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https://lgbtqia.ucdavis.edu
https://www.tolerance.org/magazine/summer-2015

SEX? SEXUAL ORIENTATION? GENDER IDENTITY? GENDER EXPRESSION?

KNOW THE DIFFERENCE

TOLERANCE ORG

4 A
GENDER IDENTITY isa

deeply held sense of being male, female
or another gender. Gender ide
not related to sexual orientation.

SEXUAL ORIENTATION
i our physical, emotional or
romantic attraction to others.

s

SEX is biological: internal and
external reproductive organs and
sex chromosomes.

GENDER EXPRESSION
is the way individuals show their
gender to the world. Gender
expression is not related to
sexual orientation.
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TEACHING
TOLERANCE



https://www.tolerance.org/sites/default/files/2017-07/Teaching-Tolerance-Know-the-Difference-Poster-Summer-2015.pdf

School non-discrimination laws and policies

15 states with law that addresses discrimination against students based on sexual

orientation and gender identity
2- states with law that addresses discrimination against students based on sexual

orientation only

e hrc.org 2019



School anti-bullying laws and policies
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20 - states with laws that address harassment and/or bullying of students based on sexual orientation and
gender identity

2 - states with anti-bullying laws that prevent school districts from specifically protecting LGBT students

hrc.org 2019



Coming Out Milestones

Coming Out Milestones :
Generations

@ Age 1825
114115 123
Sexually attracted ‘ | Age 34-41
to same sex
Age 52-59
16.3 18.3 19.2
Sex with same-sex
partner ‘
14.0 16.0 18.3
Identified self as
LGB ¢
16.9 22.0 26.3
Came out as LGB to ‘
a family member
I I | I I I I I I I I I I I I I I
11 12 13 14 15 16 17 18 19 20 24. 22 23 24 25 26 27
Mean age

Williams Institute, 2018



GLS'N
The 2017 National

Hostile school climates School Climate Survey
negatively affect educational BT

success and general well-being

glsen.org


https://www.glsen.org/article/2017-national-school-climate-survey-1

Schooling Experience of LGBT Youth

75% reported avoiding school functions because
they felt unsafe or uncomfortable

35% missed at least one day of school in the
past month because they felt unsafe or
uncomfortable

57% reported hearing homophobic remarks from
their teachers or other school staff

70% experienced verbal harassment
29% experienced physical harassment
57% experienced sexual harassment

31% disciplined for public displays of affection

12% prohibited from attending function with
someone of same gender

GLSEN 2017



Statewide employment laws and policies

21 states prohibit discrimination based on sexual orientation and gender identity

0 state prohibits discrimination based on sexual orientation only

8 states that prohibit discrimination against public employees based on sexual orientation and gender
identity

hrc.org 2019
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http://www.youtube.com/watch?v=58Lj9s16WjY

LGBT in the Workplace

9% of LGBT employees left a job because the
environment was not accepting

26% stayed because the environment was
accepting

46% of all LGBT workers nationwide hide who
they are in the workplace (closeted)

Straight Privilege

HUMAN
RIGHTS
CAMPAIGN

A
Workplace

Divided
Understanding the Climate
for LGBTQ Workers Nationwide

hrc.org 2018


http://njdc.info/wp-content/uploads/2013/11/invisible_knapsack2a.pdf
https://assets2.hrc.org/files/assets/resources/AWorkplaceDivided-2018.pdf?_ga=2.14133810.446616857.1550252994-931465653.1550252994

National Public Opinion Trends
Marriage Equality

Figure 5: Marriage Equality National Trends in Public Opinion
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Military and Adoption

Figure 9: Lesbians and Gay Men Serving Openly in the Military National Trends in Public

Opinion
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Figure 7: Adoption Rights for Same-Sex Couples National Trends in Public Opinion
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FRESNO

Ya, this happened... Fresno Unified School Board
President facing backlash from

The Ty, P adm: LGBT community after
®ing gay to b m'"iStratio,, insensitive comments
Y Tayior Dolvep, 5, < a ﬁreab'e ﬁwants
P 26,2017 enSe

Preaching hate in a blue state capital

A Sacramento church is part of a growing national anti-LGBTQ movement.

Aitain
_ 1 pils!
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Pence's support for conversion therapy not a
settled matter


https://news.vice.com/story/the-trump-administration-wants-being-gay-to-be-a-fireable-offense
http://abc30.com/education/fresno-unified-school-board-president-facing-backlash-from-lgbt-community-after-insensitive-comments/2290975/
https://www.usatoday.com/story/news/nation/2017/06/01/onslaught-anti-lgbt-bills-2017/102110520/
http://www.politifact.com/california/statements/2016/dec/02/gavin-newsom/pences-support-conversion-therapy-not-settled-matt/?scrlybrkr
https://enewspaper.latimes.com/infinity/article_share.aspx?guid=1b55b4c9-8a2c-4cd0-91c5-2f2362fd1e3b

bUt SO dld thlS NBC OUT MAY 25 2017, 4:57 PM ET
‘ ! MQ‘“QQ\S gen & J,e.rry s Ban|§ Sasme-Flgvor
\“\S\m\] coops’ in Australian Same-Sex
\ \\YK\QXQ\JC\%X Marriage Push
. 0‘“ Q‘&X by ALEX JOHNSON
\N\\\SQ

e endents
Qa\\&m\\\%“‘“m CALIFORNIA NEWS:
ASSEMBLY BILL 493
Ber REQUIRES PUBLIC
o Keley schools 80 beyond bathroog SCHOOL TEACHERS TO
support gender non-conformi ATTEND YEARLY LGBTQ
Students Mg  TRAININGuc

NEWS  CALIFORNIA NEWS

Capistrano Unified to allow LGBT clubs and other non-curricular groups
at its middle schools


http://www.berkeleyside.com/2017/05/09/berkeley-schools-go-beyond-bathrooms-support-gender-non-conforming-students
http://www.ocregister.com/2017/10/13/capistrano-unified-to-allow-lgbt-clubs-and-other-non-curricular-groups-at-its-middle-schools/
https://www.nbcnews.com/feature/nbc-out/ben-jerry-s-bans-same-flavor-scoops-australian-same-sex-n764791
http://www.latimes.com/local/lanow/la-me-lgbt-curriculum-california-20160714-snap-story.html?scrlybrkr=de72c167
https://www.bitchute.com/video/xyy2EOFsjOAZ/#video-watch

So what can you do?

Policies

Leadership & language

Verbal and visual language
Inclusive curriculum/professional development
Inclusive diversity focus

Challenge the status quo

Enact law

Support gay/straight alliances
Inclusive library collections
Healthy Kids Supplemental Survey
Web filters



Culver City 4030 - Employees non-discrimination

The Governing Board is determined to provide district employees and job applicants a safe positive work environment where they are assured of full
and equal employment access and opportunities, protection from harassment or intimidation, and freedom from any fear of reprisal or retribution for
asserting their employment rights in accordance with law. The Board prohibits district employees from discriminating against or harassing any other
district employees or job applicants on the basis of the person’s actual or perceived race, religious creed, color, ancestry, ethnic group identification,
religion, age, marital or parental status, pregnancy, physical, or mental disability, medical condition, military and veteran status, genetic information,

gender, gender identity, gender expression, sex or sexual orientation or association with a person or group with one or more of these actual or

perceived characteristics.
Oceanside 5145.3 - Students non-discrimination

The Board of Education desires to provide a safe school environment that allows all students equal access and opportunities in the district's academic
and other educational support programs, services, and activities. The Board prohibits, at any district school or school activity, unlawful
discrimination, including discriminatory harassment, intimidation, and bullying of any student based on the student's actual or perceived race, color,
ancestry, national origin, nationality, ethnicity, ethnic group identification, age, religion, marital or parental status, physical or mental disability, sex,
sexual orientation, gender, gender identity, or gender expression or association with a person or group with one or more of these actual or perceived
characteristics.
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isexual Transgender
cAll[c U 5|

National

N
OL
NSEIOK

everychild. onevoice.”
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National School Boards Association

National Association of Social Workers



Verbal & Visual Language

LGBT is ok

Not listening or tolerating jokes
Not ignoring “that’s so gay”

Recognize Interrupt Repair

PO

EDUCATIO

WHAT DO YOu SAY TO ¢

& OTHER ANTI-LGBTQ*

STOPIT...

Keep it simple with quick responses;

* “Remember, we don't use put-downs in this class.”

* “Do you know what ‘gay’ meang?"

* “It's not OK at this school to use ‘gay’ dismpecdully to mean something is bad."

* “You may not have meant to be hurtful, byt when you use the word ‘gay’ to
mean something is bad or stupid, it is hurtfy]." Follow-up with, “Do you know
why it is hurtful?"

* “Even if you didn't mean to offend People who are 9ay, itis offensive to call this
assignment gay (or Queer); if you don't like something, then say you don't like it|*

* “ltis never OK to say, 'you act like a girl (or look like a boy)' as a put-down,"

* “Using the words ‘queer’, 'dyke’ or ‘fag' to joke around 1S not OK. These are
hurtful words and can impact anyone who overhears them.”

* "It doesn't matter who said it, | don't Wwant to hear that kind of language again,
Is that clear?"

DON’T IGNORE IT..

* Harassment does not 90 away on its own,

* Ignoring mean name-calling and hurtfy| teasing allows it to continue and
Ppossibly get worse,

* If other students do not see action, they get the message there is nothing
wrong with it,

* Not speaking up teaches the student targeted, as well as anyone within
hearing range, that they will not pe. protected from harassment,

* Almost any response is better than ignoring the situation. Yoy may not know
exactly what to say, but you myst stop the harassment,

THAT'S SO Gay’
COMMENTS?

It doesn't matter if itis a first grader who might not know Wwhat the word
to sound cool, or a tenth grader “teasing” 3 friend. Al of these scenarios

gay" means, a sixth grader trying
have the potential of Creating an

WHY STop
ANTI-LGBTQ
COMMENTS?

ression,
2 lower sense of school belonging
regardless of their sexyal orientation,”

VP Poteat and DL Espetage, 2007

Both students who are targeted and
students who exhibit bullying behayior
have lower academic achievement

in school.”
—LJuwan.WhgandG.Elpim-,?oH
If name-calling or other discrimination
happens at school and goes either

* Taking action reaffirms limits, Inlerrupting name-calling and h, isn't
lways easy. With experience you will become more comfortable in handling
it. Practice with colleagues,

* Youcan always go back to the student ang say or do

BUI IY something else if you fee| Yyou did not respond wel,

IT STARTS

E “LGBTQ: Lesbian, Gay, Bisexual, Tvansgandsr, Queer/Questioning
WITH

HUMAN
RIGHTS

CAMPAIGN

Or i not discussed by adults,
students infer that the behavior js
Widely accepted,”

— FE. Aboug, 2008



http://assets2.hrc.org/welcoming-schools/images/general/NEA_HRCF_Stop_Anti_Gay_and_LGBTQ_Comments.pdf

Inclusive Curriculum/Professional Development

GLSEN - Ready, set, respect

o GLSEN - Developing Inclusive Classrooms

READY, SET,
RESPECT!



https://www.glsen.org/readysetrespect
https://www.glsen.org/educate/resources/curriculum

Inclusive Focus

Gay Lesbian Straight Education Network
(GLSEN) - Safe Space Kit

Human Rights Campaign (HRC) - Welcoming
Schools

Welcoming Schools

HUMAN
RIGHTS
CAMPAIGN

“When teachers are accepting of you, it means the
world to you. You know that things will be OK and
that they are there for you. ”

11 Grade Stdens, Norh Carolina



https://www.glsen.org/safespace
http://www.hrc.org/welcoming-schools/documents/Welcoming_Schools_Starter_Kit.pdf

Challenge status quo

Oceanside Unified School District prohibits discrimination, harassment, intimidation and bullying in educational programs, activities, or
employment on the basis of actual or perceived ancestry, age, color, disability, gender, gender identity, gender expression, nationality, race or
ethnicity, immigration status, religious beliefs or customs, sexual orientation, parental, pregnancy, family or marital status, military status or
association with a person or a group with one or more of these actual or perceived characteristics. OUSD requires that school personnel take
immediate steps to intervene when safe to do so when he or she witnesses an act of discrimination, harassment, intimidation, or bullying.

«» Have we held events that are exclusive such as mother/son, father/daughter dances or
grandparent’s day?

+ Have we had students participate in mother’s day, father’s day, holidays and activities?

+ Have we continued the practice of: how was your summer vacation, making cards/gifts for
mother’s/father’s day?

< Have we suggested to employees that they keep their private lives to ’;hemselves?

XX XX XN

+ Have we ignored mandates on LGBT issues? \ B

K/
L 4

Have we continued using forms that list mother/father?

7/
L X4

Have we allowed culturally destructive words go unnoticed?

Can we do things differently?



https://schoolleadersnow.weareteachers.com/inclusive-school-events/

Enact Law

Addressing SB 48 of 2011 (CA)

The bill added language to Education Code Section 51204.5, which prescribes
the inclusion of the contributions of various groups in the history of California
and the United States. This section already included men and women and
numerous ethnic groups; the expanded language now includes (additions
bolded):“...a study of the role and contributions of both men and women,
Native Americans, African Americans, Mexican Americans, Asian Americans,
Pacific Islanders, European Americans, lesbian, gay, bisexual, and transgender
Americans, persons with disabilities, and members of other ethnic and
cultural groups, to the economic, political, and social development of
California and the United States of America, with particular emphasis on
portraying the role of these groups in contemporary society.”



Ryland’s Story



http://www.youtube.com/watch?v=yAHCqnux2fk

Unit Gr. 5 Cultural Proficiency Resources
Unit 1
(Seeing Yourself) Women Girl Scouts Seek Statue of Women
Unit 1
(Merging Technology and Native Hawaiians want Telescope off of Mountain
Tradition) Pacific Islanders
Unit 2 Reagan Berlin Wall Speech or
(Compromise & Action) Men Politicians: Alexander Hamilton

Mexican

Unit 2 Americans/Latino & Dolores Huerta
(Making it Happen) Latina Americans
Unit 3 ' : "
(Cultural Exchange) Native Americans Native American and Colonial Relations
Unit 3 ) Myths About the Mayflower
(Into the Past) European Americans
Unit 4
(Taking Action & Considering ) Asian and African Refugees in Chicago
Resources) Immigrants
Unit 4

(Discoveries or human beings
as our most precious

resources) African Americans African American Women Helping with Moon Mission
Unit 5 R Helen Keller

(New Perspectives) Persons with Disabilities

Unit 5 In 50 Years, Asians will be the Largest US Immigrant
(Our Changing Earth) Asian Americans Group

Unit 6

(Making a Difference & Getting
Along)

LGBT

Jason Collins

Unit 6
(Out in the World)

Understanding Diversity

What is Empathy?




Support forming of Gay Straight Alliance



https://gsanetwork.org/

Inclusive library collection

Sc\'\OO\S GREAT BOOKS FEATURING DIVERSE AND INCLUSIVE FAMILIES
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lfinl Amber Was Brave, Essie Was Smart. Vera B. Williams. (1 - 4) Poems tells how two
sisters help each other deal with life while their mother is working and their father is in
jail. Friendships and support shine through.

And Tango Makes Three. Justin Richardson. (Pre-K —2) The
story of two famous dads — penguins Roy and Silo from New
York's Central Park Zoo. The two take turns sitting on an egg until
it hatches, and Tango is born.

Antonio’s Card / La Tarjeta de Antonio. Rigoberto Gonzales.

A PROVES

Topics &
Modules.

b
ssing GeneEt (1-4) As Mother's Day approaches, Antonio must choose whether—or how—to
s\erw“/?":gw\(s express his connection and love for his mother and her partner, Leslie.
nilgren

Auntie Yang’s Great Soybean Picnic. Ginnie Lo. (Pre-K — 1)
Author and illustrator (sisters) retell how their aunt, a Chinese
immigrant to the Midwest, created a family tradition as a way to
overcome homesickness for China.

Bird. Zetta Elliot. (3~ 5) A touching look at a young boy coping
with real-life troubles from the impact of his older brother’s drug
addiction on his family and his beloved grandfather's death. With drawing and the
help of his grandfather's friend, Bird finds his own special somethin’ and wings to fly.
.|| A Chair for My Mother. Vera B. Williams. (K- 3) After a fire

8| destroys their home, Rosa, her mother, and grandmother save
until they can afford to buy a big, comfortable chair for all three of
them. Also in Spanish.

A Different Pond. Bao Phi. (K - 1) Childhood memories of

zing Gr2°°
‘e offman

Gendet Ve it Vietnamese-American poet Phi offer a portrait of a predawn father-son fishing trip,
StoreotPnS: | gooks © one of several ways the child's immigrant parents find ways to care for and feed
Mﬁg‘ﬁ‘;& toreotPind their family.
g an AlY
geing 2"

Families, Families, Families! Suzanne and Max Lang. (Pre-K —
1) This book depicts silly animals in framed portraits, and offers a warm celebration
of family love. Mothers, fathers, sisters, brothers — and even Great Aunt Sue —
appear in dozens of combinations.

The Family Book. Todd Parr. (Pre-K — K) All kinds of families
are celebrated in a funny, silly and reassuring way. Includes
adoptive families, stepfamilies, single-parent families, two-mom
and two-dad families and families with a mom and a dad.

ity

iy Divers'

Fetiiracal
LGBTQ,

Family Poems for Every Day of the Week: Poemas
Familiares Para Cada Dia de la Semana. Francisco X.

" 2 Alarcon. (K—2) A festive, celebratory collection of poems highlighting
he Family ;” famiies¥! the daily life of children while honoring the experiences of the Alarcon’s
Todd of families Latino family in the United States. Bilingual edition.
| Kinds gach
ether.
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hrc.org - welcoming schools



https://assets2.hrc.org/welcoming-schools/documents/WS_Top_15_Books_Welcoming_School.pdf
https://assets2.hrc.org/welcoming-schools/documents/WS_LGBT_Inclusive_Books_Elementary_Recommended.pdf
https://assets2.hrc.org/welcoming-schools/documents/WS_All_Kinds_of_Families_Books.pdf

Healthy Kids Survey

Gender & Sex-Based Harassment Module - 53 questions

$100 per School District

West
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CALIFORNIA Ltmmt”l(idg SURVEY

Gender & Sex-Based Harassment Module

My school is safe for ...
Strongly Strongly
Disagree Disagree Agree Agree
W1.  guys who are not as “masculine” as other guys. A B c D
W2. girls who are not as “feminine” as other girls. A B c D
W3.  students who are lesbian, gay, bisexual, A B T D
transgender, queer or questioning (LGBTQ).
W4, students with LGBTQ parents. A B c D
W5. teachers and staff who are LGBTQ. A B c D
W6.  straight allies (people who are supportive of A B @ D
LGBTQ people).

During the past 12 months, how many times on school property were you harassed or bullied for any of
the following reasons?

4ormore
Otimes lme _23tmes _times

W7.  Because you are gay, lesbian, bisexual, or A B [ D
transgender or someone thought you were

W8, Because you aren't as “masculine” as other guys or A B c D
because you aren't as feminine” as other girls

W9.  Because you have LGBTQ parents or family A B € D
‘members or because someone thought they were

W10, Because you have LGBTQ friends or because A B G D
someone thought they were

W11 Does your school have support groups or clubs for students who are LGBTQ and friends o allies
of LGBTQ students (e.g., Gay-Straight Alliances)?
A) Yes
B) No
C) Don'tknow

W12, Do you talk about LGBTQ people or issues in your classes at school?
A) Yes
B) No
C) Don'tknow

W13, If you wanted information and support from your school about sexual orientation, gender
identity, or LGBTQ issues, would you know where to go?

C) Don'tknow

Califonia Healthy idsSurvey 2014 A Dept.of Ed. estionnaire
Version MSHS18 — Fall 2014-Spring 2015 Gender & Sex-Based Harassment Module


http://chks.wested.org/administer/download/supplemental/

Web Filters

e Ensure filters allow access to resources...and more

Human Rights Campaign (hrc.org)
GSA Network (gsanetwork.org)
Gay Lesbian Straight Education Network (glsen.org) From Statehouse
. . to Schoolhouse
Trevor Project (thetrevorproject.org) o B AR R i
Teaching Tolerance (tolerance.org)

It Gets Better (itgetsbetter.org)

o O O O O O

&



https://www.glsen.org/sites/default/files/GLSEN%20-%20From%20Statehouse%20to%20Schoolhouse%202015_0.pdf

Privilege

STRAGHT


https://projecthumanities.asu.edu/content/heterosexual-privilege-checklist
http://www.intergroupresources.com/rc/knapsack.pdf

Strategies for Building
Cultural Competency


http://gssaweb.org/wp-content/uploads/2015/04/Strategies-for-Building-Cultural-Competency-1.pdf
http://gssaweb.org/wp-content/uploads/2015/04/Strategies-for-Building-Cultural-Competency-1.pdf



http://www.youtube.com/watch?v=PnDgZuGIhHs

Personal Action Plan

Today... Tomorrow

1 Review Board Policies 1 Check Web Filters
2. 2.
3. 3
4 4



