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ts
, 
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d 
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e 
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m

m
un
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 p
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ts
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e 
un

de
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in
g 
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ho
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pr
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ra
m

s 
an

d 
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rin
g 

an
d 

aw
ar

en
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o

f 
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 p
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g 
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fe
ct
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el
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 s
tu

de
nt
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 p

ro
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em
s,
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er
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tio
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w
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 t
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ch

er
s 

an
d 
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se
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f c
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m

un
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at
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n 
w
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 s

ch
oo

l a
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er

s.
 

S
ch

oo
lo

gy
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 p
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m

 f
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 c
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ra
tio
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 c

om
m

un
ic

at
io

n 
an

d 
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so
ur

ce
 s

ha
rin

g 
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tw
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n 
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m
e 

an
d 
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ho
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T
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, 

W
P

U
S

D
 w
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til
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e 
su

pp
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m
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ta
l f

un
di

ng
 t

o 
pr

ov
id

e 
S
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lo
gy

/T
ur
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s 

a 
m

ea
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 o
f c

om
m

un
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at
in

g 
w

ith
 s

tu
de

nt
s 

an
d 

fa
m

ili
es

 r
eg
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di

ng
 s

tu
de

nt
 le

ar
ni

ng
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h
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ve
ra
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m
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h 
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 p
a

re
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t e
n

g
a

g
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e

n
t 
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 t

h
a

t 
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nt
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o

f a
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tu

de
nt

s 
w
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 m
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e 

a 
po

si
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e 
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nt
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ut
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th

e
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 c
hi
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s 
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io
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if 
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e
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e 
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e
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pp
ro
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te
 tr
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ng
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ra
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m
en

t.
 

C
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ve
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el
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 D
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 P
en
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s 

st
ud

y 
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0 
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te
d 

so
m

e 
o

f t
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o
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 s
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an

t 
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rr
ie

rs
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 p
ar

en
ta

l p
ar

tic
ip

at
io

n 
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 s
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oo
l a

re
 h

om
e 

la
ng

ua
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, 
p

a
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n
t e
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ca

tio
na

l l
ev

el
, 

at
tit

ud
es

 o
f s

ch
oo

l s
ta

ff,
 a

nd
 c
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tu

ra
l 

in
flu

en
ce

s.
 

P
en

a 
em
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iz
ed

 t
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 i
m

po
rt

an
ce

 o
f b

ui
ld

in
g 

tr
us

t a
nd

 p
os

iti
ve

 r
el

at
io

ns
hi

ps
 b

et
w

ee
n 

sc
ho

ol
s 

an
d 

fa
m

ili
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W

P
U

S
D

 w
ill

 u
til

iz
e 

su
pp

le
m

en
ta

l f
un

di
ng

 t
o 
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lp

 n
ur

tu
re

 s
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oo
l-

to
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om
e 

re
la

tio
ns

hi
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 a
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 s
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e 
o

f t
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ba
rr

ie
rs

 t
o 

pa
re

nt
 p

ar
tic

ip
at

io
n 

b
y 

hi
rin

g 
th

re
e

 b
ili

ng
ua

l 
P

ar
en

t/
S

ch
oo

l/C
om

m
un

ity
 L

ia
is
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s.

 
W

P
U

S
D

 w
ill

 a
ls

o 
co

nt
ra

ct
 w

ith
 D

oc
um

en
t 

T
ra

ck
in

g 
S

er
vi

ce
s 

(D
T

S
) 

to
 c

re
at

e 
su

rv
ey

s 
in

 b
ot

h 
E

ng
lis

h 
an

d 
S

pa
ni

sh
 t

o 
en
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ur

ag
e 

re
gu

la
r 

tw
o-

w
ay

 c
om

m
un

ic
at

io
n 

be
tw

ee
n 

ho
m

e 
an

d 
sc

ho
ol

. 
(G

oa
l 6

) 

A
t-

ri
sk

 s
tu

de
nt

s 
(r

ou
gh

ly
 8

0%
 o

f w
h

o
m

 a
re

 u
nd

up
lic

at
ed

 p
up

ils
) 

w
ill

 b
e 

ta
rg

et
ed

 f
or

 in
te

rv
en

tio
n 

se
rv

ic
es

. 
In

te
rv

en
tio

n 
se

rv
ic

es
 w

ill
 b

e 
m

or
e 

ro
bu

st
 w

ith
 t

h
e

 a
dd

iti
on

 o
f i

nt
er

ve
nt

io
n 

su
pp

or
t 

pr
ov

id
er

s,
 c

ou
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el
or
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 s

ec
tio

ns
 f
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te
rv

en
tio

n 
su

pp
or

t c
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ss
es
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ul
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g 
in
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er
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s 
si

ze
s,

 A
V
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 e
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an

si
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 s
up

po
rt

. 
A

dd
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on
al
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, 

th
e 

di
st

ri
ct

 r
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ou
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e 
of

fic
er

, 
be
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or
/m

en
ta

l 
he

al
th

 s
pe
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al
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ts

 w
ill

 f
ur

th
er

 
ex
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 r
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ou
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es
 t

o 
o

u
r 

un
du

pl
ic

at
ed

 p
up

il 
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pu
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tio
n.

 A
lth

ou
gh

 s
om

e 
o

f t
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 a
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re
m

en
tio

ne
d 
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tio
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ill

 e
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an
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ll 

st
ud

en
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, 
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e 
va

st
 m
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or
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 o

f t
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e 
an

d 
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s 

w
ill

 b
e 

on
 e
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ur
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g 

o
u

r 
un

du
pl

ic
at

ed
 s

tu
de

nt
s 
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ve
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e 

su
pp
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 o
pp
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s 
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e
y 

ne
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 t
o 
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ee
d 
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t t

he
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e 
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s 
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e 
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ur
 s
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nt
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op
ul

at
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E
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 S
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ra
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n 
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un
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 I
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D
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cr
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e 
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w
 s

er
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ce
s 

pr
ov

id
ed

 f
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 u
nd

up
lic

at
ed

 p
up

ils
 a
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cr
ea

se
d 

o
r 

im
pr

ov
ed

 b
y 

a
t 

le
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t t
h

e
 p

er
ce

nt
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e 
id

en
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d 
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ov
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 e

ith
er

 
qu
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el

y 
o

r 
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an
tit

at
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el
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s 
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m
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d 
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 s
er

vi
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s 
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ed
 f
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ll 
st

ud
en

ts
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C

A
P
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ea

r.
 

Id
en

tif
y 

ea
ch

 a
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io
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se
rv

ic
e 
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g 
fu

nd
ed

 a
nd

 p
ro

vi
de

d 
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 s
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e 
o
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LE

A
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e 
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 th

e 
re
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d 
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su
pp

or
tin

g 
ea
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 s

ch
oo

lw
id

e 
o

r 
LE

A
-w

id
e 

us
e 

o
f f

un
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 (
se

e 
in
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ru

ct
io

ns
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In
 t

h
e

 W
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 P
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ce
r 

U
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fie
d 

S
ch
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l 

D
is

tr
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t (
W

P
U

S
D
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80

%
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f o
u

r 
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k 
st

ud
en
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e
e

t o
ne
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r 

m
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e 
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o

r 
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m
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un
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. 

It 
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 f
o

r 
th
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 r

ea
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n 
th

a
t w

e
 b

el
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ve
 t

h
a

t o
ur

 s
up

pl
em

en
ta

l f
un

di
ng

 c
an
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e 
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ed

 t
o 

ta
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e
t a

ll 
o

f o
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n

d
e

r 
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m
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g 
st

ud
en

ts
 (

80
%

 o
f 

w
h

o
m

 a
re

 u
nd

up
lic

at
ed

 p
up
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).

 
W

h
a

t w
e

 a
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o 
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ow
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 t
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 s

om
e 

su
pp

or
ts

 t
h

a
t a
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 c

rit
ic

al
 t

o 
th

e
 s

uc
ce
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 o

f o
u

r 
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­
ris

k/
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du
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n 
o

f s
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s 
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a
t c
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a
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e
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u
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e 
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ud

en
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 w
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t 
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 b
en
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en
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at
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n 
o
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ud
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n 
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e

 d
o 
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ev
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 c
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o 
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g 
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-
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r 

d
o

 w
e
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o
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r 
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l p
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at
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f s
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 m
ai
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m

ed
 t

og
et

he
r.

 
T

he
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, 
th
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e 
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e 

so
m

e 
pr

og
ra

m
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se
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ic
es

 
th

a
t w

e
 a
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g 
w
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 s

up
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l d
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po
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ll 

ou
r 

st
ud

en
ts

, 
kn

ow
in

g 
th

a
t w

ith
ou

t t
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m
 m

an
y 

st
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en
ts

 w
ou

ld
 s

til
l a

ch
ie
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bu
t o

u
r 

at
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k 
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en
ts

 w
ou

ld
 b

e 
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ss
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ke
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. 

A
lth

ou
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ll 
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en
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 b
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u

r 
un

du
pl

ic
at

ed
 s

tu
de
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s 
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e 
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w
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s 

th
e
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ed
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di
en
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. 

F
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 e
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m
pl

e,
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e
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si
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 s
up
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en
ta

l d
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rs

 t
o 

pr
ov
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e 
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nl
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e 
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se
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m
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t 
an

d 
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ta
 s
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m
 (
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e)
 t

o 
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th

a
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e
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 c

om
m
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u
r 

st
ud

en
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ff
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en
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a
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e

 c
an
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m
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ct
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n 
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e

t 
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in
te

rv
en

tio
ns

 f
o

r 
o

u
r 

at
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un
du
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at
ed
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tu

de
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s.
 

A
ll 

st
ud

en
ts

 w
ill

 b
en

ef
it 

fr
om

 t
hi

s 
a

ss
e

ss
m

e
n

t a
nd

 d
at

a 
sy

st
em

, 
b

u
t w

ith
o

u
t 

it 
w

e
 

w
ill

 n
ot

 h
av

e 
an

 e
ff

ec
tiv

e 
w

a
y 

to
 t

ra
ck

 s
tu

de
nt

 p
ro

gr
es

s 
an

d 
en

su
re

 t
h

a
t i

nt
er

ve
nt

io
ns

 a
re

 p
ro

vi
de

d 
to

 th
e 

st
ud

en
ts
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 n

ee
d.

 

R
es

ea
rc

h 
ve

ry
 c

le
ar

ly
 s

ho
w

s 
th

a
t a

ll 
st

ud
en

ts
, 

b
u

t e
sp

ec
ia

lly
 a

t-
ri

sk
 s

tu
de

nt
s,

 b
en

ef
it 

fr
om

 s
ch

oo
lin

g 
in

 a
n 

e
n

vi
ro

n
m

e
n

t w
h

e
re

 b
es

t 
pr

ac
tic

es
 f

o
r 

st
ud

en
ts

' a
ca

d
e

m
ic

 a
ch

ie
ve

m
e

n
t a

nd
 s

oc
ia

l/e
m

ot
io

na
l w

el
l-

be
in

g 
a

re
 in

 p
la

ce
. 

S
uc

h 
be

st
 p

ra
ct

ic
es

 c
on

si
st

en
tly

 f
ou

nd
 in

 
hi

gh
 p

er
fo

rm
in

g 
di

st
ri

ct
s/

sc
ho

ol
s 

ca
n 

be
 s

um
m

ar
iz

ed
 i

nt
o 

ni
ne

 c
ha

ra
ct

er
is

tic
s:

 (
1)

 A
 c

le
a

r 
an

d 
sh

ar
ed

 f
oc

us
, 

(2
) 

H
ig

h 
st

an
da

rd
s 

an
d 

ex
pe

ct
at

io
ns

 f
o

r 
al

l s
tu

de
nt

s,
 (

3)
 

E
ff

ec
tiv

e 
sc

ho
ol

/d
is

tr
ic

t 
le

ad
er

sh
ip

, 
(4

) 
H

ig
h 

le
ve

ls
 o

f c
om

m
un

ic
at

io
n 

an
d 

co
lla

bo
ra

tio
n,

 (
5)

 
C

ur
ric

ul
um

, 
in

st
ru

ct
io

n 
an

d 
a

ss
e

ss
m

e
n

ts
 a

lig
ne

d 
w

ith
 s

ta
te

 s
ta

nd
ar

ds
, 

(6
) 

F
re

qu
en

t 
m

on
ito

ri
ng

 o
f t

ea
ch

in
g 

an
d 

le
ar

ni
ng

, 
(7

) 
F

oc
us

ed
 

pr
of

es
si

on
al

 d
ev

el
op

m
en

t,
 (

8)
 A

 s
up

po
rt

iv
e 

le
ar

ni
ng

 e
nv

ir
on

m
en

t,
 a

nd
 (

9)
 H

ig
h 

le
ve

ls
 o

f f
am

ily
 a

nd
 c

om
m

un
ity

 in
vo

lv
em

en
t.

 
W

P
U

S
D

 
is

 c
om

m
itt

ed
 t

o 
be

in
g 

a 
hi

gh
 p

er
fo

rm
in

g 
di

st
ric

t. 
T

o
 th

a
t 

no
te

, 
o

u
r 

LC
A

P
 a

ct
io

ns
 a

re
 in

te
nd

ed
 t

o 
su

p
p

o
rt

 u
s 

in
 a

tt
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ni
ng

 t
h

e
 

ch
ar

ac
te

ri
st

ic
s 

o
f a

 h
ig

h 
pe

rf
or

m
in

g 
di

st
ri

ct
, 

w
hi

ch
 w

ill
 s

up
po

rt
 a

ll 
o

u
r 

st
ud

en
ts

' a
ch

ie
ve

m
en

t,
 b

u
t 

m
o

re
 im

po
rt

an
tly

 th
e

 a
ch

ie
ve

m
e

n
t 

o
f 

o
u

r 
at

-r
is

k/
un

du
pl

ic
at

ed
 s

tu
de

nt
s.

 
W

he
n 
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le
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w

e
 u

til
iz

ed
 s

up
pl

em
en

ta
l f

un
di

ng
 t

o 
en
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e 
an

d 
sp

ec
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lly

 ta
rg

e
t s

er
vi
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s 

fo
r 

o
u

r 
du

pl
ic

at
ed

 p
up

ils
. 

F
o

r 
ex
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pl

e,
 w

e
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 p

ro
vi

di
ng

 a
dd

iti
on

al
 s

ec
tio

ns
 to

 o
u

r 
se
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nd

ar
y 

sc
ho

ol
s 

to
 p

ro
vi

d
e

 d
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ig
na

te
d 

E
LD

 t
o

 E
ng
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h 

le
ar

ne
rs

 in
 a

 m
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h 
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a
lle

r t
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n
 n

or
m

al
 c

la
ss

 s
iz

e 
en

vi
ro

nm
en

t.
 

W
e 

ar
e 

pr
ov

id
in

g 
ta

rg
et

ed
 i

nt
er

ve
nt

io
ns

 f
o

r 
at

-r
is

k 
st

ud
en

ts
, 

bo
th

 a
ft

e
r 

sc
ho

ol
 a

nd
 d

ur
in

g 
su

m
m

e
r 
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ea

k.
 

W
e

 a
re

 a
ls

o 
pr

ov
id

in
g 

tr
an

sp
or

ta
tio

n 
to

 u
nd

up
lic

at
ed

 p
up

ils
 a

t 
n

o
 c

os
t 

to
 e

n
su

re
 th
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 g

e
t t

o 
sc

ho
ol

 
da

ily
, 

w
h

e
re

a
s 

o
th

e
r 

st
ud

en
ts

 m
u

st
 p

a
y 

fo
r 

o
u

r 
tr

an
sp

or
ta

tio
n 

if
 th

e
y 

w
a

n
t t
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ut

ili
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. 
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ut
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 b
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Addendum 
The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and 
communicates local educational agencies' (LEAs) actions and expenditures to support student 
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated 
annually, as required. Charter schools may complete the LCAP to align with the term of the charter 
school's budget, typically one year, which is submitted to the school's authorizer. The LCAP and 
Annual Update Template must be completed by all LEAs each year. 

For school districts, the LCAP must describe, for the school district and each school within the district, 
goals and specific actions to achieve those goals for all students and each student group identified by 
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English 
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and 
any locally identified priorities. 

For county offices of education, the LCAP must describe, for each county office of education­
operated school and program, goals and specific actions to achieve those goals for all students and 
each LCFF student group funded through the county office of education (students attending juvenile 
court schools, on probation or parole, or expelled under certain conditions) for each of the state 
priorities and any locally identified priorities. School districts and county offices of education may 
additionally coordinate and describe in their LCAPs services funded by a school district that are 
provided to students attending county-operated schools and programs, including special education 
programs. 

If a county superintendent of schools has jurisdiction over a single school district, the county board of 
education and the governing board of the school district may adopt and file for review and approval a 
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066, 
52068, and 52070. The LCAP must clearly articulate to which entity's budget (school district or county 
superintendent of schools) all budgeted and actual expenditures are aligned. 

Charter schools must describe goals and specific actions to achieve those goals for all students and 
each LCFF subgroup of students including students with disabilities and homeless youth, for each of 
the state priorities that apply for the grade levels served or the nature of the program operated by the 
charter school, and any locally identified priorities. For charter schools, the inclusion and description 
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the 
nature of the programs provided, including modifications to reflect only the statutory requirements 
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for 
charter schools that result from the annual update process do not necessarily constitute a material 
revision to the school's charter petition. 
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For questions related to specific sections of the template, please see instructions below: 

Instructions: Linked Table of Contents 
Plan Summary 

Annual Update 

Stakeholder Engagement 

Goals. Actions. and Services 

Planned Actions/Services 

Demonstration of Increased or Improved Services for Unduplicated Students 

For additional questions or technical assistance related to completion of the LCAP template, please 
contact the local county office of education, or the CDE's Local Agency Systems Supporl Office at: 
916-319-0809 or by email at: /cff@cde.ca.qov. 

Plan Summary 
The LCAP is intended to reflect an LEA's annual goals, actions, services and expenditures within a 
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year. 

When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in 
these sections. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and 
replace the previous summary information with information relevant to the current year LCAP. 

In this section, briefly address the prompts provided. These prompts are not limits. LEAs may include 
information regarding local program(s), community demographics, and the overall vision of the LEA 
LEAs may also attach documents (e.g., the California School Dashboard data reports) if desired 
and/or include charts illustrating goals, planned outcomes, actual outcomes, or related planned and 
actual expenditures. 

An LEA may use an alternative format for the plan summary as long as it includes the information 
specified in each prompt and the budget summary table. 

The reference to California School Dashboard means the California School Dashboard adopted by 
the State Board of Education under EC Section 52064.5. 

Comprehensive Support and Improvement 
An LEA with a school or schools identified for comprehensive support and improvement (CSI) 
under the Every Student Succeeds Act must respond to the following prompts: 

• Schools Identified: Identify the schools within the LEA that have been identified for CSL 

• Support for Identified Schools: Describe how the LEA supported the identified schools in 
developing CSI plans that included a school-level needs assessment, evidence-based 
interventions, and the identification of any resource inequities to be addressed through the 
implementation of the CSI plan. 

• Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate 
the implementation and effectiveness of the CSI plan to support student and school 
improvement. 
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Annual Update 
The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied 
verbatim from the previous year's* approved LCAP; in addition, list the state and/or local priorities 
addressed by the planned goals. Minor typographical errors may be corrected. 

* For example, for LCAP year 2017/18 of the 2017/18 - 2019/20 LCAP, review the goals in the 
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example, 
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the 
2017/18 - 2019/20 LCAP. 

Annual Measurable Outcomes 
For each goal in the prior year, identify and review the actual measurable outcomes as 
compared to the expected annual measurable outcomes identified in the prior year for the 
goal. 

Actions/Services 
Identify the planned Actions/Services and the budgeted expenditures to implement these 
actions toward achieving the described goal. Identify the actual actions/services implemented 
to meet the described goal and the estimated actual annual expenditures to implement the 
actions/services. As applicable, identify any changes to the students or student groups served, 
or to the planned location of the actions/services provided. 

Analysis 
Using actual annual measurable outcome data, including data from the California School 
Dashboard, analyze whether the planned actions/services were effective in achieving the goal. 
Respond to the prompts as instructed. 

• Describe the overall implementation of the actions/services to achieve the articulated 
goal. Include a discussion of relevant challenges and successes experienced with the 
implementation process. 

• Describe the overall effectiveness of the actions/services to achieve the articulated goal 
as measured by the LEA. 

• Explain material differences between Budgeted Expenditures and Estimated Actual 
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not 
required. 

• Describe any changes made to this goal, expected outcomes, metrics, or actions and 
services to achieve this goal as a result of this analysis and analysis of the data provided 
in the California School Dashboard, as applicable. Identify where those changes can be 
found in the LCAP. 

Stakeholder Engagement 
Meaningful engagement of parents, students, and other stakeholders, including those representing 
the student groups identified by LCFF, is critical to the development of the LCAP and the budget 
process. EC identifies the minimum consultation requirements for school districts and county offices 
of education as consulting with teachers, principals, administrators, other school personnel, local 
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires 
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charter schools to consult with teachers, principals, administrators, other school personnel, parents, 
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the 
translation of notices, reports, statements, or records sent to a parent or guardian. 

The LCAP should be shared with, and LEAs should request input from, school site-level advisory 
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory 
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA 
may incorporate or reference actions described in other plans that are being undertaken to meet 
specific goals. 

Instructions: The stakeholder engagement process is an ongoing, annual process. The 
requirements for this section are the same for each year of a three-year LCAP. When developing 
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process 
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3, 
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe 
the stakeholder engagement process used to develop the current year LCAP and Annual 
Update. 

School districts and county offices of education: Describe the process used to consult 
with the Parent Advisory Committee, the English Learner Parent Advisory Committee, 
parents, students, school personnel, the LEA's local bargaining units, and the community 
to inform the development of the LCAP and the annual review and analysis for the 
indicated LCAP year. 

Charter schools: Describe the process used to consult with teachers, principals, 
administrators, other school personnel, parents, and students to inform the development of 
the LCAP and the annual review and analysis for the indicated LCAP year. 

Describe how the consultation process impacted the development of the LCAP and annual 
update for the indicated LCAP year, including the goals, actions, services, and expenditures. 

Goals, Actions, and Services 
LEAs must include a description of the annual goals, for all students and each LCFF identified group 
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also 
include additional local priorities. This section shall also include a description of the specific planned 
actions an LEA will take to meet the identified goals, and a description of the expenditures required to 
implement the specific actions. 

School districts and county offices of education: The LCAP is a three-year plan, which is 
reviewed and updated annually, as required. 

Charter schools: The number of years addressed in the LCAP may align with the term of the 
charter schools budget, typically one year, which is submitted to the school's authorizer. If year 
2 and/or year 3 is not applicable, charter schools must specify as such. 

New, Modified, Unchanged 

As part of the LCAP development process, which includes the annual update and stakeholder 
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or 
expected annual measurable outcomes for the current LCAP year or future LCAP years are 
modified or unchanged from the previous year's LCAP; or, specify if the goal is new. 

Page 176 of 191 



353

Goal 
State the goal. LEAs may number the goals using the "Goal #" box for ease of reference. A 
goal is a broad statement that describes the desired result to which all actions/services are 
directed. A goal answers the question: What is the LEA seeking to achieve? 

Related State and/or Local Priorities 

List the state and/or local priorities addressed by the goal. The LCAP must include goals that 
address each of the state priorities, as applicable to the type of LEA, and any additional local 
priorities; however, one goal may address multiple priorities. (Link to State Priorities) 

Identified Need 

Describe the needs that led to establishing the goal. The identified needs may be based on 
quantitative or qualitative information, including, but not limited to, results of the annual update 
process or performance data from the California School Dashboard, as applicable. 

Expected Annual Measurable Outcomes 

For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track 
progress toward the expected outcomes. LEAs may identify metrics for specific student 
groups. Include in the baseline column the most recent data associated with this metric or 
indicator available at the time of adoption of the LCAP for the first year of the three-year plan. 
The most recent data associated with a metric or indicator includes data as reported in the 
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The 
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent 
year columns, identify the progress to be made in each year of the three-year cycle of the 
LCAP. Consider how expected outcomes in any given year are related to the expected 
outcomes for subsequent years. 

The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable 
required metrics for the related state priorities, in each LCAP year as applicable to the type of 
LEA. For the student engagement priority metrics, as applicable, LEAs must calculate the 
rates as described in the LCAP Template Appendix. sections (a) through (d). 

Planned Actions/Services 
For each action/service, the LEA must complete either the section "For Actions/Services not 
included as contributing to meeting Increased or Improved Services Requirement" or the 
section "For Actions/Services included as contributing to meeting the Increased or Improved 
Services Requirement." The LEA shall not complete both sections for a single action. 

For Actions/Services Not Contributing to Meeting the Increased or Improved Services 
Requirement 

Students to be Served 

The "Students to be Served" box is to be completed for all actions/services except for those 
which are included by the LEA as contributing to meeting the requirement to increase or 
improve services for unduplicated students. Indicate in this box which students will benefit from 
the actions/services by entering "All", "Students with Disabilities", or "Specific Student 
Group(sl". If "Specific Student Group(sl" is entered, identify the specific student group(s) as 
appropriate. 
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Location(s) 

Identify the location where the action/services will be provided. If the services are provided to 
all schools within the LEA, the LEA must identify "All Schools". If the services are provided to 
specific schools within the LEA or specific grade spans only, the LEA must enter "Specific 
Schools" or "Specific Grade Spans". Identify the individual school or a subset of schools or 
grade spans (e.g., all high schools or grades K-5), as appropriate. 

Charter schools operating more than one site, authorized within the same charter 
petition, may choose to distinguish between sites by entering "Specific Schools" and 
identifying the site(s) where the actions/services will be provided. For charter schools 
operating only one site, "All Schools" and "Specific Schools" may be synonymous and, 
therefore, either would be appropriate. Charter schools may use either term provided they 
are used in a consistent manner through the LCAP. 

For Actions/Services Contributing to Meeting the Increased or Improved Services 
Requirement: 

Students to be Served 

For any action/service contributing to the LEA's overall demonstration that it has increased or 
improved services for unduplicated students above what is provided to all students (see 
Demonstration of Increased or Improved Services for Unduplicated Students section, below), 
the LEA must identify the unduplicated student group(s) being served. 

Scope of Service 

For each action/service contributing to meeting the increased or improved services 
requirement, identify the scope of service by indicating "LEA-wide", "Schoolwide", or "Limited 
to Unduplicated Student Group(s)". The LEA must identify one of the following three options: 

• If the action/service is being funded and provided to upgrade the entire educational 
program of the LEA, enter "LEA-wide." 

• If the action/service is being funded and provided to upgrade the entire educational 
program of a particular school or schools, enter "schoolwide". 

• If the action/service being funded and provided is limited to the unduplicated students 
identified in "Students to be Served", enter "Limited to Unduplicated Student Group(s)". 

For charter schools and single-school school districts, "LEA-wide" and "Schoolwide" 
may be synonymous and, therefore, either would be appropriate. For charter schools 
operating multiple schools (determined by a unique CDS code) under a single charter, use 
"LEA-wide" to refer to all schools under the charter and use "Schoolwide" to refer to a 
single school authorized within the same charter petition. Charter schools operating a 
single school may use "LEA-wide" or "Schoolwide" provided these terms are used in a 
consistent manner through the LCAP. 

Location(s) 

Identify the location where the action/services will be provided. If the services are provided to 
all schools within the LEA, the LEA must indicate "All Schools". If the services are provided to 
specific schools within the LEA or specific grade spans only, the LEA must enter "Specific 
Schools" or "Specific Grade Spans". Identify the individual school or a subset of schools or 
grade spans (e.g., all high schools or grades K-5), as appropriate. 
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Charter schools operating more than one site, authorized within the same charter 
petition, may choose to distinguish between sites by entering "Specific Schools" and 
identify the site(s) where the actions/services will be provided. For charter schools 
operating only one site, "All Schools" and "Specific Schools" may be synonymous and, 
therefore, either would be appropriate. Charter schools may use either term provided they 
are used in a consistent manner through the LCAP. 

Actions/Services 

For each LCAP year, identify the actions to be performed and services provided to meet the 
described goal. Actions and services that are implemented to achieve the identified goal may 
be grouped together. LEAs may number the action/service using the "Action#" box for ease of 
reference. 

New/Modified/Unchanged: 

• Enter "New Action" if the action/service is being added in any of the three years of 
the LCAP to meet the articulated goal. 

• Enter "Modified Action" if the action/service was included to meet an articulated goal 
and has been changed or modified in any way from the prior year description. 

• Enter "Unchanged Action" if the action/service was included to meet an articulated 
goal and has not been changed or modified in any way from the prior year 
description. 

o If a planned action/service is anticipated to remain unchanged for the 
duration of the plan, an LEA may enter "Unchanged Action" and leave the 
subsequent year columns blank rather than having to copy/paste the 
action/service into the subsequent year columns. Budgeted expenditures 
may be treated in the same way as applicable. 

Note: The goal from the prior year may or may not be included in the current three-year 
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3 
of the preceding three-year LCAP will be from the prior year. 

Charter schools may complete the LCAP to align with the term of the charter school's budget 
that is submitted to the school's authorizer. Accordingly, a charter school submitting a one-year 
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the 
"Goals, Actions, and Services" section of the template. If year 2 and/or year 3 is not 
applicable, charter schools must specify as such. 

Budgeted Expenditures 

For each action/service, list and describe budgeted expenditures for each school year to 
implement these actions, including where those expenditures can be found in the LEA's 
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures 
must be classified using the California School Accounting Manual as required by EC sections 
52061, 52067, and 47606.5. 

Expenditures that are included more than once in an LCAP must be indicated as a duplicated 
expenditure and include a reference to the goal and action/service where the expenditure first 
appears in the LCAP. 
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If a county superintendent of schools has jurisdiction over a single school district, and chooses 
to complete a single LCAP, the LCAP must clearly articulate to which entity's budget (school 
district or county superintendent of schools) all budgeted expenditures are aligned. 

Demonstration of Increased or Improved Services for 
Unduplicated Students 
This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3, 
copy the "Demonstration of Increased or Improved Services for Unduplicated Students" table and 
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for 
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP. 

Estimated Supplemental and Concentration Grant Funds 

Identify the amount of funds in the LCAP year calculated on the basis of the number and 
concentration of low income, foster youth, and English learner students as determined 
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5). 

Percentage to Increase or Improve Services 

Identify the percentage by which services for unduplicated pupils must be increased or 
improved as compared to the services provided to all students in the LCAP year as calculated 
pursuant to 5 CCR Section 15496(a)(7). 

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for 
unduplicated pupils are increased or improved by at least the percentage calculated as compared to 
services provided for all students in the LCAP year. To improve services means to grow services in 
quality and to increase services means to grow services in quantity. This description must address 
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any 
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken 
together, result in the required proportional increase or improvement in services for unduplicated 

pupils. 
If the overall increased or improved services include any actions/services being funded and provided 
on a schoolwide or districtwide basis, identify each action/service and include the required 
descriptions supporting each action/service as follows. 
For those services being provided on an LEA-wide basis: 

• For school districts with an unduplicated pupil percentage of 55% or more, and for charter 
schools and county offices of education: Describe how these services are principally directed 
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. 

• For school districts with an unduplicated pupil percentage of less than 55%: Describe how these 
services are principally directed to and effective in meeting its goals for unduplicated pupils in 
the state and any local priorities. Also describe how the services are the most effective use of 
the funds to meet these goals for its unduplicated pupils. Provide the basis for this 
determination, including any alternatives considered, supporting research, experience or 
educational theory. 

Page 180 of 191 



357

For school districts only, identify in the description those services being funded and provided on a 
schoolwide basis, and include the required description supporting the use of the funds on a 
schoolwide basis: 

• For schools with 40% or more enrollment of unduplicated pupils: Describe how these services 
are principally directed to and effective in meeting its goals for its unduplicated pupils in the 
state and any local priorities. 

• For school districts expending funds on a schoolwide basis at a school with less than 40% 
enrollment of unduplicated pupils: Describe how these services are principally directed to and 
how the services are the most effective use of the funds to meet its goals for English 
learners, low income students and foster youth, in the state and any local priorities. 
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State Priorities 
Priority 1: Basic Services addresses the degree to which: 

A. Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the 
pupils they are teaching; 

B. Pupils in the school district have sufficient access to the standards-aligned instructional materials; and 
c. School facilities are maintained in good repair. 

Priority 2: Implementation of State Standards addresses: 
A. The implementation of state board adopted academic content and performance standards for all 

students, which are: 
a. English Language Arts - Common Core State Standards (CCSS) for English Language Arts 
b. Mathematics - CCSS for Mathematics 
c. English Language Development (ELD) 
d. Career Technical Education 
e. Health Education Content Standards 
f. History-Social Science 
g. Model School Library Standards 
h. Physical Education Model Content Standards 
i. Next Generation Science Standards 
j. Visual and Performing Arts 
k. World Language; and 

B. How the programs and services will enable English learners to access the CCSS and the ELD 
standards for purposes of gaining academic content knowledge and English language proficiency. 

Priority 3: Parental Involvement addresses: 
A. The efforts the school district makes to seek parent input in making decisions for the school district and 

each individual school site; 
B. How the school district will promote parental participation in programs for unduplicated pupils; and 
C. How the school district will promote parental participation in programs for individuals with exceptional 

needs. 
Priority 4: Pupil Achievement as measured by all of the following, as applicable: 

A. Statewide assessments; 
B. The Academic Performance Index; 
c. The percentage of pupils who have successfully completed courses that satisfy University of California 

(UC) or California State University (CSU) entrance requirements, or programs of study that align with 
state board approved career technical educational standards and framework; 

D. The percentage of English learner pupils who make progress toward English proficiency as measured 
by the California English Language Development Test (CELDT); 

E. The English learner reclassification rate; 
F. The percentage of pupils who have passed an advanced placement examination with a score of 3 or 

higher; and 
G. The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the 

Early Assessment Program, or any subsequent assessment of college preparedness. 
Priority 5: Pupil Engagement as measured by all of the following, as applicable: 

A. School attendance rates; 
B. Chronic absenteeism rates; 
c. Middle school dropout rates; 
D. High school dropout rates; and 
E. High school graduation rates; 
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Priority 6: School Climate as measured by all of the following, as applicable: 

A. Pupil suspension rates; 
B. Pupil expulsion rates; and 
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and 

school connectedness. 
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in: 

A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as 

applicable; 
B. Programs and services developed and provided to unduplicated pupils; and 
C. Programs and services developed and provided to individuals with exceptional needs. 

Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections 

51210 and 51220(a)-(i), as applicable. 
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county 
superintendent of schools will coordinate instruction of expelled pupils. 
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county 
superintendent of schools will coordinate services for foster children, including: 

A. Working with the county child welfare agency to minimize changes in school placement 
B. Providing education-related information to the county child welfare agency to assist in the delivery of 

services to foster children, including educational status and progress information that is required to be 

included in court reports; 
C. Responding to requests from the juvenile court for information and working with the juvenile court to 

ensure the delivery and coordination of necessary educational services; and 
D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the 

health and education passport. 
Local Priorities address: 

A. Local priority goals; and 
B. Methods for measuring progress toward local goals. 
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APPENDIX A: PRIORITIES 5 AND 6 RA TE 
CALCULATION INSTRUCTIONS 
For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060 
and 52066, as applicable to type of LEA, the following shall apply: 

(a) "Chronic absenteeism rate" shall be calculated as follows: 
(1) The number of K-8 students who were absent 10 percent or more of the school days 

excluding students who were: 
(A) enrolled less than 31 days 
(B) enrolled at least 31 days but did not attend at least one day 
(C) flagged as exempt in the district attendance submission. K-8 students are considered to 
be exempt if they: 

(i) are enrolled in a Non-Public School 
(ii) receive instruction through a home or hospital instructional setting 
(iii) are attending a community college full-time. 

(2) The number of students who meet the enrollment requirements. 
(3) Divide (1) by (2). 

(b) "High school dropout rate" shall be calculated as follows: 
(1) The number of cohort members who dropout by the end of year 4 in the cohort where 

"cohort" is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus 
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 
1, 2, 3, and 4. 

(2) The total number of cohort members. 
(3) Divide (1) by (2). 

(c) "High school graduation rate" shall be calculated as follows: 
(1) For a 4-Year Cohort Graduation Rate: 

(A) The number of students in the cohort who earned a regular high school diploma by the 
end of year 4 in the cohort. 

(B) The total number of students in the cohort. 
(C) Divide (1) by (2). 

(2) For a Dashboard Alternative Schools Status (DASS) Graduation Rate: 
(A) The number of students who either graduated as grade 11 students or who earned any 

of the following: 
(i) a regular high school diploma 
(ii) a High School Equivalency Certificate 
(iii) an adult education diploma 
(iv) a Certificate of Completion and was eligible for the California Alternative 

Assessment if under the age of 20. 
(B) The number of students in the DASS graduation cohort. 
(C) Divide (1) by (2). 

(d) "Suspension rate" shall be calculated as follows: 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was 

suspended during the academic year (July 1 - June 30). 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 

the academic year (July 1 - June 30). 
(3) Divide (1) by (2). 

(e) "Expulsion rate" shall be calculated as follows: 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was 

expelled during the academic year (July 1 - June 30). 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during 

the academic year (July 1 - June 30). 
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(3) Divide (1) by (2). 

NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574, 
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060, 
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C. 
Sections 6312 and 6314. 
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APPENDIX B: GUIDING QUESTIONS 
Guiding Questions: Annual Review and Analysis 

1) How have the actions/services addressed the needs of all pupils and did the provisions of 
those services result in the desired outcomes? 

2) How have the actions/services addressed the needs of all subgroups of pupils identified 
pursuant to EC Section 52052, including, but not limited to, English learners, low-income 
pupils, and foster youth; and did the provision of those actions/services result in the desired 

outcomes? 
3) How have the actions/services addressed the identified needs and goals of specific school 

sites and were these actions/services effective in achieving the desired outcomes? 
4) What information (e.g., quantitative and qualitative data/metrics) was examined to review 

progress toward goals in the annual update? 
5) What progress has been achieved toward the goal and expected measurable outcome(s)? 

How effective were the actions and services in making progress toward the goal? What 
changes to goals, actions, services, and expenditures are being made in the LCAP as a result 
of the review of progress and assessment of the effectiveness of the actions and services? 

6) What differences are there between budgeted expenditures and estimated actual annual 
expenditures? What were the reasons for any differences? 

Guiding Questions: Stakeholder Engagement 
1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated 

pupils and unduplicated pupils identified in EC Section 42238.01; community members; local 
bargaining units; LEA personnel; county child welfare agencies; county office of education 
foster youth services programs, court-appointed special advocates, and other foster youth 
stakeholders; community organizations representing English learners; and others as 
appropriate) been engaged and involved in developing, reviewing, and supporting 
implementation of the LCAP? 

2) How have stakeholders been included in the LEA's process in a timely manner to allow for 
engagement in the development of the LCAP? 

3) What information (e.g., quantitative and qualitative data/metrics) was made available to 
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting 
process? How was the information made available? 

4) What changes, if any, were made in the LCAP prior to adoption as a result of written 
comments or other feedback received by the LEA through any of the LEA's engagement 

processes? 
5) What specific actions were taken to meet statutory requirements for stakeholder engagement 

pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with 
representatives of parents and guardians of pupils identified in EC Section 42238.01? 

6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR 

Section 15495(a)? 
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7) How has stakeholder involvement been continued and supported? How has the involvement 
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils, 

related to the state priorities? 

Guiding Questions: Goals, Actions, and Services 
1) What are the LEA's goal(s) to address state priorities related to "Conditions of Learning": Basic 

Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access 

(Priority 7)? 
2) What are the LEA's goal(s) to address state priorities related to "Pupil Outcomes": Pupil 

Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled 
Pupils (Priority 9- COE Only), and Coordination of Services for Foster Youth (Priority 10-

COE Only)? 
3) What are the LEA's goal(s) to address state priorities related to parent and pupil 

"Engagement": Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School 

Climate (Priority 6)? 
4) What are the LEA's goal(s) to address any locally-identified priorities? 
5) How have the unique needs of individual school sites been evaluated to inform the 

development of meaningful district and/or individual school site goals (e.g., input from site level 
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth 
school level data analysis, etc.)? 

6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and 
groups as defined in EC Section 52052 that are different from the LEA's goals for all pupils? 

7) What are the specific expected measurable outcomes associated with each of the goals 
annually and over the term of the LCAP? 

8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to 
develop goals to address each state or local priority? 

9) What information was considered/reviewed for individual school sites? 
10)What information was considered/reviewed for subgroups identified in EC Section 52052? 
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant 

to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or 
to foster youth to achieve goals identified in the LCAP? 

12)How do these actions/services link to identified goals and expected measurable outcomes? 
13) What expenditures support changes to actions/services as a result of the goal identified? 

Where can these expenditures be found in the LEA's budget? 

Prepared by the California Deparlment of Education, January 2019 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skills, knowledqe, and attitudes for Success in an Ever Changing World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facillties for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 

Public Hearing on 2019-20 Western Placer 
Unified School District Proposed Budget 

REQUESTED BY: 

Audrey Kilpatrick ~-
Assistant Superintendent of Business & 
Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

June 4, 2019 

BACKGROUND: 

AGENDA ITEM AREA: 

Public Hearing 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

N/A 

ROLL CALL REQUIRED: 

No 

Per California Education Code 42127, on or before July 1 of each year, the governing Board of each 
school district shall hold a public hearing on the budget to be adopted for the subsequent fiscal year. At 
this hearing, the Board will take testimony from the public. 

This hearing has been advertised in at least one local newspaper as required by law and notice was 
posted at least 72 hours in advance. The proposed budget was made available for public inspection at 
the District office and online at least 72 hours in advance. 

RECOMMENDATION: 

Administration recommends the Board hold a public hearing regarding the proposed 2019-20 Annual 
Budget. 
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WESTERN PIACER 
UNIFIED SCHOOL DISTRICT 

NOTICE OF PUBLIC HEARING 

2019-20 Proposed Budget 

Lincoln High School 
Performing Arts Theater 
790 J Street, Lincoln CA 

June 4, 2019 
7:00 P.M. 

Notice is hereby given that the Board of Trustees of the Western Placer 
Unified School District shall hold a Public Hearing at which the governing 
Board shall take testimony from the public, discuss and approve or 
disapprove the 2018-20 Proposed Budget. 

The proposed budget will be available for public inspection 3 days prior to 
the date set for the hearing. The proposed Budget will be available for 
public inspection at Western Placer Unified School District, 600 Sixth 
Street, Suite 400, Lincoln, California, during regular business working 
hours. 

Posted: May 30, 2018 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledqe, and attitudes for Success in an Ever Chanoine World. 
DISTRICT GLOBAL GOALS 

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their 
highest potential, with a special emphasis on students 

2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and 

attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in 

the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnina. 

SUBJECT: 

2019-20 Budget Assumptions and Proposed 
Budget for General Fund and Other Funds 

REQUESTED BY: 

Audrey Kilpatrick{L-
Assistant Superintendent - Business & Operations 

DEPARTMENT: 

Business Services 

MEETING DATE: 

June 4, 2019 

BACKGROUND: 

AGENDA ITEM AREA: 

Information 

ENCLOSURES: 

Yes 

FINANCIAL INPUT/SOURCE: 

General Fund / Other Funds 

ROLL CALL REQUIRED: 

No 

District staff has prepared the 2019-20 Proposed Budget documents for Board adoption at the June 18, 
2019, Board of Trustees meeting. The most recent State's May Revision Budget proposals are 
reflected in our 2019-20 budget assumptions. Enclosed are the 2019-20 Budget Assumptions and 
Proposed Budget for the General Fund and Other Funds for Board review and input. 

RECOMMENDATION: 

Board of Trustees review the 2019-20 Budget Assumptions and Proposed Budget for the General Fund 
and Other Funds and provide input. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING 

Per California Education Code 42127, on or before July 1 of each year, the governing Board of each 
school district shall adopt the budget for the subsequent fiscal year. The 2019-20 budget will be 
presented to the Board of Trustees for approval on June 18, 2019. 

The budget assumptions presented below are used to prepare the 2019-20 Budget and multi-year 
projections for 2020-21 and 2021-22 fiscal years. They also include assumptions provided by PCOE 
Common Message, School Services of California's Financial Projection Dartboard, the State Dept. of 
Finance (DOF), FCMA T's LCFF Calculator, federal funding projections and district trends and data. 
Property taxes, state allocations, LCFF Funding estimates, new legislature, federal funding and budget 
projections, and ballot measures can all have a significant impact on revenue assumptions. The 2019-
20 Proposed Budget also reflects the most recent Governor's 2019-20 May Revise proposals. 

GENERAL FUND BUDGET ASSUMPTIONS: 

The following budget revenue and expenditure assumptions will be used for the 2019-20 Proposed 
Budget: 

18/19 Est. Actuals 19/20 Proposed 
Budget Budget 

REVENUES 
Enrollment 7,088 7,159 Based on 18/19 Actual CALPADS 

Enrollment and Projections 

ADA Yield 95.6% 95.8% Based on Historical Rates 
ADA 6,799 6,878 Enrollment X ADA Yield 
% Increase (Decrease) Enrollment 1.8% 1.0% 18/19 Actual, 19/20 Historical Rates 
# Increase (Decrease) Enrollment 128 71 
Funded ADA 6,799 6,878 
Statutory COLA% 2.71% 3.26% Per PCOE Common fv'lessage 
LCFFCOLA% 3.70% 3.26% Per SSC Dartboard 
LCFF Entitlement Factors: 
Base Grant - Grades K-3 $7,459 $7,702 Per LCFF Calculator 
Base Grant - Grades 4-6 $7,571 $7,818 Per LCFF Calculator 
Base Grant - Grades 7-8 $7,796 $8,060 Per LCFF Calculator 
Base Grant - Grades 9-12 $9,034 $9,329 Per LCFF Calculator 
Grade Span Funding (K-3 CSR & 9-12) $776 $801 Per LCFF Calculator 
Supplemental Grants (% Adj. Base) 20% 20% Per LCFF Calculator 
Concentration Grants 50% 50% Per LCFF Calculator 
Concentration Grant Threshold 55% 55% Per LCFF Calculator 
LCFF Gap Closed Percentage 100.00% 100.00% Per LCFF Calculator 
LCFF Entitlement per ADA (Inc Supp$) 8,915 9,143 Per LCFF Calculator 
LCFF Funding - Base $ 57,940,521 $ 60,457,771 Per LCFF Calculator 
Property Tax change 3.80% 300% County Taxes Report/3-Yr Ave. 
Est. Property Taxes $ 50,528,936 $ 52,044,804 Actuals/3-Yr Average 
LCFF Supplemental Funds $ 3,790,667 $ 3,966,354 Per LCFF Calculator 
Federal Revenue 0% 0% Per PCOE Common fv'lessage 
Categorical COLA 2.71% 3.26% Per PCOE Common fv'lessage 
Transfers In - -
Lottery Unrestricted/ADA $151.00 $151.00 Per SSC Dartboard 
Lottery Restricted/ADA $53.00 $53.00 Per SSC Dartboard 
Mandate Block Grant (grades K-8) $31.16 $32.24 Per SSC Dartboard 
Mandate Block Grant lnrades 9-12) $59.83 $61.90 Per SSC Dartboard 

2 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING 

18/19 Est. Actuals 19/20 Proposed 
Budget Budget 

EXPENDITURES 
Certificated New Positions - FTE 3.1 3.0 

Based on Enrollment Projections 
Estimated Retirements - FTE 8.0 00 Based on Notifications 
Reductions in Staffing - FTE 0.0 0.0 
Staffing Ratios: 
TK/Kindergarten 25:1 25:1 Per Contract - District-wide 
1-3 25:1 25:1 Per Contract - District-wide 
4-5 31 :1 31 :1 Per Contract 
6-8 32:1 32:1 Per Contract 
9-12 36:1 36:1 Per Contract 

Certificated Step/Column 1.70% 1.70% 
Avg. teacher compensation $ 106,752 $ 107,840 

Classified New Positions - FTE 2.4 0.0 

Estimated Retirements - FTE 0.0 0.0 
Reductions in Staffing - FTE 0.0 0.0 

Classified Step/Column 1.40% 1.40% 
Health Benefits 0.0% 0.0% Contribution Capped 
CalPERS Employer Rate 18.062% 20.733% Per SSC Dartboard - May Revise 

CalSTRS Employer Rate 16.28% 16.70% Per SSC Dartboard - May Revise 
Budget Reductions - -
Transfers Out $ 80,274 $ 350,755 Adult Ed, Cafeteria, Fund 17 Wetlands 
Designated for Economic Uncertainty 3% 3% 
Site Allocations: 

Elementary $ 47.00 $ 47.00 
Middle School $ 58.50 $ 58.50 
High School $ 83.75 $ 83.75 
Lotterv ""r teacher $ 500.00 $ 500.00 Per Contract 

The 2019-20 Proposed Budget also includes the LCFF Supplemental Funds budget that has been 
reviewed by the District LCAP Committee. Negotiations for salary and benefits are completed for the 
2018-19 and 2019-20 school years with all bargaining units, management, contract and confidential 
employees and are included in the 2018-19 Estimated Actuals Budget and 2019-20 Proposed Budget. 

3 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING 

GOVERNOR'S MAY BUDGET REVISION 

Local Control Funding Formula 

With the release of the Governor's 2019-20 May Revision, the Department of Finance has revised 
estimates of the statutory cost-of-living adjustments (COLAs) for 2019-20 and future years. The table 
below illustrates the current 2018-19 budget year, proposed 2019-20 budget year and next three 
yesars: 

' 2018-19 I _ _20_19-20 I 20~0-21 _ 1 ~0_2_1:2~ _J_ _ 202~:23 _ 

'(COLA) ! 3.70%* ___ 3.26%, ____ 3.00% 2.80%1 3.16%1 

Cost-of-Living Adjustment I ~ : ' 

DOF Gap Funding % ' 100.00% -i -: -' 
rIncludes statutory COLA of 2. 71 % plus an additional 0.99% augmentation · · · 

Other State Programs 

The Governor's May Revision proposal includes a cost-of-living adjustment (COLA) of 3.26% for the 
2019-20 fiscal year, a slight decrease from the 3.46% estimated in January. Programs outside the 
LCFF, including Special Education and Child Nutrition, will also receive the statutory COLA of 3.26%. 

CalSTRS and CalPERS Employer Contributions 

The Governor's May Revision proposed an additional investment to further reduce the CalSTRS 
employer contribution rate from the statutory rate of 18.13% to 16. 7% in 2019-20. The proposal retains 
the decrease in the employer rate that was included in the January proposal of 19.1 % to 18.1 % in 
2020-21. 

STRS Rates - Governor's May Revision Proposal 
•0~'< "" •-•· -,», •-• >' ,, ,,.,. ·,,,,, •••"~"'"'•'··~-,-,e,,,~"'"•"'•-~'""-~-'·,~-- v • •~--w""~""" ✓-•--' • ••• «••••· ••••• •• • <• « < •••• •• 

Fiscal Year 2018-19 2019-20 2020-21 2021-22 2022-23 

STRS Employer Rate 16.28% 16.70% 18.10% 17.80% 17.80% 

Adopted/projected CalPERS rates are as follows: 

PERS 
Adopted Actual PERS 

Fiscal Year 2018-19 · 2019-20 2020-21 2021-22 2020-21 

Employer Rate 18.062% 20.733% 23.6% 24.9% 24.9% 

4 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING 

Fund Balance Reserves 

Education Code Section 42127(a)(2)(B) requires a statement of the reasons that substantiates the need for 
assigned and unassigned ending fund balances in excess of the minimum Reserve Standard for Economic 
Uncertainties for each fiscal year identified in the budget. Below are the details of those unassigned funds 
that are reserved for specific district needs for 2018-19 Estimated Actuals Budget and 2019-20 Proposed 
Budget on the next page: 

Fund Balance Reserves: 

2018-19 Estimated 2019-20 Proposed 
Actuals Budget 

Components of Ending Fund Balance 
a) Nonspendable 

Revolving Cash 5,000 5,000 
Prepaid Expenditures 16,183 16,213 

b) Restricted - Federal/State/Local Programs 332,084 392,378 

c) Committed 
Stabilization Arrangements . . 

Other Commitments - -

d) Assigned 
Other Assignments - . 

e) Unassigned/unappropriated 
Reserve for Economic Uncertainty- 3% 2,360,459 2,306,859 
Reserve for Charter Technical Assistance 257,815 236,083 
Reserve -New Elementary School Startup Costs 

20/21 580,000 580,000 
Reserve -New High School Startup Costs 21/22 1,100,000 1,100,000 
Reserve -Science Adoption -19/20 400,000 400,000 
Unassigned/Unappropriated 1,629,104 1,316,308 

2019-20 Proposed Budget for the General Fund and Other Funds 

The 2019-20 Proposed Budget for the General Fund and Other Funds are presented on the following 
pages and display the 2018-19 Estimated Actuals Budget as well as the 2019-20 Proposed Budget. 

5 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget {Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY General Fund Unrestricted and Restricted (01) 

2018-19 Estimated Actuals 2019-20 Proposed Bud~et 

A REVENUES Object Unrestricted Restricted Total Unrestricted Restricted Total % Diff 
1 LCFF Sources 8010-8099 60,735,304 995,884 61,731,188 63,428,241 995,884 64,424,125 4.4% 
2 Federal Revenue 8100-8299 16,724 2,763,283 2,780,007 16,724 2,309,840 2,326,564 -16.3% 

3 Other State Revenue 8300-8599 2,508,311 5,036,034 7,544,345 1,296,206 4,419,339 5,715,545 -24.2% 
4 Other Local Revenue 8600-8799 2,067,213 2,891,079 4,958,292 1,527,000 2,574,267 4,101,267 -17.3% 
5 TOTAL REVENUES 65,327,S52 11,686,280 77,013,832 66,268,171 10,299,330 76,567,501 -0.6% 

B EXPENDITURES 
1 Certificated salaries 1000-1999 27,371,369 5,077,857 32,449,226 28,368,912 5,139,383 33,508,295 3.3% 
2 Classified salaries 2000-2999 6,026,370 3,542,777 9,569,147 6,116,145 3,624,808 9,740,953 1.8% 

3 Employee Benefits 3000-3999 12,415,411 6,300,350 18,715,761 13,024,057 6,798,939 19,822,996 5.9% 
4 Books & Supplies 4000-4999 4,230,647 2,377,449 6,608,096 2,503,756 1,271,460 3,775,216 -42.9% 

Services & Other 
5 Operating Expenditures 5000-5999 5,381,090 3,403,776 8,784,866 5,089,997 2,326,838 7,416,835 -15.6% 
6 Capital Outlay 6000-6999 23,969 314,285 338,254 15,000 22,547 37,547 -88.9% 

7100-7299 
7 Other Outgo 7400-7499 225,07S 1,915,129 2,140,204 220,07S 2,026,415 2,246,490 5.0% 
8 Indirect Costs 7300-7399 (940,965) 937,096 {3,869) (862,338) 858,556 {3,782) -2.2% 

9 TOTAL EXPENDITURES 54,732,966 23,868,719 78,601,68S 54,475,604 22,068,946 76,544,550 ·2.6% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES 10,594,586 (12,182,439) {1,587,853) 11,792,567 {11,769,616) 22,951 -101.4% 

0 1 lnterfund Transfers 
a) Transfers !n 8900-8929 0.0% 
b} Transfers out 7600-7629 80,274 80,274 350,755 350,755 336.9% 

2 Other Sources/Uses 
a) Sources 8930-8979 - 0.0% 
b) Uses 7630-7699 - 0.0% 

3 Contributions 8980-8999 {11,267,603) 11,267,603 - {11,829,910) 11,829,910 - 0.0% 

TOTAL OTHER FINANCING 

4 SOURCES/USES (11,347,877) 11,267,603 (80,274) (12,180,665) 11,829,910 {350,755) 336.9% 

E NET INCREASE (DECREASE) IN FUND BALANCE (753,291) (914,836) (1,668,127) (388,098) 60,294 (327,804) -80.3% 

F FUND BALANCE, RESERVES 
1 Beginning Fund Balance 

a) As of July 1- Unaudited 9791 7,094,185 1,254,587 8,348,772 6,340,894 339,751 6,680,645 -20.0% 
b} Audit Adjustments 9793 0.0% 
c) As of July 1 - Audited 7,094,185 1,254,587 8,348,772 6,340,894 339,751 6,680,645 -20.0% 

d} Other Restatements 9795 0.0% 

e) Adjusted Beginning Balance 7,094,185 1,254,587 8,348,772 6,340,894 339,751 6,680,645 -20.0% 

2 Ending Balance, June 30 6,340,894 339,751 6,680,645 5,952,796 400,045 6,352,841 -4.9% 

Components 
a) Nonspendable 

Revolving Cash 9711 5,000 ,, •• 5,000 5,000 5,000 0.0% 

Stores 9712 - 0.0% 
Prepaid Expenditures 9713 8,516 7,667 16,183 8,516 7,667 16,183 0.0% 

All Others 9719 0.0% 

b) Restricted - Federal/State/Local Programs 9740 I · .... 332,084 332,084 392,378 392,378 18.2% . .... 
c} Committed ··. . 

Stabilization Arrangements 9750 I ii - 0.0% 
Other Commitments 9760 - ' 

... .... - 0.0% ··. 

d) Assigned 

1·.··.••c·· .. 
\ 

Other Assignments 9780 -
I• i 

.· 0.0% 

e) Unassigned/unappropriated >, 
Reserve for Economic Uncertainty - 3% 9789 2,360,459 I• ·.· .. 2,360,459 2,306,859 •· . 2,306,859 -2.3% " .. Reserve for Charter Technical Assistance 9789 257,815 I·••··. .i>> 257,815 236,083 .· . •· 236,083 -8.4% 

Reserve -New Elementary School Startup Costs .. 
20/21 9789 580,000 I ••• 580,000 580,000 580,000 0.0% 

Reserve -New High School Startup Costs 21/22 9789 1,100,000 • 1,100,000 1,100,000 .···· . 1,100,000 0.0% 

Reserve ~Science Adoption -19/20 9789 400,000 
l·t•.•·•\··.••·\ 

400,000 400,000 

}i·.•········ 

400,000 0.0% 

Unassigned/Unaopropriated 9790 1,629,104 1,629,104 1,316,338 1,316,338 -19.2% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption)• Proposed Budget 

COUNTY: PLACER COUNTY General Fund Unrestricted and Restricted (01) 

2018-19 Estimated Actuals 2019-20 Prooosed Bud1tet 

(A) (B) (C) •(A)+ (B) (D) I (E) I (F). (D) + (E) % Diff 

Unrestricted Restricted Total Unrestricted Restricted Total C&F 

G ASSETS 

1 Cash 

a) in County Treasury 9110 7,800,000 1,400,000 9,200,000 

1) Fair value adjustment to 

Cash in County Treasury 9111 -
b) in Banks 9120 

c) in Revolving Fund 9130 5,000 5,000 

d) with Fiscal Agent 9135 

e) collections awaiting deposit 9140 -
2 Investments 9150 

3 Accounts Receivable 9200 727,378 1,200,000 1,927,378 

4 Due from Granter Government 9290 
5 Due from Other Funds 9310 

6 Stores 9320 -
7 Prepaid Expenditures 9330 8,516 8,516 

8 Other Current Assets 9340 - -
9 TOTAL ASSETS 8,540,894 2,600,000 11,140,894 

H UABILITIES 

1 Accounts Payable 9500 2,200,000 2,260,249 4,460,249 

2 Due to Granter Governments 9590 
3 Due to Other Funds 9610 -
4 Current loans 9640 -
5 Deferred Revenue 9650 -
6 TOTAL LIABILITIES 2,200,000 2,260,249 4,460,249 

I FUND EQU1TY 

Ending Fund Balance, June 30th 6,340,894 339,751 6,680,645 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget {Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY Adult Education Fund (11) 

2018-19 2018-19 Percent 
A REVENUES Object Estimated Actuals Prposed Budget Difference 

1 LCFF Sources 8010-8099 
~ ' ... . . 0.0% 

2 Federal Revenue 8100-8299 49,322 48,322 -2.0% 
3 Other State Revenue 8300-8599 0.0% 
4 Other Local Revenue 8600-8799 0.0% 
5 TOTAL REVENUES 49,322 48,322 -2.0% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 0.0% 
2 Classified salaries 2000-2999 42,515 42,121 -0.9% 
3 Employee Benefits 3000-3999 25,082 25,779 2.8% 
4 Books & Supplies 4000-4999 500 . -100.0% 

Services & Other 

5 Operating Expenditures 5000-5999 716 -100.0% 
6 Capital Outlay 6000-6999 0.0% 

7100-7299 

7 Other Outgo 7400-7499 0.0% 
8 Indirect Costs 7300-7399 3,869 3,782 -2.2% 
9 TOTAL EXPENDITURES 72,682 71,682 -1.4% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES (23,360) (23,360) 0.0% 

D 1 lnterfund Transfers 

a) Transfers In 8900-8929 23,360 23,360 0.0% 
b) Transfers out 7600-7629 . 0.0% 

2 Other Sources/Uses 0.0% 
a) Sources 8930-8979 0.0% 
b) Uses 7630-7699 . 0.0% 

3 Contributions 8980-8999 . · .. 
'' ,' '. . ... ·. ·.· . ··. 0.0% 

TOTAL OTHER FINANCING 

4 SOURCES/USES 23,360 23,360 0.0% 

E NET INCREASE (DECREASE) IN FUND BALANCE 0.0% 

f FUND BALANCE, RESERVES 

1 Beginning Fund Balance 

a) As of July 1- Unaudited 9791 22,908 22,908 0.0% 
bl Audit Adjustments 9793 0.0% 
c) As of July 1 - Audited 22,908 22,908 0.0% 
d) Other Restatements 9795 0.0% 
e) Adjusted Beginning Balance 22,908 22,908 0.0% 

2 Ending Balance, June 30 22,908 22,908 0.0% 

Components 

a) Nonspendable 

Revolving Cash 9711 . 0.0% 
Stores 9712 . 0.0% 
Prepaid Expenditures 9713 . 0.0% 
All Others 9719 . I. . 0.0% 

b) Restricted 9740 22,908 22,908 0.0% 

c) Committed 

Stabilization Arrangements 9750 - I - 0.0% 

Other Commitments 9760 . 0.0% 

d) Assigned 

Other Assignments 9780 0.0% 

District specific 111 9780 . 0.0% 
District specific #2 9780 0.0% 

e) Unassigned/unappropriated 
Reserve for · ..•. • I . 
Economic Uncertainty 9789 I -.- ', 0.0% 
Unassigned/Unappropriated 9790 0.0% 
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!DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption)• Proposed Budget 
COUNTY: PLACER COUNTY Adult Education Fund (11) 

2018-19 2019·20 Proposed 
I 

Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 
a) in County Treasury 9110 8,S86 

1) Fair value adjustment to 

Cash in County Treasury 9111 -
b) in Banks 9120 -
c) in Revolving Fund 9130 

d) with Fiscal Agent 9135 

e) collections awaiting deposit 9140 

2 Investments 91S0 

3 Accounts Receivable 9200 14,322 

4 Due from Granter Government 9290 

5 Due from Other Funds 9310 

6 Stores 9320 -
7 Prepaid Expenditures 9330 

8 Other Current Assets 9340 

9 TOTAL ASSETS 22,908 

H LIABILITIES 

1 Accounts Payable 9500 -
2 Due to Granter Governments 9590 -
3 Due to Other Funds 9610 -
4 Current Loans 9640 -
5 Deferred Revenue 9650 -
6 TOTAL LIABILITIES -

I FUN0 EQUITY 

Ending Fund Balance, June 30th 22,908 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL O/STRICT July 1 Budget {Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY Child Development Fund (12) 

2018-19 2019-20 Proposed Percent 
A REVENUES Object Estimated Actuals Budget Difference 

1 LCFF Sources 8010-8099 r c: 

--
'" - "_- -_' ' . 0.0% I 

2 Federal Revenue 8100-8299 0.0% 
3 Other State Revenue 8300-8599 . 0.0% 
4 Other Local Revenue 8600-8799 - 0.0% 
5 TOTAL REVENUES - 0.0% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 . 0.0% 
2 Classified salaries 2000-2999 . 0.0% 
3 Employee Benefits 3000-3999 - 0.0% 
4 Books & Supplies 4000-4999 . 0.0% 

Services & Other 

5 Operating Expenditures 5000-5999 - 0.0% 
6 Capital Outlay 6000-6999 0.0% 

7100-7299 
7 Other Outgo 7400-7499 . - 0.0% 
8 Indirect Costs 7300-7399 - 0.0% 
9 TOTAL EXPENDITURES - 0.0% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES - - 0.0% 

D 1 lnterfund Transfers 

a) Transfers In 8900-8929 - 0.0% 
b} Transfers out 7600-7629 - 0.0% 

2 Other Sources/Uses 0.0% 
a) Sources 8930-8979 - - 0.0% 
b) Uses 7630-7699 - . 0.0% 

3 Contributions 8980-8999 I .. ·· > ',',,. . ',•,, < ' ,,, ',',' ,,:,, ' 0.0% 
TOTAL OTHER FINANCING 

4 SOURCES/USES - - 0.0% 

E NET INCREASE (DECREASE) IN FUND BALANCE - . 0.0% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 

a) As of July 1 - Unaudited 9791 9,917 9,917 0.0% 
b) Audit Adjustments 9793 - 0.0% 
c) As of July 1 - Audited 9,917 9,917 0.0% 
d) Other Restatements 9795 . 0.0% 
e) Adjusted Beginning Balance 9,917 9,917 0.0% 

2 Ending Balance, June 30 9,917 9,917 0.0% 

Components 

a) Nonspendable 

Revolving Cash 9711 - 0.0% 
Stores 9712 - . 0.0% 
Prepaid Expenditures 9713 . 0.0% 
All Others 9719 . I . 0.0% 

b) Restricted 9740 9,917 9,917 0.0% 

c) Committed 

Stabilization Arrangements 9750 s I . 0.0% 
Other Commitments 9760 - 0.0% 

d) Assigned 

Other Assignments 9780 - . 0.0% 
District specific #1 9780 . 0.0% 
District specific #2 9780 - 0.0% 

e) Unassigned/unappropriated 

Reserve for I I ' 

. I 
Economic Uncertainty 9789 ,'',, . 

', 
. 0.0% 

Unassigned/Unappropriated 9790 - . 0.0% 
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f!l!.TRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 

COUNTY: PLACER COUNTY Child Development Fund {12) 

2018-19 2019-20 Proposed I Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 

a) in County Treasury 9110 9,917 

1) Fair value adjustment to 

Cash in County Treasury 9111 

b) in Banks 9120 . 
c) in Revolving Fund 9130 

d) with Fiscal Agent 9135 . 

e) collections awaiting deposit 9140 

2 Investments 9150 . 
3 Accounts Receivable 9200 

4 Due from Granter Government 9290 . 
5 Due from Other Funds 9310 . 

6 Stores 9320 . 
7 Prepaid Expenditures 9330 . 

8 Other Current Assets 9340 . 

9 TOTAL ASSETS 9,917 

H LIABILITIES 

1 Accounts Payable 9500 

2 Due to Granter Governments 9590 . 

3 Due to Other Funds 9610 . 

4 Current Loans 9640 

5 Deferred Revenue 9650 

6 TOTAL LIABILITIES . 

I FUND EQUITY 

Ending Fund Balance, June 30th 9,917 
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DISTRICT: WESTERN PLACER UNIFIED SCHDDL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY Cafeteria Special Revenue Fund (13} 

2018-19 2019-20 Proposed Percent 
A REVENUES Object Estimated Actuals Budget Difference 

1 LCFF Sources 8010-8099 0.0% 
2 Federal Revenue 8100-8299 1,061,300 1,010,000 -4.8% 

3 Other State Revenue 8300-8599 72,000 72,000 0.0% 
4 Other Local Revenue 8600-8799 715,000 715,000 0.0% 
s TOTAL REVENUES 1,848,300 1,797,000 -2.8% 

8 EXPENDITURES 

1 Certificated salaries 1000-1999 - - 0.0% 
2 Classified salaries 2000-2999 796,314 834,344 4.8% 
3 Employee Benefits 3000-3999 388,391 404,843 4.2% 
4 Books & Supplies 4000-4999 639,285 636,051 -0.5% 

Services & Other 
5 Operating Expenditures 5000-5999 37,157 37,157 0.0% 
6 Capital Outlay 6000-6999 51,300 -100.0% 

7100-7299 

7 Other Outgo 7400-7499 0.0% 
8 Indirect Costs 7300-7399 - - 0.0% 
9 TOTAL EXPENDITURES 1,912,447 1,912,395 0.0% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES (64,147) (115,395) 79.9% 

D 1 lnterfund Transfers 
a) Transfers In 8900-8929 56,914 115,395 102.8% 
b) Transfers out 7600-7629 - - 0.0% 

2 Other Sources/Uses 0.0% 
a) Sources 8930-8979 - - 0.0% 
b) Uses 7630-7699 - - 0.0% 

3 Contributions 8980-8999 
.. _. 

> . -·. ' .. ·.·-. ·-•- ·- . 0.0% 
TOTAL OTHER FINANCING 

4 SOURCES/USES 56,914 115,395 102.8% 

E NET INCREASE (DECREASE) IN FUND BALANCE (7,233) - -100.0% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 
a) As of July 1 - Unaudited 9791 21,345 14,112 -33.9% 
b) Audit Adjustments 9793 - - 0.0% 
c) As of July 1 • Audited 21,345 14,112 ·33.9% 
d) Other Restatements 9795 - - 0.0% 
e) Adjusted Beginning Balance 21,345 14,112 ·33.9% 

2 Ending Balance, June 30 14,112 14,112 0.0% 

Components 

a) Nonspendable 
Revolving Cash 9711 . 0.0% 
Stores 9712 14,112 14,112 0.0% 
Prepaid Expenditures 9713 - . 0.0% 
Al! Others 9719 - 0.0% 

b) Restricted 9740 0.0% 

c) Committed 
Stabilization Arrangements 9750 ' I 

0.0% . . 
Other Commitments 9760 - - 0.0% 

d) Assigned 
Other Assignments 9780 - - 0.0% 

e) Unassigned/unappropriated 

Ii Reserve for 
-• I Economic Uncertainty 9789 - 0.0% 

Unassigned/Unappropriated 9790 0 0 0.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY Cafeteria Special Revenue Fund (13) 

2018-19 2019-20 Proposed 

I 
Percent 

Estimated Actuals Budget Difference 
G ASSETS 

1 Cash 

a) in County Treasury 9110 (259,139) 
1) Fair value adjustment to 

Cash in County Treasury 9111 
b) in Banks 9120 
c) in Revolving Fund 9130 
d) with Fiscal Agent 9135 
e) collections awaiting deposit 9140 

2 Investments 9150 
3 Accounts Receivable 9200 2S9,139 
4 Due from Grantor Government 9290 
5 Due from Other Funds 9310 
6 Stores 9320 14,112 
7 Prepaid Expenditures 9330 
8 Other Current Assets 9340 
9 TOTALASSETS 14,112 

H LIABILITIES 

1 Accounts Payable 9500 
2 Due to Grantor Governments 9590 
3 Due to Other Funds 9610 . 

4 Current Loans 9640 
5 Deferred Revenue 9650 . 
6 TOTAL LIABILITIES 

I FUND EQUITY 

Ending Fund Balance, June 30th 14,112 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption} 
COUNTY: PLACER COUNTY Special Reserve Fund for Other Than Capital Outlay Projects (17) 

2018-19 2019-20 Proposed Percent 
A REVENUES Object Estimated Actuals Budget Difference 

1 LCFF Sources 8010-8099 0.0% 
2 Federal Revenue 8100-8299 0.0% 

3 Other State Revenue 8300-8599 0.0% 

4 Other Local Revenue 8600-8799 5,000 8,500 70.0% 

5 TOTAL REVENUES 5,000 8,500 70.0% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 0.0% 

2 Classified salaries 2000-2999 0.0% 

3 Employee Benefits 3000-3999 0.0% 

4 Books & Supplies 4000-4999 0.0% 
Services & other 

S Operating Expenditures 5000-5999 0.0% 

6 Capital Outlay 6000-6999 0.0% 
7100-7299 

7 Other Outgo 7400-7499 0.0% 
8 Indirect Costs 7300-7399 0.0% 

9 TOTAL EXPENDITURES 0.0% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES 5,000 8,500 70.0% 

0 1 lnterfund Transfers 

a) Transfers In 8900-8929 212,000 0.0% 
b) Transfers out 7600-7629 0.0% 

2 Other Sources/Uses 0.0% 

a) Sources 8930-8979 0.0% 
b) Uses 7630-7699 0.0% 

3 Contributions 8980-8999 0.0% 
TOTAL OTHER FINANCING 

4 SOURCES/USES 212,000 0.0% 

E NET INCREASE (DECREASE) lN FUND BALANCE 5,000 220,500 4310.0% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 

a) As of July 1 - Unaudited 9791 514,230 519,230 1.0% 

b) Audit Adjustments 9793 0.0% 
c) As of July 1 - Audited 514,230 519,230 1.0% 
d) Other Restatements 9795 0.0% 

e) Adjusted Beginning Balance 514,230 519,230 1.0% 

2 Ending Balance, June 30 519,230 739,730 42.5% 

Components 

a) Nonspendable 

Revolving Cash 9711 0.0% 

Stores 9712 0.0% 
Prepaid Expenditures 9713 0.0% 

A!I Others 9719 0.0% 

b) Restricted 9740 0.0% 

c) Committed 

Stabilization Arrangements 9750 0.0% 
Other Commitments 9760 0.0% 

d) Assigned 

Other Assignments 9780 0.0% 

Wetlands Mitigation 9780 519,230 739,730 42.5% 

9780 0.0% 

e} Unassigned/unappropriated 

Reserve for 

Economic Uncertainty 9789 0.0% 

Unassigned/Unappropriated 9790 0.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT 

COUNTY: PLACER COUNTY 

2018-19 2019-20 Proposed Percent 

Estimated Actuals Budget Difference 
G ASSETS 

1 Cash 

a) in County Treasury 9110 519,230 
1) Fair value adjustment to 

Cash in County Treasury 9111 -
b) in Banks 9120 -
c) in Revolving Fund 9130 -
d) with Fiscal Agent 9135 -
e) collections awaiting deposit 9140 -

2 Investments 9150 -
3 Accounts Receivable 9200 -
4 Due from Grantor Government 9290 -
5 Due from Other Funds 9310 -
6 Stores 9320 -
7 Prepaid Expenditures 9330 -
8 Other Current Assets 9340 -
9 TOTAL ASSETS 519,230 

H LIABILITIES 

1 Accounts Payable 9500 -
2 Due to Granter Governments 9590 -
3 Due to Other Funds 9610 -
4 Current Loans 9640 -
5 Deferred Revenue 9650 -
6 TOTAL LIABILITIES -

I FUND EQUITY 

Ending Fund Balance, June 30th 519,230 
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DISTRICT, WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 
COUNTY, PLACER COUNTY Building Fund (21) 

2018-19 2019-20 Proposed Percent 

A REVENUES Object Estimated Actuals Budget Difference 
1 LCFF Sources 8010-8099 ...... · ' .. . .. . .· . 0.0% . 
2 Federal Revenue 8100-8299 . . 0.0% 
3 Other State Revenue 8300-8599 . . 0.0% 
4 Other local Revenue 8600-8799 1,205,043 600,000 ·50.2% 

5 TOTAL REVENUES 1,205,043 600,000 -50.2% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 .•·· ·., .. '. I .. .. · ... , ", - ' 0.0% . 
2 Classified salaries 2000-2999 246,708 277,452 12.5% 

3 Employee Benefits 3000-3999 106,628 123,628 15.9% 

4 Books & Supplies 4000-4999 420,593 150,000 -64.3% 
Services & Other 

5 Operating Expenditures 5000-5999 793,723 434,800 -45.2% 

6 Capital Outlay 6000-6999 29,480,577 65,790,104 123.2% 
7100-7299 

7 Other Outgo 7400-7499 0.0% 

8 Indirect Costs 7300-7399 ',' ,,',', >----,,- ,,: ,'_;,C";, I . ··. . ·.·· .. · .. · . . 0.0% 
9 TOTAL EXPENDITURES 31,048,229 66,775,984 115.1% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES (29,843,186) (66,175,984) 121.7% 

D 1 !nterfund Transfers 
a) Transfers In 890D-8929 . 0.0% 

b) Transfers out 7600-7629 . 0.0% 
2 Other Sources/Uses 0.0% 

a) Sources 8930-8979 44,765,000 . ·100.0% 
b) Uses 7630-7699 . . 0.0% 

3 Contributions 8980-8999 :" •.•· < :,·--., "<·.--:--,;. ··• .•·· · ... ·. ,..,, .... 0.0% 
TOTAL OTHER FINANCING 

4 SOURCES/USES 44,765,000 ·100.0% 

E NET INCREASE (DECREASE) IN FUND BALANCE 14,921,814 (66,175,984) ·543.5% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 
a} As of July 1 • Unaudited 9791 51,254,170 66,175,984 29.1% 
b) Audit Adjustments 9793 0.0% 
c) As of July 1 · Audited 51,254,170 66,175,984 29,1% 
d) Other Restatements 9795 . 0.0% 

e) Adjusted Beginning Balance 51,254,170 66,175,984 29.1% 

2 Ending Balance, June 30 66,175,984 ·100.0% 

Components 
a) Nonspendable 

Revolving Cash 9711 . . 0.0% 

Stores 9712 . . 0.0% 
Prepaid Expenditures 9713 . . 0.0% 
All Others 9719 . 0.0% 

b) Restricted 9740 0.0% 

c) Committed 
Stabilization Arrangements 9750 ·•· . · .. . 0.0% 
Other Commitments 9760 . 0.0% 

d) Assigned 
Other Assignments 9780 . . 0.0% 

9780 . . 0.0% 
9780 . . 0.0% 

e} Unassigned/unappropriated 
Reserve for 
Economic Uncertainty 9789 

. . I 
. 0.0% 

Unassigned/Unappropriated 9790 66,175,984 . ·100.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption)• Proposed Budget 
COUNTY: PLACER COUNTY Building Fund (21} 

2018-19 2019·20 Proposed I Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 

a) in County Treasury 9110 66,175,984 
1) Fair value adjustment to 
Cash in County Treasury 9111 

b) in Banks 9120 
c) in Revolving Fund 9130 
d) with Fiscal Agent 9135 
e) collections awaiting deposit 9140 

2 Investments 9150 
3 Accounts Receivable 9200 
4 Due from Granter Government 9290 -
5 Due from Other Funds 9310 -
6 Stores 9320 -
7 Prepaid Expenditures 9330 -
8 Other Current Assets 9340 -
9 TOTAL ASSETS 66,175,984 

H LIABILITIES 

1 Accounts Payable 9500 -
2 Due to Granter Governments 9590 -
3 Due to Other Funds 9610 -
4 Current Loans 9640 -
5 Deferred Revenue 9650 -
6 TOTAL LIABILITIES -

I FUND EQUITY 

Ending Fund Balance, June 30th 66,175,984 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget {Single Adoption} - Proposed Budget 
COUNTY: PLACER COUNTY Developer Fees Fund (25) 

2018-19 2019-20 Proposed Percent 

A REVENUES Object Estimated Actuals Budget Difference 

1 LCFF Sources 8010-8099 : ... ··•·····•··• .. . . <• ··. •', - .. 0.0% 

2 Federal Revenue 8100-8299 I - I• - . · 0.0% 

3 Other State Revenue 8300-8599 - - 0.0% 

4 Other local Revenue 8600-8799 539,050 509,000 -5.6% 

5 TOTAL REVENUES 539,050 509,000 -5.6% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 - - 0.0% 

2 Classified salaries 2000-2999 94,200 87,984 -6.6% 

3 Employee Benefits 3000-3999 37,378 37,103 -0.7% 

4 Books & Supplies 4000-4999 45,185 1,000 -97.8% 
Services & Other 

5 Operating Expenditures 5000-5999 208,809 82,913 -60.3% 

6 Capita! Outlay 6000-6999 319,501 - -100.0% 

7100-7299 

7 Other Outgo 7400-7499 - - 0.0% 
8 Indirect Costs 7300-7399 I<• > ',• .. , 

a •·• ... __ -<:. .•·.•· ... · a 0.0% 
9 TOTAL EXPENDITURES 705,073 209,000 -70.4% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES (166,023) 300,000 -280.7% 

D 1 lnterfund Transfers 

a) Transfers ln 8900-8929 - - 0.0% 
b) Transfers out 7600-7629 300,000 300,000 0.0% 

2 Other Sources/Uses 0.0% 

a) Sources 8930-8979 - - 0.0% 

b) Uses 7630-7699 - - 0.0% 

3 Contributions 8980-8999 __ .·_-,- __ -----'-· ., _, ____ ; ' . < ··. .,., ··· .. ' ·••, 
0.0% 

TOTAL OTHER FINANCING 

4 SOURCES/USES (300,000) (300,000) 0.0% 

E NET INCREASE (DECREASE) IN FUND BALANCE (466,023) - -100.0% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 
a) As of July 1 - Unaudited 9791 607,630 141,607 -76.7% 
b) Audit Adjustments 9793 - - 0.0% 
c) As of July 1 - Audited 607,630 141,607 -76.7% 
d) Other Restatements 9795 - - 0.0% 

e) Adjusted Beginning Balance 607,630 141,607 -76.7% 

2 Ending Balance, June 30 141,607 141,607 0.0% 

Components 

a) Nonspendable 
Revolving Cash 9711 - - 0.0% 

Stores 9712 - - 0.0% 
Prepaid Expenditures 9713 - - 0.0% 

All Others 9719 - - 0.0% 

b) Restricted 9740 141,607 141,607 0.0% 

c) Committed 

Stabilization Arrangements 9750 ' · ... · ,":'' ',,, 0.0% 

Other Commitments 9760 - - 0.0% 

d) Assigned 
Other Assignments 9780 - - 0.0% 

e) Unassigned/unappropriated 
Reserve for 

', 

·•·· ··•. Economic Uncertainty 9789 . - . - 0.0% 
Unassigned/Unappropriated 9790 - - 0.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHDDL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY Developer Fees Fund (25) 

2018-19 2019-20 Proposed I Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 

a) in County Treasury 9110 141,607 

1) Fair value adjustment to 

Cash in County Treasury 9111 -
b) in Banks 9120 -
c) in Revolving Fund 9130 -
d) with Fiscal Agent 9135 -

e) collections awaiting deposit 9140 -
2 Investments 9150 -
3 Accounts Receivable 9200 -
4 Due from Granter Government 9290 -
5 Due from Other Funds 9310 -
6 Stores 9320 -
7 Prepaid Expenditures 9330 -
8 Other Current Assets 9340 -
9 TOTAL ASSETS 141,607 

H LIABILITIES 

1 Accounts Payable 9500 -
2 Due to Granter Governments 9590 -
3 Due to Other Funds 9610 -
4 Current Loans 9640 -
5 Deferred Revenue 9650 -
6 TOTAL LIABILITIES -

I FUND EQUITY 

Ending Fund Balance, June 30th 141,607 
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DISTRICT: WESTERN PLACER UNIFIED SCHDDL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 

COUNTY: PLACER COUNTY County Facilities Fund (35) 

2018-19 2019-20 Proposed Percent 
A REVENUES Object Estimated Actuals Budget Difference 

1 LCFF Sources 8010-8099 ... ··••· . . ·.·. ' . . 0.0% I 
2 Federal Revenue 8100-8299 . 0.0% 

3 Other State Revenue 8300-8599 . . 0.0% 
4 Other Local Revenue 8600-8799 6,000 6,000 0.0% 

5 TOTAL REVENUES 6,000 6,000 0.0% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 .•... > ., ' ,. .. ·.· .... -\ ,_ 0.0% 
2 Classified salaries 2000-2999 . . 0.0% 
3 Employee Benefits 3000-3999 0.0% 

4 Books & Supplies 4000-4999 . 0.0% 

Services & Other 
5 Operating Expenditures 5000-5999 59,222 . -100.0% 
6 Capital Outlay 6000-6999 364,686 . -100.0% 

7100-7299 

7 Other Outgo 7400-7499 . 0.0% 
8 Indirect Costs 7300-7399 .. ·.· ',, ._,,, , ' . . .. .. • . 0.0% 
9 TOTAL EXPENDITURES 423,908 . ·100.0% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES (417,908) 6,000 -101.4% 

D 1 lnterfund Transfers 

a) Transfers In 8900-8929 . . 0.0% 
b) Transfers out 7600-7629 . . 0.0% 

2 Other Sources/Uses 0.0% 
a) Sources 8930-8979 . . 0.0% 

bl Uses 7630-7699 . . 0.0% 

3 Contributions 8980-8999 •· '', '/::.,,_,'_,:; I·. . i. .. ·• ; 0.0% 

TOTAL OTHER FINANCING 

4 SOURCES/USES . . 0.0% 

E NET INCREASE (DECREASE) IN FUND BALANCE (417,908) 6,000 ·101.4% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 

a) As of July 1- Unaudited 9791 526,825 108,917 -79.3% 

b) Audit Adjustments 9793 . . 0.0% 

c) As of July 1 - Audited S26,82S 108,917 -79.3% 

d) Other Restatements 9795 . . 0.0% 

e) Adjusted Beginning Balance 526,825 108,917 -79.3% 

2 Ending Balance, June 30 108,917 114,917 5.5% 

Components 

a) Nonspendable 

Revolving Cash 9711 . . 0.0% 

Stores 9712 . I - 0.0% 
Prepaid Expenditures 9713 . . 0.0% 

All Others 9719 . 0.0% 

b) Restricted 9740 108,917 114,917 5.5% 

c) Committed 

Stabilization Arrangements 9750 ' . 
. 0.0% 

Other Commitments 9760 . . 0.0% 

d) Assigned 

Other Assignments 9780 . 0.0% 

e) Unassigned/unappropriated 

Reserve for .· I/ Economic Uncertainty 9789 ... . . 
0.0% 

Unassigned/Unappropriated 9790 . . 0.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 

COUNTY: PLACER COUNTY County Facilities Fund {35) 

2018-19 2019-20 Proposed I Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 
a) in County Treasury 9110 108,917 

1) Fair value adjustment to 

Cash in County Treasury 9111 -
b) in Banks 9120 -
c) in Revolving Fund 9130 -
d) with Fiscal Agent 9135 -
e) collections awaiting deposit 9140 -

2 Investments 9150 -
3 Accounts Receivable 9200 -
4 Due from Granter Government 9290 -
5 Due from Other Funds 9310 -
6 Stores 9320 -
7 Prepaid Expenditures 9330 

8 Other Current Assets 9340 -
9 TOTAL ASSETS 108,917 

H LIABILITIES 

1 Accounts Payable 9SOO 

2 Due to Granter Governments 9590 

3 Due to Other Funds 9610 -
4 Current Loans 9640 

5 Deferred Revenue 9650 

6 TOTAL LIABILITIES 

I FUNO EQUITY 

Ending Fund Balance, June 30th 108,917 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 
COUNTY: PLACER COUNTY Special Reserve Fund for Capital Outlay Projects (40} 

2018-19 2019-20 Proposed Percent 
A REVENUES Object Estimated Actuals Budget Difference 

1 LCFF Sources 8010-8099 
. . .. . . 

' 
,··,, ,'' >· 0.0% .. 

2 Federal Revenue 8100-8299 . . 0.0% 

3 Other State Revenue 8300-8599 . . 0.0% 
4 Other local Revenue 8600-8799 3,000 3,000 0.0% 

5 TOTAL REVENUES 3,000 3,000 0.0% 

B EXPENDITURES 

1 Certificated salaries 1000-1999 
. . ... ··•····· ... ·.· ·.• · . . 0.0% 

2 Classified salaries 2000-2999 . . 0.0% 

3 Employee Benefits 3000-3999 . . 0.0% 

4 Books & Supplies 4000-4999 2,171 . -100.0% 

Services & Other 

5 Operating Expenditures 5000-5999 454,946 . -100.0% 

6 Capital Outlay 6000-6999 . . 0.0% 

7100-7299 

7 Other Outgo 7400-7499 . . 0.0% 

8 Indirect Costs 7300-7399 •··· . • • . ·. 
',• :-· ' ·-- ,' ' . .· . 0.0% 

9 TOTAL EXPENDITURES 457,117 . -100.0% 

C EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 

FINANCING SOURCES AND USES (454,117) 3,000 -100.7% 

0 1 lnterfund Transfers 

a) Transfers in 8900-8929 . . 0.0% 

b) Transfers out 7600-7629 . . 0.0% 

2 Other Sources/Uses 0.0% 
a) Sources 8930-8979 . . 0.0% 

b) Uses 7630-7699 . . 0.0% 

3 Contributions 8980-8999 I .. . · ..•.. .•· .. ' · .... . .. 
·. •- 0.0% 

TOTAL OTHER FINANCING 

4 SOURCES/USES . . 0.0% 

E NET INCREASE (DECREASE) IN FUND BALANCE (454,117) 3,000 ·100.7% 

F FUND BALANCE, RESERVES 

1 Beginning Fund Balance 

a) As of July 1 - Unaudited 9791 549,039 94,922 -82.7% 

b) Audit Adjustments 9793 . . 0.0% 

c) As of July 1 - Audited 549,039 94,922 -82.7% 

d) Other Restatements 9795 . . 0.0% 

e) Adjusted Beginning Balance 549,039 94,922 -82.7% 

2 Ending Balance, June 30 94,922 97,922 3.2% 

Components 

a) Nonspendable 

Revolving Cash 9711 . . 0.0% 

Stores 9712 I 
. . · . 0.0% 

Prepaid Expenditures 9713 . . 0.0% 

All Others 9719 . . 0.0% 

b) Restricted 9740 94,922 97,922 3.2% 

c) Committed 

Stabilization Arrangements 9750 . .. •... 0.0% 

Other Commitments 9760 . 0.0% 

d) Assigned 

Other Assignments 9780 . 0.0% 

e) Unassigned/unappropriated 

Reserve for Ii > Economic Uncertainty 9789 ' . 0.0% 

Unassigned/Unappropriated 9790 . . 0.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget {Single Adoption) - Proposed Budget 

COUNTY: PLACER COUNTY Special Reserve Fund for Capital Outlay Projects {40) 

2018-19 2019-20 Proposed I Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 
a) in County Treasury 9110 94,922 

1) Fair value adjustment to 

Cash in County Treasury 9111 " 

b) in Banks 9120 " 

c) in Revolving Fund 9130 " 

d) with Fiscal Agent 9135 " 

e) collections awaiting deposit 9140 " 

2 Investments 9150 " 

3 Accounts Receivable 9200 

4 Due from Granter Government 9290 " 

5 Due from Other Funds 9310 " 

6 Stores 9320 " 

7 Prepaid Expenditures 9330 

8 Other Current Assets 9340 

9 TOT AL ASSETS 94,922 

H LIABILITIES 

1 Accounts Payable 9500 " 

2 Due to Grantor Governments 9590 " 

3 Due to Other Funds 9610 " 

4 Current Loans 9640 " 

5 Deferred Revenue 9650 " 

6 TOTAL LIABILITIES " 

I FUND EQUITY 

Ending Fund Balance, June 30th 94,922 
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TR/CT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption) - Proposed Budget 
~NTY: PLACER COUNTY Capital Project Fund for Blended Component Units (49) 

2018-19 2019-20 Proposed Percent 
REVENUES Object Estimated Actuals Budget Difference 
1 LCFF Sources 8010-8099 \ ', ':-' ,' • • I > ' 

- . 0.0% 
2 Federal Revenue 8100-8299 - . 0.0% 

3 Other State Revenue 8300-8599 - . 0.0% 

4 Other local Revenue 8600-8799 6,639,133 6,133,155 -7.6% 

5 TOTAL REVENUES 6,639,133 6,133,155 -7.6% 

EXPENDITURES 

1 Certificated salaries 1000-1999 ·. . ... · - . I •• • •• • .· - 0.0% 

2 Classified salaries 2000-2999 - 0.0% 

3 Employee Benefits 3000-3999 - - 0.0% 

4 Books & Supplies 4000-4999 - 0.0% 
Services & Other 

5 Operating Expenditures 5000-5999 40,260 37,280 -7.4% 

6 Capital Outlay 6000-6999 - - 0.0% 

7100-7299 

7 Other Outgo 7400-7499 7,749,117 7,218,085 -6.9% 

8 Indirect Costs 7300-7399 < •.. •,··•· ,0 ',>..- A I .. ·. ·. • • < ' .·,; 0.0% 

9 TOTAL EXPENDITURES 7,789,377 7,255,365 -6.9% 

EXCESS (DEFICIENCY) OF REVENUES 

OVER EXPENDITURES BEFORE OTHER 
FINANCING SOURCES AND USES (1,150,244) (1,122,210) -2.4% 

1 lnterfund Transfers 

a) Transfers In 8900-8929 300,000 300,000 0.0% 

b) Transfers out 7600-7629 - 0.0% 

2 Other Sources/Uses 0.0% 

a) Sources 8930-8979 - - 0.0% 
b) Uses 7630-7699 - - 0.0% 

3 Contributions 8980-8999 . . ··•···.··· -','_"·.>~:· ' · .. ··•·.· .. ,._. ...,,.:, .. ' ,:: - 0.0% 
TOTAL OTHER FINANCING 

4 SOURCES/USES 300,000 300,000 0.0% 

NET INCREASE (DECREASE) IN FUND BALANCE (850,244) (822,210) -3.3% 

FUND BALANCE, RESERVES 

1 Beginning Fund Balance 
a) As of July 1 - Unaudited 9791 6,205,583 5,355,339 -13.7% 

b) Audit Adjustments 9793 - - 0.0% 
c} As of July 1- Audited 6,205,583 5,355,339 -13.7% 
d) Other Restatements 9795 - - 0.0% 
e) Adjusted Beginning Balance 6,205,583 5,355,339 -13.7% 

2 Ending Balance, June 30 5,355,339 4,533,129 -15.4% 

Components 
a) Nonspendable 

Revolving Cash 9711 - 0.0% 
.. 

Stores 9712 ' 0.0% - . 

Prepaid Expenditures 9713 - 0.0% 
AU Others 9719 - 0.0% 

b) Restricted 9740 5,355,339 4,533,129 -15.4% 

c) Committed 
Stabilization Arrangements 9750 •···· - - ··. 0.0% . 
Other Commitments 9760 - - 0.0% 

d) Assigned 
Other Assignments 9780 - - 0.0% 

e) Unassigned/unappropriated 
Reserve for 

I 
··• •• 

· ... > -Economic Uncertainty 9789 - .·. 0.0% 
Unassigned/Unappropriated 9790 - - 0.0% 
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DISTRICT: WESTERN PLACER UNIFIED SCHOOL DISTRICT July 1 Budget (Single Adoption} - Proposed Budget 

COUNTY: PLACER COUNTY Capital Project Fund for Blended Component Units {49) 

2018-19 2019-20 Proposed I Percent 
Estimated Actuals Budget Difference 

G ASSETS 

1 Cash 
a) in County Treasury 9110 5,339,312 

1) Fair value adjustment to 

Cash in County Treasury 9111 . 

b) in Banks 9120 . 

c) in Revolving Fund 9130 
d) with Fiscal Agent 9135 16,027 

e) collections awaiting deposit 9140 

2 Investments 9150 
3 Accounts Receivable 9200 
4 Due from Granter Government 9290 
5 Due from Other Funds 9310 . 

6 Stores 9320 . 
7 Prepaid Expenditures 9330 . 
8 Other Current Assets 9340 . 

9 TOTALASSETS S,3SS,339 

H LIABILITIES 

1 Accounts Payable 9500 . 

2 Due to Granter Governments 9590 . 
3 Due to Other Funds 9610 . 
4 Current Loans 9640 . 
5 Deferred Revenue 9650 . 

6 TOTAL LIABILITIES . 

I FUND EQUITY 

Ending Fund Balance, June 30th 5,355,339 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin!!. 

SUBJECT: AGENDA ITEM AREA: 
Approval of Tentative Agreement, Addendum, and Discussion/Action 
Adjustment to 2018-2019 and 2019-2020 Salary Schedules 
for the District's Certificated Employees to include Counselors 

REQUESTED BY: 
Gabe Simon, Ed.D. ("' ,:::­
Assistant Superintendent of \_J J 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
June 4, 2019 

BACKGROUND: 

ENCLOSURES: 
Tentative Agreement, Addendum, Revised 
18/19 and 19/20 Salary Schedules 
for Certificated Employees to include 
Counselors 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

In light of the Tentative Agreement with the Western Placer Teachers Association (WPTA) affecting 
salaries for certificated employees of the District, the District recommends that an increase of .5% be 
applied to the 18/19 salary schedules, retroactive to January 1, 2019. Copies of the proposed revised 
schedules are included. The total estimated annual cost of the salary increase for these two employee 
groups is approximately $78,200 to the unrestricted general fund for the 2018-2019 school year. 

The District also recommends that adjustments be made to the 2019-2020 salary schedules effective July 
1, 2019 to cells F14-F24. The total annual estimated cost of the salary increase for these two employee 
groups is approximately $406,500 to the unrestricted general fund for the 2019-2020 school year. 

A tentative agreement has been reached between the Western Placer Unified School District and the 
Western Placer Teachers Association. This agreement and corresponding proposed contract changes are 
included. 

RECOMMENDATION: 

Administration recommends that the Board of Trustees approve the revised 18/19 certificated salary 
schedules, retroactive to January I, 2019. Administration also recommends that the Board of Trustees 
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approve the revised I 9/20 salary schedules effective July 1, 2019 and the tentative agreement and 
addendum between the Western Placer Unified School District and the Western Placer Teacher's 
Association. 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS OF THE COLLECTIVE 
BARGAINING AGREEMENT 

This disclosure document is intended to assist the district's Governing Board in determining 
whether the district can meet the costs incurred under the tentative Collective Bargaining 
Agreement in the current and subsequent fiscal years. This certification page should be signed 
by the Superintendent and Chief Business Official at the time of public disclosure. Absence of 
one or both of the signatures should serve as a "red flag" to the district's Governing Board, 
however, it does not prevent them from taking action on the agreement. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 
Chief Business Official of the Western Placer Unified School District (District), hereby certify that the 
District can meet the costs incurred under this Collective Bargaining Agreement between the District and 
the Western Placer Teachers Association Bargaining Unit, during the term of the agreement from 
07/01/2018 to 06/30/2021. 

Budget Revisions 
If the district does not adopt all of the revisions to its budget needed in the current year to meet the 
costs of the agreement at the time of the approval of the proposed collective bargaining agreement, 
the county superintendent of schools is required to issue a qualified or negative certification for the 
district on its next interim report. 

Current Year Budget Adjustments 
Budget Adjustment 
Increase (Decrease) 

-'-R""'e'-v-"e-'n""ue"-s"'"/-"0-'-th-'-e"'r-'F-'i'"'na""n"'"cc.cin-"g"--"-S-'-o""u'-rc""e-'-s _______ $ ______ 7-'8-'",2_0'-0 _____ _ 

_ E_x~p_e_n_di_tu_r_e_s/_O_t_he_r_F_i_n_a_nc_i~ng_U_s_e_s _______ $ _____ ---'-7-"8-",2"-'0c.c0'-------

_C_h_a_n_g~e_t_o_E_n_d_in-g~F_u_n_d_B_a_la_n_ce _________ $ _______ O ______ _ 

Certifications ( check one & sign) 

_x_ 

_x_ 

I am unable to certify 

District Superintendent 
Signature 

I am unable to certify 

Chief Business Official 
Signature 

6/4/2019 
Date 

6/4/2019 

Date 

Special Note: The Placer County Office of Education may request additional information, as necessary, to review the 
district's compliance with requirements. 



399

PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

CERTIFCATION OF PUBLIC DISCLOSURE 

The disclosure document must be signed by the district Superintendent or designee at the 
time of public disclosure and by the President or Clerk of the Governing Board at the time of 
formal board action on the proposed agreement. 

The information provided in this document summarizes the financial implications (current budget year 
and two subsequent years) of the proposed agreement and is submitted to the Governing Board for 
public disclosure of the major provisions of the agreement (as provided in the "Public Disclosure of 
Proposed Collective Bargaining Agreement") in accordance with the requirements of AB 1200 and 
Government Code Section 3547.5. 

District Superintendent (or Designee) 
Signature 

Audrey Kilpatrick 
Contact Person 

6/4/2019 
Date 

916-645-6350 
Phone 

After public disclosure of the major provisions contained in this summary, the Governing Board at its 
meeting on 06/04/2019, took action to approve the proposed Agreement with the Western Placer 
Teachers Association Bargaining Unit. 

President (or Clerk), Governing Board 
Signature 

6/4/2019 

Date 

Special Note: The Placer County Office of Education may request additional information, as necessary, to review the 
district's compliance with requirements. 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 121311991), GC 3547.5, and CCR, Title V, Section 15449 

LEA Name: Western Placer Unified School District 

Name of Bargaining Unit: Western Placer Teachers Association 

Certificated, Classified, Other: Certificated 

The proposed agreement covers the period beginning: 71112018 and ending: 6/30/2021 
(mm/dd/yyyy} (mm/dd/yyyy} 

The Governing Board will act upon this agreement on: 6/4/2019 
(mm/dd/yyyy} 

Proposed Change in Fiscal Impact of Proposed Agreement 

Compensation 
FY 2018/19 FY 2019/20 FY 2020/21 

Salary Schedule Change 65,700 407,200 407,200 
{include step and column movement) 

Other Compensation - Identify: - - -

Statutory Benefits - STRS, PERS, 12,500 77,500 77,500 
FICA, Medicare, WC UI, etc. 

Health and Welfare Benefits - - -

Total Proposed Change in 
$ 78,200 $ 484,700 $ 484,700 

Compensation Costs 

Total Number of FTE 339 343 345 

Average Cost per Employee 231 1,414 1,405 

Costs Already Included in 
Board Approved Budget - - -

Ref. Supplemental Information #9 

Net Change to Budget $ 78,200 $ 484,700 $ 484,700 

Fiscal Impact Proposed Agreement 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

1 What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 

less than a full year, what is the annualized percentage of that increase for "Year 1 "? 

18/19 - On-going 0.5% increase to all cells of salary schedule retroactive to January 1, 2019, 19/20 - $1,200 
increase to cells F14-F24 on-going. 

2 Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

N/A 

3 Does this bargaining unit have a negotiated cap for Health and Welfare benefits? YesE] 

If yes, please describe the cap amount. 

$14,424 annual health and welfare cap 

4 Describe other proposed non-compensation Items (i.e., class size adjustments, staff development 

days, teacher prep time, classified staffing ratios, etc.) 

No□ 

*70 minute after school high school meeting once a month, co-teaching professional development, 2 days of 
release time yearly for teachers in grades 1-3 for PLC related work, High school - total number of RSP students in a 
co-teach class shall not exceed 12 students 

Supplemental Information Page 1 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991 ), GC 3547.5, and CCR, Title V, Section 15449 

5 What are the specific impacts (positive or negative) on instructional and support programs to 

accommodate the settlement? Include the impact of changes such as staff reductions or increases, 
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors, 
librarians, custodial staff, etc.) 

*Positive impact of staff development to instructional programs, positive impact of increased teacher planning time 
to instructional program, RSP inclusion has a positive impact on support programs 

6 What contingency language is included in the proposed agreement (e.g., reopeners, etc.)? 

*Class size article will be reopened to discuss alternative education class sizes 

7 Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

None 

8 Describe any costs that were previously included at budget adoption or subsequent board approved revision, that 
will be implemented by the proposed agreement. 

None 

9 Identify the source of funding for the proposed agreement in the current and each of the two subsequent years. 

For the 2018/19 fiscal year the District will use budgeted One-Time Mandate fund reserves to fund the 2018/19 
.50% (effective 1/1/19 equivalent est of .25% for 2018/19) salary increase for all employees. 

Supplemental Information Page 2 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

10 If amounts are entered in the "Other Revisions" on the MYP forms please provide brief description. 

None 

11 Will this agreement create, or decrease the LEA's budget deficit in the current or subsequent year(s)? 
"Budget Deficit" is defined to exist when a fund's expenditures and other financing uses exceed its revenues 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so. 

No 

12 Will the LEA be able to maintain it's Reserve for Economic Uncertainty in the current and two subsequent 
fiscal years? If not, explain justification for approving proposed agreement. 

Yes 

13 Please provide any additional comments and explanations that are necessary to understand the impact of the 
proposed agreement not already addressed above. 

None 

Supplemental Information Page 3 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

COMBINED FY 2018/19 FY 2019/20 FY 2020/21 

Latest Board Approved Budget Before Settlement, Date: 03/19/2019 

Total Revenues, Including Transfers In, Other 
87,082,284 87,521,666 89,683,339 

Sources In & Contributions <ob;ects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
91,819,157 87,019,980 88,215,527 

Uses f Obiects 1000~9999) 

Increase (Decrease) In Fund Balance (4,736,873) 501,686 1,467,812 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -
Sources In, & Contributions <Ob;ects 8000-89991 

Total Expenses, Including Transfers Out, Other - - . 
Uses (Obiects 1000-99991 

Increase (Decrease) In Fund Balance . - -

Adjustment For Settlement 

Total Revenues, Including Transfers In, Other 
78,200 - -

Sources In. & Contributions <Ob;ects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
78,200 484,700 484,700 

Uses / Qb;ects 1000-9999\ 

Increase (Decrease) In Fund Balance . (484,700) (484,700) 

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
87,160,484 87,521,666 89,683,339 

Sources In, & Contributions /Ob;ects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
91,897,357 87,504,680 88,700,227 Uc:ec: (Qblects 1000N7999l 

Fund Balance 

Beginning Fund Balance 8,348,772 3,611,899 3,628,885 

Total Increase (Decrease) In Fund Balance (4,736,873) 16,986 983,112 

Projected Ending Fund Balance 3,611,899 3,628,885 4,611,997 

Components of Ending Fund Balance 

Restricted 246,568 406,568 566,568 

Committed - - . 

Assignments: RRM Contribution Inc. 20/21 - - 357,177 

Charter Technical Assistance Reserve 237,296 215,564 193,832 

Additional LCFF Supplemental Reserve - 127,067 169,080 

Reserve For Economic Uncertainty 2,419,668 2,265,184 2,291,504 

Unassigned Balance (must be positive number) 708,367 614,502 1,033,836 

,:, Available for Economic Uncertainty 3.40% 3.29% 3.75% 

GF Combined MYP 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

UNRESTRICTED FY 2018/19 FY 2019/20 FY 2020121 

Latest Board Approved Budget Before Settlement, Date: 3/19/2019 

Total Revenues, Including Transfers In, Other 
64,347,695 65,707,224 68,107,925 

Sources In, & Contributions /Obiects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
68,071,549 65,365,538 66,800,113 

Uses (Obiects 1000-7999) 

Increase (Decrease) In Fund Balance (3,723,854) 341,686 1,307,812 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -
Sources In, & Contributions /Obiects 8000-8999\ 

Total Expenses, Including Transfers Out, Other - - -
Uses ( Obiects 1000-7999) 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

* Total Revenues, Including Transfers In, Other 
78,200 - -Sources In & Contributions fObiects soo0-89991 

Total Expenses, Including Transfers Out, Other 
78,200 484,700 484,700 

Uses (Objects 1000-7999) 

Increase (Decrease) In Fund Balance - (484,700) (484,700) 

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
64,425,895 65,707,224 68,107,925 

Sources In, & Contributions /Obiects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
68,149,749 65,850,238 67,284,813 

Uses (Obiects 1000-7999) 

Fund Balance 

Beginning Fund Balance 7,094,185 3,370,331 3,227,317 

Total Increase (Decrease) In Fund Balance (3,723,854) (143,014) 823,112 

Projected Ending Fund Balance 3,370,331 3,227,317 4,050,429 

Components of Ending Fund Balance 

Restricted 5,000 5,000 5,000 

Committed - - -

Assignments: RRM Contribution Inc. 20121 - - 357,177 

Charter Technical Assistance Reserve 237,296 215,564 193,832 

Additional LCFF Supplemental Reserve - 127,067 169,080 

Reserve For Economic Uncertainty 2,419,668 2,265,184 2,291,504 

Unassigned Balance (must be positive number) 708,367 614,502 1,033,836 

% Available for Economic Uncertainty 3.40% 3.29% 3.75% 

Projected Restricted Ending Balance cannot be negative. Requires contribution from Unrestricted included under Adjustment For 
Settlement section. 

GF Unrestricted MYP 



406

PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

RESTRICTED FY 2018/19 FY 2019/20 FY 2020/21 

Latest Board Approved Budget Before Settlement, Date: 03/19/2019 

Total Revenues, Including Transfers In, Other 
22,734,589 21,814,442 21,575,414 

Sources In, & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
23,747,608 21,654,442 21,415,414 

Uses ( Obiects 1000-9999) 

Increase (Decrease) In Fund Balance (1,013,019) 160,000 160,000 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other 
- -

Sources In, & Contributions /Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
- -

Uses ( Obiects 1000-9999\ 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

* Total Revenues, Including Transfers In, Other - -
Sources In, & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other - -
Uses ( Obiects 1000-9999) 

Increase (Decrease) In Fund Balance - - -

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
22,734,589 21,814,442 21,575,414 

Sources In & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
23,747,608 21,654,442 21,415,414 

Uses ( Obiects 1000-7999\ 

Fund Balance 

Beginning Fund Balance 1,254,587 241,568 401,568 

Total Increase (Decrease) In Fund Balance (1,013,019) 160,000 160,000 

* Projected Ending Restricted Fund Balance 241,568 401,568 561,568 

Restricted Balance Positive (Negative) 

* Projected Restricted Ending Balance cannot be negative. Requires contribution from Unrestricted included 
under Adjustment For Settlement section. 

GF Restricted MYP 
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TENTATIVE AGREEMENT 

Tentative agreement has been reached_ between the District (Western Placer Unified School District) and 

the Association (Western Placer Teachers' Association) on the following articles and appendices of the 

July 1, 2018 through June 30, 2021 collective bargaining agreement: 

I -Agreement (mutually reopen Class Size article for the purpose of discussing Alternative Education 
Programs and Appendix B Adjustments) 

• VII - Unit Member Hours ( as attached) 
• VIII - Leaves ( as attached) 
• IX - Class Size ( as attached) 
• XIII-Salaries (as noted below and throughout the attached 2018-2019 and 2019-2020 salary schedules) 

XIV - Benefits (no changes to current language) 
Appendix B - (as noted below) 

Article XIII - Salaries 
For the 2018-2019 school year, all parties agree upon a .5% increase to all cells of the 2018-2019 salary 
schedule retroactive to January 1, 2019. In addition, all pa1iies agree to the attached revisions in the 2019-2020 
salary schedule to be implemented July 1, 2019. More specifically, step increases in cells Fl4-F24 will be 
$1,200 per cell. 

Appendix B 
All parties agree that effective July 1, 2019, the following changes will be made to Appendix B: 

• Conversion of Dance Stipend from site funded to District funded 
• Exchange of the current single Cheer coaching stipend at 8.5% for three Cheer coaching stipends at 6.5% 

each 

Date' I I 

Gabe Simon, Ed.D ., Assistant 
Superintendent of Personnel 

Tim Allen, President of Western Placer 
Teachers' Association 

f/2 ,'//'/ 
• I , r 

Date 

S/iv//1 
Date Ratified by 
WPTA Members 

Date Date Ratified by 
Board of Trustees 
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TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2018/2019 CERTIFICATED SALARY SCHEDULE 

STEP I:, 12 Q Q .E 
Credential OR AB+45 AB+ 60 

AB+0 AB+ 15 AB+ 30 MA+ 0 MA+ 15 

1 38,082 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

MASTER STIPEND IS 2.5% OF F-1 
ASSIGNMENT - HOURLY 

41,338 

F-1 Placement, Daily Rate= $289.77 

47,481 

49,142 

50,863 

52,643 

$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 

48,378 

50,192 

52,074 

54,027 

56,053 

58,155 

60,335 

62,598 

1,340 

*2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
*2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
*2014-2015 Salary Schedule reflects 3. 75% increase w/retro back to March 1, 2015 
*2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
*2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

51,232 

53,154 

55,147 

57,216 

59,360 

61,587 

63,896 

66,293 

68,778 

71,358 

E 
AB+ 75 
MA+30 

53,585 

55,728 

57,956 

60,276 

62,686 

65,193 

67,801 

70,514 

73,334 

76,266 

79,318 

82,491 

83,399 

84,315 

85,243 

86,181 

87,129 

88,087 

89,056 

90,036 

91,027 

92,028 

93,040 

94,063 

*2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1% increase on the 
Salary Schedule effective July 1, 2017 

'2018-19 Salary Schedule reflects .50% increase with retro back to January 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 

201812019 COUNSELOR SALARY SCHEDULE 

STEP !':,_ 12 g_ Q g E 
Credential OR AB +45 AB+ 60 AB+ 75 

AB+O AB+ 15 AB+ 30 MA+O MA+ 15 MA+30 

1 41,891 45,471 52,229 53,215 56,355 58,943 

2 54,057 55,211 58,470 61,301 

3 55,949 57,281 60,662 63,752 

4 57,907 59,429 62,937 66,303 

5 61,658 65,296 68,954 

6 63,971 67,746 71,713 

7 66,369 70,285 74,581 

8 68,858 72,922 77,565 

9 75,656 80,667 

10 78,494 83,893 

11 87,249 

12 90,741 

13 91,739 

14 92,747 

15 93,767 

16 94,799 

17 95,842 

18 96,896 

19 97,962 

20 99,040 

21 100,130 

22 101,231 

23 102,344 

24 103,469 
Counselors will be placed at no less than Column F Step 1 on the certificated salary schedule based on years of service credit. 

For a counselor to be placed on steps F11-F24 he or she must meet Column F unit requirements 
MASTER STIPEND IS 2.5% OF F-1 1,340 
ASSIGNMENT - HOURLY 
F-1 Placement, Daily Rate= $289.77 
$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 

'2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
'2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
'2014-2015 Salary Schedule reflects 3. 75% increase w/retro back to March 1, 2015 
'2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
'2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
'2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1 % increase on the 

Salary Schedule effective July 1, 2017 

*2018-19 Salary Schedule reflects .50% increase with retro back to January 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2019/2020 CERTIFICATED SALARY SCHEDULE 

STEP 8 fl. Q Q .!;_ 
Credential OR AB+45 AB+ 60 

AB+O AB+ 15 AB+ 30 MA+O MA+ 15 

1 38,082 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

MASTER STIPEND IS 2.5% OF F-1 
ASSIGNMENT - HOURLY 

41,338 

F-1 Placement, Daily Rate= $289.77 

47,481 

49,142 

50,863 

52,643 

$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 

48,378 

50,192 

52,074 

54,027 

56,053 

58,155 

60,335 

62,598 

1,340 

*2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
•2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
•2014-2015 Salary Schedule reflects 3. 75% increase w/retro back to March 1, 2015 
*2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
•2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

51,232 

53,154 

55,147 

57,216 

59,360 

61,587 

63,896 

66,293 

68,778 

71,358 

E 
AB+ 75 
MA+ 30 

53,585 

55,728 

57,956 

60,276 

62,686 

65,193 

67,801 

70,514 

73,334 

76,266 

79,318 

82,491 

83,399 

84,599 

85,799 

86,999 

88,199 

89,399 

90,599 

91,799 

92,999 

94,199 

95,399 

96,599 

•2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1% increase on the 
Salary Schedule effective July 1, 2017 

*2018-19 Salary Schedule reflects .50% increase with retro back to Janaury 1, 2019 
*2019-20 Salary Schedule reflects Steps F14 to F24 increasing by $1,200 at each step effective July 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 

2019/2020 COUNSELOR SALARY SCHEDULE 

STEP 6. 12 Q Q !; .E 
Credential OR AB +45 AB +60 AB+ 75 

AB+O AB+ 15 AB+ 30 MA+0 MA+ 15 MA+30 

1 41,891 45,471 52,229 53,215 56,355 58,943 

2 54,057 55,211 58,470 61,301 

3 55,949 57,281 60,662 63,752 

4 57,907 59,429 62,937 66,303 

5 61,658 65,296 68,954 

6 63,971 67,746 71,713 

7 66,369 70,285 74,581 

8 68,858 72,922 77,565 

9 75,656 80,667 

10 78,494 83,893 

11 87,249 

12 90,741 

13 91,739 

14 93,059 

15 94,379 

16 95,699 

17 97,019 

18 98,339 

19 99,659 

20 100,979 

21 102,299 

22 103,619 

23 104,939 

24 106,259 
Counselors will be placed at no less than Column F Step 1 on the certificated salary schedule based on years of seivice credit. 

For a counselor to be placed on steps F11-F24 he or she must meet Column F unit requirements 

MASTER STIPEND IS 2.5% OF F-1 1,340 
ASSIGNMENT - HOURLY 
F-1 Placement, Daily Rate = $289. 77 
$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 
*2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
*2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
*2014-2015 Salary Schedule reflects 3. 75% increase w/retro back to March 1, 2015 
*2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
*2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
*2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1% increase on the 

Salary Schedule effective July 1, 2017 
*2018-19 Salary Schedule reflects .50% increase with retro back to Janaury 1, 2019 
'2019-20 Salary Schedule reflects Steps F14 to F24 increasing by $1,200 at each step effective July 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 
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ARTICLE VII 

UNIT MEMBER HOURS 

A. The length of the unit member work day, including preparation time, lunch relief periods, 
shall not exceed seven and one-half (7 ½ ) hours. The beginning of the work day will be 
defined as 30 minutes before the start of the school day and may be modified by mutual 
agreement between the site administrator and the unit member. This does not limit the 
unit member to 7 ½ hours, if the unit member so chooses. It is acknowledged that unit 
members are exempt employees. 

Certificated non-teaching members start and end times will be determined by the 
District and will generally be the same as certificated teaching members except for 
duties outlined in their job descriptions. These duties may require working beyond the 7 
½ hour work day. 

Teacher assignments shall determine the beginning and ending time at each site. 
Teachers will be responsible for work related activities during the time following the 
school day until the end of their work day. District paid supplemental instruction may 
begin before the end of the teacher work day. Teachers employed at elementary sites 
will be excluded from the after school duty schedule for the time between the end of the 
school day and work day. The employee shall spend the work day on campus except 
for lunch, unless permission is given by the principal to leave. The teacher is free to 
leave after all duties and assignments have been completed, as determined by the site 
principal. 

The District may require site based teachers to attend two after school meetings per 

month not to exceed forty ( 40) minutes beyond the teacher's work day or one after 
school meeting per month not to exceed sixty (60) minutes at elementary and middle 
schools/seventy (70) minutes at high school beyond the teacher's work day. Any 

after school meetings exceeding this, the teacher will be compensated at the District 
hourly rate, excluding Back to School, Open House nights, IEPs, SST/CSTs, 504s and 
brief informal discussions. Scheduling of IEPs, SST/CSTs, and 504s will be coordinated 

with the classroom teacher in order to minimize scheduling conflicts and should be 
scheduled during the teacher's work day whenever possible. In the event an IEP, 
SST/CST or 504 meeting is still in session beyond a unit member's 7 ½ hour work day 

the unit member will be eligible to submit a timecard for time exceeding 60 minutes 
beyond the unit members work day for which they will be compensated at the district 
hourly rate. In addition to attending two after school meetings per month as described 

above, teachers will not be required to attend more than three (3) additional meetings 
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per month during the teacher's work day excluding IEPs, SST/CSTs, 504s, and brief 
informal discussions. 

Professional development for co-teachers shall be offered and coordinated with 
administration. Whenever possible, a co-teaching team will be scheduled with a 
common preparation period. If teachers cannot be scheduled with common prep, 
teachers shall coordinate with administration to allocate time for teachers to plan 
together. District approved planning time beyond the work day will be paid at the 
District hourly rate. 

B. School Day means the amount of time each day students are required to be in school. 
Before changing the length of the school day, the District and the Association will meet 
to negotiate any impact on teachers. If additional Early Release of Late Start Days are 
considered, then the District and the Association shall work together to ensure that 
contractual teaching hour limits and guidelines are met. 

C. A period is defined as either between a minimum of forty (40) continuous minutes and a 
maximum of sixty (60) continuous minutes, or between sixty-five (65) and eighty (80) 
minutes. 
1. When a period is between and minimum of forty (40) continuous minutes and a 

maximum of sixty (60) continuous minutes, an instructor's regular day of instruction 
will consist of no more than six (6) teaching periods. 

Any deviation is to be submitted in writing and approved by the majority of the 
affected bargaining unit members, including calculation of potential overage 
amounts. Any such deviation will be submitted to the WPTA Chief Negotiator. 

2. When a period is between sixty-five (65) to eighty (80) minutes, an instructor's 
regular day of instruction will consist of no more than four (4) teaching periods. Any 
deviation is to be submitted in writing and approved by the majority of the affected 
bargaining unit members, including calculation of potential overage amounts. Any 
such deviation will be submitted to the WPT A Chief Negotiator. 

D. Block means two periods, which is a minimum of eighty (80) continuous minutes and a 
maximum of one hundred twenty (120) continuous minutes. Any deviation is to be 
submitted in writing and approved by the majority of the affected bargaining unit 
members, including calculation of potential overage amounts. Any such deviation will be 
submitted to the WPTA Chief Negotiator. 
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E. No middle or high school teacher shall have more than thirty (30) teaching periods per 

week. A daily non-instructional homeroom period of ten (10) minutes or less will not be 
counted in the calculation of total teaching periods. Teachers shall not be assigned to 
teach during their preparation time except as in E1 below. Teachers shall not be 
required to travel during their preparation time, unless compensated at the district hourly 
rate for the time spent traveling. 

1. If requested by the District, a teacher may agree to teach during their preparation 
period. The teacher will be compensated based on dividing the period taught by tho 
total periods during the teacher's work day on additional percent of the unit 
member's current salary: 16.7% if teaching 6 periods in a 6 period schedule, 
12.5% if teaching 7 periods in an 8 period schedule. However, they shall not 
receive the additional compensation for an absence exceeding 20 consecutive days. 
Such additional contract shall not increase the employee's base assignment and 
may be renewed only by mutual consent of the employee and the District. A teacher 
who agrees to teach an additional period shall not be docked additional time for sick 
leave, personal necessity, etc. From the available pool of teachers, these periods 
will be offered first to full time permanent teachers based on subject experience and 
current assignment in order to prevent campus scheduling disruptions. Probationary 
teachers will only be offered the additional period if no full time available and 
qualified permanent teachers accept the extra period. A maximum of one additional 
period/block may be mutually agreed upon. 

F. K-12 Teachers shall have the following time for preparation and planning during the 
school day. Preschool shall receive their prep time during their work day. 
1. Grades six through twelve - at least five (5) unassigned periods weekly. 
2. Grades four and five - at least two hundred fifteen (215) minutes weekly. 
3. Grades one through three - at least one hundred seventy (170) minutes weekly. 

Additionally, upon request, teachers will be given up to two (2) days of release 
time yearly during ADA days for PLC related work. Dates will be coordinated 
with site administration and will be dependent upon substitute availability. 

4. Elementary teachers providing prep - at least two hundred (200) minutes weekly. 
5. Kindergarten Teachers - The school day time (see B) exceeding the 200 minutes 

student contact time and 100 minutes of additional required teaching duties shall be 
considered preparation and planning time. This time includes time for required 
meetings. 

6. Preschool - at least 170 minutes per week. 

No preparation and planning session for preschool or elementary classroom teachers 
shall be less than thirty-five (35) minutes in length. No elementary teacher shall have 
more than two preparation and planning sessions scheduled in one day. When an 
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elementary preparation and planning session is interrupted by a recess in which the 
teacher is assigned duty, the preparation and planning teacher or another school 
employee shall stand duty for the assigned teacher. Preparation time provided by the 
library shall commence no later than the fourth (4th) student day. All other preparation 
time will commence on the first student day. A minimum day schedule will be developed 
to provide preparation time for all teachers normally scheduled to receive preparation 
time that minimum day. The minimum day schedule, as well as Early Release or Late 
Start schedules, may not follow the parameters of F.1-6. 

G. Preparation time is the opportunity for teachers to meet with students, conference with 
parents in person or by telephone, collaborate with other educational professionals, plan 
lessons, and participate in other professional activities which benefit their assignment, 
including mutually agreed upon discussions to implement the evaluation process as 
described in Article XII. If the teacher's classroom is used during the teacher's 
preparation period, a suitable preparation area will be decided upon by mutual 
agreement. 

H. Every unit member shall be entitled to one duty-free, uninterrupted lunch period each 
day. Travel time shall not be required during a unit member's uninterrupted lunch 
period. The lunch period shall be a minimum of thirty (30) minutes. 

I. Extra-curricular duties are those which are outside of the 7 ½ hour work day. All 
teachers will be expected to supervise a minimum amount of student activities. These 
supervision assignments will be determined by one of the following methods as chosen 
by a vote of the site personnel: 

1 . Duty week by lottery 
2. Event by lottery 
3. Duty schedule constructed by site administrator 
4. Sign up 

District required duty shall not include Saturday or Sunday or rooters' busses. Extra­
curricular duty each week shall not exceed eleven (11) hours. If assigned by option one 
(1) above, the teachers will not be assigned more than three (3) duty weeks per year. 
Regardless of the method chosen, no teacher shall be assigned more than thirty-three 
(33) hours per year. High School Graduation may count as one of the required duties. 
Multi-site teachers shall have only one designated primary site for duty. 

J. When the principal asks a teacher to substitute for another teacher during the school 
day, including elementary teachers providing preparation time, it shall be on a voluntary 
basis paid at the district hourly rate. 

~.\ 
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K. Teachers shall not be required to write or evaluate state or federally funded projects 

unless required by their job description or position. 
• Elementary RSP services will begin no later than the fifth day of school and end 

no earlier than five days before the end of the school year. 
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A PAID LEAVE OF ABSENCE 

ARTICLE VIII 

LEAVES 

1. A unit members will be entitled to receive wages and fringe benefits, including, but 
not limited to, insurance and retirement benefits. 

2. A unit member will be entitled to return to the same assignment which he/she held 
immediately preceding commencement of the leave. 

3. Paid leave shall be considered by the Board of Trustees on its own merit. 

4. A written request for paid leave of absence shall be submitted to the Director 
Assistant Superintendent of Personnel or designee. 

5. The Director Assistant Superintendent of Personnel or designee shall 
acknowledge in writing receipt of a request for paid leave of absence within ten (10) 
days. 

B. UNPAID LEAVE OF ABSENCE 

1. Unpaid leave shall be considered by the Board of Trustees on its own merit. 

2. A unit member shall be entitled to the same health benefits accorded unit members 
who are on paid leave at the expense of the unit member. 

3. A written request for unpaid leave of absence shall be submitted to the Director 
Assistant Superintendent of Personnel or designee. 

4. The Director Assistant Superintendent of Personnel or designee shall 
acknowledge in writing receipt of a request for unpaid leave of absence within ten 

(10) days. 

5. The Director Assistant Superintendent of Personnel will discuss with the unit 
member his/her request for unpaid leave including possible options for reinstatement 
before the request is submitted to the Board of Trustees. Written notice of the 
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decision will be provided to the bargaining unit member. The decision will be based 
on the amount of leave requested. 

6. If the unit member requests additional unpaid leave, the process outlined in B.1-B.5 
of this article will be implemented. 

C. SICK LEAVE 

Sick leave is earned at the rate of ten (10) days per year accumulative without limit. 
Every employee shall be notified by September 1 of the number of accumulated sick 
leave days he/she has. Credit for sick leave of absence need not be accrued prior to 
taking such leave by the employee and such leave of absence may be taken at any time 

during the school year. 

Sick leave is for the illness and/or medical/dental appointments of the employee. 
However, up to ten (10) days of sick leave per year may also be used for the illness 
and/or medical/dental appointments of the employee's child, parent, spouse, registered 
domestic partner, or domestic partner's child, including child birth. 

If an employee is absent for three or more consecutive work days due to illness 
or injury, the District may require the employee to provide documentation from a 
licensed physician of the employee's ability to return to duty noting any 
restrictions. Failure to provide such documentation may result in the employee 
not being permitted to return to work and remain on leave until such 

documentation is provided. 

In the case of a catastrophic illness/injury as described in 1.2 to a family member as 
described in 1.3, a bargaining unit member may apply to the Catastrophic Leave 
Committee using the process outlined in I of this article to request the use of any 
remaining accrued sick leave beyond the ten (10) days allotted. 

Sick leave may be allowed in amounts of one-half (1/2) day(s). When a unit member is 
absent from his/her duties due to illness or accident, not job connected, he/she shall 

receive full pay for all days covered by sick leave. 

After sick leave is exhausted, the actual amount paid a substitute or the amount that 
would have been paid a substitute shall be deducted from the unit member's salary for 
up to 100 duty days (Ed. Code 44977 or current legal requirements). If the amount 
paid a substitute should exceed the unit member's daily rate of pay, the unit member will 
not be required to compensate the difference. The Superintendent may require 
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verification of illness or injury from a physician if it is deemed necessary and/or a 
second medical opinion paid for by the District. 

Any employee shall have the right to utilize sick leave provided for in this section and 
the benefits provided by Education Code, Section 44977 or current legal 
requirements for absences necessitated by pregnancy, miscarriage, childbirth, and 
recovery therefrom, when disabled (in compliance with current legal requirements). 

If an eligible unit member becomes totally disabled, is under the care of a doctor, and 
unable to perform the duties of their job, while insured pursuant to Article XIV, Section 
B-5, benefits will be payable per benefits provided under the Group Salary Protection 
Insurance plan cited above. 

During student contact days, an employee must enter his/her absence in the 
substitute management system at least two (2) hours prior to the start of the 
employee's work day to notify the District of his/her absence. If the need for an 
absence arises less than two (2) hours prior to the start of the employee's work 
day, the employee shall immediately notify the District substitute clerical support 
person of the absence. In addition, the employee must also notify the school site 
of his/her absence. 

D. PREGNANCY DISABILITY/ CHILD REARING 

1. Pregnancy Disability 

Any certificated employee of the District who is required to be absent from duties 
because of pregnancy, miscarriage, childbirth, 8flG recovery therefrom, or because 
of any other current legal requirement, the length of the leave of absence, 
including the date on which the leave shall commence and the date on which the 
employee shall resume duties, shall be determined by the employee and the 
employee's physician. 

Disabilities caused or contributed to by pregnancy, miscarriage, childbirth, afl€I 
recovery therefrom or because of any other current legal requirement, are, for all 
job-related purposes, temporary disabilities and shall be treated as such under any 
health or temporary disability insurance or sick leave plan available in connection 
with employment by the District. 
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Except as provided herein, written and unwritten employment policies and practices 
of the District shall be applied to disability due to pregnancy or childbirth on the 
same terms and conditions applied to other temporary disabilities.· 

This section shall be construed as requiring the Governing Board of the School 
District to grant leaves with pay only when it is necessary to do so in order that 
leaves of absence for disabilities caused or contributed to by pregnancy, 
miscarriage, or childbirth be treated the same as leaves for illness, injury or 
disability. Sick leave can only be used during the medical portion of leave. 

2. Child Rearing 

During the course of child rearing leave, the unit member shall be compensated 
his/her normal rate of pay less any actual amount paid for a substitute or the amount 
that would have been paid a substitute (Ed. Code 44977 or current legal 
requirement) . If the amount paid a substitute should exceed the unit member's 
daily rate of pay, the unit member will not be required to compensate the difference. 

Up to five (5) calendar months of child rearing leave, which includes all such leave 
provided pursuant to federal and state family leave laws, may be requested by those 
permanent unit members intending at the time of the request to return to a position 
in the district Such request shall be made within three (3) months of the child's birth 
or adoption. For employees on pregnancy disability leave, child rearing leave shall 
commence upon the birth of the child. Probationary teachers not given a notice of 
non-reelection by March 15th of their 2nd probationary year shall be considered 
permanent for the purposes of this article. Birth or adoption (or event aligned with 
current legal requirement) must occur on or after March 15th of the 2nd 
probationary year. If birth or adoption (or event aligned with current legal 
requirement) occurs prior to permanent date, the employee is ineligible for child 
rearing, regardless of request date. 

Within sixty (60) calendar days of the start of the child rearing leave, a unit member 
shall file in writing (Appendix E) with the Personnel Office of his/her intention to 
return to District employment. 

During the course of the leave, the employee shall suffer no diminishment of benefits 
provided by Article XIV. Return from leave shall, whenever possible, coincide with 
the commencement of ::i trimester. term. 
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E. INDUSTRIAL LEAVE- SECTION 44984 OF THE EDUCATION CODE 

Industrial Accident and Illness Leave: 

1. A unit member shall be entitled to such leave as covered by Section 44984 of the 
Education Code. 

2. The total of the unit member's temporary disability indemnity and portion of salary 
due him/her during his/her absence shall equal his/her salary. 

3. A unit member shall be deemed to have recovered from an industrial accident or 
illness, and thereby able to return to work, at such time as he/she and his/her 
physician agree that there has been such a recovery. 

4. An industrial accident or illness as used in this paragraph means injury or illness 
whose cause can be traced to the performance of services for the District. 

F. PERSONAL NECESSITY 

A unit member shall be entitled to seven (7) days of paid sick leave per school year to 
be used for personal necessity. Each unit member will attempt to provide 24-hour notice 
of their absence to their immediate supervisor except in emergencies. (see F1, F2, and 
f-4.). These seven (7) days may be used fer the fellowing purposes: 

1. Death of a member of his/her immediate family when additional leave is required 
~ded in Section 44985 Bereavement Leave: 

"Every person employed--l3y-B-schoel district in a position requiring certificalkm 
qualifications is entitled to a leave of absence, not to exceed three days, or five days 
if out of state travel is required, on account of the death of any membOf-of his/her 
immediate family. No deduction shall be made from the salary of such employee nor 
shall such leave be deducted from leave granted by other sections of this code-Bf 
provide-d-By the governing board of this district. Membe-rs-ef..the immediate-family, as 
HSed in this section, means the mother, father, grandmother, grandfather, or-a 
grandchild of the employee or ef the spouse of the-emf)-IByoe, and tf\8--SJ:,OUse, son, 
son in law, daughter, daughter in law, brother, or sister of the empleyoe, or any 
relative livfng in the immediate houcehold of the employee~ 

2. Accident or illness, involving his/her person or property, or-the-person OF--f,fOperty of 

a-member of his/her immediate fam-ilyc 
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3. /\ppearance in any court or before any administrative tribunal as a litigant, party, or 
witness under subpoena or any order made-with jurisdiction. 

4. Inability of the unit member to report for work due to circumstances beyond his/her 
control and advance planning. 

1. The seven (7) days may be used at the sole discretion of the unit member with 
the exception of the District Staff Development day without prior approval 
from the Superintendent or designee. 

2. Up to ten (10) additional days of accrued sick leave may be used for the adoption 

of a child. 

3. Using more than seven (7) discretionary days requires prior written approval of 
the Superintendent. The criteria used to approve these days are at the 
Superintendent's discretion. Any additional days approved will be without pay. 

G. ASSOCIATION LEAVE 

The Association may take up to twenty (20) days of paid leave per school year for local, 
state, or national conferences or for conducting other business pertinent to Association 
affairs. Unit members using these days are at the discretion of the WPTA. The WPTA 
President may take eight (8) additional days leave and the Chief Negotiator may take 
six (6) additional days not included in the twenty (20) day limit for conducting other 
business pertinent to Association affairs. This Association leave taken by the WPTA 
President and Chief Negotiator will not be included in the twenty (20) day limit. The 
Association shall be charged a fee not to exceed the actual cost of the substitute. 

H. STUDY AND TRAVEL LEAVE 

1. The Board of Trustees may approve study and travel leaves not to exceed one (1) 
year for certificated employees who have served the District for seven (7) 
consecutive years. Study and travel leaves granted in any one semester shall not 

exceed two (2) employees in the unit. 

Study and travel leaves may be granted by the Board of Trustees from the District 
rather than from any given position, for the purpose of advance study, travel study 
programs, and research. Such leaves are granted not as a reward for professional 
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services, but rather as an opportunity to prepare for improved service which will 
benefit the schools and the pupils of the District. 

The study and travel leave programs shall operate according to the established 
Provisions of this Agreement. The establishment of these provisions does not void 
the option of the Superintendent to make recommendations or the Board of 
Trustees to grant special study and travel leaves in the best interest of the District. 

2. Application for study and travel leave will be made in accordance with the following 
provisions: 

a. The application for study and travel leave shall be in writing and submitted to the 
Superintendent who shall call a meeting of the Units Committee, and present 
application and/or applicant for review. 

b. The deadline for submitting applications for study and travel leave for the fall 
semester is February 1, and the spring semester is October 1. 

c. The ability of the District to provide a qualified substitute during the absence. 

3. Applications for this leave will be reviewed by the Units Committee (see Article XII, 
Salary, Section D, Definitions) for making recommendations and establishing priority 
to the Superintendent. The Superintendent will submit his recommendations to the 
Board of Trustees. 

a. A majority of the Units Committee must approve a study and travel leave request 
for recommendation to the Superintendent. Should there be more than one 
approved request, the applications shall be ranked in priority order by the Units 
Committee and presented to the Superintendent for his recommendation to the 
Board of Trustees. 

b. The following criteria shall be utilized in establishing priority order for study and 
travel leave recommendation: 

1) Contribution to the needs of the pupils and school of the District 

2) Likelihood of continued service beyond the minimum service required at 
completion of leave 

3) Record of contribution to the District 
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4) Following the granting of a study and travel leave by the Board of Trustees a 
contract of agreement shall be completed including the following: effective 
dates, salary and method of payment, number of collegiate units to be 
earned, and other purposes to be fulfilled. The signing of such a contract, 
including the agreement to refund study and travel leave salary as prescribed 
by these provisions shall be in lieu of furnishing a bond. 

5) Compensation during a study and travel leave shall be computed as fifty 
percent (50%) of the pay and those benefits that employee would have 
received had the employee remained in the employee's regular position, 
including any factor dependent upon special credentials, but not including any 
payment for special assignment or extra-curricular activities. Time spent on 
study and travel leave shall be credited as regular District service in the 
determination of years of service for sick leave, seniority, and eligibility for 
fringe benefits provided the requirements established for the study and travel 
leave have been satisfactorily met. 

6) Persons returning from study and travel leave shall serve the District for a 
period not less than twice the length of the leave. 

a) If an employee does not serve the District after return for a period which is 
equal to twice the period of the leave, but not less than one semester, the 
employee shall refund to the District an amount which bears the same 
proportion to the total compensation received while on leave as the 
amount of time which was not served bears to the total amount of time 

agreed upon. 

b) If death prevents the employee from fulfilling the agreement to return to 
service in the District, no repayment of salary will be required from the 

employee's estate. 

7) Upon return from study and travel leave, the employee shall file with the 
Superintendent a detailed report within 20 days after returning giving 
evidence that the provision of the leave has been met It shall also include a 

personal appraisal of the experience and activities involved that will be useful 

to the District. 
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a) In the event that the program of study agreed upon in the study and travel 
leave contract with the District is interrupted by serious accident or illness 
during the leave and properly verified by a qualifying physician, such 
interruptions shall not constitute a violation of the contract or prejudice the 
teacher against receiving the rights and benefits provided for under the 
terms of the study and travel ieave. Such an interruption shall not extend 
over such a period of time that would cause the purpose of study and 
travel leave to be abandoned. 

b) Should the disability extend to the point that the program has to be 
abandoned, the study and travel leave may be terminated and either sick 
leave or regular long-term leave may be substituted by mutual agreement. 

c) In all cases of serious accident or illness of a prolonged nature, the 
Superintendent shall be properly notified by registered letter within ten 
(10) days after the occurrence or medical diagnosis. 

I. CATASTROPHIC LEAVE 

1. The purpose of the Catastrophic Leave Bank is to create a bank of donated sick 
leave days, which may be used by unit members who are suffering from a 
catastrophic illness or injury or whose family members are suffering from a 
catastrophic illness or injury. 

2. Catastrophic illness or injury is defined as an illness or injury that is expected to 
incapacitate the employee for an extended period of time, or that incapacitates a 
member of the employee's family which incapacity requires the employee lo take 
time off from work for an extended period of time to care for that family member, and 
taking extended time off work creates a financial hardship for the employee because 
he/she has exhausted all of his/her sick leave and other paid time off. (Ed. Code 
44043.5) 

3. Family Members shall be defined as the employee's child, parent, spouse, registered 
domestic partner, and domestic partner's child. Leave requested to care for 
grandparents, grandchildren, brother, sister, or any relative living in the immediate 
household with a catastrophic illness or injury will be considered for approval by the 

Catastrophic Leave Committee. 

4. Membership in the Bank 
a. A unit member may join the Bank: 
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1) upon employment with the District; 

<! 1J l\ 
2) at the beginning of each school year; 
3) at the time any additional sick leave days are requested of unit members by 

the joint committee. 

b. The unit member who chooses to participate in the Bank must initially donate two 
(2) sick leave days, based on the unit members current FTE, and any additional 
days as determined by the joint committee. 

c. The annual rate of contribution by each participating Bank Member for each 
school year shall be one (1) day of sick leave, based on the unit members 
current FTE. If the number of days in the Bank, at the beginning of the school 
year, exceeds 3 times the number of participating Bank members, no annual 
contribution shall be required from the participating Bank members. Those unit 
members joining the Catastrophic Bank for the first time shall be required to 
contribute two (2) sick leave days to the Bank, based on the unit members 
current FTE. 

d. An additional day, based on the unit members current FTE, will be required of 
Bank members if the number of days in the Bank falls below the number of 
members in the Bank. 

e. The joint committee may determine any need of further donation(s). In the event 
further donations are requested, as stated in 4.d., a unit member must donate the 
number of sick leave days requested, based on the unit members current FTE, to 
continue participation in the Bank, even if the unit member has exhausted their 
sick leave except as noted in the following paragraph. 

If the Bank member does not have sick leave days to donate, his/her 
participation shall continue until the end of the school year. In order to continue 
participating in the Bank the following school year, the Bank member must 
contribute the previously required day, based on the unit members current FTE, 
as stated in 4.d., as well as the annual contribution, if any, to remain an active 

Bank member. 

f. Bank participants who are withdrawing from the Bank at the time the joint 
committee requests additional days will not be required to contribute to remain 
eligible to withdraw from the Bank until the next time the committee requests 

additional days. 

' 



427

g. Bank participants wishing to remove themselves from participation in the Bank 
may do so when further donations are requested. They may do so by submitting 
a signed written request to be removed from the Bank to the Personnel 
Department. 

5. Use of the Bank 
a. Applicants may annually request the use of up to twenty (20) full salary, sick 

leave days, based on the unit members current FTE, that have been donated to 
the Bank. Upon full use, an additional twenty (20) days may be requested for a 
maximum of forty (40) days to be used per catastrophic illness or injury. An 
additional twenty (20) days beyond the maximum may be granted by the 
Catastrophic Leave Committee. 

b. To use the Bank, a unit member must have: 

1) exhausted all sick leave except differential sick leave; 

2) exhausted if applicable, all industrial leave; 

3) initially donated at least two (2) sick leave days, based on the unit members 
current FTE, and has donated any additional sick leave days requested by 
the joint committee; 

4) complete the Request for Catastrophic Leave Form (Appendix I). 

c. Participants who have exhausted sick leave, but still have differential leave 
available, are eligible for a withdrawal from the Bank. Catastrophic leave and 
differential leave cannot be used simultaneously. 

d. If a participant is incapacitated, applications may be submitted to the Committee 
by the participant's designee or member of the participant's family. 

e. Participants applying to withdraw or extend their withdrawal from the Bank are 
required to submit a physician's statement indicating the nature of the illness or 
injury and the probable length of needed absence from work. Members of the 
Committee shall keep information regarding the nature of the illness confidential. 
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f. For any participant applying to the Bank or requesting an extension of 
withdrawal, the Committee may require a medical review by a physician of the 
Committee's choice at the participant's expense. The Committee shall choose 
only a physician who qualifies under the District insurance policy, if available. 
Refusal to submit to the medical review will terminate the participant's eligibility to 
withdraw from the Bank. 

g. If the Bank does not have sufficient days to fund a withdrawal request, the 
Committee is under no obligation to provide days and the District is under no 
obligation to pay the participant any funds whatsoever. If the Committee denies a 
request for withdrawal, or an extension of withdrawal, because of insufficient 
days to fund the request, they shall notify the participant, in writing, of the reason 
for the denial. 

6. Administration of the Bank 

a. A joint committee consisting of two (2) members appointed by the WPTA and two 
(2) members appointed by the Superintendent shall administer the Bank. 

b. The joint committee shall determine the procedures whereby a unit member 
applies to use of catastrophic sick leave days. 

c. The form to be used by unit members to contribute to and apply for use of the 
Bank is attached as Appendix I. 

d. The joint committee shall grant or deny, based on an approval of three votes or 
more, all requests for use of the Bank. The deliberations of the committee shall 
be closed and confidential. The committee's decisions shall be based on the 
information provided by the application process. All decisions are final. 

e. The District will maintain the records of the Bank. The Committee shall have the 
responsibility to receiving withdrawal requests, verifying the validity of requests, 
approving or denying the requests, determining that a recipient or applicant is no 
longer eligible and communicating its decisions, in writing, to the District. 

f. WPTA and WPUSD will work jointly to annually notify Bank participants of their 
current status. 

g. The Committee shall keep all records confidential and shall not disclose the 
nature of the illness except as is necessary to process the request for withdrawal. 

7. General Provisions 
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a. Donations to the Bank are irrevocable and may not be designated for the use of 
any specific participant. 

b. Days may only be used by a unit member who, per medical verification, is 
incapacitated by a catastrophic illness or injury or whose family member is 
incapacitated by a catastrophic illness or injury (see 1.2 and 1.3). Catastrophic 
leave terminates upon the resolution of the catastrophic illness, injury, upon 
death or at the end of the school year. Unused catastrophic sick leave days 
granted will be returned to the Bank. Unit members will be compensated at their 
daily rate of pay for each catastrophic sick leave day used. 

c. Unit members receiving compensation under worker's Compensation benefits 
shall not be eligible to withdraw days from the Bank until exhausting all such 
benefits. 

d. Upon an approval by STRS of retirement disability payments, the unit member's 
eligibility for withdrawal of days from the Bank shall cease. 

8. The provisions of this section, which relate to the application process and the 
approval of requests for catastrophic sick leave, shall not be subject to grievance 
procedures established in this agreement. 
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ARTICLE IX 

CLASS SIZE 

A. Class size shall not exceed the following maximums except where the Association 
and/or teacher has agreed in writing to exceed these maximums per teacher, or in 
accordance with exceptions seotion A7 below. Mainstreamed special day class 
students shall be assigned as equally as possible among the teachers of their assigned 
grade. A process for teacher input into the initial class configurations will be 
implemented at all elementary sites for the purpose of equitable distribution of students. 

ELEMENTARY 

Grade Level (s) Class Size Class Size Cap 
Maximum with Overaqe 

TK/Kinderqarten 25 28 
First, Second, and Third 31 34 

Fourth and Fifth 31 34 
First through Fifth 30 33 

combination classes 
Elementarv Band 40 44 

Elementarv Chorus 40 44 
Elementary P.E. per teacher 40 44 

ELEMENTARY GRADE SPAN ADJUSTMENT (GSA) 

The GSA class sizes listed in the table below apply if there is funding available for the 
Grade Span Adjustment (GSA) program at the base rate and configuration of the 2015-
2016 Local Control Funding Formula (LCFF). The table below includes class sizes that 
shall be considered the collectively bargained alternative ratio. Under GSA, the District 
wide average of 25 TK-3 students will be maintained.Teachers Teaoher will 
receive overage compensation at the District negotiated rate (B.3.b) for each student 

exceeding 27 students. 

Grade Level (s) Class Size Maximum Class Size Cap with 
Overage 

TK/Kindergarten 25 28 
First, Second, Third, and 27 30 
combination (including 
Third/Fourth combination 
classes) 
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TK-5 Music and Science class sizes will have the same size requirements for overages as the 
contract allows for other elementary teachers for the same grade level of the class section they 
are teaching, on a section by section basis. Mainstreamed SOC students are included in class 
size counts and count towards overages. 

MIDDLE SCHOOL 

/\s referred to in the table--eelovv cap size represents a 10% overage-above the olass maximum. 

Middle School Courses Class Size Maximum Class Size Cap with 
Overage 

Sixth, Seventh, and 32 35 
Eighth (except as 
indicated in the 

exceptions section of this 
article) 

Middle School Band 50 55 
Middle School Chorus 50 55 
Middle School P.E. per 43 47 

teacher 
Middle School Counselors n/a n/a 

- as defined by Board 
adopted staffing ratios 

HIGH SCHOOL 

As referred to in thc-taale--eelow sap size represents a 5% overage-abeve-the class maximum. 

High School Courses Class Size Maximum Class Size Cap with 
Overage 

Ninth through Twelfth 36 38 
grade (Except as 
indicated in the 

exceptions section of this 
article) 

Marchinq Band 100 105 
Concert Band 91 96 

Chorus 60 63 
Guitar/Keyboard 36 38 
Food Nutrition 36 38 
Lab Sciences 33 35 
Shop Classes 33 33 

Computer Technoloav 36 38 

P.E. per teacher 48 50 
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Athletic Conditioning 40 (dependent on team No paid overage 
size and agreement with 

coach or teacher) 
Continuation High School: 19 21 

Phoenix Hiqh School 

1. Kindergarten classes shall not exceed 25, with a 10% ovorage to 28. 

2. If there is funding available for the Grade Span Adjustment (GSA) program at the 
base rate and configuration of the 2015 2016 Local Control Funding Formula 
(LCFF), the follo•.ving applies: 

a. /\II 1 3 self contained and combination classes shall not exceed 30 students 
b. Teacher wfll receive overage compensation at the District negotiated rate-fef 

each student exceeding 27 students 
c. A District wide average of 25 TK 3 students will-be-maintained 

I The above (A2 (a., b., and c.)) shall be considered the collectively bargained alternative ratio. 

3. All first through fifth grade classes shall net exceed 31, with a 10% overage to 34. 

4. Self contained combination classes shall not exceed 30, with a 10% overage to 33. 

5. Sixth through-eighth grade classes shall not exceed 32, with a 10% overage to 35, 
except as indicated in /\.7 below. 

6. Ninth through tvmlfth grade classes shall not exceed 36 1.vith a 5% ovef:ige to 38. 
Overages for the duration of this contract 'Nill be paid except as indicated in /\7. 

EXCEPTIONS (Special Education Classes and Supports) 

Exceptions to the above stated maximums will be as follows (This will not mean that 
these classes must be offered): 

a. All Grade Levels: 

1. RSP 28 
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Resource Specialist Program (RSP) caseload shall not exceed the maximum 
established by Education Code Section 56362 (c) for more than fifteen (15) 
student days unless waived by the teacher and approved by the California 
Department of Education. WPTA will participate per state law in any waiver 
request indicating a position of neutral, support or opposed. 

2. Collaborative Classes/Co-Teaching \Bh'.lss sizes follow A5 and l\6 ::move and 
class counts include students •Nith an IEP) classes shall not exceed a-the 
class size maximums referred to in the High School Table (A.) 

A co-teaching class exists when a general education teacher and a special 
education teacher are is assigned to a class which combines both general 
education students and students with an IEP. /\ special eduoatioR-ieasReHs 
assigned to oo team-with the general-education teacher to support the I EP 
Sillflem& 

*The total number of students with an IEP or 504 will not exceed 1/3rd of tho 
total number of students in the class.twelve (12) students. 

3. SOC (Including Preschool SOC) 16 

There shall be at least one full-time aide per Special Day Class. When 17 
students are enrolled in the classroom, an additional full-time aide will be 
assigned. (While students with an aide assigned to them through their IEP do 
not count toward qualification of the class for additional aide time, they do 
count toward payment to the teacher for student overages, as detailed in 
B.3.b.2 for elementary and B.3.b3 for middle and high school below.) 

In Special Day Classes specifically designed to serve severely disabled 
students, the district will strive to maintain reasonable class sizes with a 
sufficient level of classroom aide support in order to maintain safe and 
appropriate instruction for students. Teachers of these specifically designed 
classes who have class size concerns may refer to Article VI after 
communication with site administration. 

4. Speech Therapist 55 
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Speech therapist case load shall not exceed 55. At no time will any case load 
size exceed 55 with a 10% cap of 61. In the event a speech therapist case 
load exceeds 55, the speech therapist will receive $1,750 per semesief term 
(See Appendix G.) 

If speech caseloads averaged across all therapists, excluding PPPIP (Parent 
Participation Preschool Intervention Program), are exceeded after the first 
day of school, non-bargaining unit members may be used for speech 
services. Prior to using non-bargaining unit members, the District will utilize 
the process outlined in Article X and recruitment efforts will be documented 
and reviewed by the WPTA Chief Negotiator. 

If a speech caseload is comprised of predominately or exclusively preschool 
aged students, the caseload shall not exceed forty (40). At no time shall any 
preschool case load size exceed forty-four (44). In the event a preschool 
speech therapist case load exceeds forty (40), the preschool speech therapist 
will receive $1,750 per semesterterm. (See Appendix G). 

5. Adaptive Physical Education Teacher (APE) 65 

APE case load shall not exceed 65. At no time will any case load size exceed 
65 with a 10% cap of 72. In the event an APE teacher's case load exceeds 
65, the APE teacher will receive $1,750 per semesterterm. (See Appendix 
G.) 

If APE caseloads averaged across all APE teachers are exceeded after the 
first day of school, non-bargaining unit members may be used for APE 
services. If an APE teacher is employed less than 1.0 FTE then caseload will 

be proportionally adjusted. 

b. Elementary School: 

1. Music/Science 

Class sizes will have the same size requirements for overagBS-a&-the contract 
all0ws for other elementary teachers for the same grade level of the class 
section they are teac-h-ing, on a section by section basis. Mainstreamed SOC 

students are included in class size counts and count towards overage&.-

a. Ch 
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4. P.E. p 

&.-Middle School 

3. P.E. poF-teacher (this nurneer includes mainstreamed students) 13 
4. Counselors as defined by Board adopted staffing raties 

d. High School: Each of the numbers below with the exception of #7 Shop Classes 
shall also include a 5% overage above the class maJCimum stated ~r 
example, Band would have a 5% overage mal~ing the class Cap 105 students. 

Mfil(c-------(cC;.aIBp 

4-c---Marching Band 100--wifu.5% overage to 105 
,!,2~. '""'C"'oain'¼c;,ce,rrtHe1BaaA,nd9-----------~91-with 5% overage to 9§ 
3. Chorus 60 with 5% overage to 63 
4.----Guitar/Keyboard 36 with 5% overage to 38 
5. Food Nutrition 36 with 5% overage to 38 
6. Lab Sciences 33 with 5% overage to 35 
7. Shop Classes 33 
8. Computer Technology 36 with 5% overage to 38 
9. P.E. per teacher 18 with 5% overage to 50 
10./\thletic Conditioning 40* 

!:Qependent on team size and agreement with coach or teachOf 

e. Continuation High Schoel-; 
J2l:loenix High Scho 

Class Size Maximums, Caps, and Solutions 

8. Class size maximum is defined as the maximum number of students in a class as stated 
in Section A. of this article. 

Class size cap is defined as the number of students over the class size maximum 
which will not exceed ten percent (10%) of the class size maximum as stated in 
Section A of this article except for 5% overage above for specific classes at the 
High School level. At no time will class size exceed ten percent (10%) of the 
stated class size maximums, except as stated in 81 and 82 of this article. 
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It is understood when figuring the class size cap, when the decimal is .5 or 
greater, the number will be rounded up. 

Class size maximums will never be exceeded except as stated in B.1. of this 
article. Class size maximums may be exceeded only under the following 
circumstances: 

1. During the first three weeks (fifteen teaching days) of the opening of school, 
class size will not exceed twenty percent (20%) of stated maximums in 
Section A of this article. The site administrator and the bargaining unit 
member will coordinate their efforts to acquire adequate materials and 
furniture for the additional students. 

2. During the first two weeks (ten teaching days) of a subsequent semeste-fterm. 

3. When a student enrolls during the school year, the student shall be placed in 
a classroom determined by the administration. Should that placement cause 
the class size to exceed the stated maximums, the administrator shall meet 
with the teacher(s) within two (2) days of the student's enrollment, pFior to 
placement of the student in a elm;&.- This meeting is to identify any problems 
caused by the class size, and to agree on one of the following solutions. Upon 
request of the teacher, an Association representative may also be present. 

Solutions: 

a. Placement of the student at a site where class size maximums have not 
been reached. 

b. The compensation for class size overage will be determined as follows: 

1. These dollar amounts will be adjusted annually by the State COLA 
actually received by the District or negotiated salary schedule increase 
(whichever is greater). Dollar amounts will be paid on a per semester 
term basis. 

2. In a self-contained classroom, the teacher will receive $650.00 per 
student per semester term exceeding the maximum after the student 
has been enrolled for five days. (See Appendix G.) 
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3. In an elementary music/science classroom, the teacher will receive 
$26.00 per student, per class, per seme&tefterm, exceeding the 
maximum (based on grade level for each section taught) per class 
after the student has been enrolled for two class sessions. (See 
Appendix G.) 

Middle School 
4. In a departmental classroom, with a 6 period day, the teacher will 

receive $130.00 per period, per semesterterm, per student exceeding 
the maximum per semester term after the student has been enrolled 
for five days. (See Appendix G.) 

High School 
5. In a departmental classroom, with an 8 period day or 4 period every 

other day, the teacher will receive $108.33 per period, per 
semestertcrm, per student exceeding the maximum after the student 
has been enrolled for five days. (See Appendix G.) 

6. In a continuation high school classroom, with a a-6 period day, the 
teacher will receive $162.50 per period, per cemestertcrm, per student 
exceeding the maximum after the student has been enrolled for five 
days. (See Appendix G.) 

7. In the event there is a change to periods or schedules, class size 
overage amounts will be adjusted proportionally. 

c. Creation of a combination class. 

d. Increase in aide time or the addition of an aide if none is presently in the 
class. 

e. Reassignment of a teacher. 

f. Addition of a teacher when total site enrollment increases by 25 students. 

g. Provide release/prep time via substitute or other methods. 

h. Other solutions that can be agreed upon by the teacher and administrator. 
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If the process above is followed and no solution is agreed upon, then solution 
8.3.b. shall be implemented. At no time will class size exceed class size 
caps except as in B1.ten peroent (10%) of stated maximums. It is 
understood when the decimal is .5 or greater, the number will be rounded up. 
This is not to be used as a loading standard, but as a cap. 

C. When a student enrolls during the school year, he/she will be distributed as equally as 
possible among teachers assigned to the same grade level, by site, in grades K-5. 
Principals will attempt to have balanced classes on the first day of school. 

D. All student transfers, K-5, at a school site will be preceded by a conference involving 
affected teachers and the administration. /\ny such transfers, which result in an 
imbalance, ·.viii require agreement of the receiving teacher. 
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ADDENDUM TO 
TENTATIVE AGREEMENT 

Tentative agreement was reached between the District (Western Placer Unified School District) 

and the Association (Western Placer Teachers' Association) on April 23, 2019. This addendum 
addresses the following: 

Article XIII: Salaries 

The salary stated in cell Fl3 of$83,399 will be increased to $83,545 and the salary in cell Fl4 

will be $84,599. The attached revised salary schedules reflect these changes. 

/4;;:rret Hess, Negotiations Chair 

D~ie ( 

Gabe Simon, Ed.D., Assistant 

Superintendent of Personnel 

Date 
ilzt//1 

5/t'f//q 
' Date Ratified by 

WPTA members 

Tim Allen, President of Western 

Placer Teachers' Association 

f'(/'2l) (/// 

Date 

Date Ratified by 

Board of Trustees 
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STEP 8 

TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2018/2019 CERTIFICATED SALARY SCHEDULE 
~ .Q Q !; 

Credential OR AB +45 AB+ 60 
AB+0 AB+ 15 AB+ 30 MA+ 0 MA+ 15 

1 38,082 41,338 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

MASTER STIPEND IS 2.5% OF F-1 

ASSIGNMENT - HOURLY 
F-1 Placement, Daily Rate= $289.77 

47,481 

49,142 

50,863 

52,643 

$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 

48,378 

50,192 

52,074 

54,027 

56,053 

58,155 

60,335 

62,598 

1,340 

•2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
•2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
•2014-2015 Salary Schedule reflects 3. 75% increase wlretro back to March 1, 2015 
•2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
•2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

51,232 

53,154 

55,147 

57,216 

59,360 

61,587 

63,896 

66,293 

68,778 

71,358 

E 
AB+ 75 
MA+ 30 

53,585 

55,728 

57,956 

60,276 

62,686 

65,193 

67,801 

70,514 

73,334 

76,266 

79,318 

82,491 

83,399 

84,315 

85,243 

86,181 

87,129 

88,087 

89,056 

90,036 

91,027 

92,028 

93,040 

94,063 

•2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1 % increase on the 
Salary Schedule effective July 1, 2017 

•2018-19 Salary Schedule reflects .50% increase with retro back to January 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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STEP 6. 

AB+0 

1 41,891 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 

2018/2019 COUNSELOR SALARY SCHEDULE 

!l. _Q Q _I; 
Credential OR AB+45 AB+60 

AB+ 15 AB+ 30 MA+0 MA+ 15 

45,471 52,229 53,215 56,355 

54,057 55,211 58,470 

55,949 57,281 60,662 

57,907 59,429 62,937 

61,658 65,296 

63,971 67,746 

66,369 70,285 

68,858 72,922 

75,656 

78,494 

E 
AB+ 75 
MA+ 30 

58,943 

61,301 

63,752 

66,303 

68,954 

71,713 

74,581 

77,565 

80,667 

83,893 

87,249 

90,741 

91,739 

92,747 

93,767 

94,799 

95,842 

96,896 

97,962 

99,040 

100,130 

101,231 

102,344 

103,469 
Counselors will be placed at no less than Column F Step 1 on the certificated salary schedule based on years of service credit. 

For a counselor to be placed on steps F11-F24 he or she must meet Column F unit requirements 

MASTER STIPEND IS 2.5% OF F-1 1,340 
ASSIGNMENT - HOURLY 
F-1 Placement, Daily Rate= $289.77 
$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 
*2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
*2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
*2014-2015 Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 
*2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
*2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
*2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1 % increase on the 

Salary Schedule effective July 1, 2017 
*2016-19 Salary Schedule reflects .50% increase with retro back to January 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2019/2020 CERTIFICATED SALARY SCHEDULE 

STEP t,_ !:! Q .Q £ 
Credential OR AB+45 AB+60 

AB+0 AB+ 15 AB+ 30 MA+0 MA+ 15 

1 38,082 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

MASTER STIPEND IS 2.5% OF F-1 
ASSIGNMENT - HOURLY 

41,338 

F-1 Placement, Daily Rate = $289. 77 

47,481 

49,142 

50,863 

52,643 

$289.77 daily rate divided by 7.5 hours= $38.64 hourly rate. 

48,378 

50,192 

52,074 

54,027 

56,053 

58,155 

60,335 

62,598 

1,340 

•2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
•2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 
'2014-2015 Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 
•2015-2016 Salary Schedule reflects 4% increase wlretro back to January 1, 2016 
'2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

51,232 

53,154 

55,147 

57,216 

59,360 

61,587 

63,896 

66,293 

68,778 

71,358 

E 
AB+ 75 
MA+ 30 

53,585 

55,728 

57,956 

60,276 

62,686 

65,193 

67,801 

70,514 

73,334 

76,266 

79,318 

82,491 

83,545 

84,599 

85,799 

86,999 

88,199 

89,399 

90,599 

91,799 

92,999 

94,199 

95,399 

96,599 

•2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1% increase on the 
Salary Schedule effective July 1, 2017 

'2018-19 Salary Schedule reflects .50% increase with retro back to Janaury 1, 2019 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

'2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step 
effective July 1, 2019 

In addition to the above, the district pays $14,424 annually towards health benefits 
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TENTATIVE AGREEMENT 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 

2019/2020 COUNSELOR SALARY SCHEDULE 

STEP I:, J:l. ~ Q .!; E STEP 
Credential OR AB+ 45 AB+ 60 AB+ 75 

AB+0 AB+ 15 AB+ 30 MA+0 MA+ 15 MA+30 

1 41,891 45,471 52,229 53,215 56,355 58,943 

2 54,057 55,211 58,470 61,301 

3 55,949 57,281 60,662 63,752 

4 57,907 59,429 62,937 66,303 

5 61,658 65,296 68,954 

6 63,971 67,746 71,713 

7 66,369 70,285 74,581 

8 68,858 72,922 77,565 

9 75,656 80,667 

10 78,494 83,893 

11 87,249 

12 90,741 

13 91,900 

14 93,059 

15 94,379 

16 95,699 

17 97,019 

18 98,339 

19 99,659 

20 100,979 

21 102,299 

22 103,619 

23 104,939 

24 106,259 
Counselors will be placed at no less than Column F Step 1 on the certificated salary schedule based on years of service credit. 
For a counselor to be placed on steps F11-F24 he or she must meet Column F unit requirements 
MASTER STIPEND IS 2.5% OF F-1 1,340 
ASSIGNMENT- HOURLY 

F-1 Placement, Daily Rate= $289.77 

$289. 77 daily rate divided by 7.5 hours= $38.64 hourly rate. 

*2012-2013 Salary Schedule reflects 6 furlough days per MOU dated February 28, 2012 
*2013-2014 Salary Schedule reflects 1 furlough day per MOU dated May 10, 2013 

*2014-2015 Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 
*2015-2016 Salary Schedule reflects 4% increase w/retro back to January 1, 2016 

*2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
*2017-18 Salary Schedule reflects an adjustment to cells F13 through F24 equal to .53% and a 1% increase on the 

Salary Schedule effective July 1, 2017 

*2018-19 Salary Schedule reflects .50% increase with retro back to Janaury 1, 2019 

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step 
effective July 1, 2019 
In addition to the above, the district pays $14,424 annually towards health benefits 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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ADDJEf{lllUM TO TJENTP\TIVJE .A ... GRJEJEIVIENT 

Tentative agreement has been reached between the District (Western Placer Unified School District) and 

the Association (Western Placer Teachers' Association) for the July 1, 2018 through June 30, 2021 

collective bargaining agreement. 

Both parties which to make the following edits to Article IX: Class Size: 

A2. Collaborative Classes/Co-Teaching (class sizes follow AS and A6 above and class co~mts inci:lde stuElents 
with an IEP) Classes shall not exceed a-the class size maximums referred to in the High §ch eel '.fable (A.) 
dass size tables for middle school and high school. 

( ......... ) 
*The total number of students with an IEP or 504 will not exceed .J-,gf<l ef the total numbeF ef students in the 
el-ass- eleven (11) students for middle school and twelve (12) students for high school. 
(. ........ J ~-····---.• " 

_,- £- .. ) -----···· ~--·,;- _/ ... . _,,,,-- ,;:,_,,--· -~ __....o-cs 
Barret Hess, Negotiations Chair Tim Allen, President of Western Placer 

Teachers' Association 

Date 

Gabe Simon, Ed.D., Assistant 
Superintendent of Personnel 

Date 

Date 

5/z t.!//1 
Date Ratified by 
WPT A Members 

Date Ratified by 
Board of Trustees 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Emoower Students with the skills, knowledee, and attitudes for Success in an Ever Chanoine World. 

DISTRICT GLOBAL GOALS 
I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin2. 

SUBJECT: 
Approval of Tentative Agreement, Addendum, and 
Adjustment to 2018-2019 and 2019-2020 Salary 
Schedules for the District's Classified Employees 

REQUESTED BY: 
Gabe Simon, Ed.D. 
Assistant Superintendent of I c; 
Personnel Services ~ 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
June 4, 2019 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Tentative Agreement, Addendum, 
Revised 18/19 and 19/20 Salary 
Schedules for Classified Employees 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

In light of the Tentative Agreement with the California School Employees Association (Chapter #741) 
affecting salaries for classified employees of the District, the District recommends that an increase of 
.5% will be applied to the 18/19 salary schedule, retroactive to January 1, 2019. Copies of the proposed 
revised schedule is included. The total estimated annual cost of the salary increase for this employee 
group is approximately $21,800 to the unrestricted general fund for the 2018-2019 school year. 

The District also recommends that adjustments be made to the 2019-2020 salary schedule effective July 
1, 2019 which adds an additional Step F. In addition, a .25% increase to the 2019-2020 classified salary 
schedule is proposed. The total estimated annual cost of the salary increase for this employee group is 
approximately $113,000 to the unrestricted general fund for the 2019-2020 school year. 

A tentative agreement has been reached between the Western Placer Unified School District and the 
California School Employees Association (Chapter #741). This agreement, addendum, and 
corresponding proposed contract changes are included. 

RECOMMENDATION: 

Administration recommends that the Board of Trustees approve the revised 18/19 classified salary 
schedule, retroactive to January 1, 2019. Administration also recommends that the Board of Trustees 
approve the revised 19/20 classified salary schedule effective July 1, 2019 and the tentative agreement 
and addendum between the Western Placer Unified School District and the California School 
Employees Association (Chapter #741 ). 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS OF THE COLLECTIVE 
BARGAINING AGREEMENT 

This disclosure document is intended to assist the district's Governing Board in determining 
whether the district can meet the costs incurred under the tentative Collective Bargaining 
Agreement in the current and subsequent fiscal years. This certification page should be signed 
by the Superintendent and Chief Business Official at the time of public disclosure. Absence of 
one or both of the signatures should serve as a "red flag" to the district's Governing Board, 
however, it does not prevent them from taking action on the agreement. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 
Chief Business Official of the Western Placer Unified School District (District), hereby certify that the 
District can meet the costs incurred under this Collective Bargaining Agreement between the District and 
the California School Employees Association (Chapter #7 41) Bargaining Unit, during the term of the 
agreement from 07/01/2019 to 06/30/2022. 

Budget Revisions 
If the district does not adopt all of the revisions to its budget needed in the current year to meet the 
costs of the agreement at the time of the approval of the proposed collective bargaining agreement, 
the county superintendent of schools is required to issue a qualified or negative certification for the 
district on its next interim report. 

Current Year Budget Adjustments 
Budget Adjustment 
Increase (Decrease) 

_R_e--v __ e __ n--u--es __ l--O __ th __ e--r_F __ i __ na __ n __ c--in""g"-'-S--o--u--rc--e--s _______ $ ______ 2_1~,8_0_0 _____ _ 

..cEc;.x"'p-"e'--'n--di--tu"'r-'-e""'s/--'0'-'t--he.;;.;r--F--i--n;;;;.an--c"'i--ng"'-CU'-'s--e--s _______ $ _____ ___;;2 __ 1-'-',8'"'0"'0 _____ _ 

_ C_h_a_n-g~e_t_o_E_n_d_in~g~F_u_n_d_B_a_la_n_ce _________ $ ______ ___::O ______ _ 

Certifications (check one & sign) 

1_ I herebrcertify __ I am unable to certify 

'/'4 6/4/2019 
<-

District Superintendent Date 
Signature 

__ X_ I hereby certify __ I am unable to certify 

~"';""' Offic;,1 J 
6/4/2019 

Signature Date 

Special Note: The Placer County Office of Education may request additional information, as necessary, to review the 
district's compliance with requirements. 
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PLACER COUNTY OFFICE OF EDUCATION 
PUBLIC DISCLOSURE 

OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

CERTIFCATION OF PUBLIC DISCLOSURE 

The disclosure document must be signed by the district Superintendent or designee at the 
time of public disclosure and by the President or Clerk of the Governing Board at the time of 
formal board action on the proposed agreement. 

The information provided in this document summarizes the financial implications (current budget year 
and two subsequent years) of the proposed agreement and is submitted to the Governing Board for 
public disclosure of the major provisions of the agreement (as provided in the "Public Disclosure of 
Proposed Collective Bargaining Agreement") in accordance with the requirements of AB 1200 and 
Government Code Section 3547.5. 

District Superintendent (or Designee) 
Signature 

Audrey Kilpatrick 
Contact Person 

6/4/2019 
Date 

916-645-6350 
Phone 

After public disclosure of the major provisions contained in this summary, the Governing Board at its 
meeting on 06/04/2019, took action to approve the proposed Agreement with the California School 
Employees Association (Chapter #7 41) Bargaining Unit. 

President (or Clerk), Governing Board 
Signature 

6/4/2019 

Date 

Special Note: The Placer County Office of Education may request additional information, as necessary, to review the 
district's compliance with requirements. 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

LEA Name: Western Placer Unified School District 

Name of Bargaining Unit: California School Employees Association (Chapter #741) 

Certificated, Classified, Other: Classified 

The proposed agreement covers the period beginning: 7/1/2019 and ending: 6/30/2022 
(mm/dd/yyyy) (mm/dd/yyyy) 

The Governing Board will act upon this agreement on: 6/4/2019 
(mm/dd/yyyy) 

Proposed Change in Fiscal Impact of Proposed Agreement 

Compensation FY 2018/19 FY 2019/20 FY 2020/21 

Salary Schedule Change 17,100 105,800 105,800 
(include step and column movement) 

Other Compensation - Identify: 

Statutory Benefits - STRS, PERS, 4,700 29,000 29,000 
FICA, Medicare, WC UI, etc. 

Health and Welfare Benefits - - -

Total Proposed Change in 
$ 21,800 $ 134,800 $ 134,800 

Compensation Costs 

Total Number of FTE 211 212 212 

Average Cost per Employee 103 636 636 

Costs Already Included in 
Board Approved Budget - - -

Ref. Supplemental Information #9 

Net Change to Budget $ 21,800 $ 134,800 $ 134,800 

Fiscal Impact Proposed Agreement 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

1 What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 

less than a full year, what is the annualized percentage of that increase for "Year 1 "? 

18/19 - On-going 0.5% increase to all cells of salary schedule retroactive to January 1, 2019, 19/20 - On-going 
0.25% increase to all cells, addition of a 6th Step for employees with 15 or more years of service in the District -
equivalent to 1.30% overall increase. 

2 Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

*Yes - Step 6 for employees with 15 or more years of District service (19/20 salary schedule) 

3 Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yesl25] 

If yes, please describe the cap amount. 

$14,424 annual health and welfare cap 

4 Describe other proposed non-compensation Items (i.e., class size adjustments, staff development 
days, teacher prep time, classified staffing ratios, etc.) 

No□ 

*Bus drivers may be reimbursed for up to 3 hours for Department of Transportation physical exam if they cannot 
complete during work hours, classified unit members in transportation may use personal necessity leave in 
increments of no less than one hour, unit members will receive a 1.25% salary increase for every nine units they 
complete while on Step E or F, edits to Agency Shop article to comply with current legal requirements, personal 
neccessity leave - classified employees will be entitled to use seven days of their sick leave for personal necessity 
each year 

Supplemental Information Page 1 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991 ), GC 3547.5, and CCR, Title V, Section 15449 

5 What are the specific impacts (positive or negative) on instructional and support programs to 
accommodate the settlement? Include the impact of changes such as staff reductions or increases, 

program reductions or increases, elimination or expansion of other services or programs (i.e., counselors, 
librarians, custodial staff, etc.) 

*Positive impact of staff support for mandatory examination, professional development, continuing education, and 
personal necessity allocation 

6 What contingency language is included in the proposed agreement (e.g., reopeners, etc.)? 

*Salary and benefits will be annual reopeners 

7 Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

None 

8 Describe any costs that were previously included at budget adoption or subsequent board approved revision, that 
will be implemented by the proposed agreement. 

None 

9 Identify the source of funding for the proposed agreement in the current and each of the two subsequent years. 

For the 2018/19 fiscal year the District will use budgeted One-Time Mandate fund reserves to fund the 2018/19 
.50% (effective 1/1/19 equivalent est of .25% for 2018/19)) salary increase for all employees. 

Supplemental Information Page 2 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

10 If amounts are entered in the "Other Revisions" on the MYP forms please provide brief description. 

None 

11 Will this agreement create, or decrease the LEA's budget deficit in the current or subsequent year(s)? 
"Budget Deficit" is defined to exist when a fund's expenditures and other financing uses exceed its revenues 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so. 

No 

12 Will the LEA be able to maintain it's Reserve for Economic Uncertainty in the current and two subsequent 
fiscal years? If not, explain justification for approving proposed agreement. 

Yes 

13 Please provide any additional comments and explanations that are necessary to understand the impact of the 
proposed agreement not already addressed above. 

None 

Supplemental Information Page 3 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

COMBINED FY 2018/19 FY 2019/20 FY 2020/21 

Latest Board Approved Budget Before Settlement, Date: 03/19/2019 

Total Revenues, Including Transfers In, Other 
87,082,284 87,521,666 89,683,339 

Sources In & Contributions /Obiects 8000-8999! 
Total Expenses, Including Transfers Out. Other 

91,819,157 87,019,980 88,215,527 
Uses / Obiects 1000-99991 

Increase (Decrease) In Fund Balance (4,736,873) 501,686 1,467,812 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -
Sources In, & Contributions (Obiects 8000-89991 
Total Expenses, Including Transfers Out, Other - - -
Uses / Obiects 1000-99991 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

Total Revenues, Including Transfers In, Other 
21,800 - -

Sources In, & Contributions (Obiects 8000-89991 
Total Expenses, Including Transfers Out, Other 

21,800 134,800 134,800 
Uses / Obiects 1000-99991 

Increase (Decrease) In Fund Balance - (134,800) (134,800) 

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
87,104,084 87,521,666 89,683,339 

Sources In, & Contributions (Obiects 8000-89991 
Total Expenses, Including Transfers Out, Other 

91,840,957 87,154,780 88,350,327 U•c• r nbiect<:. 1 noo~ 7q99\ 

Fund Balance 

Beginning Fund Balance 8,348,772 3,611,899 3,978,785 

Total Increase (Decrease) In Fund Balance (4,736,873) 366,886 1,333,012 

Projected Ending Fund Balance 3,611,899 3,978,785 5,311,797 

Components of Ending Fund Balance 

Restricted 246,568 406,568 566,568 

Committed - - -

Assignments: RRM Contribution Inc. 20/21 - - 357,177 

Charter Technical Assistance Reserve 237,296 215,564 193,832 

Additional LCFF Supplemental Reserve - 127,067 169,080 

Reserve For Economic Uncertainty 2,419,668 2,265,184 2,291,504 

Unassigned Balance (must be positive number) 708,367 964,402 1,733,636 

% Available for Economic Uncertainty 3.41% 3.71% 4.56% 

GF Combined MYP 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

UNRESTRICTED FY 2018/19 FY 2019/20 FY 2020/21 

Latest Board Approved Budget Before Settlement, Date: 3/19/2019 

Total Revenues, Including Transfers In, Other 
64,347,695 65,707,224 68,107,925 

Sources In & Contributions /Ob,ects 8000-8999' 

Total Expenses, Including Transfers Out, Other 
68,071,549 65,365,538 66,800,113 

Uses ( Obiects 1 ooo-79991 

Increase (Decrease) In Fund Balance (3,723,854) 341,686 1,307,812 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -
Sources In & Contributions iObiects 8000-89991 

Total Expenses, Including Transfers Out, Other - -
Uses (Qbiects 1000-7999\ 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

* Total Revenues, Including Transfers In, Other 
21,800 - -

Sources In, & Contributions /Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
21,800 134,800 134,800 

Uses (Obiects 1000-7999\ 

Increase (Decrease) In Fund Balance - (134,800) (134,800) 

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
64,369,495 65,707,224 68,107,925 

Sources In & Contributions £Obiects aooo-8999\ 

Total Expenses, Including Transfers Out, Other 
68,093,349 65,500,338 66,934,913 

Uses (Qbiects 1000-7999\ 

Fund Balance 

Beginning Fund Balance 7,094,185 3,370,331 3,577,217 

Total Increase (Decrease) In Fund Balance (3,723,854) 206,886 1,173,012 

Projected Ending Fund Balance 3,370,331 3,577,217 4,750,229 

Components of Ending Fund Balance 

Restricted 5,000 5,000 5,000 

Committed - - -

Assignments: RRM Contribution Inc. 20/21 - - 357,177 

Charter Technical Assistance Reserve 237,296 215,564 193,832 

Additional LCFF Supplemental Reserve - 127,067 169,080 

Reserve For Economic Uncertainty 2,419,668 2,265,184 2,291,504 

Unassigned Balance (must be positive number) 708,367 964,402 1,733,636 

% Available for Economic Uncertainty 3.41% 3.71% 4.56% 

Projected Restricted Ending Balance cannot be negative. Requires contribution from Unrestricted included under Adjustment For 

Settlement section. 

GF Unrestricted MYP 
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PLACER COUNTY OFFICE OF EDUCATION 

PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

GENERAL FUND 01 Current Year 
1st Subsequent 2nd Subsequent 

Year Year 

RESTRICTED FY 2018/19 FY 2019/20 FY 2020/21 

Latest Board Approved Budget Before Settlement, Date: 03/19/2019 

Total Revenues, Including Transfers In, Other 
22,734,589 21,814,442 21,575,414 

Sources In, & Contributions /Obiects 8000-8999\ 

Total Expenses, Including Transfers Out, Other 
23,747,608 21,654,442 21,415,414 

Uses ( Obiects 1000-9999) 

Increase (Decrease) In Fund Balance (1,013,019} 160,000 160,000 

Other Revisions, As Of Date: 

Total Revenues, Including Transfers In, Other - - -
Sources In, & Contributions (Objects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
- - -

Uses (Objects 1000-9999) 

Increase (Decrease) In Fund Balance - - -

Adjustment For Settlement 

* Total Revenues, Including Transfers In, Other - - -
Sources In, & Contributions (Obiects 8000-8999) 

Total Expenses, Including Transfers Out, Other - - -
Uses I Obiects 1000-9999) 

Increase (Decrease) In Fund Balance - - -

Total Revised Budget 

Total Revenues, Including Transfers In, Other 
22,734,589 21,814,442 21,575,414 

Sources In, & Contributions (Objects 8000-8999) 

Total Expenses, Including Transfers Out, Other 
23,747,608 21,654,442 21,415,414 

Uses IObiects 1000-7999\ 

Fund Balance 

Beginning Fund Balance 1,254,587 241,568 401,568 

Total Increase (Decrease) In Fund Balance (1,013,019) 160,000 160,000 

* Projected Ending Restricted Fund Balance 241,568 401,568 561,568 

Restricted Balance Positive (Negative) 

* Projected Restricted Ending Balance cannot be negative. Requires contribution from Unrestricted included 
under Adjustment For Settlement section. 

GF Restricted MYP 
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TENTATIVE AGREEMENT 

Range: Cafeteria 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 
CLASSIFIED SALARY SCHEDULE 2018-2019 

14 Cafeteria Site Cashier 
16 Central Kitchen Assistant 
20 Central Kitchen Lead 
23 Child Nutritional Clerk 
12 Food Seivice Assistant 
16 Food Seivice Lead 
20 Middle School Cafeteria Lead 
23 High School Cafeteria Lead 
Range: Clerical 
26 Accounting Technician I 
28 Accounting Technician II 
17 Adult School Account Clerk 
24 Alternative Education Secretary/Administrative Assistant 
22 Assistant Principal Secretary/Administrative Assistant 
16 Bilingual School Clerk 
22 Counselor Secretary/Administrative Assistant 
24 Department Secretary/Administrative Assistant 

RANGE Step 
A 

12 14.12 
13 14.48 
14 14.79 
15 15.15 
16 15.51 
17 15.89 
18 16.24 
19 16.67 
20 17.06 
21 17.50 
22 17.90 
23 18.32 
24 18.75 
25 19.24 

22 District ELD & Intervention Program Secretary/Administrative Assistant 
20 District Office Clerk 

26 
27 

19.72 
20.17 

23 District Receptionist Clerk 
42 Facilities Planner 
26 Facilities Support Clerk, Grant Funded 
15 Grant Funded Bilingual Clerk 
14 Grant Funded Clerk 
14 Grant Funded Support Seivices Clerk 
18 Grant Funded Transition Support Provider 
20 Health Clerk 
22 Preschool Clerk 
24 Registrar/Student Data Manager 
20 School Office Clerk II 
22 School Office Clerk Ill 
24 School Secretary I/Administrative Assistant (K-5) 
25 School Secretary I/Administrative Assistant (6-12) 
22 Special Education Clerk 
28 Special Education Secretary/Administrative Assistant 
28 Supplemental Programs & Accountability Secretary/ 

Administrative Assistant 
Range: Education 
13 Campus Monitor 
13 Campus/Cafeteria Supervisor 
17 Computer Laboratory Technician 
21 Hfgh School Library Technician 
14 Infant/Toddler Paraprofessional 
15 Instructional Aide 
16 Instructional Aide-Bilingual/ESL 
17 Instructional Aide-Special Education 
25 Interpreter - Oral (Paid on Step A only) 
25 Interpreter- Deaf & Hard of Hearing 
20 lnteivention Seivices Provider 
19 Library Technician 
32 Licensed Vocational Nurse 
28 LVN/Paraprofessional, Specialized Phys Hlth Care 
28 Occupational Therapist Assistant I 

28 20.67 
29 21.18 
30 21.69 
31 2222 
32 22.73 
33 23.31 
34 23.87 
35 24.46 
36 25.08 
37 25.67 
38 26.32 
39 26.96 
40 27.62 
41 28.28 
42 29.00 
43 29.71 
44 30.45 
45 31.19 
46 31.98 
47 32.77 
48 33.55 
49 34.41 
50 35.21 

Range: Technology 
33 District & Site Support Tech 
45 Network Administrator 
45 Technology Data Specialist 
33 CALPADS Coordrrech Project 

Techrrech Sup Tech I 
36 Technology Support Tech II 

Step Step Step Step 
B C D E 

14.79 15.51 16.24 17.06 
15.15 15.89 16.67 17.50 
15.51 16.24 17 06 17.92 
15.89 16.67 17.50 18.32 
16.24 17.06 17.92 18.75 
16.67 17.50 18.32 19.24 
17.06 17.92 18.75 19.72 
17.50 18.32 19.24 20.17 
17.92 18.75 19.72 20.67 
18.32 19.24 20.17 21.18 
18.75 19.72 20.67 21.69 
19.24 20.17 21.18 22.22 
19.72 20.67 21.69 22.73 
20.17 21.18 22.22 23.31 
20.67 21.69 22.73 23.87 
21.18 22.22 23.31 24.46 
21.69 22.73 23.87 2508 
22.22 23.31 24.46 25.67 
22.73 23.87 25.08 26.32 
23.31 24.46 25.67 26.96 
23.87 25.08 26.32 27.62 
24.46 25.67 26.96 28.28 
25.08 26.32 27.62 29.00 
25.67 26.96 28.28 29.71 
26.32 27.62 29.00 30.45 
26.96 28.28 29.71 31.19 
27.62 29.00 30.45 31.98 
28.28 29.71 31.19 32.77 
29.00 30.45 31.98 33.55 
29.71 31.19 32.77 34.41 
30.45 31.98 33.55 35.21 
31.19 32.77 34.41 36.08 
31.98 33.55 35.21 36.97 
32.77 34.41 36.08 37.90 
33.55 35.21 36.97 38.83 
34.41 36.08 37.90 39.79 
35.21 36.97 38.83 40.78 
36.08 37.90 39.79 41.80 
36.97 38.83 40.78 42.83 

Range: Transportation & Maintenance 
33 Assistant Mechanic 
24 Bus Driver, Special Needs 
22 Custodian/Groundsman 
37 Dispatcher/Driver Trainer 
33 District Maintenance Worker 
24 Grounds Maintenance Worker 
26 Lead Custodian 
24 Maintenance/Custodian 
42 Mechanic 

17 Paraprofessional, Specialized Physical Health Care 
25 ParenUSchool/Community Liaison Longevity: 2.5% salary increase for 10 years of service 
15 Preschool Instructional Aide 
24 Preschool Instructor 
28 Speech-Language Pathology Assistant 
33 Translator - Written (Paid on Step A only) 

and 2.5% for each additional 5 years of completed service. 

Retiree Benefits: After 15 years of service, 3,600 for a maximum 
of five (5) consecutive years or to age 65 or $6,000 per year 
for a maximum of three (3) consecutive years or until age 65. 

Effective 7/1/14 5% added to the 2014-2015 salary schedule & elimination of Employer 
paid PERS 
Effective 7/1115 3.75% added to the 2015-2016 salary schedule, retro to 311/15 
Effective 3/15/16 4% added to the 2015-2016 salary schedule, retro to 1/1/16 
Effective 711/16 1.5% lump sum pay from 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Effective 7/1/18 .50% added to the 2018-2019 salary schedule retro to 1/1/19 

'*'In addition to the above, the district pays $14,424 annually towards health benefits 
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TENTATIVE AGREEMENT 

Range: Cafeteria 
WESTERN PLACER UNIFIED SCHOOL DISTRICT 

CLASSIFIED SALARY SCHEDULE 2019-2020 
14 Cafeteria Site Cashier 
16 Central Kitchen Assistant 
20 Central Kitchen Lead 
23 Child Nutritional Clerk 
12 Food Service Assistant 
16 Food Service Lead 
20 Middle School Cafeteria Lead 
23 High School Cafeteria Lead 
Range: Clerical 
26 Accounting Technician I 
28 Accounting Technician II 
17 Adult School Account Clerk 
24 Alternative Education Secretary/Administrative Assistant 
22 Assistant Principal Secretary/Administrative Assistant 
16 Bilingual School Clerk 
22 Counselor Secretary/Administrative Assistant 
24 Department Secretary/Administrative Assistant 

RANGE Step 
A 

12 14.16 
13 14.52 
14 14.82 
15 15.19 
16 15.55 
17 15.93 
18 16.29 
19 16.71 
20 17.10 
21 17.54 
22 17.94 
23 18.36 
24 18.80 
25 19.29 

22 District ELD & Intervention Program Secretary/Administrative Assistant 
20 District Office Clerk 

26 
27 

19.77 
20.22 

23 District Receptionist Clerk 
42 Facilities Planner 
26 Facilities Support Clerk, Grant Funded 
15 Grant Funded Bilingual Clerk 
14 Grant Funded Clerk 
14 Grant Funded Support Services Clerk 
18 Grant Funded Transition Support Provider 
20 Health Clerk 
22 Preschool Clerk 
24 Registrar/Student Data Manager 
20 School Office Clerk II 
22 School Office Clerk Ill 
24 School Secretary I/Administrative Assistant (K-5) 
25 School Secretary I/Administrative Assistant (6-12) 
22 Special Education Clerk 
28 Special Education Secretary/Administrative Assistant 
28 Supplemental Programs & Accountability Secretary/ 

Administrative Assistant 
Range: Education 
13 Campus Monitor 
13 Campus/Cafeteria Supervisor 
17 Computer Laboratory Technician 
21 High School Library Technician 
14 Infant/Toddler Paraprofessional 
15 Instructional Aide 
16 Instructional Aide-Bilingual/ESL 
17 Instructional Aide-Special Education 
25 Interpreter - Oral (Paid on Step A only) 
25 Interpreter- Deaf & Hard of Hearing 
20 Intervention Services Provider 
19 Library Technician 
32 Licensed Vocational Nurse 
28 LVN/Paraprofessional, Specialized Phys Hlth Care 
28 Occupational Therapist Assistant I 

28 20.72 
29 21.24 
30 21.75 
31 22.28 
32 22.79 
33 23.36 
34 23.93 
35 24.52 
36 25.14 
37 25.74 
38 26.38 
39 27.03 
40 27.69 
41 28.36 
42 29.07 
43 29.79 
44 30.52 
45 31.27 
46 32.06 
47 32.86 
48 33.63 
49 34.49 
50 35.30 

Range: Technology 
33 District & Site Support Tech 
45 Network Administrator 
45 Technology Data Specialist 
33 CALPADS CoordfTech Project 

TechfTech Sup Tech I 

36 Technology Support Tech II 

Step Step Step Step 
B C D E 

14.82 15.55 16.29 17.10 
15.19 15.93 16.71 17.54 
15.55 16.29 17.10 17.96 
15.93 16.71 17.54 18.36 
16.29 17.10 17.96 18.80 
16.71 17.54 18.36 19.29 
17.10 17.96 18.80 19.77 
17.54 18.36 19.29 20.22 
17.96 18.80 19.77 20.72 
18.36 19.29 20.22 21.24 
18.80 19.77 20.72 21.75 
19.29 20.22 21.24 22.28 
19.77 20.72 21.75 22.79 
20.22 21.24 22.28 23.36 
20.72 21.75 22.79 23.93 
21.24 22.28 23.36 24.52 
21.75 22.79 23.93 25.14 
22.28 23.36 24.52 25.74 
22.79 23.93 25.14 26.38 
23.36 24.52 25.74 27.03 
23.93 25.14 26.38 27.69 
24.52 25.74 27.03 28.36 
25.14 26.38 27.69 29.07 
25.74 27.03 28.36 29.79 
26.38 27.69 29.07 30.52 
27.03 28.36 29.79 31.27 
27.69 2907 30.52 32.06 
28.36 29.79 31.27 32.86 
29.07 30.52 32.06 33.63 
29.79 31.27 32.86 34.49 
30.52 32.06 33.63 35.30 
31.27 32.86 34.49 36.17 
32.06 33.63 35.30 37.06 
32.86 34.49 36.17 37.99 
33.63 35.30 37.06 38.92 
34.49 36.17 37.99 39.89 
35.30 37.06 38.92 40.89 
36.17 37.99 39.89 41.91 
37.06 38.92 40.89 42.94 

Range: Transportation & Maintenance 
33 Assistant Mechanic 
24 Bus Driver, Special Needs 
22 Custodian/Groundsman 
37 Dispatcher/Driver Trainer 
33 District Maintenance Work.er 
24 Grounds Maintenance Worker 
26 Lead Custodian 
24 Maintenance/Custodian 
42 Mechanic 

17 Paraprofessional, Specialized Physical Health Care 
25 ParenUSchool/Community Liaison 
15 Preschool Instructional Aide 

Longevity: 2.5% salary increase for 10 years of service 
and 2.5% for each additional 5 years of completed service. 

24 Preschool Instructor 
28 Speech-Language Pathology Assistant 
33 Translator - Written (Paid on Step A only) 

Retiree Benefits: After 15 years of service, 3,600 for a maximum 
of five (5) consecutive years or to age 65 or $6,000 per year 
for a maximum of three (3) consecutive years or until age 65. 
* STEP F: Employees will be placed on Step Fat the beginning 
of the school year in their 15th year of service with the District 

Effective 7/1/14 5% added to the 2014-2015 salary schedule & elimination of Employer 
paid PERS 
Effective 7/1/15 3.75% added to the 2015-2016 salary schedule, retro to 3/1/15 
Effective 3/15/16 4% added to the 2015w2016 salary schedule, retro to 1/1/16 
Effective 7/1/16 1.5% lump sum pay from 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017w2018 salary schedule 
Effective 7/1/18 .50% added to the 2018-2019 salary schedule retro to 1/1/19 
Effective 7/1/19 .25% added to the 2019-2020 salary schedule, Step F added 

.. *In addition to the above, the district pays $14,424 annually towards health benefits 

Step 
F' 

17.96 
18.42 
18.86 
19.28 
19.74 
20.26 
20.76 
21.23 
21.76 
22.30 
22.83 
23.39 
23.93 
24.53 
25.12 
25.75 
26.40 
27.02 
27.70 
28.38 
29.08 
29.77 
30.53 
31.28 
32.05 
32.83 
33.66 
34.50 
35.32 
36.22 
37.07 
37.98 
38.91 
39.89 
40.87 
41.89 
42.93 
44.00 
45.09 
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TENTATIVE AGREEMENT 

Tentative agreement has been reached between the District (Western Placer Unified School District) and 

the California School Employees Association (Chapter #741) on the following articles and appendices of 

the July 1, 2019 through June 30, 2022 collective bargaining agreement: 

• Article III: Terms and Conditions of Employment (agreed upon changes are below) 
• Article V: Leaves (agreed upon changes are below) 
• Article VI: Salaries (agreed upon changes are below) 
• Article VIII: Professional Growth (agreed upon changes are below) 
• Article XV: Agency Shop (agreed upon changes are below) 
• Article XX: Duration (agreed upon changes are below) 

Article III: Terms and Conditions of Employment 
( .......... ) 
B 10. Transportation employees who intend to drive a bus or van must complete a physical 
examination for compliance with the Department of Transportation (DOT) and shall schedule the 
physical examination during their regular working hours, if possible. If the physical examination 
cannot be scheduled during their regular working hours, the Transportation employee shall schedule 
the physical examination outside of his/her regular working hours and be compensated for the time it 
takes for the examination including driving time, up to three (3) hours ( calculated as the round trip 
from the Bus Yard to the physician's office) at the appropriate rate of pay. 
( .......... ) 

Article V: Leaves 
I. Personal Necessity Leave 

( .......... ) 
7. Classified unit members working in Transportation who work as Bus Drivers will have 
the ability to use personal necessity leave in increments of no less than one (1) hour or the employee's 
entire shift if the employee's shift is one (1) hour or less. This does not set any precedence for any type 
of leaves for Bus Drivers for other classifications of classified employees. 
( .......... ) 

( .......... ) 
M. Parental Leave 
Unit members may take parental leave as governed by current legal requirements. 
( .......... ) 

Article VI: Salaries 
2018-2019 Salary Settlement 
For the 2018-2019 school year, all parties agree to a .5% increase to all cells of the 2018-2019 classified 
salary schedule retroactive to January 1, 2019. 

2019-2020 Salary Settlement 
All parties agree to a .25% increase to all cells of the 2019-2020 classified salary schedule effective July 1, 
2019. Step F will be established for the 2019-2020 salary schedule based on a 5% increase above Step E. 
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Unit members will be placed on Step F after the completion of 15 years of service in the District. 

Both parties agree that this tentative agreement closes the negotiation of Article VI: Salaries for the 2018-
2019 and 2019-2020 school years. 

Article VIII: Professional Growth 
F2. ( ........ )Bargaining Unit Members will receive a 1.25% ongoing salary increase for every nine (9) units 
they complete while on Step E or F based on the language contained in sections C, D, and E of this article. 
( ......... ) 

Article XV: Agency Shop Association Rights 
( .......... ) 

B. Agency Fee 

1. Eirnept as noted in paragraph B3, all)' tmit mem!Jer who is not a mem!Jer of the Association, er who does 
not make application for mem!Jership at the effective date of this agreemeHt or within thirty (30) days 
from the date of commencemeHt of service within the !JargaiBiflg 1cmit, shall either !Jecome a mem!Jer of 
the Association or pay to the Associatio!l a represe!ltation fee in an amo1c1Ht which shall not eKceed 
regular dues. 

2. 1H lieu of such lump sum cash paymeHt, the unit mem!Jer may authorize payroll deduction fer such fee 
ill the same manner as provided in paragraph A of this Article. 

3. The provisions of paragraph B 1 and B2 shall not apply to any unit mem!Jer who is employed !Jy the 
District ar1d \Vho was r1ot a mem!Jer of the Associatior1 as of July 1, 1989. 

C. Religious Beliefs 

( .......... ) 

1. Any employee who is a mem!Jer of a religious !Jody v,chose traditional tenets or teaching include 
objections to joinir1g or fir1ancially supporti!lg an employee organization shall not lie required to 
joi!l or fir1ancially support the Associatior1 as a conditior1 of employment; eiceept that such 
emploj'ee shall pay, in lieu ofa service fee, sums equal to such senice fee to one ofthe following 
no!! religious, non !a!Jor organizations, or charita!Jle fund/organizatiofl eirnmpt from tmiatior1 
1c1Hder Sectior1501/c(3) of Title 26 of the !Hternal Revenue Code: 

a. Mulligan Scholarship Fund 
b. Sierra Family Services 

2. Proof of payment pursuaHt to paragraph Cl a!Jove shall lie made or1 an annual easis to the 
Associatior1. 

Article XX: Duration 
This agreement shall be in full force and effect from July 1, 201-62019 through June 30, 20+92022 and shall 
remain in effect until a successor agreement is negotiated by the parties. 

Re-opener Provisions: For the 2014 2015 and 2015 2016 school years, During the term of this agreement, 
the parties may annually reopen negotiations only in the area of Article VI Salaries, Article IV Employee 
Benefits and two (2) articles of choice by either party unless otherwise mutually agreed. 
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Gus Nevarez, Presiden 
Chapter #7 41 

lr/2";{7 
Date 

Gabe Simon, Ed.D., Assistant 
Superintendent of Personnel 

Lisa McClelland, CSEA Labor Relations 
Representative :.i1"1t1)'i"\'i 

' I I' f-Y', j 1' /~, 
l1 (:)\'f / ~\.~·l 

Date 

Date Ratified by 
CSEA Chapter #741 Members 

Date Ratified by 
Board of Trustees 
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ADDENDUM TO TENTATIVE AGREEMENT 
Tentative agreement has been reached between the District (Western Placer Unified School District) and . the California School Employees Association (Chapter #741) for the July l, 2019 through June 30, 2022 col.lective bargaining agreement. 

Both parties wish to make the following edits to Article V: Leaves: 

( ......... ) 
L Personal Necessity Leave 

Unit members shall be entitled to use seven (7} days per year of their sick leave for personal necessity each school year. tini+-memaef&-wl10 have a balance B'f.at-¼ast half the siek Elays allotted therl'l-iliiflag-#ie-sslieet- year as of.lune :J.O will be allowed to use seven fB days siek leave for-personal necessity the followiag-sooool--yea!c--Members with less than aalf the days alletted on June 30 "'il-l-b€-itltt>We&t0-llse four ('I) days si.Bk leave for perno11al neeessity. 

,I 

' /~f rt(~ {\<~;c cf) ____ _ 
Gus Nevarez, President Theresa Malsack, CSEA Representative 

5'-c,.~/ l 
Date 

Gabe Simon, Ed.D., Assistant 
Superintendent of Personnel 

Date 

Date 

Date Ratified by 
CSEA Chapter#74! Members 

Date Ratified by 
Western Placer Unified Board of Trustees 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Empower Students with the skiJls, knowledge, and attitudes for Success in an Ever Changing World. 

DISTRICT GLOBAL GOALS 
I. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, caring environment where individual differences are valued and respected. 
3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learning. 

SUBJECT: 
Approval of Adjustment to Salary for the District's 
Classified Management Employees, Classified Senior 
Management Employees, Classified Confidential 
Employees & Grant Funded After School Program 
Employees 

REQUESTED BY: /. 
Gabe Simon, Ed.D. (,;:;,S 

Assistant Superintendent of 
Personnel 

DEPARTMENT: 
Personnel 

MEETING DA TE: 
June 4, 2019 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Revised 18/19 and 19/20 Salary Schedules 
for: Classified Management Employees, 
Classified Senior Management Employees, 
Classified Confidential Employees & Grant 
Funded After School Program Employees 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

In light of the Tentative Agreements with CSEA and WPTA effecting salary for other classified and 
certificated employees of the District, the District administration is recommending that the same .5% 
increase, retroactive to January 1, 2019, be applied to the positions which are listed on the 2018/2019 
Classified Management, Classified Senior Management, Classified Confidential and Grant Funded After 
School Program salary schedules. Copies of the proposed revised schedules are included. The total 
estimated annual cost of the salary increase for these employee groups is approximately $4,600 to the 
unrestricted general fund for the 2018-2019 school year. 

The District is also recommending that effective July I, 2019, a 1.3% increase be applied to the 2019-
2020 Classified Management, Classified Senior Management, Classified Confidential and Grant Funded 
After School Program salary schedules. Additional steps have been added to the Classified 
Management, Classified Senior Management, and Classified Confidential 2019-2020 salary schedules. 
The total estimated annual cost of the salary increase for these employee groups is approximately 
$35,000 to the unrestricted general fund for the 2019-2020 school year. The total estimated annual cost 



462

of additional steps for these employee groups is approximately $27,000 to the unrestricted general fund 
for the 2019-2020 school year. The compensation for the Payroll Technician has been aligned with the 
compensation for the Personnel Technician. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve the 2018/2019 Classified Management, 
Classified Senior Management, Classified Confidential and Grant Funded After School Program salary 
schedules retroactive to January I, 2019. Administration also recommends that the Board of Trustees 
approve the 2019/2020 Classified Management, Classified Senior Management, Classified Confidential 
and Grant Funded After School Program salary schedules effective July I, 2019. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classified Management Posltions 

2018-2019 Salary Schedule 

Classified Management position designation excludes the employees serving in such positions from overtime provisions 
The duties, flexibility of hours, salary and authority of such positions set them apart from those positions, which are subject 
to overtime provisions. Said management positions shall not be unreasonably discriminated against as a result of the 
overtime provisions. 

Such management employees working 12 months shall be eligible for vacation as follows: 0/4 Yrs. - 10 ·Days, 
5/10 Yrs. -15 Days, 11/14 Yrs. -16 Days, 15 Yrs. Plus-20 Days 

Position CONTRACT 
Classification DAYS STEP 1 STEP2 STEP3 STEP4 

Director of Business Services 260 91,815 97,481 103,144 108,811 
$100/Mo Car Allowance 

Director of Facilities 260 91,815 97,481 103,144 108,811 
$300/Mo Car Allowance 

Occupational Therapist 200 71,092 74,636 78,360 82,267 
$200/Mo Car Allowance 

Behavior Analyst 200 78,910 82,844 86,976 91,313 
$200/Mo Car Allowance 

Food Service Director 260 69,228 73,430 77,629 81,833 
$200/Mo Car Allowance 

Transportation Director 260 69,228 73,430 77,629 81,833 

Assistant Director of Facilities 260 68,424 72,577 76,728 80,882 
$300/Mo Car Allowance 

Facilities Coordinator 260 61,811 64,893 68,130 71,526 
$300/Mo Car Allowance 

Facilities Construction Coordinator 260 61,811 64,893 68,130 71,526 
$300/Mo Car Allowance 

Marketing and Communications Coordinator 260 55,275 58,039 60,941 63,988 
$200/Mo Car Allowance 

•After School Coordinator 210 39,935 42,037 44,248 46,577 

*Transition Specialist 200 
(Based on TTP Grant budget) 

•workability 1 Site Coard. 210 
(Based on Workability 1 Grant Budget) 

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service 

All Salaries Based on 8 Hour Days 

Retiree Benefits: $3,600 for 3 or 5 years 

District paid life insurance ($8.33) and salary protection plan ($9.66) 

Effective 7/1/14- 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS 
Effective 7/1/15- 3.75% added to the 2015-2016 Salary Schedule, retro to 3/1/15 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 7/1/171.53% added to the 2017-2018 salary schedule 
Effective 7/1/17 - Facilities Construction Coordinator added 
Effective 7/1/18 - Marketing and Communications Coordinator added 
Effective 12/4//18 - Assistant Director of Facilities added. 
Effective 7/1/18 .50% added to the 2018-2019 salary schedule w/retro back to January 1, 2019 

*Contingent Upon Continuing Grant Funding 

***In addition to the above, the district pays $14,424 annually towards health benefits 

STEPS 

114,473 

114,473 

86,372 

95,868 

88,432 

88,432 

87,405 

75,070 

75,070 

67,187 

49,029 

40,064 

38,010 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classified Management Positions 

2019-2020 Salary Schedule 

Classified Management position designation excludes the employees serving in such positions from overtime provisions 
The duties, flexibility of hours, salary and authority of such positions set them apart from those positions, which are subject to overtime provisions. Said 
management positions shall not be unreasonably discriminated against as a result of the overtime provislons. 

Such management employees working 12 months shall be eligible for vacation as follows: 0/4 Yrs. -10 Days, 
5/1 O Yrs. - 15 Days, 11/14 Yrs. - 16 Days. 15 Yrs. Plus - 20 Days 

Position CONTRACT 
Classification DAYS STEP 1 STEP 2 STEP 3 STEP4 STEPS STEPS STEP7 

Director of Business Services 260 88,025 93,008 98,748 104,485 110,226 115,961 122,338 
$100/Mo Car Allowance 

Dlrector of Facilities 260 88,018 93,008 98,748 104,485 110,226 115,961 122,338 
$300/Mo Car Allowance 

Occupational Therapist 200 68,603 72,016 75,607 79,379 83,337 87,495 89,682 
$200/Mo Car Allowance 

Behavior Analyst 200 76,148 79,935 83,921 88,106 92,500 97,114 99,542 
$200/Mo Car Allowance 

Food Service Director 260 65,963 70,128 74,385 78,638 82,897 89,582 94,509 
$200/Mo Car Allowance 

Transportation Director 260 65,963 70,128 74,385 78,638 82,897 89,582 92,269 

Assistant Director of Facilities 260 65,191 69,314 73,521 77,725 81,934 88,541 90,755 
$300/Mo Car Allowance 

Facilities Coordinator 260 59,646 62,614 65,736 69,016 72,456 76,046 77,948 
$300/Mo Car Allowance 

Facilities Construction Coordinator 260 59,646 62,614 65,736 69,016 72,456 76,046 77,948 
$300/Mo Car Allowance 

Marketing and Communications Coordinator 260 53,326 55,994 58,793 61,733 64,820 68,061 69,762 
$200/Mo Car Allowance 

"After School Coordinator 210 38,431 40,454 42,584 44,823 47,182 49,666 52,398 

*Transition Specialist 205 41,601 42,641 
(Based on TTP Grant budget) 

*Workability 1 Site Coard. 205 37,588 38,528 
(Based on Workability 1 Grant Budget) 

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service 

STEPS 

129,067 

129,067 

91,924 

102,031 

99,707 

95,037 

93,024 

79,896 

79,896 

71,506 

55,280 

43,707 

39,491 

Effective for employees hired on or after 7/1/19 - Longevity: 2.5% salary increase for 10 years of service and 2.5% for each additional 5 years of completed 
service. 

All Salaries Based on 8 Hour Days 
Retiree Benefits: $3,600 for 3 or 5 years District paid life insurance ($8.33) and salary protection plan ($9.66) 

Effective 7/1/14 - 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS 
Effective 7/1/15 - 3.75% added to the 2015-2016 Salary Schedule. retro to 3/1/15 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Effective 7/1/17 -Facilities Construction Coordinator added 
Effective 7/1/18 - Marketing and Communications Coordinator added 
Effective 12/4//18 - Assistant Director of Facilities added. 
Effective 7/1/18 .50% added to the 2018-2019 salary schedule w/retro back to January 1, 2019 
Effective 7/1/191.3% added to the 2019-2020 salary schedule 
Effective 7/1/19 works days adjusted for Transition Specialist to 205 days and Workability 1 Site Coord. to 205 days 

"'Contingent Upon Continuing Grant Funding 

•••in addition to the above, the district pays $14,424 annually towards health benefits 

MA Stipend - $1,333 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Senior Management Positions 
2018-2019 Salary Schedule 

Senior Management position designation excludes the employees serving in such positions from overtime 
provisions. The duties, flexibility of hours, salary and authority of such positions set them apart from those 
positions which are subject to overtime provisions. Said management positions shall not be unreasonably 
discriminated against as a result of the overtime provisions. 

Position 
Classification 

Director of Technology 
$250/Mo Car Allowance 

Director of Maintenance & 
Operations 
$250/Mo Car Allowance 

CONTRACT 
DAYS STEP 1 

260 112,554 

260 101,697 

STEP2 STEP3 STEP4 STEP 5 

Longevity increments are 5% salary increase for 10 yrs. and 5% for each additional 5 yrs. of completed service 

All Salaries Based on 8 Hour Days 

Retiree Benefits: $3,600 for 3 or 5 years 

District paid life insurance ($8.33) and salary protection plan ($9.66) 

Effective 7/1/14 - added 5% to the 2014-2015 Salary Schedule 
Effective 7/1/15- added 3.75% to the 2015-2016 Salary Schedule, retro to 3/1115 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 711/16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 711/17 1.53% added to the 2017-2018 salary schedule 
Effective 7/1/18 0.5% added to the 2018-2019 salary schedule w/retro back to Janaury 1, 2019 

... ,n addition to the above, the district pays $14,424 annually towards health benefits 



466

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Senior Management Positions 
2019-2020 Salary Schedule 

Senior Management position designation excludes the employees serving in such positions from overtime 
provisions. The duties, flexibility of hours, salary and authority of such positions set them apart from those 
positions which are subject to overtime provisions. Said management positions shall not be unreasonably 
discriminated against as a result of the overtime provisions. 

Position CONTRACT 
Classification DAYS STEP 1 STEP 2 STEP 3 STEP4 

Director of Technology 260 106,433 110,159 114,017 118,008 
$250/Mo Car Allowance 

Director of Maintenance & 260 96,165 99,535 103,019 106,625 
Operations 
$250/Mo Car Allowance 

STEPS 

122,138 

110,357 

Longevity increments are 5% salary increase for 1 O yrs. and 5% for each additional 5 yrs. of completed service 
Effective for employees hired on or after 7/1/19 - Longevity: 2.5% salary increase for 10 years of service and 2.5% 
for each additional 5 years of completed service. 

All Salaries Based on 8 Hour Days 

Retiree Benefits: $3,600 for 3 or 5 years 

District paid life insurance ($8.33) and salary protection plan ($9.66) 

MA Stipend - $1,333 

Effective 7/1/14 - added 5% to the 2014-2015 Salary Schedule 
Effective 7/1/15 - added 3.75% to the 2015-2016 Salary Schedule, retro to 3/1/15 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Effective 7/1/18 0.5% added to the 2018-2019 salary schedule w/retro back to Janaury 1, 2019 
Effective 7/1/18 1.3% added to the 2019-2020 salary schedule 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classified Confidential Positions 

2018-2019 Salary Schedule 

Confidential employees shall be eligible for the following as per Education Code 45128: 
The Board shall provide for compensation or compensatory time off at a rate at least equal to time and one-half the 

regular rate of pay of the employee designated and authorized to perform the overtime. 

Such confidential employees shall be eligible for vacation as determined by the schedule adopted 7/1/01. 

Position 

Classification STEP 1 STEP2 STEP3 STEP4 

Budget Technician 60,944.00 63,980.80 67,163.20 70,553.60 
29.30 30.76 32.29 33.92 

Secretary to the 53,185.60 55,806.40 58,614.40 61,568.00 
Superintendent 25.57 26.83 28.18 29.60 

Personnel Accounting 49,836.80 52,353.60 54,932.80 57,657.60 
Technician 23.96 25.17 26.41 27.72 

Business/Personnel 49,836.80 52,353.60 54,932.80 57,657.60 
Administrative Asst. 23.96 25.17 26.41 27.72 

Educational Services 49,836.80 52,353.60 54,932.80 57,657.60 
Administrative Asst. 23.96 25.17 26.41 27.72 

Payroll/Benefits 48,089.60 50,336.00 52,769.60 55,244.80 
Technician 23.12 24.20 25.37 26.56 

Acct. Technician II 42,848.00 44,990.40 47,236.80 49,628.80 
20.60 21.63 22.71 23.86 

Acct.Technician I 41,100.80 43,160.00 45,302.40 47,569.60 
19.76 20.75 21.78 22.87 

Notation: Longevity increments revised 3/16/99. Latest longevity increment to refiect 5% longevity at 10 years 
and all future 5 yr. Increments 

Refiects: District paid life insurance ($8.33) and salary protection plan ($9.66) 

Retiree benefits as stipulated at Board of Trustee's meeting, 08/15/00. ($3600 per year for 1 - 5 years) 

Effective 7/1/09 Article VIII: Professional Growth in the CSEA contract will also apply to Confidential Employees 

Effective 7/1/14 - 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS 
Effective 7/1 /15 - 3. 75% added to the 2015-2016 salary schedule, retro to 3/1/15 and $1.12 per hour increase for 15-16 
for Payroll/Benefits Technician. 
Revised 4/19/16 - Salary Schedule refiects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Effective 1/1/19 .50% added to the 2018-2019 salary schedule 

***In addition to the above, the district pays $14,424 annually towards health benefits 

STEPS 

74,048.00 
35.60 

64,625.60 
31.07 

60,548.80 
29.11 

60,548.80 
29.11 

60,548.80 
29.11 

57,907.20 
27.84 

52,062.40 
25.03 

49,961.60 
24.02 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classified Confidential Positions 

2019-2020 Salary Schedule 

Confidential employees shall be eligible for the following as per Education Code 45128: 
The Board shall provide for compensation or compensatory time off at a rate at least equal to time and one-half the 

regular rate of pay of the employee designated and authorized to perform the overtime. 

Such confidential employees shall be eligible for vacation as determined by the schedule adopted 7/1/01. 

Position 
Classification STEP 1 STEP 2 STEP 3 STEP4 STEP 5 

Budget Technician 61,089.60 64,147.20 67,329.60 70,720.00 74,235.20 
29.37 30.84 32.37 34.00 35,69 

Administrative Assistant 57,907.20 60,528.00 63,315.20 66,248.00 69,305.60 
to the Superintendent 27.84 29.10 30.44 31.85 33.32 

Personnel Accounting 49,961.60 52,478.40 55,078.40 57,803.20 60,694.40 
Technician 24.02 25.23 26.48 27.79 29.18 

Business/Personnel 49,961.60 52,478.40 55,078.40 57,803.20 60,694.40 
Administrative Asst. 24.02 25.23 26.48 27.79 29.18 

Educational Services 49,961.60 52,478.40 55,078.40 57,803.20 60,694.40 
Administrative Asst. 24.02 25.23 26.48 27.79 29.18 

Payroll/Benefits 49,961.60 52,478.40 55,078.40 57,803.20 60,694.40 
Technician 24.02 25.23 26.48 27.79 29.18 

Acct. Technician II 42,952.00 45,094.40 47,361.60 49,753.60 52,187.20 
20.65 21.68 22.77 23.92 2509 

• STEP 6: Employees will be placed on Step 6 at the beginning of the school year in their 15th year of service with the District 

Notation: Longevity increments revised 3/16/99. Latest longevity increment to reflect 5% 
longevity at 10 years and all future 5 yr, Increments 

Effective for employees hired on or after 7/1/19. Longevity: 2.5% salary increase for 10 years of service and 2.5% for each 
additional 5 years of completed service. 

Reflects: District paid life insurance ($8.33) and salary protection plan ($9.66) 
Retiree benefits as stipulated at Board of Trustee's meeting, 08/15/00. ($3600 per year for 1 - 5 years) 

Effective 7/1/09 Article VIII: Professional Growth in the CSEA contract will also apply to Confidential Employees 
Effective 7/1/14 - 5% added to the 2014-2015 salary schedule and elimination of Employer paid PERS 
Effective 7/1 /15 - 3.75% added to the 2015-2016 salary schedule, retro to 3/1/15 and $1.12 per hour increase for 15-16 
for Payroll/Benefits Technician. 
Revised 4/19/16- Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1 /16 1.5% lump sum pay from the 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Revised 4/19/16- Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 4/16/19 Salary increase to Administrative Assistant to the Superintendent to reflect change in position, 
longevity change to 2.5% for employees hired after 7/1/19. 

STEP 6' 

77,937.60 
37.47 

72,488,00 
34,85 

63,731.20 
30.64 

63,731.20 
30.64 

63,731.20 
30.64 

63,731.20 
30.64 

54,787.20 
26.34 

Effective 7/1/19 .25% added to the 2019-2020 salary schedule, except for Administrative Assistant to the Superintendent, Step 6* added 
Effective 7/1/19 Payroll/Benefits Technician will be paid at the same hourly rate as the Personnel Accounting Technician, Acct. Technician I 

removed from salary schedule, see Classified salary schedule 

... In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
AFTER-SCHOOL SALARY SCHEDULE 2018-2019 

GRANT FUNDED 

1 Grant Funded I.A, under 3 years of service 
2 Grant Funded I.A, with 3 years of service 
3 Program Facilitator 
4 Lead Program Facilitator 

Effective 7/1/14 - 5% added to the 2014-2015 Salary Schedule 

RANGE 

1 
2 
3 
4 

Step 
A 

12.39 
12.63 
14.30 
15.48 

Effective 7/1/15 - 3.75 % added to the 2015-2016 Salary Schedule, retro to 3/1/15 
Revised 4/19/16- Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from 2016-2017 salary schedule 
Effective 7/1/17 1,53% added to the 2017-2018 salary schedule 
Effective 1/1/19 .50% added to the 2018-2019 salary schedule 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
AFTER-SCHOOL SALARY SCHEDULE 2019-2020 

GRANT FUNDED 

1 Grant Funded I.A, under 3 years of service 
2 Grant Funded I.A, with 3 years of service 
3 Program Facilitator 
4 Lead Program Facilitator 

Effective 7/1/14 - 5% added to the 2014-2015 Salary Schedule 

RANGE 

1 
2 
3 
4 

Step 
A 

12.55 
12.79 
14.49 
15.68 

Effective 7/1/15- 3.75 % added to the 2015-2016 Salary Schedule, retro to 3/1/15 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
Effective 7/1/16 1.5% lump sum pay from 2016-2017 salary schedule 
Effective 7/1/17 1.53% added to the 2017-2018 salary schedule 
Effective 7/1/191.3% added to the 2019-2020 salary schedule 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING FACT SHEET 

MISSION STATEMENT: Em ower Students with the skills, knowled e and attitudes for Success in an Ever Chan ·u World. 

DISTRICT GLOBAL GOALS 
1. Develop and continually upgrade a well articulated K-12 _academic program that challenges all students to 

achieve their highest potential, with a special emphasis on students 
2. Foster a safe, c~ring environment where individual differences are valued and respected. 
3. _Provide facilities for all dis_trict programs and functions that are suitable in terms of function, space, cleanliness 

and attractiveness. 
4. Promote the involvement of the community, parents, local government, business, servke organizations, etc. as 

partners in the education of the students. 
5. Promote student health and nutrition in order to enhance readiness for learnin . 

SUBJECT: 
Approval of Adjustment to Salary Schedules, Job 
Descriptions, and Contract Revisions for the District's 
Certificated Management Employees, Assistant 
Superintendents, Deputy Superintendent & Superintendent 

REQUESTED BY: /' ,­
Gabe Simon, Ed.D. C.:>°' 
Assistant Superintendent of 
Personnel Services 

DEPARTMENT: 
Personnel 

MEETING DATE: 
June 4, 2019 

BACKGROUND: 

AGENDA ITEM AREA: 
Discussion/ Action 

ENCLOSURES: 
Revised 2018/2019 and 2019/2020 Salary 
Schedules for: Certificated Management 
Employees, Assistant Superintendents, 
Deputy Superintendent, and the 
Superintendent 

FINANCIAL INPUT/SOURCE: 
General Fund 

ROLL CALL REQUIRED: 
No 

In light of the Tentative Agreements with CSEA and WPT A effecting salary for other classified and 
certificated employees of the District, the District administration is recommending that the same .5% 
increase, retroactive to January 1, 2019, be applied to the positions which are listed on the 2018/2019 
Certificated Management, Assistant Superintendents, Deputy Superintendent, and Superintendent salary 
schedules. Copies of the proposed revised schedules are included. The total estimated annual cost of the 
salary increase for these three employee groups is approximately $9,300 to the unrestricted general fund 
for the 2018-2019 school year. 

The District is also recommending that effective July 1, 2019, a 1.3% increase be applied to the 2019-
2020 Certificated Management, Assistant Superintendents, Deputy Superintendent, and Superintendent 
salary schedules. Additional steps have been added to these 2019-2020 salary schedules. However, the 
Superintendent has elected not to add additional steps to the Superintendent salary schedule. The total 
estimated annual cost of the salary increase for these employee groups is approximately $48,500 to the 
unrestricted general fund for the 2019-2020 school year. The total estimated annual cost of additional 
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steps for these employee groups is approximately $71,500 to the unrestricted general fund for the 2019-
2020 school year. 

The District's Assistant Superintendents, Deputy Superintendent and Superintendent provide technical 
assistance to District sponsored charter schools on an ongoing basis so these tasks have been added to 
their regular duties and are included in their base salary. The job descriptions and contracts have been 
revised to include the charter technical assistance duties. 

RECOMMENDATION: 

Administration recommends the Board of Trustees approve the 2018/2019 Certificated Management, 
Assistant Superintendents, Deputy Superintendent, and Superintendent salary schedules retroactive to 
January I, 2019. Administration also recommends that the Board of Trustees approve the 2019/2020 
Certificated Management, Assistant Superintendent, Deputy Superintendent, and Superintendent salary 
schedules effective July 1, 2019. In addition, Administration recommends that the Board of Trustees 
approve revised job descriptions and contracts for the Assistant Superintendents, Deputy 
Superintendent, and Superintendent. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Certificated Management 

2018-2019 Salary Schedule 
Position Duty Car STEP 1 STEP 2 STEP 3 STEP4 STEPS 
Classification Days Allowance 

District Psychologist 192 200.00 70,828 76,121 81,414 86,708 92,001 

Mental Health Specialist 192 200.00 70,828 76,121 81,414 86,708 92,001 

Library Media Specialist 195 NIA 61,223 63,060 64,952 66,902 68,909 

Preschool Program Coordinator 195 75.00 84,796 87,342 89,961 92,662 95,442 

Educational Technology Coordinator 204 200.00 88,712 91,373 94,113 96,939 99,847 

Special Education Program Spec. 204 200.00 91,431 94,266 97,104 99,938 102,774 

Elementary Asst. Principal 204 75.00 88,712 91,373 94,113 96,939 99,847 

Middle School Asst. Principal 204 75.00 91,431 94,266 97,104 99,938 102,774 

**Program Support Specialist 
Interventions 210 125.00 78,637 80,997 83,429 85,930 88,503 

Multi-Tiered System of Supports 
(MTSS) Coordinator 210 100.00 99,458 102,534 105,610 108,691 111,771 

Elementary Principal 210 100.00 99,458 102,534 105,610 108,691 111,771 

High Schoo! Asst. Principal 210 200.00 99,741 102,804 105,900 108,993 112,081 

Middle School Principal 210 100.00 102,897 106,056 109,251 112,442 115,626 

Continuation High Schoo! Principal 210 200.00 99,943 103,012 106,114 109,215 112,307 

Director of Spec.Education 220 200.00 107,964 111,114 114,445 117,878 121,416 

Director of Human Services 220 200.00 106,919 110,223 113,518 116,810 120,113 

High School Principal 220 200.00 114,456 117,994 121,521 125,044 128,582 

Director of Educational Services 220 200.00 102,822 105,822 108,995 112,266 115,635 

Director of Supplemental Programs 
& Accountability 220 200.00 102,822 105,822 108,995 112,266 115,635 

District paid life insurance ($8.33) • MA Stipend• $1,333 • District paid ACSA dues. Retiree benefits as stipulated at Board of Trustee's meeting, 
March 7, 2000 (after 10 yrs.of service w/WPUSD, entitled to $3,600 per year for 5 years) or Board of Trustee's meeting January 15, 2008 after 15 years 

(those offered in the agreement between the district and WPTA at Section XIV, E.2 

Longevity - Based on administrative years of service ln the WPUSO: 

5 years in administration 2.5% added to base salary 1 O years in administration 3.0% added to base salary 

15 years in administration 3.5% added to base salary 20 years in administration 4.0% added to base salary 1/2 every 5 years after 

Revised 6/19/01 • K·5 5%, 6·12 3%, Directors 3.87% added to 2000·01 schedule, effective 7/1/01 

Revised 10/21/03 • ,5% added to 2001·02 schedule, effective 7/1/02 
Revised 10/21/03 • 2% added to 2002·03 schedule, effective 7/1/03 

Revised 7/1/04 • Reclass Middle School Principal, Elementary School Princlpal, High School Principal 

1.5% added to 2003-04 schedule, effective 7/1/04 for remainder positions on salary shcedule 
Revised 6/20/06. 9% added to 2004·05 schedule for all positions except Elementary Asst. Principal (6%) and Director of Special Ed. (Reclassified) 

Revised 71/07 • 4%, added to 2006/2007 schedule for all positions except H.S. Assist. Prine. (4.35%) 
Revised 8/1/09. 3% added to 2007/2008 schedule effective 7/1/09 for Sp. Ed. Program Spec.& Dir,, Human Ser.; 

4.75% for District Psychologist; 5.41% for E!em. Assist. Prine.& Elem. Prine.; 6% for Prag. Sup. Spec.; 

6.43% for Mid. Sch. Princ.;7.42% for H.S. Assist. Prine.; 8% for Dir. Sp.Ed., Mid. Sch. Prine., 
Continuation H.S. Prine. & H.S. Prine. Also Changed H.S Principal days from 222 to 220 

Revised 7/1/11 • Salary Schedule reflects 4 furlough days 

Revised 7/1/12 • Salary Schedule reflects 8 furlough days 
Revised 7/1/13 • Salary Schedule reflects 4 furlough days 
Revised 7/1/14 • 5% added to 2014·2015 schedule for Director of Special Ed. 

Revised 7/1/15. Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015. 

Revised Duty Days (Program Specialist, Special Ed) from 207 to 204, effective July 1, 2015 

Revised 4/19/16 • Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
•2015.17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

Revised 7/1/17 • Salary Schedule reflects 1.53% increase 
Revised 4/1/18 - Special Education Program Specialist Salary Aligned to Middle School Assistant Principal Salary Schedule, Effective 7/1/18 

Revised 6/19/18 • Educational Technology Coordinator added Effective 7/1/18 

Revised 4/2/19. Multi-Tiered System of Supports Coordinator added Effective 7/1/19 

Revised 7/1/18 • Salary Schedule reflects .50% increase w/retro back to January 1, 2019 

.. Contingent Upon Continuing Grant Funding 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Certificated Management 

2019-2020 Salary Schedule 
Position Duly Car STEP 1 STEP 2 STEP3 STEP4 STEPS 
Classification Days Allowance 

District Psychologist 192 200 67,209 71,749 77,111 82,472 87,835 

Mental Health Specialist 192 200 67,209 71,749 77,111 82,472 87,835 

Library Media Specialist 195 NIA 60,213 62,018 63,880 65,796 67,772 

Preschool Program Coordinator 195 75 83,398 85,899 88,478 91,131 93,867 

Educational Technology Coordinator 204 200 87,247 89,865 92,561 95,337 98,199 

Special Education Program Spec. 204 200 89,952 92,619 95,492 98,366 101,237 

Elementary Asst. Principal 204 75 87,249 89,865 92,561 95,337 98,199 

Middle School Asst. Principal 204 75 89,944 92,619 95,492 98,366 101,237 

**Program Supp0rt Specialist 
Interventions 210 125 77,342 79,660 82,050 84,514 87,047 

Multi-Tiered System of Supports 
(MTSS) Coordinator 210 100 97,857 100,751 103,866 106,983 110,103 

Elementary Principal 210 100 97,857 100,751 103,866 106,983 110,103 

High School Asst. Principal 210 200 98,137 101,037 104,140 107,276 110,409 

Middle School Principal 210 100 101,233 104,234 107,435 110,671 113,904 

Continuation High School Principal 210 200 98,327 101,242 104,351 107,494 110,635 

Director of Spec.Education 220 200 106,208 109,368 112,558 115,933 119,410 

Director of Human Services 220 200 105,208 108,309 111,656 114,994 118,328 

High School Principal 220 200 112,623 115,944 119,528 123,100 126,670 

Director of Educational Services 220 200 101,149 104,159 107,198 110,412 113,725 

Director of Supplemental Programs & 
Accountability 220 200 101,149 104,159 107,198 110,412 113,725 

District paid life insurance ($8.33) - MA Stipend - $1,333 - District paid ACSA dues. Retiree benefits as stipulated at Board of Trustee's meeting, 
March 7, 2000 (after 10 yrs.of service w/WPUSD, entitled to $3,600 per year for 5 years) or Board of Trustee's meeting January 15, 2008 

after 15 years (those offered in the agreement between the district and WPTA at Section XIV, E.2 
Longevity• Based on administrative years of service in the WPUSD: 
5 years in administration 2.5% added to base salary 10 years in administration 
15 years in administration 3.5% added to base salary 20 years in administratlon 

Revised 6/19/01 - K-5 5%, 6-12 3%, Directors 3.87% added to 2000-01 schedule, effective 7/1/01 
Revlsed 10/21/03 - .5% added to 2001-02 schedule, effective 7/1/02 
Revised 10/21/03 • 2% added to 2002-03 schedule, effective 711/03 

Revised 7/1/04 - Reclass Middle School Principal, Elementary School Principal, High School Principal 

3.0% added to base salary 
4.0% added to base salary 

1.5% added to 2003-04 schedule, effectlve 7/1/04 for remainder positions on salary shcedule 
Revised 6/20/06 - 9% added to 2004-05 schedule for all positions except Elementary Asst. Principal (6%) and Direclor of Special Ed. (Reclassified) 
Revised 71/07 - 4% added to 2006/2007 schedule for all positions except H.S. Assist. Prine. (4.35%) 

Revised 8/1/09 - 3% added to 2007/2008 schedule effective 7/1/09 for Sp. Ed. Program Spec.& Dir., Human Ser.; 
4.75% for Dlstrict Psychologist; 5.41% for Elem. Assist Prine.& Elem. Prine.; 6% for Prog. Sup. Spec.; 
6.43% for Mid. Sch. Princ.;7.42% for H.S. Assist. Prine.; 8% for Dir. Sp.Ed., Mid, Sch. Prine., 

Continuation H.S. Prine. & H.S. Prine. Also Changed H.S. Principal days from 222 to 220 
Revised 7/1111 - Salary Schedule reflects 4 furlough days 
Revised 7/1/12 - Salary Schedule reflects 8 furlough days 
Revised 7/1/13 • Salary Schedule reflects 4 furlough days 

Revised 7/1/14 - 5% added to 2014-2015 schedule for Direclor of Special Ed. 
Revised 7/1/15 - Salary Schedule reflects 3_75% increase w/retro back to March 1, 2015. 

Revised Duty Days (Program Specialist, Special Ed) from 207 to 204, effective July 1, 2015 

Revised 4/19/16 • Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
•2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

Revised 7/1/17- Salary Schedule reflects 1.53% increase 
Revised 4/1/18 • Special Education Program Specialist Salary Aligned to Middle School Assistant Principal Salary Schedule, Effective 7/1/18 
Revised 6119/18 • Educational Technology Coordinator added Effective 711/18 

Revised 4/2/19 • Multi-Tiered System of Supports Coordinator added Effective 7/1/19 
Revised 7/1118. Salary Schedule reflects .50% increase w/retro back to January 1, 2019 

Revised 711/19 - Salary Schedule reflects 1.3% increase 
--contingent Upon Continuing Grant Funding 

"**In addition to the above, the district pays $14,424 annually towards health benefits 

STEP6 STEP7 STEPS 

93,197 95,993 98,873 

93,197 95,527 97,915 

69,805 71,550 73,339 

96,683 99,100 101,577 

101,145 103,674 106,265 

104,110 106,713 109,381 

101,145 103,674 106,265 

104,110 107,234 110,451 

89,654 91,895 94,193 

113,224 116,621 120,119 

113,224 116,621 120,119 

113,538 116,944 120,453 

117,129 121,814 126,687 

113,767 116,611 119,526 

122,994 127,914 133,030 

121,674 124,716 127,834 

130,253 133,510 136,847 

117,138 122,995 129,145 

117,138 122,995 129,145 

1/2% Every 5 years After 
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Position 
Classification 

Assistant 
Superintendent of 
Business Services 

Assistant 
Superintendent of 
Personnel Services 

Assistant 
Superintendent of 
Educational Services 

MA Stipend - $1,333 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Full Time Assistant Superintendent Positions 

2018-2019 Salary Schedule 

Duty Car 
Days Allowance STEP 1 STEP2 STEP3 

260 350 127,956 131,237 134,602 

260 350 127,956 131,237 134,602 

260 350 127,956 131,237 134,602 

Longevity - Based on administrative years of service in the WPUSD 
5 years in administration 2.5% added to base salary 
10 years in administration 3.0% added to base salary 
15 years in administration 3.5% added to base salary 
20 years in administration 4.0% added to base salary 

1/2% Every 5 years After 

STEP4 STEP5 

138,052 141,591 

138,052 141,591 

138,052 141,591 

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval 
of the Board of Trustees. 

Revised 7 /1 /11 - Salary Schedule reflects 4 furlough days 
Revised 7/1/12 - Salary Schedule reflects 8 furlough days 
Revised 7/1/13 - Salary Schedule reflects 4 furlough days 
Revised 7/1/15 - Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
*2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
Revised 7/1/17 - Salary Schedule reflects 1.53% increase 
Revised 7/1/18 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Full Time Assistant Superintendent Positions 

2019-2020 Salary Schedule 

Position 
Classification 

Assistant 
Superintendent of 
Business Services 

Assistant 
Superintendent of 
Personnel Services 

Assistant 
Superintendent of 
Educational Services 

MA Stipend - $1,333 

Duty Car 
Days Allowance STEP 1 STEP2 

260 350 132,449 135,697 

260 350 132,449 135,697 

260 350 132,449 135,697 

Longevity - Based on administrative years of service in the WPUSO 
5 years in administration 2.5% added to base salary 
10 years in administration 3.0% added to base salary 
15 years in administration 3.5% added to base salary 
20 years in administration 4.0% added to base salary 

1 /2% Every 5 years After 

STEP 3 STEP4 STEP 5 

139,021 142,430 145,925 

139,021 142,430 145,925 

139,021 142,430 145,925 

Notation: Salary advancement is with the recommendation of the Superlntendent and with the approval 
of the Board of Trustees. 

Revised 7/1/11 - Salary Schedule reflects 4 furlough days 
Revised 7/1/12 - Salary Schedule reflects 8 furlough days 
Revised 7/1/13 - Salary Schedule reflects 4 furlough days 
Revised 7/1/15 - Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 
Revised 4/19/16 - Salary Schedule reflects 4 % increase w/retro back to January 1, 2016 
"'2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 

Revised 7/1/17 - Salary Schedule reflects 1.53% increase 
Revised 7/1/18 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019 
Revised 7/1/19 - Salary Schedule reflects 1.3% increase 
Effective 7/1/19 - Charter Technical Assistance added as regular duties 

... ,n addition to the above, the district pays $14,424 annually towards health benefits 

STEP6 STEP7 STEPS 

149,510 152,799 156,160 

149,510 152,799 156,160 

149,510 152,799 156,160 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Full Time Deputy Superintendent Postilions 

2018-2019 Salary Schedule 

Position Duty Car 
Classification Days Allowance STEP 1 STEP2 STEP3 

Deputy 260 350 127,956 131,237 134,602 
Superintendent of 
Educational Services 

MA Stipend - $1,333 

Longevity - Based on administrative years of service in the WPUSD 
5 years in administration 2.5% added to base salary 
10 years in administration 3.0% added to base salary 
15 years in administration 3.5% added to base salary 
20 years in administration 4.0% added to base salary 

1/2% Every 5 years After 

STEP4 STEPS 

138,052 141,591 

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval 
of the Board of Trustees. 

Revised 7/1111 - Salary Schedule reflects 4 furlough days 
Revised 711/12 - Salary Schedule reflects 8 furlough days 
Revised 711113 - Salary Schedule reflects 4 furlough days 
Revised 711/15- Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 

Revised 411116 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
*2016-17 Off Salary Schedule Payment of 1.5% wlretro back to July 1, 2016 

Revised 711117 - Salary Schedule reflects 1.53% increase 
Revised 311119 - Removed $150 stipend 
Revised 711118 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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WESTERN PLACER UNIFIED SCHDOL DISTRICT 
Full Time Deputy Superintendent Postitions 

2019-2020 Salary Schedule 

Position Duty Car 
Classification Days Allowance STEP 1 STEP2 STEP 3 STEP4 

Deputy 260 350 132,449 135,697 139,021 142,430 
Superintendent of 
Educational Services 

MA Stipend • $1,333 

Longevity- Based on administrative years of service in the WPUSO 
5 years in administration 2.5% added to base salary 
1 0 years in administration 3.0% added to base salary 
15 years in administration 3.5% added to base salary 
20 years in administration 4.0% added to base salary 

1 /2% Every 5 years After 

STEPS STEP6 STEP7 

145,925 149,510 152,799 

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval of the Board of Trustees 

Revised 7/1/11 ~ Salary Schedule reflects 4 furlough days 
Revised 7/1/12 - Salary Schedule reflects 8 furlough days 
Revised 7/1/13 - Salary Schedule reflects 4 furlough days 
Revised 7/1/15-Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 

Revised 4/1/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
~2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
Revised 7/1/17 -Salary Schedule reflects 1.53% increase 
Revised 3/1/19 - Removed $150 stipend 
Revised 7/1/18-Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019 
Revised 7/1/19 - Salary Schedule reflects 1.3% increase 
Effective 7/1/19 -Charter Technical Assistance added as regular duties 

"*'In addition to the above, the district pays $14,424 annually towards health benefits 

STEPS 

156,160 
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Position 
Classification 

District 
Superintendent 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Full Time Superintendent Position 

2018-2019 Salary Schedule 

Duty Car 
Days Allowance STEP 1 STEP2 STEP3 

260 500 190,793 

Longevity - Based on administrative years of service in the WPUSD 
2% at year five and 1 % for every five years thereafter ongoing 

STEP4 STEP5 

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval 
of the Board of Trustees. 

Revised 7 /1 /11 - Salary Schedule reflects 4 furlough days 
Revised 7/1/12 - Salary Schedule reflects 8 furlough days 
Revised 7/1/13 - Salary Schedule reflects 4 furlough days 
Revised 7/1/14 - Salary Increased & Longevity added 
Revised 7/1/15 - Salary Schedule reflects 3.75% increase w/retro back to March 1, 2015 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
•2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
Revised 7/1/17 - Salary Schedule reflects 1.53% increase 
Revised 7/1/18 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019 

***In addition to the above, the district pays $14,424 annually towards health benefits 
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Position 
Classification 

District 
Superintendent 

Duty 
Days 

260 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Full Time Superintendent Position 

2019-2020 Salary Schedule 

Car 
Allowance 

500 

STEP 1 

199,352 

STEP2 STEP 3 

Longevity - Based on administrative years of service in the WPUSD 
2% at year five and 1 % for every five years thereafter ongoing 

STEP4 

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval 
of the Board of Trustees. 

Revised 7/1/11 - Salary Schedule reflects 4 furlough days 
Revised 7 /1 /12 - Salary Schedule reflects 8 furlough days 
Revised 7/1/13 - Salary Schedule reflects 4 furlough days 
Revised 7/1/14 - Salary Increased & Longevity added 
Revised 7 /1/15 - Salary Schedule reflects 3. 75% increase w/retro back to March 1, 2015 
Revised 4/19/16 - Salary Schedule reflects 4% increase w/retro back to January 1, 2016 
'2016-17 Off Salary Schedule Payment of 1.5% w/retro back to July 1, 2016 
Revised 7/1/17 - Salary Schedule reflects 1.53% increase 
Revised 7/1/18 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019 
Revised 7/1/19 -Salary Schedule reflects 1.30% increase 
Effective 7/1/19 - Charter Technical Assistance added as regular duties 

***In addition to the above, the district pays $14,424 annually towards health benefits 

STEP 5 
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Position Title: 
Department: 
Reports to: 

SUMMARY: 

Western Placer Unified School District 

POSITION DESCRIPTION 

ASSISTANT SUPERINTENDENT OF BUSINESS and OPERATIONS 
Business, Finance, Facilities, Maintenance 
District Superintendent 

Responsible for the administration of the overall business, financial and facility operations of the 
district, including all business services functions, facility development, maintenance and 
operations, transportation, nutrition services and risk management. Member of the 
Superintendent's Management Team with a central role in school district planning and analysis of 
current programs, support systems and expenditures. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
• Responsible for budget development, administration and long range financial planning for the 

District. Prepares and monitors the annual budget. 
• Provides leadership, support, oversees and evaluates administration of assigned departments 

for the purpose of ensuring effective delivery of services to schools, departments and the 
community. 

• Administers and interprets statutes, regulations and policies concerned with the responsibilities 
of business, finance, transportation, nutrition services, facilities, operations and maintenance. 

• Prepares financial, business and facility reports for the Superintendent, staff, Governing Board, 
and county, state and federal agencies. 

• Provides leadership for all aspects of State Facilities and Deferred Maintenance Programs 
including eligibility, design approval and facilities grant awards. Prepares accurate and timely 
financial reports of facilities projects, State Facilities Grants and State Deferred Maintenance 
Program. 

• Represents the District in meetings with administrators, professional staff, business leaders, 
governmental representatives and the public concerning facilities and operations, including 
supervising the negotiations of mitigation agreements. 

• Assists the Superintendent and staff to analyze financial and educational issues and develop 
solutions to problems, which ultimately improve daily operations. 

• Participates with county and state organizations in staying abreast of school finance, business 
and facility reform and other district-related issues. 

• Advises the Superintendent on all fiscal matters and in long-range facilities, operations 
planning, and policy development on District matters related to projected needs. 

• Attends board meetings and advises as to business, facility and operations requirements, 
responsibilities, and fiscal conditions of the district. 

• Identifies all revenue sources (Federal, State, County and local) to ensure the district will 
receive all available revenues. 

• Supervises and monitors the accounting, payroll, expenditure, and internal audits systems for 
all funds. 

• Supervises the collection of developer fees and Mello Roos taxes for the purpose of ensuring 
accurate and timely receipt and recording of funds. 

• Coordinates the analysis of sites, the acquisition of property and the development of designs 
and plans for the purpose of carrying out the District's facilities master plan. 
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• Administers the facility development programs including quantifying financial need, determining 
and developing demographic data, supervising work of architects and other consultants, and 
administering the State building process. 

• Works effectively with developers, contractors, inspectors, architects and specialized 
consultants. Represents the district in vendor contractual negotiations and commitments. 

• Establishes collaborative working relationships with school site administration and staffs. 
Fosters a client-focused approach to departmental work. 

• Represents the District for financial matters related to collective bargaining negotiations. 
• Participates as a member of the Superintendent's Cabinet. Works closely with members of the 

District Management Team. 
• Performs other duties similar to the above in scope and function as required. 

SUPERVISORY RESPONSIBILITIES: 
Manages subordinate supervisors for Business and Finance, Facilities, Maintenance and 
Operations, Food Service Department, and Transportation Department. Is responsible for the 
overall direction, coordination, and evaluation of these units. Carries out supervisory 
responsibilities in accordance with the District's policies and all applicable laws. 

Responsibilities include interviewing, hiring, and training employees; planning, assigning, and 
directing work; appraising performance; rewarding and disciplining employees; addressing 
complaints and resolving problems. Ensures that employee evaluations are done in accordance 
with District policies and in a timely manner. In addition to oversight, provides technical 
assistance to District sponsored charter schools. 

QUALIFICATION REQUIREMENTS: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or 
ability required. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential functions. 

EDUCATION and/or EXPERIENCE: 
Bachelors Degree in Business Administration, with a major in accounting, finance, or general 
business. A master's degree in Business or Public Administration is desirable. Five years of 
responsible management/supervisory experience within a business environment. At least three of 
those years in an educational business function is desirable. 

CERTIFICATES, LICENCE, REGISTRATIONS: 
Must possess a valid California Drivers' License and be insurable. CPA and/or further coursework 
in Educational Facilities Planning and Construction preferred. 

LANGUAGE SKILLS: 
Ability to read, analyze, and interpret common scientific and technical journals, financial reports, 
and legal documents. Ability to respond to common inquiries or complaints from customers, 
regulatory agencies, or members of the business community. Ability to write speeches and 
articles for publication that conform to prescribed style and format. Ability to effectively present 
information to administrators, public groups/community, and Board of Trustees. 

MATHEMATICAL SKILLS: 
Ability to work with mathematical concepts such as probability and statistical inference, and 
fundamentals of plane and solid geometry and trigonometry. Ability to apply concepts such as 
fractions, percentages, ratios, and proportions to practical situations. Ability to apply financial 
concepts such as compound interest, time value of money, tax rates and discounts. 
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REASONING ABILITY: 
Ability to define problems, collects data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 

OTHER SKILLS and ABILITIES: 
Knowledge of: 
• Extensive knowledge of California education code, school laws, facilities and construction 

regulations, procedures and practices; 
• Theory and practice of modern school business management; 
• Governmental budgeting, accounting, purchasing and contracts; 
• Audit and fiscal control procedures; 
• Maintenance and operations as it relates to ongoing site support including custodial 

functions. 
• Staff development and effective management techniques; 
• Technology and the implementation of technological advances for facilities and operations 

applications; 
• Facilities acquisition and modern school construction techniques; 
• Laws and regulations affecting the operations of the department, school district and school 

construction management, as necessary. 
Ability to: 
• Plan, direct, establish priorities and coordinate a variety of complex technical operations; 
• Prepare and/or present clear and concise reports regarding complex information; 
• Use positive interpersonal skills to provide effective leadership to staff and to work 

collaboratively with those contracted in the course of work; 
• Apply knowledge and understanding of management to analyze and identify present and 

potential problems, develop and evaluate alternate solutions and propose appropriate plans 
of action; 

• Interpret and apply laws, rules, regulations and policies related to facilities matters; 
• Make use of technology for information, communication and data management. 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may 
be made to enable individuals with disabilities to perform the essential functions. The noise level 
in the work environment is usually very quiet. 

The information contained in this job description is for compliance with the American with Disabilities Act 
(A.D.A.) and is not an exhaustive list of the duties performed for this position. The individuals currently holding 
this position perform additional duties and additional duties may be assigned. 
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Western Placer Unified School District 

POSITION DESCRIPTION 

Position Title: 
Department: 

ASSISTANT SUPERINTENDENT, PERSONNEL SERVICES 
Administrative Office 

Reports to: District Superintendent 

SUMMARY: 
Responsible for personnel functions including staffing, hiring, counseling, policy administration and 
record keeping for all certified and non-certified staff. Plans, coordinates, and supervises the 
operation of the personnel office. As requested, participates in labor relations, benefits 
administration, and special projects. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
The following responsibilities may be used to define the personnel office organization and 
procedures: 

• PERSONNEL FILE MAINTENANCE 
• Complete and Accurate Personnel Files 
• Procedure for Viewing Files 
• Procedure for Derogatory Material 

• EMPLOYEE RECORDS 
• Employee Absences 
• Sick Leave Records 
• Vacation Records 
• Credentials 
• Tuberculosis Clearance 
• Professional Growth Units 
• CBEDS Accounting 
• Board Agendas 

• ASSIGNMENT OF STAFF 
• Job Descriptions and Classifications 
• Staffing Allocations: Hours, Ratios 
• Credentials and Authorization of Placement 
• Transfers and Reassignments 
• Resignations 

• SALARY SCHEDULE ADMINISTRATION 
• Annual Employee Contract Renewals 
• Annual Salary Increases 
• Notification/Interaction with Payroll 
• Units for Salary Advancement 
• Update of Salary Schedules 
• Development of Salary Schedules 

• PRE-EMPLOYMENT: RECRUITMENT/SELECTION 
• Projection of Staffing Needs 
• On-campus Recruitment 
• Advertisement/Posting Vacancies 
• Paper Screening 
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• Testing of Applicants 
• Oral Interviews 
• Reference Checks: pre/post Interview 
• Affirmative Action 
• Policy, Implementation, Reports 
• Pre-employment Physical 
• Salary Schedule Placement 
• Establishment of Personnel File 
• New Employee Procedures/Documents 
• Orientation of New Personnel 
• Insurance Enrollment 

• CONTRACT MANAGEMENT PROCEDURES 
• Collective Bargaining: proposals/negotiations 
• Interpretation and Clarification: rules, policies, procedures 
• Communication with Management/Employees 
• Communicate with Board/Superintendent 
• Grievances 
• Leaves of Absence 
• Transfer and Reassignment 
• In-service/Distribution of Contracts 
• Effects of Layoff 
• Unfair Employment Practice Charges 

• EVALUATION AND DISCIPLINE 
• Management/Staff In-service 
• Competence of Administrators to Evaluate 
• Establishment of Timelines 
• Evaluation Monitoring 
• Assistance for Substandard Performance 
• Disciplinary Action Process 
• Non-reelection/Termination Process 

• SUBSTITUTE SYSTEM 
• Recruitment/Screening/Selection 
• Credentials 
• Requests and Assignments 
• Orientation/Handbook 
• Evaluation 
• Long-term Substitute Staffing 
• Payroll Information 

• FRINGE BENEFITS PROGRAM 
• Processing of Employee Benefits Insurances (medical, dental, vision, life) 
• Facilitation/Assistance with Claims 
• Accounting of Employer/Employee Contributions 
• Accounting for Payment to Insurance Carriers 
• Insurance Information to Employees 

• WORKERS' COMPENSATION/DISABILITY/UNEMPLOYMENT 
• Monitoring and Processing of all Claims 
• Information to all Sites and Staff 
• Absence and Benefits Accounting 
• Reasonable Assurance Notification 
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Position Description - Assist. Superintendent, Personnel Services 

• PERSONNEL OFFICE CLIMATE 
• Positive Communications: Public, Staff, Other Agencies 
• Employee Recognition Programs 

• READY REFERENCE LIBRARY 
* Education Code 
• Government code 
• Title V California Administrative Code 
• Digest of Selected California Laws Related to Certificated/Classified Personnel 
• Legal Counsel Opinions 
• New Legislation Information 
• Collective Bargaining Documents 

• EMPLOYEE COUNSELING 
• Retirement Options 
• Unemployment Claims 
• Fringe Benefit Information 
• Employee Assistance Programs 
• Disciplinary Action 
• Exit Interviews 

• STUDENT TEACHING/INTERN PROGRAMS 
• Placement 
• College/University Agreements 
* Stipends 

• REDUCTION IN FORCE (LAYOFF) PROCEDURES 
• Legal Interpretations Affecting Layoffs 
• Timelines: Certificated/Classified 
* Current Seniority Lists 
• Current Credential Information 
• Reemployment Lists 

3 

• Acts as District Complaint Hearing Officer, investigating and resolving written, parent, 
community, staff complaints. 

• Ensures Title IX, Sexual Harassment laws are followed. 
• Conducts student and staff development in the area of conflict management. 

ADDITIONAL DUTIES: 
• Student Personnel - District Disciplinary Action 
• Serves on appropriate District, County, and State committees, Task Force, etc. as directed by 

the Superintendent 

SUPERVISORY RESPONSIBILITIES: 
Carries out supervisory responsibilities in accordance with the District's policies and applicable 
laws. Responsibilities include interviewing, hiring, and training employees; planning, assigning, 
and directing work; appraising performance; rewarding and disciplining employees; addressing 
complaints and resolving problems. In addition to oversight, provides technical assistance to 
District sponsored charter schools. 

QUALIFICATION REQUIREMENTS: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/ 
or ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 



487

Position Description -Assist. Superintendent, Personnel Services 4 

EDUCATION and/or EXPERIENCE: 
Administrative Credential, related experience and/or training; or equivalent combination of 
education and experience or as determined by the Board of Trustees. 

CERTIFICATES, LICENSES, REGISTRATIONS: 
Administrative Credential, teaching credential and experience. 

LANGUAGE SKILLS: 
Ability to read, analyze, and interpret professional journals, technical procedures, or governmental 
regulations. Ability to write reports, business correspondence, and procedure manuals. Ability to 
effectively present information and respond to questions from groups employees and the general 
public. 

MATHEMATICAL SKILLS: 
Ability to work with mathematical concepts such as probability and statistical inference, and 
fundamentals of plane and solid geometry and trigonometry. Ability to apply concepts such as 
fractions, percentages, ratios, and proportions to practical situations. 

REASONING ABILITY: 
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 

OTHER SKILLS AND ABILITIES: 
Ability to apply knowledge of current research and theory in specific field. Ability to establish and 
maintain effective working relationships with students, staff and the school community. Ability to 
speak clearly and concisely both in oral and written communication. Ability to perform duties with 
awareness of all district requirements and Board of Trustee policies. 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

While performing the duties of this position, the employee is frequently required to sit, walk, stand 
and talk or hear. Specific vision abilities required by this job include close vision, depth perception, 
and the ability to adjust focus. Some driving is required. Frequent writing is required. Some 
extended hours and multiple demands from several people are frequently required of the employ. 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may 
be made to enable individuals with disabilities to perform the essential functions. The noise level in 
the work environment is usually very quiet. 

The information contained in this job description is for compliance with the American with Disabilities Act 
(A.D.A.) and is not an exhaustive list of the duties performed for this position. The Individuals currently holding 
this position perform additional duties and additional duties may be assigned. 
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Position Title: 
Department: 
Reports to: 

SUMMARY: 

Western Placer Unified School District 

POSITION DESCRIPTION 

DEPUTY SUPERINTENDENT, EDUCATIONAL SERVICES 
Administrative Office 
District Superintendent 

Develop, oversees and manages day-to-day operations of educational programs and services for 
the District. Plans, develops and implements functions related to curriculum, instruction, staff 
development, textbook adoption, District's testing and assessment programs, Mentor Teacher 
Program, Special Education, High Achievers, Honors and GATE Programs, assists in non-English 
speaking student services, participates in negotiation process, provides leadership for school Site 
Based Management Teams, cooperates in the development of the annual consolidated application 
and Local Improvement Plan. Serves as Superintendent in the Superintendent's absence. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
• Provides leadership in planning and conducting curriculum studies including special programs 

for new courses, funding, staffing requirements and curriculum impact. 
• Participates in the selection of textbooks and provides guidance concerning textbook and other 

instructional material usage. 
• Oversees the development and implementation of instructional programs. 
• Oversees professional development activities for the District. Ensures a staff development 

program that addresses curriculum needs. 
• Manages instructional departments including Gifted and Talented, Bilingual, K-12 Music, and 

Art and Elementary Science programs 
• Administers student teacher placement. 
• Coordinates and monitors the district school improvement process. 
• Develops central instructional budget. 
• Applies for and writes grant applications, when appropriate. 
• State and Federal Categorically Funded Programs 
• State and Federal Drug, Alcohol and Tobacco Programs 
• Preschool, Latch-Key and related programs 
• Consolidated Application 
• Able to serve as Superintendent in Superintendent's absence. 

SUPERVISORY RESPONSIBILITIES: 
Is responsible for the overall direction, coordination, and evaluation of Bilingual Services, Special 
Education, Gifted and Talented, Music, Art, and Science. 

Carries out supervisory responsibilities in accordance with the District's policies and all applicable 
laws. Responsibilities include interviewing, hiring, and training employees; planning, assigning, 
and directing work; appraising performance; rewarding and disciplining employees; addressing 
complaints and resolving problems. In addition to oversight, provides technical assistance to 
District sponsored charter schools. 

QUALIFICATION REQUIREMENTS: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/ 
or ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
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EDUCATION and/or EXPERIENCE: 
Administrative credentials, plus five years classroom experience, and previous administrative 
experience, knowledge of K-12 curriculum, possesses strong skills in working with groups, 
curriculum and staff development experience. 

CERTIFICATES, LICENSES, REGISTRATIONS: 
Administrative Certification and a valid teaching certificate. 

LANGUAGE SKILLS: 
Ability to read, analyze, and interpret common scientific and technical journals, financial reports, 
and legal documents. Ability to respond to common inquiries or complaints from the public, 
regulatory agencies, or members of the business community. Ability to write speeches and articles 
for publication that conform to prescribed style and format. Ability to effectively present information 
to administrators, public groups/community, and Board of Trustees. 

MATHEMATICAL SKILLS: 
Ability to work with mathematical concepts such as probability and statistical inference, and 
fundamentals of plane and solid geometry and trigonometry. Ability to apply concepts such as 
fractions, percentages, ratios, and proportions to practical situations. 

REASONING ABILITY: 
Ability to define problems, collects data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 

OTHER SKILLS and ABILITIES: 
Ability to apply knowledge of current research and theory in specific field. Ability to establish and 
maintain effective working relationships with students, staff and the school community. Ability to 
speak clearly and concisely both in oral and written communication. Ability to perform duties with 
awareness of all district requirements and Board of Trustee policies. 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

While performing the duties of this position, the employee is frequently required to sit, walk, stand 
and talk or hear. Specific vision abilities required by this job include close vision, distance vision. 
Frequently driving or the ability is performed while meeting the demands of this job. Occasionally, 
yet essential to this position, the individual must meet deadlines with severe time constraints, 
interacting with the public and other workers. Occasionally the position requires the employee to 
work irregular or extended hours, direct responsibility for the safety, well-being or work output of 
other people and meet multiple demands from several people. 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may 
be made to enable individuals with disabilities to perform the essential functions. The noise level in 
the work environment is usually very quiet. 
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The information contained in this Job description is for compliance with the American with Disabilities Act 
(A.D.A.J and is not an exhaustive list of the duties performed for this position. The individuals currently holding 
this position perform additional duties and additional duties may be assigned. 
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Position Tille: 
Department: 
Reports to: 

SUMMARY: 

Western Placer Unified School District 

POSITION DESCRIPTION 

DISTRICT SUPERINTENDENT 
Administrative Office 
Board of Trustees 

Under direction of the Board of Trustees, manages the school district acting as an agent of the 
Board. Provides information and input to the Board, manages school business and provides 
liaison between the community and the District. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
• Acts as the agent of the Board of Trustees 
* Establishes and prepares meeting agendas, presents items for consideration to the Board, 

responds to inquiry from the Board 
* Manages a staff of administrators including Assistant Superintendents, Directors, and 

Principals 
• Ensures the communication and interpretation of Board decisions and requests to staff 
• Provides goal setting and problem solving to staff 
• Recommends hiring to Board and evaluates performance 
• Responds to staff and community regarding questions or problems about school operations 
• Recommends policy and program decisions to the Board 
* Develops administrative rules and procedures to implement Board policy 
* Attends two nightly board meetings per month 
• Oversees the preparation of the annual budget 
• Attends various organizational meetings outside district 
• Ensures compliance with appropriate State and Federal Constitutional and Statutory Rules and 

Regulations 

SUPERVISORY RESPONSIBILITIES: 
Manages subordinate supervisors who supervise employees in the Finance, Planning, Curriculum 
and Instruction, Staff Development, Community Education, Special Education, Principals, 
Personnel/Employee Relations, Athletics, Vocational Education, Facilities Planning, and Student 
Services. Is responsible for the overall direction, coordination, and evaluation of these units. 

Carries out supervisory responsibilities in accordance with the District's policies and applicable 
laws. Ensures the following: interviewing, hiring, and training of employees; planning, assigning, 
and directing work; appraising performance; rewarding and disciplining employees; addressing 
complaints and resolving problems. In addition to oversight, provides technical assistance to 
District sponsored charter schools. 

QUALIFICATION REQUIREMENTS: 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or 
ability required. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential functions. 

EDUCATION and/or EXPERIENCE: 
Administrative Credential. Must have strong leadership skills, communication skills. 
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LANGUAGE SKILLS: 
Ability to read, analyze, and interpret common scientific and technical journals, financial reports, 
and legal documents. Ability to respond to common inquiries or complaints from the public, 
regulatory agencies, or members of the business community. Ability to write speeches and articles 
for publication that conform to prescribed style and format. Ability to effectively present information 
to top management, public groups, and/or boards of directors. 

MATHEMATICAL SKILLS: 
Ability to work with mathematical concepts such as probability and statistical inference, and 
fundamental math concepts. Ability to apply concepts such as fractions, percentages, ratios, and 
proportions to practical situations. 

REASONING ABILITY: 
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 

PROFESSIONAL SKILLS AND ABILITIES 
• Has a commitment to academic excellence and the ability to select and lead a highly qualified 

teaching and administrative staff. 
• Possesses knowledge of curriculum development, understand current educational theory and 

instructional techniques, and have the ability to implement program accountability. 
• Is knowledgeable of special programs, including bilingual education, special education, gifted 

education, alternative education and vocational education. 
• Has a demonstrated ability to assign responsibility, delegate authority, motivate and empower 

others to achieve high levels of performance, and have an awareness of the contribution of all 
employees to the success of the district. 

• Is knowledgeable of school finance at the state, district and school level with expertise in 
securing various sources of funding. 

• Has short and long-range planning experience, coupled with the ability and desire to articulate 
the goals and needs of the district. 

• Has the ability to work cooperatively with the Governing Board, advise and inform the Board on 
all matters concerning the district, make recommendations and provide the Board with 
alternatives, and help establish a vision for the district. 

• Is sensitive and responsive to the educational needs and concerns of diverse ethnic and 
socioeconomic groups. 

• Has the ability to serve as an effective spokesperson for the district with the community, news 
media, and state agencies. 

• Has the ability to maximize the resources of other agencies and community groups to the 
benefit of the school district. 

• Has an understanding of and a willingness to support interest-based bargaining and decision-
making in the district. 

• Strives to create a district climate of cooperation and collaboration. 
• Supports a Superintendent/Board team and works to mutually strengthen individual roles. 
• Is a team leader as well as a team member who is willing to take reasonable risks. 
• Is able to initiate change in a positive way and follow it through to full implementation. 
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OTHER SKILLS and ABILITIES: 
Must be able to speak on demand to large groups of people. Must be able to transport between 
school buildings, districts and cities. Ability to apply knowledge of current research and theory in 
specific field. Ability to establish and maintain effective working relationships with students, staff 
and the school community. Ability to speak clearly and concisely both in oral and written 
communication. Ability to perform duties with awareness of all district requirements and Board of 
Trustee policies. 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may 
be made to enable individuals with disabilities to perform the essential functions. The noise level in 
this position varies. When visiting a building the noise level will be loud, in the office, quiet and at 
meetings moderate. 

The Information contained in this job description is for compliance with the American with Disabilities Act 
(A.D.A.) and is not an exhaustive list of the duties performed for this position. The individuals currently holding 
this position perform additional duties and additional duties may be assigned. 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
AGREEMENT FOR EMPLOYMENT OF 

DISTRICT ASSISTANT SUPERINTENDENT OF BUSINESS AND OPERATIONS 

The following is an Agreement between the Western Placer Unified School District Board of 
trustees, hereinafter referred to as "Board," and Audrey Kilpatrick, hereinafter referred to as 
"Assistant Superintendent." 

1. Term and Termination: 

Pursuant to California Education Code 35031, the Governing Board hereby continues the 
employment of the Assistant Superintendent for a period commencing June 5, 2019 and ending on 
June 30, 2021 unless otherwise terminated or extended. The provisions of this Agreement shall 
become effective on June 5, 2019. 

In the event the Board determines the Assistant Superintendent is not to be reemployed 
upon expiration of this Agreement, she shall be given written notice thereof by the Board at least 
forty-five (45) days in advance of the expiration of the term of this Agreement. 

2. Salary: 

The ),ssistoat Superiateadeat's base salary shall be paid aeeerdiflg te the Beard adepted 
Assistaat Superifltendeat salary schedule. The Assistont Superintendent ,vill eentinue en Step § 

(fin) ef the Assistant Superiatendent Salftt) Sehedctle fer the 2018 2019 seheel year beginning at the 
date specified ia seetien ene ef this agreement. 

The Assistant Superintendent's base salary shall be paid according to the Board 
adopted Assistant Superintendent salary schedule beginning at the date specified in section 
one of this agreement. 

The opportunity for the Assistant Superintendent to negotiate other benefits and 
conditions of this Agreement remain open during the life of the remaining Agreement. 

3. Duties: 

The Assistant Superintendent shall serve as the Assistant Superintendent of Business and 
Operations of the Western Placer Unified School District. The Assistant Superintendent shall do 
and perform all services, acts, or things necessary or advisable to manage and conduct the District in 
this capacity, subject at all times to applicable state and federal laws and the policies set by District's 
Governing Board, and subject to the consent of the Board when required by the terms of this 
Agreement or by Board Ordinances, Policies, Rules, or direction, or by applicable law. The specific 
job duties, services, obligations and expectations are described in the job description for the position 
of Assistant Superintendent of Business and Operations which is incorporated fully herein. 

4. Health and Welfare: 

The Assistant Superintendent shall be provided the same health and welfare benefits and 
disability insurance coverage as employees placed on the certificated management salary schedule. 

Page I of 4 
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5. Reimbursement of Personal Expenses: 

The District shall promptly reimburse the Assistant Superintendent for all reasonable 
personal expenses incurred in connection witl1 District. Each such expenditure shall be reimbursable 
only if the Assistant Superintendent furnishes to the District adequate records and other 
documentary evidence required by federal and state statutes and regulations issued by the 
appropriate taxing authorities for the substantiation of each such expenditure. Such expenses, 
include, but are not limited to, the expenses incurred in the attendance of regional, state or national 
conferences, seminars, hearings, or meetings which are to the benefit and welfare of the District. 

6. Membership and Dues: 

The District shall pay membership for the state and local chapters of the Association of 
California School Administrators and an individual membership to the California Association of 
School Business Officials, if requested by the Assistant Superintendent. 

7. Technical Assistance 

f'6J part ef the f,ssistaat Superiateadeat's duties, she shall receive additieaal 
cempeasatiea fer charter techaical assistaaee ia the ameual ef $6,000. This cempeasatiea 
y;ill he iachtded ia meathly pay, aad ,viii he implemeated relreaclively te Jaauaty 1, 2016. 

In addition to oversight, the Assistant Superintendent will provide technical assistance to 
District sponsored charter schools. 

8. Life Insurance and Salat;y Protection Plan: 

The District shall pay for the life insurance and salary protection plan provided to 
certificated management members. 

9. Transportation: 

The Assistant Superintendent shall be paid for use of her private vehicle in the amount of 
three-hundred fifty dollars ($350.00) per month. 

10. Vacation: 

The Assistant Superintendent shall render twelve (12) months of full and regular services to 
District during each annual period covered by this Agreement, except iliat she shall be entitled to 
twenty-two (22) working days annual vacation with pay, and in addition, will receive holidays defined 
in Education Code §37220. In the event of termination of this Agreement, the Assistant 
Superintendent shall be entitled to full compensation for unused vacation at the salary rate effective 
during ilie school year in which ilie vacation credit was earned. In no case may more ilian iliirty-five 
(35) days of vacation be accrued under this contract. 

11. Sick Leave: 

Page 2 of 4 



496

The Assistant Superintendent shall be entitled to twelve (12) working days of sick leave each 
current contract year cumulative indefinitely. 

12. Retirement Benefits 

The Assistant Superintendent shall receive the same retirement benefits as district 
certificated managers. 

13. Longevity 

The Assistant Superintendent shall receive the same longevity increases afforded certificated 
managers. 

14. Evaluation: 

The Superintendent shall annually evaluate the performance of the Assistant 
Superintendent. This evaluation shall be based on the job description incorporated herein and the 
mutually agreed upon and specified goals and objectives in accordance with the procedures 
authorized in District policies. The evaluation shall include areas of strength and improvement. 
Areas for improvement will include specific written recommendations. 

15. Termination: 

This Agreement shall terminate upon the happening of any of the following events: 

(a) Whenever the Assistant Superintendent and District shall mutually agree to termination in 
writing; 

(b) Upon the death of Assistant Superintendent or permanent incapacity to perform the duties 
of this office; or 

(c) Upon the grounds of cause for dismissal of a classified employee set forth in California 
Education Code and the District's Administrative Regulation 4218. Assistant Superintendent 
shall be provided written notice of the charges against her and shall have the right to a closed 
session meeting with the Board where she shall have the opportunity to respond to the 
charges with representation by counsel at her expense and the right to present any witnesses 
relevant to the alleged grounds for termination. This meeting shall be the Assistant 
Superintendent's exclusive right to any hearing required by law. 

16. Early Termination: 

Regardless of the term of this Agreement and pursuant to the requirements of Government 
Code Sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without cause, 
may terminate this Agreement and the Assistant Superintendent's status as an employee of the 
District. In consideration of the Board's right to terminate the Agreement without cause, the District 
shall pay to the Assistant Superintendent the then current salary for the remainder of the term of 

Page 3 of 4 
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this Agreement, or for up to twelve (12) months (see Government Code 53260(a) and 53261) 
following the effective date of termination, whichever is less. If the Board chooses to terminate the 
Assistant Superintendent as outlined in this paragraph, health and welfare benefits described in 
paragraph 4 shall remain in effect for the term of the agreement, not to exceed twelve (12) months. 

In accordance with Government Code section 53243 et seq., any cash settlement related to Assistant 
Superintendent's termination paid by the District, any District payments received by the Assistant 
Superintendent for paid leave with salary pending an investigation, or District funds provided for the 
Assistant Superintendent's legal criminal defense (if any) shall be fully reimbursed to the District if 
the Assistant Superintendent is convicted of a crime involving an abuse of her office or position. 

17. Entire Agreement: 

This Agreement supersedes any and all other agreements, either oral or in writing, between 
the parties hereto with respect to the employment of Assistant Superintendent by the District and 
contains all of the covenants and Agreements between the parties with respect to that employment 
in any 1nanner whatsoever. 

Each party to this Agreement acknowledges that no representation, inducements, promises, 
or agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of any 
party, which are not embodied herein, and that no otl1er agreement, statement or promise not 
contained in this Agreement shall be valid or binding on either party. 

18. Modifications: 

Any modification of this Agreement will be effective only if it is in writing and signed by 
both parties. 

19. Severabilitv: 

The provisions of this Agreement are divisible; if any such provision shall be deemed invalid 
or unenforceable, such provision shall be deemed limited to the extent necessatJ to render it valid 
and enforceable and the remaining provisions of this ,\greement shall continue in full force and 
effect without being impaired or invalidated in any way. 

20. Law Governing Agreement: 

This Agreement shall be governed by and construed in accordance with the laws of the State 
of California. 

Scott Leaman, Superintendent Date 

Audrey l<ilpatrick Date 

Page 4 of4 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
AGREEMENT FOR EMPLOYMENT OF 

DISTRICT ASSISTANT SUPERINTENDENT OF PERSONNEL SERVICES 

The following is an Agreement between the Western Placer Unified School District Board of 
trustees, hereinafter referred to as "Board," and Gabe Si1non, hereinafter referred to as "Assistant 
Superintendent." 

1. Term and Termination: 

Pursuant to California Education Code 35031, the Governing Board hereby continues the 
employment of the Assistant Superintendent for a period commencing June 5, 2019 and ending on 
June 30, 2021 unless otherwise terminated or extended. The provisions of this Agreement shall 
become effective on June 5, 2019. 

In the event the Board determines the Assistant Superintendent is not to be reemployed 
upon expiration of this Agreement, he shall be given written notice thereof by the Board at least 
forty-five (45) days in advance of the expiration of the term of this Agreement. 

2. Salarv: 

The ).ssistant St1periateaaeat's b.,se salafy shall be paia aeconl-ing to the Bear.-! aaoptea 
Assistant Superiatenaeat salafy seheaule. The ~\ssist.,nt St1perintenaent "ill concinde en Step § 

(fi,e) ef the Assistant Superinteaaent Sala,-y ~;eheau!e for the 2018 2019 seheel )-Cf,r begifmiag at the 
Elate speeifiea in seetioa one of this agreeffient. 

The Assistant Superintendent's base salary shall be paid according to the Board 
adopted Assistant Superintendent salary schedule beginning at the date specified in section 
one of this agreement. 

The opportunity for the Assistant Superintendent to negotiate other benefits and 
conditions of this Agreement remain open during the life of the remaining Agreement. 

3. Duties: 

The Assistant Superintendent shall serve as the Assistant Superintendent of Personnel 
Services of the Western Placer Unified School District. The Assistant Superintendent shall do and 
perform all services, acts, or things necessary or advisable to manage and conduct the District in this 
capacity, subject at all times to applicable state and federal laws and the policies set by District's 
Governing Board, and subject to the consent of the Board when required by the terms of this 
Agreement or by Board Ordinances, Policies, Rules, or direction, or by applicable law. The specific 
job duties, services, obligations and expectations are described in the job description for the position 
of Assistant Superintendent of Personnel Services which is incorporated fully herein. 

4. Health and Welfare: 

The Assistant Superintendent shall be provided the same health and welfare benefits and 
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disability insurance coverage as employees placed on the certificated management salary schedule. 

5. Reimbursement of Personal Expenses: 

The District shall promptly reimburse the Assistant Superintendent for all reasonable 
personal expenses incurred in connection with District. Each such expenditure shall be reimbursable 
only if the Assistant Superintendent furnishes to the District adequate records and other 
documentary evidence reqnired by federal and state statutes and regulations issued by the 
appropriate taxing authorities for the substantiation of each such expenditure. Such expenses, 
include, but are not limited to, the expenses incurred in the attendance of regional, state or national 
conferences, seminars, hearings, or meetings which are to the benefit and welfare of the District. 

6. Membership and Dues: 

The District shall pay membership for the state and local chapters of the Association of 
California School Administrators. 

7. Charter Technical Assistance 

As part af the ,\ssistant Superintendent's duties, he shall reeeive additianal 
eampensatian far eharter teehnieal assistanee in the amaunt af $6,9{HJ. This eampensatian 
will be included in manthly pay, and ,viii be implemented retraaefr,ely ta January 1, 2916. 

In addition to oversight, the Assistant Superintendent will provide technical assistance to 
District sponsored charter schools. 

8. Life Insurance and Salacy: Protection Plan: 

The District shall pay for the life insurance and salary protection plan provided to 
certificated management members. 

9. Transportation: 

The Assistant Superintendent shall be paid for use of her private vehicle in the amount of 
three-hundred fifty dollars ($350.00) per month. 

10. Vacation: 

The Assistant Superintendent shall render twelve (12) months of full and regular services to 
District during each annual period covered by this Agreement, except that he shall be entitled to 
twenty-two (22) working days annual vacation with pay, and in addition, will receive holidays defined 
in Education Code §37220. In the event of termination of this Agreement, the Assistant 
Superintendent shall be entitled to full compensation for unused vacation at the sala1y rate effective 
during the school year in which the vacation credit was earned. In no case may more than thirty-five 
(35) days of vacation be accrued under this contract. 

11. Sick Leave: 
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The Assistant Superintendent shall be entitled to twelve (12) working days of sick leave each 
current contract year cumulative indefinitely. 

12. Retirement Benefits 

The Assistant Superintendent shall receive the same retirement benefits as district 
certificated managers. 

13. Longevity 

The Assistant Superintendent shall receive the same longevity increases afforded certificated 
managers. 

14. Evaluation: 

The Superintendent shall annually evaluate the performance of the Assistant 
Superintendent. This evaluation shall be based on the job description incorporated herein and the 
mutually agreed upon and specified goals and objectives in accordance with the procedures 
authorized in District policies. The evaluation shall include areas of strength and improvement. 
Areas for improvement will include specific written recommendations. 

15. Termination: 

This Agreement shall terminate upon the happening of any of the following events: 

(a) Whenever the Assistant Superintendent and District shall mutually agree to termination in 
writing; 

(b) Upon the death of Assistant Superintendent or permanent incapacity to perform the duties 
of this office; or 

(c) Upon the grounds of cause for dismissal of a classified employee set forth in California 
Education Code and the District's Administrative Regulation 4118. Assistant Superintendent 
shall be provided written notice of the charges against her and shall have the right to a closed 
session meeting with the Board where he shall have the opportunity to respond to the 
charges with representation by counsel at her expense and the right to present any witnesses 
relevant to the alleged grounds for termination. This meeting shall be the Assistant 
Superintendent's exclusive right to any hearing required by law. 

16. Earlv Termination: 

Regardless of the term of this Agreement and pursuant to the requirements of Government 
Code Sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without cause, 
may terminate this Agreement and the Assistant Superintendent's status as an employee of the 
District. In consideration of the Board's right to terminate the Agreement without cause, the District 
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shall pay to the Assistant Superintendent the then current salary for the remainder of the term of 
this Agreement, or for up to twelve (12) months (see Government Code 53260(a) and 53261) 
following the effective date of termination, whichever is less. If the Board chooses to terminate the 
Assistant Superintendent as outlined in this paragraph, health and welfare benefits described in 
paragraph 4 shall remain in effect for the term of the agreement, not to exceed twelve (12) months. 

In accordance with Government Code section 53243 et seq., any cash settlement related to Assistant 
Superintendent's termination paid by the District, any District payments received by the Assistant 
Superintendent for paid leave with salary pending an investigation, or District funds provided for the 
Assistant Superintendent's legal criminal defense (if any) shall be fully reimbursed to the District if 
the Assistant Superintendent is convicted of a crime involving an abuse of her office or position. 

17. Entire Agreement: 

This Agreement supersedes any and all other agreements, either oral or in writing, between 
the parties hereto with respect to the employment of Assistant Superintendent by the District and 
contains all of the covenants and Agreements between the parties with respect to that employment 
in any manner whatsoever. 

Each party to this Agreement acknowledges that no representation, inducements, promises, 
or agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of any 
party, which are not embodied herein, and that no other agreement, statement or promise not 
contained in this Agreement shall be valid or binding on either party. 

18. Modifications: 

Any modification of this Agreement will be effective only if it is in writing and signed by 
both parties. 

19. Severability: 

The provisions of this Agreement are divisible; if any such provision shall be deemed invalid 
or unenforceable, such provision shall be deemed limited to the extent necessary to render it valid 
and enforceable and the remaining provisions of this Agreement shall continue in full force and 
effect without being impaired or invalidated in any way. 

20. Law Governing "\greement: 

This Agreement shall be governed by and construed in accordance with the laws of tl1e State 
of California. 

Scott Leaman, Superintendent Date 
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Gabe Simon Date 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
AGREEMENT FOR EMPLOYMENT OF 

DEPUTY SUPERINTENDENT OF EDUCATIONAL SERVICES 

The following is an Agreement between the Western Placer Unified School District Board of 
trustees, hereinafter referred to as "Board," and Kerry Callahan, hereinafter referred to as ",\ssistaflt 
Deputy Superintendent." 

1. Term and Termination: 

Pursuant to California Education Code 35031, the Governing Board hereby continues the 
employment of the Assistaflt Deputy Superintendent for a period commencing June 5, 2019 and 
ending on June 30, 2021 unless otherwise terminated or extended. The provisions of this Agreement 
shall become effective on June 5, 2019. 

In the event the Board determines the ,\ssistaflt Deputy Superintendent is not to be 
reemployed upon expiration of this Agreement, he shall be 1,>1ven written notice thereof by the 
Board at least forty-five (45) days in advance of the expiration of the term of this Agreement. 

2. Salarv: 

The Assist,,flt Deputy Superifltefldeflt's hose salary shall he paid acecm.liflg to the Board 
adopted ),ssistaflt Superifltefldeflt sabt} schedule. The ,\ssistaflt Superifltefldeflt will eeflliflue oft 
Step 1 (frn.u-J 5 (five) of the Assistai,t Superifltefldeflt Salary Schedule for the 2()18 2919 school year 
hegitmiflg at the date specified ifl sectiofl Ofle of this agreen,eflt. 

The Deputy Superintendent's base salary shall be paid according to the Board 
adopted Deputy Superintendent salary schedule beginning at the date specified in section 
one of this agreement. 

The opportunity for the ,\ssistant Deputy Superintendent to negotiate other benefits and 
conditions of this Agreement remain open during the life of the remaining Agreement. 

3. Duties: 

The ,\ssistaflt Deputy Superintendent shall serve as the Assistoflt Deputy Superintendent 
of Educational Services of the Western Placer Unified School District. The i\ssistaflt Deputy 
Superintendent shall do and perform all services, acts, or things necessary or advisable to manage 
and conduct the District in this capacity, subject at all times to applicable state and federal laws and 
the policies set by District's Governing Board, and subject to the consent of the Board when 
required by the terms of this Agreement or by Board Ordinances, Policies, Rules, or direction, or by 
applicable law. The specific job duties, services, obligations and expectations are described in the 
job description for the position of ),ssistaflt Deputy Superintendent of Educational Services which 
is incorporated fully herein. 

4. Health and Welfare: 

The ),ssistftflt Deputy Superintendent shall be provided the same health and welfare 
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benefits and disability insurance coverage as employees placed on the certificated management salary 
schedule. 

5. Reimbursement of Personal Expenses: 

The District shall promptly reimburse the Assistaftt Deputy Superintendent for all 
reasonable personal expenses incurred in connection with District. Each such expenditure shall be 
reimbursable only if the As-1istantDeputy Superintendent furnishes to the District adequate records 
and other documentary evidence required by federal and state statutes and regulations issued by the 
appropriate taxing authorities for the substantiation of each such expenditure. Such expenses, 
include, but are not limited to, the expenses incurred in the attendance of regional, state or national 
conferences, seminars, hearings, or meetings which are to the benefit and welfare of the District. 

6. Membership and Dues: 

The District shall pay membership for the state and local chapters of the Association of 
California School Administrators. 

7. Charter Technical Assistance 

,\s part of the f.ssistant Sapetintendent's daties, he shall teeeive additional 
eoffiJ)ensation fet ehattet teehnieal assistanee in the amoant of $6,000. This eoffiJ)ensation 
will be inelttded in monthly pay, and will be implemented tetrnaetively to Janaaty 1, 2016. 

In addition to oversight, the Deputy Superintendent will provide technical assistance to 
District sponsored charter schools. 

8. Life Insurance and Salacy Protection Plan: 

The District shall pay for the life insurance and salary protection plan provided to 
certificated management members. 

9. Transportation: 

The ,\ssistant Deputy Superintendent shall be paid for use of her private vehicle in tl1e 
amount of three-hundred fifty dollars ($350.00) per month. 

10. Vacation: 

The Assistaflt Deputy Superintendent shall render twelve (12) months of full and regular 
services to District during each annual period covered by this Agreement, except that she shall be 
entitled to twenty-two (22) working days annual vacation with pay, and in addition, will receive 
holidays defined in Education Code §37220. In the event of termination of this Agreement, the 
Assistant Deputy Superintendent shall be entitled to full compensation for unused vacation at the 
salary rate effective during the school year in which the vacation credit was earned. In no case may 
more than thirty-five (35) days of vacation be accrued under this contract. 

11. Sick Leave: 
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The ),ssistant Deputy Superintendent shall be entitled to twelve (12) working days of sick 
leave each current contract year cumulative indefinitely. 

12. Retirement Benefits 

The ),ssistant Deputy Superintendent shall receive the same retirement benefits as district 
certificated managers. 

13. Longevity 

The Assistant Deputy Superintendent shall receive the same longevity increases afforded 
certificated managers. 

14. Evaluation: 

The Superintendent shall annually evaluate the performance of the ,\ssistant Deputy 
Superintendent. This evaluation shall be based on the job description incorporated herein and the 
mutually agreed upon and specified goals and objectives in accordance with the procedures 
authorized in District policies. The evaluation shall include areas of strength and improvement. 
Areas for improvement will include specific written recommendations. 

15. Termination: 

This Agreement shall terminate upon the happening of any of the following events: 

(a) Whenever the Assistant Deputy Superintendent and District shall mutually agree to 
termination in writing; 

(b) Upon the death of ,\ssistant Deputy Superintendent or permanent incapacity to perform 
the duties of this office; or 

(c) Upon the grounds of cause for dismissal of a classified employee set forth in California 
Education Code and the District's Administrative Regulation 4118. Assistr,flt Deputy 
Superintendent shall be provided written notice of the charges against her and shall have the 
right to a closed session meeting with the Board where he shall have the opportunity to 
respond to the charges with representation by counsel at her expense and the right to 
present any witnesses relevant to the alleged grounds for termination. This meeting shall be 
the Assistant Deputy Superintendent's exclusive right to any hearing required by law. 

16. Earlv Termination: 

Regardless of the term of this Agreement and pursuant to the requirements of Government 
Code Sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without cause, 
may terminate this Agreement and the Assistant Deputy Superintendent's status as an employee of 
tl1e District. In consideration of tl1e Board's right to terminate tl1e Agreement without cause, the 
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District shall pay to the ~\ssistant Deputy Superintendent the then current salary for the remainder 
of the term of this Agreement, or for up to twelve (12) months (see Government Code 53260(a) and 
53261) following the effective date of termination, whichever is less. If the Board chooses to 
terminate the ),ssistant Deputy Superintendent as outlined in this paragraph, health and welfare 
benefits described in paragraph 4 shall remain in effect for the term of the agreement, not to exceed 
twelve (12) months. 

In accordance with Government Code section 53243 et seq., any cash settlement related to ,\ssist,,flt 
Deputy Superintendent's termination paid by the District, any District payments received by the 
,',ssistant Deputy Superintendent for paid leave with salary pending an investigation, or District 
funds provided for the ,\ssistaflt Deputy Superintendent's legal criminal defense (if any) shall be 
fully reimbursed to the District if the Assistaflt Deputy Superintendent is convicted of a crime 
involving an abuse of her office or position. 

17. Entire Agreement: 

This Agreement supersedes any and all other agreements, either oral or in writing, between 
the parties hereto with respect to the employment of ~\s-1istant Deputy Superintendent by the 
District and contains all of the covenants and Agreements between the parties with respect to that 
e1nployn1ent in any manner whatsoever. 

Each party to this Agreement acknowledges that no representation, inducements, promises, 
or agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of any 
party, which arc not embodied herein, and that no other agreement, statement or promise not 
contained in this Agreement shall be valid or binding on either party. 

18. Modifications: 

Any modification of this Agreement will be effective only if it is in writing and signed by 
both parties. 

19. Severability: 

The provisions of this Agreement are divisible; if any snch provision shall be deemed invalid 
or unenforceable, such provision shall be deemed limited to the extent necessary to render it valid 
and enforceable and the remaining provisions of this Agreement shall continue in full force and 
effect without being impaired or invalidated in any way. 

20. Law Governing Agreement: 

This Agreement shall be governed by and construed in accordance with the laws of the State 
of California. 

Scott Leaman, Superintendent Date 
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Kerry Callahan Date 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT AGREEMENT FOR EMPLOYMENT OF DISTRICT 

SUPERINTENDENT 

The following is an agreement between the Governing Board of the Western Placer Unified School 

District, hereinafter referred to as "Governing Board," and Scott Leaman, hereinafter referred to as 

"Superintendent." 

1. Term and Termination 

Pursuant to California Education Code section 35031, the Governing Board hereby employs the 

Superintendent for a period of four (4) years, commencing on July 1, 2019 and ending on June 

30, 2022 unless otherwise terminated or extended. In the event the Board determines the 

Superintendent is not to be reemployed upon expiration of this Agreement, he shall be given 

written notice thereof by the Board at least forty-five (45) days in advance of the expiration of 

the term of this Agreement. 

2. Salary 

n,e Boarel elesires to pro~•iele Superintenelent a eornpetiti';e salary wl'licA is on par with the 

aveFage salapt pai8 te etAer superinteAeleAts ef eeffipariseA greup seAeel districts in Plaeer 

Gounty. Therefore, in oreler to ee on par with the eurrent average, the Superintenelent's salary 

shall ee inereaseel to $173,293.00 effecti·,·e July 1, 2014. 

The Superintendent will be paid based on the current salary schedule. 

Thereafter, Superintendent shall be provided annual percentage increments in an amount equal 

to such increases as provided to other certificated employees, conditioned upon a satisfactory 

Governing Board evaluation as provided for in paragraph 12 below. 

It is the Board's goal to provide stability and continuity in the operational and instructional 

programs of the District, and consistent with such goal, the Board agrees that the 

Superintendent shall be compensated for his longevity with the district. Longevity increases 

shall be in addition to any other compensation already included in this Agreement or otherwise 

approved by the Board. Superintendent shall receive a current longevity increase of five (5) 

percent (2% at year five and 1% for every five years thereafter.) to his salary effective July 1, 

2014, with an increase of 1% to salary every five years thereafter ongoing. The opportunity for 

the Superintendent and the Board to negotiate other benefits and conditions of this Agreement 

remain open during the life of the remaining Agreement. 

3. Duties 

The Superintendent shall serve as the Superintendent of the Western Placer Unified School 

District. The Superintendent shall do and perform all services, acts, or things necessary or 

advisable to manage and conduct the business of District in this capacity, subject at all times to 

applicable state and federal laws, and the policies set by District's Governing Board, and subject 
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to the consent of the Board when required by the terms of this Agreement or by Board 

Ordinances, Rules, or direction, or by applicable law. In addition to oversight, the 

Superintendent provides technical assistance to District sponsored charter schools. 

The Superintendent shall be the executive officers of the Board and shall serve as Secretary of 

the Board. The Superintendent shall perform the duties of this office as prescribed by the law. 

All powers and duties which may lawfully be delegated to the Superintendent are to be 

executed In accordance with the policies adopted by the Board. Such acts which may require 

ratification by the Board shall be referred to the Board at the earliest possible opportunity by 

the Superintendent. 

The Superintendent shall have authority to organize, reorganize and arrange administrative 

and advisory staff which in his judgment best serves the District, subject to the approval of the 

Board. The administration of Instruction and business affairs shall be lodged with the 

Superintendent and administered by him with the assistance of his staff. The responsibility for 

selection of personnel shall be vested in the Superintendent and his staff. The Board members, 

individually and collectively, shall channel criticisms, complaints and suggestions called to their 

attention, which in their collective or individual opinion may require action, to the 

Superintendent for study and recommendation. 

4. Health and Welfare 

The Superintendent shall be provided shall be provided the same health and welfare benefits as 

employees placed on the certificated management salary schedule. 

The Superintendent shall be provided a long term disability Income protection plan by a carrier 

to be selected by the District with coverage of $5,000 per month for five (5) years with a sixty 

(60) day waiting period or as otherwise In accordance with the plan terms. 

5. Reimbursement of Business Expenses 

The District shall promptly reimburse the Superintendent for all reasonable business expenses 

incurred In connection with District business. Each such expenditure shall be reimbursable only 

If the Superintendent furnishes to the District adequate records and other documentary 

evidence required by federal and state statutes and regulations Issued by the appropriate taxing 

authorities for the substantiation of each such expenditure. Such expenses, include, but are not 

limited to, the expenses incurred In the attendance of regional, state or national conferences, 

seminars, hearings, or meetings which are devoted to matters that, in his judgment are to the 

benefit and welfare of the District. 

6. Membership and Dues 

The District shall pay reasonable membership fees for various professional organizations and 

service clubs related to the Superintendent's employment as reasonably determined by the 
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Superintendent which include, but are not limited to, the Association of California School 

Administrators, service clubs, and such other memberships. 

7. Life Insurance 

8, 

The District agrees to pay, on behalf of Superintendent, necessary premiums for a term-life 

insurance in the amount of one hundred thousand dollars ($100,000) with the carrier selected 

by the District. 

Transportation 

The Superintendent shall be paid for use of his private vehicle in the amount of five hundred 

dollars ($500) per month for travel within the greater Placer County area. Travel beyond one 

hundred (100) miles from the District office will be reimbursed at the then current IRS rate in 

accordance with District policies. 

9. Retirement 

Superintendent shall have the ability to retire from service with the District with the same 

retirement benefits and incentives offered to certificated employees pursuant to the agreement 

between District and Western Placer Teachers Association in affect at the time of his retirement. 

10. Vacation 

The Superintendent shall render twelve (12) months of full and regular services to District, 

during each annual period covered by this Agreement, except that he shall be entitled to 

twenty-four (24) working days annual vacation with pay, and in addition, will receive holidays 

defined In Education Code §37220. In the event of termination of this Agreement, the 

Superintendent shall be entitled to full compensation for unused vacation at the daily rate 

(annual compensation/225) effective during the school year in which the vacation credit was 

earned. In no case will more than thirty-five (35) days of unused vacation be paid at the 

expiration or termination of this contract. 

11. Sick Leave 

The Superintendent shall be entitled to twelve (12) working days of sick leave each current 

contract year cumulative indefinitely. 

12. Evaluation 

The Board shall annually evaluate the performance of the Superintendent and the working 

relationships between the Superintendent and the Governing Board no later than August 15 for 

the period ending June 30 of the previous year. This evaluation shall be based on the position 

description and the mutually agreed upon and specified goals and objectives in accordance with 

the procedures authorized in District policies. 
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13. Termination 

14. 

This Agreement shall terminate upon the happening of any of the following events: 

(a) Whenever the Superintendent and District shall mutually agree to termination 

in writing; 

(b) Upon the death of Superintendent or permanent incapacity to perform the 

duties of this office; or 

(c) Upon the grounds set forth in California Education Code permitting or requiring 

termination of a certificated employee. 

Early Termination 

Regardless of the term of this Agreement and pursuant to the requirements of Government 

Code sections 53260 and 54261, it is hereby agreed that the Board, unilaterally and without 

cause, may terminate this Agreement and the Superintendent's status as an employee of the 

District. In consideration of the Board's right to terminate the Agreement without cause, the 

District shall pay to the Superintendent then then current salary for the remainder of the term 

of this Agreement, or for eighteen (18) months (See Government Code 53260(a) and 53261) 

following the effective date of termination, whichever is less. If the Board chooses to terminate 

the Superintendent as outlined in this paragraph, health and welfare benefits described in 

paragraph 4 shall remain in effect for the term of the Agreement, not to exceed eighteen (18) 

months. 

In accordance with Government Code section 53243 et seq., any cash settlement related 

to Superintendent's termination paid by the District, any District payments received by the 

Superintendent for paid leave with salary pending an investigation, or District funds provided for 

the Superintendent's legal criminal defense (if any) shall be fully reimbursed to the District if the 

Superintendent is convicted of a crime involving an abuse of his office or position. 

15. Annual Physical Examination 

The Superintendent agrees to undergo a comprehensive medical examination annually during 

his employment with the District. Said examination shall be made by a licensed physician 

mutually approved by the Board and Superintendent. A comprehensive written report of such 

medical examination, together with a statement regarding the Superintendent's physical ability 

to perform his regular duties, shall be obtained from the physician and filed with the Board, 

which shall keep confidential the information therein. The costs of said medical examination 

and report shall be paid by the District. 

16. Entire Agreement 
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This Agreement supersedes any and all other agreements, either oral or in writing, between the 

parties hereto with respect to the employment of Superintendent by the District and contains all 

of the covenants and Agreements between the parties with respect to that employment in any 

manner whatsoever. 

Each party to this Agreement acknowledges that no representation, inducements, promises, or 

agreements, orally or otherwise, have been made by any party, or anyone acting on behalf of 

any party, which are not embodied herein, and that no other agreement, statement or promise 

not contained in this Agreement shall be valid or binding on either party. 

17. Modifications 

Any modification of this Agreement will be effective only if it is in writing and signed by both 

parties. 

18. Severability 

The provisions of this Agreement are divisible. If any such provision shall be deemed invalid or 

unenforceable, such provision shall be deemed limited to the extent necessary to render it valid 

and enforceable and the remaining provisions of this Agreement shall continue in full force and 

effect without being impaired or invalidated in any way. 

19. Law Governing Agreement 

This Agreement shall be governed by and construed in accordance with the laws of the State of 

California. 

President 

Clerk 

Scott Leaman 
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