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P I C K T H E B E S T B E N E F I T S F O R Y O U A N D 
Y O U R F A M I L Y. 

 

 
The Academy strives to provide you and your family with a comprehensive and valuable benefits package. We want to make 
sure you are getting the most out of our benefits.  Questions can be directed to your personal benefits advocate, Sharla 
Gonzales at Moody Insurance Agency: 303-393-4007 or sharla.gonzales@moodyins.com 

 

At The Academy, we are committed to offering a benefits program that helps our employees stay healthy, feel secure and 
maintain a work-life balance. 

 

Elections you make during open enrollment will become effective on January 1, 2022. 
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WH O I S E L I G IB L E ? 
If you are a full-time employee at The Academy, 
you’re eligible to enroll in the benefits outlined in this 
guide. Full-time employees are those who work 30 or 
more hours per week. In addition, your immediate 
family members are eligible for medical, dental and 
vision coverage. 

 

H o w t o e n r o l l 
Are you ready to enroll? The first step is to review your 
current benefits in BeneTrac. Did you move recently or 
get married? Verify all of your personal information and 
make any necessary changes. 

 

Once all your information is up to date, it’s time to make 
your benefit elections. The decisions you make during 
open enrollment can have a significant impact on your 
life and finances, so it is important to weigh your options 
carefully. 

 

Wh e n t o e n r o l l 
Open enrollment begins November 2, 2021 and runs 
through November 08, 2021. The benefits you choose 
during open enrollment will become effective January 1, 
2022.  New hires are effective first of the month 
following your date of hire. 

 

H o w t o m a k e c h a n g e s 
Unless you experience a life-changing qualifying event, 
you cannot make changes to your benefits until the next 
open enrollment period. Qualifying events include things 
like: 

 

• Marriage, divorce or legal separation 
 

• Birth or adoption of a child 
 

• Change in child’s dependent status 
 

• Death of a spouse, child or other qualified 
dependent 

 

• Change in employment status or a change in 
coverage under another employer-sponsored 
plan



 

 
 

 

 
 

H e a l t h I n s u r a n c e 
 
Please take time to review your options to determine which plan is best for you.  Need help? Please call Sharla 
Gonzales at 303-393-4007.   
The Academy will continue to offer two medical options through CIGNA providing flexibility to choose the best 
plan for your needs.   We are proud to continue paying 100% of the Base Plan option for you, our valued employee.  
Please review carefully, as plan selections are offered during annual enrollment.  Our Cigna Base Plan will continue 
to use Cigna’s large Local Plus provider network while the Buy Up option is the Open Access Plus (OAP) network. 
To compare provider status, you can search as a guest at www.cigna.com.  Once enrolled, you are strongly 
encouraged to register and download the myCIGNA mobile app to locate providers, view claims access virtual 
care and much more!  
In today’s climate of increasing healthcare cost, it is imperative to understand how to receive care.  Be sure to 
familiarize yourself with how to access on demand doctors via Virtual Visits, DisPatchHealth.com for in-home 
Urgent Care and convenience care clinics throughout the metro area.  Tip!  Visit GoodRX.com for additional 
prescription drug discounts. The following pages will help you understand how to access these services to ensure 
quick, efficient and affordable care.  

Services Local Plus - Base Plan 

 

Open Access Plus - Buy Up Plan 

 
Calendar Year Deductible 

 

  $1,500 Individual 
  $3,000 Family 

 

$250 Individual 
 $500 Family 

 
Out-of-pocket Maximum 

 

$5,500 Individual 
$11,000 Family 

 

 $2,500 Individual 
 $5,000 Family 

 

Physician Visit/Specialist Visit 
 

$20/$40 
 

 $20/$40 

 

Preventive Care 
 

No charge to you 
 

 No charge to you 

 

Virtual Doctor Visits 
 

$20 
 

 $20 

 

Urgent Care/ER 
 

$75/$250 
 

 $75/$250 

 

Dispatch Health 
        (in home Urgent Care) 

 

$75 
 

 $75 

 
Hospitalization 

 

You pay 20% after deductible is met 
 

 You pay 10% after deductible is met 

 

Prescription Drugs 
*If a brand name drug is requested and 
there is a generic available, you will be 

charged a higher amount. 

 

*Brand Name Rx Deductible applies before 
copayment: 
$150 Individual /$300 Family.  
Advantage Pharmacy Drug List 

$15/*$40/*$70 

 

Prescription Deductible does not apply. 
Performance Pharmacy Drug List 
 

 
$15/$40/$70 
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D E N T A L I N S U R A N C E 
 

The Academy offers you a choice in dental coverage.                                                                                                                
 

 
  Beta Health Colorado Alpha Plus Plan:  a discount dental plan that provides a low monthly membership cost in 

exchange for deep discounts for services through participating providers nationwide. Selection of your provider is 
No Longer required upon enrollment! Be sure and schedule with:  https://www.betaplans.com/alphaplus/ The applicable 
fee schedule is found both via this link and within Benetrac’s Resource Library. 

 

  MetLife PDP:  Traditional dental plan with flexibility in choosing a network or non-network provider.   Your highest 
level of benefits is with a MetLife Preferred Dental Provider (PDP) provider:  www.Metlife.com/dental Always ask your 
provider for a pre- treatment determination prior to receiving services over $300. 

 
 

In addition to protecting your smile, dental insurance helps pay for dental care and usually includes regular checkups, 
cleanings and X-rays. Several studies suggest that oral diseases, such as periodontitis (gum disease), can affect other areas 
of your body—including your heart. Receiving regular dental care can protect you and your family from the high cost of 
dental disease and surgery. 

 

The following chart outlines the MetLife PDP Dental Plan: 
 

 

TYPE OF SERVICE BENEFIT HIGHLIGHTS 

 
Preventive Services 

 

Exams, cleanings, X-rays 
100% 

 
Deductible 

 

$50/$150 calendar year per person 
deductible 

Applies to Basic and Major 
Se  

Basic Services 

 

Fillings, simple extractions 
100% 

 
Major Services 

 

Oral surgery, root canal, crowns 
50% 

 

Annual Maximum 
 

$2,000 per calendar year 

 

 
Ortho 

 

                                           Deductible does not apply to ortho 
$1,000 lifetime benefit 

Available for dependent children to age 19 
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V I S I O N 
I N S U R A N C E 

 
Driving to work, reading a news article and watching 
TV are all activities you likely perform every day. 
Your ability to do all of these activities, though, 
depends on your vision and eye health. Vision 
insurance can help you maintain your vision as well 
as detect various health problems. 

 

The Academy’s vision insurance entitles you to 
specific eye care benefits. Our policy covers routine 
eye exams and other procedures and provides 
specified dollar amounts or discounts for the 
purchase of eyeglasses and contact lenses. 

 

If you seek the services of a SELECT EyeMed provider 
(www.eyemed.com) or 1-866-299-1358) your 
benefits include the following: 

 

• Routine vision exams for a $10 
copay available once every 12 
months. 

• Preferred pricing on a large 
selection of designer frames, lenses 
and lens options. 

• Frames available once every 24 
months up to $140 allowance. 

• Lenses or contact lenses available 
once every 12 months. Member 
cost will depend on lens 
enhancements chosen. 

 
  Download the EyeMed Members App to 

view your ID card, see benefit details 
and find a provider near you.
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D I S A B I L I T Y I N C O M E B E N E F I T S 
 

The Academy provides full-time employees with short-term disability income benefits. Without disability coverage, you and 
your family may struggle to get by if you miss work due to an injury or illness.  After a seven (7) day elimination period, 
wages are paid at 60% of pre-disability weekly earnings. The employee is responsible for initiating and completing all 
required claim submission forms. 

 

Each benefit-eligible employee has the option to enroll in voluntary long-term disability.   LTD may begin after the 180 days 
of absence from work due to a covered accident or illness.  Benefits are 60% of your pre-disability monthly earnings to a 
maximum of $6,000.  Coverage is entirely Employee paid and the Employee is responsible for initiating and completing all 
online claim forms. 

 

In the event that you become disabled from a non-work-related injury or sickness, disability income benefits will provide a 
partial replacement of lost income. Please note, though, that you are not eligible to receive short-term disability benefits if 
you are receiving workers’ compensation benefits 

 

B A S I C L I F E I N S U R A N C E 
 

Life insurance can help provide for your loved ones if something where to happen to you.  The Academy provides full-time 
employees with $50,000 in group life and accidental death and dismemberment (AD&D) insurance. 

 

The Academy pays for the full cost of this benefit—meaning you are not responsible for paying any monthly premiums. 
Beneficiary designations can be kept current in our benefits portal. 

 

 
 

V O L U N T A R Y L I F E I N S U R A N C E 
 

While The Academy offers basic life insurance, some employees may want to purchase additional coverage. Think about 
your personal circumstances. Are you the sole provider for your household? What other expenses do you expect in the 
future (for example, college tuition for your child)? Depending on your needs, you may want to consider buying 
supplemental coverage. 2022 a true open enrollment will be offered.  This means, you can elect up to Guarantee Issue (GI) 
amounts without answering medical questions! Also, GI amounts have increased for the 1/1/22 effective date! 

 

With voluntary life insurance, you are responsible for paying the full cost of coverage through payroll deductions. You can 
purchase coverage for yourself, your spouse, and your dependent children. New hires can elect up to listed guarantee issue 
without providing the Evidence of Insurability Health form. All others are required to submit EOI to carrier for review. 

 
EMPLOYEE                             SPOUSE                                        CHILDREN 

 

Minimum $10,000 $5,000 $2,500, $7,500 or $10,000 

Maximum 5X  annual  salary,  up  to 
$500,000 

100%      of      employee’s 
benefit, up to $100,000 

100%      of      employee’s 
benefit, up to $10,000 

Guarantee    Issue     *only 
applies to new hires 

$150,000 100%      of      employee’s 
benefit, up to $50,000 

100%      of      employee’s 
benefit, up to $10,000 
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 Without FSA With FSA 
Gross income $45,000 $45,000 

FSA contributions $0 (-$2,650) 

Gross income $45,000 $42,400 

Estimated taxes (-$5,532)* (-$4,999)* 
After-tax earnings $39,468 $37,401 

Eligible out-of-pocket expenses (-$3,000) (-$400) 

Remaining spendable income $36,468) $37,001 
Spendable income increase -- $533 

 

 

 
 
 
 
 

F L E X I B L E S P E N D I N G A C C O U N T S 
 

Paying for health care can be stressful. That's why The Academy offers an employer-sponsored flexible spending account 
(FSA). 

 

WH A T A R E T H E B E N E F I T S O F A N F S A ? 
There are a variety of different benefits of using an FSA, including the following: 

 

    It saves you money. Allows you to put aside money tax-free that can be used for qualified medical expenses. 
 

    It’s a tax-saver. Since your taxable income is decreased by your contributions, you’ll pay less in taxes. 
 

    It is flexible. You can use your FSA funds at any time, even if it’s the beginning of the year. 
 

You cannot stockpile money in your FSA. If you do not use it, you lose it.  You should only contribute the amount of money 
you expect to pay out of pocket that year.  The Academy allows a 2 ½ month extension to file claims to ensure you do not 
lose your contributions.  Maximum contribution is $2,750, there is not a minimum. 

 

WH A T I S A D E P E ND E NT C A R E F S A ? 
Dependent Care FSAs allow you to contribute pre-tax dollars to qualified dependent care. The maximum amount you may 
contribute each year is $5,000 (or $2,500 if married and filing separately). 

 

H O W D O I E N R O L L ? 
Complete the FSA Enrollment online during Open Enrollment. Even if you signed up last year, you must re-enroll this year. 

 

F S A C A S E S T U D Y 
Because FSAs provide you with an important tax advantage that can help you pay for health care expenses on a pre-tax 
basis. Due to the personal tax savings you incur, your spendable income will increase. The example that follows illustrates 
how an FSA can save money. 

 

Bob and Jane live in Texas and have a combined annual gross income of $45,000. They are married and file their income 
taxes jointly. Since Bob and Jane expect to spend $3,000 in eligible medical expenses in the next plan year, they decide to 
direct a total of $2,600 (the maximum allowed amount per individual, for that taxable year) into their FSAs. The table 
demonstrates their sav
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A D D I T I O N A L B E N E F I T O F F E R I N G S 
 

  E M P L O Y E E A SS I S T A N C E P R O G R A M 
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2022 Monthly Rates 

 
 
 
 
 
 
 
  

TOTAL 
PREMIUM 

EMPLOYER 
CONTRIBUTION 

EMPLOYEE PAYS 

 
      

CIGNA - BASE PLAN       

Employee Only $620.82 $620.82 $0.00 

Employee & Spouse/DP $1,303.76 $620.82 $682.94 

Employee & Child(ren) $1,179.60 $620.82 $558.78 

Employee & Family $1,862.55 $620.82 $1,241.73 

 

CIGNA - BUY UP PLAN      

Employee Only $783.60 $620.82 $162.78 

Employee & Spouse/DP $1,645.52 $620.82 $1,024.70 

Employee & Child(ren) $1,488.82 $620.82 $868.00 

Employee & Family $2,350.75 $620.82 $1,729.93 

 

BETA HEALTH/ALPHA 19 DENTAL       

Employee Only $12.75 $12.75 $0.00 

Employee & Spouse/DP $22.75 $12.75 $10.00 

Employee & Child(ren) $30.75 $12.75 $18.00 

Employee & Family $36.75 $12.75 $24.00 

  

METLIFE DENTAL       

Employee Only $27.23 $27.23 $0.00 

Employee & Spouse/DP $50.30 $27.23 $23.07 

Employee & Child(ren) $61.49 $27.23 $34.26 

Employee & Family $102.04 $27.23 $74.81 

  

EYE MED VISION       

Employee Only $6.70 $6.70 $0.00 

Employee & Spouse $12.72 $6.70 $6.02 

Employee & Child(ren) $13.39 $6.70 $6.69 

Employee & Family $19.68 $6.70 $12.98 
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The Academy – Aflac Benefit Solutions 

 Aflac is different from health insurance.  It pays cash benefits directly to you.

 Aflac is financial protection:  Income protection, medical expense coverage, expenses for daily living such as
mortgage/rent, car payments, prescriptions, childcare, and other household expenses.

 Even if you don’t have health insurance you can still participate in Aflac.  This is also true for your dependents.

 You have the convenience of payroll deduction at discounted group-rates.

 Aflac benefits are pre-determined and pay cash regardless of any other insurance you have.

 You can take Aflac with you at the same low group rate, you will not have annual rate increases.

Accident Policy—Injury coverage 24/7 on and off the job: 
• Initial doctor / ER / Urgent care visits due to an injury $120-$200.00
• Follow up visits due to an injury $30.00. Physical therapy visits due to an injury $30.00.
• $1,200.00 first day in the hospital due to an injury.  $300.00 each additional night.
• Up to $5,000.00 fracture benefit.
• Additional benefits:  Fractures, lacerations, ligament damage, torn cartilage, burns, appliances,

concussions, coma, teeth injuries, eye injuries, surgeries due to an accident and more.
• Ambulance and flight-for life benefits due to an injury.
• Accidental death benefit.
• $50 wellness benefit per family member per year.

Critical Illness with Cancer Policy:  Coverage for Cancer, Heart Attack, Stroke, By-pass 
surgery, Renal failure, Carcinoma in situ, and Organ Transplant 

• Guarantee issue regardless of preexisting conditions* 1st year offered only.
• Lump sum policy pays $10,000.00-$50,000.00 for any of the Critical Illnesses covered.
• Additional occurrence:  Additional occurrence of another qualifying event six months after the first.
• Re-occurrence benefit:  Re-occurrence of the same illness just 12 months after the 1st diagnosis.
• $50.00 wellness benefit for employee & spouse annually.

Hospital Policy:  Aflac’s most general, broad reaching policy. Includes COVID-19 

• Emergency room & doctor visit benefits ($50 per visit, up to six visits per family member per year).
• Hospitalization admission, hospital confinement, and intensive care benefits.
• Surgical and anesthesia benefits.

Short-term Disability:  Protect your paycheck if you are sick or hurt and unable to work. 

• Coverage starts 7 days for off-the-job injuries and after a 7-day waiting period can be selected for
illness / maternity.

• 6-month benefit.

Questions?  Call Krista Price, Aflac Colorado 303-400-1424  
Claims:  1-800-433-3036 One Day Pay Claims:  www.aflacgroupinsurance.com 

The above information is for illustration purposes only. 



 

 

The Academy Short-Term Disability Monthly Rates 

CAIC Group Disability Series 5000 

Non-Occupational Disability Income 

Accident Elimination Period: 7 Days 

Sickness Elimination Period: 7 Days 

Benefit Period: 6 Months 

 

Annual Salary Range Monthly Benefit Age 18-49 Age 50-59 Age 60-69 
$10,000 - $36,000             $300   $10.74   $12.15   $16.80 

$36,001 - $48,000             $400   $14.32   $16.20   $22.40 

$48,001 - $60,000             $500   $17.90   $20.25   $28.00 

$60,001 - $72,000             $600   $21.48   $24.30   $33.60 

$72,001 - $84,000             $700   $25.06   $28.35   $39.20 

$84,001 - $96,000             $800   $28.64   $32.40   $44.80 

$96,001 - $108,000             $900   $32.22   $36.45   $50.40 

$108,001 to more                      $1,000   $35.80   $40.50   $56.00 
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               The Academy Benefits and Taxes 
 
 
 

 

The Academy offers benefits to all full-time employees (those who are employed to work 30 or more hours per week).  
Benefits begin the 1st of the following month after the hire or benefit eligibility date. 

Employees are responsible to pay for any voluntary benefit elections.  Premiums due are paid through monthly payroll 
deductions. 

 
The Academy deducts employee paid premiums pre-tax so your taxable income is lower which saves you money.  The 
following employee paid premiums are pre-tax: medical, dental, vision, Aflac Accident, Aflac Hospital, 401(k), 403(b), 
457, and both types of Flexible Spending.  

For all PERA members who begin their PERA membership on or after July 1, 2019, contributions to Section 125 plans 

will be considered PERA-includable salary, regardless of whether these are paid on a pre-tax or post-tax basis.  Please 

contact PERA for more details.   

However, these pre-tax deductions do lower your PERA highest annual salary.  If you are within 3-years of retiring, you 
may not want to pay these pre-tax because it will lower your PERA retirement benefits.  If you do not wish your medical, 
dental and/or vision premiums pre-tax, you must inform Human Resources in writing either during your initial 
enrollment or during the open enrollment period. 

All other employee paid voluntary benefits must remain as they are, Pre-Tax or Post-tax. 

If an employee receives Short Term Disability payments, they are responsible to pay taxes on that income.  They should 
receive an end of year tax document from the carrier. 

Employees are responsible to elect or decline all benefits annually during our open enrollment. 

If there is ever any conflict between the benefit information and any documents issued by one of the school's insurance 
carriers, the carrier's guideline regulations will be regarded as authoritative. 
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Q u e s t i o n & A n s w e r s 

 

Sharla Gonzales, CEBS 

Senior Benefits Account Executive 

Direct: 303-393-4007 

Sharla.Gonzales@Moodyins.com 

 
Derek Januszka - Benefits Account Specialist 

Claims, Benefit Questions, ID 

Cards, Eligibility 

Direct: 303-393-4023 

Derek.Januszka@Moodyins.com 

 

Kennedy Wolf - Benefits Account Manager 

Claims, Benefit Inquiries 

Direct: 303-393-4008 

Kennedy.Wolf@Moodyins.com 

 
Rocky Mountain Reserve FSA- AM Jennifer Findlay 

Flexible Spending Account (FSA) 

                                                                       Customer Service-888-722-1223 

Info@rmrbenefits.com 

 

Aflac- Price and Associates 

Aflac Questions and Claims 

Direct: 303-400-1424 
admin@priceassociates.net 

All Summary Benefits Coverage Forms (SBC’s) and Employer Annual Notices are located online in our benefits portal.  

If you suddenly find yourself without group coverage and would like to compare COBRA pricing to 
individual coverage, or you would like to compare pricing for your dependent coverage, please 
contact GoHealth at 866-349-0806 or gohealth.com 

 

 
 

 

The information in this Enrollment Guide is presented for illustrative purposes and is based on information provided by the employer. The text 

contained in this guide was taken from various summary plan descriptions and benefit information. While every effort was taken to accurately 

report your benefits, discrepancies or errors are always possible. In case of discrepancy between the guide and actual plan documents, 

the actual plan documents will prevail. All information is confidential, pursuant to the Health Insurance Portability and Accountability Act 

of 1996. If you have any questions about the guide, please contact HR 
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