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HUGO ANDERSON - CHAIRMAN DENISE CHREST - FERGUS MICHELLE KOMBOL - MUSSELSHELL
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CHELSEY ROGERS - DIRECTOR CHRISTINA BARBACHANO - HARLOWTON CHAD SEALEY - ROUNDUP
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THOM PECK - LEWISTOWN

CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE
Lincoln School
Lewistown, Montana
February 15, 2022
Agenda

REVIEW OF CLAIMS ({available at 9:45 a.m.)
1. Review of Claims

CALL TO ORDER (10:00 a.m.)
2.  RollcCall

APPROVAL OF MINUTES
3.  Minutes of January 11, 2022 Meeting

APPROVAL OF CLAIMS
4.  Claims through February 14, 2022

REVIEW AND APPROVAL OF AGENDA
5.  Opportunity to Review the Agenda

MANAGEMENT BOARD
6. Calendar Items, Concerns, Correspondence, Future Agenda Items, and Comments for the Good of the Cooperative . . .

a. Next Board Meeting —~ March 15, 2022, 10:00 am
b.  Public Participation or Comments

DIRECTOR'S REPORT
7.  Virtual Case Manager Meeting Update
8.  Child Find Schedule
9.  Part Cto B Notifications
10. Statewide Testing
11. Itinerant Resource Teacher Update
12. Interlocal Agreement Deadlines
13. Interlocal Agreement
14. Calendars
15. Budget
16. Car Fleet Update
17.  Staff needs next year
18. MANDT Training
19. Other
20. Revenue/Expenditure Report
21. Investment Report

ACTION ITEMS
22. Second Reading: Policy 2132 Student and Family Privacy Rights
23. Second Reading: Policy 2312 Copyright
24. Second Reading: Policy 4310 Public Complaints and Suggestions
25. Second Reading: Policy 4316 Accommodating Individuals with Disabilities
26. Second Reading: Policy 4332 Conduct on Special Education Cooperative Property
27.  First Reading: Policy 5251 Resignations
28. Contract for Itinerant Special Education Teacher
29. Audit Report
30. Flow Through Requests

ADJOURNMENT






CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE

BOARD AGENDA ITEM

Meeting Date

| 02/15/2022 |
|Z Minutes/Claims [:l Management Board [:] Director’s
Report
Item Title: Approval of Minutes
Requested by: Management Board Prepared by: Karmen Tesarek
SUMMARY:

The minutes of the January 11, 2022 Board meeting are attached.

Suggested Action:

Approve the minutes of January 11, 2022 as presented.

DX Additional Information Attached

Estimated cost/fund source:

Agenda Item No.

| 3

[ Action
Information

Date: 02/14/2022

BOARD ACTION MOTION SECOND AYE NAY

cABSTAIN OTHER

ANDERSON
ARMOUR
BEGGER
CHREST
HOOK

PECK
SEALEY
VAIL
WILKERSON

NOTES:




CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE
Minutes
January 11, 2022

The Central Montana Learning Resource Center Cooperative (CMLRCC) Board members held a regular
board meeting January 11, 2022 via Zoom and in person.

REVIEW OF CLAIMS: The claims through January 10, 2022 were available for review at 9:45 a.m.

CALL TO ORDER: Vice-Chairman Lindsey Wilkerson, called the meeting to order at 10:07 a.m. Present
were: Fergus County Representative, Denise Chrest; Golden Valley Representative, Nicole Hanson (10:19
a.m.); Harlowton Representative, Christina Barbachano; Lewistown Representative, Thom Peck;
Musselshell Representative, Michelle Kombol; Petroluem County Representative, Lindsey Wilkerson;
Roundup Representative, Chad Sealey (10:19 a.m.); and Wheatland County Representative, Shari Oberg.

Also Present: Denton Principal, Scott Sparks; Fergus County Superintendent of Schools, Rhonda Long;
Stanford Superintendent, Craig Crawford (10:27 a.m.); CMLRCC Speech Pathologist and Lindsay Williams;
CMLRCC Director, Chelsey Rogers; and CMLRCC Board Clerk, Karmen Tesarek.

APPROVAL OF MINUTES: Ms. Chrest moved, seconded by Mr. Peck, that the minutes of December 14,
2021 be approved as presented. The motion passed unanimously.

APPROVAL OF CLAIMS: Mr. Peck moved, seconded by Ms. Chrest to approve the claims of January 10,
2022 as published. The motion passed unanimously.

REVIEW AND APPROVAL OF AGENDA: Mr. Peck moved, seconded by Ms. Oberg to approve the agenda
as published. The motion passed unanimously.

CALENDAR ITEMS, CONCERNS, CORRESPONDENCE, ETC.:

Next Board Meeting: The next regular board meeting is scheduled for Tuesday, February 15,2022 at 10:00
a.m. in the Lincoln School Board Room, 215 Seventh Avenue South, Lewistown, Montana.

Public Participation or Comments: None.

Director’s Report

Interlocal Agreement Deadline Itinerant Resource Teacher: Discussion ensued.

Itinerant Resource Teacher Form Results: Discussion ensued. A committee of Ms. Chrest, Ms.
Wilkerson and Mr. Sparks was formed to address the Itinerant resource needs.

Recruitment/Retainment: Discussion ensued.

Other: Compliance updates



CMLRCC Minutes
01/11/2022
Page 2

Revenue/Expenditure Report: Attached.

Investment Report: Attached.

ACTIONS:

Flow Through Requests Wage: Mr. Peck made a motion to increase the wage to $1.00 over the
Montana State Rate, seconded by Ms. Chrest. The motion passed unanimously.

Rachel Stansherry Substitute Contract: Mr. Peck made a motion to approve the contract as presented,
seconded by Ms. Chrest. The motion passed unanimously.

Director’s Contract: Ms. Barbachano made the motion to approve the contract as presented, seconded
by Ms. Chrest. The motion passed unanimously.

First Reading: Policy 2132 Student Family Privacy Rights: Ms. Barbachano made a motion to approve
the first reading, seconded by Mr. Peck. The motion passed unanimously.

First Reading: Policy 2312 Copyright: Ms. Barbachano made a motion to approve the first reading,
seconded by Mr. Peck. The motion passed unanimously.

First Reading: Policy 4310 Public Complaints and Suggestions: Mr. Peck made the motion to approve
the first reading, seconded by Ms. Chrest. The motion passed unanimously.

First Reading: Policy 4316 Accommodating Individuals with Disabilities: Mr. Barbachano made the
motion to approve the first reading, seconded by Mr. Peck. The motion passed unanimously.

First Reading: Policy 4332 Conduct on Special Education Cooperative Property: Ms. Barbachano made
the motion to approve the first reading, seconded by Ms. Chrest. The motion passed unanimously.

Flow-Through Requests: None

ADJOURNMENT: With no further business, Ms. Barbachano made a motion, seconded by Ms. Chrest.
Vice-Chairman Wilkerson adjourned the meeting at 10:59 a.m.




CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE

BOARD AGENDA ITEM

Meeting Date Agenda Item No.
| 02/15/2022 | ] 4
& Minutes/Claims |:| Management Board |:| Director’s [:l Action
Report Information
Item Title: Approval of Claims through February 14, 2022
Requested by: Management Board Prepared by: Karmen Tesarek Date: 02/14/2022
SUMMARY:

The claims through February 14, 2022 will be distributed at 9:45 a.m. for review.

Suggested Action:

Approve the claims through February 14, 2022 as presented.

[X] additional Information Attached

Estimated cost/fund source:

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER
ANDERSON
BARBACHANO
CHREST
HANSON
KOMBOL
OBERG

PECK
SEALEY
WILKERSON

NOTES:
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CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE

BOARD AGENDA ITEM

Meeting Date Agenda ltem No.
| 02/15/2022 | [ s
[] minutes/Claims X Management Board [] pirector’s [] Action
Report Information
Item Title: Review and Approval of Agenda
Requested by: Management Board Prepared by: Chelsey Rogers Date: 02/14/2022
SUMMARY:

The agenda is presented to the Board for review and approval.

Suggested Action:

Approve the agenda as presented.

[] Additional Information Attached

Estimated cost/fund source:

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER

ANDERSON
BARBACHANO
CHREST
HANSON
KOMBOL
OBERG

PECK
SEALEY
WILKERSON

NOTES:




CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE

BOARD AGENDA ITEM

Meeting Date Agenda Item No.
| 02/15/2022 | | 6
(] Minutes/Claims X Management Board [_] pirector’s [J Action
Report Information
Item Title: Calendar Items, Concerns, Correspondence, Future Agenda Items, and Comments for the Good of

the Cooperative . ..

Requested by: Management Board Prepared by: Chelsey Rogers Date: 02/14/2022

SUMMARY:

a. Next Board Meeting — Scheduled for March 15, 2022, 10:00 a.m.
b. Public Participation or Comments

Suggested Action:

[C] Additional information Attached

Estimated cost/fund source:

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER

ANDERSON
BARBACHANO
CHREST
HANSON
KOMBOL
OBERG

PECK
SEALEY
WILKERSON

NOTES:




DIRECTOR’S REPORT

7. Virtual Case Manager Meeting Update: | had twenty Case Managers participate in the Monthly Case
Manager Meeting. We had debriefed from the audit, shared helpful next steps, and Tammy reminded
everyone that she needs copies of everything for student files here at the Cooperative. We have seen an
increase in transfer students and the inconsistency of requesting records. Please share with the person
at your school who requests records: Most recent signed IEP, most recent signed ER, most recent
Progress Report, and the Referral document. This will help case managers immensely. Future topics will
consist of sharing great curriculums and further IEP guidance. Our next meeting is February 17, 2022.

8. Child Find Schedule: Below is the Child Find schedule for each of our component districts, to follow a
format similar to recent years, with Child Finds for 3-5-year-olds done concurrent with springtime
kindergarten screenings and the early intervention Birth to 3 Child Finds. Lewistown’s Child Find will be
scheduled separate from its kindergarten screening, due to volume of need. Special thanks to Tammy
for organizing these events and to our school psychologists and speech therapists who revise their
schedules to be of support,

Lewistown Child Find| Fri 3/4/22 | 8:30am-1:00pm
Melstone Mon | 3/7/22 9:30 - Noon
Geyser Wed | 3/9/22 lpm - 3 pm
Stanford Wed | 3/9/22 | 9am - 11:30am
Lavina Mon | 3/14/22 | 9:30am-12pm
Ryegate Mon | 3/14/22 1:30pm-3pm
Moore Wed | 3/16/22 |9:00am-11:30am
Hobson Wed | 3/16/22 | 12:30pm-3pm
Grass Range Thurs| 3/17/22 | 8:30am - Noon
Winnett Thurs[3/17/2022| 1:30pm - 3 pm
Winifred Wed [3/23/2022|8:20am-12:30pm
Roy Wed (3/23/2022( 1:30pm-3pm
Judith Gap Mon |3/24/2022| 9am-11 am
Harlowton Mon (3/28/2022| 9:00am-3pm
Roundup Tues [3/29/2022 9:00am-2:30pm
Denton Wed [3/30/2022| 8:30-11:00am

9. Part C to B Notifications: Early Childhood Intervention, ECI, out of Billings, is the relatively new
provider of Birth to Age 3 services for families of children with disabilities within each of our cooperative
communities. Each February and August, ECI provides notification to the CMLRCC Director, with parent
consent, of children they serve who are turning age 3 within the next year, and | notify each of the
component district administrators and special education teachers, along with the serving school
psychologist. ECI also initiates a Part C to B transition planning process prior to 90 days before the
child’s 3" birthday. This enables time for an evaluation and potential development of an IEP for
implementation on the child’s 3" birthday. | recently received a set of Part C to B notifications from ECI
and have contacted pertinent district and co-op personnel.
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DIRECTOR’S REPORT, CONTINUED
Page 2

10. Statewide Testing: | will once again oversee and support administration of the MSAA (Multi-State
Alternate Assessment), the alternate assessment for Smarter Balance, across the co-op area if school
districts plan to participate. | am presently in touch with special education teachers to identify students
in need of the MSAA. District personnel should be aware that administration of the MSAA requires
annual on-line training by the special education teacher, which can take at least 3 hours. | will share
more information on access to the MSAA components as they become available.

Statewide test formats and dates are as follows:

Mar 14- April 29 SwSCDs Science Alternate; Grades 5, 8, and 11

Mar 7- May 27 Science General; Grades 5, 8

Mar 14 — Apr 29 MSAA (Math & ELA); Grades 3-8, and 11

Mar 7 — May 27 SBAC (Math & ELA); Grades 3-8

Initial: March 29 ACT; Grade 11 (Make-up Date is Apr 12; Emergency Date is April 26)

11. Itinerant Resource Teacher Update: We interviewed a candidate on Thursday, January 20 and have
offered her the position. The Itinerant Sped Teacher team met on Monday, January 24, to talk about
potential revisions to the Interlocal Agreement regarding Itinerant Resource Teacher services and what
the Cooperative is able to provide. | have reached out to Verne for further assistance and will have more
information to share in the coming future.

12. Interlocal Agreement Deadlines: For those districts currently receiving itinerant resource teacher
services, thinking ahead to next school year, please note the February 1* deadline for notification of
intent to continue services. If notification is not received by March 1%, services will automatically be
renewed. Districts potentially interested in adding itinerant resource teacher services need to indicate
their interest by February 1 and confirm or rescind the request by March 1*. Notification should be
given to Mrs. Rogers in writing. CMLRCC presently maintains a .6 FTE itinerant resource teacher position
serving Judith Gap, Roy, Melstone. Should district requests significantly change, we will need to rethink
our service model. Please note the following language in our interlocal agreement:

IX. TERMINATION OF INSTRUCTIONAL SERVICES
It is further agreed that those member districts receiving instructional services (ie.. direct teacher
support from CMLRCC) will notify CMLRCC by March 1 of the current fiscal year of their intent to continue
services and to provide the necessary financial assistance to maintain the instructional staff. If
notification is not received by March 1, the member district’s commitment to the instructional services

will be automatically renewed for the following fiscal year.

If any member district, who is not currently receiving instructional services, wishes in subsequent years
to receive instructional services, that member district must notify CMLRCC of the potential need by

February 1 and confirm or rescind the request by March 1 of the previous year and have Management
Board approval prior to those services being provided. The member district is then obligated for costs for
provision of the instructional services consistent with the calculation determined in IV.6 of the Financial

Administration of CMLRCC.

13. Interlocal Agreement: | have been working with Verne on updating the Interlocal Agreement. The
changes are not considered an amendment therefore the dates will be changed according to the new
agreement. OP| has reviewed the document and Board approva! will be requested in the near future.




DIRECTOR’S REPORT, CONTINUED
Page 3

14. Calendars: A reminder to please share with Karmen your approved school calendar for the ensuing
year. We refer to component district calendars when developing the co-op calendar.

15. Budget: The budget will be an on-going visit to ensure the financial stability of the Cooperative.
16. Cars: We currently have a fleet of ten cars now. We sold both 2008's so our oldest car is a 2012. We
will continue to determine if a purchase of an additional car is necessary in 2022.

17. Staff needs next year: Currently we are advertising for an Itinerant Resource Teacher, 1.0 Speech
Language Pathologist, a 1.0 Schoo! Psychologist, 1.0 Behavior Specialist, and 1.0 Occupational Therapist.

18. MANDT Training: With all the new staff and paraprofessionals that have been hired | reached out
to all Case Managers to see if there is interest in conducting another MANDT training this school year.

There has been a number who have shared interest so | will work on getting it scheduled with the
trainer. More information to be coming.

19. Other:

20. Revenue/Expenditure Report: Attached.

21. Investment Report: Attached.
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GCONTRACT
CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE
INTERLOCAL AGREEMENT
Adopted by the Coop Board on July 1, 2021-2022

INTRODUCTION, PURPOSE, AND RATIONALE

THIS Agreement to become effective the 1% day of July, 262+ 2022 is between and among
the following list of school districts and any additional school districts incorporated into
this Agreement at a future date, all hereinafter referred to as “Participating Districts”.

AYERS COLONY ELEMENTARY SCHOOL DISTRICT
DEERFIELD COLONY ELEMENTARY SCHOOL DISTRICT
DENTON SCHOOL DISTRICT

GEYSER SCHOOL DISTRICT

GRASS RANGE SCHOOL DISTRICT

HARLOWTON SCHOOL DISTRICT

HOBSON SCHOOL DISTRICT

JUDITH GAP SCHOOL DISTRICT

KING COLONY ELEMENTARY SCHOOL DISTRICT
LAVINA SCHOOL DISTRICT

LEWISTOWN SCHOOL DISTRICT

MELSTONE SCHOOL DISTRICT

MOORE SCHOOL DISTRICT

ROUNDUP SCHOOL DISTRICT

ROY SCHOOL DISTRICT

RYEGATE SCHOOL DISTRICT

SPRING CREEK COLONY ELEMENTARY SCHOOL DISTRICT
STANFORD SCHOOL DISTRICT

WINIFRED SCHOOL DISTRICT

WINNETT SCHOOL DISTRICT

WHEREAS, the Participating Districts desire to offer a full spectrum of Special
Educational Services, as defined in Title 10, Chapter 16, ARM (Administrative Rules of
Montana), State Special Education Rules and Regulations, and Sections, 20-7-401 through
20-7-443 MCA (Montana Code Annotated), to all students with disabilities residing in said
districts in compliance with all applicable laws and regulations, state and federal; and,

WHEREAS, Sections 20-7-451 through 20-7-457, MCA (Montana Code Annotated),
provide that school districts may contract with one another to establish an interlocal
cooperative to perform all special education administrative services, activities and
undertakings that the school district entering into this Agreement is authorized by law to

perform; and,

Adopted from Park County Coop April, 2020 1



WHEREAS, the Participating Districts desire, through the Cooperative, to employ and
maintain personnel and facilities to provide those educational services to students with
disabilities who cannot be adequately served by existing programs operated by individual
Participating Districts,

NOW, THEREFORE, the parties hereto, hereby establish a special education cooperative
pursuant to the following mutual covenants and promises:

NAME OF THE ORGANIZATION

The name of this organization will be the “Central Montana Learning Resource Center
Cooperative” hereafter referred to as the “Cooperative”. The Cooperative will be a full-
service cooperative and as such may provide any and all services allowable under state and
federal law. The Cooperative will be the “Prime Agency” with school districts in the
Cooperative’s service area who elect to enter into this agreement referred to hereafter as

“Participating Districts”.
SECTION I - COOPERATIVE MANAGEMENT BOARD

The Participating Districts shall create a Cooperative Management Board composed of
school officials representing all Districts served under this Agreement.

MANAGEMENT BOARD
The Management Board shall consist of nine representatives, one representative shall be

appointed from the Lewistown School District, one representative shall be appointed from
the Harlowton School District, and one representative shall be appointed from the Roundup
School District; and, one representative shall be chosen at large from each of the six
participating counties by the Superintendent of Schools of each County, said
representatives shall be appointed to one-year terms. The person appointed shall be an
administrator, or a certified/licensed teacher (general education or special education

endorsed).

The Board of Trustees of each Participating District shall, through formal action in the
form of a resolution, determine the Participating District’s representative to the
Cooperative Management Board. Each participating Cooperative Management Board
representative shall have one (1) vote in all matters pertaining to the operation of the
Cooperative, with the exception that schools represented by the County Superintendent
shall collectively have one (1) vote. The total number of voting members on the Board is

nine,

In the event that any Participating District’s appointed Management Board representative
is unable to fulfill one or more functions of that office due to a conflict of interest or
incapacity, that Participating District’s Board of Trustees may appoint a person to serve on
the Management Board during the time in which the conflict or incapacity exists.

The Management Board will meet a minimum of 11 times per year. Meeting will be held
at CMLRCC’s home-base office, or in one of the participating district’s facilities.

Adopted from Park County Coop April, 2020 2
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Additional meetings may be called by the Board Chair, Director, or by any two (2)
Participating District’s Representatives.

COOPERATIVE MANAGEMENT BOARD POWERS
The Cooperative Management Board shall have the following powers, consistent with State

Statute:

e To recruit, hire, assign, evaluate, and terminate personnel, including, but not limited
to directors, assistant directors, school psychologists, speech pathologists,
occupational therapists, physical therapists, itinerant resource teachers, secretary,
clerk, and all others the Management Board determines are necessary to accomplish
the responsibilities of the Cooperative.

e To sue and be sued, complain and defend, in its Cooperative name.

e To purchase, take, receive, lease, take by gift, devise or bequest, or otherwise
acquire, hold, own, improve, use and otherwise deal in and with real or personal
property, or any interest therein, whatever situated.

e To sell, convey, mortgage, pledge, lease, exchange, transfer and otherwise dispose
of all or any part of its property and assets.

e To incur liabilities, borrow money at such rates of interest as the Cooperative Board
determines reasonable.

e To issue contract(s) for professional services.

e To conduct its affairs, carry on its operations, and have offices in this state.

o To make and alter, by resolution of the Management Board of the Cooperative, by-

laws governing the calling and conducting of meetings, and the internal operating

procedures of the Management Board.

To set policy to be implemented by the Director(s).

To set and approve the fiscal budget of the Cooperative.

To approve expenditure of Cooperative funds

To give authority to Director to expend funds up to a $5,000 limit without board

action

e To develop a staff handbook or employment rules, regulations, and conditions.

e The authority to establish by-laws.

o To resolve internal disputes by:

A. Consensus

B. Majority rule

C. Recognizing the potential that voting may result in a tie, the Participating
Districts hereby agree that a tie vote means the motion fails at which time
discussion will continue until the issue is resolved by either consensus or a
subsequent motion which passes by a majority, or the issue under consideration
is dropped from consideration.

SECTION II - SERVICES

GENERAL SERVICES

Adopted from Park County Coop April, 2020 3



Cooperative personnel shall advise and assist districts regarding practices for prereferral,
referral, evaluation, and identification procedures; Evaluation Report Team procedures;
and development of Individualized Education Programs including Positive Behavior
Support Plans and Aversive Treatment Plans. The Cooperative shall assist districts in
providing instructional and support services required by the Individualized Education
Program when services are not available within the district and to the degree defined by
the terms of this agreement. The above-mentioned services shall be provided to all children
eligible for special education services as defined in federal and state statute who are legal

residents of any of the participating districts.

Individual districts are responsible for hiring resource teachers, school counselors, deaf and
hard of hearing specialists, sign interpreters, vision impairment specialists, assessment
specialists, and academic specialists, sufficient to serve their special education student

population.

INSTRUCTIONAL SERVICES (ITINERANT RESOURCE TEACHER):

Recognizing that not all districts in the Cooperative have enough special education
identified children to warrant hiring a full-time resource teacher, the Cooperative will hire
itinerant resource teacher(s) to serve districts who have a limited number of children who

need instructional services.

It is further agreed that those member districts receiving instructional services (itinerant
resource teacher support) will notify the Director by March 1 of the current fiscal year of
their intent to continue itinerant resource services and to provide the necessary financial
assistance to maintain the instructional staff. If notification is not received by March 1%,
the member district’s commitment for instructional services will be automatically renewed

for the following fiscal year.

Any member district not currently receiving instructional services must notify the Director
of the potential need for itinerant resource teacher services by February 1% (for the
following school year) and confirm or rescind the request by March 1% of that year. The
Management Board will consider the district’s request for itinerant resource teacher
services at the March board meeting. The Director will notify the district requesting
instructional services by April 1 of the Board’s decision. If the Board approves the
participating district’s request, the district is then obligated for the cost for providing
instructional services, as determined through the annual budget adoption process.

RELATED SERVICES:
The Cooperative shall supply provide related services which are not otherwise available

to children with disabilities in the Participating Districts, and that are necessary for the
provision of a Free and Appropriate Public Education (FAPE) under IDEA and State
Special Education Regulations. Related services include speech/language pathology,
audiology, occupational therapy, physical therapy, and orientation and mobility, as well as
those additional related services delineated in the IDEA such as behavior specialist.

Adopted from Park County Coop April, 2020 4
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Generally, the Cooperative employs individuals who serve children in more than one of
the Participating Districts. The Management Board may, as part of the budget adoption
process, determine that the Cooperative will hire any specialist that would normally be
hired by an individual district. However, the cost for the specialist will be paid entirely
by the school district. If the Cooperative hires a specialist under this provision, such
action must be reviewed annually by the Management Board as part of the budget adoption
process. An agreement that the Cooperative fund hire a person for such a position for 1
year does not establish a precedent or an obligation to continue the position in subsequent

years.

the-Coeperative-shall-provide-instructional-serviees-as—econtracted-and-related-—serviees
ineluding-The-Cooperative-shall In-additionto-netivities related-to-earlytdentification-and
assessment-of-disabilities; psychelogists-may-provide-supplemental-counselingservices-at
the-diseretion-ofthe—psyeholopistand-dependent-on—time—constraints—imposed-by—the

psychologists-workloadrelatedto IDEA requirements-to-all Sehoel Pistricts- who are-party

EO—Fh—I-S—P:g—tee{-HGﬂE:

CHILD FIND AND CHILD COUNT:

Consistent with the Cooperative’s Program Narrative, Cooperative personnel, in
cooperation with participating member districts, shall be responsible for conducting
annual Child Find efforts in each Participating District, which includes screenings and
assessments designed to achieve early identification of children with disabilities. The
Cooperative shall submit the annual Child Count report to OPIL.

SECTION III - STAFF

The Management Board is responsible for hiring the Cooperative Director. The Director,
in consultation with the Management Board, will be responsible for the hiring of staff and
contracting for professional services to perform the services described in this agreement.
The Cooperative hires all staff to perform services under this Agreement on the basis of
merit and qualifications. In addition, there may be no discrimination on the basis of race,
color, religion, creed, political ideas, sex, age, marital status, physical or mental disability,
or nation origin by any persons providing services or otherwise performing the terms and

conditions of this Agreement,

EMPLOYMENT BENEFITS
Cooperative staff hired shall be provided employment benefits in accordance with the

policies of the Cooperative.

TEACHER TENURE
Any teacher employed by the Cooperative shall accrue tenure consistent with 20-7-456

(MCA). Tenure will be acquired with the Cooperative and shall not extend to any
Participating District. The Director shall be responsible for recommending the termination
of a tenured teacher employee under 20-4-204 or 20-4-207 (MCA). The Board shall
receive any recommendation for termination, hold a hearing, and resolve to terminate the
teacher or reject the recommendation. A tenured teacher may appeal a decision to
terminate the teacher’s employment pursuant to Montana law.

Adopted from Park County Coop April, 2020 5



SECTION IV - PRIME AGENCY

Beginning July 1, 2006, the “Central Montana Learning Resource Center Cooperative”
began to act as the “Prime Agency” as that term is defined in Section 20-9-701, MCA,
under the terms of this agreement, and is vested with the financial administration of this
Agreement, and shall be responsible for approval and payment of all expenditures involved
in implementation and administration of this agreement.

The Participating Districts, and each of them, promise and agree to act as “cooperating
agencies” as that term is defined in Section 20-9-701, MCA, and agree to transfer funds to

the Cooperative as hereinafter provided.

The Cooperative shall establish a budgeted retirement fund, a non-budgeted interlocal
cooperative fund, and a miscellaneous programs fund for the purpose of the financial
administration of the Interlocal Cooperative Agreement.

All revenues received, including federal, state, or other types of grant payments in direct
support of the agreement set forth in “EXHIBIT A” shall be deposited in appropriate funds
such as fund 382 (Interlocal Cooperative) or 315 (coop misc. fund). All financial support
of the Agreement contributed by a participating district may be transferred to the interlocal
agreement fund from any fund maintained by such district by resolution of the trustees by
district warrant. The Superintendent of Public Instruction may transfer directly to the
Cooperative the State and Federal portion of any participating District’s budgeted costs for
contracted Special Education services. Any such transfer to the interlocal agreement fund
shall be used to finance those expenditures under the Agreement which are comparable to
those that are permitted by law to be made out of the fund from which the transfer was
made and are within the final budget for the fund from which the transfer was made. No
transfer shall be made from the miscellaneous federal programs fund without the express
approval of the Superintendent of Public Instruction.

It is agreed that each Participating District will, and hereby does, contract to provide
revenue for the Cooperative as set forth in “EXHIBIT A” by the date specified in the
stated Exhibit. It is agreed that any state monies paid to the Cooperative under this
agreement and not obligated or utilized will be deposited in the Cooperative fund balance.
Expenditures-{rom-the-fund balance of more-than $5.000-for-a single-expenditure-orasingle
contractHor-service forspecial education and-related-services-must-have prior-approval-of
the—Cooperative_Management-Beard— Federal Part B and Preschool monies shall be
expended in accord with timelines established in their respective grant applications. Each
Participating District will provide, at a minimum, the matching dollars that are necessary
for the related services block grant. Should the Management Board determine that
matching funds are not needed to support the annual Cooperative budget the Board may
waive collection of the required match on an annual basis. If the required match is waived
each district shall provide written assurance to the Cooperative that the required match was
spent to support special education services in the district. Participating districts will
provide up to 100% of the required instructional grant “match” to the Cooperative.

Adopted from Park County Coop April, 2020 6

25



26

The amount (percentage) of the instructional grant match to be paid to the
Cooperative will be determined through the annual budget development process.

It is agreed that the Participating Districts, through the Cooperative, extend the authority
of this contract to include the authority to apply for the Individuals with Disabilities
Education Act, Part B Funds, or other applicable federal funds, as part of the Cooperative.
Any project submitted on behalf of all districts in the Cooperative must receive approval,
prior to submission, from the Cooperative Management Board. The federal project funds
will be expended from the miscellaneous federal program fund (315) with specific consent
of the Superintendent of Public Instruction, as per 20-9-704, Montana Code Annotated.

COOPERATIVE/LEWISTOWN RELATIONSHIP
Exhibit B provides additional clarification of the relationship between Lewistown School

District and the Cooperative.

ANNUAL AUDIT
A financial audit by an independent Auditor selected by the Management Board shall be
ordered annually or bi-annually at the discretion of the Board to assure proper expenditure

procedures.
SECTION V - ANNUAL BUDGET

The Director will submit a proposed budget for consideration by the Management Board
at the June board meeting. The budget for the Cooperative is to be approved by August
30" for the ensuing school year. The Director is charged with the responsibility to expend
funds on behalf of the Cooperative consistent with the adopted budget. The Director may
transfer money between line items. Warrants are to be signed by the Clerk and by the
Cooperative Board Chair. The Director is hereby authorized by the Board to act as its
agent and enter into contracts, single major equipment purchases, and reimbursement to
districts for up to $5,000 per single contract, piece of equipment, or district reimbursement.
No such contract shall be for a term in excess of one (1) year.

SECTION VI - ELECTION OF OFFICERS

At the August board meeting the Management Board will elect one of its members to serve
a 1-year term as Board Chair and one of its members to serve a 1-year term as Vice Chair.
Officers may be re-elected from one year to the next.

SECTION VII - CONTRACT TERMS

TERM OF AGREEMENT
It is agreed that the term of agreement shall be from July 1, 2024 2022 through and

including June 30, 20624 2025 and each like term thereafter until such time as the
participants herein, by mutual consent, choose to discontinue the agreement or amend said
agreement. Participating Districts of this Cooperative must participate for a term of three
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years encompassing state fiscal years. Districts that elect to participate shall agree to
participate for a period consistent with the term of the existing Interlocal Agreement.

TERMINATION OF MEMBERSHIP IN COOPERATIVE

Notification to withdraw from the Cooperative shall be provided to the Management Board
no later than October 1% of the third year of the District’s participation of the current fiscal
school year, the member district’s commitment will automatically extend for three (3)
fiscal years. Notice of termination shall be in writing and shall be delivered to the
Cooperative Director or the Chair of the Management Board personally or by registered or
certified mail. Districts electing to withdraw from the Cooperative at any time other than
the termination of a three-year cycle may be held accountable for payment of services,
which would have been rendered under the terms of the agreement in full satisfaction of
any damages caused to the Cooperative by said termination.

Any property in the possession of the Cooperative and owned by the terminated district
shall be returned to the terminated district as soon as possible. Likewise, any property in
the possession of the terminated district and owned by the Cooperative shall be returned to
the Cooperative as soon as possible. Any monies paid to the Cooperative by the district
shall be retained by the Cooperative as payment for services already rendered and in full
satisfaction of any damages caused to the Cooperative by said termination. The District
terminating membership is not entitled to any of the Cooperative’s IDEA Part B and PK
“carryover”, Medicaid Reserves, or Fund 382 Reserves.

Districts may submit a request to the Management Board to withdraw from the Cooperative
at any time other than the termination of a three-year cycle. The Management Board shall
hear the request at its next scheduled meeting. In the event that the Management Board
approves the withdrawal request, the Management Board retains the sole discretion to
require such withdrawing district to make payment for services which would have been
rendered under the terms of the agreement in full satisfaction of any damages caused to the
Cooperative by said termination. In such event, the Management Board shall give notice
of this determination and the withdrawing district’s responsibility for payment of services
as provided herein. Consistent with the provisions of this agreement, any property in
possession of the Cooperative and owned by the withdrawing district shall be returned to
the withdrawing district. Property in possession of the withdrawing district and owned by
the Cooperative shall be returned to the Cooperative. Monies paid to the Cooperate by the
withdrawing district prior to the Management Board’s approval of a withdrawal request
shall be retained by the Cooperative as payment for services already rendered and shall
also be considered as damages caused by such withdrawal in addition to any other financial
responsibility determined. A district who withdraws from the Cooperative with the
approval of the Management Board outside of the three-year cycle are not entitled to any
of the Cooperative’s IDEA Part B and PK “carryover”, Medicaid Reserves, or Fund 382

Reserves

ADDITION OF A DISTRICT TO A COOPERATIVE
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Any school district located in the geographic boundary of the Cooperative may elect to
participate in the Cooperative for special education purposes and shall agree in the
Cooperative contract to participate for a period of at least three years, encompassing state
fiscal years, consistent with the term of the existing Interlocal Agreement. Districts joining
the Cooperative after a current three-year term of agreement has been approved by the
Office of Public Instruction shall commit to a three year term of membership, renewable
annually, until the Cooperative applies for a subsequent three state fiscal year agreement,
at which time all participating districts shall be on the same three year membership renewal
cycle. Notification of opportunity to join the Cooperative shall be provided annually to
nonparticipating districts, regardless of enrollment, who are within the geographic
boundary of the Cooperative by October 1% of the current fiscal year. Nonparticipating
districts shall confirm in writing to the Cooperative Management Board by December 1 of
the current fiscal year the district’s intention to participate in the Cooperative Interlocal
Agreement for the next fiscal year. Application to become a member of the Cooperative
shall be made by a letter signed by the Chairperson of the Board of Trustees of the District

proposing membership.

TERMINATION OF COOPERATIVE

The Cooperative may be terminated by majority vote of the Management Board. Such vote
shall be at a meeting held by October 1% of the year in which the Cooperative Agreement
would be terminated. Any member of the Board may propose termination. Notice of
intention to propose termination shall be sent to each member by the member proposing
termination at least twenty (20) days prior to the meeting at which the Board would

consider the proposed termination.

If the Management Board should terminate the Cooperative, the termination shall be
effective at the end of the fiscal year in which termination occurs. During the period from
the termination of the Cooperative until the end of the fiscal year the Cooperative shall
wind-up its affairs. All property in the possession of the Cooperative and owned by any
member district shall be returned as soon as reasonably possible to the owner-district. Any
property owned by the Cooperative shall be liquidated. All monies in the possession of the
Cooperative, including any monies generated from the Cooperative-owned property
liquidation, shall be distributed to the member districts on a prorated basis based on the
most current October 1% Office of Public Instruction enrollment report.

SECTION VIH - REVIEW BY THE MONTANA OFFICE OF PUBLIC
INSTRUCTION

In accordance with Section 20-7-454, MCA, the Superintendent of Public Instruction has
final approval authority and this agreement will not be effective until final approval is
received and the agreement is filed with the County Clerk and Recorder of the counties

involved and with the Secretary of State.

IN WITNESS WHEREOF, the parties hereto have hereunder set their hands and affixed
their seals the day and year above written.
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EXHIBIT “A”

COOPERATIVE REVENUE
The Cooperative shall receive the following revenues on behalf of all Participating

Districts:

e Federal IDEA Part B

e o e o

Federal IDEA Preschool
State Special Education Related Services Block Grant
District Related Services Block Grant Match

District Instructional Block Grant Match (up to 100%)
State Special Education Cooperative Allowable Cost Travel Entitlement and

Administrative/Operations and Maintenance Entitlement
e Medicaid Direct Billing reimbursements (occupational, physical, speech therapy
and school psychologist service)
¢ Medicaid Administrative Claiming generated by the Cooperative

PARTICIPATING MEMBER ASSESSMENT FORMULA
The recent history of the CMLRCC indicates that expenses to operate the Cooperative may
exceed the revenue received from the above referenced sources. Should the revenue from
the above referenced sources not be sufficient to operate the Cooperative the Board will
implement the following assessment formula:

Each Participating District may will be assessed the amount needed to achieve a balanced
the budget. Such assessment will be based on the Participating District’s effietal October
ANB count for the previous year compared to the effietat ANB count of the Cooperative
as a whole. (See the following example, which presumes a total assessment of $100,000.)
Such an assessment would be due and payable to the Cooperative on December 1*.

Prior Year Percentage of ANB Assessment

School ANB Total Share

Lewistown 1159 0.40 $40,397.35
Deerfield Elementary 15 0.01 $522.83
Grass Range 70 0.02 $2,439.87
King Coloney

Elementary 9 0.00 $313.70
Moore 79 0.03 $2,753.57
Roy 36 0.01 $1,254.79
Denton 40 0.01 $1,394.21
Spring Creek Colony 5 0.00 $174.28
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Winifred 111 0.04 $3,868.94
Ryegate 48 0.02 $1,673.06
Lavina 57 0.02 $1,986.75
Stanford 118 0.04 $4,112.93
Hobson 119 0.04 $4,147.79
Geyser 37 0.01 $1,289.65
Roundup 549 0.19 $19,135.59
Melstone 69 0.02 $2.405.02
Winnett 66 0.02 $2,300.45
Harlowton 259 0.09 $9,027.54
Judith Gap 18 0.01 $627.40
Ayers Elementary 5 0.00 $174.28
Total: 2869 1.00 $100,000.00
BUDGET BALANCES

It is the intention of the Cooperative to maintain minimum end of year (June 30th)
fund balances as follows:
e  35% of the Federal/IDEA B annual allocation (Fund 315)
¢ 35% of annual State allocations and Local contributions (Fund 382)
e 15% of the Retirement fund annual budget (Fund 314)
e Medicaid rules state that districts/coops are subject to audit for up to 7 prior
years. Recognizing that the Cooperative may have to refund money following
an audit, the Cooperative therefore will retain a minimum reserve equal to a
full year’s revenue. to-avoid-having-to-pay-for-the refund-with-a-distriet’s-general
Frdss

The balances referenced above are minimum dollar amounts the Coop should try to
maintain. When developing the annual operating budget for the Coop, the Director shall
present a budget that is “revenue neutral”. Recognizing that the current carryover and
reserve(s) well exceed the minimum balances referenced above, the Director may
recommend using carryover and reserve funds as long as the fund balances do not fall
below the minimums referenced above. At the point the Coop needs additional revenue to
maintain the minimum carryover and reserve(s), member districts will pay an “assessment”
on a prorated basis (prior year’s October ANB count) in order to achieve a revenue neutral
budget.

EXCESS REVENUE
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In any year in which the Coop does not expend the entire revenue from the Federal
IDEA Part B and Preschool (315) allocations, and/or the full revenue from State and
Local sources (382) the excess revenue will used to increase the carryover and/or
reserves to:
e IDEA carryover up to the maximum allowed by the OPI (100% of the annual
allocation)
e State reserves up to 100% of the annual allocation(s)

Should IDEA carryover and/or State reserves reach 100% of the annual allocation
the Cooperative will refund to each member district a proportionate share of the
excess revenue in the form of a reduction in the member district’s
contribution/assessment for the following year’s Coop budget. The proportionate
share will be a percentage based on each District’s prior year’s October ANB count
(see the allocation table example above).

REVERSION
If, at fiscal year-end, an individual District’s special education allowable cost expenditures

do not equal or exceed the amount of special education instructional and related services
block grant funds plus required local match, the District hereby agrees to contribute their
unspent balance to the Cooperative to prevent “reversion”. This revenue will be deposited

in the Cooperative reserve.

MEDICAID
Direct Billing Reimbursement - Revenue generated from direct billing of occupational,

physical, and speech therapy, orientation and mobility services, and school psychologist
services will remain with the Cooperative.

Medicaid Administrative Claiming (MAC) — All revenue generated by participating
districts (under MAC) will be paid directly to the individual district by the State. The
Coop will retain the MAC revenue it generates.

Transportation — All revenue generated under the Medicaid Transportation program shall
be reimbursed to the individual district that generated the reimbursement. However, a
District may elect to have the Cooperative retain their Medicaid Transportation

reimbursement.

PRESCHOOL PROGRAM
Federal Part B Preschool revenue for each Participating District shall be received by the

Cooperative. The revenue will be used to fund a portion of each districts preschool
program. Preschool revenue will be prorated between each district based on the October
child count. Each district will serve preschool students within their district. The district is
responsible for the full cost of serving the student beyond services for speech, occupational,

and physical therapy.

EXTENDED SCHOOL YEAR SERVICES (ESY)
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The Cooperative shall pay the costs of occupational, physical, and speech therapy for
all districts’ ESY programs, provided decisions regarding ESY services have been
approved by the Cooperative Director as part of the individual student’s IEP
development process. Individual districts are responsible for the cost of resource
teachers, paraeducators, and all other personnel costs beyond OT, PT, and
Speech/Language services. Upon request by the Participating District’s
representative, the Director shall assist the district to design and implement the
district’s ESY program.

RISK POOL DESCRIBED

Money in IDEA carryover and State and Local reserves (above the minimum reserve
and carryover amounts established in a previous section of this agreement) and which
are not needed to achieve a balanced annual Cooperative budget, may be considered

a “risk pool”.

A participating district may apply for financial assistance to cover costs that were
unknown/unanticipated prior to adoption of the district’s budget in August. Use of
the risk pool funds will be board approved and be used for the remainder of the school
year only. Following are examples of costs which may be appropriately funded
through the risk pool:
e Purchase of assistive technology equipment for a student who moved into the
district after the district’s final budget has been adopted in August.
e Teacher and Specialist training for working with children with Autism or
other high impact disabilities.

Application to use these funds must be made through the Director. Recognizing that each
District may use their “tuition fund” to cover the cost of a high needs student, the
Cooperative will not use IDEA Carryover or Reserves to pay for addltlonal dlstrlct
personnel. Expendituresr

%M%WWM&V%W&WM
%%pmwm%wwmm%%

EXHIBIT “B”

In exchange for use of office space in the Lewistown School District, the Cooperative
agrees to pay a portion of the heating and lighting utilities and custodian wages for the
operation of the Lincoln Building. The value of the exchange of services referenced here
is subject to review as part of the annual budget adoption process.

Lewistown Public Schools reserves the right to provide an alternative location should they

determine that they need to use the Lincoln Building for other purposes. Should Lewistown
ask the Cooperative to vacate the Lincoln Building the Cooperative reserves the right to
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secure appropriate office space at a location other than property owned by the Lewistown
School District.

EXHIBIT “C”

Recognizing the need for itinerant resource teacher services will vary from year to year,
the Cooperative will use a formula to determine the amount of resource teacher time each
individual district will need in order to meet the minutes of instructional services provided
for in students’ IEPs in that district. The Director will develop a formula which may change
from one year to the next. The formula is only a guide — there are circumstances that must
be considered when determination the allocation of resource teacher time that cannot be
fully reflected in a formula. The Cooperative reserves the right to determine the final
amount of instruction FTE to allocate to each district.

The Undersigned authorized representative of the participating District indicates by his/her
signature agreement to the terms of the Central Montana Learning Resource Center

Cooperative Interlocal Agreement.

SCHOOL DISTRICT

NAME, Chairperson Date
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CONTRACT
CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE
INTERLOCAL AGREEMENT
Adopted by the Coop Board on July 1, 2021

INTRODUCTION, PURPOSE, AND RATIONALE

THIS Agreement to become effective the 1% day of July, 2021, is between and among the
following list of school districts and any additional school districts incorporated into this
Agreement at a future date, all hereinafter referred to as “Participating Districts”.

AYERS COLONY ELEMENTARY SCHOOL DISTRICT
DEERFIELD COLONY ELEMENTARY SCHOOL DISTRICT
DENTON SCHOOL DISTRICT

GEYSER SCHOOL DISTRICT

GRASS RANGE SCHOOL DISTRICT

HARLOWTON SCHOOL DISTRICT

HOBSON SCHOOL DISTRICT

JUDITH GAP SCHOOL DISTRICT

KING COLONY ELEMENTARY SCHOOL DISTRICT
LAVINA SCHOOL DISTRICT

LEWISTOWN SCHOOL DISTRICT

MELSTONE SCHOOL DISTRICT

MOORE SCHOOL DISTRICT

ROUNDUP SCHOOL DISTRICT

ROY SCHOOL DISTRICT

RYEGATE SCHOOL DISTRICT

SPRING CREEK COLONY ELEMENTARY SCHOOL DISTRICT
STANFORD SCHOOL DISTRICT

WINIFRED SCHOOL DISTRICT

WINNETT SCHOOL DISTRICT

WHEREAS, the Participating Districts desire to offer a full spectrum of Special
Educational Services, as defined in Title 10, Chapter 16, ARM (Administrative Rules of
Montana), State Special Education Rules and Regulations, and Sections, 20-7-401 through
20-7-443 MCA (Montana Code Annotated), to all students with disabilities residing in said
districts in compliance with all applicable laws and regulations, state and federal; and,

WHEREAS, Sections 20-7-451 through 20-7-457, MCA (Montana Code Annotated),
provide that school districts may contract with one another to establish an interlocal
cooperative to perform all special education administrative services, activities and
undertakings that the school district entering into this Agreement is authorized by law to

perform; and,

WHEREAS, the Participating Districts desire, through the Cooperative, to employ and
maintain personnel and facilities to provide those educational services to students with
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disabilities who cannot be adequately served by existing programs operated by individual
Participating Districts,

NOW, THEREFORE, the parties hereto, hereby establish a special education cooperative
pursuant to the following mutual covenants and promises:

NAME OF THE ORGANIZATION

The name of this organization will be the “Central Montana Learning Resource Center
Cooperative” hereafter referred to as the “Cooperative”. The Cooperative will be a full-
service cooperative and as such may provide any and all services allowable under state and
federal law. The Cooperative will be the “Prime Agency” with school districts in the
Cooperative’s service area who elect to enter into this agreement referred to hereafter as
“Participating Districts”.

SECTION I - COOPERATIVE MANAGEMENT BOARD

The Participating Districts shall create a Cooperative Management Board composed of
school officials representing all Districts served under this Agreement.

1. The Management Board shall consist of nine representatives, one representative
shall be appointed from the Lewistown School District, one representative shall be
appointed from the Harlowton School District, and one representative shall be
appointed from the Roundup School District; and, one representative shall be
chosen at large from each of the six participating counties by the Superintendent of
Schools of each County, said representatives shall be appointed to one-year terms.
The person appointed shall be an administrator, or a certified/licensed teacher
(general education or special education endorsed).

The Board of Trustees of each Participating District shall, through formal action in the
form of a resolution, determine the Participating District’s representative to the
Cooperative Management Board. Each participating Cooperative Management Board
representative shall have one (1) vote in all matters pertaining to the operation of the
Cooperative, with the exception that schools represented by the County Superintendent
shall collectively have one (1) vote. The total number of voting members on the Board is
nine.

In the event that any Participating District’s appointed Management Board representative
is unable to fulfill one or more functions of that office due to a conflict of interest or
incapacity, that Participating District’s Board of Trustees may appoint a person to serve on
the Management Board during the time in which the conflict or incapacity exists.

The Management Board will meet a minimum of 11 times per year. Meeting will be held

at CMLRCC’s home-base office. Additional meetings may be called by the Board Chair,
Director, or by any two (2) Participating District’s Representatives.
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COOPERATIVE MANAGEMENT BOARD POWERS
The Cooperative Management Board shall have the following powers, consistent with State

Statute:

e To recruit, hire, assign, evaluate, and terminate personnel, including, but not limited
to directors, assistant directors, school psychologists, speech pathologists,
occupational therapists, physical therapists, secretary, clerk, and all others the
Management Board determines are necessary to accomplish the responsibilities of
the Cooperative.

o To sue and be sued, complain and defend, in its Cooperative name.

e To purchase, take, receive, lease, take by gift, devise or bequest, or otherwise
acquire, hold, own, improve, use and otherwise deal in and with real or personal
property, or any interest therein, whatever situated.

e To sell, convey, mortgage, pledge, lease, exchange, transfer and otherwise dispose
of all or any part of its property and assets.

e Toincur liabilities, borrow money at such rates of interest as the Cooperative Board
determines reasonable.

e To issue contract(s) for professional services.

o To conduct its affairs, carry on its operations, and have offices in this state.

e To make and alter, by resolution of the Management Board of the Cooperative, by-

laws governing the calling and conducting of meetings, and the internal operating

procedures of the Management Board.

To set policy to be implemented by the Director(s).

To set and approve the fiscal budget of the Cooperative.

To approve expenditure of Cooperative funds

To give authority to Director to expend funds up to a $5,000 limit without board

action

To develop a staff handbook or employment rules, regulations, and conditions.

e The authority to establish by-laws.

e To resolve internal disputes by:

A. Consensus

B. Majority rule

C. Recognizing the potential that voting may result in a tie, the Participating
Districts hereby agree that a tie vote means the motion fails at which time
discussion will continue until the issue is resolved by either consensus or a
subsequent motion which passes by a majority, or the issue under consideration
is dropped from consideration.

SECTION II - SERVICES

The Cooperative shall supply related services which are not otherwise available to children
with disabilities in the Participating Districts, and that are necessary for the provision of a
Free and Appropriate Public Education (FAPE) under IDEA and State Special Education
Regulations. Generally, the Cooperative employs individuals who serve children in more
than one of the Participating Districts.
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The Cooperative shall provide instructional services as contracted and related services
defined as speech/language pathology, audiology, occupational therapy, physical therapy,
orientation and mobility. The Cooperative shall provide screenings and assessments
designed to achieve early identification of disabilities. In addition to activities related to
early identification and assessment of disabilities, psychologists may provide supplemental
counseling services at the discretion of the psychologist and dependent on time constraints
imposed by the psychologist's workload related to IDEA requirements to all School
Districts who are party to this Agreement.

Individual districts are responsible for hiring resource teachers, school counselors, deaf and
hard of hearing specialists, sign interpreters, behavior specialists, vision impairment
specialists, assessment specialists, and academic specialists, sufficient to serve their special
education student population. For those districts who need Itinerant Resource services the
Coop will hire and provide the service but the service will be paid for entirely by the school
district. The Management Board may, as part of the budget adoption process, determine
that the Cooperative will hire any specialist that would normally be hired by an individual
district. If the Cooperative hires a specialist under this provision, such action must be
reviewed annually by the Management Board as part of the budget adoption process. An
agreement that the Cooperative fund such a position for 1 year does not establish a
precedent or an obligation to continue the position in subsequent years.

Cooperative personnel shall be responsible for conducting annual Child Find efforts in each
Participating District and for submitting the annual Child Count report to OP1. Cooperative
personnel shall assist districts regarding practices for prereferral, referral, evaluation, and
identification procedures; Evaluation Report Team procedures; and development of
Individualized Education Programs including Positive Behavior Support Plans and
Aversive Treatment Plans. The Cooperative shall assist districts in providing instructional
and support services required by the Individualized Education Program when services are
not available within the district and to the degree defined by the terms of this agreement.
The above-mentioned services shall be provided to all children eligible for special
education services as defined in federal and state statute who are legal residents of any of
the participating districts.
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I. COOPERATIVE’S POWERS, DUTIES
AND
RESPONSIBILITIES

1. The Cooperative shall provide all the support or related services specified in 1.1
required by the IEP developed under 1.4.

2. The Cooperative shall advise School Districts on decisions pertaining to least
restrictive alternative settings.

3. The Cooperative shall advise school districts regarding due process for all children
with disabilities, including the appointment of surrogate parents, if necessary.

4. The Cooperative shall provide Special Education related services (as referenced in
Section II) to all persons with disabilities between the ages of three years and
nineteen years inclusive, as defined by school district attendance policy, who reside
within the School Districts that are parties to this Agreement.

5. The Cooperative in collaboration with member districts shall at least annually
perform the Child Find activities required of participating School Districts by State
and Federal statute.

SECTION III - STAFF

The Management Board is responsible for hiring the Cooperative Director. The Director,
in consultation with the Management Board, will be responsible for the hiring of staff and
contracting for professional services to perform the services described in this agreement.
The Cooperative hires all staff to perform services under this Agreement on the basis of
merit and qualifications. In addition, there may be no discrimination on the basis of race,
color, religion, creed, political ideas, sex, age, marital status, physical or mental disability,
or nation origin by any persons providing services or otherwise performing the terms and
conditions of this Agreement.

Cooperative staff hired shall be provided employment benefits in accordance with the
policies of the Cooperative.

TEACHER TENURE
Any teacher employed by the Cooperative shall accrue tenure consistent with 20-7-456

(MCA). Tenure will be acquired with the Cooperative and shall not extend to any
Participating District. The Director shall be responsible for recommending the termination
of a tenured teacher employee under 20-4-204 or 20-4-207 (MCA). The Board shall
receive any recommendation for termination, hold a hearing, and resolve to terminate the
teacher or reject the recommendation. A tenured teacher may appeal a decision to
terminate the teacher’s employment pursuant to Montana law.

Adopted from Park County Coop April, 2020 5



SECTION 1V - PRIME AGENCY

Beginning July 1, 2006, the “Central Montana Learning Resource Center Cooperative”
began to act as the “Prime Agency” as that term is defined in Section 20-9-701, MCA,
under the terms of this agreement, and is vested with the financial administration of this
Agreement, and shall be responsible for approval and payment of all expenditures involved
in implementation and administration of this agreement.

The Participating Districts, and each of them, promise and agree to act as “cooperating
agencies” as that term is defined in Section 20-9-701, MCA, and agree to transfer funds to

the Cooperative as hereinafter provided.

The Cooperative shall establish a budgeted retirement fund, a non-budgeted interlocal
cooperative fund, and a miscellaneous programs fund for the purpose of the financial
administration of the Interlocal Cooperative Agreement.

All revenues received, including federal, state, or other types of grant payments in direct
support of the agreement set forth in “EXHIBIT A” shall be deposited in appropriate funds
such as fund 382 or 315 (coop misc. fund). All financial support of the Agreement
contributed by a participating district may be transferred to the interlocal agreement fund
from any fund maintained by such district by resolution of the trustees by district warrant.
The Superintendent of Public Instruction may transfer directly to the Cooperative the State
and Federal portion of any participating District’s budgeted costs for contracted Special
Education services. Any such transfer to the interlocal agreement fund shall be used to
finance those expenditures under the Agreement which are comparable to those that are
permitted by law to be made out of the fund from which the transfer was made and are
within the final budget for the fund from which the transfer was made. No transfer shall
be made from the miscellaneous federal programs fund without the express approval of the
Superintendent of Public Instruction.

It is agreed that each Participating District will, and hereby does, contract to provide
revenue for the Cooperative as set forth in “EXHIBIT A” by the date specified in the
stated Exhibit. It is agreed that any state monies paid to the Cooperative under this
agreement and not obligated or utilized will be deposited in the Cooperative fund balance.
Expenditures from the fund balance of more than $5,000 for a single expenditure or a single
contract for service for special education and related services must have prior approval of
the Cooperative Management Board. Federal Part B and Preschool monies shall be
expended in accord with timelines established in their respective grant applications. Each
Participating District will provide, at a minimum, the matching dollars that are necessary
for the related services block grant. Should the Management Board determine that
matching funds are not needed to support the annual Cooperative budget the Board may
waive collection of the required match on an annual basis. If the required match is waived
each district shall provide written assurance to the Cooperative that the required match was
spent to support special education services in the district.

Adopted from Park County Coop April, 2020 6

39



40

It is agreed that the Participating Districts, through the Cooperative, extend the authority
of this contract to include the authority to apply for the Individuals with Disabilities
Education Act, Part B Funds, or other applicable federal funds, as part of the Cooperative.
Any project submitted on behalf of all districts in the Cooperative must receive approval,
prior to submission, from the Cooperative Management Board. The federal project funds
will be expended from the miscellaneous federal program fund (315) with specific consent
of the Superintendent of Public Instruction, as per 20-9-704, Montana Code Annotated.

EXHIBIT B provides additional clarification of the relationship between Lewistown
School District and the Cooperative.

Annual Audit

A financial audit by an independent Auditor selected by the Management Board shall be
ordered annually or bi-annually at the discretion of the Board to assure proper expenditure

procedures.
SECTION V - ANNUAL BUDGET

The Director will submit a proposed budget for consideration by the Management Board
at the June board meeting. The budget for the Cooperative is to be approved by August
30™ for the ensuing school year. The Director is charged with the responsibility to expend
funds on behalf of the Cooperative consistent with the adopted budget. The Director may
transfer money between line items. Warrants are to be signed by the Clerk and by the
Cooperative Board Chair. The Director is hereby authorized by the Board to act as its
agent and enter into contracts, single major equipment purchases, and reimbursement to
districts for up to $5,000 per single contract, piece of equipment, or district reimbursement.
No such contract shall be for a term in excess of one (1) year.

SECTION VI - ELECTION OF OFFICERS

At the August board meeting the Management Board will elect one of its members to serve
a 1 year term as Board Chair and one of its members to serve a 1 year term as Vice Chair.
Officers may be re-elected from one year to the next.

SECTION VII - CONTRACT TERMS

TERM OF AGREEMENT
It is agreed that the term of agreement shall be from July 1, 2021 through and including

June 30, 2024 and each like term thereafter until such time as the participants herein, by
mutual consent, choose to discontinue the agreement or amend said agreement.
Participating Districts of this Cooperative must participate for a term of three years
encompassing state fiscal years. Districts that elect to participate shall agree to participate
for a period consistent with the term of the existing Interlocal Agreement.

Adopted from Park County Coop April, 2020 7



TERMINATION OF MEMBERSHIP IN COOPERATIVE

Notification to withdraw from the Cooperative shall be provided to the Management Board
no later than October 1! of the third year of the District’s participation of the current fiscal
school year, the member district’s commitment will automatically extend for three (3)
fiscal years. Notice of termination shall be in writing and shall be delivered to the
Cooperative Director or the Chair of the Management Board personally or by registered or
certified mail. Districts electing to withdraw from the Cooperative at any time other than
the termination of a three-year cycle may be held accountable for payment of services,
which would have been rendered under the terms of the agreement in full satisfaction of
any damages caused to the Cooperative by said termination.

Any property in the possession of the Cooperative and owned by the terminated district
shall be returned to the terminated district as soon as possible. Likewise, any property in
the possession of the terminated district and owned by the Cooperative shall be returned to
the Cooperative as soon as possible. Any monies paid to the Cooperative by the district
shall be retained by the Cooperative as payment for services already rendered and in full
satisfaction of any damages caused to the Cooperative by said termination. The District
terminating membership is not entitled to any of the Cooperative’s IDEA Part B and PK
“carryover”, Medicaid Reserves, or Fund 382 Reserves.

Districts may submit a request to the Management Board to withdraw from the Cooperative
at any time other than the termination of a three-year cycle. The Management Board shall
hear the request at its next scheduled meeting. In the event that the Management Board
approves the withdrawal request, the Management Board retains the sole discretion to
require such withdrawing district to make payment for services which would have been
rendered under the terms of the agreement in full satisfaction of any damages caused to the
Cooperative by said termination. In such event, the Management Board shall give notice
of this determination and the withdrawing district’s responsibility for payment of services
as provided herein. Consistent with the provisions of this agreement, any property in
possession of the Cooperative and owned by the withdrawing district shall be returned to
the withdrawing district. Property in possession of the withdrawing district and owned by
the Cooperative shall be returned to the Cooperative. Monies paid to the Cooperate by the
withdrawing district prior to the Management Board’s approval of a withdrawal request
shall be retained by the Cooperative as payment for services already rendered and shall
also be considered as damages caused by such withdrawal in addition to any other financial
responsibility determined. A district who withdraws from the Cooperative with the
approval of the Management Board outside of the three-year cycle are not entitled to any
of the Cooperative’s IDEA Part B and PK “carryover”, Medicaid Reserves, or Fund 382

Reserves

ADDITION OF A DISTRICT TO A COOPERATIVE

Any school district located in the geographic boundary of the Cooperative may elect to
participate in the Cooperative for special education purposes and shall agree in the
Cooperative contract to participate for a period of at least three years, encompassing state
fiscal years, consistent with the term of the existing Interlocal Agreement. Districts joining
the Cooperative after a current three year term of agreement has been approved by the
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Office of Public Instruction shall commit to a three year term of membership, renewable
annually, until the Cooperative applies for a subsequent three state fiscal year agreement,
at which time all participating districts shall be on the same three year membership renewal
cycle. Notification of opportunity to join the Cooperative shall be provided annually to
nonparticipating districts, regardless of enrollment, who are within the geographic
boundary of the Cooperative by October 1% of the current fiscal year. Nonparticipating
districts shall confirm in writing to the Cooperative Management Board by December 1 of
the current fiscal year the district’s intention to participate in the Cooperative Interlocal
Agreement for the next fiscal year. Application to become a member of the Cooperative
shall be made by a letter signed by the Chairperson of the Board of Trustees of the District
proposing membership.

IX. TERMINATION OF INSTRUCTIONAL SERVICES
It is further agreed that those member districts receiving instructional services
(i.e.. direct teacher support from CMLRCC) will notify CMLRCC by March 1 of the
current fiscal year of their intent to continue services and to provide the
necessary financial assistance to maintain the instructional staff. If notification
is not received by March 1, the member district’'s commitment to the
instructional services will be automatically renewed for the following fiscal year.

If any member district, who is not currently receiving instructional services,
wishes in subsequent years to receive instructional services, that member district
must notify CMLRCC of the potential need by February 1 and confirm or rescind
the request by March 1 of the previous year and have Management Board
approval prior to those services being provided. The member district is then
obligated for costs for provision of the instructional services consistent with the
calculation determined in IV.6 of the Financial Administration of CMLRCC.

TERMINATION OF COOPERATIVE

The Cooperative may be terminated by majority vote of the Management Board. Such vote
shall be at a meeting held by October 1% of the year in which the Cooperative Agreement
would be terminated. Any member of the Board may propose termination. Notice of
intention to propose termination shall be sent to each member by the member proposing
termination at least twenty (20) days prior to the meeting at which the Board would
consider the proposed termination.

If the Management Board should terminate the Cooperative, the termination shall be
effective at the end of the fiscal year in which termination occurs. During the period from
the termination of the Cooperative until the end of the fiscal year the Cooperative shall
wind-up its affairs. All property in the possession of the Cooperative and owned by any
member district shall be returned as soon as reasonably possible to the owner-district. Any
property owned by the Cooperative shall be liquidated. All monies in the possession of the
Cooperative, including any monies generated from the Cooperative-owned property
liquidation, shall be distributed to the member districts on a prorated basis based on the
most current October 1% Office of Public Instruction enrollment report.

Adopted from Park County Coop April, 2020 9



SECTION VIII - REVIEW BY THE MONTANA OFFICE OF PUBLIC
INSTRUCTION

In accordance with Section 20-7-454, MCA, the Superintendent of Public Instruction has
final approval authority and this agreement will not be effective until final approval is
received and the agreement is filed with the County Clerk and Recorder of the counties

involved and with the Secretary of State.

IN WITNESS WHEREQOF, the parties hereto have hereunder set their hands and affixed
their seals the day and year above written.

EXHIBIT “A”

COOPERATIVE REVENUE

The Cooperative shall receive the following revenues on behalf of all Participating
Districts:
e Federal IDEA Part B
Federal IDEA Part B Preschool
State Special Education Related Services Block Grant
District Related Services Block Grant Match

District Instructional Block Grant Match

State Special Education Cooperative Allowable Cost Travel Entitlement and
Administrative/Operations and Maintenance Entitlement

e Medicaid Direct Billing reimbursements for occupational, physical, speech therapy
and school psychologist service

The recent history of the CMLRCC indicates that expenses to operate the Cooperative may
exceed the revenue received from the above referenced sources. Should the revenue from
the above referenced sources not be sufficient to operate the Cooperative the Board will
implement the following assessment formula:

1. Each Participating District may be assessed the amount needed to balance the
budget. Such assessment will be based on the Participating District’s official
October ANB count for the previous year compared to the official ANB count of
the Cooperative as a whole. (See following example, which presumes a total
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assessment of $100,000.) Such an assessment would be due and payable to the
Cooperative on December 1%,

Prior Year Percentage of ANB Assessment

School ANB Total

Lewistown 1185 0.48 $48,229.55
Deerfield Elementary 15 0.01 $610.50
Grass Range 76 0.03 $3,093.20
King Coloney

Elementary 9 0.00 $366.30
Moore 68 0.03 $2,767.60
Roy 36 0.01 $1,465.20
Denton 46 0.04 $3,881.86
Spring Creek Colony 5 0.00 $203.50
Winifred 16 0.01 $651.20
Ryegate 49 0.02 $1,994.30
Lavina 65 0.03 $2,645.50
Stanford 129 0.05 $5,250.31
Hobson 117 0.05 $4,761.90
Geyser 37 0.02 $1,505.90
Roundup 166 0.07 $6,756.21
Melstone 69 0.03 $2,808.30
Winnett 68 0.03 $2,767.60
Harlowton 275 0.11 $11,192.51
Judith Gap 21 0.01 $854.70
Ayers Elementary 5 0.00 $203.50
Total: 2457 1.02 $102,009.65

BUDGET BALANCES End of year fund balances (June 30th), will reflect the
following: The Cooperative will maintain a minimum of 35% of the annual revenue in
the following accounts: Federal/IDEA B and Preschool (315), State and Local (382). The
Coop will maintain a minimum of 15% of the adopted budget in the Retirement Fund

(314), as a reserve.

Adopted from Park County Coop April, 2020
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Medicaid rules state that districts/coops are subject to audit for up to 7 prior

years. Recognizing that a district/coop may have to refund money following an audit, the
Coop therefore will retain a minimum reserve equal to a full year’s revenue, to avoid
having to pay for the refund with a district’s general funds.

The balances referenced above are minimum dollar amounts the Coop should try to
maintain. When developing the annual operating budget for the Coop, the Director shall
present a budget that is “revenue neutral”. Recognizing that the current carryover and
reserve(s) well exceed the minimum balances referenced above, the Director may
recommend using carryover and reserve funds as long as the fund balances do not fall
below the minimums referenced above. At the point the Coop needs additional revenue
to maintain the minimum carryover and reserve(s), member districts will pay

an “assessment” on a prorated basis (prior year’s October ANB count) in order to achieve

arevenue neutral budget.

In any year in which the Coop does not expend the entire revenue from the Federal IDEA
Part B and Preschool (315) allocations, and/or the full revenue from State and Local
sources (382) the Board will choose one of the following options for managing the year's
excess revenue:

« Leave the excess revenue in the fund to increase the amount of carryover (IDEA)

or reserves (382) for future use.

 Refund to each member district a proportionate share of the excess revenue in the
form of a reduction in the member district’s contribution/assessment for the
following year’s Coop budget. The proportionate share will be a percentage
based on each District’s prior year’s October ANB count

REVERSION

If, at fiscal year-end, an individual District’s special education allowable cost expenditures
do not equal or exceed the amount of special education instructional and related services
block grant funds plus required local match, the District hereby agrees to contribute their
unspent balance to the Cooperative to prevent “reversion”. This revenue will be deposited

in the Cooperative reserve.

MEDICAID

Direct Billing Reimbursement - Revenue generated from direct billing of occupational,
physical, and speech therapy, orientation and mobility services, and school psychologist
services will remain with the Cooperative.

Medicaid Administrative Claiming (MAC) — All revenue generated under MAC will be
paid directly to the individual district by the State. The Coop will retain the MAC revenue

it generates.
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Transportation — All revenue generated under the Medicaid Transportation program shall
be reimbursed to the individual district that generated the reimbursement. However, a
District may elect to have the Cooperative retain their Medicaid Transportation

reimbursement.
PRESCHOOL PROGRAM

Federal Part B Preschool revenue for each Participating District shall be received by the
Cooperative. The revenue will be used to fund a portion of each districts preschool
program. Preschool revenue will be prorated between each district based on the October
child count. Each district will serve preschool students within their district. The district is
responsible for the full cost of serving the student beyond services for speech, occupational,
and physical therapy.

EXTENDED SCHOOL YEAR SERVICES (ESY)

The Cooperative shall pay the costs of occupational, physical, and speech therapy for all
districts” ESY programs. The individual district is responsible for the costs of resource
teachers, paraeducators, and all other personnel costs beyond OT, PT, and
Speech/Language services. Upon request by the Participating District’s representative, the
Director shall assist the district to design and implement the district’s ESY program.

RISK POOL DESCRIBED

During the term of this agreement there will be a limited amount of money in the Risk
Pool. A district can apply for financial assistance in only certain scenarios for one year
only. The money must be available in a reserve account.

e Purchase of assistive technology equipment for a student who moved into the
district after the district’s final budget has been adopted in August.

e Teacher and Specialist training for working with children with Autism or other high
impact disabilities.

Application to use these funds must be made through the Director. Recognizing that each
District may use their “tuition fund” to cover the cost of a high needs student, the
Cooperative will not use IDEA Carryover or Reserves to pay for additional district
personnel. Expenditures from the Cooperative’s Reserves or IDEA Carryover of more than
$5,000 for a single expenditure or a single contract for service must have prior approval of
the Cooperative Management Board. The Director may approve expenditures of $5,000 or

less.
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EXHIBIT “B”

In exchange for use of office space in the Lewistown School District, the Cooperative
agrees to pay a portion of the heating and lighting utilities and custodian wages for the
operation of the Lincoln Building. The value of the exchange of services referenced here
is subject to review as part of the annual budget adoption process.

Lewistown Public Schools reserves the right to provide an alternative location should they
determine that they need to use the Lincoln Building for other purposes. Should Lewistown
ask the Cooperative to vacate the Lincoln Building the Cooperative reserves the right to
secure appropriate office space at a location other than property owned by the Lewistown
School District.

Adopted from Park County Coop April, 2020 14
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The Undersigned authorized representative of the participating District indicates by his/her
signature agreement to the terms of the Central Montana Learning Resource Center

Cooperative Interlocal Agreement.

SCHOOL DISTRICT

NAME, Chairperson Date

Adopted from Park County Coop April, 2020 15
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BANK OF THE ROCKIES

|[FIRST BANK OF MONTANA

lstip

|COFE97 |AVERAGE %

012/ $  100,000.00 |

FERGUS COUNTY TREASURER i - -
MONTHLY CASH REPORT B - S
ENDING DEC 2021 ) ——— L
R, L —E—
BANK BALANCES | 1 T -
FIRST NATIONAL BANK OF LEWISTOWN | 0.10%| $  735,976.63 - —
FIRST BANK ATM ACCOUNT | 00$ 5935753 |
WELLS FARGO BANK MONTANA NA (1) ] $ - - |
BANK OF THE ROCKIES 010%| $  52,950.00 | ) A o
1ST BANK (CHECK CLEARING) |$  10,000.09 |
EBMS (NORWEST BANK) $ - -
FCU SAVINGS | ) R 27.30 _ : =
WELLS FARGO PAYROLL BE - i ]
== L d= | S EE—— :
CASH ON HAND AND ITEMS | $ 2477893
? |
- i _ |TOTAL - ~|$  883,090.48
INVESTMENTS [ - - - I |
REPO'S AND MONEY MARKETS -
DA DAVIDSON |
X | I | S —
X [3130AKVQ6  FLAT 0.47% $ 1,000,000.00 |DUE 10/29/2025
~ [3130ANGN4 FLAT 0.35%| $  500,000.00 |DUE 02/18/2025
X |3134GXKJ2  [FLAT | 055% $ 1,000,000.00 |DUE 01/22/2026 |
X |3135GAC66 FLAT ~0.50%]| $ 1,000,000.00 |DUE 01/21/2026 |
~ [31356AC90 FLAT 0.25%| $ 1,000,000.00 |DUE 07/15/2024 -
~ |3134GXKR4 [FLAT 0.40%| $ 2,000,000.00 |DUE 07/15/2025
~ 3134GXKTO FLAT 0.55%| $ 1,000,000.00 |DUE 01/12/2026
| 3133EMLW2 FLAT 0.27%| $ 2,000,000.00 |DUE 04/05/2024
~ 3130ALA61 FLAT 0.35%| $ 1,000,000.00 DUE 11/25/2024 B
 3130AKW85  [FLAT 0.40%| $ 1,000,000.00 |DUE 08/11/2025
3130ANSF4 FLAT 0.50%| $  500,000.00 |DUE 11/04/2024
~ 3130APV69 FLAT | 1.00% $  500,000.00 |DUE 11/25/2024 |
~ 3130AQ5Y5 FLAT 1.30%| $  500,000.00 |DUE 09/30/2025 |
~ 3130AQ522 FLAT | 1.05%|$  500,000.00 |DUE 09/30/2024 -
| |3130AQ5X7 FLAT | 1.15%|$  500,000.00 [DUE 12/30/2024
~ 3130AQ5S8 ~|FLAT 1.25%| $  500,000.00 |DUE 06/30/2025 | -
3130AQ6T5 IFLAT 0.85%| $  500,000.00 |DUE 03/28/2024 -
3130AQ6V0 FLAT 0.95%| $  500,000.00 |DUE 06/28/2024 | -
B _ 3130APZX6 |FLAT 0.90%| $  500,000.00 |DUE 06/10/2024 B
| |
58 — I B — e
) \CERT #10018 | 165%|$  123,027.69 |[DUE 01/22/2022
BASIN STATE BANK| — =

B ~|1ST BANK REPO 020|$ 1500007370 |
1 toTAL $ 31,223,101.39 | R B
TOTAL CASH | | § 32106,191.87 | 1

63



64

r FERGUS COUNTY INVESTMENT

EARNINGS AND DISTRIBUTION REPORT

LEWISTOWN, MONTANA

I F i

ma s pto-mlud upan e basis of the cash Dbatarice of

each rurid

12atzozt

cb : -
CKG s
15T REPC
2% BLE FOR DISTRIBUTION
TOTAL
- | PERCENTOF| _DISTRIBUTED] _ GUMM CUMM
FUND ADJ CASH TOTAL INTEREST E.\\RNINGS[_. — EARNINGS|
BALANCE
COUNTY L 1
1000|000 GENERAL $ 12,127,329.41 33.107568% 76245 59,21606 [ § 58,453.60
— == 0.000000% = z 1]§ .
2210|PARK REC s 220658 | 0.006270% 014 4080 | § 40,66
7386 |REVOLVING LOAN 5,990.06 0.016353% | _ 03e 2573 25.35
] ECONDEVLOAN 74,1233 0.202351% 66| § 62774 623.08
_II—_{AB@OCK MINE _ - 0,000000% - |s -
24201 STATE GAS TAX (21,484.13)| -0 058652% (1.35)] 8 5 203.28
2850(TR! CO 811 - 0,000000% - 18 - 1% =
" 2804|FED MINERAL ROYAL 53,740.05 | 0.146710% 3388 44740 | $ 444,10
2895|HARD ROCK TRUST = 11,867.52]  0031934% 0748 99.08 9834
26896 METAL M| 76,65571|  0.209270% 4828 64922 | 8 644,40
mulpgg . 1632,546.47|  4.456846% 10264 |5 83310 7,730.46
4000 CONST RESERVE 1238,02614|  3.382545% 77.90 | § 16.33 5438 41 |
4020]CAP IMP BRIDGE 12354072|  0.337538% 79718
4D30[JUNK VEH CAP IMPR 7BAZ280|  0.214084% 4918
4100 |FAIR CONSTRUCTION BG7 0.000018% 0 |
4101 [FAIR PARKING 0.010732% 5
4120|FEl GUS COREC DIST 0.000000%

00|
93,633 42,

4160 |FAIR LEVY
4110/ AIRPORT CONS RESERV 20.79
4112|AIRPORT CAP IMPROVE 0,000000%
" re——rle 48 m a5 0.013826%
CAP IMPROVE GENERAL _ 0,026977%
CAP IMPROVE ROAD 0.AB1517%
CAP PROJECTS BRIDGE -0.170185%
4404 |CAP PROJECTS WEED 0.042766%
4405|CAP PROJECTS FAIR 0.023385%
4406 |CAP PROJECTS PUB SAF -59,02505| -0.161138%
4407 |CAP IMPROVE DIST COURT 17.005.38]  D.045425% L
HOSP 2003A RESV 3 0.000000% =
110|HOSP EXCESS DISC 000/ 0000000% £
10|CMMC SHORT TERM 000] 0 % - |3
AIRPORT = 172,742.98 0.471588% 10.86
5611 |AIRPORT CAP IMPROVE 86,013.06 | 0.236865% 546
5612 AIRPORT CONS RESERY 113,737.54 | 0.310503% 715
 G0S0|SELF INSURANCE 41.26 0.00
7130 PROTESTED TAXES 20,301 24 1.28
|pR2019-84 1,804 10 . 0118 R |
7160 | DR 99-116 — 000 6.000000% = |3 - H
7160,V 2009-163 - - 000] __0.000000% - |5 3
7165/ 50iL CONSERV 20,06600] __D.054780% 1268
1197 5| 0.650457% 1498 | §
0.000000%| - Is
'307,012.53]  0.838143% 0.30 | 5
900.290.20 2.457789% 560 | §_
M EQUAL 33 MIL B 24,75 | 0.000068% 0.00
His EQUAL AD T 600,194.67 | 1.638520% 37.713 627.72 | §
H5 EQUAL 22 MILS 1651 0.000045% 0.00 01 ]s
HIGH SCHOOL EQUILIZATION - 0.000000% . 48s
ELEMENTARY EQUILIZATION - = 22158
FUNERAL D_lg_ggcns FEE 127225 .0 | $ .33
—_7820/H.S RET . 0,000000% s 38
7630/ SCHOOL TRANSP 5 9515592 |  0.259775% s 643.93
ILEM RE - 0.000000% - s 522
7845|FERGUS CO COOP 1056465 | 0.028642% 066§ 98 70
TOTALS 5 17,864,87249 | 48.771040% £ 1,123.18 | $ 90,13962 | §
70]DENTON 1140 | 1,16513 | §
TOTALS 11408 116513 | §
FIRE DISTR! oSl
7205 : D144531%
7210/COFFEE CREEK 0.119594%
 7215|CHEADLE ~ 0.129508%
7220 0
7 0.172625%
1.415848%

71,724.58]  1.287806%
13603678/ 0371360%

TOTALS

_ DD1TE4] §




I —

541 [HIGH SCHOOL EQUILIZATION |

7532k L_"W
7:.{2—|:E,EM;NTARY EQUILIZATION
7551 [MT LAND INFO

| 7564 |FOREST FIRE PROT

7562 DEATH CERT CASH |
FUNERAL mmrpn_sga_

rm; SD#40 ELEM __so@ide| __J..'. = —
X 7 7781 MOORE SD#44 ELEM Vo2 T
X 7782 'MODRE SD#4HS 714,674.84 !
X 7785 |ROYSD#IAKAZ — 15.%@59.3..;_ | S| | —
X 1786 |DEN, SD#84 ELEM . Bamsposog i J—
?(_E‘!L.DENTN HE o essatam| i
/ N zzaouoé _ [ ]
Sp#ISKA2 2196.657.48 | = & e
waz2 i 2643322 = S
_ | SCHL TRANSP | 0515592 ==
X B4l RETIRE
X 7845 |FER CO COOP BD
TESDICITY OLLEWS.

7655 LEW IMPR

e e

CITY OF LEWTIFDIST

LEWISTOWN CITY TEDD =

7870 TOWN OF DENTON

7860! TOWN OF MOORE

E C —
1325270 i
. A |
Capemiena | |
=== e ]_ — _.i.
FERGUS WJN‘I'YJNVES’I‘MENT |
"Fga__m_m&ﬁ LOCATIONS ] I
: ":'__  MOEND BAL| -
T amseemad = ! -
| 562471217 | 552471217 -

22,048,714 l'_

36,630,082.75

- 2 I3

TCO GBN ACCT

— IPAGE 1LESB

[TEMIZEDACCT
| |PAGEZLESS A 1,804.10 N
ITEMIZED ACCT 5 1.444,687.83 | R, — e
Sl A /[P S [S |
. _IPAGE4LESS . I | i E—
..FIE._M ACCT g8 - ..@.-J.sgeq_atj =—p— | =
L e | | ! | R
|PAGE 5 LEBS [ i -
[ITEMIZEB ACCT ] _ 18827205 1 - ]
B (I § 1804107 o =
TotALs s 12,128,133 511
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— 18,371.33

___2073|MCH NURSES

"~ 2674]FAM PLAN FUNDRAISING

Zbg_mﬁw_mwmm S

2008 PRE-PAID TAXES (TRUST)
3200 FAIR WATER SEWER
3201 COMPENSATED ABSENCES

81|GTEP
[COVID RELIEF

ARPA

76,365.16

17.000.26

22,657.54

12,728,306

301,124.84

(6,293 42)

CONST RESERVE

|FERGUS CO REC DIST

CAP IMP BRIDGE 123,640.72 1 -

JUNK VEH CAP IMP T8,422.80 = =

|FAIR CONSTRUCT. 6.67 s

FAIR PARKING N 383115

FAIR GRANT, DNAT S - &
_|FAIR TRADE CENTER Jar |

AIRPORT CONS RESERV 28.79 -

Ll _CAP IMPROVE =

FAIR LEVY 63,533 42

CAP IMPROVE,

CAP INPROVE GENERAL

CAP IMPROVE ROAD

_{CAP IMPROVE BRIDGE
CAP PFRO.

|CAP PROJECTS PUBLIC S

SELF INSURANCE

7060 |ESTATES CONTROL

CAP IMPR DIST COURT 17,00538 | -
0.00 - -
1 0.00
AIRFORT === 172,742.98
AIRPORT CAP IMPROVE . B6,813.08
|AIRPORT GONS RESERY 113,737.54 3

PROTESTED TAXES

PUBLIC ADMIN CASH

RE| S

26,936.16

___7160/GLERK OF D.C.
C OF CRT DR 2019-84

C OF CFT DR 99-116

C OF CRT DV 2009-103

[MIGRATORY STOCK
SOIL CONSERV.

SNOWY MT DEV

GR FIRE DISTRICT

COFF CREEK FIRE

CHEADLE FIRE

[ROY FIRE
25 |BEAICOTTON FIRE

63,232 61

518,628.32

471,724.58

WINIFRED FIRE DIST

1 :.‘ﬁ.‘.m?%
59,022.85

DENTON TV DIST

|GR TV DISTRICT

ROY TV DISTRICT

ste0ta|
ool [

WINIFRED TV DIST.

1B IRRIGATION

_IFERGUS CO REC DIST

1|VEH/OHV REG FEE

7402{RECORD LIENS/CERT

7449{COURT RELATED COLL

7451 |JP FINE/FORFEIT

7452|DRIVER LIC REIN _

7453 FISH & GAME

7458|CRT TECH SURCHAR

210.00

7459 |FINES-DRUGS -

_7461|C OF CRT FEE(66%) _
_ 7482 |[MARRIAGE LIGENSE
~ 7463|BATTERED SP

7464|DOMEST AB

7465 |DISPLACD HMEMKR

7466 CHILD ABUSE/NEGL,

7467 LAW ENFORCE ACADEMY

7468{DISS OF MARRIAGE

7469 JUDGES SALARY

7470|PROB/PAR SPVR §

_|PAGE 2 TOTALS

557471217




165]BRIGHT COUNTRY LIGH
210, DIST COURT

181_,JUVEN|LE PROBATION

COMPINS
2270|HEALTH DIST
2271 Mgu HEALTH

22?;1::5111 MTOSTHLTH

| 2274'EMERG. PREPARD.

T 2280 AGING SERVICE_
2200 EXTENBERY
zaou.pueu.lc SAFETY

 2370|PERS.
| 2375IGRP HEALTH

[ 2381 DRUG FORFEIT__

10506101

F,'l I
[STATE GAS TAX

740 IECON DEV GRANT

!
1
2800 CRISIS INTERVENTION |

II“«'OH‘H EMERG

2859'CO LAND INFO

|____2889{HISTORICAL SOCIETY _
i OC FED

i
AR T AT TR

67



68

SCHOCL DISTRIGTE
S0 #1 COCP
115D #1 Hs

777880 46 ELEM

I - —
JTRlen M ELENM

1?'2'?"4'3'?%] 5
10.518075%
12

7788 1s0
?m“i SO #1115 K12
7761/8D #222 ELEM

~ ToTALS

2233 '$

10N OF INTEREST EARNED DECEME

o = g,ge_z'gaw_, 143§ 260, 25
-~ T 2196,657.48 | .’-_.?_B_ﬁ_ﬂ_ﬁ]‘_‘_h_l s, 11"[ 1 1868380 10,5457 |
26,433,22 | c.n?_;w:sg_ 166 | , 3 17123 [s 169,57
s 1aingsi ﬁ.llwz:e 16763 .-l |S__ 12200289 |§ 12101686
5 22305745 [§ 221 554,60

SFORDISTRICTS SCHQ@L_S DISTRIBUTION BREAKDOWN




FERGUS COUNTY TREASURER

MONTHLY CASH REPORT
ENDING JAN 2022
BANK BALANCES T [
FIRST NATIONAL BANK OF LEWISTOWN 0.10%| §  247.254.15
FIRST BANKATM ACCOUNT | 0|$  64,664.86
WELLS FARGO BANK MONTANA NA (1) $ .
BANK OF THE ROCKIES 0.10%| $  37,440.12
1ST BANK (CHECK CLEARING) $  10,000.08
EBMS (NORWEST BANK) $ -
FCU SAVINGS | B $ 27.30
WELLS FARGO PAYROLL $ -
CASH ON HAND AND ITEMS § 3732887
TOTAL §  396,715.38 |
| INVESTMENTS C
REPO'S AND MONEY MARKETS
_ DA DAVIDSON -
X h_ 5
X |3130AKVQ6 FLAT 0.47%| $  1,000,000.00 |DUE 10/29/2025
3130ANGN4 FLAT 0.35%| $  500,000.00 |DUE 02/18/2025 _
X 3134GXKJ2 FLAT 0.55%| $ 1,000,000.00 |DUE 01/22/2026
X 3135GACE6 . |FLAT 0.50%| $ 1,000,000.00 |DUE 01/21/2026
[ |3135GACe0 |FLAT 0.25%| $ 1.000,000.00 |DUE 07/15/2024
3134GXKR4 . [FLAT 0.40%| $ 2,000,000.00 |DUE 07/15/2025
gaiuexk‘ro © |FLAT 0.55%| $ 1,000,000.00 |DUE 01/12/2026
;3133‘EMLV2 FLAT 0.27%| $ 2,000,000.00 |DUE 04/05/2024
. |FLAT 0.35%| $ 1,000,000.00 |DUE 11/25/2024
3 Kw FLAT 0.40%| $ 1,000,000.00 |DUE 08/11/2025
3130ANSF4 FLAT 0.50%| $  500,000.00 |DUE 11/04/2024
~ 3130APV69 FLAT 1.00%| $  500,000.00 |DUE 11/25/2024
 3130AQ5Y5 FLAT 1.30%| $  500,000.00 |DUE 09/30/2025
3130AQ6Z2 . |FLAT 1.05%| $  500,000.00 |DUE 09/30/2024
~ [3130AQ5X7 FLAT 1.15%| $  500,000.00 |DUE 12/30/2024
3130AQ558 FLAT 1.25%| $  500,000.00 |DUE 06/30/2025
31 FLAT 0.85%| §  500,000.00 |DUE 03/28/2024
FLAT 0.95%| $  500,000.00 |DUE 06/28/2024
FLAT 0.90%| $  500,000.00 |DUE 06/10/2024
B |ONLINE FAIR B 0.01%| $ 50.00
CERT #10018 0.50%| §  123,540.42 |DUE 01/22/2027
I
BASIN STATE BANK B
BANK OF THE ROCKIES -
[FIRST BANK OF MONTANA
STIP : ) _0,4#“ [
I COFE97 |AVERAGE % A7/ $ _ 100,000.00
1ST BANK REPO 0.20) § 14,440,418.05
= | ~ I I—
— TOTAL $ 30,664,008.47 i
TOTAL CASH $ 31,060,723.85
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FERGUS COUNTY INVESTMENT.

N | LEWISTOWN, MGNTANA
i_ T Towee

i
report of the Imuma from he invesimeni of funds lur “the culranl

on of the ; income (s s pro-rafod upon the basls of the r;ash baiance of
P

- :_._ 1 __"—7‘

F' I!uwlnn isa d‘lsm‘b it

nent (1ot variablo) i R I
1Ghecﬁlnq_.¢\mny1nt (rate variable) S| (S

TOTAL INVESTMENT EARNrNgS', I E———
[L.m 2% Administrative Foo - —

Y L e
AL AVAILABLE FDR DLSTRIBU'I'EG‘IN IR |

| PERCENT OF _Ingﬁu_TE.D i _IQJMM _CUMM |
~___AbicasH | .| INTEREST| _ EARNINGS|  EARNINGS
BaLANCE | I
county [ - _ IR R
1000(CO GENERAL - B799,615.80  27.407847%| 4,042 - 50,216.05
=5 ) 1 0000000% - ——
2210,PARKREC 3 2,296.72 |  0.007154% 1.29 40.80
2275, FERGUS CTY HEALTH DEPT 5 21587679 | _ 0,672695% | 121.32 | § -
| 2386 REVOLVING LOAN o 599044 ~ 0.018658% ! B 336 | § 25.73
2392/ ECON DEV LOAN | 7412568 | 0230878% 4164 627.74
2397 [HARD B = - | 0.000000% = |5 -
2420[STATE GAS TAX | - (21,484.13),  -0.066916% (12.07) 201.93
2850|TRI CQ 911 - 0.000000% . .
2894 | FED MINERAL ROYAL 53,743.43 a3 0.167393%
HARD ROCK TRUET = T 11598.95]  0036436%
- 75,6053 0238772%

P o 0.995733% | 8,012:68 7,833.10
4000|CONST RESERVE ?41$_B 6.516.33
4020 [CAP IMP BRIDGE e ] : W __ 1.667.85
4030JUNKVEHCAPIMPR | '78427.73  0244276% by . 743.72
4100|FAIR CONSTRUCTION [ 667 0,000021% 0.04
4101 |FAIR PARKING i _ 3,931.48]  0.012245% |
4120|FERGUS CO REC DIST i 000, 0.000000%

4160 |FAIR LEVY == 03,539.30]  0:201343%,
4110/ AIRPORT CONS RESERV 28.79
4112| AIRPORT CAP IMPROVE

4400|CAPITAL IMP_
4401|CAPIMPROVE GENERAL

4402|CAP IMPROVE ROAD
4403|CAP PROJECTS BRIDGE
4404CAP PROJECTS WEED 15,666.20]  0,048795%
___4405/CAP PROJECTS FAIR | 856676 0.026683%
4408/ CAP PROJECTS PUS BAF = 6139685 0,191231%
4407|CAP IMPROVE DIST COURT | 1700645 0.052069%|
5110|HOSP 2003A RESV i : _0.000000% |
5110] HOSP EXCESS DISC 000 0.000000%!
5110 CMMC SHORT TERM 0.0 0.000000%
5610 AIRFORT 203,107.33 . 0632611%!
- NBPQBT_%E'MF‘_E@.\!_E_ L ee8IBE2 | 0270411%]
5612|AIRPOR
6050 2
7130 PROTESTED TAXES — 1 -
| DR2019-84 -
7160/0R 95-116 X ooooooo%
7160 OV 2008-103 = 000/  0.000000% s
_7195|SOIL CONSERV - 24 8402?, 0.068025% 12.27 [ 3 216567 | 8 _203.40
7197/ SMDC ! 22580093 | 0703294% 202682 |5

7310 CTL MT MEMORIAL GRD

7375|FERGUS COREC DIST

X TN

g
s
s
[ 7532 H! == 6 0.001 s
7541 [ = _i 0.000000% - s
7542 |ELEMENTARY EQUILIZATION | - 0.000000% S
" 7600| FUNERAL DIRECTORS FEE 1 168433 | 0.006277%) 095, 8
__7B20/H. S RET —_ 3
7830/SCHOOLTRANSP | 5
| 7840[ELEM RET - ; - . | &
7845 FERGUS CO COOP | 10,565 61 g w 593 | &
TOTALS. I's 1343007728 | 41830178% § 754399 | §
= —— S | e 843,901 5
| PARK DISTRICTS N A R R —
7370/ DENTON a_____,,u,j_a_ﬁz g@z,;gs,ﬁ 10343 | § 138513
TOTALS 3 16413167 | 0. 5 10343 | § 1,165.13
- ] i e
FIREDISTRICTS | i
: ANGE = NI S : : o =
7210]COFFEE CREEK 45586771 0,141987%
7215 'GHF..wLE FIRE ) | 4740789 0.147940% !

| - 2,560.85.

_ _a_,g,-:o TQ| . 42@032*;, 803 64

S ___]_ B - T A AL QJ&EM‘_&_ 426,85

s amopniel | 4806831%| S 124618, % J0410095
i |




Is | 0.015108% -~
“TOTALS $ "~ 4BS076| 0015108% %
SCHOOL DISTRICTS | R - e )
7775]SD #1 COOP 1s 02934381 2.894594% 52203 |§ _ $ 7.364.80
_ 7771|SD#IHS_ 402338474 | 12.531492%|  2.260.03 | 5 5 28,050.94
7772|SD #1 ELEM _ | N 4,453 87413 | 13872321%| 2,501.85 | § $ 29,502 24
777A|SD#6ELEM - 362.94 0.001130% 020§ H 43.21
7776|SD#1SELEM == 43,93853 | 0136854%| 2468 § = H 286 .63
__7778/SD #27 ELEM ~ | 73338533 2284185%| 4119413 538052 | § 4.968.58
7779] 1,191,531.40 3.711220% 66931 (% 932681 | § 8,657.50
7780|SD #40 E | 3718439 0.115817% 2089 | § 32183 |8 300.94
~7781|SD #44 ELEM 078,048.98 3.046294%| 54939 | $ 747204 S 6,922,65
7782|SD#44 HS = 642,30843 |  2.000575% 360.80 | § 4,84758 | § 4,486.78
7785 SD #74 K-12 _ 807.54468 | 2.515230% 45362 |§ 516263 |$ 4.709.01
~ 7786[SD #84 ELEM 786,482.14 2,449628%| 44179 | § 633526 [ 8 5,893.47
 7787[SD#84 HS T saee13a9 1086436%| 1959408 1.986 08 | $ 1,790.14.
7788|SD #104 ELEM ~ 28,519.65 0.088630% 160218 27689 | § 260.87
7790|S0 #115K-12 1,071,686.26 | 6141140% 1,107.54 | $ 19,791.44 | § 18,683.90 |
7791|SD #222 ELEM 31,675.39 0.098658% 17.79 | & 18902 | § 171.23
TOTALS $ 17,008,054.19 | 52 474374%| § 9,553.83 | § 131,646.72 | § 122,092,89
GRAND TOTALS |'s 32,106,191.87'i 100.000000%| $ 18,034.81 | § 241,892.24 | § 223,857.43
EXPLANATORY MEMORANDUM: DISTRIBUTION OF INTEREST EARNED JANUARY 2022 Bl
* SEE ATTACHED SHEETS FOR DISTRICTS SCHOOLS DISTRIBUTION BREAKDOWN
B |PREPARED BY:
|APPROVED BY: =—— B




72

FERGUS COUNTY INVESTMENT |

_ |USED FOR JANUARY 2022 INTEREST ALLOCATIONS |

MO END BALIADJ CUR INVS
A -

1,414,884.71

X 2210 d
 2220LIBRARY

CITY/CO PLAN

_ 2255[RURAL AD
2260|COMP INS

2270|HEALTH DIST
2271 MEN, HEALTH

215,976.79

17,776 .90

2260 AGING SERVICE

2290 | EXTEN SERV

V37N

2300|PUBLIC SAFETY 85874273 |
2301|SEARCH & RESCUE 297632
2350|LO. GOVN_RV. _ T 20003t
2351 |WORKFORGE DEVELOPMENT 732.14
S 73,148 39
375|GRP HEALTH 0 $453,302.45 -
2381/DRUG FORFEIT 31,340.10

2384 [FER CO FIRE COUNCIL

(701.90),

¥ 2386 |REV LOAN FUND 5,990 44 S

__ 238B|DONATEDCASH NS ) e

___2389/sMDC i T 11,50000 | B I —

X _|ECNDEVREVIN e 74,125.99 ——————

= T 31,454.72 =
79,7B9.66 |
03,522.78 |
2396 MA \ 119,523,29|
X 2397 'HARD ROCK MINE | e ==
___2308[COBGHRDC [§ L — -

21484930

57,854.87 '

__162,05551 |

X2800 [PLLT,

2915 DARE PROGRAM.

L




R SIMULE PERCE.

TTLE PE! RCAP

PAGE 2 TOTALS

s 707400273 1—

| . N
- aws MCHNURSES |~ 5049893 T
7974 |FAM PLAN FUNDRAISING 7411255 _ L -~
2675 |MTUPP B 17,473.26
78|IMM PROGRAM 12960422 |
2809 | PRE-PAID TAXES (TRUST) i 22,310.66 | — =
3200 FAIR WATER SEWER 233,161.04 _ 1 _
3201 COMPENSATED ABSENCES 53,706,58 ] -
___zeg1|cTER - I R 1
2992 |COVID RELIEF -

__2993|ARPA 575,322.00 =
% 4000 |CONST RESERVE 160871382 S
%4020 |CAP IMP BRIDGE 173,648.49 | - M e
X 4030 |JUNK VEH CAP IMP 7842773 |
XA100__|FAIR CONSTRUCT. T eeT| = —

%4101 _|FAIRPARKING T 3340 S ——— T

D -
FAIR TRADE CENTER - 3 -
[AIRPORT CONS RESERV 2879 —
AIRPORT CAP IMPROVE - e -
FAIR LEVY 93539 30| s
FERGUS CO REC DIST 000 . .
CAP IMPROVE. 9939066 | -
CAP INPROVE GENERAL 8.827.67 i —

(a4 CAP IMPROVE ROAD ~ 540,582.00 ]
X 4403 |CAP IMPROVE BRIDGE ge6121| | _
[xad04 " |cap ProJECTS WeEED 15,666.20 o
X 4405 |CAP PROJECTS FAIR I~ 8,566 76 |
X 4406 |CAP PROJECTS PUBLIC § 6139695 |
X4407 _ |CAP IMPR DIST COURT 17,006.45 =
X5110__ |CMMC 2003 B BOND - B
¥ 5110 |EXCESS DISCRETIONARY - 0.00 o
X 5110 |CMMCSHORTTERM | 000
X 5610 |AIRPORT 203,107.33 i
X 5611 |AIRPORT CAP IMPROVE 86,818 52 | —

X 5612 |AIRPORT CONS RESERV 113,744.69
X 8050 _|SELF INSURANCE _ 41.26 -
7060 |ESTATES CONTROL 000 =
| —
% 7130 |PROTESTED TAXES 20,43092. .
~7140|PUBLIC ADMIN CASH 0.00 —
7150 |REDEMPTIONS - 100.00 25,622 27

__780[CLERKOFDC. | 2562227| 1,804.21
X 7160 |G OF CRT DR 2019-84 : —

X 7160 _|C OF CFT DR 99-116
X7160 __|C OF CRT DV 2009-103 -

7190 [MIGRATORY STOCK 77.57
X 7195 |SOIL CONSERV. — 21,840 27

X 7197 _|SNOWY MT DEV 22580003 | =
X 7205 |GR FIRE DISTRICT 62,996 13
X 7210 _|COFF CREEK FIRE 45,586.77 =
X 7215__|CHEADLE FIRE ~ 47,497.89
X 7220 |ROY FIRE 163,359.14| _ -
X 7225 |BEAICOTTON FIRE 6432147 |
X 7230 |LEWISTOWN FIRE 551,923.29
X 7235 |MOORE FIRE 446,315.41 =
X 7240 |DENTONFRE SR 77T 1 === N
X 7246 |WINIFRED FIRE DIST 59,637,17 -
X 7250 |DENTON TV DIST 4,850 76 R _

X 7260 0.00
X 7280 .00 =
X 7280 | W [ Y Y ) o
___7300 29713 ) !
X 7310 |CENT MT MEM GAR 000 | N
X 7370 _|DENTON PARK DIST 184,131.67. —— !
X7375_|FERGUS CO REC DIST 315,112.76
7401 |VEHIOHV REG FEE_ 13364133

7402|REC 0.91 | -~ |
7449 L =
7451|JP ST |EsSREe—]
7452 R
7453 — -
~ 7458|CRT |
B ~ = 1 == —=
7461|C OF CRT FEE(®BE%) . i .
7462 | MARRIAGE LICENSE = - ]
7463 |BATTERED SPOUSE 250.00 )
ST AB 340,00
 7466|CHILD ABUSENEGL _ ]
7467 LAW ENFORCE ACADEMY | - T R -
1
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| 7514|FOUL. PER
7515 BEBHNE PERCAP

7616 LLAMA PER CAPITA.
ERC

7518|UNG. PER CAP

7519 OST. PER CAP

521 UNIV. MILLABE

ELEM EQUM_.‘\D

41 HIGH SCHOOL EQUILIZATION _

ELEMENTARY EQUILIZATION I

[FOREST FIRE PROT _

|D.F 8D #15 ELEM _

G.R. SD#27 ELEM

SomedEM o

FUNERAL DIRECTORS FEE i
IX 7771 JLEWSD#1HS. 4,023,384.74 |
X 7772 [LEW§D #1 ELEM _ 4,453,874.13 |
#1 COOP I _ 929,343.81
JOINT 8D #§ ELEM 52.94

GR SO#2THS.

KING SD #40 ELEM

~ |MOORE 8D#44 ELEM

AYERS #222 ELEM

820 |HS RETIREMENT

201475

4,383.37

7BE0| TOWN OF G.R.

7876, DENTON SFC IMF DISTRICT

7BE0I TOWN OF WINL

781D jPAYROLL

PAGE 3 TOTALS

El A




o | o | ==
FERGUS COUNTY INVESTMENT a | —
SED FOR JAN 2027 INTEREST ALLOGATIONS = o
AT Il | ADJ CUR INV: ) -
o MOENDBAL| ADJ BALANCE | .
" PAGE TOTAL = = [
_|PAGENO.1 B 729855077 | =
~ |rAGENO.2 ©7.074,00273 = ©7,074,092.73 — -
PAGE NO_3 17,736,561.37 N
TOTALS: 3210619187 | 32,106,191.87 o
SUMMARY: COUNTY GENERAL ACCOUNT =
CO GEN ACCT s 1,414,664.71
- PAGE 1 LESS -
ITEMIZED ACCT s 5,142,153,02 B
C PAGE2LESS [ 180421 _
~ [ITEMIZED ACCT s 1,562,376.21 S 1,550,572.00
PAGE 3 LESS
ITEMIZED ACCT 5 147,365.34 | I
~ |PAGE4LEsS B -
ITEMIZED ACCT $ 204,818.30
PAGE 5 LESS )
- ITEMIZED ACCT 5 340,022.53
B $ _ 1.804.21
== TOTALS: $ 8,601,420.11 $  8799,615.90
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CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE

BOARD AGENDA ITEM

Meeting Date

| 02/15/2022 |

[[] Minutes/cClaims [] management Board [] pirector’s
Report

Item Title: Second Reading: Policy 2132 Student and Family Privacy Rights

Requested by: Management Board Prepared by: Chelsey Rogers

SUMMARY:

This is another Policy update required by MTSBA.

Suggested Action:

Approve the policy as presented.

Xl Additional Information Attached

Estimated cost/fund source:

Agenda Iitem No.

[ 22

X Action
Information

Date: 02/14/2022

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER

ANDERSON

BARBACHANO

CHREST

HANSON

KOMBOL

OBERG

PECK

SEALEY

WILKERSON

NOTES:
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Central Montana Learning Resource Center Cooperative

INSTRUCTION 2132
Page 1 of 3

Student and Family Privacy Rights

Surveys - General

All surveys requesting personal information from students, as well as any other instrument used
to collect personal information from students, must advance or relate to the individual district’s
educational objectives as identified in Board Policy. This applies to all surveys, regardless of

whether the student answering the questions can be identified and regardless of who created the

survey.

Surveys Created by a Third Party

Before the Cooperative administers or distributes a survey created by a third party to a student,
the student’s parent(s)/guardian(s) may inspect the survey upon request and within a reasonable
time of their request.

This section applies to every survey: (1) that is created by a person or entity other than a District

official, staff member, or student, (2) regardless of whether the student answering the questions
can be identified, and (3) regardless of the subject matter of the questions.

Surveys Requesting Personal Information

School officials and staff members shall not request, nor disclose, the identity of any student who
completes ANY survey containing one (1) or more of the following items:

1. Political affiliations or beliefs of the student or the student’s parent/guardian;

2. Mental or psychological problems of the student or the student’s family;

3. Behavior or attitudes about sex;

4. lllegal, antisocial, self-incriminating, or demeaning behavior;

bY Critical appraisals of other individuals with whom students have close family
relationships,

6. Legally recognized privileged or analogous relationships, such as those with lawyers,
physicians, and ministers,

7. Religious practices, affiliations, or beliefs of the student or the student’s
parent/guardian,

8. Income (other than that required by law to determine eligibility for participation in a

program or for receiving financial assistance under such program,.
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Central Montana Learning Resource Center Cooperative

INSTRUCTION 2132
Page 2 of 3

The student’s parent(s)/guardian(s) may:
1. Inspect the survey within a reasonable time of the request; and/or

2. Refuse to allow their child to participate in any survey requesting personal information.
The school shall not penalize any student whose parent(s)/guardian(s) exercise this option.

Instructional Material

A student’s parent(s)/guardian(s) may, within a reasonable time of the request, inspect any
instructional material used as part of their child’s educational curriculum.

The term “instructional material,” for purposes of this policy, means instructional content that is
provided to a student, regardless of its format, printed or representational materials, audio-
visual materials, and materials in electronic or digital formats (such as materials accessible
through the Internet). The term does not include academic tests or academic assessments.

Collection of Personal Information From Students for Marketing Prohibited

The term “personal information,” for purposes of this section only, means individually
identifiable information including: (1) a student’s or parent’s first and last name, (2) a home or
other physical address (including street name and the name of the city or town), (3) telephone
number, or (4) a Social Security identification number.

The Cooperative will not collect, disclose, or use student personal information for the purpose of
marketing or selling that information or otherwise providing that information to others for that

purpose.

The Cooperative, however, is not prohibited from collecting, disclosing, or using personal
information collected from students for the exclusive purpose of developing, evaluating, or
providing educational products or services for, or to, students or educational institutions such as

the following:

y o Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for
the purpose of securing such tests and assessments) and the subsequent analysis and
public release of the aggregate data from such tests and assessments;

2. Student recognition programs.
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Central Montana Learning Resource Center Cooperative

INSTRUCTION

2132
Page 3 of 3

Notification of Rights and Procedures

The Director or designee shall notify students’ parents/guardians of:

.
2.
3.

4.

This policy as well as its availability from the administration office upon request;
How to opt their child out of participation in activities as provided in this policy;
The approximate dates during the school year when a survey requesting personal
information, as described above, is scheduled or expected to be scheduled,

How to request access to any survey or other material described in this policy.

This notification shall be given parents/guardians at least annually at the beginning of the school
year and within a reasonable period after any substantive change in this policy.

The rights provided to parents/guardians in this policy transfer to the student, when the student
turns eighteen (18) years of age or is an emancipated minor.

Cross Reference: 2311 Instructional Materials

3200 Student Rights and Responsibilities
3410 Student Health/Physical Screenings/Examinations

Legal Reference: 20 U.S.C. 1232h Protection of Pupil Rights

Policy History:

Adopted on:
Revised on.
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Report

Item Title: Second Reading: Policy 2312 Copyright

Requested by: Management Board Prepared by: Chelsey Rogers

SUMMARY:

This is a Policy update recommended by MTSBA

Suggested Action:

Approve the policy as presented.

& Additional Information Attached

Estimated cost/fund source:
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X Action
Information

Date: 02/14/2022

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER

ANDERSON

BARBACHANO

CHREST

HANSON

KOMBOL

OBERG

PECK

SEALEY

WILKERSON

NOTES:



00 3 N LR W N —

B A DB DA DD DNWLLWWWWWLWWLWEN NN N
a N _— —_ e e
N RV I IR VING) O\ooo\IO\u].hwt\)—O\ooo\lO\u-hBBEg\ooo:mmhwl\)—-oxo

Central Montana Learning Resource Center Cooperative

INSTRUCTION 2312

Copyright

CMLRCC recognizes that federal law makes it illegal to duplicate copyrighted materials without
authorization of the holder of the copyright, except for certain exempt purposes. Severe
penalties may be imposed for unauthorized copying or use of audio, visual, digital, or printed
materials and computer software, unless the copying or use conforms to the “fair use” doctrine.

Under the “fair use” doctrine, unauthorized reproduction of copyrighted materials is permissible
for such purposes as criticism, comment, news reporting, teaching, scholarship, or research.

Under the fair use doctrine, each of the following four standards must be met in order to use the
copyrighted document:

e Purpose and Character of the Use — The use must be for such purposes as
teaching or scholarship.

e Nature of the Copyrighted Work — The type of work to be copied.

o Amount and Substantiality of the Portion Used — Copying the whole of a work
cannot be considered fair use; copying a small portion may be if these guidelines
are followed,

e Effect of the Use Upon the Potential Market for or value of the Copyrighted Work
— If resulting economic loss to the copyright holder can be shown, even making a
single copy of certain materials may be an infringement, and making multiple
copies presents the danger of greater penalties.

While CMLRCC encourages its staff to enrich learning programs by making proper use of
supplementary materials, it is the responsibility of staff to abide by CMLRCC’s copying
procedures and obey requirements of law. Under no circumstances will it be necessary for staff
to violate copyright requirements in order to properly perform their duties. CMLRCC cannot be
responsible for any violations of the copyright law by its staff.

Any staff member who is uncertain as to whether reproducing or using copyrighted material
complies with CMLRCC-s procedures or is permissible under the law should consult the
Director. The Director will assist staff in obtaining proper authorization to copy or use protected

materials, when such authorization is required.

Legal Reference: 17 USC 101 - 164017332 Federal Copyright Law of 1976

Policy History:
Adopted on: 04/11/06

Revised on:
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Report Information

Item Title: Second Reading: Policy 4310 Public Complaints and Suggestions
Requested by: Management Board Prepared by: Chelsey Rogers Date: 02/14/2022
SUMMARY:

This is a Policy update required by MTSBA.

Suggested Action:

Approve the policy as presented.

Xl additional Information Attached

Estimated cost/fund source:

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER
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CHREST
HANSON
KOMBOL
OBERG

PECK
SEALEY
WILKERSON

NOTES:
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Central Montana Learning Resource Center Cooperative
COMMUNITY RELATIONS 4310

Public Complaints and Sugeestions

The Board is interested in receiving valid complaints and suggestions. Public complaints and
suggestions shall be submitted by the Uniform Complaint Procedure to the appropriate-level
staff member or Director. Each complaint or suggestion shall be considered on its merits.

Unless otherwise indicated in these policies or otherwise provided for by law, no appeal may be
taken from any decision of the Board.

Cross Reference: 1700 Uniform Complaint Procedure

Policy History:

Adopted on:
Revised on:
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] minutes/Claims [[] Management Board [ pirector’s X Action
Report Information

Item Title: Second Reading: Policy 4316 Accommodating Individuals with Disabilities

Requested by: Management Board Prepared by: Chelsey Rogers Date: 02/14/2022

SUMMARY:

This is another policy update required by MTSBA.

Suggested Action:

Approve the policy as presented.

Additional Information Attached

Estimated cost/fund source:

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER

ANDERSON
BARBACHANO _
CHREST
HANSON
KOMBOL
OBERG

PECK

SEALEY ]
WILKERSON

NOTES:

84



0 1 N bW —

WWWWRRNNDNDND DD — —

Central Montana Learning Resource Center Cooperative
COMMUNITY RELATIONS 4316

Accommodating Individuals with Disabilities

Individuals with disabilities will be provided opportunity to participate in all cooperative
services on a basis equal to those without disabilities and will not be subject to illegal

discrimination.

The Cooperative may provide auxiliary aids and services when necessary to afford individuals
with disabilities equal opportunity to participate in or enjoy the benefits of a service.

An individual with a disability should notify the Director if they have a disability which will
require special assistance or services and what services are required. This notification should

occur as far as possible before the program, or meeting.

Individuals with disabilities may allege a violation of this policy or of federal law by reporting it
to the Director, as the Title 11 Coordinator, or by filing a grievance under the Uniform
Complaint Procedure.

Cross Reference: 1700 Uniform Complaint Procedure

Legal Reference: Americans with Disabilities Act, 42 U.S.C. §§ 12111, et seq., and
12131, et seq.; 28 C.F.R. Part 35.

Policy History:

Adopted on:
Revised on:
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(] Minutes/Claims [] management Board [] pirector’s X Action
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Item Title: Second Reading: Policy 4332 Conduct on Special Education Cooperative Property
Requested by: Management Board Prepared by: Chelsey Rogers Date: 02/14/2022
SUMMARY:

This is another Policy update required by MTSBA.

Suggested Action:

Approve the policy as presented.

[X] additional Information Attached

Estimated cost/fund source:

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER
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BARBACHANO
CHREST
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KOMBOL
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NOTES:
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Central Montana Learning Resource Center Cooperative
COMMUNITY RELATIONS 4332

Conduct on Special Education Cooperative Property

In addition to prohibitions stated in other Cooperative policies, no person on cooperative
property shall:

. Injure or threaten to injure another person;

. Damage another’s property or that of the Cooperative’s,

. Violate any provision of the criminal law of the state of Montana or town or county
ordinance;

. Smoke or otherwise use tobacco or nicotine products, including alternative nicotine and

vapor products as defined in 16-11-302, MCA, or other similar products;

. Consume, possess, or distribute alcoholic beverages, illegal drugs, or possess weapons
at any time,
. Impede, delay, or otherwise interfere with the orderly conduct of the Cooperative's other

activity occurring on Cooperative property,

. Enter upon any portion of Cooperative premises at any time for purposes other than
those which are lawful and authorized by the Board, or

. Willfully violate other Cooperative rules and regulations.

“Cooperative property” means within cooperative buildings, in vehicles used for cooperative
purposes, or on owned or leased cooperative grounds. The Executive Director will take
appropriate action, as circumstances warrant.

Legal Reference: Pro-Children Act of 1994, 20 US.C. § 6081

Smoke Free School Act of 1994 41 § 20-1-220, MCA Use of tobacco product in public school
building or on public school property prohibited 43 § 20-5-410, MCA Civil penalty

Policy History:

Adopted on:
Revised on:
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BOARD AGENDA ITEM

Meeting Date

| 02/15/2022 |

[[] Minutes/Claims [[] Management Board [] pirector’s
Report

Item Title: First Reading: Policy 5251 Resignations
Requested by: Management Board Prepared by: Chelsey Rogers
SUMMARY:

This is a Policy update by MTSBA.

Suggested Action:

Approve the policy as presented.

X Additional Information Attached

Estimated cost/fund source:

Agenda ltem No.

| 27

X Action
Information

Date: 02/14/2022
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Central Montana Learning Resource Center Cooperative

PERSONNEL 5251

Resignations

The Board authorizes the Director to accept on its behalf resignations from any Cooperative
employee. The Director shall provide written acceptance of the resignation, including the date of
acceptance, to the employee, setting forth the effective date of the resignation.

Once the Director has accepted the resignation, it may not be withdrawn by the employee. The
resignation and its acceptance should be reported as information to the Board at the next regular

or special meeting.

Professional employees, who for any reason intend to resign or who intend to retire, are encouraged
to indicate their plans in writing to the Beatd Director as early in the work year as possible.
Resignations become effective at the end of the work year in which they are submitted.

Resignations-requested-earlierthan-the-end-of the-work-year require-a-release-by-the Board-and
will-be-considered-on-an-individual-basis—Letters-of resignation-shall-be-submitted-through-the
Pisester

Classified employees are expected to give written notice which will permit the Director to conduct
a search for a suitable replacement. Generally speaking, the Director expects a two (2) week

notice,

Legal Reference: Booth v. Argenbright, 225 Mont. 272, 731 P.2d 1318 (1987)

Policy History:
Adopted on: 05/09/06

Revised on;
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Item Title: Contract for Itinerant Special Education Teacher

Requested by: Management Board Prepared by: Chelsey Rogers Date: 02/14/2022

SUMMARY:

Attached please find the Itinerant Resource Teacher contract for Michelle Paris-Kempkes,

Suggested Action:

Approve the hiring and contract as presented.

X Additional Information Attached

Estimated cost/fund source:
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TEACHER'S CONTRACT
CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

THIS AGREEMENT, Made and entered into this 156" day of February, 2022 by and between the
MANAGEMENT BOARD OF CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE, Fergus

County, Montana, and their successors in office, and Michelle Paris-Kempkes, a regularly and duly licensed
Teacher under the laws of the State of Montana.

WITNESSETH: That the Management Board hereby contracts and covenants with the Teacher to hire and
employ said Teacher to provide services as described by job description and Cooperative Policy to schools and
students as directed by the Cooperative Director, for the school year beginning July 1, 2022, and ending June
30, 2023. Actual days of teaching, conferences, special services and related meetings shall not exceed 187
days, and that such services shall be rendered between the beginning and ending dates of the Board approved
CMLRCC calendar for the said school year, unless changed by mutual agreement of both parties of this contract.

As consideration to the Teacher for services to be done and performed in accordance to the rules and
regulations of the Management Board and their executive officer, the Director of the said Cooperative and in
strict compliance with the laws of the State of Montana, pertaining to said Cooperative, the Management Board
covenants and agrees to pay to the Teacher the sum of *TO BE DETERMINED* ($), for said period of time
and said sum shall be made payable in accordance with one of the payment options offered by the Cooperative,
and payable on the designated day of the month following the month party begins service.

It is further agreed and understood that if the Teacher is by action of the Management Board discharged
from service prior to expiration of this contract, said Teacher shall be entitled to salary in full to date of discharge
and any severance pay per existing Collective Gaining Agreement, if there be any, as the time of services in
days is a part of the whole term in days, less any deduction required by law or by this contract.

It is further agreed by the parties to this contract that the Management Board shall give to the Teacher at
least thirty (30) days notice before discharge of such intent, and said Teacher shall give to the Management
Board at least thirty (30) days notice of resignation.

It is further agreed and understood that the parties to this contract shall in no way be bound by any
verbal promises or agreements and that this contract shall constitute the only agreement between the parties
provided, however, that this contract shall be subject to the terms and conditions of the current Cooperative
Policy and the current Professional Agreement negotiated and entered into by the Central Montana Learning
Resource Center Cooperative.

It is further agreed and understood that this contract must be accepted and signed within twenty (20)
days from date to become valid.

IN WITNESS WHEREOF, the Management Board has approved this agreement by a majority vote and has
caused it to be executed by the Cooperative Clerk and Chairman of the Management Board of said Cooperative,

Fergus County, Montana, and the Resource Teacher has hereunto set her hand on this, the day of
, 2022,
Teacher Chairperson

Cooperative Clerk for the Management Board
of the Central Montana Learning Resource Center
Cooperative, Fergus County, Montana
Resource Teacher
MA, Step 10
$TBD
2022-2023 School Year
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Report
Item Title: Audit Report
Requested by: Management Board Prepared by: Chelsey Rogers
SUMMARY:

Attached is the audit report for the 2020-21 year. There were no findings.

Suggested Action:

Approve the audit as presented.

X additional Information Attached

Estimated cost/fund source:
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

FERGUS COUNTY
LEWISTOWN, MONTANA

FINANCIAL AND COMPLIANCE REPORT
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Strom & Associates, P. C.

PO BOX 1980
Billings, Montana 59103
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Central Montana Learning Resource Center Cooperative
Management Discussion and Analysis (MD&A)
For The Year Ended June 30, 2021

The Central Montana Learning Resource Center Cooperative has provided this MD&A to give
the reader of these statements an overview of the financial position and activities of the coop-
erative for the fiscal year ended June 30, 2021.

Using This Financial Report
The general format of the report is required by Statement No. 34 of the Governmental Accounting

Standards Board (GASB).

Reporting the Cooperative as a Whole

The report includes two cooperative-wide statements that focus on operations of the cooperative as a
whole. These statements measure inputs and outflows using an economic resource measurement fo-
cus, and use the accrual basis accounting.

A. The Statement of Net Position (page 3) shows “assets” (what is owned), “liabilities” (what is
owed), and the “net position” (the resources that would remain if all obligations were set-
tled) of the cooperative. Some assets are restricted for certain purposes or reserved for
emergencies and cash flow purposes. Some assets are invested in “fixed” or “capital” as-
sets, such as equipment and other long-lived property; and some assets are available to
fund budgets of the following year.

B. The Statement of Changes in Net Position, (page 4) shows the amounts of program-specific
and general cooperative revenue used to support the various cooperative functions.

The Statement of Net Position and the Statement of Activities include the activities of the
cooperative from two categories:

Governmental activities — The cooperative functions, including instruction, student services,
administration, etc. Federal, state and local revenues usually support most of these func-
tions of the cooperative.

Interlocal activities — The cooperative operations are supported by fee-based services such
as contracted related services.

Reporting the Cooperative’s Most Significant Funds
The fund statements provide detailed information about the funds used by the cooperative. State law
and Generally Accepted Accounting Procedures (GAAP) established the fund structure.

The fund statements report balances and activities of the most significant or “major” funds separately
and combine the activities of less significant funds under a single category. Significance of funds is de-
termined based on the proportional size of the funds, the relative importance of the activities of the
funds to the cooperatives operations, and the existence of legal budget requirements.

The Balance Sheet and Statement of Revenues, Expenditures, and Changes in Fund Balance are shown
for governmental funds such as the Miscellaneous Programs Fund for IDEA Part B and IDEA Preschool,
and the Interlocal fund. These funds use the modified accrual basis of accounting and represent the ma-
jority of the cooperative’s activities and programs.

(98]



CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

MANAGEMENT’S DISCUSSION AND ANALYSIS (continued)
For the year ended June 30, 2021

Fund statements include a reconciliation of the governmental fund statements to the cooperative-wide
statements. Most significant differences result from the use of different presentation basis. The dis-
trict-wide statements are presented using the accrual basis of accounting and the fund statements for
governmental funds use the modified accrual basis. In addition, general capital assets and general long-
term debt are reported in the district-wide statements but not in the fund statements.

Reporting the Cooperative’s Trust and Fiduciary Responsibilities

The cooperative does not act as trust or fiduciary for any extracurricular or other activity funds.

Budget-to-Actual Comparisons

There were no significant variances between the final approved budgets and the actual revenue re-
ceived and the expenditures made.

The Cooperative as a Whole

Net position serve over time as a useful indicator of a cooperative’s financial position. Approximately
3% of the Cooperative’s net position reflect its investment in capital assets (e.g. machinery and equip-
ment). In the Central Montana Learning Resource Center Cooperative, liabilities exceeded assets by
$678,257 as of June 30, 2021. This was a reflection of GASB 68 which requires Net Pension Liability be
reported.
Central Montana Learning Resource Center Cooperative
Statement of Net Position

Governmental Activities FY2020 FY2021
Current and other assets $820,894 $890,795
Capital assets $58,447 $39,723
Total Assets $879,341 $930,518
Deferred outflows of resources $211,857 $323,174
Current liabilities $1,255 $1,531
Long term liabilities $1,742,518 $1,762,692
Total Liabilities $1,743,773 $1,764,223
Deferred inflows of resources 348,468 $167,726
Net investment in capital assets $58,447 $39,723
Restricted $720,861 $795,630
Unrestricted (51,480,351)  ($1,513,610)
Total Net Position ($701,043) ($678,257)
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

MANAGEMENT’S DISCUSSION AND ANALY SIS (continued)
For the year ended June 30, 2021

Central Montana Learning Resource Center Cooperative

Statement of Changes in Net Position

REVENUES:
Program Revenues:
Charges for services
Operating grants

General Revenues:

Other state revenue

County

Interest

Other

Gain/Loss on Sale of Assets
Total Revenues

EXPENDITURES:
Instructional Services
Support Services-Students
Support Services-Instructional
Educational media services
General Administrative Services
Operation & maintenance services
Intergovernmental

Total Expenditures

Change in Net Position

FY2020 FY2021
$185,630 $199,819
$970,371 $1,261,201

443,656 $134,454

$69,163 $69,703

$19,815 $6,421
$6,221 $33,610
$5,250 $980
$1,300,106 $1,706,188
$156,139 $168,853
$1,234,424 $931,790
$11,243 $4,899
$340,717 $417,904
$51,968 $55,952
$77,547 $68,669
$1,872,038 $1,683,402
$(571,932) $22,786




CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

MANAGEMENT’S DISCUSSION AND ANALYSIS (continued)
For the year ended June 30, 2021

OTHER FINANCING SOURCES/USES: FY2020 FY2021
Excess of revenues over expenditures and
other sources over other uses $(290,089) $68,321

RECONCILIATION ITEMS:

Gain on Fixed Assets $1,500 $980
On-behalf Payments for Pension Liability $946,522 $102,529
Depreciation Expense $(18,165) $(18,724)
Pension Expense $(229,854) $(100,532)
OPEB $(154.040) $(47,113)
Increase in Compensated Absence Liability $(1,339) $17,325
Capital Outlays $19,500 S
Prior Period Adjustment

Change in Net Position $(571,932) $22,786
NET POSITION

7/1/2020 $(129,111) $(701,043)
Prior Period Adjustment

6/30/2021 $(571,932) $22,786
Changes in Net Position $(701,043) $(678,257)

Capital Assets
As of June 30, 2021 the Cooperative has invested $201,548 in capital assets including machinery

and equipment. These assets are reported at actual historical cost. The Cooperative policy is to
capitalize assets with a cost of $5,000 and a useful life in excess of one year. The following sched-
ule presents capital balances with accumulated depreciation as of June 30, 2021.

Machinery and Equipment $201,548
Accumulated Depreciation (161,825)
$39,723

Contact for Additional Information

If you have questions about this report or need additional information, contact the Central Mon-
tana Learning Resource Center Cooperative office. Our address is 215 7™ Avenue South, Lewis-
town, MT 59457, or phone (406)535-9012.
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VSTROM & ASSOCIATES, P.C.
Certified Public Accountants

203 3% Ave N, Suite 208 Plione: 406-252-2765
F-mailt audit@stromepanesr

)

PO Box 1p80
Billings, MT 50103

INDEPENDENT AUDITOR’S REPORT

Board of Trustees
Central Montana Learning Resource Center Cooperative

Fergus County
Lewistown, Montana 59457

Report on the Financial Statements

We have audited the accompanying financial statements of the governmental activities and each major fund of Central Montana
Learning Resource Center Cooperative as of and for the year ended June 30, 2021, and the related notes to the financial state-
ments, which collectively comprise Central Montana Learning Resource Center Cooperative’s basic financial statements as listed

in the table of contents.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with accounting
principles generally accepted in the United Stales of America; this includes the design, implementation, and maintenance of in-
ternal control relevant (o the preparation and fair presentation of financial statements that are free {rom material misstatement,

whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express opinions on these financial statements based on our audit. We conducted our audit in accordance
with auditing standards generally accepted in the United States of America and the standards applicable to financial audits con-
tained in Government Auditing Standards, issued by the Comptroller General of the United States. Those standards require that
we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from material mis-

statement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error, In making those risk assessments, the auditor considers internal control rele-
vant to the entity’s preparation and fair presentation of the financial statements in order to design audit procedures that are appro-
priate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the enlity’s internal control.
Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall presentation of the

financial statements.

We belicve that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinions.

Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects, the respective financial position
of the governmental activities and each major fund of Central Montana Learning Resource Center Cooperative as of June 30,
2021, and the respective changes in financial position thereof for the year then ended in accordance with accounting principles

generally accepted in the United States of America.



Other Matters

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the Management’s Discussion and Analy-
sis (pages 3-6), the Schedule of Funding Progress - Postemployment Benefits Other than Pensions (page 32), and the Schedule of
Proportionate Share of Net Pension Liability and Schedule of Contributions to Montana Retirement Systems (pages 33-38) be
presented (o supplement the basic financial statements. Such information, although not a part of the basic financial statements, is
required by the Governmental Accounting Standards Board who considers it to be an essential part of financial reporting for plac-
ing basic financial statements in an appropriate operational, economic, or historical context. We have applicd certain limited
procedures to the required supplementary information in accordance with auditing standards generally accepted in the United
States of America, which consisted of inquires of management about the methods of preparing the information and comparing the
information for consistency with management’s responses to our inquiries, the basic financial statements, and other knowledge
we obtained during our audit of the basic financial statements. We do not express an opinion or provide any assurance on the
information because the limited procedures do not provide us with sufficient evidence to express an opinion or provide any as-
surance.

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise Central Mon-
tana Leaming Resource Center Cooperative’s basic financial statements. The Schedule of Expenditures of Federal Awards (pag-
es 39-40) is presented for purposes of additional analysis as required by Title 2 U.S. Code of Federal Regulations (CFR) Part
200, Uniform Administrative Requirements, Cost Principles, and Audit Requiremens for Federal Awards, and is also not a re-
quired part of the basic financial statements.

The accompanying Schedule of Expenditures of Federal Awards is the responsibility of management and was derived from and
relates directly to the underlying accounting and other records used to prepare the basic financial statements. Such information
has been subjected to the auditing procedures applied in the audit of the basic financial statements and certain additional proce-
dures, including comparing and reconciling such information directly to the underlying accounting and other records used to
prepare the basic financial statements or to the basic financial statements themselves, and other additional procedures in accord-
ance with auditing standards generally accepted in the United States of America. In our opinion, the accompanying Schedule of
Expenditures of Federal Awards is fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated January 27, 2022 on our consideration
of Central Montana Learning Resource Center Cooperative’s internal control over financial reporting and on our tests of its com-
pliance with certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that report
is solely to describe the scope of our testing of internal control over financial reporting and compliance and the results of that
testing, and not to provide an opinion on internal control over financial reporting or on compliance. That report is an integral part
of an audit performed in accordance with Government Auditing Standards in considering Central Montana Learning Resource
Center Cooperative’s internal control over financial reporting and compliance.

M%Mlﬂc.

STROM & ASSOCIATES, PC
Billings, Montana
January 27, 2022
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Central Montana Leaming Resource Center Cooperative
Fergus County
Lewistown, Montana 59457

ASSETS:
Current Assets:
Cash und Cash Equivalents
Due from Other Governments

Total Current Assets

Noncurrent Assets:
Capital Assets:
Net Depreciable Assets
Total Noncurrent Asscts
Total Assets

DEFERRED OUTFLOWS OF RESOURCES:
Employer Pension Plan Related

Total Deferred Outflows of Resources

Total Assets and Deferred Outflows of Resources

LIABILITIES:
Current Liabilitics:
Duc to Other Governments
Current Portion of Compensated Absences

Total Current Liabilitics

Noncurrent Liabilities:
Compensated Absences
Net Pension Accrual
Other Postemployment Benefits

Total Noncurrent Liabilities
Total Liabilities

DEFERRED INFLOWS OF RESOURCES:
Employer Pension Plan Related
Total Deferred Inflows of Resources

STATEMENT OF NET POSITION

June 30, 2021

Govemmental
Activities

$ 653,737

237,058

890,795

39,723
39,723

930,518

323,174
323.174

$ 600
) 931

1531

42,536
1,339,806
380,350
1,762,692

1,764,223

167,726
_ 167.726

NET POSITION:
Net Investment in Capital Assets 39,723
Restricted 795,630
Unrestricted (Deficit) (1,513,610}
Total Net Position o (678,25T)
Total Liabilities, Deferred Inflows of Resources, and Net Position b 1,253,692

The accompanying NOTES TO THE FINANCIAL STATEMENTS are an integral part of these statements.
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Central Monlana Leaming Resouree Center Cooperative

Fergus County
Lewistown, Montana 59457

GOVERNMENT OPERATIONS:
Instructional Services
Support Services - Students
Support Services - Instructional
General Administrative Services
Operation and Maintenance Scrvices
Intergovemmental

Total Governmental Operations
Total Primary Government

GENERAL REVENUES:
Other State Revenues
County
Interest
Other
Gain (loss) on Sale of Assels

Total General Revenues

Change in Net Position

NET POSITION:
Beginning of the Year
End of the Year

STATEMENT OF ACTIVITIES
For the Year Ended June 30, 2021

Net (Expenses) Revenues

Program Revenues . »
£ and Changes in Net Position

Frimary Government

Operating
Charge for Grants and Governmental
Expenses Services Contributions Activities

$ 168,853 § 22,091 § 111,092 3 (35,670)
967,125 137.787 738,128 (91,210)

4,899 - 4,899 -

417,904 39,941 308,252 (69,711)

55952 - 30,161 25,791y

68,669 - 68,669 o -
1,083,402 199,819 1,261,201 (222,382)
5 1.683402 § 199,819 § 1,261,201 4§ (222.382)

134,454
69,703
6,421
33,610
980

245,168

22,786

(701,043)
$ (678.257)

The accompanying NOTES TO THE FINANCIAL STATEMENTS are an integral part of these statements.
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Central Montana Leaming Resource Center Cooperative
Fergus County
Lewistown, Montana 59457

ASSETS:
Current Assets!
Cash and Cash Equivalents
Due from Other Governmenls

Tolal Assets

DEFERRED OUTFLOWS OF RESOURCES:
Total Deferred Qutflows of Resources

Total Assets and Deferred Outflows of Resources

LIABILITIES:
Current Liabilities:
Due to Other Governments

Tolal Liabilitics

DEFERRED INFLOWS OF RESOURCES:
Total Deferred Tnflows of Resources

FUND BALANCE (DEFICITS):
Restricted
Unassigned

Total Fund Balance

Total Liabilities, Deferred Inflows of Resources,
and Fund Ralances

RECONCILIATION TO THE STATEMENT OF NET POSITION

Tolal Fund Balance Reporied Above

Governmental Capital Asscts
Employer Pension Plan Related

Long-term Liabilitics
Compensaled Absences
Net Pension Accrual
Other Postemployment Benefits

Employer Pension Plan Related
Net Posilion of Governmental Activitics

BALANCE SHEET

GOVERNMENTAL FUNDS

June 30, 2021
MAJOR

Total
General Relirement Miscellaneous Governmental

Funds
94,565 § 19,091 §$ 540,081 § 653,737
- 342 236,716 237,058
94,565 19.433 776,797 890,795
94,565 §$ 19433 $ 776,797 $ 890,795
- - 600 600
- - 600 600
- 19,433 776,197 795,630
94,565 - - 94,565
94.565 19,433 776,197 890,195
94,565 § 19433 § 716797 § 890,795
$ 890,195
39,723
323,174
(43,467)
(1,339,8006)
(380,350)
o (167,726)
§  {678257)

The accompanying NOTES TO TIE FINANCIAL STATEMENTS are an integral part of these statements.
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Central Montana Learning Resource Center Cooperative

Ferpus County
Lewistown, Montana 59457

REVENUES:
Interest
Charges for Services
Other
County
State
Federal

Total Revenues

EXPENDITURES:

Current:
Instructional Scrvices
Support Services - Students
Support Services - Instructional
General Administrative Services
Operation and Maintenance Services

Intergovernmental

Total Expenditurcs

Excess (Deficiency) of Revenucs
Over Expenditures

OTHER FINANCING SOURCES (USES):
Sale of Capital Assets
Total Other Financial Sources (Uses)

Net Change in Fund Balance

FUND BALANCE:
Beginning of the Year

End of the Year

STATEMENT OF REVENUES, EXPENDITURES, AND

CIHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS
For the Year Ended June 30, 2021

MAJOR
Total
General Retirement Miscellaneous Governmental
Funds
$ 1,506 § 60 $ 4855 $ 6,421
199,819 - - 199,819
- 31,298 2,312 33,610
- 69,703 - 69,703
358,166 - 134,454 492,620
- - 800.506 800,506
559.491 101,061 942,127 1,602,679
62,567 - 104,764 167.331
390,248 81,984 412,111 884,343
- - 4,899 4.899
113,124 - 265,831 378,955
- - 30,161 30,161
- - 68,669 68.669
565,939 81,984 886,435 1,534,358
- (6,448) 19,077 55.692 68,321
980 - - 980
980 s : 980
(5,468) 19,077 55,692 69,301
100,033 356 720,505 820,894
S 94565 $ 19,433 § 776,197 $  §90,195

The accompanying NOTES TO THE FINANCIAL STATEMENTS are an integral part of these statements.
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Central Monlana Learning Resource Center Cooperative
Fergus County
Lewistown, Montana 59457

RECONCILIATION OF THE STATEMENT OF REVENUES, EXPENDITURES,
AND CHANGES IN FUND BALANCES — GOVERNMENTAL FUNDS
TO THE STATEMENT OF ACTIVITIES
For the Year Ended June 30, 2021

Net Changes in Fund Balance S 69,301

Revenues on the Statement of Activities not Included in Governmental Funds

Statcment:
State Pension Aid 102,529

Revenues Reported in the Governmental Funds Statement not Included in the
Statement of Activitics
Sale of Capital Assets (980)

Expcnscs on the Statement of Aclivitics not Included in the Governmental Funds

Statement:
Depreciation Expense
Actuarial Pension Expense
(Increase) Decrease in Other Postemployment Benefits
(Increase) Decrease in Compensated Absence Liability

(18.724)
(100,532)
(47,113)

17,325 (149,044)

Expenditures Reported in the Governmental Funds Statement not Included in the

Statement of Activities
Gain (Loss) on Sale of Assets 980

Change in nct Position Reported on the Statement of Activitics S 22,786

The accompanying NOTES TO THE FINANCIAL STATEMENTS are an integral part of these statements.
13
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS
For the year ended June 30, 2021

NOTE 1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

1. a REPORTING ENTITY

The basic financial statements of the Central Montana Learning Resource Center Cooperative (Cooperative) have been prepared
on a prescribed basis of accounting that demonstrates compliance with the accounting and budget laws of the State of Montana
(Montana), which conforms to Generally Accepted Accounting Principles (GAAP), as applied to governmental units. The Coop-
erative applies all relevant Governmental Accounting Standards Board (GASB) pronouncements, which is the accepted standard-
setting body for establishing governmental accounting and financial reporting principles.

The following is a listing of GASB Statements which have been issued and the Cooperative’s assessment of effects to the finan-
cial statements when implemented.

e  GASB Statement No. 87 — Leases. This Statement increases the usefulness of governments' financial statements by re-
quiring recognition of certain lease assets and liabilitics for leases that previously were classified as operating leases and
recognized as inflows of resources or outflows of resources based on the payment provisions of the contract. It establish-
es a single model for lease accounting based on the foundational principle that leases are financings of the right to use an
underlying asset. Under this Statement, a lessee is required to recognize a lease liability and an intangible right-to-use
lease asset, and a lessor is required to recognize a lease receivable and a deferred inflow of resources, thereby enhancing
the relevance and consistency of information about governments' leasing activities. The requirements of this Statement
are effective for reporting periods beginning after June 15, 2021. The Cooperative plans to implement this Statement
once it has identified all leases and has reviewed the Q&A on this Statement.

e GASB Statement No. 96 — Subscription-Based Information Technology Arrangements. This Statement establishes stand-
ards of accounting and financial reporting for subscription based information technology arrangements by a government
end user (a government). At the commencement of (he subscription term, a government should recognize a subscription
liability and an intangible right-to-use asset (a capital asset hercinafier referred to as the subscription asset). The require-
ments of this Statement are effective for fiscal years beginning after June 15, 2022. The Cooperative plans to implement
this Statement once it has identified how it affects the Cooperative and has reviewed the Q&A on this Statement.

e GASB Statement No. 97 — Certain Component Unit Criteria, and Accounting and Financial Reporting For Internal Rev-
enue Code Section 457 Deferred Compensation Plans—An Amendment of GASB Statements No. 14 and No. 84, and a
Suppression of GASB Statement No. 32. This Statement (a) clarifies how the absence of a governing board should be con-
sidered in determining whether a primary government is financially accountable for purposes of evaluating potential
component units and (b) modifies the applicability of certain component unit criteria as they relate to defined contribution
pension plans, defined contribution other postemployment benefits (OPEB) plans, and other employee benefit plans (for
example, certain Scction 457 plans). This Statement also establishes accounting and financial reporting requirements for
Section 457 plans that meet the definition of a pension plan and for benefits provided through those plans and modifies
the investment valuation requirements for all Section 457 plans. The requirements of this Statement are effective for fis-
cal years beginning after June 15, 2021 and some elements are effective for reporting periods beginning after June 15,
2021. The Cooperative plans to implement this Statement once it has identified how it affects the Cooperative and has
reviewed the Q&A on this Statement.

Services Provided: The Cooperative was formed by the school districts of several counties to assist in administering the school
districts special education programs. It is separated and apart from these school districts for financial reporting purposes. The
nine-member governing board represent all of the school districts of the Cooperalive. The Cooperalive manages its own opera-
tions, personnel, and financial activity.

Incorporation: The Cooperative was incorporated under the laws of Montana and as required by GAAP, the financial statements
of the reporting entity include those of the Cooperative (the primary government) and any component units. The criteria for in-
cluding organizations as component units within the Cooperative’s reporting entity are set forth in Section 2100 of the GASB
Codification of Government Accounting and Financial Reporting Standards. The basic criteria include appointing a voting ma-
jority of an organization’s governing body, as well as the Cooperative’s ability to impose its will on that organization, or the po-
tential for the organization to provide specific financial benefit to, or impose specific financial burdens on, the Cooperative.
Based on thosc criteria, the Cooperative has no component units.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

1.b. BASIS OF PRESENTATION AND ACCOUNTING
1.b. 1. GOVERNMENT-WIDE STATEMENTS

The government-wide financial statements include the Statement of Net Position and the Statement of Activitics. The govern-
mental activities column incorporates data from governmental funds (primary government). Separate {inancial statements are
provided for governmental funds.

The government-wide financial statements report using the economic resource measurement focus and the accrual basis of ac-
counting and generally include the elimination of internal activity between or within funds. Revenues are recorded when earned
and expenses are recorded when a liability is incurred, regardless of the timing of the related cash flows. Property taxes are rec-
ognized in the year for which they are levied while grants are recognized when grantor eligibility requirements are met.

The Statement of Activitics reports the direct expenses of a given governmental function offset by program revenues dircctly
connected with the functional program. Direcl expenses are those that are specifically associated with a function. Program reve-

nues include:

e Charges to customers or applicants who purchase, use, or directly benefit from goods, services, or privileges provided by
a given function, and
e Operating grants that are restricted to a particular function.

Investment earnings, state entitlement payments, and other revenue sources not properly included with program revenue are re-
ported as general revenues. The comparison of direct expenses with program revenues identifies the extent to which each gov-
crnmental function is self-supporting or drawing from general revenues.

1.5.2. FUND ACCOUNTING

The fund financial statements provide information about the government’s funds. A fund is a grouping of related accounts that is
used to maintain control over resources that have been segregated for specific activities or objectives. The Cooperative uses fund
accounting to ensure and demonstrate compliance with finance-related legal requirements. Separate statements for each fund
category — governmental — are presented. The emphasis of fund financial statements is on major governmental funds. All re-
maining governmental funds are aggregated and reported as non-major funds. Major individual governmental funds are reported
as separate columns in the fund financial statements,

Governmental fund financial statements are reported using the current financial resources measurement focus and the modified
accrual basis of accounting. With this measurement focus, only current assets, current liabilities, and fund balance are included
on the balance sheet. Operating statements of these funds present net increases and decreases in current assets. Revenues are
recorded when they are both measurable and available. Available means collectible within the current period — collections that
occur after June 30 are generally not material. Expenditures are recorded when the related fund liability is incurred, except for
compensated absence payments which are recognized when due. Capital assets arc functional expenditures in governmental

funds.

Revenues from local sources consist primarily of membership fees. Revenues received from Montana are recognized when sus-
ceptible (o accrual. Miscellaneous revenues are recorded as revenue when received in cash because they are generally not meas-
urable until actually received. Investment earnings are recorded as earned since they are measurable and available. Cost reim-
bursement grant funds are considered to be both measurable and available to the extent the related expenditures were made under
the provisions of the grant. When such funds are received before the expenditure was incurred, they are recorded as unearned
grant revenues. All other revenue items are considered to be measurable and available only when cash is received by the Coop-

erative.

Major fund determination — GASB Statement No. 34 requires the General fund be reported as a major fund. Other individual

governmental funds should be reported in separate columns as major funds based on these criteria:

o Total assets, liabilities, revenues, or expenditures of that individual govemmental fund are at least 10% of the correspond-
ing total (assets, liabilitics, etc.) for all funds of that category or type (c.g., total governmental funds).

In addition to funds that meet the major fund criteria, any other governmental fund that government olficials believe is particular-
ly important to financial statement users may be reported as a major fund.



CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

The Cooperative reports the following major governmental funds:

e  General Fund — The General fund is the general operating fund of the Cooperative and accounts for all revenues and ex-
penditures of the Cooperative not encompassed within other funds. All general revenues and other receipts that are not al-
located by law or contractual agreement (o some other fund are accounted for in this fund. General operating expendi-
tures and the capital improvement costs that are not paid through other funds are paid from the General Fund.

e  Retirement Fund — This fund is used to account for financing the employer’s contribution to the Teachers’ Retirement
System, Public Employees’ Retirement System, Unemployment Compensation, Social Security, and Medicare benefits
for Cooperative employees. Fergus County wide levies (o this fund are based on projected salaries for the fiscal year.

e  Miscellaneous Fund — This fund is used to account for local. state, and federal grants and reimbursements. Also, dona-
tions that allow the expenditure of both principal and interest for support of Cooperative programs are deposited in this
fund.

l.c. ASSETS, LIABILITIES AND NET POSITION (FUND BALANCE)
l.c. 1 CASH AND INVESTMENTS

Allowable Depositories — Cash includes amounts in demand deposits, as well as short-lerm investments as authorized by Mon-
tana statutes. Montana Code Annotated (MCA) allows Montana local governments to invest public money not necessary for

immediate use in:

¢  United States government treasury bills, notes, or bonds

e  Certain United States treasury obligations

e  United States government security money market fund, if investments consist of those listed above

e  Time or savings deposits with a bank or credit union which is Federal Deposit Insurance Corporation (FDIC) or National
Credit Union Association insured

e  Repurchase agreements as authorized by MCA

e  State of Montana Short-Term Investment Pool (STIP})

Interest earned on the pooled investments is distributed to each contributing entity and fund on a pro rata basis. Investments are
recorded at fair market value.

Clearing Funds — Warrants written but not redeemed are reported in the Cooperative’s payroll and claims clearing funds. How-
ever, for financial reporting purposes, these are treated as a cash reconciling items. Cash in the accounting system is held for
warrants which were written but have not been paid by the Fergus County Treasurer. A warrant is an order by which the drawer
(the person with authority to make the order) directs the Cooperative trustee to pay a particular sum of money to a payee (person
or entity) from funds in the Cooperative treasury which are or may become available.

County Investment Pool Collateral — Information regarding the collateral and security for cash held by Fergus County is not
available 1o the Cooperative. However, Montana statules require United States government securities be held as collateral to
secure deposits of public funds in excess of FDIC insurance. The external investment pool is audited as part of the Fergus Coun-
ty’s financial statements. This investment pool is not registered with or monitored by the Securities and Exchange Commission

(SEQ).

1.c.2. TNVENTORIES

Materials and supplies inventory are reported as expenditures when acquired in governmental funds (using the purchases method)
since the focus of governmental funds is on the use ol current {inancial resources. At year-end, inventories were not material.

[.c.3. CAPITAL ASSETS

The Cooperative’s property, plant, and equipment arc stated at historical cost and comprehensively reported in the government-
wide financial statements. Historical cost was established when the capital assets were initially recorded by determining the ac-
tual cost or estimating the cost using standard costing procedures. The Cooperative considers capital assets to be items with a
historical cost in excess of $5,000 and with a useful life in excess of one year. The costs of normal maintenance and repair are
not capitalized. Depreciation on capital assets is provided over their estimated useful lives on the straight-line method. Land and
construction in progress are not depreciated. The useful life of depreciable assets has been estimated as follows:
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

Capital Asset Classes Useful Life
Machinery and Equipment S years

I.c.4. DEFERRED OUTFLOWS AND INFLOWS OF RESOURCES

In addition to assets, the Statement of Financial Position reports a separate section for Deferred Outflows of Resources. This
separate financial statement element represents a consumption of net position that applics to a future period(s) and, as such, will
not be recognized as an outflow of resources (¢.g.. expense/expenditure) until that time,

In addition to liabilities, the Statement of Financial Position reports a separate section for Deferred Inflows of Resources. This
separate financial statement element represents an increase to net position that applies to a future period(s) and, as such, will not
be recognized as an inflow of resources (e.g., revenue) until that time.

Pension Liability — Deferred Outflows and Inflows — The Cooperative recognizes a net pension liability for cach qualified pen-
sion plan in which it participates. Changes in the net pension liability during the fiscal year are recorded as pension expense,
deferred inflows of resources, or deferred outflows of resources depending on the nalure of the change and the period incured.
Those changes in net pension liability that are recorded as deferred inflows of resources or deferred outflows of resources that
arise from changes in actuarial assumptions or other inputs and differences between expected or actual experience are amortized
over the weighted average remaining service life of all participants in the respective qualified pension plan and recorded as a
component of pension expense beginning with the period in which they are incurred. Projected earnings on qualified pension
plan investments are recognized as a component of pension expense. Differences between projected and actual investment earn-
ings are reported as deferred inflows of resources or deferred outflows of resources and amortized as a component of pension

expense.

1.c.5. VACATION AND SICK LEAVE

Vacation Leave — Classified Cooperative_employees accumulate vacation and sick leave for later use or for payment upon termi-
nation, death, or retirement. Classified Cooperative employees eam vacation leave at the rate of 15 days per year during the first
10 years of employment and at increasing tates thereafter to a maximum of 24 days per year after 20 years of employment. There
is no requirement that vacation leave be taken, but the maximum permissible accumulation is the amount earned in the most re-
cent two-year period. Excess vacation time is not forfeited if taken within 90 calendar days from the last day of the calendar year
in which the excess was accrued, unless management ensures the employee will use the excess vacation leave before the end of
the calendar year in which the leave would have been forfeited. At termination, employees are paid for any accumulated vacation

leave at the current rate of pay.

Sick Leave - Classified Cooperative employees earn sick leave at the rate of one day per month. There is no limit on the accumu-
lation of unused sick leave. At termination, 25% of accumulated sick leave is paid at the employee’s current rate of pay.

Centified Employee Stafl — Certified Cooperative employees accrue 15 days of discretionary leave at the beginning of each year.
Unused discretionary leave is reimbursed $50 for every 8 hours over the allowed accumulation of 150 days of discretionary
leave. After 8 consecutive years, upon termination, employees shall be paid a lump sum equal to .375 day’s salary for each day

of accumulated discretionary leave up to 165 days (maximum accumulated plus current year addition).

Reporting — Liabilities incurred because of unused vacation and sick Ieave accumulaled by employees are reflected in the finan-
cial statements. Expenditures for unused leave arc recorded when paid in governmental funds. Expenses arc accrued when
earned on the Statement of Activities. At Junc 30, 2021, the amount expected to be paid within onc year related to governmental
activities amounted to $931 and is generally paid out of the General fund.

l.c. 6. NET POSITION AND FUND BALANCE

The Statement of Net Position includes the following:

e Net Investment in Capital Assets — This component of net position is comprised of the difference between capital asscts
less both the accumulated depreciation and the outstanding balance of debt that is dircctly attributable to the acquisition,
construction, or improvement of these capital assets.

e  Restricted — This component of net position is restricted externally by creditors (e.g., debt covenants), grantors, contribu-
tors, or laws or regulations of other governments or imposed by law through constitutional provisions or enabling legisla-
tion.
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e Unrestricted — This component of net position is difference between the assets and liabilities that are not reported in the
other components of nel position.

Governmental fund financial statements include the following fund balances:

o Restricted — This balance includes amounts that can be spent only for the specific purposes stipulated by the constitution,
external resource providers, or through enabling legislation.
e Unassipned — This balance includes amounts that are available for any purpose. These amounts are reported only in the

general fund.

At June 30, 2021, {und balance components other than unassigned fund balance were as follows:

Purpose Restricted
Third Party Grantor Restrictions $ 776,197
Employer Retirement Benefits 19.433

Total § 795,630

When an expenditure is incurred for purposes for which both restricted and unrestricted fund balance are available, the Coopera-
tive considers restricted funds to have been spent {irst.

1.d. OTHER

1.d. 1. USE OF ESTIMATES

The preparation of financial statements in conformity with GAAP requircs management to make estimates and assumptions that
affect the reported amounts of assets and liabilities and the disclosure of assets and liabilities at the date of the financial state-
ments, and the reported amounts of revenues and expenses during the reporting period. Actual results could differ from those

estimates.
I.d.2. COUNTY PROVIDED SERVICES

The Cooperative is pravided various financial services by Fergus County (County). The County also serves as cashier and treas-
urer for the Cooperative for tax and assessment collections and other revenuces received by the County which are subject to distri-
bution to the various taxing jurisdictions located in the County. The collections made by the County on behalf of the Cooperative
are accounted for in a fiduciary fund in the Cooperative’s name. No service charges have been recorded by the Cooperative or

the County.
l.e. BUDGET

Budgets are adopted and approved for each federal grant by the Cooperative as a management tool only. Budgets are not legally
binding and thus a Schedule of Revenues, Expenditures, and Changes in Fund Balance - Budget and Actual is not included in the
required supplementary information presented along with the Cooperative’s financial stalements.

NOTE 2. CASH. CASH EQUIVALENTS, AND INVESTMENTS

At June 30, 2021, cash and cash equivalents for governmental activities were as follows:

Governmental
Account Type Activities
Cash and Cash Equivalents $ 653,737

The carrying amounts of cash on hand, deposits, and investments at June 30, 2021 were as follows:

Amount
Cash on Hand $ 150
County Investment Pool 653,587
Total $ 653937
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County Investment Pool — Cash resources of the Cooperative are held and managed by the County Treasurer pursuant to Montana
law. They are combined with cash resources of other governmental entities within the County to form a pool of cash and cash
cquivalents. Investments of pooled cash consist primarily of STIP, repurchase agreements, money markets, and a CD and are
carried at fair value. The Cooperative’s exposure to credit risk is not available to the Cooperative. Risk in the event of loss is
unclear in the state law, but appears to be the liability of the County government. Because of the custodial involvement of the
County government, and the commingling of cash in County deposits in the name of the County Treasurer, full risk classifica-
tions are available in the County’s annual report. There is no known maturity and credit rating of the County investment pool.

NOTE 3. OTHER ASSETS

3.a DUE FROM OTHER GOVERNMENTS

Due from other governments represent amounts due to the Cooperative for costs incurred but not reimbursed by third party gov-
ernments. The amounts due from other governments as of June 30, 2021 were as follows:

Fund Amount Due From Reason
Retirement * $ 342 Wheatland County Retirement Payment for fiscal year 2021
Miscellaneous * 228,030  State of Montana Reimbursable Grant Expenditures IDEA Part B
Miscellaneous * 5,080  State of Montana Reimbursable Grant Expenditures IDEA Preschool
Reimbursable Grant Expenditures CARES-State
Miscellancous * } 3.606  State of Montana School Emergency Relief Fund
Total $ 237,058

* Denotes Major Fund

NOTE4, CAPITAL ASSETS, DEPRECIATION. AND NET CAPITAL ASSETS

4. a. GENERAL CAPITAL ASSETS

The schedule of changes in general capital assets for the year ended June 30, 2021 follows:

Balance Balance

Governmental Activities: July 1, 2020 Additions  June 30, 2021
Depreciable Assels:

Machinery and Equipment $ 201,548 8§ 0 § 201,548
Accumulated Depreciation:

Machinery and Equipment (143,101) (18,724) (161,825)
Net Depreciable Assets 58.447 (18.724) 39.723
Net General Capital Assels § 58447 S (18724) § 39,723

Depreciation expense charged to governmental functions was as follows:

Function Amount
Operation and Maintenance Services $ 15.724
Toltal Depreciation Expense § 18724

NOTES. CURRENT LIABILITIES

Current liabilities represent amounts due to creditors, suppliers, or others within a period of time less than one year.
5. a. DUE TO OTHER GOVERNMENTS

Balances reported as due to other governments as of June 30, 2021 were as follows:
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Fund Amount Duc To Reason
Miscellancous * $ 600  Ayers Colony School District ~ ESSER Funds passed through coop

* Denotes Major Fund

NOTE6.  LONG-TERM DEBT

6. a. GENERAL LONG-TERM DEBT

The schedule of changes in general long-term debt for the year ended June 30, 2021 follows:

Principal
New Debt Payments
Balance and Other and Other Balance Due within
Governmental Activities: July 1, 2020 Additions Reductions  June 30, 2021 One Year
Other Liabilities:
Compensated Absences $ 60,792 % 0§ (17325 § 43,467 $ 931
Accrued Pension 1,349,744 22,666 (32,604) 1,339,806 0
Other Postemployment Benefits 333.237 47.113 0 380,350 0
Total Other Liabilities 1,743.773 69,779 (49.929) 1,763.623 931
Total Governmental Activitics -
Long-term Debt $ 1,743,773 § 69779 §  (49.929) § 1763.623  § 931

NOTE 7. OPERATING LEASES

The Cooperative entered into an operating lease with Lewistown School District for the use of office space. The lease was for 12
months with an annual payment of $7,000.

The Cooperative entered into an operating lease with Miller Storage Rentals for the use of a storage shed. The lease was for 12
months with an annual payment of $960.

Total lcase payments in fiscal year 2021 were $7,960.

NOTES.  OTHER POSTEMPLOYMENT BENEFITS

8. a PLAN DESCRIPTION

The Cooperative provides its retiring employees with at least five years of service and who are at least 50 years of age, along with
their eligible spouses and dependents, the option to continue participating in the Cooperative group health insurance plan until the
retiree becomes eligible for Medicare coverage. This option creates a defined benefit OPEB plan.

8. b. FUNDING POLICY

The Cooperative pays OPEB liabilities on a pay as you go basis. A trust fund for future liabilities has not been established.

8. c. BENEFITS PROVIDED

The Cooperative provides healthcare benefits for retirees and their dependents. The Cooperative provides the same health care
plan to all of its members. Retirees are required to pay 100% of the health insurance premium to retain the healthcare benefits.
The Cooperative covers 100% of the premiums for active employees.

8.d. EMPLOYEES COVERED BY BENEFIT TERMS

At as of June 30, 2021, the measurement date, the following employees were covered by the benefit terms:

Active employees 14
Inactive employees (may include spouses) 1
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8. e TOTAL OPEB LIABILITY

The Cooperative's total OPEB liability amounted to $380,350 at June 30, 2021. The liability was measured as of June 30, 2021
and was delermined by an Altemative Measurement Method valuation as of that date.

8. f ASSUMPTIONS AND OTHER INPUTS

The Cooperative had fewer than 100 plan participants and thus qualified (o use an Alternative Measurement Methed instead of an
actuarial valuation to determine the OPEB liability.

Valuations involve estimates of the reported amounts and assumptions about the probability of events far into the future and es-
timated amounts are subject to continued revision as actual results are compared with past expectations and new estimates are
madc about the future. Projections of benefits for the plan are based on types of benefits provided under the current plan. The
valuation assumed that 6% of plan participants would elect to continuc coverage after retirement.

The total OPEB liability at June 30, 2021 was determined using the following assumptions and other inputs, applied to all periods
included in the measurement, unless otherwise specified:

Average salary increases 5.00%
Discount rate 1.30%
Retiree’s share of benefit related costs  100.00%
Health care inflation rate: 8.00%

8. g. CHANGES IN THE TOTAL OPEB LIABILITY

Balance July 1, 2020 $ 333,237
Changes for the Year:
Service Cost (OPEB Expense) 372,231
Intcrest 4,332
Changes of Benefit Terms 133,708
Changes in Assumptions or Other Inputs (86,595)
Benefit Payments (376.563)
Net Changes 47.113
Balance June 30, 2021 $ 380,350

Changes in benefit terms and assumptions and other inputs are composed of the following:

e Decrease of $86,595 is due to changes in employee demographics.
e Increase of $133,708 is due to changes in benefits (increase in estimaled healthcare inflation rate)

8. h SENSITIVITY ANALYSIS

Discount Rate The following presents the total OPEB liability of the Cooperative, as well as what the Cooperative’s total OPEB
liability would be if it were calculated using a discount rate that is 1% lower (0.30%) or 1% higher (2.30%) than the current dis-

count ratc:

1% Decrcase Discount Rate 1% Increase
Total OPEB Liability $ 458,334 $ 380,350 $ 317,722

Healtheare Cost Trend Rates The following presents the total OPEB liability of the Cooperative, as well as what the Coopera-
tive’s total OPEB liability would be if it were calculated using healthcare cost trend rates that are 1% lower (7.00%) or 1% higher

(9.00%) than the current healthcare cost trend rates:

Healthcare Cost
1% Decrease Trend Rate 1% Increasc

Total OPEB Liability ) 303,314 $ 380,350 $ 481,833
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8.0 OPEB EXPENSE AND DEFERRED OUTFLOWS AND DEFERRED INFLOWS OF RESOURCES
For the year ended June 30, 2021, the Cooperative recognized OPEB expense of $47,113. On June 30, 2021, the Cooperative did

not report deferred outflows or inflows of resources associated with the OPEB liability as no differences between expected and
actual experience are determined using the Alternative Measurement Method.

NOTE9. RISK MANAGEMENT

The Cooperative, is exposed to distinct types of risk of loss, including:

e  Damage to and loss of property and contents
Employee lorts

Professional liability, e.g., errors and omissions
e  Environmental damage

e Workers’ compensation, e.g., employee injuries
e Medical insurance costs of employees

Several methods are used to provide insurance for these risks. Commercial policies, transterring all risks of loss, except for rela-
tively small deductible amounts, are purchased for property and contents damage, employee torts, professional liabilities, and
employec medical insurance. The Cooperative has joined with other Cooperatives throughout the state into an interlocal common
risk pool to insure workers’ compensation for all participating Cooperatives in a sclf-insurance pool. The Workers Compensation
Risk Relention Program is managed by a board of directors elected annually. Members are responsible for fully funding the
Workers Compensation Risk Retention Program through the payment of annual premiums accessed. There is no other liability to
the Cooperative other than timely payments of premiums. The Cooperative can withdraw from the Workers Compensation Risk
Retention Program with 60 days notice at any time. The Cooperative has no coverage for potential Josses from environmental

damages.

Levels of insurance have not changed materially from the prior year and settlements have not exceeded insurance coverage limits
during the current or each of the two previous years.

NOTE 10. EMPLOYEE RETIREMENT SYSTEM

The Cooperative participates in two state-wide, cost-sharing multiple employer defined benefit retirement plans which cover all
Cooperative employees, except certain part-time, non-teaching employces. The plans are established under Montana law and are
administered by the State. The Cooperative participates in the following Montana administered retirement plans:

e  The Teachers’ Retirement System (TRS) covers teaching employees, including administrators and aides and

e  The Public Employee Retirement System (PERS) covers nonteaching employees and
The plans issue publicly available annual reports, stand-alone financial statements, actuarial valuations, experience studies, and
plan audited financial statements. Those reports may be obtained from the following:

Teachers Retirement System Montana Public Employee Retirement Administration
P.O. Box 200139 P.O. Box 200131
1500 Sixth Avenue 100 N. Park Avenue Suite 200
Helena, MT 59620-0139 Helena, MT 59620-0131
Phone: 406-444-3134 Phone: 406-444-3154
www.trs.mt.gov www.nipera.mt.gov

10. a. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES OF RETIREMENT SYSTEMS

The Montana Public Employee Retirement Administration (MPERA) and the TRS prepare their financial statements using the
accrual basis of accounting. For the purposes of measuring (he net pension liability, deferred inflows of resources and deferred
outflows of resources related to pensions, pension expense, and information about the fiduciary net position and additions to and
deductions from fiduciary net position have been determined on the same accrual basis as they are reported by MPERA and TRS.
For this purpose, member contributions are recognized in the period in which contributions are due. Employer contributions are
recognized when due and the employer has made a formal commitment to provide the contributions. Revenues are recognized in
the accounting period they are carned and become measurable. Benefit payments and refunds are recognized in the accounting
period when duc and payable in accordance with the benefit terms. Expenses are recognized in the period incuired.
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Investments are reported at fair value. MPERA and TRS adhere to all applicable GASB statements.

10.b.  PUBLIC EMPLOYEE RETIREMENT SYSTEM

The PERS-Defined Benefit Retirement Plan (Defined Benefit plan), administered by the MPERA, is a multiple-employer, cost-
sharing plan established July 1, 1945 and is governed by Title 19, chapters 2 & 3, MCA. This plan covers the state, local gov-
ernments, certain employees of the Montana University System, and school districts.

All new members are initially members of the Defined Benefit plan and have a 12-month window during which they choose to
remain in the Defined Benefit plan or join the defined contribution plan by filing an irrevocable election. Members may not be
participants of both the defined benefit and defined contribution retirement plans.

The Defined Benefit provides retirement, disability, and death benefits to plan members and their beneficiaries. Benefits are
cstablished by statc law and can only be amended by the State Legislature.

10. b. 1. SUMMARY OF BENEFITS
Eligibility for benefits

Service Retirement: e Hired prior to July 1, 2011:
o Age 60, 5 years of membership service;
o  Age 65, regardless of membership service; or
o  Any age, 30 years of membership service.
e  Hired on or after July 1, 2011:
o Age 65, 5 years of membership service; or
o Age 70, regardless of membership service.

Early Retirement: e  Hired prior to July 1, 2011:
(actuarially reduced) o Age 50,5 years of membership service; or

o  Any age, 25 years of membership service.
e  Hired on or after July 1, 2011:
o Age55, 5 years of membership service.

Second Retirement: e Retire before January 1, 2016 and accuniulate less than 2 years additional service credit or retire
(requires returning to on or after January 1, 2016 and accumulate less than 5 years additional service credit:
PERS-covered o A refund of member’s contribulions plus return interest (currently 2.02% effective July
employer or PERS 1,2018);

service) o No service credit for second employment;

o  Start the same benefit amount the month following termination; and
o Guaranteed Annual Benefit Adjustment (GABA) starts again in the January immediate-
ly following the second retirement.
e  Retire before January 1, 2016 and accumulate at least 2 years additional service credit:
o A recalculated retirement benefil based on provision in effect after the initial retire-

ment; and
o GABA starts on the recalculation benefit in the January after receiving the new benefit

{or 12 months.
e  Retire on or after January 1, 2016 and accumulate 5 or more years additional service credit:
o The same retirement as prior to the return to service;
o A second retirement benefit as prior to the second period of service based on laws in ef-

fect upon the rehire date; and
o GABA starts on both benefits in the January after receiving the original and the new
benefit for 12 months.

Vesting: 5 years of membership service
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Member's Highest e Hired prior to July I, 2011:
Average o HAC during any consecutive 36 months.

Compensation (HAC): e  Hired on or after July 1, 2011:
o HAC during any consccutive 60 months.

Compensation Cap: e  Hired on or afier July 1, 2013:
o 110% annual cap on compensation considered as part of a member’s HAC.
Monthly Benefit ¢ Hired prior to July 1, 2011:
Formula: o  Less than 25 years of membership service - 1.785% of HAC per year of service credit; or

o 25 years of membership service or more - 2% of HAC per year of service credit.
s  Hired on or after July 1, 2011:
o  Less than 10 years of membership service - 1.5% of HAC per year of service credit;
o 10 years or more, but less than 30 years of membership service - 1.785% of HAC per year
of service credit; or
o 30 years or morc of membership service - 2% of HAC per year of service credit.

Guaranteed Annual After the member has completed 12 full months of retirement, the member’s benefit increases by the
Benefit Adjustment: following percentage each January, inclusive of other adjustments to the member’s benefit:

e 3% for members hired prior to July 1, 2007

e 1.5% for members hired between July 1, 2007 and June 30, 2013

e  Members hired on or after July 1, 2013:
o 1.5% for cach year PERS is funded at or above 90%;
o  1.5% is reduced by 0.1% for each 2% PERS is funded below 90%: and
o 0% whenever the amortization period for PERS is 40 years or more.

10. b. 2. OVERVIEW OF CONTRIBUTIONS

Contributions: — Member and employer contribution rates are specified by state law and are a percentage of the member’s com-
pensation. Contributions are deducted from each member’s salary and remitted by participating employers. The State Legisla-
ture has the authority to establish and amend contribution rates. Member and employer contribution rates are shown in the table
below.

Special Funding: — The Statc of Montana, as the non-employer contributing entity, paid to the Plan, additional contributions that
qualify as special funding. Those employers who received special finding are all participating employers.

State &
Mcmber Universities Local Government School Districts
Hired Hired
Fiscal Year <07/01/11 =07/01/11 Employer Employer State Employer State
2021 7.900% 7.900% 8.770% 8.770% 0.100% 8.500% 0.370%
2020 7.900% 7.900% 8.770% 8.670% 0.100% 8.400% 0.370%
2019 7.900% 7.900% 8.670% 8.570% 0.100% 8.300% 0.370%
2018 7.900% 7.900% 8.570% 8.470% 0.100% 8.200% 0.370%
2017 7.900% 7.900% 8.470% 8.370% 0.100% 8.100% 0.370%
2016 7.900% 7.900% 8.370% 8.270% 0.100% 8.000% 0.370%
2015 7.900% 7.900% 8.270% 8.170% 0.100% 7.900% 0.370%
2014 7.900% 7.900% 8.170% 8.070% 0.100% 7.800% 0.370%
2012-2013 6.900% 7.900% 7.170% 7.070% 0.100% 6.800% 0.370%
2010-2011 6.900% 7.170% 7.070% 0.100% 6.800% 0.370%
2008-2009 6.900% 7.035% 6.935% 0.100% 6.800% 0.235%
2000-2007 6.900% 6.900% 6.800% 0.100% 6.800% 0.100%

1. Member contributions to the system of 7.9% are temporary and will be decreased to 6.9% on January | following actuary
valuation results that show the amortization period has dropped below 25 years and would remain below 25 years following
the reduction of both the additional employer and additional member contribution rates.

2, Employer contributions to the system:

24
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a.  Effective July 1, 2014, following the 2013 Legislative Session, PERS-employer contributions increase an additional
0.1% a year and will continue over 10 years through 2024. The additional employer contributions, including the 0.27%
added in 2007 and 2009, will terminate on January 1 following an actuary valuation that shows the amortization period
has dropped below 25 years and would remain below the 25 years following the reduction of both the additional em-
ployer and additional member contributions rates.

b.  Effective July 1, 2013, employers are required to make contributions on working retirees’ compensation. Member con-
tributions for working retirees are not required.

¢.  The portion of employer contributions allocated to the Plan Choice Rate (PCR) are included in the employers reporting.
The PCR was paid off effective March 2016 and the contributions previously directed to the PCR are now directed to
member accounts.

3. Non-Employer Contributions:
a.  Special Funding - The State of Montana, as the non-employer contributing entity, paid to the Plan, additional contribu-
tions that qualify as special funding. Those employers who received special funding are all participating employers.
i.  The State contributed 0.1% of members’ compensation on behalf of local govenment entities.
ii. The State contributed 0.37% of members’ compensation on behalf of school district entities.
iii. The State contributed a Statutory Appropriation {rom the General Fund amounting to $33,951,150.

10.b. 3. ACTUARIAL ASSUMPTIONS

The Total Pension Liability (TPL) used to calculate the Net Pension Liability (NPL) as of June 30, 2020 was determined by tak-
ing the results of the June 30, 2019 actuarial valuation and applying standard roll forward procedures. There were several signif-
icant assumptions and other inputs used to measure the TPL. Among those assumptions were the following:

e Investment Return (net of admin expenses) 7.34%
e Admin Expense as % of Payroll 0.30%
e  General Wage Growth (includes inflation at 2.40%) 3.50%
e  Merit Increases 0.00% to 4.80%

e  Postretirement Benefit Increases:
o GABA. After the member has completed 12 full months of retirement, the member’s benefit increases by the

following percentage each January, inclusive of all other adjustments to the member’s benefit:
* 3% for members hired prior to July 1, 2007
= 1.5% for members hired between July 1, 2007 and June 30, 2013
= Members hired on or after July 1, 2013:
—  1.5% for cach year PERS is funded at or above 90%;
—  1.5% is reduced by 0.1% for each 2% PERS is funded below 90%; and
— 0% whenever the amortization period for PERS is 40 years or more.

e  Mortality assumptions among contributing members and service retired members and beneficiaries were based on
RP 2000 Combined Employce and Annuitant Mortality Tables projected to 2020 with scale BB, males set back 1
year.

e  Mortality assumptions among disabled members are based on RP 2000 Combined Employee and Annuitant Mortali-
ty Tables with no projections.

10. b. 4. DISCOUNT RATE

The discount rate used to measure the TPL was 7.34%. The projection of cash flows used to determine the discount rate assumed
that contributions from participating plan members, employers, and non-employer contributing entities would be made based on
the Board’s funding policy, which established the contractually required rates under MCA. The State contributed 0.10% of sala-
ries for local governments and 0.37% for school districts. In addition, the State contributed a statutory appropriation from the
general fund. Based on those assumptions, the Plan’s fiduciary net position was projected to be adequate to make all the project-
ed future benefit payments of current plan members through the year 2123. Therefore, the long-term expected rate of return on
pension plan investments was applied to all periods of projected benefit payments to determine the TPL. A municipal bond rate
was not incorporated in the discount rate.

10. b. 5. TARGET ALLOCATIONS

The long-term expected retum on pension plan assets was reviewed as part of the regular experience study prepared for the Plan.
The most recent experience study, performed for the period covering fiscal years 2011 through 2016, is outlined in a report dated
May 5, 2017 and can be located on the MPERA websitc. The long-term expected return on pension plan assets is revicwed as



CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

part of the regular experience studies prepared for the Plan. The long-term rate of return as of June 30, 2020, was calculated
using the average long term capital market assumptions published in the Survey of Capital Market Assumptions 2020 Edition by
Horizon Actuarial Service, LLC, yielding a median real rate of return of 4.94%. The assumed inflation is based on the interme-
diate inflation of 2.4% in the 2020 OASDI Trustees Report by the Chief Actuary for Social Security to produce 75-year cost pro-
jections. Combining these two results yields a nominal return of 7.34%. Best estimates of arithmetic real rates of return for each
major asset class included in the target asset allocation as of June 30, 2020, are summarized in the table below.

Long-Term Expected

Target Assct Real Rate of Return
Asset Class Allocation Arithmetic Basis
Cash 2.00% 0.11%
Domestic Equity 30.00% 6.19%
International Equity 16.00% 6.92%
Private Equity 14.00% 10.37%
Natural Resources 4,00% 3.43%
Real Estate 9.00% 5.74%
Core Fixed Income 20.00% 1.57%
Non-Core Fixed Income 5.00% 3.97%
Total 100.00%

10. b. 6. DEFINED CONTRIBUTION PLAN

The Cooperative contributed to the State of Montana Public Employee Retirement System Defined Contribution Retirement Plan
(Defined Contribution plan) for employees that have elected the Defined Contribution plan. The Defined Contribution plan is
administered by the Montana Public Employees Retirement Board (PERB) and is reported as a multiple-employer plan estab-
lished July 1, 2002, and governed by Title 19, chapters 2 & 3, MCA.

All new PERS members are initially members of the Defined Benefit plan and have a 12-month window during which they may
choose to remain in the Defined Benefit plan or join the PERS- Defined Contribution Retirement Plan (Defined Contribution
plan) by filing an irrevocable clection. Members may not be participants of both the Defined Benefir and Defined Contribution

retirement plans.

Member and employer contribution rates are specified by state law and are a percentage of the member's compensation. Contri-
butions are deducted from each member's satary and remitted by participating employers. The State Legislature has the authority
to establish and amend contribution rates.

Benefits are dependent upon eligibility and individual account balances. Participants arc vested immediately in their own contri-
butions and attributable income. Participants are vested after 5 years of membership service for the employer's contributions to
individual accounts and the attributable income. Non-vested contributions are forfeited upon termination of employment per 19-
3-2117(5), MCA. Such forfeitures are used to cover the administrative expenses of the Defined Contribution plan.

At the plan level for the measurement period ended June 30, 2020, the Defined Contribution plan employer did not recognize any
net pension liability or pension expense for the Defined Contribution plan. Plan level non-vested forfeitures for the 329 employ-
ers that have participants in the PERS-DCRP lotaled $775,195.

10. c. TEACHERS’ RETIREMENT SYSTEM

TRS is a mandatory-participation multiple-employer cost- sharing defined-benefit public pension plan that provides retirement
services to individuals employed as teachers, administrators, and in other professional and skilled positions employed in public

education in Monlana.

The TRS Board is the governing body of the System and the TRS staff administers the system in conformity with the laws set
forth in Title 19, chapter 20, MCA, and administrative rules set forth in Title 2, Chapter 44 of the Administrative Rules of Mon-

tana.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

10.c. 1. SUMMARY OF BENEFITS

Through June 30, 2013, all members enrolled in TRS participated in a single-ticred plan (Tier Onc). Employces with a minimum
of 25 years of service or who have reached age 60 with 5 years of service are cligible to receive an annual retirement benefit
equal to creditable service years divided by 60 times the average final compensation (AFC). Final compensation is the average of
the highest three consecutive years of earned compensation. Benefits fully vest after 5 years of creditable service. Vested em-
ployees may retire at or after age 50 and receive reduced retirement benefits. Beginning July 1, 2013, new members in TRS par-
ticipate in a second benefit tier (Tier Two), which differs {rom Tier One as follows:

e Tier Two uses a 5-year AFC (as opposed to 3-year AFC in Tier One);

e Tier Two provides for unreduced service retirement benefits at age 60 with 5 years of creditable service or at age 55
with at least 30 years of creditable service (rather than at age 60 with 5 ycars of service or at any age with creditable
service in 25 years in Tier One);

e Tier Two provides for carly retirement benefits with 5 years of creditable service at age 55 (rather than age 50 in Tier
One);

e Tier Two has a one percent higher normal employee contribution rate (though a temporary 1% supplemental employee
contribution rate is also now currently in place for Tier One members); and

e Tier Two provides for an enhanced benefit calculation (1.85% x AFC x years of creditable service) for members retir-
ing with at least 30 years of creditable service and at least 60 years of age (rather than 1.6667 x AFC x years of credita-
ble service for Tier One).

A guaranteed annual benefit adjustment (GABA) is payable on January 1st of each calendar year for each retiree who has re-
ceived at lcast 36 monthly retirement benefit payments prior to that date. The GABA is applicable to both Tier One and Ticr Two
members. The GABA for Tier One members is 1.5% of the benefit payable as of January 1st. The GABA for Tier Two mem-
bers may vary from 0.5% to 1.5% each year based on the retirement system’s funding status and the period required to amortize
any unfunded accrued actuarial liability as determined in the prior actuarial valuation.

10.c. 2. OVERVIEW OF CONTRIBUTIONS

TRS (the System) receives a portion of the total required statutory contributions directly from the State for all employers. The
employers are considerced to be in a special funding situation as defined by GASB 68 and the State is treated as a non-employer
contributing entity in TRS. The System receives 2.49% of reportable compensation from the State’s general fund for School
Districts and Other Employers. The System also receives 0.11% of reportable compensation from the State’s general fund for all
TRS Employers including State Agency and University System Employers. Finally, the State is also required to contribute $25
million in perpetuity payable July 1st of each year.

The table below shows the legistated contribution rates for TRS members, employers, and the State.

General Total employee

Members Employers fund and employer
Prior to July 1, 2007 7.15% 7.47% 0.11% 14.73%
July 1, 2007 to June 30, 2009 7.15% 747% 2.11% 16.73%
July 1. 2009 to June 30,2013 7.15% 7.47% 2.49% 17.11%
July 1, 2013 to June 30,2014 8.15% 8.47% 2.49% 19.11%
July 1, 2014 to June 30,2015 8.15% 8.57% 2.49% 19.21%
July 1, 2015 to June 30, 2016 8.15% 8.67% 2.49% 19.31%
July 1, 2016 to June 30,2017 8.15% 8.77% 2.49% 19.41%
July 1, 2017 to June 30, 2018 8.15% 8.87% 2.49% 19.51%
July 1, 2018 to June 30,2019 8.15% 8.97% 2.49% 19.61%
July 1, 2019 to June 30, 2020 8.15% 9.07% 2.49% 19.71%
July 1, 2020 to June 30,2021 8.15% 9.17% 2.49% 19.81%
July 1, 2021 1o June 30, 2022 8.15% 9.27% 2.49% 19.91%
July 1, 2022 to Junc 30, 2023 8.15% 9.37% 2.49% 20.01%
July 1, 2023 to Junc 30, 2024 8.15% 9.47% 2.49% 20.11%
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)

For the year ended June 30, 2021

10.¢. 3. ACTUARIAL ASSUMPTIONS

The TPL as of June 30, 2019 is basced on the results of an actuarial valuation date of July 1, 2019. There were several significant
assumplions and other inputs used to measure the TPL. The actuarial assumptions used in the July 1, 2019 valuation were based
on the results of the last actuarial experience study, dated May 3, 2018. Among those assumptions were the following:

Total Wage Inereases:
(includes 3.25% general wage
increase assumption)
Investment Retumn:

Price Inflation:

Postretirement Benefit Increases:

Mortality:

(among contributing members,
service retired members, and
beneficiaries)

Mortality:
(among disabled members)

10.c. 4. DISCOUNT RATE

3.25% to 7.76% for Non-University members
4.25% for University members

7.34%
2.40%

Tier One. If the reliree has received benefits for at least 3 years, the retirement allow-
ance will be increased by 1.5% on January Ist.

Tier Two. The retirement allowance will be increased by an amount equal to or greater
than 0.5% but no more than 1.5% if the most recent actuarial valuation shows the Sys-
tem to be at least 90% funded and the provisions of the increase is not projected to
cause the funded ratio to be less than 85%.

RP-2000 Healthy Combined Mortality Table projected to 2022 adjusted for partial cred-
ibility setback for two ycars.

Males. RP 2000 Disabled Mortality Table for males, set forward one year, with mortal-
ity improvements projected by Scale BB to 2022.

Females. RP 2000 Disabled Mortality Table for females, set forward five years, with
mortality improvements projected by Scale BB to 2022.

The discount rate used (o measure the TPL was 7.34%. The projection of cash flows used to determine the discount rate assumed
that contributions from participating plan members, cmployers, and non-employer contributing entities will be made based on the
Board’s funding policy, which establishes the contractually required rates under MCA. In addition to the contributions, the State
general fund will contribute $25 million annually to the System payable July Ist of each year. Based on those assumptions, the
System’s fiduciary net position was projected to be adequate to make all the projected future benefit payments of current plan
members through the year 2124, Therefore, the Jong-term expected rate of return on pension plan investments was applied to all
periads of projected bencfit payments to determine the TPL. No municipal bond rate was incorporated in the discount rate.

10.¢. 5. TARGET ALLOCATIONS

Long-Term

Target Asset Expected Portfolio

Assct Class Allocation Real Rate of Return
Domestic Equity 30.00% 6.19%
International Equity 16.00% 6.92%
Private Equity 14.00% 10.37%
Natural Resourccs 4.00% 3.43%
Real Estate 9.00% 5.74%
Core Fixed Income 20.00% 1.57%
Non-Core Fixed Income 5.00% 3.97%
Cash o 2.00% 0.11%
Total 100.00% 5.54%

The long term capital market assumptions published in the Survey of Capital Market Assumptions 2020 Edition by Horizon Ac-
tuarial Service, LLC, yield a median real return of 4.94%. Assumed inflation is based on the intermediate inflation assumption of
2.4% in the 2020 OASDI Trustees Report used by the Chief Actuary for Social Security to produce 75 year cost projections.
Combining these two results yields a nominal return of 7.34%.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

10.d.  SENSITIVITY ANALYSIS

In accordance with GASB 68 regarding the disclosure of the scnsitivity of the net pension liability to changes in the discount rate,
the below table presents the net pension liability calculated using the discount rate of' 7.34% as well as what the net pension lia-
bility would be if it were calculated using a discount rate that is 1.00% lower or 1.00% higher than the cwrent rate.

1.0% Decrease Current Discount Rate 1.0% Increase

As of measurement date (6.34%) (7.34%) (8.34%)
PERS

Net Pension Liability $ 3,631,341,803 $  2,638,211,389 $ 1,803,988,657

Cooperative’s Net Pension Liability 119.617 86,903 59.424
TRS

Nect Pension Liability $  2,995,086,772 $ 2.249.458,672 $ 1.625,618,226

Coaoperative’s Net Pension Liability 1,668,203 1,252,903 905,436

10.e.  NET PENSION LIABILITY

In accordance with GASB Statement 68, Accounting and Financial Reporting for Pensions, employers are required to recognize,
and report certain amounts associated with their participation in the PERS and TRS. Statement 68 became effective June 30,
2015 and includes requirements to record and report their proportionate share of the collective NPL. Pension Expense, and De-
ferred Inflows and Deferred Outflows of resources associated with pensions. In accordance with Statement 68, PERS and TRS
have special funding situations in which the State of Montana is legally responsible for making contributions directly to PERS
and TRS that are used 1o provide pension benefits to the retired members. Due to the existence of this special funding situation,
employers are also required to report the portion of the State of Montana’s proportionate share of the collective Net Pension Lia-

bility that is associated with the employer.

The Total Pension Liability (TPL) minus the Fiduciary Net Position equals the Net Pensjon Liability (NPL). The proportionate
shares of the employer’s and the State of Montana’s NPL for June 30, 2020, and 2019, are displayed below. The employer’s
proportionate share equals the ratio of the employer’s contributions to the sum of all employer and nou-employer contributions
during the measurement period. The state’s proportionate share for a particular employer equals the ratio of the contributions for
the particular employer to the total state contributions paid.

Percent of Percent of Change in
NPL Collective NPL  Collective NPL Percent of
As of measurement date as of 6/30/20  as of 6/30/19  as of 6/30/20 as of 6/30/19 Collective NPL
PERS
Cooperative Proportionate
Share $ 86,903 $ 064,237 0.003294% 0.003073% 0.000221%
Statc of Montana
Proportionate Share
associated with Employer 27.907 21,271 0.001058% 0.001018% 0.000040%
Total & 114,810 S__85,508 ___0.004352% ___ 0.004091% ___0.000261%
TRS
Cooperative Proportionate
Share $ 1,252,903 $1,285,507 0.0557% 0.0667% (0.0110%)
State of Montana
Proportionate Share
associated with Employer 739,381 779,466 0.0329% 0.0404% (0.0075%)
Total § 1.992.284 $2.064,973 0.0886% 0.1071% (0.0185%)

At June 30, 2021, the employer recorded a liability for its proportionate share of the NPL of $86,903 and $1,252,903 for PERS
and TRS, respectively. At June 30, 2021, the employer’s proportion was 0.003294 percent and 0.0557 percent for PERS and
TRS, respectively.

The NPL was measured as of June 30, 2020, and the total pension liabilily (TPL) used to calculate the net pension liability was
determined by an actuarial valuation as of:
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

e PERS — June 30, 2019 and applying standard roll forward procedures. The roll forward procedure uses a calculation that
adds the annual normal cost (also called the service cost), subtracts the actual benefit payments and refunds for the plan
year, and then applics the expected investment rate of return for the year, The roll forward procedure will include the cf-
fects of any assumiption changes and legislative changes, The update procedures are in conformity with Actuarial Stand-
ards of Practice issued by the Actuarial Standards Board.

e RS — July 1, 2020. Therefore, no update procedures were used to roll forward the total pension liability to the meas-

urement date. The employer’s proportion of the net pension liability was based on the employer’s contributions received
by TRS during the measurement period, July 1, 2019 through June 30, 2020, relative to the total employer contributions
received from all of TRS’ participating employers.

Changes in
actuarial
assumptions,
other inputs,
and methods:

Changes in

benefit terms:

Changes in
proportionate
share:

PERS

TRS

e  The discount rate was lowered from 7.65% 1o
7.34%

e The investment rate of return was lowcred from
7.65% to 7.34%

e 3. The inflation ratc was reduced from 2. 75%
to 2.40%.

There have been no changes in benefit terms since

the previous measurement date.

There were no changes between the measurement
date of the collective NPL and the employer's report-
ing date that are expected to have a significant effect
on the employer's proportionate share of the collec-
tive NPL. However, each employer may have
unique circumstances that will impact the employer's
proportionate share of the collective net pension. If
there were changes that are expected to have an im-
pact on the net pension liability, the employer should
disclose the amount of the expected resultant change
in the employer's proportionate share of the collec-
tive net pension liability, if known.

10. f. PENSION EXPENSE

¢ The discount rate was lowered from 7.50% to
7.34%.

e The investment rate of return assumption was
lowered from 7.50% to 7.34%.

e The inflation rate was reduced from 2.50% to
2.40%.

There have been no changes in benefit terms since

the previous measurement date.

There were no changes between the measurement
date of the collective net pension liability and the
reporting date. However, each employer may have
unique circumstances that will impact the employ-
er’s proportionate share of the collective net pension
liability. If there were changes that are expected to
have an impact on the net pension liability, the em-
ployer should disclose the amount of the expected
resultant change in the employer’s proportionate
share of the collective net pension liability, if
known.

Pension Expense  Pension Expense

as of 6/30/20 as of 6/30/19
PERS (as of measurement date)
Cooperative’s Proportionate Share $ 12,089 $ 6,111
Employer Grant Revenue — State of Montana Proportionate Share with the Employer 4,564 1.444
Total $ 16,653 h 1,555
TRS
Cooperative’s Proportionate Share $ 115236 $ 201,503
Statc of Montana Proportionate Share associated with the Employcr 97.965 95.078
Total § 213.201 $_296,58]

At June 30, 2021, the employer recognized a pension expense of $16,653 and $213,201 for its proportionate share of the PERS and
TRS Pension Expense, respectively. The employer also recognized grant revenue of $4,564 and $97,965 for the support provided
by Montana for its proportionate share of the Pension Expense that is associated with the employer for PERS and TRS, respective-

ly.

10. g. DEFERRED INFLOWS AND OUTFLOWS

At June 30, 2021, (he employer reported its proporfionate share of PERS and TRS deferred outflows of resources and deferred

inflows of resources rclated to PERS and TRS from the following sources:
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended June 30, 2021

Differences between actual and expected economic experience

Changes in actuarial assumptions

Difference between projected and actual investment carnings
Changes in proportion and differences between actual and

expected contributions

Changes in proportion and differences between employer

contributions and proportionate share of contributions

Contributions paid subsequent to the measurement date —

FY 2020 Contributions *
Total

PERS TRS
Deferred Deferred Deferred Deferred
Outflows of Inflows of Qutflows of Inflows of
Resourees Resources Resources Resources
b 1,403 $ 2,485 $ 12,146 $ 0
6.018 0 65,620 1,441
7,525 0 87,771 0
0 0 13,421 162,556
0 1,245 0 0
2,155 4] 127,115 0
b 17.101 $ 3,729 $ 306,073 163,997

* Amounts reported as deferred outflows of resources relaled to pensions resulting from the employer’s contributions subsequent

to the measurement date will be recognized as a reduction of the NPL in the year ended June 30, 2021.

Other amounts reported as deferred outflows and inflows of resources related to pensions will be recognized in Pension Expense

as follows:
PERS TRS
Amount of Deferred

Year Outflows (Inflows) to be Recognized

Endcd as an Increase (Decrease) to

June 30 Pension Expense
2021 $ 485 $ (10,526)
2022 6,222 (8,282)
2023 2,629 11,741
2024 1,880 22,028
2025 0 0
Thereafter 0 0

10.h.  EMPLOYER’S PROPORTION OF PENSION AMOUNTS

PERS TRS
Employer’s Employer’s Employer’s
Proportionate Proportionate Total Pension

Share Share Amounts
Total Pension Liability $ 279,431 $ 3,574,305 $ 3,853,736
Fiduciary Net Position (192.528) (2,321.402) (2,513,930)
Net Pension Liability 86,903 1,252,903 1,339,806
Deferred Outflows of Resources 17,101 306,073 323,174
Deferred Inflows of Resources 3,729 163,997 167,726
Pension Expense 16,653 213,201 229,854

NOTE I1. SUBSEQUENT REPORTABLE EVENTS

1. a. COVID-19

Due to the COVID-19 pandemic, the Cooperative may realize delayed collections and receipts in future periods. The likelihood

and impact of the potential delays are uncertain.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

SCHEDULE OF FUNDING PROGRESS
Other Postemployment Benefits Other Than Pensions
For the year ended June 30, 2021

OTHER POSTEMPLOYMENT BENEFITS
CHANGE IN LIABILITY

Changes in Net Change in
Changes Assumptions Total OPEB  Total OPEB  Total OPEB
Fiscal Service in Benefit  or Other Benefit Liability Liability Liability
Year Cost Interest Terms Inputs Payments Sum of Beginning Ending
End (a) (b) (c) (d) () (a) to (e}=(f) (&) (O+(g)=(h)
6/30/18 ' § 22,000 § 1,599 § 0% 0% (23,599 $ 0 $ 179,197 § 179,197
6/30/19 22,000 1,599 0 0 (23,599) 0 179,197 179,197
6/30/20 87,078 2,598 150,828 3,212 (89,676) 154,040 179,197 333,237
6/30/21 372,231 4,332 133,708 (86,595)  (376,563) 47,133 333,237 380,350

OTHER POSTEMPLOYMENT BENEFITS

PAYROLL RATIO
Covered Total OPEB Liability

Fiscal Employee as a Percentage of
Year Payroll Cavered Emiployee Payroll
End @ (h)/(D=(j)

6/30/18 $ 968,804 18.50%

6/30/19 988,440 18.13%

6/30/20 884,560 37.67%

6/30/21 813,580 46.75%

These schedules are intended to show information for 10 years. Additional years will be displayed as they become available,
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

SCHEDULE OF PROPORTIONATE SHARE OF NET PENSION LIABILITY
(Detenmined as of the measurement date)

For the year ended June 30, 2021

PUBLIC EMPLOYEES RETIREMENT SYSTEM

State of
Employer’s Montana’s Employer’s
Proportionate  Proportionate Proportionate Plan
Share of the  Share of the Share of the Fiduciary
Net Pension Net Pension Net Pension Net Position
Employer’s Liability Liability Liability as a as a Per-
Proportion Associated Associated Employer’s Percentage of centage of
of the Net with the with the Covered Its Covered the Total
Year Ended Pension Employer Employer Total Payroll Payroll Pension
June 30: Liability (a) (b) () H(b)=(¢) (d) (a)/(d) Liability
2014 0.004487% § 55,908 $ 683 $ 56,591 § 53,058 111.22% 79.87%
2015 0.004115% 57,524 707 58,231 48,024 119.78% 78.40%
2016 0.003930% 66,939 818 67,757 47,073 142.20% 74.71%
2017 0.004080% 79,455 1,532 80,987 50,608 157.00% 73.75%
2018 0.003076% 64,190 21.871 86,001 50,578 126.91% 73.47%
2019 0.003073% 64,237 21,27} 85,508 50,705 126.69% 73.85%
2020 0.003294% 86,903 27.907 114,810 55,269 157.24% 68.90%
TEACHERS RETIREMENT SYSTENM
State of
Employer’s Montana’s Employer’s
Proportionate  Proportionate Proportionate Plan
Share of the Share of the Share of the Fiduciary
Net Pension Net Pension Net Pension Net Position
Employer’s Liability Liability Liability as a as a Per-
Proportion Associated Associated Employer’s Percentage of centage of
of the Net with the with the Covered Its Covered the Total
Yecar Ended Pension Employer Employer Total Payroll Payroll Pension
June 30: Liability (a) (b) (a)y+Hb)=(c) (d) (a)/(d) Liability
2014 0.0474% § 729304 $ 502,138 $ 1,231,442 § 597,664 122.03% 70.36%
2015 0.0550% 903,165 612,004 1,515,169 701.612 128.73% 69.30%
2016 0.0639% 1,167,730 764.083 1,931,813 829,710 140.74% 66.69%
2017 0.0701% 1,182,260 750,659 1,932,919 924,852 127.83% 70.09%
2018 0.0664% 1,232,396 770,536 2,002,932 886,867 138.96% 69.09%
2019 0.0667% 1,285,507 779,466 2,064,973 904,969 142.05% 68.64%
2020 0.0557% 1,252,903 739,381 1,992,284 765,771 163.61% 64.95%

These schedules are intended to show information for 10 years. Additional years will be displayed as they become available.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

SCHEDULE OF CONTRIBUTIONS TO MONTANA RETIREMENT SYSTEMS

(Determined as of the reporting date)
For the year ended June 30, 2021

PUBLIC EMPLOYEES RETIREMENT SYSTEM

Contributions
in Relation to  Contribution Contributions as
Contractually Plan Choice Contractually Deficiency Employer’s a Percentage of
Required Rate Required Required (Excess) Covered Covered
Year Ended  Contributions Contribution Contributions (a)+(b)- Payroll Payroll
June 30: (a) (b) (9] (c)=(d) (c) ((a)+(h))/(e)
2015 $ 3,957 $ 0 h 3,957 $ 0 S 48,024 10.54%
2016 3,935 0 3,935 0 47,073 9.74%
2017 4,236 0 4,236 0 50,608 8.37%
2018 4,284 0 4,284 0 50,578 8.47%
2019 4,361 0 4,361 0 50,705 8.60%
2020 4,842 0 4,842 0 55,269 8.76%
2021 2,155 0 2,155 0 24,575 8.77%
TEACHERS RETIREMENT SYSTEM
Contributions
in Relation to Contributions
Contractually Contractually  Contribution  Employer’s  as a Percentage
Required Required Deficiency Covered of Covered
Year Ended  Contributions Contributions (Excess) Payroll Payroll
June 30: (a) (b) (a)-(b)=(c) (d) (a)/(d)
2015 3 63,471 $ 63,471 $ 0 $§ 701,612 9.05%
2016 73,365 73,365 0 829,710 8.84%
2017 83,065 83,065 0 924,852 8.98%
2018 80,532 80,532 0 886,867 9.08%
2019 121,868 121,868 0 904,969 13.47%
2020 73,511 73,511 0 765,771 9.60%
2021 127,115 127,115 0 741,209 17.15%

These schedules are intended to show information for 10 years, Additional years will be displayed as they become available,

127



CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE SCHEDULE OF PROPORTIONATE SHARE OF NET PENSION LIABILITY AND
SCHEDULE OF CONTRIBUTIONS TO MONTANA RETIREMENT SYSTEMS
(As of Measurement Date)
For the year ended June 30, 2021

NOTE 1. PUBLIC EMPLOYEE RETIREMENT SYSTEM

1. a. CHANGES OF BENEFIT TERMS

The following changes to the Public Employce Retirement System (PERS) plan provision were made as identified:

2017:
Working Retiree Limitations — for PERS
Effective July 1, 2017, if a PERS rctirce retwns as an independent contractor to what would otherwise be PERS-covered

employment, general contractor overhead costs are excluded from PERS working retiree limitations.

Refunds
1) Terminating members cligible to retire may, in lieu of receiving a monthly retirement benefit, refund their accumulated

contributions in a lump sum.
2) Terminating members with accumulated contributions between $200 and $1.000 who wish to rollover their refund must

do so within 90 days of termination of service.
3) Trusts, estatcs, and charitable organizations listed as beneficiaries are entitled to receive only a lump-sum payment.

Interest credited to member accounts
Effective July 1, 2017, the interest rate credited to member accounts increased from 0.25% to 0.77%.

Lump-sum payouts
Effective July 1, 2017, lump-sum payouts in all systems are limited to the member’s accumulated contributions rate than the

present value of the member’s benefit.

Disabled PERS Defined Contribution (DC) Members
PERS members hired after July 1, 2011 have a normal retirement age of 65. PERS DC members hired after July 1, 2011

who became disabled were previously only eligible for a disability benefit until age 65. Effective July 1, 2017, these indi-
viduals will be eligible for a disability benefit until they reach 70, thus ensuring the same S-year time period available to
PERS DC disabled members hired prior to July 1, 2011 who have a normal retirement age of 60 and are eligible for a disa-

bility benefit until age 65.
Changes in Actuarial Assumptions and Mcthods
Method and assumptions used in calculations of actuarially determined contributions

The following Actuarial Assumptions were adopled from the June 2019 Experience Study:

General Wage Growth* 3.50%
Investment Rate of Return* 7.65%
*Includes inflation at 2.75%
Merit salary increase 0.00% to 8.47%
Assel valuation method Four-year smoothed market
Actuarial cost method Entry age Normal
Amortization method Level percentage of payroll, open
Remaining amortization period 30 years
Mortalily (Healthy members) For Males and Females: RP 2000 Combined Employee and Annuilant Mortality

Table projected to 2020 using Scale BB, males set back 1 year
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NOTES TO THE SCHEDULE OF PROPORTIONATE SHARE OF NET PENSION LIABILITY AND
SCHEDULE OF CONTRIBUTIONS TO MONTANA RETIREMENT SYSTEMS (continued)
(As of Measurement Date)
For the year ended June 30, 2021

Mortality (Disabled members) For Males and Females: RP 2000 Combincd Mortality Table, with no projections

Admin Expense as % of Payroll 0.30%

Administrative expenses are recognized by an additional amount added to the normal cost contribution rate for the System. This
amount varies from year (o year based on the prior year’s actual administrative expenses.

NOTE2. TEACHERS’ RETIREMENT SYSTEM

2. a. CHANGES OF BENEFIT TERMS
The following changes to the Teachers’ Retirement System (TRS) plan provisions were made as identified:

The 2013 Montana Legislature passed HB 377 which provides additional revenue and created a two tier benefit structure. A Tier
One Member is a person who first became a member before July 1, 2013 and has not withdrawn their member’s account balance.
A Tier Two Member is a person who first becomes a member on or after July 1, 2013 or after withdrawing their member’s ac-
count balance, becomes a member again on or after July 1, 2013.

The second tier benefit structure for members hired on or after July 1, 2013 is summarized below.

(1) Final Average Compensation: average of earned compensation paid in five consecutive years of full-time service that
yields the highest average
(2) Service Retirement: Eligible to reccive a service retirement benefit if the member has been credited with at least five
full years of creditable service and has attained the age of 60; or has been credited with 30 or more years of full-time or
parl-time credilable service and has attained age 55
(3) Early Retirement: Eligible to reccive an early retirement allowance if a member is not eligible for service retirement
but has at least five years of creditable service and attained age 55
(4) Professional Retirement Option: if the member has been credited with 30 or more years of service and has attained the
age of 60 they are eligible for an enhanced allowance equal to 1.85% of average final compensation times all service at
retirement. Otherwise, the multiplier used to calculate the retirement allowance will be equal to 1.67%
(5) Annual Contribution: 8.15% of member’s eamed compensation
(6) Supplemental Contribution Rate: On or after July 1, 2023, the TRS Board may require a supplemental contribution up
to 0.5% if the following three conditions are met:
a.  The average funded ratio of the System based on the last three annual actuarial valuations is equal to or less than
80%; and
b. The period necessary to amorlize all liabilities of the System based on the latest annual actuarial valuation is
greater than 20 years; and
¢. A Statc or cmployer contribution rate increase or a flat dollar contribution to the Retirement System Trust fund has
been enacted that is equivalent to or greater than the supplemental contribution rate imposed by the TRS Board.
(7) Disability Retirement: A member will not be eligible for a disability retirement if the member is or will be eligible for a
service retirement on the date of termination
(8) Guaranteed Annual Benefit Adjustment (GABA):
a.  If the most recent actuarial valuation shows that Retirement System liabilities are at least 90% funded and the pro-
vision of the increase is not projected to cause the System’s liabilities to be less than 85% funded, the GABA may
increase from the 0.5% floor up to 1.5%, as set by the Board.

HB 377 increased revenue from the members, employers and the State as follows:

e Annual State contribution equal to $25 million paid to the System in monthly installments.

e One-time contribution payable to the Relirement System by the trustees of a school district maintaining a retirement fund.
The one-time contribution to the Retirement System shall be the amount earmarked as an operating reserve in excess of
20% of the adopted retirement fund budget for the fiscal year 2013. The amount received was $22 million in FY 2014.

e 1% supplemental employer contribution. This will increase the current employer rates:

o  School Districts contributions will increase from 7.47% to 8.47%
o  The Montana University System and State Agencies will increase from 9.85% to 10.85%.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO THE SCHEDULE OF PROPORTIONATE SHARE OF NET PENSION LIABILITY AND
SCHEDULE OF CONTRIBUTIONS TO MONTANA RETIREMENT SYSTEMS (continued)
(As of Measurement Date)
For the year ended June 30, 2021

o The supplemental employer contribution will increase by 0.1% cach fiscal year for fiscal year 2014 thru fiscal year
2024. Fiscal years beginning after June 30, 2024 the (otal supplemental employer contribution will be equal to 2%.
e Members hired prior to July 1, 2013 (Tier 1) under HB 377 are required to contribute a supplemental contribution equal to
an additional 1% of the member’s eamed compensation.
e Each employer is required to contribute 9.85% of total compensation paid to all re-employed TRS retirees employed in a
TRS reportable position to the Systen.

Changes in actuarial assumptions and other inputs:

The following changes to the actuarial assumptions were adopted in 2020:
e  The discount rate was lowered from 7.50% to 7.34%.
e  The investment rate of return assumption was lowered from 7.50% to 7.34%.
o  The inflation rate was reduced from 2.50% to 2.40%.

The following changes to the actuarial assumptions were adopted in 2019:
e  The Guaranteed Annual Benefit Adjustment (GABA) for Tier Two members is a variable rate between 0.50% and 1.50%
as determined by the Board. Since an increase in the amount of the GABA is not automatic and must be approved by the

Board, the assumed increase was lowered from 1.50% to the current rate of 0.50% per annum.

The following changes to the actuarial assumptions were adopted in 2018:
e Assumed rate of inflation was reduced from 3.25% 10 2.50%
e  Payroll growth assumption was reduced from 4.00% to 3.25%
«  Investment return assumption was reduced from 7.75% to 7.50%.
e Wage growth assumption was reduced from 4.00% to 3.25%
e Mortality among contributing members, service retired members, and beneficiaries was updated to the following:
o  For Males and Females: RP-2000 IHealthy Combined Mortality Table projected to 2022 adjusted for partial credibil-
ity setback for two years.
o The tables include margins for mortality improvement which is expected to occur in the future.
e  Mortality among disabled members was updated to the following:
o  For Males: RP 2000 Disabled Mortality Table, sct back three years, with mortality improvements projected by Scale

BB to 2022.
o  For Females: RP 2000 Disabled Mortality Table, set forward two years, with mortality improvements projected by

Scale BB to 2022.
¢  Retirement rates were updated
e  Termination rates were updated
e  Rates of salary increases were updated

The following changes to the actuarial assumptions were adopted in 2016:

e  The nomal cost method has been updated to align the calculation of the projected compensation and the (otal present val-
ue of plan benefits so that the normal cost rate reflects the most appropriate allocation of plan costs over future compensa-

tion,
The following changes to the actuarial assumptions were adopted in 2015:

e  Correctly reflect the proportion of members that are assumed to take a refund of contributions upon termination and ap-
propriately reflect the three year COLA deferral period for Tier 2 Members.

e The 0.63% load applied to the projected retirement benefits of the university members “to account for larger than average
annual compensation increases observed in the years immediately preceding retirement” is not applied to benefits ex-
pecled to be paid to university members on account of death, disability and termination (prior to retirement eligibility.

e The actuarial valuation was updalted to reflect the assumed rate of retirement for university members at age 60 is 8.50% as
stated in the actuarial valuation report.

¢ The actuarial valuation was updated to reflect the fact that vested terminations are only covered by the $500 death benefit
for the one year following their termination and, once again when the terminated member commences their deferred re-
tirement annuity (they are not covered during the deferral period). Additionally, only the portion of the terminated mem-
bers that are assumed to “retain membership in the System”™ are covered by the $500 death benefit after termination.
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The following changes to the actuarial assumptions were adopted in 2014:

e  Assumed rate of inflation was reduced from 3.50% to 3.25%
e Payroll Growth Assumption was reduced from 4.50% to 4.00%
e Assumcd real wage growth was reduced from 1.00% to 0.75%
o Investment return assumption was changed from net of investment and administrative expenses to net of investment ex-
penses only.
e Morlality among contributing members, service retired members, and beneficiaries was updated to the following:
o For Males: RP 2000 Healthy Annuitant Mortality Table for ages 50 and above and the RP 2000 Combined Healthy
Annuitant Mortality Table for ages below 50, set back four years, with mortality improvements projected by Scale
BB to 2018.
o For Females: RP 2000 Healthy Annuitant Mortality Table for ages 50 and above and the RP 2000 Combined Healthy
Annuitant Mortality Table for ages below 50, set back two years, with mortality improvements projected by Scale
BB to 2018.

e  Mortality among disabled members was updated to the following:
o  For Males: RP 2000 Disabled Mortality Table for Males, set forward one year, with mortality improvements projected

by Scale BB to 2018.
o  For Females: RP 2000 Disabled Mortality Table for Females, set forward five years, with mortality improvements pro-

jected by Scale BB to 2018.

Method and assumptions used in calculations of actuarially determined contributions:

Actuarial cost method Entry age

Amortization method Level percentage of pay, open
Remaining amortization period 29 years

Asset valuation method 4-year smoothed market
Inflation 2.50 percent

3.25 to 7.76 pereent, including inflation for Non-University Members and 4.25% for Univer-
sity Members;

Salary increcase

Investment rate of return 7.50 percent, net of pension plan investment
expense, and including inflation
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Cenltral Montana Learning Resource Center Cooperative
Fergus County
Lewistown, Montana 59457

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
Fiscal Year Ended June 30, 2021

Federal Pass-Through

Assistanc: Entity Total
Federal Grantor/ Pass-Through Listing Identifying Provided to Federal
Grantor/ Program or Cluster Title Number Number Subrecipients  Expenditures
U.S. DEPARTMENT OF THE TREASURY
PASSED THROUGH MONTANA GOVERNOR'S OFFICE:

Coronavirus Relief Fund 21.019 N/A - 6,252
Total U.S. Department of the Treasury $ - $ 6,252
U.S. DEPARTMENT OF EDUCATION
PASSED THROUGH MONTANA OFFICE OF PUBLIC INSTRUCTION:

Education Stabilization Fund (CARES) 84.425D 014-9691-91-2020 - 30.162

Special Education-Grants to States (IDEA, Part B) 84.027 014-9691-77 2021 68.669 745,459

Special Education-Preschool Grants (IDEA Preschool) 84.173 014-9691-79 2021 - 18,634

Total Special Education Cluster (TDEA) 68,669 764,093
Total U.S. Department of Education $ 68,669 §$ 794,255
Total Federal Financial Assistance $ 68.669 $ 800,507

The accompanying notes to the SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS are an integral part of this schedule.
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
For the year ended June 30, 2021

NOTE 1. BASIS OF PRESENTATION

The accompanying Schedule of Expenditures of Federal Awards (Schedule) includes the federal grant activity of Central Mon-
tana Learning Resource Center Cooperative (Cooperative) under programs of the federal government for the fiscal year ended
June 30, 2021, The information in this Schedule is presented in accordance with the requirements of the Title 2 U.S. Code of
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards (Uniform Guidance). Because the Schedule presents only a selected portion of the operations of the Cooperative, it is not
intended to and does not present (he financial position, changes in net position or cash flows of the Cooperative.

NOTE2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Expenditures reported on the Schedule are reported on the modified accrual basis of accounting as uscd in the governmental fi-
nancial statements. Such expenditures are recognized following, as applicable, cither the cost principles in Office of Manage-
ment and Budget Circular A-122, Cost Principles for Non-Profit Organizations, or the cosl principles contained in Title 2 U.S.

“ode of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Fed-
eral Award, wherein certain types of expendilures are not allowable or are limited as to reimbursement. Pass-through entity iden-
tifying numbers are presented where available.

NOTE 3. INDIRECT COST RATE

The Cooperative did not utilize an indirect cost rate as allowed under Uniform Guidance.
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Certified Public Accountants

3203 3¢ Ave N, Suite 268 Plione: 406-252-2765
PO Box 1980 Fmail: audit@stromepa.net

Biflings, MT 59103

REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER
MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH
GOVERNMENT AUDITING STANDARDS

INDEPENDENT AUDITOR™S REPORT

Board of Trustees

Central Montana Learming Resource Center Cooperative
Fergus County

Lewistown, Montana 59457

We have audited. in accordance with the auditing standards generally accepted in the United States of America and the standards
applicable to financial audits contained in Governmental Auditing Standards issucd by the Comptroller General of the United
States, the financial statements of the governmental activities and cach major fund of Central Montana Learning Resource Center
Cooperative as of and for the year ended June 30, 2021, and the related notes to the financial statements, which collectively com-
prise Central Montana Learning Resource Center Cooperative’s basic financial statements and have issued our report thereon

dated January 27, 2022.
Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered Central Montana Leaming Resource Center Co-
operative’s internal control over financial reporting (internal control) to determine the audit procedures that are appropriatc in the
circumstances for the purpose of expressing our opinion on the financial statements, but not for the purpose of expressing an
opinion on the effectiveness of Central Montana Leaming Resource Cenler Cooperative’s internal conirol. Accordingly. we do
not express an opinion on the effectiveness of Central Montana Learning Resource Center Cooperative’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or employees, in the
normal course of performing their assigned functions, to prevent or detect and correct misstatements on a timely basis. A materi-
al weakness is a deficiency. or a combination of deficiencies. in internal control such that there is a reasonable possibility that a
material misstatement of the entity’s financial statements will not be prevented or detected and corrected on a timely basis. A
significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a material weak-
ness, yet important enough to merit attention by those charged with governance.

Our consideration of internal control over financial reporting was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material weaknesses or significant defi-
ciencies. Given these limitations, during our audit we did not identify any deficiencies in internal control that we consider to be
material weaknesses. THowever, material weaknesses may exist that have not been identified.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether Central Montana Learning Resource Center Cooperative’s financial
statements are free of material misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts. and grant agreements, noncompliance with which could have a direct and material effect on the determination of finan-
cial statement amounts. However, providing an opinion on compliance with those provisions was not an objective of our audil,
and accordingly, we do not express such an opinion, The results of our tests disclosed no instances of noncompliance or other
matters that are required to be reported under Government Auditing Standards.
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Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the results of that
testing, and not to provide an opinion on the effectiveness of the entity’s internal control or on compliance. This report is an
integral part of an audit performed in accordance with Government Auditing Standards in considering the entity’s internal control
and compliance. Accordingly, this communication is not suitable for any other purpose.

m%mfﬁC-

STROM & ASSOCIATES, PC
Billings, Montana
January 27, 2022
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STROM & ASSOCIATES, P.C.
Certified Public Accountants

3203 3% Ave N, Suite 208 Plione: 406-252-2765
PO Box 1980 F-mail: audit@stromepa.ner

Billings, M7T 59103

REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL PROGRAM AND
REPORT ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY
Uniform Guidance

INDEPENDENT AUDITOR'S REPORT

Board of Trustees

Central Montana Learning Resource Center Cooperative
Fergus County

Lewistown, Montana 59457

Report on Compliance for Each Major Federal Program

We have audited Central Montana Lcarning Resource Center Cooperative’s compliance with the types of compliance require-
ments described in the OMB Compliance Supplement that could have a direct and material effect on each of Central Montana
Leamning Resource Center Cooperalive’s major federal programs for the year ended June 30, 2021, Central Montana Leaming
Resource Center Cooperative’s major {ederal programs are identified in the sunumary of auditor’s results section of the accompa-

nying Schedule of Findings and Questioned Costs.
Management’s Responsibility

Management is responsible for compliance with the requirements of laws, regulations, contracts, and grants applicable to its fed-
eral programs.

Auditor’s Responsibility

Our responsibility is to express an opinion on compliance for each of Central Montana Leaming Resource Center Cooperative’s
major federal programs based on our audit of the types of compliance requirements referred to above. We conducted our audit of
compliance in accordance with auditing standards generally accepled in the United States of America; the standards applicable to
financial audits contained in Government Auditing Standards, issued by the Comptroller General of the United States; and the
audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles.
and Audit Requirements for Federal Awards (Uniform Guidance). Those standards and Uniform Guidance require that we plan
and perform the audit to obtain reasonable assurance about whether noncompliance with the types of compliance requirements
referred to above that could have a direct and material effect on a major federal program occurred. An audit includes examining.
on a test basis, evidence about Central Montana Learning Resource Center Cooperative’s compliance with those requirements
and performing such other procedures as we considered necessary in the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal program. However,
our audit does not provide a legal determination of Central Montana Leamning Resource Cenler Cooperalive’s compliance.

Opinion on Each Major Federal Program

In our opinion, Central Montana Learning Resource Center Cooperative’s, complied, in all material respects, with the types of
compliance requirciments referred to above that could have a direct and material effect on cach of its major federal programs for

the year ended June 30, 2021,
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Report on Internal Control Over Compliance

Management of Central Montana Learning Resource Center Cooperative is responsible for establishing and maintaining effective
internal control over compliance with the types of compliance requirements referred to above. In planning and performing our
audit of compliance, we considered Central Montana Learning Resource Center Cooperative’s internal control over compliance
with the types of requirements that could have a dircct and material effect on each major federal program to determine the audit-
ing procedures that are appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major
federal program and to test and report on internal control over compliance in accordance with Uniform Guidance, but not for the
purpose of expressing an opinion on the effectiveness of internal control over compliance. Accordingly, we do nol express an
opinion on the effectiveness of Central Montana Learning Resource Center Cooperative’s internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over compliance does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, non-
compliance with a type of compliance requirement of a federal program on a timely basis. A material weakness in internal con-
trol over compliance is a deficiency, or a combination of deficiencies, in internal control over compliance, such that there is a
reasonable possibility that material noncompliance with a type of compliance requirement of a federal program will not be pre-
vented, or detected and correcled, on a timely basis. A significant deficiency in internal control over compliance is a deficiency,
or a combination of deficiencies, in internal control over compliance with a type of compliance requirement of a federal program
that is less severc than a material weakness in internal control over compliance, yet important enough to merit attention by those

charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first paragraph of this section
and was not designed to identify all deficiencies in internal control over compliance that might be material weaknesses or signifi-
cant deficiencies. We did not identify any deficiencies in internal control over compliance that we consider to be material weak-
nesses. However, material weaknesses may exist that have not been identified.

Purpose of this Report

The purpose of this report on internal control over compliance is solely to describe the scope of our testing of internal control
over compliance and the results of that testing based on the requirements of Uniform Guidance. Accordingly, this report is not

suitable for any other purpose.

A
,&M ¢ W/ e,
STROM & ASSOCIATES, PC

Billings, Montana
January 27, 2022
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CENTRAL MONTANA LEARNING RESOURCE CENTER COOPERATIVE

SCHEDULE OF FINDINGS AND QUESTIONED COSTS
For the year ended June 30, 2021

A. SUMMARY OF AUDITOR’S RESULTS
Financial Statements
1. The auditor, Strom & Associates. PC, has issued an unmodified opinion on Central Montana Leaming Resource Center
Cooperative (Cooperative)’s financial statements as of and for the year ended June 30, 2021.
2. Qur audit did not identify any material weaknesses relating to infernal controls over financial reporting and its opera-
tion.
3. Our audit did not identify any significant deficiencies in internal controls over financial reporting and its operation.
4. Our audit did not identify any noncompliance which was material to the financial statements.
Federal Awards
5. Our audit did not identify any material weaknesses relating to internal controls over federal programs.
6. Our audit did not identify any significant deficiencies in internal controls over federal programs.
7. The auditor, Strom & Associates, PC, has issued an unmodified opinion on the Cooperative’s compliance with major
federal awards programs as of and for the year ended June 30, 2021.
8. The audit disclosed no audit findings which are required to be reported under section 200.516 of Uniform Guidance.
9.  The major programs for the Cooperative for the year ended June 30, 2021 was were:
CFDA Number Name of Federal Program or Cluster
84.027 & 84.173 Special Education Cluster (IDEA)
10. The threshold used to distinguish between Type A and Type B programs was $750,000. The Special Education Cluster
is a Type A program.
11. The Cooperative does not qualify as a low-risk audit client.
B. FINDINGS RELATING TO THE FINANCIAL STATEMENTS WHICH ARE REQUIRED TO BE REPORTED IN AC-
CORDANCE WITH GOVERNMENTAL AUDITING STANDARDS
Prior year findings/status
There were no findings or recommendations in the prior audit period.
Current year findings
There were no findings or recommendations in the current audit period.
C. FINDINGS AND QUESTIONED COSTS FOR FEDERAL AWARDS

The audit disclosed no findings or questioned costs rclating to federal awards as defined in section 200.516 of Uniform
Guidance in the prior audit report or for the fiscal year ended June 30, 2021.
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CENTRAL MONTANA LEARNING
RESOURCE CENTER COOPERATIVE

BOARD AGENDA {TEM

Meeting Date Agenda item No.
| 02/15/2022 | | 30
[] Minutes/Claims |:| Management Board [] pirector’s X Action
Report Information
Item Title: Flow-Through Requests
Requested by: Management Board Prepared by: Karmen Tesarek Date: 02/14/2022
SUMMARY:

Flow through applications are included for the Board's review.
Approval of flow-through requests is based on the following questions:

e  Could the district have budgeted for this need?
e  Can this need be met with current staff/resources?
s What is the level of need; should this flow-through be tabled pending cases of greater
need?
Speech Costs:

Paraprofessional Costs:

Unanticipated Costs:

Suggested Action:

Approve the flow through requests as presented.

BOARD ACTION MOTION | SECOND AYE NAY ABSTAIN| OTHER
ANDERSON
BARBACHANO
CHREST
HANSON
KOMBOL
OBERG

PECK
SEALEY
WILKERSON

NOTES:
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