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Beekmantown Central School District 

Annual Organizational Meeting of the Board of Education 

Place:   MS/HS Library       Tuesday, July 2, 2013                      Time: 6:15 p.m. 
 

Agenda 
 
 

1.  Administration of Oath 
 

Administer Oath of Faithful Performance in Office to elected Board members.   
 

(Andrew Brockway and Ed Marin) 
 

 
2.  Call to Order       at:                  by:  

 

A. Pledge of Allegiance 
 

B. Roll Call  
 

 Eric Anderson   Cathy Buckley   Ed Marin   
 April Bingel   Michael Hagadorn   Debbie Passno 
 Andrew Brockway   Leonard King    Pauline Stone 

 
         
C.  Approval of Agenda 
 

Resolved, that the Superintendent of School recommends to the Board of Education to approve the 
agenda. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

3.  Election of Officers 
 

A. Resolved, that the Board of Education recommends __________________________ be elected President of 
the Board of Education of this District for the 2013-2014 fiscal year.   

 

Motion:              Seconded:                 
Roll Call Vote: 

 
 Eric Anderson   Cathy Buckley   Ed Marin   
 April Bingel   Michael Hagadorn   Debbie Passno 
 Andrew Brockway   Leonard King    Pauline Stone 

 
 
B.  Administer Oath of Faithful Performance in Office to President  by __________________. 

 
 
 

C.   Resolved, that the Board of Education recommends___________________________ be elected Vice 
President of the Board of Education of this District for the 2013-2014 fiscal year. 

 

Motion:              Seconded:                 
Roll Call Vote: 

 
 Eric Anderson   Cathy Buckley   Ed Marin   
 April Bingel   Michael Hagadorn   Debbie Passno 
 Andrew Brockway   Leonard King    Pauline Stone 

 
 

 

D.  Administer Oath of Faithful Performance in Office to Vice President by __________________. 



Page 2 of 15 

 

E. Resolved, that the Board of Education appoint Bradley Cech as the Ex-Officio, Student Board Member 
effective July 1, 2013 and ending June 30, 2014. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 

 

4.  Appointment of Officers 
 

Clerk of the Board  
 

A. Resolved that the Board of Education appoint Joanne Menard to serve as the Clerk of the Board of Education 
during the 2013-2014 fiscal year at an annual salary of $1,870 with an indemnity amount of $100,000. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

District Treasurer 
 

B.  Resolved that the Board of Education appoint Eric Bell to serve as Treasurer of this District during the 2013-
2014 fiscal year at an annual salary of $48,000 with an indemnity amount of $1,000,000. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 Tax Collector 
 

C.  Resolved that the Board of Education appoint Linda Garrant to serve as Tax Collector of this District during 
the 2013-2014 fiscal year at an annual salary of $5,500 with an indemnity amount of $1,000,000. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table)
 
 

Internal Claims Auditor 
 

D. Resolved that the Board of Education appoint Lynn Darcy as the Internal Claims Auditor of this District 
during the 2013-2014 fiscal year at a hourly rate of $20 with an indemnity amount of $100,000. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

5.  Other Appointments 
 

School Physician 
 

A. Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint Roger E. Patnode, 
M.D., of Plattsburgh Primary Care Health Partners (159 Margaret St., Suite 103, Plattsburgh) as the School 
Physician for the 2013-2014 school year for a monthly stipend of $______ for on-call availability and telephone 
consultation services and a charge of $____ per hour for any on-site school services and that a Nurse Practitioner 
may assist him in providing these services. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 

School Attorney 
 

B. Resolved that the Board of Education appoint Joseph Lavorando, Esq. to serve as School Attorney of this District 
from 7/1/13 to 6/30/14 as an independent contractor in the amount of $23,426 and the Board President be 
authorized to sign said contract on behalf of the District.  The Board further authorizes the use of other firms for 
specialize services however; the board must approve the use of said firm by resolution. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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Independent Auditor 
 

C. Resolved that the Board of Education appoint the firm of Conroy, Boulrice, Telling & Trombley, PC as the 
independent auditor of this District for the fiscal year ending June 30, 2013 at a contract amount of $13,900. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

 
D.  Resolved, that the Board of Education appoint the following during the 2013-2014 fiscal year at no salary. 

 
Title Name 

Attendance Officer Cheryl Turner 
 Records Access Officer Jennifer Hicks 
Deputy Records Access Officer Joanne Menard 
Asbestos Local Education Agency (LEA) Designee  Dan Noonan 
 Records Management Officer Mary LaValley Blaine 
 Title IX Compliance Officer LeeAnn Short 
Homeless Liaison Gary Lambert 
Pesticide Control Officer Dan Noonan 
Fingerprint Coordinator Joanne Menard 
Chief Faculty Counselors/Auditor of Extra-Classroom Activity Funds HS Principal/MS Principal 
504 Coordinators Building Principals  
DASA Building Coordinator (Beekmantown Elementary School) Elaine Dixon 
DASA Building Coordinator (Cumberland Head Elementary School) Christine Tedford 
DASA Building Coordinator (Beekmantown Middle School) Brittany Trybendis 
DASA Building Coordinator (Beekmantown High School) Olga Nelly Collazo 
DASA District Coordinator Elaine Dixon 
Designated Education Official Joha Battin 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 

Purchasing  Agent 
 

E.  Resolved that the Board of Education appoint Mary LaValley Blaine, School Business Executive to serve as 
Purchasing Agent of this District during the 2013-2014 fiscal year at no additional salary. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Clinton, Essex, Warren & Washington Counties, Board of Cooperative Education Services 
 

F. Resolved that the Board of Education appoint the Superintendent of Schools and the School Business Executive, as 
members of the Clinton, Essex, Warren & Washington Counties Health Consortium Board of Directors & Trustee 
for this District during the 2013-2014 fiscal year. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
  

 

Committee on Special Education (CSE) 
 

G. Resolved that the Board of Education approve the appointments of the Committee on Special Education (CSE) of 
this District during the 2013-2014 fiscal year. 

 

Chairperson     Director of Special Services 
 
Alternate Chairperson    Jerry Ross 

Principal (MS) 
        Principal (CH) 

Principal (HS) 
        Principal (BE) 
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Psychologist     School Psychologist (HS) 
      School Psychologist (CH) 
      School Psychologist (MS) 
      School Psychologist (BE) 
      Jerry Ross 
 
 

Special Education Teacher/ As assigned from District or BOCES Roster/as defined by 
Special Education Service Provider Federal Regulations 
   
 

General Education Teacher As assigned from District Roster/as defined by Federal 
Regulations 

 

School Physician (when requested)   Roger E. Patnode, M.D. 
 

Parent of Child     Parent or Legal Guardian – as defined by Federal Regulations 
  

Parent Member     Katie Bond 
      Melissa Benner 
      Heather Pike 
      Kelli Barcomb 
 

Surrogate Parent:    Joanne Fessette   
 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 
Sub-Committee on Special Education 
 

H. Resolved that the Board of Education approve the appointments of the Sub-Committee on Special Education of 
this District during the 2013-2014 fiscal year. 

 

Chairperson     Director of Special Services 
 
Alternate Chairperson    Jerry Ross 

Principal (MS) 
        Principal (CH) 

Principal (HS) 
        Principal (BE) 
         

Psychologist     School Psychologist (HS) 
      School Psychologist (CH) 
      School Psychologist (MS) 
      School Psychologist (BE) 
      Jerry Ross 
 

Special Education Teacher/ As assigned from District or BOCES Roster/as defined by 
Special Education Service Provider Federal Regulations 

 

General Education Teacher As assigned from District Roster/as defined by Federal 
Regulations 

 

School Physician (when requested)   Roger E. Patnode, M.D. 
 

Parent of Child     Parent or Legal Guardian – as defined by Federal Regulations 
 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 

 Committee on Pre-School Special Education (CPSE) 
 

I. Resolved that the Board of Education approve the appointments of the Committee on Pre-School Special 
Education (CPSE) of this District during the 2013-2014 fiscal year. 

 

Chairperson     Director of Special Services 
 

Alternate Chairperson    Jerry Ross 
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County/Municipality  Representative  Mary Paul or Deborah Everette 
 

Special Education Teacher/Special Education As assigned from roster of service providers/as defined by 
Service Provider Federal Regulations  

 

General Education Teacher   As appropriate/as defined by Federal Regulations 
 

Parent of Child   Parent or Legal Guardian 
 

Parent Member     Katie Bond 
      Melissa Benner 
      Heather Pike 
      Kelli Barcomb 
 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 

    Impartial Hearing Officers 
 

J. Whereas, Commissioner Regulation 200.5 directs that a Board of Education arrange for an impartial hearing in 
according with the Commissioner’s Rules; and 
Whereas, the Commissioner’s Regulations require that the rotational election process must be initiated 
immediately, but not later than two (2) business days after receipt by the School District of the written request for 
the hearing; and 
Whereas, the Commissioner’s Regulations allow a Board of Education to designate one or more of its members to 
appoint the Impartial Hearing Officer once an available impartial hearing officer from the rotational list has been 
found to be available; 
It Is Therefore Resolved, that the Board President or Vice-President be designated as having the power to appoint 
an impartial hearing officer who has been selected in accordance with the Regulations of the Commissioner of 
Education on behalf of the Board of Education. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Medicaid Compliance Officer 
 

K. Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint LeeAnn Short, 
Director of Special Services, 37 Eagle Way, West Chazy, NY  12992, telephone 518-563-8250 ext. 5579 as the 
Medicaid Compliance Officer for the 2013-2014 school year. 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Consultant for Special Education Law 
 
L.  Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint Ed Sarzynski as a 

consultant in special education law on an as needed basis per his hourly rate for the 2013-2014 school year. 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 
 

Non Student Physicals 
 

M. Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint Industrial Med 
Testing of Plattsburgh (1785 Military Turnpike, Suite 14, Plattsburgh) as the medical clinic for non-student 
physicals (including DOT) for the 2013-2014 school year for an amount not to exceed $70 per physical.  

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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Bonding Attorney 
 

N.  Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint Trespasz & 
Marquardt, LLP as the District’s Bonding Attorney for the 2013-2014 school year at a variable rate based on 
transaction. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Insurance Consultant 
 

O.  Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint Northern Insuring 
as the district’s Insurance Consultant for the 2013-2014 school year. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

TSA Plan 
 

P. Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint Confidential 
Planning and Pen Serv Plan Services 507 Plum Street, Suite 120 Syracuse, NY  13204, as the Third Party 
Administrator of the 403(b) TSA plan for the 2013-2014 school year and effective July 1, 2013.   

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 

6.  Designations 
 

Official Bank Depository, All Funds 
 

A. Resolved that the Board of Education designate Glens Falls National Bank and Bank of New York (CLASS) as 
official depositories of all funds of this District during the 2013-2014 fiscal year.   

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Official Newspaper 
 

B. Resolved that the Board of Education designate the Press-Republican as the official newspaper of this District 
during the 2013-2014 fiscal year. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 

Investment of Idle Funds 
 

C.  Resolved that the Board of Education authorize the District Treasurer and Central Treasurer with the approval of 
the School Business Executive to invest idle funds in approved interest bearing accounts of this District during the 
2013-2014 fiscal year. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Board of Education Meetings Dates 
 

D.  Resolved that the Board of Education establish the following meeting dates at 6:15 p.m. in the MS/HS Library    
during the 2013-2014 fiscal year.   

Board of Education Meetings 
 

 
 
 
 
 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

8/13/13 12/10/13 4/8/14 

9/10/13 1/14/14 5/13/14 

10/8/13 2/11/14 6/10/14 

11/12/13 3/11/14  
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Establish Mileage Reimbursement Rate 
 

E.  Resolved that the Board of Education establishes a mileage reimbursement rate to follow IRS mileage rates for 
employees who use their personal automobiles on official business of this District during the 2013-2014 fiscal 
year. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 

Tuition Rates 
 

F.  Resolved that the Board of Education establish the 2013-2014 Non-Resident Tuition Rate for the District as listed 
below.  This is based upon the New York State Education Department State Aid prescribed methodology for Non-
Resident Tuition Computation:     

Full Day K-6 $6,202 
      7-12 Grades $7,765 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 

School Meal Prices 
 

G.  Resolved that the Superintendent of Schools recommends to the Board of Education to establish the following 
School Meal Prices for the 2013-2014 school year: 

 
 

  Breakfast  Full Price PreK-5  $1.20 
    Full Price 6–12  $1.45   
     
   

  Lunch  Full Price PreK-5  $2.05 
    Full Price 6-12  $2.30 
     

  Adult Lunch     $3.70 + tax 
 
 

Roll Call Vote: 
 

 Eric Anderson   Cathy Buckley   Ed Marin   
 April Bingel    Michael Hagadorn   Debbie Passno 
 Andrew Brockway   Leonard King    Pauline Stone 

 
 
 
 

7.  Authorizations 
  

To Certify Payrolls 
 

A. Resolved that the Board of Education authorize the Superintendent of Schools to certify payrolls of this District 
during the 2013-2014 fiscal year with the School Business Executive acting in his(her) absence. 

 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 
 

Conferences, Conventions, Workshops Attendance  
 

B. Resolved that the Board of Education authorize the Superintendent of Schools to approve attendance of all staff 
conferences, conventions, workshops, and off campus meetings for this District during the 2013-2014 fiscal year 
subject to available budget appropriations. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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To Establish Petty Cash Fund 
 

C. Resolved that the Board of Education establish a main Petty Cash Fund in the amount of $100, a $50 Petty Cash 
Fund for Cumberland Head Elementary School and $50 Petty Cash Fund for the Beekmantown High School and 
that Eric Bell, District Treasurer be authorized to establish cash funds during the 2013-2014 fiscal year in 
accordance with Education Law and Board Policy 6670.   
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 

Designation of Signatures on Checks 
 

D. Resolved that the Board of Education designate Eric Bell, District Treasurer, to sign all checks of this District 
during the 2013-2014 fiscal year with Mary LaValley Blaine, School Business Executive, acting in his absence. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 
 

Superintendent to apply for Grants in Aid 
 

E. Resolved that the Board of Education authorize the Superintendent of Schools to apply for Grants in Aid of this 
District during the 2013-2014 fiscal year. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 

Advances from General Fund to Federal Projects 
 

F. Resolved that the Board of Education authorize cash advances from the General Fund to the Federal Fund, 
Cafeteria Fund, Capital Fund and Trust & Agency up to the approved spending level of the Federal Fund of this 
District during the 2013-2014 fiscal year. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 

Budget Transfers on Chief School Officer’s Approval 
 

G. Resolved that the Board of Education authorize the Superintendent of Schools to approve budget transfers up to 
and including $5,000 for this District during the 2013-2014 fiscal year and to submit a monthly written report to 
the Board of Education summarizing all transfers occurring during the month. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Use of Check Signing Device 
 

H. Resolved, that the Board of Education authorize Eric Bell, District Treasurer to use the facsimile signature of a 
check signer machine.  Mary LaValley Blaine, School Business Executive is authorized to use the facsimile 
signature of a check signer in the absence of Eric Bell.   

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 

8.  Other Items 
 

Regulated Extra-Classroom Activity Fund 
 

A. Resolved that the Board of Education regulate the Extraclassroom Activity Fund as established by the State 
Education Department for setting up accounting procedures that conform to the Regulations of the Commissioner 
of Education. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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Cooperative Purchasing 
 

B. Be it resolved that the Beekmantown Central School District Board of Education agrees to participate in the St. 
Lawrence/Lewis BOCES Cooperative Purchasing Programs in accordance with guidelines set forth in the 
“Cooperative Purchasing Agreement” for the 2013-2014 school year. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 
 

Code of Ethics 
 

C.   Resolved that the Board of Education has been presented with the policy on the Code of Ethics of this District. 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 

Transportation  
 

D. Resolved, that the Superintendent of Schools recommends to the Board of Education to acknowledge during the 
2013-2014 school year the necessity for certain bus drivers to park their bus at their residence in lieu of the bus 
garage with prior approval of the School Business Executive. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 

Credit Card Authorization 
 

E. Resolved, that the Superintendent of Schools recommends to the Board of Education to authorize the School 
Business Executive and the Superintendent of Schools to use the school district credit card for the 2013-2014 
school year.  

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 
 

Association Membership 
 

F.  Resolved, that the Board of Education approve 2013-2014 membership in the following associations:  New York 
State School Boards Association, Clinton County School Boards Association, and Rural Schools of New York 
State. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 
 

G.  Resolved, that the Board of Education approve 2013-2014 membership in the following associations for the 
School Business Executive:  New York State CPA Society and New York State School Business Officials 
Association. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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Establish Substitute Rates 
 

H.  Resolved, that the Superintendent of Schools recommends to the Board of Education to establish the following 
rates for the 2013-2014 school year. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

 Substitute (non-contractual) Stipends for Athletic Event Site Coordinator 
 

I.  Resolved, that the Superintendent of Schools recommends to the Board of Education to adopt the following 
substitute (non-contractual) stipends for Athletic Event Site Coordinator positions as indicated. 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Title (Substitutes) 2012-2013 Type 2013-2014 Type 

Teacher (Certified) $90.00 Daily $90.00 Daily 

Teacher (Non-certified) $75.00 Daily $75.00 Daily 

Account Clerk/Typist $8.50 Hourly $10.00 Hourly 

Automotive Mechanic $10.00 Hourly $15.00 Hourly 

Building Maintenance Worker  $10.75 Hourly $12.50 Hourly 

Clerk $8.00 Hourly $10.00 Hourly 

Bus Driver $22.50 Run $22.50 Run 

Custodial Worker $8.50  Hourly $12.50  Hourly 

Food Service Helper $8.50 Hourly $9.00 Hourly 

Library Aide $7.50 Hourly $7.50 Hourly 

License Practical Nurse (LPN_ $75.00 Daily $75.00 Daily 

Nurse (RN) $90.00 Daily $90.00 Daily 

School Bus Monitor $15.00 Run $15.00 Run 

School Lunch Cashier $8.50 Hourly $9.00 Hourly 

School Monitor  $7.81 Hourly $8.00 Hourly 

Teacher Aide/Student Aide $7.50 Hourly $9.00 Hourly 

Typist $8.00 Hourly $9.00 Hourly 

Typist – Retired $ 0 Hourly $10.00 Hourly 

Title (Other)     

Score Board Operator and Clock Keeper $15.00 Per Game $15.00 Per Game 

Sport Stipend 

Baseball (Modified, JV, Varsity) $25.00 Hour 

Basketball - Modified B $25.00 Hour 

Basketball - w/ Modified A (JV & Varsity) $25.00 Hour 

Basketball - w/out Modified A (JV & Varsity) $25.00 Hour 

Bowling (Varsity) $0.00 

Cheerleading (JV & Varsity) $0.00 

Cross Country (Varsity) $0.00 

Football (Modified) $25.00 Hour 

Football (JV & Varsity) $25.00 Hour 

Golf (Varsity) $0.00 

Gymnastics (JV & Varsity) $25.00 Hour 

Hockey (Varsity) $25.00 Hour 

Indoor Track  $0.00 

Soccer (JV & Varsity) $25.00 Hour 

Softball (Modified, JV, & Varsity) $25.00 Hour 

Tennis $0.00 

Track and Field (Varsity) $25.00 Hour 

Volleyball (JV & Varsity) $25.00 Hour 

Wrestling (Modified, JV, & Varsity) $25.00 Hour 
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Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

Correction of Tax Roll and Tax Bill 
 

J. Resolved, that the Superintendent of Schools recommends to the Board of Education to authorize the 
Superintendent of Schools to approve the correction of tax roll and tax bill where the correction does not 
exceed $2,500 for the 2013-2014 school year with the School Business Executive designated in his absence in 
extenuating circumstances. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 
 

K.  Resolved, that upon recommendation of the Superintendent of Schools, the Board of Education approves the 
Beekmantown Central School District’s intent to participate in the 2014 Special Education School Aged 
Summer School and agrees to pay the actual CEWW BOCES costs for the 2014 summer school. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
L.  Policies 
 

Resolved, that the Board of Education reviewed the following policies: 
 

Name    Policy # 
 Code of Conduct   5300 

Investments    6240  
 Purchasing   6700   
 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 
M.  Resolved, that the Board President make the following Committee Appointments for the 2013-2014 school 

year: 
 

 Audit Committee 
 Cafeteria Committee 
 Committee of 9 
 Consolidation K-2 & Grades 3-5 
 Exit Interview Committee 
 Health & Safety Committee 
 Negotiations Committee (BTA) 
 Negotiations Committee (Support Staff) 
 Operations Committee 
 Policy Committee 
 Professional Development Plan Committee (PDP) 
 Shared Decision Making Committee (District-Wide) 
 UPK Advisory 

 
Liaisons 

 Cumberland Head Elementary School 
 Beekmantown Elementary School 
 Beekmantown Middle School 
 Beekmantown High School 
 Bus Garage 
 Fitness Center  
 Technology Committee 
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Board of Education Meeting (continuation) 
 

9.  Public Comment   (10 minutes) 
 
10.  Reports/Presentations 
 

A. Superintendent of Schools – Scott Amo 
 

 
 

B. School Business Executive – Mary LaValley Blaine    
 
11.  Minutes 
 

  a.  Resolved that the Board of Education does hereby approve the minutes of the meeting of the Board of Education  
held on:  

6/11/13 Board of Education Meeting 
6/25/13 Special Board of Education Meeting 

 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

 
b.  Resolved that the Board of Education does hereby accept the minutes of the committee meetings held on: 

 
Operations Audit 

6/5/13 6/10/13 
 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 
 

12.  New Business 
 

A.  CSE Recommendations 
 

a. Resolved, that the Superintendent of Schools recommends to the Board of Education the approval of the CSE 
recommendations dated 7/02/13. 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

b. Resolved, that the Superintendent of Schools recommends to the Board of Education the approval of the 
CPSE recommendations dated 7/02/13. 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 
 
 
 

B.  Personnel 
   

1.  Resignation 
  

Resolved, that the Superintendent of Schools recommends to the Board of Education to accept the resignation 
of Laura Fountain as a School Monitor (Cafeteria) effective June 4, 2013. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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2.  Appointments 
 

a. Resolved, that the Superintendent of Schools recommends to the Board of Education to approve a Board of 
Education courier stipend in the amount of $1,200 for Calvin Hewson for 7/1/13 – 6/30/14. 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

b. Resolved, that the Superintendent of Schools recommends to the Board of Education to approve the 
following substitute appointments beginning on the date indicated:  

              

Name Type Effective Date 

Giroux, Lucy Instructional 9/5/13 

LaValley, Leslie Instructional 9/5/13 

Frechette, Myles Instructional 9/5/13 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

 
c. Resolved, that the Superintendent of Schools recommends to the Board of Education to approve the 

following temporary on-call appointments beginning on the date indicated:  
              

Name Type Effective Date 

LaVigne, Sue Non-Instructional 7/8/13 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 

d.  Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint the 
following Civil Service probationary appointment as indicated:  

 

Name Title Period 

Salary 
Based on 
2012-2013 
Contract 

Contract 

Deyo, Michael Custodial Worker 7/8/13 – 7/7/14 $21,290 12 months 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

 
 

e. Resolved, that the Superintendent of Schools recommends to the Board of Education to appoint the 
following individuals as Temporary On-Call Recreation Assistants (scoreboard operators & clock keepers) 
for the 2013-2014 school year at $15.00 per game: 

 

Belrose, Larry 
Belrose, Casey 

 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table 
 

f. Resolved, that the Superintendent of Schools recommends to the Board of Education the following ticket 
takers for the 2012-2013 school year: 

  
 
 
 
 
 
   
 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table 

Larry Belrose 
Jeri Bennett 
Cindy Graziane 
Tina King 
Stephanie Rabideau 
Peter Villa 
Farole Watts 
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g. Resolved, that the Superintendent of Schools recommends to the Board of Education to approve the   

following fall athletic appointments for the 2013-2014 season: 
 
 

 
 
 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table 
 

 
h. Resolved, that the Superintendent of Schools recommends to the Board of Education to change Monika 

Chambers from a 11 month part-time typist 18 hours per week to a 11 month typist 30 hours per week 
effective 7/15/13 and continue with her probationary period at a salary of $19,125. 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table 

 
i.  Resolved, that the Superintendent of Schools recommends to the Board of Education to change the 

appointment of Ursula Jennette from School Bus Monitor to Bus Driver and Deena Peryer from 
Substitute School Bus Monitor to School Bus Monitor for Special Education Summer School for 7/8/13 
and ending on 8/16/13 from the board minutes of 6/11/13  

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table 

 
 

j.  Resolved, that the Superintendent of Schools recommends to the Board of Education to appointment the 
following for Special Education Summer School for 7/8/13 and ending on 8/16/13. 

 

Name Title Rate Per Run 

Garrant, Michelle Substitute School Bus Monitor  Per Sub Ratet 

 
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table 

 
 

3.  Retirement 
 

Resolved, that the Superintendent recommends to the Board of Education to accept the following intent to retire 
on the date indicated: 

 

           Name                 Position                Date 
 

 Racine, Charlotte Bus Driver  8/03/13 
   
Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 

   
 

13.  Financial   
 

a.  Resolved, that the Board of Education accept the Extra-Curricular Reports for the month of April & May 2013. 
 

Motion:    Seconded:             Yes:          No:          Abstain:         (Accept    Reject    Table) 
b.  WHEREAS, the Board of Education, in accordance with Article 5-A of the General Municipal Law, invited sealed 

bids for trash removal for the period 7/1/13 – 6/30/14, which bids were opened publicly on 6/21/13 and  
 

WHEREAS, one bid was received, and   
 

THEREFORE, BE IT RESOLVED, that the Board of Education hereby determines that the bid from Casella Waste 
Management of NY, Inc., Plattsburgh, N.Y., be awarded in the amount of $20,814.  

 
Motion:              Seconded: 

 Total Assignment 

Salary Subject to New Contract 

Gymnastics - Head Coach Trudeau, Sheree $3,625 

Gymnastics - Modified Leonard, Mary $2,631 
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   Roll-Call Vote 
 

 Eric Anderson   Cathy Buckley   Ed Marin   
 April Bingel   Michael Hagadorn   Debbie Passno 
 Andrew Brockway   Leonard King    Pauline Stone 

 
 

c.  WHEREAS, the Board of Education, in accordance with Article 5-A of the General Municipal Law, invited sealed 
bids for 2013 Outdoor Track Maintenance and Resurfacing Work, which bids were opened publicly on 6/21/13 and  

 

WHEREAS, one bid was received, and   
 

THEREFORE, BE IT RESOLVED, that the Board of Education hereby determines that the bid from Copeland 
Coating Co, Inc., Nassau, N.Y. be awarded with the alternate bid amount of $190,000.    

 
Motion:              Seconded: 

   Roll-Call Vote 
 

 Eric Anderson   Cathy Buckley   Ed Marin   
 April Bingel   Michael Hagadorn   Debbie Passno 
 Andrew Brockway   Leonard King    Pauline Stone 

 
 
14.  Additional Items to Discuss 
 

 Board Retreat – Date 
 Shared Services Update 

 
15.  Public Comment  (10 minutes) 
 
 
16.  Clerk Pro-Tem      
 

Resolved, that the Board of Education appoint _________________ as Clerk Pro-tem for this meeting. 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
17.  Executive Session   (to discuss collective bargaining negotiations with the Beekmantown Teachers’ Association and the 

Beekmantown Support Staff Association.) 
   

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 

Time In:  ______________  
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
 
 Time Out:  _______________ 
 

18.  Adjournment 
 

Motion:              Seconded:                Yes:          No:          Abstain:         (Accept    Reject    Table) 
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Operations Committee Meeting 
June 5, 2013 


Buildings & Grounds Office 
3:45 PM 


 
MINUTES 


 
 
Committee Members Present:  Scott Amo, Superintendent of Schools 
     Eric Anderson, Board Member 
     Steve Trombley, Board Member 
     Dan Noonan, Superintendent of Buildings & Grounds 
 
Committee Members Absent:  Richard LaVigne, Board Member 
 
Others Present:    Mary LaValley Blaine, School Business Executive 
     Eric Bell, District Treasurer 
 
 
Superintendent Amo called the meeting to order at 3:50 pm. 
 
 
Topics of Discussions were as follows: 
 


Update on the New York State Insurance Reciprocal (NYSIR) Underwriting Loss Prevention Survey: 


The Superintendent of Buildings & Grounds reported on the results of NYSIR Walk-through with NYSIR 
Loss Prevention Representative Larry Denham. (Refer to the Building & Grounds Update dated June 7, 
2013)  The Superintendent of Buildings & Grounds also briefed the Operations Committee that there 
were only a few notations as compared to previous years and that he had addressed many of the previous 
NYSIR Loss Prevention recommendation since the last NYSIR facility review.  


The NYSIR report with the recommendations will be completed by Larry Denham and will be forwarded 
to the District for review and follow-up actions. 


 


Update on the New York State Department of Environmental Conservation (NYSDEC) Petroleum 
Program Storage (PBS) Inspection 


The Superintendent of Buildings & Grounds informed the Operations Committee that a NYSDEC PBS 
site inspection had been conducted on June 30, 2013 by a NYSDEC third party contractor at the Main 
Facility.  (Refer to Building and Grounds Update dated June 7, 2013)  The Operations Committee 
Members were advised that there were several minor violations noted by the Inspector during the PBS 
Site Inspection and that a Notice of Violation had been issued by the PBS Site Inspector. The 
Superintendent of Buildings & Grounds further stated that the Building and Grounds Department would 
have thirty days to respond to the Notice of Violation. 


  
Update on the EXCEL Phase II Project 
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The Superintendent of Buildings & Grounds updated the Operations Committee Members that the project 
was moving forward smoothly and that the third Preconstruction meeting had been held earlier in the day. 
(Refer to Building and Grounds Update dated June 7, 2013) 
 
The School Business Executive briefed the Operations Committee Members that it had been 
recommended by Mr. Garrett Hamlin, Tetra Tech Project Manager that the Board of Education be asked 
to authorize District signature approvals for change orders up to $25,000 in order to minimalize the 
timeframe of Change Order authorization turn around by the District.  It was explained that due to the 
tight schedule for project completion, it would be imperative to avoid any delays created due to waiting 
for scheduled Board meetings. 
 
 
Update on Building and Grounds Projects 
 


The Superintendent of Buildings & Grounds and the School Business Executive briefed the Operations 
Committee that the 2013-14 Trash Bid had been prepared and that the Bid would be posted within a 
week. They explained to the Committee that the Trash Bid language that speaks particularly to recycling 
had been altered from previous years in order to entice the best possible pricing from potential service 
providers. 
 
The Superintendent of Buildings & Grounds also mentioned that he was currently working on preparing 
the Bid Package for the Outside Track Resurfacing proposed project as well as obtaining pricing on the 
other end of the year projects. 
 
The Superintendent of Buildings & Grounds further informed the Operations Committee Members that 
the Building and Grounds Department had and were experiencing problems with one of the primary 
Energy Management System components.  It was specified that one of the “front end” controllers (NC 1) 
located in the main electrical panel room had been required to be reset periodically, and that recently the 
controller would not reboot when the maintenance staff attempted to reset it multiply times. 
 
The Superintendent of Buildings & Grounds related that following further in-depth investigation that 
involved Brandon Fuller from Siemens Building Technologies into the problem with the NC, it was 
determined that the controller was not repairable or replaceable with like in-kind and would require to be 
replaced. 
 
The Operators Committee acknowledged that the NC warranted replacement and that the Buildings and 
Grounds Department would reprioritize the proposed enhancement to the Energy Management controls 
that had been incorporated in the previous end of the year project list in order to fund the replacement of 
the failed NC.   
 
Meeting adjourned at 4:30 pm. 
 
      Respectfully Submitted, 
 
      Scott Amo, Superintendent 
      Dan Noonan, Superintendent of Buildings & Grounds 
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Beekmantown Central School District 


Board of Education Meeting 


Place:  MS/HS Library 


June 11, 2013 
 


Minutes 
 


Call to Order 
 
 
 


Members Present 
 
 
 
 
 
 


Others Present 
 
 
 
 
 
 
 


Visitors 
 
 
 
 


Approval of the 
Agenda 


 
 
 
 
 
 


Executive Session 
 
 
 
 
 
 
 


Others Present 
 
 
 
 
 
 
 


President Leonard King called the meeting to order at 5:31 pm and Richard 
LaVigne led the pledge of allegiance.   
 
 


 Eric Anderson    Michael Hagadorn  Debbie Passno   
 April Bingel   Leonard King  Pauline Stone 
 Cathy Buckley     Richard LaVigne        Steve Trombley 


 


 Andrew Peryer, Ex-Officio, Student Board Member 


 
 


Other Present 
 


 Scott Amo,  Superintendent of Schools 
 


 Joanne Menard, District Clerk 
 
 
 


Visitors 
 
  


 
 


Approval of Agenda 
 


It was moved by Richard LaVigne, seconded by Cathy Buckley and unanimously 
carried, that the Board of Education approve the agenda with the deletion of Michael 
Bordeau as Football – Modified Assistant Coach. 


 
 


Executive Session   


It was moved by Richard LaVigne, seconded by Cathy Buckley and unanimously 
carried, that the Board enter executive session to discuss a particular person(s) 
employment history.  Time 5:34 pm. 
 
It was moved by Richard LaVigne, seconded by Eric Anderson and unanimously 
carried, that the Board return to regular session.  Time 6:20 pm. 
 


 


Others Present 
 


 


        Diane Fox, HS Principal 
 


 Joha Battin, HS Assistant Principal 
 


 Amy Campbell, MS Principal 
 


 Brittany Trybendis, Interim MS Assistant Principal (arrived at 6:24 pm) 
 


 Elaine Dixon, BE Principal  
 


 Garth Frechette, CH Principal 
 


Ken Maurer Olga Nelly Collazo Ed Marin 
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Visitors 
 
 
 
 
 
 
 
 
 
 


Public Comment 
 
 
 
 


Presentations 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 LeeAnn Short, Director of Special Services 
 
 


 Gary Lambert, Educational Technology Coordinator 
 


 Ed Cook, Director of Physical Education 
 


 Daniel Noonan, Superintendent of Buildings & Grounds 
 


 Shane Brink, Transportation Supervisor 
     


 Roxann Barnes, School Lunch Manager   
 


 Mary LaValley Blaine, School Business Executive 
 


 Joseph Lavorando, School Attorney 
 


 
 
      Visitors 
 
  
 
 
 
 
 
 
 
 
 
 
Public Comment (10 minutes)    (None at this time.) 
 


 
 
Presentations 


 
a.  Topic:  Retirement Plaques  Presenter:  Leonard King, Board President 


 
Name Area Years of Service 


Underwood, Gary Custodial Worker 5.5 


Dragoon, Deborah  Custodial Worker 6 


Heywood, Betty Bus Driver 12.25 


Murray, Gilbert Incarcerated Youth Coordinator 16 


Beshon, Robin Food Service Helper & School Lunch Cashier 16.4 


Ducatte, Stephen Bus Driver 18 


Howard, Ronald Bus Driver & School Monitor 18 


Criss, Bonnie Bus Driver 23.5 


Durkee, Elizabeth Elementary 24.5 


Seymour, Doris Bus Driver 26 


Fuller, Katherine Science 27 


Dow, Nancy Special Education 30 


Frechette, Myles Science 30 


Rock, Cynthia Bus Driver 30.5 


Giroux, Lucy Speech & Hearing 31.75 


LaValley, Leslie Special Education 31.75 


King, Susan Food Service Helper 34 


LaVigne, Sue Typist 36.5 


 
The Superintendent commented that this was the time of year to formally recognize 
employees and Board members for their respective years of service to the 
Beekmantown Central School District.  While this ceremony may be brief in nature, it is 


Ken Maurer Charles Simpson Kathie Fuller 
Lucy Giroux Charlie Stone Barb Stone 
Patty Gallagher Sue LaVigne Robert King 
Ashleigh Livingston Leslie LaValley Betsy Durkee 
Stephanie Facteau Jenell Waldron Cindy Rock 
Karen Armstrong Miranda Benward Kathy Hay 
Frank Hay Betty Heywood Rod Heywood 
Bonnie Criss Constance Sullivan Sharon Roraback 
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Reports 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


certainly long in the district’s appreciation for service provided in one capacity or 
another to students of our school community.  The individuals retiring from the district 
do so with 417.65 years of service!  On behalf of the Board, it is with gratitude that I 
call you forward to receive your well-deserved recognition.  The following individuals 
were in attendance to receive their retirement plaques:   Betty Heywood, Bonnie Criss, 
Elizabeth Durkee, Katherine Fuller, Cynthia Rock, Leslie LaValley, Lucy Giroux, and 
Sue LaVigne. 
 
 


b.  Topic:  Board Recognition  Presenter:  Leonard King,, Board President   
 
 


 
 
 
 
 
 
The Board President and Superintendent presented eagles to Karen Armstrong and 
Richard LaVigne for seven years of service on the Board of Education and Steve 
Trombley for ten years of service on the Board of Education. 
 
 
Reports 
Scott Amo, Superintendent of Schools reported on the following. 


 Cumberland Head students; Coins for Caring raised $476 for important causes.  
$300 is being donated to CVPH Pediatric Wing and $176 to the Oklahoma 
Hurricane Relief Fund.  Congratulations to Cumberland Head! 


 At Cumberland Head Elementary School, on Thursday at 1:30 pm, the students 
will have the opportunity to hit Mr. Frechette with pie in the face, kiss a pig, and 
dye his hair red and grey.  This is due to the students meeting Mr. Frechette’s 
challenge.  It is also red/white and blue color day in the Kindergarten Round-Up. 


 Over 60 participants have signed up to be part of the Beekmantown Elementary 
School running club’s first 5K race in Plattsburgh on Sunday, June 9th.  The race 
starts at City Hall Place and ends there if you are in the area they will all have on 
red tie dyed t-shirts. 


 All of the 5th grade classes at Beekmantown Elementary enjoyed a day of science 
at Clinton Community College today, experiencing everything from a chemical 
light show to rocket launching. 


 The entire Beekmantown Elementary School will have an outdoor Field Day 
with games, music, a bounce house, dunking booth and other activities on 
6/12/13. 


 On 6/14/13, Beekmantown Elementary will have a special guest, Michele 
Snyder, doing a day of science with 2nd & 3rd grade classes.  Students will get to 
experience pattern matching with fingerprint identification, chromatography-ink 
analysis and either an activity that is a chemical change or foot print matching.  
The students will completing a “who dun nit” mystery of who stole the missing 
chocolate. 


 On 6/14/13 at 10:00 am, we will have a special Flag Day ceremony out by our 
flag pole. 


 
 
 
Mary LaValley Blaine, School Business Executive reported on the following: 


 Explained the increase in the Mentor Grant 
 A conference call was held with Standards and Poors to obtain a bond rating.  


This is for the Capital Project – Phase II BAN and Bond renewal interest rates.  
A formal report and rating for the bond will be forthcoming.  


Name Area Years of Service 


Armstrong, Karen Board Member 7/1/05 – 8/6/12 


LaVigne, Richard Board Member 5/16/06 – 6/30/13 


Trombley, Steve Board Member 7/1/03 – 6/30/13 


Peryer, Andrew Ex-Officio, Student Board Member 7/2012 – 6/2013 
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Committee Reports 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Minutes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


CSE/CPSE  
Recommendations 


 
 


 The district is fully underway for year-end audit.  The auditors are schedule for 
the 1st week of August. 


 Explained the reserve account resolutions on tonight’s agenda. 
 
 


 
Committee Reports   
 


Policy Committee 
 


Eric Anderson updated the Board on the Policy Committee: 
 The committee is moving towards creating a policy on valedictorian and 


salutatorian.  The committee is working with the counseling office. 
 The Board will give feedback on the extra-curricular code of conduct 
 The committee will be reviewing policies related to electronic devices and there 


relationship to bullying and/or harassment. 
 
 
Operations Committee 


 


Steve Trombley updated the Board on the Operations Committee: 
 The Operations Committee reviewed the summer building maintenance 


projects. 
 The Phase II work will be completed this summer. 
 Explained the resolution on tonight’s agenda for change orders. 
 
 


Shared Services 
 


April Bingel updated the Board on the preliminary meeting with the Plattsburgh City 
School District on shared services.  The cost for the shared study would be $20,000 plus 
expenses.  The cost would be split 50/50.  The study will take six months to complete. 
 
 


 
Minutes 
 


It was moved by Debbie Passno, seconded by Eric Anderson and unanimously carried, 
that the Board of Education does hereby approve the minutes of the meeting of the 
Board of Education held on: 
  


5/14/13 Board of Education Meeting 
5/21/13 Annual Election & Budget Vote 


 
 


 
 


It was moved by April Bingel, seconded by Cathy Buckley and unanimously carried, 
that the Board of Education does hereby accept the minutes of the committee meetings 
held on: 


Operations Policy Audit 
5/14/13 6/4/13 5/16/13 


 
 
 


 
New Business 


 


CSE/CPSE Recommendations    
 


It was moved by Debbie Passno, seconded by Cathy Buckley and unanimously carried, 
that upon recommendation of the Superintendent of Schools the Board of Education 
approves the CPSE recommendations dated 6/11/13. 
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Resignations 
 


Hicks, Patrick 
County Jail 


 
 
 
 
 
 


Appointments 
 


Collazo, Olga Nelly 
Principal 


 
 
 
 
 
 
 
 
 
 
 


Trybendis, Brittany 
Assistant Principal 


 
 
 
 
 
 
 
 


Fall Athletic 
Appointments 


 
 
 
 
 
 
 
 
 
 
 


 
 
It was moved by Richard LaVigne, seconded by Eric Anderson and unanimously 
carried, that upon recommendation of the Superintendent of Schools the Board of 
Education approves the CSE recommendations dated 6/11/13 
 
 
 
Personnel 
  


Resignations 
 


It was moved by Richard LaVigne, seconded by Debbie Passno and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education accepts the resignation of Patrick Hicks as a Licensed Master Social Worker 
for the Incarcerated Youth Program at the Clinton County Jail effective 6/30/13. 
 
 
 
Appointments 
 


It was moved by Richard LaVigne, seconded by April Bingel and unanimously carried, 
that upon recommendation of the Superintendent of Schools, the Board of Education 
appoints Olga Nelly Collazo in a three-year probationary appointment effective 7/1/13 
and ending on 8/31/16 as a Principal in the tenure area of Principal at a salary of 
$87,500 for the 2013-2014 school year.  Mrs. Collazo holds initial School Building 
Leader Certificate and professional School District Leader Certificate.  
 
Mrs. Collazo was present this evening and thanked the Board for her appointment and 
commented that she was excited to be here. 
 
 
 
 
It was moved by Debbie Passno, seconded by Eric Anderson and unanimously carried, 
that upon recommendation of the Superintendent of Schools, the Board of Education 
appoints Brittany Trybendis in a three-year probationary appointment effective 9/1/13 
and ending on 8/31/16 as an Assistant Principal in the tenure area of Assistant Principal 
at a salary of $63,750 for the 2013-2014 school year.  Mrs. Trybendis holds initial 
School Building Leader Certificate and professional School District Leader Certificate 
 
 
 
 
 
It was moved by Richard LaVigne, seconded by Eric Anderson and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education  approves the following fall athletic appointments for the 2013-2014 season: 
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Special Education 
Summer School 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Special Education 
Summer School 


 
 
 
 
 
 
 
 
 


 
 
 
 
 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 


 
 
 
It was moved by Richard LaVigne, seconded by Debbie Passno and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education approves the following appointments for Special Education Summer School 
for 7/8/13 and ending on 8/16/13. 


 


Name Title Rate Per Run


Provost, Carole Bus Driver Per Contract 


Nephew, Sharon Bus Driver Per Contract 


Quilliam, Christal Substitute Bus Driver Per Sub Rate 
Peryer, Deena Substitute Bus Driver Per Sub Rate 


   


Rollier, Marlene School Bus Monitor Per Contract 


Jennette, Ursula School Bus Monitor Per Contract 


Dukette, Sandra School Bus Monitor Per Contract 


Peryer, Deena Substitute School Bus Monitor Per Sub Rate 


Hayes, Jennifer Substitute School Bus Monitor Per Sub Rate 


 
 
 
It was moved by Eric Anderson, seconded by Pauline Stone and unanimously carried, 
that upon recommendation of the Superintendent of Schools, the Board of Education 
approves the following appointments for Special Education Summer School for 7/8/13 
and ending on 8/16/13. 


 


Name Title Rate  


Biasini, Debra Special Education Teacher Per Side Letter


Matthews-Knight, Sara Special Education Teacher Per Side Letter


Petrashune, Jolie Special Education Teacher Per Side Letter


Steele, Kathleen Special Education Teacher Per Side Letter


Clark, Melanie Special Education Teacher Per Side Letter


 Total Assignment 


Salary Subject to New Contract


Cheerleading -Football  LaDuke, Amanda $2,024


Cross Country - Head Coach Phillips, Gary $3,227


Cross Country - Volunteer Assistant Hastings, Donald (Andy) 0- 


Football - Head Varsity Lozier, Jamie $4,996


Football - Varsity Assistant Myers, Greg $3,518


Football - Head JV Jolicoeur, Jeff $3,684


Football - JV Assistant  Fish, Joseph $2,942


Football - Head Modified Vacant $2,653


Football - Modified Assistant Vacant $2,317


Football - Volunteer Assistant Villa, Peter 0- 


Gymnastics - Head Coach Vacant $3,625


Gymnastics - Modified Vacant $2,631


Soccer - Head Varsity (Boys) Loucy, Ryan $3,988


Soccer - Head Varsity (Girls) Bursik, Peter $3,988


Soccer - Head JV (Boys) Bell, Eric $3,361


Soccer - Head JV (Girls) King, Julie $3,361


Soccer - Modified (Boys Team 1) Lozier, Randy $2,618


Soccer - Modified (Girls Team 1) Muliverhill, Barry $2,618


Volleyball - Head Varsity Fessette-Hileman, Shanna $3,607


Volleyball - Head JV Fessette, Kaylen $2,694


Volleyball - Modified (Team 1) Facteau, Stephanie $1,904
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Substitutes 
 
 
 
 
 
 
 
 
 
 
 


Temporary On-Call 
 
 
 
 
 
 


Palmer, Amy Special Education Teacher Per Side Letter


Lyons, Carol Substitute Teacher Sub Rate 


Miller, Scott Substitute Teacher Sub Rate 
Downey, Tracy Substitute Teacher Sub Rate 


   


Burnell, Nichole Teacher Aide/Student Aide $12.00/hr 


Brockway, Paula Teacher Aide/Student Aide $12.00/hr 


Graziane, Cindy Teacher Aide/Student Aide $12.00/hr 


Boulrice, Julie Teacher Aide/Student Aide $12.00/hr 


Bushey, Stephanie Teacher Aide/Student Aide $12.00/hr 


O’Connell, Louise Teacher Aide/Student Aide $12.00/hr 


Smith, Tammy Teacher Aide/Student Aide $12.00/hr 


Drapeau, Denise Teacher Aide/Student Aide $12.00/hr 


Hamilton, Michelle Teacher Aide/Student Aide $12.00/hr 


Watts, Kristin Teacher Aide/Student Aide $12.00/hr 


Sample, Sally Substitute Teacher Aide/Student Aide Sub Rate 


Hagar, Tracy Substitute Teacher Aide/Student Aide Sub Rate 
   


Hansen, Josee School Nurse $18.00/hr. 


   


LaBier. Susan Cook $15.00/hr. 


   


Burke, Doreen Speech & Language Therapist Per Side Letter


   


Powell, Amy Occupational Therapist Per Side Letter


   


Roberts, Rachelle Physical Therapist Per Side Letter


   


Ducatte, Randy Crisis Counselor Per Side Letter


 
 
It was moved by Debbie Passno, seconded by Eric Anderson and unanimously carried, 
that upon recommendation of the Superintendent of Schools, the Board of Education 
approves the following substitute appointments beginning on the date indicated:  
 
  
  
  
   
  
  


 
 


 
 


It was moved by Richard LaVigne, seconded by Cathy Buckley and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education  approves the following temporary on-call appointments beginning on the 
date indicated:  
  
  
  
        


Name Type Effective Date 


Marin, Ricki Instructional 6/17/13 


Cook, Tyler Instructional 6/17/13 


Dow, Nancy Instructional 9/5/13 


Durkee, Betsy Instructional 9/5/13 


Name Type Effective Date 


Woodley, Lori Non-Instructional 6/12/13 
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Permanent Civil 
Service 


Appointment 
Mary, Bonnie 


 
 
 
 
 
 


Tenure 
 


Facteau, Stephanie 
Waldron, Jenell 


 
 
 
 
 
 
 
 
 
 
 
 
 


Date for 
Reorganizational 


Meeting 
 
 
 
 
 
 


Policies 
 
 
 
 
 
 
 
 
 


Financial Reports 
 
 
 
 
 
 
 


 
 
It was moved by Debbie Passno, seconded by Cathy Buckley and unanimously carried, 
that upon recommendation of the Superintendent of Schools, the Board of Education 
approves the following permanent Civil Service appointment as indicated: 


 


Name Civil Service Probationary Initial Permanent 


  Title Period Board Meeting Date 


Mary, Bonnie Custodial Worker 7/2/12 – 7/1/13 6/12/12 7/2/13 
 


 
 


Tenure 


It was moved by Debbie Passno, seconded by Richard LaVigne and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education approves the following tenure appointments effective on the date indicated: 


 
 
The Board congratulated Stephanie Facteau and Jenell Waldron on their tenure. 
 
 


.  Miscellaneous  


It was moved by Debbie Passno, seconded by Pauline Stone and unanimously carried, 
that upon recommendation of the Superintendent of Schools, the Board of Education 
sets Tuesday, July 2, 2013 at 6:15 pm in the MS/HS Library as the date for the 
Reorganizational Meeting of the District. 


.  Policies 
 


It was moved by Steve Trombley, seconded by Richard LaVigne and unanimously 
carried, that the Board of Education reviews the following policy: 
 


   
Name     Policy # 


 


Extracurricular Activities Regulation 5280-R (Revised) 
 


.  Financial  


It was moved by Richard LaVigne, seconded by Eric Anderson and unanimously 
carried, that the Board of Education accept the following reports as presented by the 
Audit Committee: 
 


Appropriation Status Report – (April & May 2013) 
Treasurer’s Revenue Report – (April & May 2013) 
Treasurer’s Monthly Report – (April & May 2013) 


Trial Balance – (April & May 2013) 


Probationary Date Tenure  
Name Tenure Area Certification Years 


Period 
Board 


Meeting 
Date 


Facteau, 
Stephanie 


Special 
Education 


Students with 
Disabilities (Grades 
1-6) 3 


9/1/10 – 
8/31/13 8/10/10 9/1/13 


Waldron, 
Jenell 


Special 
Education Special Education 2 


9/1/11 – 
8/31/13 6/14/11 9/1/13 
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Reserves 
 
 
 
 
 
 


Employee Benefit 
Accrued Liability 


Reserve Fund 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Workers’ 
Compensation 
Reserve Fund 


 
 
 
 
 
 
 
 
 
 


Unemployment 
Reserve Fund 


 
 
 
 


 
 
It was moved by Debbie Passno, seconded by Cathy Buckley and unanimously carried, 
that the Board of Education acknowledge receipt of the Warrant Reports for April & 
May 2013. 
 
 
It was moved by Eric Anderson, seconded by Debbie Passno and unanimously carried, 
that Board of Education acknowledge receipt of the Budget Transfer Report for April & 
May 2013 and Due To & Due From Report as of April & May 2013. 
 
 
It was moved by Richard LaVigne, seconded by Cathy Buckley and unanimously 
carried, that the Board of Education approves the following (Employee Benefit Accrued 
Liability Reserve Fund, Workers’ Compensation Reserve Fund, Unemployment Reserve 
Fund and Retirement Contribution Reserve Fund). 
 
Whereas, the Board of Education established a reserve fund pursuant to the provisions 
of Section 6-p of the General Municipal Law for the purpose of financing Employee 
Benefit Accrued Liability; 
 
Therefore, Be It Resolved, that the Board established a reserve fund pursuant to Section 
6-p of the General Municipal Law, to be known as the Employee Benefit Accrued 
Liability Reserve Fund, for the purpose of financing unused sick leave, holiday leave 
and vacation leave time allowances payouts at the termination/retirement dates of 
eligible employees; and 
 
Be It Further Resolved, that the Board hereby authorizes and directs the School 
Business Executive to increase monies from unexpended budget appropriation account 
balances for the 2012-2013 school year, in an amount not to exceed $1,300,000 to 
increase such Reserve Fund. 


 
 
 


Whereas, the Board of Education may establish a reserve fund pursuant to the 
provisions of Section 6-J of the General Municipal Law for the purpose of financing 
worker’s compensation; 
 
Therefore, Be It Resolved, that the Board hereby establishes a reserve fund pursuant to 
Section 6-J of the General Municipal Law, to be known as the Workers’ Compensation 
Reserve Fund, for the purpose of financing workers’ compensation costs; and 
 
Be It Further Resolved, that the Board hereby authorizes and directs the School 
Business Executive to transfer monies from unexpended budget appropriation account 
balances for the 2012-2013 school year, in an amount not to exceed $47,798.12, to 
increase such Reserve Fund. 


 
 
Whereas, the Board of Education established a reserve fund pursuant to the provisions 
of Section 6-m of the General Municipal Law for the purpose of financing 
Unemployment costs; 
 
Therefore, Be It Resolved, that the Board established a reserve fund pursuant to Section 
6-m of the General Municipal Law, to be known as the Unemployment Reserve Fund, 
for the purpose of financing unemployment insurance benefits paid to claimants; and 
 
Be It Further Resolved, that the Board hereby authorizes and directs the School 
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Retirement 
Contribution 
Reserve Fund 


 
 
 
 
 
 
 
 
 
 
 
 
 


Transfers 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Business Executive to increase monies from unexpended budget appropriation account 
balances for the 2012-2013 school year, in an amount not to exceed $52,000., to 
increase such Reserve Fund. 


    
Whereas, the Board of Education may establish a reserve fund pursuant to the 
provisions of Section 6-r of the General Municipal Law for the purpose of financing 
retirement system contributions to the New York State and Local Employees’ 
Retirement System; 
 
Therefore, Be It Resolved, that the Board hereby establishes a reserve fund pursuant to 
Section 6-r of the General Municipal Law, to be known as the Retirement Contribution 
Reserve Fund, for the purpose of financing retirement contributions to the New York 
State and Local Employees’ Retirement System; and 
 
Be It Further Resolved, that the Board hereby authorizes and directs the School 
Business Executive to transfer monies from unexpended budget appropriation account 
balances for the 2012-2013 school year, in an amount not to exceed $50,000., to 
increase such Reserve Fund. 
 
 
 
 


It was moved by Eric Anderson, seconded by Richard LaVigne and roll-call voted, that 
the Board of Education approve the following transfers over $5,000: 
 


To increase Unemployment Insurance Reserve 
To:   A889 (Unemployment Insurance Reserve)  
From:  A9050 800 00 00 Employee Benefits 
Amount:  $52,000 
 
To increase Employee Benefit Reserve 
To:   A867 (Employee Benefit Reserve)                     $1,300,000 
From:  A2250 490 00 00 Special Education BOCES  $1,100,000 
From:  A2250 470 00 00 Special Education Tuition   $    200,000 
 
To increase Workers Compensation Reserve 
To:    A861 (Worker’s Compensation Reserve)       
From:  A9050 800 00 00 Employee Benefits 
Amount:  $47,798.12 
 
To increase Employee Retirement Reserve                 
To:    A865 (Employee Retirement Reserve)  
From:  A9050 800 00 00 Employee Benefits 
Amount:  $50,000 


 
The roll-call vote was as follows: 


 
 Eric Anderson    Michael Hagadorn  Debbie Passno   
 April Bingel   Leonard King  Pauline Stone 
 Cathy Buckley     Richard LaVigne        Steve Trombley 


 
 
 
 







 


6/11/13                                                                                                    Page 11 of 12 


 
 


BAN’s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Grant Amendment 
Mentor Intern 


Teacher Program 
 
 
 
 
 
 
 
 
 
 
 
 
 


School Bus Lease 
Agreements 


 
 
 
 
 
 
 
 


Change Orders 
Signatures 
Required 
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It was moved by Richard LaVigne, seconded by Debbie Passno and roll-call voted, that 
the Board of Education does hereby authorize the following BAN’s renewals and 
principal and interest payments for buses at the  lowest interest rate possible and on the 
maturity date indicated: 


Payment No.   Amount    Due Date 
4 of 5 payments   $75,159.58   8/02/13 
3 of 5 payments   $80,502.22   8/08/13 
5 of 5 payments   $70,780.62   8/23/13 


 
The roll-call vote was as follows: 


 
 Eric Anderson    Michael Hagadorn  Debbie Passno   
 April Bingel   Leonard King  Pauline Stone 
 Cathy Buckley     Richard LaVigne        Steve Trombley 


 
 
 


It was moved by Eric Anderson, seconded by Debbie Passno and roll-call voted, that 
upon recommendation of the Superintendent of Schools, the Board of Education accepts 
the Grant amendment #003 for the NYSED approved Mentor Intern Teacher Program 
for the 2012-2013 year increasing the grant from $10,000 to $11,947 under Project 
#0063 13 0115 and approve the revised expenditures as follows: 
 


Materials & Supplies $1,947 
The roll-call vote was as follows: 


 
 Eric Anderson    Michael Hagadorn  Debbie Passno   
 April Bingel   Leonard King  Pauline Stone 
 Cathy Buckley     Richard LaVigne        Steve Trombley 


 
 
 


It was moved by Richard LaVigne, seconded by Eric Anderson and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education approves the School Bus Lease Agreements with the following 
organizations:   


 


Organization                         Dates          Purpose                Number of Buses 
 


Town of Plattsburgh Recreation Dept.    6/24/13 – 9/02/13       Summer Programs           3 
Beekmantown Youth Commission        6/24/13 – 9/02/13       Summer Programs           3 


 
 
 


It was moved by Debbie Passno, seconded by Richard LaVigne and unanimously 
carried, that upon recommendation of the Superintendent of Schools, the Board of 
Education authorizes two individuals to approve change orders for the Phase II – 
Capital EXCEL Project up to $25,000 during the summer of 2013.  Two signatures 
required out of the three individuals:  Superintendent of Schools, School Business 
Executive or the Superintendent of Buildings & Grounds.  


 
 
 


Additional Items to Discuss 
 


The Superintendent clarified the upcoming events: 
 Scholarship Night 6/19/13 @ 6:30 pm  
 High School Graduation 6/21/13 @ 7:00 pm  
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Special Meeting 
 


 A Special Meeting is scheduled for 6/25/13 in MS/HS Library for Superintendent 
Search.  The Board set the meeting time for 6:00 pm. 
 


 
It was moved by Richard LaVigne, seconded by Cathy Buckley and unanimously 
carried, that the Board of Education authorizes the Superintendent to inform the 
Plattsburgh City School District to proceed with the study for shared services with 
Castallo & Silky, Education Consultants for an amount not to exceed $15,000. 
 


 
E-mail from NYSSBA 


 


April Bingel reminded the Board of the e-mail from NYSSBA regarding the end of the 
legislative session for new and unfunded mandates.  She encouraged everyone to the 
district’s legislators on these unfunded mandates. 
 
   
Fitness Center 
 


It was moved by Debbie Passno, seconded by Richard LaVigne and carried, that Ron 
Leonard and Guy Falcon be approved as Community Fitness Center Volunteers.   
 
 
Debbie Passno inquired about maintaining the fitness center during the summer two 
nights per week.  The fitness center coordinator will complete a building facilities use 
form. 
 


 
Public Comment   (10 minutes) 


 Ken Maurer thanked Richard LaVigne and Steve Trombley for all their years of service 
to the community and students. 


 
Clerk Pro-Tem    
 


It was moved by Richard LaVigne, seconded by Eric Anderson and unanimously 
carried, that Leonard King be appointed as Clerk Pro-tem of this meeting.   


 
 Respectfully Submitted, 
Joanne Menard, District Clerk 


Exempt Session   
It was moved by Debbie Passno, seconded by Richard LaVigne and unanimously 
carried, that the Board hold an exempt session in accordance with Section 108 of the 
Pubic Officers Law to review decision of Superintendent on a suspension.  Time 7:44 
pm. 
 


It was moved by Richard LaVigne, seconded by Debbie Passno and unanimously 
carried, that the Board return to regular session.  Time 8:28 pm. 
 


 Adjournment 
 


It was moved by Richard LaVigne, seconded by Cathy Buckley and unanimously 
carried, that the meeting be adjourned.  Time 8:28 p.m. 


 


Respectfully Submitted, 
Leonard King, Clerk Pro-tem 


 








 


6/25/13                                                                                                    Page 1 of 4 


Beekmantown Central School District 


Board of Education Meeting 


Place:  MS/HS Library 


June 25, 2013 
 


Minutes 
 


Call to Order 
 
 
 


Members Present 
 
 
 
 


Others Present 
 
 
 
 
 


Visitors 
 
 
 
 


CSE/CPSE 
Recommendations 


 
 
 
 
 
 
 
 


Job Description 
Coordinator of 


Athletics 
 
 
 


Suspension 
Determination 


 
 
 
 


Resignation 
Grey Myers, 


Assistant Varsity 
Football Coach 


 
 


Vice President Pauline Stone called the meeting to order at 5:33 pm and Eric 
Anderson led the pledge of allegiance.   
 
 


 Eric Anderson      Michael Hagadorn          Debbie Passno   
 April Bingel                    Leonard King          Pauline Stone 
 Cathy Buckley (arrived at 5:40 pm)     Richard LaVigne                Steve Trombley 


 
 


Others Present 
 


 


   Mary LaValley Blaine, School Business Executive 
 


 Joanne Menard, District Clerk 
 
      Visitors 
 
  
 
 
 
CSE/CPSE Recommendations    


 


It was moved by Debbie Passno, seconded by Eric Anderson and carried, that upon 
recommendation of the Superintendent of Schools, the Board of Education approves 
the CPSE recommendations dated 6/25/13. 


 
It was moved by Debbie Passno, seconded by Eric Anderson and carried, that upon 
recommendation of the Superintendent of Schools, the Board of Education approves  
the CSE recommendations dated 6/25/13. 


 
   


Miscellaneous 
 


It was moved by Eric Anderson, seconded by Debbie Passno and carried, that upon 
recommendation of the Superintendent of Schools, the Board of Education approves 
the job description for the Coordinator of Athletics dated 6/21/13. 


 
It was moved by Debbie Passno, seconded by Eric Anderson and carried, that upon 
appeal, the Board of Education supports the suspension determination of the 
Superintendent of Schools in Case No. 2013-2014(24). 


 
 
Personnel   
 


Resignations 
 


It was moved by Eric Anderson, seconded by April Bingel and carried, that upon 
recommendation of the Superintendent of Schools, the Board of Education accepts the 
resignation of Greg Myers as Assistant Varsity Football Coach pending approval of his 
appointment as Coordinator of Athletics. 
 


Patty Gallagher Lucy Giroux Holly Sims 
Ed Marin Andy Brockway (arrived at 6:15 pm)  
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Greg Myers 


Coordinator of 
Athletics 


 
 
 
 
 


Budget Transfers 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Appointments 
 


It was moved by Eric Anderson, seconded by Debbie Passno and carried, that upon 
recommendation of the Superintendent of Schools, the Board of Education approves 
Greg Myers as the Coordinator of Athletics from 7/1/13 to 6/30/14 at a stipend of 
$16,700 above his current salary for all sports seasons including summer work 
 
 
Financial 
 


It was moved by April Bingel, seconded by Debbie Passno and carried, that upon 
recommendation of the Superintendent of Schools, the Board of Education approves the 
following transfers over $5,000: 
   


To reclassify budget for negative balances 
From:  A1620 161 00 00 – Operations Subs 
To:  A1620 160 00 98 – Operations - OT 
Amount:  $11,957.91 
 
To reclassify budget for negative balances 
From:  A1620 161 00 00 – Operations Subs 
To:  A1620 160 00 99 – Operations - OT 
Amount:  $1,819.23 
 
To reclassify budget for negative balances 
From:  A1620 479 00 00 – Operations Fuel Oil 
To:  A1620 490 00 00 – Operations - BOCES 
Amount:  $2,709.66 
 
To reclassify budget for negative balances 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2110 120 01 00 – Teacher Wages K-3 
Amount:  $65,157.00 
 
To reclassify budget for negative balances 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2110 130 00 90 – Teacher Class Coverage 
Amount:  $5,870.00 
 
To reclassify budget for negative balances 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2110 140 03 00 – Teacher Subs HS 
Amount:  $15,512.50 
 
To reclassify budget for negative balances 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2110 140 11 00 – Teacher Subs MS 
Amount:  $15,703.50 
 
To reclassify budget for negative balances 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2110 160 00 00 – Non-Instructional Wages 
Amount:  $8,171.40 
 
To reclassify budget for negative balances 
From:  A2110 400 00 00 – Teacher Contractual 
To:  A2110 301 00 00 – Teach Paper Bid 
Amount:  $5,000.00 
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Mediation 
 
 
 
 
 


Executive Session 
(to discuss the 


employment history 
of a particular 


person(s)) 
 
 
 
 
 
 


Superintendent 
Search 


 
 
 


 
To reclassify budget for negative balances 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2850 150 00 00 – Co-Curricular Wages 
Amount:  $8,973.48 
 
To reclassify budget for negative balances at year end 
From:  A2110 120 00 00 – Teacher Wages 
To:  A2855 160 00 00 – Interscholastic Teacher Wages 
Amount:  $12,556.41 
 
To cover cafeteria negative balance for current year as recommended by the Audit 


Committee 
From:  A2250 490 00 00 – CSE BOCES 
To:  A9950 902 00 00 – Interfund - Cafeteria 
Amount:  $55,000.00 


 
Reclassified budget to cover a Shared Services Study between BCSD & PCSD as 
approved by BOE on 6/11/13 
From:  A2070 490 00 00 – Curriculum Improvement BOCES 
To:  A1010 400 00 00 – BOCES Contractual 
Amount:  $15,000.00 
 
Cover reclassification of BOCES items for technology 
From:  A2250 490 00 00 – CSE BOCES 
To:  A2630 460 00 00 – Technology Contractual 
Amount:  $35,000.00 
 


The roll-call vote was as follows: 
 


 Eric Anderson   Michael Hagadorn  Debbie Passno   
 April Bingel   Leonard King   Pauline Stone 
 Cathy Buckley    Richard LaVigne          Steve Trombley 


 
 


Vice President Pauline Stone informed the Board that the Beekmantown Support Staff 
Association and the District will be entering into mediation. 
 
Cathy Buckley arrived at 5:40 pm. 
 
 
Executive Session   
 


It was moved by Eric Anderson, seconded by Cathy Buckley and carried, that the Board 
enter executive session to discuss the employment history of a particular person(s).  
Time 5:40 pm. 
 
It was moved by Eric Anderson, seconded by Debbie Passno and carried, that the Board 
return to regular session.  Time 6:01 pm. 
 
 
Superintendent Search  
 


Mr. Craig King, District Superintendent and Mrs. Louise Jackstadt, Stenographer  
of Champlain Valley Educational Services (CVES) attended the meeting to discuss the 
Superintendent search.  Mr. Craig King presented an updated Search Timeline and 
reviewed the Superintendent Selection Survey results.   
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Executive Session 
(to discuss a matter 


leading to the 
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Superintendent of 
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Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
Executive Session   
 


It was moved by Debbie Passno, seconded by Cathy Buckley and carried, that the Board 
enter executive session to discuss a matter leading to the appointment of the 
Superintendent of Schools.  Time 6:22 pm. 
 
It was moved by Cathy Buckley, seconded by Debbie Passno and carried, that the Board 
return to regular session.  Time 8:35 pm. 
 
 
Adjournment 
 


It was moved by Eric Anderson, seconded by Cathy Buckley and unanimously carried, 
that the meeting be adjourned.  Time 8:35 pm. 
 


Respectfully Submitted, 
Joanne Menard, District Clerk 


 








 


 


Beekmantown Central School 
Audit Committee Minutes 


 
June 10, 2013 @ 9:30 am  District Office 


Present: Cathy Buckley   Visitors:  Mary Blaine, School Business Executive 


  Pauline Stone                    Eric Bell, District Treasurer   
            Ed Marin 
 


The meeting was called to order at 9:35 am by Ms. Buckley.    


Eric Bell volunteered to keep the minutes for the Committee meeting. 


The Audit Committee reviewed and discussed the May 2013 Internal Financial reports as 
submitted by the District Treasurer. The committee asked questions related to Revenues, 
expenditures for the general fund, grants and cafeteria. There was a discussion about the cafeteria 
potentially serving food after school. Ms. Stone made a motion to move the Financial Reports 
forward to the full Board of Education for acceptance at the June 11, 2013 Board of 
Education meeting, Ms. Buckley seconded the motion. 


The committee discussed and reviewed Lynn Darcy’s monthly claim audit logs. The committee 
stated that Lynn’s information/detail for her “resolution/correction” has improved to the 
committee’s satisfaction. 


The committee reviewed the status of current reserve funds and the underfunded status related to 
certain liabilities including EBALR and agreed with the recommendation of Mrs. Blaine to 
request the Board of Education to authorize increases to the following reserves: 


  EBALR, Unemployment Insurance, ERS reserve and Worker's Comp reserve 


The committee believes it is financially prudent to increase these reserves to better cover the 
known liabilities.  While the District may not have this opportunity at other times, it appears 
there will be certain BOCEs and Private Tuition {for 12 month severe needs students} budget 
codes for the 2012 - 2013 fiscal year with unencumbered funds which could be used for re-
allocation.  Additionally, the committee spoke about year end project costs under the Buildings 
and Grounds office and supports transferring available unspent budget monies in Facility and 
Grounds unspent utilities codes to increase funding in the "Maintenance - Projects" to address 
deferred maintenance. 


The next audit committee meeting is to be determined later. 


The meeting was adjourned at 11:25 am by Ms. Buckley and seconded by Ms. Stone. 


Respectfully submitted, 
Cathy Buckley, Committee Interim Chair 
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CODE OF CONDUCT 
 
I.   INTRODUCTION 
 
  The Board of Education ("Board") is committed to providing a safe and 
orderly school environment where students may receive and district personnel 
may deliver quality educational services without disruption or interference.  
Responsible behavior by students, teachers, other district personnel, parents and 
other visitors is essential to achieving this goal. 
 
 The district has a long-standing set of expectations for conduct on school 
property and at school functions.  These expectations are based on the principles 
of civility, mutual respect, citizenship, character, tolerance, honesty and integrity. 
 
 The Board recognizes the need to clearly define these expectations for 
acceptable conduct on school property, to identify the possible consequences of 
unacceptable conduct, and to ensure that discipline when necessary is 
administered promptly and fairly.  To this end, the board adopts this code of 
conduct ("code"). 
 
 Unless otherwise indicated, this code applies to all students, school 
personnel, parents and other visitors when on school property or attending a 
school function. 
 
II.   DEFINITIONS 
 
  For purposes of this code, the following definitions apply. 
 
 "Disruptive student" means an elementary or secondary student under the 
age of 21who is substantially disruptive of the educational process or substantially 
interferes with the teacher's authority over the classroom. 
 
“Gender” means actual or perceived sex and shall include a person’s gender 
identity or expression. 
 
 “Gender expression” is the manner in which a person represents or 
expresses gender to others, often through behavior, clothing, hairstyle, activities, 
voice or mannerisms. 
 
 “Gender identity” is one’s self-conception as being male or female, as 
distinguished from actual biological sex or sex assigned at birth. 
 


 “Sexual orientation” means actual or perceived heterosexuality, 
homosexuality or bisexuality. 
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 "Parent" means parent, guardian or person in parental relation to a student. 
 
 "School property" means in or within any building, structure, athletic 
playing field, playground, parking lot or land contained within the real property 
boundary line of a public elementary or secondary school, or in or on a school 
bus, as defined in Vehicle and Traffic Law §142. 
 
 "School function" means any school-sponsored extra-curricular event or 
activity. 
 
 "Violent student" means a student under the age of 21 who: 
 
1.   Commits an act of violence upon a school employee, or attempts to do so. 
2.   Commits, while on school property or at a school function, an act of 


violence upon another student or any other person lawfully on school 
property or at the school function, or attempts to do so. 


3.   Possesses, while on school property or at a school function, a weapon. 
4.   Displays, while on school property or at a school function, what appears to 


be a weapon. 
5.   Threatens, while on school property or at a school function, to use a 


weapon. 
6.   Knowingly and intentionally damages or destroys the personal property of 


any school employee, student or any person lawfully on school property or 
at a school function. 


7.   Knowingly and intentionally damages or destroys school district property. 
 
 "Weapon" means a firearm as defined in 18 USC §921 for purposes of the 
Gun-Free Schools Act.  It also means any other gun, BB gun, pistol, revolver, 
shotgun, rifle, machine gun, disguised gun, dagger, dirk, razor, stiletto, 
switchblade knife, box cutter, cane sword, electronic dart gun, Kung Fu star, 
electronic stun gun, pepper spray or other noxious spray, explosive or incendiary 
bomb, or other device, instrument, material or substance that can cause physical 
injury or death. 
 
III. STUDENT RIGHTS AND RESPONSIBILITIES 
 
A. Student Rights 
  


The district is committed to safeguarding the rights given to all students 
under state and federal law and district policy.  In addition, to promote a 
safe, healthy, orderly and supportive civil school environment, all district 
students have the right to: 


 
1. Take part in all district activities on an equal basis regardless of 


race, weight, color, creed, national origin, ethnic group, religion, 
religious practice, gender or sexual orientation or disability. 
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2. Present their version of the relevant events to school personnel 
authorized to impose a disciplinary penalty in connection with the 
imposition of the penalty. 


3. Access school policies, regulations, and rules and, when necessary, 
receive an explanation of those rules from school personnel. 


 
B.   Student Responsibilities:  
 
  All district students have the responsibility to: 
 


1. Contribute to maintaining a safe, supportive,  and orderly school 
environment that is conducive to learning and to show respect to 
other persons and to property. 


2. Be familiar with and abide by all district policies, rules and 
regulations dealing with student conduct. 


3. Attend school every day unless they are legally excused and be in 
class, on time, and prepared to learn. 


4. Work to the best of their ability in all academic and extra-
curricular pursuits and strive toward their highest level of 
achievement possible. 


5. React to direction given by teachers, administrators and other 
school personnel in a respectful, positive manner. 


6. Work to develop mechanisms to manage their anger. 
7. Ask questions when they do not understand. 
8. Seek help in solving problems. 
9. Dress appropriately for school and school functions. 
10. Accept responsibility for their actions. 
11. Conduct themselves as representatives of the district when 


participating in or attending school-sponsored extra-curricular 
events and to hold themselves to the highest standards of conduct, 
demeanor, and sportsmanship. 


 
IV.   ESSENTIAL PARTNERS 
 
A.   Parents 
 
  All parents are expected to: 
 


1. Recognize that the education of their child(ren) is a joint 
responsibility of the parents and the school community and 
collaborate with the district to optimize their child’s educational 
opportunities.  


2. Send their children to school ready to participate and learn. 
3. Ensure their children attend school regularly and on time. 
4. Ensure absences are excused. 
5. Insist their children be dressed and groomed in a manner consistent 


with the student dress code. 
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6. Help their children understand that in a democratic society 
appropriate rules are required to maintain a safe, orderly 
environment. 


7. Know school rules and help their children understand them so that 
their children can help create a safe, supportive school 
environment. 


8. Convey to their children a supportive attitude toward education 
and the district. 


9. Build positive, constructive good relationships with teachers, other 
parents and their children's friends. 


10. Help their children deal effectively with peer pressure. 
11. Inform school officials of changes in the home situation that may 


affect student conduct or performance. 
12. Provide a place for study and ensure homework assignments are 


completed. 
 
B.  Other School Personnel  
 
 1. Maintain a climate of mutual respect and dignity for all students 


regardless of actual or perceived race, color, weight, national 
origin, ethnic group, religion, religious practice, disability, sexual 
orientation, gender or sex. 


2.   Maintain confidentiality in accordance with federal and state law. 
 3. Be familiar with the code of conduct. 


4. Help children understand the district’s expectations for 
maintaining a safe, orderly     environment. 


5. Participate in school-wide efforts to provide adequate supervision 
in all school spaces. 


6. Address issues of harassment or any situation that threatens the 
emotional or physical health or safety of any student, school 
employee, or any person who is lawfully on school property or at a 
school function. 


7.   Address personal biases that may prevent equal treatment of all 
students. 
 
 


C. Teachers 
 
 All district teachers are expected to: 
 


1. Maintain a climate of mutual respect and dignity, for all students 
regardless of actual or perceived race, color, weight, national 
origin, ethnic group, religion, religious practice, disability, sexual 
orientation, gender or sex, which will strengthen students' self-
concept and promote confidence to learn. 


2. Be prepared to teach. 
3. Demonstrate interest in teaching and concern for student 


achievement. 
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4. Know school policies and rules, and enforce them in a fair and 
consistent manner. 


5. Maintain confidentiality in conformity with federal and state law. 
6. Communicate to students and parents: 


 
a.   Course objectives and requirements 
b.   Marking/grading procedures 
c.   Assignment deadlines 
d.   Expectations for students 
e.   Classroom discipline plan. 


 
7. Communicate regularly with students, parents and other teachers 


concerning growth and achievement. 
8.   Participate in school-wide efforts to provide adequate supervision 


in all school spaces, in conformity with the Taylor Law. 
9. Address issues of harassment or any situation that threatens the 


emotional or physical health or safety of any student, school 
employee or any person who is lawfully on school property or at a 
school function. 


10. Address personal biases that may prevent equal treatment of all 
students in the school or classroom setting. 


 
 
D.   Guidance Counselors 
 


1. Maintain a climate of mutual respect and dignity for all students 
regardless of actual or perceived race, color, weight, national origin, 
ethnic group, religion, religious practice, disability, sexual orientation, 
gender or sex. 


2. Assist students in coping with peer pressure and emerging personal, 
social and emotional problems. 


3. Initiate teacher/student/counselor conferences and 
parent/teacher/student/counselor conferences, as necessary, as a 
way to resolve problems. 


4. Regularly review with students their educational progress and 
career plans. 


5. Maintain confidentiality in conformity with federal and state law. 
6. Provide information to assist students with career planning. 
7. Encourage students to benefit from the curriculum and 


extracurricular programs. 
8. Make known to students and families the resources in the 


community that are available to meet their needs. 
9. Participate in school-wide efforts to provide adequate supervision 


in all school spaces.  
10. Address issues of harassment or any situation that threatens the 


emotional or physical health or safety of any student, school 
employee, or any person who is lawfully on school property or at a 
school function. 
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11.   Address personal biases that may prevent equal treatment of all 
students. 


 
 
E.   Principals 
 


1. Promote a safe, orderly and stimulating school environment, 
supporting active teaching and learning for all students regardless 
of actual or perceived race, color, weight, national origin, ethnic 
group, religion, religious practice, disability, sexual orientation, 
gender or sex. 


2. Ensure that students and staff have the opportunity to communicate 
regularly with the principal for redress of grievances. 


3. Maintain confidentiality in accordance with federal and state law. 
4. Evaluate on a regular basis all instructional programs. 
5. Support the development of and student participation in 


appropriate extracurricular activities. 
6. Provide support in the development of the code of conduct, when 


called upon.  Disseminate the code of conduct and anti-harassment 
policies. 


7.   Be responsible for enforcing the code of conduct and ensuring that 
all cases are resolved promptly and fairly. 


8. Participate in school-wide efforts to provide adequate supervision 
in all school spaces. 


9. Address issues of harassment or any situation that threatens the 
emotional or physical health or safety of any student, school 
employee, or any person who is lawfully on school property or at a 
school function. 


10.   Address personal biases that may prevent equal treatment of all 
students and staff. 


11. Verify on an annual basis that student rights, responsibilities, and 
code of conduct have been explained to all students. 


 
 


F.           The Dignity Act Coordinator 
 


1.   Promote a safe, orderly and stimulating school environment, 
supporting active teaching and learning for all students regardless 
of actual or perceived race, color, weight, national origin, ethnic 
group, religion, religious practice, disability, sexual orientation, 
gender or sex. 


2. Oversee and coordinate the work of the district-wide and building-
level bullying prevention committees. 


3.  Identify curricular resources that support infusing civility in 
classroom instruction and classroom management; and provide 
guidance to staff as to how to access and implement those 
resources. 


4. Coordinate, with the Professional Development Committee, 
training in support of the bullying prevention committee. 
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5. Be responsible for monitoring and reporting on the effectiveness of 
the district’s bullying prevention policy. 


6. Address issues of harassment or any situation that threatens the 
emotional or physical health or safety of any student, school 
employee, or any person who is lawfully on school property or at a 
school function. 


7.   Address personal biases that may prevent equal treatment of all 
students and staff. 


 
 


G.   Superintendent 
 
 The Superintendent is expected to: 
 


l. Promote a safe, orderly and stimulating school environment, 
supporting active teaching and learning. for all students regardless 
of actual or perceived race, color, weight, national origin, ethnic 
group, religion, religious practice, disability, sexual orientation, 
gender or sex. 


2. Review with district administrators the policies of the board of 
education and state and federal laws relating to school operations 
and management. 


3. Inform the board about educational trends relating to student 
discipline. 


4. Maintain confidentiality in accordance with federal and state law. 
5.   Work to create instructional programs that minimize problems of 


misconduct and are sensitive to student and teacher needs. 
6. Work with district administrators in enforcing the code of conduct 


and ensuring that all cases are resolved promptly and fairly. 
7. Participate in school-wide efforts to provide adequate supervision 


in all school spaces. 
8. Address issues of harassment or any situation that threatens the 


emotional or physical health or safety of any student, school 
employee, or any person who is lawfully on school property or at a 
school function. 


9.   Address personal biases that may prevent equal treatment of all 
students and staff. 


 
 
H.   Board of Education 
 
 All members of the Board of Education are expected to: 
 


1.  Collaborate with student, teacher, administrator, and parent 
organizations,  school safety personnel and other school personnel 
to develop a code of conduct that clearly defines expectations for 
the conduct of students, district personnel, and visitors on school 
property and at school functions. 
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2. Adopt and review at least annually the district's code of conduct to 
evaluate the code's effectiveness and the fairness and consistency 
of its implementation. 


3. Lead by example by conducting board meetings in a professional, 
respectful courteous manner. 


4.   Promote a safe, orderly and stimulating school environment, 
supporting active teaching and learning for all students regardless 
of actual or perceived race, color, weight, national origin, ethnic 
group, religion, religious practice, disability, sexual orientation, 
gender or sex. 


5. Maintain confidentiality in accordance with federal and state law. 
6. Develop and recommend a budget that provides programs and 


activities that support achievement of the goals of the code of 
conduct. 


7. Address issues of harassment or any situation that threatens the 
emotional or physical health or safety of any student, school 
employee, or any person who is lawfully on school property or at a 
school function. 


 
 


V.   STUDENT DRESS CODE 
 
 All students are expected to give proper attention to personal cleanliness 
and to dress appropriately for school and school functions.  Students and their 
parents have the primary responsibility for acceptable student dress and 
appearance.  Teachers and all district personnel should exemplify and reinforce 
acceptable student dress and help student development and understanding of 
appropriate appearance in the school setting. All aspects of student dress, 
grooming and appearance, shall:   
 


1. Be safe, appropriate and not disrupt or interfere with the educational 
process. 


2. Recognize that chest, midsection and buttocks shall be covered at all 
times. 


3. Ensure that undergarments are completely covered with outer clothing. 
4. Include footwear at all times.  Footwear that is a safety hazard will not be 


allowed. 
5. Not include pajamas or slippers 
6. Not include head coverings (ex. Bandanas, hoods, hats or sunglasses), 


during the instructional day, except for a medical or religious purpose.  
7. Not include items that are vulgar, obscene and libelous or denigrate others 


on account of actual or perceived race, color, weight, national origin, 
ethnic group, religion, religious practice, disability, sexual orientation, 
gender or sex. 


8. Not promote and/or endorse the use of alcohol, tobacco or illegal drugs 
and/or encourage other illegal or violent activities, or include sexual 
innuendo. 
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9. Not include, but are not limited to, spikes, chains, wallet chains, pins and 
other sharp objects. 


 10.   The use of backpacks during the instructional day is strongly discouraged. 


Each building principal or designee shall be responsible for informing students 
and their parents of the student dress code at the beginning of the school year and 
any revisions to the dress code made during the school year.  Students violating 
the dress code shall be required to modify their appearance by covering or 
removing the offending item and, if necessary or practical, replacing it with an 
acceptable item.  Students refusing to do so shall be subject to further discipline 
up to and including in school, after school, and out of school suspension. 
 
 
VI.  PUBLIC CONDUCT ON SCHOOL PROPERTY 
 


The district is committed to providing an orderly, respectful environment 
that is conducive to learning.  To create and maintain this kind of an environment, 
it is necessary to regulate public conduct on school property and at school 
functions. For purposes of this section of the code, “public” shall mean all persons 
when on school property or attending a school function including students, 
teachers and district personnel. 


 
The restrictions on public conduct on school property and at school 


functions contained in this code are not intended to limit freedom of speech or 
peaceful assembly. The district recognizes that free inquiry and free expression 
are indispensable to the objectives of the district.  The purpose of this code is to 
maintain public order and prevent abuse of the rights of others. 
 


All persons on school property or attending a school function shall 
conduct themselves in a respectful and orderly manner.  In addition, all persons 
on school property or attending a school function are expected to be properly 
attired for the purpose they are on school property. 
 
A. Prohibited Conduct 
 


No person, either alone or with others, shall: 
 


1. Intentionally injure any person or threaten to do so. 
2. Intentionally damage or destroy school district property or the 


personal property of a teacher, administrator, other district 
employee or any person lawfully on school property, including 
graffiti or arson. 


3. Disrupt the orderly conduct of classes, school programs or other 
school activities. 


4. Distribute or wear materials on school grounds or at school 
functions that are obscene, advocate illegal action, appear libelous, 
obstruct the rights of others, or are disruptive to the school 
program. 
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5. Intimidate, harass or discriminate against any person on the basis 
of actual or perceived race, creed, color, weight, national origin, 
ethnic group, religion, religious practice, disability, sex, sexual 
orientation, or gender (including gender identity and expression). 


6. Enter any portion of the school premises without authorization or 
remain in any building or facility after it is normally closed. 


7. Obstruct the free movement of any person in any place to which 
this code applies. 


8. Violate the traffic laws, parking regulations or other restrictions on 
vehicles. 


9. Possess, consume, sell, distribute or exchange alcoholic beverages, 
controlled substances, or be under the influence of either on school 
property or at a school function 


10. Possess or use weapons in or on school property or at a school 
function, except in the case of law enforcement officers or except 
as specifically authorized by the school district. 


11. Loiter on or about school property. 
12. Gamble on school property or at school functions. 
13. Refuse to comply with any reasonable order of identifiable school 


district officials performing their duties. 
14. Willfully incite others to commit any of the acts prohibited by this 


code. 
15. Violate any federal or state statute, local ordinance or Board policy 


while on school property or while at a school function. 
 
B. Penalties 


 
Persons who violate this code shall be subject to the following penalties: 
 
1. Visitors.  Their authorization, if any, to remain on school grounds 


or at the school function shall be withdrawn and they shall be 
directed to leave the premises.  If they refuse to leave, they shall be 
subject to ejection. 


2. Students.  They shall be subject to disciplinary action as the facts 
may warrant, in accordance with the due process requirements. 


3. Tenured faculty members.  They shall be subject to disciplinary 
action as the facts may warrant in accordance with Education Law 
§ 3020-a or any other legal rights that they may have. 


4. Staff members in the classified service of the civil service entitled 
to the protection of Civil Service Law § 75.  They shall be subject 
to immediate ejection and to disciplinary action as the facts may 
warrant in accordance with Civil Service Law § 75 or any other 
legal rights that they may have. 


5. Staff members other than those described in subdivisions 3 and 4. 
They shall be subject to warning, reprimand, suspension or 
dismissal as the facts may warrant in accordance with any legal 
rights they may have. 
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C. Enforcement 
 


The Principal or his/her designee shall be responsible for enforcing the 
conduct required by this code. 
 
 When the Principal or his or her designee sees an individual engaged in 
prohibited conduct, which in his or her judgment does not pose any immediate 
threat of injury to persons or property, the Principal or designee shall tell the 
individual that the conduct is prohibited and attempt to persuade the individual to 
stop.  The Principal or designee shall also warn the individual of the consequences 
for failing to stop. If the person refuses to stop engaging in the prohibited conduct, 
or if the person's conduct poses an immediate threat of injury to persons or 
property, the Principal or designee shall have the individual removed immediately 
from school property or the school function.  If necessary, local law enforcement 
authorities will be contacted to assist in removing the person. 
 


The district shall initiate disciplinary action against any student or staff 
member, as appropriate, with the "Penalties" section above.  In addition, the 
district reserves its right to pursue a civil or criminal legal action against any 
person violating the code. 
 
 
VII.  PROHIBITED STUDENT CONDUCT 
 
 The board of education expects all students to conduct themselves in an 
appropriate and civil manner, with proper regard for the rights and welfare of 
other students, district personnel and other members of the school community, 
and for the care of school facilities and equipment. 
 
 The best discipline is self-imposed, and students must learn to assume and 
accept responsibility for their own behavior, as well as the consequences of their 
misbehavior.  District personnel who interact with students are expected to use 
disciplinary action only when necessary and to place emphasis on the students' 
ability to grow in self-discipline. 
 
 The board recognizes the need to make its expectations for student 
conduct while on school property or engaged in a school function specific and 
clear.  The rules of conduct listed below are intended to do that and focus on 
safety and respect for the rights and property of others.  Students who will not 
accept responsibility for their own behavior and who violate these school rules 
will be required to accept the penalties for their conduct. 
 
 Students may be subject to disciplinary action, up to and including 
suspension from school, when they: 
 
A. Engage in conduct that is disorderly.  Examples of disorderly conduct 


include; but are not limited to: 
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1.   Running in hallways, 
2.   Making unreasonable noise, 
3.   Using language or gestures that are profane, lewd, vulgar or 


abusive, 
4.   Obstructing vehicular or pedestrian traffic, 
5.   Engaging in any willful act which disrupts the normal operation of 


the school community. 
6.   Trespassing.  (Students are not permitted in any school building, 


other than the one they regularly attend, without permission from 
the administrator in charge of the building.) 


7.   Computer/electronic communications misuse, including any 
unauthorized use of computers, software, or internet/intranet 
account; accessing inappropriate websites; or any other violation of 
the district's acceptable use policy. 


 
B.   Engage in conduct that is insubordinate.  Examples of insubordinate 


conduct include. 
 


1.   Failing to comply with the reasonable directions of teachers, 
school  administrators or other school employees in charge of 
students or otherwise demonstrating disrespect; 


2.   Tardiness or, missing or leaving school without permission; 
3.   Skipping detention. 


 
C.   Engage in conduct that is disruptive.  Disruptive conduct includes, but is 


not limited to failing to comply with the reasonable directions of teachers, 
school administrators or other school personnel in charge of students.  
Engaging in disorderly conduct which significantly interferes with a 
teacher’s classroom instruction. 


 
D.   Engage in conduct that is violent.  Examples of violent conduct include: 
 


1.   Committing an act of violence (such as hitting, kicking, punching 
and scratching) upon a teacher, administrator or other school 
employee or attempting to do so. 


2.   Committing an act of violence (such as hitting, kicking, punching, 
and scratching) upon another student or any other person lawfully 
on school property or attempting to do so. 


3.   Possessing a weapon. Authorized law enforcement officials are the 
only persons permitted to have a weapon in their possession while 
on school property or at a school function. 


4.   Displaying what appears to be a weapon. 
5.   Threatening to use any weapon. 
6.   Intentionally damaging or destroying the personal property of a 


student, teacher administrator, other district employee or any 
person lawfully on school property, including graffiti or arson. 


 7.   Intentionally damaging or destroying school district property. 
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E.   Engage in any conduct that endangers the safety, morals, health or welfare 
of others. 


 
 Examples of such conduct include: 
 
 1.   Lying to school personnel. 
 2.   Stealing the property of other students, school personnel or any 


other person lawfully on school property or attending a school 
function. 


3.   Defamation, which includes making false or unprivileged 
statements or representations about an individual or identifiable 
group of individuals that harm the reputation of the person or the 
identifiable group by demeaning them. 


4.   Discrimination, which includes the use of race, color, creed, 
national origin, religion, gender, sexual orientation or disability as 
a basis for treating another in a negative manner. 


 5.   Harassment, which includes a sufficiently severe action or a 
persistent, pervasive pattern of actions or statements directed at an 
identifiable individual or group which are intended to be or which 
a reasonable person would perceive as ridiculing or demeaning. 


 6.   Intimidation, which includes engaging in actions or statements that 
put an individual in fear of bodily harm. 


 7.   Hazing, which includes any intentional or reckless act directed 
against another for the purpose of initiation into, affiliating with or 
maintaining membership in any school sponsored activity, 
organization, club or team. 


 8.   Selling, using or possessing obscene material. 
 9.   Using vulgar or abusive language, cursing or swearing. 
 10.  Smoking a cigarette, cigar, pipe or using chewing or smokeless 


tobacco. 
 11.  Possessing, consuming, selling, distributing or exchanging 


alcoholic beverages or illegal substances, or being under the 
influence of either.  "Illegal substances" include, but are not 
limited to, inhalants, marijuana, cocaine, LSD, PCP, 
amphetamines, heroin, steroids, look-alike drugs, and any 
substances commonly referred to as "designer drugs." 


 12.  Inappropriately using or sharing prescription and over the counter 
drugs. 


 13.  Gambling. 
 14.  Indecent exposure, that is, exposure to sight of the private parts of 


the body in a lewd or indecent manner. 
 15.  Initiating a report warning of fire or other catastrophe without valid 


cause, misuse of 911, or discharging a fire extinguisher. 
 
F.   Engage in misconduct while on a school bus.  It is crucial for students to 


behave appropriately while riding on district buses to ensure their safety 
and that of other passengers and to avoid distracting the bus driver.  
Students are required to conduct themselves on the bus in a manner 
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consistent with established standards for classroom behavior.  Excessive      
noise, pushing, shoving and fighting will not be tolerated.  Students should 
remain seated at all times when the bus is in motion, and follow the 
reasonable commands and instructions of the bus driver at all times. 


 
G.   Engage in any form of academic misconduct.  Examples of academic 


misconduct include, but are not limited to: 
 


l.   Plagiarism. 
2.   Cheating. 
3.   Copying. 
4.   Altering records. 
5.   Assisting another student in any of the above actions. 


 
 
VIII. REPORTING VIOLATIONS 
 


 All students are expected to promptly report violations of the code 
of conduct to a teacher, guidance counselor, the building principal or his 
or her designee.  Any student observing a student possessing a weapon, 
alcohol or illegal substance on school property or at a school function shall 
report this information immediately to a teacher, the building principal, the 
principal's designee or the superintendent. 


 
 All district staff who are authorized to impose disciplinary 
sanctions are expected to do so in a prompt, fair and lawful manner.  
District staff who are not authorized to impose disciplinary sanctions are 
expected to promptly report violations of the code of conduct to their 
supervisor, who shall in turn impose an appropriate disciplinary sanction, 
if so authorized, or refer the matter to a staff member who is authorized to 
impose an appropriate sanction. 
 
 Any weapon, alcohol or illegal substance found shall be 
confiscated immediately, if possible, followed by notification to the parent 
of the student involved and the appropriate disciplinary sanction if 
warranted, which may include permanent suspension and referral for 
prosecution. 
 
 The building principal or his or her designee must notify the 
appropriate local law enforcement agency of those code violations that 
constitute a crime and substantially affect the order or security of a school 
as soon as practical, but in no event later than the close of business the day 
the principal or his or her designee learns of the violation.  The 
notification may be made by telephone, followed by a letter mailed on 
same day as the telephone call is made.  The notification must identify the 
student and explain the conduct that violated the code of conduct and 
constituted a crime. 
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IX. DISCIPLINARY PENALTIES, PROCEDURES AND REFERRALS 


 
 Discipline is most effective when it deals directly with the problem 
at the time and place it occurs, and in a way that students view as fair and 
impartial.  School personnel who interact with students are expected to use 
disciplinary action only when necessary and to place emphasis on the 
students' ability to grow in self-discipline. 
 
 Disciplinary action, when necessary, will be firm, fair and 
consistent so as to be the most effective in changing student behavior.  In 
determining the appropriate disciplinary action, school personnel 
authorized to impose disciplinary penalties will consider the following: 


 
 1.   The student's age. 
 2.   The nature of the offense and the circumstances which led to the 


offense. 
 3.   The student's prior disciplinary record. 
 4.   The effectiveness of other forms of discipline. 
 5.   Information from parents, teachers and/or others, as appropriate. 
 6.   Other extenuating circumstances. 
 
  As a general rule, discipline will be progressive.  This means that a 


student's first violation will usually merit a lighter penalty than subsequent 
violations. 


 
  If the conduct of a student is related to a disability or suspected 


disability, the student shall be referred to the Committee on Special 
Education and discipline, if warranted, shall be administered consistent 
with the separate requirements of this code of conduct for disciplining 
students with a disability or presumed to have a disability.  A student 
identified as having a disability shall not be disciplined for behavior 
related to his/her disability. 
 


A. Penalties 
 


   Students who are found to have violated the district's code of 
conduct may be subject to the following penalties, either alone or in 
combination.  The school personnel identified after each penalty are 
authorized to impose that penalty, consistent with the student's right to due 
process: 


 
1.   Oral warning - any member of the district staff 
2.   Written warning - bus drivers, hall and lunch monitors, coaches, 


guidance counselors, teachers, principal, superintendent. 
3.   Written notification to parent - bus driver, hall and lunch monitors, 


coaches, guidance counselors, teachers, principal, superintendent. 
4.   Detention - principal, superintendent 
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5.   Suspension from transportation - director of transportation 
6.   Suspension from athletic participation - coaches, administrators 
7.   Suspension from social or extracurricular activities - activity 


director, school administrator 
8.   Suspension of other privileges - principal, superintendent 
9.   In-School suspension - school administrators 
10. Removal from classroom by teacher - teachers, administrators 
11. Short-term (five days or less) suspension from school - principal, 


superintendent, board of education 
12. Long-term (more than five days) suspension from school - 


principal, superintendent, board of education 
13. Permanent suspension from school - superintendent, board of 


education 
14. Recommendation of an arrest – principal, superintendent, board of 


education 
 
B. Procedures 
 


 The amount of due process a student is entitled to receive before a 
penalty is imposed depends on the penalty being imposed.  In all cases, 
regardless of the penalty imposed, the school personnel authorized to 
impose the penalty must inform the student of the alleged misconduct and 
must investigate, to the extent necessary, the facts surrounding the alleged 
misconduct.  All students will have an opportunity to present their version 
of the facts to the school personnel imposing the disciplinary penalty in 
connection with the imposition of the penalty. 
 
 Students who are to be given penalties other than an oral warning, 
written warning or written notification to their parents are entitled to 
additional rights before the penalty is imposed.  These additional rights are 
explained below. 
 
1.   Detention 


 
 Teachers, principals and the superintendent may use after school 
detention as a penalty for student misconduct in situations where removal 
from the classroom or suspension would be inappropriate.  Detention will 
be imposed as a penalty only after the student's parent has been notified 
and the student has appropriate transportation home following detention. 


 
2.   Suspension from transportation 
 
 If a student does not conduct himself/herself properly on a bus, the 
bus driver is expected to bring such misconduct to the building principal's 
attention.  Students who become a serious disciplinary problem may have 
their riding privileges suspended by the director of transportation, building 
principal, superintendent or their designees.  In such cases, the student's 
parent will become responsible for seeing that his or her child gets to and 
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from school safely.  Should the suspension from transportation amount to 
a suspension from attendance, the district will make appropriate 
arrangements to provide for the student's education. 


 
 A student subjected to a suspension from transportation is not 
entitled to a full hearing pursuant to Education Law 3214.  However, the 
student and the student's parent will be provided with a reasonable 
opportunity for an informal conference with the director of transportation, 
building principal or the principal's designee to discuss the conduct and 
the penalty involved. 
 
3. Suspension from athletic participation, extra curricular activities 


and other privileges. 
 
 A student subjected to a suspension from athletic participation, 
extra-curricular activities or other privileges is not entitled to a full hearing 
pursuant to Education Law 3214. However, the student and the student's 
parent will be provided with a reasonable opportunity for an informal 
conference with the district official imposing the suspension to discuss the 
conduct and the penalty involved. 
 
4. In-school suspension/Structured Study Hall 
 
 The board recognizes the school must balance the need of students 
to attend school and the need for order in the classroom to establish an 
environment conducive to learning.  As such, the board authorizes school 
administrators to place students who would otherwise be suspended from 
school as the result of a code of conduct violation in "in-school 
suspension."  The in-school suspension teacher will be a certified teacher. 
 
 A student subjected to an in-school suspension is not entitled to a 
full hearing pursuant to Education Law 3214.  However, the student and 
the student's parent will be provided with a reasonable opportunity for an 
informal conference with the district official imposing the in-school 
suspension to discuss the conduct and the penalty involved. 


 
 5. Teacher disciplinary removal of disruptive students 
 


 A student's behavior can affect a teacher's ability to teach and can 
make it difficult for other students in the classroom to learn.  In most 
instances the classroom teacher can control a student's behavior and 
maintain or restore control over the classroom by using good classroom 
management techniques.  These techniques may include practices that 
involve the teacher directing a student to briefly leave the classroom to 
give the student an opportunity to regain his or her composure and self-
control in an alternative setting.  Such practices may include, but are not 
limited to: (1) short-term "time out" in an elementary classroom or in an 
administrator's office; (2) sending a student into the hallway briefly; (3) 
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sending a student to the principal's office for the remainder of the class 
time only; or (4) sending a student to a guidance counselor or other district 
staff member for counseling.  Time-honored classroom management 
techniques such as these do not constitute disciplinary removals for 
purposes of this code. 
 
 On occasion, a student's behavior may become disruptive.  For 
purposes of this code of conduct, a disruptive student is a student who is 
substantially disruptive of the educational process or substantially 
interferes with the teacher's authority over the classroom.  A substantial 
disruption of the educational process or substantial interference with a 
teacher's authority occurs when a student demonstrates a persistent 
unwillingness to comply with the teacher's instructions or repeatedly 
violates the teacher's classroom behavior rules. 
 
 A classroom teacher may remove a disruptive student from class 
for up to two days.  The removal from class applies to the class of the 
removing teacher only. 
 
 If the disruptive student does not pose a danger or on-going threat 
of disruption to the academic process the teacher must provide the student 
with an explanation for why he or she is being removed and an 
opportunity to explain his or her version of the relevant events before the 
student is removed.  Only after the informal discussion may a teacher 
remove a student from class. 
 
 If the student poses a danger or on-going threat of disruption, the 
teacher may order the student to be removed immediately.  The teacher 
must, however, explain to the student why he or she was removed from 
the classroom and give the student a chance to present his or her version of 
the relevant events within 24-hours. 
 
 The teacher must complete a district-established disciplinary 
removal form and meet with the principal or his or her designee as soon as 
possible, but no later than the end of the school day, to explain the 
circumstances of the removal and to present the removal form.  If the 
principal or designee is not available by the end of the same school day, 
the teacher must leave the form with the secretary and meet with the 
principal or designee prior to the beginning of classes on the next school 
day. 
 
 Within 24-hours after the student's removal, the principal or 
another district administrator designated by the principal must notify the 
student's parents, in writing, that the student has been removed from class 
and why.  The notice must also inform the parent that he or she has the 
right, upon request, to meet informally with the principal or the principal's 
designee to discuss the reasons for the removal. 
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 The written notice must be provided by personal delivery, express 
mail delivery, or some other means that is reasonably calculated to assure 
receipt of the notice within 24 hours of the student's removal at the last 
known address for the parents.  Where possible, notice should also be 
provided by telephone if the school has been provided with a telephone 
number (s) for the purpose of contacting parents. 
 
 The principal may require the teacher who ordered the removal to 
attend the informal conference. 
 
 If at the informal meeting the student denies the charges, the 
principal or the principal's designee must explain why the student was 
removed and give the student and the student's parents a chance to present 
the student's version of the relevant events.  The informal meeting must be 
held within 48 hours of the student's removal.  The timing of the informal 
meeting may be extended by mutual agreement of the parent and principal. 
 
 The principal or the principal's designee may overturn the removal 
of the student from class if the principal finds any one of the following: 
 
1. The charges against the student are not supported by substantial 


evidence. 
2. The student's removal is otherwise in violation of law, including 


the district's code of conduct. 
3. The conduct warrants suspension from school pursuant to 


Education Law 3214 and a suspension will be imposed. 
 
 The principal or his or her designee may overturn a removal at any 
point between receiving the referral form issued by the teacher and the 
close of business on the day following the 48-hour period for the informal 
conference, if a conference is requested.   No student removed from the 
classroom by the classroom teacher will be permitted to return to the 
classroom until the principal makes a final determination, or the period of 
removal expires, whichever is less. 
 
 Any disruptive student removed from the classroom by the 
classroom teacher shall be offered continued educational programming 
and activities until he or she is permitted to return to the classroom. 
 
 Each teacher must keep a complete log (on a district provided 
form) for all cases of removal of students from his or her class.  The 
principal must keep a log of all removals of students from class. 
 
 Removal of a student with a disability, under certain 
circumstances, may constitute a change in the student's placement.  
Accordingly, no teacher may remove a student with a disability from his 
or her class until he or she has verified with the principal or the 
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chairperson of the committee on Special Education that the removal will 
not violate the student's rights under state or federal law or regulation. 
 
6. Suspension from school 
 
 Suspension from school is a severe penalty, which may be imposed 
only upon students who are insubordinate, disorderly, violent or 
disruptive, or whose conduct otherwise endangers the safety, morals, 
health or welfare of others, or whose physical or mental condition 
endangers the health, safety, morals or welfare of themselves or of other 
students. 
 
 The board retains its authority to suspend students, but places 
primary responsibility for the suspension of students with the 
superintendent and the building principals. 
 
 Any staff member may recommend to the superintendent or the 
principal that a student be suspended.  All staff members must 
immediately report and refer a violent student to the principal or the 
superintendent for a violation of the code of conduct.  All 
recommendations and referrals shall be made in writing unless the 
conditions underlying the recommendation or referral warrant immediate 
attention.  In such cases a written report is to be prepared as soon as 
possible by the staff member recommending the suspension. 
 
 The superintendent or principal, upon receiving a recommendation 
or referral for suspension or when processing a case for suspension, shall 
gather the fact relevant to the matter and record them for subsequent 
presentation, if necessary. 


 
 a.   Short-term (5 days or less) suspension from school 
 


When the superintendent or principal (referred to as the 
"suspending authority") proposes to suspend a student charged 
with misconduct for five days or less pursuant to Education Law 
§3214(3), the suspending authority must immediately notify the 
student orally.  If the student denies the misconduct, the 
suspending authority must provide an explanation of the basis for 
the proposed suspension.  The suspending authority must notify the 
student's parents in writing that the student may be suspended from 
school.  The written notice must be provided by personal delivery, 
express mail delivery, or some other means that is reasonably 
calculated to assure receipt of the notice within 24 hours of the 
decision to propose suspension at the last know address for the 
parents.  Where possible, notice should also be provided by 
telephone if the school has been provided with a telephone 
number(s) for the purpose of contacting the parents. 


 







5300 
 


Page 21 of 35 


The notice shall provide a description of the charges 
against the student and the incident for which suspension is 
proposed and shall inform the parents of the right to request an 
immediate informal conference with the principal.  Both the notice 
and informal conference shall be in the dominant language or 
mode of communication used by the parents.  At the conference, 
the parents shall be permitted to ask questions of complaining 
witnesses under such procedures as the principal may establish. 


 
The notice and opportunity for an informal conference shall 


take place before the student is suspended unless the student's 
presence in school poses a continuing danger to persons or 
property or an ongoing threat of disruption to the academic 
process.  If the student's presence does pose such a danger or threat 
of disruption, the notice and opportunity for an informal 
conference shall take place as soon after the suspension as is 
reasonably practicable. 


 
After the conference, the principal shall promptly advise 


the parents in writing of his or her decision.  The principal shall 
advise the parents that if they are not satisfied with the decision 
and wish to pursue the matter, they must file a written appeal to the 
superintendent within ten (10) business days, unless they can show 
extraordinary circumstances precluding them from doing so. 


 
The superintendent shall issue a written decision regarding 


the appeal within 10 business days of receiving the appeal.  If the 
parents are not satisfied with the superintendent's decision, they 
must file a written appeal to the board of education with the district 
clerk within 10 business days of the date of the superintendents' 
decision, unless they can show extraordinary circumstances 
precluding them from doing so.  Only final decisions of the Board 
may be appealed to the Commissioner within 30 days of the 
decision. 


 
 b. Long-term (more than 5 days) suspension from school 
 


 When the superintendent or building principal determines 
that a suspension for more than five days may be warranted, he or 
she shall give reasonable notice to the student and the student's 
parents of their right to a fair hearing.  At the hearing the student 
shall have the right to be represented by counsel, the right to 
question witnesses against him or her and the right to present 
witnesses and other evidence on his or her behalf. 


 
 The superintendent shall personally hear and determine the 
proceeding or may, in his or her discretion, designate a hearing 
officer to conduct the hearing.  The hearing officer shall be 
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authorized to administer oaths and to issue subpoenas in 
conjunction with the proceeding before him or her.  A record of the 
hearing shall be maintained, but no stenographic transcript shall be 
required.  A tape recording shall be deemed a satisfactory record.  
The hearing officer shall make findings of fact and 
recommendations as to the appropriate measure of discipline to the 
superintendent.  The report of the hearing officer shall be advisory 
only, and the superintendent may accept all or any part thereof. 
 
 An appeal of the decision of the superintendent may be 
made to the board that will make its decision based solely upon the 
record before it.  All appeals to the board must be in writing and 
submitted to the district clerk within thirty (30) business days of 
the date of the superintendent's decision, unless the parents can 
show that extraordinary circumstances precluded them from doing 
so.  The board may adopt in whole or in part the decision of the 
superintendent.  Final decisions of the board may be appealed to 
the Commissioner within 30 days of the decision. 


 
 c.   Permanent suspension 
 


 Permanent suspension is reserved for extraordinary 
circumstances such as where a student's conduct poses a life 
threatening danger to the safety and well-being of other students, 
school personnel or any other person lawfully on school property 
or attending a school function. 


 
C. Minimum Periods of Suspension 
 
 l.   Students who bring a weapon to school 
 


Any student, other than a student with a disability, found guilty of 
bringing a weapon onto school property will be subject to 
suspension from school for at least one calendar year.  Before being 
suspended, the student will have an opportunity for a hearing 
pursuant to Education Law §3214.  The superintendent has the 
authority to modify the one-year suspension on a case-by-case 
basis.  In deciding whether to modify the penalty, the 
superintendent may consider the following: 
 
1.   The student's age. 
2.   The student's grade in school.  
3.   The student's prior disciplinary record. 
4.   The superintendent's belief that other forms of discipline 


may be more effective. 
5.   Input from parents, teachers and/or others. 
6.   Other extenuating circumstances. 
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A student with a disability may be suspended only in accordance 
with the requirements of state and federal law. 


 
 2.   Students who commit violent acts other than bringing a weapon to 


school 
 


Any student, other than a student with a disability, who is found to 
have committed a violent act, other than bringing a weapon onto 
school property, shall be subject to suspension from school for at 
least five days.  If the proposed penalty is the minimum five-day 
suspension, the student and the student's parents will be given the 
same notice and opportunity for an informal conference given to 
all students subject to a short-term suspension.  If the proposed 
penalty exceeds the minimum five-day suspension, the student and 
the student's parents will be given the same notice and opportunity 
for a hearing given to all students subject to a long-term 
suspension.  The superintendent has the authority to modify the 
minimum five-day suspension on a case-by-case basis.  In deciding 
whether to modify the penalty, the superintendent may consider the 
same factors considered in modifying a one-year suspension for 
possessing a weapon. 


 
3.   Students who are repeatedly substantially disruptive of the 


educational process or repeatedly substantially interferes with the 
teacher's authority over the classroom. 


 
Any student, other than a student with a disability, who repeatedly 
is disruptive of the educational process or substantially interferes 
with the teacher's authority over the classroom will be suspended 
from school for at least five days.  For purposes of this code of 
conduct, "repeatedly is substantially disruptive" means engaging in 
conduct that results in the student being removed from the 
classroom by teacher(s) pursuant to Education Law  3214 (3-a) and 
this code on four or more occasions during a semester, or three or 
more occasions during a trimester.  If the proposed penalty is the 
minimum five-day suspension, the student and the student's parent 
will be given the same notice and opportunity for an informal 
conference given to all students subject to a short-term suspension.  
If the proposed penalty exceeds the minimum five-day suspension, 
the student and the student's parent will be given the same notice 
and opportunity for a hearing given to all students subject to a 
long-term suspension.  The superintendent has the authority to 
modify the minimum five-day suspension on a case by case basis.  
In deciding whether to modify the penalty, the superintendent may 
consider the same factors considered in modifying a one year 
suspension for possessing a weapon. 
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D. Referrals 
 
 1.   Counseling 
 
 The Guidance Office shall handle all referrals of students to 


counseling. 
 
 2.   PINS Petitions 


 
The district may file a PINS (person in need of supervision) 
petition in Family Court on any student under the age of 18 who 
demonstrates that he or she requires supervision and treatment by: 


 
a.   Being habitually truant and not attending school as required 


by part one of Article 65 of the Education Law. 
b.   Engaging in an ongoing or continual course of conduct 


which makes the student ungovernable, or habitually 
disobedient and beyond the lawful control of the school. 


c.   Knowingly and unlawfully possesses marijuana in violation 
of Penal Law §221.05.  A single violation of §221.05 will 
be a sufficient basis for filing a PINS petition. 


 
 3.   Juvenile Delinquents and Juvenile Offenders 
 


The superintendent is required to refer the following students to the 
County Attorney for a juvenile delinquency proceeding before the 
Family Court; 


 
a.   Any student under the age of 16 who is found to have 


brought a weapon to school, or  
b.   Any student 14 or 15 years old who qualifies for juvenile 


offender status under the Criminal Procedure Law 
§1.20(42). 


 
 The superintendent is required to refer students age 16 and older or any 
student 14 or 15 years old who qualifies for juvenile offender status to the 
appropriate law enforcement authorities. 
 
 
X. ALTERNATIVE INSTRUCTION 
 
 When a student of any age is removed from class by a teacher or a student 
of compulsory attendance age is suspended from school pursuant to Education 
Law 3214, the district will take immediate steps to provide alternative means of 
instruction for the student. 
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XI. DISCIPLINE OF STUDENTS WITH DISABILITIES 
 


The board recognizes that it may be necessary to suspend, remove or 
otherwise discipline students with disabilities to address disruptive or problem 
behavior.  The board also recognizes that students with disabilities enjoy certain 
procedural protections whenever school authorities intend to impose discipline 
upon them.  The board is committed to ensuring that the procedures followed for 
suspending, removing or otherwise disciplining students with disabilities are 
consistent with the procedural safeguards required by applicable laws and 
regulations. 
 
A.  Authorized Suspensions or Removals of Students with Disabilities 
 


1.   For purposes of this section of the code of conduct, the following 
definitions apply. 


 
A "suspension" means a suspension pursuant to Education Law 
3214. 
 
A "removal" means a removal for disciplinary reasons from the 
student's current educational placement other than a suspension 
and change in placement to an interim alternative educational 
setting (IAES) ordered by an impartial hearing officer because the 
student poses a risk of harm to himself or herself or others. 
 
An "IAES" means a temporary educational placement for a period 
of up to 45 days, other than the student's current placement at the 
time the behavior precipitating the IAES placement occurred, that 
enables the student to continue to progress in the general 
curriculum, although in another setting, to continue to receive those 
services and modifications, including those described on the 
student's current individualized education program (IEP), that will 
enable the student to meet the goals set out in such IEP, and include 
services and modifications to address the behavior which 
precipitated the IAES placement that are designed to prevent the 
behavior from recurring. 


 
2.   School personnel may order the suspension or removal of a student 


with a disability from his or her current educational placement as 
follows: 


 
a.   The board, the district (BOCES) superintendent of schools 


or a building principal may order the placement of a student 
with a disability into an IAES, another setting or 
suspension for a period not to exceed five consecutive 
school days and not to exceed the amount of time a non-
disabled student would be subject to suspension for the 
same behavior. 
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b.   The superintendent may order the placement of a student 
with a disability into an IAES, another setting or 
suspension for up to 10 consecutive days, inclusive of any 
period in which the student has been suspended or removed 
under subparagraph (a) above for the same behavior, if the 
superintendent determines that the student has engaged in 
behavior that warrants a suspension and the suspension or 
removal does not exceed the amount of time non-disabled 
students would be subject to suspension for the same 
behavior. 


c. The superintendent may order additional suspensions of not 
more than 10 consecutive school days in the same school 
year for separate incidents of misconduct, as long as those 
removals do not constitute a change of placement. 


d.   The superintendent may order the placement of a student 
with a disability in an IAES to be determined by the 
committee on special education (CSE), for the same 
amount of time that a student without a disability would be 
subject to discipline, but not more than 45 days, if the 
student carries or possesses a weapon to school or to a 
school function, or the student knowingly possesses or uses 
illegal drugs or sells or solicits the sale of a controlled 
substance while at school or a school function. 
 
1)   "Weapon" means the same as "dangerous weapon" 


under 18 U.S.C.  930 (g)(w) which includes "a 
weapon, device, instrument, material or substance, 
animate or inanimate, that is used for, or is readily 
capable of causing death or serious bodily injury, 
except...(for) a pocket knife with a blade of less 
than 2 1/2 inches in length." 


2)   "Controlled substance" means a drug or other 
substance identified in certain provisions of the 
federal Controlled Substances Act specified in both 
federal and state law and regulations applicable to 
this policy. 


3)   "Illegal drugs" means a controlled substance except 
for those legally passed or used under the 
supervision of a licensed health-care professional or 
that is legally possessed or used under an other 
authority under the Controlled Substances Act or 
any other federal law. 


 
3.   Subject to specified conditions required by both federal and state 


law and regulations, an impartial hearing officer may order the 
placement of a student with a disability in an IAES setting for up 
to 45 days at a time, if maintaining the student in his or her current 
educational placement poses a risk of harm to the student or others. 
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B. Change of Placement Rule 
 


l.   A disciplinary change in placement means a suspension or removal 
from a student's current educational placement that is either: 
 
a.   for more than 10 consecutive school days; or 
b.   for a period of 10 consecutive school days or less if the 


student is subjected to a series of suspensions or removals 
that constitute a pattern because they cumulate to more than 
10 school days in a school year and because of such factors 
as the length of each suspension or removal, the total 
amount of time the student is removed and the proximity of 
the suspensions or removals to one another. 


 
2.   School personnel may not suspend or remove a student with 


disabilities if imposition of the suspension or removal would result 
in a disciplinary change in placement based on a pattern of 
suspension or removal. 


 
However, the district may impose a suspension or removal, which 


would otherwise result in a disciplinary change in placement, based on a 
pattern of suspensions or removals if the CSE has determined that the 
behavior was not a manifestation of the student's disability, or the student 
is placed in an IAES for behavior involving weapons, illegal drugs or 
controlled substances. 


 
C. Special Rules Regarding the Suspension or Removal of Students with 


Disabilities 
 


1.   The district's Committee on Special Education shall: 
 


a.   Conduct functional behavioral assessments to determine 
why a student engages in a particular behavior, and develop 
or review behavioral intervention plans whenever the 
district is first suspending or removing a student with a 
disability for more than 10 school days in a school year or 
imposing a suspension or removal that constitutes a 
disciplinary change in placement to an IAES for 
misconduct involving weapons, illegal drugs or controlled 
substances. 


 
 If subsequently, a student with a disability who has a 


behavioral intervention plan and who has been suspended 
or removed from his or her current educational placement 
for more than 10 school days in a school year is subjected 
to a suspension or removal that does constitute a 
disciplinary change in placement, the members of the CSE 
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shall review the behavioral intervention plan and its 
implementation to determine if modifications are 
necessary. 


 
If one or more members of the CSE believe that 
modifications are needed, the school district shall convene 
a meeting of the CSE to modify such plan and its 
implementation, to the extent the committee determines 
necessary. 


 
b.   Conduct a manifestation determination review of the 


relationship between the student's disability and the 
behavior subject to disciplinary action whenever a decision 
is made to place a student in an IAES either for misconduct 
involving weapons, illegal drugs or controlled substances 
or because maintaining the student in his current 
educational setting poses a risk of harm to the student or 
others; or a decision is made to impose a suspension that 
constitutes a disciplinary change in placement. 


 
2.   The parents of a student who is facing disciplinary action, but who 


has not been determined to be eligible for services under IDEA and 
Article 89 at the time of misconduct, shall have the right to invoke 
applicable procedural safeguards set forth in federal and state law 
and regulations if, in accordance with federal and state statutory 
and regulatory criteria, the school district is deemed to have had 
knowledge that their child was a student with a disability before 
the behavior precipitating disciplinary action occurred.  If the 
district is deemed to have had such knowledge, the student will be 
considered a student presumed to have a disability for discipline 
purposes. 


 
a.   The superintendent, building principal or other school 


official imposing a suspension or removal shall be 
responsible for determining whether the student is a student 
presumed to have a disability. 


b.   A student will not be considered a student presumed to 
have a disability for discipline purposes if, upon receipt of 
information supporting a claim that the district had 
knowledge the student was a student with a disability, the 
district either: 


 
1)   conducted an individual evaluation and determined 


that the student is not a student with a disability, or 
2)   determined that an evaluation was not necessary 


and provided notice to the  parents of such 
determination, in the manner required by applicable 
law and regulations. 
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If there is no basis for knowledge that the student is 
a student with a disability prior to taking 
disciplinary measures against the student, the 
student may be subjected to the same disciplinary 
measures as any other non-disabled student who 
engaged in comparable behaviors. 
 
However, if a request for an individual evaluation is 
made while such non-disabled student is subjected 
to a disciplinary removal, an expedited evaluation 
shall be conducted and completed in the manner 
prescribed by applicable federal and state law and 
regulations.  Until the expedited evaluation is 
completed, the non-disabled student who is not a 
student presumed to have a disability for discipline 
purposes shall remain in the educational placement 
determined by  the district, which can include 
suspension. 


 
3)   The district shall provide parents with notice of 


disciplinary removal no later than the date on which 
a decision is made to change the placement of a 
student with a disability to an IAES for either 
misconduct involving weapons, illegal drugs or 
controlled substances or because maintaining the 
student in his/her current educational setting poses a 
risk of harm to the student or others; or a decision is 
made to impose a suspension or removal that 
constitutes a disciplinary change in placement. The 
procedural safeguards notice prescribed by the 
Commissioner shall accompany the notice of 
disciplinary removal. 


 
4)   The parents of a student with disabilities subject to 


a suspension of five consecutive school days or less 
shall be provided with the same opportunity for an 
informal conference available to parents of non-
disabled students under the Education Law. 


 
5)   Superintendent hearings on disciplinary charges 


against students with disabilities subject to a 
suspension of more than five school days shall be 
bifurcated into a guilt phase and a penalty phase in 
accordance with the procedures set forth in the 
Commissioner's regulations incorporated into this 
code. 
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6)   The removal of a student with disabilities other than 
a suspension or placement in an IAES shall be 
conducted in accordance with the due process 
procedures applicable to such removals of non-
disabled students, except that school personnel 
many not impose such removal for more than 10 
consecutive days or for a period that would result in 
a disciplinary change in placement, unless the CSE 
has determined that the behavior is not a 
manifestation of the student's disability. 


 
7)   During any period of suspension or removal, 


including placement in an IAES, students with 
disabilities shall be provided services as required by 
the Commissioner's regulations incorporated into 
this code. 


 
D. Expedited Due Process Hearings 
 


1.   An expedited due process hearing shall be conducted in the manner 
specified by the Commissioner's regulations incorporated into this 
code, if: 


  
a. The district requests such a hearing to obtain an order of an 


impartial hearing officer placing a student with a disability 
in an IAES where school personnel maintain that it is 
dangerous for the student to be in his or her current 
educational placement, or during the pendency of due 
process hearings where school personnel maintain that it is 
dangerous for the student to be in his or her current 
educational placement during such proceedings. 


b.   The parent requests such a hearing from a determination 
that the student's behavior was not a manifestation of the 
student's disability, or relating to any decision regarding 
placement, including but not limited to any decision to 
place the student in an IAES. 


 
1)   During the pendency of an expedited due process 


hearing or appeal regarding the placement of a 
student in an IAES for behavior involving weapons, 
illegal drugs or controlled substances, or on grounds 
of dangerousness, or regarding a determination that 
the behavior is not a manifestation of the student's 
disability for a student who has been placed in an 
IAES, the student shall remain in the IAES pending 
the decision of the impartial hearing officer or until 
expiration of the IAES placement, whichever occurs 
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first, unless the parents and the district agree 
otherwise. 


2)   If school personnel propose to change the student's 
placement after expiration    of an IAES placement, 
during the pendency of any proceeding to challenge 
the   proposed change in placement, the student 
shall remain in the placement prior to removal to 
the IAES, except where the student is again placed 
in an IAES. 


 
2.   An expedited due process hearing shall be completed within 15 


business days of receipt of the request for a hearing.  Although the 
impartial hearing officer may grant specific extensions of such 
time period, he or she must mail a written decision to the district 
and the parents within five business days after the last hearing date, 
and in no event later than 45 calendar days after receipt of the 
request for a hearing, without exceptions or extensions. 


 
E. Referral to law enforcement and judicial authorities 
 


In accordance with the provisions of IDEA and its implementing 
regulations: 


 
1.   The district may report a crime committed by a child with a 


disability to appropriate authorities, and such action will not 
constitute a change of the student's placement. 


2.   The superintendent shall ensure that copies of the special education 
and disciplinary records of a student with disabilities are 
transmitted for consideration to the appropriate authorities to 
whom a crime is reported. 


 
 


XII. CORPORAL PUNISHMENT 
 
 Corporal punishment is any act of physical force upon a student for the 
purpose of punishing that student.  Corporal punishment of any student by any 
district employee is strictly forbidden. 
 
 However, in situations where alternative procedures and methods that do 
not involve the use of physical force cannot reasonably be used, reasonable force 
may be used to: 
 
l.    Protect oneself, another student, teacher or any person from physical 


injury. 
2.   Protect the property of the school or others. 
3.   Restrain or remove a student whose behavior interferes with the orderly 


exercise and performance of school district functions, powers and duties, 
if that student has refused to refrain from further disruptive acts. 
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 The district will file all complaints about the use of corporal punishment 
with the Commissioner of Education in accordance with Commissioner's 
regulations. 
 
 
XIII. STUDENT SEARCHES AND INTERROGATIONS 
 
 The board of education is committed to ensuring an atmosphere on school 
property and at school functions that is safe and orderly.  To achieve this kind of 
environment, any school official authorized to impose a disciplinary penalty on a 
student may question a student about an alleged violation of law or the district 
code of conduct.  Students are not entitled to any sort of "Miranda" - type warning 
before being questioned by school officials, nor are school officials required to 
contact a student's parent before questioning the student.  However, school 
officials will tell all students why they are being questioned. 
 
 In addition, the board authorizes all administrators to conduct searches of 
students lockers and their belongings if the authorized school official has 
reasonable suspicion to believe that the search will result in evidence that the 
student violated the law or the district code of conduct. 
 
A. Documentation of Searches 
 
 The authorized school official conducting the search shall be responsible 
for promptly recording the following information about each search: 
 
l.   Name, age and grade of student searched. 
2.   Reasons for the search. 
3.  Purpose of search (that is, what item (s) were being sought). 
4.   Type and scope of search. 
5.  Person conducting search and his or her title and position. 
6.   Witnesses, if any, to the search. 
7.   Time and location of search. 
8.   Results of search (that is, what item(s) were found). 
9.   Disposition of items found. 
10.  Time, manner and results of parental notification. 


 
 The building principal or the principal's designee shall be responsible for 
the custody, control and disposition of any illegal or dangerous item taken from a 
student.  The principal or his or her designee shall clearly label each item taken 
from the student and retain control of the item(s), until the items is turned over to 
the police.  The principal or his or her designee shall be responsible for personally 
delivering dangerous or illegal items to police authorities.  
 
B.  Police Involvement in Searches and Interrogations of Students 
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 District officials are committed to cooperating with police officials and 
other law enforcement authorities to maintain a safe school environment.  Police 
officials, however, have limited authority to interview or search students in 
schools or at school functions, or to use school facilities in connection with police 
work.  Police officials may enter school property or a school function to question 
or search a student or to conduct a formal investigation involving students only if 
they have: 
 
1.   A search or an arrest warrant; or 
2.   Probable cause to believe a crime has been committed on school property 


or at a school function; or 
3.   Been invited by school officials. 
 


If the student is under 16 years old, parents will be called before being 
interviewed by the police.  If the student's parent cannot be contacted prior to the 
police questioning, the questioning shall not be conducted.  The principal or 
designee will also be present during any police questioning or search of a student 
on school property or at a school function. 
 
 Students who are questioned by police officials on school property or at a 
school function will be afforded the same rights they have outside the school.  
This means: 
 
l.   They must be informed of their legal rights. 
2.   They may remain silent if they so desire. 
3.   They may request the presence of an attorney. 
 
C. Child Protective Services Investigations 
 
 Consistent with the district's commitment to keep students safe from harm 
and the obligation of school officials to report to child protective services when 
they have reasonable cause to suspect that a student has been abused or 
maltreated, the district will cooperate with local child protective services workers 
who wish to conduct interviews of students on school property relating to 
allegations of suspected child abuse, and/or neglect, or custody investigations. 
 
 All requests by child protective services to interview a student on school 
property shall be made directly to building principal or his or her designee.  The 
principal or his or her designee shall set the time and place of the interview.  The 
principal or designee shall decide if it is necessary and appropriate for a school 
official to be present during the interview, depending on the age of the student 
being interviewed and the nature of the allegations.  If the nature of the 
allegations is such that it may be necessary for the student to remove any of his or 
her clothing in order for the child protective services worker to verify the 
allegations, the school nurse or other district medical personnel must be present 
during that portion of the interview.  No student may be required to remove his or 
her clothing in front of a child protective services worker or school district official 
of the opposite sex. 
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 A child protective services worker may not remove a student from school 
property without a court order, unless the worker reasonably believes that the 
student would be subject to danger of abuse if not he or she were not removed 
from school before a court order can reasonably be obtained.  If the worker 
believes the student would be subject to danger of abuse, the worker may remove 
the student without a court order and without the parent's consent. 
 
 
XIV. VISITORS TO THE SCHOOLS 
 
 The board encourages parents and other district citizens to visit the 
district's schools and classrooms to observe the work of students, teachers and 
other staff.  Since schools are a place of work and learning, however, certain 
limits must be set for such visits.  The building principal or his or her designee is 
responsible for all persons in the building and on the grounds.  For these reasons, 
the following rules apply to visitors to the schools: 
 
1.   Anyone who is not a regular staff member or student of the school will be 


considered a visitor. 
2.   All visitors to the school must report to the office of the principal upon 


arrival at the school.  There they will be required to sign the visitor's 
register and will be issued a visitor's identification badge, which must be 
worn at all times while in the school or on school grounds.  The visitor 
must return the identification badge to the principal's office before leaving 
the building. 


3. Visitors attending school functions that are open to the public, such as 
parent-teacher organization meetings or public gatherings, are not required 
to register. 


4.   Parents or citizens who wish to observe a classroom while school is in 
session are required to arrange such visits in advance with the classroom 
teacher(s), so that class disruption is kept to a minimum. 


5.   Teachers are expected not to take class time to discuss individual matters 
with visitors. 


6.   Any unauthorized person on school property will be reported to the 
principal or his or her designee.  Unauthorized persons will be asked to 
leave.  The police may be called if the situation warrants. 


7.   All visitors are expected to abide by the rules for public conduct on school 
property contained in this code of conduct. 


 
 
XV.  DISSEMINATION AND REVIEW 
 
A. Dissemination of Code of Conduct 
 
 The Board will work to ensure that the community is aware of this code of 
conduct by: 
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1. Providing copies of an age-appropriate, written in plain language,  
summary of the code to all students at an  assembly  to be held at 
the beginning of each school year. 


2. Providing a plain language summary to all parents at the beginning 
of the school year, and thereafter on request. 


3. Posting the complete code of conduct on the district’s website. 
4. Providing all current teachers and other staff members with a copy 


of the code and a copy of any amendments to the code as soon as 
practicable after adoption. 


5. Providing all new employees with a copy of the current code of 
conduct when they are first hired. 


6. Making copies of the complete code available for review by 
students, parents and other community members. 


 
The Board will sponsor an in-service education program for all district 


staff members to ensure the effective implementation of the code of conduct.  The 
Superintendent may solicit the recommendations of the district staff, particularly 
teachers and administrators, regarding in-service programs pertaining to the 
management and discipline of students.  On-going professional development will 
be included in the district’s professional development plan, as needed. 


 
 


B. Review of Code of Conduct 
 
The Board will review this code of conduct every year and update it as 


necessary.  In conducting the review, the Board will consider how effective the 
code's provisions have been and whether the code has been applied fairly and 
consistently. 
 


The Board may appoint an advisory committee to assist in reviewing the 
code and the district's response to code of conduct violations.  The committee will 
be made up of representatives of student, teacher, administrator, and parent 
organizations, school safety personnel and other school personnel. 
 


Before adopting any revisions to the code, the Board will hold at least one 
public hearing at which school personnel, parents, students and any other 
interested party may participate. 
 
 


The code of conduct and any amendments to it will be filed with the 
Commissioner of Education, in a manner prescribed by the Commissioner, no 
later than 30 days after adoption. 
 
 
Adoption date:  December 9, 2003 
Revised:  January 27, 2009 
Revised:  June 26, 2012 
Revised:  August 14, 2012 (Section V.  Student Dress Code) 
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INVESTMENTS 
 


The objectives of the district’s investment policy are to safeguard district funds 
and to minimize risk, to ensure that investments mature when cash is required to finance 
operations and to ensure a competitive rate of return.  In accordance with this policy, the 
Treasurer or his/her designee is authorized to invest and/or deposit all funds, including 
proceeds of obligations and reserve funds, in time-deposit accounts, certificates of 
deposit, short-term government securities, repurchase agreements or other investment 
instruments permitted by law, subject to the investment regulations approved by the 
Board of Education. 
 


To the extent feasible, investments and deposits shall be made in and through local 
or regional financial institutions.  When possible, concentration of investments in a single 
financial institution should be avoided.  However, where sufficient collateral is secured, it 
may be advantageous to concentrate investments in a single financial institution for the 
greatest return on investment.  Diversification and liquidity of investments and deposits is 
encouraged. 
 
 


This policy will be annually reviewed by the Board and may be amended from 
time to time in accordance with the provisions of section 39 of the General Municipal 
Law. 
 
Ref: Education Law §§1604-a; 1723-a; 3651; 3652  


Local Finance Law §165.00  
General Municipal Law §§6-c - 6-e; 6-j - 6-n; 10; 11; 39 


 
 
Adoption date:  December 9, 2003 
Revised:  July 6, 2010 
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PURCHASING 
 


The Board of Education views purchasing as serving the educational program by providing 
necessary supplies, equipment and related services.  Purchasing will be centralized in the business 
office under the general supervision of the Purchasing Agent designated by the Board. 


 
 It is the goal of the Board to purchase competitively, without prejudice or favoritism, and to 
seek the maximum educational value for every dollar expended.  Competitive bids or quotations shall 
be solicited in connection with purchases pursuant to law.  The General Municipal Law requires that 
purchase contracts for materials, equipment and supplies involving an estimated annual expenditure 
exceeding $20,000 and public work contracts involving an expenditure of more than $35,000 will be 
awarded only after responsible bids have been received in response to a public advertisement soliciting 
formal bids.  Purchases of the same commodity cannot be artificially divided for the purpose of 
avoiding the threshold.  Similar procurements to be made in a fiscal year will be grouped together for 
the purpose of determining whether a particular item must be bid. 
 
The district's purchasing activity will strive to meet the following objectives: 
 
1. to effectively supply all administrative units in the school system with needed materials, 


supplies, and contracted services; 
2. to obtain materials, supplies and contracted services at the lowest prices possible consistent 


with the quality and standards needed as determined by the Purchasing Agent in conformance 
with state law and regulation and in cooperation with the requisitioning authority.  The 
educational and physical welfare of the students is the foremost consideration in making any 
purchase; 


3. to ensure that all purchases fall within the framework of budgetary limitations and that they are 
consistent with the educational goals and programs of the district; 


4. to maintain an appropriate and comprehensive accounting and reporting system to record and 
document all purchasing transactions; and  


5. to ensure, through the use of proper internal controls, that loss and/or diversion of district 
property is prevented. 


 
 


Opportunities shall be provided to all responsible suppliers to do business with the school 
district.  Suppliers whose place of business is situated within the district may be given preferential 
consideration only when bids or quotations on an item or service are identical as to price, quality and 
other factors.  Purchases will be made through available cooperative BOCES bids, state contracts of 
the Office of General Services or county contracts whenever such purchases are in the best interests of 
the district.  In addition, the district will make purchases from correctional institutions and severely 
disabled persons through charitable or non-profit-making agencies, as provided by law.   
 
 
 In accordance with law, the district shall give a preference in the purchase of instructional 
materials to vendors who agree to provide materials in alternative formats.  The term “alternative 
format” shall mean any medium or format for the presentation of instructional materials, other than a 
traditional print textbook, that is needed as an accommodation for a disabled student enrolled in the 
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district (or program of a BOCES), including but not limited to Braille, large print, open and closed 
captioned, audio, or an electronic file in a format compatible with alternative format conversion 
software that is appropriate to meet the needs of the individual student. 
 


The Board is also aware of the need to reduce exposure of students and staff to potentially 
harmful chemicals and substances used in cleaning and maintenance.  In accordance with law, 
regulation and guidelines set forth by the Office of General Services (OGS), the district will purchase 
and utilize environmentally sensitive cleaning and maintenance products in its facilities whenever 
feasible.  Cleaners purchased must, first and foremost, be effective so that the district may continue to 
purchase non-green products as necessary.  Environmentally sensitive cleaning and maintenance 
products will be procured in accordance with standard purchasing procedures as outlined in this policy 
and regulation. 


 
In order to ensure that the district avails itself of advantageous purchasing opportunities, the 


Board authorizes the Purchasing Agent to represent the district in applying for federal programs 
designed to discount prices for goods and services.  Specifically, the Purchasing Agent will abide by 
the rules and regulations associated with applying for telecommunications service discounts through 
the Universal Service Fund (E-Rate), in addition to complying with the local purchasing policies set 
forth by the Board.  As with all purchasing activity, appropriate documentation of the application and 
purchase through any federal program will be maintained by the business office. 


 
Competitive Bidding 
 
 Purchase contracts and public works contracts subject to competitive bidding will be awarded 
to the lowest responsible bidder, however, the Board  authorizes that purchase contracts may be 
awarded on the basis of best value, as defined in State Finance Law §163. 


 
In addition, the Board authorizes the receipt of sealed bids for purchase contracts in electronic 


format, pursuant to the provisions of General Municipal Law §103(1) which addresses proper 
documentation, authentication, security, and confidentiality of electronic bids. 


  
 The district shall comply with the requirements of General Municipal Law §103-g, which 
prohibits, with few exceptions, competitive bidding contracts with entities that invest significantly in 
the Iranian energy sector, as outlined in the accompanying regulation. 


 
   Competitive bidding, even if the dollar value of the purchase meets the threshold established 
above, is not required in the following circumstances: 
 


 
The Purchasing Agent will not be required to secure alternative proposals or quotations for: 
 
1. emergencies where time is a crucial factor; 
2. procurements for which there is no possibility of competition (sole source items); or 
3. very small procurements when solicitations of competition would not be cost-effective. 
4. professional services that require special skill or training (see policy 6741 for guidance on 


purchasing professional services). 
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Purchasing when Competitive Bidding Not Required 
 


Goods and services which are not required by law to be procured by the district through 
competitive bidding will be procured in a manner so as to ensure the prudent and economical use of 
public monies, in the best interests of the taxpayers, to facilitate the acquisition of goods and services 
of maximum quality at the lowest possible cost under the circumstances, and to guard against 
favoritism, improvidence, extravagance, fraud and corruption. 


 
 Alternative proposals or quotations will be secured by requests for proposals, written or verbal 
quotations or any other appropriate method of procurement, except as permitted by state law for 
procurements: 
 
1. under a county contract; 
2. under a state contract; 
3. under a federal contract; 
4. under a contract of another political subdivision 
5. of articles manufactured in state correctional institutions; or 
6. from agencies for the blind and severely disabled. 
 
 The district will provide justification and documentation of any contract awarded to an offeror 
other than the lowest responsible dollar offeror, setting forth the reasons why such award is in the best 
interests of the district and otherwise furthers the purposes of section 104-b of the General Municipal 
Law. 
  
General Purchasing Provisions 
 
 The Superintendent of Schools, with the assistance of the Purchasing Agent, shall be 
responsible for the establishment and implementation of the procedures and standard forms for use in 
all purchasing and related activities in the district.  Employees will follow the established procedure for 
preparing a requisition for any good(s) or service(s) which will be entered into the automated 
accounting system by the designated building typist or clerk.  The requisition will then be reviewed 
and approved or rejected by the building or department administrator of the individual employee 
requesting the purchase.  Upon approval by the building administrator the requisition is then forwarded 
to the purchasing agent for review and adherence to purchase procedures as outlined in policies 6700 
and 6710.  Once the requisition is approved by the purchasing agent, a purchase order is generated 
from the automated accounting system and the purchase will be distributed and/or coordinated to the 
vender by the purchasing clerk.  It is expressly stated that no individual employee is authorized to 
commit the district to any purchase of a good or service without a formal purchase order.  Such 
procedures shall comply with all applicable laws and regulations of the state and the Commissioner of 
Education. 
 
 No Board member, officer or employee of the school district shall have an interest in any 
contract entered into by the Board or the district, as provided in Article 18 of the General Municipal 
Law. 
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 Comments will be solicited from those administrators involved in the procurement process 
before enactment of the district’s policies regarding purchasing and from time to time thereafter.  The 
policies must then be adopted by Board resolution.  All district policies regarding the procurement 
processes will be reviewed by the Board at least annually. 
 


The unintentional failure to fully comply with the provisions of section 104-b of the General 
Municipal Law or the district’s policies regarding procurement will not be grounds to void action taken 
nor give rise to a cause of action against the district or any officer or employee of the district. 
 
Cross-ref: 6710, Purchasing Authority 
  6741, Contracting for Professional Services 
 
Ref: Comprehensive Iran Sanctions, Accountability, and Divestment Act of 2010 (Public Law 111-


195) 
Education Law §§305(14); 409(i), 1604(29-a); 1709(4-a)(9)(14)(22); 2503(7-a); 2554(7-a) 
General Municipal Law §§102; 103; 103-g; 104; 104-b; 109-a; 800 et seq. 
State Finance Law §§97-g(3), (4), (5); 163; 163-b; 165-a 
County Law §408-a(2) 


 
Adoption date:  December 9, 2003 
Revised:   March 10, 2009 
Revised:     January 12, 2010 
Revised:   October 26, 2010 
Revised:     January 24, 2012 
Revised:   May 14, 2013 


















