Brownsville Independent School District
2021-2022 Supplemental Duty Pay - Other

Assigned Supplemental Instructional/Other Duties Stipend
Campus Tutorial/Extended School Year, Curriculum Writing, In-Home Parent Training, In-House
Presenters

$35 per hour

Supplemental Duty Instructional — Summer School/Jump STAART (SS1, Curriculum Writing, $35 per hour
Regaining Credit, EOC only) P
Supplemental Duty Instructional — Summer School

(Enrichment and all other Teachers to include RN’s and Counselors)

$£35 per hour

Academic Enrichment Activities {Wellness/Mental Health) ex: Elem. P.E. & Elem, Fine Arts, $35 per hour
Ballroom Dancing, CTE

Supplemental Duty Campus Administrator(s) — Summer School/Jump STAART $£35 per hour
College, Career, and Military Readiness Supplemental Duty $150 per day

Long-term Administrator Substitute (as approved by Supt. $160 per da

High School Stipend

Head Cheerleader Sponsor $4,000 /7 Days
Assistant Cheerleader Sponsor $2,000/7 Days
Academic Decathlon (2 sponsors per campus) $700
Techrology Support Teacher (One per campus) $1,200
Dual Enrollment $50.00/per h(_)ur 48 hours
required
Journalism & Yearbook $2,000
Cheerleader Sponsor $1,000
Technology Support Teacher (One per campus) $1,200
Journalism & Yearbook $1,500
Technology Support Teacher $1,200
Coding Sponsor $2,000
Cheerleader Sponsor $750

District Wide Stipend Stipend

Cell Phone Usage (Designated Administrators) Administrators and Special Assignment Pay Grade 6

and above who do not have a BISD issued cell phone. eament

Head Chess Sponsor (5 Tournaments) — up to 2 sponsors $£1,000

Assistant Head Chess Sponsor (5 Tournaments) | sponsor $800

Special Services Certified / Professional & Related Service Provider/Therapist/Assistant Therapists $35 per hour
Contracted Evaluation Compensation. Special Education evaluations completed during non-working

days by District Assessment Personnel on Teacher Hiring Schedule. Must be assigned through $600 per evaluation
Special Services Administrator for Saturday and/or Summer Testing.

Staff Development Compensation — Only for Professionals on Teacher Hiring Schedule, inclusive of $150

JROTC Instructors, Professional Instructional Support & Counselors — Minimum of 6 hours ]
Staff Development Compensation — Only for Professionals on Teacher Hiring Schedule, inclusive of $75

JROTC Instructors, Professional Instructional Support & Counselors — Minimum of 3 hours
Personnel Pay (Other)
State of Texas Electrical, Plumbers or HVAC License (used for BISD projects)
FNS Registered Licensed Dietician
Classified Personnel: Incentive Pay for Associate’s and Bachelor’s Degree
Classified employees who hold an Associate’s Degree are entitled to a $500.00 incentive.
Classified employees who hold a Bachelor’s Degree are entitled to a $1,000.00 incentive.

Incentives will be paid in two increments: the first increment in December and the second increment in May. (See Appendix A)

Chess — Refer to Chess Handbook for requirements

Special Note:

1 All supplemental salaries are to be paid to full ime Distnct employees acrording to levels as indicated in this schedule.

2 Supplemental duty assignments, recommendations must have written prior approval of the Superintendent or designee prior to implementation of
program.

3. Yecarly amounts are paid in 12 equal monthly payments. Al non-administrative full time professional employeces are eligible for supplemental duty
assignments that are paid according to the Board approved supplemental duty salary schedule

4. Employees on the Special Assignment ‘Administrators Salary Schedule are not eligible for supplemental duty assignment unless the assignment is
administrative in nature and the Superintendent or designee has given prior approval.

5. Supend will cease upon departure of position, resignatian, retirement or departure from B.1S.D. Stipend 1s not transferable,

Stipend
$2.000
$5,000
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Board Approved: June 24, 2021
Amended: April 12, 2022



Brownsville Independent School District
2021-2022 Supplemental Duty Pay - Other

District Wide

Classified Instructional/Support Staff - Summer School/Jump STAART

Supplement

$15 per hour

GEAR Up Tutors

$12 per hour

LVN’s (Summer School)

$17 per hour

Student Workers

$8.50 per hour

Destination/Imagination

Instant Challenge Workshop (1 day).......ooo i e, $1o0
Regional Competition (1 day).........cooiiiii i e e $150
State Competition (1 day).... ..o $250
Global FInals (6 days) .. ..o e e e e e $500
Total $1,000

Food and Nutrition Services/Transportation Extended hours for Summer Employment
Transportation General Maintenance Summer Employment
Part time Temporary — Classified Employees

Minimum $15 per
hour or their current
hourly rate

g-term Administrator Substitute (as approved by Su

Lon 5
BISD Police Department

Certification Pay:

$160 per da
Supplement

L ( 4 1 T (O $300
N T T $600
N (] PP $900
Education:
VT B0 OIS .ottt et et et e ettt et e et et e e e $300
ASSOCTAtE DBEICE ...ttt et et e e e e eans $500
BaChelor’ s DEEIee .. oo e e e $1,000
[\ T £ R T - P $1,500
Position:
Training Coordinator ... ... e $1,000
T O LE INStUC 0T oottt e e e e e e e e e $1,000
TCOLE Firearm InsirUC Or L. oottt ittt et ettt e e e e ettt e e $1,000

Special Note:

. All supplemental salaries are to be paid to full time District employees according to levels as indicated in this schedule.

2. Supplemental duty assignments/recommendations must have writlen prior approval of the Superintendent or designee prior to
implementation of program.

3. Yearly amounts are paid in 12 equal monthly payments. All non-adminisirative full-time professional employees are eligible for
supplemental duty assignments that are paid according to the Board approved supplemental duty salary schedule.

4. Employees on the Special Assignment/Administrators Salary Schedule are not eligible for supplemental duty assignment unless the
assignment is administrative in nature and the Superintendent or designee has given prior approval.

5. Stipend will cease upon departure of position. resignation. retirement or departure from B.1.S.D. Stipend is not transferable.

Board Approved: June 24, 2021
Amended: May 3, 2022
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