Educators
Benefit
Consultants, LLC

Third Party Administrator

PROFESSIONAL SERVICES

e EBC takes responsibility that the Plan and
forms are compliant with applicable laws and
regulations
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e  EBC runs annual discrimination tests on your 5
Flex Plan and gives appropriate recommenda- B eneflts

tions to maintain legality

e  EBC provides Legal Plan Document and Sum-
mary Plan Description

e  Comprehensive Enrollment Kit

e EBC provides COBRA administration
e EBC provides HIPAA Notices

e  Free consulting services

Educators Benefit Consultants, LLC

3125 Airport Parkway, NE
Cambridge, MN 55008

COST PROPOSAL

e Please contact an EBC representative for a
cost proposal.

Phone: 763-552-6053
Toll Free: 888-507-6053
Fax: 763-552-6055

www.ebcsolutions.com




SECTION 125 FLEXIBLE BENEFITS PLAN

WHAT IS A 125 FLEX PLAN?

A 125 Flex Plan allows you to pay for IRS de-
fined “eligible” expenses on a tax-free basis.
These tax-free dollars can be used to reimburse
expenses incurred by you, your spouse and
your legal dependents.

Experts rely on a variety of Internal Revenue
Codes, Notices and Publications to establish a
compliant 125 Flex Plan and to determine
“eligible” expenses.

WHAT TAXES CAN BE SAVED?

Employer: Employer does not pay FICA
(7.65%) on salary that employees dedicate to
the Flex Plan.

Employee: Employee saves Federal, State and
FICA taxes. Typical savings would be between
28% - 30% of the salary dedicated to the Flex
Plan.

THE EBC APPROACH

EBC’s 125 Flex Plan provides for the following Flex bene-
fit categories:

Fixed Category:

e Payroll Deducted Health and/or Dental Insurance
Premiums

The employee’s share of the employersponsored health
insurance premium cost is deducted from the employee’s
salary on a pre-tax basis by the employer. The amount of
this deduction may be adjusted due to a change in insur-
ance cost or coverage.

Variable Categories:
e  Health Out-of-Pocket Expenses
e  Child and Dependent Care Expenses
e Outside Health Insurance Premiums
e Supplemental Insurance Plans
e Vision
e Dental

e GroupTerm Life Insurance (Employer-Sponsored

Only)
e  Health Savings Account
THE PREPAID BENEFITS CARD “BENNY”

EBC is now offering the Benny™ Prepaid Benefits Card with
our 125 Flexible Spending Accounts. Let us show you
how easy it is to get started with a card and how it can
energize your benefits program.

4000 1234, 5678, 9010

(17717
BENNY: CARDMAN

ON-LINE ACCESS

Employees will have access to the EBC web portal
using a secure password and username. The web
portal will give employees access to their account
and other information 24/7.

The web portal provides employees with the oppor-
tunity to submit claims on-line, update contact in-
formation, watch their claim status, check account
balances, review their summary plan description,
review Benny Card FAQs just to mention a few
items.

REIMBURSEMENT OF PAPER CLAIMS

EBC processes claims daily and sends out reimburse-
ments on Mondays, Wednesdays and Fridays
(precluding holidays). That means you are likely to
be reimbursed within five days of EBC receiving
your claim.

EDUCATIONAL SERVICES

Flex Plans can be intimidating and confusing. EBC
representatives are available for group meetings with
your employees and their spouses. The meetings
usually take about 30 minutes (includes Q&A).

Upon completion of this session, employees will
have a better understanding of how the program can
benefit them personally and how the program
works.



