall Procedures

The name of any teacher whose services have been terminated because of the elimination
of a position or a reduction in professional staff shall be placed upon a reappointment list
and remain on such list for three (3) years provided such teacher does not refuse a
reappointment and provided such teacher applies in writing, by registered mail, for
retention of his name on said list on or before June 1st of each year subsequent to his
termination,

Any teacher on the reappointment list shall receive a written offer of reappointment at
least thirty (30) days prior to the date of re-employment, where possible. The teacher
shall accept or reject the appointment in writing within ten (10) days. If he accepts the
appointment he shall receive a written contract at least fifteen (15) days prior to the
effective date of re-employment, where possible.

Recall will be based on a reversal of the staff reduction criteria.

No new teacher shall be hired in a subject area or grade level until all laid-off teachers on
the reappointment list from that subject area or grade level have been recalled or decline
the opening.

No new teacher shall be hired in a subject area or grade level before teachers on the
reappointment list who are laid off from other subject areas or grade levels who may be
qualified and who possess the necessary certification, are recalled or decline the opening.

Teachers being recalled shall be placed at the top of the list of all teachers whose length
of seniority is the same as that of the returning teacher.

The separation of a teacher pursuant to this procedure will not affect any fringe benefits
earned and/or accumulated, or benefits to be earned and/or accumulated when recalled
from the reappointment list, with the exception of salary schedule increments and years
of service as applied to teachers' retirement.

Applicability to Grievance and Arbitration

Disputes regarding only the recall section of the Separation and Recall procedure are subject to
the grievance and arbitration procedures of this contract, and such grievance and arbitration
procedures may be instituted by a separated teacher,
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6. This article shall not apply to individuals employed with a durational shortage area permit only.
Such individuals have no contractual rights in refererfce to layoff and/or recall.

Part-time Teachers

Part-time teachers will be paid on a step commensurate with their experience and preparation as
stipulated in Article IV, Section C, Clause 2. Middle and high school part-time teachers will be paid at
the rate of 1/5 of said step for each class taught; elementary school teachers will be paid at the rate of
percentage of the contact day; special area teachers will be paid at the rate of percentage of contact time
during the week worked; part-time teachers will be assigned duties and prep time on a basis
proportionate to classes taught for high school and Middle school or contact time, for others, within
reason. The term "part-time" teacher does not include substitute teachers. Part-time teachers will be
given prorated benefits, but will be given sick leave equal to that received by full time teachers.

Transfers

1. A teacher desiring to transfer to a different grade, level or school shall forward a letter to the
Superintendent no later than March 1 making the request known.

2, A list of all known or pending vacancies shall be posted before March 1 of any school year in all
main offices and teachers' rooms. This list shall be updated monthly until September 1 and will
be distributed as above.

3. Transfers to vacant positions will be made by the Superintendent based upon the following
considerations: needs of the school system, certification, and length of service.

4, From time to time it may become necessary to make involuntary transfers. No involuntary
transfers will be made before the Superintendent has first met with the teacher or teachers
affected and explained the reason for the transfer.

5. Unsuccessful applicants for transfer shall be notified in writing of the denial of their request
within ten (10) days of the filling of the vacant position.

6. No new hiring shall occur until al! transfer requests have been honored or denied.
7. Transfers, including denial of transfer requests, are not grievable beyond the Board level.
ARTICLE VI
PAYROLL DEDUCTIONS

The Board agrees to deduct from the salaries of its employees dues for the Nonnewaug Teachers'
Association, the Connecticut Education Association and the National Education Association when said
employees individually and voluntarily authorize the Board to do so, and to transmit to the Nonnewaug
Teachers' Association all monies so deducted accompanied by a list of the employees' names from
whom such deductions have been made and the amount of the deduction.
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1. Each of the Associations shall certify to the Superintendent in writing, the current rate of its
membership dues. Any association which shall change the rate of its membership dues shall give
the Superintendent thirty (30) days written notice prior to the effective date of such change.

2. The Association shall, at least thirty (30) days prior to the beginning of each school year, give
written notification to the Business Office of the amount of its dues and those of the CEA and
NEA which are to be deducted in that school year under such authorization.

3. Deductions shall be made on ten (10) consecutive pay days commencing with the first payment
in October. The Superintendent shall not be required to honor for any month's deduction any
authorizations that are delivered to him later than one (1) week prior to the distribution of the
payroll from which the deductions are to be made.

4, The balance of the annual dues shall be deducted from the final paycheck of any employee
resigning his position, receiving a leave of absence or terminating his employment after the
opening of school.

5. The right to refund the employees' monies deducted from their salaries under such authorization
shall lie solely with the Association. The Association agrees to reimburse any employee for the
amount of any dues deducted by the Board and paid to the Association, which deduction is by
error in excess of the proper deduction, and agrees to hold the Board harmless from any claims
of excessive deduction.

6. The Association shall indemnify and save the Board and/or the towns harmless against all
claims, demands, suits or other forms of liability (including reasonable attorneys’ fees), which
may arise by reason of any action taken in making deductions and remitting the same to the
Association pursuant to this article.

The Board agrees to deduct Teachers' Retirement payments in equal amounts from each paycheck for
the ten (10} month period.

The Board agrees to deduct tax sheltered annuities, and Waterbury Teacher's Credit Unjon. Teachers
shall be allowed to request changes in annuity providers at any time. Teachers shall be allowed to
request changes in the amount of deductions at any time during the year as long as such requests to
change amounts does not exceed three times in one fiscal year. Changes will be implemented no later
than three weeks after written notification to the school district’s Business Office by the third party
administrator, subject to the rules of the providers and the capability of any future system changes of the
school district.

ARTICLE VIl
GENERAL PROVISIONS

It is understood that this Agreement is subject to and shall operate within the framework of the Statutes
of the State of Connecticut.

It is understood that teachers shall continue to serve under the direction of the Superintendent of Schools

and in accordance with Board and Administrative policies, rules and regulations, including those set
forth in the Administrative Regulations.
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Individual teachers shall have the opportunity to review and discuss any evaluation reports with their
supervisors, and to review the contents of their personnel files as maintained by principals, supervisors,
or the Superintendent in the presence of the aforementioned.

If any portion of this Agreement is ruled invalid for any reason, the remainder of the Agreement shall
remain in full force and effect.

The Board shall ensure that each teacher, at the beginning of the school year, shall have access
(electronic or otherwise) to up-to-date copies of Administrative Regulations, Board Policies pertinent to
teachers, and the complete text of this Agreement, or any successor Agreement.

There shall be no reprisals of any kind taken against any person by either party to this Agreement by
reason of his association with or participation in the activities of the Teachers' Association, the Board of
Education, or the Administration of Regional School District No. 14.

To achieve rapport between the Board and the Association informal meetings shall be held between
representatives of the Association and a designated committee of the Board as often as mutually
agreeable and, in any event, not less than twice a year. The purpose of such meetings is to improve lines
of communication in the school system.

ARTICLE IX
JUST CAUSE

No teacher shall be denied an increment or suspended without pay without prior written notice and without just

cause,

ARTICLE X

DURATION

The provisions of this Agreement shall be effective as of July 1, 2022, and shall continue and remain in

full force and effect to and including June 30, 2025.

IN WITNESS WHEREQF, the parties hereunto have caused these presents to be executed by their proper
officers, hereunto duly authorized and their seals affixed hereto.

REGIONAL SCHOOL DISTRICT NO. 14
BOARD OF EDUCATION

YN

Date: G- Det - 202, ]
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NONNEWAUG TEACHERS' ASSOCIATION

. JI_Lle\ 2.\
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APPENDIX A

REGIONAL SCHOOL DISTRICT NO. 14
Bethlehem and Woodbury, Connecticut

TEACHER'S CONTRACT

Teacher Degree/Step/ School Year
Years of Experience/
Salary

The Regional School District No. 14 Board of Education hereby agrees to employ the
teacher named above, and the teacher agrees to serve under the direction of the Superintendent, at
the salary indicated above for the dates specified. This contract is subject to the Connecticut
Statutes and the rules and regulations of the Regional Board of Education.

Please sign one copy of this contract and return to the Superintendent within ten (10) days.

FOR THE BOARD OF EDUCATION

Superintendent

Teacher

Date:
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Step
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BA

47,495
49,320
51,238
53,253
55,363
57,561
59,380
61,418

2022-2023 Teacher Salary Schedule

BA+18

49,360
51,198
53,121
55,151
57,432
60,137
63,140
66,477
69,801
73,291
80,000
85,268

APPENDIX B-1

MA

51,006
53,130
55,488
58,106
61,012
64,236
67,817
71,789
76,201
81,095
85,707
93,585

MA+18

51,961
54,105
56,484
59,126
62,059
65,313
68,924
72,932
77,383
82,320
86,978
94,954

MA+30

54,222
56,383
58,785
61,448
64,406
67,688
71,334
75,378
79,866
84,849
89,585
97,735

All teachers below maximum shall advance one step.
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MA+48

56,671
58,854
61,278
63,967
66,952
70,266
73,944
78,024
82,557
87,585
92,408
100,747

PHD

57,974
60,167
62,605
65,308
68,309
71,640
75,337
79,440
83,995
89,053
93,918
102,354
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47,495
49,320
51,238
53,253
55,363
57,561
59,380
61,418

APPENDIX B-2

2023-2024 Teacher Salary Schedule

BA+18

49,360
51,198
53,121
55,151
57,432
60,137
63,140
66,477
69,801
73,291
80,000
86,530

All teachers below maximum shall advance one step.

MA

51,006
53,130
55,488
58,106
61,012
64,236
67,817
71,789
76,201
81,095
85,707
94,970
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MA+18

51,961
54,105
56,484
59,126
62,059
65,313
68,924
72,932
77,383
82,320
86,978
96,359

MA+30

54,222
56,383
58,785
61,448
64,406
67,688
71,334
75,378
79,866
84,849
89,585
99,181

MA+48

56,671
58,854
61,278
63,967
66,952
70,266
73,944
78,024
82,557
87,585
92,408
102,238

PHD

57,974
60,167
62,605
65,308
68,309
71,640
75,337
79,440
83,995
89,053
93,918
103,868
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47,495
49,320
51,238
53,253
55,363
57,561
59,380
61,418

APPENDIX B-3

2024-2025 Teacher Salary Schedule

BA+18

49,360
51,198
53,121
55,151
57,432
60,137
63,140
66,477
69,801
73,291
80,000
88,080

All teachers below maximum shall advance one step.

MA

51,006
53,130
55,488
58,106
61,012
64,236
67,817
71,789
76,201
81,095
85,707
96,671
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MA+18

51,961
54,105
56,484
59,126
62,059
65,313
68,924
72,932
77,383
82,320
86,978
98,085

MA+30

54,222
56,383
58,785
61,448
64,406
67,688
71,334
75,378
79,866
84,849
89,585
100,957

MA+48

56,671
58,854
61,278
63,967
66,952
70,266
73,944
78,024
82,557
87,685
92,408
104,068

PHD

57,974
60,167
62,605
65,308
68,309
71,640
75,337
79,440
83,995
89,053
93,918
105,728



High School:
Baseball

Baseball, Assistant
Basketball, Assistant Boys
Basketball, Assistant Girls
Basketball, Boys
Basketball, Freshman
Basketball, Freshman Girls
Basketball, Girls
Cheerleading
Cheerleading, Assistant
Cross Country Boys

Cross Country Girls

Field Hockey

Field Hockey, Assistant
Football, JV

Football, JV Assistant
Football, Varsity

Football, Varsity Assistant
Golf

Gymnastics

Gymnastics, Assistant
Intramural Director
Soccer, Assistant Boys
Soccer, Assistant Girls
Soccer, Boys

Soccer, Girls

Sofiball

Sofiball, Assistant

Tennis, Boys

Tennis, Girls

Track, Boys

Track, Girls

Track, Indoor

Track, Indoor Assist
Unified Sports

Volleyball

Volleyball, Assistant
Wrestling

Wrestling, Assistant

APPENDIX C

EXTRA DUTY POSITIONS

ATHLETIC
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22-23
$4,259
2,933
3,376
3,376
4,769
3,376
3,376
4,769
4,259
3,376
4,259
4,259
4,259
2,933
3,376
2,933
4,769
2,933
3,376
4,769
3,376
4,259
2,933
2,933
4,259
4,259
4,259
2,933
4,259
4,259
4,259
4,259
4,259
2,933
2,933
4,259
2,933
5,667
4,121

23-24

$4,302

2,962
3,410
3,410
4,816
3,410
3,410
4816
4,302
3,410
4,302
4,302
4,302
2,962
3,410
2,962
4816
2,962
3,410
4,816
3,410
4,302
2,962
2,962
4,302
4,302
4,302
2,962
4,302
4,302
4,302
4,302
4,302
2,962
2,962
4,302
2,962
5,724
4,162

24-25
$4,345

2,992
3,444
3,444
4,865
3,444
3,444
4,865
4,345
3,444
4,345
4,345
4,345
2,992
3,444
2,992
4,865
2,992
3,444
4,865
3,444
4,345
2,992
2,992
4,345
4,345
4,345
2,992
4,345
4,345
4,345
4,345
4,345
2,992
2,992
4,345
2,992
5,781
4,204



Designated Game Assistant (per event)
Intramural Activity (per session)

Middle School
Athletic Director
Baseball

Basketball, Boys
Basketball, Girls
Cheerleading

Cross Country, Boys
Cross Country, Girls
Field Hockey
Soccer, Boys
Soccer, Girls
Softball

Track

29

$68
68

22-23
$3,729
2,753
3,168
3,168
2,753
2,753
2,753
2,753
2,753
2,753
2,753
4,462

f68
68

23-24
$3,766
2,781
3,200
3,200
2,781
2,781
2,781
2,781
2,781
2,781
2,781
4,507

$69
69

24-25
$3,804
2,809
3,232
3,232
2,809
2,809
2,809
2,809
2,809
2,809
2,809
4,552



EXTRA DUTY POSITIONS

APPENDIX D

CATEGORY I
AgScience

Program Director
Department Head

High School Department Head

Business

English

Guidance
Mathematics
Physical Education
Science

Social Studies
Special Education
Unified Arts
World Language

CATEGORY II

Schoo! Team Leaders
Lead Teacher-BES

Lead Teacher-MES

Team Leader Grade 6
Team Leader Grade 7
Team Leader Grade 8
Team Leader Unified Arts

CATEGORY III

High School:

FFA Advisor

Media Technician

PPT Coordinator
Student Activities Clerk
T.V. Technician
Yearbook Advisor

Middle School:
PPT Coordinator

NON-ATHLETIC

22-23

$6,603

6,220

5,125

4,957

4,678

4,678

30

23-24 24-25
$6,669 $6,736
6,283 6,346
5,176 5,228
5,007 5,057
4,725 4,772
4,725 4,772



PreSchool:
PPT Coordinator 4,678

CATEGORY 1V

High School:

Athletic Academic Advisor 3,304
Debate Club Advisor

FBLA

School-wide Drama Advisor

Senior Class Activities Advisor

Senior Class Advisor

Student Activity Coordinator

CATEGORY V
Junior Class Advisor 3,032

CATEGORY VI
Sophomore Class Advisor 2,754

CATEGORY VII
Freshman Class Advisor 2,478

CATEGORY VIII

High School:

Academic Support Group 2,067
AFS

Art

FFA Assistant

Athletic Association
Computer Club

Dance Team

DECA

Drama Club

Electrathon Club
Envirothon Club
Equilibrium

Guitar Club

Jazz Club

Latin American Club

Leo Club

Literary Club

Math Club

Music Honor Society Club
Music Technology Club
National Arts Honor Society 2,067

31

4,725 4,772
3,337 3,370
3,062 3,093
2,782 2,810
2,502 2,527
2,088 2,109
2,088 2,109



National Honor Society
Newspaper

Peer Helper
Robotics Club

SAT Language Arts
SAT Math

Senior Class Play
Spirit Committee
Stage Club

STAND

Student Council
TEAM

Young Educators

Middle School:

Art Club 2,067
Drama Club
Forensics Club

Green Club

Lego Club (Mind Challenges)
Leo Club

Math Club
Multi-Media Club
Newspaper

Outdoor Club
Promote Reading
Science Club

Sewing Club

SHOC

Spirit Club

Steel Band Club
Student Council
Technology Ed Club
World Culture Club
Writing Workshop
Yearbook

Youth Action Council

BES and MES

Student Council Advisor (each)
Odyssey of the Mind Advisor {each)
Jr. Chorus Advisor (shared)

32

2,088

2,067

2,109

2,088

2,109



CATEGORY VIII

High School:

Detention Monitor

New Activity
Photography Club Advisor
Radio Club Advisor

Middle School;
Homework Club-Day 1
Homework Club-Day 2
Homework Club-Day 3
Homework Club-Day 4
New Activity

Ski Club Advisor

Elementary Schools:
New Activity ~ Bethlehem School

New Activity — Mitchell School

High School:
Spring Music Director

CATEGORY IX
Dance Chaperones (per event)
Program Enrichment (per event)

CATEGORY X (hourly rate)
Tutoring (see Article IV, I)

Prep Period/Substitute (see Article VI, F)

CATEGORY XI (Per Session., 80 Sessions)

Weight Training & Conditioning Club

CATEGORY XII (Per Event, 35 events)

Event Video Coordinator

CATEGORY XIII
Webmaster (each school)

33

1,651

1,651

1,651

963

70

62

68

100

2,743

1,668

1,668

1,668

o72

70

62

68

101

2,771

1,685

1,685

1,685

982

71

63

69

102

2,798



APPENDIX E-1 (PPO)

Connecti
FlexPOS-CAL-25-25-200-200A-01 Open Access Calendar Year Benefit Summary

Your Comnec Care Tvalt plae Telps vt pet the vare vou need. Here are the ot Tieguentby used servoees. Kot

Lo vpue corlibicate of Coverage v contechionie com o ceanplete s of benefins,

Personalized for: RSD 214 - Teachers and Rutired Teachers

In-Network Preventive Services
These serviows e i st o yon when yea mse an fn-netaor K doetor oo Dolisy. Froguessn s baeod an ase ol satidor Fara congplore s
af presentiie servives e 1o tad o doctor, veter o cotieetivase oom

Getnrg care within CommectiCures setwen & aypieally costs vun fess Siw iy abw setane catande n o netwark owever, vor oAb o
the costs will be higher, Qui-otnevawm doviess and Neeilitios do oot apper te e “Find o docton g conpectivare o,

+ Physical « Flu shot
- Well woman visit and pap test - Vaccinations
Moare than 25 screenings. including mammograms and - Centain birth control and other prevention medications
colonoscopies
In-network member pays Out-of-network member pays
Your deductible S by rduad N2 dndes ol

. S baapluyes
Neok b b

Your out-of-pocket maximum A Tkt idduzd SO Jonedys infoaul
{vhuskes s vasnlarstion of desiuenble, NE 2K Raeplayos vl SuiEr Bpluses
Qupr it sl ol urinee nomedical ] 31324060 Famih SEEHE Foarnly

arsd plasmesy sery oo

Out-of-network reimbursement Mot appdivadile Pl vt reisibu e i coins i proteennise

ol e risessrzine il e ble neoa)

Adtur vo By e et thee vt =Pkl nead e smaeent i dednoilies v perts wed sorsannes. Ceesmectit e will pas Ve, of SRR
won crasd bkl e eapeises B the reaunoder s e vew

Screenings In-network member pays Out-of-network member pays

Baseline routine mammography N clningy 2 o g

alter plae deduc bl

Routine mammography N el 2P e e
el st s, soveonne alivr phie dedoc e
Breast ultrasound v chzge bl

Routine vision exam SNovilieres g 1

LIRS ST L B | ab I

Allesrgy testing N25 Cnrrs ey sl X' eedianipee

Faalinted abor 1 i

CI Fiwy and Combd Muni B3 10122014 ENective Date. 7/30 48 1

REDIEFIe POS CEIITEZ
FluxPOS.CAL J5-25-200-2008 1 E5294629




Screenings

in-network member pays

Out-of-network member pays

Hearing Screenings

IR TP R

i ol

et vt
aBer phen dosdoeuble

Ongoing Care and Sick Visits

In-network member pays

Out-of-network member pays

Primary care services

AP R TR T R Pt

S ey

Al gl dodusidle

Specialist services

S2Y Copas et vl

2ot

alior sl Jodouble

Gynecologist services

A BT TN} ISR TS

I P B et

cife bl

THEREE

Maternity and prenatal care visits

Soeliage

| ST Pt e

Lz 2ok tiblc

Allergy injections
up b Ml s oty B e

Moy

ERRRETR R EEL DI P SR

atior plan e il

Telemedicine visit

S copas ent b psn

L LR LT T e

i gl oo tibhy

Retail clinic

N enpayinoat vt

N R e

after plac et bie

Nutritional Counseling

T Tl - > g
Liniz 3 siaies en ao

Sochange

Ao iy

afios e deducuble

fnfertility
breszibiny bosectats cantlined il
Cantitbontoal 4 varnngee ars altnid, w ol

T e o cyebes soslicthen

525 iy et s 1B il

N teanil visti 3 Sk, Sor e

£ huipadlensy

b i
Noebvopnearont por sl ptse v Hapenent

Phosringhy

AR YT R
B el dodostibly

Lab and Radiology
Porformeed a1 a hospatal, b o eadioduay
ERHYS

In-network member pays

Qut-of-network member pays

Laboratory services

Nevehasps

200, st
wlon plan e bl

Non-advanced radiology

Nepas. diaarog

Niw ehrme

.
S0 verisai

vt phai e bl

Advanced radiology

Huospitat lacktiy

MIRL P Taad e Al scan aad nuleom
candasloy

Mo clringy

20 CotnaLEdi g

abur phey dodooibl

Advanced radiology

N -sitone gacelity

SMEL BLUT and © AT sean asd sowloas
vardiobeay

ol

RCESMRRN TSP T
aBes prhundeduen bl

CTHI Fiem and Comb MuaiBS o180 13 EMective Do, 72013

RS EF s P03 C2ITEL
FlaaPO3S-CAL 2535200 200421 25311699
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Sudden and Unexpected Care

in-network member pays

Qut-of-network member pays

Walk~in center

S25 iy mentast

Satac s Liesc ol Dicectin

Urgent care center

25 pup et sl

Nt a s boeacto ek Dot

Emergency room 23 cupney mesits i e g- st osh bencbiy
Copayeeanb witved 1ol
Ambulance Mo chanee Sais as hyrectsah, Beoctit

Inpatient Hospital Services

In-network member pays

Qut-of-network member pays

Inpatient hospital services,
including room and board

B0 upa il poe sy st

200 vl angy
abivz phosdadueuble

Skilled nursing facilities

gt b 4 2 ks e scar

B2 opispkent poe it

o celalabnaty
¢l sledenlele

Inpatient rehabilitation
agt b 040 s o e

BB oy el e adiree v

DL ceaznsanane
atier il deduetBble

Private Duly Nursing
A T S PSR ey ol

NI TETE

Jiel coissitane s

Wl phan ooty

Qutpatient Hospital Services and
Home Care

In-network member pays

Qut-of-network member pays

Hospital outpatient facilities

St

SRIERIDI SRR N1

DU v

alter prhur shedieni by

Ambulatory surgical center

B2 o L, 1

PR T I TTLTEE,

alie prlan eheduezibbe

Home health services

Nufnitg el therapeutic serives inod
EINLIRYINT oY

Huaie Hosbh aide sevices Hiited o s
ity that ar apphivable to e 200 viea
liaagy

R (L

20w canshce
ahin B8 Benehin deducuble

Qutpatient Rehabilitative Services

In-network member pays

Out-of-network member pays

Rehabilitative Services

1t M LSt g o

atudes seeviers conthimad for plyaival,
speceh and vevpationdd thaapy wud

viuge pl.':xfiis: PURTREN

Mie chiig

240 coinaee
s deduenble

Mental Health and Substance Abuse

In-network member pays

Qut-of-network member pays

Inpatient mental health services

S200 cupry e per adetiment

H cotewznee
abier pkae daliaeuble

Inpatient alcoho! and substance
abuse treatment

AU o eont et i an

2 ovinsi e
o gl dheduenble

Qutpatient mental health. alcohol
and substance abuse treatment
Wice v il nd Laie sy ioes

525 copay ity el

L cvanstkdnee
ativr plan deducible

CICIFiat e 263 Laund Mo BS pi 12013 Blfcetive Bate T 3013

RED1&FicePOS C2ECTED
FloxPOS.CAL.25-35.200-20DA &1 83317493
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Hental Health and Substance Abuse | In-network member pays Qut-of-network member pays

Outpatient mental health, alcohgl Mo changy ’ T o e
and substance abuse treatment bt pehan duddin tibly
ntensive autpati=nt boshics ol pared
Buspitalization

Supplies in-network member pays OQut-of-network member pays
Durable medical equipment Mo chiaegs Xy conurte
including prosthetics and X altvr phan deductibh

disposable medical supplies

Teetide v s i preseribed ki vscnslogiag
foe a pecmbeet s fbeing baa bssas g road
ul chyrsstherape s tediation theraps uye

T R POt A

Diabetic equipment and supplies Hechangs 2t Qomang v
attvn prha dodenaibbe

Meodified food products and o ehargs 20y cplnst s
specialized formula pharmacy tier sl iy duductdsle
important Information

s Thicaag boel suonzay of bosvtis, Beier oovow L e il ars hrscapee Losnpae. Tee Catlioats of | dner
ESLTE

bonefite, conditivns, heitarions wod exclusioms, o sse el woth s oo bepetie mae
Ry LN

nf Benefies deseribod see por moember p 4 abonska

= 3w b guestiens revanding vour plu, st owr st v ooacumieetivin e s call as af IR G733 78T o Feaie 251700

shwork ot scricit is basad ver s e paaiosn 2l fosodtbe aannn

s Hlul-n canber ez pospatsilde s pay ity chiziges mooesa of
ey awnt. Phesse ok o ear CosseetiCare [nsanes Comgany, Ine, Ceanificsse of Cevstags ot e infinmilion.

* I yeu e o Meesachus ot seatdent, please seBen s agesdaten s sadvee S e freertosandaed ot Gon additional detinds of
ol bty '

< A voume Masaachesots sosnlen i his
HER LS

Yen donn wizh phagatnzss sersseas et Massaclzeetis Mcins Credituble Covesose Tandands

CICIFua 2@ Toit Mund 858 31/ 20181 Elfecbed Date 2 E01E
REDILF 2 PO £230TEE
FluaPC5 CAL.J5 25 100 Z00A ¢ 35317698
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ConnechtiCare

Frescription Drug Copayment Plan Benefit Summary

Pl b s bt memnmeany of s oy prosisipzion drns b,

2tla, B tor D votr Peeneription g #oabe fa con phots dviaids an benetis, vovad i
Banitatiims sad cxelasion, ve conaal v il s o benin o aper. A it desceibod {ahea e jar neapba pa Caloska Lt

Personalized for: RSD #14 - Teachers and Retired Teachers

Consrind prcienption drugs g h woned] Pactivipetine Pl nme ws o o s el wervioe et Pl nacludus thee follos s A wdatiay
Py Subripation, Thegad Cods-Share Provrin, st Nolunm v ALY Propnsn

In-network member pays Out-of-network member pays
Your out-of-pocket maximum SEAEN fanhs bl w1 wdis b
feechiohes o ommibiteztivg of dedhaetible. SR Banplosec -+ el Einployes-|
vepar it el votlswanee T mealical S EL0O Fanily SEANE Fanuls
wried prharmiacs aery hoon
Retail Pharmacy In-network member pays Out-of-network member pays
Cap tava M3 day supple por peoseziption)
Generic drugs ST Lo P e on 2 shnsunie
1 Ties B4
Preferred brand drugs SIS G e P o ZE Ay
i Tier 2 S
Non-preferred brand drugs ST O UL e e 2L ok unice
iTiex 31
Mail Order Pharmacy In-network member pays Out-of -network member pays
fupr o 10 supply por proscs it
Generic drugs NP v el s i ion Notosead
iTier 1y
Preferred brand drugs S COPECIRIL Bl 1T Mk doscred
{(Tier Xy
Non-preferred brand drugs SN vopas et peseraio KT ERUPCTH
v s X
Additional Information
= Bnder iy progeant vonerad proscigteon diogs and sepilics g Pt sl antegen s rnn s Sees e desbente B they e me b cus el aeed

e merndeer’s cost-Sline, The
Brepastmcnt and wpproesd by

Lot il dieg o sugpely it v o the Hars s detensine b the CuameetiC e Phass o S i
< CvpraatiCane Phactees & Therapeuti s Commutioe based v the drae S suppely s Climed] SR T

arnk st ot oz wdathon e g pererie disy of supple o Lol mape ey o sapypls,

© Aoty dinges an dtispersod Unoush spectaloe plisrns ivs b sl ug to S0 b sl Specia ity phansieees by e e s
nther cad slre s ol other patiapativg pluascics wd ab ot prct ol ConnectiU ane s sodatars e onder g wiwni. Fler mastalie
Criabalige B speeially phoeriacy s dieeent foa e cont shuns fon £ il ate s tusit oo SR TEEREY

o sean

vl dgy

w A G Do sty sesodant e 101 0 inlt s gt ey s e 1, s it mdabetus! fomente e sdidiona! detily of

CICFooa a3 C o MunkBA 1342218) Efective Date $3013
RSD1&F kA BOE C2B0TEE
FleaPCQ5 CAL 2535 200 20DA ot 35314693
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Connecti_are

FlexPOS-CNT-HSA-22501/4500F-10-10-01-Combined Open Access Contract Year
Benefit Summary (A)

The Individual Deductible and Maximum Out-of-Pocket applies i you have cosverage oy for voursett and not tur
any dependents, The Family Deductible and Maximon Out-of-Pogket apphics i yvou have coveraze for vourselt and
one or more cligible dependents. Tn addrtion. if vou have family coverage. any apphicable copuviments or coinsuraneye
will not apply o services untit the ol deduciible is met for twe fami Ix. wathout regard to how much any one Lamily
member has niet.

Your ConncetiCare health plan helps you gt the care you need, Here ure the miost freguent Iy used services. Refer
1o your certticate of coverage vt connecticare com [or 4 complete list of henelies,

Personatized for: RSD #54 - ‘Teachers and Administrators

Getting care in our network

in-Network Preventive Services
These sersies are mo cast wvoen when vou ese an jg-netwark doctor ve facny, Frequenes o baeed on age and semder, For a complate I
ef provenine services amd 1o td o docton Terer o conmectivare con.

+ Physical * Flu shot

+ Well woman visit and pap test » Vaccinations

* More than 25 screenings, including mammograms and  + Certain birth control and other prevention medications
colonoscopies

Your care costs
Costs bor these sernives wre shored by you and ConnectiCaze as Tollas s o B som e o docto o facilite i oun selword,

Single Coverage Family Coverage
In-network deductible N2 250G 543l
Plan deductibic 1s contbsened fop wroand
out-al-eilwork
In-network maximum out-of-pocket | s unn [SHR T
Out-vlprochet naraiunm - vombigad v
ik oug ofapctn ecd

Mive s e spent e n-nsta oak aasimsn suioepocketammant i deductiblos, copis s wnd voatiateace, Coningelil gie will pas BO0=, 5
yinr vovered bl care dagreases B the somatder of that yveae

Screenings Your cost
Basciine routine mammography S plam destaetble wos od
Routine mammography A pran deductble wan il

ipviding fomosa 1l s s

CICEFlex HSAHDHP Copay_coins_Camb MUNEBS (03:2017) itective Bals Fid0ts 1
RED14FienPOSC273715
FleaftO5-CHE-HSA-225004500F-10-10-01 -Combmed BUE69383
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Screenings

Your cost

Breast ultrasound screening

Shaltern plan deductilde

Routine viston exam

HN R

] TR S ]

S8 phan doduclible waived

Allergy testing
[ TR ETRTSI T

L1 i phan deducubic

Hearing Screenings

e &R [P yual

A0 e sbeducuble was ol

Ongoing Care and Sick Visits

Your cost

Primary care services

SHI e plas duebucible

Specialist services

SH afer plan deduaclible

Gynccol-ogrst SCryices

S0 bl plan dedaetible

Maternity and pre-natal care visits

M prlatt dheductsbbe wanyod

Allergy injections

S0 anter plan deductible

Telemedicine visit

sinadtes phan Jdoducithic

Retai clinic

S0 attes plun deducnibie

Nutritional Counseling
TLanih o isits per

Stk aner phas deductible

Infertifity
Hnterdiline benetidx watiing
meuinnted with

L TN

Conttlicate of Cover

Bk of crvie resnivlion s

SI0 Cetice st atla plan deduenile
g Ambulalony Servaces Oatpaticnts 2100 phan doducible

ter phan deductible

St {lmpativig Hospised

Lab and Radiclogy

Festiamed inoa hospital, L ar eadiolages £

willy (Please refer by the presider directon b Sl 1vpe)

Laboratory services

S atier plan deductibde

Non-advanced radiology
Notasl diugesTic

Sater plan deductiple

Advanced radiology
MRL PET aand CAT sean snd nucloas

cardiology

Sibafer plan deductible

Sudden and Unexpected Care
O The Feengtm otk cost shote applies e fath

the fn-Nemv otk snd Out-ol-Xatwork senvives

Urgent care or other walk-in clinic

Sehalter plan deductible

Emergency room

Copravasmat waivod o adnativd

S8 attee plan deducuble

CICEFlex HEAHOMP Copay cowis Comb MUNEBS (0120173 Elleciive Date, 712047

RED14FIeAPOS-C27335%

FleaPOS-LNT-HEA-22504%00F-10-10-04-Cambiied 30669388
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Sudden and Unexpected Care

The rt-metmorh cost shine apphes for oth e In-Netw ork and Out-of-Netw otk serosees

Ambulance

Sebalier plan deduc bl

inpatient Hospital Services

tnpatient hospital services.
including room and board

su i plan deductibly

Skilled nursing facilities
upe fo E20 i s s v

S alten phan deducubie

Inpatient rehabilitation
up b F) s pet v

SCabter plac deductible

Private Duty Nursing
up o S1E000 pey e

Sevalter plus deduviable

Outpatient Hospital Services and Home Care
1Please it o the provider dheectony T Sacehity type)

Hospital outpatient facilities

MEafter phan dedaciilble

Ambulatory surgical center

S sl plan deductble

Home heaith services

Supstg amd erapeots serveves haibed
fo JU et Hoanze Hlealth ande sorssees
Litnted 10 S0y et that are applicable to
1!15 M RSTSTRITitH ]

Strahoy plan deductibly

QOutpatient Rehabilitative Services

Rehabilitative services

P e 30 st T s

euviudes sery e combaned for phaoaeal
spech and eccupatiowd theiapy aml
clitoprscie senvavesd

A0 afet plag deducuble

Mental Health and Substance Abuse

Inpatient mental health services

A atier plan Selluctinl

Inpatient alcohol and substance
abuse treatment

Wibafter phan dodactble

Quipatient mental health, alcohol
and substance abuse treatment

feflice viais and e services)

S by atiea plan doducuhie

Qutpatient mental health, alcohol
and substance abuse treatment
mtensive vyl paticont testment and pastwal
hespatalizarnng

S wlte prlan bedu il

CiICIFlex HEAIHDHE Copay_coins _Comb MUNIES (0172017 Ettective Date. 72017

RSO VAFIeaPOS.C273915

FlexPOS-CNT-HEA-225004500F-10-10-01-Combined 80663384
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Supplies

Durable medical equipment
including prosthetics and
disposable medical supplies

{hee Tudes Wins proscrebaed b an
micelogiss for Mewmdsor suffersne bur foss
as i sl of cheinotheugw or dition

herapy g do e i pet ssare

sl plar dedugrbdy

Diabetic equipment and supplies

sleafien g deducibd

Modificd food products and
speciatized formula pharmacy tier

Siealier phan deductible

Getting care outside of our network

You may also get care outside of our network: however, your share of the costs will be higher, Out-of-network doclors

and facilities do not appear in the “Find a doctor” directory en connecticare.com

Single Coverage

Family Coverage

Out-of-network deductible
Pl deducitble iy combined tor in angd
oul-ulnetvaark

8= S

Qut-of-network coinsurance

2 atter plan deductihic

20t atter plae deducohle

Out-of-network home health care

0% aHter plan deducnhly

20matier g sedoctible

Cut-of-network durable medical
equipment

2 el deducnbie

20 atter plan deduenhly

Out-of-network maximum
out-of-pocket

Oui-ofpechet maiome s conbaal i
i1 and eut-oSnets otk

RNl

S RS0

Important Information

o Ui s a brist summsary of bonefies, Refen wovam ConnectiCare Tisonanse Compans, e ottivaic ol Covertes for complete details o
bunetits, comditions. Tmaatians ambenelusons, ar comsult witl sous bonesiis gy

S odi.

v Retvnal Bons pow Promaey Qe Pros ider i ool geaiid

o Lo famve questiens regaeding your plan, v our websity o s wconnectiare.com o call us ot (NE0 675575

roviders ar pn-pastwipaton jrovideons

A enducton wall applv it veusbe sol obtane pre-authorzzation fer these specitiod servaces, Refet

Al benelils described we per memba par Contract

to dur Conrec iU nsuranes Comgran, Bne. Catalicots of € oserngs tor wrs iafommatin.

© Out-el-Nelwutk cist shares arv retmbursed af the tiasimum s able gmount, Siemlor s reapensille fo pay e charys

For menead el atonbal, and substativ e dbuse sors wees vt 1385956236358 10 abtaiy pre-aaiionsaton.
)

ar P-¥0 2817722,

+ Maey sciyiees tequite it s ou obtain our prcscesttiveine or pre-auihasisaton g vhtauenge cate proscrbud or endeeed by petword

this wmmrint. Plase refer Toyous Connectit soe Fosornee Compaay, Jne, Certitieats of Congtage ot g oo,

P vor e s Massachiusetis aesident, pleiee solen W some ansedfateory sdor e 3aonge S s sasamdute o bom fies Tor sdditional detaits of
vourandated Denetits,

10 om aie a Massechusetts tesder, this phien sbong wath phasiacy seoices mees Mas i busetts Mt Cradibie Cocrase sbnidards
o 20 T

Yoar plan s Teasied by ConpeliCars lrasnnce Conpans, b,

CICIFles HSAJHDOHP Copay cuins_Conib MUNKES (01/2017) Efteclive Date, 72047
RED14FiexPOS-C273715
FieaPOS-CNT-HSA-22500'4 500K -3 0-10-01-Combined 80669383
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Connecti

FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings
Account (HSA) Benefit Summary

Thiws a bigt swmemans of your presenpron drag benefits, Refer toe vau Proscnpiion Drag Rides s compicee detnls on burefite, combibons.

imuations and esclusions o comsalt with 3 our benctits managen. A bonetis desertred belim are et muather ot Contaaed s ear.
Personalized for: RSD #14 - Toachers and Administrators

Covaaed prescsiption douges througeh rewil Pastivipating Pharmoacios on oun il eides seis e, Your Plan includes the fotivwane: Mamdalos
Drug Substitition, Treral Cost-share Progrm. and Voduniars Mail orde Provia.

Single Coverage

Family Coverage

e e T s combined e In and

ouirolanclaark |

In-network Contract Year plan A28 S48
deductible

iDedictible i comltined fun b asd

unlnlpetwan k)

In-network maximum out-ot-pocket | >l T

Your cost rotail
(up toa M day supply po preseription)

Your cost mail order
fap tina T i supply pes prascriptions

Generic drugs

A5 after plan deductible

A5 wlter plan dedectble

Preferred brand drugs

A2 aben plon deducielle

201 atien plan dadnetible

Non-preferred brand drugs

A35 atten plan dedugtibile

AT st plan deductible

Getting care outside of our network

Yo piras b el care vatside of our sdtworh: Towes e your shure ol e costs soall by gl

Singte Coverage

Family Coverage

Qut-of-network deductible
iDcductible 1 coanbsingd o b asd
TEE T [ONSEE |

2250

&2 &

Out-of-network coinsurance

SBa e plan dedicnble

S atter plan doduetible

Cut-of-network mail order

o,

vy,

Qut-of-network maximum
out-of-pocket

Ok & vorabiced Lo Ly
sul-u e twahd

Na (MY

i NED

CICIUFlex HEAMDHF Copay_coins Cowb MUNEBS (01120171 Eleclive Dats, 7:2017

RED14FexPOS-CZ73915

FhealPO5-CNT-HSA-225014500F +10-10-31-Combined BO669388




APPENDIX E-1 (PPO)

APPENDIX E-3 drug??
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APPENDIX F

O DELYA DINTAL

Reglonal Schoo! District #14 — Group # 4351
Delta Dental PPO™™ plus Prentier

Calendar Year Deductible
. e Persor $100
+  Farily BSogregate Mexdmes $300C

Plan Pays;
Praventive & Diagnastic {No Deductible) 1009

Cxarrs, Cleanings, Biewing X-Rays (2 por calenaar yoar oo purson)

o Space Mantainers, Fliorids Treatmert (2 par calendar o fon chidren ty
age 19

Remaining Bagic {After Deductible)} Pl
«  Fdlmas, Extractions
= {ral Surgery, Root Cana's {Endodonlics}
= Reparr of Derilues
+  Sealante 5o age 16}

Crowns & Prasthodontics (After Deductible) 3%
v Perindental
+  Crowes, Gelo Resturstions
o PBricgewaork, Tul & Padsi Dertures

Calendar Year Maximum (Per Person) 12,000
Orthodontia
v CONsurdne 5%,
« bk Macimum 500

Cependent crildren are covered o ane 76,

DEta Lental oy wo netaruks availoble v thes (dan. The Dotz Devtal Yremed ™ nebwors is the Rrgest af tre Delta Dantal
renvarks vell over 355,000 partiipating dentst cffices natonidly {8653 Dl Cn;w'-_lal PECM g a smalie:, buk move disLounted
Apfwer with ove: 282,000 partcinating deatist offoes natanwide, Sells Dedal PPO™ fees are oo avmage 2% bass than Dalta
Lentaf Pramier™.

You may ust any fully licensed dentist unger this plan, but it < o your anvaniage te sk o retwar dentise, espeaally PRO,
andrs Whay accept the Della Dectal aliesance as et masinum charge ang cedeict il Deitz Oontal palients o amiunts aows s
leval.

Paicipating dentists will be paxd heacty by Beka Donzal for 2overed serdces, Mon-pacticpaling desdiats will Bil v desctly, 2o
el Detad o) maks clam dayment sty T youw You will inasimre benafins e redude papenaork by wging @ Delta Dentel
pattin At g derhist,

It y0u do nol bgne & dentist, dou may gbtan 2 Gurrent livang of perlopatng ceatists in any 9red, v calirg 1-500 DELTS DK (1
&03-375-6755) Provide your gip coide 15 the representitve 3% & Sirersone fae bhat aoas will be mailzd tyour home, 1€ g have
Termch 2L0055, YOI ey disu uisit owr wehsts ar deltadentalet.om to locate participaling denbiats,
ALthe ume of your Grst appoirtmant, tell the declis thal yoa ama covered yeden this program and provide yeur spoap number and
iD nuinber. Tour depencents, I oovered, shoukd prosdde the Ginplayse’s 12 fember,

Clair questions and oty Information naeds shocdd be divectad ta Salta Dantol’s fustamer sarvice doepartment ot L-40e-4h2-21 10

TR Taem R LI T 061 4008 SEBTHEUDA T VIO Qe hals 1 Ol IE) P TR o A% 4 SRR L Tnrenin. Creny
gt J e spreenr gt Doba Deral ot o gy, e b (e BEredls ool cpa o 0 s 0u JA B 15T
naik g Sehha Dol ol Haw Jarve i Eninahers sobeturded derfial Lol o3t Thn Jrog condrentmaind vt
BTG 302 ST kot o0 1 Ch S Eer aiEa,

Hedin 41 adg il pte & [y IMATETS 3 5502 3005 Sirle et belwmet
ttatserrad el Conti oot wlie2 S belinerdsg o0 an vewe?
At rsng stapa e Ter s ERCGISTNGS o eIy tarbatn Ao

P R
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SIDE LETTER

The Reginnal Schaol Distroct #14 RBoavd of Education (hevsinaer, “ths Beard”) and the Monnevaog Teaclers
Assacilion (heremalicr, “the Assuietion™) heveby agree W the foltowing

I The Schent Administration {on behal{ of the Doard) may rcopen the subject of the T'eachers’
Conlvael For (Appendix A) For diseossion and revision with 1he Association 51y time doing the
contenet derm. Any revisions nsusl be mutonlly mgiced to by the Schaol Adiinisivation nod the
Assaciation. Such discussions shalf be in geod fitl but shalf nat constinne negetiations undor
CLES, $810-183n through 10-151F

A Rigaining over the Middle Schaol Team 1 eader 2nd Digh Sehaet Departiment Lead job
deseriptions (altuched) was completed during the negetiations Tor the suseassor contract (July 1
2C09 Mwugh June 30, 2002), the resulls of which arc included in the successor contyug!

1 "The Boawl witl permit children of teachars employed by the Board wha do ol live in the schon,
alistrict w atiend Region #14 schools al a ilion cost of $1,260 tuss San e stamdard duition churges,
subjest to Region # 14 enrollment capacity as determined by the Board. This provision excludes
student enwvollmzng in the Vo.Ag Program. This benetit shall bu applied retrnastively, The Beanl
and the Assoctaiion agres that this provision may be changed, smended or clininated milatetatly hy
the Bowrd withaut bargaining with the Association.

REGIONAL SCHOOL DISTRICT #14 NONNEWAUG TEACITERS ASS50CIATION
BOARD OF EDUCATION

N

et /" );
q 7 =
By, e WY ‘/;( AT

! i !
Date l/’)ﬁf ]’5 Unte j{'f&’ ,‘f.-s

44

47



SIDE LETTER TO THE AGRECMENT BETWEEN
REGIONAL SCHOOL DISTRICT NO. 14 AND

THE NONNEWAUG TEACHERS’ ASSOCIATION

Ihe Regionai School District No. 14 Board of Feucation and the Nonncwaug
Teachers’ Associaticn hereby entar into the follewing agrecment com noncing

11/30/11;

High Schoo! Departrment Chairpersans, or their designee, will attend a Spring 8"
grade Parents Night and will be compensated at an hourly rate of $35 per hour,

This agrcement is hereby executed.

, .
L s “

.
Jody lan Geolér

Region 14 Superintendent of Schools Date: ___~ j_f_’ ,E';___ _
. ?
AN
LG L
Angelo Casagrande, President
Nonnewaug Teachers’ Assuciation Dale; _/_/ J_/’(Q\‘_ ~



SIDE LETIER
Lte: Deparinient Chadrs holding 092 Certification

The Regional Schaol Distiict 414 Reard of Beeation theremafsr, “the Board™: and W Novnewaty Teachess
Assuciulion {herginuiler. “he Association™ he ey apree 1o the Following:

As a conseqience of the Beard of Edvention's netice to the bargainmg unit that the job deseription for
Depatment Chdrs has been imdificd so thay Bugimanyg July 2, 2013, all Deparbucnt Clwics will eithar have to
have thew 092 Ceriidieation o submit a phan, neeepable (o the Supsinend=nt, hat such eenifieation is being
diligeatly povaned, the Fllowing warking conditions apply, and takg wifeet upon assigstnent of teaclers 1 themn
10 be evalaled:

They candinue wieich n reduced toad, e, one () less chiss:

2 They will nest be vequiced 1v do supervigion; and

i For each weacher's wonual vvatvatien that thev du, 1y will ooy $225

RECIONAL SCHOOL NS TRICT NG 14
BOARD OF EDUCATION

By V@%ﬁﬂb@ L

NONNEWAUG TEASHERS ASSOCIATION
— -
N __;/";’/ .// /
i

up TNAL, LT

Daled: Pezembey PRI

EREret i
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