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RAMADAN
Zainab Qadir

Ramadan is here, and many people
in the Eastlake community are
taking part. It’s a very important
month to Muslims, during which
they fast, reflect, and strive for
personal and spiritual growth. It’s
also not very well understood, with
many people not knowing exactly
what Ramadan is really about.
Ramadan is the ninth month in the
Islamic calendar, and can be 29 or
30 days long, beginning and ending
with the sighting of the crescent
moon. It’s the month in which the
Prophet Muhammad is said to have
received his first revelation of the
Islamic holy text, the Quran, which
is a central part of Ramadan.
Muslims focus on the Quran and
prayer, along with a lot of other
spiritual practices.
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Of course, Ramadan is most wellknown as a month of fasting. For
every day of the month, from
around dawn until sunset, Muslims
who are healthy and well enough to
do so won’t eat or drink anything.
After sunset, Muslims will break
their fasts, often with dates and
traditional foods from different
cultures.
Ramadan isn’t just about
individuals’ spirituality. It’s also
about community. Muslims around
the world all fast together, building
a sense of unity. On a smaller scale,
it’s about communities coming
together to pray and celebrate. The
emphasis on spirituality includes
kindness and generosity, which
means many Muslims offer gifts
and charity to each other, which
brings people closer to each other.

Muslim students at Eastlake are
no exception. The Muslim
Student Association is one
place where students come
together to add even more to
the sense of community at
Eastlake. All students are
welcome to attend their
meetings and learn more about
Ramadan. Another place to
learn more would be the
library. Throughout this
month, there will be a display
of books related to Ramadan in
the library, by authors of
diverse backgrounds.
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BOBA SHOP OPENING IN SAMMAMISH
Karissa Song

In early March, Yi Fang, a boba shop, opened up a new location in
Sammamish, and students are loving it. Located in the Inglewood Plaza, it is
conveniently placed close to Eastlake, which makes it super easy for
students to go after school or during their lunch breaks.
The staff was super friendly. Sasa, an Eastlake student, actually
mentioned that some of the employees spoke Cantonese “It was super cool
to see. They were really nice,” she concluded. The menu also has a wide
selection, including milk teas, fruit teas, and other drinks, as well as some
food options. Although, Sasa added, that sometimes many of the items are
sold out due to the high demand of customers.
Many people also noted that the interior design and general aesthetic
really stood out to them, with a lot of balloons and places to sit. “I like the
ambiance and the decorations... it was really pretty,” and it is a good place
to just hang out with friends.
However, one common complaint was that it is always super busy and
crowded, especially right after school. Because of this, there is usually a
small wait time, so some students choose to order online and pick up
instead. Furthermore, there was only one size available, and some of the
drinks were more expensive (nearly seven dollars).
Overall, most people agreed that they enjoyed their food and would go
again. “People are obsessed.”

AUTISM AWARENESS MONTH
Nayoung Lee
While April 2nd commemorates Autism Awareness Day, it is also the beginning of Autism Awareness
Month. This month is dedicated to spread awareness and increase understanding of autism spectrum
disorder (ASD). Though many people know of autism, they may not be aware that autism isn’t always
apparent, and there might be people in their lives that are autistic. To make sure everyone feels respected
and appreciated, it’s necessary to understand ASD and the stigma that surrounds it.
So what is ASD? As previously mentioned, autism is a developmental disability, though some prefer
other terms such as condition, difference, or disorder. No one on this spectrum goes through the exact
same experience, and every autistic person has a different set of strengths and challenges. People on this
spectrum could experience difficulties in expressive and receptive communication, social skills,
emotional skills, behavioral skills, and sensory reception.
At EHS, there may be students or staff with ASD that you don’t know about. This only makes it more vital
to make sure to use respectful language when taking about autism, no matter who you’re with. If you
notice someone using hurtful language or spreading stigma, you can always do your part to educate
them, because they may be ignorant or simply not know much about ASD.
Jessica D’Aquila, a special educations teacher at EHS, says, “The first step in spreading Autism
awareness at EHS is helping our students, faculty, and staff understand the broad spectrum in which
Autism presents. People with ASD, even ones who are more impacted by their disability than others, are
capable of holding employment, living independently, having meaningful relationships, and being active
members of society.”
Spreading awareness will help people become more accepting of those with ASD and learn to accept their
differences. Everyone can do their part in this by listening to and learning from autistic voices and by
helping to challenge prejudices and stigma.
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WOLF STRONG
WEEK 2022
Alyssa Bick
In the week following Spring
break, Eastlake’s Leadership
team hosted an important event
called “Wolf Strong Week”.
Throughout this time, students
were able to participate in
numerous activities with their
fellow wolves.
This year, Wolf Strong Week
took place from Monday April
11th through Friday April 15th.
A variety of different events
occurred each day of the week.
Some activities also took place
throughout the whole week
such as pastries for students
before school, music in the
hallways, snacks during passing
periods, student shoutouts and
many more.
On Monday after school,
students participated in a spike
ball tournament outside.
On Tuesday, students could
play dodgeball after school and
attend a movie night at 7pm to
watch Sing 2 with popcorn and
candy.
On Wednesday, students
had a wide variety of activities
that they could participate in.
There was a cookout, a tiedyeing event and rock painting
in the parking lot.
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Students had many
opportunities to paint rocks
throughout the week to
contribute to Eastlake’s school
wide art project this year. Also,
the leadership team ran a car
wash after school for staff.
The “Wolves Got Talent
Show” took place on Thursday
with a variety of students
selected to perform. Teachers
judged the show and announced
that this year's winner was "The
Royals" Jazz Band! The Talent
Show was in the theatre and
there was also food available for
purchase from the school bake
sale. All of the proceeds
collected during the event will
go towards funding the Junior
Prom. During the show’s
intermission, an art gallery
displaying students’ artwork was
in the commons. Students also
had the opportunity to write
handwritten complements to
artists about their pieces.

On the last day of the week,
there was a pancake breakfast in
the stadium where students
could watch the sunrise. Also,
during Wolf Time that day,
students watched a video recap
of all the events throughout the
week including carpool karaoke
by students and staff members.
Finally, as students left school
on Friday, they could get ice
cream from the ice cream social
at the front of the school.
ASB Secretary Grace
Thompson states, “We
encouraged students to attend
as many of the events as
possible to bond with their
peers and have fun!”
The amazing leadership
team worked tirelessly this year
to plan all of these events for
students and staff to enjoy.
Their hard work and dedication
continues to strengthen the
community at EHS and makes
Eastlake a better place!
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WHAT WE WANT IN AN ASSOCIATE PRINCIPAL
Keira Ortega

THE AP's We
WANT

What characteristics do you
want to see in our new APs?

Do you think those in charge of the hiring
process should prioritize skills/prior experience
or diversifying staff?

How important is the
decision about who
they hire to you? Why?

Vera Youngquist
9th

"Responsibility, helpfulness,
a good leader"

"I think experience and skills because if it makes
it more diverse, but they don’t have the adequate
skills then it’s not really helpful to the school
because they don’t have the right experience"

"Not important to me;
I don’t even know who
the current ones are"

Hanut Sohony
10th

Kate Hall
10th

Daniel Barton
11th

Zainab Qadir
11th

Jacob Toy
12th

Yuna Lee
12th

"Somebody who is open
minded in terms of
understanding what people
want; also open in terms of
being friendly"

"Someone who cares about
the students and wants to
be part of the school [and]
involves themselves"

"I think they should look at the credentials and
experience first - diversifying is good but looking
at experience credentials is more important. You
can look at diverse people with good credentials
if you’re looking to diversify"

"Diversifying staff and background because
experience doesn’t mean you’re perfect for the
job; having someone who can contribute to the
diversity is nice and they can always learn on the
job"

"Not much to not at
all, doesn’t influence
me a lot"

"Not super important
for me because I don’t
want to have to see
the principal, but it
does matter a little bit
because they are still
part of the
community."

"I would like someone who
is respectful to the students;
[someone who] helps
students instead of yelling
at them"

"Prioritize skills; if you [prioritize] a certain
number of race vs more [overall] skill, teachers
and students’ productivity will decline, and the
school will be overall worse."

"Someone who’s really
involved in the student
culture, listens to students,
they actually take action
when it comes to the
students"

"I think both are important- experience is really
important when it comes to really making an
impact; but also diversity would bring in more
perspectives and more insight into what
everyone in the school needs"

"It’s important for me
to see an associate
principle that’s pretty
active and to see them
making a change"

"More involved with
students, more relaxed"

"Prior skills, if they did a good job somewhere else
[then] hopefully they’ll do a good job here"

"5/10, because I’m a
senior and I won’t be
here next"

"I think someone who is very
driven, very student-based,
welcoming, [and puts]
themselves outward."
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"Diversifying because I care more about their
personality and what they stand for as a human;
don’t care so much about degree or previous
jobs, more about their morals and what they
stand for as a person and how they want to
diversify Eastlake"

"As long as they don’t
suck, we’re good"

"I’ve gone my 4 years
without knowing
them so impact is
quite minimal; It
would be nice if we
could get new people
in that would be closer
with the students; it
adds more
community"
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What Teachers want for our APs:
What characteristics do you want to see in our new APs?
Ms. Egashira: "I want to see someone who looks for equity, who is student-centered, personable, and supportive of building community"
Ms. Story: "Someone who has a cool head and a warm heart"
Do you think those in charge of the hiring process should prioritize skills/prior experience or diversifying staff?
Ms. Egashira: "To me, I think it’s important to hire diverse staff [and] diverse perspectives. I think it’s important for students to see
themselves reflected in administrative positions; I think it’s important for staff to have someone that sees their perspectives"
Ms. Story: "Right now for where Eastlake is, that diversifying the staff is the most important because a school is a place of learning and we
learn more from people that are different than from people who are more similar"
How important is the decision about who they hire to you? Why?
Ms. Egashira: "I think it’s really important, especially since we’re getting 2- so I think that will make a big impact on the culture of the school"
Ms. Story: "Its important because I feel that administrators have an important role in supporting teachers; and as a former teacher, I think
that’s the most important thing for any public school to have – the teachers must be supported"
Many students say they don't really care or only minimally are about the decision on who they hire is. Why is that? What does
that say about current AP's or the position in general's effectivity?
Ms. Egashira: "I’d like to blame it on the last 3 years of the pandemic."
Ms. Story: "The student perspective is valuable; and also maybe not as in tune with all the layers of decision making that go into how a school
is run; if they did then they would probably see more of the connection"
What can the current and future APs do that will be more interest/importance to the students?
Ms. Egashira: "I think they need to have a presence, they need to be meeting with students talking with students; they need to be more
physical.
Ms. Story: "I’m not sure that’s necessary because it’s not the student’s job to be aware of all the layers of the impact of school operations ... It
is important for students to have a good AP in the long run but it’s not their job to recognize all the nuances that go into hiring any
administrator"
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