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ARTICLE I - RECOGNITION & NEGOTIATIONS PROCEDURE 

A. PREAMBLE 
The Allen East Local Board of Education hereinafter referred to s the "Board" and the Allen East Education 
Association, hereinafter referred to as the "Association" chartered by the Ohio Education Association, do 
hereby agree that the welfare of the children of the Allen East Local School District is paramount in the 
operation of the schools and will be promoted by both parties. The parties, therefore, enter into this 
Agreement as hereinafter set forth, based on their respective obligations and liabilities. 

Because of the above, it is understood and agreed that: 

1. The Board of Education, by law, has the final responsibility for establishing policy in the school 
district. 

2. The Superintendent and his/her staff have the responsibility for implementing the policies 
established by the Board. 

3. The Board and the Association subscribe to the principle that differences should be resolved 
through negotiations and/or the grievance procedure without interruption to the school program. 

This Agreement supersedes any and all previous legal agreements between the parties hereto and is a final 
and complete agreement of all negotiated items that are in effect throughout the term of said Agreement. 

There shall be no discrimination for exercise of employment rights nor in the application of this collective 
bargaining agreement based on race, color, creed, national origin, age, sex, religion, ancestry, marital status, 
sexual orientation, disability, or union activity as prohibited by law. 

B. BOARD RIGHTS 
1. Except as specifically abridged, delegated, granted or modified by a specific and express term of 

this Agreement, the Board hereby retains and reserves to itself and the administration, without 
limitations, all powers, rights, authority, duties and responsibilities conferred upon and vested in 
them by the laws and the constitution of the State of Ohio, including by way of illustration 
management's right to: determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as the functions and programs of the Board, standards 
of services, its overall budget, utilization of technology, and organizational structure; hire, assign, 
direct, schedule, supervise, and evaluate teachers; maintain and improve the efficiency and 
effectiveness of school operations; determine the methods, processes, means, and personnel by 
which school operations are to be conducted; suspend, discipline, demote, or terminate teachers for 
just cause; lay off, transfer, promote, or retain teachers; determine the adequacy of the work force; 
determine the overall mission of the school district as an educational unit; effectively manage the 
work force; take actions to carry out the mission of the school district; determine the instructional 
hours for pupils; and direct, assign, and schedule pupils. 

2. The Board may make decisions in the exercise of its management rights without bargaining with 
the Association, but the Board is obligated to bargain about the effect(s) of management's decisions 
on the wages, hours and terms and conditions of employment of teachers. 

C. RECOGNITION OF THE BARGAINING UNIT 
1. The Allen Local School District Board of Education (hereinafter the "Board" or "District") 

recognizes the Allen East Education Association, OEAINEA-Local (hereinafter the "Association") 
as the sole and exclusive bargaining representative, for purposes of and as defined in Chapter 4117 
of the Ohio Revised Code, for all professional, non-supervisory licensed personnel, both full-time 
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and regular part-time, whether under verbal or written contract, on approved leave of absence, or 
on reduction in force list(s) with recall rights, who are employed or to be employed by the Board, 
including by way of illustration only but not limitation, classroom teachers, guidance counselors, 
in-school tutors paid by the hour, librarians, media specialists, substitutes who are entitled to regular 
contract status, and department heads. 

2. Specifically excluded from the bargaining unit are the Superintendent, Treasurer/CFO, Principals, 
Assistant Principals, all non-licensed employees and non-licensed employment, other substitute 
teachers, and all other confidential, supervisory, and management-level employees of the Board, as 
defined in O.R.C. Chapter 4117. 

3. The bargaining unit shall also include any newly created non-supervisory licensed position having 
a community of interest in wages, hours, and terms and conditions of employment with teachers in 
the unit as described above. 

D. ASSOCIATION RIGHTS 
Exclusive recognition shall entitle the Association to the following organizational rights: 

1. Use of School Facilities and Equipment 
The Association will have the right to use school buildings without cost at reasonable times for 
meetings. The Association shall schedule meetings through the building principal' s office by the 
same procedure all other activities are scheduled. 

The Association building representative will have access to individual school equipment, use of 
duplicating equipment, calculating machines, and all types of audio-visual equipment, when such 
equipment is not otherwise in use. Equipment use will be in accordance with school policy. 
Supplies in connection with such equipment used will be furnished by or paid for by the 
Association. 

2. Purchase of School Supplies: 
The Association may purchase supplies and material from the Board's supplies at the price paid by 
the Board. 

3. Dissemination of Information: 
The Association or its representatives shall have the right to: 

a. Place an organization identification on the mailboxes of all teachers who are members of 
the Association, and to place notices, circulars, and other material in all teachers' 
mailboxes. 

b. Use in the facility of a reasonable amount of space on existing bulletin boards located in 
the teachers' lounges provided the items displayed are of a professional nature. 

c. Make brief announcements at faculty meetings. 

4. Payroll Deduction 
The following payroll deductions will be provided at no cost to the professional staff member: 

United Teaching Profession dues -Teachers may at any time until September 30 sign and deliver 
to the Board an authorization form requesting membership dues and assessments of the recognized 
Association and its affiliates. Such authorization shall continue in effect until such time that said 
teacher gives written notice to the Treasurer/CFO of the Board to discontinue such deductions or 
employment with the Board terminates. 
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Such deduction shall be made in equal amounts, for all individuals so authorizing beginning with 
the 1st paycheck in October and continuing twice monthly through the last contract pay in August 
(22 pays). All money so deducted shall be remitted to the Treasurer of the Association monthly, 
accompanied by a list of teachers from whom the deductions are made and the amount for each 
said teacher. 

If a teacher gives written notice to the Treasurer/CFO of the Board to discontinue such deductions, 
then within forty-eight ( 48) hours the Board Treasurer/CFO shall provide the Treasurer of the 
Association the names of said teachers making such request. 

5. Personnel Directory 
The administration will make available electronically to all professional staff members a directory 
(listing the names, addresses, listed phone numbers (on file), and job assignments of all employees 
of the Board) and a Negotiated Agreement (provided by the AEEA). A hard copy of the directory 
will be provided by the administration upon request. A hard copy of the Negotiated Agreement 
will be provided by the AEEA upon request. 

6. School Board 
a. Meeting Notice and Agenda - The president of the Association will be given a notice and 

supplied with an agenda of all regular and special Board meetings at the same time they 
are made available to the Board. 

b. The Association shall have the right to schedule an Association meeting within the context 
of the day on which the initial orientation and planning meeting are held for professional 
staff. 

· 7. Association Leave 
The Board shall authorize two representatives plus the Association President up to a maximum of 
three (3) total days each to represent the Association in an official capacity without loss of pay per 
year (September 1st through August 31st). 

8. Rights Under the Law 
Nothing contained herein will be construed to restrict or deny any professional staff member's 
rights they may have under the law. 

9. No Reprisal Clause 
There will be no reprisals or penalties of any kind taken against or levied upon any professional 
staff member by reason of his/her membership in the Association or participation in any of its 
activities. 

E. NEGOTIATING PROCEDURE 
1. Directing Requests 

Requests from the Association for negotiation meetings will be made in writing to the 
Superintendent or his/her designated representative. Such requests from the Superintendent or 
representative of the Board will be made to the President of the Association. Requests for shall 
contain specific statements as to the reasons for the request. 

2. Negotiating Meetings 
Following a request for a negotiation meeting, an agreement shall be reached within ten (10) school 
days as to the time and place of the meeting, and the meeting will be held within fifteen (15) days 
after the request has been submitted, unless both parties agree to an extension of time. Such 
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meetings shall be conducted following the regular school day. The meetings shall be conducted in 
executive session only. 

3. Representation 
The Board or its designated representatives shall meet with the designated representatives of the 
Association to negotiate in good faith. Representation in the executive session shall be limited to 
four representatives from each the Board and Association and one recording secretary. 

4. Areas ofNegotiations 
Those matters which shall be negotiable are salaries, fringe benefits, or anything that affect 
teachers' employment. 

S. "Good Faith" 
Good faith means the obligations of the Board of Education, or its designated representatives, and 
the representative of the recognized employee organization to meet at reasonable times in an effort 
to reach agreement upon those matters being bargained, but such obligation shall not compel either 
party to agree to a proposal or require the making of a concession, but if a proposal is unacceptable 
to one of the parties, that party should give its reasons or offer counterproposals. 

6. Exchange of Information 
The Board of Education's representative agrees to furnish the Association's negotiation chairman, 
upon written request and in reasonable time, factual information pertinent to negotiable matters. 
The Association agrees to furnish to the Board's representative, upon written request and in 
reasonable time, factual information pertinent to its proposals. 

7. Protocol 
No action to coerce, censor, or penalize any negotiating participant shall be made or implied by 
any other members. Participation shall not, however, provide immunity from normal evaluation or 
termination of contract for reason. 

8. Caucus 
The chairman of either group may independently caucus his/her group at any time. A caucus shall 
not exceed a two-hour time period. 

9. Media Release 
During any phase of negotiations, periodic progress reports may be released to the public, provided 
that any such releases shall have the prior approval of both parties. 

10. Schedule ofMeetings 
Each negotiating meeting shall conclude with the two parties, Board and Association's 
representatives, mutually agreeing upon the time and place for the next meeting, unless this action 
is deferred by agreement. 

11. Agreement 
As tentative agreement is reached on each item during the negotiating period, the agreement shall 
be reduced to writing and initialed by each team. 

If agreement is reached on matters being negotiated, the tentative agreements reached between the 
negotiating teams shall be reduced to writing and submitted to the Association for its consideration. 
If ratified, such written agreement shall be submitted to the Board of Education for its 
consideration. The Board of Education shall take action at the next regular or special meeting of 
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the Board of Education, which shall be not less than seven (7) days from the date of the receipt of 
the ratified agreement from the Association. 

12. Final Agreement 
Upon approval by both the Association and the Board of Education, two copies of the total 
agreement shall be signed by the President of the Board of Education and the President of the 
Association. Both parties shall retain a signed copy of the final agreement, which shall be binding 
upon both parties. 

13. Disagreement 
a. Responsibilities - The parties pledge themselves to negotiate in good faith, and in the event 

of failure to reach agreement, to utilize in good faith such mediatory facilities as are or may 
be provided. 

b. Assistance of a Mediator 
i. If agreement is not reached on matters being negotiated at any time prior to 45 

days before the expiration of this agreement, either party may declare impasse and 
request than an impartial mediator be appointed. The mediator may be selected by 
agreement between the parties. If agreement on the mediator is not reached within 
five (5) days after the call of mediation, the Federal Mediation and Conciliation 
Service shall be requested to appoint a mediator, and the selection shall be in 
accordance with the rules of the Federal Mediation and Conciliation Service. 

ii. The Mediator shall have the right to hold meetings with the negotiating parties in 
seeking to effect a resolution to the disagreements) in accordance with the rules 
and regulations of the FMCS. 

iii. The FMCS mediator so obtained shall seek to effect a resolution to the 
disagreement( s) in accordance with the rules and regulations of the state agency 
involved. The parties may agree to seek a mediator from another source. 

iv. In the event the members of the negotiation committees are unable to reach 
agreement within ten (10) days of the expiration of the existing Agreement, then 
the Association shall have the right to proceed in accordance with Section 
4117 .14D(2) of the Ohio Revised Code which states: 

"Public employees other than those listed in division (D)(l) of 4117.14 have the 
right to strike under Chapter 4117 of the Revised Code provided that the employee 
organization representing the employees has given a ten-day prior written notice 
of an intent to strike to the public employer and the (SERB); however, the (SERB), 
at its discretion, may attempt mediation at any time," and Section 4117 .18C of the 
Ohio Revised Code, which states: 

"No public employee shall strike during the term or extended term of a collective 
bargaining agreement or during the pendency of the settlement procedures set forth 
in Section 4117 .14 of the Revised Code." 

v. The parties have established the procedures set forth in this Article as their 
mutually agreed upon negotiations dispute resolution procedure. 
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F. DEFINITIONS 
The following definitions apply to this Agreement unless expressly provided otherwise: 

1. The "Association" means the Allen East Education Association, its affiliated organizations 
(National Education Association, ''NEA" and Ohio Education Association, "OEA"), and persons 
acting on behalf of the Association or any affiliated organization. 

2. The "Board" means the Allen East Local District Board of Education and its administrators and 
others authorized to act on its behalf. 

3. "Days" means calendar days. 

4. "District" means the Allen East Local School District. 

5. "Teacher" and "employee" means an employee of the Board in the bargaining unit described in this 
Agreement. 

6. "Immediate supervisor" means the supervisor to whom the teacher directly reports in relation to 
the subject or issue involved. 

ARTICLE II - GRIEVANCE PROCEDURE 

A. DEFINITION 
A "Grievance" is defined as a claim by a teacher, group of teachers, or Association (hereinafter called the 
grievant) that there has been a violation, misinterpretation or misapplication of any provision of this 
Agreement, or Board policies and procedures. · 

B. PURPOSES 
The following purposes are presented as a framework from which the grievance procedures hereinafter set 
forth have been developed, and according to which they are to be conducted: 

1. To secure, at the lowest possible administrative level, equitable solutions to grievances which arise 
from time to time. Both parties agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of the procedure. 

2. To insure that a complaint is considered fairly, with all due speed, and without prejudice or reprisal. 

3. To encourage teacher expression regarding conditions that affect him. 

4. To improve the understanding of policies which affect teachers. 

5. To build confidence in the sincerity of the procedure. 

C. DEFINITIONS 
The term "grievant" or "aggrieved" shall include all members of the bargaining unit, any group of members 
acting as a class, the Association itself acting on behalf of itself or for any member or group of members of 
the bargaining unit. 

"Days" as used in this procedure shall be work day. 
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"Representation or representative" as provided for in this section shall be: any member of the Association 
or its affiliates chosen by the aggrieved, except that the aggrieved may not be represented by an officer or 
employee of any teachers' organization other than the recognized Association. 

D. GENERAL PROVISIONS 
The time limits provided for in this Article shall be strictly observed but may be extended by written 
agreement of the parties. In the event a grievance is filed after May 15 of any year and strict adherence to 
the time limits may result in hardship to any party, the Board shall use its best efforts to process such 
grievance prior to the end of the school term or as soon thereafter as reasonably possible. 

If an administrator fails to hold a meeting or to respond to a grievance by the stated deadline, the grievant 
and/or Association is entitled to appeal to the next step. 

All written requests, grievances, relief sought, and grievance dispositions as called for in the procedure 
shall be sent to the receiving party by certified letter or personal service at each step of the procedure. If 
service is personal service, the individual making such service shall indicate the time and date of service 
and affix his/her signature thereto. 

Grievant and/or the Association may bring a grievance on behalf of grievant similarly situated in the facts 
and circumstances giving rise to the class grievance are substantially the same for teachers in the class. The 
Association may bring a grievance on behalf of an individual bargaining unit member, group of members 
or for any alleged complaint pertaining to rights, power or authority granted by the Master Agreement to 
the Association. 

The president of the Association or his/her designee and the grievant shall receive reasonable prior notice 
of each meeting held to resolve a grievance formally filed. 

Nothing herein contained shall be construed to limit the right of an individual teacher to discuss a personal 
complaint with a supervisory person without recourse to grievance procedure except that the Association 
will be informed of any results. 

Nothing contained herein shall limit or otherwise exclude any grievant from seeking redress from any 
government agency, regulatory body, or any court of law with jurisdiction to this school district. 

No reprisal of any kind shall be taken by or against any participant in the grievance procedure by reason of 
participation or use of this grievance procedure. If a grievance appears to arise from the actions of an 
authority higher than the immediate supervisor and/or affects a group of members of the Association, it 
may be submitted at Step II described herein. 

If, in the judgment of the Association, a grievance affects a group of teachers, or the Association, the 
Association may initiate and submit such grievance in writing to the Superintendent directly, and the 
processing of such grievance shall be commenced at Level II. Class grievances involving more than one 
supervisor and/or grievances involving the administrator, about the building level, may be filed at Step IL 
In matters dealing with alleged violations of Association rights, the grievance shall be initiated at Step II. 

The Association on its own may continue and submit to arbitration any grievances filed and later dropped 
by a grievant, provided that the grievance involves the application or interpretation of the Agreement. 

Hearings held under this procedure shall be conducted at a time and place which will afford a fair and 
reasonable opportunity for all persons, including witnesses, entitled to be present to attend. Formal hearings 
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held under this procedure shall be structured so that due process under the circumstances is accorded to 
both sides. 

Nothing in this contract shall bind the Association from exercising discretion in resolving to pursue or not 
to pursue a grievance at any level. 

A grievance may be withdrawn at any level with prejudice but without record. 

The Board, the administration, and the Association will cooperate with the investigation of any grievance 
and further, the parties will furnish each other such information as is requested for the processing of any 
grievance. 

The non-renewal of a teacher shall not be the subject of a grievance. 

E. INFORMAL PROCEDURE 
In the event that the grievant believes there is a basis for a grievance, he/she may first discuss the alleged 
grievance with the immediate administrative person who has the authority to bring about a resolution of the 
alleged problem. Said discussion may be held confidentially and personally by the grievant, and/or his/her 
Association representative. 

F. FORMALPROCEDURES 
STEP I 

No later than ten (10) working days after the grievant could reasonably be expected to know about the 
occurrence of the alleged violation giving rise to the grievance, the grievant may submit to the proper 
immediate administrative authority, who has the authority to bring about a resolution of the alleged 
problem, a completed and signed STEP I grievance. A copy of the completed form shall be given to the 
grievant and to the Association Building Representative. 

Within five (5) school days ofreceipt of the Grievance Report, the administrator shall meet with the grievant 
and/or his/her Association representative, in an effort to resolve the grievance. The administrator shall 
indicate in writing his/her disposition to the grievant and the Association within five (5) school days after 
such meeting. if such disposition is not timely filed, the grievance shall be sustained. 

STEP II 
If the grievant is not satisfied, the grievant and/or the Association representative shall complete a written 
Grievance Report Form, STEP II, and submit the same to the Superintendent within five (5) days of the 
receipt of the disposition at STEP I. Within five (5) school days, the Superintendent and/or his/her 
designated representative shall meet with the grievant and/or his/her Association representative. Within 
five (5) school days of the meeting, the Superintendent shall indicate in writing his/her disposition, and 
forward a copy thereof to the grievant, the Association, and Administrator(s) involved. 

STEP III 
If the grievant is not satisfied with the disposition made by the Superintendent, the grievant and/or 
Association representative shall initiate STEP III by completing a proper Grievance Report Form and 
submitting the same to the Board by filing a copy with the Treasurer/CFO of the Board and the 
Superintendent within five (5) days of the receipt of the disposition at Step II. The Board, at its next 
regularly scheduled meeting or within two (2) weeks of the filing of the appeal, shall meet with the grievant 
and/or the Association representative, and the Superintendent or his/her designee, to review such grievance 
or by mutual agreement, may submit it to Step IV. Thereafter, the Board shall make disposition in writing 
within seven (7) days of the meeting period. A notification of such disposition shall be furnished to the 
grievant, the Association and the Superintendent. 
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STEP IV 
If the aggrieved person is not satisfied with the disposition of his/her grievance at Level ID on a grievance 
alleging a violation, misinterpretation or misapplication of this Agreement, he/she may, within five (5) 
days, request in writing that the Association submit his/her grievance to binding arbitration by an outside 
arbitrator in accordance with the Rules of the American Arbitration Association. 

The Association shall, within five (5) days after receipt, review the grievance and the answer and, if it 
desires, advise in writing the Superintendent of its desire to proceed to arbitration. 

Within five (5) days after the Superintendent's receipt of the request for arbitration, representatives of the 
Board and the Association shall meet to select an arbitrator. If they are unable to agree on an arbitrator, the 
parties shall jointly petition the American Arbitration Association for a list of seven (7) names from which 
the arbitrator shall be selected by the alternate strike method. Either party shall be entitled to request a 
second list. 

Once the arbitrator has been selected, he/she shall conduct a hearing on the grievance in accordance with 
the rules and regulations of the American Arbitration Association. 

The arbitrator shall have authority to consider only a single grievance or several grievances involving a 
common question of interpretation or application. 

The arbitrator shall hold the necessary hearing promptly and issue the decision within thirty (30) days or 
such time as may be agreed upon. Decisions shall be in writing and a copy sent to all parties present at the 
hearing. The decision of the arbitrator shall be binding on the Board, the Administration, and the 
Association and the grievant( s). 

The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of the 
provisions of this Agreement, nor add to, detract from or modify the language therein in arriving at a 
determination of any issues presented that is proper within the limitations expressed herein. The arbitrator 
shall expressly confine himself to the precise issue(s) submitted for arbitration and shall have no authority 
to determine any other issue(s) not so submitted to him/her or to submit observations or declarations of 
opinion which are not directly essential in reaching the determination. 

The arbitrator shall in no way interfere with management prerogatives involving the Board's discretion, nor 
limit or interfere in any way with the powers, duties and responsibilities of the Board under its policies, 
applicable law, and rules and regulations having the force and effect of law. 

Costs for services of the arbitrator, including per diem expense, if any, and necessary travel and subsistence 
expenses, shall be borne equally by both parties. 

G. SCOPE OF GRIEVANCE APPLICATION 
This grievance procedure governs all members of the bargaining unit of the school district. 

H. PROFESSIONAL RIGHTS PROVISION 
No reprisals of any kind will be taken by either party or by any member of the administration against any 
party in interest, any school representative, any Association representative or any participant in the 
grievance procedure by reason of such participation. 
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I. MISCELLANEOUS GRIEVANCE PROCEDURE 
1. So that the grievance can be processed as rapidly as possible, time limits at each level should be 

considered as a maximum and every effort should be made to expedite the process. Time limits 
may be extended by mutual consent. 

2. In the event a grievance is filed or being processed on or after June 1, the time limits set forth herein 
shall be reduced so that the grievance procedure may be exhausted prior to the end of the school 
term or as soon thereafter as is practicable. 

3. If the Association decides at any level of the grievance procedure that a grievance is without merit 
or that an equitable answer has been given to the aggrieved person, it may withdraw its support. 
The aggrieved person may always seek, individually, further satisfaction of his/her grievance 
through normal administrative channels. He/she may not be represented by any other organization 
or group at any time. 

4. Every effort will be made to avoid interruption of classroom activities unless the school 
administration-so authorizes, and to avoid the involvement of students in all phases of the grievance 
procedure. 

J. EXCLUSIVITY OF THE GRIEVANCE PROCEDURE 
The procedures contained in this Article constitute the sole and exclusive method of considering the 
redressing of grievances arising during the life of this Agreement and any extensions thereof. It is expressly 
understood and agreed that neither the Association nor any teacher shall engage in actions which are not 
expressly provided for in the grievance procedure such as the initiation of litigation or charges with a state 
or federal agency in connection with any dispute which is or could have been a matter presented as a 

· grievance within this grievance procedure. It is further understood and agreed that a decision at any level 
of the grievance procedure that is mutually acceptable to the Association and the Board's representative 
shall be final and binding upon the grievant, the Association, the Administration and the Board. 

It is further understood that the parties individually and collectively agree that there will be no interruption 
or cessation of work in connection with a dispute arising under this Agreement. 
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GRIEVANCE PROCEDURE FORM 

Level ------

Aggrieved Person, Persons, and/or Association'----------------------

Address _____________________ ~.Phone ________ _ 

School ___________________ Principal __________ _ 

Date Grievance Occurred ____________ Date of Formal Filin.c----------

Person or Persons to Whom Grievance is Directed. __________________ _ 

______________________ Initiated on Level. _______ _ 

STATEMENT OF GRIEVANCE: (Give the specific language and specific source of the Master Contract, 
Board of Education Policies, administrative rules and regulations, past practice or fair treatment that have 
been misinterpreted, violated, misapplied, or infringed upon.) 

ACTION REQUESTED: 

Have you discussed this with your immediate supervisor? Yes No 

Grievant 
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GRIEVANCE DECISIONS FORM 

LEVEL ONE (Formal) Decision & Reasons Therefore 

Date __________ Signature _____________________ _ 

Administrative Representative 
Signature _____________________ _ 

Aggrieved and/or Association Representative 

LEVEL TWO <Formal) Decision & Reasons Therefore 

Date __________ Signature _____________________ _ 

Administrative Representative 
Signature _____________________ _ 

Aggrieved and/or Association Representative* 

LEVEL THREE (Formal) Decision & Reasons Therefore 

Date __________ Signature _____________________ _ 

Administrative Representative 
Signature _____________________ _ 

Aggrieved and/or Association Representative* 

WHERE DECISION REQUIRES ADDITIONAL SPACE, ATTACH PAGES AS NECESSARY. 

*Signature of the aggrieved and/or Association representative indicates only receipt and not necessarily 
agreement with the decision. 
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ARTICLE III - EMPLOYMENT PRACTICES 

A. VACANT POSITIONS 
All new or vacant staff positions will be posted electronically by email to staff for seven (7) calendar days 
prior to the beginning of the selection process for the open position(s). 

B. STANDARDS-BASED TEACHER EVALUATION 
Allen East will follow all Ohio Revised Code and Ohio Department of Education regulations regarding 
OTES including forms provided by the Ohio Department of Education. Areas that the Ohio Department 
permits local decisions AEEA and the Board of Education will negotiate the permissive language. 
Permissive language as of July 1, 2021 includes: 

1. Assessment of Teacher Performance 
Teacher performance will be evaluated during formal observations and at least two ten to twenty 
consecutive minutes/informal observations also known as "formal classroom walkthroughs." 

2. Formal Observation and Classroom Walkthrough Sequence 
a. All instructors who meet the definition of"teacher" under R.C. 3319.111 shall be evaluated 

based on at least two (2) formal observations and at least two (2) formal classroom 
walkthroughs each school year. 

b. Teachers may request and shall be granted additional formal observations. Teachers on a 
limited contract who are under consideration for nonrenewal shall receive at least three (3) 
formal observations in addition to at least two (2) formal classroom walkthroughs. 

i. A teacher who receives a rating of "Accomplished" on his/her most recent 
evaluation shall be evaluated at least once every three (3) school years, so long as 
the teacher's student academic growth measure for the most recent school year for 
which data is available is average or higher, as determined by the department of 
education. 

ii. A teacher who receives a rating of skilled on the teacher's most recent evaluation 
shall be evaluated at least once every two (2) years, so long as the teacher's student 
academic growth measure for the most recent school year for which data is 
available is average or higher, as determined by the department of education. 

iii. In any year that a teacher is not formally evaluated pursuant as a result of receiving 
a rating of accomplished or skilled on the teacher's most recent evaluation, a 
credentialed evaluator shall conduct at least one observation of the teacher and 
hold at least one conference with the teacher. 

3. Formal Observation Procedure 
a. Formal observations shall be preceded by a conference and/or a written summary between 

the evaluator and the employee in order for the employee to explain plans and objectives 
for the classroom situation to be observed. 

b. A post-observation conference shall be held for each formal observation. 

13 



4. Adjustment ofTimeframes 
Timelines for observations, evaluations, and any related conferences or documentation will be 
extended by the same number of days the bargaining unit member has been absent during any 
evaluation period. If, because of the member's extended absence, the required procedures cannot 
be completed prior to any established deadline, the Board will be deemed to have complied with 
such procedures. 

5. Removal of Poorly Performing Teachers 
Removal of poorly performing teachers will be in accordance with the nonrenewal and termination 
of the Ohio Revised Code and/or the relevant provisions of the collective bargaining agreement in 
effect between the Board and the Allen East Education Association. 

Nothing in this Article will be deemed to prevent the Board from exercising its rights to non-renew, 
terminate, or suspend a teaching contract as provided by law and the terms of the collective 
bargaining agreement in effect between it and the Allen East Education Association. The 
evaluation system and procedures set forth shall not create an expectation of continued employment 
for teachers on a limited contract that are evaluated under this policy. The Board reserves the right 
to non-renew a teacher evaluated in accordance with R.C. 3319.11 notwithstanding the teacher's 
summative rating. 

A teacher shall be entitled to Association representation at any conference held during this 
procedure in which the teacher shall be advised of an impending adverse personnel action. 

If an employee believes the evaluator has violated the procedure established in this Agreement or 
that the evaluator's rating is arbitrary, capricious, or unreasonable, the employee may file a 
grievance within ten (10) days, as defined in Article II, of the employee's receipt of the signed and 
final version of a written evaluation for the particular school year. 

Teachers are not required to be evaluated if they have provided a written resignation for retirement 
purposes by December 1 that has been accepted by the Board. Teachers are not required to be 
evaluated if they are absent half or more of their contracted work days for a particular school year. 

The above language will be sunset at the end of the 2021-2022 school year. After May 10, 2022 and before 
June 30, 2022, the Association and the Board will renegotiate this section. 

C. REEMPLOYMENT 
The retirement of an individual employee does not automatically qualify the individual for a retire/rehire 
contact with the Allen East Board of Education. All retire/rehire contracts will be awarded on an individual 
and annual basis at the discretion of the Allen East Board of Education. 

Any retired teacher who is receiving a pension will fall under the terms of the Allen East Education 
Association collective bargaining language regarding retire/rehire, even if they do not retire from Allen 
East Local Schools. A teacher reemployed by the Allen East Board of Education will be paid at the five­
year experience step for their current educational degree level. If the retired teacher is reemployed in 
subsequent years, he/she will remain at the five-year step, but will receive the benefit of any negotiated 
base salary increase. 
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A retired teacher reemployed on a part-time basis will be paid a pro-rated salary based on a full work day 
being seven hour and thirty minutes. 

The reemployed teacher's contract will be a one-year limited contract automatically expiring at the end of 
each school year. Said contract will be exempt from ORC 3319.11. 

The full-time reemployed teacher will be eligible for all board paid fringe benefits as defined in the master 
contract. A part-time reemployed teacher will not be eligible for any board paid fringe benefits iftheir said 
employment is less than 50% of the above mentioned seven hours and thirty minutes. Those reemployed 
between 51 % and 99% of the above mentioned seven hours and thirty minutes will receive pro-rated 
benefits. 

Retirement constitutes a break in service with the Allen East Local School District for the purpose of 
severance pay. The reemployed teacher will not receive a second severance package upon separation from 
the District for a final time. Accumulated sick leave between the 200 and 240 days maximum, as stated in 
the current severance agreement, may be carried forward. Additional sick days will be accumulated based 
on the ORC; however, no reimbursement for any of these days will be made upon final separation from the 
District. 

A reemployed teacher will not maintain their seniority position for the purpose of any RIF for financial 
reasons. The Allen East Board of Education has no obligation to reemploy the individual beyond the first 
reemployed contract. 

Supplemental positions held by the reemployed teacher will be considered filled by a certified full-time 
employee. 

ARTICLE IV - CONTRACT RENEWAL AND TERMINATION 

A. NON-RENEWAL OF CONTRACT 
Contracts to be non-renewed shall be done in accordance with Section 3319 .11 of the Ohio Revised Code. 

B. TERMINATION OF CONTRACT 
The termination of a contract during the term of such contract, shall be only for those grounds as set forth 
in Section 3319 .16, Ohio Revised Code. The procedures for termination of a contract shall be as prescribed 
by Section 3319.16. 

C. REDUCTION IN FORCE 
1. Attrition - To the extent possible, the number of persons affected by a reduction in force will be 

kept to a minimum by not employing replacements for employees who retire, resign or whose 
limited contracts are not renewed for reasons other than reduction in force. 

2. Reasons for Reductions - To the extent that reductions are not achieved through attrition or the 
non-renewal of limited contracts for reasons other than reduction in force, and when by reason of 
decreased enrollment of pupils, return to duty of regular teachers after leaves of absence, by reason 
of suspension of schools territorial changes affecting the district or a substantial decrease in 
revenues from sources outside the control of the Board of Education, the Board of Education 
decides that it will be necessary to reduce the number of teachers, it may make a reasonable 
reduction in accordance with the provisions of Ohio Revised Code, Section 3319 .17 and more 
specifically as follows: 
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Suspension of teaching contracts pursuant to the provisions below for purpose of staff reduction 
due to financial reasons shall occur only at the end of one school year or prior to the start of the 
next school year. 

3. Suspension - Renewal Suspension - If staff reduction is deemed necessary for any of the above 
reasons and all other provisions of this section have been fulfilled, then the reduction shall be made 
as follows: 

Reductions shall be made by suspension of continuing or existing limited contracts and/or renewal 
suspension of expiring limited contracts. Those contracts to be suspended and/or renewed 
suspended will be chosen as follows: 

a. Seniority - All members of the bargaining unit will be placed on a seniority list for each 
teaching field for which they are properly certificated. Teachers serving under continuing 
contracts will be placed at the top of the list, in descending order of seniority. Teachers 
serving under limited contracts will be placed on the list under continuing contract teachers, 
also in descending order of seniority. 

Seniority will be defined as the length of continuous service as a certificated employee 
under regular contract in this district beginning with the first date the teacher reported for 
duties. 

Continuous employment shall include all time on sick leave, all time on Board approved 
leave of absence, all time on military leave of absence, all time on disability retirement to 
a maximum of five years, and all time during suspension if the teacher is reinstated. Except 
for absence due to sick leave, Board approved leaves of absence will not interrupt seniority, 
but the time spent on such a leave shall not count toward seniority. 

Full or part-time certified teachers, part of whose continuous service has included part-time 
service to the district shall be credited with a pro-rated share of seniority computed by 
dividing the days of service by the number of days or regular service required of a full­
time certified teacher. 

If two or more teachers have the same length of continuous service, seniority will be 
determined by: 

i. the date of the Board meeting at which the teacher was hired, and then by; 
ii. the date the teacher signed his/her initial employment contract in the district, and 

then; 
iii. the number of accumulated days of substitute or part-time teaching service in the 

district not previously counted as continuous employment, and then; 
1v. any remaining ties will be broken by lot. 

Seniority shall be lost when a teacher resigns or retires. Disputes over a staff 
member(s) seniority shall be subject to the provisions of the grievance procedure. 

b. Least Senior Reduced - Reductions in a teaching field will be made by selecting the lowest 
person on the seniority list for that area of certification who is currently assigned to a 
position in that teaching field. A teacher so affected may elect to displace a teacher who 
holds a lower position on a seniority list for another area of certification. Any such election 
must be made within ten (10) days of the time the teacher is notified he/she will be affected. 
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c. Other Factors - Factors other than seniority may be used to determine those affected by a 
reduction in force if the Superintendent is able to clearly demonstrate that the use of some 
other factor is necessary to achieve an educational goal that could not be met by strict 
adherence to seniority. 

4. Notice of Intent to Reduce Staff/conference/Hearing - When staff reduction is necessary, the 
Superintendent shall give notice of the intent to recommend the suspension and/or renewal 
suspension of contracts to all teachers so affected and to the Association at the earliest practicable 
time, but not later than April 2 or thirteen ( 13) days prior to Board action to reduce staff whichever 
comes first. The Association and each teacher whose contract is to be suspended (or renewed­
suspended) under provisions of this section shall receive a copy of the entire seniority list at the 
time of notification of suspension or renewal suspension. 

Each professional staff member so notified shall, upon request, be entitled to a conference with the 
Superintendent or his/her designated representative as to the reasons for such reduction. Such 
conference will be scheduled with five (5) days of receipt of notice of the Superintendent's intent 
to recommend such reduction to the Board. Each such staff member may be accompanied or 
represented by a person of their own choosing. Within ten (10) days after said conference, any 
affected staff member or the Association may file with the Treasurer/CFO of the Board of 
Education a written request for a review before the Board at its next regular meeting. 

All Board reviews will be held in executive session and limited to the following personnel: Board 
of Education members, Treasurer/CFO, Superintendent, Principals, the teacher subject to non­
renewal, and one representative of the teacher's choosing. 

5. Employee Rights While on Reduction - The above section shall not diminish or void ·any right or 
privileges provided staff members in any state or federal law. 

Staff members whose contracts are suspended (or renewed-suspended) under the terms of this 
section are to be considered as being reduced in force and awaiting recall and not as being 
terminated with the system. 

Teachers on the recall list will have the following rights: 

Staffmember(s) on reduction are to be recalled in the order of the seniority and tenure status when 
vacancies become available for which they are or have become qualified. 

a. First recall shall be of qualified (properly certified) tenured teachers in order of seniority. 

b. If vacancies cannot be filled by such tenured teachers, then qualified non-tenured teachers 
shall be recalled in order of seniority. 

c. The recall list for those staff on limited contracts shall be maintained for a period of three 
years. Thereafter, a limited contract employee on reduction shall lose his/her right to recall. 

d. While a reduction continues, no substitute staffmember(s) or any other person new to the 
system will be hired except where: 

1. There are no staff member(s) on layoff qualified to fill a vacant position or who 
become qualified by retraining, or 
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ii. All qualified staff member(s) on layoff decline the offer to fill the vacancy. 

e. Reduced staff members may choose to continue participation in any or all of the group 
insurance plans available to regular employees by remitting the premiums to the 
Treasurer/CFO of the Board of Education. Such remittance shall not be required more than 
thirty (30) days in advance. Such employees will be informed of the premium due date 
and such premium payment must be received by the Treasurer/CFO at least one (1) week 
prior to the insurance company billing date. 

6. Notification of Recall - It shall be the responsibility of each teacher to notify the Board of any 
change of address or change in certification. 

The Board shall give written notice of an offer of re-employment by sending a registered or certified 
letter to the Association and to all qualified said teachers at their last known address. Such 
notification shall also contain the seniority list for the areas of certification being recalled. Any 
senior eligible teacher that fails to accept the offer of re-employment in writing within fifteen ( 15) 
calendar days, excluding Saturdays, Sundays and holidays, or within five (5) days if the offer is 
delivered within ten (10) days prior to the start of a school year or semester, from the date said offer 
is delivered at the last known address of the teacher, shall be considered to have rejected said offer, 
and shall be removed from the reduction in force list. The most senior of those responding will be 
given the vacant position. 

7. Status Upon Recall-A teacher on the recall list will, upon acceptance of the notification to resume 
active employment status, return to active employment status with the same seniority as he/she 
enjoyed at the time of layoff. Such teacher shall be credited with additional sick leave, if any, and 
be placed on the salary schedule in accordance with their respective training and experience at the 
time of recall. 

The Board shall not contract out any work previously performed by staff member(s) in the 
bargaining unit unless where mutually agreed upon by the parties after due notice and consultation 
with the Association. 

8. Transfers Due to Reduction in Force - When personnel must be transferred as a result of a reduction 
in force at the particular grade level or class, the Superintendent shall notify all teachers the 
necessary reductions by position, grade level and building. 

The Superintendent will encourage the necessary transfers on a voluntary basis. If this cannot be 
accomplished, the teachers of the department(s) or grade level(s) affected by the reduction shall be 
transferred on the basis of the number of years of service in the school system. The teacher with 
the shortest service in the school system shall be transferred first. 

Examples 

a. If there is to be a reduction in the number of fourth grade teachers. The teacher to be 
transferred is the fourth grade teacher with the least number of years of experience in the 
school district. 

b. Ifthere is to be a reduction in the number of teachers in biology (physics, typing, etc.). The 
teacher to be transferred is the biology teacher with the least number of years of experience 
in the school district. If this teacher has other science licensure, he/she has precedence for 
another science position (covered by his/her license) in the building if he/she has more 
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experience in the school district than the teacher filling the other science position in the 
building. 

Except in unusual and/or emergency circumstances, the teacher(s) to be transferred involuntarily 
shall be informed prior to the end of the school year, or at the same time as other teachers are 
informed of their tentative assignments for the ensuing school year whichever comes first. 

The teacher(s) to be transferred may schedule a conference concerning the transfer with the 
Superintendent at any time. 

Any teacher subject to involuntary transfer due to a reduction in force who does not wish to be 
transferred, will have the option of being placed on the recall list or being transferred. When during 
such reduction in force, more individuals select voluntary recall than would be required for 
appropriate staffing purposes, those with greatest seniority shall have first option at selecting 
voluntary recall. 

D. ELIGIBILITY FOR CONTINUING CONTRACT 
Teachers shall be eligible for continuing contract status in accordance with O.R.C. §3319.11, provided that 
no teacher shall be deemed eligible for a continuing contract nor be deemed employed on a continuing 
contract by operation of law unless the Ohio Department of Education issues a professional, permanent, or 
life teaching certificate or professional license to that teacher before April 1 of the year in which the 
teacher's limited contract is to expire and the teacher files a copy of such certificate with the Superintendent 
by April 1. 

A teacher who does not file an upgraded license before April 1 but who expects to receive an upgraded 
license before the following April 1 has the right to request that the Board re-employ him/her on a one-year 
limited contract rather than a longer contract, in order to be considered for tenure the following year, if 
he/she becomes eligible. Such a one-year contract shall not be considered to be a "probationary" contract 
under O.R.C. §3319.11. 

ARTICLE V-LEAVES OF ABSENCE 

A. SICK LEA VE 
1. Advance of Sick Leave 

A maximum of five ( 5) days of sick leave which has not yet actually been earned shall be advanced 
to all new regular employees and all old employees who have exhausted all the sick leave they have 
earned. The Treasurer/CFO shall automatically advance days as required for the absence of an 
employee which qualifies as sick leave. The advancement shall be limited to a maximum of five 
(5) days advanced during any one school year. 

Such advancement is charged against the sick leave the employee subsequently accumulates. 

2. Accumulation of Sick Leave 
Professional personnel will earn sick leave at the rate of 1 and ~ days per month which is 15 days 
annually accumulative to 240 days. 

3. Use of Sick Leave-Personal 
Professional personnel may use sick leave for absences due to personal illness, injury which 
requires medical attention, pregnancy, or exposure to a contagious disease which could be 
communicated to other employees or to students. 
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4. Use of Sick Leave - Immediate Family 
Sick leave may also be used for illness or injury which requires medical attention to someone in 
the employee's immediate family. In this section, employee's immediate family is defined to 
include father, mother, father-in-law, mother-in-law, brother, sister, husband, wife, child, foster 
child, or grandchild currently in court-ordered custody of the employee. In addition, one (1) sick 
leave day may be used for the birth of the employee's grandchild. 

5. Use of Sick Leave-Death in the Immediate Family 
Sick leave may also be used for death in the employee's immediate family. In this section 
immediate family is defined to include all relatives listed in Section 4, plus grandmother, 
grandfather, brother-in-law, sister-in-law. 

6. Bereavement Leave - Mother, Father. Spouse or Child (Step) 
The Board provides three (3) days of bereavement leave, separate from sick leave or personal days, 
for the death of a mother, father, spouse or child (step), brother, sister, grandchild, son-in-law, 
daughter-in-law, mother-in-law, or father-in-law of the employee. 

7. Limitations 
a. Professional employees shall limit use of leave under Section 4 and 5 to only those days 

when absence from duty is required because of personal responsibilities and/or personal 
bereavement. 

b. All absence which qualifies for sick leave will be deducted from sick leave. Personal days 
may not be used as an alternate for sick leave. 

c. All absences for sick leave after five (5) consecutive sick days will require a physician's 
note. 

d. All sick leaves requests are subject to the approval of the Superintendent. 

8. Requests 
a. Professional staff shall notify his/her principal or designee of any absences as soon as 

possible so that appropriate arrangements can be made to secure a substitute. Except in 
emergency situations, lesson plans from the teaching staff must be available to the 
substitute. 

b. On the first day following the absence the employee is required to furnish a written, signed 
statement justifying the use of sick leaves including the name and address of the attending 
physician if medical attention was required. 

c. The employee bears full responsibility for submitting the required information within the 
electronic absence form to his/her principal or supervisor on the first day the employee 
returns to duty. 

d. Falsification of this statement is grounds for suspension or termination of employment as 
provided in O.R.C. §3319.081 and §3319.16. 

e. Failure to submit this statement within a timely fashion will result in an unauthorized 
absence and will result in a reduction in pay for the days in question until the appropriate 
electronic form is properly completed and submitted. Each employee will receive a 
minimum of2 (two) notices of any un-entered leave. Notices will be given via email. The 
last notice must be issued prior to June 15th. Once the fiscal year closes (July 1 ), all days 
not entered into the electronic absence form will result in the forfeiture of pay for the 
employee. 

f. Bargaining unit members shall utilize the Employee Kiosk as provided by the Board. 
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9. Sick Leave Bank 
When in the judgment of a teacher's physician, the teacher will exhaust all of his/her accumulated 
sick leave for the remainder of the school year due to catastrophic illness or injury of a teacher 
and/or his/her parents, spouse, siblings, or children and additional days are still needed, then he/she 
may request from the Allen East Education Association that additional days be transferred from 
other teachers' accumulated sick leave on a voluntary basis. The Association President and the 
Treasurer/CFO of the Board shall establish a procedure for the transfer. 

These additional limitations will apply to this paragraph: 
a. Donations from a teacher must be in units of one (1). 
b. It cannot be used if the teacher has applied for and been granted disability leave. 
c. No more days can be given than needed by the teacher to serve the regular school year. 
d. The teacher must exhaust his/her own sick leave first. 
e. The teacher who is using donated sick leave will not earn additional sick leave while 

receiving the donated days. 

B. CHILD CARE LEA VE 
A leave of absence shall be granted to a teacher without pay for the purpose of raising his/her natural or 
adopted child. Such leave shall normally be for no more than one full semester. 

C. PATERNITY LEA VE & MATERNITY LEA VE 
A teacher shall be granted one ( 1) day of absence on the day of the birth of his/her child and he/she shall 
be granted a day when the mother and/or the child leave the hospital that shall not be deducted from sick 
leave. 

D. PROFESSIONAL LEA VE 
1. Request for Leave 

Professional staff members may attend professional meetings, conferences, or visitations which 
provide the opportunity to advance professionally. 

Professional staff members who attend such meetings or conferences shall be considered assigned 
to duty with full payment of salary and benefits. Such approved leave will not be deducted from 
accrued or earned sick leave or personal leave. 

Request for professional leaves shall be submitted using the electronic absence form. Requests 
shall be initiated at least 30 days prior to the requested leave. After consideration, the Principal 
will forward the request to the Superintendent. The Superintendent may approve requests for one­
day meetings. However, when the absence of the Principal causes the untimely filing of a 
professional leave form, the request may be submitted directly to the Superintendent. 

Exception to the 30-day advance notice may be allowed if the staff member can demonstrate they 
did not receive adequate advance notice. 

The electronic absence form must be filled out in detail and be complete. Incomplete requests will 
be promptly returned to the staff member requesting the leave and will not be considered until they 
are completed and re-submitted. 
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2. Reimbursement Requests 
Reimbursement will be paid for the necessary and reasonable expenses of: 

a. Use of privately-owned automobile on a cents per mile basis at the rate adopted by the 
Board for up to 500 miles of travel. 

b. Commercial carrier fare which is supported by receipts. 
c. Meals and lodging necessary and actual expenditures as supported by receipts up to the 

limit adopted by the Board. 
d. Miscellaneous expenses such as tour and ferry fares, bridge, highway and tunnel tolls, 

telephone calls, conference registration and the expense necessary to the conduct of official 
school district business which is supported by receipts. 

e. Reimbursement forms must be submitted to the Superintendent within 30 days following 
the leave and must have a typed report attached giving an evaluation of the meeting or 
visitation. 

f. Should the leave be disapproved solely for cost reasons, the teacher requesting said leave 
may take the leave without loss of pay or any benefits, but must bear any other costs of 
said leave excluding the cost of the substitute, if any. 

E. PERSONAL LEA VE 
1. Each staff member shall be authorized two (2) unrestricted and two (2) restricted with reason days 

annually. 

2. Such leave shall be granted up to six ( 6) staff members daily upon filing the approved personal 
leave request form to the superintendent or his/her designee seventy-two (72) hours in advance 
unless an emergency should arise which requires shorter notice. 

3. Personal leave days shall not be deducted from sick leave or any other leave. 

4. Personal leave cannot be used the first or last two (2) weeks of school or to extend a holiday, unless 
approved by the superintendent. 

5. The restricted with reason days will be granted by the Superintendent for valid reasons that cannot 
be taken care of outside regular school hours. The employee absence form must clearly state if the 
personal day being used is restricted with reason or unrestricted. 

6. The Board will reimburse an employee $100 for each day that is not used, up to $400. Employees 
with all four ( 4) personal days remaining at the completion of their school year will be given an 
additional $200 bonus. Reimbursement will be given prior to August 1. 

F. ASSAULTLEAVE 
1. "Assault" means the causing of or attempt to cause physical harm to a teacher by any person when 

the teacher charges such person with an offense prohibited by Title Twenty-Nine (29) of the Ohio 
Revised Code. 

2. Pursuant to and in accordance with Section 3319 .143 of the Ohio Revised Code, assault leave shall 
be granted to a teacher who: (1) is unable to work and, therefore, is absent from his/her assigned 
duties because of physical injury resulting from an assault and battery which is clearly unprovoked, 
and (2) files criminal charges against his/her assailant as soon as he/she is physically able. Assault 
leave shall not be charged against sick leave earned under Section 3319.141 of the Ohio Revised 
Code. The teacher shall be granted the aforementioned assault leave and shall be maintained on 
full pay status, up to a maximum of thirty (30) working days, for absence resulting from an assault. 

3. A teacher shall be granted assault leave according to the following rules: 
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a. The incident resulting in the absence of the teacher must have occurred during the course 
of employment with the Board while on the Board premises or at a Board approved or 
sponsored activity/event or in the course of transporting pupils or material to or from said 
premises, activity or event; provided, however, that a teacher may also qualify in the case 
of an off-premises assault by clearly establishing that the assault had a direct and immediate 
connection with an occurrence in the teacher's performance of his/her job duties. 

b. Upon notice to the principal or Superintendent that an assault upon a teacher has been 
committed, a teacher having information relating to such assault shall, as soon as possible, 
prepare a written statement embracing all facts within the teacher's knowledge regarding 
said assault, sign said statement, and present it to the building principal or Superintendent. 

c. To qualify for assault leave the teacher shall furnish a certificate from a medical doctor, 
stating the nature of the disability and its likely duration, if requested by the 
Superintendent. The Superintendent may require a medical doctor's statement justifying 
the continuation of the leave. The Board may require an exam by a physician of its choice, 
at Board expense. 

d. A teacher shall not qualify for payment of assault leave until the Assault Leave Form and 
any requested physician's statement have been submitted to the Superintendent. 

e. Teachers shall not be permitted to accrue assault leave. 
f. Payment for assault leave shall be at the assaulted teacher's rate of pay in effect at the time 

of the assault. 
g. Payment under this Article shall constitute the teacher's entire compensation from the 

Board during the period of physical disability and shall be in lieu of any payments under 
Chapter 4123 (Workers' Compensation) of the Ohio Revised Code except to the extent the 
assault disability exceeds the days allowable under paragraph (2) above. 

G. SABBATICAL LEA VE 
1. A teacher who has completed five years of service for the Board may apply for a leave of absence 

in accordance with this Article for purposes of professional improvement. Teachers requesting 
such leave must submit with their applications a detailed plan for professional growth, including 
the proposed course of study and its value to the applicant, pupils of the teacher, and the District 
generally. The application and plan must be submitted by March 1 for the next school year. The 
Board shall act on the application and notify the teacher of its action by April 30 or as soon 
thereafter as possible. 

2. The Board may not approve sabbatical leaves for more than five percent (5%) of the bargaining 
unit for the same semester or school year. Applications shall be approved for one semester or one 
school year only. 

3. A teacher on sabbatical leave may continue to participate in group insurance by paying the 
insurance premiums to the Treasurer/CFO on a timely basis. The Board shall pay a partial salary 
to a teacher on an approved sabbatical leave equal to but not to exceed the difference, if any, 
between the teacher's regular contract salary and the replacement teacher's salary. 

4. The Board shall not grant a sabbatical leave to the same teacher more often than once in five years 
of service to the District. 

5. Within sixty ( 60) days after the expiration of the leave, the teacher must make a written report to 
the Superintendent detailing the use and accomplishments of the leave. If the leave was for 
graduate study, the teacher must also present to the Superintendent a copy of the college or 
university transcript. The teacher must teach in the District for at least one year following 
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expiration of the leave, unless the teacher has completed 25 years of teaching service in Ohio prior 
to the beginning of the leave. 

6. A teacher on an approved sabbatical leave shall not earn sick leave, personal leave or service credit 
on the salary increment while on leave. The leave shall not constitute a break in service and the 
teacher upon return shall resume the sick leave, personal leave, and service credit which the teacher 
had accumulated immediately prior to beginning the leave. 

H. FAMILYMEDICALLEAVE 
A teacher may use unpaid family leave for the purposes and conditions set forth in the federal Family and 
Medical Leave Act of 1993. Request is to be made to the Treasurer in writing. FMLA forms shall be those 
generated by the US Department of Labor. 

I. FAMILYMILITARYLEAVE 
A teacher will be given three (3) days per year to attend military events (graduation, homecoming and 
departures) for their spouse and/or children who are actively serving in a branch of the US military. Family 
military leave shall not be deducted from sick leave or any other leave. 

ARTICLE VI - PROFESSIONAL COMPENSATION 

A. REGULAR TEACHING SALARIES 
1. The Board shall pay full-time teachers an annual salary as set forth in attached salary schedule. 

There will be a 2.25% base salary increase for each the 2021-2022, 2022-2023, and the 2023-2024 
school years. 

2. For each year of the contract, a $1,000 stipend will be paid to teachers with a MA+30 payable the 
last contract check of the year. 

3. Longevity stipends of$1,000 will be added to the index calculated salaries in years 31 & 32, $1,500 
in years 33 & 34, and $2,000 for years 35 and beyond. The stipends listed are not cumulative and 
are specific to the year. This stipend will be added to their annual salary and paid out evenly over 
the 26 pays. 

4. A teacher shall advance on the salary schedule by accruing years of continuous service in the 
District under a full-time teaching contract. A teacher shall receive credit for a "school year" if 
he/she has actually worked as a full-time regular teacher for the Board for at least 120 school days 
in that school year. If a newly hired teacher previously has worked as a full-time regular teacher 
for one or more school years for the Board or for any other school for which the Ohio Department 
of Education recognizes services credit, the Board shall credit those years' service for placement 
on the salary schedule in this District for up to a total of ten years. Over ten (10) years, not to 
exceed fifteen (15) years of experience can be granted based on the discretion of the Board of 
Education. 

B. INSURANCE FRINGE BENEFITS 
1. Eligibility & General Provisions 

a. An employee is eligible for the fringe benefits provided herein if he/she is an active, regular 
employee under contract with the Board who has filed the necessary papers with the 
Treasurer/CFO. The Board's share of the premium shall be prorated in a direct ratio of the 
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percent of time employed to full-time employment (i.e. Y2 time teacher receives 50% 
Board's share of premium). 

b. Group insurance coverage shall become effective on the teacher's first day on the active 
payroll and shall continue, if the teacher has applied for and is eligible for coverage, to the 
end of the month in which the teacher's separation from employment is effective; provided, 
however, that teachers whose limited contracts are non-renewed shall continue with group 
insurance coverage so long as they are on the active payroll. Insurance coverage shall 
continue in effect while a teacher is on paid leave. When a teacher is on an unpaid leave, 
the teacher may participate in group insurance coverage by paying the monthly premium 
to the Treasurer/CFO in advance. Such remittance shall not be required more than thirty 
(30) days in advance. A teacher who is separated from employment may participate in 
group insurance in accordance with state and federal law. 

2. Major Medical 
The Board may select and change the benefit plan(s)*. The plan(s) offered would be the same 
plan(s) offered to other employees and administrators in the District. 

An employee enrolled in any of the consortium/Board offered health benefit plans shall pay 15% 
of the monthly premium while the Board pays 85% of the monthly premium. 

Where more than one spouse is employed by the Board, the Board will pay 100% of the cost of 
two (2) single plans or, if there are other dependents, 100% of the cost for one family plan. 

*Prior to the selection or change of the benefit plan(s}, the District Insurance Committee must 
review the proposed selection or change. This Committee shall be comprised of two (2) Board of 
Education Members, two (2) AEEA representatives, two (2) OAPSE #558 representatives, two (2) 
administrators and the District Treasurer/CFO. The Committee is to give the Allen East Board of 
Education a recommendation on the proposed selection or change by a three-fourths (3/4ths) vote. 

3. Life Insurance 
The Board shall purchase from any carrier licensed by the State of Ohio, group term life insurance 
for each member of the bargaining unit now or hereafter employed in the amount of$43,500.00. 

Such insurance shall include provisions for double indemnity in the case of accidental death; 
disability coverage benefit, and conversion privilege, as well as guaranteed insurability. 

The full cost of this program and any increases thereof, shall be paid by the Board of Education. 

The Board shall allow individual members of the bargaining unit to purchase additional amounts 
of coverage through payroll deduction provided the number of employees electing to take 
advantage of this opportunity is adequate to meet the requirements of the insuring company. 

4. Dental Insurance 
An employee may enroll in the dental benefits plan offered by the consortium/Board, for which the 
Board shall pay 85% and the employee 15% of the monthly premium. 

5. Flexible Spending Plan 
a. Professional employees not participating in the health insurance plan: 

The Board will place $500 in a flexible spending plan. The employee may add funds, 
allowed by IRS rules, to the account, by payroll deduction. Those funds will be considered 
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an IRS shelter. Additionally, the Board will pay the employee $200, which the employee 
may choose to add to the account. 

b. Professional employees enrolled in the health insurance plan: 
May participate in flexible spending plan using their own funds through payroll deduction. 
The amount will depend on IRS rules. Those funds will be considered an IRS shelter. 

c. The yearly administrative enrollment fee and the monthly processing charge will be paid 
by the Board. 

d. An employee who received the $700 Board contribution must repay to the Board any 
amount used if they enroll in the health insurance program during the year. 

C. TUITION REIMBURSEMENT 
Certified staff members shall be eligible to request tuition reimbursement for courses completed at any time 
during the tuition reimbursement year (September 1 through August 31) if he/she is employed by the 
District as of October of the following year. Certified staff members may request tuition reimbursement in 
accordance with the following procedure: 

1. The employee must submit the designated tuition reimbursement form for approval by the 
Superintendent before commencing coursework. Prior approval by the Superintendent is required. 
After completion of coursework, submit an official transcript with grade(s)/hour(s) and a statement 
indicating amount paid for the course(s). Approval will be granted for coursework in the field of 
education which: 

a. Is required by Ohio law for certification renewal, 
b. Will expand the employee's expertise in his/her current field(s) of certification/licensure 

or training, and 
c. Is taken at an accredited institution. 

2. The tuition reimbursement will be provided for all employees successfully completing prior 
approved coursework. The yearly tuition fund will be divided among employees successfully 
completing coursework by using the following tuition reimbursement formula if total staff 
reimbursement sought is greater than $10,000: 

a. Total Reimbursement Fund I Approved Applicants = Maximum amount reimbursed 

3. Total reimbursement per applicant may not exceed 100% of tuition costs. 

4. The tuition reimbursement year will run from September 1 to August 31. The completion date of 
the course will determine the year in which the course was taken. 

5. Reimbursement will be paid in October to all applicants who submit proper certification to the 
Superintendent. The official transcript must show successful completion (grade "B" or higher) of 
the coursework. Proof of actual tuition costs paid must also be submitted for the requested 
reimbursement. Transcripts and request for reimbursement must be submitted by September 15. 

6. A maximum of ten thousand ($10,000) per year will be appropriated for the purpose of tuition 
reimbursement. In the event that the total value of all tuition reimbursement requests is less than 
the Annual Reimbursement Amount, any excess appropriation will lapse. 
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ARTICLE VII - WORKING CONDITIONS 

A. TEACHER WORKDAY 
A regular teacher workday shall be for 7 hours and 20 minutes inclusive of thirty (30) minute uninterrupted 
duty free lunch. On a regular scheduled day (without modifications) it shall be from 7:45 a.m. - 3:05 p.m. 

B. FACULTY MEETINGS 
Teachers shall attend after school or before school faculty meetings, but such meetings will not be called 
more frequently than once per month nor last longer than forty ( 40) minutes except in emergencies. 

Every effort will be made to begin after-school meetings promptly after student dismissal. 

C. CALENDAR & SCHOOL CLOSINGS 
The Association will request a meeting with the Superintendent prior to February 1st of each school year 
for the purpose of exchanging ideas and expressing the concerns of the Association with respect to the 
school calendar for the coming school year. The Superintendent will meet with three (3) representatives of 
the Association within five (5) days of the receipt of the request or other mutually agreeable time to develop 
at least two alternate acceptable calendars. 

Any calendars shall call for no more than 182 days and will include at least the following: 
1. Open house day and time 
2. Parent teacher conference days and times 
3. Student attendance days 
4. Teacher attendance days 
5. Holidays 

These calendars shall be circulated among the staff by the respective building representatives and/or 
Association calendar representatives where a vote taken by such representatives to determine which 
calendar along with appropriate rationale will be recommended to the Board for adoption. 

The Association recognizes that the Board of Education has the authority to adopt the school calendar and 
to revise it as required by acts of God or changes in Ohio law. Therefore, should any extensions of the 
length of the school day or school year be required due to calamity or otherwise, the Association shall be 
afforded reasonable notice and opportunity to discuss the matter. 

The official closing of schools by the Superintendent of schools on account of severe weather or other 
emergency conditions shall not result in loss of pay or additional days of work without pay for up to the 
number of days as provided in statute. 

On contract days when the Superintendent delays school for three (3) hours due to weather or other public 
calamity, the teacher work day may be extended one hour in order to accommodate the necessary length of 
school day and work day. The three (3) hour delay schedule will only be used for fog until the state allotted 
calamity days for the district are exhausted. If a teacher has scheduled an appointment that is difficult to 
reschedule, every effort will be made by the building principal to arrange coverage for that teacher. 

Any teacher who is on sick leave with pay when schools are closed due to severe weather or other conditions 
shall receive the same pay as the teacher would have received if he/she had not been on such days. No 
deduction from days of accumulated sick leave shall be made for such days. 

The number of regular duty days required for teachers shall be not more than 182 days. 
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The Board shall not increase the regular on-duty teacher workday without giving the Association an 
opportunity to bargain about the change. 

The contract year will be one hundred eighty-two (182) days. Administration has the option of holding 
three 2-hour in-service meetings during the school year. Each day an in-service is to be held, school will 
be dismissed one hour early or delayed one hour. 

D. LUNCH PERIOD 
Except in emergency situations, each half and full-time teacher shall be entitled to a duty-free lunch period 
of at least thirty (30) consecutive and uninterrupted minutes or more. 

E. PLANNING PERIODS 
Within the elementary student day and during the full week of school, each elementary teacher will be 
provided with individual planning time equivalent to at least five (5) forty-minute planning periods per 
week (200 minutes). An elementary teacher will have no less than 30 minutes a day planning time. 7-12 
teachers will have the equivalent of one (1) forty-minute planning period per day. K-6 teachers will not be 
required to remain in the classroom when special teachers are instructing. 

Planning time shall be defined as anytime during the student day exclusive of the 30-minute duty-free lunch 
in which a teacher does not have a scheduled assignment with a class of pupils. 

The Board will continue to strive through scheduling to arrive at one period per day. The Association 
recognized the difficulty presented in some subject areas in accomplishing this. 

F. GRADING PERIODS 
Allen East will have four grading periods. 

G. CLASS SIZE 
We have and will continue to make controlled efforts to provide additional staffing to address class size 
and curricular needs. If enrollment in kindergarten exceeds 28-1 for a class, the administration will employ 
an aide. The goal of the community, administration and staff is to have a reasonable teacher/student ratio 
for all grades K-12 with K-3 being 24:1. 

ARTICLE VIII- SUPPLEMENTAL CONTRACTS 

1. Teachers who are employed by the Board of Education as teachers, and are to be compensated by 
the Board for approved supplemental duties in addition to regular teaching duties, shall be 
employed on "supplemental contracts." A supplemental contract shall automatically expire at the 
end of its term without further action or notice by the Board. 

2. Teachers who are employed by the Board of Education as teachers shall be compensated for 
supplemental duties for which they are employed in accordance with the supplemental salary 
schedule attached herein. The Board need not fill any or all positions listed on the schedule in any 
particular school year. The Superintendent shall determine whether a vacancy exists in a 
supplemental position and when to fill the vacancy. The elimination of a supplemental position or 
the failure to fill a position shall not be subject to bargaining with the Association. The Board need 
not bargain with the Association about the decision to create a new supplemental position, to 
modify supplemental duties, or to consolidate supplemental positions, but shall bargain about the 
salary for any new, modified or consolidated supplemental position. 
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3. The hourly rate for home tutoring and Saturday/Friday school/after school shall be sixteen dollars 
($16.00). 

ARTICLE IX-PAYROLL PRACTICES 

A. PAYPERIODS 
Regular teacher salaries shall be paid in 26 installments every other Friday, beginning when the teacher has 
actually worked for the Board eight (8) regular contract days in any particular school year. 

B. PAYCHECK/PAYFORMDISTRIBUTION 
All teachers shall be paid electronically and paperless. Teachers shall be provided individual payroll 
information by email. 

C. PAYROLLDEDUCTIONS 
Teachers shall be entitled to continuing payroll deduction of dues for their respective designated 
organizations - the Allen East Education Association, the Northwestern Ohio Education Association, the 
Ohio Education Association and the National Education Association - upon presentation of a written 
deduction authorization by individual employees pursuant to Article I, Section 4 of this Agreement. Should 
the employee choose to discontinue their membership, they shall do so by providing notification to the 
Association and the Treasurer. 

Teachers may also have payroll deduction, upon individual written authorization, for the following: 

1. Topmark Federal Credit Union; 
2. Tax-sheltered annuities. A list of no more than 10 shall be provided to the Treasurer/CFO on or 

before September 30. A list of the annuity companies shall be made available to the Association 
upon request. 

3. Political contributions pursuant to 0.R.C. §3313.262. 

Such enrollment period shall be open from the first day of school until September 30. 

D. STRS PAPER PICKUP 
1. Consistent with the provisions of Internal Revenue Service Ruling 77-462, 81-35, and 81-36, 

effective for earnings after July I, 1986, the Board shall pick up each teacher's mandatory 
contributions to the State Teachers Retirement System of Ohio {STRS), provided that no teacher's 
total salary is increased by such pick-up nor is the Board's tota] contribution to STRS increased 
thereby. 

2. The dollar amount to be designated as "picked up" by the Board: 
a. shall equal the then-current percentage amount of the teacher's mandatory STRS 

contribution; 
b. shall be credited by STRS as employee contributions under authority of Ohio Attorney 

General Opinion 82-097; 
c. shall be included in computing final average salary; 
d. shall not be reported by the Board as subject to current federal and state income taxes; 
e. shall be reported by the Board as subject to city income taxes; 
f. shall not be included in the calculation of a teacher's daily rate of pay for any purpose 

whatsoever, including making salary adjustments because of absence, calculating 
severance pay, or in reporting teacher-authorized credit information to financial 
institutions. 
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3. Each teacher will be responsible for compliance with Internal Revenue Service salary exclusion 
allowance regulations with respect to the "pick up" in combination with other tax-deferred 
compensation plans. 

ARTICLE X- SEVERANCE PAY 

A. SEVERANCE PAY 
1. A teacher with five (5) or more years of service to the Board of Education shall, at the time of 

retirement, be paid in cash for one-fourth the value of his/her accrued but unused sick leave credit, 
such payment not to exceed the value of forty-six ( 46) days of accrued but unused sick leave. The 
teacher's retirement must occur within 90 days of the last active workday for the Board. 

2. The payment shall be based on the teacher's per diem rate at the time of retirement, if during the 
school year, or at the per diem rate for the prior school year. 

3. The payment shall be made within 30 days of the time of retirement. "Time of retirement" under 
this Article shall be the date on which the Board receives written notice that the employee has 
begun receiving service retirement benefits from STRS or notice that a physician(s) appointed by 
the STRS has determined the employee to be qualified for a disability retirement or has 
recommended disability retirement. 

4. An employee may request that the severance check duly authorized may be paid after January 1 of 
the year following their actual retirement. Request should be made in writing to the Treasurer upon 
retirement. 

5. When a teacher has a balance of two hundred and forty (240) sick leave days, he/she may gain the 
use of an additional day of severance if three (3) or less sick days are used during each school year. 
The total will not exceed fifty (50) severance days. 

ARTICLE XI- SUBSTITUTE PAY 

Substitute pay will be Ten Dollars ($10) a period if it is the Board's responsibility to cover the absence. 
(Loss of planning period implied.) 

ARTICLE XII - OTHER PROVISIONS 

A. WAIVER OF NEGOTIATIONS/REOPENER 
Both parties acknowledge that during the negotiations leading to the execution of this Agreement, they had 
a full opportunity to submit all items appropriate to collective bargaining and that this Agreement contains 
their complete resolution of all such items. The Association waives its right to initiate bargaining or to 
submit any additional item for negotiations during the term of this Agreement. (However, the Association 
retains any right to bargain which it has under Article I(B) and under paragraph 2 below). The Board agrees 
to comply with all the terms of this Agreement for its duration unless the Association through its bargaining 
representatives agrees in writing with representatives of the Board to charge, amend or modify a term(s) of 
this Agreement. 

B. SEVERABILITY 
If any provision of this Agreement is found to be contrary to law by the Supreme Court of the United States, 
or by any court of competent jurisdiction from those judgment or decree no appeal has been taken within 
the time provided for doing so, such provisions shall be null and void. However, the remainder of the 
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agreement shall remain in full force and effect and the parties to the agreement shall meet within ten (10) 
school days to negotiate substitute provisions which are in conformity with the applicable laws. If such 
negotiations do not resolve the matter within twenty-one (21) school days thereafter, the normal impasse 
procedures will be used. Upon agreement and ratification by the parties, substitute provisions shall be 
incorporated into this agreement by written and signed amendments by the parties hereto. For such cases, 
all other provisions of this agreement shall remain in effect. 

C. NO-STRIKE 
The Association does hereby affirm and agree that it will not either directly or indirectly call, sanction, 
encourage, finance or assist in any way, nor shall it instigate or participate, either directly or indirectly, in 
any strike, walkout, work stoppage, or other concerted inference with or the withholding of service from 
the Board by the certificated staff during the term of this agreement. 

Nothing herein shall be construed so as to prevent a member of the bargaining unit from declining, failing, 
or refusing to cross a picket line established by persons who are not members of the Association where the 
bargaining unit member has grounds to believe that the crossing of picket lines may be hazardous to the 
member's health, safety, welfare or personal property. 

D. AMENDMENTS 
This agreement may be altered, deleted from, added to, or otherwise modified only through voluntary 
mutual consent of both parties in a written signed amendment to this agreement. All requests for 
amendment and subsequent negotiations following mutual agreement to amend this agreement shall be 
conducted in accordance with the terms of this agreement except that requests for amendment may be made 
at any time by either party. All such amendments shall be considered finalized upon ratification by the 
Board and the Association. 

E. DURATION 
This agreement shall be effective from July 1, 2021 through the 30th day of June, 2024, both dates inclusive. 
The contract shall continue in effect for successive one-year terms until either party shall notify the other 
in writing of the desire to terminate or modify this agreement in accordance with Article I (E) of this 
Agreement. Upon notification of the desire of either party to so terminate and/or modify any provision of 
this agreement, such provisions shall expire at the expiration of this agreement or the annual anniversary 
thereof. For the purpose of this Agreement, a school year shall be defined as that time between July 1 and 
June 30, inclusive. When notice is given as provided above, the negotiations process shall begin in 
accordance with the provisions of this contract. 

ARTICLE XIII - TUITION-FREE ENROLLMENT 

1. A teacher desiring to have his/her child attend Allen East Schools but residing in another district 
shall apply for admission under open enrollment. 

2. If a teacher's child is not admitted through open enrollment, any dependent child of a member of 
the Allen East teaching staff may attend Allen East schools at no expense to the staff member. 
Employees opting for this benefit must be aware of any OHSAA policies which apply and notify 
the superintendent of their intention by August 15, unless time limit is waived by the 
Superintendent. Employee's child will only be admitted at the beginning of the year. 
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ARTICLE XIV - OHIO RESIDENT EDUCATOR PROGRAM 

A. MENTORS 
1. Qualifications 

a. The Mentor must be approved by his/her building administrator. 
b. The Mentor must be trained through the Ohio Department of Education Instructional 

Mentoring program. Mentors must also be willing to complete additional training as 
required by the Ohio Department of Education (ODE). 

2. Training 
a. Mentors shall be provided with the following and shall be reimbursed for all expenses: 

i. State required mentor training. 

3. Responsibilities 
a. The Mentor does not have a formal evaluation role. The Mentor's role is to support the 

growth of the Resident Educator as an instructional mentor through formative assessment 
tools. 

4. Release Time 
a. Each Mentor shall be granted reasonable release time for direct mentoring activities. 

Release time shall be separate from any other release time covered under this Agreement 
and shall be coordinated by the building administrator. 

b. Each Mentor shall be granted reasonable release time to attend mentor committee meetings, 
necessary training and to perform that required committee work. 

B. COMPENSATION 
1. Release time shall be provided to the Mentor and/or Resident Educator as mutually agreed upon 

with the building principal. 

2. The maximum number of Resident Educators a Mentor may accept is three (3) per year of which 
only one is a first year teacher resident educator. 

3. Mentors shall receive a stipend of $1,000. 

4. The stipend is to be paid in June of that school year. 

C. PROTECTIONS 
1. In the event that the District does not~ comply· with the Resident Educator Program the bargaining 

unit member who is participating in the program shall not be disciplined and/or adversely affected 
due to the action(s) and/or inaction(s) of the District. 

2. Mentors shall not participate in the evaluation of their assigned Resident Educator. 

3. Mentors shall not be requested or directed t~ make any recommendation regarding the continued 
employment of the teacher. 

4. No Mentor shall be requested or directed to divulge information from the written documentation, 
or confidential Mentor/Resident Educator discussions except as required by law. 

32 



5. The regular, district evaluation of the Mentor shall not be affected in any aspect by the Resident 
Educator Program. 

ARTICLE XV - LOCAL PROFESSIONAL DEVELOPMENT 
COMMITTEE 

The Local Professional Development Committee (LPDC) shall be fanned for the Allen East Local School 
District in compliance with the appropriate provisions of the Ohio Revised Code. The LPDC shall have a 
district level scope. 

It shall consist of tlu-ee (3) teachers and two (2) administrators for a total of five (5) members. The exclusive 
bargaining representative (AEEA) shall have discretion in choosing the three (3) teacher members to serve 
on the LPDC. In the case of administrator plan review, the committee shal l be made up of a majority of 
administrators. The Supe1intendent will designate the two (2) administrative personnel to serve on the 
LPDC. LPDC members will serve for a tlu-ee (3) year tenn provided they remain employed by the Board. 
Teaching vacancies shall be filled by designation of the exclusive bargaining representative (AEEA). The 
Superintendent shall appoint members to fi ll administrative vacancies. 

Meetings shall be scheduled at least quarterly. Additional meetings may be scheduled as directed by a 
majority of the members. All meetings shall take place with release time or outside normal student 
instructional hours. The members shall be paid $16 per hour for work performed outside their contractual 
working hours, not to exceed twelve (12) hours annually for each member (15 hours in the case of the 
Chair). 

The committee will promulgate by-laws, procedw-es and policies to be recommended for adoption by the 
Board of Education. Such procedures must include an appeals process and process for the conduct of 
elections. The committee's respons ibilities sha ll inc lude, but not be lim ited to, approval of Individua l 
Professional Development Plans for certified employees, approval of C.E.U.s, coursework, workshops, in­
service, or any other activity that could be used for professional growth credit. 

FOR ALLEN EAST EDUCATION 
ASSOCIATION 

DATE: June 30, 2021 

FOR THE ALLEN EAST LOCAL SCHOOL 
DISTRJCT BOARD OF EDUCATION 

Treasurer 

DA TE: June 30, 2021 
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O.R.C. §5705.412 CERTIFICATION OF ADEQUATE REVENUE FOR CONTRACT 

The Allen East Local School District Board of Education has in effect the authorization to levy taxes 
including the renewal or replacement of existing levies which, when combined with the estimated revenue 
from all other sources available to the District at the time of this certification, are sufficient to provide the 
operating revenues necessary to enable the District to maintain all perso1U1el and programs for all the days 
set forth in its adopted school calendars and in future fiscal years for the term of the Agreement between 
the Board of Education and the Al len East Education Association, effective from July 1, 2021 through June 
30, 2024. 

The District's estimates of revenue and determination of whether such revenue is sufficient to provide 
necessary operating revenue for the purpose of making certifications required were made consistent with 
re levant rules of the Auditor of State and Department of Education. 

DATE: June 30, 2021 
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SUPPLEMENTAL SALARY SCHEDULE 
EFFECTIVE JULY 1, 2021 

1. Based on the first four steps of the BA salary schedule. 
2. Based on experience in Allen East Local School District. 
3. Experience must be in an equal or higher paid assignment to be counted (same sport or duty). 
4. All salaries rounded off to nearest dollar. 

ACTIVITIES 
Band Director 15% Head HS Football Coach 15% 
Asst. Marching Band Director (2) 10% Asst. HS Football Coach ( 4) 10% 
Summer Band 1.5% Head JH Football Coach 8% 
Vocal Director 9% Asst. JH Football Coach (3) 6% 
Musical Director HS (2) 4% Head HS Boys Soccer Coach 9% 

Asst/JV HS Bovs Soccer Coach 7% 
Athletic Director HS 11% Head HS Girls Soccer Coach 9% 
Asst. Athletic Director HS 4% Asst/JV HS Girls Soccer Coach 7% 
Athletic Director JH 5% Head HS Volleyball Coach 9% 
Faculty Manager 6% Asst.IN HS Volleyball Coach 7% 
Stren2th & Conditioning Coach 11% 8th Grade Volleyball Coach 6% 

7th Grade Vollevball Coach 6% 
Head HS Cheerleading Advisor 6% Head HS Cross Country Coach 9% 
Asst. HS Cheerleading Advisor 4% JH Cross Country Coach** 6% 
JH Cheerleading Advisor 5% Head Golf Coach 7% 

Head HS Boys Basketball Coach 15% 
Head E-Sport Coach* 9% Asst. HS Boys Basketball Coach 10% 
Assistant E-S ort Coach 7% JV Boys Basketball Coach 10% 

9th Grade Boys Basketball Coach 9% 
Fr. Class Advisor 2% 8th Grade Boys Basketball Coach 7% 
So. Class Advisor 3% 7th Grade Bovs Basketball Coach 7% 
Jr. Class Advisor (up to 2) 4% Head HS Girls Basketball Coach 15% 
Sr. Class Advisor 3% Asst. HS Girls Basketball Coach 10% 
FHA Advisor 4% JV Girls Basketball Coach 10% 
French Club Advisor 2% 8th Grade Girls Basketball Coach 7% 
MathCounts Advisor 3% 7th Grade Girls Basketball Coach 7% 
"Mustanger" Publications Advisor 5% Head HS Wrestling Coach 11% 
H.S. Play Director (up to 2) 4% Asst. HS Wrestling Coach 7% 
5th Grade Quiz Bowl Advisor 4% JH Wrestlin2 Coach 7% 
6th Grade Quiz Bowl Advisor 4% Head HS Baseball Coach 9% 
7th & 8th Grade Quiz Bowl Advisor 4% Asst./JV HS Baseball Coach 7% 
Scholastic Quiz Bowl Advisor HS 5% Head HS Softball Coach 9% 
SADD Advisor 2% Asst/JV HS Softball Coach 7% 
Student Council Advisor 6-7-8 2% Head HS Track Coach 9% 
Student Council Advisor HS 4% Asst. HS Track Coach (2) 7% 
Yearbook Advisor 7% Head JH Track Coach 7% 
Driver Training (Bus) Per Hour $11.50 Asst. JH Track Coach (2) 5% 

Young Farmer Advisor Per Hour (State Reimbursement to District Extended Service-Per Diem Rate) 
*If there is no assistant coach & the e-sport program runs two games, the head coach will be paid 12% of the base. 
**Position is contingent on having a minimum of five (5) runners in each JH and HS by the first day of school. If 
these numbers are not adequate, the runners will be combined and the Head HS Cross Country Coach will 
supervise both groups (at the same pay). The supplemental contract for the JH Cross Country Coach will be null 
and void for that school year. 
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SALARY SCHEDULE 
ALLEN EAST LOCAL SCHOOLS 
CERTIFIED SALARY SCHEDULE 

2021-2022 

2.25% County: Allen 
BASE $38,316 182 Days 

YRS BA 150HRS MA MA+15 MA+30* 

0 $38,316 $39,772 $41,956 $43,872 $44,872 

$39,772 $41,420 $43,795 $45,711 $46,711 

2 $41,228 $43,067 $45,634 $47,550 $48,550 

3 $42,684 $44,715 $47,474 $49,389 $50,389 

4 $44,140 $46,362 $49,313 $51,228 $52,228 

5 $45,596 $48,010 $51,152 $53,068 $54,068 

6 $47,052 $49,658 $52,991 $54,907 $55,907 

7 $48,508 $51,305 $54,830 $56,746 $57,746 

8 $49,964 $52,953 $56,669 $58,585 $59,585 

9 $51,420 $54,600 $58,509 $60,424 $61,424 

10 $52,876 $56,248 $60,348 $62,264 $63,264 

11 $54,332 $57,895 $62,187 $64,103 $65,103 

12 $54,332 $59,543 $64,026 $65,942 $66,942 

13 $54,332 $59,543 $65,865 $67,781 $68,781 

14 $54,332 $59,543 $65,865 $67,781 $68,781 

15 $54,332 $59,543 $65,865 $67,781 $68,781 

16 $54,332 $59,543 $65,865 $67,781 $68,781 

17 $54,332 $59,543 $65,865 $67,781 $68,781 

18 $55,865 $61,076 $67,398 $69,314 $70,314 

19 $55,865 $61,076 $67,398 $69,314 $70,314 

20 $55,865 $61,076 $67,398 $69,314 $70,314 

21 $55,865 $61,076 $67,398 $69,314 $70,314 

22 $55,865 $61,076 $67,398 $69,314 $70,314 

23 $56,631 $61,842 $68,164 $70,080 $71,080 

24 $56,631 $61,842 $68,164 $70,080 $71,080 

25 $56,631 $61,842 $68,164 $70,080 $71,080 

26 $56,631 $61,842 $68,164 $70,080 $71,080 

27 $56,631 $61,842 $68,164 $70,080 $71,080 

28 $57,781 $62,992 $69,314 $71,229 $72,229 

29 $57,781 $62,992 $69,314 $71,229 $72,229 

30 $57,781 $62,992 $69,314 $71,229 $72,229 

31** $58,781 $63,992 $70,314 $72,229 $73,229 

32** $58,781 $63,992 $70,314 $72,229 $73,229 

33** $59,281 $64,492 $70,814 $72,729 $73,729 

34** $59,281 $64,492 $70,814 $72,729 $73,729 
35** $59,781 $64,992 $71,314 $73,229 $74,229 

*For each year of the contract, a $1,000 stipend will be paid to teachers with a MA+30 
payable the last contract check of the year. This salary above is inclusive of the stipend. 
**Longevity stipends of $1,000 will be added to the index calculated salaries in years 31 & 
32, $1,500 in years 33 & 34, and $2,000 for years 35 and beyond The stipends listed are 
not cumulative and are specific to the year. This stipend will be added to their annual salary 
and paid out evenly over the 26 pays. 
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ALLEN EAST LOCAL SCHOOLS 
CERTIFIED SALARY SCHEDULE 

2022-2023 

2.25% County: Allen 

BASE $39,178 182 Days 

YRS BA 150HRS MA MA+15 MA+30* 

0 $39,178 $40,667 $42,900 $44,859 $45,859 
1 $40,667 $42,351 $44,780 $46,739 $47,739 
2 $42,156 $44,036 $46,661 $48,620 $49,620 

3 $43,644 $45,721 $48,542 $50,500 $51,500 

4 $45,133 $47,405 $50,422 $52,381 $53,381 

5 $46,622 $49,090 $52,303 $54,262 $55,262 

6 $48,111 $50,775 $54,183 $56,142 $57,142 

7 $49,599 $52,459 $56,064 $58,023 $59,023 

8 $51,088 $54,144 $57,944 $59,903 $60,903 

9 $52,577 $55,829 $59,825 $61,784 $62,784 

10 $54,066 $57,513 $61,705 $63,664 $64,664 

11 $55,554 $59,198 $63,586 $65,545 $66,545 

12 $55,554 $60,883 $65,466 $67,425 $68,425 

13 $55,554 $60,883 $67,347 $69,306 $70,306 

14 $55,554 $60,883 $67,347 $69,306 $70,306 

15 $55,554 $60,883 $67,347 $69,306 $70,306 

16 $55,554 $60,883 $67,347 $69,306 $70,306 

17 $55,554 $60,883 $67,347 $69,306 $70,306 

18 $57,122 $62,450 $68,914 $70,873 $71,873 

19 $57,122 $62,450 $68,914 $70,873 $71,873 

20 $57,122 $62,450 $68,914 $70,873 $71,873 

21 $57,122 $62,450 $68,914 $70,873 $71,873 

22 $57,122 $62,450 $68,914 $70,873 $71,873 

23 $57,905 $63,233 $69,698 $71,657 $72,657 

24 $57,905 $63,233 $69,698 $71,657 $72,657 

25 $57,905 $63,233 $69,698 $71,657 $72,657 

26 $57,905 $63,233 $69,698 $71,657 $72,657 

27 $57,905 $63,233 $69,698 $71,657 $72,657 

28 $59,080 $64,409 $70,873 $72,832 $73,832 

29 $59,080 $64,409 $70,873 $72,832 $73,832 

30 $59,080 $64,409 $70,873 $72,832 $73,832 

31** $60,080 $65,409 $71,873 $73,832 $74,832 

32** $60,080 $65,409 $71,873 $73,832 $74,832 

33** $60,580 $65,909 $72,373 $74,332 $75,332 
34** $60,580 $65,909 $72,373 $74,332 $75,332 
35** $61,080 $66,409 $72,873 $74,832 $75,832 

*For each year of the contract, a $1,000 stipend will be paid to teachers with a MA+ 30 

payable the last contract check of the year. This salary above is inclusive of the stipend 

**Longevity stipends of $1,000 will be added to the index calculated salaries in years 31 & 
32, $1,500 in years 33 & 34, and $2,000 for years 35 and beyond. The stipends listed are not 

cumulative and are specific to the year. This stipend will be added to their annual salary and 
paid out evenly over the 26 pays. 
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ALLEN EAST LOCAL SCHOOLS 
CERTIFIED SALARY SCHEDULE 

2023-2024 
2.25% County: Allen 

BASE $40,060 182 Days 

YRS BA 150HRS MA MA+15 MA+30* 
0 $40,060 $41,582 $43,866 $45,869 $46,869 

$41,582 $43,305 $45,789 $47,792 $48,792 
2 $43,105 $45,027 $47,711 $49,714 $50,714 
3 $44,627 $46,750 $49,634 $51,637 $52,637 
4 $46,149 $48,473 $51,557 $53,560 $54,560 
5 $47,671 $50,195 $53,480 $55,483 $56,483 
6 $49,194 $51,918 $55,403 $57,406 $58,406 
7 $50,716 $53,640 $57,326 $59,329 $60,329 
8 $52,238 $55,363 $59,249 $61,252 $62,252 
9 $53,761 $57,086 $61,172 $63,175 $64,175 
10 $55,283 $58,808 $63,095 $65,098 $66,098 
11 $56,805 $60,531 $65,017 $67,020 $68,020 
12 $56,805 $62,253 $66,940 $68,943 $69,943 
13 $56,805 $62,253 $68,863 $70,866 $71,866 
14 $56,805 $62,253 $68,863 $70,866 $71,866 
15 $56,805 $62,253 $68,863 $70,866 $71,866 
16 $56,805 $62,253 $68,863 $70,866 $71,866 
17 $56,805 $62,253 $68,863 $70,866 $71,866 
18 $58,407 $63,856 $70,466 $72,469 $73,469 
19 $58,407 $63,856 $70,466 $72,469 $73,469 
20 $58,407 $63,856 $70,466 $72,469 $73,469 
21 $58,407 $63,856 $70,466 $72,469 $73,469 
22 $58,407 $63,856 $70,466 $72,469 $73,469 
23 $59,209 $64,657 $71,267 $73,270 $74,270 
24 $59,209 $64,657 $71,267 $73,270 $74,270 
25 $59,209 $64,657 $71,267 $73,270 $74,270 
26 $59,209 $64,657 $71,267 $73,270 $74,270 
27 $59,209 $64,657 $71,267 $73,270 $74,270 
28 $60,410 $65,859 $72,469 $74,472 $75,472 
29 $60,410 $65,859 $72,469 $74,472 $75,472 
30 $60,410 $65,859 $72,469 $74,472 $75,472 

31** $61,410 $66,859 $73,469 $75,472 $76,472 
32** $61,410 $66,859 $73,469 $75,472 $76,472 
33** $61,910 $67,359 $73,969 $75,972 $76,972 
34** $61,910 $67,359 $73,969 $75,972 $76,972 
35** $62,410 $67,859 $74,469 $76,472 $77,472 

*For each year of the contract, a $1,000 stipend will be paid to teachers with a MA+30 
payable the Jast contract check of the year. This saJary above is inclusive of the stipend 
**Longevity stipends of $1,000 will be added to the index calcu1ated sa1aries in years 31 
& 32, $1,500 in years 33 & 34, and $2,000 for years 35 and beyond The stipends listed 
are not cumuJative and are specific to the year. This stipend will be added to their annual 
sa1ary and paid out evenly over the 26 pays. 
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ALLEN EAST LOCAL SCHOOLS 
CERTIFIED SALARY SCHEDULE 

INDEXES 

Cowi!l: Allen 
YRS BA 150HRS MA MA+15 MA+30 

EXP 0.038 0.043 0.048 0.048 0.048 

0 1.0000 1.0380 1.0950 1.1450 1.1450 
1 1.0380 1.0810 1.1430 1.1930 1.1930 
2 1.0760 1.1240 1.1910 1.2410 1.2410 
3 1.1140 1.1670 1.2390 1.2890 1.2890 
4 1.1520 1.2100 1.2870 1.3370 1.3370 
5 1.1900 1.2530 1.3350 1.3850 1.3850 
6 1.2280 1.2960 1.3830 1.4330 1.4330 
7 1.2660 1.3390 1.4310 1.4810 1.4810 
8 1.3040 1.3820 1.4790 1.5290 1.5290 
9 1.3420 1.4250 1.5270 1.5770 1.5770 

10 1.3800 1.4680 1.5750 1.6250 1.6250 
11 1.4180 1.5110 1.6230 1.6730 1.6730 
12 1.4180 1.5540 1.6710 1.7210 1.7210 
13 1.4180 1.5540 1.7190 1.7690 1.7690 
14 1.4180 1.5540 1.7190 1.7690 1.7690 
15 1.4180 1.5540 1.7190 1.7690 1.7690 
16 1.4180 1.5540 1.7190 1.7690 1.7690 
17 1.4180 1.5540 1.7190 1.7690 1.7690 
18 1.4580 1.5940 1.7590 1.8090 1.8090 
19 1.4580 1.5940 1.7590 1.8090 1.8090 
20 1.4580 1.5940 1.7590 1.8090 1.8090 
21 1.4580 1.5940 1.7590 1.8090 1.8090 
22 1.4580 1.5940 1.7590 1.8090 1.8090 
23 1.4780 1.6140 1.7790 1.8290 1.8290 
24 1.4780 1.6140 1.7790 1.8290 1.8290 
25 1.4780 1.6140 1.7790 1.8290 1.8290 
26 1.4780 1.6140 1.7790 1.8290 1.8290 
27 1.4780 1.6140 1.7790 1.8290 1.8290 
28 1.5080 1.6440 1.8090 1.8590 1.8590 
29 1.5080 1.6440 1.8090 1.8590 1.8590 
30 1.5080 1.6440 1.8090 1.8590 1.8590 
31 1.5080 1.6440 1.8090 1.8590 1.8590 
32 1.5080 1.6440 1.8090 1.8590 1.8590 
33 1.5080 1.6440 1.8090 1.8590 1.8590 
34 1.5080 1.6440 1.8090 1.8590 1.8590 
35 1.5080 1.6440 1.8090 1.8590 1.8590 

Bolded indexes represent a change from the prior step 
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