
EATON BOARD OF EDUCATION REGULAR MEETING 
Hollingsworth East Elementary School Cafeteria 

November 4, 2013 
6:00 p.m. 
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I. Opening of the  Meeting 

 
1. Call to Order – President  

 
2. Roll Call – President 

 
R. McKinney ___ D. Mowen ___ T. Parks___ B. Pool___ J. Renner ___  

  

B. Curry___ P. Dodson ___ C. Neanen___ S. Couch___ 

K. Carpenter___ K. Powell___ P. Friesel___ 

 
3. Pledge of Allegiance 
 
4. Adopt the Agenda 

 

Motion by ______________, seconded by ______________to adopt the agenda. 
 

 Discussion. 

  McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 

  President declares motion _______________ 

 
5. Recognition of Student 

 

The Eaton School Board of Education and Administration wishes to recognize Cameron Willis for 

his outstanding sportsmanship and representation of Eaton Community Schools, and congratulate 

him on placing fourth at the State Golf Tournament. 

 

6. Recognition of Visitors 

 

7. Executive Session (only if necessary)    

____________________________________ invited to participate in executive session. 

 
To discuss     . 
 
 Motion by _____________, second by _____________to convene  
 executive session.     
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 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
  President declares motion _______________. 
    

President convenes executive session at __________ p.m. 
  

  President resumes open session at __________ p.m. 

 
 

8. Other Opening Business 

 

II. Treasurer’s Business – Priscilla Dodson 
 

1. The Treasurer recommends approval of the following: 

 

A. Approve minutes of the October 14, 2013 Regular Board Meeting. 

B. Approve minutes of the October 30, 2013 Special Board Meeting. 

C. Submission of Warrants. 

D. Submission of Financial Report. 

E. Submission of Investment Report. 

F. Approve FY14 Supplemental Appropriations. 

G. Approve contract with Industrial Appraisal Company for the fixed assets accounting 

control and insurance valuation purposes (Attachment A). 

H. Approve contract with the Preble County Educational Service Center for FY14 

Mental Health Services in the amount of $10,600.00. 

I. Transfer $36,064.74 from 010-9001 OSFC Project Local Share BABS ES to 010-

9010 OSFC Project Local Share BABS MS. 

J. Approve new fund 300-9801 Tournament Soccer Fund. 

 

Motion by________________, seconded by________________, to approve agenda 
Item II. 1. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 
 

III. Old Business 
 

1. Miami Valley Career Technology Center Report – Doug Mowen 

2. Parks and Recreation Board Report – Joe Renner 

3. Superintendent’s Report – Dr. Barbara Curry 
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4. Director of Education – Cindy Neanen 
 

5. Principal’s Report – Kip Powell 
 

6. Supervisor’s Report – Rodger Clark 
 

7. Other Old Business 
 

IV. New Business 

 

1. Retirement 

 

The Administration recommends approval of the following retirement and resignation. 

A. Angela Massie, Cafeteria Worker, resignation as of September 27, 2013. 

B. Michael Wehrley, Custodian, resignation for the purpose of retirement, effective January 

1, 2014. 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 1. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

2. Employment – Classified Staff 

 

The Administration recommends the employment of the following personnel for the 2013-2014 

school year, effective the day after board approval unless otherwise noted.  Employment contingent 

upon certification (where applicable), criminal record check, and all other state and local 

requirements. Salary and duties per Board Policy, Negotiated Agreement, and Administrative Rules 

and Regulations. 

 

A. Tom McKee, Bus Driver. 

B. Sonny Shepherd, Custodian. 

C. Janet White, Educational Aide. 

D. Susan Wible, Educational Aide. 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 2 A-D. 

 
 Discussion   
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 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 
E. Scott Aten, Custodian assigned to the athletic complex. 

 
Motion by________________, seconded by________________, to approve agenda 
Item IV. 2 E. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

3. Employment – Certificated Staff – Substitute Teachers/Tutors as certified by the 

Preble County Educational Service Center 

 

The Administration recommends approval of the substitute teachers/home instruction tutors for the 

2013-2014 school year, as certified by the Preble County Educational Service Center. 

 

A. Jacob Blevins 

B. Daryl Foster 

C. Amberly Pettey 

D. Katherine Schroeder 

 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 3. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

4. Employment – Non-Certificated Staff – Extra-Curricular Contracts 

 

The following position has been posted and no certificated staff members have applied.  The 

Administration recommends the employment of the nominees on a one-year limited contract for 

the 2013-2014 or as noted, contingent upon completion of all state and local requirements.  

Salary and duties per Board Policy, Negotiated Agreement, and Administrative Rules and 

Regulations. 

 

A. Nichole Heiser, 9th Grade Cheerleading Advisor. 

B. Tom Lamberson, 7th Grade Girls Basketball Coach. 
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Motion by________________, seconded by________________, to approve agenda 
Item IV. 4. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 
  

5. Approval of Volunteer 

 

The Administration recommends approval of the following volunteer for the 2013-2014 

school year; contingent upon completion of all state and local requirements, including 

criminal background check if necessary. 

 

A. Alexandra Buller, Volunteer Cheerleading Advisor 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 5. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

6. Authorization to Operate Band Equipment Van 

The Administration recommends authorization for the following volunteer to operate the band 

equipment van during the 2013-2014 school year, pending completion of all state and local 

requirements. 

 

A. Randall Swartwout 

 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 6. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 
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7. Board of Education Policy Update 

 

The Administration recommends the second reading and adoption of the following revisions 

to the Board of Education policies. 

A. Policy GBK – No Tobacco Use on District Property by Staff Members (Attachment B). 

B. Policy JFCG – Tobacco Use by Students (Attachment C). 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 7. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

8. Approval of Out-of-State Employee Travel 

 

The Administration recommends approval of out-of-state travel for the following employee. 

 

A. Keith Shultz to attend a bullying prevention seminar in Covington, Kentucky on December 6, 

2013. 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 8. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 
 

9. Agreement with Preble County YMCA 

 

The Administration recommends approval of the rental agreement with the Preble County 

YMCA for use of the YMCA’s pool for the Eaton High School Swim Team, retroactive to 

November 1, 2013 (Attachment D). 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 9. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 
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10. Memorandum of Understanding  

 

The Administration recommends approval of the memorandum of understanding with Miami Valley 

Career Technology Center, for the purpose of compliance with Ohio Revised Code 3311.19, JVSD 

Board Governance (Attachment E). 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 10. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

11. Amendment to the October 14, 2013 Board Resolution 

 

The Administration recommends amending Resolution number 1314-100 Item B, of the October 14, 

2013 Board Agenda to reflect the employment of Ann Bruce as Student Council Advisor (1/2 

Stipend) in place of Jessica Dehart.  

Motion by________________, seconded by________________, to approve agenda 
Item IV. 11. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

12. Donation 

 

The Administration recommends acceptance of the following donation. 

 

A. From the Bruce PTA to Bruce Elementary, Library Books. 

 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 12. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 
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13. Other New Business 

 

Motion by________________, seconded by________________, to approve agenda 
Item IV. 13. 

 
 Discussion   
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
 President declares motion _______________. 

 

 
14. Executive Session (if necessary) 

 

____________________________________ invited to participate in executive session. 

 

To discuss           
 
 Motion by _____________, second by _____________to convene  
 executive session.     
 
 McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 
  President declares motion _______________.    
  

President convenes executive session at __________ p.m. 
  

  President resumes open session at __________ p.m. 

 

V. Adjournment 

 

 Motion by________________, seconded by________________, to  
 adjourn the meeting. 
 

Discussion 

  McKinney ___ Mowen ___ Parks ___Pool___ Renner ___ 
 

President declares motion _______________. 
 
President adjourns meeting at     p.m. 

 
Upcoming Board Meetings: 
 
Special Meeting 
Thursday, November 7, 2014 – 6:30 p.m. 
Treasurer’s Office 
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Regular Meeting 
Monday, December 9, 2013 – 6:00 p.m. 
Hollingsworth East Elementary 

 

 



 

10 
Bold and italicized were included as addendum items 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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Attachment A 
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File: GBK 

 

NO TOBACCO USE ON DISTRICT PROPERTY BY STAFF MEMBERS 

 

The Board has a duty to protect and promote the health and well-being of all students and staff.   

The Board is acutely aware of the serious health risks associated with the use of tobacco 

products, both to users and nonusers, and that most tobacco use begins by the age of 18.  The 

Board recognizes that staff and school visitors serve as role models to students and, therefore, 

adopts this 100% tobacco-free District policy to endorse a healthy lifestyle and prevent tobacco 

use. 

 

For the purpose of this policy, “tobacco” is defined to include any lighted or unlighted cigarette, 

cigar, pipe, bidi, clove cigarette, and any other smoking product, and spit tobacco, also known as 

smokeless, dip, chew and snuff, in any form. 

 

Tobacco Use Prohibited 

 

No staff member or volunteer is permitted to smoke, inhale, dip or chew tobacco at any time, 

including non-school hours: 

 

 1. in any building, facility or vehicle owned, leased, rented or chartered by the District or 

 

 2. on school grounds, athletic facilities or parking lots. 

 

No staff member or volunteer is permitted to smoke, inhale, dip or chew tobacco at any time, 

including non-school hours, at any school-sponsored event off campus. 

 

Tobacco Advertisements and Promotions 

 

Tobacco advertising is prohibited on school grounds, in all school-sponsored publications and at 

all school-sponsored events.  Tobacco promotional items that promote the use of tobacco 

products, including clothing, bags, lighters and other personal articles, are not permitted on 

school grounds, in school vehicles or at school-sponsored events. 

 

Providing Notice to Staff 

 

“No Tobacco” signs will be posted throughout the District at entrances and other appropriate  

locations in all academic buildings, administrative spaces and athletic fields.  District staff will 

be provided notice of this policy.  District vehicles will display the international “No Smoking” 

insignia. 
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File:  GBK 

 

 

Enforcement 

 

Disciplinary measures taken against staff for violations of this policy comply with the 

requirements of State law, related District policies and regulations and/or the staff negotiated 

agreements. 

 

Disciplinary actions may be taken against District personnel found in violation of this policy. 

 

   

Educational Reinforcement 

 

Tobacco use prevention education shall be closely coordinated with the other components of the 

school health program.  Staff responsible for teaching tobacco use prevention education shall 

have adequate pre-service training and participate in ongoing professional development activities 

to effectively deliver the education program.  

 

Tobacco Education Program Resources 

 

To search for local tobacco cessation programs, visit www.otpf.org. 

 

 

[Adoption date:] 

 

 

 

 

 

LEGAL REFS.: The Elementary and Secondary Education Act; 20 USC 1221 et seq. 

 Goals 2000:  Educate America Act; 20 USC 6081 through 6084 

 ORC 3313.20 

  3794.01; 3794.02; 3794.03(F); 3794.04; 3794.06 

 OAC 3301-35-02; 3301-35-05 

 

 

CROSS REFS.: JFCG, Tobacco Use by Students 

 KGC, Smoking on District Property 
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File:  JFCG 

 

 

TOBACCO USE BY STUDENTS 

 

The Board has a duty to protect and promote the health and well-being of all students and staff.   

The Board is acutely aware of the serious health risks associated with the use of tobacco 

products, both to users and nonusers, and that most tobacco use begins by the age of 18.  

Therefore, the Board adopts this 100% tobacco-free District policy to endorse a healthy lifestyle 

and prevent tobacco use. 

 

For the purpose of this policy, “tobacco” is defined to include any lighted or unlighted cigarette, 

cigar, pipe, bidi, clove cigarette and any other smoking product, and spit tobacco, also known as 

smokeless, dip, chew and snuff, in any form. 

 

Tobacco Use Prohibited 

 

No student is permitted to smoke, inhale, dip or chew tobacco at any time, including non-school 

hours: 

 

 1. in any building, facility or vehicle owned, leased, rented or chartered by the District or 

 

 2. on school grounds, athletic facilities or parking lots. 

 

No student is permitted to smoke, inhale, dip or chew tobacco at any time, including non-school 

hours, at any school-sponsored event off campus. 

 

Additionally, no student is permitted to possess cigarettes, other tobacco products, papers used to 

roll cigarettes, lighters or other paraphernalia at any time. 

 

Providing Notice 

 

“No Tobacco” signs will be posted throughout the District at entrances and other appropriate  

locations in all academic buildings, administrative spaces and athletic fields.  Students are 

provided notice of this policy through student handbooks.  District vehicles will display the 

international “No Smoking” insignia.  Announcements will be made during home athletic events 

both before the event and during intermission, as well as at all school functions where deemed 

appropriate.  School programs will include a written reminder of the no tobacco use on District 

property policy. 

 

Students and parents are given copies of the standards of conduct and statement of disciplinary 

sanctions, and notified that compliance with the standards of conduct is mandatory. 
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File:  JFCG 

 

 

Enforcement 

 

Disciplinary measures taken against students for violations of this policy comply with the 

requirements of Federal and State law and related District policies and regulations.  Specific 

measures are outlined in the Student Code of Conduct. 

 

Disciplinary actions may be taken against students found in violation of this policy.  

 

  

Educational Reinforcement 

 

Tobacco use prevention education shall be closely coordinated with the other components of the 

school health program.  Staff responsible for teaching tobacco use prevention education shall 

have adequate pre-service training and participate in ongoing professional development activities 

to effectively deliver the education program.  Preparation and professional development 

activities shall provide basic knowledge about the effects of tobacco use and effects of peer 

pressure on tobacco use combined with skill practice in effective instructional techniques and 

strategies and program-specific activities. 

 

 

[Adoption date:] 

 

 

LEGAL REFS.: The Elementary and Secondary Education Act; 20 USC 1221 et seq. 

 Goals 2000:  Educate America Act; 20 USC 6081 through 6084 

 ORC 3313.66; 3313.661; 3313.751 

  3794.01; 3794.02; 3794.03(F); 3794.04; 3794.06 

 OAC 3301-35-02; 3301-35-04 

 

 

CROSS REFS.: JFA, Student Due Process Rights 

 JFC, Student Conduct (Zero Tolerance) 

 JGD, Student Suspension 

 JGE, Student Expulsion 

 Student Handbooks 
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Eaton High School Swim Team Pool Rental 
Proposal 
2013-2014 

 
 

Monday/Tuesday/Wednesday/Thursday – 3:00-5:00 PM 

Total Pool Time: 8 hours/week 

 
Meets: Four Home Meets, Dates 12/4/13, 12/11/13, 1/15/14, 1/23/14 

(6:00-9:00pm) 

 
Cost: $4,632 (4 Lanes – 4 meets) or $5,640 (5 Lanes – 4 Meets) 

Cost is based upon a rate of $9 per lane, per hour, and 14 weeks of practices. 

Cost includes $150 for each home swim meet. 

The YMCA cannot reimburse for canceled practices, unless the YMCA is 

responsible for the cancellation. 

 
Guidelines: 
 
Four lanes will be dedicated to the Swim Team during the stated times. 
Swim team will be responsible for putting in additional swim lane that will remain 
open for YMCA members only. 
 
Swim Team Coach will be responsible for assisting with the installation of lane 
markers at each practice. 
 
YMCA shall provide starting blocks, lane markers, false start rope, and backstroke 
flags for meet. All staffing, timing set-up and tear-down shall be the responsible of 
the Eaton High School Swim Team. 
 
Eaton High School Swim Team Coach must be present at all practices and meets. 
 
YMCA shall not be responsible for any lost or stolen items. Please secure all 
valuables. 
 
Eaton High School shall be responsible for paying all fees within 15 days of the 
completion of the season. 
 
In the event that swimmers make it to the post season and need additional weeks of 
practice, the length of this agreement, lanes required, and practice times can be 
adjusted to meet the needs of the swim team. 
 
 
Authorized Signature:______________________________________ Date:______________ 
 
Executive Director:________________________________________ Date:______________ 
 
Program Director:_________________________________________ Date:______________ 
 

 

*Contract will be effective for time period Nov. 1, 2013 to March 1st, 2014*
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Memorandum of Understanding 
 

Among 
 

Miami Valley Career Technology Center (“Miami Valley”) 
 

And the Associate School Districts and Educational Service Centers (ESCs) of 
 

Carlisle, Eaton, Huber Heights, Miamisburg, Milton-Union, Northmont, Tipp City, 
Trotwood-Madison,  Vandalia-Butler, Versailles, and West Carrollton; Darke County 
ESC (currently on behalf of Ansonia Local School District, Arcanum-Butler Local School 
District, Franklin Monroe Local School District, Mississinawa Valley Local School 
District, and Tri-Village Local School District), Miami County ESC (currently on behalf of 
Bethel Local School District and Miami East Local School District), Montgomery County 
ESC (currently on behalf of Brookville Local School District, Jefferson Township Local 
School District, New Lebanon Local School District, Northridge Local School District, 
and Valley View Local School District), Preble County ESC (currently on behalf of 
National Trail Local School District, Preble-Shawnee Local School District, Tri-County 
North Local School District, and Twin Valley Community Local School District) 

 (together with Miami Valley, “Signatory Districts”) 
 

For The Purpose of Compliance With  
 

Ohio Revised Code 3311.19, JVSD Board Governance 
 

______________________________________________________________________ 
 

Preamble 
 

1.  Purpose:  We the undersigned “Signatory Districts” as members of Miami Valley 
Joint Vocational School District (“JVSD”) enter into this Memorandum of Understanding 
(“MOU”) in recognition of the fact that the law has changed with respect to eligibility to 
serve on the board of a JVSD.  The purpose of this MOU is to outline how we as 
members of the JVSD intend to work together to comply with the new law.  While the 
MOU is based on specific provisions of state law, the MOU itself is not a legally binding 
contract and neither creates nor destroys any substantive or procedural rights under 
federal, state, or local law. 
 
2.  Term of MOU:  This MOU shall apply to all Board appointments taking place on or 
after September 29, 2013, the Effective Date of the amendment to ORC 3311.19.  It 
remains in place in perpetuity, subject to the Withdrawal or Amendment provision 
below.  It applies to appointments made on or after the Effective Date as the terms of 
members of the Miami Valley board who are serving unexpired terms expire or as those 
offices are otherwise vacated prior to the expiration date.1 
 

                                                           
1
 See ORC 3311.19(C)(1) 
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3.  Withdrawal or Amendment:  Any Signatory District may withdraw from or propose 
amendments to this MOU at any time.  Prior to taking effect, all signatories must agree 
to any proposed amendment.  Withdrawal by one or more Signatory Districts does not 
abrogate the MOU for the remaining Signatory Districts.  In addition to the formal 
amendment or withdrawal process, Signatory Districts may from time to time informally 
share best practices among each other to help ensure compliance with the new law.  
 
 

Requirements of ORC 3311.19 
 
4.  Board Members’ Terms of Service:  Signatory Districts agree that by law, members 
appointed to the Miami Valley Career Technology Center board shall serve three-year 
terms of office and that no member shall hold office for a period of longer than two 
consecutive terms.  (Terms shall be considered consecutive unless separated by three 
or more years).2  
 
5.  Manner of Appointment: Signatory Districts agree that by law, the manner of 
appointment and the total number of members appointed to the Miami Valley Career 
Technology Center board shall remain in accord with the Miami Valley Career 
Technology Center “plan” on file with the state board of education.  Neither the 
amendment to state law nor this MOU is intended to alter the manner of appointment.3     
 
6.  Appointing Boards:  Signatory Districts agree that by law, in accordance with the 
Miami Valley Career Technology Center plan, members of the Miami Valley Career 
Technology Center board will continue to be appointed by the school boards of the 
associate districts (“Appointing Boards”).  The Appointing Boards retain sole discretion 
to appoint members to the Miami Valley Career Technology Center board whom they 
find to be lawfully qualified to serve. 
 
7.  Eligible Candidates:  Signatory Districts agree that subject to the requirements of 
state law, Appointing Boards may appoint to the Miami Valley Career Technology 
Center board any member of the Appointing Board who is lawfully eligible to serve.  
Alternatively, Appointing Boards may appoint to the Miami Valley Career Technology 
Center board any individual who is not a member of the Appointing Board who is 
lawfully eligible to serve.4 
 
8.  Residency / Place of Business Requirement:  Signatory Districts agree that by law, 
not less than three-fifths of the members of the Miami Valley Career Technology Center 
board shall reside in or be employed within the territory of Miami Valley Career 
Technology Center, defined as the geographic footprint of the associate school districts 
served by Miami Valley Career Technology Center.5  Whereas this “residency or place-
of-business requirement” is applicable to the Miami Valley Career Technology Center 
board as a whole, the Signatory Districts agree to communicate with and cooperate 
amongst each other when considering prospective Miami Valley Career Technology 

                                                           
2
 See ORC 3311.19(B) 

3
 See ORC 3311.19(C) 

4
 See ORC 3311.19(C) 

5
 See ORC 3311.19(B) 
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Center board members’ residency and place of employment.  The Signatory Districts 
further agree not to make any appointment that would trigger the Miami Valley Career 
Technology Center board to fall out of compliance with this “residency or place-of-
business” provision, and to act immediately upon discovery of any non-compliance to 
remedy the situation. The Signatory Districts further agree that for purposes of 
compliance with this section, individuals appointed to the Miami Valley Career 
Technology Center board will notify Miami Valley Career Technology Center should the 
individual’s home or work address change.                     
 
9.  Employer Diversity:  Signatory Districts agree that by law, Miami Valley Career 
Technology Center board members are to be selected based on the diversity of the 
employers in the Miami Valley Career Technology Center geographic footprint.6  Miami 
Valley Career Technology Center agrees to provide the other Signatory Districts with 
labor market data to assist in the appointment process.  Given that this employer 
diversity requirement is applicable to the Miami Valley Career Technology Center board 
as a whole, the Signatory Districts agree to communicate with and cooperate amongst 
each other when considering how prospective board members’ help ensure that the 
Miami Valley Career Technology Center board represents the diversity of employers in 
the territory served by Miami Valley Career Technology Center.  The Signatory Districts 
further agree not to make any appointment that would trigger the Miami Valley Career 
Technology Center board to fall out of compliance with this “diversity of employers” 
provision, and to act immediately upon discovery of any non-compliance to remedy the 
situation.                     
 
10.  Business Experience:  Signatory Districts agree that by law, Appointing Boards are 
to appoint members to the Miami Valley Career Technology Center board who have 
experience as chief executive officers, chief financial officers, human resources 
managers, or other business, industry, or career counseling professionals who are 
qualified to discuss the labor needs of the region with respect to the regional economy.  
Further, Appointing Boards shall appoint individuals who represent employers in the 
region served by Miami Valley Career Technology Center who are qualified to consider 
the state’s workforce needs with an understanding of the skills, training, and education 
needed for current and future employment opportunities in the state.7  The Signatory 
Districts further agree not make any appointment that would trigger the Miami Valley 
Career Technology Center board to fall out of compliance with this “business 
experience” provision.    
 
11.  JVSD Business Advisory Committees:  Signatory Districts agree that in making an 
appointment, Appointing Boards may give preference to individuals who have served as 
members on a JVSD business advisory committee who meet the business qualifications 
required by law.8    

                                                           
6
 See ORC 3311.19(B) 

7
 See ORC 2211.19((C)(2) 

8
 See ORC 3311.19(C)(2) 
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Documenting Compliance 
 
12.  Compliance:  Signatory Districts agree to act in good faith at all times with respect 
to compliance with this MOU.  Signatory Districts further agree to document compliance 
with this MOU (and the statute on which it is based) through any means they deem 
appropriate and, upon request, to share this documentation with Miami Valley Career 
Technology Center so that Miami Valley Career Technology Center is assured at all 
times its board is lawfully constituted.  Such documentation from the signatory school 
districts may include, but is not limited to, resumes from candidates for appointment, 
questionnaires from candidates for appointment outlining their qualifications to serve, 
and appointing resolutions that outline the candidate’s qualifications.  Attached as an 
addendum to this MOU are a sample questionnaire and sample appointing resolution 
Appointing Boards may elect to utilize to document their compliance.    
 
13.  District Policies:  The Signatory Districts agree to review their own internal 
appointment policies and procedures to ensure compliance with this new law and this 
MOU.  To the extent those policies may be in direct conflict with the new law, the 
Signatory Districts agree those policies are rendered obsolete.    

 
 

 


