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Preston Board of Education FY 23 Budget

Recover and Revitalize

Dear Board of Finance and Preston Learning Community,

On March 31, 2022, the Preston Board of Education members present voted unanimously to
move their budget forward to the Board of Finance. The Board of Education's budget request is a

$977,438 increase over the previous budget.

Our FY 22 transmission letter from March 2021 ended with this quote and the comment below.
“The danger of doing too little far outweighs the dangers of doing too much!” We suggested that
we must adjust and move toward normalization creating the standards of practice that are needed
to support our children as they move into the future. Things have shifted significantly since the
beginning of our FY 23 budget process a few months ago. The country is worried about war.
Inflation is at 7.9%, and gas prices and other goods and services are rising. All the while, we are
continuing to monitor the pandemic and its enduring impact on our students, families, and staff.

As we plan for FY 23, there will be nothing more important than sustaining staffing and
programs that support student and staff recovery from the impact of the pandemic. It is a
moral imperative. We are obligated at the outset to recognize the substantial disruption that
COVID -19 has visited upon our community, our families, our staff, and our children. Our
emphasis must continue to be on how to move forward in as safe a manner as possible while
doing whatever we can to provide and improve our learning community’s educational
experience. Qur shared experience has reinforced the need to focus on wellbeing, mental

health, and academic recovery and revitalization.

To address the current circumstances and the pandemic’s repercussions, we must encourage

flexible, fluid, and dynamic new thinking that respectfully sets aside old processes and visions
that no longer apply. We are charged to assist our staff, families, community. and children in
normalizing their world so that they can once again experience predictability, stability. sustained

purpose. and success.

Our budget process is now framed as Student Population-Based Budgeting (SPBB) because
we lead off our budget design process with students and staff at the center of our discourse: We

offer the following priorities and issues for consideration:

Preston Public Schools is an equal opportunity employer. We will not discriminate on the basis of race, color, gender, national origin, age,
religion, creed, disability, veteran's status, sexual orientation, gender identity or gender expression,
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We recommend that all staff and programming in place this year remain in place for next
year, knowing that maintaining the current team will be our most substantial budget
challenge. The strategies below need to continue to recover and revitalize our student care

and instructional priorities.

Response Strategies — A substantial amount of our ESSER funds have already
been expended or obligated for one time purchases, pandemic related costs such
as cleaning materials, student safety materials, and physical enhancements such as
air filters. The remaining funds must be spread over the next few years to sustain
recovery and revitalization efforts. They must be applied to activities that exceed
or add to local obligation. There are several recovery strategies supported by our
Elementary and Secondary School Emergency Relief (ESSER) federal funding.
Our Summer School Program and technology needs which supplement
revitalization are supported by this funding which will run out in FY24.
Therefore, in the near future, these strategies must, in the end, be embedded in our
budget priorities and become part of our daily operations costs.

Physical and Mental Health - Our response to the COVID-19 pandemic and
interventions necessary to suppress the virus's spread that causes COVID-19
(SARS-CoV-2) has significantly strained the district and our employees, families,
most importantly, our students. Our entire staff has done an exceptional job
adjusting to the demands of the virus response. Students and families have also
assumed a substantial burden. These issues, the recent break out of war, and more
have created an extraordinary need for more resources to be focused on wellness.
Social-Emotional Learning - Deep within our response to COVID is the worry
we all have about the well-being of employees, families, and children as we work
through this extended period of "uncertainty" that causes tremendous stress for
everyone. We need to enhance our SEL strategies for both students and staff.
Prep for Comprehensive Curriculum FY24 - The state of Connecticut plans to
release Comprehensive Curriculum recommendations for all schools. Preston
needs to continue doing the work of instructional responding to the impact of the
pandemic, and it must also begin to create development pathways for the
expectations of new curriculum demands. Outdoor education spaces, spaces to
create and build, equity reviews, and wellness are areas that will be looked at
closely.

Technology - Technology has moved up in priority to just under safety and well-
being! During this time of uncertainty, a portion of what has permanently changed
is our reliance on technology. The district will need to be vigilant about
maintaining technology upgrades and responding to technology safety and
security upgrades.

Summer School - We have initiated an innovative general education summer
school plan. The ESSER federal grant is fully funding this effort. This offering
will be crucial for our students who have worked bravely through virtual
instruction and the school year's disruptions but have also lost that day-to-day
face-to-face teacher-student interaction that is valuable for learning. The summer
program must be sustained. Therefore, we need to prepare for integrating the
program into the local budget as federal dollars dry up.
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Sustain PreK and School Teacher Staffing - Class size is an issue that has come
to the fore over the last years of COVID-19. Smaller class sizes are necessary to
keep a modicum of social distancing, create safe spaces for learning, and work
toward revitalization and recovery.

Access, Equity, Opportunity, Race - The district has held virtual meetings
concerning access, equity, opportunity, and race. In FY 22 and FY 23, the district
will take the next steps to expand the circle of engaged staff, parents, and
students. In the review of concerns about this topic, a survey has been issued, a
need to purchase materials and invite guest speakers. ESSER funds will defray
some of these costs.

Shared Services - The district continues to work with the town and local districts
to develop various shared service strategies to help us be more efficient and
effective in several areas. We are examining partnerships related to human
resource management. As many already know, we have several innovative
partnerships in place, including bulk purchasing and a shared finance director.

This year, as we have noted for the last several years, will be a challenging year because we are
not adding or requesting any new programs or staff yet our costs are going up due to supply
chain disruptions, inflation, fixed costs, and cost increase across all areas of the budget. A budget
is a monetary summary of the intentions of the district. The priorities stated above are essential
to our improvement, momentum and long-term student success. The priorities describe actions
that move the district toward a higher standard of practice and bolster the moral imperative of
recovering and revitalizing our families, staff, students, and community.

Thank you for your continued support of our schools.

Respectfully submitted,

7 f_—

S p

Sean Nugent
Preston Board of Education, Chair

Roy M.
Superintendent
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2022-23
Board of Education
Budget Summary

2021-22 2022-23 2022-23 2022-23
Budget Budget Net Budget

Budget Request Adjustments Request $ Increase % Change
Salaries $ 5850822 $ 6,562,709 $ (178,746) $ 6,383,963 $ 533,141 9.1%
Health 1,570,763 1,687,573 - 1,687,573 116,810 7.4%
Utilities/Supplies 307,561 310,788 (20,000) 290,788 (16,773) -5.5%
Special Education Tuition 1,192,770 1,544,303 (177,190) 1,367,113 174,343 14.6%
Plant Operations 169,294 244,060 (50,000) 194,060 24,766 14.6%
Secondary Tuition 2,103,308 2,239,822 - 2,239,822 136,514 6.5%
Transportation 240,000 243,800 (54,600) 189,200 (50,800) -21.2%
Administrative 597,412 620,302 3,361 623,663 26,251 4.4%
Operational Support 225,995 233,444 (2,625) 230,819 4,824 2.1%
Instructional Technology 224,131 271,878 (19,385) 252,493 28,362 12.7%
$ 12,482,056 $ 13,958,679 § (499,184) $ 13,459,494 § 977,438 7.8%

Budget Drivers
Salaries 533,141 54.5%
Health 116,810 12.0%
Special Education Tuition 174,343 17.8%
Secondary Tuition 136,514 14.0%

98.3%



A

2022-23
, Salaries and Wages
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Preston Board of Education
Administrators - EAP Teachers
2022-23 Budget

Salary Salary Budget Net Budget
2021-22 2022-23 Budget$ Budget$ Adjustments Request
Building Assignment Step Step FTE 202122 202223 2022-23 2022-23
Itinerant Teachers
10.5.58.4700.1000.5102
Both Music Step4 BA +15 Step 5 MA 100 58,305 70,065 - 70,065
Both Art Step Max MA +15 StepMaxMA+15  1.00 93,839 95,716 - 95,716
152,144 165,781 165,781
10.5.51.4700.1000.5102 -
Both Technology Step 12 MA Step 13MA+15  1.00 81,881 91,643 - 91,643
Both Phys Ed Step 6 MA +15 Step7MA+15  1.00 74,648 77,958 77958
156,529 169,601 169,601
10.5.54.4700.1000.5102 =
Both Music Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
87,899 89,657 - 89,657
10.5.58.4700.1000.5110 -
Both Library Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
87,899 89,657 89,657
10.5.58.4700.1000.5107 -
Both School Social Worker Step 5 MA Step 6 MA 100 68,691 71,864 . 71,864
ESSER/ARP Offset (27,476) - (71,864) (71,864)
4,215 71,864 (71,864) -
10.5.58.4700.1000.5108 -
Both/SE Speech/Lang StepMaxMA +30 StepMaxMA+30  1.00 97,096 99,038 99,038
Both/SE Speech/Lang Step 7 MA+30 Step 8 MA+30 0.80 64,593 67,308 - 67,308
161,689 166,346 - 166,346
ftinerant Teachers Total 8.80 687375 752906 (71,864) 681,042
Regular Education Teachers
10.5.54.4700.1000.5102 -
PVMS Pre K Step 8 MA Step 9 MA 1.00 73980 77,263 77263
PVMS Pre K Step Max MA Step Max MA 1.00 87,899 89,657 89,657
PVMS Pre K Step 7 MA 1.00 - 73,661 (26,882) 46,779
Kindergarten Screening 3,000 3,000 - 3,000
164,879 243,581 (26,882) 216,699
Pre K Tuition _(50,000)  (50,000) {50,000) (100,000)
10.5.54.4700.1000.5102 (50,000)  (50,000) (50,000) (100,000)
PVMS Gr1 Step Max MA Step Max MA 100 89,899 89,657 - 89,657
PVMS Gr1 Step 10 MA Step 11 MA 1.00 77,515 81,291 - 81,291
PVMS Grd Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
PVMS Gr2 Step 12 MA Step 13 MA 1.00 81,881 86,018 86,018
PVMS Gr2 Step Max MA +15  Step MaxMA +15  1.00 93,839 95,716 95,716
PVMS Kindergarten Step MA Max Step MA Max 1.00 87,899 89,657 89,657
PVMS Literacy/Math StepMaxMA+15  Step MaxMA+15  1.00 93,839 95,716 85,716
Less Title [ Grant Offset (20,000)  (10,000) - (10,000)
PVMS Gré Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
PVMS Gr5 Step 6 MA Step 7 MA 100 70455 73,661 - 73,661
PVMS Gr5 StepMax MA +30 StepMaxMA +30  1.00 97,096 99,038 - 99,036
PVMS Gré Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
PVMS Grl Step 6 MA StepMaxMA+30 1.00 70,455 99,038 - 99,038
Less Title | Grant Offset (16,000) -
PVMS Gr2 Step7 MA Step 8 MA 100 72217 75,460 - 75,460
PVMS Kindergarten Step 7 MA Step 8 MA 1.00 72,217 75,460 - 75,460
PVMS World Lang StepMaxMA +30 StepMaxMA+30  1.00 97,096 99,038 - 99,038
PVYMS Gr4 Step Max MA 1.00 - 89,657 89,657
PVMS Kindergarten Step 5 MA 1.00 - 70,065 - 70,065
Degree Credits 8,500 8,500 - 8,500
21.00 1,240,605 1,486,943 1,486,943
Regular Education Teachers
10.5.51.4700.1000.5102
PPMS Gr6-7 Step Max MA+30 Step 3 MA 100 97,096 56,446 - 66,446
PPMS Gr7-8 Step 11 MA Step 12 MA 100 79,697 83.519 - 83,519
PPMS Gr7-8 Step Max MA Step 7 MA 100  B7.898 73,661 - 73,661
PPMS Gr7-8 Step Max MA+30  StepMaxMA+30 100 97,086 99,038 99,038
PPMS Spanish/EL Step 10 MA Step Max BA+15  1.00 77515 63,009 - 63,008
Less Title | Grant Offset (30,000)  (20,000) (30,000) {50,000)
PPMS Gr7-8 Step 11 MA+30 Step 12 MA+30  1.00 88,282 92,397 - 92,397
PPMS World Lang Step Max MA Step Max MA 100 87899 89,657 89,657
PPMS Gr6-8 Step Max MA Step Max MA 100 87,899 89,657 - 89,657
PPMS LA/Resource Step Max MA+30  1.00 - 89,038 - 99,038
8500 8500 . 8,500 /

Degree credits

Revised 4/5/2022
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Preston Board of Education
Administrators - EAP Teachers
2022-23 Budget

Salary Salary Budget Net Budget
2021-22 2022-23 Budget$ Budget$ Adjustments  Request
Assignment Stop Step FTE 202122  2022-23 2022-23 2022-23
681,883 744,922 (30,000) 714,922
Regular Education Teachers Total 9,00 2,037,367 2,425446 (106,882) 2,318,564
Special Education Teachers
10.5.58.4700.1000.5106
Psych Step Max MA+30  Step MaxMA+30  1.00 97,096 89,038 - 99,038
IDEA 611 Grant Offset (38,838)  (39,615) - (39,615)
Psych Step 12 MA+30 Step13MA+30  1.00 90,585 95,087 - 95,087
148,843 154510 154,510
10.5.54.4700.1000.5103 -
ABA Step 5§ MA+15 Step 6 MA+15 1.00 72,863 76,141 - 76,141
Resource Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
Resource Step Max MA+30  Step MaxMA+30  1.00 97,096 09,038 - 99,038
257,858 264,836 264,836
10.5.58.4700.1000.5118 -
Substitute Teachers various 96,000 98,000 - 98,000
Summer School Teachers 14,500 14,500 - 14,500
110,500 112,500 - 112,500
10.5.51.4700.1000.5103
SPED Step 10 MA+30 Step 11 MA+30  1.00 85,977 90,048 - 90,048
Less Title | Grant Offset (10,000)  (10,000) - (10,000)
Resource Step Max MA Step Max MA 1.00 87,899 89,657 - 89,657
Less Title | Grant Offset (10,000)  (10,000) - (10,000)
153,876 159,705 - 159,705
Special Education Teachers Total 7.00 671,077 691,551 - 691,551
Administration
Principal Designee Administration 1,926 1,926 - 1,926
10.5.58.4700.1000.5101
Superintendent 1,00 149375 152,363 - 152,363
10.5.58.4700.1000.5101
SPED Director 045 58,183 60,528 - 60,528
CRF Grant Offset {5,818) -
52,364 60,528 60,528
10.5.54.4700.1000.5101
Principal Elem 100 129294 131,880 - 131,880
10.5.51.4700.1000.5101
Principal MS and Cumiculum Director 100 129204 131,880 - 131,880
258580 263,761 263,761
10.5.58.4700.1000.5101
Business Manager 0.80 87418 102,000 -
Administration Total 425 549673 580,578 - 580,578
Certified Total 50.05 3,945491 4,450,481 (178,746) 4,271,735

Revised 4/5/2022



Preston Board of Education
2022-23 Stipend Budget

2021-22 2022-23
Steam Fair $ 679 $ 679
Student Council PPMS 679 679
Student Council PYMS 679 679
Yearbook PPMS 1,361 1,361
Yearbook PVMS 1,971 1,971
Newspaper /Literacy Club PPMS 679 679
Newspaper /Literacy Club PVMS 679 679
After School Reading/Math PVMS Prek-2 5,510 3,500
After School Reading/Math PVMS Gr 3 - Gr 5 - 3,500
After School Reading/Math PPMS 5,510 3,500
Art Show 679 679
Unified Club PPMS 1,021 1,021
Unified Club PVYMS 1,021 1,021
Unified Basketball 679 -
Spanish Club 1,021 1,021
Alliance for Acceptance PPMS 679 679
Jazz Ensemble PPMS 1,021 1,021
Grade 8 Advisor 1,021 1,021
TEAM Mentor (2) 1,132 1,132
TEAM Cooperating Teacher (2) 2,042 2,042
SBA Coordinator PVMS 1,021 1,021
SBA Coordinator PPMS 1,021 1,021
Webmaster 2,254 2,254
Dashboard Management - 1,361
Outdoor Education - 679
Athletic Moderator 1,021 2,500
Boys Soccer 1,971 1,971
Girls Soccer 1,971 1,971
Boys Basketball 1,971 1,971
Girls Basketball 1,971 1,971
Track 1,971 1,971
Cross Country 1,021 1,021
Referees 3,000 3,000
$ 47,256 $ 48,897

Revised 4/1/2022
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Preston Board of Education
Central Office
2022-23 Budget

Actual Budget
Position FTE 2021-22 2022-23
Exec Admin Asst 1.00 $ 57,971 $ 57,971
SPED Admin Asst 1.00 54,760 54,760
IDEA Grant (5,476) (5,476)
49,284 49,284
Fiscal Assistant 1.00 57,717 57,717
B & G Supervisor 1.00 83,388 83,388
Overtime 9,941 9,941
Transportation Coord 1.00 79,560 79,560
Nurses
School Nurse -salary 1.00 52,136 52,136
Admin stipend 2,400 2,400
School Nurse -salary 0.50 25,928 25,928
School Nurse -salary 0.50 33,037 33,037
Esser Il Offset (1,200) (1,200)
112,301 112,301
Nurse Subs 5,450 5,450
Occupational Therapist 0.80 47,801 47,801
IDEA Grant (9,560) (9,560)
38,241 38,241
Admin. Asst./Database Mgr 1.00 49,730 49,730
CRF Grant Offset (24,865) -
24,865 49,730
2021-22 Evaluation/Adjustments/COVID - 15,064
Lunch Helpers 6,434 6,434
6,434 6,434
Total 8.8 $ 500,286 $565,081

Revised 4/1/2022
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Preston Board of Education Revised 4/1/2022

E Health Insurance
2022-23 Budget

2021-22 2022-23
Description Budget Budget $ Change % Change
Gross Health and Dental Insurance Costs 1,838,693 1,967,643 128,950 7%
Less Employee Contributions (386,327) (417,501) (31,173) 8%
Projected Waiver Cost 64,400 82,875 18,475 29%
Projected Qualifying Events Cost - using (2) Employee+1 53,997 54,555 558 1%
Net Health and Dental Insurance Costs 1,570,763 1,687,573 116,810 7%

Rates 2022-23

Preston  Monthly Expected Preston Contribution
# 2021-22  Jul-22 Annual 2022-23 Employees
Health Active Employees
Single 16 983 1,062 12,742 203,868
Employee + 1 19 2,105 2,273 27,278 518,276
Family 32 2,572 2,778 33,334 1,066,693 (308,560)
67
Pre-65 Retirees
Single 1 1,283 1,385 16,625 16,625 (16,625)
Post 65 - non-Medicare Retirees
Single 1 2,292 2,475 29,698 29,698 {29,698)
Total 69 1,835,160 (354,883)
Dental Active Employees
Single 23 53 58 693 15,932
Employee + 1 13 104 112 1,345 653 17,488
Family 30 169 183 2,194 1,501 65,812
Retirees 5
Total 71 99,233 (62,617)
1,934,393 (417,501)

Note 1: After the annual enroliment period closes, employees may make changes only when a "Qualified Event" occurs. TheIRS defines

"Qualifying Events" as births, deaths, marriages, |off of spousal health coverage, etc.
Note 2: 2022-23 Dental rates at 8% increase 2021-22 Dental rate increase 7%
2022-23 Health rates at 8% increase 2021-22 Health rate increase 3%

Note 3: in 2016-17 both the Town of Preston and the Board of Education together joined the State of Connecticut's 220,000 member §tate

Partnership Plan.
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Preston Board of Education
Plant Operations
2022-23 Budget

2022-23 2022-23
Account/Description 2021-22 Budget  Budget 2022-23 $ %
Budget Request Adjustment Net Budget Difference Change
Staff Development
10.5.58.4700.2600.5360
Training -certifications 1,000 2,000 = 2,000 1,000
Staff Development Total 1,000.00 2,000.00 - 2,000.00 1,000.00 100%
Refuse Removal
10.5.58.4700.2600.5344
Refuse removal 12,022 12,022 - 12,022 -
Refuse Removal Total 12,022 12,022 - 12,022 - 0%
Utility Services & Uniforms
10.5.58.4700.2600.5610
Water Supply - PPMS - Mashantuckets 2,000 2,000 - 2,000 -
Uniforms 4,000 4,000 - 4,000 -
Utility Services & Uniforms Total 6,000 6,000 - 6,000 - 0%
Contract Services
10.5.58.4700.2600.5430
Notech cascade water treatment PP boilers 1,456 1,528 - 1,528 72
Broad Brook 2,000 2,000 - 2,000 -
Pump house water treatment (potassium) 3,000 3,000 - 3,000 -
PVMS - water/oil monitoring - - -
Pump house inspection 300 300 - 300 -
Extinguishers/ANSAL systems 1,600 1,600 - 1,600 -
Kitchen hoods system inspection 900 900 - 900 -
Boiler cleaning 4,800 4,800 - 4,800 -
Chiller maintenance contract 1,584 1,584 - 1,584 -
Fire detection/alarms/clocks 12,500 12,500 - 12,500 -
Energy control 7,000 7,000 - 7,000 -
Genie scissor lift - annual certification 459 459 - 459 -
Gym equipment/divider 2,070 2,350 - 2,350 280
Service Station 3,000 3,000 - 3,000 -
Elevators - certification/maintenance 3,609 3,609 - 3,609 -
Eagle roofing - warranty maintenance 4,000 4,000 - 4,000 -
Indoor Air Quality - AMP 2,500 2,500 - 2,500 -
Fertilization/weed control 20,000 40,000 (20,000) 20,000 -
Waltham Chemical (not included in FY22 - $959) - 998 - 998 998
Other Maintenance - - -
ACDC Generator 1,995 2,110 - 2,110 115
Other - - -
Bus garage heating oil tank replacement - 7,000 (7,000) - -
Contract Services Total 72,773 101,238 (27,000) 74,238 1,465 2.0%
25
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Preston Board of Education

Plant Operations
2022-23 Budget

2022-23 2022-23
Account/Description 2021-22 Budget Budget 2022-23 $ %
Budget Request Adjustment Net Budget Difference Change
Repairs
10.5.58.4700.2600.5432
Unexpected Repairs 20,000 25,000 - 25,000 5,000
Asbestos Management Plan - - - - -
PVMS Door 3,000 3,000 - 3,000 -
Elevator Weight Test-(done in 2020-every 5
years) ) ) ) i )
Exterior Gym Trim - - - - -
PVMS Well Pumps - - - - -
PVMS Boiler new pump motor - 5,000 - 5,000 5,000
PVMS Actuators 6,000 6,000 - 6,000 -
Repairs Total 29,000 39,000 - 39,000 10,000 34.5%
Improvements and Maintenance =
10.5.58.4700.2600.5430 G
Septic cleaning 800 1,700 B 1,700 900
PPMS gym floor refinishing 2,400 2,600 - 2,600 200
PVMS Gym floor - 2,000 ~ 2,000 2,000
Restripe parking lots 2,500 2,500 - 2,500 -
Cameras/DVR - upgrade/installation 3,000 3,000 - 3,000 -
PVMS parking lot crack repair - 15,000 (15,000) - -
Water Tank Inspection (every 10 years) - 3,500 - 3,500 3,500
Shingle two sheds PP/Vets (every 30 years) - 5,000 (5,000) - (5,000)
Shingle generator shed PPMS (every 30 ) 3,200 3,200 i
years)
Perimeter Infrastructure - - - .
Rebuild heat motor #5 - -
Improvements and Maintenance Total 8,700 38,500 (20,000) 18,500 9,800 12.6%
Custodial/Maintenance Supplies -
10.5.58.4700.2600.5642 -
Filters / belts /motors 4,000 4,000 - 4,000 -
Glycol 55 gallons - - - - -
Custodial supplies 32,000 35,000 - 35,000 3,000
Clock replacements [4 clocks 2 per school] 500 - - - (500)
Vacuum replacements 800 800 - 800 -
Paint for classrooms 500 500 - 500 -
Custodial/Maintenance Supplies total 37,800 40,300 - 40,300 2,500 6.6%

Revised 4/5/2022
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Account/Description

Preston Board of Education

Plant Operations
2022-23 Budget
2022-23

2021-22 Budget
Budget Request

2022-23
Budget

2022-23

$

%

Adjustment Net Budget Difference Change

Non-Instructional Equipment
10.5.58.4700.2600.5730

Fioor Machine PPMS

Unanticipated Equipment Repairs
Rug shampoo machine

Playground wood chips - PVYMS
Window Replacements - 5 @ PVMS
Non-Instructional Equipment Total

3,000

Total Plant Operations Budget 169,295 244,060

Revised 4/5/2022

- (3,000) . -
2,000 2,000 2,000 =
2,000 5,000 (3,000) 2,000 -
(50,000) 194,060 24,765 14.6%
27
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