Summary of the October 11, 2011 Board of Education Meeting

Listed below is the summary of action taken by the Montpelier Schools Board of Education
at this meeting:

1. Approved the financial statements and investments for September 2011 as presented.

a.Cash Reconciliation

b. SM2

C.Investment Report

d. Financial Report

e.General Fund Revenues & Expenditures Report
f. Fund Summaries

g. Check Register

2. Accepted the following donations:

From: Target 61.18
To:  7-12 Principal Activity Fund
From: Montpelier Alumni 144.00
To:  Upkeep of the Locomotive
From: Montpelier Athletic Boosters 4,000.00
Darin Thorp 1,000.00
To:  Basketball-“The Gun” shooting machine 5,000.00
From: CK Technologies 100.00
Rupp Enterprises 75.00
Ring Pharmacy 50.00
To:  Football-Team Meals 225.00
From: Montpelier Athletic Boosters 460.00
To:  Inserts for Booster Boards
From: 2011 Post Prom Committee $244.14
To:  Class of 2012-Senior Trip
From: Montpelier Athletic Boosters 2,250.00
To:  Turf for Superior Batting Cages 2,000.00
Class Awards for Homecoming Floats 250.00

Approved Farmers and Merchants State Bank as the exclusive provider for
employee health savings accounts.
Approved the Budget and Purpose Statements for the 2011-2012 school year.

Approved the Five Year Forecast for submission to the Ohio Department of Education

in October 2011.

Approved Blayne Bible as the winter weight room supervisor for the 2011-2012 school year.
Approved Jason Johnston as 8" grade boys’ basketball coach for the 2011-2012 school year.
Approved Rosemary Dockery as Co 5™ grade musical director for the 2011-2012 school year.
Approved Benjamin Lupo as Co 5" grade musical director for the 2011-2012 school year.

. Approved Benjamin Lupo as MHS musical director for the 2011-2012 school year.
. Approved Christina Stoller as Right to Read chairperson for the 2011-2012 school year.
. Approved graduate hours for Anthony Coleman, Steven Brancheau, Laura Frey, and

Jenny King for the 2011-2012 school year.

. Approved a pupil activity contract for Miles Figgins as 7" grade boys’ basketball coach for

the 2011-2012 school year.



14. Approved a medical leave for Laura Pirtle from September 6, 2011 thru October 4, 2011.
15. Approved the following new and/or revised Board of Education Policies:
a. Nondiscrimination based on genetic information of the employee-Administration
1422.02
b. Sick leave-Administration 1432
c. Physical examination-Administration 1460
d. Unrequested leaves of absence/fitness for duty-Administration 1461
e. Section 504/ADA Prohibition against disability discrimination in employment-
Administration 1623
f. Section 504/ADA Prohibition against discrimination based on disability-Program
2260.01
g. Nondiscrimination based on genetic information of the employee-Professional staff
3122.02
h. Section 504/ADA Prohibition against disability discrimination in employment-
Professional staff 3123
i. Physical examination-Professional staff 3160
J- Unrequested leaves of absence/fitness for duty-Professional staff 3161
k. Sick leave-Professional staff 3432
I. Nondiscrimination based on genetic information of the employee-Classified staff 4122.02
m. Section 504/ADA Prohibition against disability discrimination in employment-
Classified staff 4123
n. Physical examination-Classified staff 4160
0. Unrequested leaves of absence/fitness for duty-Classified staff 4161
p. Sick leave-Classified staff 4432
g. School choice options provided by the No Child Left Behind Act-Students 5113.02
r. Waiver of school fees for instructional materials-Finances 6152.01
t. Public attendance at school events-Relations 9160
16. Approved the revised Classified Employees Administrative Procedure Manual.
17. Approved the Spanish class to take a trip to Spain in the summer of 2013.
18. Approved the memorandum of understanding between the Montpelier Education
Association and the Montpelier Exempted Village School District Board of Education

regarding insurance plan options.

If anyone has questions about this report please contact your building principal, immediate supervisor
or the superintendent’s office at your earliest convenience.



