Tentative Agreement Contract Costing January 2017

Base Year One Year Two Year Three Year Four Year Five
2016-17 2016-17 Variance YOY % 2017-18 Variance YOY % 2018-19 Variance YOY % 2019-20 Variance YOY % 2020-21 Variance YOY % Annualized
Base Year Year One F/(U) Change Year Two F/(U) Change Year Three F/(U) Change Year Four F/(U) Change Year Four F/(U) Change % Change
Base Salary | $ 2,498,367 $ 2,816,644 S (318,276) 12.7% $ 2,872,976 S (56,333) 2.0% $ 2,930,436 S (57,460) 2.0% $ 2,989,045 S (58,609) 2.0% $ 3,048,826 S (59,781) 2.0% 4.6%
Medical | $ 1,338,535 $ 1,440,186 $  (101,651) 1.5% $ 1,443,794 S (3,607) 0.3% $ 1,499,546 S (55,752) 3.9% $ 1,557,527 S (57,982) 3.9% $ 1,617,829 S (60,301) 3.9% 2.4%
Dental |$ 79889 | |$ - $ 79,889 S - S - $ - $ - $ - $ - $ - $ -
Medicare | $ 36,226 $ 40,841 $ (4,615) 12.7% $ 41,658 S (817) 2.0% S 42,491 S (833) 2.0% S 43,341 S (850) 2.0% S 44,208 S (867) 2.0% 4.6%
FICA | $ 154,899 $ 174,632 S (19,733) 12.7% $ 178,125 S (3,493) 2.0% $ 181,687 S (3,562) 2.0% $ 185,321 S (3,634) 2.0% $ 189,027 S (3,706) 2.0% 4.6%
IMRF | $ 285,813 S 322,224 $ (36,411) 12.7% $ 328,669 S (6,444) 2.0% $ 335242 $ (6,573) 2.0% S 341,947 S (6,705) 2.0% $ 348,786 S (6,839) 2.0% 4.6%
Life Insurance | $ 5,391 $ 6,078 (687) 12.7% $ 6,200 $ (122) 2.0% $ 6324 S (124) 2.0% $ 6,450 $ (126) 2.0% $ 6579 S (129) 2.0% 4.6%
AD&D Insurance | $ 765 | |$ 862 $ (97) 12.7% $ 879 $ (17) 2.0% $ 897 $ (18) 2.0% $ 915 (18) 2.0% $ 933 $ (18) 2.0% 4.6%
Disability Insurance | $ 6,271 $ 7,070 S (799) 12.7% $ 7211 S (141) 2.0% $ 7,355 $ (144) 2.0% $ 7,503 $ (147) 2.0% $ 7,653 S (150) 2.0% 4.6%
403(b) Contribution | $ - $ - $ - - $ - $ - - $ - $ - - $ - $ - - $ - $ - - -
CPIStipend | $ - S - S - - S 21,000 $  (21,000) - S 21,000 S - 0.0% S 21,000 S - 0.0% S 21,000 S - 0.0% -
Total Cost $ 4,406,157 $ 4,808,537 $  (402,380) 9.1% $ 4,900,512 $  (91,974) 1.9% $ 5,024,978 $ (124,466) 2.5% $ 5,153,048 $  (128,070) 2.5% $ 5,284,840 $  (131,792) 2.6% 4.0%

|Longevity Payment :

$ 154,000.00 |
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