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•ExpendituresType

•School Fund, Special 
Revenue FundsFund

•Schools and 
DepartmentsDepartment

•State reporting 
functional areaFunction

•Expense typeObject

•Building 
LocationLocation

Expenditure Budget Code Structure 

As shown in the chart, expenditure budget codes are structured in the order below:  
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Fund Overview 
 

 

 

 

The total ACPS budget consists of the School Fund and Special Revenue Funds.   

Expenditures in the School Fund are funded by revenues as detailed in Section B. They primarily comprise the 
transfer from Albemarle County’s General Fund (funded by general property taxes and other local taxes) and 
state aid. Within the School Fund, the budget is broken out between school-based and department-based 
expenditures. School-based expenditures are tied directly to individual schools, while department-based 
expenditures benefit schools across the Division and serve the school system as a whole.  

Full‐Time Equivalents (FTEs) who are assigned to specific schools are reported in the Schools section. FTEs 
who are not assigned to a specific school are reported separately in the Departments section. These are staff 
who serve multiple schools (e.g., bus drivers and maintenance workers).  

Additionally, Special Revenue Funds are reported separately. They fund programs whereby the revenue 
budgeted will be sufficient to cover all expenditures associated with the program. Examples of revenue types 
include transfers from the School Fund, fees, and grants.  
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Management of Expenditures  

Schools, departments, and budgets are overseen by the Superintendent’s Cabinet, as organized by the following 
areas.  

Executive Services 

The Office of the Superintendent and Division Support provides leadership and support to schools to ensure that 
all students have an equal opportunity to succeed. Division activities are directed such that all programs and 
activities support both quality and equity within the school system. 

Instruction 

The Department of Instruction supports the Division's staff and schools in the areas of curriculum instruction and 
assessment in order to prepare all students to succeed as members of a global community and provide each 
student with a challenging and rigorous course of study. This area also includes Special Education and Student 
Services and English for Speakers of Other Languages (ESOL). 

Organizational Development & Human Resource Leadership 

The Department of Organizational Development & Human Resource Leadership supports all of the personnel 
needs throughout the School Division to help employees with all phases of their Albemarle County careers. This 
includes, but is not limited to, the recruitment, hiring, compensation, benefits, development, and retention of our 
employees. 

Community Engagement 

The Office of Community Engagement works to operationalize ACPS’ vision and mission that all children can 
indeed learn and learn at a high level by modeling and promoting the need for evidence-based programs. The 
department provides leadership to transform attitudes and practices that inhibit student and staff growth. The 
Office of Strategic Communications, in alignment with the Division’s Strategic Plan, aims to improve 
organizational effectiveness by cultivating a valuable, relevant, engaging, and easily accessible communication 
model. 

Strategic Planning 

The Office of Strategic Planning, Accountability & Research, and Program Evaluation supports the School 
Division in the areas of short- and long-range strategic planning; School Board policy development, review and 
revision; evaluation of Division programs; research; and all aspects of local, state and national testing and 
accountability.  

Operations 

The Operations Department encompasses the support services of the School Division including Fiscal Services, 
Building Services, and Transportation Services. This area provides for the planning and management to 
efficiently provide the financial resources, safe transportation, and high-quality learning environment for all 
students within a culture of continuous improvement. 

Technology  

The Department of Technology provides access to a wide range of technologies and information in support of 
student achievement and workforce excellence. 
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Department and Location Overview  

The tables below provide a summary organization of School Fund budgets according to their areas of oversight. 
School-based budgets are assigned various department codes. They include School Operations, Instructional 
Compensation, Building Services (custodial services), and Technology (Learning Technology Integrators and 
Technical Service Specialists). School-based budgets are generally distinguishable by their location code.  
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Agnor-Hurt Elementary 6116 62116 62100/62111 62433 62115
Baker-Butler Elementary 6117 62117 62100/62111 62433 62115
Broadus Wood Elementary 6101 62201 62100/62111 62433 62115
Brownsville Elementary 6102 62202 62100/62111 62433 62115
Crozet Elementary 6103 62203 62100/62111 62433 62115
Greer Elementary 6104 62204 62100/62111 62433 62115
Hollymead Elementary 6105 62205 62100/62111 62433 62115
Meriwether Lewis Elementary 6106 62206 62100/62111 62433 62115
Mountain View Elementary 6114 62214 62100/62111 62433 62115
Murray Elementary 6115 62215 62100/62111 62433 62115
Red Hill Elementary 6107 62207 62100/62111 62433 62115
Scottsville Elementary 6109 62209 62100/62111 62433 62115
Stone-Robinson Elementary 6110 62210 62100/62111 62433 62115
Stony Point Elementary 6111 62211 62100/62111 62433 62115
Woodbrook Elementary 6112 62212 62100/62111 62433 62115
Burley Middle 6251 62251 62100/62111 62433 62115
Henley Middle 6252 62252 62100/62111 62433 62115
Journey Middle 6253 62253 62100/62111 62433 62115
Lakeside Middle 6255 62255 62100/62111 62433 62115
Walton Middle 6254 62254 62100/62111 62433 62115
Albemarle High 6301 62301 62100/62111 62433 62115
Monticello High 6304 62304 62100/62111 62433 62115
Western Albemarle High 6302 62302 62100/62111 62433 62115
Center I 6308 62308 62100/62111 62433 62115
Community Lab School 6280 62280 62100/62111 62433 62115
CATEC 6305 62102 62100 NA NA
Center for Learning & Growth 6410 NA 62100 62433 62115
Post High 6309 NA 62100 62433 62115
Other Multi-School Sevices 6499 NA Various 62433 62115
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In department-based budgets, location codes are generally 6501-Central Office Building (unless otherwise 
noted in parentheses below). Department-based budgets are generally distinguishable by their department 
codes as listed in the below table. 

 

 

 

  

DEPT-BASED BUDGETS
Executive 
Services

Instruc-
tion

Org. Dev. 
& HR 
Lead.

Comm. 
Engage.

Strategic 
Planning Operations

Tech-
nology

Department of Executive Services
   Office of Superintendent 62410
   Office of the School Board 62414
Department of Student Learning
   Instruction 62111
   Vocational Education 62116
   Federal Programs 62113
   Learning Resources (6502) 62114
English for Speakers of Other Languages 
   ESOL 62119
Special Education Department
   Special Education 62112
Student Services Department
   Student Services 62413
Organizational Development & Human Resources Leadership
   Human Resources 62420
   Professional Development 62117
Department of Community Engagement & Communications
   Community Engagement & Communications 62411
Department of Strategic Planning
   Strategic Planning 62118
Fiscal Services Department 
   Fiscal Services 62431
   Non-Departmental 69998
   Lapse Factor (6599) 62557
Transportation Services Department 
   Transportation Services (6504) 62432
Building Services Department 
   Building Services (6505) 62433
Department of Technology 
   Technology (6503) 62115
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Function Overview (State Categories) 

State reporting requires each division to maintain a financial structure in compliance with state coding structures. 
These coding structures define primary functions and services that school divisions provide. 

Instruction 

Instruction includes the activities that provide interaction between principals, teachers, teaching 
assistants, or classroom assistants and students/families. Instruction may be provided for students in a 
school classroom, in another location such as a home or hospital, or in other learning situations such as 
those involving co-curricular activities. Instruction may also be provided through another approved 
medium including television, internet, radio, telephone, or correspondence. The activities teaching 
assistants of any type (clerks, graders, etc.) that assist in the instructional process are included in this 
category. This functional category includes teaching, school counseling, library/media, school social 
work, assessment, staff development, and school level administration (principal and school office staff). 

Administration, Attendance & Health 

The area includes activities concerned with establishing and implementing policy for administration, 
attendance, and health. This area includes a number of services typically delivered at schools to students 
including school nursing, psychology, speech services, hearing services, and other mental/medical 
services. It also includes typical administrative services such as School Board, fiscal, human resources, 
media, planning, and community contact services. 

Technology 

This function captures all technology-related expenditures. Any services involving the use of technology 
for instructional, public information, administration, or any other use are part of this function. 

Building Services 

This includes activities concerned with keeping the physical plant open, comfortable, and safe for use, 
and keeping the grounds, buildings, and equipment in effective working condition. This includes 
custodial, maintenance, and management services in support of the grounds and physical plant of our 
division. 

Facilities 

This includes activities concerned with acquiring land and buildings, remodeling buildings, constructing 
buildings and additions to buildings, installing or extending service systems and other built-in equipment, 
and improving sites. 

Transportation 

This includes activities concerned with transporting students to and from school, as required by state and 
federal law. This includes trips between home and school, and trips to and from school activities. This 
includes bus operations, maintenance, and management services in support of transporting students. 

Transfers 

A number of outlays of governmental funds are not properly classified as expenditures, but still require 
budgetary or accounting control. These include transfers from one fund to another or to another related 
entity. 
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   School Fund expenditures transfers in FY 2022/23 are listed below. 

   

Recurring Transfers to Special Revenue Funds 

From: To: Amount: 
Instruction (62111) Learning Recovery (63310) $39,621 
Special Education (62112) Learning Recovery (63310) $85,000 
Non-Departmental (69998) Bright Stars (63227) $747,631 
Transportation (62432) Vehicle Replacement (63905) $200,000 
Federal Programs (62113) Families in Crisis (63304) $11,000 
Federal Programs (62113) English Literacy Civic Ed (63221) $16,500 
Learning Resources (62114) Learning Resources (63909) $600,000 
Technology (62115) Computer Equipment Replacement (63907) $2,811,000 
  $4,510,752 

 

One-Time Transfers to Special Revenue Funds 

From: To: Amount: 
Technology (62115) Computer Equipment Replacement (63907) $1,500,000 
  $1,500,000 

 

Recurring Transfers to Local Government 

From: Purpose: Amount: 
Special Education (62112) Children’s Services Act $2,400,000 
Non-Departmental (69998) Licensing Costs $124,885 
Fiscal Services (62431) P-Card Administration $45,786 
  $2,570,671 

 

One-Time Transfers to Local Government 

From: Purpose: Amount: 
Non-Departmental (69998) Capital Improvement Program $5,024,579 
  $5,024,579 
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 Object Overview 

In addition to state categories, expenditures are reported by object category, or type of expense. Major object 
categories include:  

Salaries 

Cost of salaries for regular employees.  

Other Wages 

Cost of non-salary compensation, such as overtime wages, part-time and substitute wages, and stipends.  

Benefits 

Cost of the School Board contributions for health care premiums, VRS contributions, FICA, and Group 
Life Insurance.  

Operating  

Includes a wide range of operating costs that are not compensation-related costs in support of School 
Division programs and services. Major expenditures in this category include educational supplies, fuel, 
utilities, contracted services, Ivy Creek School tuition, short-term leases, and staff development funds.  

Transfers 

Includes transfers form the School Fund to Special Revenue Funds and Local Government.  

 

 

 

 

Salary
57.5%

Other Wages
2.5%

Benefits
23.0%

Operating
11.4%

Transfers
5.5%



 FY 2022/23 School Board Adopted Budget 
 

Expenditures: C-11 

 

Expenditure Summaries 

School Fund 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/9ba62254-214d-485e-b848-a604a7d01c79?noSignUpCheck=1#%23_%23eAQAAB%2bLCAAAAAAABACNU9tu4jAU%2fBUUaftEIAkxEKRqtctlAQHdEpKwvPlyQlySOIodddOq%2f77m0kpF3apv9jkzPqPxnGdjxoyB4SJgrtdFPcaw28EUd8HrOhazHYQRjZHRNIa4UFUJR3hepWnTWOEMNNWvsgyXdUPEjfHfAnLGjzCpGSOQtOSF4iJ%2f5YzESqhZTtOKwbQuoEx5ftiI34QbgxinEpqGPo9TyCBXxuDZuBw3GmsMnOZZLXSQBx6mpmtjZLpej5hYKzeR1Xdcr0%2bhi7Cev%2bEq%2fVzhOCPAgjLVoESpQg7abVwUrUI8Qkl4i4qsDUfId4ZlQgQu2YzdegR3HQe5pmO7zHT7CEzSd%2fsm7lqulmHZtOfdKJ5qq26%2fovSGijzm%2b1uo5w9kGj6xX2Edbudy9iA4nq4tOl12F7W3vQ%2fm80UYbhZB%2bDOw7%2btFsFTBZD7fBBM%2f8u16F60LmoUPbIgSkk0kbFcFrVEHR%2bhAOuxpkaGUDWdyloXqTxYe1lmYsGlY77ZLfpdLTiLvsNvOq3Vk8110z%2b%2byXUKmqzTeWt86TLsVAfncq30pqkK2Sa9PCWKe6VKETRcxYhLP9sye7VC3ZyGK4l77zVHZ%2foqhevxa%2fxyUPijF8708huMHkSKtFEyB7xM1zjFJgb0F6bUbcaaS%2fzXPVGNgtawrxqU2ghTXPyEWJZwFGIOOZX3cuh4SSCiHIlelSHU5wlydKNewkMPjGiR%2f0mG1jrHNwFc4K075f4d9edH7gcvTbhiOYzqdxqjEsWr4NBEibUyqnF1nfIGlOssD5p9mGLbnWM2GbfWtd32f4uO%2b2C0HvSsrrCrt9wfFJUiJ98cnDa3MT3AB5021L7dXJy%2fXN7df%2fgH8TerOeAQAAA%3d%3d
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The tables below break out School Fund expenditures between Schools and Departments. 

 

School-based 

 

Department-based  

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/e070fb03-7bd9-40a1-b661-5f043ea10ac6?noSignUpCheck=1#%23_%23GwcAAB%2bLCAAAAAAABADVVdlO20AU%2fRVrpPIUkxk7dhYJVRBCkyhsWew0VR9muU4GvMkzETKIf%2b9kBVKQoG99se469%2fr4nPET6gnUQsLFde5Tv845qfmMNH2PiAYXQDgXEfFRBbVprpcFrMrTZRxX0BVNYGefg%2bKFzLXM0n0ou8p0L%2bXxUkC3zKGIZXo%2fzm6YRK2IxgoqyNidGBJINWo9oa05NrWoRSpoLGNQqPXrIONUNiuzCNxarcFtjzBi1zzu29T3I7tBncjH0PAIr6HVKTo2XchsUgA1U61v1otNGjZpWqdcL81Gxm3aDn5xHWw75JVLbMexTkWWaxA792LcMaZjO%2b6rzNo1GTO%2fkzAQkyI2Kyy0zlWrWqV5fpxnD1AwecyzpAqrku%2bCqgXLaCF64gRwHUcMu3adiaZdw5TYzPeJ7UW45gIlmHL%2fSBt8TO1ncDjiWRrJ%2bQmU%2fTvWDR7Fj6AMpn3Vu8sk7Q4x7176g7I5vZ30%2b4MgGA8mwdmE3JaDyaWeXPT748nFKByRchYOc54Ed6LtLVhyoWB6lfPSc2no3TNXPA4SLxbtnuolgf6ZBPfDJFiIblDOppfyOlWShc372bS%2fHIZEzsJbeZ3MFqx7FUdT%2fM0VBq0Q2BqrDYWGkAooRqC1TOdqF72hxZoxaAPzeUEjbZ1DTgu9YonFSmukqQarbR7zrCjNuQOq9OY0ECP5uCIErlj4TWbEabwn9KuwOWtphuO%2fg5egFJ1ve55%2fG85Llce03CjjK%2fvtWPqFlrUIPkOUz5FwT7%2fOv7Hxf2PYh0DMi2yZqyqrNzjzVu%2fLPWpkJZjNmuZ%2bqBOH1%2brY415UfwFNVT%2f5JQ4p%2fYROmcripYYuyPlCd1LKYhD7K3KXDaXQi4%2bSm1ZD0WN80LGNnYNh5RlEWQGbBVDLxfj91OGQiYKinaW6yGITDqnU65bDskDCwxDUWlt4RegEDGWTfH2zv6l9fn7R8KHY9uokTccIlODGuxolx473nkbfCe41ipCZO1rQHDb%2fEbz1djht3T2Wz38AHcBh%2fhsHAAA%3d
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection7766cc9de1eb53a926d0?noSignUpCheck=1#%23_%23YAYAAB%2bLCAAAAAAABACtVNtu4kgQ%2fRXkh2hXCsEXbDBStFogDFiETWxsE976UkCHtttyt4d1ovz7trlkZzKzqzzMW9epU1VHXd3n1ZhRY2C4zoa4fQv1ad%2fr9hwXOV3b6%2fUd1Dc93zOpcW2MUKGqEhp6XnF%2bbSxQBrrUttu20xqXaKNaw4puQbXGglQZ5Kr120MpCiGBtqLh7612KyI7IXhrLghSTORStx2DJCUrmvDSeCwWQs1ywisK07qAkrN8vxQPmBmDDeISrg19vuPQzDAGr8b5uNRcY%2bDoLNpCg58VhlCIUkVAmiG9nucR4lOwALsO8m2Pmo0MJguO6nPFWadWvy1R1hohBVtRMmgEJ0xWWsRFbIS%2bAp0wrqB8x05hBEqxfHtG387UoRD7DJX793rgWtiP%2bBBJiDgj37Q91n%2fAfs0Sjm%2fAtzBxXN9ue57Xb3dNZLex6%2fttGzaYeh5g%2fTY0d8kU%2fwUj7zIMNC657rRTqpCDTgcVxU0hDlBidkNE1imPezsS%2fzidZ%2fT2MyqvtqWoCk3GvT7BLvXbXeKidteluI19y2%2f3LJt0e6ZL3E3v6nBrXxGRb9j2FurgGU%2bTF%2folqZNVIGfPgqFpaJLpvTev%2fdVjHATzJFnO42QYW4%2f1PL5X8SQIlvEkSiOrXqdhQbLkmY7cHc4mElaLgtT6maXuHjv0ZZ65nI5mcpYl6ilL9mGW7Og0qdere%2fZXLhlO%2ff16FVRharF1%2bqixsKZprPmTau0k8mkVPODsbzfOkgN2AvNH3oKTPCzWGefrScjxl0StV2EN8Wne7LkwSZ7w%2bSiwiD3J17HF6TQonpxFusySrtbm6dhaRwdGbFWQSfEVZ8nj0yp8RpfcyvL1%2flLA%2f7%2b94w5k5zMrOG9adj75BEPI6bf%2f69X4E0vBKwVTYNudussR5kDf3eKSTRlVu%2f9KnkqNgXljfqg4Y2PQBjGEjSjhJEB7jWn%2bPPVxSCyhHIlclYJrOEVMHUs%2b0hIGhxAke9EfzGy%2bWgaRQllxNLnvuG9vjc2VRwM8OcEcSXUark3i2MGwfNu8bllmv3G4f%2fMRQc0Ptm5s9ztYIVXp2%2fwJeA9SHj3VMBof26ECTmZrnaPLPZ3D97t8%2bwcagXcqYAYAAA%3d%3d


 FY 2022/23 School Board Adopted Budget 
 

Expenditures: C-13 

 

Compensation Assumptions 

The information presented in this budget is based on the following assumptions in FY 2022/23. 

Salaries  

Through FY 2021/22, salary increases are based upon guidance from the Joint Boards. Beginning in FY 2022/23, 
salary increases are based upon guidance from the ACPS School Board.  

 Classified Employees Teachers1 
2015-16 • 2.3% market increase + merit (half year) • Average increase of 2.0% (half year) 
2016-17 • 2.0% market increase 

• Address compression 
• Average increase of 2.0% 

2017-18 • 2.0% market increase • Average increase of 2.0% 
2018-19 • 2.0% market increase + merit 

 
• Average increase of 2.0% and 2.0% 

increase to change teacher pay adjustment 
methodology 

• Total average increase is 4.0% 
2019-20 • 2.3% market increase + merit 

• Increased compensation for bus driver 
reclassification 

• Increase of 3.0% 

2020-21 • No salary increase • No salary increase 
2021-22 • 4.0% market increase 

• Minimum pay rate adjustment (Phase 1) 
• Increase of 5.2% 

2022-23 • 10.2% market increase  
o 4.0% increase mid-year FY 2021/22 
o 6.0% increase FY 2022/23 

 

The table below shows historical and budgeted salary expenditures in the School Fund by functional category, 
which is inclusive of the salary increases described above. Other changes are attributed to changes in full-time 
equivalent (FTE) positions and position turnover.  

 

  

                                                 
1 After the teacher pay scale was straightened in FY 2018/19, all teachers now receive the same increase with the 
exception of those who are at the top of the scale. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23XgQAAB%2bLCAAAAAAABACNU11v2kAQ%2fCvIUvOE4fyFMVJUNYQUEJAGsE15u481vmD7LN%2bh1Iny33sGEokorfJ2uzN7OxrNvhgTZgwM2gPs2AGzEe67jk0D1PN9goHZxLf6CIy2McSlOlTQ0ItDlrWNBc5Bjw5FXkIhseKi0LRbkLTi5bE6E2%2fFQqhJQbMDg3FdQpXxYr8Wvwg3BgnOJLQN%2fR5lkEOhjMGLcX6uNdcY2O2TRHCChDDKTESJbbq245g4SSwT3MD3KbOY1%2fP1%2fjVX2SeyRjkBFlaZRlKlSjnodnFZdkrxBBXhHSryLjSU7wzLlAhcsQm7Rgnq0cAmpoW9xHT9PjIJDVwzsFkPeX076ff8K8Uzbcr1V%2bRdUVEkfHcN9fSRjKNn9jOqo81UTh4Fx%2bMlouN5b1YHm4dwOp1F0XoWRjeh9VDPwrkK76bTdXi3ildWvY2XJc2jRzb0UpLfSdgsSlp7Do69PXHY8yz3MjacyEkeqd95tF%2fmUcrGUb3dzPl9ITmJg%2f12Mz0sY4tv4wd%2bn29TMl5kyQZ9c5h2Kwbyf692lTiUskv8PiUeC0yXeth0PUZMEliB6Vs2dX3kUS%2fxu%2b%2bOyu5XDNXrl1AwqFagFC92sknEDyJFdlAwBr5L1ajAJAP2np43NOZMpf8CT6PGAHXQh4lz7xYyXN9AIio4CTAGDkKfQx%2bXhBKqoShUJTLdjjFXx5GPtIjD0xIkf9YJRU1Wc1gpnJfH0F9wX1%2f1UeDqeBAXWW6RuqVnkkRb0xr9afrNdc6wVCdpwFbH%2fw0rsFG7ZaE%2busBXFDcHYnVs76KtsDporz9pzkFKvGu%2bNLSqVYpLOJ0mOldvLp7Ld6df%2fwK5BqmKXgQAAA%3d%3d
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Benefits  

The Virginia Retirement System (VRS), an independent state agency, administers ACPS’ retirement benefits 
and sets the annual rates.  Health and dental insurance are administered by Albemarle County. Rates are 
determined based on local historical information, industry data, and projected expenses for the health care fund.   

 2018/19 2019/20 2020/21 2021/22 2022/23 

The following benefit rates apply to employee salaries: 
Social Security (FICA) 

For all employees 7.65% 7.65% 7.65% 7.65% 7.65% 

Virginia Retirement System 
(VRS)  

Eligible Salaries 
16.88% 16.88% 17.83% 17.83% 17.83% 

VRS Non-Professional Rate  
Eligible Salaries 9.40% 9.40% 6.52% 6.52% 6.52% 

VRS Group Life Insurance  
Eligible Salaries 1.31% 1.31% 1.34% 1.34% 1.34% 

 

 

The table below shows historical and budgeted FICA, Virginia Retirement System (VRS), and Group Life 
Insurance expenditures in the School Fund, which reflect the rates described above. Other changes are 
attributed to changes in salaries, number of full-time equivalent (FTE) positions, and position turnover.  

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23VgQAAB%2bLCAAAAAAABACNU9tu2kAU%2fBW0UvOEYX3DNlJUNYQUEJCGi01528sx3uCbvItSJ8q%2fdw0kUlBa5W13zpw94%2fGZFzTmqI8C5nOLU%2br7jDngWdS2XQokcGLPDEyLozYakFIdKmjo%2bSFN22hOMtCtN5BDLJTUlFuQrBKlEkX%2bRrot5oUa5yw9cBjVJVSpyPer4hcVqB%2bTVEIb6fMwhQxyhfov6HxcaS7qW%2b2zPNO1CLiOAT1CDMeyPYMQjxsc28T2sYVt39LzV0KlF5KGGQW%2brlKNJkqVst%2ftkrLslMUTVFR0WJF1oaF850QmtCAVH%2fNrHOMeCyxqmMSNDcfzsUFZ4BiBxXvY9a3Y73lXSqTajOuvSLtiRR6L3TXUk0c6Cp%2f5z7AONxM5fiwEGS0wG8160zrYPKwnk2kYrqbr8GZtPtTT9Uyt7yaT1fpuGS3NehstSpaFj3zgJjS7k7CZl6x2bRK5e2rz52nmpnwwluMsVL%2bzcL%2fIwoSPwnq7mYn7XAoaBfvtZnJYRKbYRg%2fiPtsmdDRP4w3%2bZjf%2fOAL6f692VXEoZZd6PqMuDwyHufqjXU4NGpiB4ZkWczzsMjf2uu%2bOyu5XDNXjF5BzqJaglMh3stmGH1QW6UHBCMQuUcOc0BT4%2b%2ba8VSPBVfKv4qkV9XEHX3ScsVtISX0DcVHBSQDq2xh%2fXrocspZQDYpcVUWq4YgIdWy5pIUCnhYgxbPeTtzsaQZLRbLyuPAfuK%2bvOhCkOoYBDYqshFySJlAtWrd0Txxra1rDPw0O2rIpkeokDfjy%2bD4yAwu3Wyb28Yf6kpEmHGbHcj%2fAiqiD9voTcAZSkl3zJNKqlgkp4RRLfL69uXi%2bvjv9%2bhcDLw5vVgQAAA%3d%3d


 FY 2022/23 School Board Adopted Budget 
 

Expenditures: C-15 

 

Health Care 

 2018/19 2019/20 2020/21 2021/221 2022/232 

Insured Only   $4,925 $4,991 $5,554/$5,784 

Insured and 
Spouse   $10,835 $10,986 $12,525/$12,793 

Insured and One 
Dependent   $7,388 $7,492 $8,458/$8,689 

Insured and 
Children   $10,589 $10,723 $12,525/$12,793 

Family   $14,775 $14,972 $17,135/$17,415 

Consolidated Rate $8,280 $8,615 $8,280 $8,392 $9,162 

Dental Insurance $296 $311 $311 $240 $240 

 

Beginning in FY 2021/22, 70% of the consolidated rate applies to part-time employees 0.50 to 0.69 FTE. Part-time employees 0.70 to 
0.99 FTE receive health care benefits at 100% of the full-time employee tiered rate. 

1In FY 2021/22 the employer premium rate increase was approximately 10%. The budgeted rates are adjusted 
for a one-month employer holiday during FY 2021/22, representing an approximate 1% increase over budgeted 
FY 2020/21 rates.  
2In Plan Year 2022 (January to December, 2022), the employer premium rate increase was approximately 8%. 
Plan Year 2023 (January to December 2023) is planned for a 6% increase. The fiscal year budgeted rates (July 
2022 to June 2023) reflect an approximate 16% increase, since there was a holiday planned in FY 2021/22 and 
no holiday planned in FY 2022/23. Multiple rates reflect differences between plan types and technical 
adjustments.  

 

The table below shows historical and budgeted health and dental insurance costs in the School Fund, which 
reflect the rates described above. Other changes are attributed to the number of full-time equivalent (FTE) 
positions and position turnover.  
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