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ARTIC LE 1 - RECOGNITION 

A. The Gallia County Local Board of Education, hereinafter, referred to as the "Board" 
recognizes the Gallia County Local Education Association, OEA/NEA Local, hereinafter 
referred to as "Association," as the sole and exclusive bargaining representative for the 
purposes of and as defined in Chapter 4117 of the Ohio Revised Code, for al l 
professional certificated. non-supervisory personnel (as certified by the State 
Employment Relations Board). both full- and part-time (part-time is defined as fifteen 
(15) hours or more per week), under contract. or on leave, employed by the Board to 
perform work currently being performed by bargaining unit members or newly created 
bargaining unit positions such as classroom teachers (vocational, academic, full-time 
substitutes), guidance counse lors. librarians, med.ia specialists, school nurses, tutors, 
Multi -lmpaired Teachers, Chapter l Teachers, Developmentally Handicapped Teachers, 
Learning Disability Teachers, and Tag Teacher Coordinator. 

B. Teachers employed less than fifteen (15) hours per week and teachers employed on an 
hourly or as needed basis whose employment may or may not exceed fifteen (15) hours 
in a given week shall be members of the bargaining unit but shall be specifically 
excluded from the application of all of the provisions of this contract except the grievance 
procedure and the specific salary provision which may apply. 

C. Substitutes employed in the Gallia County Local School District on a continuous basis in 
the same position for a period of sixty (60) or more days and those employed on a 
continuous basis in the position or in a combination of positions fo r one hundred twenty 
( 120) days or more shall be members of the bargaining unit but shall be specifica lly 
excluded from the application of the contract renewal provisions of this Agreement. 
Substitute teachers so employed shall not be eligible for a contract renewal as a regular 
teacher at the conclusion of any school year unless specifically approved by the Board . 

D. The Association recogn izes that the Superintendent, Assistant Superintendent, Principals, 
and other supervisory personnel as defined in Chapter 41 17.0 I (F) of the Ohio Revised 
Code are excluded from the bargain ing unit. Casual and day-to-day substitutes are 
excluded from the bargaining unit. 

The Board agrees that it will not contract out positions currently held by bargaining unit 
members which would cause a layoff or reduction in assigned responsibilities for the 
term of this Agreement. Contracting out shal l only be in accordance with SERB and/or a 
court of competent jurisdiction. 



ARTICLE 2 - NEGOTIATION PROCEDURE 

A. REQUEST FOR EGOT1ATI01 S: 

1. Requests for negotiations may be initiated by either party at least sixty (60) days 
prior to expiration of this Agreement. by sending to the other pa11y a written 
request fo r negotiations. 

2. A request from the Association shal I be sent Lo the President of the Board through 
the Superintendent. A request from the Board shall be sent to the President of the 
Association. 

3. Within one ( I) week of the request, a mutuall y conven ient meeting date shall be 
arranged. At the initial session, the pa11ics shall exchange their detailed written 
proposals. No new items shall be submitted thereafter except by mutual 
agreement. 

B. NEGOTIATIONS MEETT G: 

Negotiations shall be completed on or before forty-five (45) days following the initial 
negotiations session. unless an extension of time is mutually agreed to by the parties. The 
parties shall meet at reasonable rimes within the negotiations period fo r the purpose of 
affecting an exchange of facts. opinions. proposals and counter-proposals in a sincere 
e ffort to reach mutual understanding and agreement on all appropriate matters submitted 
for negotiations. All parties are obligated to deal openly and fairly with each other on all 
matters and to conduct such negotiations in good fa ith but such obligation does not 
compel either pa11y to agree to a proposal. (Such meeting shall not be conducted during 
the regular school day. unless called by the Board.) uch meetings as may be called 
during the regular school day will have the s taff participants excused from regular duties 
without loss or pay to attend such meetings. 

C. NEGOTIATING TEAMS: 

Negotiations shall be conducted in executive session by teams representing the respective 
parti es, each team to consist of no more than five (5) persons. inclus ive of lay or 
professional consultants. The se lection of the team shall be at the sole discretion of each 
party. The Association \\:ill be permitted two (2) observers at each bargaining session. 

D. SCOPE OF BARGAIN! G: 

The scope or bargaining shall include all matters pertaining Lo wages. hours. or tern1s and 
other conditions of employment and the continuation. modification. or deletion of an 
exist ing provision of this agreement. 
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E. CAUCUS: 

Upon request of either party, a negotiation meeting shaLI be recessed to permit the 
requesting party a period of time not to exceed thirty (30) minutes, to caucus. unless 
extended time is mutually agreed upon. 

F. AGREEMENT: 

When tentative agreement is reached on all items subject to negotiations, the proposed 
agreement shall be first submitted to the Association for ratification. Upon notifying the 
local Superintendent by the President of the Association that the Association has properly 
ratified the agreement. it shall be submitted to the Board for its approval. The Board will 
conduct a ratification vote on the Agreement within seven (7) calendar days following the 
Association ratification. 

G. DISTRJBUTION OF AGREEMENT: 

Within thirty (30) days after this contract is signed. the Board shall provide the 
Association President with a pdf copy of the Agreement to be distributed by the 
Association President. One hard copy of the Agreement shal l also be maintained in each 
building. 

H. NEWS RELEASES: 

The Board and the Association agree that during the negotiations period establ ished by 
the agreement or during any extended period mutually agreed upon that all releases to the 
news media shall be mutually agreed upon. Upon declaration of impasse, either party 
shall have the right to submit news releases. 

I. DISPUTE RESOLUTION PROCEDURE: 

Jn the event the parties are unable to reach agreement on all issues submitted for 
negotiations, either party may declare impasse and request that all unresolved issues be 
submitted to mediation. Upon receipt of a written request by either party that an impasse 
has been declared, a joint request shall be submitted to the Federal Mediation and 
Conciliation Service immediately to appoint a mediator to assist in the resolution of all 
remaining issues. In the event agreement is not reached on all unresolved issues through 
mediation. the Association shall have the right to proceed in accordance with the 
provisions of Section 4 J 17 .1 4 (D) (2) and Section 4117 .18 (C) of the Ohio Revised Code. 
The cost of employing a ll mediation services shall be shared equally by the Association 
and the Board. 

J. IN-TERM BARGAINING: 

If during the life of this Agreement. in-term bargain ing is mutually agreed upon; agreed 
upon as a provision of this Agreement: ordered by SERB resulting from a specific 
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violation of a prov1s1on of this Agreement: and/or ordered by a court of competent 
jurisdiction resulting from a specific violation of a provision of this Agreement, said 
bargaining shall be in keeping with the provisions of this Article. 

ARTICLE 3 - ASSOCIATION RIGHTS AND ACTIVITIES 

The Association shall have the following exclusive rights during the term of this Agreement. 

A. To use the facilities of any building fo r meetings. without fees. upon not ification of the 
administrator in charge of such building. Permission to use such facilities shall be given 
as long as it does not interfere with any previously authorized activity of said building. If 
such use requires additional custod ial or other services, the Association shall reimburse 
the Board for all costs involved submitted by the Board. 

B. To use Board owned equipment, including typewriters, calculators, duplicating 
equipment, public address equipment, and aud io visual equipment. upon the authorization 
of the principal or administrator having control over such equipment. Such authorization 
will not be unreasonably withheld. The use of this equipment will not interfere with the 
operation of the school system. All expendable materials will be supplied by the 
Association. The Board shall be reimbursed for all telephone charges and/or expenses 
associated with the use of fax machines to include local and/or long distance. 

C. To use the intra-school mail system in the school's offices to distribute Association 
bulletins, newsletters, or other circulars. 

D. To use bulletin boards in teacher's lounges or workrooms to disseminate information to 
members. 

E. To have private use of telephones in any building to carry out Association business. Calls 
are not to be made at a time that interferes with duties assigned by the Board of 
Education or Administration. The Association will reimburse the Board for any long 
distance charges. 

F. To allow representatives to call meetings of the Association members within the building, 
but not on class time or in conflict with other scheduled meetings. 

G. Upon request by the Association President. the Association will. within a reasonable time 
thereafter, be provided, at no charge. public documencs that are regularly and routinely 
prepared in the normal course of the school di strict's business which contain information 
relevant and necessary to the Association's handling of gri evances or preparation for 
collective bargaining negotiations. The President of the Association wi ll be provided a 
copy of all Board agendas and all non-confidential attachments thereto and any 
amendments prior to the Board meeting. 
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H. To be provided wi th a place on the agenda of all regular Board meetings to be used by the 
Association to communicate with the Board. 

I. A place to be provided on the agenda of all meetings called by the Administration, 
whether county-wide or within buildings, if permission is granted by the administrator 
calling the meeting. Permission may be granted in advance of the meeting. 

J. To allow the President of the Association or his/lier designee to visit schools during 
his/her school day provided said visi ts do not interfere with duties assigned by the Board. 

K. A bargaining unit member shall have the right to ·have an Association representative 
assist, accompany. or speak on his/her behalf in discussions with the administration that 
(a) are disciplinary in nature and (b) are not routine supervisory, instructional or directory 
encounters. The Administration wi ll provide bargaining unit members prior written 
notice if any meeting is to be disciplinary in nature. 

ARTICLE 4 - MANAGEMENT PREROGATIVES OF BOARD 

Except as specificall y limited by the terms and provisions of this Agreement. the Board and the 
Superintendent shall retain all rights, powers, and authorities vested in them by statute. 

ARTICLE 5- GRIEVANCE AND ARBITRATJON PROCEDURE 

A. A grievance is a claim that there has been a violation, misinterpretation, or misapplication 
of any provision of this agreement. 

B. Definitions: 

1. A "grievant" shall be defined as a member of the bargaining unit. a group of 
members of the bargaining unit, or the Association. 

2. A "group grievance" shall be an alleged violation. misapplication. or 
misinterpretation of the terms of the Agreement and shall have arisen out of the 
same or similar circumstances affecting each member of the group. All group 
grievances shall be signed by at least two (2) members so alleging such violation. 
misapplication. or misinterpretation. 

3. "Association grievances" shall be confined to an alleged violation, misapplication. 
or misinterpretation of a right gran ted to the Association by the Agreement or an 
alleged violation of the Agreement affecti ng an entire class of members of the 
bargaining unit. (A class shall be defined as a group of bargain ing unit members 
employed at the same grade level or in the same certification or all teachers in a 
building.) Association grievances shall be fi led first informally and then 
formally at Level 111. Association grievances may be filed by the Associat ion 
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President or the Grievance Committee Chairman and shall comply with required 
time restrictions. 

4. A "day" shall mean work days during the regular school year. During the summer 
months, "day" mean calendar days, excluding Saturdays, Sundays, and legal 
holidays. 

C. During the term of this agreement, no grievant may be represented by any teacher 
organization other than the Gallia County Local Education Association in the grievance 
procedure ini tiated pursuant to this procedure. 

D. A grievance may be withdrawn at any level without prejudice or record. 

E. Except at Level One all grievances shall be in writing and shall include the Article and 
Section of the agreement allegedly violated, misinterpreted, or misapplied and shall 
indicate the relief sought. All formal grievances shall be fi led on the grievance form 
included in the appendix to this Agreement. 

F. Any grievance not advanced to the next level by the grievant within the time limits 
provided sha ll be deemed withdrawn with prejudice. 

G. Any grievance not answered by the Administration within the time limit in that level may 
be appealed to the next level. 

H. Grievance Records - A ll grievance records shall be kept separately from the employee's 
personnel file and shall be subject to the same rules and confidentiality as the personnel 
file except that written grievance resolutions and arbitration awards shall not be 
considered confidential. 

I. A grievant has the right to Association representation at all formal meetings and hearings 
involving the grievance. 

J. The Association has the right to be present for the adjustment of any and al I grievances. 

K. A copy of all communications relative to the processing of grievances shall be forwarded 
to the President of the Association. 

L. /\ ll written communications shall be hand delivered or mailed certified mail return receipt 
requested. 

M. A ll Group and Association grievances which affect more than one (I) building sha ll be 
filed informally at Level ll I. 

N. No reprisals of any kind sha ll be taken against bargaining unit members using this 
procedure. 
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0. Grievance meetings and hearings shall be held at locations and times that wi ll enable all 
participants required to be present a reasonable opportunity to attend providing said 
meetings and hearings do not interfere with the assigned duties and responsibilities of all 
parties involved. 

P. All administrative responses/answers to written grievances shall include the reason(s) for 
denials. 

PROCEDURE 

A. LEVEL ONE - INFORMAL 

I. The grievant shall meet within fifteen (15) days of the occurrence of the cause for 
the grievance with his/her immediate supervisor in an attempt to settle the 
grievance informally. If the grievance relates to a matter beyond the authority of 
the supervisor to resolve, the grievant may omit Level One and file the grievance 
at Level Three. Any grievance initiated at Level Three will be so indicated, will 
state the reason for fil ing at that level and must be filed within fifteen (15) days of 
the occurrence. 

B. LEVEL TWO - FORMAL 

1. If the grievance is not settled at Level One, the grievant, within fifteen ( 15) days 
of the informal Level One conference, may file a written grievance with his/her 
immediate supervisor. Failure to tile within the time limits provided shall be 
deemed a waiver of the grievance. 

2. The written grievance shall include the specific Article and Section of the 
Agreement violated, misinterpreted, or misapplied, and the relief sought. A copy 
of such grievance shall be filed with the Superintendent. Within five (5) work 
days after presentation of the written grievance, the Supervisor shall give his/her 
answer in writing to the employee. 

C. LEVEL THREE - FORMAL 

J. If the grievance is not resolved in Level Two, the grievant or his/her Association 
representative, within fifteen (15) days of receipt of the supervisor's answer, may 
request in writing a conference with the Superintendent. The Superintendent or 
his/her designated representative, shall meet with the grievant and his/her 
Association representative, within five (5) days of the request. The 
Superintendent shall give his/her response in writing to the grievant no later than 
five (5) days after the conference. 
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D. LEVEL FOUR 

A. If the grievance is not resolved at Level 3, the issue shall be referred to grievance 
mediation. A mediator shall be selected from a source agreeable to both parties 
and has no cost to either party. The selection of the source shall be made within 
fifteen (15) days of receipt of the Superintendent's answer at Level 3. 

B. The timeline for arbitration shall be frozen until mediation has ended. 

E. LEVEL FIVE - FORMAL 

1. If the grievant is not satisfied with the disposition of the grievance at Level Four, 
the grievant (tlu·ough the Association), within fifteen (15) days from the receipt of 
the Level Four answer, may request a hearing before an arbitrator. The grievant's 
request for arb itration shall be by certified mail with return receipt requested to 
the Superintendent. 

2. Within ten (10) days fo llowing receipt by the Superintendent of the grievant's 
request for arbitration , the grievant or his/her designated representative shall 
petition the American Arbitration Association to provide both parties with a list of 
seven (7) names from which an arbitrator will be selected by use of the voluntary 
rules of the American Arbitration Association. Once the arbitrator has been 
selected, he/she shal 1 conduct a hearing on the grievance in accordance with the 
rules and regulations of AAA. No claims that have not been raised in the 
previous levels may be raised at the arbitration. The decision of the arbitrator 
shall be in writing and a copy sent to all pa11ies present at the hearing. The 
decision of the arbitrator shall be final and binding on the Board, the Association, 
and the grievant. The arbitrator shall not have the authority to add to, subtract 
from, modify, change or alter any of the provisions of this Collective Bargaining 
Contract. All expenses for the arbitrator shall be shared equally by the Board and 
the Association. 

ARTICLE 6 - POLICY AFFECTING EMPLOYMENT 

A. GENERAL: 

l. Each member of the certificated staff shall be offered written contracts in keeping 
with the provisions of the Ohio Revised Code. 

2. It is agreed to by both parties that there shall be no employment discrimination of 
any kind against any person because of such person's membership or lack of 
membership in the Association; because of such person's activities. or the lack 
thereof, on behalf of the Association; or because of such person's race. color. 
creed, religion, national origin. age, sex, or handicap. 

8 



3. The Board further agrees that members of the instructional staff have the right to 
exercise their constitutional rights of freedom of association and political 
involvement outside of classroom without reprisal in any form. 

4. It is further agreed that the private and personal life of any teacher outside the 
classroom is not an appropriate concern of the Board for any reason unless such 
activities substantially affect the teacher's classroom perfonnance. 

5. Related teachers who possess proper certification shall not be prohibited because 
of the family relationship from being assigned to the same building. 

6. Due process shall be provided to all certificated teachers through the Grievance 
and Arbitration Prncedure. 

B. CONTRACT SEQUENCE: 

Limited contracts shall be awarded as fo llows: 

I. First Contract -a one ( l) year I imited contract 
2. Second Contract -a one ( 1) year I imited contract 
3. Third Contract -a one( !) year limited contract 
4. Fourth Contract -a two (2) year limited contract 
5. Fifth Contract -a three (3) year limited contract 

C. CONTINUING CONTRACTS: 

Any teacher who will be eligible and seeking continuing contract consideration must give 
written notice of that fact to the Superintendent on or before November 15 of the year 
his/her limited contract will expire. This notice must include written documentation 
supporting the teacher's claim for continuing contract. It is the member' s responsibility to 
maintain and track all documents necessary to be approved for continuing contract. 
Fai lure to provide said notification shall result in the teacher not being eligible for 
continuing contract at the end of that school year. A member may withdraw, in writing, 
his/her request for a continuing contract at any time prior to the Board action. 

A member becomes eligible for a continuing contract upon satisfaction of one of the 
following: 

1. The member has been employed by the Board for a period of two (2) years and 
the member has previously attained continuing contract status in another Ohio 
public school district. 

2. The member has been employed in the school district three (3) of the last five 
years and has a professional certificate. 
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3. The member has been employed in the school distri ct three (3) of the last five (5) 
years and has a professional license, and 

a . If the member held his/her master's degree at the time of issuance of the 
initi al license, the teacher has started and completed six (6) semester hours 
of graduate coursework in the area of I iccnsure or in an area related to the 
teaching field s ince the initial issuance of the certi ficate or license. 

b. If the member did not hold a master's degree at the time of the issuance of 
the initial license, the member has started and completed thirty (30) 
semester hours of coursework in the area of I icensure or in an area related 
to the teach ing field since the initial issuance of the certificate or license. 

If the Board receives notice from a member that he/she is eligible for continuing contract 
and the evaluation of the member unsatisfactory, the evaluating administrator shall 
present the teacher with a plan for improvement. 

To the extent permitted by law, it is agreed that this Article shall supersede and replace 
conflicting provisions of Ohio Revised Code 3319.08, 3319.11, and 3319.111. 

ARTICLE 7 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

A local professional development committee ("LPDC") shall be fo1med for the Gallia 
County Local School District in compliance with the appropriate provisions of the Ohio 
Revi sed Code. All the rights. benefits, and privileges granted by HB 230 shall be in 
effect. The LPDC shall also handle in-service. professional leave, and tuition 
reimbursement (in accordance with Articl e 23). 

ARTICLE 8 - TEACHER-ADMINISTRATION COMMUNICATION 

A. COMMUNICA T l ON COMMITTEE: 

During the school year, the principals may meet at their assigned school bu ilding upon 
request of either party. not more than once a month fo r one (1) hour before or after the 
school day, with a Communication Committee consisting of no more than three (3) 
Association members elected by the teaching staff from the build ing to discuss school 
problems and practices. The Committee shall review building practices for 
incentives/ rewards for teachers. 

B. ASSOCIATION/SUPERINTENDENT MEETl G: 

The Superintendent and Association President sha ll meet at mutually agreed upon times 
to discuss any current school problems and/or labor relations issues that may arise. 

JO 



ARTICLE 9-PAY PERIODS 

A. PAY PERIODS: 

Teachers shall receive payment in twenty-six (26) equa l installments over a twelve (12) 
month period. 

8. PAY DAY: 

In the event the regularly schedule pay day falls on a day that is not a scheduled work 
day, bargaining unit members will be paid on their last day worked prior to the pay day 
except during the month of December. Such checks shall be dated the same as the date of 
issuance. 

C. DlRECT DEPOSIT: 

All employees will be paid via direct payroll deposit unless the employee provides 
sufficient evidence that he/she is unable to obtain a bank account. Anyone employed 
prior lo July I, 2013 may have their pay stub sent to them electronically or in paper form . 
Anyone employed after that date will receive his/her paystub electronically. 

D. SUMMER ADVANCE: 

Upon written notice to the Treasurer by May 1, up to ten percent (l 0%) of the staff shall 
have the option to receive in their first summer paycheck the total due him/her for the 
remainder of the school year. Teacher(s) opting for such payment shall continue to 
receive his/her benefits as set forth in Article 26. 

E. SUPPLEMENTAL CONTRACT DAY: 

Payment for supplemental contracts shall be made upon completion of all duties of the 
position, unless the duties are full school year responsibilities, in which case one-ha lf of 
the payment sha ll be made in the first paycheck in December and the remaining half sha ll 
be made upon completion of all duties of the position. Requests for payment shall be 
initiated by the bargaining unit member and subsequently approved by the building 
principal upon the principal's determination that the supplementa l job duties have been 
successfull y completed. Upon such approval. the principal shall forward the request for 
payment to the Treasurer's office for payment. 

Payment for supplemental contracts sha ll be included in a bargaining unit member's 
regular pay check. Individuals holding such contracts shal l have the option of fi ling a 
separate W-4 form for such supplementals. Such forms may be obtained Crom the Board 
Treasurer and filed by at least two (2) weeks prior to scheduled payment. 
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F. When an employee resigns hi s/her employment with the Board of Education, the Board 
of Education shall pay to the employee any sums due to them o n the next payroll period. 

ARTICLE 10 - PAYROLL DEDUCTIONS 

A. DEDUCTIONS: 

1. Certified employees may s ign and deliver to the Board an authorization for 
deduction from their paycheck, membership dues and assessments of the 
Assoc iation and its affi liates with the exception of the Gallia County Local 
Education Association. Such authorization shall continue in effect until such time 
said individual gives written notice to the Treasurer of the Board to discontinue 
such deductions or until employment with the Board terminates. 

2. Deductions shall be made in equal installments beginning with the first paycheck 
and continuing in equal amounts from each subsequent paycheck in the teacher 
contract year until all installments have been deducted. 

3. All money so deducted shall be forwarded monthly to the Ohio Education 
Association as stipulated by agreement between the Association and the 
Treasurer. 

The Association Treasurer shall notify the Board 's Treasurer no later than 
September 15 the amount of local dues to be deducted from all bargaining unit 
member' s checks. The treasurer of the board shall make a one-time deduction of 
(GCLEA) local dues from the first paycheck in October. (The exception shall be 
those bargaining unit members who are fair share fee.) 
The dues money shall be forwarded to the local Association Treasurer no later 
than seven days (7) after it has been payroll deducted. 

4. If any employee's employment is terminated before completing all dues payments 
authorized by him/her, the unpaid balance will be deducted from the final check 
rece ived by sa id employee and will be remitted in the manner as the regular 
monthly deductions. The Treasurer of the Associati on shall notify the Treasurer 
of the Board by October 25 of each year the amount of dues to be deducted for 
each assoc iati on category which is authorized under this policy. New members 
after October 25 shall expect deductions in equal installments to begin the 
fo llowing pay period and conclude with the last paycheck in May. 

5. Bargaining unit members may sign up fo r insurance programs and 
investment/annuities programs which have been accepted by the Board. T he 
Treasurer of the Board shal l deduct from the employee's checks payments to such 
programs in amounts as may be required by the contracts between the Board and 
companies involved. Such additional insurance and investme nt programs 
contributions wi ll be deducted from each check except in months when an 
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employee is issued three (3) checks, no deductions will be made from the 
third. All money so deducted from the employee's paycheck shall be forwarded 
to the appropriate companies in accordance with the agreement with each 
company. A minimum of ten (10) bargaining unit members shall be required to 
institute a payroll deduction. Fewer than ten (1 O) bargaining unit members may 
request a payroll deduction with Board approval. 

B. FAIR SHARE FEE: 

I. Jn accordance with the provisions of Section 4117.09 (c) of the Ohio Revised 
Code, the Board shall deduct from the pay of members of the bargaining unit who 
elect not to become or to remain members of the Gallia County Local Education 
Association fair share fee for the Association's representation of such non­
members during the term of this Agreement. 

2. The Association shall provide reasonable notification to non-members of the "fair 
share fee"; and their right to object to the amount of the fee prior to the deduction 
of this fee. No non-member fi ling a timely demand shall be required to subsidize 
partisan political or ideological causes not germane to the Association's work in 
the realm of collective bargaining. The Association makes available to any non­
member so requesting the required financial disclosure upon which the "fair share 
fee" was determined. 

3. The Association represents to the Board that an internal rebate procedure has been 
established in accordance with R.C. Section 45117.09 (c) and that a procedure for 
challenging the amount of the representation fee has been established and will be 
given to each member of the bargaining unit who does not join the Association 
and that such procedure and notice shall be in compliance w ith all applicable state 
and federal Jaws and the constitutions of the Unjted States and the State of Ohio. 

4. Upon timely demand, non-members may apply to the Association for an advance 
reduction/ rebate of the fair share fee pursuant to the internal procedure adopted by 
the Association. 

5. Notice of the amount of the annual fair share fee which shall not be more than 100 
percent of the unified dues of the Association, shall be transmitted by the 
Association to the Treasurer of the Board by October 25th of each year during the 
term of this Agreement for the purpose of determining amounts to be payroll­
deducted, and the Board agrees to promptly transmit all amounts deducted to the 
Ohio Education Association. 

6. Payroll deductions of such fair share fees shall begin at the first payroll period in 
October, except that no fair share fee deductions shall be made for bargaining unit 
members employed after October 31 until the member has been apprised of 
his/her ri ghts under the Association's internal rebate procedure. 
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7. The Treasurer of the Board shall. upon notification from the Association that a 
member has terminated membership. commence the deduction of the fa ir share 
fee with respect to the former member, and the amount of the fee yet to be 
deducted shall be the annual fair share fee less the amount previously paid 
through payroll deduction. 

8. The Board fu11her agrees to accompany each such transmittal with a list of the 
names of the bargaining unit members fo r who all such fair share fee deductions 
were made. the period covered, and the amounts deducted. 

9. The Association shall indemnify and save the Board harmless against and from 
any and all claims, demands, suits, or other forms of liability that may ari se out of 
or by reason of action taken by the Board for the purpose of complying wi th this 
Fair Share Fee Procedure. 

10. The Association shall extend to the Board the right to designate its own counsel to 
assist in the defense in addition to allowing the Board the right to waive 
indemnification by the Association at any time and provide its own defense. 

ARTICLE 11 - REPRIMAND OF PROFESSIONAL STAFF 

A. Members of the bargaining unit and the administration and agents of the Board agree to 
provide mutual respect and agree not to subject anyone to verbal abuse. 

B . Progressive Discipline 

a. Informal Warning 

It is expected that most cases will be disposed of by an informal verbal warn ing 
without formal disciplinary action . Such verbal warning shal l not be recorded in 
the member· s personnel file . 

b. Formal Discip line 

1. F irst Step - Verbal reprimand. 
2. Second Step - Written reprimand(s). 
3. Third Step - The Superintendent may suspend a bargaining unit with or 

wi thout pay. 
4. Fourth Step - Termination. 

Based upon the severity of the situation. disciplinary action may warrant deviation from 
the above-provided progressive discipline procedural order. 

C. The principal or designated administrative personnel charged with conducting an 
investigation into a complaint against a bargaining unit member shall update the 
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bargaining unit member and local president as to the status of the investigation. The 
update, at the discretion of the administrator. may or may not include information 
pertinent to the complaint. 

D. Prior to filing any discipline, the member of the bargaining unit <rnd a representative shall 
bave the right to a conference wherein the alleged misconduct sha ll be explained and the 
member of the bargaining unit sha ll : 

1. Be informed as to the nature of the discipline; 

2. Be infonned of who the witnesses are; and 

3. Be provided with at least twenty-four (24) hours advance notice pnor to the 
conference at which an al leged infraction will be discussed. 

E . A copy of the discipline shal I be given to the member before placement in the member's 
personnel file. The member shall be given the opportunity to attach a written rebuttal 
within five (5) days. 

F. Upon the request of the bargaining unit member, verbal and written reprimands may be 
removed from the member of the bargaining unit's personnel file after two (2) years, 
barring further similar problems. Upon the request of the bargaining unit member, a 
suspension may be removed from the member of the bargaining unit's personnel file after 
five (5) years, barring further similar problems. Upon the request of the bargaining unit 
member, all other discipline will be removed from the bargaining unit member' s file after 
two (2) years, barring further infractions of the same nature. 

G. If a member of the bargaining unit feels that a discipline is unwarranted , he/she shall have 
the right to have the Superintendent review the discipline. Such review must be requested 
within five (5) days of the date the member was given the discipline. The member of the 
bargaining unit and his/her representative shall have the right to present arguments to the 
Superintendent as to why the member of the bargaining unit feels the discipline is 
unwarranted. If satisfaction is not achieved within five (5) days. the member of the 
bargaining unit has the right to file a grievance in accordance with the agreement. 

ARTICLE 12 - TERMINATION AND NONRENEWAL 

A. TERMINATION: 

Members of the bargaining unit shall be tenninated in acco rdance with Sections 3319.1 6 
and3319.161 oftheOhioRevisedCode. 
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B. NONRENEW /\L: 

All limited one ( I) year contracts will be nonrenewed in accordance with Section 3319.11 
of the Ohio Revised Code. All other limited contract sha ll be nonrenewed as follows: 

I. Nonrenewal of a teacher's regular limited contract shall be due to a teacher's lack 
of ability or degree of professional competency as determined from formal 
evaluation by the school administration. 

2. A full written record of evaluation or a teacher's professional service shall be 
maintained prior to any action of nonrcncwal. Copies or such information shaJI be 
made available by the administration to said teacher upon written request. 

3. Except in the case of nonrenewal from a supplemental contract, grounds for 
nonrenewal shall be clearly defined and given to the teacher in writing by the 
Superintendent. The notice shal I include the date the Superintendent intends to 
make the recommendation of non-renewal. In the case of nonrenewal from a 
supplemental contract the grounds for dismissal shall be given by the 
Superintendent. or his designee. to the teacher in the presence of a building 
representative. if requested by the teacher. A nonrcncwal from a supplemental 
contract shall not be made arbitraril y or capriciously. 

4. Except in the case of a supplemental contract. a teacher so notified shall have the 
right of a formal hearing before the full Board to offer reasons against such 
recommendation of non-renewal. The hearing shall be held on the date set forth in 
the notice from the Superintendent. The Association shall be notified of the 
hearing and shall have the right to have representation present at said hearing. The 
Board will render a written decision within five (5) days based on the facts of the 
hearing as to the Board's intent. Copies of the said decision sha ll be sent to the 
teacher, the Superintendent. and the Association. 

5. The grievance and arbitration procedure shall be the sole and exclusive method of 
settling any and all claims concerning unfair nonrenewal. The Board of 
Education. the Association and the teacher involved shal l be bound by an 
Arbitrators award concerning such claim. 

Grievances concerning unfair nonrcnc\\ al shall be submitted at the fourth level 
within fourteen ( 14) calendar days after receipt of the Board's ·written decision. 

6. The procedures set forth in this Article supersede the provisions of Section 
3319. 11.R.C. 
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ARTICLE 13 - SCHOOL YEAR A D DAY 

A. Length of School Year: 

The length of each school year shall be the equivalent of one hundred seventy six (176) 
student instruction days, two (2) teacher work days (upon the recommendation of the 
calendar committee. two (2) teacher in-service days. two (2) parent-teacher conference 
days. and early release on the last student instruction day, for a total of one hundred and 
eighty two (182) days (i.e . 1,410.5 school hours). Bargaining unit members shall not be 
responsible for distribution of report cards at the end of the school year. 

B. Length of School Day: 

The normal school day shall be 7 hours and 45 minutes in length. Due to the change in 
law under O.R.C. §33 13.48 (converting minimum school year from days to hours), the 
Board may extend or reduce the hours in a school day. and add or subtract to the number 
of scheduled school days from year-to-year in order to ensure compliance with the 
minimum school year requirement set forth in Section A above. 

C. Preparation Time: 

Preparation time is defined as time set aside during the day for use by the member in 
preparing fo r classroom duties and planning. Each elementary teacher shall have not less 
than 40 consecutive minutes student-free planning and conference time four (4) days per 
week and not less than 200 minutes per week. Secondary teachers shall have one ( I) 
planning and conference period per day of at least 45 minutes. 

The board and the association agree that a site-based team shall be organized in each 
bui lding to address concerns of equ ity of planning time. 

D. Lunch Breaks: 

Each teacher shal I have a 30 consecutive minute duty free uninterrupted lunch period 
each day. Teachers will be permitted to leave the build ing during their lunch pe riods 
with prior approval of the principal/building administrator. Prior approval will not be 
unreasonably. arbitrarily. or capriciously denied. 

L Parent-Teacher Conferences: 

I. A joint teacher/district administration committee with a representative from each 
building will be fonned to recommend possible dates for parent-teacher 
conferences. 

2. The remaining Parent!f eacher Conferences shall he scheduled around interim 
reports or at the end of the grading periods in each building in accordance with # I 
of this section. 
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F. Calendar Committee : 

A calendar committee consisting of a bargaining unit member from each school building 
and up to seven (7) individuals appointed by the Superintendent shall be created. The 
calendar committee shall meet at a mutually agreed upon time to di scuss and propose the 
official school calendars for the succeeding school year. 

ARTICLE 14 - PERFORMANCE EVALUATION PROCEDURE 

It is agreed that the sole avenue to challenge alleged violations of the evaluation procedure set 
forth in this section, Board policy, and in the Memorandum of Understanding shall be through 
the grievance procedure contained in this Agreement. 

Any bargaining unit member subject to the Ohio Teacher Evaluation System ("OTES"), shall be 
eva luated in accordance with the Standards-Based Teacher Evaluation Policy adopted by the 
Board in consultation with teachers. 

Any teacher who does not meet the statutory definition of teacher as defined in O.R.C. 
§33 19.111 for the purposes of OTES shall be evaluated in accordance with thi s Article, utilizing 
the current evaluation forms. These teachers shall be evaluated and observed using the same 
timelines and frequency as OTES teachers. If a teacher is assigned to more than one building, 
one administrator shall be designated as the evaluator, who will so licit input from the other 
administrators in the other building to which the teacher is assigned. 

A. PURPOSE: 

The purposes of evaluation shall be as follows: 

1. To assist the member in evaluating himself/herself in achieving the Board 
established job performance expectations in the areas of assigned responsibility. 

2. To provide ev idence of a member's performance . 

3. To provide information for consideration of advancement or the award of 
continued employment. 

4. To assis t the member in improving instruction and effectiveness. 

5. Performance evaluations shall include the identificatio n of s trengths and 
weaknesses of teachers during the school day on the basis of (A) instructiona l 
techniques; (B) classroom organization; (C) knowledge of subject matter: (D) 
rapport with children; (E) organizational c limate of the classroom: (F) 
management of student behavior; (G) observation of performance in other 
assigned duties. (exclusive of supplemental cont ract duties). (l-1 ) Attendance . 
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B. EV ALUA TIO PROCEDURE: 

I. Certificated employees of the Gallia County Local School District holding 
certifi cates defined in Section 33 19.22 (E). (F), (G), (H), (1), (J). (L) and (M) of 
the Ohio Revised Code shall be considered qualified to evaluate members of the 
bargaining unit. 

2. Observations and Evaluation Reports: 

a. There shall be at least three (3) weeks between at least two (2) of the 
observations. Observations shal I not be conducted within three (3) days 
before or after the Thanksgiving, Christmas, Easter and/or summer 
vacat ion or within three (3) days of a teacher returning from a leave of ten 
(I 0) days or more unless requested by the teacher. However, in the event 
an administrator who has initiated observations and/or evaluations is on 
leave for a period of five (5) or more consecutive days, the Board may 
utilize more than one evaluator. 

b. A written report of the results of each evaluation shall be given to the 
member prior to a scheduled conference to discuss the evaluation. A 
conference shall be scheduled at a mutually agreed upon time to discuss 
the evaluation. 

c. The \VTitten eva luation, following a review by the member and the 
evaluator. will be signed by each party. One (I) copy will be given to the 
member and one (1) will be placed in the member's personnel file. The 
member's signature signifies only that the member has reviewed the 
evaluation and does not necessaril y imply agreement with the 
evaluation. The member shal l have the right to attach documents relative 
to the evaluation within five (5) work days following the conference. 

3. A member whose evaluations reflec t a need to improve in one or more areas sha ll 
be expected to develop cooperatively with his/her evaluator a positive program or 
improvement designed specifically to assist in the correction of professional 
difficulties or deficiencies identified in the evaluation process. 

4. The parties may mutually agree to ex tend the time deadlines under thi s Article. IL 
shall automatically be extended due to the absence of any of the participants by 
the number of days in the absence. 

All bargaining unit members shall be evaluated only on the district-wide 
evaluation form developed by the admin istration. No administrator shall evaluate 
teachers using any additional evaluation forms and/or criteria. 
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In the event the Board wishes to make modifications to the ex isting evaluation 
instrument, it shall notiry the Association President and provide a copy of the 
modified evaluation instrument to the Association President prior to utilizing the 
new eva luation instrument. The Evaluation Policy Consultati on Committee shall 
review the revised instrument. The new form shall be provided to the affected 
members at least five (5) work days prior to using the instrument. 

6. No undocumented weak nesses shall become part of a teacher's performance 
eva luation report. 

7. The evaluator must be visible for all fonnal evaluations. No eavesdropping over 
the PA system shall be used in the observation of a member. 

ARTICLE 15 - LEAVES 

A. SICK LEA VE: 

1. Sick leave credit shall accumulate at the rate of one and one-fourth (1 1/4) days 
per month and at a maximum of fifteen ( 15) days per year. Each member of the 
bargaining unit's maximum accumulation shall be two hundred and s ixty (260) 
days. Each beginning teacher sha ll be granted a minimum of twelve (12) days 
advance s ick leave upon enrollment by the Board, but if the teacher leaves the 
employment of the Board before twelve (12) days have accumulated, the 
difference between the accumulated and the used days shall be deducted from the 
final pay due the teacher. 

2 . Any teacher transferring to the employ of the Board shall be credited with the 
unused ba lance or his/her accumulated sick leave upon verification of such 
accumulation from the proper public agency pursuant to Section 143.29 of the 
Ohio Revised Code. 

3. Unused acc umulation shall be reported to each member by the Treasurer of the 
Board by the way of the payroll check stub. Sick leave may be used for absence 
due to personal illness. doctor's appointments. dental appointments, injury. 
exposure to contagious diseases which could be communicated to other 
employees or children. and disability due to p regnancy. during periods when the 
member is not on maternity leave. Such leave shall be limited in acco rdance wi th 
the fo llowing paragraphs: 

a. A member may use up to five (5) days accumulated sick leave for death of 
the following immediate family members: spouse, ch ildren. father. 
mother. brother. sister. s ister-in-law, mother-in-law. fathe r-i n-l aw. 
brother-in-law. grandparents, grandchildren, stepchildren or anyone living 
in the same household as the member. 
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b. A member may use one ( 1) day accumulated sick leave for death of the 
following members: aunts. uncles. nieces, or nephews. 

c. A member may use accumulated sick leave fo r illness in the immediate 
family. Immediate fami ly, according to this paragraph, shall be spouse. 
chi ldren, mother. father, and others living in the same household as the 
member. 

4. Members granted such leave shall be replaced by a substitute according to Board 
policy governing employment practices. 

5. If a member is absent in excess of eight (8) consecutive school days or more than 
fifteen (15) days during the school year because of personal illness, illness in the 
immediate family, injury, exposure to contagious diseases, or disability due to 
pregnancy, the member must provide the Administration with a doctor's 
certificate on the ninth (9th) or sixteenth (16t11) day setting fo rth the identity of the 
patient, the nature of the illness or disability involved; the need for the absence; 
and the expected date the member can return to work, before the member will be 
eligible for s ick leave beyond such eight (8) consecutive school day or any day 
after the fifteen ( 15) total day period of absence. 

6. a. Each full-time member of the bargaining unit employed under regular 
contract a minimum of one hundred eighty two (182) days each contract 
year shall be paid a stipend for not using Sick Leave and Personal Leave 
as follows: 

0 days of sick leave and personal leave 
1 day of either sick leave or personal leave 

$600.00 
$300.00 

If the total number of teachers missing zero (0) days is equal to ten percent 
(I 0%) or greater of the total number of regular teaching positions as of the 
first day of school, then the stipend for that level shall increase to $1 ,000. 
If the total number of teachers missing one (1) clay is equal to five percent 
(5%) or greater of the total number of regular teaching positions as of the 
first day of school. then the stipend for that level shall increase to $500. If 
a teacher was not in possession of his/her regular teaching license as of the 
first day of school they are not eligible for the incentive. 

b. Eligible members shall be reimbursed no later than the second pay in June. 

7. ATTENDANCE: 

Regular attendance is important to the effective operation of the District. ln order 
to encourage regular attendance the following items are instituted: 

a. Attendance shall be a part of the employee's evaluation. 
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b. The board may establish an award/ incentive program to recognize 
individual bu ildings which have achieved significant improvement in 
various criteri a which are recognized as im portant to student success and 
the effective operation of the building. Each building (principal and s taff) 
sha ll determine the use of any award establi shed by the Board. Said usage 
will be approved by the superintendent. 

B. DISABILIT Y LEA VE: 

l. After a teacher's accumulated sick leave has been exhausted, should further 
physical or mental d isability occur from persona l illness, injury, exposure to 
contagious diseases, or disability due to pregnancy during a period when the 
teacher is not on maternity leave, di sability leave without pay shall be used for the 
remaining period of such disability as authori zed by the Administration. ln 
acco rdance with R.C. 33 19. I 3, the di sability leave may be granted for a period of 
up to two (2) years. A written application fo r disability leave of absence, without 
pay, shall be made by the teacher in such cases. Thi s application must be 
accompanied by a statement from the attending doctor indicating the nature of 
hi s/her duties. The Board will continue to pay its share of the teacher 's health 
insurance benefits fo r a period of up to three (3) months, after the statement from 
the attending doctor is received. A teacher shall have the option at the conclusion 
of the three (3) month period of continuing any such benefits in accordance with 
COBRA. 

2 . At least thirty (30) days before a teacher on disability leave expects to resume 
his/her duti es, the teacher must request reinstatement in writing. Not less than ten 
(10) days befo re termination of di sability leave. a doctor's statement must be 
submitted by the teacher. This statement shall certify that the teacher has been 
examined and is able to resume hi s/her duties when the leave of absence expires. 

C. MATERNITY LEA VE: 

It is recognized that pregnant teachers may desire a consecutive period of time for leave 
during and after pregnancy. It is further recognized that the pregnant teacher may desire 
th is leave to include periods of time during which she is not physically or mentally 
disabled as a result of the pregnancy. as well as those periods when she is so di sabled. 

1. When a pregnant teacher desires a period of time fo r leave due to maternity 
reasons and to return to the employ of the Board at a future date she must give 
s ixty (60) days noti ce in advance o f the leave by making written application to the 
Superintendent fo r a leave of absence without pay or benefits. Such application 
must be accompanied by a doctor's wri tten statement. stating the approx imate date 
of deli very. This leave of absence may become effec ti ve any time during the 
pregnancy. and must become effecti ve no later than the last expected date prior to 
de li very on wh ich the teacher will be physically and emotionall y capable of 
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performing all the duties and functions of her pos ition. with said date to be 
established by a doctor's written statement. To request the termination of a 
maternity leave, the teacher must submit to the Superintendent of Schools by 
registered mail , return receipt requested , a written statement from her doctor 
certifying that she is able to resume her duties in the schools. This written 
statement shall be submitted no later than thirty (30) days befo re the beginning of 
the next school semester. Failure to submit this statement in a timely manner will 
result in loss of reinstatement rights for the nex t succeeding semester. The 
Superintendent of Schools may require verification of the statement. 
Reinstatement on the rolls shall occur no later than the beginning of the next 
semester immediate! y following the doctor's certification and the teacher's 
notification that she is ready for assignment. For the purposes of this provision, 
and paragraph 2 below, the summer vacation period between school yea rs shall 
not be considered a semester. 

2. The maximum amount of leave granted for a maternity case shall be the 
remainder of the school year in which the leave becomes effective and one (1) 
additional school year. When the employee e lects to use the maximum amount of 
maternity leave provided, she shall inform the Superintendent of Schools, in 
writing, of her intention to return to service at least ninety (90) days before she 
expects to resume her duties. Failure to comply with this regulation shall be 
deemed an automatic resignation. 

3. The Administration may initiate maternity leave for a pregnant teacher in 
accordance with the Ohio Revised Code at any time during a teacher's pregnancy. 

D. ADOPTION LEAVE: 

I . A teacher who adopts a child may be granted up to eight weeks of paid s ick leave. 

2. A teacher who adopts a chi ld will be granted a leave of absence, without pay or 
benefi ts, for a maximum of the remainder of the semester in which the leave 
becomes effective and one (I) additional school year. Such leave will be granted 
upon written application made to the Superintendent thirty (30) days prior to the 
date of adoption. However, a shorter period of notification is pennissible in 
urgent situations where it would result in denial of the adoption. When a teacher 
e lects to use the maximum amount of adopt io n leave provided. the teacher shal l 
inform the Superintendent. in writing. of his/her intention to return to service at 
least ninety (90) calendar days before the teacher expects to resume his/her duties. 
Failure to comply with the notice provision concerning return to work shall be 
deemed an automatic resignation. 

E. PERSONAL LEA VE: 

At the beginning of each school year each certificated employee sha ll be credited with 
thsee (3) days of personal leave. Personal leave shall no t be used immediately preceding 



or following a holiday or vacation period or during the teacher' s bui lding's State testing 
periods except in the case of an emergency. Any member using personal leave shall 
notify his/her immediate supervisor 24 hours in advance except in cases of emergency. 
The word emergency means events of a serious nature which cannot be avoided. 
anticipated or dealt with at any other time. Personal leave days shal l be non­
accumulative. Unused personal leave days shall be converted to sick leave days at the 
end of each contract year. 

F. JURY DUTY: 

If a teacher is called for jury duty or subpoenaed as a witness during the work day to a 
job related court case, the teacher will be released with pay and remit the juror/witness 
fee back to the school district. If the teacher is called as a witness in a non-job related 
case, the teacher will be released without pay or use personal leave. 

G. PROFESSIONAL LEAVE: 

1. A professional leave fund shall be included in the budget of the Gallia County 
Local Board of Education in the amount of $10,000.00 to be used for the payment 
of the expenses of the certified teaching personnel of the Gallia County Local 
School System who are attending approved professional meetings, and/or 
workshops. and/or school visitations. 

2. The term, professional days, is not to include days when a teacher accompanies 
students to meetings, competitions, and the like; nor shall it include workshops, 
conferences or meetings mandated by the local administration. state, and/or 
federa l agencies. 

3. A committee shall be established in accordance with the terms and provisions of 
A1ticle 7 entitled Committees. This committee shall be known as the Professional 
Leave Committee. The function of this committee shall be to establish guidelines 
for professional leave, to keep a ledger of expenditures for professional leave. to 
receive applications for professional leave. and to approve applicants for 
professional leave. The Administration shall be responsible for introducing all 
professional leave forms complete with approved guidel ines to building 
principals, who in turn will be responsible for giving the information to their 
teaching staff. 

4. Coaches will be reimbursed for attending Ohio High School Athletic Association 
required clinics and other clinics approved by the principal and the 
Superintendent or his/her designee. 

H. ASSAULT LEA VE: 

I. Any member absent due to physical disability resulting from an assault by a 
student or any other person during the course of Board employment. shall. upon 
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written request. be granted a leave of absence with full pay and benefits for a 
period of such physical disability in accordance with a doctor's written s tate ment 
specifying the time needed for recovery and the nature of any medical treatment 
necessary. Such leave sha ll not be granted for longer than a maximum of s ixty 
(60) days from the date of the assault, except in s ituations where medical proof 
justifies a longer leave. in wh ich case, the leave may, if the Board approves, be 
extended to a period of s ixty (60) working days. 

2. The Board shall reimburse bargaining unit members for personal property (i.e. 
glasses. clothes) damaged during an assault upon the member up to a maximum of 
$500. The bargaining unit member shall be required to submit receipts if the loss 
is not recoverable through the members insurance. 

I. ASSOCIATION LEA VE: 

The Association will be granted leave for only two (2) OEA Representative Assemblies 
per school year. Such leave shall consist of a maximum of three (3) days with pay for 
four (4) delegates per assembly. Any member who is elected or appointed to the 
gove rning body of O.E .A. shall be granted leave with pay to attend meetings of such 
bodies. not to exceed five (5) days per year. The Association President, or his/her 
designee, shall be granted five (5) days each school year to conduct Association 
business. The Association shall re imburse the Board for the substitute. 

J. MIUT ARY LEA VE: 

1. Jn accordance with Section 3319.14 of the Revised Code, military leave of 
absence, without pay, shall be granted to any regular contract teacher who shall be 
inducted. called to active duty, or who enlists for military duty with any branch of 
the armed forces of the United States. 

2. Any teacher whose teaching services in the Gall ia County Local School District 
has been interrupted by active duty service in the armed forces shall be 
reemployed in accordance with the provis ion of Section 33 19.14 of the Revised 
Code. and shall be given full credit in the salary schedule for such service. 

3. Military leave shall be granted pursuant to Section 5923.05. 

4. Mili tary service in the time of national emergency, a call to active duty in the 
armed services. shall be credited as full time in determining seniority when 
teacher serv ice is interrupted. 

K. SABBA Tl CAL LEA VE: 

I. A teacher who has completed five years of service may, with the permission of 
the Board of Education and the Superintendent of Schools, be entitled to take a 
leave of absence with part pay, for one or two semesters subject to the fol lowing 
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restrictions. The teacher shall present to the Superintendent for approval. a plan 
for professional growth prior to a grant of permission, and at the conclusion of the 
leave provide evidence that the plan was followed . The teacher may be required 
to return to the district at the end of the leave for a period of at least one ( l) year. 
unless the teacher has completed twenty-five (25) years of teaching in this state. 

2. The Board of Education may not grant such a leave unless there is ava ilable a 
satisfactory substitute. nor grant such leaves to more than five percent of the 
professional staff at any one time, nor allow a part salary in excess of the 
difference between the substitute's pay and the teacher's expected salary. nor grant 
a leave longer than one school year, nor grant a leave to any teacher more often 
than once for each five (5) years of service, nor grant a leave a second time to the 
same individual when other members of the staff have fi led a request for such 
leave. The employee will have the option of continuing all insurance benefits at 
the group rate during a sabbatical leave by direct payment to the Treasurer. 

L. FAMILY MEDICAL LEAVE ACT: 

The Board and members of the Association shall comply with the provisions of the 
Family and Medical Leave Act of 1993 ("FMLA") and revisions thereof. For purposes 
of FMLA leave. a "year., shall be defined as the twelve month period of time from the 
last usage of FMLA leave by the employee. 

M. RIGHTS WHILE ON UNPAID LEAVES: 

I. The bargaining unit member using unpaid leave shall be allowed to continue 
participation in insurance programs for the first twelve (12) weeks of the unpaid 
leave, in accordance with The Family Medical Leave Act of 1993. After the 
twelve week period. the bargaining unit member shall be allowed to continue to 
participate in all fringe benefits programs, the cost of which sha ll be paid by the 
employee to the Treasurer of the Board each month. 

2. Time spent on approved unpaid leaves of absences shall not break the continuous 
service of an individual on such leave. Time spent on such leave shall not be 
applied to salary schedule increments, with the exception of an individual who 
returns from leave and worked at least 120 days in the year pri or to commencing 
such leave. 

N. USE OF DOCK DAYS 

Employees may be permitted to use dock days only if the employee has used all of 
his/her personal days and with the advance approval of the Superintendent. The use of a 
dock day without the advance approval of the Superintendent may subject the employee 
to disciplinary action in accordance with Article 11. 
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0. SICK LEAVE DONATION 

A system to provide additional sick leave for those who have exhausted their sick leave due 
to catastrophic illness or due to extreme emergency shall be established. The amount of 
sick leave shall be created as follows: 

1. A request fo r sick leave shall be referred to the Superintendent and applicable 
Association President. They shall jointly determine if the request is for a 
catastrophic illness or for an extreme emergency and shall consider other relevant 
factors. If they determine it is, the requesting party shall be eligible to receive 
additional sick leave. If they deny the request, their decision is fina l and not 
subject to the grievance procedure. 

2. A donation form shall be distributed to all employees for return within five (5) 
working days. A District employee may contribute up to five (5) days per school 
year. A contribution shall result in a permanent reduction in number of 
accumulated days for the donor. 

3. The donor must have at least seventy-five (75) days of accumulated sick leave in 
order to be eligible to donate. 

4. The maximum number of days any individual is eligible to receive will be one 
hundred, twenty (120) days in any given school year. 

5. A total of not more than two hundred. forty (240) days of sick leave donation per 
school year shall be available for use. 

6. The Superintendent, Treasurer and Association President shall determine the 
number of days of eligibility for each request and may grant additional days under 
the same request if all relevant circumstances warrant it. 

ARTICLE 16 - TRANSFERS, REASSIGNMENTS, AN D PROMOTIONS TO VACANT 
OR NEW POSITIONS 

A. Definition of a Vacancy: 

I. A vacancy shall be defined as any position which the Board intends to fi ll , 
resulting from: 

a. an employee's leaving employment as a result of a termination, 
resignation. or death: 

b. an employee's non-renewal for just cause; 

c. an employee's transfer to another bargaining unit position; 
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d. an employee's assuming a non-bargaining unit position ; 

e. an employee's long-term leave of absence (i.e .. fo r more than one (1) year 
or STRS Disability, as a resu lt of maternity leave) or when it is not 
specifically provided fo r in the Contract that the employee retains the right 
to return to the same position: and/or 

f. the creation of a new position. 

B. Voluntary Reass ignments or Transfers: 

1. Definitions: 

a. Voluntary reassignment shall be defined as a change requested by the 
member in a teaching assignment within a bui lding. 

b. Voluntary transfer shall be defined as a change requested by the member 
in a teaching position in another building. 

2. No later than April 1 of each year, the member may submit a request for 
reassignment for the succeeding contract year. Requests for position transfers 
and/or reassignments shall be retained on file until the opening of schools. 

3. In acting on a request fo r voluntary transfer or reassignment, the following criteria 
shall be considered by the administration: 

a. Teacher certification. 

b. Teaching experience in the position to be fi lled. 

c. Individual qualifications which shal l include tra111111g, demonstrated 
knowledge of the subject area or position through a review of the number 
of content courses taken in the subject area or area of assigned 
responsibility and previous performance. 

cl. Educational needs of the district. 

e. Seniority in the district. 

Current staff member(s) will be considered first for vacancies before an outside 
applicant is hired. In rejecting a current staff member for a transfer, the decision 
shall not be arbitrary or capri cious. 

4. All job vacancies posted shall state specific details inc luding. but not limited to, 
building. grade leveL and subject area. if applicable. All job vacancies shall be 
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emailed to each bargaining unit member at hi s/her district email address. The 
vacancy shall also be posted on the District website. The vacancy shall not be 
filled for five (5) calendar days from the date of the email notice. 

5. Members who desire a change in grade and/or subject assignment. or who desire a 
transfer to another building shall so indicate in writing to the Board by the end of 
the posting period. 

6. Once a transfer has been approved, the successful applicant will be notified within 
forty eight ( 48) hours. The first transfer in the chain of possible transfers shall be 
effective immediately. The remaining transfers in the chain will be effective at 
the beginning of next semester or the opening of schooL whichever date is the 
earlier. 

C . Involuntary Transfers or Reassignments: 

l. A teacher being involuntarily transferred will be placed only in a position which 
involves no reduction in rank or in total compensation and no impairment of 
tenure. No involuntary transfer shall be made after August 1 without the consent 
of the teacher. 

2. An involuntary transfer will be made only after a meeting between the teacher 
involved and the Superintendent, at which time the teacher wil l be notified in 
writing of the reasons. No teacher wi ll be transferred arbitrarily, capriciously or 
without rational basis. 

3. Members who are required to obtain an update in an area of previous certification 
and/or secure new certification for assignment by the Superintendent shall be 
reimbursed for the required tuition necessary to obtain said update or new 
certification. Such tuition reimbursement shall be based upon the course 
requirements established by the State Department of Education fo r said update 
and/or new certification. Said re imbursement shall be outside the funds allocated 
for tuition reimbursement established in this agreement. 

4 . Bargaining unit members who are involuntary transferred or reassigned under the 
provisions of thi s Section wi ll be provided with two (2) pa id days at his/her per 
diem rate of pay. plus all STRS contributions on such amount, to review 
classroom resources and to prepare a material/supply list to be submitted to the 
building principal in accordance with the established purchasing process. 

D. Involuntary Reassignments: 

No teacher may be involuntarily reass igned within his/her build ing because of a personal 
dispute occurring prior to the reass ignment. 
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E. upplemental Postings: 

The Board shall only be required to post those supple mental positions which it intends to 
fill with an individual different than the individual who held it in the previous year. 

ARTICLE 17 - T EACHJNG ASSIGNMENT DURI NG PLANN ING PERIOD 

1. A building principal and/or other administrators may assign a member lo assume the 
responsibilities of teaching a class during his/her planning period and/or assume the 
responsibility of teaching students from an absent teacher's class in addition to his/her 
own provided an unsuccessful attempt has been made to secure a substitute. 

2. Members assuming the responsibility of teaching students from an absent teacher's class 
who arc in the same grade level and/or subject area as his/her own assigned students shall 
be eligible for reimbursement for each period said assignment causes the class enrollment 
lo exceed thirty-five (35) students. Study Hall teachers and monitors and librarians shall 
be excluded from additional reimbursement. pccial Ed ucation teachers shall be 
reimbursed for each period said assignment causes the class enrollment to exceed the 
slate maximum for their area of special education. 

3. Members will be responsible for submitting a time sheet prescribed by the Board at the 
end of each day to the building principal noting the periods taught. Members will be paid 
o n a prorated basis at their per diem hourly rate within thirty (30) days of the date the 
additional work was perfo1med. 

4. Teachers who are required to administer proficiency tests or other standardized tests 
during their planning period shall be reimbursed at the per diem rate. 

5. Teachers who are required to assume the duties or an absent teacher sha ll be reimbursed 
at their per diem hourly rate for each class covered. 

ARTICLE 18 - PERSONNEL FILE 

A. PROFESSIONAL PERSONNEL RECORDS: 

I . The official personnel file for each bargaining unit member sha ll be maintained in 
the uperintendent's Office. These personnel records shall include. but shall not 
be limited lo. the following: 

a. Application for employment. including references. 

b. Other teacher certificates. 
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c. Transcript of college credits showing the official record of the degree 
granted, original or certified copy. 

d. Record of military service. 

e. Medical records. 

C Teacher evaluations. 

2. All entries made to a member's personnel file shall be signed and dated by the 
person making the entry. There shall be no anonymous documents maintained in 
a member's file. 

3. A copy of all materials placed in the file shall be sent to the member before the 
origjnal is placed in the file. Both the original and the copy shall show the date of 
the filing. 

4. The member shall have the right, upon written request, to review all contents of 
his/her own personnel fi le with the exception of item (a) above. A representative 
of the Association may, at the member's request, accompany the member during 
such a rev iew. A member shall have the right to one (1) copy of any item in 
his/her personnel file at no cost. A member shall have the right to request 
additional copies of materials placed in his/her file at the Board cost per copy. 

5. The confidentiality of the official personnel file shall be maintained in accordance 
with the provisions of Section 149.43 of the Ohio Revised Code. 

6. A member shal l be notified within twenty-four (24) hours of any person(s) other 
than authorized school personnel requesting to see a member's personnel file. 

7. A building Principal may maintain separate personnel files for the bargaining unit 
members in his/her building; however, no material contained in these files shall 
be considered official material nor shall it be used as evidence against a member 
unt il it is placed in the file in the Superintendent's office. All material placed in 
the orficial file shall follow al l provisions of this A11icle. 

ARTICLE 19 - TRAVEL REIMBURSEMENTNOLUNTARY HOME TUTORING 

A. If approved by the administration , teachers with regular assignment in more than one 
bui lding. or whose assignment necessitates travel shall , if they use their own automob iles 
for such travel. be reimbursed at the IRS adopted rate per mile. Mileage will be 
measured from the first school to the final school. Teachers will submit monthly mileage 
vouchers to the Treasurer for approval. Payment on such vouchers will be made in the 
normal payment cycle used by the Board in paying its monthly expenses. 
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B. If approved by the administration. bargaining unit members who perform home tutoring 
will be paid on a prorated basis at Board estab li shed hourly rate and will rece ive travel 
reimbursement at the IRS rate fo r mileage from his/her school to the student's home and 
back to his/her school. 

ARTICLE 20 - REDUCTIONS IN STAFF 

A. Teachers may be laid off as a result of the following: 

1. A reduction in pup il enrol lment. 

2 . The reduction of a program. provided that such reduction is not fo r arbitrary or 
discriminatory reasons; or 

3. A bona fide consolidation. 

4. The reasons set forth in Ohio Revised Code section 33 19.17 

B. NOTIFICATION OF ANTICIPATED RIF: 

1. If the Board determines a RIF may occur, the Board shall notify the Association 
in writing, not less than sixty (60) days p rior to the effective date of the RIF. The 
notification shall include the reason(s) fo r the RlF; the position(s) to be reduced, 
eliminated, or not filled; the name(s) of the teachers to be affected, the date of 
Board action to implement the RIF and the effective date of the Rff. 

2. Within ten (I 0) days of receipt of the notification, representat ives of the Board 
and the Association shal l meet to review the proposed RIF. 

C. IMPLEMENTATION: 

1. Jn determining the position(s) to be reduced. eliminated. or not filled . the 
followi ng sequence shall be used: 

a. Position(s) vacated as a resu lt of voluntary resignation, retirement or 
death wi ll not be filled. 

b. ln accordance with Ohio Revised Code section 33 19.17 

2. Layoff shal l occur by suspension of contract. Limited contract teachers whose 
contracts are not nonrenewed in accordance with Article 12. shall have thei r 
limited contracts renewed and then suspended to implement the layoff 

3. A teacher to be laid off due to a RJF shall be given thirty (30) days advance 
written notification prior to the implementation of the RIF. A teacher who is 
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notified that he/she is to be laid off wil l have the right to displace any less senior 
teacher whose work he/she is certificated to perform if the reduced in force 
teacher has a greater rating on the educator performance portion of his/her 
evaluation than the less senior teacher. Written notice of intent to exercise this 
right must be given to the Superintendent with a copy to the Association, within 
three (3) days after a teacher is notified that he/she is to be laid off. Within three 
(3) days after he/she receives such notification, the Superintendent will notify the 
less senior teacher that he/she is to be displaced. A teacher who displaces another 
teacher will be placed on the proper step of the salary schedule for the new 
position according to his/her experience and education and will retain all of 
his/her accrued benefits. 

4. A teacher who is to be displaced pursuant to this Section will have the same 
displacement rights vis-a-vis comparable, Jess senior teachers as a teacher who is 
to be laid off pursuant to the above. 

D. SENIORITY: 

I 

1. In making a reduction in force pursuant to this Article and determining which 
teacher(s) shall be subject to said reduction in force, the Board of Education shall 
not give preference to any teacher based on seniority, except when making a 
decision between teachers who have comparable evaluations. Evaluations shall 
be deemed comparable if their ratings on the educator perfomrnnce portion of 
their evaluations (accomplished, skilled, developing, or ineffective) are the same. 

2. In the event that seniority must be utilized in making a reduction in force due to 
teachers having comparable evaluations, seniority will be computed from a 
teacher's most recent date of hire with Gall ia County Local Schools or its 
predecessors and will begin to accrue as of his/her first day of actual service in a 
negotiating unit position. Seniority will continue to accrue during all paid leaves 
of absence and for a period of two (2) years from the effective date of a layoff 
Time spent on inactive pay status (unpaid leave) or time spent in a non-bargaining 
unit position shal l not contribute to the accrual of seniority but shall not constitute 
a break in seniority. 

3. A tie in seniority shall be broken by the following method to detennine the most 
sen ior member: 

I 

I 

a. The member with the first day worked; then 

b. The member with the earliest date of employment (date of hire); then 

c. By lottery. with the most senior unit member being the one whose name is 
drawn first , etc. 

...,..., 

..)..) 



4. Seniority shall be lost when a bargaining unit member retires or resigns; is 
discharged for cause: or otherwise leaves the employment of the Board. 

5. The Superintendent will provide the Assoc iation with a seniority li st prior to 
November I of each contract year. Such li st shall include name, certification(s) 
held. type of contract (continuing or limited). and the first day of continued 
employment. 

E. LAYOFF RIGHTS: 

A. A teacher on layoff status shal I have the fo llowing rights: 

I. The right to continue receipt of group insurance coverage at the 
employee's expense under COBRA. 

a. The employee must remit the required monthly premium amount 
to the Board Treasurer at least fi ve (5) days prior to the monthly 
payment date established by the insurance carrier. 

2. The right to retain seniority credit during the period of layoff. 

3. The unchallenged right to unemployment compensation benefits when that 
employee has not been offered an equivalent bargaining unit position 
during layoff. 

4. Recognition of add itional certification(s) earned or repo1ted while on 
layoff status for recall purposes, provided such information is fi led with 
the Employer prior to recall. 

5. The right to accept or refuse placement on the substitute list. Refusal of 
placement shall not impai r the teacher's right to unemployment. 

F. RECALL AFTER REDUCTION IN STAFF: 

I. Teachers on continuing contracts shal l be recalled m accordance with Ohio 
Revised Code sect ion 33 19.17. 

2. Notice of recal l will be given by telegram or registered mail to the last address 
given to the Board by the teacher. A copy of the notice of recall will be given to 
the Assoc iation. l fa teacher fa ils to respond within ten (10) days after receipt of 
the above notice of recall. he/she will be deemed to have refused the position 
offered. However. if a teacher is offered part-time and either accepts or rejects, 
the teacher wi 11 not be removed from the recall I ist. 

3. A continuing contract teacher vvho is laid off will rernain on the recall list for a 
continuing period of time. and a limited contract teacher who is laid off will 
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remain on the recall list fo r a period of up to twenty-fo ur (24) months. unless 
he/she: 

a. Waives his/her recall rights in wri ting; 

b. resigns; 

c. fa il s to accept recall to the pos ition that he/she he ld immecli ateJy prior to 
his/her layoff or to a substantia lly equiva lent position for which the 
teacher is qualified: 

d. fails to report to work in a pos ition that he/she has accepted within ten (10) 
days after receipt o f the notice of recall unless such employee is sick or 
injured. If a teacher has secured temporary employment e lsewhere, he/she 
will be allowed a reasonable amount of additional time before being 
required to report fo r work; or 

e. accepts a full-time teaching position for which the teacher is qualifi ed in 
another school di strict. 

4. No new hire shall be employed in a bargaining unit position until all eligible, 
laid-off employees have been o ffe red such position. 

5. No transfer or reassignment shall be made during a peri od of RJF that prevents the 
recaJI of a teacher on layoff s tatus. T hi s provision shall not require the recall of a 
member not needed. 

6 . No cunent non-bargaining unit employee shall be assigned to fill a bargaining 
unit position whi le an eligible teacher remains on layoff status. unless such 
employee holds a continuing contract within the District, is reduced fro m his/her 
current pos ition and is eligible fo r such position based on contract status and 
seniority. 

7. Qualifications for a bargaining unit pos itio n shall no t be upgraded to prevent the 
recall of a laid-off teacher. 

8. All benefits to which a teacher was entitl ed at the time of hi s/her layoff. including 
unused accumulated sick leave and cred its towards sabbatical eligibility, will be 
restored to hinv hcr upon hi s/her return to acti ve employment. and will be placed 
on the proper s tep of the salary schedule fo r hi s/her current positio n according to 
hi s/her experience and education. A teacher will not rece ive increment credit for 
time spent on layoff nor will such time count toward fullill ment of time 
requirements fo r acquiri ng tenure. 
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ARTIC LE 21 - C LASS SIZE AND LOAD 

The Board shall strive to maintain teacher-pupil teaching load as equitab le as possible. The 
Board also agrees to maintain class size in accordance with the requirements of State Board of 
Education Minimum Standards and Ohio Revised Code section 3317.023. 

ARTICL E 22 -SEVERANCE PAY 

Teachers shall receive severance pay upon retirement from active service wi th the Gallia County 
Local School District or any other school district in Ohio as fo llows: 

A. Teachers w ith twenty (20) or more years of service with the Gallia County Local School 
District, or any of its predecessors, or any other school district in Ohio, shall be paid 
one-fourth ( 1/4) of their accumulated unused sick leave with a maximum of sixty-five 
(65) days. 

B. Teachers with ten (10) or more years of service with the Gallia County Local School 
District, or any of its predecessors, or any other school district in Ohio, sha ll be paid 
one-fourth (1/4) of their accumulated unused sick leave with a maximum of fifty (50) 
days. 

C. All other teachers with at least five (5) years of service to the district or any other school 
district in Ohio shall be paid, as severance pay, one-fourth (114) of the teacher's 
accumulated unused sick leave with a maximum of fo1ty-five (45) days. 

Payments under this provision shall be based on the teacher's per diem rate at the time of 
retirement. Severance pay shall be paid on ly after receipt by the Superintendent of written 
evidence of approval of retirement benefits by the S.T.R.S. 

Bargaining unit members who provide notice of resignation due to retirement to the distri ct by 
November 1 of the school year will receive a one thousand dollar ($1000.00) lump sum payment 
by separate check. 

ARTICLE 23 - T UIT ION REIMBURSEMENT 

A. The Board recognizes that the program of conti nuing education and training fo r teachers 
is beneficial to the education of children in the school district. Accordingly, the Board 
will establish a fund of twenty thousand ($20.000.00) per fiscal year. from which it wil l 
reimburse fifty (50%) of the tuition costs of any teacher upon satisfactory completion by 
the teacher of college credit hours beyond a bachelor's degree in the teacher's area of 
certification/licensure or to obtain an advanced degree in education. Any unused portion 
of this fund in any year shal l be accumulated to the fund for the next year unti l the 
expiration of this agreement. 
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B. Satisfactory completion is defined as receiving a grade of "B" or the equivalent. Any 
teacher des iring such tuition reimbursement shall submit a request for such 
reimbursement within thirty (30) days before registration for such hours. If payment is 
not made to the teacher by the thirtieth (30111) day after the Board receives proof of 
sati sfactory documentation, interest will accrue on the amount due the teacher at the rate 
of five percent (5%) per annum. Payment shall be made thirty (30) days after receiving 
proof of satisfactory completion of such hours. Payment shall be made only to teachers 
who have requested reimbursement in advance, and shall not be made if the tuition 
reimbursement fund for the year, plus any accumulations from the previous year. has 
been used up. In order to be eligible for reimbursement the class must have been 
approved by the LPDC as part of the teacher's JPDP. The allocated money is to be 
divided into four (4) sess ions. Each session shall be allocated as follows: 

Summer II 
FaJI 

Spring 
Summer 1 

$8,000 
$4,000 

$4.000 
$4,000 

C. Once the money al located for a session is used, all future requests for reimbursement for 
that session will be den ied. Any money left over from a session will be placed into the 
fo llowing session for usage. The Treasurer will provide to the LPDC Chair an account of 
expenditures prior to the LPDC committee meeting on a monthly basis. 

D. All applicants will be placed in either Tier I or Tier II . Tier I applicants are those 
individuals making their initial request for the fiscal year. Tier II applicants are those 
people who have at some time during the fiscal year received reimbursement. Tier I 
applicants will receive top priority for tuition reimbursement. Only after all Tier I 
applicants for a given session have been considered wi ll Tier II applicants be given the 
opportunity for reimbursement. 

E. If the Tuition Reimbursement Fund is not exhausted at the end of each fi scal year (June 
30) the remaining money shall be rolled over to the following fiscal year for use by 
bargaining unit members. The fund shall not exceed an accumulated amount of more 
than thirty thousand ($30,000.00). 

ARTICLE 24 - SUPPLEMENTAL CONTRACTS 

A. The performance of extracurricular activities to be covered by supplemental contract 
shall be li mited to those activities specified in the Supplemental Salary Schedule in th is 
Article. The Board shall have the right to add to the li st of supplemental positions during 
the term of thi s Agreement without bargaining. The Association may. if the Board 
agrees, open negotiations on any such newly created supplemental position at the 
conclusion of all such new supplementals. However. notification of the Associat ion's 
intent to negotiate salary fo r newly created position(s) will be sent not later than .lune 
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15th of each academic year in '' hich such positions arc created. The Board of Education 
will issue supplemental contracts by certified mail to addressee only. The Board may 
revoke the supplemental contract if not returned to the Board within fourteen ( 14) 
calendar days of receipt. 

If a new supplemental position is created. it shall be posted in accordance ,,·ith A11icle 16. 

B. Supplemental contracts are defined as contracts issued for duties beyond the normal 
classroom duties and/or responsibilities. 

C. The total number of teachers holding supplemental contracts may vary according to 
student enrollment, student participation, add ition of programs, or di scontinuance of an 
activity. however. the supplemental positions curren tl y in ex istence will continue unless 
any of the aforementioned occur. 

D. For purposes of advancement on the supplemental sa lary schedule. a year's experience in 
the Gallia County Local School District will be considered a season within the 
supplemental activity area. Such years need not be consecutive. 

E. Prior years of experience in the same supplemental position. whether at the District or at 
another school district. will be considered when determining salary placement. provided 
such prior experience was for grades seven through twelve. It shall be the bargaining unit 
member· s responsibility to provide the Board with verifiable proof of such prior 
experience. 

F. Members whose supplemental contracts are to be nonrenewed sha ll be so notified in 
writing no later than June 151

• The requirements of said notification shall be met through 
either a hand delivered notice or by regular U.S. mail. 

G. The appropriate administrator or Board approved indi vidual responsible fo r the oversight 
of supplemental contracts may at the end or a season or arter the completion of the 
supplemental contract obligations provide to the individual a summari zed evaluation of 
their job performance. 

a. The evaluation shall have no implication/impact on the teachers limited or 
continuing contract. 

b. The evaluation shall serve to provide the individual '' ith a plan of suggested 
improvements if deficit areas are noted. 

c. The evaluation shal I not be the subject of a grievance. 

d. The individual may file a written response to the evaluation. 

c. The evaluation is not a mandatory obligation for the administration to complete. 
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H. SALARY SCHEDULES/SUPPLEMENT AL: 

Supplemental Salaries : 

Supplemental salaries for each year shall be based on the base salary for that year. 

Supplemental Salary Index : 

2015-2016 School Year 

0-3 yrs 4-7 yrs 8+ yrs 

CATEGORY I INDEX TNDEX TNOEX 
0.16 0.17 0.18 

Head Basketball Coach (Boy's & Girls) 4,978 5,290 5,60 1 
Head Football Coach 4,978 5 290 5,601 
Band Director 4,978 5,290 5,601 
Head Volleyball Coach 4,978 5,290 5,601 

CATEGORY II INDEX TNDEX INDEX 
0.075 0.085 0.095 

Assistant Varsity Football Coach 2,334 2,645 2,956 
Assistant Varsity Basketball Coach 2,334 2,645 2,956 
Head Varsity Baseball Coach 2,334 2,645 2,956 
Head Varsity Softball Coach 2,334 2,645 2,956 
Head Wrestling Coach 2,334 2.645 2.956 
J.V. Vo lleyball Coach 2,334 2,645 2,956 
Head Boys Track Coach 2,334 2,645 2,956 
Head Girls Track Coach 2,334 2,645 2,956 
Swim Coach (Added 2/3/15) 2,334 2,645 2,956 
Associate Athletic Director 9-12 2,334 2,645 2,956 
Associate Athletic Director 6-8 2.334 2.645 2,956 
HS Vocal Music Di rector/Show Choir 2.334 2.645 2.956 
Head Varsity Golf Coach 2,334 2.645 2.956 
Cross Country Coach 2,334 2.645 2.956 
LPDC Chairperson (Added 2/3/ 15) 2.334 2.645 2.956 
Varsity Cheerleader Coach 2,334 2.645 2.956 
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CATEGORY Ill INDEX INDEX INDEX 
0.07 0.072 0.075 

J. V. Cheerleader Coach 2,178 2,240 2,334 
Assistant Wrestling Coach 2, 178 2,240 2 ,334 
Weight Room Supervisor 2, 178 2,240 2 ,334 
BLT Co-Chai r (2 Per Building) 2, 178 2,240 2 ,334 
Boys Varsity Track Ass istant 2 , 178 2,240 2 ,334 
Girls Varsity Track Assistant 2 ,178 2,240 2,334 
Open Gym Supervisor 2, 178 2,240 2,334 

Flag Corp Advisor 2, 178 2,240 2,334 
Head Yearbook Advisor 2,178 2,240 2,334 

CATEGORY TV INDEX INDEX INDEX 
0.06 0.062 0.065 

Jr. High Football Coach 1,867 1,929 2,022 

Jr. High Boys Basketball Coach 7th Grade 1,867 1,929 2.022 
Jr. High Boys Basketball Coach 8th Grade 1,867 1,929 2.022 

Jr. High Girls Basketball Coach 7th Grade 1,867 1,929 2 ,022 

Jr. High Girls Basketba ll Coach 8th Grade 1,867 1,929 2,022 
Jr. High Cross Country 1,867 1,929 2,022 
Jr. High Cheerleader Coach 1,867 1,929 2,022 
Jr. High Wrestling Coach 1,867 1,929 2,022 
Freshman Cheerleader Coach 1,867 1,929 2,022 
JV Baseball Coach 1,867 1,929 2,022 
JV Softball Coach 1,867 1,929 2,022 
Jr. High Track Coach 1,867 1,929 2,022 
Yearbook Middle School if not included in JIS book 1,867 1,929 2,022 
Freshman Volleyball Coach 1,867 1,929 2,022 
Jr. High Volleyball Coach 1,867 1,929 2,022 

CATEGORY V INDEX INDEX INDEX 

0.05 0.052 0.055 
Drama Director 1,556 1,6 18 1,711 
Freshman Basketball Coach 1,556 1,618 1, 711 
Beta Club High School 1,556 1,6 18 1,711 
Student Council & Developmental Assets/Prevention 1,556 1,6 18 1,7 11 
Academic Quiz Bowl Advisor 1,556 1,618 1.711 
Tech Coordinato r 1.556 1,618 1,711 
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CATEGORY VI INDEX INDEX INDEX 
0.03 0.032 0.035 

Mock Trial 933 996 1,089 
Academic Festival Advisor 933 996 1,089 
Jr Class Advisor 933 996 1,089 
Senior Class Advisor 9"" -'.) 996 1,089 
National Honor Society 9"" -'-' 996 1,089 
National History Day 933 996 1,089 
Beta Club Jr High 933 996 1,089 
Community Service Club (Key/Leo) 9"" -'.) 996 1,089 

CATEGORY VII INDEX INDEX INDEX 
0.0 1 0.012 0.015 

Science Fair 3 l 1 373 467 
9th Grade Advisors 31 1 373 467 
10th Grade Advisors 311 373 467 
SCORES Advisor (Added 3/28/J 1) 311 373 467 
Beta Club Elementary 311 373 467 
Art Show Advisor 311 373 467 

2016-2017 School Year 

0-3 yrs 4-7 yrs 8+ yrs 

CATEGORYl lNDEX INDEX INDEX 
0.16 0.17 0.18 

Head Basketball Coach (Boys & Girls) 5,078 5,395 5,7 I 3 
Head Football Coach 5,078 5,395 5,713 
Band Director 5,078 5,395 5,713 
Head Volleyball Coach 5,078 5,395 5,713 

CATEGORY JI INDE X INDEX INDEX 
0.075 0.085 0.095 

Assistant Varsity Football Coach 2,380 2,698 3,015 
Assistant Varsity Basketball Coach 2.380 2,698 3,015 
I-lead Varsity Basebal l Coach 2,380 2,698 3,015 
Head Varsity Softball Coach 2.380 2,698 3,015 
Head Wrestling Coach 2,380 2,698 3,015 

J.V. Volleyball Coach 2.380 2.698 3,015 
Head Boys Track Coach 2,380 2,698 3,015 
Head Girls Track Coach 2.380 2,698 3,015 
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wim Coach (Added 2/3/ 15) 2.380 2.698 3.015 
Associate Athletic Director 9-12 2.380 2.698 3.015 

Associate Athletic Director 6-8 2.380 2.698 3.0 15 
H Vocal Music Director/Show Choir 2.380 2.698 3.015 
I lead Varsity Golf Coach 2,380 2.698 3.015 
Cross Country Coach 2,380 2,698 3,015 
LPDC Chairperson (Added 2/3/ 15) 2.380 2.698 3,015 
Varsity Cheerleader Coach 2.380 2.698 3,015 

CATEGORY III INDEX INDEX INDEX 

0.07 0.072 0.075 
J. V. Cheerleader Coach 2,222 2.285 2,3 80 

Assistant Wrestling Coach 2,222 2,285 2,380 

Weight Room Supervisor 2,222 2.285 2,380 

BLT Co-Chair (2 Per Building) 2.222 2.285 2.380 

Boys Varsity Track Assistant 2.222 2.285 2.380 
Girls Varsity Track Assistant 2.222 2.285 2.380 

Open Gym upervisor 2.222 2.285 2,380 

flag Corp Advisor 2.222 2,285 2.380 

Head Yearbook Advisor 2.222 2,285 2,380 

CATEGORY IV rNDEX TN DEX INDEX 

0.06 0.062 0.065 
Jr. High Football Coach 1,904 1,968 2,063 
Jr. Iligh Boys Basketball Coach 7th Grade 1,904 1,968 2,063 
Jr. 11 igh Boys Basketbal I Coach 8th Grade 1,904 1,968 2,063 
.Ir. lligh Girls Basketball Coach 7th Grade l.904 1.968 2,063 

Jr. High Girls Basketball Coach 8th Grade 1.904 1.968 2,063 

Jr. I ligh Cross Country 1.904 1.968 2.063 
Jr. High Cheerleader Coach 1.904 1.968 2,063 
Jr. I ligh Wrestling Coach 1.904 1.968 2.063 
Freshman Cheerleader Coach 1.904 1.968 2.063 
JV £3ascball Coach 1.904 1.968 2.063 
JV oftball Coach 1.904 1.968 2.063 
Jr. I ligh Track Coach 1.904 l.968 2.063 
Yearbook Middle chool if not included in HS book 1.904 l.968 2.063 
Freshman Volleyball Coach 1.904 1.968 2.063 
Jr. I ligh Volleyball Coach 1.90~ 1.968 2.063 
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CATEGORYV INDEX INDEX INDEX 
0.05 0.052 0.055 

Drama Directo r l,587 1 ,650 1.746 
Freshman Basketball Coach 1,587 1,650 1.746 
Beta Club High School 1.587 1,650 1.746 
Student Council & Developmental Assets/Prevention 1,587 1,650 1.746 
Academic Quiz Bowl Advisor 1.587 1,650 1.746 
Tech Coordinator 1,587 1,650 1,746 

CATEGORY VI INDEX fNDEX INDEX 
0.03 0.032 0.035 

Mock Trial 952 1,016 1.111 
Academic Festival Advisor 952 1,0 16 1 , I 1 I 
Jr Class Advisor 952 1,016 1, 1 1 1 
Senior Class Advisor 952 1,0 16 1.1 1 1 
National Honor Society 952 1,0 16 I, 11 I 
National History Day 952 1,016 I , 11 l 
Beta Club Jr High 952 1,016 I , I I 1 
Community Serv ice Club (Key/Leo) 952 1,0 16 1 , 1 1 1 

CATEGORY VJ I INDEX INDEX INDEX 

0.01 0.012 0.015 
Science Fair 317 381 476 
9th Grade Advisors 317 381 476 
10th Grade Advisors 317 38 1 476 
SCORES Advisor (Added 3/28111) 317 381 476 
Beta Club Elementary 317 38 1 476 
Art Show Advisor 317 381 476 

2017-2018 School Year 

0-3 yrs 4-7 yrs 8+ yrs 

CATEGORY I JN DEX INDEX INDEX 
0.16 0.17 0.18 

Head Basketball Coach (Boys & Girls) 5,180 5.503 5.827 

Head Football Coach 5,180 5.503 5,827 

Band Director 5.180 5.503 5,827 

Head Volleyball Coach 5, 180 5,503 5,827 
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CATEGORY II INDEX INDEX fNDEX 
0.075 0.085 0.095 

Assistant Varsity Football Coach 2.428 2.752 3,075 
Assistant Varsity Basketball Coach 2,428 2,752 3,075 
Head Varsity Baseball Coach 2.428 2,752 3.075 
Head Varsity Softball Coach 2,428 2.752 3.075 
Head Wrestling Coach 2,428 2,752 3,075 
.l.V. Volleyball Coach 2,428 2,752 3,075 
Head Boys Track Coach 2,428 2,752 3,075 
Head Girls Track Coach 2,428 2,752 3,075 
Swim Coach (Added 2/3115) 2,428 2,752 3,075 
Associate Ath letic Director 9-1 2 2,428 2,752 3,075 
Associate Athletic Director 6-8 2,428 2,752 3,075 
HS Vocal Music Director/Show Choir 2,428 2,752 3,075 

Head Varsity Golf Coach 2,428 2,752 3 ,075 

Cross Country Coach 2,428 2,752 3 ,075 

LPDC Chairperson (Added 2/3/15) 2.428 2.752 3.075 

Varsity Cheerleader Coach 2,428 2,752 3,075 

CATEGORY lII INDEX INDEX INDEX 
0.07 0.072 0.075 

J. V. Cheerleader Coach 2,266 2,331 2,428 

Assistant Wrestling Coach 2,266 2,331 2,428 

Weight Room Supervisor 2,266 2,33 1 2,428 

BLT Co-Chair (2 Per Building) 2.266 2,33 1 2,428 

Boys Varsity Track Assistant 2.266 2,331 2,428 

Girls Varsity Track Assistant 2,266 2,331 2.428 

Open Gym Supervisor 2,266 2.331 2.428 

Flag Corp Advisor 2.266 2,331 2.428 

Head Yearbook Advisor 2.266 2.33 l 2.428 

CATEGORY IV INDEX INDEX INDEX 
0.06 0.062 0.065 

Jr. High Football Coach 1.942 2.007 2,104 
Jr. High Boys Basketball Coach 7th Grade 1,942 2,007 2.1 04 
Jr. High Boys Basketball Coach 8th Grade 1,942 2.007 2,104 
Jr. High Girls Basketball Coach 7th Grade 1.942 2.007 2. 104 
Jr. High Girl s Basketball Coach 8th Grade 1,942 2.007 2. 104 
Jr. I ligh Cross Country l.942 2.007 2 .1 04 
Jr. 11 igh Cheerleader Coach 1.942 2.007 2.104 
Jr. High Wrestling Coach 1.942 2.007 2.104 
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Freshman Cheerleader Coach 1.942 2.007 2.104 

JV Baseball Coach 1.942 2.007 2.104 

JV Softball Coach 1.942 2.007 2.104 

Jr. High Track Coach 1.942 2.007 2,104 

Yearbook Middle School if not included in J IS book 1,942 2.007 2,104 

Freshman Volleyball Coach 1,942 2,007 2,104 
Jr. High Volleyball Coach 1.942 2.007 2.104 

CATEGORY V INDEX fND EX fNDEX 

0.05 0.052 0.055 

Drama Director 1,6 19 1,683 1.780 
Freshman Basketba ll Coach 1,6 19 1,683 1.780 

Beta Club I ligh School 1,6 19 1.683 1.780 
Student Council & Developmental Assets/Prevention 1,6 19 1.683 1.780 
Academic Quiz Bowl Advisor l,6 19 1,683 1.780 
Tech Coordinator 1,619 1.683 1.780 

CATEGORY VI INDEX 1 DEX DEX 
0.03 0.032 0.035 

Mock Trial 971 1,036 1,133 
Academic Festival Advisor 971 1,036 1, 133 

Jr Class Advisor 971 1,036 1.133 

Senior Class Advisor 971 1,036 l, 133 

National Honor Society 971 1,036 I , 133 
National I listory Day 971 1.036 I, 133 
Beta Club Jr High 971 1,036 I, 133 
Community Service C lub (Key/Leo) 971 1.036 l.l 33 

CATEGORY VII INDEX INDEX INDEX 

0.01 0.012 0.015 

Science rair 324 388 486 

9th Grade Advisors 324 388 486 

I 0th Grade Advisors 324 388 486 

SCORE Advisor (Added 3/28/ 11) 324 388 486 

Beta Club Elementary 324 388 486 

Art Show Advisor 324 388 486 

*When a coach has the 7th and 8th grade combined the individual shall receive 1 1/2 of the 
scheduled dollars. 
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Members required to lake an approved spo11s medicine clinic will be re imbursed registrati on fee 
and trave l expenses according to professional leave provis ions of thi s agreement. 

ARTICLE 25 - INSURANCE 

A. Each employee shal l pay the F ifty Dollars ($50.00) per month for a fam ily plan and 
Twenty Five Dollars ($25.00) per month fo r a sing le plan. For all employees hired prior 
to August I , 2015, if two (2) employees are married, the Board of Education shall pay 
One Hundred Percent ( I 00%) of the health insurance premiums for a family plan, or two 
(2) s ingle plans. fo r the employees. The benefit levels of the insurance plan shall be 
provided to the members. 

A health insurance committee will be created comprised of ten (10) members: three (3) 
from the GCLEA, three (3) from the Board of Education, one (1) from the exempt staff 
and three (3) from the GLSSA. The Committee shall be responsible for reviewing the 
plan design and making recommendations regarding plan amendment. The Committee 
shall meet no later than March 1 of each plan year to review the plan in accordance with 
the requ irements of thi s secti on and will meel on a regular basis until a plan is chosen. 
T he Committee shall insure thal the premiums fo r the plan in place do not increase by 
more than five percent (5%) each year of the contract. The Committee's recommended 
p lan shall be adopted by the Board so long as it is within the cost parameters of thi s 
section. 

B . The Board agrees to provide each eligible full-time member of the bargaining unit with a 
twenty thousand do llar ($20,000) term life insurance policy. 

C . Health Insurance Opt-Out Incentive Plan 

I. Eligible Participants: 

Full time bargaining unil members who are cunently insured under the health 
insurance plan provided in this Agreement and, who may be insured under 
another health insurance plan , may elect to opt-out of the Board-approved hea lth 
insurance plan by completing the Application for Pa11icipation In Health 
Jnsurance Conservation Incentive Plan . 

2. Opt-Out Benefits: 

Bargaining unit members employed on or after Jul y I , 20 l 5 and eligible for 
Board-paid contributions towards medical insurance coverages, who waive the 
right to insurance fo r one ( I) full school year wil l receive a lump sum payment of 
Two Thousand Five Hundred Dollars ($2.500) per school year. Should a teacher 
e lect to participate in the program. the teacher must complete a waiver of 
coverage form and submi t to the Benefits Specialist. A teacher who withdraws 
from the program may not re-ente r same until the following year. 
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All bargaining unit members employed prior to July I, 20 15 will receive the same 
rate of opt-out benefit as they did in 20 14 unless the bargaining unit member re­
enro lls in health insurance th rough the District and then opts out after July 1, 
201 5. 

3. Involuntary Changes In lnsured Status: 

Any e ligible bargaining unit member who elected to opt-out of the health 
insurance plan provided by this Agreement who involuntari ly loses other 
insurance coverage through the unemployment of spo use, death of spouse, or 
divorce from spouse will be permitted to re-enroll in the Board-approved health 
insurance plan(s). Notice of intent to enroll will be prov ided the Treasurer not 
later than the third Monday of the month following a qualify ing event with 
coverage to be effective the first day of the follow ing month. Such re-entry into 
the insurance program shall preclude the teacher fro m receiving the medical 
insurance waive r payment within the same year on a pro rata basis in lieu of 
coverage as indicated above. 

D. Section 125 Plan 

The B oard of Education shall provide a Section 125 plan to al low health insurance 
premiums and all other legall y permissible expenses to be deducted on a pre-tax basis and 
paid from the account in accordance with the permissible legal limits. Costs of 
administering the plan shall be pay borne by the Board o f Education. 

1. Voluntary Changes In Insured Status: 

Subject to p rovis ions of paragraph 3 above, any bargaining unit member who 
elected to opt-out of the Board approved hea lth insurance plan provided in this 
Agreement may enro ll in the Board-approved hea lth insurance plan(s) during the 
next annual open enrollment peri od. Any such member shall notify the Treasurer 
that he/she in tends to re-enroll in the Board-approved health insurance plan(s) . 

2 . Reimbursement Date: 

Eligible members opting-o ut of the health insurance plan prov ided in this 
Agreement shall be reimbursed in accordance with the provisions of paragraph 2 
above. Members sha ll have the opti on of receiving such reimbursement in a lump 
sum payment the second pay in June or on a monthl y basis beginning one ( 1) 
month after fili ng the application fo rm. 

E. An employee's eligibility fo r insurance shall expire on the effecti ve date of his/her 
resignation. 
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F. Spousal Eligibility 

This section shall apply only to employees who began their employment with the Board 
on or after July 1, 2015. 

If an employee's spouse is eligible to participate. as a current employee or retiree in 
group health insurance and prescription drug insurance sponsored by his/he r employer or 
any public retirement plan that is affordable as defined under the Affordable Care Act, 
the spouse must enroll in such employer (or public retirement plan) sponsored group 
insurance coverage within thirty (30) days of the spouse becoming eligible for group 
health insurance through his/her employer. 

Upon the spouse's emollment in any such employer (or public retirement plan) sponsored 
group insurance coverage, that coverage wi ll become the primary payor of benefits. 

Any spouse who fai ls to enroll in any group insurance coverage sponsored by his/her 
employer or any public retirement plan, as required by this Section, shall be ineligible for 
benefits under such group insurance coverage sponsored by the Board of Education. 

Every employee whose spouse participates in the Board of Education ' s group health 
insurance coverage and prescription drug insurance coverage shall complete and submit 
to the Board of Education, upon request, a written certification verifying whether his/her 
spouse is eligible to participate in group health insurance coverage and prescription drug 
insurance coverage sponsored by the spouse·s employer or any public retirement plan 
within thirty (30) days of the spouse becoming eligible for group health insurance. 
Additional documentation may be required. 

If the employee submits false documentation the employee may be subject to disciplinary 
action by the Board, up to and including termination of employment. 

G. Nurse Practitioner 

The Board will implement a program under which members may ut ilize the services of a 
specific nurse practitioner in lieu of obtaining services through a traditional physician's 
office toward which the Board will pay for utilization by all persons District-wide 
covered under the insurance plan provided by the Board. The Board wil l pay up to 
Twenty Five Thousand Dol lars ($25 ,000.00) each year for uti lization by all persons 
District-wide covered under the insurance plan provided by the Board. The unused 
portion of said amount shall not carry over to subsequent years. The Board shall directly 
pay the costs of the nurse practitioner visits. This section does not apply to employees 
who are not covered by. have opted out of or are not eligible to enroll in the Board ' s 
health insurance plan. 
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ARTICLE26 - SALARYSCHEDULE 

A. The Board shall provide bargaining unit members with the following salary increase on 
the base salary during the following school years: 

2015-2016 school year: Two percent (2 .0%) 

20 16-2017 school year: Two percent (2 .0%) 

20 17-2018 school year: Two percent (2.0%) 

B. INDEX SCHEDULE: 

YRS. EXP. BACHELOR 150 HOURS MASTERS 
0 1.0000 1.0750 1.1500 
1 l.0400 1.1225 1.2054 
2 1.0800 1. 1700 1.2608 
3 1. 1200 1.2175 1.3162 
4 1.1600 1.2650 1.3716 
5 l.2000 1.3125 1.4270 
6 1.2400 1.3600 1.4824 
7 1.2800 1.4075 1.5378 
8 1.3200 1.4550 1.5932 
9 1.3600 1.5025 1.6486 
10 1.4000 1.5500 1.7040 
1 l 1.4400 1 .5975 1.7594 
12 1.4800 1.6450 1.8148 
13 l.5200 1.6925 1.8702 
16 1.5600 1.7400 1.9256 
20 1.6000 1.7875 1.98 10 
23 1.6400 1.8350 2.0364 
27 1.6800 1.8825 2.09 18 
30 1.7200 1.9300 2.1472 
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Years 
Experience 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
1 1 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
'r _) 

26 
27 
28 
29 
30 

SALARY SCHEDULE 
GALLIA CO UNTY LOCALE.A. 

2015-2016 Contractual Year - Teachers Sa lary Schedule 

Bachelors 150 Hrs 
Degree Degree 

31,115.00 33.449.00 
32,360.00 34,927.00 
33.604.00 36.405.00 
34,849.00 37,883.00 
36,094.00 39,361.00 
37,338.00 40,839.00 
38,583.00 42.317.00 
39,827.00 43,795.00 
41,072.00 45,272.00 
42,317.00 46,750.00 
43,561.00 48.228.00 
44,806.00 49,706.00 
46,050.00 51,184.00 
47,295.00 52,662.00 
47,295.00 52,662.00 
47,295.00 52,662.00 
48,540.00 54, 140.00 
48,540.00 54, 140.00 
48,540.00 54,140.00 
48,540.00 54.140.00 
49,784.00 55.618.00 
49,784.00 55.618.00 
49.784.00 55.618.00 
5 1,029.00 57.096.00 
51 ,029.00 57.096.00 
5 1.029.00 57,096.00 
5 1,029.00 57.096.00 
52.273.00 58.574.00 
52,273 .00 58.574.00 
52,273.00 58.574.00 
53.5 18.00 60.052.00 
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Masters 
Degree 

35,782.00 
37,506.00 
39,230.00 
40.954.00 
42,677.00 
44.401.00 
46,125.00 
47,849.00 
49,573.00 
51,296.00 
53.020.00 
54.744.00 
56,468.00 
58, 191.00 
58,19 1.00 
58,19 1.00 
59,915.00 
59,9 .15.00 
59,915.00 
59.915 .00 
61.639.00 
61 ,639.00 
61,639.00 
63.363.00 
63363.00 
63.363.00 
63 .363.00 
65.087.00 
65 .087.00 
65.087.00 
66.810.00 



2016-2017 Contractual Year -Teachers Salan1 Schedule 

Years Bachelors 150 Hrs Masters 
Experience Degree Degree Degree 

0 31,737.00 34. 11 8.00 36.498.00 
I 33.007.00 35.625.00 38.256.00 
2 34,276.00 37.133.00 40.015.00 
.., 
.) 35.546.00 38,640.00 41.773.00 
4 36,815.00 40, 148.00 43.531.00 
5 38,085.00 41,655.00 45,289.00 
6 39,354.00 43, 163.00 47.048.00 
7 40,624.00 44,670.00 48,806.00 
8 41,893.00 46, 178.00 50,564.00 
9 43, 163.00 47,685.00 52,322.00 

10 44,432.00 49, 193.00 54,081.00 
11 45.702.00 50,700.00 55.839.00 
12 46,971.00 52.208.00 57.597.00 
13 48.241.00 53,716.00 59.355.00 
14 48.241.00 53.716.00 59.355.00 
15 48.241.00 53,716.00 59.355.00 
16 49.510.00 55.223.00 61. 114.00 
17 49.510.00 55,223.00 61.114.00 
18 49.510.00 55,223.00 61.114.00 
19 49,510.00 55,223.00 61.114.00 
20 50.780.00 56,73 1.00 62.872.00 
21 50,780.00 56,731.00 62,872.00 
22 50,780.00 56,731.00 62.872.00 
23 52.049.00 58,238.00 64.630.00 
24 52,049.00 58,238.00 64.630.00 
25 52,049.00 58,238.00 64,630.00 
26 52,049.00 58,238.00 64.630.00 
27 53.3 19.00 59.746.00 66.388.00 
28 53,319.00 59.746.00 66.388.00 
29 53,3 19.00 59.746.00 66.388.00 
30 54.588.00 61.253.00 68.147.00 
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2017-2018 Contractual Year - Teachers Salary Schedule 

Years Bachelors 150 Hrs Masters 
Experience Degree Degree Degree 

0 32.372.00 34.800.00 37,228.00 
1 33.667.00 36,338.00 39,021.00 
2 34.962 .00 37,875.00 40,815.00 
" 36.257.00 39,4 13.00 42,608.00 .) 

4 37.552.00 40,951.00 44,402.00 
5 38,847.00 42,488 .00 46,195.00 
6 40. 141.00 44,026.00 47,988.00 
7 41.436.00 45,564.00 49,782.00 
8 42.731.00 47, 101.00 51,575.00 
9 44,026.00 48,639.00 53,369.00 

10 45.321.00 50, 177.00 55,162.00 
11 46,6 16.00 51,7 15.00 56,956.00 
12 47.911.00 53,252.00 58,749.00 
13 49.206.00 54,790.00 60,542.00 
14 49,206.00 54,790.00 60,542.00 
15 49,206.00 54,790.00 60,542.00 
16 50.501 .00 56,328.00 62,336.00 
17 50501 .00 56,328.00 62,336.00 
18 50.501.00 56,328.00 62,336.00 
19 50,501 .00 56,328.00 62,336.00 
20 51.795 .00 57.865.00 64,1 29.00 
2 1 51.795.00 57,865.00 64, 129.00 
22 51 ,795.00 57,865 .00 64,129.00 
23 53 .. 090.00 59,403.00 65,923 .00 
24 53.090.00 59.403 .00 65,923 .00 
25 53 .090.00 59,403.00 65,923 .00 
26 53.090.00 59,403 .00 65,923 .00 
27 54.385.00 60,941 .00 67,716.00 
28 54.385.00 60,941.00 67,716.00 
29 54.385.00 60,941.00 67,716.00 
30 55.680.00 62,478 .00 69,509.00 
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ARTICLE 27 - NON-TEACH I.NG DUTIES 

The Board and Association agree that site-based teams sha ll be organized in each building to 
develop/review non-teaching duties necessary fo r the effective operation of the building. 
!\ssociation members may decline to assume the responsibilities for the collection of money (i.e. 
lunch. extra-curricular. breakfast). There shall be no repercussion for electing to or not to collect 
money. 

The Superintendent agrees to review duty assignments on a building basis for all buildings in the 
District to determine if inequities exist and make the appropriate adjustments. 

ARTICLE 28 - STRS PICK-UP REDUCTION METHOD 

A. Effective January I , 1987, the Treasurer is hereby authorized to contribute to STRS in 
addition to the Board's required employer contribution, an amount equal to each 
employee· s contribution in lieu of being paid by each employee through a salary 
deduction and forwarded to STRS on behalf of each employee by the Treasurer. The 
amount contributed by the Board on behalf of each employee shall be treated as defeJTed 
salary otherwise payable to such employee in cash before the STRS deductions. 

B. The Treasurer is also directed to prepare and distribute an addendum to each affected 
certificated employee's contract which states: 

1. That the employee's contract salary is being restated as consisting of: 

a. a cash salary component and 

b. a "pick-up" component which is equal to the amount of the employee's 
contribution being " picked-up" by the Board on behalf of the employee; 

2. That the Board will contribute to STRS an amount equal to the employee's 
required contribution to STRS for the account of each certificated employee, and; 

3. That s ick leave. personal leave and severance pay shall be calculated upon both 
the cash salary components and ' 'pick-up'' component of the employee's restated 
salary. All subsequent contracts and salary notices for those affected cert ificated 
employees shall include the provisions of this addendum. 

C. The Board's total combined expenditures fo r each affected certificated employee' s total 
contract salary payable in accordance with this section (including "pick-up" amounts) 
including its employer contribution to STRS shall not be greater than the amount the 
Board would have paid for each affected certi ticated employee had this section not been 
included in the Agreement. 
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D. The Treasurer shall compute and remit its employer contribution to STRS based upon the 
total contract salary, including the ·'pick-up:· The Treasurer shall report for Federal and 
Ohio income tax purposes as an employee 's gross income, the employee ' s total contract 
salary less the amount of the " pick-up:· The Treasurer shall report for municipal tax 
purposes the employee's total contract salary including the amount of the "pick-up:· 

E. Each affected certificated employee shall assume all responsibility of compl iance with 
lntemal Revenue Service salary exclusion allowance regulations with respect to the 
"pick-up" in combination with other tax deferred compensation plans in which he/she 
may be participating. 

ARTICLE 29 - ENTRY YEAR MENTOR PROGRAM 

A committee of three (3) teachers appointed by the Association President, the Superintendent, 
and two (2) administrators appointed by the Superintendent shall be established to develop 
recommended duties, responsibil ities, and procedures for an Entry Year Mentor Program to be 
submitted to the Board for approval prior to implementation. 

The Board and Association agree that those aspects of the approved program which impact upon 
the wages, hours, and conditions of employment of bargaining unit members sha ll be subject for 
negotiations. 

ARTICLE 30 - SCHOOL PROCEDURES AND BOARD POLICIES 

The Board agrees to place a current copy of all Board of Education Policies, Rules, and 
Regulations on the District website. Any revisions shall be promptly distributed. 

ARTICLE 31 - TEACHER PRIVILEGES 

A. If a teacher is eligible to enroll their chi ld(ren) through open enrollment. and the teacher 
wishes the child(ren) to attend Ga llia County Schools, the child(ren) wi ll be enro lled 
through that program. Members of the bargaining unit who live outside the Gall ia 
County Local School District who are not eligible to have their ch ild(ren) attend through 
open enrollment, may elect to have their ch ild(ren) attend the Ga llia County Local School 
District without the payment of a tuition fee under the following conditions: 

I. Member's child(ren) must meet the requi rements established by the Board for 
tuition students and be approved by the Superintendent. 

2. Members must provide own transportation. 

3. Acceptance does not violate State Board of Education Minimum Standard 
enrollment requirements in classroom(s) assigned. 
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4. Child(ren) shall remain at the same school until they either graduate and/or are 
promoted to another school at wh ich each must remain. Exception: Should a 
member be involuntarily transferred to another school, child(ren) may attend the 
school to which the member has been transferred if appropriate level. 

5. Students must participate in ath letics at one school on ly and must comply wi th 
Ohio High School Athletic Association requirements. 

6. Gallia County Local School District must have an available program and/or 
enrollment does not require any additional cost to the Board. 

7. The student has an acceptable discipline and attendance record and maintains the 
same. 

8. The student must comply with and meet all requirements of the Ohio State Board 
of Education and other legal govern ing bodies. 

9. Written application fo r admissio n to the Gallia County Local Schools must be 
made by August 1 to the Superintendent. 

B. All bargaining unit members will receive two (2) activity passes for all extra-curricular 
activities in the school district, including but not limited to athletic contests, plays, and 
concerts. 

ARTICLE 32- ANNUAL SALARY NOTICE 

The provisions of Ohio Revised Code section 33 19.082 (Notice of Annual Salary) shall not apply 
to members of this bargaining unit. 

ARTICLE 33 - HEALTH AND SAFETY 

The Board will make a reasonable effort to provide a safe and healthy work environment for all 
bargaining unit members. Bargaining unit members wi ll report unsafe and/or unhealthy work 
conditions to his/her immediate supervisor in writing. If the immediate supervisor fails to correct 
the situation, the barga ining unit member will report the condition to the superintendent in 
writing. 

ARTICLE 34 - EMPLOYMENT OF RETIRED TEACHERS 

A. The re-employment of retired teachers may be considered when fil ling vacancies in 
subject areas that may be difficult in which to find qualified candidates as determined by 
the Board. 
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B. For purposes of chis Article. a reciree is defined as a certi fica ted staff member who has 
retired through a state or pri vately sponsored teachers retirement system and is receiving 
a monthly stipend from said retirement system. 

C. The Board retains the right to decide whether to hire a retiree and that decision will be 
made on a case by case basis. 

D. A retiree shall be paid at the step as determined by the Superintendent. 

E. A retiree shall receive a one-year limited contract, which shall expire automatically at the 
end of the term. Continuation of employment of a retiree through offering new one-year 
limited contracts. which automatically expire. shall be at the election of the Board and 
upon the recommendation of the Superintendent. The provisions of this Agreement 
dealing with Non-Renewal (Article 12) and Contract Sequence (Article 6) shall not apply 
to retirees. A retiree is not eligible for a continuing contract regardless of years of 
employment with the Board. 

F. A retiree shall accumulate and may use sick leave in accordance with Article 15 of this 
Agreement, but is not entitled to severance pay under Arti cle 22 of this Agreement or 
under law upon the conclusion of employment as a retiree. 

G. A retiree shall not be entitled to participate in the hospi tal. surgical, prescription. major 
medical and dental benefits provided to bargaining unit members under Article 25 of this 
Agreement. Re-employed retirees will be eligible fo r all other Board provided benefits 
except as noted herein, including, but not limited to. li fe insurance coverage specified in 
Article 25 of the Agreement. 

H. Subject to these provisions, the retiree shall be a member of the bargaining unit. and 
entitled to all of the rights and benefi ts of the Gallia County Local Education 
Association/OEA/NEA. 

I. A retiree shall not accumulate seniority in the bargaining unit. shall be considered the 
least senior professional employee in their area of certi fi cation/li censure. shall be the first 
to have their contract suspended, shall have no bumping rights, and shal I have no right to 
recall in the event of a reduction in fo rce under Article 20 of this Agreement and/or 
O.R.C. 33 19.17 . 

.J . Re-employed retirees are entitled to receive reimbursement fo r college coursework in 
accordance with Article 23. The coursework sh al I on I y be such work that is necessary to 
maintain their certi ficate or license. 

K. The Board agrees to noti fy the Association of all retirees employed. along wi th their 
assignment. 
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ARTICLE 35 - DURATION 

This agreement shall become effective at 12:01 A.M. on July I. 2015. and shall continue in full 
force and effect until midnight June 30. 20 18. 

In witness whereof. the parties have caused this Agreement to be executed on the day and year 
first above mentioned. 

GALLIA COUNTY LOCAL BOARD OF EDUCATION 

FOR T l lE BOARD: FOR TII E ASSOCIATION: 

B 

~/"JJJ//5 
I ocite 
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GRIEVANCE REPORT FORM 

Grievance # ---------- Distribution of Form: 
l . Aggrieved 
2. Ad mi nistration 
3. Association 

Grievance Report 

(Submit to S upervisor in Duplicate) 

Building Assignment Name of Grievant Date Filed 

LEVEL II 

A. Date Cause of Grievance Occurred ----------------------

8. I. Statement of Grievance (Include Article and Section violated) ________ _ 

2. Relief Sought---------------------------

Signature Date 

c. .., 
.) . Disposition by Superv isor-----------------------

Signature Date 
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LEVEL HJ 

A. Position of Grievant and/or Association -------------------

Signature Date 

B. Date Received by Superintendent or Designee ----------------

C. Disposition by Superintendent or Designee -----------------

Signature Date 

59 



LEVEL IV 

GRIEVANCE MEDIATION 

A. Position of Grievant and/or Associati on 
~~~~~~~~~~~~~~~~~ 

Signature Date 

B. Date Submitted to Mediation 
~~~~~~~~~~~~~~~~~~~~~ 

C. Arbitration timeline on hold until completion of mediation process. 
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LEVEL V 

A. Position of Grievant and/or Association ------------------

Signature Date 

B. Date Submitted to Arbitration 
~--------------------~ 

C. Disposition and Award of Arbitrator-------------------

Signature Date 
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