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NORTH SCOTT COMMUNITY SCHOOL DISTRICT 

 

TITLE:  Flag Line – (Color Guard) 

 

QUALIFICATIONS:  

 

1. Need Flag Line and/or dance experience 

2. Be able to work with 12-18 girls on several marching band shows 

3. Have music and choreography skills 

4. Must be available during our band rehearsal times 

 

REPORTS TO:  High School Principal 

 

JOB GOAL:  To provide guidance and leadership for the color guard to enhance the 
overall marching band visual effect.  The color guard also dances to the concert number in each 
halftime show. 
 

PERFORMANCE RESPONSIBILITIES: 

 

1.   The color guard does different shows throughout the season 

2. Person must be willing and able to choreograph several tunes, supervise and  

 assist student choreographers. 

3. Teach drills (dance) quickly and effectively 

4. Work well with the marching band directors 

 

PERFORMANCE RESPONSIBILITIES: 

 

1. The color guard does different shows throughout the season 

2. Person must be willing and able to choreograph several tunes, supervise and  

 assist student choreographers 

3. Teach drills (dance) quickly and effectively 

4. Work well with the marching band directors 

 

PERFORMANCE RESPONSIBILITIES: 

 

1. There are 2.5 hour rehearsals the week before school starts where basics need to 

 be taught and learned to enable the color guard to change drills and dances several times  

 throughout the season. 

2. The band rehearses 45 minutes daily once school starts. 

3. Duties include:  approximately 3 hours the night of each home football game. 

 

TERMS OF EMPLOYMENT:  All working conditions are contained within the Master 

 Agreement between the Board of Directors and the North Scott Education 

 Association. 
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EVALUATION:  This position will be evaluated using a district-approved evaluation procedure, 

i.e. teacher, classified, etc. 

 

 

 

Approved by: ______________________________________ Date: _____________ 

 

Reviewed and agreed to by ____________________________ Date: _____________ 

                                                      (Incumbent) 

 

 

5/12/03 


