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What is Performance-based compensation?

Performance-based compensation is an opportunity for highly
effective teachers to earn a financial award for their work to support
gains in student achievement through demonstrated student growth.

Up to 200 teachers who successfully demonstrate student growth on
multiple measures, including our local accountability model, can earn
an award of $5000 each! Portfolios will be assessed by trained
reviewers using the RSS teacher-designed rubrics.
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The learner will master
fundamental standards in
INTERPERSONAL English, math, science,
SKILLS and social studies while
analyzing and solving

The learner will develop real-life problems.

the following interpersonal Engaged
skills: creativity, leadership, Learner
teamwork, civility, work ethic,
communication, and

problem solving.
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L L 1] The learner will set goals
h\1/4 based on their unique smartness,

career aspirations, and
personal passions.
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Portfolio Components

QUICK OVERVIEW OF RUBRIC:

Component 1: Content Knowledge (Choose a
content area (ex. ELA, Math, Science, Social Studies)

Component 2: Differentiation in Instruction
(Detailed description of classroom behaviors,
demographics, and special needs)

. Component 3: Teaching Practice and Learning

Environment (Choose from your chosen content
area- Guided reading, phonics, rotations, direct
instruction)

. Component 4: Effective and Reflective Practitioner

. Component 5: Summary Evaluation



https://drive.google.com/file/d/1XbAWNanAlUwWBMXf72pzzm4Rt0uVLiwQ/view?usp=sharing
https://drive.google.com/file/d/1sMfwcpfufmzPLOk12GLhqU4_KY4r0rOW/view?usp=sharing
https://drive.google.com/file/d/1l5m8EuCwHBE1l9o-xDHCmWYnnu1fGVqj/view?usp=sharing
https://drive.google.com/file/d/1U5O26CB29_NOOXkDpz3fwU0eSo-PDLk3/view?usp=sharing

