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ARTICLE [—RECOGNITION OF THE UNION

11

1.2

1.3

RECOGNITION

The Board of Education of West Northfield School District No. 31, Northbrook,
lllinois, hereinafter referred to as the “Board” hereby recognizes the West Northfield
Teachers' Association, Local 1274, IFT/AFT, AFL-CIO, hereinafter referred to as the
“Union”, as the sole and exclusive bargaining agent with respect to wages, hours
and terms and conditions of employment for all full-time certificated teachers,
certified school nurses, social workers, school psychologists, speech and language
pathologists, and part-time teachers who previously were members of the
bargaining unit, but excluding any confidential, managerial, supervisory or short
term employee as defined by the lllinois Educational Labor Relations Act.

DEFINITION OF TEACHER

The term “teacher” as used in this Agreement shall refer to all employees included

in the bargaining unit as defined in Section 1.

DEFINITION OF BARGAINING UNIT MEMBER

The term "bargaining unit member” as used in this Agreement shall refer to any

District employee represented by the WNTA.

ARTICLE [I-NEGOTIATION PROCEDURES

21

AGREEMENT AND RATIFICATION

When the terms of a new tentative agreement have been reached, the items shall
be reduced to writing by the Union and shall be submitted for ratification to the
Board and to the Union membership. Any subsequent Memorandum of
Agreement/Understanding shall be verbally agreed upon by the Superintendent and
WNTA President, written accordingly by the Superintendent, and signed by the
Superintendent and WNTA President. Any such memorandum shall be considered

part of the Collective Bargaining Agreement.



2.2

2.3

2.4

Should any article, section or clause of this Agreement be declared illegal by a court
of competent jurisdiction, said article, section or clause, as the case may be, shall
be automatically deleted from this Agreement to the extent that it violates the law.
The remaining articles, sections and clauses, unless affected by the articles,
sections or clauses found to be illegal, shall remain in full force and effect.

IMPASSE

When an impasse has been declared or imposed by law or when either party has
requested the assistance of a mediator, in accordance with law, the Federal
Mediation and Conciliation Service shall be contacted by the parties to appoint a
mediator from its staff. In the event the Federal Mediation and Conciliation Service
(FMCS) does not assign a mediator to the case within fifteen (15) calendar days,
the parties shall seek to agree upon a mutually acceptable mediator. If the parties
are unable to agree upon an acceptable mediator, the lllinois Educational Labor
Relations Board shall be requested to appoint a mediator in accordance with its

rules and regulations.

COMPOSITION OF BARGAINING TEAMS

Members of the Board or its designated representatives and representatives named
by the Union shall meet for the purpose of negotiations. Neither party shall attempt
to exert control over the other's selection of its representatives. Negotiations shall
begin no later than April 15 of the final year of the expiring agreement, unless
otherwise agreed by the parties.

REQUESTS FOR MEETINGS

Requests from the Union for meetings of the two teams shall be made in writing to
the Board through the office of the Superintendent. Requests from the Board or the
Superintendent shall be made in writing directly to the President of the Union.



25 ADHOC COMMITTEES

The two teams may appoint ad hoc study committees for research, study and
development of reports.

2.6 STATISTICAL REQUESTS CLAUSE
A copy of the following items shall be provided by the District office upon the written

request of the President of the Union or his/her designee:

Official Board minutes;

Monthly budget summaries;

Annual auditor's report;

Current fiscal year budget;

Names and addresses of all teachers;

o s 0N -

Statistical information, not including teachers' names pertaining to teachers'
step and lane placement;

7. Insurance coverage information.

2.7 EQUAL BENEFITS
The Board and the Union agree that the benefits and terms of any and all

agreements and decisions arrived at through negotiations shall apply equally to all
employees in the bargaining unit without regard to their membership or lack of

membership in the Union.

ARTICLE Ill — DEFINITION OF RIGHTS AND RESPONSIBILITIES

3.1 MANAGEMENT RIGHTS CLAUSE
All management rights and functions, except those which are clearly and expressly

abridged by this Agreement, shall remain vested exclusively in the Board. It is
expressly recognized, merely by way of illustration and not by way of limitation, that

such rights and functions, include, but are not limited to:



3.2

3.3

full and exclusive control of the management of the District, the supervision
of all operations, the methods, processes, means and personnel by which
any and all work shall be performed, the control of property and the
composition, assignment, direction and determination of the size and type of
its working forces;

the right to determine the work to be done and the standards to be met by
employees covered by this Agreement;

the right to change or introduce new operations, methods, processes, means
to facilities, and the right to determine whether and to what extent work shall
be performed by employees;

the right to hire, establish, and change work schedules, set hours of work,
establish, eliminate or change classifications, assign, transfer, promote,
demote, release and lay off employees;

the right to determine the qualifications of employees, and to suspend,
discipline and discharge employees for cause and otherwise to maintain an
orderly, effective and efficient operation. This clause shall not be construed

so as to nullify the Board's obligation to negotiate with the Union.

NO STRIKE CLAUSE

The Union agrees not to strike, not to engage in any work stoppages and not to
picket in any manner which would disrupt the operations of any public school in
School District No. 31 during the term of this Agreement.

MAINTENANCE OF STANDARDS

The Board and the Union agree that the terms and provisions herein constitute the
entire agreement between the parties and that any change in the terms and

conditions of this Agreement must be mutuaily agreed upon.

4



ARTICLE IV—GRIEVANCE PROCEDURE

A grievance is defined as a written claim that there has been a violation, misinterpretation
or misapplication of a specific provision of this Agreement. A teacher with a grievance may
first discuss it with the immediate supervisor with the objective of resolving the matter
informally; however, no grievance shall be processed or entertained unless it is filed in
writing in accordance with Step 1 within twenty-one (21) calendar days of the occurrence
of the event giving rise to the grievance. If the Union President and the Superintendent
agree, any step of the grievance procedure may be by-passed and the grievance brought
directly to the next step.

Step 1
The grievant shall file his/her grievance in writing with his/her building principal or designee

within twenty-one (21) calendar days of the occurrence of the event giving rise to the
grievance. The building principal or designee shali confer with the grievant within seven (7)
calendar days in an attempt to resolve the grievance. When requested, a Union
representative may accompany the teacher to assist in efforts to resolve the grievance at
this step or any subsequent step. A decision in writing shall be rendered to the grievant

within seven (7) calendar days of the conference.

Step 2
If a satisfactory agreement is not reached at Step 1, the grievant may appeal to the

Superintendent or his/her designee in writing within seven (7) calendar days after the
Superintendent has received the decision of the building principal or histher designee. The
Superintendent or his/her designee shall hold a conference within fourteen (14) calendar
days after the receipt of the appeal, and a written decision shall be rendered by the
Superintendent or his/her designee within seven (7) calendar days after the conference.

Step 3
If the grievance is not settled at the second step, the grievant has seven (7) calendar days

in which he/she may appeal to the Board of Education. The grievant, acting independently

5



or through the Union, may present a written appeal to the Board or may request a hearing
which shall be granted by the Board. If a hearing is requested, it shall be conducted by the
full Board or by a subcommittee of the Board within thirty (30) calendar days of the
request. The Board shall render its decision within seven (7) calendar days after the
hearing or within twenty-one (21) days after the receipt of the written appeal.

Step 4
In the event the grievant is not satisfied with the disposition of the grievance at Step 3, the

grievance may be submitted to binding arbitration within ten (10) school days after receipt
of the Board's decision in Step 3. The parties shall attempt to agree upon an arbitrator
within ten (10) days of receipt of the notice of referral. In the event that the parties are
unable to agree upon an arbitrator within the ten (10) day period, the parties shall request
a list of arbitrators from the American Arbitration Association. The selection of the arbitrator
shall foliow the standard selection procedures set forth by the American Arbitration
Assaociation. The arbitrator in his or her opinion shall have no power to amend, modify,
nullify, ignore, add to or subtract from the provisions of the Agreement. The arbitrator shall
consider and decide only the specific issues submitted in writing and shall have no
authority to make any decision or recommendation on any other issue not so submitted.
The arbitrator's decision shall be based solely upon his or her decision of the meaning or
application of the specific terms of this Agreement to the facts of the grievance presented.
The fees of the arbitrator and that of a court reporter, if requested by either party, shall be
divided equally by the Board and the Union. All other expenses shall be born by the party

incurring them.

ARTICLE V—TEACHER AND UNION RIGHTS

51 FREEDOM TO JOIN OR NOT JOIN ORGANIZATIONS
Teachers shall have the right to organize, join and/or assist the Union and shall

have the right to refuse to organize, join and/or assist the Union.

5.2 INDIVIDUAL CONTRACTS
Any contracts of employment issued by the Board shall be consistent with this

Agreement.



5.3

5.4

DISCIPLINARY MEETING
Each teacher shall have the right to be accompanied by a person of his/her

choosing, whether a Union representative or otherwise, at any meeting with the
Board or an administrator which may reasonably lead to a written reprimand, a
suspension or a dismissal for disciplinary reasons. Reasonable advance written
notice of such meeting, of the right to representation, of the reason for the meeting,
and of the fact that disciplinary action as described above may result, shall be given
to the teacher. Any written memorandum or other disciplinary notice resulting from
such a meeting shall be copied to all participants. If the Union is subsequently
brought into litigation as an adverse party by a teacher on a claim that the Union
failed to provide representation at a disciplinary meeting as described in this
Section, the Board shall provide the Union with a copy of the notice described
above upon the Union's request.

USE OF EQUIPMENT
The secretary of the Union or designee shall have the right to use equipment such

as a school typewriter, computer, duplicating machine, photocopier and audio-visual
equipment on site for Union business before or after regular school hours at
reasonable times when such equipment is not otherwise in use. Approval for such
use shall be granted by the Administrator responsible for such equipment, with the
understanding that the Union shall provide its own material and supplies, and the

cost of any repairs incident to such use of said equipment.

The Union agrees that the use of the photocopier machine shall be limited to two (2)
designated Union members per building and that these members shall undergo a
brief training period before commencing to use the machines.

The secretary of the Union shall maintain a “Use of Equipment Report" and submit
said report to the Superintendent of Schools on the last working day of each month.



5.5

5.6

5.7

58

STUDENT DISCIPLINE
During the first thirty (30) days of each school year, the principal shall inform the

teachers in each building of the existing rules and procedures for student discipline.

When a student is suspended or excluded, the teacher(s) responsible for the
education of suspended/excluded student shall be informed of the length of

suspension.

ASSAULT ON TEACHERS
In the event of an assault upon a teacher by a student, the Board shall render

reasonable assistance to the teacher in dealing with law enforcement authorities
who may investigate such incident.

Any student threatening or assaulting a teacher shall be subject to disciplinary
action pursuant to Board policy, including a suspension or exclusion where

appropriate.

USE OF BUILDINGS
The Union shall have the right to use school buildings for Union meetings provided

that the Building Principal and the Chief School Business Official are notified before
any such meeting and provided that if such meetings entail additional maintenance
or custodial expenses, the Union shall pay the costs and further provided that such
meetings are held during non-school hours and do not interfere with any facet of the
School's educational and administrative or extracurricular programs.

MAIL FACILITIES
A designated member of the Union shall have the right to use faculty mail boxes for

appropriate announcements relating to the conduct of the negotiation agent's
business on behalf of the bargaining unit unless such use interferes with the normal
school operations. Such material shall be properly identified as Official Union
publications and copies thereof concurrently provided to the principals and
Superintendent.



5.9

5.10

5.11

5.12

5.13

UNION FILES
The Union shall have the right to store a reasonable amount of Union files in the

teachers' lounge or other mutually agreeable location.

STATE OR NATIONAL CONVENTIONS

fn the event the Union shall desire to send representatives to state or national

conferences, these representatives shall be excused at the discretion of the

Superintendent, with or without loss of salary.

PERSONNEL FILES
Each teacher shall have the right upon reasonable request to review the contents of

his/her personnel file (except for placement information and letters of
recommendation). The teacher shall also have the right to place written reactions to
any of its contents which he/she is entitled to see. A representative of the Union
may, at the teacher's request, accompany the teacher in this review. The teacher
shall have the right to receive a copy, upon reasonable request and payment of
reasonable costs, of all items in his/her personnel file with the exception of

placement information and letters of recommendation.

A copy of any document which is to be placed in a teacher's personnel file shall be
placed in the teacher's mail box before it is inserted in the personnel file. During the
summer, no document shall be placed in a teacher's personnel file until a copy of

the material is first sent to the teacher involved.

BOARD POLICY MANUAL
The Board shall endeavor to post on the District 31 website an updated Board

policy manual which shall be available for teacher perusai during or outside of

regular school business hours.

BOARD MEETINGS
The Board shall provide the President of the Union or his/her designee advance

written notice of any regular or special Board meeting no later than twenty-four (24)
hours prior to such meeting, together with a copy of the agenda and a Board

9



5.14

5.15

5.16

packet, including those materials in the Board packet which do not fall within any
exception of the lllinois Freedom of Information Act. In the event that the Union or
any teacher wishes to make suggestions or comments about any issue or any
document contained in the Board packet, such comments or suggestions shall be
discussed with the Superintendent prior to the Board meeting in question. Such
discussions shall not prevent the Union or individual teachers from addressing the

Board in accordance with normal Board practices.

TEACHERS' LOUNGE
The Union shall have the right to post information and announcements in the

teachers' lounge, provided that the building principals are given a copy of any
information to be posted.

VACANCIES
The Board agrees to provide written notification of teaching vacancies or teaching
positions to those individuals who have on file with the Superintendent a request to

be notified of specific vacancies. Such requests must be renewed annually.

COMPLAINTS AGAINST A TEACHER

Any serious and substantive complaint which may reasonably be anticipated to

affect the parent-teacher and/or student-teacher relationship shall be made known
to the teacher. If requested by the teacher, a teacher-administrator conference shall
be held. By agreement of the administrator and the teacher, the parent(s) may be
invited to the conference. The administrator shall seek to provide counsel to both
the parent(s) and the teacher in finding a solution to the problem which created the
complaint. Before any written complaint against a teacher is placed in the teacher's
personnel file or forwarded to the Board, the teacher shall be provided with a copy

of the complaint and given an opportunity to attach a written response.

10



5.17 UNION DUES DEDUCTION

5.18

5.19

The Board, upon receipt of a written authorization from a teacher covered by this
Agreement, shall deduct twice each month from October through May the teacher's
Union dues from his/her pay and remit the amount deducted to the Union no more

than ten (10) working days after the payday for which the deduction is made.

COPE DEDUCTION
The Board, upon the receipt of a written authorization from a teacher, shall deduct

the authorized amount of a teacher's voluntary contribution to the North Suburban
Teachers Union's Committee on Political Education (COPE) from his/her pay. This
contribution shall be deducted from the last paycheck in October and forwarded to
the Union no more than ten (10) working days after the payday from which such

deduction is made.

FAIR SHARE

All teachers who are not members of the Union, commencing on the effective date
of this Agreement, or thirty (30) days after their initial employment, whichever is
later, and continuing during the term of this Agreement, and so long as they remain
non-members of the Union, shall pay to the Union each month their fair share of the
costs of the services rendered by the Union that are chargeable to non-members

under state and federal law.

Such fair share payment by non-members shall be deducted by the Board from the
earnings of the non-member teachers and remitted to the Union, provided, however,
that:

1. The Union has posted the appropriate notices of imposition of such fair share
fee in accordance with the rules and regulations of the lllinois Educational Labor
Relations Board (IELRB); and

2. The Union has annually certified in writing to the Board (a) the amount of such
fair share fee and (b) the fact that the notice required in (1) above has been

posted.

I



The Board shall cooperate with the Union to ascertain the names of all non-
members of the Union from whose earnings the fair share payments shall be
deducted.

The Union shall prepare a notice containing the fair share fee information as
required by the rules and regulations of the IELRB, advising that any non-members
may file an objection to the fee with the IELRB (with a copy served on the Union) at
any time before the expiration of this Agreement, in accordance with the rules and
regulations of the IELRB. The parties recognize the right of teachers to object to the
amount of the fair share fee and that such objections shall be handled under rules
and regulations now in effect or adopted later by the IELRB.

Should a teacher file an objection with the IELRB as to the amount of the fair share
fee, the Board shall continue to deduct the fee and transmit the portion of the fee in
dispute to the IELRB, which shall hold that amount in escrow in an account
established for that purpose. The Board shall continue to transmit all such amounts
to the IELRB until further order of the IELRB. If the teacher is entitled to a refund,
the teacher shall receive such refund plus any interest earned on the refund during

pendency of the action pursuant to applicable IELRB procedures.

The parties recognize the rights of non-members based upon their bona fide
religious tenets or teachings of a church or religious body as provided in Section 11
of the lllinois Educational Labor Relations Act (IELRA). If a non-member teacher
asserts the right of non-association under Section 11 of the IELRA, he/she shall be
required to pay an amount equal to his/her proportionate share to a non-religious
charitable organization mutually agreed upon by the teacher and the Union. If the
teacher and the Union do not agree on the matter, a charitable organization shall be
selected from a list established by the IELRB under its rules.

The Union shall indemnify and hold harmless the Board, its members, officers,
agents and employees from and against any and all claims, demands, actions,
complaints, suits, or other forms of liability that shall arise out of or by reason of

12



5.20

action taken by the Board for the purposes of complying with the above provisions
of this Section, or in reliance on any list, notice, certification, affidavit, or assignment

furnished under any of such provisions.

DISCIPLINARY ACTION
A teacher shall not be suspended or dismissed without just cause. Where it is

determined that a teacher should be suspended or dismissed for just cause, the
teacher shall be so informed in writing with the specific reasons given for that
decision. In cases of dismissal, a teacher may file a grievance and have a review of
his/her case through the steps of the grievance procedure if said teacher believes
his/her dismissal to be unjustified subject to the following limitation: a teacher shall
have the option of having his/her dismissal case reviewed either pursuant to the
grievance procedure set forth herein or pursuant to the hearing procedure set forth
in the lllinois School Code, with the specific understanding that the option selected
shall constitute an explicit waiver of the right thereafter to pursue the option not

selected.

This Section shall not apply to the dismissal for cause or non-renewal of

probationary teachers.

ARTICLE VI—TEACHER APPRAISAL

6.1

PERFORMANCE EVALUATION REVIEW ACT (PERA)

Teachers shall be evaluated in accordance with the West Northfield Teacher
Appraisal Plan and Instrument. This instrument shall be developed, reviewed, and
revised (if necessary) on a yearly basis through the cooperation of the WNTA and
Board / Administration through a standing Evaluation Committee consisting of an
equal number of WNTA representatives and Board/Administration members.

13



ARTICLE VII—EMPLOYMENT CONDITIONS

7.4 LENGTH OF TEACHER DAY
WINKELMAN SCHOOL
‘MONDAY ~ [750am-415pm.
TUESDAY through FRIDAY _"7_56 ﬁ -3 oo 'p m. -
FIELD SCHOOL
'MOoNDAY T '8"36am -455pm. 3
'TUESDAY through FRIDAY - 8 30 a.m. - 3:40 p.m,

The Administration reserves the right to require teachers to adjust the listed times in
case of extenuating circumstances.

The length of the teacher day on Monday is longer than Tuesday through Friday to
have time for the faculty to meet for purposes determined by the administration.
Meetings could be rescheduled for Tuesday if Monday is a holiday. It is the Board's
intent that there shall not be a Monday meeting in a school during any week such
school has open houses or parent conferences after normal school hours. The
schedule for teachers on those Mondays shall be the schedule they have on
Tuesday through Friday.

The Board reserves the right to modify the teacher work day time schedule without
increasing the aggregate number of minutes per week. The Board agrees that it
shall not increase the length of the normally scheduled teacher day, seven (7)
hours, twenty-five (25) minutes, without first notifying the Union and affording the
Union the right to negotiate the proposed change. Each teacher shall be entitled to
duty-free lunch period of forty (40) minutes daily.

14



7.2

7.3

Flexible schedule for social workers shall be defined as the occasional or periodic
assignment of a social worker to work on a schedule that differs from the standard
day as set forth in this section without reducing or increasing the length of the
teacher workday (or, in the case of a partial day assignment, the teacher workweek)
from the levels set by this Section. A social worker shall not be assigned to a
flexible schedule without the written approval of the Board, the Union and the social
worker. A flexible schedule may be terminated on thirty (30) days notice by the

Board or the Union.

Flexible schedule for school psychologists and/or speech/language pathologists
shall be defined as the occasional or periodic assignment to work on a schedule
that differs from the standard day as set forth in this section without reducing or
increasing the length of the teacher workday (or, in the case of a partial day
assignment, the teacher workweek) from the levels set by this Section.

SCHOOL CALENDAR

The school calendar shall be created by the calendar committee including
representatives of the WNTA, Board of Education, parents, building administration,

and Superintendent.

TEACHER PREPARATION
Teacher instructional preparation time for the following school year shall be

scheduled using each building's shared leadership process. When numbers of
classes and/or sections change, the final teacher instructional preparation time may
be administratively adjusted. Every effort shall be made to ensure equitable
preparation time within individual buildings and that the main focus of preparation
time shall be individual and/or grade level/team/department planning. Under
unusual circumstances, administration may assign teachers during preparation time

as necessary.

15



74

7.5

7.6

STUDENT TEACHERS
The assignment of student teachers shall be by mutual consent only.

ADMINISTRATION OF MEDICATION/ASSISTANCE TO
STUDENTS/INDEMNIFICATION

Teachers shall not be required or prevailed upon to administer medication or
otherwise provide direct medical assistance to students. This section shall not
prohibit any teacher from voluntarily administering medication or providing first aid
or other medical assistance for students, nor shall it prohibit the Administration from
inquiring as to a teacher’s willingness to so volunteer. Teachers are expected to use
their best professional judgement in rendering first aid or needed medical
assistance to students, or in seeking such assistance for students from other

personnel, as circumstances warrant.

To the fullest extent permitted by law, the Board shall defend, indemnify and hold
harmless teachers from and against any and all claims, demands, actions,
complaints, suits, or other forms of liability that may arise from the actions of any
teacher rendering first aid or other assistance to a student.

END-OF-YEAR CHECKOUT
Administration shall have the right to develop and enforce a procedure for an end-

of-the-year checkout of teachers. These procedures shall be provided to the
teachers at least one (1) month in advance of the end of the school year. Such
procedures are to exhibit reasonable professional expectations and shall not be

arbitrary and capricious.
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ARTICLE VIII—LEAVES

8.1 SICK LEAVE

Each full-time teacher shall be granted the following amount of sick leave per
school year, without deduction in pay.

* Years one (1) through four (4) of employment: Ten (10) days each year

* Years five (5) through ten (10) of employment: Fifteen (15) days each
year

= Years eleven (11) and beyond: Twenty (20) days each year

Part-time teachers shall receive sick leave on a prorated basis. Unused sick
leave shall accumulate without limit. Sick leave shall be interpreted to mean
personal iliness, iliness within the immediate family or death in the immediate
family or household. The immediate family for purposes of this section shall
include parents, spouse, brothers, sisters, children, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law and legal

guardians.

8.2 PERSONAL LEAVE

Each full-time teacher shall be granted two (2) personal leave days per school year,
without deduction in pay, for the purpose of transacting or attending to personal,
legal, business, household or family matters which require absence during work
hours. Part-time teachers shall be granted one (1) personal leave day per school
year. Unused personal leave shall be added to the teacher's accumulated sick

leave.

Personal leave may be used in increments of not less than one-half (2) workday.
The teacher shall provide advance written notice to his/her principal through the
absence reporting system as soon as possible. Personal leave shall not be used to
create or extend a vacation or holiday. Exceptions must be approved by the

administration.
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8.3

84

8.5

BEREAVEMENT LEAVE
Teachers with less than twenty (20) accumulated sick and personal days, at the

time of the bereavement leave request, shall be entitled to up to three (3) days of
bereavement leave, without loss of pay, for the death of an immediate family
member as defined by 8.1 above. Bereavement leave shall not be cumulative if not
used.

FAMILY AND MEDICAL LEAVE ACT (FMLA)
The provisions of this LEAVE Article will be administered in accordance with the

Board’s Family and Medical Leave Act policy, a copy of which is available on the
District website and is also available upon request.

Employees may be eligible to receive benefits under FMLA. Due to the
complexities of FMLA, please contact the Chief School Business Official to learn
more about the provisions of this benefit.

FMLA shall run concurrently with the teacher's other applicable sick leave.

MATERNITY/CHILDREARING LEAVE
A teacher shall be eligible for a maternity/childrearing leave without pay subject to

the conditions set forth below:

A. The teacher shall advise the Superintendent or designee of her pregnancy_no

later than the fourth month of pregnancy or upon ascertainment of such

condition, whichever shall be the later. Upon notification, the District shall

provide the FMLA paperwork to the employee to complete as per instructions
provided. Regardless of whether the teacher is seeking a leave, the District may
require documentation through the FMLA paperwork or other means that the
teacher may safely continue in her employment and perform all her regular
teaching duties during the pregnancy.
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. Written request for such leave shall be made to the Superintendent or designee

at least one hundred and twenty (120) calendar days prior to the anticipated

birth/adoption of the child. Such requests shall be submitted to the Board.

. A teacher may commence the leave either when medically necessary upon
doctor certification or when she is incapable of performing her duties

satisfactorily.

. The leave shall not exceed the balance of the school year in which it
commences unless the birth/adoption occurs during the month of April, May, or
June prior to the end of the school year in which the leave begins, and then one
(1) additional school year may be allowed upon the recommendation of the
Superintendent. A second additional year shall not be granted.

. Applications for leave under this section shall be approved or disapproved by the
Board of Education in its sole discretion upon consideration of whether the leave
is in the best interests of the District, and the Board's decision shall be final. The
Board’s decision shall not be subject to the grievance procedure set forth in
Article IV of this Agreement.

. Sick leave shall not be applicable during the period of the maternity/childbearing
leave; however, this leave may be preceded by a FMLA leave for eligible
employees with FMLA qualifying event. Any accumulated sick leave available at
the commencement of the leave shall be available to the teacher upon return to

employment to the district.

. Any teacher who has been employed at least 120 or more teacher work days of
the school term in which a leave is taking place shall be entitled to such
advancement on the compensation schedule as the teacher would have had if

the leave had not been granted.

. A Maternity/Childrearing Leave shall be unpaid subject to the provisions of 8.4
FMLA or additional medical necessity certified by a physician.
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8.6

I Ateacher shall notify the Superintendent by February 1 of his/her intention to
return to the District the following year. Failure to so notify the Superintendent
shall be deemed a resignation.

J. The teacher may continue to participate in the District insurance plan during the
leave if he/she pays all premiums.

A tenured teacher shall be entitled to a childrearing leave of absence subject to all

of the applicable notices and other requirements as set forth in this Agreement
except 8.5 E. Eligibility for such leave shall arise upon the anticipated birth of a

child or upon the planned adoption of a child.

Upon retumn from maternity/childrearing leave, the Superintendent or designee shall
assign the returning teacher to a position for which the teacher is legally qualified
with_no loss of seniority or tenure status. The teacher shall receive pro-rata credit

for days worked for purposes of seniority and of determining subsequent salary
schedule advancement.

UNPAID LEAVE OF ABSENCE
A tenured teacher with a minimum of seven (7) years continuous full-time service in

District 31 may apply for an unpaid leave of absence. If the reason for the unpaid
leave of absence is a FMLA qualifying event, the teacher must have exhausted the
allowable FMLA leave.

An unpaid leave of absence shall not be used to extend a maternity/childrearing

leave

Application for unpaid leave shall be made in writing to the Superintendent.
Requests shall state the reason and the time period for such leave.

Unpaid leave shall not exceed the balance of the school year in which it
commences unless the leave begins during the month of April, May, or June prior to
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the end of the school year in which the leave begins, and then one (1) additional
school year may be allowed upon the recommendation of the Superintendent and
approval of the Board of Education. A second additional school year shall not be

granted.

The notification date of intent to return shall be February 1st. Failure to notify the

Superintendent by this date shall result in automatic resignation.

On unpaid leave, no teacher will accept employment in another school in lllinois.
Any teacher who violates this stipulation shall be subject to termination.

A teacher shall return to work for a period of one (1) full school year before being

considered for subsequent leave under this section.

Applications for leave under this section shall be approved or disapproved by the
Board of Education in its sole discretion upon consideration of whether the leave is
in the best interests of the District, and the Board's decision shall be final. The
Board's decision shall not be subject 