Form Bl - Title IX Coordinator’s Data Report

Year, Fall Semester]1

Sexual Hamssment

} Inappropriate comments

Notice only No Formal Complaint filed N/A 3 N/A N/A Female
7 regarding complainant’s

001 7/14/2021

Sexual Harassment |
Inaproprnate Sexual

Comments and placed

hands on shoulder and

arms N/A N/A T e 1y Male

- 002 7/19/21 Notice only

Gender Discrimination \
Faculry used the term ‘

N/A "transvestite” instead of N/A N/A Unknown Female {
"cross dresser’ during |
lecrure |

LSUHSC-S # 2021-2022: 003 8/11/2021 Notice only

| Gender Discnmmnanon
Female applicants for
residency progr
referred to a
personahiny”, "armiculare
and well-spoken.”
Sexual Harassmenr No
details provided N/A N/A

- 004 Notice Only No Formal Complant

the Acts as it relates o administranve reporting requirements for Title 1N Coordmators.

12] As required by Act 472, Title IN Coordinators are 1o track and report to the chancellor the mvestigation status of power-bas reports and the disposinion of reports. For your convenience we have included rwo columns wher
[3] Informarion as to whether the report resulted in the Bling of a Formal Complant and the alleganions contained therein.

14] Informarion about Formal Complaines is specifically required ro be included in the Chaneellor's report. For convenience, BOR Recammends the Title IN Coordinators” reporting in the third column serve a3 the basis of nformation to be included in the Chancellor’s report, so effeerively Title IN Coordimators can copy and paste their teporrs regarding Foroal Complaints mro the Chaneellor's report.
[3] Status of mvestgation as 1t pertains to Formal Complants filed for an accusanion of power-based violence or retalianon.

[6] Type of power-based violence or retahation alleged.

17] Disposition of any disciphnary processes ansing from the Formal Complants.
» note 1f there was a sancton imposed and what sancton was imposed

[8] Institunion should ndicate where they are in the disaphnany status and
19] Although nor required by Taw, for data collection purposes BOR requests mfomution pertaming to the gender of both the Complamant and Respondent.
[10] Although not required by Taw, for dara collection purposes BOR requests mformarion pertaming o the gender of both the Complamant and Respondent.




Form B2 - Chancellor’s Data Report

s of information to be included in the

1] Informanon about Formal Complamts is specifically required to be included in the Chancellor’s reporr. For convenience, BOR Recommends the Title IN Coordinators’ reporting in the third columa serve as the b
[2] Status of mvestiganon as it pertains to Formal Complunts filed for an accusanon of power-based violence or ceraliation
[3] Type of power-based violence or retahanon alleged.

|4} Disposinon of any disciplinary proce anising from the Formal Complaints,

ratus and also note if there «

[3] Insuunon should indcare where they are in the d

plinal

a sanenon imposed and what sanction was imposed.
16] Although not required by law, for data collection purposes BOR requests informarion pertaning ro the gender of hoth the Compla

[7] Although not required by law, for data collection purpos

nt and Respondenr,

BOR requests iformanon pertamng to the gender of borh rhe Compl

nant and Respondenr,



Form B2 — Chancellor’s Data Report
2021-2022 Academic Year, Fall Semester?

Confidential Advisors and Responsible Employees? Total
a. Number of Responsible Employees 2515
b. Number of Confidential Advisors .

Annual Training (please include number and percentage)?
[o)
a. Completion rate of Responsible Employees 40%
b. Completion rate of Confidential Advisors 100%
Responsible Employee Reporting*
a. Number of employees who made false reports 0
i. Number of employees terminated 0
b. Number of employees who made false reports 0
i. Number of employees terminated 0
Power-Based Violence Formal Complaints®
a. Formal Complaints received 0
b. Formal Complaints resulting in occurrence of power-based violence 0
c. Formal Complaints resulting in discipline or corrective action 0
Type of discipline or corrective action taken
i.  Suspension 0
ii.  Expulsion 0
Retaliation® 0
a. Reports of retaliation received
b. Investigations 0
c. Findings 0
i Retaliation occurred
ii. Retaliation did not occur 0

1 June 29, 2021 is the effective date of the state statute for purposes of complying with the Title IX Coordinator
reporting requirements under Act 472 for 2021-2022 Academic Year, Fall Semester only. Beginning with AY

2022-2023, Fall Semester reporting will have an effective date of August 1st.

2 |In accordance with Act 472, the Chancellor’s report shall include the number of Responsible Employees (i.e.,
employees) and Confidential Advisors for the institution.

3 In accordance with Act 472, the Chancellor’s report shall include the number and percentage of Responsible
Employees and Confidential Advisors who have completed annual training.

4 Although this section is not required by Act 472, for data collection purposes BOR requests statistics regarding a
responsible employees’ failure to comply with reporting requirements.

5 In accordance with Act 472, the Chancellor’s report shall include (1) the number of Formal Complaints of power-
based violence received by an institution, (2) the number of Formal Complaints which resulted in a finding that
power-based violence violations occurred, (3) the number of Formal Complaints in which the finding of power-
based violations resulted in discipline or corrective action, (4) the type of discipline or corrective action taken, and
(5) the amount of time it took to resolve each Formal Complaint (see 2" form).

®1n accordance with Act 472, the Chancellor’s report shall include information about retaliation which include the

number of reports of retaliation, and any findings of any investigations or reports of retaliation.



