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all of our patrons to visit lsr7.org/equity to learn more about 
this important work.

Finally, LSR7’s rich and robust career education programs 
have for years provided students with opportunities to 
achieve industry certifi cations, college credit and other 
professional experiences. But our data shows us we can do 
more to help students engage with these opportunities.

Through the Real World Learning (RWL) initiative 
highlighted on Pages 6 and 7, we are partnering with 
community employers and organizations to build upon this 
commitment to college and career readiness. By expanding 
and improving accessibility to our career education 
programs, our goal is for all of our high school students to 
graduate with marketable skills that prepare them for the 
workforce.

As we continue this unprecedented year, LSR7 remains 
committed to refl ecting equity in our district initiatives and 
programs. It’s an honor to serve our community by preparing 
all students to succeed.

With much appreciation,
DAVID BUCK, Ed. D
SUPERINTENDENT

SUPERINTENDENT’S 
MESSAGE

EDUCATIONAL 
EQUITY — one of our 
Board of Education’s three 
priorities — remains a key focus 
in the 2020-21 school year.

Our third issue of Our Schools 
aims to provide a glimpse at the 
broad scope of the district’s 
Equity work. The district’s 

commitment to educational equity is directly tied to our 
mission of preparing all students for success in life.

Our Equity work is part of our belief that every student 
deserves to feel safe, included and celebrated at school, to be 
proud about being part of LSR7 and to access our world-class 
education while also feeling a sense of belonging.

On Page 3, you’ll meet English Language Development 
program teacher Jess Tonnies who worked with her 
colleagues to develop the “I Belong” campaign celebrating 
students, like Alexis Perez Acero (Page 2), who are working 
hard at school with an extra challenge on their plate: learning 
English for the fi rst time.

Equity is important because part of developing future-
ready students who are prepared to be successful at life 
means giving all students opportunities to fi nd their true 
passions through learning that cultivates their unique talents 
and needs.

Our Equity Plan update on Pages 4 and 5 serves to outline 
the action steps we have taken and are taking in areas such as 
curriculum, community engagement, professional 
development and policy, to achieve a fundamental goal of 
public education: eliminating barriers for students as they 
grow into neighbors we all will be proud of.

While the feature provides a strong overview of the 
district’s efforts, the scope of the district’s Equity work cannot 
be summed up in the pages of this magazine. We encourage 
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Each homesite was designed with privacy in mind and over half our 
custom home lots are walkouts overlooking more than 100 acres of 
dedicated common space. Choose from views that include water, 
mature tree canopies or winding trails. The fun extends well past 
your yard with miles of concrete paved walking trails, a million dollar 
pool complex, play park and fishing lake. Located next to James A. 
Reed Wildlife reserve and within the Lee’s Summit school district.

Located on 150 Highway just south of Lee’s Summit
816-246-0064 | www.woodland-trails.com

Come see our parade entries
101, 102 and 103

Tired of staring at your neighbor’s siding?

Try one of  on for size.
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mature tree canopies or winding trails. The fun extends well past 
your yard with miles of concrete paved walking trails, a million dollar 
pool complex, play park and fishing lake. Located next to James A. 
Reed Wildlife reserve and within the Lee’s Summit school district.
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Federal Program Complaint Resolution Procedures: The Elementary and Secondary Education Act (ESEA) requires certain notifi cations to parents/guardians when school districts receive 
federal funds. School districts must annually disseminate Federal Programs Complaint Resolution Procedures to parents/guardians of students and appropriate private school offi  cials 
or representatives. The Every Student Succeeds Act (ESSA) Complaint Procedures can be found at:  https://dese.mo.gov/sites/default/fi les/qs-fedcomp-Complaint-Procedures-ESSA.pdf.   

Ms. Jess Tonnies and Alexis Perez Acero from Lee’s Summit 
High School are two of LSR7’s countless stories refl ecting 
the power of equity. Alexis, a Lee’s Summit High School 
sophomore, is using the English Language Development 
program to prepare for a successful future (page 2).
Ms. Tonnies, an EL teacher, helped to create the “I Belong” 
campaign to support students like Alexis who are learning 
English (page 3). 
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From kindergarten to middle 
school, I studied in Mexico. When I 
came here, everything was different. 
The school was big. I got more teachers.

Absolutely, the language was a 
change for me.

The best part of living here is 
the schools.

I like the schools because you can 
understand more specifi cally what you 
want, and the teachers are great.

I was excited to learn a new 
language. Other people in Mexico who 
speak English, other people think that’s 
awesome. Then I went to learn English 
when I came here, I was scared because I 
didn’t know anything about English. I 
was at zero.

I feed the animals we have [at 
Colonial Gardens], chickens, ducks, geese, 
alpacas, goats and sheep. I have more 
responsibilities, and I go straight to work. 
I stopped playing video games and stuff 
like that, and I learned more English.

The English Language 
Development program helps
you to grow your second language. 
Also, it helps you with the classes, and 
you can talk to people from other 
countries. I’m getting better in my 
second language, English. It helps me 
with what I want to be.

Teachers have helped me with 
what I want to do, and when I got 
confused with something they helped 
me out. For example, we didn’t have 
internet at home, and they helped us 
with the internet too.

I play soccer. When I was in 
Mexico, all my friends and family 
played soccer.

I’m also in the Spanish Club 
right now. We talk a lot about the 
culture of the Spanish and the different 
countries.

I want to go to college, get my 
degree and be an architect. I don’t know 
what type of architect I want to be, but I 
want to be one. My dad knows a lot of 
construction, so he’s been teaching me 
things like that. I think I can be a good 
architect. I can help the country with 
projects that I have.

If I was in Mexico, I would 
maybe be working already. When I 
came here, I decided that I wanted to be 
someone. The teachers that I know 
helped me. For example, if I want to be 
an architect, they help me with the 
classes and stuff like that.

JESS TONNIES

Alexis Perez Acero, a sophomore at Lee’s Summit High School, studies 
in the English Language Development program, belongs to the Spanish 
Club and plays soccer. He moved to Lee’s Summit from Jalisco, Mexico 
at 13 years old and works at Colonial Gardens with his father. 

I think the fi rst pillar in my 
philosophy of teaching is that all 
students are capable of learning. You 
just have to fi gure out how. That’s your 
job as the educator.

I also believe that basic needs 
have to be met before higher learning 
can take place, so that’s priority one: to 
get to know your student and to make 
sure they feel safe in the school setting.

English Learners education is 
very important because we are a 
nation full of immigrants. That’s the 
story of America.

I think the fi rst thing to 
understand about EL is the goal is 
to provide equitable education, to make 
core content knowledge comprehensible 
to a student that does not speak 
English. It’s not a separate curriculum, 
and it’s not a special education 
program. It is simply taking the content 
that is available to every mainstream 
student and presenting it in a way that 
they can understand and learn.

The “I Belong” campaign
started as a conversation I was having 
with the Heritage Spanish teacher. 
What we want to see is more 
participation among the EL students in 
school activities, in special programs 
like the Seal of Biliteracy, A+, AVID, 
sports. We want that representation 
there, and I think part of that is building 
confi dence in the kids and part of that is 
the rest of the school reaching out to 
those kids. That’s what “I Belong” 
means.

I want the students to tell a 
story of their high school experience 
and that it was a place where they felt 
like they belong.

I think there’s a lot of things about 
our education system that simply do 
not work and haven’t for decades. It’s 
been so stagnant because the system 
has been in place, and it’s very diffi cult 
to change something that’s so 
established, but [COVID-19] is an 
opportunity to build something new 
and better, to build something that does 
work for every student.

What I want people to know
about our district is that it is a very 
diverse district. Diversity is something 
we should capitalize on. Diversity is a 
strength.

Ms. Jess Tonnies, English Language Development teacher at Lee’s 
Summit High School, is in her fi rst year as a teacher. She joined LSR7 in 
2018 as a paraeducator. 

IN MY WORDS - STUDENT IN MY WORDS - STAFF

ALEXIS PEREZ ACERO
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WHAT DOES LSR7 MEAN 
WHEN IT REFERS TO 
“EQUITY?”

At its core, educational equity is any 
and all actions we take to ensure that all 
of our students have what they need to 
succeed within our school district and 
after they graduate, while honoring a 
deep sense of belonging for them while 
they attend our schools. This work is 
infused in all aspects of the district 
because it is essentially the practice of 
asking ourselves: What barriers might 
be in the way of each of our student’s 
success? How can we remove those 
barriers? How do we ensure students 
have the unique resources they need to 
thrive academically and feel a deep 
sense of dignity and belonging when 
they are at school?

In that sense, equity is everything we 
do to provide a personalized education 
that cultivates a student’s individual 
talents, prevent social or cultural factors 
from impeding a student’s ability to be 

successful, and ensure that every 
student feels included, valued and 
celebrated within LSR7.

WHAT GOALS DRIVE 
LSR7’S EQUITY WORK?

Meeting all of our students’ unique 
needs is the equity mission or “lens” we 
aim to apply to all district decisions. 
Our Equity work is fueled by six 
fundamental focus areas found in our 
Equity Plan approved by the Board in 
February 2019 (visit lsr7.org/equity for 
more information).
• Governance and leadership: Ensuring 

equitable practices are refl ected in our 
policies and leadership decisions.

• Professional learning and
development: Equipping our staff, 
students and community with 
knowledge and resources to make the 
learning experience more equitable.

• Curriculum and instruction: Teaching 
a diverse curriculum that incorporates 
and refl ects a broad and diverse range 
of experiences.

• Student-centered support and
programming: Building support 
systems that promote student success 
and engagement.

• Parent and community engagement:
Involving our community and parents 
in our equity initiatives.

• Recruitment, hiring, development and
retention: Hiring and retaining a 
diverse workforce that has both 
cultural awareness and equity literacy.

WHAT ARE SOME 
EXAMPLES OF EQUITY 
RELATED WORK IN LSR7?

Often our community correlates LSR7 
Equity work specifi cally with external 
and internal training we’ve provided to 
staff, community members and students 
in 2019 and 2020. This valuable training 
covers topics such as bias, cultural 
responsiveness and belonging since 
diversity, equity and inclusion efforts 
should be inclusive of any/all typically 
marginalized groups.

Race is a signifi cant topic in equity 
work, as systemic racism has been one 
of the longest, most signifi cant and 
historically prevalent sources of 
inequity in our nation. However, our 
Equity work is part of broad and 
comprehensive efforts to remove 
barriers for all students. Other examples 
of equity-related initiatives in the past 
year include expanding translation 
resources for families, distributing 
hotspots to families in need of internet 
access during virtual learning, adding 
protections for people who are gay or 
transgender in our district’s non-
discrimination code, and continued 
expansion of the districts Multi Tiered 
System of Support (MTSS).

EQUITY IN LSR7
The Board of Education made equity its No. 1 priority for the 
2020-21 school year. The district has a six-part Equity Plan. 

What does LSR7’s commitment to equity entail?

“EEC training is a 
bonding experience. 

To connect in a 
way that most of 
us don’t have the 
opportunity to do 

elsewhere.”
DR. LISA JANEWAY,

ENGLISH LANGUAGE ARTS 
CURRICULUM SPECIALIST

In August, Nutrition Services managers and offi  ce staff engaged in refl ection and discussion on the book, 
“What if I Say the Wrong Thing: 25 Habits for Culturally Effective People” by Vernā Myers.

Ms. Michelle Johnson, English Language Development teacher at Highland Park Elementary, reads a book 
with Sam G. and Melina D.

2020-21 EQUITY UPDATES
• The Board of Education approved 

additional funds to expand 
Educational Equity Consultants 
work during its second year.

• A team of teachers and 
administrators formed to begin 
developing a framework of 
professional learning targets for 
staff in the area of equity with 
feedback from the Parent/
Community Equity Team, which 
also formed in the fall.

• LSR7 students completed a 
Panorama climate, equity and 
inclusion survey. This student data 
refl ects how inclusive, collaborative 
and welcoming students feel their 
school environment is.

• The district has adopted 
Collaborative Classroom, an 
elementary English language arts 
resource in which 41% of story 
characters are characters of color.

• All staff members engaged in 
equity-focused professional 
development in November.

• LSR7 joined many area school 
districts in participating in an 
equity-focused collaboration cohort 
guided by Beloved Community and 

hosted by the Kauffman 
Foundation.

• Per a national directive from the 
U.S. Department of Education’s 
Offi ce for Civil Rights, the district 
named Assistant Superintendent of 
Equity and Student Services Dr. 
Christy Barger as the district’s new 
Title IX Coordinator. The district’s 
nondiscrimination policy and forms 
can be found at lsr7.org/anti-
discrimination.

• The Board of Education approved 
the addition of sexual orientation 
and gender identity to the district’s 
non-discrimination policy in the 
summer of 2020. The Board heard a 
fi rst reading of this proposal in 
March 2020.

• District leaders are conducting a 
systematic review of Board of 
Education equity policies and 
equity-based decision-making 
protocols from various districts, 
with the intention of determining 
best next policy steps for LSR7.

• District and community leaders 
have formed a Recruitment and 
Retention Task Force to continue to 
recruit and retain excellent 
educators who refl ect the entire 
student population.

COMING UP
• The district will conduct a 

review of LSR7 discipline – 
including a data analysis of 
student subgroups most 
impacted. This data will 
provide baseline information 
to inform future policy 
reviews.

• New staff and student cohorts 
are scheduled to convene in 
the spring of 2021 for EEC 
training. Originally scheduled 
for the fall, these sessions were 
postponed to the spring in 
order to achieve the best 
chance of having them in 
person. Parent permission is 
always required for student 
participation in EEC training.

• The district’s Real World 
Learning (RWL) initiative 
through the Kauffman grant 
will continue its work to 
expand access to opportunities 
such as internships, 
certifi cations and client-
connected projects for all 
students (see the next page for 
some RWL stories).
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RUNNING A 
BUSINESS

Madison Goff, a 
student at Lee’s 
Summit North High 
School, capitalized on 
an LSR7 opportunity to 
develop her business 
skills.

Madison took over 
as manager of LSN’s 
Mane Street Station 
general store as part of 
participating in the 
Marketing pathway of 
LSR7’s Career and 
Technical Education 
program. Madison’s 
responsibilities include 
ordering products, 
pricing, stocking, 
doing inventory and 
focusing on customer 
service.

In addition to these duties, Madison confronted the tough 
question all businesses faced during COVID-19 — how does 
one do business during a global pandemic?

Madison pivoted, launching an online store. She created a 
back-to-school goody bag, pitched families on the idea and 
then delivered the bags to customers. Madison promoted pre-
merchandise sales, advertised around the school and 
conducted surveys to engage customers.

“I defi nitely think this position has made me more 
comfortable in making big decisions and decisions that impact 
a business,” Madison says.

Her experience has changed her perspective on business.
“I think a big thing is facing problems within a world we 

can’t control and turning them into something positive and 
gaining something good out of it,” Madison says.

REAL WORLD LEARNING: 
PREPARING STUDENTS 

FOR SUCCESS

Dera Okafor from Lee’s Summit West High School is taking college classes through LSR7’s Innovation Track to prepare for her medical career.

LSR7’s Career and Technical Education program helped Colton Owen from 
Lee’s Summit West High School get his construction career started before 
graduation.

LSR7’s Community-Based Instruction program is enabling Tommy Webb from 
Lee’s Summit North High School to develop his workforce skills through his 
retail job.

LSR7 students grow through advanced 
learning and hands-on professional 
experiences in programs such as 
Career and Technical Education, 
Innovation Track, Community-Based 

Instruction, the Missouri Innovation Campus 
and International Baccalaureate.

Now, through a new initiative and 
partnership with the Kauffman Foundation, 
the district is making signifi cant strides toward 
providing “real world” learning experiences to 
its entire student body.

The goal of the metro-wide initiative, called 
Real World Learning (RWL), is for students to 
graduate with at least one of these experiences: 
internships, client projects, industry 
recognized credentials, dual college credit and 
other entrepreneurial opportunities across a 
range of interests, industries and employers.

Community connections are an essential 
part of this important work to prepare today’s 
students to be leaders in our future workforce. 
When employers give students opportunities 
to work in business/industry, students connect 
to the core principles and skills being taught in 
our classroom. Employers get early access to 
talent through interacting with students on 
projects or internships. RWL experiences help 
employers build their hiring pipeline, 
especially in high-demand industries.

PLANNING TO HEAL
Dera Okafor, a student at Lee’s Summit West High School, is using LSR7’s Innovation 

Track program as a stepping stone to fulfi ll her dream of working in the medical fi eld.
The dual enrollment program gives students the opportunity to attend the 

Metropolitan Community College-Longview Campus to earn high school and college 
credit. Interested in skincare and the brain, Dera has several course options to help her 
navigate her path toward becoming a doctor.

Experiencing a global pandemic is an unusual way to test one’s commitment to enter 
the medical fi eld, but COVID-19 did not discourage her as she watched doctors in the 
spotlight.

“They really became to me like stewards of life,” Dera says. “Not only were they 
helping the sick but they were providing everyone with essential information on the 
news. I think it put into perspective what I wanted to do with my life after this whole 
pandemic was over.”

Dera says she would tell her younger self the program suits her.
“This is a great opportunity for me to learn and just grow as a critical thinker, as a 

person in love with learning and wanting to grow as an individual,” Dera says. “I 
would say this is the best opportunity for you.”

BUILDING A CONSTRUCTION CAREER
Colton Owen, a student at Lee’s Summit West High 

School, will be a year ahead in his career before he graduates 
high school.

Colton launched his career in construction through the 
Skilled Technical Sciences pathway of LSR7’s Career and 
Technical Education program, which arranged for him to 
attend the Herndon Career Center.

Connected to a paid internship in the summer heading 
into his senior year, he earned an apprenticeship in carpentry 
with E&K of Kansas City. In addition to fi nishing school, he 
is framing walls and hanging drywall.

“I liked that it’s all hands-on,” Colton says. “I don’t really 
see myself as someone who could work a desk job.”

Colton’s work projects include renovations to the Harry S. 
Truman Presidential Library and Museum and a new cancer 
treatment facility.

“It’s nice having the opportunity in the fi rst place because 
I bet a lot of kids from other school districts wouldn’t even 
have the opportunity to get real-world experience and have 
a job like this,” Colton says.

DEVELOPING ON-THE-JOB SKILLS
Tommy Webb, a student at Lee’s Summit North, is using 

LSR7’s Community-Based Instruction program to 
demonstrate his employable skills.

CBI gives students who have special needs the 
opportunity to practice independence as they work jobs in 
LSR7 buildings and the community. Around the district, jobs 
can include cleaning, assisting in athletic training rooms, 
shredding documents, delivering mail, collecting lunch 
trays, and recycling at LSN and the Stansberry Leadership 
Center. Outside in the community, students get hands-on 
experience in a variety of jobs in the food and retail 
industries.

Tommy works at Hillcrest Thrift Store, where his 
responsibilities include clocking in, removing unsold 
merchandise and shipping it out, and putting returns away.

“Work is fun,” Tommy says. “The job community is fun.”
Tommy’s work experience has helped him grow. He’s 

more confi dent and less shy about being around new people 
and asking questions.

“It’s good experience to get a job,” Tommy says.

As the manager of Lee’s Summit North High 
School’s general store, Madison Goff is getting 
hands-on business experience through LSR7’s 
Career and Technical Education program.

A REAL WORLD LEARNING GOAL IS FOR ALL STUDENTS TO GR ADUATE 
WITH EXPERIENCES LIKE MADISON, DER A, COLTON AND TOMMY.

Visit LSR7.org/RWL
to learn more.
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Iqra T., a Summit Technology Academy 
student from Lee’s Summit West High 
School, determines the concentration of a 
liquid during Medical Interventions class.

Bennett B. and Lexi H. from 
Greenwood Elementary 
practice putting the letters of 
the alphabet in order.

PHOTOS FROM AROUND LSR7 Your customers are online,
why can’t they � nd you?

(816) 813-3799 or 
ethan.kelly@npgco.com

NPG DIGITAL will help your future customers 
� nd you online, quickly and easily.

About Us
My name is Ethan Kelly and I have 
been helping local businesses gain 
customers through digital marketing for 
quite some time. At NPG Digital we do 
not sell services to local businesses, 
we cultivate winning strategies to reach 
business goals. From launching a 
website, to managing video campaigns 

we have services 
for everything 
you can imagine! 
More importantly, 
we drive proven 
results with 
analytics to help 
ensure a return 
on investment. 

Services Offered
••  Social Media Marketing 

••  Web Design

••  Programmatic (targeted) 
    Ad Campaigns 

••  Video Marketing

••  Location Based Marketing 
   (Geo-Fencing) 

••  Search Engine Optimization

••  Search Engine Marketing

••  Custom Plans and Proposals for 
   every Business

Get Your Free 
Business 
Analysis 
Today!

75143470
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• Dissertation is part 
of coursework

• No admissions test
• Cohort model
• Apply by May 1, 2021 

for the Fall 2021 session

global.k-state.edu/education/curriculum-and-instruction/doctorate/

Doctorate in Education – 100% Online

Want to advance your career 
and enhance your school?
Want to advance your career 
and enhance your school?

Earn a doctorate 
degree (Ed.D.) 
in curriculum 
and instruction 
in 3 years.

75143148

DIFFERENTDIFFERENT
BY DESIGNBY DESIGN

BOLD | ORIGINAL | DISTINCTIVE

At the University of Saint Mary, we don’t believe in 
following the status quo. We chase new paths, dare to 
dream, and embrace what’s di�erent. 

That’s the USM way!

+ Designed to Impact – 11:1 student-faculty ratio

+ Designed to Transform – Choose from 30+ majors

+ Designed to Inspire: Scholarships range from $13,000 
a year to full tuition

EXPERIENCE THE USM DIFFERENCE
STMARY.EDU/LEESSUMMIT
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At McCownGordon, we know the true value of a school 
isn’t the number of students who study inside. It’s the 
diversity of ideas that come out.

mccowngordon.com

AS IT HAPPENS

 WE   ALSO
BUILD MINDS.

75143210
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logo design

no minimum orders!

design your own online 
store!

QUALITY THAT 
HAS TO BE SEEN!

75143373

SCREEN PRINTING
CORPORATE WEAR
 TEAM UNIFORMS

LOGO DESIGN
SPIRIT WEAR

EMBROIDERY
BANNERS
POSTERS
STICKERS

WALL DECALSSPIRIT WEAR WALL DECALS

YOUR HOMETOWN SOURCE FOR:

#buylocal  
#supportsmallbusiness

For more information, contact

Quinn Gregg
816.529.8963

quinn.gregg@MyCourierTribune.com

Introduce
Yourself to 

HUNDREDS
of Local 

Customers

Our Schools, a full-
color, glossy magazine, 

which takes your message to 

48,000+ homes
so you can grow your business

within the rapidly growing
Lee’s Summit School District.

75143509
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75143125

www.LSCARES.org

75143126

• A convenient, a�ordable, 
and practical pathway 
to teaching

• Learn to teach in your 
local schools

• Apply by May 1, 2021 
for the 2021 cohort

global.k-state.edu/education/master-of-arts-teaching

Master of Arts in Teaching – 100% Online

Do you want to be a teacher 
but have the wrong degree?
Do you want to be a teacher 
but have the wrong degree?

Earn a master’s degree 
and recommendation 
for elementary or 
secondary teaching 
license online 
in 12 months.

75143152

75143149

TROPICALSMOOTHIECAFE.COM

910B NW Blue Parkway • Lee’s Summit, MO 64086

(816) 246-2900
NW Blue Parkway • Lee’s Summit, MO 

75
14

31
51
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75143146

*Enroll between 2/1/21 and 3/15/21 to waive the Registration Fee of up to $50. See Center for applicable terms and conditions.
© 2021 Kumon North America, Inc. All rights reserved.

Our time-tested after-school math and reading program gives
your kids the structure and consistency needed to excel.

KUMON

moving ahead

keeps learning
on track and

Individualized program
Your child’s lesson plan is customized to 
their needs, helping them advance their

math, reading and writing skills.

Self-learning is fundamental
Kids retain what they learn as 

they develop the ability to think 
independently.

More than book smarts
Kumon is equally about instilling valuable traits, like 

focus, perseverance, critical thinking and confidence.

ENROLL NOW AND SAVE UP TO $50!*

Pre-K through High School

Kumon Math and Reading Center of Lee’s Summit

604 NE 291 Highway

Lee’s Summit, MO 64086
leessummit@ikumon.com  |   816-554-3440

75143123



WALK-INS ACCEPTED • NO APPOINTMENT NECESSARY • 816.246.4302

Saint Luke’s East–Hospital Campus
120 NE Saint Luke’s Boulevard, Suite 200

Lee’s Summit, Missouri 64086

WE KNOW
ACCIDENTS
HAPPEN

Accidents happen, the ER isn’t your only option. 
For sprains, strains, fractures, lacerations or broken

bones you need Rockhill Ortho Urgent Care.
Rockhill Urgent Care offers same-day access to 

emergency orthopaedic care for patients over five 
years of age. Open Mon.-Fri. 8AM to 7PM conveniently 

located at the Saint Luke’s East–Hospital 
Campus in Lee’s Summit.

We provide the bone and joint specialists you need—
give you expert care—and help avoid a trip to the 

emergency room. Walk-ins accepted, no appointment 
necessary or call for a virtual visit. 

OPEN MONDAY THRU FRIDAY

8AM TO 7PM

75140968




