
The rates shown above are for illustrative purposes only and do not imply coverage. Aflac group plans are portable and are 
available at the same rates, even if you retire or leave the company, as long as the group master policy is in place.

Great NEWS Post Falls School District is offering NEW Aflac Group policies that provide EXTRA 
benefits to protect your entire family through payroll deduction. 

With the annual open enrollment period about to begin, we are excited to offer 3 NEW 

  group plans and will begin enrolling ONLINE July 10-31 for a 9-1-2020 effective date

You now have an option to enroll in NEW Aflac group plans OR keep your OLD Aflac policy on A DIRECT BILLING 

If you would like to keep your old Aflac plans, you DO NOT need to enroll in the Aflac plans 

(waive coverage) on the BEN enrollment system, but will be required to transfer your individual plans to 
your checking or savings account for payment.

Group Accident Protection
When you are injured in a covered accident on or off the job, we'll send cash benefits 
directly to you and you decide the best way to spend it. It's as simple as that. CASH benefits 
for things like:  

Group Hospitalization Coverage 

When you're hospitalized for an injury or sickness, there will probably be medical 
expenses and out-of-pocket costs that are not covered by your major medical 
insurance. Aflac's group supplemental hospital insurance coverage provides cash 
benefits (unless otherwise assigned), to use as you see fit. The benefits are 
predetermined and paid regardless of any other insurance you have.  

• Doctor visits due to injury $75 - $200
• Concussions or Traumatic Brain Injuries $350 - $3,500
• Dislocations or broken bones $180 - $6,000
• Hospital Admission $900
• Additional Daily Hospital and Intensive care unit confinement $225 -$300
• Accidental Death Life Insurance
• Follow up treatments $25 - $35
• Travel/Lodging when injured 100 miles from home or treatments $150
• Wellness Benefits per insured on the policy
• See brochure for additional covered injuries

Monthly Premiums rates
Employee $13.11
Employee and Spouse $21.56
Employee and Child(ren) $29.03
Family $37.48

Monthly (12pp / yr)
Employee $33.30
Employee And Spouse $65.04
Employee And Child $51.54
Family $83.28



The rates shown above are for illustrative purposes only and do not imply coverage. Aflac group plans are portable and are 
available at the same rates, even if you retire or leave the company, as long as the group master policy is in place.

Group Critical Illness 

Critical illness protection provides a single lump-sum cash benefit to you if you're diagnosed or treated for a covered 

critical illness event. You elect the lump-sum amount and it is guarantee issue for this enrollment only – you can get up 

to $20,000 without any health questions asked. 

You elect $10,000  or $20,000 lump-sum per covered illness (same recurrence when separated by 6 months)

• Cancer
• Heart attack
• Stroke
• Kidney Failure
• Major Organ Transplant
• Sudden Cardiac Arrest
• Bone Marrow Transplant

• MS and ALS
• 10+ other heart events covered
• Wellness – insured and covered spouse $50.00

per year
• Children Covered at no additional cost
• See brochure for additional covered critical

illnesses

Contact us if you have any questions about: 

• Information on current policies

• Information on NEW plans

• Adding/deleting family members from your coverage

• Submitting a claim

Susan Mensching – 208.664.9880 * susan_mensching@us.aflac.com 

Employee - Non-Tobacco - Monthly (12pp / yr)

Age $10,000 $20,000

18-29 $7.44 $13.44

30-39 $10.80 $20.16

40-49 $21.27 $41.12

50-59 $37.96 $74.49

60+ $68.90    $136.37

mailto:susan_mensching@us.aflac.com



