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Metro Technology Centers
Preparing for Life

evelopment by preparing a high-quality workforce.

OMMITMENT

Vletro Technology Centers provides the highest quality ) EDUCATIONAL '
programs and services enabling students to succeed in their chosen (. s K “ Vi
career field.(Board Policy BP-1007) " EXC E I- I-E N E E

OUR CORE VALUES
Customer-focused
Learning-centered

Accountable and ethical

ovative
/ ing, sensitive and supportive
ed to continuous quality improvement
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KEY SYSTEM

SUPPORT PLANS (KSSP)

Metro Technology Centers
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Metro Technology Centers believes in the worth of all individuals and is committed to equal opportunity for each "f oyee, studel
visiting a District campus. Metro Technology Centers does not discriminate on the basis of race, color, national of ex/gender
veteran status, religion, pregnancy, or genetic information or disability in recruitment, hiring, placement, a k e k
hours of employment, levels of responsibility, and pay.




METRO TECHNOLOGY CENTERS PREPARES PEOPLE FOR SUCCESSFUL EMPLOYMENT AND LIFE IN A GLOBAL SOCIETY.
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L ® Increase Certification Pass Rate

S © Increase Enrollment in Training Programs

= ® Increase High School Graduation Rate

E ® Increase Secondary Service Rate

E © Increase Student Completion/Retention |
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KEY PERFORMANCE MEASURES
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STG - SHORT TERM GOAL (WITHIN 1-2 YEARS) - LTG - LONG TERM GOAL (WITHIN 3-5 YEARS) Revised 5/25/16




