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NORTH SCOTT COMMUNITY SCHOOL DISTRICT 
 
 

TITLE:    Weight Room Supervisor (Summer Months) 
 
QUALIFICATIONS:   

 
 1. A valid teaching license in the State of Iowa. 
2. A certified coach in the State of Iowa 
3. Knowledge of the Bigger/Faster/Stronger weight program 
4. Ability to plan and organize the weight room for the summer months. 
 
REPORTS TO: High School Activities Director 
 
GOAL: To provide guidance for staff and students in order to maintain and enhance the 
athletic programs here at North Scott High School.  To have high expectations for staff 
and students to perform at a high level of competitiveness. 
 
 
PERFORMANCE EXPECTATIONS: 

 
1.  Schedule room usage the summer 
2.  In-service fellow coaches in the instruction of the BFS Program 
3. Supervise the weight room 
4. Be in charge of inventory, repair, maintenance and ordering of equipment 
5. Set up programs for individual sports 
6. in-service students in procedures for safety instruction while participating in the 

room 
 

PERFORMAN CE RESPONSIBILITIES: 
 
1. Be available for students and staff in preparation for their various sport seasons. 
 Provide leadership and guidance to staff and students in preparing them for a  
 Competitive sports program. 
2. Offer an atmosphere that is pleasant yet rewarding for the young men and women 
 who are a part of our athletic program. 
3. Set up a summer schedule to include times for kids to participate. 
4. Set up a summer schedule for athletic coaches to include all athletic staff to 
 supervise the room. 
5. Work closely with the Athletic Director in regards to policy, maintenance, repair 

and ordering of new equipment. 
6. post and explain expectations for behavior and safety precautions while in the room. 
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TERMS OF EMPLOYMENT:  All working conditions are contained within the Master 
Agreement between the Board of Directors and the North Scott Education Association. 
 
EVALUATION:  This position will be evaluated using a district-approved evaluation 
procedure, i.e. teacher, classified, etc. 
Approved by:          Date:     

 
 
Reviewed and agreed to by         Date:     

           (Incumbent) 
 

(This job description contains only measurable performance responsibilities.) 
 
 
5/12/03  


