
SCPDF 9/20/19

Julie A. Vitale, Ph.D.
Oceanside Unified School District

                              
@osidesup



Acronyms and Labels

LGBTQIA+

https://lgbtqia.ucdavis.edu
https://www.tolerance.org/magazine/summer-2015


https://www.tolerance.org/sites/default/files/2017-07/Teaching-Tolerance-Know-the-Difference-Poster-Summer-2015.pdf


School non-discrimination laws and policies
15 states with law that addresses discrimination against students based on sexual 
orientation and gender identity
2- states with law that addresses discrimination against students based on sexual 
orientation only

hrc.org 2019

33 states no laws



School anti-bullying laws and policies

20 - states with laws that address harassment and/or bullying of students based on sexual orientation and 
gender identity

2 - states with anti-bullying laws that prevent school districts from specifically protecting LGBT students

7 - states with laws that restrict the inclusion of LGBT topics in schools               hrc.org 2019



Coming Out Milestones

Williams Institute, 2018



Hostile school climates 
negatively affect educational 
success and general well-being

glsen.org

https://www.glsen.org/article/2017-national-school-climate-survey-1


Schooling Experience of LGBT Youth

75% reported avoiding school functions because 
they felt unsafe or uncomfortable

35% missed at least one day of school in the 
past month because they felt unsafe or 
uncomfortable

98% heard “gay” used in a negative way

57% reported hearing homophobic remarks from 
their teachers or other school staff

70% experienced verbal harassment

29% experienced physical harassment

57% experienced sexual harassment

31% disciplined for public displays of affection

18% prohibited from discussing or writing aobut 
LGBTQ topics in school

12% prohibited from attending function with 
someone of same gender

GLSEN 2017



Statewide employment laws and policies

21 states prohibit discrimination based on sexual orientation and gender identity

0 state prohibits discrimination based on sexual orientation only 

8 states that prohibit discrimination against public employees based on sexual orientation and gender 
identity

4 states that prohibit discrimination against public employees based on sexual orientation only hrc.org 2019



http://www.youtube.com/watch?v=58Lj9s16WjY


LGBT in the Workplace

9% of LGBT employees left a job because the 
environment was not accepting

26% stayed because the environment was 
accepting

46% of all LGBT workers nationwide hide who 
they are in the workplace (closeted)

hrc.org 2018

Straight Privilege 

http://njdc.info/wp-content/uploads/2013/11/invisible_knapsack2a.pdf
https://assets2.hrc.org/files/assets/resources/AWorkplaceDivided-2018.pdf?_ga=2.14133810.446616857.1550252994-931465653.1550252994


National Public Opinion Trends
Marriage Equality

Williams Institute, 2014



Military and Adoption

Williams Institute



Ya, this happened...

https://news.vice.com/story/the-trump-administration-wants-being-gay-to-be-a-fireable-offense
http://abc30.com/education/fresno-unified-school-board-president-facing-backlash-from-lgbt-community-after-insensitive-comments/2290975/
https://www.usatoday.com/story/news/nation/2017/06/01/onslaught-anti-lgbt-bills-2017/102110520/
http://www.politifact.com/california/statements/2016/dec/02/gavin-newsom/pences-support-conversion-therapy-not-settled-matt/?scrlybrkr
https://enewspaper.latimes.com/infinity/article_share.aspx?guid=1b55b4c9-8a2c-4cd0-91c5-2f2362fd1e3b


but so did this...

CALIFORNIA NEWS: 
ASSEMBLY BILL 493 
REQUIRES PUBLIC 
SCHOOL TEACHERS TO 
ATTEND YEARLY LGBTQ 
TRAININGWATCH

http://www.berkeleyside.com/2017/05/09/berkeley-schools-go-beyond-bathrooms-support-gender-non-conforming-students
http://www.ocregister.com/2017/10/13/capistrano-unified-to-allow-lgbt-clubs-and-other-non-curricular-groups-at-its-middle-schools/
https://www.nbcnews.com/feature/nbc-out/ben-jerry-s-bans-same-flavor-scoops-australian-same-sex-n764791
http://www.latimes.com/local/lanow/la-me-lgbt-curriculum-california-20160714-snap-story.html?scrlybrkr=de72c167
https://www.bitchute.com/video/xyy2EOFsjOAZ/#video-watch


So, what can you do?
● Policies
● Leadership & language
● Verbal and visual language
● Inclusive curriculum/professional development
● Inclusive diversity focus
● Challenge the status quo
● Enact law
● Support gay/straight alliances
● Inclusive library collections
● Healthy Kids Supplemental Survey
● Web filters



Policies
Culver City 4030 - Employees non-discrimination

The Governing Board is determined to provide district employees and job applicants a safe positive work environment where they are assured of full 
and equal employment access and opportunities, protection from harassment or intimidation, and freedom from any fear of reprisal or retribution for 
asserting their employment rights in accordance with law. The Board prohibits district employees from discriminating against or harassing any other 
district employees or job applicants on the basis of the person’s actual or perceived race, religious creed, color, ancestry, ethnic group identification, 
religion, age, marital or parental status, pregnancy, physical, or mental disability, medical condition, military and veteran status, genetic information, 
gender, gender identity, gender expression, sex or sexual orientation or association with a person or group with one or more of these actual or 
perceived characteristics. 

Oceanside 5145.3 - Students non-discrimination

The Board of Education desires to provide a safe school environment that allows all students equal access and opportunities in the district's academic 
and other educational support programs, services, and activities. The Board prohibits, at any district school or school activity, unlawful 
discrimination, including discriminatory harassment, intimidation, and bullying of any student based on the student's actual or perceived race, color, 
ancestry, national origin, nationality, ethnicity, ethnic group identification, age, religion, marital or parental status, physical or mental disability, sex, 
sexual orientation, gender, gender identity, or gender expression or association with a person or group with one or more of these actual or perceived 
characteristics.



Leadership and language



Verbal & Visual Language

LGBT is ok

Not listening or tolerating jokes

Not ignoring “that’s so gay”

Recognize Interrupt Repair

http://assets2.hrc.org/welcoming-schools/images/general/NEA_HRCF_Stop_Anti_Gay_and_LGBTQ_Comments.pdf


Inclusive Curriculum/Professional Development

GLSEN - Ready, set, respect

○ GLSEN - Developing Inclusive Classrooms

https://www.glsen.org/readysetrespect
https://www.glsen.org/educate/resources/curriculum


Inclusive Diversity Focus
Gay Lesbian Straight Education Network 
(GLSEN) - Safe Space Kit

Human Rights Campaign (HRC) - Welcoming 
Schools

https://www.glsen.org/safespace
http://www.hrc.org/welcoming-schools/documents/Welcoming_Schools_Starter_Kit.pdf


❖ Have we held events that are exclusive such as mother/son, father/daughter dances or 
grandparent’s day?

❖ Have we had students participate in mother’s day, father’s day, holidays and activities?
❖ Have we continued the practice of: how was your summer vacation, making cards/gifts for 

mother’s/father’s day?
❖ Have we suggested to employees that they keep their private lives to themselves?
❖ Have we ignored mandates on LGBT issues?
❖ Have we continued using forms that list mother/father?
❖ Have we allowed culturally destructive words go unnoticed?

Can we do things differently?

Oceanside Unified School District prohibits discrimination, harassment, intimidation and bullying in educational programs, activities, or 
employment on the basis of actual or perceived ancestry, age, color, disability, gender, gender identity, gender expression, nationality, race or 
ethnicity, immigration status, religious beliefs or customs, sexual orientation, parental, pregnancy, family or marital status, military status or 
association with a person or a group with one or more of these actual or perceived characteristics. OUSD requires that school personnel take 
immediate steps to intervene when safe to do so when he or she witnesses an act of discrimination, harassment, intimidation, or bullying.

https://schoolleadersnow.weareteachers.com/inclusive-school-events/




Ryland’s Story

http://www.youtube.com/watch?v=yAHCqnux2fk




Support forming of Gay Straight Alliance

https://gsanetwork.org/


Inclusive library collection

hrc.org - welcoming schools

https://assets2.hrc.org/welcoming-schools/documents/WS_Top_15_Books_Welcoming_School.pdf
https://assets2.hrc.org/welcoming-schools/documents/WS_LGBT_Inclusive_Books_Elementary_Recommended.pdf
https://assets2.hrc.org/welcoming-schools/documents/WS_All_Kinds_of_Families_Books.pdf


Healthy Kids Survey

Gender & Sex-Based Harassment Module - 53 questions

$100 per School District

http://chks.wested.org/administer/download/supplemental/


Web Filters
● Ensure filters allow access to resources...and more

○ Human Rights Campaign (hrc.org)
○ GSA Network (gsanetwork.org)
○ Gay Lesbian Straight Education Network (glsen.org)
○ Trevor Project (thetrevorproject.org)
○ Teaching Tolerance (tolerance.org)
○ It Gets Better (itgetsbetter.org)

https://www.glsen.org/sites/default/files/GLSEN%20-%20From%20Statehouse%20to%20Schoolhouse%202015_0.pdf


Privilege 

https://projecthumanities.asu.edu/content/heterosexual-privilege-checklist
http://www.intergroupresources.com/rc/knapsack.pdf


Strategies for Building 
Cultural Competency

http://gssaweb.org/wp-content/uploads/2015/04/Strategies-for-Building-Cultural-Competency-1.pdf
http://gssaweb.org/wp-content/uploads/2015/04/Strategies-for-Building-Cultural-Competency-1.pdf


http://www.youtube.com/watch?v=PnDgZuGIhHs


Personal Action Plan
Today…

1. Review Board Policies
2.
3.
4.

Tomorrow

1. Check Web Filters
2.
3.
4.


