Summary of the July 14, 2015 Board of Education Meeting

Listed below is the summary of action taken by the board at this meeting:
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Approved the financial statements and investments as presented.

Approved the donations as presented.

3. Recommend to accept the resignation of Nicole Manahan, intervention specialist,
effective July 7, 2015.

4. Approved the following supplemental contracts for the 2015-2016 school year:
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Stephanie Friend Entry Year Mentor
Kacie Vitek Entry Year Mentor
Tammie Mercer Chmielewski Entry Year Mentor
Jennifer Martin Entry Year Mentor
Rosemary Dockery Entry Year Mentor
David Bauer Entry Year Mentor (1)
David Bauer Entry Year Mentor (2)
Jason Johnston Entry Year Mentor (1)
Jason Johnston Entry Year Mentor (2)
Stacie Yagelski Entry Year Mentor
Anna Kauffman Entry Year Mentor (1)
Anna Kauffman Entry Year Mentor (2)
Stacy Guelde Entry Year Mentor (1)
Stacy Guelde Entry Year Mentor (2)
Raya Fackler Entry Year Mentor (1)
Raya Fackler Entry Year Mentor (2)
Amy Scott Entry Year Mentor
Alysha Saneholtz Entry Year Mentor
Dawn Smith Entry Year Mentor (1)
Dawn Smith Entry Year Mentor (2)
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Approved Jared Sargent as a volunteer JH football coach for the 2015-2016 school year.

6. Approved a continuing contract with Kent State University/Research and Sponsored Programs

for speech and language service for the 2015-2016 school year, not to exceed $82,200.00.

Approved bus routes continuing from the previous years for the 2015-2016 school year.

Approved the revised classified staff manual.

9. Approved a waiver from the Ohio Department of Education requirements to implement a
Career-Technical Expansion program for students in grades seven and eight.

10. Approved the substitute teacher lists from the Northwest Ohio Education Service Center
monthly for the 2015-2016 school year.

11. Accepted the resignation of Timothy Ford, science teacher, effective July 16, 2015.

12. Accepted the resignation of Garrett Leininger, vocal music teacher, effective July 9, 2015.

13. Appointed Lance Thorp as a designee to make employment recommendations to the
Board of Education.

14. Employed Jodi Grime as an intervention specialist at Master’s Degree +12 hours and 10

years’ experience for the 2015-2016 school year.
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If anyone has questions about this report please contact your building principal, immediate
supervisor, or the superintendent’s office at your earliest convenience.



