
EATON BOARD OF EDUCATION REGULAR MEETING 
Google Meet Live Stream 

June 8, 2020 
6:00 p.m. 

 

I. Opening of the Meeting 
 
A. Call to Order – President Noble called the meeting to order. 

 
B. Roll Call – President Noble called the roll. 

 
E. Beeghly   Present   D. Durham   Present   B. Myers   Present  .    
 
L. Noble   Present   T. Parks   Present  . 

 
C. Pledge of Allegiance – President Noble led the Pledge of Allegiance. 

 

D. Recognition of Visitors 
 

1. Dr. Nick Weldy, Miami Valley Career Technology Center Superintendent, provided an 

update on the MVCTC building project. 

 
E. Public Hearing Regarding the use of IDEA Part B and Title I Federal Funds 

 
Pursuant to Code of Federal Regulations 300.165 the local education agency (LEA) shall hold a 
public hearing on the use of federal funds Title I and IDEA Part B, addressing topics that 
include, but are not limited to, the current expenditures, programs of student support, 
professional development and the personnel provided.  
 
There were no public comments.  

 
F. Executive Session 

 
To consider the employment of a public employee or official. 

 
The following individuals were invited to attend:    Jeff Parker, Rachel Tait, MissAnne Imhoff, 
Scott Couch, Teresa Woodin, Marvin Horton, Shealan McAlister, Anna Fomin, Kayla Klapper, 
and Heidi Wooddell   . 
 

Motion by    Mr. Parks   , second by    Mr. Myers    to convene  

  executive session.     

 

   Beeghly   Y   Durham   Y   Myers   Y   Noble   Y   Parks   Y   .  
 

  President declares motion    Passed   .   #1920-071 

    
President convenes executive session at    6:20    p.m. 

  

  President resumes open session at    7:49    p.m. 
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II. Treasurer’s Business – Rachel Tait 
 

 
ADOPTION OF CONSENT AGENDA ITEM – FINANCIAL 

 
Action by the Board of Education in “Adoption of Consent Agenda Item” at this point of the agenda 
means that item A is adopted by one single motion unless a member of the Board, the 
Superintendent, or the Treasurer requests that any such item be removed from the “Consent 
Agenda Items” and voted on separately. 

 
A. The Treasurer recommends approval of the following: 

 
1. Approve minutes of the May 11, 2020 Regular Board Meeting.  
2. Approve minutes of the May 18, 2020 Special Board Meeting. 
3. Submission of Warrants for May.  
4. Submission of Financial Report for May.  
5. Submission of Investment Report for May.  
6. Approve comprehensive insurance with Liberty Mutual Insurance at a cost of $95,692.00. 
7. Approve FY20 Supplemental Appropriations by Fund. 

 
 

Motion by    Mr. Durham   , second by    Mr. Beeghly   , to approve agenda item II.A.  

 

 Discussion – None.    

 

 Beeghly   Y   Durham   Y   Myers   Y   Noble   Y   Parks   Y   . 

 

   President declares motion    Passed   .   #1920-072 

 

III. Reports 
 
A. Miami Valley Career Technology Center Report – Mr. Parks shared that 35 Eaton 

MVCTC graduating students received scholarships this year.  

B. Parks and Recreation Board Report – Mr. Myers – No report.  

C. Superintendent Report – Mr. Parker shared that we are planning to send letters out to 150 
K-5 students inviting them to Summer School. Classes will be 8-10 students and an online 
session will be available, too. Masks will be recommended but not required and there will be 
deep cleaning between the morning and afternoon sessions.   

D. Other Reports – Mrs. Imhoff provided the parent and student survey results regarding their 
remote learning experiences. There were over 600 responses. Mr. Parker said they have 
created a Preble County Return to School Coalition, which is designed to help guide the County 
Schools plan how to return to school this Fall.  

 



Eaton Board of Education Regular Meeting 
June 8, 2020 
P a g e  | 3 
 

IV. Old Business – None.  
 

V. New Business 
 

 

 

ADOPTION OF CONSENT AGENDA ITEMS - PERSONNEL 

Action by the Board of Education in “Adoption of Consent Agenda Items” at this point of the agenda 

means that items A through Q are adopted by one single motion unless a member of the Board, the 

Superintendent, or the Treasurer requests that any such item be removed from the “Consent 

Agenda Items” and voted on separately. 

 

A. Resignations 
 
The Administration recommends approval of the following resignations. 
 
1. Katherine Heitkamp, Teacher, resignation effective June 30, 2020. 
2. Katherine Heitkamp, Assistant Band Director, resignation effective June 30, 2020. 
3. Sandy Yount, Teacher, resignation effective July 31, 2020. 

 

B. Approval of Superintendent’s Contract 
 
The Board of Education recommends approval of the employment of Jeff Parker, 
Superintendent on a five (5) year contract, effective August 1, 2021 and ending July 31, 2026. 
 

C. Employment – Certificated Staff 
 
The Administration recommends the employment of the following personnel on a one-year 
limited contract for the 2020-2021 school year (July 1, 2020 – June 30, 2021.)  Salaries, 
benefits and duties per Board Policy, Negotiated Agreement and Administrative Rules and 
Regulations. Employment contingent upon completion of all local and state requirements 
including by not limited do background checks and appropriate licensure. 
 
1. Shealan McAlister, Guidance Counselor 
2. Hannah King, Teacher 

 

D. Employment – Language Tutor 
 
The Administration recommends the employment of Ayumi Brehm, Japanese tutor, for Limited 
English-speaking students in the 2020-2021 school year; to be paid at a rate of $13.00 per hour, 
not to exceed 40 hours per week for a total not to exceed 900 hours.  
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E. Employment – Certificated Staff Extended Service Supplemental Contract 

 
The Administration recommends approval of the following extended service supplemental 
contract for the 2020-2021 school year.  Salaries and duties per Board Policy, Negotiated 
Agreement and Administrative Rules and Regulations. 
 
1. Shealan McAlister, High School Guidance Counselor – 20 days 

 
 

F. Approval of Psychologist Intern and Salary Schedule 
 
The Administration recommends approval of Elizabeth Staley as a Psychology Intern during the 
2020-2021 School Year.  Intern salary will be based on the State of Ohio’s Minimum Teachers 
Salary Schedule.  Salary to paid through reimbursement from the Ohio Department of Education 
with no expense to the district expected.  (Attachment A).   
 

G. Employment – Certificated Staff Supplemental Contracts 
 
The Administration recommends the following supplemental contracts for the 2020-2021 school 
year.  Salary and duties per Board Policy, Negotiated Agreement, Administrative Rules and 
Regulations, and any applicable state requirements. 
 
1. Elizabeth Geoit, Reserve Cheerleader Advisor (Football) 
2. Elizabeth Geoit, Varsity Cheerleader Advisor (Basketball) 
3. Elizabeth Geoit, Reserve Cheerleader Advisor (Basketball) 
4. William Aukerman, Assistant Swim Coach 
5. Nathan Islamovsky, Varsity Wrestling 

 

H. Employment of Non-certificated Extracurricular Position 
 
The following position has been posted and no employee of the district holding an educator 

license, who meets all of the Board’s qualifications, has applied for, been offered, or accepted 

the position. The Administration recommends the employment of this nominee on one-year 

limited contract for the 2020-2021 school year, or as noted, contingent upon completion of all 

state and local requirements.  Salary and duties per Board Policy, Negotiated Agreement, and 

Administrative Rules and Regulations. 

 

1. Nan Silvers, Program Assistant class VI (Cross Country) 

2. Mark Silvers, Assistant Cross Country Coordinator 

3. Kevin Schaeffer, Reserve Girls Soccer 

4. Denny Shepherd, Varsity Boys Basketball 

 

I. Employment of Non-certificated Extracurricular Position 
 
The following position has been posted and neither an employee of the district holding an 

educator license, who meets all of the Board’s qualifications, nor a nonemployee of the district 

holding an educator license, who meets all of the Board’s qualifications, has applied for, been 
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offered, or accepted the position. The Administration recommends the employment of this 

nominee on one-year limited contract for the 2020-2021 school year, or as noted, contingent 

upon completion of all state and local requirements.  Salary and duties per Board Policy, 

Negotiated Agreement, and Administrative Rules and Regulations. 

 

1. Austin Fudge, High School Assistant Football – ½ stipend 

2. Tommy Jones, High School Assistant Football – ½ stipend 

3. Clint Buffenbarger, High School Assistant Football – ½ stipend 

4. Chad Lee, High School Assistant Football – ½ stipend 

5. Robbie Sams, Football – Middle School 

6. Courtney Smith, Varsity Cheerleader Advisor (Football) 

7. Abby King, 8th Grade Cheerleader Advisor (Football) 

8. Abby King, 7th Grade Cheerleader Advisor (Football) 

9. Courtney Smith, Cheerleader Advisor – Competition 

10. Tim Appledorn, Reserve Golf 

11. Matt Money, Varsity Boys Soccer 

12. Andrew Bergeron, Reserve Boys Soccer – ½ stipend 

13. Daniel Howard, Reserve Boys Soccer – ½ stipend 

14. Michael Bacher, Varsity Girls Soccer 

15. John Hitchcock, Varsity Girls Tennis 

16. Parker Fields, Varsity Volleyball 

17. Gerald Cornett, Reserve Volleyball 

18. Steve Sullender, Reserve Boys Basketball 

19. Joel Eck, 8th Grade Boys Basketball 

20. Gerald Cornett, 7th Grade Boys Basketball 

21. Dave Honhart, Varsity Girls Basketball 

22. Maggie Neanen, Reserve Girls Basketball 

23. Tim Appledorn, 7th Grade Girls Basketball 

24. Kajsa Ruebush, Varsity Swim 

25. Patrick Flanagan, Varsity Baseball 

26. Maggie Neanen, Varsity Softball 

 

J. Employment – Temporary Positions 
 
The Administration recommends the following personnel as summer technology helpers, as 
needed, to be paid at a rate of $13.75 per hour, not to exceed 40 hours per week, for a 
maximum of ten (10) weeks and two (2) days; as needed from June 4, 2020 through August 14, 
2020. 
 
1. William Aukerman 
2. Debra Finfrock 
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K. Authorization to Operate the Band Equipment Van 
 
The Administration recommends authorization for the following volunteer to operate the band 
equipment van without students aboard, during the 2020-2021 school year, contingent upon 
completion of all state and local requirements. 
 
1. Todd White 

 

L. Authorization to Operate School Van 
 
The Administration recommends authorization for the following employees to operate a school 
van to transport students during the 2020-2021 school year, pending completion of all state and 
local requirements. 
 
1. Harold Niehaus 

 

M. Volunteers 
 
The Administration recommends approval of the following volunteers for the 2020-2021 school 
year, contingent upon completion of all state and local requirements, including criminal 
background checks if necessary. 
 
1. Aaron Hemmert, Volunteer Band Advisor 
2. Jim McKinney, Volunteer Band Advisor 
3. Corey Mowen, Cross Country Volunteer Coach 
4. Eric Mendenhall, Volunteer Cheerleading Coach 
5. Doug Mize, Volunteer Girls Basketball Coach 
6. Harold Niehaus, FFA Volunteer Advisor 
7. Taffie Ruebush, Volunteer Girls Basketball Coach 
8. Michelle Sittloh, Volunteer Volleyball Coach 
9. Devin Smith, Volunteer Golf Coach 
10. Erin Springmier, Volunteer Girls Basketball Coach 
11. Allison Thompson, Volunteer Girls Soccer Coach 

 

N. Create and Post Position - Administrative 
 
The Administration recommends creating and posting the following administrative position for 
the 2020-2021 school year.  Salary and benefits to be paid in accordance with board policy and 
negotiated agreement. 
 
1. Psychology Assistant 

 
O. Create and Post Position - Certified 

 
The Administration recommends creating and posting the following certified position for the 
2020-2021 school year.  Salary and benefits to be paid in accordance with board policy and 
negotiated agreement. 
 
1. Intervention Specialist 
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P. Approval of Job Description – Psychology Assistant 
 
The Administration recommends approval of the Psychology Assistant job description 
(Attachment B). 

 
Q. Approval of Job Description – School Psychologist Intern 

 
The Administration recommends approval of the School Psychologist Intern job description 
(Attachment C). 
 
 

Motion by    Mr. Parks   , second by    Mr. Beeghly   .  

 

Discussion – Mr. Parker wishes Sandy Yount well in her retirement. Mr. Parker said the 

district will absorb one position between Mrs. Yount’s position and Miss Heitkamp’s 

position. The district is hiring a Psychology Assistant for one year instead of replacing 

the Psychologist who resigned last month.   

 

 Beeghly   Y   Durham   Y   Myers   Y   Noble   Y   Parks   Y   . 

 

   President declares motion    Passed   .   #1920-073 

 

 

ADOPTION OF CONSENT AGENDA ITEMS - ADMINISTRATIVE 

Action by the Board of Education in “Adoption of Consent Agenda Items” at this point of the agenda 

means that items R through HH are adopted by one single motion unless a member of the Board, 

the Superintendent, or the Treasurer requests that any such item be removed from the “Consent 

Agenda Items” and voted on separately. 

 

 

R. Graduation List for 2020 
 
The Administration recommends approval of the list of graduates for the class of 2020 
(Attachment D) 
 

S. Board Policy Updates 
 
The Administration recommends the second reading and approval of the following new and 
updated board policies (Attachment E). 
 
1. Policy 1520 – Employment of Administrators 
2. Policy 2464 – Gifted Education and Identification 
3. Policy 3120 – Employment of Professional Staff 
4. Policy 3120.04 – Employment of Substitutes 
5. Policy 3120.05 – Employment of Personnel in Summer School and Adult Education 

Programs 
6. Policy 3120.08 – Employment of Personnel for Co-Curricular/Extra-Curricular Activities 
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7. Policy 4120 – Employment of Classified Staff 
8. Policy 4120.08 – Employment of Personnel for Co-Curricular/Extra-Curricular Activities 
9. Policy 4121 – Employment Contract (New) 
10. Policy 4162 – Drug and Alcohol Testing of CDL License Holders and Other Employees 

Who Perform Safety-Sensitive Functions 
11. Policy 5460 – Graduation Requirements 
12. Policy 5460.02 – Students At-Risk of Not Qualifying for a High School Diploma (New) 
13. Policy 6104 – Authorization to Accept and Distribute Electronic Records and to Use 

Electronic Signatures. 
 

T. Memorandum of Understanding – Classified Evaluations 
 
The Administration recommends approval of the Memorandum of Understanding between the 
Eaton Community Schools Board of Education and the Eaton School Support Personnel 
Association regarding the completion of classified evaluations for the 2019-2020 school year 
(Attachment F). 
 

U. Memorandum of Understanding – Classified Vacation 
 
The Administration recommends approval of the Memorandum of Understanding between the 
Eaton Community Schools Board of Education and the Eaton School Support Personnel 
Association regarding vacation carryover for classified employees who are employed for 11 
months or more (Attachment G). 
 

V. Exempt and Administrative Employee Vacation 
 
The Administration recommends approval to permit Exempt Classified employees and 
employees under and Administrative Contract on a one-time, non-precedent setting basis to 
carry forward accrued and unused Use-or-Lose Vacation Time that would have been lost as of 
June 30, 2020 in the 2020-2021 school year.  All carried forward vacation time must to be used 
on or before June 30, 2021, after which date any carried forward vacation time will be lost. 
 

W. Summer School Program 
 
The Administration recommends approval of the Summer School Program to provide 
intervention for students in grades K-5, June 22, 2020 through July 23, 2020 (Monday through 
Thursday). Staffing will include up to six (6) certificated teachers to paid at a rate of $125.00 per 
day for up to eighteen (18) days at 4.5 hours per day. Duties will include planning, supervision, 
instruction and progress monitoring. To be paid through title money. 
  

X. School Breakfast and Lunch Prices 
 
The Administration recommends the following school breakfast and lunch prices for the 2020-
2021 school year. 
 
Breakfast grades K-5  $2.10 

Breakfast grades 6-12 $2.20 

Lunch grades K-5  $2.85 

Lunch grades 6-12  $3.20 
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Adult Breakfast Prices $2.45 

Adult Lunch Prices K-12 $3.80 

Y. Bread and Milk Suppliers 
 
The Administration recommends approval of the district’s bread and milk suppliers for the 2020-
2021 school year as authorized by the Southwestern Ohio Educational Purchasing Council 
(EPC). 
 

Z. Authorize School Bus Bids 
 
The Administration recommends authorization for the Southwestern Ohio Educational 

Purchasing Council (EPC) to advertise and receive bids on behalf of the Board of Education for 

school buses with selected options, according to specifications submitted for the cooperative 

purchase of any bus during the 2020-2021 school year. 

AA. Agreement with Preble County District Library 
 
The Administration recommends approval of the Serving Every Ohioan (SEO) Service Contract 
with the Preble County District Library for the 2020-2021 school year (Attachment H). 

 
BB. Agreement with DataServ 

 
The Administration recommends approval of the amended Managed Services Agreement with 
DataServ effective June 8, 2020 for a period of sixty (60) months (Attachment I). 
 

CC. Approval of Social Studies Subscriptions 
 
The Administration recommends approval of the following social studies subscriptions. 
 
1. An agreement with TCI products for the five (5) year digital subscription to SSA! 5th Grade, 

for social studies (Attachment J). 
2. An agreement with SAVVAS for a five (5) year digital subscription to myWorld History, 

myWorld Interactive American History, and myWorld Interactive World History for Eaton 
Middle School social studies (Attachment K) 

 

DD. Agreement with Montgomery County Educational Service Center 
 
The Administration recommends approval of the contract with Montgomery County Educational 
Service Center for services for fiscal year 2020 (Attachment L).  

 

EE. Agreement with Preble County Educational Service Center 
 
The Administration recommends approval of the contract with Preble County Educational 
Service Center for services for fiscal year 2020 (Attachment M).  
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FF.Overnight Student Travel 
 
The Administration recommends approval to the following overnight student travel. 

 
1. High School Cheerleaders and coaches, to Miami University Overnight Camp, July 9, 2020 

through July 12, 2020. 
 

GG.  Obsolete Items 
 
The Administration recommends approval to declare certain items as obsolete and to dispose of 
them accordingly. 
 

1. (685) Miscellaneous Library Books, with no monetary value.  
 
 

 

HH. Resolution of Recognition 
 
In recognition and profound appreciation of the partnership displayed between the City of Eaton, 
Eaton Police Department and Eaton Fire Department in honoring the Eaton Community Schools 
Class of 2020 during the unprecedented covid-19 related extended school closure 
 

WHEREAS, the City of Eaton, Eaton Police Department and Eaton Fire Department have 

always worked diligently at successful partnerships with Eaton Community Schools; and  

 

WHEREAS, the extended “in the school building” closure as related to COVID-19 brought about 

unprecedented, fluid challenges for the City of Eaton, Eaton Police Department, Eaton Fire 

Department and Eaton Community Schools; and 

 

WHEREAS, the Eaton Community Schools Graduating Class of 2020 faced the uncertainty of 

not being able to experience the time honored traditions that previous traditional high school 

graduates have had the opportunity to experience, the City of Eaton, Eaton Police Department 

and Eaton Fire Department “answered the call”; and 

 

RESOLVED, that along with Eaton Community Schools Board of Education, Administration, 

Staff and Eaton Community; the City of Eaton, Eaton Police Department and Eaton Fire 

Department would provide the opportunity, given the impact of COVID-19, to honor the 

Graduating Class of 2020; and  

 

WHEREAS, the City of Eaton, Eaton Police Department and Eaton Fire Department responded 

to Eaton Community Schools, the Graduating Class of 2020 and the Eaton Community by 

partnering with us and going above and beyond in providing special memories for the Class of 

2020; 

 

BE IT RESOLVED, the Eaton Community Schools BOE, Administration, Staff and most 

assuredly, the Graduating Class of 2020 would like to share our deepest appreciation and 

sincere thanks for assisting with the Senior Composite Pictures displayed along Hillcrest Drive 

and Camden Road; the traffic flow direction prior to and during the Graduation Recognition 
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ceremony; all necessary functions associated with the post- Graduation Recognition Ceremony 

Parade and all necessary functions associated with the Class of 2020 Fireworks celebration at 

the Preble County Fairgrounds;  

 

We, the Eaton Community Schools Board of Education, hereby officially certify our profound 
appreciation and Class of 2020 partnership with the City of Eaton; Eaton Police Department and 
Eaton Fire Department 
 

Motion by    Mr. Parks   , second by    Mr. Myers   .  

 

Discussion – Mr. Parks inquired whether the Cheer Camp will occur. Mr. Parker said 

Miami has not yet cancelled the event.    

 

 Beeghly   Y   Durham   Y   Myers   Y   Noble   Y   Parks   Y   . 

 

   President declares motion    Passed   .   #1920-074 

 

Mr. Parker thanked the Bus Drivers who helped with custodial cleaning when they 
returned to work. Mr. Parks thanked Matt Robbins for his hard work. Mr. Parker shared 
how Friday night’s graduation was very successful. Mrs. Noble thanked Mr. Parker for 
his leadership the past three months.  
 

II. Discussion 

 
To discuss a date for the end of fiscal year board meeting. 
 
The meeting will be held June 29th at 3:00p.m. via Google Meet.  

 
 

VI. Adjournment 
 

  Motion by   Mr. Parks   , seconded by   Mr. Beeghly   , to  
  adjourn the meeting. 
 

Discussion – None.  

   Beeghly   Y   Durham   Y   Myers   Y   Noble   Y   Parks   Y   .  
 

  President declares motion    Passed   .   #1920-075 

 
   President adjourns meeting at    8:54    p.m. 
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DATE   ________ 
 
 
 
PRESIDENT                           TREASURER  ______________ 

 
 
 
 
 
 
Upcoming Meeting 
 
Meeting: Regular Board Meeting 
Date/Time: July 13, 2020 – 6:00 p.m. 
Location: East Elementary School 
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Attachment B 

Eaton Community Schools 
JOB DESCRIPTION 

   

 

Title: Psychology Assistant 

 

Reports to:   Directory of Exceptional Children’s Services and School Psychology  

 

Employment Status:  Full-time 

  

FLSA Status:   Exempt 

 

 

QUALIFICATIONS: 

1. Bachelor’s Degree in Education or related field (psychology, social work, etc.) 

2. Meets all mandated health requirements (e.g., a negative tuberculosis test, etc.) 

3. Provides documented evidence of a clear criminal record. 

4. Background in assessment preferred. 

 

GENERAL DESCRIPTION: 

 

Support the school psychologist(s) in providing psychology services to help students achieve maximum benefit 

from the school district’s educational programs and services.   

 

ESSENTIAL FUNCTIONS: 

1. Schedule meetings for evaluations and IEP team meetings. 

2. Coordinate parent communication as part of evaluations & IEP meetings. 

3. Review student records and prepare files for school psychologist to conduct evaluations. 

4. Organize, distribute, and score rating scales. 

5. Distribute reports. 

6. Maintain district files both paper files and electronic ones. 

7. Conduct observations, surveys, and achievement assessments under the supervision of the school 

psychologist. 

8. Assist the school psychologist in summarizing data collected in preparation for report writing. 

9. Assist in the collection and summary of data for behavior intervention plans under the supervision of the 

school psychologist. 

10. Support the communication between the school psychologist and parents of students receiving special 

education services, teachers, special education coordinators and principals. 

11. Assist the psychologist to ensure student files are current and maintained appropriately. 

12. Engages in ongoing professional development on psychological assessment, behavior management, 

progress monitoring, data collection techniques, social skills and other targeted program needs. 

13. Communicates in an effective professional manner. 

14. Maintains confidentiality. 

15. Maintains accurate organized records.  

16. Complies with the state model policies and procedures for the education of children with disabilities.   

17. Provides case management support.  



  
  6/2020 

Attachment B 
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OTHER DUTIES AND RESPONSIBILITIES: 

1. Performs other duties as assigned by the Director of Exceptional Children’s Services and School Psychology 

or Superintendent. 

 

KNOWLEDGE, SKILLS AND ABILITIES: 

 

Knowledge of:  

• Board policies and procedures 

• Special education requirements and regulations 

• Gifted education requirements and regulations 

 

 

Ability to:  

 

• Maintains a professional demeanor and a positive work attitude. 

• Displays enthusiasm for the school psychology program. 

• Skillfully manages individual, group, and organizational interactions. 

• Expresses ideas effectively using verbal, nonverbal, and writing skills. 

• Intervenes to avert problem situations and resolve conflicts. 

• Organizes and manages time effectively. 

• Travels to meetings and work assignments. 

• Maintains an acceptable attendance record and is punctual. 

• Interpret policies, procedures, and regulations 

 

Skill in:  

• Computer, copier, and other office equipment as required 

• Technical tasks with a need to occasionally upgrade in order to meet changing job conditions. 

 

CONDUCT:  

 

Each staff member shall remain free of any alcohol or nonprescribed controlled substance and abuse of any prescribed 

controlled substance in the workplace throughout his/her employment in the District. 

 

Each staff member shall serve as a role model for students in how to conduct themselves as citizens and as responsible, 

intelligent human beings.  Each staff member has a legal responsibility to help instill in students the belief in and practice 

of ethical principles and democratic values. 

 

 

ADDITIONAL WORKING CONDITIONS: 

 

Occasional exposure to severe weather; loud noise; unruly children/adults; occupational hazards as documented on The 

Ohio Department of Health’s Communicable Disease Chart, including the risk of head lice or bed bugs; blood; bodily 

fluids and tissue. 

 

TERM OF EMPLOYMENT: 
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Eaton Community Schools 
JOB DESCRIPTION 

   
One hundred ninety (190) days 

 

 

PERFORMANCE EVALUATION: 

 

Performance of this position will be evaluated by the Director of Exceptional Children’s Services and School Psychology 

in accordance with Board of Education policies. 

 

This job description in no manner states or implies that these are the only duties and responsibilities to be performed by 

the position incumbent. The incumbent will be required to follow the instructions and perform the duties required by the 

Board of Education. 

 

_____________________________________________  __________________________ 

Superintendent or designee      Date 

 

My signature below signifies that I have reviewed the contents of my job description and that I am aware of the 

requirements of my position. 

 

______________________________________________  ____________________



 



   



   



   



   



   



   



   



   



   



   



   



   



   



   



   



   



   



   



   

 


