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I I B G C  S t a f f  O n l i n e  A c t i v i t i e s  ( S e e  G A F ,  G B U ,  I I B G ,  I I B G A ,  K G A )     I I B G C  

 E m p l o y e e s  a re  encouraged  to  u s e  d i s t r i c t  e l e c t r o n i c  m a i l  and  o the r  

d i s t r i c t  t echno logy  resources  to  p romote  s tuden t  l ea rn ing  and  

communica t ion  wi th  pa ren t s  o f  s tuden t s  and  educa t ion - re la ted  en t i t i e s .  I f  

those  resources  a re  used ,  they  sha l l  be  used  f o r  p u r p o s e s  d i r e c t l y  r e l a t e d  t o  

w o r k - r e l a t e d  a c t i v i t i e s .   Techno logy-based  mate r i a l s ,  ac t iv i t i e s ,  and  

communica t ion  too l s  sha l l  be  appropr ia te  fo r  and  wi th in  the  range  o f  the  

knowledge ,  unders tand ing ,  age ,  and  matur i ty  o f  s tuden t s  wi th  whom they  

a re  used .  

 D i s t r i c t  employees ,  inc lud ing ,  bu t  no t  l imi ted  to ,  c l a s s room teachers  

and  ex t racur r i cu la r  ac t iv i ty  coaches  and  sponsors ,  may  se t  up  b logs  and  

o the r  soc ia l  ne twork ing  accoun t s  us ing  d i s t r i c t  t echno log ica l  r e sources  and  

fo l lowing  d i s t r i c t  po l i cy  and  gu ide l ines  to  p romote  communica t ions  wi th  

s tuden t s ,  pa ren t s ,  and  the  communi ty  concern ing  schoo l - re la ted  ac t iv i t i e s  

and  fo r  the  purpose  o f  supp lement ing  c lass room ins t ruc t ion .   S o c i a l  

n e twork ing  s i t e s  and  o the r  on l ine  communica t ion  op t ions  o f fe r ing  

ins t ruc t iona l  benef i t s  may  be  used  fo r  the  purpose  o f  supp lement ing  

c lass room ins t ruc t ion  and  to  p romote  communica t ions  wi th  s tuden t s  and  

pa ren t s  concern ing  schoo l - re la ted  ac t iv i t i e s .  

 In  o rde r  fo r  d i s t r i c t  employees  and  ac t iv i ty  sponsors  to  u t i l i ze  a  

soc ia l  ne twork ing  s i t e  fo r  ins t ruc t iona l ,  admin i s t r a t ive ,  o r  o the r  work-

re la ted  communica t ion  purposes ,  they  sha l l  comply  wi th  the  fo l lowing :  
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1 .  They  sha l l  r eques t  p r io r  pe rmiss ion  f rom the  super in tenden t  o r  the  

super in tenden t ’ s  des ignee .  

2 .  I f  pe rmiss ion  i s  g ran ted ,  s t a f f  members  wi l l  se t  up  the  s i t e  fo l lowing  

any  d i s t r i c t  gu ide l ines  deve loped  by  the  super in tenden t  and  

approved  by  the  board .   I f  the  expend i tu re  o f  d i s t r i c t  funds  i s  

r equ i red  to  comple te  the  se t -up  o r  ma in tenance  o f  the  s i t e ,  the  

r eques t ing  s t a f f  member  sha l l  p resen t  an  i t emized  summary  o f  such  

cos t s  to  the  super in tenden t .   {Board /Super in tenden t}  approva l  sha l l  

be  r equ i red  p r io r  to  the  expend i tu re  o f  d i s t r i c t  funds  fo r  such  

purpose .   

3 .  Guide l ines  sha l l  spec i fy  whe the r  access  to  the  s i t e  mus t  be  g iven  to  

schoo l /d i s t r i c t  admin i s t r a to r s  and  t echno logy  s t a f f .  

4 .  I f  w r i t t e n  p a r e n t a l  c o n s e n t  i s  n o t  o t h e r w i s e  g r a n t e d  t h r o u g h  a c c e p t a b l e  

u s e  p o l i c y  f o r m s  p r o v i d e d  b y  t h e  d i s t r i c t ,  s t a f f  s h a l l  n o t i f y  p a r e n t s  o f  t h e  

s i t e  a n d  o b t a i n  w r i t t e n  p e r m i s s i o n  f o r  s t u d e n t s  t o  b e c o m e  “ f r i ends”  o f  

the  s i t e  p r io r  to  the  s tuden t s  be ing  g ran ted  access .  Th i s  pe rmiss ion  

sha l l  be  kep t  on  f i l e  a t  the  schoo l  a s  de te rmined  by  the  p r inc ipa l .  

5 .  Once  the  s i t e  has  been  c rea ted ,  the  sponsor ing  s t a f f  member  i s   

r e spons ib le  fo r  the  fo l lowing :  

a .   Moni to r ing  and  manag ing  the  s i t e  to  p romote  sa fe  and  accep tab le  

use  and  compl iance  wi th  d i s t r i c t  po l i c i e s ;  and  
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b .  Observ ing  conf iden t i a l i ty  r e s t r i c t ions  concern ing  re lease  o f  

pe r sona l ly  iden t i f i ab le  s tuden t  in fo rmat ion  under  s t a t e  and  

federa l  l aw.  

 S ta f f  members  a re  d i scouraged  f rom c rea t ing  pe r sona l  soc ia l  

ne twork ing  accoun t s  to  which  they  inv i t e  cu r ren t  o r  fu tu re  s tuden t s  to  be  

f r i ends .  Employees  t ak ing  such  ac t ion  do  so  a t  the i r  own r i sk .   A l l  

employees  sha l l  be  sub jec t  to  d i sc ip l ina ry  ac t ion  i f  the i r  conduc t  r e l a t ing  

to  use  o f  t echno logy  o r  on l ine  resources  v io la tes  th i s  po l i cy  o r  o the r  

app l i cab le  board  po l i cy ,  s t a tu to ry ,  o r  r egu la to ry  p rov i s ions  govern ing  

employee  conduc t  o r  the  p ro tec t ion  o f  s tuden t  r ecord  in fo rmat ion ;  o r  i f  i t  

impa i r s  the  s t a f f  member ’ s  job  pe r fo rmance  o r  e f fec t iveness  in  the  work  

se t t ing .   D i s t r i c t  s t a f f  sha l l  endeavor  to  p ro tec t  the  hea l th ,  sa fe ty ,  and  

emot iona l  we l l -be ing  o f  s tuden t s  and  conf iden t i a l i ty  o f  s tuden t  r ecord  

in fo rmat ion  bo th  in  the  schoo l  se t t ing  and  in  the i r  on l ine  ac t ions .  Conduc t  

in  v io la t ion  o f  th i s  po l i cy ,  inc lud ing ,  bu t  no t  l imi ted  to ,  conduc t  r e l a t ing  

to  the  use  o f  t echno logy ,  soc ia l  ne twork ing ,  o r  on l ine  resources ,  may  fo rm 

the  bas i s  fo r  d i sc ip l ina ry  ac t ion  up  to  and  inc lud ing  t e rmina t ion  f rom 

employment .  
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