Summary of the November 8, 2012 Board of Education Meeting

Listed below is the summary of action taken by the board at this meeting:
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Approved the financial statements and investments as presented.
Approved the donations as presented.

Permitted the CFO/Treasurer to request the County Budget Commission make changes to the

Amended Certificate as presented.

Approved the permanent appropriations by fund for fiscal year 2013 as presented.
Rescinded Benjamin Lupo as the HS Musical Director for the 2012-2013 school year.
Approved the following supplemental contracts for the 2012-2013 school year:

Benjamin Lupo Co-HS Musical Director
Tayna Dutkiewicz Co-HS Musical Director
Anna Kauffman New Teacher Mentor
Nicole Manahan New Teacher Mentor
Kacie Vitek New Teacher Mentor

Added Elizabeth Benedict, Kimberly Goosman, Lora Hubby and Randall Stuckey to the
substitute teacher list for the 2012-2013 school year.

Approved the resignation of Rebecca Barry as a 3 hour per day bus driver, effective
November 2, 2012.

Approved Lori Poynter as a 3 hour per day bus driver, effective November 5, 2012.
Added Rebecca Barry to the substitute bus driver list for the 2012-2013 school year.
Approved the following revised Board of Education Policies:

a. 0160 Meetings

b. 1220 Employment of the Superintendent

c. 1310 Employment of the Treasurer

d. 1411  Whistleblower Protection

e. 1422 Nondiscrimination and Equal Employment Opportunity

f. 1520  Employment of Administrators

g. 2260  Nondiscrimination and Access to Equal Educational Opportunity

h. 2340 Field and Other District-Sponsored Trips

i. 2623.02 Third Grade Reading Guarantee

J. 2623  Student Assessment and Academic Intervention Services

k. 3120.04 Employment of Substitutes

I. 3120.05 Employment of Personnel in Summer School Programs —

m. 3120.06 Selecting Student Teachers/Administrative Interns

n. 3120.07 Employment of Casual Resource Personnel

0. 3120.08 Employment of Personnel for Co-Curricular/Extra-Curricular
Activities

p. 3120  Employment of Professional Staff

g. 3122 Nondiscrimination and Equal Employment Opportunity

r. 3142  Non-renewal of a Teacher Contract

s. 3211  Whistleblower Protection

t. 4120.04 Employment of Substitutes

u. 4120.08 Employment of Personnel for Co-Curricular/Extra-Curricular

Activities
v. 4120  Employment of Classified Staff
w. 4122 Nondiscrimination and Equal Employment Opportunity
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X. 4211  Whistleblower Protection

y. 5112 Entrance Requirements

z. 5136  Wireless Communication Devices

aa. 5410  Promotion, Academic Acceleration, Placement, and Retention

bb. 5460  Graduation Requirements

cc. 6107  Authorization to Accept and Distribute Electronic Records and to Use

Electronic Signatures

dd. 6320  Purchases

ee. 6440 Cooperative Purchasing

ff. 6450 Local Purchasing

gg. 6460 Vendor Relations

hh. 7300  Disposition of Real Property/Personal Property

ii.  7530.02 Staff Use of Personal Communication Devices

jj. 7542  Access to District Technology Resources From Personal Communication

Devises
kk. 8210  School Calendar
II. 8800 Religious/Patriotic Ceremonies and Observances
mm. 8900  Anti-Fraud

Approved the following deleted Board of Education Policies:

a. 8120 The Declaration Regarding Material Assistance/Non-Assistance to a

Terrorist Organization (DMA)

Approved the 2013-2014 school calendar.
Approved the resolution honoring American Education Week, November 11 — 17, 2012.
Approved the resolution to adopt a Section 125 Flexible Fringe Benefits Plan for the
employees of Montpelier Exempted Village Schools to be effective on January 1, 2013.
Reappointed Tashia Thompson for a second seven-year term as Montpelier Public
Library Board Trustee beginning January 1, 2013.
Approved the MHS Boys Basketball Rules for the 2012-2013 school year.
Approved the MHS Girls Basketball Rules for the 2012-2013 school year.
Approved the MHS Wrestling Rules for the 2012-2013 school year.

If anyone has questions about this report please contact your building principal, immediate
supervisor, or the superintendent’s office at your earliest convenience.



