Hanford Elementary School District

REGULAR BOARD MEETING AGENDA
Wednesaay, June 8, 2022
HESD District Office Board Room
714 N. White Street, Hanford, CA

OPEN SESSION

5:30 p.m.
e Call to Order
e Members Present
e Pledge to the Flag

OPEN SESSION
e Take action on closed session items

CLOSED SESSION

o Student Discipline (Education Code Section 48918... requires closed sessions in order to prevent the
disclosure of confidential student record information)

Administrative Panel Recommendations
Case# 22-18 Lincoln

e Personnel (Pursuant to Government Code 54956.9, Trustees will adjourn to Closed Session to discuss the
items listed below. The items to be discussed shall be announced in accordance with Government Code Section
54954.5 and/or under Education Code Provisions)

o Conference with Labor Negotiators (GC 54957)
= Agency Representatives: J. Gabler & J. Martinez
= Employee Organization: CSEA

o Conference with Labor Negotiators (GC 54957)
= Agency Representatives: J. Gabler
= Employee Organization: Yard Supervisors, Management/
Confidential/Professional Specialists & Superintendent

o Public Employee Performance Evaluation (GC 54957) - Superintendent

OPEN SESSION
6:00 P.M.
Take action on closed session items

6:00 P.M. PUBLIC HEARING: Hanford Elementary School District Local Control Accountability Plan
(LCAP) (Heugly/Carlton)

6:00 P.M. PUBLIC HEARING: 2022-2023 Hanford Elementary School District Budget (Endo)

»  Materials related to an item on this agenda submitted to the Board after distribution of the agenda packet are available
for public inspection at the superintendent’s Office located at 714 N. White Street, Hanford, CA during regular business
hours.,

>  Any individual who requires disability-related accommodations or modifications, including auxiliary aides and services,
In order to participate in the Board meeting should contact the Superintendent in writing.
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1.

5.

PRESENTATIONS, REPORTS AND COMMUNICATIONS

(In order to insure that members of the public are provided an opportunity to address the Board on agenda items or
non-agenda ftems that are within the Board's jurisdiction, agenda items may be addressed either at the public
comments portion of the agenda, or at the time the matter is taken up by the Board. A person wishing to be heard by
the Board shall first be recognized by the President and identify themselves. Individual speakers are allowed three
minutes to address the Board. The Board shall limit total time for public input on each item to 20 minutes.)

a) Public comments

b) Board and staff comments

C) Requests to address the Board at future meetings
d) Review Dates to remember

. CONSENT ITEMS

(Items listed are considered routine and may be adopted in one motion. If discussion is required, a particular item
may be removed upon request by any Board member and made a part of the regular business.)

a) Accept warrant listings dated May 20, 2022 and May 27, 2022.
b) Approve minutes of Regular Board Meeting held on May 25, 2022.

. INFORMATION ITEMS

a) Receive for information a report from the District Parent Advisory Committee for the
meeting held on May 24, 2022 (Carlton)
b) Receive for information a report from the District English Learner Advisory Committee
for the meeting held on May 26, 2022 (Gomez)
c) Receive for information the following revised Exhibit: (Endo)
e E 3553 — Free and Reduced Meals

BOARD POLICIES AND ADMINISTRATION

a) Consider adoption of Resolution #30-22: Regarding Absent Board Member
Compensation (Gabler)

b) Consider adoption of Resolution #31-22: Regarding Absent Board Member
Compensation (Gabler)

c) Consider approval of the inspection services agreement with Stephen L. Hahn
Inspection for Richmond & Roosevelt Modernization Phase II (Potter)

d) Consider approval to solicit bids for campus wide HVAC replacement at John F.
Kennedy Junior High (Potter)

e) Hear comments from the public and consider approval of negotiated successor
agreement with the Hanford Elementary Teachers’ Association (HETA) (Martinez)

PERSONNEL (Martinez)
a) Employment
Certificated, effective 8/2/22
e Carmen Alvarez-Vargas, School Social Worker, Kennedy, Temporary
¢ Anel Avalos, School Counselor, Jefferson, Temporary
¢ Dustine Borges, School Psychologist, Monroe, Temporary
e Maria Calvillo, School Counselor, King, Temporary
¢ Kelsey Campbell, School Nurse, Special Services, Probationary
¢ Angelica Garcia, School Social Worker, Wilson, Temporary
e Margarita Gonzales, Counselor, Kennedy, Temporary
e Roxanna Hernandez, Counselor, Roosevelt, Temporary
e Adrian Jones, Psychologist, Richmond/CDS, Temporary
¢ Gabriella Raeber, Counselor, Wilson, Temporary
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e Erica Sargent, Counselor, Simas, Temporary
e Iselda Valero, Counselor, Kennedy, Temporary
e Phoua Xiong, Counselor, Hamilton, Temporary
e Sarah Zufelt, School Nurse, Special Services, Temporary
Certificated, effective 8/4/22
e Gladys Cruz, Teacher, Probationary
¢ Jewelie Haney, Intern Teacher, Probationary
e Mariah Hopper, Teacher, Probationary
e Joshua Johnson, Teacher, Probationary
e Amy Martinez, Intern Teacher, Probationary
e Alisen Moore, Special Education Teacher, Probationary
e Amy Neumann, Intern Teacher, Probationary
e Victoria Ponessa, RSP Teacher, Probationary
¢ Gizel Ramos-Martinez, Teacher, Probationary
e Guadalupe Rangel, Teacher, Probationary
e Kelli Ribera, Teacher, Probationary
e Caitlyn Schultze, PE Teacher, Probationary
¢ April Tamayo-Alatorre, Special Education Teacher, Probationary
e Mario Zaragosa, Teacher, Probationary
Classified
e Alma Contreras, Food Service Utility Worker — 3.5 hrs., Food Services, effective
5/24/22
Classified Temps/Sub
e Elisha Bush, Substitute Clerk Typist II, effective 5/17/22
e Ashley Elick, Substitute READY Program Tutor, effective 5/20/22
e Paula Hernandez, Substitute Yard Supervisor, effective 5/23/22
e Ramon Hernandez Monreal, Substitute Bilingual Clerk Typist II, effective 5/20/22
e Ivette Macias Ortiz, Substitute Yard Supervisor, effective 5/16/22
Promotion/Transfer
e Harmini Hernandez, from Teacher Resource Specialist — 8.0 hrs., Teacher
Resource Center, to Administrative Secretary II — 8.0 hrs., Curriculum, Instruction
and Professional Development, effective 7/1/22
e Robert Heugly, from Learning Director, Special Assignment, District Office to
Director, Program Development Assessment and Accountability, District Office,
effective 7/1/22

b) CLASSIFIED STAFF SUMMER PROGRAMS
Summer Program at Lincoln, Monroe, Richmond, and Kennedy

e Debbie Albrecht, Licensed Vocational Nurse — 8.5 hrs., Kennedy, effective 6/13/22-
7/1/22

e Lizette Gutierrez, Bilingual Clerk Typist II - 8.0 hrs., Lincoln, effective 6/13/22-
7/1/22

e Carolina Ortega de Garcia, Bilingual Clerk Typist II — 8.0 hrs., Monroe, effective
6/13/22-7/1/22

e Lynette Reyes, Bilingual Clerk Typist II — 8.0 hrs., Kennedy, effective 6/13/22-
7/1/22

e Sandra Solorio, Licensed Vocational Nurse — 8.5 hrs., Richmond, effective 6/13/22-
7/1/22 and - 6 hrs., Kennedy, effective 7/5/22-7/15/22

e Biane Teofilo, Bilingual Clerk Typist II — 8.0 hrs., Richmond, 6/13/22-7/1/22
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e Daisy Wallace, Bilingual Licensed Vocational Nurse -10.5 hrs., Kennedy, effective
6/8/22-6/10/22 and — 8.5 hrs., Monroe, effective 6/13/22-7/1/22
e Norma Zuniga, Bilingual Licensed Vocational Nurse - 8.5 hrs., Lincoln, effective
6/13/22-7/1/22 and - 6 hrs., Kennedy, effective 7/5/22-7/15/22
Extended School Year Program at Monroe, Kennedy and Wilson
e Jennifer Calderon Diaz, Special Circumstance Aide — 4.5 hrs., Monroe, effective
6/8/22-6/30/22
e Andrice Dean, Special Education Aide — 4.5 hrs., Monroe, effective 6/8/22-6/30/22
e Jarrod King, Special Education Aide — 4.5 hrs., Wilson, effective 6/8/22-6/30/22
e Alison Vidal, Special Education Aide — 4.5 hrs., Monroe, effective 6/8/22-6/30/22
e Tiffany West, Special Education Aide — 4.5 hrs., Kennedy, effective 6/8/22-6/30/22
Summer Enrichment Program at Lincoln
e April Allen, READY Program Tutor — 4.0 hrs., Lincoln, effective 6/6/22-8/5/22
¢ Melissa Escobar, READY Program Tutor — 4.0 hrs., Lincoln, effective 6/6/22-8/5/22
e Carlos Perez Reyna, READY Program Tutor — 4.0 hrs., Lincoln, effective 6/6/22-
8/5/22
e Ashlyn Vidafa, READY Program Tutor — 4.0 hrs., Lincoln, effective 6/6/22-8/5/22
Seamless Summer Meal Program at Lincoln, Monroe, Richmond and Food Services
e Carrie Canada, Food Service Worker I — 2.0 hrs., Lincoln, effective 6/7/22-6/10/22
and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
e Corina Carrera, Food Service Worker I — 5.5 hrs., Food Services, effective 6/7/22-
7/22/22
¢ Veronica Grever, Food Service Worker I — 2.0 hrs., Monroe, effective 6/7/22-
6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
e Audra Jaurigui, Food Service Worker I — 2.0 hrs., Richmond, effective 6/7/22-
6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
e Veronica Leach, Food Service Worker I — 2.0 hrs., Monroe, effective 6/7/22-
6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
e Kristina Neves, Food Service Worker I — 2.0 hrs., Richmond, effective 6/7/22-
6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
e Rosa Temores, Food Service Worker I — 2.0 hrs., Lincoln, effective 6/7/22-6/10/22
and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22

C) Resignations
¢ Kolbi Adams, READY Program Tutor — 4.5 hrs., Monroe, effective 6/3/22
e Sharon Barajas-Diaz, READY Program Tutor — 4.5 hrs., Roosevelt, effective 6/3/22
¢ Brianna Bergen, Library/Media Technician — 8.0 hrs., Jefferson, effective 6/10/22
e Edward Bielik, Educational Interpreter — 6.5 hrs., Lincoln, effective 6/3/22
¢ James Camacho, Licensed Vocational Nurse — 8.0 hrs., Kennedy, effective 6/3/22
¢ Melody Cantrell, Special Circumstance Aide — 5.75 hrs., Simas, effective 6/3/22
e Kimberly Carrera, READY Site Lead — 5.0 hrs., Hamilton, effective 6/3/22
¢ Aunika Castellanos, Yard Supervisor — 3.0 hrs., Hamilton, effective 6/3/22
e Veronica Cerrillo, Yard Supervisor — 2.5 hrs., Wilson, effective 6/3/22
¢ Veronica Chavez, Special Education Aide — 5.0 hrs., King, effective 6/3/22
e Anthony Diaz, Substitute Custodian II, effective 5/5/22
e Joshua Fraijo, Substitute Custodian I, effective 5/6/22
e Beatriz Huizar, Teacher, Jefferson, effective 6/2/22
¢ Carol Jenkins, Substitute Clerk Typist I and Substitute Phone Caller, effective
10/7/21
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¢ Antonia Maldonado Arciga, Educational Tutor — 4.5 hrs., Washington, effective
4/22/22
¢ Vanessa Navarro, READY Program Tutor — 4.5 hrs., Monroe, effective 6/3/22
e Vivian Navarro Alvarez, Educational Tutor — 4.5 hrs., Wilson, effective 6/3/22
¢ Jenna Nesbit, Library/Media Technician — 8.0 hrs., Simas, effective 6/3/22
e Kristina Neves, Alternative Education Program Aide — 5.5 hrs., Community Day
School, effective 7/7/22
e Ashley Ruby, READY Program Tutor — 4.5 hrs., Washington, effective 6/3/22
e Kaylyn Strickland, Educational Tutor — 4.5 hrs., Hamilton, effective 6/3/22
¢ April Tamayo-Alatorre, Substitute READY Program Tutor, Yard Supervisor and
Clerk Typist II, effective 6/10/22
e Perla Vega, Food Service Worker I — 3.25 hrs., Jefferson, effective 6/3/22
¢ Ashley Welch, Special Education Aide — 5.0 hrs., Simas, effective 6/3/22
Termination of Probationary Employee
e Nathan Harper, READY Program Tutor — 4.5 hrs., Hamilton, effective 6/3/22
Retirement
e Jennifer Fagundes, Administrative Secretary II — 8.0 hrs., Curriculum, Instruction
& Professional Development, effective 6/10/22
e Loretta King, Yard Supervisor — 2.0 hrs., Wilson, effective 6/3/22

d) Volunteers

Name School
Brittany Glidewell Hamilton
Melissa Acosta Hamilton
Alydah Glicosta Jefferson
DJ Maciel Jefferson
Jose Esparza Jefferson
Sergio Hernandez Jefferson
Victor Leon King
Florencio Cuevas King
Carrie Canada Lincoln
Jesus Enriquez Lincoln
Joanna Corral Lincoln
Ysela Guzman Lincoln
Alyssa Walker Monroe
Brittney Sutherland Monroe
Danielle Collins Monroe
Justin Ethridge Monroe
Lisa Marroquin Monroe
Danelle Barnes Richmond
Ana Hernandez Reymun Roosevelt

6. FINANCIAL (Endo)
a) Consider adoption of Resolution #29-22: Zero-Emission School Bus Replacement and
Infrastructure Incentive Program administered by the San Joaquin Valley Air Pollution
Control District

ADJOURN MEETING



HANFORD ELEMENTARY SCHOOL DISTRICT
AGENDA REQUEST FORM

TO: Joy Gabler

FROM: Jay Strickland
DATE; May 27, 2022

For: X Board Meeting

[ ] Superintendent’s Cabinet
[ ] Information
X] Action
Date you wish to have your item considered: June 8, 2022

ITEM: Administrative Panel Recommendations

PURPOSE:
Case#t 22-18 - Lincoln



HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Joy C. Gabler
FROM: Robert Heugly/Doug Carlton

DATE: 05/27/2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [X] Information
[] Action

Date you wish to have your item considered: 06/08/2022

ITEM:
PUBLIC HEARING - Hanford Elementary School District Local Control Accountability Plan
(LCAP)

PURPOSE:

Included for your review is a copy of the proposed Hanford Elementary School District LCAP
that will be reviewed during the public hearing. The LCAP is a document that details how
school districts are addressing the State's eight priority areas with the augmented funding the
State provides for disadvantaged students (English learners, foster youth, and economically
disadvantaged).

The LCAP is also prominently displayed on the District’s website at: hanfordesd.org.
FISCAL IMPACT:
The fiscal impact is detailed in the LCAP and will be discussed at the public hearing.

RECOMMENDATIONS:
This item is informational only.



PUBLIC NOTICE

2022-2023 Budget Hearing

Public Hearings for the 2022-23 Hanford Elementary School District Local Control
Accountability Plan and District Budget will be held by the Trustees of the Hanford Elementary
School District on June 8, 2022, at 5:30 p.m. in the District Office Board Room at 714 N. White
Street, Hanford, CA 93230.

Any taxpayer directly affected by the Hanford Elementary School District may appear before
the Trustees of the Hanford Elementary School District and speak on the proposed budget or
any item therein. The proposed budget may be inspected by the public from June 1, 2022, 7:30
a.m. to 4:30 p.m., through June 8, 2022, 7:30 a.m. to 4:30 p.m., in the District Office at 714

N. White Street, Hanford, CA 93230.

Date to Publish: May 26, 2022
Paper to Publish: Hanford Sentinel
Contact: David Endo



HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Joy C. Gabler
FROM: David Endo

DATE: 05/27/2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [X] Information
[] Action

Date you wish to have your item considered: 06/08/2022

ITEM:
PUBLIC HEARING - 2022-2023 Hanford Elementary School District Budget

PURPOSE:
The proposed 2022-2023 Hanford Elementary School District Budget that will be reviewed
during the public hearing.

The Budget can be viewed on the following link:
https://resources.finalsite.net/images/v1654002506/hesdk12caus/vizjeftb3ew3eme05wmn9/20222
023budgetbook.pdf

FISCAL IMPACT:
The fiscal impact of the budget will be discussed at the public hearing.

RECOMMENDATIONS:
This item is informational only.


https://resources.finalsite.net/images/v1654002506/hesdk12caus/vizjefb3ew3eme05wmn9/20222023budgetbook.pdf
https://resources.finalsite.net/images/v1654002506/hesdk12caus/vizjefb3ew3eme05wmn9/20222023budgetbook.pdf
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HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Joy C. Gabler
FROM: David Endo

DATE: 05/27/2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [ ] Information
X]  Action

Date you wish to have your item considered: 06/08/2022

ITEM:
Consider approval of warrants.

PURPOSE:
The administration is requesting the approval of the warrants as listed on the registers dated:
05/20/22 and 05/27/22.

FISCAL IMPACT:
See attached.

RECOMMENDATIONS:
Approve the warrants.



13 Hanford Elementary School District

Warrant Register For Warrants
Dated 05/20/2022
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Page 1 of 2

5/20/2022 7:31:51AM

Warrant Number Vendor Number Vendor Name Amount
12686574 6403 A BOUNCIN' BLAST — Other Services $1,950.00
12686575 7735 MELISSA ACOSTA — Reimburse-Other Services $85.00
12686576 4787 AKJ WHOLESALE LLC — Books $657.19
12686577 4566 ALLIED STORAGE CONTAINERS - Services/Repair $182.33
12686578 6431 AMAZON.COM - Books, Materials/Supplies $17,574.99
12686579 2352 AMS.NET — Other Services $5,984.00
12686580 6253 AT&T — Telephone Communications $43.18
12686581 4983 B & H PHOTO-VIDEO — Materials/Supplies $1,402.29
12686582 5748 BMX FREESTYLE TEAM LLC — Other Services $1,525.00
12686583 5748 BMX FREESTYLE TEAM LLC — Other Services $1,525.00
12686584 5748 BMX FREESTYLE TEAM LLC — Other Services $1,525.00
12686585 4841 STATE OF CALIFORNIA — Other Services $125.00
12686586 7802 JAMES CAMACHO — Reimburse-Mileage $20.59
12686587 269 CARSON-DELLOSA PUBLISHING CO. — Materials/Supplies $2,287.71
12686588 6964 CENTRAL VALLEY PRINT SOLUTIONS — Materials/Supplies $730.17
12686589 303 CHAFFEE ZOO — Lincoln & Richmond Study Trips $1,482.00
12686590 4178 COOK'S COMMUNICATION — Materials/Supplies $1,204.75
12686591 5846 CINDY CURIEL - Reimburse-Materials/Supplies $399.02
12686592 405 DASSEL'S PETROLEUM INC. — Materials/Supplies $9,816.81
12686593 1393 GAS COMPANY - Utilities $1,525.16
12686594 7947 IDA GONZALES — Reimburse-Other Services $37.00
12686595 4300 LESLIE GRIFFITH — Reimburse-Mileage $191.82
12686596 5216 HANFORD ELEMENTARY SCHOOL DISTRICT - Insurance $47.00
12686597 5946 THE HARTFORD — Health/Welfare Benefits $1,473.53
12686598 5913 JAMI JENKINS — Advance-Travel/Conference $113.00
12686599 1931 KCSBA — Membership Dues $250.00
12686600 778 KEENAN & ASSOC. MED. EYE SERV. — Health/Welfare Benefits $10,895.31
12686601 5290 KEENAN & ASSOCIATES — Insurance $223.21
12686602 5290 KEENAN & ASSOCIATES — Other Services $1,425.00
12686603 802 KINGS COUNTY PIPE & SUPPLY — Materials/Supplies $381.09
12686604 838 LAWRENCE TRACTOR COMPANY - Materials/Supplies $210.35
12686605 7553 MARIA LAWSON — Reimburse-Materials/Supplies $43.26
12686606 7917 LEWIS EVENTS — Other Services $2,295.00
12686607 912 MANGINI ASSOCIATES INC. — Richmond/Roosevelt Modernizations $18,694.95
12686608 5329 MARISCO COLIMA TACOS — Materials/Supplies $241.31
12686609 7732 METLIFE SMALL MARKET — Health/Welfare Benefits $4,519.36
12686610 4188 CHAD NIELSEN — Reimburse-Mileage $38.49
12686611 2649 PEGGY NOBLE — Reimburse-Materials/Supplies $214.11
12686612 1058 ODP BUSINESS SOLUTIONS LLC — Warehouse Inventory $958.92
12686613 1087 TRAVIS C. PADEN — Reimburse-Other Services $30.00
12686614 4465 CYNTHIA PURSELL — Reimburse-Study Trip $315.23
12686615 7346 RMA GEOSCIENCE INC. — Hamilton/Shade Structure Projects $419.40
12686616 4700 MIKE SCHOFIELD — Other Services $600.00
12686617 1327 SCHOOL SPECIALTY LLC — Materials/Supplies $1,766.71
12686618 4366 SCOUT ISLAND EDUCATION CENTER — Washington Study Trip $800.00
12686619 7042 SEON SYSTEMS SALES INC — Materials/Supplies $334.58
12686620 1392 SOUTHERN CALIFORNIA EDISON CO. — Utilities $4,771.40
12686621 1403 STANISLAUS FOUNDATION — DENTAL — Health/Welfare Benefits $7,685.40
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13 Hanford Elementary School District Warrant RegISter For Warrants Page 2 of 2

Dated 05/20/2022 5/20/2022 7:31:51AM

‘Warrant Number Vendor Number Vendor Name Amount
12686622 7673 STEPHEN L. HAHN INSPECTIONS — Roosevelt Modernization $2,775.00
12686623 4764 STEPS TO LITERACY L.L.C. — Books $4,234.02
12686624 7811 TRAVEL HAVEN MOTEL - Other Services $1,693.44
12686625 1544 VALLEY OAK CABINET MFG. — Services/Repair $4,975.00
12686626 1554 SONIA VELO - Reimburse-Mileage $79.44

Total Amount of All Warrants: $122,777.52



Grand Total For All Districts: $122,777.52 13
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13 Hanford Elementary School District Credit Card Rengter For Payments Page 1 of 1

Dated 05/20/2022 5/20/2022 7:32:15AM

Document Number Vendor Number Vendor Name Amount
14033344 3599 4IMPRINT INC — Materials/Supplies $713.86
14033345 176 BSN SPORTS — Materials/Supplies $1,364.69
14033346 3618 CURRICULUM ASSOCIATES INC. — Books $503.08
14033347 1071 ORIENTAL TRADING CO. INC. — Materials/Supplies $2,205.11
14033348 5815 SCHOLASTIC STORE ONLINE — Books $1,458.89
14033349 1313 SCHOLASTIC TEACHERS STORE — Books $13,605.09
14033350 4550 SCHOOL OUTFITTERS — Materials/Supplies $190.89
14033351 1350 SIGN WORKS — Materials/Supplies $368.58
14033352 3513 SIGNMAX — Materials/Supplies $217.53

Total Amount of All Credit Card Payments: $20,627.72



Grand Total For All Districts: $20,627.72 15



13 Hanford Elementary School District

Warrant Register For Warrants
Dated 05/27/2022
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Page 1 of 2

5/27/2022 7:37:34AM

Warrant Number Vendor Number Vendor Name Amount
12687319 7955 ANDREW AGUILAR - Food Services-Refund $7.75
12687320 6431 AMAZON.COM — Materials/Supplies $423.91
12687321 59 ARAMARK UNIFORM & CAREER — Food Services-Other Services $354.11
12687322 6253 AT&T — Telephone Communications $47.12
12687323 91 AUTOMATED OFFICE SYSTEMS - Services/Repair $5,869.40
12687324 3258 BANK OF AMERICA — Materials/Supplies, Services/Repair, Other Services ~ $1,492.16
12687325 7399 BIMBO BAKERIES USA — Food Services-Food $1,216.74
12687326 236 STATE OF CALIFORNIA — Other Services $4,934.00
12687327 7237 MONICA CANO - Reissue Reimburse-Materials/Supplies $70.95
12687328 267 CORINA CARRERA — Food Services-Reimburse Mileage $19.71
12687329 5869 ERIKA CASTORENA - Food Services-Refund $25.00
12687330 6964 CENTRAL VALLEY PRINT SOLUTIONS — Materials/Supplies $26,171.36
12687331 303 CHAFFEE ZOO - Jefferson & Monroe Study Trips $1,063.00
12687332 304 NICK CHAMPI ENTERPRISES INC. — Materials/Supplies $156.42
12687333 414 DELL COMPUTER CORPORATION — Materials/Supplies $2,308.49
12687334 4815 DIGITECH INTEGRATIONS INC - Services/Repair $318.92
12687335 2155 JAVIER ESPINDOLA — Reimburse-Materials/Supplies $21.44
12687336 7506 LISBETH FRY — Reissue Reimburse-Materials/Supplies $3.80
12687337 4957 GANDER PUBLISHING — Materials/Supplies $9,116.12
12687338 1393 GAS COMPANY - Utilities $1,802.89
12687339 591 GOLD STAR FOODS — Food Services-Food $24,536.08
12687340 6344 DAISY GONZALEZ — Food Services-Refund $1.00
12687341 7958 ADAM HAYDEN - Food Services-Refund $28.45
12687342 2188 THE HOME DEPOT PRO — Warehouse Inventory $12,525.73
12687343 5913 JAMI JENKINS — Reimburse-Travel/Conference $71.88
12687344 5990 KELLER FORD — Materials/Supplies $1.76
12687345 3760 KINGS COUNTY AIR — Services/Repair $5,587.73
12687346 801 KINGS COUNTY MOBILE LOCKSMITH — Materials/Supplies $684.50
12687347 796 KINGS COUNTY OFFICE OF ED - Other Services $106,243.44
12687348 802 KINGS COUNTY PIPE & SUPPLY — Materials/Supplies $723.54
12687349 808 KINGS WASTE & RECYCLING — Utilities $261.50
12687350 6984 KUYPERS CONSULTING INC. — Other Services $95.00
12687351 7033 TERRI LINDSEY - Reissue Refund $49.15
12687352 4629 LOWE'S OF HANFORD - Materials/Supplies $101.84
12687353 7260 LOWE'S PRO SERVICES — Materials/Supplies $1,271.55
12687354 1937 ME-N-ED'S PIZZERIA — Materials/Supplies $232.74
12687355 1802 MEDALLION SUPPLY — Materials/Supplies $920.82
12687356 994 MOBILE MODULAR MGMT. CORP. — Services/Repair $28,622.18
12687357 7957 MELINDA MORALES — Food Services-Refund $28.15
12687358 1002 MORGAN & SLATES INC. — Materials/Supplies $660.62
12687359 1004 MORRISON'S SILKSCREEN — Materials/Supplies $531.96
12687360 7446 MY DRAGON BOOKS — Books $559.44
12687361 2649 PEGGY NOBLE — Reimburse-Mileage $52.48
12687362 1058 ODP BUSINESS SOLUTIONS LLC — Warehouse Inventory $157.93
12687363 5111 P & R PAPER SUPPLY COMPANY INC — Food Services-Materials/Supplies $7,455.49
12687364 1087 TRAVIS C. PADEN — Reimburse-Other Services $60.00
12687365 7564 PAPER CLIP COMMUNICATIONS — Food Services-Other Services $197.00
12687366 1168 PRODUCERS DAIRY PRODUCTS - Food Services-Food $14,996.47



13 Hanford Elementary School District

Warrant Register For Warrants
Dated 05/27/2022
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Page 2 of 2

5/27/2022 7:37:34AM

Warrant Number Vendor Number Vendor Name Amount
12687367 4465 CYNTHIA PURSELL — Reimburse-Materials/Supplies $362.83
12687368 1901 PYRAMID CABINET SYSTEMS INC. — Services/Repair $6,200.00
12687369 7288 RANCHO NOTSO GRANDE - Food Services-Food $1,072.50
12687370 4511 DOUG ROSE — Reimburse-Materials/Supplies $301.87
12687371 1298 LANA SANDOVAL — Reissue Reimburse-Materials/Supplies $156.00
12687372 1303 SAVE MART SUPERMARKETS — Food Services-Food $99.97
12687373 4366 SCOUT ISLAND EDUCATION CENTER - Jefferson Study Trip $800.00
12687374 7644 SIERRA SANITATION INC - Services/Repair $483.65
12687375 1801 SMART & FINAL STORES (HFD KIT) — Food Services-Food $186.80
12687376 6995 SOCIAL THINKING PUBLISHING — Materials/Supplies $497.53
12687377 1392 SOUTHERN CALIFORNIA EDISON CO. — Utilities $10,887.83
12687378 1403 STANISLAUS FOUNDATION — DENTAL — Health/Welfare Benefits $11,727.60
12687379 1444 SYSCO FOODSERVICES OF MODESTO — Food Services-Food $41,520.55
12687380 7956 LAURA C TAYLOR - Food Services-Refund $20.30
12687381 3154 UPS — Postage $10.93
12687382 7170 WEVIDEO INC. — Other Services $299.00
12687383 7954 LISA WILEY - Food Services-Refund $9.00
12687384 7671 WILSON LANGUAGE — Materials/Supplies $5,439.80

Total Amount of All Warrants: $342,157.88



Grand Total For All Districts: $342,157.88 18
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13 Hanford Elementary School District Credit Card RegiSter For Payments Page 1 of 1
Dated 05/27/2022 5/27/2022 7:38:00AM

Document Number Vendor Number Vendor Name Amount
14033388 6073 FIDELITY SAFETY & TRAINING LLC — Food Services-Travel/Conference $149.00
14033389 599 GOPHER SPORT — Materials/Supplies $1,150.53
14033390 806 KINGS COUNTY TROPHY - Materials/Supplies $3,703.88
14033391 6114 MCGRAW-HILL EDUCATION — Books $3,316.75
14033392 1071 ORIENTAL TRADING CO. INC. — Materials/Supplies $1,328.31
14033393 4776 PALOS SPORTS — Materials/Supplies $8,071.01
14033394 1121 PERMA-BOUND - Books $2,678.16
14033395 1184 PROGUARD SERVICE & SOLUTIONS — Food Services-Materials/Supplies $226.13

Total Amount of All Credit Card Payments: $20,623.77



Grand Total For All Districts: $20,623.77 20
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Hanford Elementary School District
Minutes of the Regular Board Meeting
May 25, 2022

Minutes of the Regular Board Meeting of the Hanford Elementary School District
Board of Trustees on May 25, 2022, at the District Office Board Room, 714 N. White
Street, Hanford, CA.

President Garner called the meeting to order at 5:30 p.m. Trustee Garcia and
Revious were present. Trustee Hernandez and Strickland were absent.

HESD Managers Joy C. Gabler, Superintendent, and the following administrators were present:

Present

Closed Session

Open Session

Case #22-17

Personnel

Public Hearing:
Level 1
Development
Fees

Kristina Baldwin, Doug Carlton, Javier Espindola, David Goldsmith, Lucy Gomez,
Robert Heugly, Jaime Martinez, William Potter, Jill Rubalcava and Jay Strickland.

CLOSED SESSION

Trustees adjourned to closed session at 5:30 for the purpose of:
e Student Discipline pursuant to Education Code section 48918
e Conference with Labor Negotiators (GC 54957)

Trustees returned to open session at 5:50 p.m.

Trustee Revious moved to accept the Findings of Facts and expel Case #22-17 for
the remainder of the 2021-22 school year and the first semester of the 2022-23
school year for violation of Education Code 48900 and/or 48915 as determined by
the Administrative Panel at hearings held on May 23, 2022. However, Trustee
Revious further move that the expulsion order be immediately suspended and the
student return to regular school in probationary status on a Behavior Conditions Plan
through December 16, 2022. Trustee Garcia seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

No action was taken by the Board.

At 5:51 p.m. President Garner opened the Public Hearing: Proposed Increase in
Level 1 Development Fees.

David Endo, Chief Business Official, stated included in the packet is a copy of the
Development Fee Justification Study. This study sets a cap on what we can charge
for residential and commercial development. The study is done every other year to
justify increases. The cost of construction has gone up. We split the consultant
contract with Hanford Joint Union High School District and Armona Union
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Public
Comments

Elementary School to share the cost since we share homes/residential units. The
study shows what it will look like over the next 10 years, how many students these
homes will generate, and facilities needed to house these students. A district is
eligible for half of the funding from the State for facilities if the increase is justified.
David referenced page B-12 stating "HESD has a $6.61 cost per square foot which
is greater than the justified fee of $2.87 pers square foot.” The study shows the
increase in development fee is justified for both residential and commercial.
Approval of increase will take place later in the meeting.

President Garner called for questions from the public, and there being none the
Public Hearing was closed at 5:56 p.m.

PRESENTATION, REPORTS AND COMMUNICATIONS

None

Board and Staff Trustee Garcia stated he visited Jefferson Academy and MLK Elementary. He could see

Comments

Requests to
Address the
Board

Dates to
Remember

the kids are excited for the ending of school, but they are still excited to be at school.
HESD has great teachers that interact with the kids. HESD is a great district.

None

President Garner reviewed dates to remember: Holiday-Memorial Day — May 30%;
Junior High Promotions — June 1%t Last Day of School — June 3; Regular Board
Meeting — June 8.

CONSENT ITEMS

Trustee Garcia made a motion to take consent items “a” through “c” together.
Trustee Revious seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

Trustee Garcia then made a motion to approve consent items “a” through “c”.
Trustee Revious seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent
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The items approved are as follows:

a) Warrant listings dated May 6, 2022 and May 13, 2022.
b) Minutes of Regular Board Meeting held on May 11, 2022.
c) Approve interdistrict transfers as recommended.

INFORMATION ITEMS

Phone Survey a)
Results

Monthly b)
Financials
7/1/21-

4/30/22

2021-22 9)
District/Board
Goals

Jason List, Isom, presented for information a summary on the Phone Survey
Results. He presented a PowerPoint presentation reviewing the survey results.
Jason reviewed the methodology that showed there are 21,773 registered votes
in the District. 205 households were contacted by phone that resulted in an
overall margin of error of +/- 6.81%. Jason went through each question asked
and the results received for each question. He stated the results received for the
questions are typical and what is expected. Nothing stood out that the
community is upset with the district. People were happy and pleased with the
various projects the district listed. Jason stated it did start to change when the
questions changed to bond measures and tax rates. People are tax sensitive,
and inflation is impacting people. When asked about extending the current tax
rate there was a 57% in favor. Jason recommends if the district decides to go
forward with a Bond Measure, the idea pitched to voters should be extended
the current tax rate and for it not exceed $19. That gives the district over 19
million dollars. He stated the results aren’t exactly what he wanted to see. He
recommends the district continues to think about it and to wait until the June 7t
election to see what happens. Trustee Garcia and Revious agree on waiting to
see what happens. President Garner asked Jason List if a simple majority or
super majority vote is needed to pass the resolution to put the Bond Measure
on the ballot. Jason indicated it would need a super majority at least four of
five, with five votes being ideal.

David Endo, Chief Business Official, presented for information the Monthly
Financial Reports for the Period of 07/01/2021-04/30/2022. He stated
everything is going accruing to plan.

Joy Gabler, Superintendent, presented for information a review of the 2021-
2022 District/Board Goals. She shared a PowerPoint presentation reviewing the
District’s five goals that align with the eight state priorities and the Districts
Local Control Accountability Plan. Joy went over each goal and how the district
is implementing each goal. The five goals reviewed are:

1) Students will receive a broad educational program that includes English
language arts, mathematics, science, history, visual and performing arts, and
physical education.

2) All students will make progress toward proficiency on the state adopted
standards and English learners will make progress learning the English
language.
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2022 HESD d)
Summer
Programs

3) The district will support teachers and staff with professional development,
training, and collaboration time.

4) Students will learn in a safe, well-maintained school where they are
supported, engaged, and connected to their school.

5) Communication between schools and home will be regular and meaningful.

Jill Rubalcava, assistant Superintendent to Curriculum, presented for information
a presentation on the 2022 HESD Summer Programs. She stated due to two
years of school over Zoom students have been impacted academically. Funding
was received to extend the school year into a summer program. Jill reviewed
the program purpose and goals. She then reviewed the schedule and
excursions/study trips that will be taken throughout the summer. The students
will experience a lot of fun with on hand science experiences. Jill thanked the
Board and Joy Gabler for their support, the executive council for their support,
and the food services department that will be proving snacks for all students
participating in the summer program. President Garner asked how many
students will be served. Jill answered a total of 1,500 spots. Superintendent
Gabler commended & thanked Jill Rubalcava on all the time and work she has
put into bringing these summer sessions to fruition.

BOARD POLICIES AND ADMINISTRATION

City of Hanford a)
Agreement

TCOE — Plan of b)
Work

Trustee Garcia made a motion approve the revised agreement with the City of
Hanford and the Hanford Police Department to continue HESD's participation in
the School Resource Officer Program. Trustee Revious seconded; motion carried
3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

Trustee Revious made a motion to approve Plan of Work with Jared Marr of
Tulare County Office of Education to provide ongoing planning support and class
coaching to K-8 teachers at Jefferson Academy. Trustee Garcia seconded;
motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent
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2021-2022 C)
LCAP Federal
Addendum
2022-2023 d)

School Plans

UPK Planning
and
Implementation
Grant Plan

e)

CSEA Initial
Proposal

f)

District’s Initial g)
Proposal

Trustee Garcia made a motion to approve the 2021-2022 LCAP Federal
Addendum Annual Update and 2022-2023 Federal Addendum, and Spending
Plan for Title I, II, II, IV. Trustee Revious seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

Trustee Garcia made a motion to approve the 2022-2023 School Plans for
Student Achievement. Trustee Revious seconded; motion carried 3-0:
Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious — Yes
Strickland — Absent

Trustee Garcia made a motion to approve the UPK Planning and Implementation
Grant Plan. Trustee Revious seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

Trustee Garcia made a motion to approve the California School Employee
Association’s (CSEA) Initial Proposal for the 2022-2023 amendments to the
2020-2023 Collective Bargaining Agreement between HESD and CSEA
(reopened articles). Trustee Revious seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

Trustee Garcia made a motion to approve the District’s Initial Proposal to CSEA
for the 2022-2023 amendments to the 2020-2023 Collective Bargaining
Agreement between HESD and CSEA (reopened articles). Trustee Revious
seconded; motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent
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AR 3311.2 h) Trustee Garcia made a motion to approve the following revised Administrative

Regulation 3311.2 — Lease-Leaseback Contracts. Trustee Revious seconded;
motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

AR 3311.3 i) Trustee Revious made a motion to approve the following revised Administrative
Regulation 3311.3 — Design-Build Contracts. Trustee Garcia seconded; motion
carried 3-0:
Garcia — Yes
Garner — Yes

Hernandez — Absent
Revious — Yes
Strickland — Absent

Dr. Joe j) Trustee Garcia made a motion to approve the consultant contract with Dr. Joe
Sanfelippo Sanfelippo to provide leadership workshops to HESD administrative team on
July 29, 2022. Trustee Revious seconded; motion carried 3-0:
Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious — Yes

Strickland — Absent

Out-Of-State k) Trustee Garcia made a motion to approve the out-of-state travel for one (1)
Travel HESD School Psychologist. Trustee Revious seconded; motion carried 3-0:
Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious — Yes
Strickland — Absent

PERSONNEL

Trustee Revious made a motion to take Personnel items “a” through “e” together.
Trustee Garcia seconded; the motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent
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Item "a” —
Employment

Item "b" —
Promotion

Item "c" —
Short Term
Employment

Item "d" —
Resignations

Item "e" —
Volunteers

Trustee Revious then made a motion to approve Personnel items “a” through “e”.
Trustee Garcia seconded; the motion carried 3-0:

Garcia — Yes

Garner — Yes

Hernandez — Absent

Revious — Yes

Strickland — Absent

The following items were approved:
Classified Temps/Sub
e Joshua Fraijo, Substitute Custodian I, effective 5/6/22
e Raymond Mueller, Substitute Personnel Specialist and Warehouse/Reprographics
and Mail Technician, effective 5/9/22
Short Term Classified
e Martha Medina Morales, Short Term Yard Supervisor — 3.25 hrs., Monroe,
effective 5/9/22-6/3/22
e April Tamayo-Alatorre, Short Term Clerk Typist IT — 7.0 hrs., Community Day
School, effective 5/5/22-6/10/22
More Hours/Days
e Elizabeth Mercado, from Yard Supervisor — 3.0 hrs., Monroe to Yard Supervisor
— 3.5 hrs., Monroe, effective 1/24/22
Voluntary Reduction of Hours
e Mariah Benitez, from Yard Supervisor — 3.0 hrs., Monroe to Yard Supervisor —
2.5 hrs., Monroe, effective 8/13/21

e Karen Alvarado, from Teacher, Hamilton to Instructional Coach Math/Science,
TRC, effective 8/4/22

e Josefa Bustos Pelayo, from Teacher, Jefferson to Instructional Coach English
Language Development, TRC, effective 8/4/22

CERTIFICATED STAFF SUMMER PROGRAMS
Summer Program Administrator:

e Rick Johnston, July 11-15

e Summer Program Teacher:

e Tommy Smart, June 27-July 1, July 11-15

Classified
e Erica Andrade, READY Program Tutor — 4.5 hrs., Hamilton, effective 5/6/22
e Ashley Elick, READY Program Tutor — 4.5 hrs., Simas, effective 5/11/22
e Christina Heckathorn, Yard Supervisor — 3.5 hrs., Kennedy, effective 4/25/22
e Joshua Wiley, READY Program Tutor — 4.5 hrs., King, effective 5/10/22
Certificated
e Allison Minick, Teacher, Simas, effective 6/3/22

Name School
Monica Andrade Hamilton
Ashley Callison Hamilton

Michelle Hernandez Hamilton
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Landon Sunia Hamilton
Michelle Banuelos Jefferson
Melissa Carreiro Jefferson
Angelica Castellanos Jefferson
Fatima Ceja Jefferson
Jeanette Dunn Jefferson
Jami Jenkins Jefferson
Vivian Meneses Jefferson
Yvette Olivera Jefferson
Queila Alarcon King
Gisela Avalos King
Alma Barajas King
Carolina Campos King
Christina Cuevas King

Luis Diaz King
Maria Ferrer King
Maribel Gonzalez Salas King
Mayra Hernandez King
Ruby Lobato King

April Mapes King
Victoria Piceno King
Yasmin Rios King
Marissa Rubalcava King
Jessica Sain King
Serissa Serna King
Yasmin Torres King
Brenda Aguilar Avalos Lincoln
Francisca Perez Lincoln
Heather Adams Monroe
Chrystina Arms Monroe
Dulce Bernabe Monroe
Rosa Bogarin Monroe
Elisha Bush Monroe
Maria Esther Gomez Monroe
Ida Gonzales Monroe
Jackie Hillhouse Monroe
Samantha Jeske Monroe
Chelsea Ramirez Monroe
Carla Soares Monroe
Stephanie Soars Monroe
Gina Spencer Monroe
Andrea Thomas Monroe
Kaylen Aguilar Richmond
Ruby Arellano Richmond
Jessica Cabral Richmond
Angie Giron Richmond
Daisy Guzman-Avalos Richmond
Michael McCarty Richmond
Elena Orozco Richmond
Charles Porter Richmond
Yanely Reyes Richmond
Susanne Springer Richmond

Angelica Uribe Buenrostro Richmond
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Item "f" —
Fresno State

Item "g" —
Substitute
Teaching
Permits
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Brenda Arevalo Roosevelt
Andrea Gonzalez Roosevelt
Guadalupe Gonzalez Roosevelt
Isidra Grajeda Roosevelt
Ernestina Mendoza Ochoa Roosevelt
Melanie Vidal Simas
Francisco Enriquez Simas
Madison Figueroa Simas
Leonard Puga Simas
Natalie Ramirez Simas
Yesenia Albizu Washington
Lila Alcoser Washington
John Barragan Washington
Claudia Cardenas Washington
Gerald Guerrero Washington
Ashley Hernandez Washington
Alma Pina Washington
Ashley Sosa Washington

Adopt Declaration of Need for Fully Qualified Educators for 2022-2023 School
Year (Title 5, 80026) — Attached

Annual Statement of Need for 30-Day Substitute Teaching Permits

The Governing Board of the Hanford Elementary School District declares that
a sufficient number of credentialed teachers are not available to fill vacancies
for substitute teaching during the 2022-2023 school year. Therefore, the
District is filling an annual statement need with the Kings County Office of
Education to allow Emergency 30-Day Substitute Permit holders to fill day-to-
day substitute needs.

FINANCIAL

Resolution #23-a) Trustee Garcia made a motion to adopt Resolution #23-22: Development Fee
Justification Study. Trustee Revious seconded; motion carried 3-0:

22

Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious — Yes
Strickland — Absent

Resolution #25-b) Trustee Garcia made a motion to adopt Resolution #25-22: Increase in Level 1
Development Fees. Trustee Revious seconded; motion carried 3-0:

22

Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious — Yes
Strickland — Absent
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MOU — Super
Co-op

Kings County
Treasurer’s
Report

Adjournment

Approved:

c) Trustee Garcia made a motion to approve the Memorandum of Understating
with the Super Co-op. Trustee Revious seconded; motion carried 3-0:
Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious — Yes
Strickland — Absent

d) Trustee Revious made a motion to approve the Kings County Treasurer’s
Quarterly Compliance Report. Trustee Garcia seconded; motion carried 3-0:
Garcia — Yes
Garner — Yes
Hernandez — Absent
Revious - Yes
Strickland — Absent

There being no further business, President Garner adjourned the meeting at 7:16
p.m.

Respectfully submitted,

Joy C. Gabiler,
Secretary to the Board of Trustees

Jeff Garner, President Lupe Hernandez, Clerk
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HANFORD ELEMENTARY SCHOOL DISTRICT
AGENDA REQUEST FORM

Joy Gabler

Doug Carlton
May 24, 2022

X Board Meeting
Superintendent’s Cabinet

[]
X Information
[]

Action

Date you wish to have your item considered: June 8, 2022

ITEM: Receive for information a report from the District Parent Advisory Committee for the meeting held
on May 24, 2022 (For PAC Meeting #4)

PURPOSE: The PAC advises the board on the educational programs and services included in the
Local Control Accountability Plan.

FISCAL IMPACT: PAC is a requirement of the Local Control Funding Formula.
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Hanford Elementary School District

Hanford Elementary School District (HESD)
Parent Advisory Committee
Report to the HESD Board of Trustees

Date of Meeting: May 24, 2022
Starting Time: 9:00 a.m. to 10:30 a.m.

Purpose of the Meeting: To consult, review, and comment on the Hanford Elementary Local Control
Accountability Plan.

The Parent Advisory Committee received information on the following topics.

e The School Family Compact
e A Draft of the 2021-2022 to 2023-2024 (Year 2) Local Control Accountability Plan

The Parent Advisory Committee made the following recommendations.

e Approve the changes to the School Family Compact (School site councils will approve
this.)

e The committee recommends that the HESD Board of Trustees approve the 2021-2022 to
2023-2024 (Year 2) Local Control Accountability Plan

The Superintendent responds:

e The superintendent concurs with the recommendation to approve the changes to the School
Family Compact (School site councils will approve this.)

e The superintendent concurs with the recommendation that the HESD Board of Trustees
approve the 2021-2022 to 2023-2024 (Year 2) Local Control Accountability Plan
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DATE:
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For:
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HANFORD ELEMENTARY SCHOOL DISTRICT
AGENDA REQUEST FORM

Joy Gabler

Lucy Gomez
May 24, 2022

X Board Meeting
Superintendent’s Cabinet

[]
X Information
[]

Action

Date you wish to have your item considered: June 8, 2022

ITEM: Receive for information a report from the District English Learner Advisory Committee for the
meeting held on May 26, 2022 (For DELAC Meeting #4)

PURPOSE: The DELAC advises the board on the educational programs and services for English
Learners including services that are part of the Local Control Accountability Plan.

FISCAL IMPACT: DELAC is a requirement of the Local Control Funding Formula and several
Federally funded programs.
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Hanford Elementary School District

Hanford Elementary School District (HESD)
District English Learner Advisory Committee (DELAC)
Report to the HESD Board of Trustees

Date of Meeting: May 26, 2022

Purpose of the Meeting: To advise the governing board on: conducting a district-wide needs
assessment on a school by school basis; an LEA master plan, including policies guiding
consistent implementation of EL educational programs and services that takes into consideration
the SPSAs; the establishment of LEA program, goals, and objectives for programs and services
for ELs; the Consolidated Application for Funding

The DELAC received information on the following topics:

e Consolidated Application (Summer CARS 2021) (Application for Title I, II, III,
IV funding)

e The Parent Family Compact

e Instructional Aide Requirements

e Draft of the 2021-2022 to 2023-2024 Local Control Accountability Plan and
Annual Update

The DELAC Made the following recommendations

The DELAC recommends that the HESD Board of Trustees approve submission of the
ConApp (CARS Summer 2022).
The DELAC recommends approval of the Parent Family Compact
The DELAC recommends that the district:

e Continue to hire qualified people to staff Ed. Tutors and READY positions.

e Continue outreach to staff these positions including job fairs, partnerships with

community colleges, website postings/application, and community outreach.

The DELAC Recommends that the HESD Board of Trustees approve the 2021-2022 to
2023-2024 Local Control Accountability Plan and Annual Update

The Superintendent responds:

The Superintendent concurs with the recommendation that the HESD Board of Trustees
approve submission of the ConApp (CARS Summer 2022).
The Superintendent concurs with the recommendation for approval of the Parent Family
Compact
The Superintendent concurs with the recommendations that the district:

e Continue to hire qualified people to staff Ed. Tutors and READY positions.

e Continue outreach to staff these positions including job fairs, partnerships with

community colleges, website postings/application, and community outreach.

The DELAC Recommends that the HESD Board of Trustees approve the 2021-2022 to
2023-2024 Local Control Accountability Plan and Annual Update
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HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Joy C. Gabler
FROM: David Endo

DATE: 05/27/2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [X] Information
[] Action

Date you wish to have your item considered: 06/08/2022

ITEM:
Receive for information the following revised Exhibit:
E 3553 — Free and Reduced Meals

PURPOSE:

The United States Department of Agriculture (USDA) requires that school districts ensure
sufficient funds are being provided for meals served to students that are not eligible for free or
reduced meals. With California requiring universal availability of meals to all students, there is
no longer a student lunch/breakfast price with all meals are free to public school students. Milk
taken individually is not reimbursable and therefore not free to students and will necessitate an
increase to $0.40/carton from $0.30/carton. Additionally, the District is recommending an
increase to the paid adult breakfast (without milk) from $2.30 to $2.50.

FISCAL IMPACT:
There should be a slight increase revenue for private school paid lunches that are served by the
District.

RECOMMENDATIONS:

Consider approval the following revised Exhibit at the next board meeting:
E 3553 — Free and Reduced Meals

ADM-018
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Hanford ESD

Exhibit
Free And Reduced Price Meals

E 3553

Business and Noninstructional Operations

CAFETERIA PRICES LIST

CAFETERIA PRICES

The prices for cafeteria meals, by Board adoption, shall be as follows:

Lunch Program (Effective July 1, 202+ 2022)

Student Lunch $4+80  $0.00
Reduced Price Lunch $0.00
Student Milk Only $036  50.40
Adult Lunch without Milk  $4.00
Adult Milk Only $6-36  $0.40

Breakfast Program (Effective July 1, 2015)

Student Breakfast $0.60 $0.00
Reduced Price Breakfast $0-:00 $0.00
Adult Breakfast $230 $2.50

ExhibitHANFORD ELEMENTARY SCHOOL DISTRICT
version: June 15, 2011 Hanford, California
revised: April 10, 2013

revised: March 17,2014

revised: January 14, 2015

revised: April 13,2016

revised: May 24, 2017

revised: June 16, 2018

revised: June 12,2019

revised: June 24, 2020

revised: June 23, 2021

revised: June 22,2022
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HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Board of Trustees
FROM: Joy C. Gabler

DATE: May 31, 2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [ ] Information
X]  Action

Date you wish to have your item considered: June 8, 2022

ITEM: Consider adopting Resolution #30-22: Regarding Absent Board Member
Compensation.

PURPOSE: Education Code section 35120(c) provides that a board member may be paid for
any meeting when absent if the board by resolution duly adopted and included in
its minutes finds that at the time of the meeting: 1) he or she is performing
services outside the meeting for the school district or districts, (2) he or she was ill
or on jury duty, (3) or the absence was due to a hardship deemed acceptable by
the board. Trustee Greg Strickland was unable to attend the May 25, 2022
meeting due to illness.

FISCAL IMPACT: Not to exceed $262.50.

RECOMMENDATIONS: Adopt Resolution #30-22.

ADM-018
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HANFORD ELEMENTARY SCHOOL DISTRICT
RESOLUTION # 30-22

Board of Trustees
Hanford Elementary School District

RESOLUTION REGARDING ABSENT BOARD MEMBER COMPENSATION
(Education Code § 35120(c))

WHEREAS, Education Code section 35120(c) provides that a board member may be paid for
any meeting when absent if the board by resolution duly adopted and included in its minutes
finds that at the time of the meeting: 1) he or she is performing services outside the meeting for
the school district or districts, (2) he or she was ill or on jury duty, (3) or the absence was due to
a hardship deemed acceptable by the board.

NOW, THEREFORE BE IT RESOLVED that the Hanford Elementary School District Board
of Trustees determines as follows:

1. Board Member Greg Strickland was absent from the Hanford Elementary School
District’s regular board meeting held May 25, 2022 due to:

[ ] performing services outside the meeting for the school district
X illness

[ ]jury duty
[ ] hardship deemed acceptable by the board

2. Said Board Members shall be paid for the meeting.

PASSED AND ADOPTED THIS 8th day of June, 2022 at a regular meeting, by the following
vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

Jeff Garner, President Lupe Hernandez, Clerk
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HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Board of Trustees
FROM: Joy C. Gabler

DATE: May 31, 2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [ ] Information
X]  Action

Date you wish to have your item considered: June 8, 2022

ITEM: Consider adopting Resolution #31-22: Regarding Absent Board Member
Compensation.

PURPOSE: Education Code section 35120(c) provides that a board member may be paid for
any meeting when absent if the board by resolution duly adopted and included in
its minutes finds that at the time of the meeting: 1) he or she is performing
services outside the meeting for the school district or districts, (2) he or she was ill
or on jury duty, (3) or the absence was due to a hardship deemed acceptable by
the board. Trustee Lupe Hernandez was unable to attend the May 25, 2022
meeting due to family death.

FISCAL IMPACT: Not to exceed $262.50.

RECOMMENDATIONS: Adopt Resolution #31-22.

ADM-018
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HANFORD ELEMENTARY SCHOOL DISTRICT
RESOLUTION # 31-22

Board of Trustees
Hanford Elementary School District

RESOLUTION REGARDING ABSENT BOARD MEMBER COMPENSATION
(Education Code § 35120(c))

WHEREAS, Education Code section 35120(c) provides that a board member may be paid for
any meeting when absent if the board by resolution duly adopted and included in its minutes
finds that at the time of the meeting: 1) he or she is performing services outside the meeting for
the school district or districts, (2) he or she was ill or on jury duty, (3) or the absence was due to
a hardship deemed acceptable by the board.

NOW, THEREFORE BE IT RESOLVED that the Hanford Elementary School District Board
of Trustees determines as follows:

1. Board Member Lupe Hernandez was absent from the Hanford Elementary School
District’s regular board meeting held May 25, 2022 due to:

[ ] performing services outside the meeting for the school district
[ ]illness

[ ]jury duty
X hardship deemed acceptable by the board

2. Said Board Members shall be paid for the meeting.

PASSED AND ADOPTED THIS 8th day of June, 2022 at a regular meeting, by the following
vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

Jeff Garner, President Timothy Revious, Vice-President
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HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Joy C. Gabler
FROM: Bill Potter

DATE: 5/27722

FOR: [X| Board Meeting
[1 Superintendent's Cabinet

FOR: [ ] Information
] Action

Date you wish to have your item considered: 6/8/22

ITEM:
Consider approval of inspection services agreement with Stephen L. Hahn Inspections for
Richmond & Roosevelt Modernization Phase II.

PURPOSE:
To get obtain the services of Stephen Hahn to provide the required inspections of all construction

related activities pertain to this project
FISCAL IMPACT:
Inspection services are rated at $75.00 per hour not to exceed $5,500 per month.

RECOMMENDATIONS:
Approve the inspection services contract for Stephen Hahn Inspections.

ADM-018
7/07




HANFORD ELEMENTARY SCHOOL DISTRICT

Agenda Request Form

TO: Joy C. Gabler
FROM: Bill Potter
DATE: May 27, 2022
FOR: (X) Board Meeting
( ) Superintendent’s Cabinet
FOR: () Information
(X) Action

Date you wish to have your item considered June 8, 2022

ITEM:
Consider approval to solicit bids for Campus wide HVAC replacement at
Kennedy Jr High.

PURPOSE:
The district would like to solicit bids to replace all aging HVAC units on the

Kennedy campus. Then units are over 27 years old and due for replacement.

FISCAL IMPACT
Cost of the project is estimated to be $500,000

RECOMMENDATION:
Approve solicitation of bids for the Kennedy classroom HVAC replacement
project.
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Stephen L. Hahn Inspection ~ DSA Certified Class 1 Inspector
1945 N. Bordeaux Way Certification # 4638

Hanford, CA 93230

Cell: (559) 816-3676

5-20-2022

Mr. William Potter

Hanford elementary School district

714 N. White Street

Hanford, Ca 93230

RE: HESD Lee Richmond Elementary School
Modernization Project Phase 2 DSA App. # 02-119462

Inspection Services Proposal

Dear William:

Thanks for this opportunity again to be of service to the District.
Stephen L. Hahn Inspections proposes inspection services on the above
mentioned project for a houtly rate fee of $75.00 an hour with a 2 hour
billed monthly until complete.

If you have any questions regarding this proposal, please contact me at

(559-816-3676) or email shahn1945@comcast.net.

Sincerely

Stephen L, Hahn
S’fép%ien L. Hahn Inspections
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Stephen L. Hahn Inspection ~ DSA Certified Class 1 Inspector
1945 N. Bordeaux Way Certification # 4638

Hanford, CA 93230

Cell: (559) 816-3676

5-20-2022

Mr. William Potter
Hanford elementary School district
714 N. White Street
Hanford, Ca 93230
RE: HESD Roosevelt Elementary School
Modernization Project Pﬁase 2 DSA App. #02-119461

Inspection Services Proposal

Dear William:

Thanks for this opportunity again to be of service to the District.
Stephen L. Hahn Inspections proposes inspection services on the above
mentioned project for a hourly rate fee of $75.00 an hour with a 2 hour
billed monthly until complete.

If you have any questions regarding this proposal, please contact me at

(559-816-3676) or email shahn1945@comcast.net

Sincerely

wmhn
Fatx _

tephen L. Hahn Inspections
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Hanford Elementary School District
HUMAN RESOURCES DEPARTMENT

AGENDA REQUEST FORM

TO: Joy C. Gabler

FROM: Jaime Martinez

DATE: May 27, 2022

FOR: (X) Board Meeting
( ) Superintendent’s Cabinet
() Information
(X) Action

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: June 8, 2022

ITEM: Hear comments from the public and consider approval of negotiated
successor agreement with the Hanford Elementary Teachers’ Association (HETA).

PURPOSE: To comply with the requirement of Government Code Section 3547
for hearing of public comments prior to approval of a collective bargaining
agreement, and to approve the Tentative Agreement. HETA ratified the
Tentative Agreement for a successor collective bargaining agreement for July 1,
2022 through June 30, 2025 on May 27, 2022.

FISCAL IMPACT: The costs of the negotiated contract and funding sources are
attached.

RECOMMENDATION: Hear public comments and approve agreement.
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 1: AGREEMENT

A.  The Articles and provisions herein constitute a bilateral and binding agreement by and
between the Trustees of the Hanford Elementary School District, hereinafter referred to as
the District or the Board, and the Hanford Elementary Teachers Association/California
Teachers Association/National Education Association, hereinafter referred to as the
Association.

B.  This Agreement is entered into pursuant to the provisions contained within the Rodda Act.

C.  The term of the Agreement shall commence on July 1, 2049 2022, and shall remain in full
force and effect until June 30, 2022 2025. However, it is agreed that either party may

“reopen” for the 2020-2024;2021-2622 2023-2024, 2024-2025 school years, negotiations on

Atticle 11: School Calendar and Work Year, Article 18: Employee Group Health and Welfare

Insurance Benefits, and Article 20: Salary.

FOR THE DISTRICT: FOR HETA:

S//22 /%/%/ %LZ/W o /([J/ a4

Jaim Maltmez Chief Negotiat “) Date Gina Young Date
Hapfford Elementary School Distict Negotiations Chair
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Tentative Agreement 2022-23
May 13, 2022

ARTICLE 4: ASSOCIATION RIGHTS

A.  The Association shall have the right of access to District employees at reasonable times. The
term "reasonable times" as used herein means an employee's meal ot rest petiods and any time
before or after an employee's assigned duty time when such employee is present upon District
property, but is not expected to be performing services or to be ready to perform services on
behalf of the District. Any representative of the Association who wishes to enter a school
campus of the District during hours in which students are present shall notify the principal's
office of his/ he;‘ identity and his/her status as a representative of the Association.
Appropriate identification and credentials may be required in instances where management at
the campus level does not know or have reason to know the individual's identity or affiliation.

B.  The Association and its members shall have the right, for Association business, to make use of
school equipment at reasonable times as defined above. Such equipment shall include
computers, copiers or other duplicating equipment, calculating machines, and all types of
audio-visual equipment when such equipment is not otherwise in use.

C.  The Association shall have the right to post notices of activities and matters of Association
concern on bulletin boards normally used by the District for communicating with its
employees. No such notices shall contain information that is of a libelous nature. Notices
that are posted which are of a political nature shall contain the following disclaimer: "This
notice has been posted by the Hanford Elementary Teachers Association and does not
necessatily represent the suppott ot endorsement of the Board of Trustees of the Hanford
Elementaty School District." At least one (1) 3' x 4' bulletin board exclusively for use by the

Association shall be provided in each school building in areas frequented by teachers.
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The Association may utilize District mailboxes and email for non-political communication
with its members. Non-political communication means fair and impartial information that is
provided to unit members that does not urge the passage or defeat of a ballot measure or
candidate (other than candidates running for HETA or CTA offices or positions).

Copies of items that are not directly related to Association business, but are intended for
general distribution by the Association through the District mail and/or email shall be
provided to the Superintendent and/or designee for review at the time of mailing. All
materials intended for general distribution by the Association shall be so identified

The Association shall have the right to putchase/use a cell phone in the classtoom of the
Association President.  Except in emergency situations, use of such phone service shall not
intetfere with the Association President's regular instructional responsibilities.

The President of the Association shall be presented with materials, exclusive of items
appropriate for executive session, to be discussed at regulatly scheduled Board meetings at
least two (2) days before such meetings. The President shall be notified of all other public
sessions of the Board as soon as possible and shall be informed of the subjects to be
discussed.

Representatives of the Association shall have the right to utilize District facilities to conduct
their meetings with District employees. Requests to utilize such facilities shall be made on
forms prescribed by the District for control of Civic Center use of public schools and shall be
subject to priot requests for utilization of such facilities by groups entitled to their use under
provisions of the Education Code. The Association, when desiring use of such facilities, shall
file with the Superintendent the certification required by California Education Code Section
40040 et seq. Meetings conducted in such facilities shall in no way conflict with the work of
District employees, and shall in no way conflict with the public school purposes of the

District.
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By October 1 of each year the District shall provide the Association with a seniority list of all
members of the bargaining unit. The list shall indicate the type of contract under which each
unit member is employed and his/her hire date.

A total of ten (10) non-accumulative days of paid annual release time shall be granted to the
Association for use by its Representative Council for the purpose of participating in
Association business. In addition, the Association President ot his/her designee shall have a
maximum of fifteen{15) twenty (20) days of release time annually with the Association
providing for the cost of the substitute. Such release time in increments of one-half (1/2) or
one (1) full day shall be used at the discretion of the Association provided the immediate
supetvisor ot his/her designee is given reasonable notice forty-eight (48) hours of impending
absences. One-half of these days shall be scheduled by September 15. Such release time shall

not be used for renegotiating this contract.

The negotiation team, five (5) unit members, shall be granted one (1) day of paid annual

release time for purposes to prepare for negotiation.

Election of Unit Members to setve on citizen/parent advisory committees (School Site
Councils and/or English Learner Advisory Committees) established by the District to comply
with State and Federal regulations putsuant to compensatory education will adhere to
guidelines established by the California Department of Education and consistent with
requitements in HEducation Code 96500 c) (D).

The Association shall appoint a minimum of two (2) members to serve on any District
established panel or a number equal to the number of managers created to recruit, screen, and
interview applicants for positions requiring certifications, other than those positions

represented by the Association, lateral management transfers, promotions, and for the
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position of Supetintendent. The panels shall not be constrained from carrying out their
functions if the Association for any reason fails to appoint members or fails to meet the
Superintendent's timetable for establishing such panels.
A Representative appointed by Association members at a school shall hold one (1) seat on
that school site's Faculty Advisory Committee (FAC) established by District Management
for the purpose of advising principals. Failure of any Association Representative to attend
FAC meetings for any reason shall in no way obstruct or impair the functions or
deliberations of such committees.
The Association may appoint teacher representatives, at least one from each school site, as
appropriate, on all District established committees, standing committees, adhoc
committees and administrative task forces which are organized to advise the District. The
Association will make a good faith effort to have a mix of teacher appointees on
committees so that grade level teachers, bilingual and special education teachers,
experienced and new teachers, as well as instructional coaches and nurses, are represented
on all applicable committees. Before appointing any committee members, the HETA site
representative shall consult with his/her site principal for the purpose of expanding the list
to cover special needs of the committee. The right to participate shall be limited to the
extent that such matters are within the discretion of the District under law. Failure to
participate for any reason shall in no way obstruct or impair the functions or deliberations
of such committees.
New Bargaining Unit Member Orientation (AB 119)
1. The District shall provide written notice of the date, time, and location of all
Bargaining Unit Member orientations/on-boarding meetings by electronic email to the

Chapter President at least ten (10) work days in advance of the annual orientation
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meeting(s) or ten (10) work days in advance of other orientation/on-boarding meetings
that may occur throughout the year.

In the event the District is unable to comply with the above the District shall, at the
request of the Association, 1‘éschedule the orientation/on-boarding meeting and
provide advance notice to the Association. If, however, the District provides proof
that there was an urgent need critical to the employer’s orientation that was not
reasonably foreseeable, the Association shall be provided as much notice as possible.
The Association shall be provided up to two (2) hours of uninterrupted time for the
Bargaining Unit Member orientation/on-boarding meetings held annually prior to the
start of the teacher work year. The District administration will excuse themselves
during the Association’s time if requested. The Association may invite California
Teachers Association (CTA) endorsed vendors and CTA staff to orientation/on-
boarding meetings.

Annual New Teacher Orientation is held prior to the start of the teacher work year. If,
however, the orientation/on-boarding meetings are held during contractual time, the
Association shall have District paid release time for one Bargaining Unit
representative to attend and participate in the orientation/on-boarding meetings for not
more than one hour.

The following new bargaining Unit Member information will be sent from the District
to the Association President and the Kings/Tulare UniServ Unit electronically no later
than thirty (30) days after the date of hire or by the first pay period of the month of
hire. This contact information shall include the following items if the items are
included in the District’s records:

e Name
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e Home Address
e Phone Number
e Personal e-mail
e Last four (4) Digits of Social Security Number
e Date of Hire
e School Site
e Grade Level/Assignment
6. The above information for all Bargaining Unit Members will be sent from the District
to the Association President and the Kings/Tulare UniServ electronically on

September 30, January 31, and May 31 of each year.

FOR THE DISTRICT: FOR HETA:

b~ _stusn I (/Zzw/} GIOLE

aime Martinez, Chief Negotiator Date Gina Young Date
Hanford Elementary School Distri Negotiations Chan
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 8: TRANSFER
A.  Definition of Terms:

1. A "transfer" is: Any action which results in the movement of a regular classroom
teacher from his/her cutrent regular classtoom position to another regular classroom
position.

2. A transfer is not:

a. A partial change of assignment to a new subject area or discipline [grades seven
(7) or eight (8) only].

b. A change of grade level assignment [grades seven (7) or eight (8) only].

c; A change in site, grade level, or assignment for Special Education teachers, FLI
teachers ot band teachers. Note: SDC teachers who have been subject to
reassighment of a grade level configuration shall be protected from subsequent
reassignment in accordance with H.1.

d. A change in assignment or site for Specialists not carrying a register. This
includes induction coaches, instructional coaches, nurses and itinerant teachers
(RSP, band, roving P.E or art teachers and roving leave relief teacher).

(NOTE: The intent of the parties in a. through d. above is to provide flexibility
in staffing the junior high schools and Special Education. Specifically, flexibility is
needed when management desites to balance class sizes and/or to make
programmatic changes.)

e. A transfer is not an existing class that becomes a combination class opened due to

enrollment needs.
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3. A "vacancy" is a position in the bargaining unit for which funds are available and which
is not occupied. A position in the unit shall be deemed vacant when:
a. It is newly created by the District; or

b. The holder of the position

1) is granted an unpaid leave of absence for mete-than-two{(2)-fullsemesters

one (1) vear or more.;

2) resigns from the District;
3)  retires from the District;
4)  dies;
5)  voluntarily transfers into another position in the District;
4. "Seniotity" is based on the number of years of service with the District. Leave of
absence is not a break in service.
Combination Classes
1. In the absence of volunteers at the affected grade level, the site principal and grade level
team will select combination class teachers by seniority.
2. The petson selected will not have had a combination class assignment the prior year

unless no other options are available at the affected grade level.

3. The designated combination class teacher will reinstate to theit previous grade level
assignment.

4, Teachers assigned to a combination class will receive an additional £400 $200 classroom
stipend.

5. Teacher would receive $1,500 combination stipend as stated in Salary Article.

Demogtaphics
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Prior to the District’s annual staffing meeting, Management and Association Officers will

meet and consult to discuss the demographics for the coming year.

|

The Association will be provided with student demographics and anticipated number of
classes at each grade level for each school not later than one (1) week prior to the
District's annual staffing meeting. The information provided to Association officers
shall be kept confidential until after teachers have been notified by their principal of a
transfer.

Projected demogtaphics for Special Day Classes will be shared with special education

staff prior to the District’s annual staffing meeting.

D. Voluntary Transfer

13

A teacher may submit a written request for a voluntary transfer at any time after the
commencement of the teachet wotk year and such request will remain in effect until the
first day of the new school year the following year. Such request shall be submitted to
the District Human Resources Office and shall specify the school(s), grade(s), and/or
subject(s) into which s /he wishes to be transferred.

A teacher, including those in special assignments such as Special Education, FLI,
Instructional /Induction coaches and band teachers shall utilize the voluntary transfer
tequest procedures in the event they wish to vacate their current assignment.

Duting the academic school year and through April 15 only, the District shall email and
post vacancies in each faculty room during the academic school year, for no less than
(5) days priot to the date upon which the position is to be filled. All notices shall be
placed in an area reserved for the Association. Such notices shall include the school
site, grade level, and/or subject atea of the vacancy, as well as a date by which the

position is to be filled.
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The District shall include on the "intent to return" forms issued annually to current unit
members and teachers on leave, a statement that in order to be considered for a
vacancy, a teacher must have on file with the Human Resources Office a written request
for transfer.

Currently employed teachers, who have requested a voluntary transfer to a position
posted prior to Aptil 15, shall normally be assigned to the position before new
personnel are considered for such assignment.

When two (2) or more current employees seek a voluntary transfer to a position posted
prior to April 15, the teacher with the most seniority in the teacher bargaining unit shall
normally fill the vacancy. A balance of experience, expertise and leadership shall be
considered when reviewing voluntary transfer requests. *Any denial of a teaching
position to the most seniot applicant as defined herein shall be for good and sufficient
reasons based on the educational needs of the District.

Numbers 6 and 7 shall not apply to voluntary transfer requests for vacancies posted
after April 15 of the school year prior to the school year in which the transfer would
become effective. The District is free to consider outside applicants and in-house
candidates at the same time.

In any case whete management proposes to a unit member that s/he volunteer to
transfer into an existing vacancy and said unit member subsequently does volunteer for
such a transfer, said transfer shall, for purposes of this Article, be considered as having
occurted under the Paragraph D., Voluntary Transfer provisions above.

The District will factor in credentials, specialized training, certifications, and college

units for placements in programs such as TK, Junior High positions, PE, ART, Band,
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and Dual Immersion. Requests for transfers into these positions may be denied based

on lack of credentials, specialized training, certifications, and/or college units.

E. Administrative Transfer

("

An administrative transfer may be made by the District for good and sufficient reasons
based on the educational needs of the Disttict.

Principals recommending an Administrative transfer will discuss potential changes in
assignment with affected teachers prior to the annual staffing meeting. Teachers will be
given a 24 hout notice prior to the conference with his/her administrator. Teachers will
be allowed to have a representative present.

The District shall notify the affected teacher in person in private after duty day of
his/her proposed administrative transfer for the coming year by April 15 of the current
school yeat. Such notification shall identify the reason and the basis for the proposed
action and shall include the specific school site, grade level, and/or subject atea to
which the teacher will be transferred.

After the Principals have met with affected teachers, the Association will meet with
teachers being proposed for transfer to discuss possible alternate proposals to present
to the Superintendent for consideration.

Batgaining unit members may request, and shall be granted, a meeting with the
Superintendent to discuss the proposed transfer. A bargaining unit member shall be
permitted to have an Association representative present.

A batgaining unit member who is administratively transferred shall have the right to
appeal the transfer through the grievance procedure if the unit member doubts that the

transfer was based on the educational needs of the District.
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7. A teacher who has been subject to an administrative transfer shall not again be subject
to an administrative ot an involuntary transfer until s/he has served two (2) years in that
position.

8. Regular teachers who have been administratively transferred to a different school
and/or grade level shall receive a stipend of One Thousand Dollars and No Cents
($1,000). The stipend shall be payable with the September 30 pay warrant following the
transfer/reassignment.

F. Involuntaty Transfer — Spring Staffing

1. The District may only involuntarily transfer a bargaining unit member out of a position
due to changing enrollment or elimination of a program.

a.  Teachers with the least amount of seniority shall normally be transferred if an
involuntary transfer becomes necessary.

b.  The District shall actively seek volunteers at the affected grade level prior to
initiating an involuntary transfer. The volunteer will be afforded the same
protection and stipend which would be provided to the least senior teacher.

2. The District shall notify the affected teacher in person in private after the duty day of
his/her proposed transfer for the coming year by April 10 (except under F.5) of the
curtent school year. Such notification shall identify the reason for the proposed action.

3. A teacher being involuntatily transferred from his/her current position shall be sent a
list of vacancies and a list of the names of the involuntary transfers ranked by seniority
by April 10 for the following school year.

4, By Aptil 15, a meeting shall be held for teachers being involuntarily transferred. At this
meeting, teachers, by seniority, will select a position from the list of vacancies for the

following academic school year. Teachers on the involuntary transfer list shall have
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priority over voluntary transfers for vacant positions through April 15, prior to the

annual staffing meeting.

Any teacher who is dissatisfied with his/her new position resulting from the April 15

meeting (See #4 above) shall be given first consideration for vacancies that occur prior

to students returning to school before voluntary requests are considered.

A teacher who has been subject to an involuntary transfer shall not again be subject

to an administrative or an involuntary transfer until s/he has served two (2) years in that

position.

Regular teachers who have been involuntarily transferred to a different school and/or

grade level shall receive a stipend of One Thousand Dollars and No Cents ($1,000).

The stipend shall be payable with the September 30 pay warrant following the

transfer/reassignment.

Any teacher being involuntatily transferred from his/her position shall be given the

option to tetutn to his/het position (grade and/or subject), if the position is reopened

ptiot to the students return to school. Teachers electing this option shall waive their
rights to benefits provided in Section F.1.b. of this Article.

a.  If the previous position (grade and/or subject) is reopened after the students
retutn to school, the former position will be made available to the teacher the
following school year if it is vacant or has been filled by a new hire, unless the
new hire is a Probationary I teacher and it would be in the best interest of that

teacher to stay in that position for further observation and assistance.

The District may involuntarily transfer a probationary teacher during spring staffing for

the purposes of providing an alternative grade placement and/or school site, based on

the summative evaluation, to support their development. Probationary teachers moved
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under these circumstances will be provided a §1,000 stipend only and no additional

protections in the placement.

G. Involuntary Transfer — After April 15 or Fall Balancing
i The Association and the District recognize and acknowledge that school site enrollment
changes may necessitate the District initiation of transfers after the April 15 date
described above.

a. The District will actively seek volunteers at the affected grade level prior to
making an involuntaty transfer. If a volunteer steps up in lieu of the least senior
teacher and is approved for transfer by the Superintendent, said volunteer will be
afforded the same compensation and protection from future transfer afforded to
the least senior teacher.

b. Should an involuntary transfer become necessary after May 15, the teacher being
transfetred shall have the choice of three (3) days of additional pay or three (3)
days without classroom duties, or any combination of these totaling three (3)
days, in order to make proper preparation for the new classroom assignment.
Teachers who volunteer in licu of another teacher will also receive 3 day’s pay or
3 days of substitute release time or a combination of both to prepare for class
change.

C. A teacher who has been subject to an involuntary transfer shall not again be
subject to an administrative ot involuntaty transfer until s/he has served two (2)
years in that position.

d. Regular teachers who have been involuntarily transferred to a different school

and/or grade level shall receive a stipend of One Thousand Dollars and No Cents
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($1,000). The stipend shall be payable with the September 30 pay warrant
following the transfer/reassignment.
2. Any teacher being involuntatily transferred from his/her position:

a.  Shall be given the option to return to his/her position (grade and/ot subject), if
the position is reopened prior to the students return to school. Teachers electing
this option shall waive their rights to benefits provided in Section G.1.b. of this
Article.

b.  If the previous position (grade and/or subject) is reopened after the students
return to school, the former position will be made available to the teacher the
following school year if it is vacant.

5 The District shall notify the affected teacher in person in private after the duty day of

his/her proposed transfer. Such notification shall identify the reason for the proposed

action.
Reassignment
1. Special Day Class (SDC) teachers who have been subject to reassignment shall be

protected from subsequent reassignment for two (2) years, except in the following cases:

a.  Teacher movement into or out of RSP to any position that keeps a register for
apportionment purposes.

b. Movement of a Special Day Teacher with his/het program from one school site
to another school sites.

c.  Realignment of SDC grade levels at a school where there is not more than one
grade level added to the program.

2. SDC teachers who have been reassigned by the District to a different school and/or

grade level configuration (IK-3, 4-6, 7-8) shall receive a stipend of One Thousand
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Dollars and No Cents ($1,000). The stipend shall be payable with the September 30 pay

warrant following the transfer/reassignment.

3. The process for determining an RSP split assignment at a school site with two (2) RSP

teachers will be as follows:

a.  Student and program needs will be considered through the District developed
selection process for RSP split assignments.
b. In the event that the impact on student and program needs is substantially equal,
in the absence of a volunteer, the teacher with the least seniority will be selected

for the split assignment.

FOR THE DISTRICT: FOR HETA:

X T T sl M wzm( JUEY,

aime Martinez, Chief Negotlatm Date Gina Young”’ Date
Hartford Elementary School Di Negotiations Chan

10
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 9: CERTIFICATED EVALUATION AND PERSONNEL FILES

L TEACHERS

A.

Designation of Evaluator - The responsibility for the evaluation of teachers shall rest
with each evaluatee's immediate supervisor or the manager(s) designated by the
Superintendent. This does not prevent the supervisor from bringing in another
district administrator during the scheduled observation, with advance notice to the
teacher, to assist in the training of a designated evaluator and/or ensure that the
teacher is observed by an administrator whose training and experience is consistent
with the teacher’s assignment.

Teachers shall be evaluated according to the legal standards as established by the
State of California, the Board, and as provided by the express terms of this Article.
Permanent teachers being evaluated shall be notified in writing by October 1 of the
school year in which they are to receive a formal evaluation. The District reserves
the right to add other teachers to the evaluation schedule for that school year after
October 1. The principal shall notify those teachers that they are being evaluated.
Teachers shall be evaluated according to the assessment of their professional
competence as it relates to the attainment of those objectives/standards established
by the State of California and the District Board and in accordance with the content
of the District Teacher Evaluation Form. There will be only one (1) evaluation form
used in the District, except the self-evaluation alternative.

Non-permanent teachers shall receive a minimum of one (1) formal evaluation each

school year until permanent status is attained.
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The evaluation shall be completed by the end of the twentieth (20™) week of
the school year.

The formal evaluation shall be preceded by a minimum of three (3)
observations for the first year of teaching in the district and two (2)
observations for the rest of the non-tenured years. Observations will not be
less than twenty (20) minutes each, one of which shall be announced by the
supervisor to the teacher at least twe+2) five (5) working days in advance.
The announced observation shall be preceded by a pre-observation conference
between evaluator and evaluatee.

A post-observation conference shall take place within two (2) weeks following
any observation, excepting recess and holiday periods, absence(s) of teacher or
evaluator, and circumstances outside the control of either party. The evaluator
shall provide the teacher with a written summary of the formal observation at
that conference.

Intent not to reelect a Probationary II Teacher for employment for the

following year shall be made known by March 15.

Permanent teachers and teachers on a temporary or restricted contract who have

served a minimum of two (2) years [one (1) year of teaching credit shall be for fifty

(50%) of the teaching year| with the District shall normally receive a minimum of

one (1) formal evaluation every other year.

L.

AB 954 (Chapter 566/2003) adds language to Education Code Section 44664

that allows for the following:
A certificated employee and his/her evaluator may mutually agree that the

employee will be evaluated only once every five years if:

|
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e The certificated employee has permanent status
e Has been employed by the school district for at least 10 years
e  Meets the Federal definition of highly qualified
e Previous evaluations show that the employee meets or exceeds the

standards
If either party wants to change the evaluation agreement, either may withdraw
consent at any time.
The fermal summative evaluation shall be due no later than thirty (30) days
prior to the end of the school year.
The formal evaluation shall be preceded by a minimum of one (1) observation
of not less than twenty (20) minutes, which shall be announced by the
supervisor to the teacher at least two2) five (5) working days in advance.
Each permanent teacher shall have a pre-observation and post-observation
conference with his/her evaluator regarding the observation.
This post-observation conference shall take place within two (2) weeks
following the observation, excepting recess and holiday periods, absence(s) of
teacher or evaluator, and circumstances outside the control of either party. The
evaluator shall provide the teacher with a written summary of the formal
observation at that conference.
If the evaluator has a concern(s) about conduct observed during the
observation, the evaluator shall indicate to the teacher the area(s) of concern,
make suggestions for improvement, allow time for improvement, and conduct
a minimum of one additional observation no sooner than five (5) working days

following the last observation conference when area needing improvement is
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observable. During the second post observation conference, the principal shall
review concerns or “next steps” which were noted and discussed during the
first observation conference. Repeat observations will not occur for areas
needing improvement that are not observable. These areas fall under Standard
5 and 6 of the evaluation form. The formal evaluation shall not normally
include "Areas Needing Improvement" or "Areas of Unsatisfactory
Performance" unless the teacher has been informed of these concerns and been
given opportunity to correct them.

7.  Ifthe evaluator observes conduct which does not require additional
observation, the formal evaluation shall be completed within one calendar
month, excluding holiday and recess periods, absences of teacher or evaluator,
and circumstances beyond the control of either party.

Both evaluatee and evaluator shall be required to sign formal evaluations. Signature

of the evaluatee does not necessarily indicate concurrence with the evaluation.

When a written statement is made which reflects a need for improvement, or

unsatisfactory performance, specific written explanations and suggestions for

improvement, shall be included by the evaluator.

Management support for unsatisfactory performance:

Unsatisfactory performance by a teacher, according to the criteria for evaluation,

shall result in the following:

1. Notification, in writing, by the evaluator to the evaluatee of the specific area(s)
of unsatisfactory performance. Such notification shall include alternative

suggestions for overcoming the stated area(s) of unsatisfactory performance.
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Referral of the teacher to the Peer Assistance and Review (PAR) Panel for
assistance as provided in Article 23.
It will be the responsibility of the teacher to help remediate any of his/her
identified problem areas by attempting to implement suggestions made by the
administration, recognizing that not every suggestion will resolve every
problem.
Conference(s) may be arranged by either party to discuss either remediation of
the problem area(s) or positive progress relating to the area(s) of unsatisfactory
performance.
The evaluator shall provide, within the reasonable capabilities of the District,
means designed to improve performance. These may include, but shall not be
limited to model lesson plans, teaching demonstrations, equipment, support
personnel, release time for classroom observations, and suggested/required
professional development (i.e., college, university course work, staff

development or any combination thereof).

Self Directed Evaluation:

1.

Principals and permanent teachers may mutually agree to utilize the self-
directed evaluation process. A teacher whose prior evaluations indicate
unsatisfactory performance shall not be considered for self-directed evaluation.
Any teacher not under the self-directed evaluation process will be evaluated
using the standard H.E.S.D. évaluation form.

Once approved for a self-directed evaluation, the permanent teacher must
obtain his/her site principal’s approval for a focus area of improvement

designed by the permanent teacher to enhance his/her classroom performance.
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The site principal and the permanent teacher shall agree on the manner by
which the teacher shall present the results.
All evaluations and supporting documentation shall be sent to the District Office and

shall be placed in the teacher's official personnel file.

NURSES

A.

Designation of Evaluator - The responsibility for the evaluation of nurses shall rest
with the Assistant Superintendent of Special Services or his/her designee.

Nurses shall be evaluated according to the standards established by the District and
as provided by the express terms of this Article.

Permanent nurses being evaluated shall be notified in writing by October 1 of the
school year in which they are to receive a formal evaluation. The District reserves
the right to add other nurses to the evaluation schedule for that school year after

October 1. The evaluator shall notify those nurses that they are being evaluated.

Nurses shall be evaluated according to the assessment of their professional

competence as it relates to the attainment of those objectives/standards established

by the District Board and in accordance with the content of the District Nurse

Evaluation Form. There will be only one (1) evaluation form used in the District.

Non-permanent nurses shall receive a minimum of one (1) formal evaluation each

school year until permanent status is attained.

1. The evaluation shall be completed by the end of the twentieth (20™) week of the
school year.

2. The formal evaluation shall be preceded by at least one (1) announced
observation of not less than twenty (20) minutes, which shall be announced by

the evaluator to the nurse at least twe-2) five (5) working days in advance. Two
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(2) additional observations or interviews shall occur the first year working in the
district and a total of two (2) observations/interviews during rest of non-tenured
years.
The announced observation shall be preceded by a pre-observation conference
between evaluator and evaluatee.
A post-observation conference shall take place within two (2) weeks following
any observation or interview, excepting recess and holiday periods, absence(s) of
nurse or evaluator, and circumstances outside the control of either party. The
evaluator shall provide the nurse with a written summery of the formal
observation at that conference.
Intent not to reelect a Probationary II Nurse for employment for the following

year shall be made known by March 15.

Permanent nurses and nurses on a temporary or restricted contract who have served a

minimum of two (2) years [one (1) year of credit shall be given for fifty percent

(50%) of the school year] with the District shall receive a minimum of one (1) formal

evaluation every other year consistent with L.F.1. above, a nurse and his/her evaluator

may mutually agree that the employee will be evaluated every five years if:

- the nurse has permanent status

- has been employed by the school district for at least 10 years

- previous evaluations show that the employee meets or exceeds the standards.

1.

The fermal summative evaluation shall be due no later than thirty (30) days prior
to the end of the school year.
The formal evaluation shall be preceded by a minimum of either one (1)

observation of not less than twenty (20) minutes, which shall be announced by the
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supervisor to the nurse at least twe-(2) five (5) working days in advance or one (1)
interview.
Each permanent nurse shall have a pre and post conference with his/her evaluator
regarding the observation or interview.
The post conference shall take place within two (2) weeks following the
observation or interview, excepting recess and holiday periods, absence(s) of
nurse or evaluator, and circumstances outside the control of either party. The
evaluator shall provide the nurse with a written summary of the formal
observation at that conference.
If the evaluator has a concern(s) about conduct observed during the observation or
interview, the evaluator shall indicate to the nurse the area(s) of concern, make
suggestions for improvement, allow time for improvement, and conduct a
minimum of one additional observation or interview no sooner than five (5)
working days following the last observation conference. The formal evaluation
shall not normally include "Areas Needing Improvement" or "Areas of
Unsatisfactory Performance" unless the nurse has been informed of these
concerns and been given opportunity to correct them.
If the evaluator observes conduct which does not require additional observation,
the formal evaluation shall be completed within one calendar month, excluding
holiday and recess periods, absences of nurse or evaluator, and circumstances

beyond the control of either party.

Both evaluatee and evaluator shall be required to sign formal evaluations. Signature

of the evaluatee does not necessarily indicate concurrence with the evaluation.
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H.  When a written statement is made which reflects a need for improvement, or
unsatisfactory performance, specific written explanations and suggestions for
improvement, shall be included by the evaluator.
L Management support for unsatisfactory performance:

Unsatisfactory performance by a nurse, according to the criteria for evaluation, shall

result in the following:

1. Notification, in writing, by the evaluator to the evaluatee of the specific area(s) of
unsatisfactory performance. Such notification shall include alternative
suggestions for overcoming the stated area(s) of unsatisfactory performance.

2. It will be the responsibility of the nurse to help remediate any of his/her identified
problem areas by attempting to implement suggestions made by the
administration, recognizing that not every suggestion will resolve every problem.

3. Conference(s) may be arranged by either party to discuss either remediation of the
problem area(s) or positive progress relating to the area(s) of unsatisfactory
performance.

4. The evaluator shall provide, within the reasonable capabilities of the District,
means designed to improve performance. These may include, but shall not be
limited to model lesson plans, teaching demonstrations, equipment, support
personnel, release time for observations, and suggested/required professional
development (i.e., college, university course work, staff development or any
combination thereof).

3 All evaluations and supporting documentation shall be sent to the District Office and

shall be placed in the nurse's official personnel file.

III. Additional Certificated Evaluation Procedures
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No negative evaluation of performance shall be predicated upon information or
material of a derogatory nature which has been received by the evaluator from others
(such as parents and citizens) unless the following procedures have been adhered to:
With regard to parent or citizen complaints, the certificated employee shall first be
given written or oral notice of same and an opportunity to discuss and attempt to
resolve the matter with the complaining party, together with the appropriate
manager.
No evaluation of performance shall be predicated upon lawful non-school related
personal activities which have no impact upon the certificated employee’s
effectiveness as a teacher or nurse.
A grievance on any certificated employee’s evaluation shall be limited to the
procedure listed above or to a claim that these procedures have been unreasonably
applied. Ratings are not grievable.
No negative evaluation of classroom performance shall be predicated upon the
certificated employee’s use of "controversial" teaching materials provided that such
materials are consistent with the age and maturity level of the affected students and
comply with the District's educational and curriculum guidelines and policies. The
certificated employee shall be advised in writing at the beginning of the established
work year by the District as to the location of said curriculum guidelines and

policies.

IV. PERSONNEL FILES

L

In its creation and handling of the personnel files of certificated employees, the

District shall comply with applicable provisions of the Education Code.
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There shall be only one (1) official personnel file on each certificated employee,
which shall be located at the District Office.
A certificated employee shall have the right to examine his/her file and obtain copies
of the materials in the file consistent with the provisions of the law. Such material is
not to include ratings, reports, or records which:
a.  Were obtained prior to the employment of the person involved,;
b.  Were prepared by an identifiable examination committee member(s); or,
c.  Were obtained in connection with a promotional examination.
The person who causes material to be placed in the file shall sign and date the
material. Derogatory material shall be placed in the file only after the certificated
employee has been given an opportunity to review and comment on said material.
Such material shall be filed within a reasonable period of time from the date of the
incident or action.
The certificated employee shall have the right to authorize a representative to
examine his/her personnel file and obtain copies of appropriate items within the file.
Costs of reproducing materials shall be borne by the certificated employee requesting
such materials to be copied. Costs shall not exceed fifteen cents ($.15) per page.
The district shall keep a log indicating the persons (excluding Management and the
Board) who have examined the certificated employee’s personnel file, as well as the
dates such examinations were made.
The certificated employee shall be made aware of any derogatory document prior to
its being placed in the personnel file, and shall be provided an opportunity to review
and reply to any derogatory documents placed in the file, with the reply being

attached to the original. Such review shall take place during normal business hours,

40



74
outside the instructional day, and the certificated employee shall be released from
non-classroom duty for this purpose without salary reduction. The certificated
employee may (if s/he so desires) be accompanied by no more than two (2)
representatives during the course of said review. One of these representatives shall
be released from non-classroom duty for this purpose.

9. With regard to such materials being placed in the certificated employee’s personnel
file, the certificated employee shall first be given notice and an opportunity to
review and comment, including the right to enter into the file his/her own written
comments. Such review shall take place during normal business hours outside the
instructional day, and certificated employees shall be released from non-classroom

duty for this purpose without salary reduction.

FOR THE DISTRICT: FOR HETA:

N st Ml s 5ol ron

]a e Mattinez, Chief Negotiat Date Gina Young/ Date
Hznford Elementary Scho istrict Negotiations Chan'
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Tentative Agreement 2022-2023
May 13, 2022
ARTICLE 11: SCHOOL CALENDARS AND WORK YEAR

A.  Traditional School Calendar

1. Returning teachers shall be required to report back to school no more than five (5)
working days (this includes up to three (3) P.D. days) before students arrive for the
beginning of the new school year. Teachers shall be required to participate in up to
three (3) P.D. Days, one (1) day of management-directed staff training and one day for
teacher instructional preparation. If it is necessary for the teacher to leave the school
site for that preparation, the teacher shall notify the school site principal or school
operations officer.

2. New teachers may be required to report to work no more than five (5) days in
advance of returning teachers to participate in management-directed inservice
training. They shall be compensated at the K-6 substitute teacher rate of pay based
on % day or full day of work. In the event a teacher is hired after the school year has
commenced, the principal shall be responsible for orientation prior to the teacher

being placed in a classroom, except in cases of emergency.

3. 'The work year for Unit Members shall contain the following elements:

180 student days
1 teacher/Nutse work day before students arrive
1 management-directed activity day before students arrive
*2 Parent/Teacher conference days within the school year
__3 Professional Development days

187 DAYS TOTAL

* With regards to the work year for school nurses, nurses shall return to work two days
prior to the teacher work year and will not work on patent/teacher conference days.
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4. A minimum student attendance day shall be scheduled on the last day of school. A
minimum day shall be scheduled on the work day preceding the Memorial Day holiday,
Winter recess, and Spring recess.

a. Insetvices, staff meetings and other such District-initiated activities shall not be
scheduled on the minimum days described above. This does not apply to check
out duties on the last day of school.

b.  The beginning and ending times for instruction on minimum days shall be
determined by the Administration in accordance with student transportation
schedules.

5. Student minimum days shall be scheduled for collaboration, P.D., pesrtfelie-days;
employee recognition, additional parent conferences, and student assessment.

6. In the event an emetgency necessitates the canceling of any student days at a school site
or district-wide, only the number of days and minutes needed to comply with applicable
State Education Code requirements shall be rescheduled.

T Inservices, staff meetings, and other school site and/or District initiated activities shall

not be scheduled on the student attendance day immediately preceding a scheduled

holiday.

FOR THE DISTRICT: FOR HETA:

/9*7*‘”" sT/>2 W %%@ WEE,

e Martinez, Chief I\Tegr_—(‘)%mj Date Gina Young J Date
nf01d Elementary School District Negotiations Chair
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 13: TEACHING HOURS AND TEACHING LOAD

A, Work Week
It is recognized that with the planning, preparation, and evaluation involved in teaching
and nursing, teachers and nurses work a minimum of forty (40) hours per week. However,
this is not to imply that teachers and nurses are expected to be on the school site during all
of those forty (40) hours.

B. Work Day
1.  The normal on-site workday for all bargaining unit members shall begin not less than

ten (10) minutes before the scheduled start of instruction.

2 Except for the performance of District-required adjunct duties, or participation in

meetings as outlined in Section F. Professional Workday, the time between arrival at

the site and the commencement of the student day shall be available for teacher

preparation and/or such other activities deemed appropriate by the teacher.

3. At a minimum, school nurses must remain on campus until the end of the student

instructional day and until 3:30 on Wednesday, minimum days.

C. INSTRUCTIONAL DAY
1.  No bargaining unit members shall be required to engage in direct student instruction
in excess of the following amounts of time during any work day, except as otherwise
provided for in this agreement.

Transitional Kindergarten/Full-Day Kindergarten 287 minutes

Grades 1-3 307 minutes
Grades 4-6 327 minutes
Grades 7-8 341 minutes
Opportunity Class 315 minutes
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Community Day School 360 minutes

Grades 7-8 instructional minutes include 15 minutés passing time. Instructional
minutes exclude a fifteen (15) minute morning break and a sixty (60) minute
lunch period.

2. All unit members assigned to grades K-6 except Alternative Education shall, on a
daily basis, be entitled to one of the following morning break provisions:

a. One twenty (20) minute break at or about mid-morning.
b. Two (2) ten (10) minute breaks scheduled so as to break the morning
sessions into three (3) approximately equal time segments.

3. All unit members assigned to grades seven (7) and eight (8) and Alternative
Education classes shall, on a daily basis, be entitled to a fifteen (15) minute mid-
morning break.

4, The lunch break for alternative education programs shall be 30 minutes.

3 The instructional day for each school site and grade level shall be established by
management in consultation with the school site and the Association.

6. Teachers may volunteer for the after school programs including direct instruction
or lesson planning. Teachers will be paid for their time as set forth in Article 20.

D. MINIMUM DAYS

Except for Community Day School, a Minimum School Day shall be scheduled for all

teachers on the last day of instruction of each school year. A Minimum Day shall also be

scheduled on the days preceding Memorial Day, Winter recess, and Spring Break.

Teachers may leave campus after student dismissal. No meetings or professional

development will be scheduled on these days.

/A Designation of Minimum Days: The District shall annually determine both the

total number of minimum days and the specific nature of the activities for those

2
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minimum days. However, no minimum days will be designated for the

Community Day School.

The instructional day for Minimum Days shall be as follows:
Transitional Kindergarten/Full-Day Kindergarten 220 instructional minutes
Grades 1-3 230 instructional minutes

Grades 4-8 240 instructional minutes
The beginning and ending times for instruction on Minimum Days shall be
determined by the Administration in accordance with student transportation
schedules.

Types of Minimum Days

a. Minimum Days for Collaboration: Teachers shall have 10 minutes
following student dismissal for end of the day activities before starting
their duty-free lunch. Collaboration on minimum days shall begin
immediately after the unit member’s duty free lunch and continue until
3:30 p.m. Six (6) of the minimum days per year shall be teacher directed
and will be scheduled on the collaboration calendar; teachers shall be
required to present the Principal with an agenda for each of those teacher
directed minimum days prior to the collaboration.

Note: Teachers who are absent from a Wednesday minimum day aetivities-after
lunch, will be docked two hours from their sick leave or personal necessity
leave as appropriate.

Collaboration start times are as follows:

TK/K 1:10 p.m.
1-3 1:20 p.m.
4-8 and whole group meetings 1:30 p.m.
b. Minimum Days Prior to Holidays and Last School Day: on the days

preceding Memorial Day, Winter Recess, Spring Break and the last day of
instruction each year, teachers may leave campus when the students leave.

G Minimum Days for professional development: Teachers will be paid a
stipend equal to or greater than the average hourly rate of pay for time
after 3:30 p.m. Minimum Days for professional development will not
extend past 4:30 p.m.

d. At Risk Conferences: Teachers may leave at 3:30 p.m.
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Note:Teachers who-are-al g | v aetivities will be-docked

E. PARENT/TEACHER CONFERENCE

i Every effort will be made for teachers to receive sibling conference schedules

from the site administrator two (2) weeks before scheduled conference days.

Teachers shall submit their conference schedules to the site administrator not

fewer than two (2) work days before the scheduled conference days.

a.

Parent/teacher conferences shall normally be scheduled for all students on
the dates established by the District.

Teachers shall submit to the site administrator a parent/teacher conference
report at the end of the second parent/teacher conference day, accounting
for all students, number of conferences held, percentage of total
conferences completed, and reason for any conferences not held.

Teachers shall be relieved of further obligation for a parent conference
after the following steps have been taken: Notices sent home, telephone
calls, and reschedule conference.

Teachers may leave the school site on the day two (2) of District
scheduled parent/teacher conference days no earlier than 12:00 p.m.
Teachers shall notify school site office staff of any off-campus time prior
to leaving.

Teachers may not utilize their personal day or personal necessity leave for

personal compelling reasons on parent teacher conference days.

B, PROFESSIONAL WORKDAY

1. The teacher will remain at his/her school site after the dismissal of his/her

students for a time determined by the teacher to be necessary to take care of

4
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student needs and to plan for the next school day's activities. In addition, the

District may require a teacher to remain on duty after the dismissal of students as

follows:

a. To attend parent/teacher conferences as scheduled by the teacher and

consistent with past practices in the District.

b. To attend Individualized Education Program (IEP)/504 meetings

conducted by the Special Education Department consistent with past

practices in the District.

B To fulfill adjunct duty requirements as described in Section G.2 of this

Article.

d. To attend principal-scheduled faculty meetings.

1) No more than one (1) such meeting shall normally be scheduled in
a two-week period.

2) Every reasonable effort shall be made to limit such meetings to an
ending time of no later than 4:30 p.m.

3) A twenty-four (24) hour advanced notification shall be given to
affected staff members when management anticipates that a staff
meeting will extend beyond 5:00 p.m.

4) Except in emergencies, if more than one (1) meeting shall be
scheduled in a two (2) week period, forty-eight (48) hours notice
shall be given,

5) Except in difficult scheduling circumstances, all such meetings
shall be held on Tuesday afternoons.

6) Teachers who miss a scheduled staff meeting shall utilize their

available leave as appropriate according to time missed.

9
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To attend management-scheduled professional development (P.D.)

programs. (See section J., Professional Development, below.)

To attend performance evaluation meetings with his/her supervisor in
conformance with the provisions of Article 9: Teacher Evaluation Plan.
To participate in individual teacher/principal supervisory consultations
which may result from direct supervisory observations of the teacher by
his or her principal and/or any other work related matter. The principal
shall inform the teacher of the topic for consultation at the time he/she
schedules the conference.

In scheduling meetings under the provisions of "b", "f", and "g" above,
management and teachers shall make every reasonable effort to use dates

and times which are acceptable to both parties.

G. ADJUNCT DUTIES

Teachers may be required to perform adjunct duties on behalf of the District.

15

2.

Such duties shall be equitably assigned on a school-site basis.
Counting toward the fulfillment of this requirement, time shall be spent on duties

including, but not limited to,

School yard supervision
Bus duty

Recess duty

Adjunct duties shall not total more than four (4) hours per year for any unit

member.

H. LUNCH PERIODS

3

Lunch periods for unit members shall normally be sixty (60) minutes.
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Lunch periods for unit members teaching Alternative Education classes shall be
not less than thirty (30) minutes.

Lunch periods for nurses shall not be less than thirty (30 minutes).

Teachers shall be free from all assignments during the scheduled lunch period
except where expected to accompany students to the cafeteria or in emergency
situations.

In no instance will the lunch hour be less than thirty (30) consecutive minutes. A
30-minute lunch period may be called by the Principal for rainy days or by the

District or the Principal or his/her designee for bad air quality days according to

the recommended air quality index that precludes students from being outdoors.

The District may call a District-wide inclement weather day. based on warnings

issued by the National Weather Service recommending students remain indoors.

Once a rainy day or/bad air day has been called, they shall only be called off at

the discretion of the site principal or his/her designee.

MISCELLANEOUS

|

Collection of Student Monies:

a. Teachers shall not be expected to collect student money for any
reason.

b. The foregoing shall not preclude teachers from collecting monies
voluntarily. |

A unit member shall not be required to take another teacher's class involuntarily,

except in an emergency situation in which:

e The service of a substitute cannot be secured, and

7
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e A member of the school site management team is unavailable to take the class.

¢ One member of the site certificated administrative team will always be left

available to provide general supervision to the school site.

a. In such cases the teacher shall receive additional pay at the substitute rate

of pay. Daily substitute pay to teachers is prorated for less than half a day.

b. The foregoing shall not preclude a teacher from volunteering to take
another teacher's class without compensation and with administrator
approval.

Should a teacher be required to pack up their classroom in order for classroom

repairs to be performed during the student instructional year, the teacher shall be

compensated at their per diem rate for one (1) day.

J. PROFESSIONAL DEVELOPMENT

1.

The District may require teachers to participate in up to, but no more than, twenty
(20) hours of professional development programs on an annual basis during the
teacher’s contract year. The District may require teachers to participate in
additional hours of professional development programs.

Time counting towards the twenty (20) hour limit will include any required time
spent by a teacher in P.D. activities that occurs outside the student day on a
regularly scheduled workday.

All time spent by a teacher in P.D. activities that count toward the above
described twenty (20) hour limit shall result in extra payment to the affected
teacher in an amount determined by stipend equal to or greater than the average
hourly rate of pay or multiplying the number of hours spent (or quarter hour
fractions thereof) times the average teacher hourly rate of pay as established in
Article 20, Section F.4. This shall not preclude the District from making available

8
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professional development programs in which unit members may voluntarily

participate, either without the extra payment or at a rate that is otherwise mutually
acceptable to the District and the affected teacher(s).

4. Teachers may, on a voluntary basis, elect to participate in required P.D. activities
during days other than regularly scheduled workdays. Arrangements, including
extra pay rates, for such "non-workday" required P.D. programs, shall be made on
the basis of mutual acceptability between the District and the affected teacher(s).

5 Stipends may be provided beyond regular salary to any teacher who participates
in a professional development program on either a voluntary or a required basis
even if s’/he expresses his/her intent to use such participation to receive
college/university units for advancement on the teacher salary schedule.

6. Any fees assessed by the college/university for academic credit for professional
development activities to be applied toward advancement on the salary schedule
shall be paid by the teacher.

7. Teachers required to attend P.D. due to state or federal mandates shall be
compensated at rate set by state/federal agency.

K. District-wide professional development days shall begin at 8:00 a.m. and end at 3:30 p.m.

The ending time when the Principal arranges substitute release time for unit members to

collaborate shall be the end of the student instructional day.

FOR. THE DISTRICT: FOR HETA:

AT st (W Young S22
Jaithe Martinez, Chief Negcl);[?m{ Date Gina Young " () Date
nford Elementary ScheelDistrict Negotiations Chair



86
Tentative Agreement 2022-2023

May 13, 2022

ARTICLE 14: CLASS SIZE

A.

It is the intent of the parties to maintain an overall staffing ratio for regular classrooms in
the District (i.e., not including Special Education Day Classes) at a level not to exceed
29.9 enrolled students per regular classroom teacher in grades 4-8. With respect to
Special Education Day classes, it is the intent of the District to maintain overall staffing
ratio of 1:15.

Except as provided in A above, grade level staffing shall be based on the following

teacher/pupil ratios and ceilings set forth below:

Ratio Ceiling
Grade TK State Mandate
*Grades FK through 3 125 1525
Grades 4 through 8 1:30 1:33
Special Education 1515 1:18
Day Classes
Special Education State Mandate
Resource Specialists
Alternative Education State Mandate
P.E. Grades 7-8 1:50 NONE

*The ratio and ceiling of 1:25 for Grades TK-3 is contingent upon the District’s
participation in the Class Size Reduction Program.

**(lass size configuration for SDC classes shall be TK-3, 4-6, 7-8 with flexibility for
student’s ability and if student numbers warrant it. In the event that the enrollment in any
SDC class exceeds the contracted class size class limit of 15 students, the District shall
pay the affected teacher overage pay in the amount of $100.00 per month for each student
over the limit of 15 students up to the ceiling of 18 students. Overage pay will be
calculated based on the highest daily enrollment of any single day during the month and
regardless of the number of days in the month the SDC class size exceeds the 15 student
limit.

1
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- The principal or his/her designee shall consult with teachers regarding the assignment of

students to classes (including SDC teachers) prior to the beginning of the school year.
After the commencement of the academic year, no student shall be transferred from one

class to another class prior to consulting with all teachers (including SDC teachers).

D. The District shall equally balance grade K-4-through 6 classrooms within each school at

the end of the 2" week of school. If a classroom is above 29 students (K-3). or above 35

students (4-6), then the affected teacher will be offered assistance until balancing occurs.

E. When assigning students to classes throughout the school year, the District shall balance
classes by taking into consideration student needs, parent concerns, behavioral or
emotional issues, English language development, and medical needs.

E, At the seventh (7th) and eighth (8th) grade levels, every reasonable effort will be made to
equalize class sizes in the same subject area within a given period. In addition, every
reasonable effort shall be made to limit seventh and eighth grade physical education
(P.E.) class enrollment to no more than fifty (50) students in a given period.

G, If at the end of the first (1st) register month the established ceilings have been exceeded,
the District will take measures to alleviate the overcrowding.

H.  No Transitional Kindergarten through sixth (6th) grade classroom including SDC shall

exceed the ceiling established for that grade level (barring student/family hardship) after
the first (1st) register month unless all other classes at that grade level in the District have

reached the ceiling.

FOR THE DISTRICT: FOR HETA:

Nt~ stee W @/ Ly AWEE

Jaime Martinez, Chief Negotiator, Date Gina Young [/ Date
nford Elementary Sck istrict Negotiations Chalr
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 16: LEAVES

A, Personal Illness and Injury Leave

1.

Full-time teachers shall be entitled to ten (10) days leave with full pay for each school
year for purposes of personal illness or injury. Teachers who wortk less than full-time
daily schedule or for less than a full year shall be entitled to that pottion of ten (10)
days' leave that is directly proportionate to the amount of time spent in service to the
District when compared to the amount of such time that would be spent by a regular
full-time employee. Sick leave shall accumulate yeat-to-year.

After all earned leave as set forth above is exhausted, additional non-accumulated
leave shall be available for a period, not to exceed five (5) school months per illness
or injury. During the use of such leave the amount actually paid to a substitute from
the teachet's normal pay watrant, or, if no substitute is employed, that amount which
would have been paid to a substitute, had one been employed, shall be deducted.
The five-month period shall begin at the conclusion of the teacher's accumulated
sick leave. Teachers in differential pay status may be required to furnish the District
with medical certification confirming the teachet’s inability to work during each day
of such absence.

At the end of the five-month differential period, the teacher shall be asked to
consider all employment options which can include a request for unpaid leave for the
remainder of the fiscal year. At the end of either the five-month period, or unpaid
leave if such is requested and granted, the teacher must be physically and mentally

capable of performing all regulatly assigned duties.
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Notification

a. Not later than 2:00 p.m. on the work day immediately prior to the date of
return to wotk from leave due to illness or injury, the unit member shall
notify the immediate supervisor of his/her intent to return to work.

b. Teachers on approved extended injury/illness leaves are required to keep the
District advised on a regular monthly basis as to the status of the extended
leave. Such notification shall be provided to the Human Resources
Depattment no later than the last day of each month duting the time period
the employee is on the extended leave.

oA All absences from work due to illness or injury in excess of five (5)
consecutive wotking days shall be supported by verification(s) from the
treating practitioner.

d. No latet than 2:00 p.m. on the work day immediately prior to the date of
return to work from leave due to medical disability, the unit member shall
submit to the Human Resoutces Department a written release from his/her
treating physician. Return to duty with any restrictions limiting the employee
from full, regular duty shall be subject to agreement by the District.

Sick leave need not be accrued prior to the taking of such leave by the teacher, and

such leave up to and including the current work year's sick leave allotment may be

taken at any time duting the established work year. Illness and injury leave which has
not been earned and had been advanced to the teacher who doesn't complete the
school year shall be deducted from the teacher's final pay warrant.

Catastrophic Sick Leave Bank
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a. Association members may donate up to ten (10) days per year of accrued sick
leave to a Catastrophic Sick Leave Bank. Donation of earned sick leave
notrmally shall be at the beginning of each school year and shall be in
multiples of four (4) hours. Donations of sick leave to the Catastrophic Sick
Leave Bank are irrevocable.

b. Association members who have exhausted all accrued paid leaves and who
are suffering from a catastrophic illness or injuty, or that of a member of
their immediate family, may request leave from the Catastrophic Sick Leave
Bank to cover unpaid catastrophic leave days ot, if applicable, to supplement
differential-pay sick leave for catastrophic illness, up to their regular per diem
rate. Immediate family includes the relatives listed under Atrticle 16, Section
F.

o The District and Association representatives shall agree on the amount, if
any, of donated sick leave that shall be transferred from the Catastrophic
Sick Leave Bank to the employee on catastrophic leave. The amount of
additional leave granted to an employee as a result of leave donation(s)
from the Catastrophic Sick Leave Bank shall not exceed twelve (12)
months. Catastrophic sick leave donated from the Bank to an employee in
excess of that needed by the employee for the catastrophic illness/ injury,
shall be transferred back to the Catastrophic Sick Leave Bank.

B. Pregnancy Disability Leave
1 Teachers are entitled to use sick leave as set forth in Personal Illness and Injury

Leave for disabilities caused ot contributed to by pregnancy, miscartiage, childbirth,
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or recovery therefrom on the same terms and conditions as those governing leaves
of absence from other illness or medical disability.

A teacher whose pregnancy has been verified shall report her condition to Human
Resources not later than three months prior to the expected delivery date. In order
to assist the district in providing coverage during the employee’s absence, the teacher
will let the District know their tentative leave intention as soon as possible if she

intends to request a leave of absence other than that of temporary disability.

Parental Bonding Leave

Effective January 1, 2017, to be entitled to up to 12 workweeks of parental bonding leave

under this section, unit members must be eligible for child bonding leave under the

California Family Rights Act (CFRA) to the extent that he or she must have been employed

by the District for at least 12 months, but need not have worked 1,250 hours in the 12

months ptiot to commencing the leave. Paid leave used under this section shall run

concutrently with unpaid CFRA child bonding leave.

1

For purposes of this article, “parental bonding” leave means child bonding or child
cate leave taken within the first 12 months following the birth of a child of the unit
member or the placement of a child in the unit member’s household for adoption or
foster care.

Pursuant to Education Code section 44977.5, when an eligible unit member who has
exhausted all paid sick leave, including accumulated sick leave, continues to be absent
for putposes of parental bonding under the California Family Rights Act (CFRA;
Government Code section 12945.2) he or she may use up to 12 workweeks of
differential pay leave under section A.2. of this article concurrently with the unpaid

CFRA leave entitlement.
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3, For purposes of this paid parental bonding leave only, all sick leave and accumulated
sick leave shall be used and exhausted before differential pay leave may be utilized.
The 12 work weeks shall be reduced by any period of sick leave including
accumulated sick leave, taken during a period of patental bonding leave pursuant to
this article or CFRA (Government Code § 12945.2).

4. A unit member shall not be provided more than one 12-week period of paid absence

for patrental bonding leave in any 12-month period. However, if a school year

terminates before the 12-week period is exhausted, the employee may take the
balance of the 12-week period in the subsequent school yeat.

5. If both patents work for the District, the maximum combined leave available to the
patents for parental bonding is 12 work weeks.

6. Any parental bonding leave must be requested in writing to the Assistant
Superintendent of Human Resources, a minimum of 30 days prior to the date the
leave is proposed to commence.

Industrial Accident or Illness Leave

1 Unit members shall be entitled to industrial accident or illness leave as defined
below.
2. The accident or illness shall have risen out of and in the course of employment of

the teacher and shall be accepted as a bonafide injury or illness atising out of and in
the course of employment by the Kings County Insured Schools Joint Powers

Authority and/or the Third Patty Claims Administrator.

3. Allowable leave for such industrial accident or illness shall be for sixty (60) days.
4, Allowable leave shall not be accumulated from year to year.
5; Leave under these rules and regulations shall commence on the first day of absence.
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Payment for wages lost on any day shall not, when added to an award granted the
teacher under Worket's Compensation laws of this State, exceed the normal wage for
the day.

Industrial accident or illness leave shall be reduced by one (1) day for each day of
authorized absence regardless of a temporary disability indemnity award.

When an industrial accident or illness leave overlaps into the next fiscal yeat, the
teacher shall be entitled for the same illness ot injury to only the unused balance of
the 60-day leave due him/het.

During any paid leave of absence, the teacher shall endorse to the District the
temporary disability indemnity checks received on account of his/her industrial
accident or illness. The District in turn shall issue the teacher appropriate salary
warrants for payment of the teacher's salary and shall deduct normal retitement and
other authorized contributions. In the alternative and as a convenience to both
patties, the Third Party Claims Administrator can also mail the checks directly to the
District made payable to the District during the employee’s full pay status.

The benefits provided by these provisions shall be applicable to all teachers
immediately upon becoming a teacher of the District.

Any unit member receiving benefits as a result of these provisions shall, during
petiod of injury or illness, remain within the State of California unless the Board
authorizes travel outside the State.

The industrial accident or illness leave of absence is to be used in lieu of entitlement
under the personal illness provisions of this Agreement. When entitlement to
industrial accident ot illness leave has been exhausted, entitlement to other sick leave

may be used.
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13, A physician’s verification of temporary disability must be obtained or no Industrial
Accident Leave will be paid. The teacher claiming such leave shall be examined by a
physician selected on the District’s Worker’s Compensation Medical Panel. Failure
to do so absent a “Pre-designation” on file with the District will necessitate usage of

sick leave for any time off wotk ot no pay if there is no available sick leave

remaining,
E. Personal Necessity Leave
1. Leave which is credited under Paragraph 1 of Personal Illness and Injury Leave may

be used, at the teachet's election, for purposes of personal necessity; provided that
use of such personal necessity leave does not exceed seven (7) days in any school
yeat.

2, Personal Necessity Leave may be taken for the following reasons with no advanced
notification requited: (The teacher shall make every effort to comply with District
Procedures to enable the District to secure a substitute.)

a. Death ot serious illness of a member of the teachet's immediate family (as
described in bereavement leave).

b. An accident involving the teacher's person or propetty, or the person or
propetty of a teacher's immediate family.

B Petsonal Necessity Leave may be taken to avoid unsafe weather conditions (i.e. fog)
with notification to the supervisor as soon as the delay is known to the teacher. The
duration of this leave shall be as necessary but not exceed one-half (1/2) day

increments per occutrence.

4, Personal Necessity Leave may be taken for the following reasons with advanced

notification:
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a. Appearance in Coutt or before any administrative tribunal as a litigant.
b. Parental bonding, including adoption and foster child placement.
c. Reasons of personal compelling importance when such requests are not

covered by other paid leave provisions contained in this Agreement. No
mote than three (3) consecutive instructional days of this leave may be used
at any one time. In addition, this leave shall not be used on parent/teacher
conference days, pre-service days or the first or last day of the school year.

All leave requests for personal compelling reasons shall be described in

writing on the District’s absence request form.

5 The Disttict may require a teacher to verify, in writing, that the Personal Necessity
Leave was used only for purposes for which it was requested.

F. Personal Day Leave
A unit member shall be entitled to one (1) day of Personal Day per year, non-cumulative, to
be deducted from the teachet's accumulated sick leave. The teacher shall notify the site
principal at least twenty-four (24) hours in advance of taking such leave. The number of
teachers utilizing this leave provision shall be limited to one (1) teacher per school site per
day, except whete a spouse or domestic partner teach at the same school site. This leave

shall only be taken on a day that students are in attendance. A reason is not required for the

use of the one (1) Personal Day.

G. Paid Family Illness Leave
1. Unit members are entitled to one (1) day of paid Family Illness Leave annually in the
event of illness ot injury of any member of the unit member’s immediate family.
The immediate family in this instance shall include husband, wife, domestic partner,

children, parents, and grandpatents or any relative living in the immediate household
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of the unit member. No deduction from the salary of the teacher shall be made for |
such absence. This leave is non-cumulative.

In addition to the paid leave available under subsection 1. above, unit members may
use in any school year up to one-half (1/2) of their annual allowance of Personal
Iliness and Injury Leave, credited per Section A.1. of this atticle, for the care of an ill
ot injured member of the unit member’s immediate family, as defined under
subsection 1. above. Leave taken under this provision shall reduce leave available, if
any, for Personal Necessity, per Section D. of this atticle, on a day-for-day basis.
The District may requite proof to substantiate the need to be in attendance with the

sick family member.

Bereavement Leave

A unit member shall be granted a leave with full pay in the event of the death of any

member of his/her immediate family. The leave shall be for a period of five (5) days. If

travel exceeding 300 miles (one way) is necessaty, six (6) days shall be allowed. The

immediate family is defined as spouse or domestic partner, mother, father, sister, brother,

son, daughter, grandfather, grandmother, grandchild, of the employee or employee’s spouse

ot any relative of either spouse living in the immediate household of the employee. While

on paid ot protected leave, the employee may substitute bereavement leave for qualifying

family member by notifying the District at the time of occurrence.

Juty Duty/Witness Leave

1.

Members of the unit shall be entitled to leave, without loss of pay, to appear in court
as a witness, or as a litigant for reasons not brought about through the misconduct of
a teachet, ot to setve as a juror. The teacher shall notify the District upon

verification of jury duty receipt of subpoena prior to the beginning date of the above
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leave. The teacher shall contact principal about returning to work if released from
jury duty ptior to ot during their regularly scheduled lunch break. Principal will take
into consideration travel time when advising teacher.

2. Any compensation, exclusive of any mileage allowance, received for appearance as a
witness ot from setving as a juror under this section shall be endorsed over to the
District so that the membet's compensation for any days of absence for the above
putposes shall not be in excess of nor less than his/her regular pay.

3. Juty ot witness fees not remitted to the District shall be withheld from the
employee's paycheck.

4, Teachers shall be granted a paid leave of absence when requested to appear at a

dismissal hearing initiated by the District.

Excused Absence Without Loss of Pay

The Supetintendent ot Principal may occasionally on not more than two occasions per
school year authotize the absence of a teacher with pay for a maximum of two (2) hours
during the instructional day when such absence from his/her regular duty is deemed in the
best interest of the District, or the reason is of such a nature it requires the presence of the
teacher duting his/her working day, and when the teacher’s absence does not require a paid
substitute.

General Provisions - Paid Leaves

Unless otherwise specified in this Agreement, a unit member who is on a paid leave of
absence shall be entitled to receive wages and all fringe benefits including, but not limited to,

insurance and retirement benefits; to return to the same position which s/he held

10
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immediately preceding the commencement of the leave; and to receive credit towards annual

salary increments.

L. Unpaid Family Care Leave/Family Medical Leave Act (FMLA)

1.

Unit members may take unpaid leave(s) for a total of twelve (12) weeks in any
twelve-month period to care for a seriously ill family member. Family members
shall include spouse or domestic partner, child, parent, or any member of the
employee's household including domestic partners.

In the case of an ill or injured family member, the following provisions apply:

a. The employee must have completed one (1) year service in the District and at
least 1,250 hours of active setvice.

b. The employee must submit, with the request for the leave, a statement from
the treating physician ot osteopath which includes the date the condition
commenced ot will commence, the probable duration of the condition, the
need for the employee's care for the individual, and the estimated length of
time the employee's care is needed.

A The condition of the family member must involve an illness, injury,
impairment, or other physical or mental condition which requires either in-
patient care or continuing treatment or supervision by a health care
provider, and warrants the participation of a family member in the care of
the patient during the treatment period.

d. The unit member may, at his/her discretion, use earned and unused
Personal Illness and Injury Leave, per Section A.1. of this article, to
substitute for Unpaid Family Care Leave providing proper documentation

as required by 2.b. above. Paid leaves used for this purpose shall run

1
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concurrent with, and reduce the total of twelve (12) weeks of Unpaid
Family Care Leave on a day-for-day basis.
In the event the unit member elects to substitute paid leave for any portion of the
12-week period of family care leave, the District’s contributions for group health
insurance premiums shall continue for any remaining portion of the 12 weeks for
which the employee is on unpaid leave. During uncompensated unpaid leave,
teachers shall be entitled to maintain their health insurance benefits by payment of
the employee portion of the monthly premiums to the District.
An employee may request an extension of unpaid family care leave beyond
twelve (12) weeks and/or for the care of a relative not living in the household of
the employee. Such requests are subject to verification of need and require

approval by the District Superintendent.

M. Uncompensated Personal Leaves

1

Any teacher with permanent employment status may request uncompensated
petsonal leave of absence for the following reasons:
a. Study;
b. Travel;
c. Restoration of health;
d. Legislative leave (election to a full-time political
office); and
& Child rearing

Except in cases of emergency, requests for uncompensated personal leave shall be

made to the District atleastsixty{60)-calendar-days by the March 15th prior to

the date upon which the leave is to begin.

12
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3. Uncompensated Personal Leave shall normally be granted for a period of one (1)
school year. Leaves requested under this provision will not be denied on arbitrary or
capricious grounds.

4, Uncompensated personal leave may be available for up to a maximum of two (2)

consecutive school years at a time.

7 Any teacher who is on an uncompensated personal leave shall notify the District in

writing on or before February 15 whether s/he intends to return to regular duty at

" the commencement of the next school year.

6. Course credit obtained during uncompensated personal leave may be applied toward

credit on the salary schedule.

T Teachers on uncompensated leaves of absence shall:

a. Be entitled to maintain their health insurance benefits by payment of full
monthly premiums to the District. Life insurance coverage will cease under
group coverage. The employee can choose to convert group life insurance or
opt for portability on the AD&D life at their own expense.

b. Not receive credit towards advancement on the salary schedule for the

time of such leave.

FOR THE DISTRICT: FOR HETA:

N v/ ///frc%é(/aey U/ 32

Jdime Martinez, Chief Negotiafor Date Gina Young/ ) "Date
anford Elementary School District Negotiations Chair

13
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 18: EMPLOYEE GROUP HEALTH AND WELFARE INSURANCE
BENEFITS

A. Full-time Employees
For each member of the bargaining unit who is a full-time employee, the District shall
provide the following health and welfare benefits to the unit member and his/her eligible
dependents; effective the first of the month following the first day in paid status or
eligibility subject to timely submission of enrollment forms:
1 Medical Insurance:

Prudent Buyer Hospital/Prudent Buyer Professional Services medical insurance,

Plan 80-G $30.00, administered by Self-Insured Schools of California (SISC)

under a Joint Powers Agreement (JPA). The benefits of the Plan shall be in

accordance with the Plan description presented by SISC to the Association and
any future amendments thereto approved by the JPA.

a. The SISC medical insurance program shall include chiropractic services, a
behavioral health program, and prescription drug benefits under a SISC
pharmacy and mail order program.

b. Disputed claims which have not been resolved by the normal claims
administration process shall be directed to the SISC Claims Administrator
according to the appeal process identified in the SISC Medical Plan
Document.

2 Dental Insurance

An incentive 70, 80, 90, 100 percent dental insurance program.
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Vision Insurance

A vision insurance plan substantially equal to the plan in effect on June 30, 1995.

Life Insurance

a. A level term life insurance plan paying on the death of a bargaining unit
member under age 65, from any cause authorized by the plan provider, the
amount of fifty thousand dollars ($50,000) to the beneficiary named by the
unit member. Bargaining unit members over age 65 shall be eligible for a
reduced benefit amount as set forth in the policy established by the
insurance company. Benefits terminate upon retirement or upon
termination of active employment (under age 65). However, early retirees
may continue life insurance benefits at their own expense if they meet
eligibility criteria of an employee retiring as stated under section E.1.b.

b. During unpaid leave for any reason, life insurance will be discontinued
(per the insurance company) unless a waiver of premium is requested by
the employee and approved by the insurance company or the unpaid leave
qualifies under a protected status.

Effective October 1, 2024 2022 and continuing through September 30, 2022 2023

and thereafter, the maximum monthly District contribution toward the total

premium costs for these benefits set forth above shall be $55278- 1 $1324.41 per
month per employee or a maximum annual District contribution of $15;337.32
$15892.92 for 20212022 2022-2023 and thereafter, unless otherwise negotiated

by the parties.
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Monthly payroll deductions beginning October 1, 2022 for the difference between

the maximum District contribution and the actual cost established for

bargaining unit members' total health benefit costs shall commence with the pay

warrant for the first month for which costs exceed the maximum District

contribution defined in subsection 5. above.

During the term of this contract either party reserves the right to initiate and

review possible changes in health benefits, cost containment, and/or retiree

participation provisions. Any changes in Plan benefits shall be mutually agreed

upon.

Changes in carriers are at the discretion of the District so long as the benefits

provided by the new carrier are substantially equal to, or better than, the benefits

provided by the previous carrier.

Spouses, domestic partners and dependents of District employees who have health

plan benefits through their employer shall use such benefits as primary coverage.

The following provisions shall regulate health benefit coverage:

a. A year's full-time service by the unit member shall entitle him/her to
twelve (12) months of medical, dental, and vision insurance coverage.
This does not apply to retiring teachers who will move to the retiree group
the first of the month following their last work-day.

b A regular full-time teacher hired after the beginﬁing of the school year

who provides less than a full year, but at least four (4) months or more
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of service during the instructional year, shall receive medical, dental, and
vision benefit coverage through August 31 of that year. Life insurance

ends on the last day of the month worked.

G For teachers whose employment is terminated prior to the fulfillment of

their contract, the District contribution to insurance coverage shall be
terminated on the first of the month following termination of employment.

Life insurance ends on the last day of the month worked.

B. Part-time Employees

District support of those teachers who work less than full-time, shall be as follows:

1.

Teachers who work at least half-time, but less than full-time, shall receive the
proportionate amount of maximum District contributions extended to full-time
teachers; and

Teachers who are contracted to work less than half-time shall receive no District

support for insurance coverage.

Part-time teachers eligible for pro rata benefits shall have the following options in

regard to insurance coverage:

a. Apply the District contribution to any one, several, or all of the available
health plan(s), and authorize payroll deductions to make up the difference
in cost, if any, for full coverage under the plan(s) selected. Life insurance
must be maintained when participating in any of the available health plan
options.

b. Decline any segment of the program and not be covered by that part of the

insurance program.
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& District contributions may be applied toward available District group

medical health insurance plans only.

C. Health Insurance During Leaves of Absence

1

Paid Leave of Absence - Disability - The District shall pay the regular or pro-
rated share of District contributions for the teacher's insurance coverage as
described in this article throughout paid leaves due to illness, pregnancy, or
disability.

Unpaid Family Care Leave - The District shall maintain the regular or prorated
share of District contributions for the teacher's group medical, dental and vision
insurance coverage provided that coverage was in place before he/she took the
leave, for up to twelve (12) weeks of Family Care Leave per year. If the
employee fails to return to district employment after the expiration of the leave,
for any reason other than the continuation, recurrence, or onset of a serious health
condition, other circumstances beyond his/her control, or returns to work and fails
to either work for 30 days or retires, the employee shall reimburse the district for
premiums paid during the family care and medical leave. (20 USC 2614;
Government Code 12954.2; 29 CFR 800.213). For Family Care Leave exceeding
twelve (12) weeks in any twelve-month period, the teacher may elect continuation
of group insurance(s) at his’her own expense as described in subsection 3. below.
Unpaid Leave of Absence - During District-approved unpaid leave, except as
provided for Family Care Leave, the District will make no contributions to the
cost of insurance plans. It shall be the teacher's responsibility to make the

required monthly premium payments toward his/her medical, dental, vision
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insurance coverage to the District when due if s/he elects to maintain insurance

coverage during the leave.

Continuity of Benefits
Except as otherwise provided or limited in this Article, the health and life insurance
benefits provided in this Article and the District's contribution thereto shall remain in
effect during the term of this Agreement and/or until a successor Agreement is effected,
except that the District shall not be bound to pay the premiums for any individual
engaged in any strike.
Retiree Health Plan Benefits
I District-Paid Group Insurance
a. The District will contribute to the total premium cost for group medical
and dental insurances maintained by the District the same amount for any
retiree and his/her eligible dependents, as it contributes for active
employees, until such time as the retiree reaches age sixty-five (65),
provided said retiree meets the eligibility requirements as specified below.
b. Eligibility
(1) The retiree must have served in the District during the last five (5)
years prior to retirement and must have served a total of at least
thirteen (13) years in the District.
2 Such continued coverage is available only for retirees who

maintained coverage as an active employee and sign up for
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continued coverage immediately after the end of their employment
without a break in coverage.

(3)  The retiree shall have reached age fifty-five (55). (Note: Board-
approved paid leave shall count as service to the District for
purposes of eligibility for this benefit.)

(G)) The retiree's dependents must enroll in Medicare Part "A"
(Hospital Insurance) when eligible for such enrollment without
cost to the retiree and/or his/her dependents.

%) The retiree's dependents must enroll in Medicare Part "B" (Medical
Insurance) upon attainment of age sixty-five (65).

e At such time as the benefits under this Article expire, the retiree may elect
to continue these benefits at his/her own cost as provided in Section 2
below.

2. Retiree-Paid Group Insurance

Teachers retiring after their fifty-fifth (55™) birthday or retiring under STRS

disability or who do not meet the service requirements shall have the option at the

time of their retirement to continue membership in District's medical and dental
group insurance plans at the retiree's expense.

a. Payments for benefit coverage shall be made on a monthly basis by the
insured prior to the premium due date.

b. Failure to make said timely premium payment may result in cancellation

of group insurance.
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c. In order to continue such coverage beyond the insured's sixty-fifth (65"
birthday, the retiree and/or dependents shall be required to enroll in
Medicare Part A. In any case, the retiree and/or dependents shall be
required to enroll in Medicare Part B by payment of the required
premiums,

d. The District agrees to inform potential retirees of the cost, payment
procedures, payment changes, and premium due dates at the time of their

retirement.

FOR THE DISTRICT: FOR HETA:

P N SHefsn fg//éﬁ, W/ ///4/ JIEE:

aime Martinez, Chlef%\ITeg/otthor Date Glna Young Date
Hapford Elementary School District Negotiations Cha1r



109

Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 20: SALARY
A. Salary Schedules
1. Teacher Salary Schedules and the Nurse Salary Schedule in effect for 2020-2021
2021-2022 shall be increased by three-peintfive-pereent{3-5%) six point five
percent (6.5%) effective July 1, 2021 2022 (see Appendices A in this Agreement).
2. Teachers shall be compensated in accordance with the Credentialed Teacher
Salary Schedule or Non-Credentialed Teacher and Intern Salary Schedule “B”, as
appropriate.
3. Nurses shall be compensated in accordance with the Nurse Salary Schedule “C”,
as appropriate.
B. Initial Salary Schedule Placement for Teachers
The following factors shall be considered for initial placement on the Teacher Salary
Schedule:
L Effective with the 2003-2004 school year, year-for-year teaching experience shall
be granted for placement on the salary schedule.

a. One (1) year of teaching credit shall be given for each year in which
teaching service was rendered for seventy-five percent (75%) or more of
the teaching year.

b. One (1) year of teaching credit shall be given for every two (2) years of
teaching service rendered on a half-time contract (i.e., two (2) certificated

employees sharing one (1) job) or % time teacher.
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Unit computation shall be weighed on a semester-unit basis. Quarter (1/4) units
are converted to semester units by multiplying the quarter (1/4) units by two-
thirds (2/3).

Placement on the appropriate Salary Schedule and Column shall be in accordance
with the educational and credential requirements identified on the Salary
Schedules.

Tenured teachers returning to the District after resigning shall be subject to
California Education Code, Sections 44848.

For purposes of initial salary schedule placement, teaching experience shall be
verified by the District. Initial salary schedule placement shall be based on
official transcripts of all college credits received and verified by the District on or
before August 12, or on the date of employment if after August 12.

The initial offer of employment shall be based on verified units which have been
received by the District on the date of the offer of employment.

A teacher employed by the District at the time s/he enters military service will be
given credit for each year of service experience upon resumption of his/her
employment by the District.

For initial placement purposes, only upper division and/or graduate units earned
after receipt of a Bachelor’s Degree shall be used, except that such units earned
during the semester immediately preceding the receipt of the Bachelor’s Degree
for which post baccalaureate credit was given by the awarding institution shall

also be applied. Post baccalaureate credit must be noted on the transcript.
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Salary Schedule Advancement for Teachers

1.

Advancement from Column to Column is based upon increments of fifteen (15)

semester units which were graded "pass" or "C" or better and possession of the
g p p

required credential.

a.

Units to be used after initial placement for column to column advancement
on the Salary Schedule shall be upper division and/or graduate units.
Lower division courses shall be counted towards column advancement if
said courses are taken at the request of the District or if required for Board
authorization to teach particular subjects in accordance with California

Education Code provisions.

For column advancement on the Credentialed and/or the Non-Credentialed
Teacher Salary Schedules, teachers shall submit official transcripts, report
cards, or other means of verification deemed appropriate by the District,

by no later than August 12" of each year.

Non-credentialed teachers shall be eligible for placement on the Credentialed

Teacher Salary Schedule in accordance with the following schedule:

a.

Effective the first contracted day of the school year, if the District receives
verification of the teacher’s preliminary credential on or before September
12 of that year; or

Effective February 1 if the District receives verification of the teacher’s

preliminary credential on or before February 10.
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3. A one-step advancement on the Teacher Salary Schedule shall be granted for each
school year in the District if the teacher is in paid status for the equivalent of
seventy-five percent (75%) of full-time service of an established work year.

4, One (1) year of teaching credit shall be given for every two (2) years of teaching
service rendered on a half-time contract in this District (i.e., two (2) certificated
employees sharing one (1) job) or teacher working % contract.

3. No advancement will be made for less than 50% of a full contract worked.

Teaching Stipends

1.

The following teachers shall, in addition to their basic annual salary, be paid an

annual responsibility stipend, for assignments as follows:

a.

b.

Resource Specialist Program Teacher

Special Day Class Teacher

Jefferson Charter Academy Spanish Bilingual
Teacher with BCLAD certification in Spanish
Jefferson Charter Academy Spanish Bilingual
Teacher without BCLAD certification in Spanish
Combination Class Teacher

Split Assignment (two or more schools)
(does not include band teachers)

Community Day School Teacher
Instructional/Induction Coach
Master’s Degree

Doctorate Degree

$2,000.00

$2,500.00

$2,000.00

$1,200.00

$1,500.00

$ 825.00

$3,500.00
$4,000.00
$1,200.00

$1,014.00
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Payment of these stipends shall be incorporated into the teacher's regular monthly

salary payments, on a pro-rata basis.

E. Initial Salary Schedule Placement and Advancement for Nurses
1 Nurses new to the District wilt shall normally be placed on Step 1 of Schedule

“C”. Initial placement of school nurses up to Step 3 of Schedule “C” may be

considered to factor in for prior School Nursing experience and/or to ensure salary

advancement.

Nurses who worked at least 75% of the student days during an established work
year shall advance each year to the next step.

Nurses are paid based on Salary Schedule “C” and therefore not eligible for

longevity steps as available on the Credentialed Teacher Salary Schedule.

F. MISCELLANEOUS PROVISIONS

1.

Any certificated employee who accepts the extension of his/her work year beyond
the regular work year, as otherwise established herein, shall be paid at his/her
regular per diem rate, if said extended period immediately precedes or follows the
regular work year. Any teacher who agrees to provide service(s) to the District at
times that do not immediately precede or follow the regular work year shall be
paid at rates to be established by the District.

Daily Rate of Pay means the teacher's annual salary divided by the number of
days in the established work year, except as otherwise provided for in this
Agreement.

Hourly Rate of Pay means the Daily Rate of Pay divided by eight (8), except as

otherwise provided in this Agreement.
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4, The Average Hourly Rate of Pay for all bargaining unit members will be
calculated by increasing the existing rate by the cost of living adjustment agreed
to by the bargaining unit for that year. If there is no cost of living adjustment for a
designated school year, the Average Hourly Rate of Pay will remain unchanged.

5. The sharing of teaching contracts shall not result in additional or unreasonable
burden to the district. Teachers on a shared contract shall be paid the per diem
rate that equals fifty percent (50%) of their annual salary rate divided by fifty
percent (50%) of the number of work days for full time teachers for each work
day in the shared contract period.

b, Certificated unit members assigned to more than one school site during an

instructional day shall be entitled to mileage in accordance with Board Policy.

FOR THE DISTRICT: FOR HETA:

At s dn W Uing  5lulad

7 4 | ¥
e Martinez, Chief' egotiatoil) Date Gina Young/ O Date
H nford Elementary Schoel Disteict Negotiations Chair
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Tentative Agreement 2022-2023
May 13, 2022
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FOR THE DISTRICT: FOR HETA:

N e TS Sy b&%&/@ | la:
Jaim¢ Martinez, Chief Negg@,ér Date Gina Young Date
Hasiford Elementary School District Negotiations Chair

15
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 24 23: NEGOTIATING PROCEDURES

A

The Association shall present its initial contract proposal to the Board no later than the
Board's first meeting in April of the year this Agreement expires. The District agrees to
begin negotiations no later than May 31 on a successor contract.

Any tentative agreement reached between the parties shall be reduced to writing and signed.
Meetings shall take place at mutually agreeable times and places. Approximately one-half
(1/2) of the negotiations shall be after duty houts with the remaining taking place during
duty time.

Effective with the 1993-94 school year, five (5) unit members shall be released from duty
without loss of compensation for negotiations during duty time.

Upon request and within a reasonable period of time, the District shall provide the
Association with public documents which are needed by the Association to fulfill its role as
exclusive batrgaining agent.

The District shall provide final copies of the Agreement online to all members of the
bargaining unit.

The Association, upon request, shall be furnished all relevant and public documents
necessaty for negotiations.

The District and the Association agree to attempt to use the Interest-Based Bargaining
approach for negotiations. However, either party may elect to revert to the traditional

bargaining format with respect to any atticle or issue subject to negotiations.
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 25 24: MAINTENANCE OF STANDARDS
The Boatd shall not reduce ot eliminate benefits which wete enjoyed by teachers as of the effective
date of this Agreement which are within the scope of representation as enumerated in Chapter 10.7

of the Government Code, Section 3543.2, unless otherwise provided by the express terms of this

Agreement.

FOR THE DISTRICT: FOR HETA:

//’vé il - g &/%Z{L //@[Z/Zf LY

i T
aime Martinez, Chief Neg;o]u})or Date Gina Young , Date
H ford Elementary School District Negotiations Chair




132

FOR THE DISTRICT: FOR HETA:

N — S Ko | %UL M@am SVIER

ime Martinez, Chief Negotiator ) Date Gma Youn Date
Hanford Elementary Sch fStrict Negotiations Chalr
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 26 25: STATUTORY CHANGES

A,

In instances where state ot federal legislation enacted during the term of this Agreement
mandates improvement in teacher benefits, the District shall comply with the legislation.
Such improvement shall become operative as provided in the legislation. Unless mandated
by such legislatioh, nothing herein requires the District to institute improvements
retroactively.

In instances whete state or federal legislation enacted during the term of this Agreement
mandates reductions in the terms of this Agreement, the District shall comply with the
legislation. Such reductions shall become operative on the effective date the bill becomes a
law.

If legislation is enacted which would decrease or increase benefits, but is permissive

legislation, the District shall not alter the terms of this Agreement.

FOR THE DISTRICT: FOR HETA:

e RN/ ung Slulaz

Ja

ime Martinez, Chief @gﬁt{o) Date Gina Young Date
anford Elementary School District Negotiations Chair
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Tentative Agreement 2022-2023
May 13, 2022
ARTICLE 27 26: SAVINGS
A In the event that any provision of the Agreement is held invalid as a result of a final
judgment handed down by the highest court of competent jutisdiction, such decision shall
not invalidate any other provision of this Agreement, and all remaining provisions shall
remain in full force and effect.
B. Should a provision ot application be deemed invalid as described in "A", above, the District
and the Association shall meet to negotiate a successor provision, provided the subject is

within the scope of representation pursuant to California Government Code Section 3543.2.

FOR THE DISTRICT: FOR HETA:

A il s Utung: 5jlulaa

Jaime Martinez, Chief Negoﬂ?r Date Gina Young ) Date
nford Elementary\S‘ChOUI’ istrict Negotiations Chair
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 28 27: MISCELLANEOUS PROVISIONS

A,

Any individual contract between the Board and an individual teacher heretofore executed
shall be subject to and consistent with the express terms and conditions of this Agreement.
A teachet's resignation of his/her position in the District shall remain revocable for a period
of five (5) work days or until the Superintendent officially accepts the resignation.

Recovery of Damages to Employees' Personal Property

If a teachet provides instructional materials and/ ot equipment for use in the coutse of
employment which ate necessaty to the petformance of his/her duties, the District agrees to
pay for any loss or damage to such items or for the replacement of such items resulting from
normal wear and tear. No compensation shall be forthcoming unless the teacher has
received prior written permission to use and store such items from his/her immediate
supetvisor. The employee must provide documentation as to the actual cost of the
damaged/lost materials.

The inclusion within this Agreement of any matter not within the scope of representation
pursuant to California Government Code, Section 3543.2 is without precedent as to any
future position by the District concerning the negotiability or non-negotiability of such
matter, and the District expressly reserves the right to refuse to negotiate or renegotiate any
written agreement on matters determined to not be within the scope of representation

putsuant to California Government Code, Section 3543.2.
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FOR THE DISTRICT: FOR HETA:

5'—/4/7L

Martmez Chief N or Date Gina Young
I—I ford Elementary School District Negotiations Chair
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 29 28: SHARED TEACHING CONTRACTS

A.  The sharing of teaching contracts shall not result in additional cost or unreasonable burden
to the District, nor shall it lessen the required training/preparation time or the necessary
parent/teacher/principal communication responsibilities of either participating teacher.

B.  Teachers requesting a shared contract must be in permanent status with the District.

C.  Shared contracts, if approved, will be for one (1) school year, subject to review and
approval of additional school years on the recommendation of both the School Principal
and the Superintendent.

D. Teaching Hours and Teaching Load
1. Teachets on a shared contract shall wotk one-half (1/2) of all student days and all of the

non-teaching work days during the shared contract period. Teachers will attend all P.D.
on minimum days and "2 of all staff meetings. Teachers will attend minimum days for
collaboration when held on one of their scheduled work days.

2. Both teachers on the shared contract shall be requitred to attend all teacher preparation
days, management-scheduled professional development programs, staff apportioned
staff development days, parent-teacher conferences, back-to-school night, IEP
meetings, and any other school activity to ensure continuity of the educational program
and necessaty principal/parent/teacher communications.

; Each teacher on a shared contract shall be required to attend one-half (1/2) of all
regulatly scheduled faculty meetings except that faculty meetings that include agenda
items necessitating the presence of all teachers shall be attended by both members of
the shared contract team. The team member who does not attend a faculty meeting

shall be responsible for obtaining all communications and directives provided at such
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meetings to ensure full knowledge and understanding of District/school rules, plans,

schedules, and other necessary information.

E. Calendar and Work Year

2.

Teachers on a shared contract may request to exchange days with their partner.
Teaching Day Exchange shall be limited to ten (10) days per year per teacher and shall
not include any Patent/Teacher Conference, Professional Development, or staff
meeting days. Not more than two (2) such arrangements may be approved for
concutrrent days at any school.

All requests to exchange teaching days shall be submitted at least twenty-four (24) hours
in advance when possible on forms provided by the District, and are subject to approval
by the principal.

Requests for Teaching Day Exchange shall specify the days each teacher will work for
the othet. Reciprocal duty days must occur within the same school year and are not
subject to change after being granted by the District.

Failure of a teachet to work any of the reciprocal duty days as agreed shall result in
salary deduction from that teachet's pay wartant for that pay period. Such deduction
shall be equivalent to the teacher's per diem rate times the number of reciprocal days
not worked. The teachet who is owed the setvice will be compensated for the extra
days worked at his/her per diem rate or at the Average Rate of Pay established in

Atticle 20, Section E.5., whichever is less.

F. Transfer

1.

The transfer necessaty for an approved shared contract between two teachers shall
ptecede involuntaty and other voluntary transfers and shall not be affected by

seniotity ranking of the teachers involved in the shared contract.
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2: When a shared contract is dissolved, the most senior teacher retains the right to the
position. The least senior teacher will be reassigned with no transfer rights given.
G. Benefits
Teachers on shared contracts shall be entitled to maintain their insurance benefits by payment
of monthly premiums to the District. See Employee Benefit Article for effects of suspension
of group insurance.
H. Salary
1 One (1) yeat of teaching credit shall be given for every two (2) years of teaching setvice
rendered on 2 half-time contract in this District (i.e., two (2) certificated employees
sharing one (1) job) or teacher working 2 contract.
2. Teachers on a shared contract shall be paid the per diem rate that equals fifty percent
(50%) of their annual salary rate divided by fifty percent (50%) of the number of

work days for full time teachers for each work day in the shared contract period.

FOR THE DISTRICT: FOR HETA:

_ e
e supi /W/% %@m/ SNl

aime Mattinez, Chief Negotiator Date Gina Young ( J Date
Hanford Elementary School District Negotiations Chair
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Tentative Agreement 2022-2023
May 13, 2022

ARTICLE 36 29: EFFECT OF THE AGREEMENT

A. It is the intent of the parties that this Agreement sets forth the full and entire
understanding of the parties regarding all matters set forth herein, and any prior or
existing understanding or agreements by or between the parties, whether formal or
informal, regarding any such matters, are hereby superseded and terminated in their
entirety.

B. Except as otherwise specifically provided herein, it is agreed and understood that each
party hereto voluntarily waives and unqualifiedly relinquishes its right to meet and
negotiate, and agrees that the other party shall not be required to negotiate with respect to
any subject or matter covered herein.

C. The term of this Agreement, as set forth in Article 1, Agreement, is July 1, 2649 2022,

through June 30, 2022 2025. However, it is agreed that either party may "reopen" for the

2020-2021-and-2021-2022 2023-2024. and 2024-2025 school years, negotiations on
Article 11, School Calendar and Work Year, Article 18, Employee Group Health and

Welfare Insurance Benefits, and Article 20, Salary.

FOR THE DISTRICT: FOR HETA:

/q/%'“/ S . ¢ /a,ﬁ» JZZ/ e, %ﬂfuf )//a/do)

aimg Martinez, Chief Negotiatgr Date Gina Young [ / ) Date
Hanford Elementary School Bistrict Negotiations Chalr

46



HANFORD ELEMENTARY SCHOOL DISTRICT 141
2022-2023 CREDENTIALED TEACHER SALARY SCHEDULE "A"

187 Work Days

STEP COLUMN
I Il I Y
BA BA + 45 BA + 60 BA + 75
semester hours semester hours semester hours semester hours
+ Credential® + Credential* Credential * Credential *

1 59,448 61,826 64,299 66,871
2 61,826 64,299 66,871 69,546
3 64,299 66,871 69,546 72,328
4 66,871 69,546 72,328 75,221
5 69,546 72,328 75,221 78,230
6 72,328 75,221 78,230 81,359
7 75,221 78,230 81,359 84,613
8 78,230 81,359 84,613 87,998
9 81,359 84,613 87,998 91,518
10 87,998 91,518 95,179
11 91,518 95,179 98,986
12 98,986 102,945
L-15 Requires 15 years of service 102,945 107,063
L-20 Requires 20 years of service 107,063 111,346
L-25 Requires 25 years of service? 111,346 115,799
L-30 Requires 30 years of service? 115,799 120,431
L-35 Requires 35 years of service® 120,431 125,249

! Preliminary or Clear/Professional Clear teaching or service credential authorizing service at the elementary (K-8) level.

2"Years of service" for purpose of longevity steps means certificated service in the Hanford Elementary School District
for at least 75% of the student days of each year, including paid leave days.

INITIAL STEP PLACEMENT
New teachers will be given step placement credit on a year-for-year basis for previous full-time teaching experience
up to Step 12.

STEP ADVANCEMENT
A one-step advancement on the Teacher Salary Schedule shall be granted for each school year in the District if the
teacher is in paid status for the equivalent of 75% of full-time service of an established work year.

One (1) year of teaching credit shall be given for every two (2) years of teaching service rendered on a half-time
contract in this District (i.e., two (2) certificated employees sharing one (1) job) or teacher working 1/2 contract.

STIPENDS

Jefferson Academy Spanish Bilingual Teacher with Instructional / Induction

BCLAD certification in Spanish $2,000 per year Coach $4,000 per year
Jefferson Academy Spanish Bilingual Teacher without

BCLAD certification in Spanish $1,200 per year Masters $1,200 per year
Special Day Class Teacher $2,500 per year Doctorate $1,014 per year
Resource Specialist Program Teacher $2,000 per year Combination Class $1,500 per year
Community Day School Teacher $3,500 per year Split Assignt. 2 schools ~ $ 825 per year

AVERAGE HOURLY RATE OF PAY (Article 20) = $57.49

Adopted: _ /|
Effective: _/ [



HANFORD ELEMENTARY SCHOOL DISTRICT
2022-2023 Non-Credentialed Teacher and Intern

Salary Schedule "B"
(For Teachers Hired On or After November 1, 2000)

187 Work Days
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STEP COLUMN
B-1 B-11
B.A. B.A. +15
1 55,658 56,771
2 56,771 57,907

INITIAL STEP PLACEMENT
Teachers with one year of full-time teaching experience will be placed at Step 2 of the appropriate column.

STEP ADVANCEMENT
A one-step advancement on the Teacher Salary Schedule shall be granted for each shool year in the District if the
teacher is in paid status for the equivalent of 75% of full-time service of an established work year.

ADVANCEMENT TO CREDENTIALED TEACHER SALARY SCHEDULE

Non-credentialed teachers shall be eligible for placement on the Credentialed Teacher Salary Schedule in

accordance with the following schedule:

(1) Effective the first contracted day of the school year, if the District receives verification of the teacher's
preliminary credential on or before September 12 of that year; or

(2) Effective February 1 if the District receives verification of the teacher's preliminary credential on or before
February 10.

STIPENDS

Jefferson Academy Spanish Bilingual Teacher with Instructional / Induction

BCLAD certification in Spanish $2,000 per year Coach $4,000 per year
Jefferson Academy Spanish Bilingual Teacher

without BCLAD certification in Spanish $1,200 per year Masters $1,200 per year
Special Day Class Teacher $2,500 per year Doctorate $1,014 per year
Resource Specialist Program Teacher $2,000 per year Combination Class $1,500 per year
Community Day School Teacher $3,500 per year Split Assignt. 2 schools  $ 825 per year

AVERAGE HOURLY RATE OF PAY (Article 20) = $57.49

Adopted: __ / /

Effective: _ /[ [




HANFORD ELEMENTARY SCHOOL DISTRICT
2022-2023 School Nurse
Salary Schedule "C"

187 Work Days
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STEP 1 STEP 2 STEP 3 STEP 4

STEP 5

101,696 105,764 109,995 114,395

118,970

Adopted: _ / /

Effective: [/ |/
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CERTIFICATION #1: CERTIFICATION OF THE DISTRICT’S ABILITY TO MEET THE COSTS OF

COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent and Chief Business Officer at the time of

public disclosure.

Budget Adjustment Catergories

Officer of the Hanford Elementary School District, hereby certify that the District can meet the costs incurred
under the Collective Bargaining Agreement between the District and the Certificated Bargaining Unit, during

the term of the agreement from July 1, 2022 to June 30, 2025.

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows:

Revenues/Other Financing Sources

Expenditures/Other Financing Uses

Ending Balance Increase (Decrease)

__{No budget revisions necessary)

(
District%u-pe{intendent
(Signature)

o~

e N

Chief Business Officer
(Signature)

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief Business

Budget Adjustment
Increase (Decrease)
0
$2.180.154
($2,180.,154)

T s

ﬁate 4

Sz=r2=_

Date

ﬂ
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CERTIFICATION #2

The disclosure document must be signed by the district Superintendent or designee at the time of public disclosure
and by the President or Clerk of the Governing Board at the time of formal board action on the proposed
agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the “Public Disclosure of Proposed Collective Bargaining Agreement” in accordance with the requirements of

AB1200 and Government Code Section 3547.5.

(Signature)
David Endo 559-585-3628
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on

June 8, 2022, took action to approve the proposed Agreement with the _Certificated Bargaining Unit.

President (or Clerk), Governing Board Date
(Signatore)




DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5

Hanford Elementary School District

Name of Bargaining Unit: Certificated

New Agreement:

X

Reopener:

The proposed agreement is an agreement that covers the period beginning July 1, 2021 and ending
June 30, 2023 and will be acted upon the Governing Board at it meeting on June 8, 2022.

A.(1) Proposed Change in Compensation

146

Fiscal Impact of Proposed Agreement
Increase (Decrease) and Percentage Change

Cost Prior to

Proposed Current Year Year 2 Year 3
Compensation Agreement 2022-2023 2023-2024 2024-2025
1|Base Salary $ 25,630,497 | § 1,675,616 1,675,616 1,675,616
6.54% 6.54% 6.54%
2|Other Compensation $ 1,721,530 | $§ - - -
0.00% 0.00% 0.00%
3|Total Salary - (Sum of 1 & 2) $ 27,352,027 | § 1,675,616 1,675,616 1,675,616
6.13% 6.13% 6.13%
Statutory Benefits - STRS, PERS, FICA,
4]WC, U, Medicare $ 6,228,057 | $ 381,538 418,066 418,066
6.13% 6.71% 6.71%
5|Health/Welfare Benefits $ 4,224,436 | § 123,000 164,000 164,000
2.91% 3.88% 3.88%
6| Total Benefits - (Total Lines 4 & 5) $ 10,452,493 | § 504,538 582,066 582,066
4.83% 5.57% 5.57%
7| Total Compensation (Sum of Lines 3 & 6) | $§ 37,804,520 | $ 2,180,154 2,257,683 2,257,683
5.77% 5.97% 5.97%

Page 1 of 4
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5

A.(2) Provide a brief narrative of the proposed change in compensation, including percentage

change(s), effective date(s), and comments and explanations as necessary:

There will be a 6.50% increase to the first step of the Certificated and Nurse salary schedule
beginning with the 2022-2023 school year. The subsequent steps will be increased in accordance
with the current structure with the addition of step L-35. The healthcare cap will be increase to
$15.913.32/year effective October 1, 2022.

B. Proposed Negotiated Changes in Non-Compensation Items (class size adjustments, staff
development days, teacher prep time, etc.)

None.

C. What are the specific impacts on instructional and support programs to accommodate the settlement?
Include the impact of non-negotiated changes such as staff reductions and program

reductions/eliminations.

None.

Page 2 of 4
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5

What contingency language is included in the proposed agreement? Include specific areas
identified for reopeners, applicable fiscal years, and specific contingency language.

There is no contingency language.

Source of Funding for Proposed Agreement
1. Current Year

The agreement will be funded will be funded with the unrestricted General Fund surplus for the

on schedule increases.

2. How will the ongoing cost of the proposed agreement be funded in future years?

Ongoing cost will be funded with projected growth in the Local Control Funding Formula.

If multi-year agreement, what is the source of funding, including assumptions used, to fund
these obligations in future years? (Remember to include compounding effects in meeting
obligations)

Future vears are funded with the underlying unrestricted surplus the District is currently

experiencing. The assumptions used in the multi-year projection are listed.

3A. For multi-year agreements, please provide a multi-year financial projection
covering the term of the agreement. Include all assumptions used in the projections,
growth, COLA, etc.

Page 3 of 4
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5

G. Certification

The information provided in this document summarizes the financial implications of the proposed
agreement and is submitted to the Governing Board for public disclosure of the major provisions of
the agreement in accordance with the requirements of AB 1200 and G.C. 3547.5.

District Superintendent Date
(Signature)
Contact Person: David Endo Telephone No.:___559-585-3628

Page 4 of 4



IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
In Accordance with AB3141 (Statutes of 1994, Chapter 650) (G.C. 42142)

Hanford Elementary School District

150

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board Adjustments as a Result of (provide Notes Total Impact on Budget (Col.
Approved Budget Settlement (from page 1) explanation) (Col. 3) 1+2+3)
REVENUES
LCFF Sources (8010-8099) $ 71,472,538 | § - $ - $ 71,472,538
Remaining Revenues (8100-8799) $ 25,120,799 | $ - $ - $ 25,120,799
TOTAL REVENUES $ 96,593,337 | $ ® $ = $ 96,593,337
EXPENDITURES
1000 Certificated Salaries $ 35,321,105 [ § 1,675,616 | $ - 1]8$ 36,996,721
2000 Classified Salaries $ 15,148,633 | $ - $ - $ 15,148,633
3000 Employees' Benefits $ 25,105,238 [ $ 504,538 | $ - 213 25,609,776
4000 Books and Supplies $ 4,682,601 | $ - $ - $ 4,682,601
5000 Services and Operating Exps $ 6,597,268 | $ - $ - $ 6,597,268
6000 Capital Outlay $ 1,059,554 | $ - $ - $ 1,059,554
7000 Other $ 1,895,376 | $ - $ - $ 1,895,376
TOTAL EXPENDITURES $ 89,809,775 | $ 2,180,154 | $ - $ 91,989,929
OPERATING SURPLUS (DEFICIT) $ 6,783,562 | $ (2,180,154)| $ - $ 4,603,408
OTHER SOURCES AND TRANSFERS IN $ - $ - $ - $ -
OTHER USES AND TRANSFERS OUT $ (4,285,000)| $ - |3 - $ (4,285,000)
CURRENT YEAR INCREASE (DECREASE)
IN FUND BALANCE $ 2,498,562 | $ (2,180,154) $ - $ 318,408
BEGINNING BALANCE $ 24,657,931 | $ - $ - $ 24,657,931
CURRENT-YEAR ENDING BALANCE $ 27,156,493 | $ (2,180,154)[ $ - $ 24,976,339
COMPONENTS OF ENDING BALANCE:
Nonspendable / Restricted $ 9,614,301 | § - $ - $ 9,614,301
Reserved for Economic Uncertainties $ - $ - $ - $ -
Board Designated Amounts $ 11,478,105 | $ - $ - $ 11,478,105
Unappropriated Amounts $ 6,064,087 | $ (2,180,154)| $ - $ 3,883,933

A. Date of governing board approval of budget revisions in Col. 1

6/22/2022

Contact Person: David Endo

Date: 05/25/2022

1 Negotiated salary increases included in adopted budget
2 Negotiated benefti increases included in adopted budget
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5/27/2022 Multiyear Projection
20222023 Certificated.xlIsx
DCE
Hanford Elementary School District
22-23 23-24 % 24-25 % Explanations
REVENUES
Revenue Limit Source (8010-8099) $ 71,472,538 | $ 73,450,935 2.8%) $ 74,551,168 1.5% 1
Remaining Revenues (8100-8799) $ 25,120,799 | $ 24,920,799 -0.8%] $ 18,614,260 -25.3%) 2
TOTAL REVENUES $ 96,593,337 $ 98,371,734 1.8%] $ 93,165,428 -5.3%
EXPENDITURES
1000 Certificated Salaries $ 36,996,721 | $ 37,626,721 1.7%4 $ 35,480,610 -5.7%) 3
2000 Classified Salaries $ 15,148,633 | $ 15,381,633 1.5%f $ 14,817,969 -3.7%) 4
3000 Employees' Benefits $ 25,609,776 | $ 25,812,467 0.8%) $ 25,025,957 -3.0% 5
4000 Books and Supplies $ 4,682,601 | $ 4,682,601 0.0%] $ 3,900,303 -16.7%) 6
5000 Services and Operating Exps $ 6,597,268 | $ 6,597,268 0.0%j $ 6,434,021 -2.5% 7
6000 Capital Outlay $ 1,059,554 | s 634,554 40.1%) S 634,554 0.0%)
7000 Other $ 1,895,376 § $ 1,895,376 0.0%] $ 2,245,376 18.5% 8
TOTAL EXPENDITURES $ 91,989,929 | $ 92,630,620 0.7%} $ 88,538,790 -4.4%
OPERATING SURPLUS (DEFICIT) $ 4,603,408 | $ 5,741,114 24.7%} $ 4,626,638 -19.4%)
OTHER SOURCES AND TRANSFERS IN $ - $ - 0.0%f $ - 0.0%
OTHER USES AND TRANSFERS OUT $ (4,285,000 (285,000)  -93.3%] $ (285,000) 0.0% 9
CURRENT YEAR INCREASE o o
|oECREASE) IN FUND BALANCE $ 318,408 | $ 5,456,114 1613.6%f $ 4,341,638 -20.4%)
|BEGINNING BALANCE $ 24,657,931 | $ 24,976,339 13%] $ 30,432,453 21.8%)
ICURRENT-YEAR ENDING BALANCE $ 24,976,339 | $ 30,432,453 21.8%) $ 34,774,091 14.3%

Ex

lanations:

—

with % of enrollment used for 21-22

5.38% COLA in 23-24 and 4.02% COLA in 24-25 / ADA and unduplicated students count to remain static with assumption the 3 year ADA average is operative

($6,307k) stimulus funding reduction in 24-25

$630k Certificated step and column

$233k Classified step

STRS rate project at 19.10% in 23-24 and 19.10% in 24-25 / PERS rate projected at 25.20% in 23-24 and 24.60% in 24-25

($782k) stimulus related materials in 24-25

($163k) stimulus related services in 24-25

($425k) Electric school bus in 23-24

O |R|Q|[N|N|B W

($4,000k) OPEB transfer out in subsequent years




TO:
FROM:;
DATE:

RE:
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HANFORD ELEMENTARY SCHOOL DISTRICT
Human Resources Depariment
AGENDA REQUEST FORM

Joy C. Gabler
Jaime Martinez
May 27, 2022

(X) Board Meeting
( ) Superintendent’s Cabinet

() Information
(X) Action

DATE YOU WISH TO HAVE YOUR ITEM CONSIDERED: June 8, 2022

ITEM: Consider approval of personnel fransactions and related matters.

PURPOSE:

a. Employment

Certificated, effective 8/2/22

Carmen Alvarez-Vargas, School Social Worker, Kennedy, Temporary
Anel Avalos, School Counselor, Jefferson, Temporary

Dustine Borges, School Psychologist, Monroe, Temporary
Maria Calvillo, School Counselor, King, Temporary

Kelsey Campbell, School Nurse, Special Services, Probationary
Angelica Garcia, School Social Worker, Wilson, Temporary
Margarita Gonzales, Counselor, Kennedy, Temporary
Roxanna Hernandez, Counselor, Roosevelt, Temporary

Adrian Jones, Psychologist, Richmond/CDS, Temporary
Gabriella Raeber, Counselor, Wilson, Temporary

Erica Sargent, Counselor, Simas, Temporary

Iselda Valero, Counselor, Kennedy, Temporary

Phoua Xiong, Counselor, Hamilton, Temporary

Sarah Zufelt, School Nurse, Special Services, Temporary

Certificated, effective 8/4/22

Gladys Cruz, Teacher, Probationary

Jewelie Haney, Intern Teacher, Probationary
Mariah Hopper, Teacher, Probationary
Joshua Johnson, Teacher, Probationary
Amy Martinez, Intern Teacher, Probationary
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Alisen Moore, Special Education Teacher, Probationary

Amy Neumann, Intern Teacher, Probationary

Victoria Ponessa, RSP Teacher, Probationary

Gizel Ramos-Martinez, Teacher, Probationary

Guadalupe Rangel, Teacher, Probationary

Kelli Ribera, Teacher, Probationary

Caitlyn Schultze, PE Teacher, Probationary

April Tamayo-Alatorre, Special Education Teacher, Probationary
Mario Zaragosa, Teacher, Probationary

Classified

Alma Contreras, Food Service Utility Worker — 3.5 hrs., Food Services,
effective 5/24/22

Classified Temps/Sub

Elisha Bush, Substitute Clerk Typist ll, effective 5/17/22

Ashley Elick, Substitute READY Program Tutor, effective 5/20/22
Paula Hernandez, Substitute Yard Supervisor, effective 5/23/22
Ramon Hernandez Monreal, Substitute Bilingual Clerk Typist I,
effective 5/20/22

Ivette Macias Ortiz, Substitute Yard Supervisor, effective 5/16/22

Promotion/Transfer

Harmini Hernandez, from Teacher Resource Specialist — 8.0 hrs.,
Teacher Resource Center, to Administrative Secretary Il - 8.0 hrs.,
Curriculum, Instruction and Professional Development, effective
7/1/22

Robert Heugly, from Learning Director, Special Assignment, District
Office to Director, Program Development Assessment and
Accountability, District Office, effective 7/1/22

b. CLASSIFIED STAFF SUMMER PROGRAMS
Summer Program at Lincoln, Monroe, Richmond, and Kennedy

Debbie Albrecht, Licensed Vocational Nurse — 8.5 hrs., Kennedy,
effective 6/13/22-7/1/22

Lizette Gutierrez, Bilingual Clerk Typist Il - 8.0 hrs., Lincoln, effective
6/13/22-7/1/22

Carolina Ortega de Garcia, Bilingual Clerk Typist Il = 8.0 hrs., Monroe,
effective 6/13/22-7/1/22

Lynette Reyes, Bilingual Clerk Typist Il — 8.0 hrs., Kennedy, effective
6/13/22-7/1/22

Sandra Solorio, Licensed Vocational Nurse — 8.5 hrs., Richmond,
effective 6/13/22-7/1/22 and - 6 hrs., Kennedy, effective 7/5/22-
7/15/22

Biane Teofilo, Bilingual Clerk Typist Il = 8.0 hrs., Richmond, 6/13/22-
7/1/22
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Daisy Wallace, Bilingual Licensed Vocational Nurse -10.5 hrs.,
Kennedy, effective 6/8/22-6/10/22 and - 8.5 hrs., Monroe, effective
6/13/22-7/1/22

Norma Zuniga, Bilingual Licensed Vocational Nurse - 8.5 hrs., Lincoln,
effective 6/13/22-7/1/22 and - 6 hrs., Kennedy, effective 7/5/22-
7/15/22

Extended School Year Program at Monroe, Kennedy and Wilson

Jennifer Calderon Diaz, Special Circumstance Aide — 4.5 hrs.,
Monroe, effective 6/8/22-6/30/22

Andrice Dean, Special Education Aide — 4.5 hrs., Monroe, effective
6/8/22-6/30/22

Jarrod King, Special Education Aide — 4.5 hrs., Wilson, effective
6/8/22-6/30/22

Alison Vidal, Special Education Aide — 4.5 hrs., Monroe, effective
6/8/22-6/30/22

Tiffany West, Special Education Aide — 4.5 hrs., Kennedy, effective
6/8/22-6/30/22

Summer Enrichment Program at Lincoln

April Allen, READY Program Tutor — 4.0 hrs., Lincoln, effective 6/6/22-
8/5/22

Melissa Escobar, READY Program Tutor — 4.0 hrs., Lincoln, effective
6/6/22-8/5/22

Carlos Perez Reyna, READY Program Tutor — 4.0 hrs., Lincoln,
effective 6/6/22-8/5/22

Ashlyn Vidana, READY Program Tutor — 4.0 hrs., Lincoln, effective
6/6/22-8/5/22

Seamless Summer Meal Program at Lincolnh, Monroe, Richmond and

Food Services

Carrie Canada, Food Service Worker | — 2.0 hrs., Lincoln, effective
6/7/22-6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
Corina Carrera, Food Service Worker | - 5.5 hrs., Food Services,
effective 6/7/22-7/22/22

Veronica Grever, Food Service Worker | = 2.0 hrs., Monroe, effective
6/7/22-6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
Audra Jaurigui, Food Service Worker | - 2.0 hrs., Richmond, effective
6/7/22-6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
Veronica Leach, Food Service Worker | = 2.0 hrs., Monroe, effective
6/7/22-6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
Kristina Neves, Food Service Worker | — 2.0 hrs., Richmond, effective
6/7/22-6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22
Rosa Temores, Food Service Worker | — 2.0 hrs., Lincoln, effective
6/7/22-6/10/22 and 7/5/22-7/22/22 and 3.5 hrs., 6/13/22-7/1/22



155

c. Resignations

Kolbi Adams, READY Program Tutor — 4.5 hrs., Monroe, effective
6/3/22

Sharon Barajas-Diaz, READY Program Tutor — 4.5 hrs., Roosevelt,
effective 6/3/22

Brianna Bergen, Library/Media Technician - 8.0 hrs., Jefferson,
effective 6/10/22

Edward Bielik, Educational Interpreter — 6.5 hrs., Lincoln, effective
6/3/22

James Camacho, Licensed Vocational Nurse — 8.0 hrs., Kennedy,
effective 6/3/22

Melody Cantrell, Special Circumstance Aide — 5.75 hrs., Simas,
effective 6/3/22

Kimberly Carrera, READY Site Lead - 5.0 hrs., Hamilton, effective
6/3/22

Aunika Castellanos, Yard Supervisor — 3.0 hrs., Hamilton, effective
6/3/22

Veronica Cerrillo, Yard Supervisor — 2.5 hrs., Wilson, effective 6/3/22
Veronica Chavez, Special Education Aide — 5.0 hrs., King, effective
6/3/22

Anthony Diaz, Substitute Custodian Il, effective 5/5/22

Joshua Fraijo, Substitute Custodian |, effective 5/6/22

Beatriz Huizar, Teacher, Jefferson, effective 6/2/22

Carol Jenkins, Substitute Clerk Typist | and Substitute Phone Caller,
effective 10/7/21

Antonia Maldonado Arciga, Educational Tutor — 4.5 hrs.,
Washington, effective 4/22/22

Vanessa Navarro, READY Program Tutor — 4.5 hrs., Monroe, effective
6/3/22

Vivian Navarro Alvarez, Educational Tutor — 4.5 hrs., Wilson, effective
6/3/22

Jenna Nesbit, Library/Media Technician — 8.0 hrs., Simas, effective
6/3/22

Kristina Neves, Alternative Education Program Aide — 5.5 hrs.,
Community Day School, effective 7/7/22

Ashley Ruby, READY Program Tutor — 4.5 hrs., Washington, effective
6/3/22

Kaylyn Strickland, Educational Tutor — 4.5 hrs., Hamilton, effective
6/3/22

April Tamayo-Alatorre, Substitute READY Program Tutor, Yard
Supervisor and Clerk Typist ll, effective 6/10/22

Perla Vega, Food Service Worker | — 3.25 hrs., Jefferson, effective
6/3/22

Ashley Welch, Special Education Aide — 5.0 hrs., Simas, effective
6/3/22
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Termination of Probationary Employee
e Nathan Harper, READY Program Tutor — 4.5 hrs., Hamilton, effective
6/3/22

Retirement

e Jennifer Fagundes, Administrative Secretary Il — 8.0 hrs., Curriculum,
Instruction & Professional Development, effective 6/10/22

e Loretta King, Yard Supervisor — 2.0 hrs., Wilson, effective 6/3/22

d. Volunteers

Name School
Brittany Glidewell Hamilton
Melissa Acosta Hamilton
Alydah Glicosta Jefferson
DJ Maciel Jefferson
Jose Esparza Jefferson
Sergio Hernandez Jefferson
Victor Leon King
Florencio Cuevas King
Carrie Canada Lincoln
Jesus Enriquez Lincoln
Joanna Corral Lincoln
Ysela Guzman Lincoln
Alyssa Walker Monroe
Brittney Sutherland Monroe
Danielle Collins Monroe
Justin Ethridge Monroe
Lisa Marroquin Monroe
Danelle Barnes Richmond
Ana Hernandez Reymun Roosevelt

RECOMMENDATION: Approve.
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HANFORD ELEMENTARY SCHOOL DISTRICT

AGENDA REQUEST FORM

TO: Joy C. Gabler
FROM: David Endo

DATE: 05/27/2022

FOR: [X] Board Meeting
[] Superintendent's Cabinet

FOR: [ ] Information
X]  Action

Date you wish to have your item considered: 06/08/2022

ITEM:

Consider adoption of Resolution #29-22, which allows the District to apply for funding from the
Zero-Emission School Bus Replacement and Infrastructure Incentive Program administered by
the San Joaquin Valley Air Pollution Control District.

PURPOSE:

The San Joaquin Valley Air Pollution Control District is developing an electric school bus
program. This program provides funding for school districts in the Valley to replace diesel
school buses with electric school buses.

FISCAL IMPACT:
The amount of funding has not been determined.

RECOMMENDATIONS:

Adopt Resolution #29-22, which allows the District to apply for funding from the Zero-Emission
School Bus Replacement and Infrastructure Incentive Program administered by the San Joaquin
Valley Air Pollution Control District.
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RESOLUTION# 29-22
Hanford Elementary School District
Zero-Emission School Bus Replacement and Infrastructure Incentive Program

It was approved by the Hanford Elementary School District Governing Board, that the following
Resolution be adopted:

RESOLUTION AUTHORIZING THE HANFORD ELEMENTARY SCHOOL DISTRICT TO
MAKE APPLICATION FOR AND TO SIGN CERTAIN ASSURANCES WITH RESPECT TO
APPLICATIONS FOR LOCAL, STATE AND FEDERAL PROGRAMS, PROJECTS OR
GRANTS

WHEREAS, Several Local, State and Federal programs allow public and non-profit transportation
providers to apply for administration, capital, and operation assistance programs or grants; and

WHEREAS, Hanford Elementary School District Governing Board must authorize someone by
resolution, as the “Authorized Individual” to make application and administer the Zero-Emission
School Bus Replacement and Infrastructure Incentive Program;

NOW, THEREFORE, BE IT RESOLVED that the Hanford Elementary School District Governing
Board hereby authorizes David Endo, Chief Business Official to make application for, to sign
required assurances, and to administer the Zero-Emission School Bus Replacement and
Infrastructure Incentive Program with respect to applications for Local, State and Federal
programs, projects or grants, on behalf of this School District.

The foregoing Resolution was passed and adopted by the Hanford Elementary School District
Governing Board at a regular meeting thereof, held on the 8" day of June, 2022.

Ayes:
Noes:
Absent:

Jeff Garner, President
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