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Intfroduction

On March 11, 2021, the American Rescue Plans (ARP) Act was signed into law. In it, the U.S.
Department of Education is providing an additional $121.9 billion for the Elementary and
Secondary School Emergency Relief Fund (ESSER Ill Fund). This legislation will award
grants to state educational agencies (SEAs) for providing local educational agencies (LEAS)
with emergency relief funds to address the impact that COVID-19 has had, and continues to
have, on elementary and secondary schools across the nation.

South Carolina will receive $2,112,051,487 in ESSER Il funds from the Act, with 90 percent
being awarded to school districts with amounts determined in proportion to the amount of Title
I, Part A funds they received in summer 2020 from funds under the Every Student Succeeds
Act (ESSA). The remaining funds will be used for state-level activities to address issues
caused by COVID-19.

This plan describes how the LEA or district will provide the safe return to in-person instruction
and continuity of services for all schools, including those that have already returned to in-
person instruction. This report template complies with all reporting requirements of the ARP
Act (Public Law 117-2), the ESSER lll grant terms, conditions, and assurances (CFDA
Number 84.425U), and the interim final rule established by the United States Department of
Education, 86 FR 21195.



https://oese.ed.gov/offices/american-rescue-plan/american-rescue-plan-elementary-and-secondary-school-emergency-relief/
https://www.federalregister.gov/documents/2021/04/22/2021-08359/american-rescue-plan-act-elementary-and-secondary-school-emergency-relief-fund

Maintaining Health and Safety

Overview

A district’s plan must include how it will maintain the health and safety of students,
educators, and other school and LEA staff, and the extent to which it has adopted policies or
practices and a description of any such policies or practices, on each of the CDC's safety
recommendations including: universal and correct wearing of masks; modifying facilities to
allow for physical distancing (e.g., use of cohorts/podding); hand washing and respiratory
etiquette; cleaning and maintaining healthy facilities, including improving ventilation; contact
tracing in combination with isolation and quarantine, in collaboration with the state, local,
territorial, or Tribal health departments; diagnostic and screening testing; efforts to provide
vaccinations to educators, other staff, and students, if eligible; appropriate accommodations
for children with disabilities with respect to health and safety policies or practices; and

coordination with state and local health officials.

Description of maintaining health and safety (click box to scroll)

Hampton County School District has taken a multi-faceted approach to maintaining a healthy environment
within its schools. Steps taken include utilization of masks; desktop barriers; hybrid instructional schedules;
ensuring social distancing of students; electrostatic spraying with PH neutral virucide and disinfectants in
classrooms, bathrooms, hallways, and buses multiple times a day; temperature checks and screenings, and
increased staffing including bus monitors and additional staffing for cleaning. Teachers have been provided
safety spray solutions and wipes to immediately address areas where they feel contamination has occurred
and clean surfaces between classes or cohorts as a preventive measure throughout the day. Custodians have
been provided additional training and given specific cleaning schedules to maintain the health and safety of
both students and staff within our buildings. MAINTAINING HEALTH AND SAFETY IS A RESPONSIBILITY
OF EVERYONE IN HCSD.

As part of our ongoing work, we will continue to install, repair, and upgrade facilities to improve areas that
impact indoor hygiene and air quality to include replacement of older HVAC equipment and windows, roof
repair/replacements, construction of new educational areas as needed, remodeling of bathrooms, purchasing
water fountains, etc. Inspections of buildings are ongoing, and improvements are prioritized based on the
greatest need with its impact on health and safety first.

HCSD nurses are central employees in monitoring the health and safety of our students and staff. They are a
focal point of response and contact tracing. As positive cases are identified they assist with contacting the
district and DHEC to report and develop a plan of action for quarantine and testing. Each nurse maintains a
ready supply of masks, disinfecting wipes, and other PPE to address the needs and concerns of staff
members. They also maintain the COVID-19 Isolation areas in each of their schools.




Policies or Practices Regarding CDC Recommendations

Universal and correct wearing of masks
Description of Policies or Practices, if applicable (click box to scroll)

All students and staff were required to wear a face covering that covered the mouth and nose and came below
the chin. Cloth masks had to consist of two layers of material. KN95 masks were also acceptable. Neck
gaiters were not permitted. Students were only allowed to remove their mask once they were in their
designated space behind a physical barrier or if adequately social distanced. Most students always kept their
masks on. Masks were required while entering school buildings, moving through hallways, and on school
buses. These practices remained in effect until May when Governor McMaster issued an executive order
allowing parents to opt their child out of being required to wear masks.

UPDATE: Proviso 1.108 (adopted by both the House and Senate on June 21, 2022) prohibits school districts or
schools from requiring that its students and/or employees wear a face-mask at any of its education facilities.

Modifying facilities to allow for physical distancing (e.g., use of cohorts/podding)
Description of Policies or Practices, if applicable (click box to scroll)

In order to adhere to CDC/DHEC guidelines classrooms were rearranged, physical barriers were erected,
student schedules were manipulated, and signage was placed throughout buildings to assist with physical
distancing. These practices were also guided by the level of disease activity in the community.

Handwashing and respiratory etiquette
Description of Policies or Practices, if applicable (click box to scroll)

Students and staff were encouraged to wash their hands frequently and to cough/sneeze into the elbow.
Teaching of hygiene was taught face to face and reinforced via social media, verbal reminders, visuals &
posters, and via morning/afternoon announcements.




Cleaning and maintaining healthy facilities, including improving ventilation
Description of Policies or Practices, if applicable (click box to scroll)

HCSD prioritized cleaning and maintaining healthy facilities as part of their safe return plan. Improvements are
continuously being made, additional equipment & supplies purchased, and trainings provided.

Contact tracing in combination with isolation and quarantine
Description of Policies or Practices, if applicable (click box to scroll)

Our nursing staff have been performing contact tracing since the beginning of the pandemic. We received
positive COVID-19 reports from DHEC and individuals. The nurses educated people who needed to isolate or
guarantine on the DHEC guidelines in place. We monitored DHEC guidelines for frequent changes and
updates, incorporating them into our patient education. The nurses maintained contact with our HR
department and school administration to track employee isolation/quarantine periods per federal mandates.

Diagnostic and screening testing
Description of Policies or Practices, if applicable (click box to scroll)

In January, 2021, Hampton District One opened an in-district Rapid COVID-19 testing site for HD1 employees
and their immediate family members who desired to be tested in district. Children under the age of 18 had to
have the presence of the parent or guardian who is an employee. The testing site was held at the old
Alternative School located on Wade Hampton High School campus. It was conducted as a drive-thru site
(patients didn’t leave their vehicle). Test results were provided within 30 minutes or less. Testing was
conducted twice a week with no appointment necessary.

As of July 1, 2021 we will become a consolidated district, Hampton County School District, and will provide the
same services to employees and their families for both Hampton 1 & Hampton 2 districts. Also starting in
August 2021, HCSD will expand on-site COVID testing to any district enrolled school-aged child with the
presence of a parent/guardian.




Efforts to provide vaccinations to educators, other staff, and students, if eligible
Description of Policies or Practices, if applicable (click box to scroll)

In conjunction with Hampton Regional Medical Center, employees from the district were scheduled and
administered vaccines locally. The nurses and our Deputy Superintendent worked vigorously to educate staff
regarding the vaccines and assist them with getting appointments. The district will continue to work with the
community and local government to arrange additional services as needed.

Appropriate accommodations for children with disabilities with respect to health and
safety policies and practices

Description of Policies or Practices, if applicable (click box to scroll)

Our classrooms with special needs children were provided with additional PPE such as disposable aprons and

face shields. We provided enough masks to allow for the students to have their masks replaced frequently due
to secretions and other soiling. The classroom staff-maintained distancing and ensured frequent handwashing
and cough/sneeze hygiene. We will continue those prudent efforts necessary to ensure this and other student

populations are compliant with respective DHEC and CDC guidance.

Coordination with state and local health officials
Description of Policies or Practices, if applicable (click box to scroll)

The nurses spent an enormous amount of time conferring with DHEC staff on positive test reporting, contact
tracing, special situations requiring interpretations of guidelines, case management, and daily/weekly case
updates. The nurses participated in several CDC/DHEC trainings and updates as recommendations changed

and vaccines were approved for emergency use. Jane Kelly, DHEC, conducted live webinars to educate staff
regarding the various COVID-19 vaccines that were available.

Additionally, our staff worked in concert with Hampton County Emergency Management to ensure continuity of
services provisions and adherence to evolving guidelines and protocols.




Continuity of Services

Overview

Districts must describe how the LEA will ensure continuity of services, including but not
limited to services to address students' academic needs and students' and staff social,
emotional, mental health and other needs, which may include student health and food

services.

District response on continuity of services (click box to scroll)

The district will continue to provide the COVID related services and support we are currently providing. We will
monitor the CDC, DHEC, and government changes in recommendations and practice guidelines, putting them
in place as quickly as possible.

Our instructional and supporting services have actively worked to plan and begin executing activities geared
specifically toward learning loss. Additionally, identifying and addressing areas of need outside the instructional
realm through the district social worker to assist each student with their respective need(s). Our food service
department has established protocols to provide meals to students who may not attend school due to COVID.
The district will remain vigilant to provide those supports necessary in aiding student achievement and growth.




Periodic Review

Overview

Districts are required to review and, as appropriate, revise their Safe Return to In-Person
Instruction and Continuity of Services Plan at least every six months through September 30,
2023, including seeking public input and taking such input into account in determining
whether to revise the plan and, if revisions are determined necessary, on the revisions it

makes to its plan.

If a district developed a plan prior to enactment of the ARP Act that was made publicly

available and was developed with public comment, but does not address each of the required
aspects of safety established in the ARP Act, the district must, as part of the required periodic
review, revise its plan consistent with the ARP Act requirements no later than six months after

it last reviewed its plan.

District response on ensuring periodic updates to its plan (click box to
scroll)

The district developed a return to school plan which included the ability to evolve as guidance was propagated
by the Centers for Disease Control, SC Department of Environmental Control, SC Department of Education,
and other local health and emergency officials. The plan was written in a manner to promote implementation of
new protocols through district operations and staff. Our medical staff provided weekly reports to DHEC as it
related to public health incident response. Updates to the plan we revised as necessary and are made through
support of our local board.




Public Input

Overview

The ARP Act requires that school districts make their Safe Return to In-Person Instruction
and Continuity of Services Plan available to the public online and that the plans be in an
understandable and uniform format; to the extent practicable, are written in a language that
parents can understand or, if not practicable, orally translated; and upon request by a parent
who is an individual with a disability, provided in an alternative format accessible to that
parent.

Before making its plan publicly available, school districts must seek public comment on the
plan and develop the plan after taking into account public comment.

District response on public input in development of its plan (click box to
scroll)

Hampton County School District received public input from varying stakeholders regarding our district’s Safe
Return to In-Person Instruction and Continuity of Services Plan through various methods including: committee
meeting, surveys, via virtual communication, etc. Before finalizing our district’s plan, we will post a draft of the
plan on our website in order for more stakeholders to contribute their input.

A link to the survey can be found on the district website and is below:
https://forms.office.com/Pages/ResponsePage.aspx?
id=dU8BA82VdjkOwOXC717J5w4vm9-4j2udGixDB77ivEOXUQVINQTIWM|QzWEpVUOU2S05aR01XRFNCVy4
u
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