































































































Clairton City School District
Notes to Financial Statements
June 30, 2018

Note1- Summary of Significant Accounting Policies (Cont'd)
C. Measurement Focus and Basis of Accounting (Cont’d)

Property taxes, intergovernmental revenues, interest, rent and certain miscellaneous income associated with the
current fiscal period are considered to be susceptible to accrual and so have been recognized as revenues of the
current fiscal period. Entitlements are recorded as revenues when all eligibility requirements are met, including
any time requirements and the amount is received during the period or within the availability period for this
revenue source (within 60 days of year-end). Expenditure-driven grants are recognized as revenue when the
qualifying expenditures have been incurred and all other eligibility requirements have been met, and the amount
is received during the period or within the availability period for this revenue source (within 60 days of
year-end). All other revenue items are considered to be measureable and available only when cash is received
by the government. ’

The proprietary fund is reported using the economic resources measurement focus and the accrual basis of
accounting. The agency fund has no measurement focus but utilizes the accrual basis of accounting for
reporting its assets and liabilities.

D. Joint Ventures

The School District is one of ten member school districts of the Steel Center Area Vocational-Technical School
(“Steel Center”). Steel Center provides vocational-technical training and education to participating students of
the member districts. Steel Center is controlled and governed by the Joint Board, which is composed of all the
school board members of all the member districts. Direct oversight of Steel Center’s operations is the
responsibility of the Joint Committee, which consists of one representative from each participating school
district. No member of the Jointure exercises specific control over the fiscal policies or operations of Steel
Center. The School District’s share of annual administrating, operating and capital costs for Steel Center
fluctuates, based on the percentage of enrollment of each member district in school. The School District’s
financial obligation to Steel Center for the year ended June 30, 2018 was $244,935 which has been reported in
the School District's general fund. The School District has no equity interest in Steel Center as of June 30, 2018.
Complete financial statements for Steel Center can be obtained from the administrative offices at 545 Lewis Run
Road, Jefferson Hills, PA 15025.

E. Cash and Cash Equivalents
The School District's policy is to maintain cash balances in interest-bearing accounts such as money market or
flex funds. The market values of the funds approximate cost. For purposes of the statement of cash flows, the

proprietary fund considers all highly liquid investments with a maturity of three months or less when purchased
to be cash equivalents.
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 1 - Summary-of Significant Accounting Policies (Cont’d)

F. Investments

Investments are stated at fair value except that treasury and agency obligations that have a remaining maturity
at the time of purchase of one year or less are shown at amortized cost. Fair value is based on quoted market
prices. Funds are invested pursnant to the Public School Code of 1949 and investment policy guidelines estab-
lished by the School District and approved by the Members of the Board. The School Code states that authorized
types of investments shall be: United States Treasury Bills; short-term obligations of the United States
Government or its agencies or instrumentalities; deposits in savings accounts, time deposits or share accounts
of institutions insured by the FDIC; obligations of the United States or any of its agencies or instrumentalities
backed by the full faith and credit of the United States and the Commonwealth of Pennsylvania.

G. Budgets

The School Board approves, prior to the beginning of each year, an annual budget on the modified accrual basis
of accounting for the general fund. This is the only fund for which a budget is required and for which taxes may
be levied. The general fund is the only fund that has an annual budget that has been legally adopted by the School
Board. The Public School Code allows the School Board to authorize budget transfer amendments during the
year, but only during the last nine months of the fiscal year. The School Board may approve budget transfers

throughout the school year. There were no supplemental budgetary appropriations made during the year ended
June 30, 2018.

The final budget data reflected in the financial statements includes the effect of approved budget transfer
amendments and, for comparative purposes, the actual amounts have also been presented. The School District
expenditures may not legally exceed the revised budget amounts by function. Function is defined as a program
area such as instructional services. Management may amend the budget without seeking prior approval of the
Board within a function. Amendments between functions require prior Board approval. Excess of expenditures
over appropriations in the general fund is presented in the required supplementary information section.

H. Receivables and Payables
Activity between funds that are representative of lending/borrowing arrangements outstanding at the end of the

fiscal year are referred to as "due to/from other funds”. Any residual balances outstanding between the

governmental activities and business-type activities are reported in the government-wide financial statements as
“internal balances”.

1. Inventories

On government-wide financial statements, inventories are presented at the Jower of cost or market on a first-in,
first-out basis, and are expensed when used.

-31-



Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 1 - Summary of Significant Accounting Policies (Cont’'d)
I. Inventories (Cont’d)

Inventories in governmental funds are stated at cost by the first-in, first-out method. The purchase method is
used to account for inventories. Under the purchase method, inventories are recorded as expenditures when
purchased; however, an estimated value of inventories is reported as an asset in the general fund, if considered
material. There was no material inventory balance as of June 30, 2018.

The inventory of the food service fund consists of food supplies and government donated commodities which
were valued at estimated fair market value, and purchased commodities and supplies, both valued at cost using
the first-in, first-out (FIFO) method. Any unused commodities donated by the federal government at June 30,
2018 are reported as unavailable revenue.

J. Prepaid Items

In both the government-wide and fund financial statements, certain payments to vendors reflect costs applicable
to future accounting periods are recorded as prepaid items. The cost of prepaid items is recorded as
expenditures/expenses when consumed rather than when purchased.

K. Capital Assets

Capital assets, which include property, plant, equipment and land improvements are reported in the applicable
governmental or business-type activities columns in the government-wide financial statements. Capital assets
are defined by the School District as assets with an initial, individual cost of more than $1,500 and an estimated
useful life in excess of one year. Management has elected to include certain homogeneous asset categories with
individual assets less than $1,500 as composite groups for financial reporting purposes. In addition, capital
assets purchased with long-term debt may be capitalized regardless of the thresholds established. Such assets are
recorded at historical cost or estimated historical cost if purchased or constructed. Donated capital assets are
recorded at estimated fair market value at the date of donation.

The costs of normal maintenance and repairs that do not add to the value of the asset or materially extend asset
lives are not capitalized.

Major outlays for capital assets and improvements are capitalized as projects are constructed. Interest incurred
during the construction phase of capital assets of business-type activities is included as part of the capitalized

value of the assets constructed.

All reported capital assets are depreciated using the straight-line method over the following estimated useful
lives:
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 1 - Summary of Significant Accounting Policies (Cont'd)

K. Capital Assets (Cont’d)

Assets Years
Buildings 50
Building Improvements 20-50
Land Improvements 20
Furniture 5-10
Vehicles 10
Equipment 5-10
Computer Equipment 5

Proprietary fund equipment purchases are capitalized in the proprietary fund at cost and depreciated on a
straight-line basis over 5 to 12 years.

L. Deferred Outflows/Inflows of Resources

In addition to assets, the statement of financial position will sometimes report a separate section for deferred
outflows of resources. This separate financial statement element, deferred outflows of resources, represents a
consumption of net position that applies to a future period and so will not be recognized as an outflow of
resources (expense/expenditure) until then. The School District has two items that qualify for reporting in this
category, and one reported in the government-wide statement of net position which is related to the participation
in the cost sharing defined benefit pension plan and OPEB plan. The School District reports no deferred
outflows of resources in the fund financial statements.

In addition to liabilities, the statement of financial position will sometimes report a separate section for deferred
inflows of resources. This separate financial statement element, deferred inflows of resources, represents

an acquisition of net position that applies to a future period and so will not be recognized as an inflow of
resources (revenue) until that time. The School District has only one type of item, which arises only under the
modified accrual basis of accounting, which qualifies for reporting in this category. Accordingly, the item,
unavailable revenue, is reported only in the governmental funds balance sheet. The governmental funds report
unavailable revenues from property taxes. The School District has two items reported in the government-wide
statement of net position relating to the cost sharing defined benefit pension plan and OPEB plan. These amounts
are deferred and recognized as inflows of resources in the period that the amount becomes available.

M. Long-Term Obligations

In the government-wide financial statements and proprietary fund types in the fund financial statements,
long-term debt and other long-term obligations are reported as liabilities in the applicable governmental

activities or proprietary fund type statement of net position. Bond premium and discount are reported as
deferred charges and amortized over the term of the related debt.



Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 1 - Summary of Significant Accounting Policies (Cont'd)
M. Long-Term Obligations (Cont’d)

In the fund financial statements, governmental fund types recognize bond premium and discount during the
current period. The face amount of debt issued is reported as other financing sources while discount on debt
issuances are reported as other financing uses.

N. Compensated Absences

The School District's policies regarding vacation and sick time are provided through various contracts.
Employees can accumulate sick and/or vacation days which they are paid for upon retirement or termination of
service. The amount the employee is compensated and the number of days varies based on their contract and
their years of service. The liability for these compensated absences is recorded as long-term debt in the
government-wide statements. The current portion of this debt is estimated based on historical trends. In the fund
financial statements, governmental funds report only the amount of reimbursable unused vacation or sick leave
to employees who have terminated their employment as of the end of the fiscal year, while the proprietary funds
report the liability as it is incurred.

O. Defining Operating Revenues and Expenses
The School District’s proprietary funds distinguish between operating and nonoperating revenues and expenses.
Operating revenues and expenses of the School District’s food service fund consist of charges for meals and the
costs of providing those services, including depreciation and excluding interest cost. All other revenues and
expenses are reported as nonoperating.
P. Equity Classifications
Government-Wide Statements
Bquity is classified as net position and displayed in three components:
Net investment in capital assets - consists of capital assets including restricted capital assets, net of
accurmnulated depreciation and reduced by the outstanding balances of any bonds, mortgages, notes, or
other borrowing that are attributable to the acquisition, construction, or improvement of those assets.
Restricted net position - consists of net position with constraints placed on the use either by (1) external
groups such as creditors, grantors, contributors, or laws or regulations of other governments, or (2)

law through constitutional provisions or enabling legislation.

Unrestricted pet position - all other net position that does not meet the definition of “restricted” or “net
investment in capital assets”.
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 1 - Summary of Significant Accounting Policies (Cont'd)
P. Equity Classifications (Cont’d)
Fund Statements - Fund Balance

In accordance with Governmental Accounting Standards Board Statement No. 54, fund balance
reporting and governmental fund type definitions, the School District classifies governmental fund
balances as follows:

Nonspendable - amounts that cannot be spent because they are either (1) not in a spendable form or (2)
legally or contractually required to remain intact. -

Restricted - the part of fund balance that is restricted to be spent for a specific purpose. The constraints
on these amounts must be externally imposed by creditors, grantors, contributors or laws or
regulations of other governments; or by enabling legislation. Enabling legislation authorizes the
government to assess, levy, change or mandate payments and includes a legally enforceable
requirement on the use of these funds.

Committed - the portion of fund balance that can only be used for specific purposes as a result of
formal action, approval of a motion by the majority of the School Board. Once the item is committed,
it cannot be used for any other purpose unless changed by the same procedures used to initially commit
the money.

Assigned - reflects the School District's intent to use the money for a specific purpose but is not
considered restricted or committed. The assignment of fund balance can be assigned by management
in the business office.

Unassigned - represents the part of spendable fund balance that has not been categorized as restricted,

committed or assigned. The general fund is the only fund permitted to have a positive unassigned fund
balance.

The School District's policy is that it considers restricted amounts to have been spent first when an
expenditure is incurred for purposes for which both restricted and unrestricted fund balance is available. It
also considers committed amounts to be spent first when an expenditure is incurred for purposes for which

both committed and unassigned fund balance could be used.

The committed fund balance of $52,627 in the capital projects fund is for future capital improvements.
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 2 - Restatement of Beginning Net Position, Governmental Activities

Clairton City School District adopted GASB Statement No. 75, Accounting and Financial Reporting for
Post-employment Benefits Other Than Pensions as of July 1, 2017. Beginning net position of the governmental
activities in the government-wide statements was restated as of July 1, 2017. The result of the effects of applying this
new statement is summarized below:

Net Position, July 1, 2017 (Previously Reported) $(8,891,035)
OPEB Balance at July 1, 2017 Under GASB 75 $(3,150,925)

Amount Previously Reported Under GASB 45 165,413 (2,985,512)
Restated Net Position, July 1, 2017 $(11.876.547)

Note 3 - Deposits and Investments

The deposit and investment policy of the School District adheres to state statutes and prudent business practice.
There were no deposit or investment transactions during the year that were in violation of either the state statutes or
the policy of the School District.

Custodial Credit Risk - Deposits

Custodial credit risk is the risk that in an event of a bank failure, the government's deposits may not be returned
to it. The School District does not have a deposit policy for custodial credit risk. Deposits in excess of amounts
covered by the Federal Deposit Insurance Corporation are collateralized in accordance with Act 72 of 1971 of the
Pennsylvania State Legislature which requires the institution to pool collateral for all governments and have the
collateral held by an approved custodian in the institution's name. As of June 30, 2018, $1,720,062 of the School
District’s bank balance of $2,220,062 was exposed to custodial credit risk as follows:

Uninsured and Collateral Held by Pledging
Bank’s Agent not in the School District’'s Name $1.720.062

As of June 30, 2018, the School District had the following investments:

Investments Fair Value

PSDLAF $ 930

PLGIT 115,555
$116.485

Interest Rate Risk - The School District does not have a formal investment policy that limits investment maturities
as a means of managing its exposure to fair value losses arising from increasing interest rates.
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 3 - Deposits and Investments (Cont’d)
Custodial Credit Risk - Deposits (Cont’d)

Credit Risks - The Pennsylvania Public School Code authorizes the types of investments allowed. These are
described in Note 1F. The School District has no investment policy that would further limit its investment
choices. The School District's investments in the Pennsylvania School District Liquid Asset Fund (PSDLAF) and
the Pennsylvania Local Government Investment Trust (PLGIT) were rated AAAm by Standard & Poor’s.

Concentration of Credit Risk - The School District places no limit on the amount it may invest in any one issue.
Investments

The Pennsylvania School District Liquid Asset Fund (PSDLAF) and the Pennsylvania Local Government
Investment Trust (PLGIT) were established as common law trusts, organized under laws of the Commonwealth
of Pennsylvania. Shares of the funds are offered to certain Pennsylvania school districts, intermediate units,
area vocational-technical schools and municipalities. The purpose of the funds is to enable such governmental

units to pool their available funds for investments authorized by Section 440.1 of the Pennsylvania Public School
Code of 1949, as amended. :

PSDLAF and PLGIT are governed by an elected board of trustees who are responsible for the overall
management of the funds. The trustees are elected from the several classes of local governments participating in
the funds. The funds are audited annually by independent auditors. PSDLAF and PLGIT are local government
investment pools and are exempt from the requirement of SEC’s Rule 2(a)7 of the Investment Company Act of
1940. The funds measure for financial reporting purposes its assets at amortized cost and maintain a stable net
asset value of $1 per share. Accordingly, the fair value of the position in PSDLAF and PLGIT is the same as the
value of PSDLAF and PLGIT shares. There are no limitations or restrictions on withdrawals.

Fair Value of Investments

The School District categorizes its fair value measurements within the fair value hierarchy established by
generally accepted accounting principles. The hierarchy is based on the valuation inputs used to measure the fair
value of the asset. Level 1 inputs are quoted prices in active markets for identical assets; Level 2 inputs are
significant other observable inputs; Level 3 inputs are significant unobservable inputs.

The School District had no investments that required disclosure as of June 30, 2018 under this hierarchy.

Note 4 - Real Estate Taxes

The municipal tax collectors bill and collect real estate taxes on behalf of the School District based upon assessed
values provided by the County. The School District’s tax rate for all purposes in 2017/2018 was 77.85 mills on land
($77.85 per $1,000 assessed valuation) and 7.266 mills on buildings ($7.27 per $1,000 assessed valuation). The tax
calendar for real estate taxes levied for 2017/2018 is as follows:

Tax Levy Date July 1, 2017
2% Discount Period Through August 31, 2017
Face Payment Period September 1 - October 31, 2017
10% Penalty Period November 1 Until Liened
Lien Filing Date January 15, 2018
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 4 - Real Estate Taxes (Cont’d)

The amounts shown as delinquent real estate taxes receivable have not been recorded as revenue on the fund
statements. These taxes are, however, recorded as unavailable revenue on the balance sheet until they are received.
The amounts reported for this receivable are reported on the balance sheet in the amount of $4,177,617, along with
other taxes receivable of $89,061.

‘Note 5 - Due from Other Governments

Amounts due from other governments represent receivables for revenues earned by the School District. At
June 30, 2018, the following amounts are due from other governmental units:

Governmental Enterprise
Funds Fund Totals
Federal (through the state) $262,310 $107,347 $369,657
State ' 518,144 4,380 522,524
$780.454 $111.727 $892.181

Note 6 {Capital Assets

Capital asset activity for the year ended June 30, 2018 was as follows:

Balance Balance
07/01/17 Additions Deletions 06/30/18
Governmental Activities
Capital Assets not Being Depreciated
Land $ 495,122 $ - $12,000 $ 483,122
Capital Assets Being Depreciated
Land Improvements 729,380 - - 729,380
Buildings and Building Improvements 15,821,812 - - 15,821,812
Furniture and Equipment 1,730,286 - - 1,730,286
Total Capital Assets Being Depreciated 18,281,478 ‘ - - 18,281,478
Less Accumulated Depreciation
Land Improvements 680,084 30,564 - 710,648
Buildings and Building Improvements 8,275,387 438,468 - 8,713,855
Furniture and Equipment 1,555,901 59,468 - 1,615,369
Total Accumulated Depreciation 10,511,372 528,500 - 11,039,872
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 6 - Capital Assets (Cont’d)

Balance Balance
07/01/17 Additions  Deletions 06/30/18
Governmental Activities (Cont’d)
Total Capital Assets Being
Depreciated, Net $ 7,770,106 $ (528,500) $ - $ 7,241,606
Governmental Activities
Capital Assets, Net $.8.265.228 $ (528,500) $12.000 $.7.724.728
Business-Type Activities
Furniture and Equipment $ 491,053 $ 1,644 $ - $ 492,697
Less Accumulated Depreciation 411,914 11,813 - 423,727
Business-Type Capital Assets, Net $___79.139 $_(10.169) $ - $___ 68,970

Depreciation expense was charged to functions/programs as follows:

Governmental Activities

Instruction $ 487,614
Instructional Stadent Support 30,640
Operation and Maintenance of Plant Services 2,944
Pupil Transportation 6,179
Student Activities 1,123
Total Depreciation Expense $_528.500

Business-Type Activities
Food Service $__11.813

Note 7 - Interfund Balances

Interfund balances at June 30, 2018 were:

Interfund Interfund
Receivable Payable
General Fund $26,256 $ -
Proprietary Fund
Food Service Fund - 26,256
$26.256 $26.256

Balances resulted from the time lag between the dates that (1) interfund goods and services are provided or
reimbursable expenditures occur, (2) transactions are recorded in the accounting system, and (3) payments between
funds are made. All the balances above are expected to be collected in the subsequent year.
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Notes to Financial Statements
June 30, 2018

Note 8 - Long-Term Debt

The following are changes in the long-term liabilities for the year ended June 30, 2018:

Balance Balance Due Within
07/01/17 Additions Retirements 06/30/18 One Year
Governmental Activities
General Obligation Notes $2,715,723 $ - $173,513 $2,542,210 $ 150,695
Compensated Absences 206,250 - 44 875 161,375 32,275
$2.921.973 $ - $218.388 $2.703,585 $ 182,970
The debt service source for the above debt is the genéral fund.
Note payable to a bank, monthly payments of $7,639,
including interest at 4.48% per annum, with payments
through September 2025 § 566,953
Note payable to a bank, monthly payments of $3,498,
including interest at 1.91% per annum, with payments
through October 2018 12,759
General obligation notes, Series of 2017, yearly
payments of $150,630, including interest at 4.10% ,
per annum, with payments through May 2037 1,962,498
$2.542.210

The annual requirements of School District funds to amortize all debt outstanding (excluding compensated absences)
as of June 30, 2018, including interest, are as follows:

Year Ended General Obligation Notes
June 30, Principal Interest Totals

2019 $ 150,695 $ 104,418 $ 255,113
2020 140,908 98,398 239,306
2021 - 150,140 92,167 242,307
2022 156,642 85,665 242,307
2023 163,426 78,881 242,307
2024-2028 665,245 297,515 962,760
2025-2033 569,603 183,548 753,151
2034-2037 545,551 56,971 602,522
$2.542.210 $.997.563 $3.539.773
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Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 9 - Short-Term Debt - Tax Anticipation Notes
The Schoo] District issues tax anticipation notes in advance of property tax collections, depositing the proceeds
in its general fund. These notes are necessary because the School District's payments for operating and debt

expenditures are made beginning Julyl, whereas tax collections are normally received starting in August.

Short-term debt activity for the year ended June 30, 2018 is as follows:

Balance Balance
07/01/17 Issued Redeemed 06/30/18
Tax Anticipation Notes $ - $2.000.000 $2.000.000 $ -

Note 10 - Operating Leases

The School District is committed under various leases for photocopiers and other equipment. These leases are
considered, for accounting purposes, to be operating leases. Total payments made on these leases for the year ended
June 30, 2018 were $77,374. Future minimum payments for these leases are as follows:

Year Ended
June 30, Amount
2019 $25,734
2020 8,520
2021 1,420

Note 11 - Public School Employees’ Retirement System (PSERS)
A. Summary of Significant Accounting Policies
Pensions

For purposes of measuring the net pension liability, deferred outflows of resources and deferred inflows of
resources related to pensions, and pension expense, information about the fiduciary net position of the Public
School Employees’ Retirement System (PSERS) and additions to/deductions from PSERS’s fiduciary net
position have been determined on the same basis as they are reported by PSERS. For this purpose, benefit
payments (including refunds of employee contributions) are recognized when due and payable in accordance
with the benefit terms. Investments are reported at fair value.
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Note 11 - Public School Employees’ Retirement System (PSERS) (Cont’d)
B. General Information about the Pension Plan
1. Plan Description

PSERS is a governmental cost-sharing multi-employer defined benefit pension plan that provides retirement
benefits to public school employees of the Commonwealth of Pennsylvania. The members eligible to
participate in the System include all full-time public school employees, part-time hourly public school
employees who render at least 500 hours of service in the school year, and part-time per diem public school
employees who render at least 80 days of service in the school year in any of the reporting entities in
Pennsylvania. PSERS issues a publicly available financial report that can be obtained at www.psers.pa.gov.

2. Benefits Provided

PSERS provides retirement, disability, and death benefits. Members are eligible for monthly retirement
benefits upon reaching (a) age 62 with at least 1 year of credited service; (b) age 60 with 30 or more years
of credited service; or (c) 35 or more years of service regardless of age. Act 120 of 2010 (Act 120) preserves
the benefits of existing members and introduced benefit reductions for individuals who become new
members on or after July 1, 2011. Act 120 created two new membership classes, Membership Class T-E
(Class T-E) and Membership Class T-F (Class T-F). To qualify for normal retirement, Class T-E and Class
T-F members must work until age 65 with a minimum of 3 years of service or attain a total combination of
age and service that is equal to or greater than 92 with a minimum of 35 years of service. Benefits are
generally equal to 2% or 2.5 %, depending upon membership class, of the member’s final average salary (as
defined in the Code) multiplied by the number of years of credited service. For members whose membership
started prior to July 1, 2011, after completion of five years of service, a member’s right to the defined
benefits is vested and early retirement benefits may be elected. For Class T-E and Class T-F members, the
right to benefits is vested after ten years of service.

Participants are eligible for disability retirement benefits after completion of five years of credited service.
Such benefits are generally equal to 2% or 2.5%, depending upon membership class, of the member’s final
average salary (as defined in the Code) multiplied by the number of years of credited service, but not less
than one-third of such salary nor greater than the benefit the member would have had at normal retirement
age. Members over normal retirement age may apply for disability benefits.

Death benefits are payable upon the death of an active member who has reached age 62 with at least one year
of credited service (age 65 with at least three years of credited service for Class T-E and Class T-F members)
or who has at least five years of credited service (ten years for Class T-E and Class T-F members). Such
benefits are actuarially equivalent to the benefit that would have been effective if the member had retired on
the day before death.
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Note 11 - Public School Employees’ Retirement System (PSERS) (Cont’d)
B. General Information about the Pension Plan (Cont’d)
3. Contributions

Member Contributions

Active members who joined the System prior to July 22, 1983, contribute at 5.25% (Membership Class
T-C) or at 6.50% (Membership Class T-D) of the member’s qualifying compensation.

Members who joined the System on or after July 22, 1983, and who were active or inactive as of July 1,
2001, contribute at 6.25% (Membership Class T-C) or at 7.50% (Membership Class T-D) of the
member’s qualifying compensation.

Members who joined the System after June 30, 2001 and before July 1, 2011, contribute at 7.50%
(automatic Membership Class T-D). For all new hires and for members who elected Class T-D
membership, the higher contribution rates began with service rendered on or after January 1, 2002.

Members who joined the System after June 30, 2011, automatically contribute at the Membership Class
T-E rate of 7.5 % (base rate) of the member’s qualifying compensation. All new hires after June 30, 2011,
who elect Class T-F membership, contribute at 10.3% (base rate) of the member’s qualifying
compensation. Membership Class T-E and Class T-F are affected by a “shared risk” provision in Act 120
of 2010 that in future fiscal years could cause the Membership Class T-E contribution rate to fluctuate

between 7.5% and 9.5% and Membership Class T-F contribution rate to fluctuate between 10.3% and
12.3%.

Employer Contributions

The School District’s contractually required contribution rate for fiscal year ended June 30, 2018 was
31.74% of covered payroll, actuarially determined as an amount that, when combined with employee
contributions, is expected to finance the costs of benefits earned by employees during the year, with an
additional amount to finance any unfunded accrued liability. Contributions to the pension plan from the
School District were $1,877,556 for the year ended June 30, 2018.

C. Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to Pensions

At June 30, 2018, the School District reported a liability of $22,422,000 for its proportionate share of the net
pension liability. The net pension liability was measured as of June 30, 2017, and the total pension
liability used to calculate the net pension liability was determined by rolling forward the System’s total
pension liability as of June 30, 2016 to June 30, 2017. The School District’s proportion of the net pension
liability was calculated utilizing the employer’s one-year reported covered payroll as it relates to the total
one-year reported covered payroll. At June 30, 2018, the School District’s proportion was 0.0454 %, which
was a decrease of 0.0004 % from its proportion measured as of June 30, 2017.
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Note 11 - Public School Employees’ Retirement System (PSERS) (Cont’d)

C. Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to Pensions (Cont’d)

For the year ended June 30, 2018, the School District recognized pension expense of $2,317,482. At June
30, 2018, the School District reported deferred outflows of resources and deferred inflows of resources
related to pensions from the following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Difference between expected and actual
experience $ 234,000 $135,000
Changes in assumptions 609,000 -
Net difference between projected and actual
investment earnings 520,000 -
Changes in proportions 209,000 485,000
Difference between employer contributions and '
proportionate share of total contributions 37,132 -
Contributions subsequent to the measurement date 1,877,556 -
$3.486.688 $620.000

$1,877,556 reported as deferred outflows of resources related to pensions resulting from School District
contributions subsequent to the measurement date will be recognized as a reduction of the net pension
liability in the year ended June 30, 2019. Other amounts reported as deferred outflows of resources and
deferred inflows of resources related to pensions will be recognized in pension expense as follows:

Year Ended
June 30,
2019 $ 296,482
2020 548,096
2021 251,685
2022 107,131)

$989,132



Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 11 - Public School Employees’ Retirement System (PSERS) (Cont’d)

C. Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to Pensions (Cont’d)

1.

Actuarial Assumptions

The total pension liability as of June 30, 2017 was determined by rolling forward the System’s total pension
liability at June 30, 2016 to June 30, 2017 using the following actuarial assumptions, applied to all periods
included in the measurement:

Actuarial cost method - Entry Age Normal - level % of pay.

Investment return - 7.25%, includes inflation at 2.75%.

Salary growth - Effective average of 5.00 %, comprised of inflation of 2.75% and 2.25% for real wage
growth and for merit or seniority increases.

Mortality rates were based on the RP-2014 Mortality Tables for Males and Females, adjusted to reflect

PSERS’ experience and projected using a modified version of the MP-2015 Mortality Improvement
Scale.

The long-term expected rate of return on pension plan investments was determined using a building-block
method in which best-estimate ranges of expected future real rates of return (expected returns, net of
pension plan investment expense and inflation) are developed for each major asset class. These ranges are-
combined to produce the long-term expected rate of return by weighting the expected future real rates of
return by the target asset allocation percentage and by adding expected inflation.

The pension plan’s policy in regard to allocation of invested plan assets is established and may be amended
by the Board. Plan assets are managed with a long-term objective of achieving and maintaining a fully
funded status of the benefits provided through the pension.

Long-Term

Target Expected Real

Asset Class Allocation Rate of Return
Global public equity 20.0% 5.1%
Fixed income 36.0% 2.6%
Commodities 8.0% 3.0%
Absolute return 10.0% 3.4%
Risk parity 10.0% 3.8%
Infrastructure/MLPs 8.0% 4.8%
Real estate 10.0% 3.6%
Alternate investments 15.0% 6.2%
Cash 3.0% 0.6%
Financing (LIBOR) (20.00% 1.1%

100%

The above was the Board’s adopted asset allocation policy and best estimates of geometric real rates of
return for each major asset class as of June 30, 2017.
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Note 11 - Public School Employees’ Retirement System (PSERS) (Cont’d)

C. Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to Pensions (Cont’d)

2. Discount Rate

The discount rate used to measure the total pension liability was 7.25%. The projection of cash flows used
to determine the discount rate assumed that contributions from plan members will be made at the current
contribution rate and that contributions from employers will be made at contractually required rates,
actuarially determined. Based on those assumptions, the pension plan’s fiduciary net position was projected
to be available to make all projected future benefit payments of current plan members. Therefore, the
long-term expected rate of return on pension plan investments was applied to all periods of projected benefit
payments to determine the total pension liability.

3. Sensitivity of School District’s Proportionate Share of the Net Pension Liability to Changes in the Discount
Rate

The following presents the net pension liability, calculated using the discount rate of 7.25 %, as well as what
the net pension liability would be if it were calculated using a discount rate that is 1 percentage point lower
(6.25%) or 1 percentage point higher (8.25%) than the current rate:

(In thousands)
1.00% Current 1.00%
Decrease Discount Rate Increase
6.25% 7.25% 8.25%
School District’s proportionate
share of the net pension liability $27,600 $22,422 $18,051

4. Pension Plan Fiduciary Net Position

Detailed information about PSERS’ fiduciary net position is available in PSERS Comprehensive Annual
Financial Report which can be found on the System’s website at www.psers.pa.gov.

Note 12 - Contingent Liabilities

Clairton City School District participates in a number of federally assisted grant programs, principal of which are
Title I and National School Lunch Program. The programs are subject to program compliance audits by the grantors
or their representatives. The audits of some of these programs for and including the year ended June 30, 2018 have
not yet been conducted. Accordingly, the School District’s compliance with applicable grant requirements will be
established at some future date. The amount, if any, of expenditures which may be disallowed by the granting
agencies cannot be determined at this time although the School District expects such amounts, if any, to be
immaterial.
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Note 13 - Other Post-Employment Benefit Plan
A. Plan Description

Clairton City School District administers a single-employer defined benefit healthcare plan (“the Supplemental
Health Plan”). The plan provides medical, dental, vision, and life benefits for the employees who meet the
eligibility requirements upon retirement. Teachers and administrators are referred to as professional employees
(PEs). The benefits provided are for the eligible retirees and their spouses through the School

District group health insurance plan which covers both active and retired members. Benefit provisions are
mostly established through negotiations between the School District and union or group representing the
employees. The plan does not issue a publicly available financial report.

B. Funding Policy
The eligibility and the benefits for each group are as follows:

1) The School District provides post-employment medical and dental insurance benefits to professional
employees who retired under early retirement incentive programs. The most previous program, which
expired June 30, 2010, will pay for benefits for ten years from the date of retirement or until the retiree is
eligible for benefits from another employer. The premiums are paid in full without co-payments. There are
twenty-one retirees under this program. The prior programs provided for benefits until eligible for
Medicare or until the retiree is eligible for benefits from another employer. The School District receives a
co-payment based on the premium at the time of retirement and the retiree pays a co-payment based on the
difference of the current premium. There are seven retirees under this program. The current program

provides coverage at no cost until the retired employee reaches Medicare age. Four employees participated
in this plan.

Employees Covered by Benefit Terms

At July 1, 2017, the following employees were covered by the benefits terms:

Inactive employees or beneficiaries currently receiving benefit payments 18
Active employees 81
99

C. Total OPEB Liability

The School District’s total OPEB liability of $2,085,297 was measured as of July 1, 2017, and was determined
by an actuarial valuation as of that date.
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Note 13 - Other Post-Employment Benefit Plan (Cont’d)
D. Actuarial Methods and Assumptions

The total OPEB liability in the July 1, 2017 actuarial valuation was determined using the following actuarial
assumptions and other inputs, applied to all periods included in the measurement, unless otherwise specified:

Inflation 3.00%
Salary Increases 2.50%
Discount Rate 3.87%
Healthcare Cost Trend Rates 6.75% for 2017/2018, decreasing 0.25 % per year

to an ultimate rate of 4.50%

The discount rate was based on the Bond Buyers 20-Bond Index.

Mortality rates were based on the RPH-2014 Total Dataset Mortality Table for Males or Females, as
appropriate, with adjustments for mortality improvements based on Scale MP-2016.

The actuarial assumptions used in the July 1, 2017 valuation were selected using input from the School
District based upon actual experience.

E. Change in the Total OPEB Liability
Balance at June 30, 2017 $2,163,925

Changes for the Year:

Service Cost 101,173
Interest 64,918
Differences between expected and
actual experience (262,460)
Changes of assumptions or
other inputs 278,604
Benefit payments (260,863)
Net Changes (78,628)
Balance at June 30, 3018 $2.085.297
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Note 13 - Other Post-Employment Benefit Plan (Cont’d)
F. Changes of Assumptions and Other Inputs
¢ Changed the discount rate from 3.00% to 3.87%.
G. Sensitivity of the Total OPEB Liability to Changes in the Discount Rate

The following is the total OPEB liability to the School District, as well as the total OPEB liability using a
discount rate that is 1-percentage point lower or 1-percentage point higher than the current discount rate:

1% Decrease Discount Rate 1% Increase
(2.87%) (3.87%) (4.87%)
Total OPEB Liability $2,194,864 $2,085,297 $1,951,937

H. Sensitivity of the Total OPEB Liability to Changes in the Healthcare Cost Trend Rates
The following is the total OPEB liability to the School District, as well as the total OPEB liability using

healthcare cost trend rates that are 1-percentage pomt lower or 1-percentage point higher than the current
healthcare cost trend rates:

1% Decrease Discount Rate 1% Increase
Total OPEB Liability $1,848,943 $2,085,297 $2,774,627
1. Deferred Outflows of Resources and Deferred Inflows of Resources Related to OPEB

At June 30, 2018, the School District reported deferred outflows of resources and deferred inflows of resources
related to OPEB from the following sources:

Deferred Outflows Deferred Inflows
of Resources of Resources

Differences between expected and

actual experience $ - $243,713
Changes of assumptions 258,704 -
$258,704 $243.713

-49-



Clairton City School District
Notes to Financial Statements
June 30, 2018

Note 13 - Other Post-Employment Benefit Plan (Cont’d)

L.

Deferred Outflows of Resources and Deferred Inflows of Resources Related to OPEB (Cont’d)

Amounts reported as deferred outflows of resources and deferred inflows of resources related to OPEB will be
recognized in OPEB expense as follows: '

Year Ended

June 30, Amount
2019 $ 1,153

2020 1,153

2021 1,153

2022 1,153

2023 1,153

2024 and thereafter 9,226

Note 14 - Other Post-Employment Benefits - PSERS

A. Summary of Significant Accounting Policies

Other Post-Employment Benefits

For purposes of measuring the net OPEB liability, deferred outflows of resources and deferred inflows of
resources related to OPEB and OPEB expense, information about the fiduciary net position of the Public
School Employees’ Retirement System (PSERS) and additions to/deductions from PSERS’ fiduciary net
position have been determined on the same basis as they are reported by PSERS. For this purpose, benefit
payments are recognized when due and payable in accordance with the benefit terms. Investments are
reported at fair value. :

B. General Information about the Health Insurance Premium Assistance Program

1. Health Insurance Premium Assistance Program

The System provides Premium Assistance which is a governmental cost sharing, multiple-employer, other
post-employment benefit plan (OPEB) for all eligible retirees who qualify and elect to participate. Employer
contribution rates for Premium Assistance are established to provide reserves in the Health Insurance
Account that are sufficient for the payment of Premium Assistance benefits for each succeeding year.
Effective January 1, 2002 under the provisions of Act 9 of 2001, participating eligible retirees are entitled to
receive premium assistance payments equal to the lesser of $100 per month or their out-of-pocket monthly
health insurance premium. To receive premium assistance, eligible retirees must obtain their health
insurance through either their school employer or the PSERS’ Health Options Program. As of June 30, 2017
there were no assumed future benefit increases to participating eligible retirees.
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Other Post-Employment Benefits - PSERS (Cont’d)

B. General Information about the Health Insurance Premium Assistance Program (Cont’d)

2.

Premium Assistance Eligibility Criteria

Retirees of the System can participate in the Premium Assistance program if they satisfy the following
criteria:

e Have 24 % or more years of service, or

» Are a disability retiree, or

* Have 15 or more years of service and retired after reaching superannuation age, and

» Participate in the HOP or employer-sponsored health insurance program

. Pension Plan Description

PSERS is a governmental cost-sharing multiple-employer defined benefit pension plan that provides
retirement benefits to public school employees of the Commonwealth of Pennsylvania. The members eligible
to participate in the System include all full-time public school employees, part-time hourly public school
employees who render at least 500 hours of service in the school year, and part-time per diem public school
employees who render at least 80 days of service in the school year in any of the reporting entities in
Pennsylvania. PSERS issues a publicly available financial report that can be obtained at www.psers.pa.gov.

. Benefits Provided

PSERS participating eligible retirees are entitled to receive premium assistance payments equal to the lesser
of $100 per month or their out-of-pocket monthly health insurance premium. To receive premium assistance,
eligible retirees must obtain their health insurance through either their school employer or the PSERS’
Health Options Program. As of June 30, 2017, there were no assumed future benefit increases to
participating eligible retirees.

5.Employer Contributions

The School District’s contractually required contribution rate for fiscal year ended June 30, 2017 was 0.83%
of covered payroll, actuarially determined as an amount that, when combined with employee contributions,
is expected to finance the costs of benefits earned by employees during the year, with an additional amount
to finance any unfunded accrued liability. Contributions to the OPEB plan from the School District were
$49,395 for the year ended June 30, 2017.

C. OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB

At June 30, 2018, the School District reported a liability of $925,000 for its proportionate share of the net
OPEB liability. The net OPEB liability was measured as of June 30, 2017, and the total OPEB

liability used to calculate the net OPEB liability was determined by rolling forward the System’s total OPEB
liability as of June 30, 2016 to June 30, 2017. The School District’s proportion of the net OPEB liability
was calculated utilizing the employer’s one-year reported covered payroll as it relates to the total one-year
reported covered payroll. At June 30, 2018, the School District’s proportion was 0.0454 %, which was a
decrease of 0.0004% from its proportion measured as of June 30, 2017.
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Note 14 - Other Post-Employment Benefits - PSERS (Cont’d)

C. OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB (Cont’d)

For the year ended June 30, 2018, the School District recognized OPEB expense of $61,582. At June 30,
2018, the School District reported deferred outflows of resources and deferred inflows of resources related
to OPEB from the following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Changes in assumptions $ - $43,000
Net difference between projected and actual
investment earnings 1,000 -
Changes in proportions - 7,000
Difference between employer contributions and
proportionate share of total contributions - 516
Contributions subsequent to the measurement date 49,098 -
$50.098 $50.516

$49,098 reported as deferred outflows of resources related to OPEB resulting from School District
contributions subsequent to the measurement date will be recognized as a reduction of the net pension
liability in the year ended June 30, 2019. Other amounts reported as deferred outflows of resources and
deferred inflows of resources related to OPEB will be recognized in OPEB expense as follows:

Year Ended

June 30,
2019 $(8,129)
2020 (8,129)
2021 (8,129)
2022 (8,129)
2023 (8,000)

Thereafter (9,000)

$(49.516)
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Note 14 - Other Post-Employment Benefits - PSERS (Cont’d)

C. OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB (Cont’d)

1.

Actuarial Assumptions

The total OPEB liability as of June 30, 2017 was determined by rolling forward the System’s total OPEB
liability at June 30, 2016 to June 30, 2017 using the following actuarial assumptions, applied to all periods
included in the measurement:

e Actuarial cost method - Entry Age Normal - level % of pay.

e Investment return - 3.13%, S&P 20 Year Municipal Bond Rate.

e Salary growth - Effective average of 5.00%, comprised of inflation of 2.75% and 2.25% for real wage
growth and for merit or senjority increases.

e Premium Assistance reimbursement is capped at $1,200 per year.

e Assumed Healthcare cost trends were applied to retirees with less than $1,200 in premium assistance
per year.

e  Mortality rates were based on the RP-2014 Mortality Tables for Males and Females, adjusted to reflect

PSERS’ experience and projected using a modified version of the MP-2015 Mortality Improvement
Scale. '

e Participation rate: '
o Eligible retirees will elect to participate pre age 65 at 50%.
o Eligible retirees will elect to participate post age 65 at 70%.

The following assumptions were used to determine the contribution rate:

e The results of the actuarial valuation as of June 30, 2015 determined the employer contribution rate for
fiscal year 2017.

e Cost Method: Amount necessary to assure solvency of Premium Assistance through the third fiscal
year after the valuation date.

e  Asset valuation method: Market Value.

e Participation rate: 63% of eligible retirees are assumed to elect premium assistance.

e Mortality rates and retirement ages were based on the RP-2000 Combined Healthy Annuitant Tables
with age set back 3 for both males and females for healthy annuitants and for dependent beneficiaries.
For disabled annuitants, the RP-2000 Combined Disabled Tables with age set back 7 years for males
and 3 years for females for disabled annuitants. (A unisex table based on the RP-2000 Combined
Healthy Annuitant Tables with age set back 3 years for both genders assuming the population consists
of 25% males and 75% females is used to determine actuarial equivalent benefits.)

Investments consist primarily of short term assets designed to protect the principal of the plan assets. The
expected rate of return on OPEB plan investments was determined using the OPEB asset allocation policy
and best estimates of geometric real rates of return for each asset class.
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Note 14 - Other Post-Employment Benefits - PSERS (Cont’d)

C. OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB (Cont’d)

L.

Actuarial Assumptions (Cont’d)

The OPEB plan’s policy in regard to the allocation of invested plan assets is established and may be
amended by the Board. Under the program, as defined in the retirement code employer contribution rates
for Premium Assistance are established to provide reserves in the Health Insurance Account that are
sufficient for the payment of Premium Assistance benefits for each succeeding year.

Long-Term
Target Expected Real
Asset Class . Allocation Rate of Return
Cash 76.4% 0.6%
Fixed income 23.6% 1.5%

100%
The above was the Board’s adopted asset allocation policy and best estimates of geometric real rates of
return for each major asset class as of June 30, 2017.

Discount Rate

The discount rate used to measure the Tota] OPEB Liability was 3.13%. Under the plan’s funding policy,
contributions are structured for short term funding of Premium Assistance. The funding policy sets
contribution rates necessary to assure solvency of Premium Assistance through the third fiscal year after the
actuarial valuation date. The Premium Assistance account is funded to establish reserves that are sufficient
for the payment of Premium Assistance benefits for each succeeding year. Due to the short term funding
policy, the OPEB plan’s fiduciary net position was not projected to be sufficient to meet projected future
benefit payments, therefore the plan is considered a “pay-as-you-go” plan. A discount rate of 3.13 % which
represents the S&P 20 year Municipal Bond Rate at June 30, 2017, was applied to all projected benefit
payments to measure the total OPEB liability.

Sensitivity of System Net OPEB Liability to Change in the Healthcare Cost Trend Rates

Healthcare cost trends were applied to retirees receiving less than $1,200 in annual Premium Assistance. As
of June 30, 2017, retirees Premium Assistance benefits are not subject to future healthcare cost increases.
The annual Premium Assistance reimbursement for qualifying retirees is capped at a maximum of $1,200.
As of June 30, 2016, 91,797 retirees were receiving the maximum amount allowed of $1,200 per year. As
of June 30, 2016, 1,354 members were receiving less than the maximum amount allowed of $1,200 per
year. The actual number of retirees receiving less than the $1,200 per year cap is a small percentage of the
total population and has a minimal impact on Healthcare Cost Trends as depicted below.
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Note 14 - Other Post-Employment Benefits - PSERS (Cont’d)

C. OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB (Cont’d)

3.

Sensitivity of System Net OPEB Liability to Change in the Healthcare Cost Trend Rates (Cont’d)

The following presents the System net OPEB liability, calculated using current Healthcare cost trends as
well as what the System net OPEB liability would be if its health cost trends were 1 percentage point lower
or 1 percentage point higher than the current rate:

(In thousands)
1.00% Current 1.00%
Decrease Discount Rate Increase
System net OPEB liability $925 $925 $925

Sensitivity of School District’s Proportionate Share of the Net OPEB Liability to Changes in the Discount
Rate

The following presents the net OPEB liability, calculated using the discount rate of 3.13%, as well as what
the net OPEB liability would be if it were calculated using a discount rate that is 1 percentage point lower
(2.13%) or 1 percentage point higher (4.13 %) than the current rate:

(In thousands)
1.00% Current 1.00%
Decrease Discount Rate Increase
2.13% 3.13% 4.13%
School District’s proportionate :
share of the net OPEB liability $1,051 $925 $820

OPEB Plan Fiduciary Net Position

Detailed information about PSERS’ fiduciary net position is available in PSERS Comprehensive Annual
Financial Report which can be found on the System’s website at www.psers.pa.gov.

Note 15 - Risk Management

The School District is one of forty-six members of the Allegheny County Schools Health Insurance Consortium
(Consortium) which purchases health benefits on behalf of participating public school districts. The School District
is billed monthly based on employee count and coverage information at rates established by the Consortium at the
beginning of each fiscal year. As the Consortium is self-insured, rates are established with the objective of satisfying
estimated claims and other costs, as well as maintaining working capital requirements. Contributions to the
Consortium totaled $1,428,845 and $1,476,611 for the years ended June 30, 2017 and 2016, respectively.
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Note 15 - Risk Management (Cont’d)

Participating school districts are permitted to withdraw from the Consortium under terms specified in the
agreement. Withdrawing participants are entitled to or responsible for a proportionate share of the Consortium net
position or deficiency in net position, respectively, as determined on the fiscal year-end date after withdrawal. As
of June 30, 2017, the net position of the Consortium was $47,685,965 of which $271,524 is attributable to the
School District.

The School District participates in an insurance program offered by a commercial insurance company. It purchases
commercial insurance policies for risks of losses for casualty, workmen's compensation and liability claims.

The School District is exposed to various risks of loss related to tort; theft of, damage to and destruction of assets;
errors and omissions; injuries to employees and natural disasters. These risks are covered by commercial insurance
purchased from independent third parties.

Settled claims for these risks have not exceeded commercial insurance coverage for the past three years.

Note 16 - On-Behalf Payments

The amounts recognized for revenues and expenditures for on-behalf payments relating to fringe benefits for the
year ended June 30, 2018 was $1,766,129.

This includes $1,444,909 recognized for revenues and expenditures relating to pension contributions for its
employees that the Commonwealth of Pennsylvania paid to the Public School Employees' Retirement System
(PSERS) for pension and $321,220 to the federal government for social security and Medicare taxes for the year
ended June 30, 2018. The School District pays these on-behalf payments directly to PSERS and the government and
is reimbursed by the Commonwealth for their appropriate share.
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Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actual
Year Ended June 30, 2018

Variance with

Actual Final Budget
Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
Revenues
Local Sources
Taxes
Current Real Estate Taxes $ 2,249,267 $ 2,249,267 $2,233,824 $ (15,443)
Public Utility Realty Taxes 5,000 5,000 3,267 (1,733)
Payments in Lieu of Current Taxes 10,000 10,000 4,461 (5,539)
Business Privilege Taxes 200,000 200,000 200,110 110
Local Services Taxes 10,000 10,000 10,131 131
Mercantile Taxes 10,000 10,000 28,368 18,368
Earned Income Taxes 475,000 475,000 386,768 (88,232)
Real Estate Transfer Taxes 20,000 20,000 18,848 (1,152)
Delinquencies on Taxes 425,000 425,000 252,512 (172,488)
Earnings on Investments 5,000 5,000 16,165 11,165
Other Local Revenues -
Federal Revenues from IUs 190,700 190,310 220,944 30,634
Contributions & Donations
from Private Sources 10,000 10,000 10,837 837
Rentals 20,000 20,000 20,400 400
Admissions 10,000 10,000 25,954 15,954
Miscellaneous Revenue 250,000 245,000 109,874 (135,126)
Refunds of Prior Year’s Expenditures - - 40,582 40,582
Total Revenues from Local Sources 3,889,967 3,884,577 3,583,045 (301,532)
State Sources
Basic Instruct. & Oper. Subsidies
Basic Instructional Subsidy 7,338,803 7,338,803 7,338,617 (186)
Tuition - - 33,506 33,506
Subsidies for Spec. Educ. Programs
Special Ed. of Except. Pupils 1,102,111 1,102,111 1,118,418 16,307
Subsidies for Noneduc. Programs
Transportation (Regular & Add’l.) 220,000 220,000 359,391 139,391
Health Services 14,000 14,000 13,377 (623)
State Property Tax Reduction 466,838 466,838 466,839 1
Social Security Payments 300,000 300,000 321,220 21,220
State Retirement Revenue 980,000 580,000 1,444,909 464,909
Ready to Learn Block Grant . 220,599 220,599 220,599 -
Total Revenues from State Sources 10,642,351 10,642,351 11,316,876 674,525

-57-




Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actnal
Year Ended June 30, 2018

Revenues (Cont'd)
Federal Sources
Restricted Grants-in-Aid from the Fed.
Gov't. through the Commonwealth

Title I
Title I
Title IIT
Other Federal Grants
Title IV
Title XIX
Medical Assistance

Total Revenues from Federal Sources
Total Revenues

Other Financing Sources
Sale of Capital Assets

Total Revenues and Other Financing Sources

Expenditures
Instruction
Regular Programs
Personal Services
Salaries
Employee Benefits
Purchased Prof. & Tech. Services
Purchased Property Services
Other Purchased Services
Supplies
Other Objects

Total Regular Programs

Special Programs
Personal Services
Salaries
Employee Benefits

Variance with

Actual - Final Budget

Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
$ 689,293 $ 689,293 $ 685,927 § (3,366)
66,046 66,046 66,039 (7
975 975 - (975)
75,630 60,178 - (60,178)
- - 15,452 15,452
5,000 5,000 2,900 (2,100)
40,000 40,000 80,000 40,000
876,944 861,492 850,318 (11,174)
15,409,262 15,388,420 15,750,239 361,819
- - 12,000 12,000
15,409,262 15,388,420 15,762,239 373,819
3,449,832 3,449,832 3,284,235 165,597
2,440,504 2,440,504 2,266,224 174,280
15,000 15,000 15,014 (14)
95,000 95,000 81,419 13,581
1,435,000 1,435,000 1,312,758 122,242
232,600 241,300 63,373 177,927
3,950 3,950 10,440 (6,490)
7,671,886 7,680,586 7,033,463 647,123
1,008,712 1,008,712 1,047,492 (38,780)
657,362 657,362 619,939 37,423
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Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actunal
Year Ended June 30, 2018

Variance with

Actual Final Budget
Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
Expenditures (Cont'd)
Instruction (Cont’d)
Special Programs (Cont’d)
Purchased Prof. & Tech. Services $ 553,000 $ 553,000 $ 330,778 $ 222,222
Other Purchased Services 520,500 520,500 1,307,400 (786,900)
Supplies 15,500 15,500 3,012 12,488
Other Objects 4,500 4,500 4,040 460
Total Special Programs 2,759,574 2,759,574 3,312,661 - (553,087)
Vocational Education Programs
Purchased Prof. & Tech. Services 3,000 3,000 - 3,000
Other Purchased Services 160,000 160,000 247,335 (87,335)
Total Vocational Education Programs 163,000 163,000 247,335 (84,335)
Other Instructional Programs
Personal Services
Salaries 35,000 35,000 1,000 34,000
Employee Benefits 14,078 14,078 450 13,628
Purchased Prof. & Tech. Services 30,000 30,000 14,225 15,775
Other Purchased Services 25,000 25,000 190 24,810
Supplies - - 536 (536)
Total Other Instructional Programs 104,078 104,078 16,401 87,677
Non-Public Schools
Purchased Prof. & Tech. Services 23,000 23,000 13,776 9,224
Community Junior College
Other Purchased Services - - 810 (810)
Total Instruction 10,721,538 10,730,238 10,624,446 105,792
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Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actual
Year Ended June 30, 2018

Actual
Budgeted Amounts (Budgetary
Original Final Basis)
Expenditures (Cont'd)
Support Services
Pupil Personnel
Personal Services
Salaries $ 259,864 $ 259,864 $ 268,982
Employee Benefits 196,747 196,747 142,957
Purchased Prof. & Tech. Services 52,500 52,500 91,367
Purchased Property Services 200 200 5,569
Other Purchased Services 300 300 450
Supplies 2,500 2,500 12,276
Other Objects 300 300 376
Total Pupil Personnel 512,411 512,411 521,977
Instructional Staff
Personal Services
Salaries 255,444 255,444 262,451
Employee Benefits 191,446 191,446 182,154
Purchased Prof. & Tech. Services 95,532 100,532 112,553
Purchased Property Services 10,040 : 10,040 7,743
Other Purchased Services 2,680 4,432 7,019
Supplies 77,218 77,218 77,288
Property 29,847 29,847 15,577
Other Objects - - 2,707
Total Instructional Staff 662,207 668,959 667,492
Administration
Personal Services
Salaries 762,739 762,739 686,193
Employee Benefits 457,486 457,486 431,039
Purchased Prof. & Tech. Services 124,000 124,000 85,772
Purchased Property Services 5,700 5,700 1,340
Other Purchased Services 22,970 22,970 5,370
Supplies 7,100 7,100 5,359
Property 200 200 -
Other Objects 41,100 41,100 42,005
Total Administration 1,421,295 1,421,295 1,257,078
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Variance with
Final Budget
Positive

(Negative)

$ (9,118)
53,790
(38,867)
(5,369)
(150)
(9,776)
(76)

(9,566)

(7,007)
9,292
(12,021)
2,297
(2,587)
(70
14,270
(2,707)

1,467

76,546
26,447
38,228
4,360
17,600
1,741
200

(905)

164,217



Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actual
Year Ended June 30, 2018

Variance with

Actual Final Budget
Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
Expenditures (Cont'd)
Support Services (Cont’d)
Pupil Health
Personal Services
Salaries $ 49,993 $ 49,993 § 58,262 $ (8,269)
Employee Benefits 28,614 28,614 30,876 (2,262)
Purchased Prof. & Tech. Services 1,650 1,650 25,012 (23,362)
Purchased Property Services 250 250 60 190
Other Purchased Services 250 250 - 250
Supplies 3,600 3,600 1,993 1,607
Total Pupil Health 84,357 84,357 116,203 (31,846)
Business
Personal Services
Salaries 83,545 83,545 92,247 (8,702)
Employee Benefits 50,316 50,316 51,878 (1,562)
Purchased Prof. & Tech. Services 8,000 8,000 9,904 (1,904)
Purchased Property Services 4,500 4,500 8,701 (4,201)
Other Purchased Services 11,000 11,000 18,080 (7,080)
Supplies 3,000 3,000 3,100 (100)
Other Objects 1,000 1,000 1,941 (%941)
Total Business ‘ 161,361 161,361 185,851 (24,490)
Oper. & Maint. of Plant Svcs.
Purchased Prof. & Tech. Services 150,000 150,000 156,776 (6,776)
Purchased Property Services 650,226 650,226 780,114 (129,888)
Other Purchased Services 76,500 76,500 81,981 (5,481)
Supplies 129,000 129,000 157,441 (28,441)
Property 20,000 20,000 1,479 18,521
Other Objects 15,000 15,000 855 14,145
Total Oper. & Maint. of Plant Svcs. 1,040,726 1,040,726 1,178,646 (137,920)
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Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actual
Year Ended June 30, 2018

Variance with
Actual Final Budget

Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
Expenditures (Cont'd)
Support Services (Cont’d)
Student Transportation Services
Personal Services
Salaries $ 16,242 $ 16,242 $ 12,019 $ 4,223
Employee Benefits 6,533 6,533 4,962 1,571
Other Purchased Services 350,000 350,000 413,749 (63,749)
Total Student Transportation Services 372,775 372,775 430,730 (57,955)
Central
Personal Services
Salaries 58,684 58,684 137,919 (79,235)
Employee Benefits 38,734 38,734 82,923 (44,189)
Purchased Prof. & Tech. Services - - 148,255 (148,255)
Other Purchased Services - - - 2,094 (2,094)
Supplies - - 836 (836)
Other Objects - - 120 (120)
Total Central . 97,418 97,418 372,147 (274,729)
Other
Other Purchased Services 4,000 4,000 4,163 (163)
Total Support Services 4,356,550 4,363,302 4,734,287 (370,985)
Noninstructional Services
Student Activities
Personal Services
Salaries 167,809 167,809 151,477 16,332
Employee Benefits 70,213 70,213 45,264 24,549
Purchased Prof. & Tech. Services 25,000 25,000 31,850 (6,850)
Purchased Property Services 2,000 2,000 12,169 (10,169)
Other Purchased Services 25,000 25,000 77,656 (52,656)
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Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actual
Year Ended June 30, 2018

Variance with

Actual Final Budget
Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
Expenditures (Cont'd)
Noninstructional Services (Cont’d)
Student Activities (Cont’d)
Supplies $ 8,000 $ 8,000 § 45,283 $ (37,283).
Property 3,000 3,000 - 3,000
Other Objects 4,000 4,000 16,953 (12,953)
Total Student Activities 305,022 305,022 380,652 (75,630)
Community Services
Supplies 11,000 11,000 13,168 (2,168)
Other Objects 20,000 20,000 5,000 15,000
Total Community Services 31,000 31,000 18,168 12,832
Total Noninstructional Services 336,022 336,022 398,820 (62,798)
Facilities Acquisition, Construction
and Improvement Services
Property - - 20,786 (20,786)
Debt Service
Interest 45,000 45,000 110,766 (65,766)
Refunds of Prior Year’s Receipts - - 1,024 (1,024)
Redemption of Principal 263,000 263,000 173,513 89,487
Total Debt Service 308,000 308,000 285,303 22,697
Total Expenditures 15,722,110 15,737,562 16,063,642 (326,080)
Other Financing Uses
Fund Transfers
Special Revenue Fund 60,000 60,000 - 60,000
Total Expenditures & Other Financing Uses 15,782,110 15,797,562 16,063,642 (266,080)
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Clairton City School District
Schedule of Revenues, Expenditures
and Changes in Fund Balance
General Fund - Budget and Actual
Year Ended June 30, 2018

Variance with

Actual Final Budget

Budgeted Amounts (Budgetary Positive
Original Final Basis) (Negative)
Net Change in Fund Balance 8 (372,848) § (409,142) § (301,403) § 107,739
Fund Balance - July 1, 2017 980,115 980,115 1,047,971 67,856
Fund Balance - June 30, 2018 $__607.267 $__570.973  §__746.568 $_175.595
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Clairton City School District
Note to the Required Supplementary Information
Budget Comparison
June 30, 2018

Note 1 - Budgetary Information

Budgets are adopted on a basis consistent with U. S. generally accepted accounting principles. Annual
appropriated budgets are adopted for the general fund. All annual appropriations lapse at year-end.

All budget amounts presented in the accompanying required supplementary information reflect the original budget
and the amended budget (which have been adjusted for legally authorized revisions to the annual budget during the
year).
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Clairton City School District
Required Supplementary Information
Schedule of Changes in the Total OPEB Liability

and Related Ratios
Last Two Years

Total OPEB Liability
Service cost
Interest
Difference between expected and actual experience
Changes of assumptions and other inputs
Benefit payments
Net Change in Total OPEB Liability
Total OPEB Liability - Beginning
Total OPEB Liability - Ending
Covered Employee Payroll

Total OPEB Liability as a Percentage of
Covered-Employee Payroll

Notes to Schedule:

June 30,
2018

$ 101,173
64,918
(262,460)
278,604
(260,863)

(78,628)
2,163,925

$2.085,297

$5,083,069

41.02%

GASB 75 was implemented beginning with fiscal year ended June 30, 2018.

Assumption Changes:
Discount rate used for fiscal year ending:

2018

June 30,
2017

$2,163.925

N/A

N/A

For the June 30, 2018 valuation, changes were made to the aging factors, the mortality table, withdrawal rates,

retirement rates, participation rates, and trend rates.

The information reported above is the information which was available upon implementation of the new reporting

standard; 10 years of information will be reported when available.
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Clairton City School District
Required Supplementary Information
Schedule of School District’s
PSERS OPEB
Last Year

Contractually Required Contribution

Contributions in Relation to the
Contractually Required Contribution

Contribution Deficiency (Excess)

School District’s Covered Payroll

Contributions as a Percentage of
Covered Payroll

June 30,
2018

§ 49,098

49,098

$5.891.793

0.83%

The information reported above is the information which was available upon implementation of the new reporting

standard; 10 years of information will be reported when available.
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Clairton City School District
Required Supplementary Information
Schedule of School District’s Contributions
PSERS
Last Four Years

June 30, June 30, June 30, June 30,
2018 2017 2016 2015

Contractually Required Contribution $1,867,479 $ 1,736,149 $1,458,432 $1,211,098
Contributions in Relation to the

Contractually Required Contribution 1,867,479 1,736,149 1,458,432 1,211,008
Contribution Deficiency (Excess) $ - $ - $ - $ -
School District Covered Payroll $5,891,793 $6,049,720 $5,965,180 $6,070,635
Contributions as a Percentage of

Covered Payroll 31.70% - 28.70% 24.45% 19.95%

The information reported above is the information which was available upon implementation of the new reporting
standard; 10 years of information will be reported when available.

The covered payroll amount reported for June 30, 2017 has been revised from the prior year presentation to reflect
adjustments processed by PSERS during the 2017/2018 school year.
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Clairton City School District
Required Supplementary Information
Schedule of School District’s Proportionate Share
of the Net Pension Liability
PSERS
Last Five Years
(Dollar Amount in Thousands)

June 30, June 30, June 30, June 30, June 30,
2017 2016 2015 2014 2013
School District’s Propdrtion of the
Net Pension Liability (Asset) 0.0454 % 0.0458% 0.0471% 0.0463 % 0.0455%
School District’s Proportionate Share of
the Net Pension Liability (Asset) $22,422 $22,697 $20,401 $18,326 $18,626
School District’s Covered Payroll $ 6,050 $ 5,965 $6,071 $ 5,903 $ 5,835
School District’s Proportionate Share of the
Net Pension Liability (Asset) as a :
Percentage of its Covered Payroll 370.61% 380.50% 336.04% 310.42% 319.21%
Plan Fiduciary Net Position as a Percentage of .
the Total Pension Liability 51.84% 50.14% 54.36% 57.24% 54.49%

The information reported above is the information which was available upon implementation of the new reporting standard; 10 years of information will be
reported when available.
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HOSACK, SPECHT, MUETZEL & WOOD LLP
CERTIFIED PUBLIC ACCOUNTANTS
2 PENN CENTER WEST, SUITE 326
PITTSBURGH, PENNSYLVANIA 15276
PHONE - 412-343-9200
FAX - 412-343-9209

HSMW@HSMWCPA.COM
WWW.HSMWCPA.COM

Members of the Board
Clairton City School District
Clairton, Pennsylvania

Dear Members:

The reports contained in this single audit section are required in addition to the financial statements. The various
reports for Clairton City School District for the period ended June 30, 2018 were prepared to fulfill the

requirements of Government Auditing Standards and the Uniform Grant Guidance. A summary of the reports are
as follows:

A.

D.

E.

Independent Auditor’s Report on Internal Control Over Financial Reporting and on Compliance and Other
Matters Based on an Audit of Financial Statemnents Performed in Accordance with Government Auditing
Standards

Independent Auditor’s Report on Compliance for Each Major Program and on Internal Control Over
Compliance Required by the Uniform Guidance

Schedule of Findings and Questioned Costs
Schedule of Expenditures of Federal Awards

List of Report Distribution

Respectfully submitted,

Piree s ed ST, GNNRWR

HOSACK, SPECHT, MUETZEL & WOOD LLP
Pittsburgh, Pennsylvania
May 17, 2019
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HOSACK, SPECHT, MUETZEL & WOOD LLP Exhibit A
CERTIFIED PUBLIC ACCOUNTANTS
2 PENN CENTER WEST, SUITE 326
PITTSBURGH, PENNSYLVANIA 15276
PHONE - 412-343-9200
FAX - 412-343-9209
HSMW@HSMWCPA.COM
WWW.HSMWCPA.COM

Independent Aunditor’s Report on Internal Control Over Financial Reporting
and on Compliance and Other Matters Based on an Audit of Financial
Statements Performed in Accordance with Government Auditing Standards

Members of the Board
Clairton City School District
Clairton, Pennsylvania

We have audited, in accordance with the auditing standards generally accepted in the United States of America and
the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller
General of the United States, the financial statements of the governmental activities, the business-type activities,
each major fund, and the aggregate remaining fund information of Clairton City School District as of and for the
year ended June 30, 2018, and the related notes to the financial statements, which collectively comprise Clairton
City School District’s basic financial statements, and have issued our report thereon dated May 17, 2019.

Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered Clairton City School District’s
internal control over financial reporting (internal control) to determine the audit procedures that are appropriate in
the circumstances for the purpose of expressing our opinions on the financial statements, but not for the purpose of
expressing an opinion on the effectiveness of Clairton City School District’s internal control. Accordingly, we do
not express an opinion on the effectiveness of Clairton City School District’s internal control.

Our consideration of internal control was for the limited purpose described in the preceding paragraph and was not
designed to identify all deficiencies in internal control that might be material weaknesses or significant deficiencies
and therefore, material weaknesses or significant deficiencies may exist that were not identified. However, as
described in the accompanying schedule of findings and questioned costs, we identified certain deficiencies in
internal control that we consider to be material weaknesses and significant deficiencies.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal
control, such that there is a reasonable possibility that a material misstatement of the entity’s financial statements
will not be prevented, or detected and corrected on a timely basis. We consider the deficiency described in the
accompanying schedule of findings and questioned costs to be a material weakness as Item 2018-002.
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Members of the Board
Clairton City School District
Exhibit A

Page 2

Internal Control Over Financial Reporting (Cont’d)

A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than
a material weakness, yet important enough to merit attention by those charged with governance.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether Clairton City School District’s financial statements are
free from material misstaternent, we performed tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the
determination of financial statement amounts. However, providing an opinion on compliance with those provisions
was not an objective of our audit, and accordingly, we do not express such an opinion. The results of our tests
disclosed instances of noncompliance or other matters that are required to be reported under Government Auditing

Standards and which are described in the accompanying schedule of findings and questioned costs as Itern 2018-
001.

Clairton City School District’s Response to Findings

Clairton City School District’s response to the findings identified in our audit is described in the accompanying
schedule of findings and questioned costs. Clairton City School District’s response was not subjected to the
auditing procedures applied in the audit of the financial statements and, accordingly, we express no opinion on it.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the
results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal control or on
compliance. This report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the entity’s internal control and compliance. Accordingly, this communication is not
suitable for any other purpose.

U SRS R LN NV

HOSACK, SPECHT, MUETZEL & WOOD LLP
Pittsburgh, Pennsylvania
May 17, 2019
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CERTIFIED PUBLIC ACCOUNTANTS
2 PENN CENTER WEST, SUITE 326
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PHONE - 412-343-9200
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Independent Auditor’s Report on Compliance for Each Major Program and
on Internal Control Over Compliance Required by the Uniform Guidance

Members of the Board
Clairton City School District
Clairton, Pennsylvania

Report on Compliance for Each Major Federal Program

We have audited Clairton City School District’s compliance with the types of compliance requirements described in
the OMB Compliance Supplement that could have a direct and material effect on each of Clairton City School
District’s major federal programs for the year ended June 30, 2018. Clairton City School District’s major federal
programs are identified in the summary of auditor’s results section of the accompanying schedule of findings and
questioned costs.

Management’s Responsibility

Management is responsible for compliance with federal statutes, regulations, and the terms and conditions of its
federal awards applicable to its federal programs.

Auditor’s Responsibility

Our responsibility is to express an opinion on compliance for each of Clairton City School District’s major federal
programs based on our audit of the types of compliance requirements referred to above. We conducted our audit of
compliance in accordance with auditing standards generally accepted in the United States of America; the standards
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller General of
the United States, and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance).
Those standards and the Uniform Guidance require that we plan and perform the audit to obtain reasonable
assurance about whether noncompliance with the types of compliance requirements referred to above that could
have a direct and material effect on a major federal program occurred. An audit includes examining, on a test
basis, evidence about Clairton City School District’s compliance with those requirements and performing such
other procedures as we considered necessary in the circumstances.
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Report on Compliance for Each Major Federal Program (Cont’d)
Auditor’s Responsibility (Cont’d)

We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal
program. However, our audit does not provide a legal determination of Clairton City School District’s compliance.

Opinion on Each Major Federal Program

In our opinion, Clairton City School District complied, in all material respects, with the types of compliance
requirements referred to above that could have a direct and material effect on each of its major federal programs
for the year ended June 30, 2018.

Report on Internal Control Over Compliance

Management of Clairton City School District is responsible for establishing and maintaining effective internal
control over compliance with the types of compliance requirements referred to above. In planning and performing
our audit of compliance, we considered Clairton City School District’s internal control over compliance with the
types of requirements that could have a direct and material effect on each major federal program to determine the
auditing procedures that are appropriate in the circumstances for the purpose of expressing an opinion on
compliance for each major federal program and to test and report on internal control over compliance in accordance
with the Uniform Guidance, but not for the purpose of expressing an opinion on the effectiveness of internal control
over compliance. Accordingly, we do not express an opinion on the effectiveness of Clairton City School District’s
internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over compliance
does not allow management or employees, in the normal course of performing their assigned functions, to prevent,
or detect and correct, noncompliance with a type of compliance requirement of a federal program on a timely basis.
A material weakness in internal control over compliance is a deficiency, or combination of deficiencies, in internal
control over compliance, such that there is a reasonable possibility that material noncompliance with a type of
compliance requirement of a federal program will not be prevented, or detected and corrected, on a timely basis.

A significant deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, in
internal control over compliance with a type of compliance requirement of a federal program that is less severe than
a material weakness in internal control over compliance, yet important enough to merit attention by those charged
with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first paragraph
of this section and was not designed to identify all deficiencies in internal control over compliance that might be
material weaknesses or significant deficiencies. We did not identify any deficiencies in internal control over

compliance that we consider to be material weaknesses. However, material weaknesses may exist that have not
been identified. ‘ '
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The purpose of this report on internal control over compliance is solely to describe the scope of our testing of
internal control over compliance and the results of that testing based on the requirements of the Uniform Guidance.
Accordingly, this report is not suitable for any other purpose.

NicenaDu . DN M\&\M\m

HOSACK, SPECHT, MUETZEL & WOOD LLP
Pittsburgh, Pennsylvania
May 17, 2019
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Clairton City School District
Schedule of Findings and Questioned Costs

Year Ended June 30, 2018

Section I - Summary of Auditor’s Results

Financial Statements

Type of auditor’s report issued was modified.

Internal control over financial reporting:
e Material weakness(es) identified?
o Significant deficiency(ies) identified?

Noncompliance material to financial
statements noted?

Federal Awards
Internal control over major programs:
e Material weakness(es) identified?

o Significant deficiency(ies) identified?

Type of auditor’s report issued on compliance for major programs was unmodified.

Any audit findings disclosed that are required to
be reported in accordance with 2CFR Section

200.516(a)?
Identification of major programs:
CFDA Number(s)

84.010

Dollar threshold used to distinguish between
type A and type B programs:

Auditee qualified as low-risk auditee?

\J_ yes

_yes

A/ yes

__yes

_yes

yes .

Exhibit C

no

+/_none reported

no

&/ mo

/_ none reported

~/ _mo

Name of Federal Program or Cluster

Title I Cluster

$750,000

yes



Clairton City School District Exhibit C
Schedule of Findings and Questioned Costs
Year Ended June 30, 2018

Section II - Financial Statement Findings

Noncompliance
2018-001 Noncompliance - Reporting Package
Condition

The School District’s reporting package was not submitted within nine months after the end of the audit
period for June 30, 2017.

Criteria

CFR section 200.512(a) states that the reporting package must be submitted the earlier of the 30 calendar
days after the receipt of auditor’s reports or nine months after the end of the audit period.

Cause
Lack of timely filing of reporting package by management.

Effect

Lack of timely filing of the reporting package results in the School District being unable to meet the “low
risk” auditee classification for the next two years.

Recommendation
Management should take the necessary steps to ensure timely reporting package filing.
Response

Clairton City School District agrees with this finding and will attempt to timely file its reporting package.
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Clairton City School District Exhibit C
Schedule of Findings and Questioned Costs
Year Ended June 30, 2018

Section II - Financial Statement Findings (Cont’d)

Material Weaknesses
2018-002 Reporting Package Internal Controls
Condition

The School District’s reporting package was not submitted within nine months after the end of the audit
period for June 30, 2017

Criteria

Internal controls should be in place to ensure that management submits the reporting package timely.
Cause

Lack of internal controls to ensure timely reporting package submission.
Effect

Lack of controls over submission of reporting package resulted in deadline not being met.
Recommendation

Management should take necessary steps to ensure internal controls are in place for timely reporting package
submission.

Response

Clairton City School District agrees with the finding and the recommended procedures and is atternpting to
implement improvements over financial reporting.

-78-



-GL-

Federal Grantor/
Pass Through Grantor/
Project Title

U. S. Department of Education
Passed through the Pennsylvania
Department of Education
Title I Improving Basic Programs
Title I Improving Basic Programs
Title I School Improvements - Set Aside
Title I School Improvements - Set Aside

Title IT Improving Teacher Quality
Title IT Improving Teacher Quality
Tille II Improving Teacher Quality

Title IV Student Support and Acad. Enrich.

Passed through Intermediate Unit #3
Title 111

IDEA B - Section 619
IDEA B

Total Special Education Cluster
Total U. S. Department of Education

U. S. Department of Health & Human Services
Passed through the Pennsylvania
Department of Public Welfare
Medical Assistance - Access

U. S. Department of Agriculture
Nutrition Cluster
Passed through the Pennsylvania
Department of Education
Nat'l. School Lunch Program
Nat'l. School Breakfast Program
Passed through the Pennsylvania
Department of Agriculture
(Donated Commodities
Noncash Assistance)

Total Nutrition Cluster
Passed through the Pennsylvania
Department of Education
Fruits & Vegetables
Child Care

Total U. S. Department of Agriculture and
Nutrition Cluster

Total Federal Financial Assistance

Source
Code

e

Federal
CFDA
Number

84.010
84.010
84.010
84.010

84.367
84.367
84.367

84.424

84.365

84.173
84.027

93.778

10.555
10.553

10.555

10.582
10.558

See Accompanying Notes o Schedule of Expenditures of Federal Awards

Clairton City School District
Schedule of Expenditures of Federal Awards
Year Ended June 30, 2018

Pass
Through
Grantor's
Number

013-180084
013-170084
042-170084
042-160084

020-180084
020-170084
020-160084

144-180084

FA-010-18-0603

131-17-0003
062-18-0003

N/A

N/A
N/A

N/A

N/A

N/A

Grant Period
Beginning/
Ending Date

07/01/17-09/30/18
07/01/16-09/30/17
08/11/17-09/30/18
04/28/16-09/30/17

07/01/17-09/30/18
07/01/16-09/30/17
07/01/15-09/30/16

07/01/17-09/30/18

07/01/17-09/30/18

07/01/17-06/30/18
07/01/17-09/30/18

07/01/17-06/30/18

07/01/17-06/30/18
07/01/17-06/30/18

07/01/17-06/30/18

07/01/17-06/30/18

07/01/17-06/30/18

Program
or Award
Amount

$669,057
692,726
75,630
69,832

66,039
101,696
103,216

15,452

390

1,536
219,018

N/A

N/A
N/A

N/A

N/A

N/A

Exhibit D

Total Accrued or Accrued or
Received (Deferred) (Deferred)
for the Revenue Revenue Revenue
Year 07/01/17 Recognized Expenditures 06/30/18
$ 546,375 3 - $ 607,347 $ 607,347 $ 60,972
123,354 104,731 18,623 18,623 -
75,630 - 59,957 59,957 (15,673)
3,879 3,879 - - -
749,238 108,610 685,927 685,927 45,299
68,046 - 66,039 66,039 (2,007)
(430) (430) - - -
(593 (593) - - -
67,023 (1,023) 66,039 66,039 (2,000
15,452 - 15,452 15,452 -
390 - 390 390 -
1,536 - 1,536 1,536 -

- - 219,018 219,018 219,018

1,536 - 220,554 220,554 219,018
833,639 107,587 .988,362 988,362 262,310
3,946 1,046 2,900 2,900 -
268,825 - 348,440 348,440 79,615
61,726 - 82,988 82,988 21,262
45,083 (5,379) 31,521 31,521 (18,936)
375,634 5,379 462,949 462,949 81,941
18,009 2,979 21,500 21,500 6,470
24,137 - 24,137 24,137 -
417,780 (2,395) 508,586 508,586 88,411
$1.255.365 $106.238 $1.499.848 $1.499.848 $350,721



Clairton City School District Exhibit D
Notes to Schedule of Expenditures of Federal Awards
For the Year Ended June 30, 2018

Note A - Basis of Presentation

The accompanying schedule of expenditures of federal awards (the Schedule) includes the federal award activity
of Clairton City School District under programs of the federal government for the year ended June 30, 2018.
The information in this Schedule is presented in accordance with the requirements of Title 2 U.S. Code of
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements
for Federal Awards (Uniform Guidance). Because the Schedule presents only a selected portion of the
operations of Clairton City School District, it is not intended to and does not present the financial position,
changes in net position, or cash flows of Clairton City School District.

Note B - Summary of Significant Accounting Policies

(1) Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such expenditures
are recognized following the cost principles contained in the Uniform Guidance, wherein certain types of
expenditures are not allowable or are limited as to reimbursement.

(2) Clairton City School District has elected not to use the 10 percent de minimis indirect cost rate as allowed
under the Uniform Guidance.

Note C - Source Code

The Source Code (I) indicates funds received indirectly.

Note D - Reconciliation with Subsidy Confirmation

Amount Received Per Schedule $1,255,365
Add State Share of Cafeteria Subsidies 14,324
Add Medical Assistance 80,000
Less Passed Through 1U (1,926)
Less Donated Commodities (45,083)
Less Medical Assistance Access (3,946)
Per Subsidy Confirmation $1.298.734

Note E - Subrecipients

The School District did not pass through any federal expenditures to subrecipients.

Note F - Restatement
The accrued revenue at July 1, 2017 was restated to $106,238.
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Clairton City School District Exhibit E
List of Report Distribution
June 30, 2018

1 Copy - Burean of Audits

1 Copy - Bureau of the Census
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