
 

   

 
FLAGLER COUNTY SCHOOL DISTRICT 

 
JOB DESCRIPTION 

 
LIFEGUARD 

 
 
QUALIFICATIONS: 

(1) High School Diploma or equivalent.  Be at least sixteen (16) years old - prefer eighteen 
(18) years old. 

(2) Life Saving Certified or equivalent. 
(3) CPR and First Aid Certificates. 
(4) Willing to work flexible hours. 
(5) Reasonably good health necessary for demands, such as frequent traveling and personal 

contact with individuals (large and small groups). 
 
KNOWLEDGE, SKILLS AND ABILITIES: 

Knowledge of methods, materials, and equipment used in pool maintenance.  Knowledge of 
emergency First Aid, training in CPR at adult, child, and infant levels.  Ability to communicate rules 
and procedures of pool safety and to respond quickly and efficiently. 
 

REPORTS TO: 
Assigned Administrator 

 

JOB GOAL 
To supervise the pool area and enforce all rules of safety. 

 
SUPERVISES: 

N/A 
 

PERFORMANCE RESPONSIBILITIES: 
* (1) Assure the safety of swimmers, being prepared to use approved life saving techniques 

learned in a certified training program. 
* (2) Oversee public swimming pool, providing safety instruction on a continuous basis to 

individuals and small groups. 
* (3) Check and record chemical levels of the pool as required. 
* (4) Keep pool and surrounding areas and facilities neat and clean at all times. 
* (5) Collect fees and check memberships for admission to the facility. 
  (6) Assist in the operation of the Concession. 
  (7) Open and / or close the facility, securing all rooms and gates. 
* (8) Enforce rules, policies, and procedures. 
  (9) Assist in maintaining general conditions of all areas including upkeep and cleaning of these 

areas. 
 (10) Perform other incidental tasks consistent with the goals and objectives of this position. 

 
 
 
 
 



  
 
LIFEGUARD (Continued) 
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PHYSICAL REQUIREMENTS: 

Medium Work:  Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force 
frequently and/or up to 10 pounds of force as needed to move objects. 
 

TERMS OF EMPLOYMENT: 
Salary and benefits shall be paid consistent with the District’s approved compensation plan. 
Length of the work year and hours of employment shall be those established by the District. 
 

EVALUATION: 
Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 
evaluation of personnel. 

 
*Essential Performance Responsibilities 
 
Job Description Supplement Code 5 
 
Salary Lane: Seasonal RDZ (adjust with Minimum Wage $) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


