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MEMORANDUM OF UNDERSTANDING 

between the 
EDMONDS SCHOOL DISTRICT NO. 15 

and the 
EDMONDS EDUCATION ASSOCIATION 

2019-20 
 
THIS MEMORANDUM OF UNDERSTANDING is regarding Washington-Access to 
Instruction & Measurement (WA-AIM) Portfolio Assessment Compensation and is 
supplemental to the 2017-20 Procedural Agreement between the Edmonds Education Association 
(Association) and the Edmonds School District No. 15 (District). 
 
WHEREAS, the District has been providing compensation to teachers who are involved in the 
WAAS portfolio process; and 
 
WHEREAS, the WAAS assessment has been replaced by the WA-AIM assessment; and 
 
WHEREAS, the District and Association have agreed to continue compensation for teachers 
involved in the portfolio process; and 
 
WHEREAS, the District and Association have agreed to use compensation model below for the 
2019-20 school year. 
 
THEREFORE, the undersigned parties hereby agree as follows: 
 

1. WA-AIM Portfolio compensation for the 2019-20 school year will be 45 minutes at per 
diem per section (section = 10 assessments). 

 
2. In the event that a teacher requires more time than specified herein, said teacher shall 

consult with his or her Director/Manager to problem solve the needs regarding a specific 
student. 
 

3. If the State makes alterations that result in a significant change in workload, the Association 
and District agree to review the impact of administering the WA-AIM assessment to 
determine if the compensation model should continue or be adjusted. 

 
 
 
EDMONDS EDUCATION ASSOCIATION EDMONDS SCHOOL DISTRICT NO. 15    
 
 /Andrea Nofziger Meadows/    /Debby L Carter/ 
________________________________________ _______________________________________ 
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